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Perfol h v.o Year 2004-05 impacting FY 2005-06 Allocation Commission on Higher Education, June 2, 275, p. 2 of 4

*Performance Funding® in SC began with Act 359 of 1996, effective July 1, 1996, requiring that the SC Commission on Higher Education {CHE} measure annually each public
institution's performance in various areas and base aliocation of state appropriated dollars on performance. Each year, CHE in cooperation with institutions and other stakenholders has
worked to refine the system implemented in 1996 in an effort to ensure and improve the quality of SC's public colleges and universities so they will be globally competitive. Data and scores
for indicators used to allocate FY 2005-06 doliars follow. Yearly revisions and differences across and within sectors make comparisons across performance years and institutions difficult.
Three years ago, CHE improved the measurement system by strengthening the focus on indicators best reflective of each sector's mission and reducing redundancy among indicators.
Using its experience, CHE worked with institutions and others in identifying the 13 or 14 indicators now being used in determining the performance score as those most related to
institutional and sector missions. As noted below, indicators not scored are either monitored on a cycle of are measured through existing scored indicators. For a better understanding,
please see CHE's website at www.che.sc.gov to access a detailed guide to the system and measurement (Performance Funding Workbook, revised October 2004) and
additional data details by institution. )

DATA and SCORING KEY: Below are details for each indicator measured in Performance Year 2004-05, including: the measurement timeframe for this year's performance, historical
data, current year's data, the standard used in judging performance, indicator subpart scores, and the single indicator score. Since July 2000, CHE has set standards for similar institutions
based on national, regional or state data; data from peer institutions or past institutional performance. For most indicators, performance is judged using a 3-point scale and comparing it to
a standard that is expressed as a range. A score of "2° is awarded if an institution is at or within the range. Performance outside the range in the desired direction merits a "3" or Exceeds,
while performance outside the range in the undesired direction receives a *1.* Additionally, 0.5 points are awarded to scores of 1 or 2 for some indicators it performance meets or exceeds
an identified level of improvement over past performance. Performance on other indicators is judged by determining

institutional compliance with policies or practices. Compliance is expected, and a score of 1 indicatas non-compliance. In limited cases, CHE may award scores based on analysis of an
institutional appeal requaesting special consideration. To determine overall erformance as summarized on page 1 and at the end of this report: scoras displayed for each indicator in the
far right or last column are averaged; the average places the institution in 1 of 5 performance categories; and funding is allocated based on the category, not the individual score or

)
m.<mqmmm.

Repoit for. Clemson Universi Research Institutions Sector

fMeasures Presented by Criticat Success Factor Measure ‘ e . 2004-05 Standard Score <3: Earn 0.5 for, 2004-05

. Institution's Performance . - ;
Indicator (reference #/letter at far lett and title) Timeframe if atfwithin range improvement if Performance Score

Indicator Subpart (reference i#fletter and descriptive titie) "3" if =@ Factor
it applicable j i shown Appiied

1. MISSION FOCUS
18 Curricula Offered to Achieve Mission

Subpart | Indicator

95% - 99% or if <95% all but 1

as of Apr 2005

For 2004-05, institutions chose to conlinue with goals initially proposed in 2003 or defer scoring.
The setting of goals for future years will be re-visited in the spring. For scoring, see column at far
right. Please note that the measure and goals vary by institution. Contact CHE for detalls and
information. e
ﬂ_.__._nu._ Success Factor 1, Scored Indicator Notes: 1B is measured as the percent of degree programs appropriate to the degree-level authorized for the institution by CHE and Act 359 of 1996; support the
institution's goals, purpose, and objectives as defined in its mission statement; and have received full approval in the most recent CHE review of that program. Institution achieved compliance on 1C
Approval of a Mission Statement. 1D&E is defined uniguely for each institution based onh an institutional goal and annual targets to be achieved over 3 years. .

Status of other indicators: Indicator 1A, Expenditure of Funds to Achieve Institutional Mission, is measured through Indicator SA, Ratio of Administrative Costs to Academic Costs.

2. QUALITY OF FACULTY

Adoption of a Strategic Plan to Support the Mission
1D/E Statement and Attainment of Goals of the Strategic Plan{ FY 2003-04
(revised indicator combining 1D & 1E as of Year £)

Academic and Other Credentials of Protessars and
2A  Instructors, as defined for research and teaching sector Fall 2004 75.0% to 3.00
institutions score=3 )
20 Compensation of Faculty : - 3.00
Assistant Professor Avarage Fali 2004 | $52,580 | $54.668 | $56,143 | 360,213 | $42773 to  $50,740 | Foreach | nascore=3 300 F
Associate Professor Average Fall 2004 $61,793 | $63,062 | $64,342 | 367,217 $50,643 to  $60,075 u”.“.mq»wwmw* N/A score=3 3.00
Professor Average Fall 2004 $80,353 | $63,949 | $85,956 1 $90,644 $69,569 to  $82,514 N/A score=3 3.00

Critical mcn.oawm Factor 2, Scored Indicator Notes: 2A for research and teaching institutions measures the percent of full-time faculty, excluding instructors, who have terminal degrees as nmmzm;n_ by
SACS _1 their primary teaching area. Nursing faculty are excluded for 5 years beginning with Fall 2001 data. Exceptions for terminal degrees as defined by SACS are included for faculty holding the first
professionat degrees including the JD for those teaching law or the MD, DMD, or PharmD for those teaching In colieges of medicine, dentistry or pharmacy. 2D measures of average faculty salary by rank,
except instructor.

Clemson pp2tod Yr9
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perld Jon Year 2004-05 impacting FY 2005-06 Allocation Commission on Higher Education, June 2, * < p. 4of 4

Report for: Clemson Universi Research Institutions Sector

Measures Presented by Critical Success Factor Measure ' tion's Pert 2004-05 Standard Score <3 Earn 0.5 for 2004-05
Timeframe Institution’s Performance "2" if at/within range Improvement if performance Score

indicator (reference #/letter at far left and title)

Indicator Subpart (reference #fletter and descriptive title) This Year

Scores of Graduates on Post-Undergraduate
7D Professional, Graduate or Employment-Related
Examinations and Certification Tasts
Critical Success Factor 7, Scoved Indicator Notes: 7A as appiied here measures the rate at which a cohort of first-time, full-time degree-seeking students graduate in ._ mo..x, of program time. A comparable
measure of 7A for MUSC related 1o graduate students has been defined. 7D measures the percent of total students taking certification examinations who pass the examination. For alt exams, except teacher
centification exams, first-lime test takers only are considered. Exams vary across institutions due to differances in programs. For institutions with teacher ma_._om__m: programs, the PRAXIS wr._. scores m_..m.
exciuded. Middie school pedagogy examination {PLT 5-9) scores continue to be excluded to aliow for development/adoption of curricula to suppon this new mm:_momao: m.—om” For those with dental assisting
programs, DANB exam scores are exciuded. Details by exam are available on-ine in CHE's Institutional Effectiveness publication *A Closer Look at Public Higher Education in sc,” ._mJ 2004, >m of Year 7,
Indicators 7B, Employment Rate for Graduates, and 7C, Employer Feedback on Graduales Who Were Employed or Not Empioyed, and 7E, 2:302 of Graduates Who Continued Their Education,
have been redefined and are not applicable to this sector.
Status of other indicators: Indicator 7F, Credit Hours Eamed of Graduates

8. USER-FRIENDLINESS OF THE INSTITUTION

Apr rnoou“ o o24% | 750% 1o 0% Jroiprer
v 853% | 87.7% | 89.5% . b Syt g

is monitored by CHE on a 3-year cycie beginning in 2006, and is applicable to senior institutions, except MUSC.

8c Accessibility to the Institution of All Citizens of the State :

% of the undergraduate SC citizens enrolled who o 11.2% 21.0% to 28.0% 12.3% 1.00
1 are minority (headcount) Fall 2004 12.2% 11.5% | 11.5% . . 3 mMM._o .ﬂmmwwq : .
annual retention rale of SC degree-seeking Fall 03to04 | 92.4% | 87.7% | 89.4% | 90.3% | 780% to  87.0% | 3yravg | MAscos3| 3.00
undergrads who are minority. ard 8Cd=
3 % graduale students who are minority (headcount) Fall 2004 7.2% 7.6% 7.6% 8.2% 10.0% to 13.0% g, of prior 7.8% 1.50
% teaching faculty, excluding graduate assistants, 3-yr avg
4 who are minority (headcount) Fall 2004 9.6% 9.8% 9.9% 10.7% 10.0% to 13.0% 10.1% 2,50

Critical Success Factor 8, Scored Indicator Notes: For 8C, total headcount is inclusive of all categories: minority, unknown race, while, and non-resident alien. Minority is defined as African American,
American Indian/Alaskan Native, Asian/Pacific Istander, and Hispanic. Applicable for parls 1 & 2, SC citizens are SC residents for fee purposes plus those with approved non-resident exceptions including
those eligible to pay in-state tuition including military, faculty/administration employees, full-time employees or retired persens and dependents of each exceplion calegory. For parts 3 & 4, the measura is nol
limited to SC citizens, and minority is defined consistently for paris 1-4.

Status of other indicators: Indicator 8A, Transferability of Credits To and From the Institution , is monitored by the Commission on a 3-year cycle beginning in 2005. Indicator 88, Continuing Education
Programs for Graduates and Others, does not apply to this sector,

9. RESEARCH FUNDING

9A  Financial Support for Reform in Teacher Education o_“,\omaowﬂw 1325% | 19209% | 120.1% | 91.9% | 800% to  119.0% N/A
9B  Amount of Public and Private Sector Gra FY 04/FYa Measurement Deferred, See
rants 01,02,03 Avg 123.3% [ deferred | deferrad | deferred Note Below for 9B N/A .
— TR
Critical Success Factor 9, Scored Indicator Notes: 8A measures the amount of grants and awards expended in the most recent ended fiscal year to support teacher preparation or training, including

applied research, professional development, and training grants as compared lo the average from the prior three years. A comparable measure of 9A for MUSC has been defined thal measures grants and
awards expended to support the improvement in child and ado'escent (preK-Grade 12 aged children) health. 9B measures expenditures of restricted funds in the category of research for the most recent
ended fiscal year compared to the average of the most recent ended 3 years. 9B measurgment and scoring ha: n deferred since 2003-04 due to changes in federal iting of financial data that aft

all public higher education institutions. The measure is under rovision for futura years.

PERFORMANCE YEAR 2004-05 SCORING SUMMARY (OVERALL SCORE TO IMPACT FY 2005-06 ALLOCATION)

Based on scores in the above column at far right labeled “2004-05 Performance Score:" Subtotal : 28,00
14 Total Applicable Scored Indicators # of indicators averaged 10
Exceeded standards (scores of 3) on 8 scored indicators,
Achieved Standards {scores of 2.00 to 2.99) on 2 scored indicators. Averaga: 2.80
Did Not Achieve Standards (scores of 1.00 to 1.99) on 0 scored indicators. Average / 3.00 Max: 93%
Achieved Compliance on 1 indicator, and 3 indicators are deferred from scoring. Category is: "Exceeds”
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tnl.o..r_u:no Year 2004-05 impacting FY 2005-06 Allocation Commission on Higher Education, June 2, 2005, ‘of 4

requiring that the SC Commission on Higher Education (CHE) measure annually each public
dollars on performance. Each year, CHE in cooperation with institutions and other stakeholders has

worked to refine the systern implemented in 1996 in an effort to ensura and improve the quality of SC's public colieges and universities so they will be globally competitive. Data and scores
for indicators used to allocate FY 2005-06 dollars follow. Yearly revisions and differences across and within sectors make comparisons across performance years and institutions difficult.
Threa years ago, CHE improved the measurement system by strengthening the focus on indicators best reflective of each sector's mission and reducing redundancy among indicators.
Using its experience, CHE worked with institutions and others in identifying the 13 or 14 indicators now being used in determining the performance score as those most refated to
institutionai and sector missions. As noted below, indicators not scored are either monitored on a cycle or are measured through existing scored Indicators. For a better understanding,
please see CHE's wabsite at www.che.sc.gov to access a detailed guide to the system and measurement {Performance Funding Workbook, revised October 2004) and

additional data detalls by institution.
DATA and SCORING KEY: Below are details for each indicator measured in Pe

“performance Funding" in SC began with Act 359 of 1996, effective July 1, 1996,
institution's performance in various areas and base allocation of state appropriated

Hormance Year 2003-04, including: the measurement timeframe for this year's performance, historical
data, current year's data, the standard used in judging performance, indicator subpart scores, and the single indicator score. Since July 2000, CHE has set standards for similar institutions
based on national, regional or state data; data from peer institutions or past institutionat performance. For most indicators, performance is judged using a 3-point scale and comparing it to
a standard that is expressed as a range. A score of "2"is awarded if an Institution is at or within the range. Performance outside the range in the desired direction merits a "3" orExceeds,
while performancs outside the range in the undesired direction receives a "1." Additionally, 0.5 points are awarded to scores of 1 or 2 for some indicators if performance meets or exceeds
an identified level of improvement over past performance. Performance on other indicators is judged by determining

institutional compliance with policies or practices. Compliance is expected, and a score of 1 indicates non-compliance. In limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration. To determi Il performance as sumimarized o e 1 and at the end of this 1t; scores displayed for each indicator in the
far right or last column are averaged; the average places the institution in 1 of 5 performance categories; and funding is aliocated based on the category, not the individual score or

average.

Report for: University of South Carolina Columbia Research Insiitutions Sector

Measures Presented by Critical Success Factor Measute 2004-05 Standard Score <3: Earn 0.5 for 2004-05
. Institution's Performance ey s ' i
Timeframe 2" if at/within range improvement if Performance Score

Indicator {reference #iletter at far left and title)

Indicator Subpart {reference #letter and descriptive title)
if applicable

w3 if v
This Year . . . shown Subpart | indicator

18 Curicula Offered to Achieve Mission as of Apr 2005 100% | 100% ; 100% 99% | 95% - 99% or if <95% all but 1 N/A : w 2.00

For 2004-05, institutions chose to continue with goals initially proposed in 2003 or defer scoring.
The setting of goals for future years will be re-visited in the spring. For scoring, sea column at far
right. Pleasa note that the measure and goals vary by institution. Contact CHE for details and
information,

mw_»._nm._ m._._nnouu Factor 1, Scored Indicator Notes: 18 is measured as the percent of degree programs appropriate to the degree-level authorized for the institution by CHE and Act 359 of 1896; support the
institution’s nom,.u. purposs, and objectives as defined in its mission statement; and have received fufl approval in the most recent CHE review of that program. institution achieved compliance on .._n
Approval of & Mission Staternent . 1D&E is defined uniquely for each institution based on an institutional goal and annual targets to be achieved over 3 years. .
Status of other Indicators: Indicator 1A, Expenditure of Funds to Achieve Institutional Mission, is measured through Indicator 5A, Ratio of Adminisirative Costs to Academic Costs .

2. QUALITY OF FACULTY

Adoption of a Strategic Plan to Support the Mission
1D/E Statement and Attainment of Goals of the Strategic Plan | FY 2003-04
(revised indicator combining 1D & 1E as of Year 6)

3.00

Academic and Other Credentials of Professors and
2A “ ”M”_ﬂwnw_ﬂ as defined for research and teaching sector Fall 2004 95.4% 95.7% 75.0% to 84.0% 3.00
2D Compensation of Faculty :
Assistant Professor Average Fall 2004 $55,084 | $56,405 | $58,423 | $62,675 $44718 to  $53,047 | Foreach | wascore=3 3.00
Associate Professor Average Fan2004 | $65843 | 865777 | 65,800 | s69,501 | ss2038 o set7a0 | A% Ol g3 | 3.00
Profassor Average Fall 2004 $90,218 | $90,622 | $91,164 | $96,045 $71,798 to  $85171 priorysat NiA score=3 3.00 ) ,

oq_n_oo._ mcn.noaw Factor 2, .mnuan _:&om:oq Notes: 2A for research and teaching institutions measures the percent of full-ime faculty, excluding instructors, who have terminal degrees as defined 3.
SACS _q their v:BmQ.pmmoJ_zm area. Nursing faculty are excluded for 5 years beginning with Fall 2001 data. Exceptions for terminal degrees as defined by SACS are included for faculty holding the first
professional degrees including the JD for those teaching law or the MD, DMD, or PharmD for those teaching in colleges of medicine, dentistry or pharmacy. 2D measures of average faculty salary by rank,
_exceot instructor, N

USCColumbia pp2to4 Yr$
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Report for: University of South Carolina Columbia Research Insfitutions Sector
20G4-05 Standard Score <3: Earn 0.5 for 2004-05

Measures Presented by Critical Success Factor Measure U stancarg
Improvement if Performance Score

Timeframe Institution's Performance *2" if atfwithin range

Indicator (reference #ietter at far left and title)

_.:%nm,.o_. Subpart {reference #/letter and descriptive title} This Year
if applicable E—

1¥Yr "t if <# "3 if ># Factor {>or=to#
This Year shown shown Applied shown

Subpart { Indicator
Prior Prior v:oﬁ ] _shown { Applied | shown | N

Scores of Graduates on Post-Undergraduate Apr 1, 2003 - 3% of prior NiA

70  Professional, Graduate or Employment-Related Mar 31, 2004 92.0% | 94.5% 90.9% 90.7% 75.0% to 89.0% dyravg score=3
Examinations and Certification Tests

Critical Success Factor 7, Scored Indicator Notes: 7A as applied here measures the rate at which a cohort of first-ime, full-time degree-seeking studenis graduate in ._mo.x. of program time. A comparable
measure of 7A for MUSC refaled 1o graduate students has been defined. 7D measures the percent of total sludents taking certification axaminations who vmwm.c_o examination. For all exams, except teacher
certification exams, first-time test takers only are considered. Exams vary across institutions dus to differences in programs. For instituions with teacher 3:85..5 programs, the PRAXIS _wr._. scores are
exciuded. Middle school pedagogy examination (PLT 5-9) scores continue to be excluded to allow for development/adoption of curricula to support this new a.m_.zmom__o: area. For those with denta! assisting
programs, DANB exam scorfes are excluded. Details by exam are available on-ine in CHE's Institutional Effectiveness publication * A Closer Look at Public Higher Education =.~ SC, " ._ma 2004. >m of Year 7,
indicators 7B, Employment Rate for Graduates , and 7C, Employer Feadback on Graduates Who Wera Employed or Not Employed , and TE, Number of Graduates Who Continued Their Education ,

have been redefined and are not applicable to this sector.

Status of other Indicators: Indicator 7F, Credit Hours Earned of Graduates , is monitored by CHE on a 3-year cycle begirning in 2008, and is applicable to senior institutions, except MUSC.

8. USER-FRIENDLINESS OF THE INSTITUTION

8C Accessibility to the Institution of All Citizens of the State

% of the undergraduate SC citizens enrolled who

ars minority (headcount) 28.0% 8C1,23= 24.8% 200
5% of prior

annual retention rate of SC degree-seeking
undergrads who are minority. Fal03to 04 | 85.7% | 87.0% | 88.0% 86.8% 78.0% to 87.0% mw:%.. %an 90.5% 2.00

3 % graduate students who are minority (headcount) Fall 2004 14.7% | 16.3% | 16.4% 16.4% 10.0% to 13.0% 3% of prior N/A score=3 3.00

% teaching faculty, excluding graduate assistants, . 3-yravg
4 who are minority (headcount) Fall 2004 9.3% 10.0% | 10.8% 11.5% 10.0% to 13.0% 10.3% 2,50

Critical Success Factor 8, Scored Indicator Notes: For 8C, lotal headcount is inclusive of all categories: minority, unknown race, white, and non-resident alien. Minority is defined as African American,
American Indian/Alaskan Native, Asian/Pacific istander, and Hispanic. Appiicable for parts 1 & 2, SC citizens are SC residents for fee purposes plus those with approved non-resident exceptions including
those eligible to pay in-state tuition including military, faculty/administration employees, full-time employees or retired persons and dependents of each excaption category. For parts 3 & 4, the measure is not
limited to SC citizens, and minority is defined consistently for parts 1-4.

Status of other indicators: Indicator BA, Transferabilily of Credils To and From the Institution , is monitored by the Commission on a 3-year cycle beginning in 2005. Indicator 8B, Continuing Education
Programs for Graduates and Others, does not apply to this sector.

9. RESEARCH FUNDING

g

1 Fait 2004 245% | 23.8% | 22.5% 21.8% 21.0%

2

9A  Financial Support for Reform in Teacher Education cﬂw...wﬂ..n 121.2% | 1468% | 220.1% | 124.6% | 800% to  119.0% NiA 3.00
98 Amount of Public and Private Sector Grants FY 04/FYs Measurement Deferred, See
ran 01,0203 Ay | 123.0% | deferrod | deforred | deferred Noto Below for 9B NIA

Critlcal Success Factor 9, Scored Indicator Notes: 9A measures the amount of grants and awards expended in the most recent ended fiscal year to support teacher preparation or training, including
applied research, professional development, and training grants as compared to the average from the prior three years. A comparable measure of 9A for MUSC has been defined that measures grants and
awards expended to support the improvement in child and adolescent (preK-Grade 12 aged children) health. 9B measures expenditures of restricted funds in the category of research for the most recent

i i nges in federal reporting of financial that affects

Based on scores In the above column at far right izbeled "2004-05 Performanca Score:” Subtotal :  31.38
14 Total licable Scored Indicators # of indicators averaged "
Exceeded standards (scores of 3} on 9 scored indicators.
Achieved Standards (scores of 2,00 to 2.99) on 2 scored indicators. Average: 2.85
Did Not Achleve Standards (scores of 1.00 to 1.99) on 0 scored indicators. Average / 3.00 Max:  95%
Achieved Compliance on 1 indicator, and 2 indicators are deferred from scoring. Category is: “Substantially Exceeds™

USCColumbia pp2tod Yrd
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y 1, 4996, requiring that the SC Commission on Higher Education (CHE) measure annually each public institution's

performance in various areas and base allocation of state appropriated doilars on performance. Each year, CHE in cooperation with institutions and other stakehoiders has worked to refine
the system implemented in 1996 in an effort to ensure and improve the quality of SC's public colleges and universities so thay will be globally competitive. Data and scores for indicators
used to allocate FY 2005-06 dollars follow. Yearly revisions and differences across and within sectors make comparisons across performance years and institutions difficult. Three years
ago, CHE improved the measurement systsm by strengthening the focus on indicators best reflective of each sector's mission and reducing redundancy among indicators.

Using its experience, CHE worked with institutions and others in identifying the 13 or 14 indicators now being used in detenmining the performance score as those most refated to
institutional and sector missions. As noted below, indicators not scored are either monitored on a cycle or are measured through existing scored indicators. For a better understanding,
please see CHE's webslte at www.che.sc.gov to access a detalled guide to the system and measurement {Performance Funding Workbook, revised October 2004) and
additional data details by Institution. :

DATA and SCORING KEY: Below are detalis for each indicator measured in Performance Year 2004-05, including: the measurement timeframe for this year's performance, historical
data, current year's data, the standard used in judging performance, indicator subpart scores, and the single indicator score. Since July 2000, CHE has set standards for similar institutions
based on national, regional or state data; data from peer institutions or past institutional performance. For most indicators, performance is judged using a 3-point scale and comparing itto a
standard that is expressed as a range. A score of "2° is awarded if an institution is at or within the range. Performance outside the range in the desired direction merits a "3" orExceeds,
while performance outside the range in the undesired direction receives a =1.* Additionally, 0.5 points are awarded to scores of 1 or 2 for some indicators if performance mests or exceeds
an identified level of improvement over past performance. Performance on other indicators is judged by determining

institutional compliance with policies or practices. Compliance is expected, and a score of 1 indicates non-compliance. in limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration. Yo dgtermine overall performance as ummarized on page 1 and at the end of this report: scores displayed for each indicator in the
far right or last column are averaged; the average places the institution in 1 of 5 performance categories; and funding is allocated based on the category, not the individual score or

SNEIage,
Report for. Medical University of South Carolina Research Insfitulions Seclor
Measures Presented by Critical § Fact 4. t . .

. = uceess .J.n oL _.c._wm.mcu‘ﬂ Institution's Performance NOO Dmm Wn._n_mnn_ Score <3: Earn Dm for 2004-05
Indicator (reference #/letter at far left and title) Timeframe »2" if atiwithin range Improvement if Performance Score

Indicator Subpart {reference #fletter and descriptive title) "3 if >#
shown

“performance Funding™ in SC began with Act 359 of 1996, effective Jul

18 Curicuia Offered {o Achieve Mission as of Apr2005] 100% | 100% 100% 100% | 95% - 89% or if <95% all but 1 N/A 3.00

For 2004-05, institutions chose to continue with goals initially proposed in 2003 or defer scoring.
The setting of goals for future years will be re-visited in the spring. For scoring, see column at far
right. Please note that the measure and goals vary by institution. Contact CHE for details and
information. v
.n..:._o»._ m_:ooamn Factor 1, Scored Indicator Notes: 1B is measured as the percent of degree programs appropriate to the degree-Jevel authorized for the institution by CHE and Act 358 n.n 1996; support the
_:m"_Eﬂ_o:.m goals, purpose, and objeclives as defined in its mission statement; and have received full approval in the most recent CHE review of that program. Institution achieved compliance on .._n Approval
of a Mission Statement . 1D&E is defined uniquely for each institution based on an institutional goal and annual targets to be achieved over 3 years, .

Status of other indicators: Indicator 1A, Expenditure of Funds to Achieve Institutional Mission, is measured through Indicator 5A, Ratio of Administrative Cosls to Academic Costs .

2. QUALITY OF FACULTY

Adoption of a Sirategic Plan to Support the Mission
1D/E Statement and Attainment of Goals of the Strategic Plan |  FY 2003-04
(revised indicator combining 1D & 1E as of Year 6)

Deferred

Academic and Other Credentials of Professors and .
IM> insinuclors, as defined for resaarch and tescting soctor | - Fanzo04 | o1% | 902% | wea% | wz% | 7s0% o saow o] somas 2.00
2D Compensation of Faculty : . . 3.00
Assistant Professor Average Fall 2004 $57.307 | $66,421 | $65,362 ] $70,355 | $54,028 to  $64,09 _ For each | wa score=3 a0 | i
Associate Professor Average Fan2004 | 68457 | s76.241 | 575600 | se.637 | se2ess to  s7asez [P A% 0N aconss| 300
Professor Average Fal2004 | 599,125 |$101,016{3104,180} $109,415 | $79965 1o  $94,858 P A sooros | 3,00

Q.Eon._ m:n.owu.m Factor 2, .mno_.oa Indicator Notes: 2A for research and teaching institutions measures the percent of full-time faculty, excluding instructors, who have terminal degrees as nmnuzaa by
SACS in their nzam:\.ﬁmo:.__._m area, Nursing facully are excluded for 5 years beginning with Fall 2001 data. Exceptions for terminal degrees as defined by SACS are included for faculty holding the first
professional degrees including the JD for those teaching law or the MD, DMD, or PharmD for those teaching in colleges of medicine, dentistry or pharmmacy. 2D measures of average faculty salary by rank,
except instructor,

MUSC pp2tod Yr9
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Research Instifutions Sector

Report for: Medical University of South Caroling

iti 0G4-1} ard Score <3: Earn 0.5 for 2004-05
Measures Presented by Critical Success Factor Measure . 2004-135 Standarg
. Institution’s Performance — — :
Indicator {reference #letter at far left and title} Timeframe netet 2" if at/within range Improvement if Performance Score
—_—— P S 3 if o# Factor :
indicator Subpart (reference #letter and descriptive title) 1" if <# 3" . Subpart | Indicator
if applicable This Year ._._._u. %:c.nq shown shown Applied pa
Scores of Graduates on Post-Undergraduate . 3% of prior i
7D Professional, Graduate or Employment-Related ner w._nwnwg 903% | 90.8% | see% | sa7% | 7s0o% o  seow ' T e290% | 2.00
Examinations and Certification Tests ! . ]

Critical Success Factor 7, Scored Indicator Notes: A measure similar to that of 7A, graduation rate used for other four-year instituions with undergraduates has been defined for MUSC. 7A for MUSC
measures the first-ime, full-time graduates students axcept those in PhD programs, and first professional students who complete degres programs within an allowable timeframe. See un.__;mw.ic of the
November 2002 Workboaok for complele details. 7D measures the parcent of total students taking ceitification examinations who pass the examination. For all exams, except teacher BEmomﬁ.mo: exams, first-
time test takers only are considered. Exams vary across institutions due to differances in programs. For institutions with teacher education programs, the PRAXIS PLT scores are excluded. Middle school
pedagogy examination (PLT 5-9) scores continue to be excluded to allow for developmentiadoption of curricula to support this new certification area. For those with dental assisting programs, DANB exam
scores are excluded. Details by exam are available on-line in CHE's Institutional Effectiveness publication " A Cioser Look at Public Higher Education in SC,” Jan 2004.

As of Year 7, Indicators 7B, Employment Rate for Graduates, and 7C, Employer Feedback on Graduates Who Were Empioyed or Not Employed, and 7E, Number of Graduates Who Continued Their
Education, have been redefined and are not applicable to this sector. .
Status of other indicators: Indicator 7F, Credit Hours Eamed of Graduates , is monitored
8. USER-FRIENDLINESS OF THE INSTITUTION

8C Accessibility 1o the Institution of All Citizens of the State :

% of the undergraduate SC citizens enrolied who
are minarity (headcount)

by CHE on a 3-year cycle baginning in 2006, and is applicable to senior institutions, except MUSC.

1 Fali 2004 19.1% | 19.3% | 19.7% 17.1% 21.0% to 28.0% 8C1,23=| 20.3% 1.00

annual retention rate of SC degree-seeking Fall03to04 | 82.4% | 903% | 875% | ser% | 780% 1o 87.0% ot | 200
undergrads who are minority. ; : i ’ ) ’ m:%-mmMM_u ’ ’
3 % graduate students who are minority (headcount) Fall 2004 17.5% | 154% | 15.7% 15.6% 10.0% to 13.0% 3% of prior N/A score=3 3.00

% teaching faculty, excluding graduate assistants, : 3-yravg

who are minority (headcount) Fall 2004 7.4% 7.9% 9.0% 10.2% 10.0% to 13.0% 8.3% 2.50

Critical Success Factor 8, Scored Indicator Notes: For 8C, total headeount is inclusive of all categories; minority, unknown race, white, and non-resident alien, Minority is defined as African Amaerican,
American indian/Alaskan Native, Asian/Pacific Islander, and Hispanic. Applicable for parts 1 & 2, SC citizens are SC residents for fee purposes plus those with approved non-resident exceptions including
those eligible to pay in-state tuition including military, faculty/administration employees, full-time employees or retired persons and dependents of each exception category. For parts 3 & 4, the measure is not
limited to SC citizens, and minority is defined consistently for parts 1-4.

Status of other indicators: Indicator BA, Transforability of Credits To and From the Institutions , is monitored by the Commission on a 3-year cycle beginning in 2005. Indicator 8B, Continuing Education
Programs for Graduates and Others, does not apply to this sector.

9. RESEARCH FUNDING

4

Financial Support for Reform; improving Child and FY 04/ FYs ] :
9A Adolescent Health (Pre-K to Grade 12 Aged Children) 01,02,03 Avg not avail | - 187.3% 232.8% 80.0% to 119.0% N/A 3.00
9B  Amount of Public and Private Sector G FY04/FYs Measurement Deferrad,
or Grants 02,03,04 Avg 124.8% ao@.:& deferred | deferred Nots Below for 9B N/A Deferred

Critical Success Factor 9, Scored Indicator Notes: 8A measures the amount of grants and awards expended in the most recant ended fiscal year to support teacher preparation or training, inciuding
applied research, professional development, and training grants as compared to the average from the prior three years. A comparable measure of 9A for MUSC has been defined that measures grants and
awards expended to support the improvement in child and adolescent (preK-Grade 12 aged children) health. 9B measures expenditures of restricted funds in the category of research for the most recent
ended fiscal year compared to the average of the most recent ended 3 years. 98 measuremant and scoring has been deferred since 2003-04 dus B anci =
all public higher aducation institutions. The measure is under revision for fulure years.

ges in federal reporting of fi

jal data that affects

Subtotal:  28.13
# of indlcators averaged 10

Exceeded standards (scores of 3} on 8 scored indicators.

Achleved Standards {(scores of 2.00 to 2.88) on 2 scored Indicators. Average: 2.81
Did Not Achieve Standards (scores of 1.00 to 1.99) on 0 scored indlcators. Average / 3.00 Max:  94%
Achieved Compliance on 1 indicator, and 3 Indicators are deferred from scoring. Category Is: "Exceeds™
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Perfor \J.o Yaar 2004-05 Impacting FY 2005-06 Allocation Commission on Higher Education, June2,7 ~ p.20f4

6, requiring that the SC Commission on Higher Education {CHE) measure annually each public institution's

performance. Each year, CHE in cooperation with institutions and other stakeholders has worked to refine

the system implemented in 1996 in an effort to ensure and improve the quality of SC's public colleges and universities so they will be globally competitive. Data and scores tor indicators used
n sectors make comparisons across performance years and institutions difficult. Three years ago, CHE

to allocate FY 2005-06 dollars follow. Yearly revisions and differences acrass and withi stitu uit. 1 4
improved the measurement system by strengthening the focus on indicators best reflective of each sector's mission and reducing redundancy ameng indicators. Using its experience,

CHE worked with institutions and others in identifying the 13 or 14 indicators now being used in determining the performance score as those most refated to institutional and sector missions.
As noted below, indicators not scored are either monitored on a cycle or are measured through existing scored indicators. For a better understanding, please see CHE's website at
www.che.sc.gov to access a detailed guide to the system and measurement (Performance Funding Workbook, revised October 2004) and additional data details by institution.

*Pecformance Funding” in SC began with Act 359 of 1996, effective July 1, 199
performance in various areas and base allocation of state appropriated doliars on

DATA and SCORING KEY: Below are details for each indicator measured in Performance Year 2004-05, including: the measurement timeframe for this year's performance, historical data,
current year's data, the standard used in judging performance, indicator subpart scores, and the single indicator score. Since July 2000, CHE has set standards for similar institutions based
on national, regional or state data; data from peer institutions or past institutionai performance. For most indicators, performance is judged using a 3-point scale and comparing it o a standard
that is expressed as a range. A score of "2* is awarded if an institution is at or within the range. Performance outside the rangs in the desired direction merits a *3" or Exceeds, while
performance oulside the range in the undesired direction receives a "1.” Additionatly, 0.6 points are awarded to scores of 1 or 2 for some indicators if performance meets or exceeds an
identified level of improvement over past performance. Performance on other indicators is judged by determining

institutional compliance with policies or practices. Compliance is expected, and a score of 1 indicates non-compliance. in limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration. To determine overall performance as summarized on page 1 and at the end of this report. scores displayed for each indicator in the far
right or last column are averaged; the average places the institution in 1 of 5 performance categories; and funding is allocated based on the category, not the individual score or average.

Report for: The Citadel . | Four-Year Colleges and Universities Sector
2004-05 Slandard Score <3: Earn 0.5 for, 2004-05

Measures Presented by Critical Success Factor Measure

X Institution's Performan . - .
Indicator (reference #fletter at far left and title) Timeframe stitution's Fe ce "2" it at/within range Improvement if Performance Score
Indicator Subpart (reference #/letter and descriptive title) . " if <t 3" it »#
if applicable i This Year shown
1B Curricuda Offered to Achieve Mission as of Apr 2005| 96% 098% 98% 98% ]95% - 99% or if <95% all but 1 N/A Pl 2.00
For 2004-05, Institutions chose to continue with goals inilially proposed in 2003 or deler sconng. | .

Adoption of a Strategic Plan to Support the Mission
1D/E Statement and Aftainment of Goals of the Strategic Plan| FY 2003-04
(revised indicator combining 1D & 1E as of Year 6)

The sefting of goals for future years will be re-visited in the spring. For scoring, see column at far
right. Please note that the measure and goals vary by institution. Contact CHE for details and
information.

o..Enn_. m—._noomu Factor 1, Scored Indicator Notes: 1B is measured as the percent of dagree programs appropriate to the degree-level authorized for the institution by CHE and Act mwm of 1996; support
the institution’s goals, purpose, and cbjectives as defined in its mission statement; and have received tull approval in the most recent CHE review of that program. Institution achieved compliance .o: 1C
Approval of a Mission Statement. 1D&E is defined uniquely for each institution based on an institutional goal and annual targets 1o be achieved over 3 years. .
Status of other indicators: Indicator 1A, Expenditure of Funds to Achieve Institutional Mission, is measured through Indicator 5A, Ratic of Administrative Costs to Academic Costs .

2, QUALITY OF FACULTY

3.00

Academic and Other Credentials of Prolessors and
2A  Instructors, as defined for research and teaching sector Fall 2004 96.6% | 95.1% 70.0% 3.00
institutions score=3 .
2D Compensation of Faculty :
Assistant Professor Average Fall 2004 $45,631 | $44,797 | $47,1487 $48,957 $36,840 1o $43,701 | Foreach | wascoress 3.00
Associale Profassor Average Fall 2004 | $54,890 | $54,626 | $55,885 | $60,986 | 544787 to  $53,128 uwhwuwwh whsoore=3 | 3.00
Professor Average Fall 2004 | $67,126 | $66,959 | $67,072 | $74,514 | $56,164 o §66,624 N/AsCOre=2 300 |

Oq_zon._ mcnmmww Factor 2, Scored Indicator Notes: 2A for research and teaching institutions measures the percent of full-time faculty, excluding instructors, who have terminal degrees as nmm:on E
SACS in their czst.ﬁmoa_._n area. Nursing faculty are excluded for 5 years beginning with Fall 2001 data. Exceptions for terminal degrees as defined by SACS are included tor faculty holding the first
professional degrees including the JD for those teaching law or the MD, DMD, or PharmD for those teaching in colleges of medicine, dentistry or pharmacy. 2D measures of average faculty salary by rank,
except instructor.

Citadel pp2tod Yo
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Pig\)w\d Year 2004-05 impacting FY 2005-06 Allocation Commission on Higher Education, June2, © = p.40f4

Report for: The Citadel Four-Year Colleges and Universities Sector

_smmm:.-mw Presented b Critical Success_Factar Measure 2004-05 Standard Score <3: Earn 0.5 for 2004-05

Timeframe Institution’s Performance “2" it at/within range Improvement if Performance Score

Indicator {(reference #fletter at far lett and title)

Indicator Subpart (reference #/letter and descriplive titie) This ¥ "1 it <# Factor
it applicabl s Yoar shown shown Applied shown ‘

7. GRADUATES' ACHIEVEMENTS
Graduation Rate (1st-time, full-time, degree-seeking
7A students graduating within 150% of rormal program 1998 cohort § 70.3% | 65.5% | 71.9% 65.7%
" time)
Scores of Graduates on Post-Undergraduate
7D  Professional, Graduate or Employment-Relalsd nw" w.in%.ﬂ 835% | 78.1% | 807% | 794% | 75.0% o 80.0% uwmﬁﬁq
Examinations and Certification Tesls !
Critical Success Factor 7, Scored Indicalor Notes: 7A as applied here measures the rate at which a cohort of first-time, tull-time degree-sesking students graduate in 150% of program time. 7D measures
the parcent of total students taking centification examinations who pass the examination. For ali exams, except teacher certification exams, first-time test takers only are considered. Exams vary across
Institutions due to differences in programs. For institutions with teacher education programs, the PRAXIS PLT scores are excluded. Middle school pedagogy examination (PLT 5-8) scores continue 1o be
excluded to allow for development/adoption of curricula to support this new certification area. For those with dental assisting programs, DANB exam scotes are excluded. Details by exam are available on-
line in CHE"s Institutional Effectiveness publication A Closer Look at Public Higher Education-in SC,* Jan 2004. indicators 78, Employment Rate for Graduates, and 7C, Employer Feedback on Graduates
Who Ware Employed or Not Employed, and 7E, Number of Graduates Who Continued Their Education, are not applicable to this sector.

Status of other indicators: indicator 7F, Credit Hours Eamed of Graduates, is monitored by CHE on a 3-year cycle beginning in 2006, and is applicable to rasearch and teaching institutions, except MUSC.
8. USER-FRIENDLINESS OF THE INSTITUTION

Subpart | Indicator

3% of prior|

3-yravg | score=3 3.00

36.0% to 49.0%

83.2%

ac Accessibility to the Institution of All Citizens of the State :

3 % of the undergraduate SC citizens enroiled who

0
are minority (headcount) Fali2004 | 14.6% | 16.3% | 145% | 13.5% 210% to  28.0% mor_m.u.u 15.9% 1.00
annual retention rate of SC degrea-seeking i 5% of prior|
2 indergrads who are minorty. Fall03t004 | 83.1% | 811% | 805% | 80.8% 740% lo  82.0% wu: mmm.mu 85.6% 2.00
an =

3 % graduate students who are minority (headcount)]  Fall 2004 21.7% | 22.6% | 21.6% 19.6% 10.0% to 13.0%  Jaer of prior N/Ascore=3 3.00
% teaching faculty, excluding graduate assistants, 3-yr avg
4 who are minority (headcount) Fall 2004 8.9% 7.9% 8.2% 6.4% 10.0% to 13.0% 8.6% 1.00
Critical Success Factor 8, Scored Indicator Notes: For 8C, total headcount is inclusive of all categories: minority, unknown race, white, and non-resident alien. Minority is defined as African American,
American Indian/Alaskan Nalive, Asian/Pacific Islander, and Hispanic. Appficable for parts 1 & 2, SC citizens are SC residents for fee purposes plus those with approved non-resident exceptions including

those eligible to pay in-state tuition including military, faculty/administration employees, full-time employees or retired persons and dependents of each exception category. For parts 3 & 4, the measure is not
limited to SC citizens, and minority is defined consistently for parts 1-4.

Status of other Indicators: Indicator 8A, Transferability of Credits To and From the Institution, is monitored by the Commission on a 3-year cycle beginning in 2005. Indicator 8B, Conlinuing Education
Programs for Graduates and Others, does not apply to this sector.

9. RESEARCH FUNDING

8A Financial Support for Reform in Teacher Education FY 04/FYs 244.4% | 164.7% | B4.5% 80.0%

01,02,03 Avg

Critical Success Factor 9, Scored Indicator Notes: 9A measures the amount of grants and awards expended in the most recent ended fiscal year to suppor teacher preparation or training, including
applied research, professional development, and training grants as compared to the average from the prior three years. 9B, Amount of Public and Privale Sector Grants, does not apply to this sector.

PERFORMANCE YEAR 2004-05 SCORING SUMMARY (OVERALL SCORE TO IMPACT FY 2005-06 ALLOCATION)

Based on scores in the above column at far right labeled "2004-05 Performance Score:* ~ Subtotal:  29.75
i # of indicators averaged 12

to  119.0% 2.00

Exceeded standards (scores of 3) on 6 scored indicators.

Achieved Standards (scores of 2.00 10 2.99) on 5 scored indicators. Average: 2.48
Did Not Achieve Standards (scores of 1.00 to 1.99) on 1 scored indicators. Average / 3.00 Max: a3%
Achieved Compliance on 1 indicator, and 1 indicator is deferred. Category is: "Achieves”
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! ance Year 2004-05 Impacting FY 2005-06 Aliocation Commission on Higher Education, June 2, 2005,, .of4

»performance Funding” in SC began with Act 359 of 1996, effective July 1, 1996, requiring that the SC Ooasmm.wmo: on Imm:m_. _wuqc.nmno:.ﬁo_._mu measure annually each public institution's
performance in various areas and base allocation of stale appropriated dollars on performance. Each year, CHE in .ooovma_zo: 1_5 institutions and o..woq stakeholders has s.o*m.n_ to refine
the systern impiemented in 1996 in an effort to ensure and improve the quality of SC's public colleges and universities so they will be globally oo:ﬁ..wﬁ_ﬂ_«m. .UmB m_._n scores for indicators used
to allocate FY 2005-06 dollars follow. Yearly revisions and differences across and within sectors make comparisons across 3.;0:3:8 years and __..m..ﬂ_fuo:m n_ao_.._z. ”_.zam <m.ma ago, CHE
improved the measurement system by strengthening the focus on indicators best refiective of each sector's mission and reducing redundancy among _zn_om_wa..c.qn_zm its experience,

CHE worked with institutions and others in identifying the 13 or 14 indicators now being used In determining the performance score as those most related to institutional and sector missions.
As noted below, indicators not scored are either monitored on a cycle or are measured through existing scored indicators.For a better understanding, please see CHE's website at
www.che.sc.gov to access a detailed gulde to the system and measurement {Performance Funding Workbook, revised October 2004) and additional data details by institution.

DATA and SCORING KEY: Below are details for each indicator measured in Performance Year 2004-05, including: the measurement timeframe for this year's performance, historical data,
currant year's dalta, the standard used in judging performance, indicator subpart scores, and the single indicator score. Since ..__.._x n.oco. o_._m. has set m..s_.amam for similar _..._mne._.ozm based
on national, regional or state data; data from peer institutions or past institutional performance. For most indicators, performance is Ennmn_.:m_:n.m m..uo_a mmm_@ and comparing it 5. a standard
that is expressed as a range. A score of "2" is awarded if an institution is at or within the range. Performancs outside the range in the amm.._qmm_ direction merits a "3" oExceeds , while
performance outside the range in the undesired direction receives a *1.” Additionally, 0.5 points are awarded to scores of 1 or 2 for some indicators if performance meets or exceads an
identified tevel of improvement over past performance. Performance on other indicators is judged by determining

institutional compliance with policies or practices. Compliance is expected, and a score of 1 indicates non-compliance. In limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration. To determine overall performance as sum rized on page 1 and at the end of this rt: scores displayed for each indicator in the far
right or last column are averaged; the average places the institution in 1 of 5 performance categories; and funding is allocated based on the category, not the individual score or average.

Report for: Coastal Carolina c:m<mqm=.<. Four-Year Colleges and Universities Sector

a_mwmc_.m.m Presented by Critical Success Factor Measure . 2004-95 Standard Score <3: Earn 0.5 for 2004-05
Timeframe »2" if at/within range Improvement if Performance Score

Indicator (reference #/letter at far left and titie)

Indicator Subpart (reference #letter and descriptive title)
if applicable

This Year Applied

4B Curricula Offered to Achieve Mission as of Apr 2005

For 2004-05, institutions chose o contmue with goals inttially proposed in 2003 or defer scoring.
- . The setting of goals for future years will be re-visiled in the spring. For scoring, see column at far
1D/E Statement and Attainment of Goals of the Strategic Plan | FY 2003-04 N .
{revised indicator combining 10 & 1E as of Year 8) ".M“_n._._.. M_MMMm note that the measura and goals vary by institution. Contact CHE for details and
Critical Success Factor 1, Scored Indicator Notes: 1B is measured as the percent of n_olmqmm programs appropriate to the degree-ievel authorized for the institution by CHE and Act 359 of 1996; support
the institution's goals, purpose, and objectives as defined in its mission statement; and have recsived full approval in the most recent CHE review of that program. Institution achieved compliance on  1C,
Approval of a Mission Statement . 1D&E is defined uniquely for each institution based on an institutional goal and annual targets to ba achieved over 3 years. -
Status of other indicators: indicator 1A, Expenditure of Funds to Achieve Institutional Mission, is measured through Indicator 5A, Ratjo of Administrative Costs to Academic Costs .

2. QUALITY OF FACULTY

Adoption of a Strategic Plan to Support the Mission

Academic and Other Cradentials of Professors and :
ZA  Instructors, as defined for research and teaching sector |  Fall2004 | 929% | 92.1% | 90.6% | 88.4% | 700% to 840w |27 oferior 3.00
institutions . 3yravg
2D Compensation of Facuity :
Assistant Professor Average Fall 2004 $42,781 | $43,592 | $44,887 | $48,248 $36,840 to $43,701 | For omo:ﬂ N/Ascore=3
i
Associate Professor Average Fail 2004 $51,556 | $51,832 | $53,927 ] $56,615 $44,787 to  $53,129 vwnm-ﬁwmw NfAscore=3
Professor Average : Fall 2004 $62,450 | $63,189 | $62,281 ] $68,471 $56,164 to  $66,624 N/Ascore=3

Gritical Success Factor 2, Scored Indicator Notes: 2A for research and teaching institutions measures the percent of full-time faculty, excluding instruclors, who have terminal degrees as defined by
SACS in their primary teaching area. Nursing faculty are excluded for 5 years beginning with Fall 2001 data. Exceptions for terminal degrees as defined by SACS are included for faculty holding the first
professional degrees including the JD for those teaching law or the MD, DMD, or PharmD for those teaching in colleges of medicine, dentistry or pharmacy. 2D measuras of average faculty salary by rank,
except Instructor.

CoastalCarolina pp2tod Yr9
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Performance Year 2004-05 Impacting FY 2005-06 Aliocation Commission on Higher Education, June 2, 200., .. 4 of 4

Four-Year Colleges and Universities Sector
2004-05 Standard Score <3: Earn 0.5 for 2004-05

Report for: Coastal Carolina University

Measures Presented by Critical Success Fagtor Measure .
Timeframe Institution’s Performance »2" if atlwithin range Improvement if Performance Score

Indicator (reference #iletter at far left and title}

indicator Subpart {reference #fletter and descriptive title)
if applicable

7. GRADUATES' ACHIEVEMENTS

This Year This Year Subpart { Indicator

Graduation Rate (1st-time, full-time, degree-seeking 3% of prior
7A  students graduating within 150% of normal program 1998 cohort | 37.0% | 35.2% | 36.6% 39.8% 36.0% to  49.0% 3-yr avg 37.4% 2.50
{ime}) .
Scores of Graduates on Post-Undergraduate . 39 of prior
7D Professional, Graduate of Employment-Related u_n“ w.duw“w; 800% | 89.4% | 911% | 8s7% | 750% o 890% [ mu,a 89.4%
Examinations and Certification Tests !

Critical Success Factor 7, Scored Indicator Notes: 7A as applied here measures the rate at which a cohort of first-time, full-time degree-seaking students graduate in 150% of program time. 7D measures
the percent of total students laking certification examinations who pass the aexamination. For all exams, except teacher certification exams, first-time test takers only are considerad. Exams vary across
institutions due to differences in programs. For institutions with teacher education programs, the PRAXIS PLT scores are excluded. Middle school padagogy examination (PLT 5-8) scores continue to be
axcludad to allow for development/adoption of curricula to support this new certification area. For those with dental assisting programs, DANE exam scores are excluded. Details by exam are available on-
line in CHE's Institutional Effecliveness publication " A Closer Look at Public Higher Education in SC, " Jan 2004. Indicators TB, Employment Rate for Graduates , and 7C, Employer Feadback on Graduales
Who Wers Employed or Not Employed , and TE, Number of Graduates Who Continued Their Education , are not applicable to this sector.

Status of other indicators: Indicator 7F, Credit Hours Eamed of Graduates , is monitored by CHE on a 3-year cycle beginning in 2006, and is applicable to research and teaching institutions, except MUSC.
8. USER-FRIENDLINESS OF THE INSTITUTICN

8C Accassibility to the Institution of All Citizens of the State :

% of the undergraduate SC citizens enrolled who

1 are minorily (headeount) Fall 2004 15.3% | 16.7% | 18.9% 20.5% 21.0% to  28.0% NMH.* m.w.u 17.8% 1.50
annual retention rate of SC degree-sesking 5 prior

2 undergrads who are minority. : Fall03to 04 | 73.0% | 804% | 78.2% 78.2% 74.0% to  820% w“: mmn,v..m 81.1% 200
g =

3 % graduate students who are minosity (headcount) Fail 2004 6.7% 129% | 22.7% 21.9% 10.0% to 13.0% 3% of prior NiAscore=3 3.00

4 ﬁwﬂ.%hﬂ.«ﬁuﬁ% graduate assislants, | coyon04 | 45% | 48% | 64% | 66% 100% to  130% | 3YA9 | 54y 1.50
Critical Success Factor B, Scored Indicator Notes: For 8C, total headcount is inclusive of all categories: minority, unknown race, white, and non-resident alien. Minority is defined as African American,
American Indian/Alaskan Native, Aslan/Pacific Islander, and Hispanic. Applicable for parts 1 & 2, SC citizens are SC residents for fee purposes plus those with approved non-resident exceptions including
those eligible to pay in-state tuition including military, facultyfadministration employees, full-time employees or retired persons and dependents of each excaption category. For parts 3 & 4, the measure is not
limited to SC citizens, and minority is defined consistently for parts 1-4.

Status of other indicators: Indicator 8A, Transferabiiity of Credits To and From the Institution , is monitored by the Commission on a 3-year cycle beginning in 2005. Indicator 8B, Continuing Education
Programs for Graduates and Others, does not apply to this sector.

9. RESEARCH FUNDING

FYO04/FYs
01,02,03 Avg

9A Financial Support for Reform in Teacher Education

119.5% | 84.0% 80.0% o 119.0% 1.00

n_.E.om_ Success Factor 9, Scored Indlcator Notes: 9A measures the amount of grants and awards expended in the most recent ended fiscal year to support teacher preparation or training, including
applied research, professional development, and training grants as compared to the average from the prior three years. 9B, Amount of Public and Private Sector Granis , does not apply to this seclor.

PERFORMANCE YEAR 2004-05 SCORING SUMMARY (OVERALL SCORE TO IMPACT FY 2005-06 ALLOCATION)

Based on scores in the above column at far right labeled "2004-05 Performance Score:” : Subtotal:  27.13
# of indicators averaged 12
Exceeded standards (scores of 3) on 5 scored indicators.
Achieved Standards (scores of 2.00 to 2.98) on 4 scored indicators. Average:  2.26
Did Not Achieve Standards {scores of 1.00 to 1.99) on 3 scored indicators. Average /3.00 Max:  75%
Achieved Compllance on 1 indicator, and 1 indicator Is deferred. Category is: "Achleves”
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Perfori ( Year 2004-05 impacting FY 2005-06 Allocation Commission on Higher Education, June 2, 26"5. p. 2 of 4

*performance Funding® in SC began with Act 359 of 1996, effective July 1, 1996, requiring that the SC Commission on Higher _.ma:omﬁmoz. {CHE) measure annually each public m_._mE:E:_m
performance in various areas and base allocation of state appropriated dollars on performance. Each year, CHE in cooperation sa: institutions and nw_.:m_. stakeholders has s_o.q_a.n to refine
the system implemented in 1996 in an effort to ensure and improve the quality of SC's public colleges and universities so they will be globally ooavm.s_xm. _umS m.:.a scores for indicators used
to allocate FY 2005-06 dollars follow. Yearly revisions and differences across and within sectors make comparisons across umno:.:m:om years and _ﬁ,&.ao:m a_m_o_._z. ”_.:.mm years ago, CHE
jimproved the measurement system by strengthening the focus on indicators best reflactive of each sector's mission and reducing redundancy among _=a_nm.wa.. c.a.v_zu its experience,
CHE worked with institutions and others in identifying the 13 or 14 indicators now being used in determining the performance score as those most related to institutional and mmoan missions.
As noted below, indicators not scored are either monitored on a cycle or are measured through existing scored indicators. For a better understanding, please see CHE's webaite at
www.che.sc.gov {0 access a detailed guide to the system and measurement {Performance Funding Workbook, revised October 2004) and additional data details by institution.

DATA and SCORING KEY: Below are details for each indicator measured in Parformance Year 2004-05, including: the measurement timeframe for this year's umaoqamzn.m, s.wmﬂmioa data,
current year's data, the standard used in judging performance, indicator subpart scores, and the single indicator score. Since ,_c_.< mooo OIm has set m.S:amam for similar _ams.ﬁ_o:m based
on national, regional or state data; data from peer institutions or past institutional performance. For most indicators, performance is judged .:u.:o.m m..uo_a mmm_m m.:m_ comparing it to .m standard
that is expressed as a range. A score of 2" is awarded if an institution is at or within the range. Performance outside the range in the amw.,_,mm_ a.aﬁ_o: merits a "3" or Exceeds, while
performance outside the range in the undesired direction receives a *1.* Additionally, 0.5 points are awarded to scores of 1 or 2 for some indicators if performance meets or exceeds an
identified level of improvement over past performance. Performance on other indicators is judged by determining .

institutional compliance with policies or practices. Compliance is expecled, and a score of 1 indicates non-compliance. In limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration. To determine verall performance as summarized on e 1 and at the end of this report; scores displayed for each indicator in the far
right or last column are averaged; the average places the institution in 1 of 5 performance categories; and funding is allocated based on the category, not the individual score or average.

Report for: College of Charleston Four-Year Colleges and Universities Sector

Measures Presented by Critical Success Factor Measure e 2004-05 Standard Score <3: Earn 0.5 for 2004-05
Institution's Performance

Indicator (reference #/letter at far left and title) Timeframe "2" if atiwithin range Improvement if Performance Score
Ingicator Subpart (reference #/letler and descriptive title) 4" if it "3 if ># Facior Indicat
if applicable shown Applied ndicator
1B Curricula Offered to Achieve Mission as of Apr 2005] 100% 100% 100% 100% |95% - 99% orif <95% all but 1 N/A 3.00
- ) ] For 2004-05, insinutions chose to continua wilh goals mitially proposed In 2003 ot daler scoring.
Adoption of a Strategic Plan to Support the Mission . . PR . .
1D/E Statement and Attainment of Goals of the Strategic Plan|  FY 2003-04 M__n_mwﬁwn of owm_.ﬂwﬂ_ea years §F8 =_I_m=ow n ﬁm_m.:smwn_.“ ﬂ%mﬂm.q%mos_.ﬂ_s: “, far 3.00
{revised indicator combining 1D & 1E as of Year 6} m:mo_.m:m_mowm note @ measure Anc goals vary by nst - on or detals an

Critical Success Factor 1, Scored Indicator Notes: 1B is measwed as the percent of degree programs appropriate 1o the degree-level autharized for the institution by CHE and Act 359 of 1896; support
the institution’s goals, purpose, and objectives as defined in its mission statement; and have received full approvai in the most recent CHE review of that program. Institution achieved compliance on 1C,
Approval of a Mission Statement. 1D&E is defined uniquely for each institution based on an institutional goal and annual targets to be achieved over 3 years.

Status of other indicators: Indicator 1A, Expenditure of Funds to Achieve Institutional Mission, is measured through indicator SA, Ratio of Administrative Costs to Academic Cosls.

2. QUALITY OF FACULTY

Academic and Other Credentials of Professors and
2A  Instructors, as defined tor research and teaching sector Fall 2004 90.7% | 92.0% | 90.0% 88.6% 700% to  B40% 3.00
institutions score=3
2D Compensation of Faculty 3.00
Assistant Professor Average Fall 2004 | 542,888 | $44,028 | $45.268 | $47,198 | $36.840 to  $43701 { For HM_,_ NAscore=3 3.00 :
- n,
Asscciate Professor Average Fall 2004 $63,247 | $53,143 | $53,001 | $57,400 $44.787 to  $53,129 uM:o. <mmw N/Ascore=3 3.00
Professor Average Fall 2004 $65,962 | $66,960 | $68,135 | $71,298 $56,164 to  $66,624 N/Ascore=d 3.00 ;

Critical Success Factor 2, Scored Indicator Noles: 2A for research and teaching institutions measures the percent of full-time faculty, excluding instructors, who have terminal degrees as defined by
SACS in their primary teaching area. Nursing faculty are excluded for 5 years beginning with Fall 2001 data. Exceptions for terminal degrees as defined by SACS are included for faculty holding the first
professional degrees including the JD for those teaching law or the MD, DMD, or PhanmD for those teaching in colleges of medicine, dentistry or pharmacy. 2D measures of average faculty salary by rank,
axcept instructor.
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Perta’ ljoo Year 2004-05 impscting FY 2005-06 Allocation Commission on Higher Education, June 2, 4 p.dofd

Report for: College of Charlesion Four-Year Colleges and c=_<oa=_.ou mo.o-o-

Emmmzﬂmw. Presented b Critical Success Factar Measure Institution's Performance 2004-05 Standard Score <3: Earn 0.5 for 2004-05
Timeframe nstitution's Feriormanc “2" it atfwithin range Improvement if Performance Score

Indicator {reference #/letter at far left and title)

indicator Subpart (reference #/letter and descriptive title} This Year i <# “3"if ># _umo_.cq >or=to#
it applicable shown shown Applied mwmia‘ i

wcuum:_znpnmg

7. GRADUATES' ACHIEVEMENTS
Graduation Rate {1st-time, full-lime, degree-saeking
7A students graduating within 150% of normal program 1998 cohort 56.6% [ 53.9% | 55.2% 57.5% 36.0% to 49.0%

time) .

Scores of Graduates on Post-Undergraduate ;

7D Professional, Graduate or Employment-Related oy 2003- | yoeo | o1z | 932% | s22% | 750% o s0% [Tr RN R
. S ar 31, 2004 yravg

Examinations and Certification Tests . |
Critical Success Factor 7, Scored Indicator Notes: 7A as applied here measures the rate at which a cohort of tirst-time, fullime degree-seeking students graduate in 150% of program time. 7D measures
the percent of total students taking certification examinations who pass the examination. For all exams, axcept teacher cerfification exams, first-ime test takers only are considered. Exams vary across
institutions due to differences in programs. For institutions with teacher education programs, the PRAXIS PLT scores are excluded. Middle school pedagogy examination (PLT 5-8) scores continue to be
excluded to aliow for development/adoption of curricula to support this new certification area. For those with dental assisting programs, DANB exam scores are excluded. Details by exam are available on-
tine In CHE's Institutional Effectiveness publication *A Closer Look at Public Higher Education in SC," Jan 2004, Indicators 7B, Employment Rate for Graduates, and 7C, Employer Feedback on Graduates
Who Were Employed or Not Emplayed, and TE, Number of Graduates Who Continued Their Education, are not applicable to this sector.

Status of other indicators: Indicator 7F, Credit Hours Eamed of Graduates, is monitored by CHE on a 3-year cycle beginning in 2006, and s applicable 1o research and teaching institutions, except MUSC.
8. USER-FRIENDLINESS OF THE INSTITUTION

13% of prior N/A
3-yravg | score=3

ac Accessibility to the Institution of All Citizens of the State :

% of the undergraduate SC citizens enrolled who

1 are minority (headcount) Fall 2004 16.8% 17.0% _m.m# 15.9% 21.0% to 28.0% mwmuu._ m._.o..u 17.5% 1.00
annual retention rate of SC degree-seeking o o, prior =
2 undergrads who are minority. Fall 02 to 04 82.8% 82.8% 83.7% 86.3% 74.0% to 82.0% 3-yr avg N/Ascore=3 3.00

3 % graduate students who are minority (headcount)]  Falt 2004 12.2% | 102% | 14.1% 13.7% 10.0% to 13.0% M._M_o_ v;m.q N/Ascore=3 3.00

% teaching facuity, excluding graduate assistants, 3-yravg
4 who are minority (headcount) Fail 2004 8.1% 7.4% 8.3% 9.1% 10.0% o 13.0% 8.2% 1.50
Critica? Success Factor 8, Scored Indicator Notes: For 8C, total headcount is inclusive of all categories: minority, unknown race, white, and non-resident alien. Minority is defined as African American,
American Indian/Alaskan Native, Asian/Pacific Isfander, and Hispanic. Applicable for parts 1 & 2, SC citizens are SC residents for fee purposes plus those with approved non-resident exceptions including

those eligible to pay in-state tuition inciuding military, faculty/administration employees, full-time empioyees or retired persons and depandents of each exception category. For parts 3 & 4, the measure is not
limited to SC citizens, and minority is defined consistently for parts 1-4.

Status of other indicators: Indicator BA, Transferability of Credita To and From the Institution, is monitored by the Commissicn on a 3-year cycle beginning in 2005. Indicator 88, Continuing Education
Programs for Graduates and Others, does not apply to this sector.

9. RESEARCH FUNDING

. . . FYO04/FYs -
9A Financial Support for Retorm in Teacher Educati 0%
fon 01,02,03 Avg | 14

Critical Success Factor 9, Scored Indicator Notes: 9A measures the amount of grants and awards expended in the most recent ended fiscal year to support teacher preparation or training, Including
applied research, professional development, and training grants as compared to the average from the prior three years. 9B, Amount of Public and Private Sector Grants, does not apply to this sector.

PERFORMANCE YEAR 2004-05 SCORING SUMMARY (OVERALL SCORE TO IMPACT FY 2005-06 ALLOCATION)

Based on scores in the above column at far right labeled "2004-05 Performance Score:” Subtotal:  31.76
14 Total Applicable Scored Indicators # of indicators averaged 12

80.0%

o 119.0%

Exceeded standards (scores of 3) on 7 scored indicators.

Achieved Standards (scores of 2.00 to 2.99) on 5 scored indicators. Average: 2.65
Did Not Achieve Standards (scores of 1.00 to 1.99) on 0 scored Indicators. Average / 3.00 Max: 88%
Achieved Compliance on 1 indicator, and 1 indicator is deferred. Category is: "Exceeds"

CollegeofCharieston pp2to4 Yr9
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Performance Year 2004-05 impacting FY 2005-06 Allocation Commission on Higher Education, June 2, 2005, , . £of 4

»performance Funding" In SC began with Act 359 of 1996, effective July 1, 1996, requiring that the SC Commission on Immzmq _.mn:.nmso_._.ﬁo_._mu measure annually each public institution's
performance in vatious areas and base allocation of state appropriated dollars on performance. Each year, CHE in cooperation __._._c._ institutions and other stakeholders has worked to refine
the system implemented in 1996 in an effort to ensure and improve the quality of SC's public colleges and _.__..?.m_.mamm so they will be giobally SBR_E,.B. .Um.m man scores for indicators used
to allocate FY 2005-06 dollars follow. Yearly revisions and differences across and within sectors make comparisons across 3_.8:_5:8 years and _:mE:no:w difficult. ”:.__do <m.m_.m ago, CHE
improved the measursment system by strengthening the focus on indicators best reflective of each sector's mission and reducing redundancy among 5&883.. Cm.mau its experience,

CHE worked with institutions and others in identifying the 13 or 14 indicators now being used in determining the performance score as those most related to institutional w:a sector missions.
As notad below, Indicators not scored are either monitored on a cycle or are measured through existing scored indicators.For a better understanding, please see CHE's website at
www.che.sc.gov to access a detalled guide to the system and measurement {Parformance Funding Workbook, revisad October 2004) and additional data details by institution.

DATA and SCORING KEY: Below are datails for each indicator measured in Performance Year 2004-05, including: the measurement timeframe for this year's umno.a:.m:o.o. J_m:.inm_ dala,
current year's data, the standard used in judging performance, indicator subpart scores, and the single indicator score. Since ._..__« wooo. CHE has set mﬁ:amam for similar _..._ms.:zo:m based
on national, regional or state data; data from peer institutions or past institutional performance. For most indicators, um;o::u.._om._m _:numn.ca:n.m w..uo_a mmm_m m:m comparing it 6 a standard
that is expressed as a ranga. A scofe of "2" is awarded if an institution is at or within the range. Performance outside the range in the nmw._:x.u Q_do:.o_._ merits a "3" oExceeds , while
performance outside the range in the undesired direction receives a "1." Additionally, 0.5 points are awarded to scores of 1 or 2 for some indicaltors if performance mests or exceeds an
identified level of improvement over past performance. Performance on other indicators is judged by determining .

institutional compliance with policies or practices. Compliance is expected, and a score of 1 indicates non-compliance. In limited cases, CHE may award scoves based on m_._.m_wm_w of an
institutional appeal requesting spacial consideration. To determing overall performance as summarized on 1 and at the end of this reporl: scores displayed for each indicator in the far
right or last column are averaged; the average places the Institution in 1 of 5 performance categories; and funding is allocated based on the category, not the individual score or average.

Report for: Francis Marion University Four-Year Colleges and Universities Sector

Measures Presented by Critical Success Factor Measure . 2004-05 Standard Score <3: Earn 0.5 for 2004-05

N institution’s Performance e s .
Indicator (reference #letter at far left and title) Timeframe 2" if atiwithin range Improvement if Performance Score

Indicator Subpart {reference #/letter and descriptive titie) |8 "3t if > Factor

ifapplicahle Applied | shown Subpart | Indicator
¥. MISSION FOCUS
1B Curricula Offered to Achieve Mission as of Apr 2005 95% - 99% or if <95% all but 1 3.00

For 2004-05, instiutons chose 1o continue with goals inially proposed In 2003 or defer scoring.
The selting of goals for future years will be re-visited in the spring. For scoring, see colurn at far
right. Please note that the measure and goals vary by institution. Contact CHE for details and
information.

Critical Success Factor 1, Scored Indicator Notes: 1B is measured as the percent of degree programs appropriate to the degree-lavel authorized for the institution by CHE and Act 359 of 1996; support
the institution’s goals, purpose, and objectives as defined in its mission statement; and have received fult approval in the most recant CHE review of that program. Institution achieved compliance on  1C,
Approval of a Mission Statement . 1D&E is dsfined uniguely for each institution based on an institutional goal and annual targets to be achieved over 3 years.

Status of other Indicators: Indicator 1A, Expenditure of Funds to Achieve Institutional Mission, is measured through Indicator 5A, Ratio of Administrative Costs to Academic Costs .

2. QUALITY OF FACULTY

Adoption of a Strategic Plan to Support the Mission
1D/E Statement and Atlainment of Goals of the Strategic Plan| FY 2003-04
{revised indicator combining 1D & 1E as of Year §)

Academic and Other Credentials of Professors and
2A.  Instructors, as defined for research and teaching sector Fall 2004 858% | B88.4% | BT.7T% 88.6% 70.0% to 3.00
institutions
2D Compensation of Faculty : 2.67
Assistant Professor Average Fall 2004 | $41,123 | 341,676 | $42,672 | $44937 | $36840 to $43701 | For ng_ﬂ N/Ascore=3]  3.00
Associate Professor Average Falt 2004 $50,676 | $51,972 | $53,524 | $56,514 $44787 1o $53,129 u_w_ﬂo.q ye mn.v. N{Ascore=3 3.00
Professor Average Fall 2004 $58,884 | $58,570 | $59,208 | $61,215 $56,164 1o $66,624 $61,670 200

Critical Success Factor 2, Scored Indicator Notes: 2A for research and teaching institutions measures the percent of full-time faculty, excluding instructors, who have terminal degrees as defined t Y
SACS in their primary teaching area. Nursing faculty are excluded for 5 years beginning with Fall 2001 data. Exceptions for terminal degrees as defined by SACS are included for faculty holding the first
professional degrees including the JD for those teaching law or the MD, DMD, or PharmD for those teaching in colleges of medicine, dentistry or pharmacy. 2D measures of average faculty salary by rank,
except instructor.
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Performance Year 2004-05 impacting FY 2005-06 Alfocation Commission on Higher Education, June 2, 2005, , of4

Report for: Francis Marion University Four-Year Colleges and Universities Sector

Measures Presented by Critical Success Factor Measure nstitution’s Performance 2004-05 Standard Score <3: Earn 0.5 for pert Noca.cmm
) n2v if atiwithin range Improvement if erformance ocore
tndicator (reference #fletter at far left and title) Timeframe 2" if atiwithin rang P
Indicator Subpart {reference #iletter and descriptive title)
if applicable

" if <t 3 if > Factor )
This Year This Year shown Applied | shown Indicator

7. GRADUATES' ACHIEVEMENTS
Graduation Rate (1st-time, full-time, degree-seeking
7A students graduating within 150% of normal program 1998 cohort | 35.8% | 39.8% | 38.1% 42.0% 36.0% to 48.0%
time}
Scores of Graduates on Post-Undergraduate ;
7D Professional, Graduate or Employment-Relsted Aprl.2003- | 7oo% | Bo1% | Ba7% | sesw | 7T5o%  w  890% Sl A
- o ar 31,2004 yravg | score
Examinations and Certification Tesls : B
Critical Success Factor 7, Scored Indicator Notes: 7A as applied here measures the rate at ‘which a cohort of first-ime, full-time degree-seeking students graduate in 150% of program time. 7D measures
the percent of total students taking certification examinations who pass tha examination. For all exams, except teacher certification exams, first-ime test takers only are considered. Exams vary across
institutions due to differences in programs. For institutions with teacher education programs, the PRAXIS PLT scares are excluded. Middle school pedagogy examination (PLT 5-9) scores continue to be
excluded to allow for development/adoption of curricula to support this new certification area. For those with dental assisting programs, DANB exam scores are excluded. Details by exam are available on-
Fine in CHE's Institutional Effectiveness publication " A Closer Look at Public Higher Education in SC, " Jan 2004. Indicators 7B, Employment Rate for Graduates , and 7C, Empioyer Feedback on Graduales
Who Were Employed or Nat Employsd , and TE, Number of Graduates Who Continued Their Education , are not applicable to this sector.

wﬁ of prior
3-yr avg

Status of other indicators: Indicator 7F. Credit Hours Eamed of Gradualtes , is monitored by CHE on a 3-ysar cycle beginning in 2008, and is applicable to research and teaching institutions, except MUSC.
8. USER-FRIENDLINESS OF THE INSTITUTICN

8C Accassibility to the Institution of All Citizens of the State : 2.38

% of the undergraduate SC citizens enrolled who
are minority (headcount)

1 Fallzoo4 | 34.8% | 36.1% | 38.3% | 43.8% | 21.0% 1o 280% |ggy23= ]| Masoes3|  3.00

annual retention rate of SC degree-seeking 5% of prior
2 undergrads who are minority. Fall 03 to 04 74.6% 76.4% 78.6% 80.8% 74.0% to 82.0% w..lau.._.wmmw 80.4% 2.50
al =

3 % graduate students who are minority (headcount)]  Falt 2004 27.6% | 24.9% | 21.5% 24.2% 10.0% to 13.0%

4 whwoh_ﬁhﬂﬁw_ﬂ“m_%% graduate assistants, | couoang | go% | 64% | 59% | s55% | 100% o 130% |39 eaw 1.00
Critical Success Factor 8, Scored indicator Notes: For 8C, lotal headcount is inclusive of all categories: minerity, unknown race, white, and non-resident alien. Minorily is defined as African American,
American Indian/Alaskan Native, Asian/Pacific Islander, and Hispanic. Applicable for parts 1 & 2, SC citizens are SC residents for fee purposes plus those with approved non-resident exceplions inciuding
those eligible to pay in-state tuition including military, facuity/administration employees, full-time employees or retired persons and dependents of sach exception category. For parts 3 & 4, the measure is not
limited to SC citizens, and minority is defined consistently for paris 1-4.

Status of other indicators: Indicator 8A, Transferability of Credits To and From the Institution , is monitored by the Commission on a 3-year cycle beginning in 2005. Indicator 8B, Continuing Education
Programs for Graduetes and Others, does not apply to this sector.

9. RESEARCH FUNDING

3% of prior NiAscone=3 3.00

FY 04/FYs
01,02,03 Avg

n::.nw_ Success Factor 9, Scored Indicator Notes: 9A moasures the amount of grants and awards expended in the most recent ended fiscal year to support teacher preparation or training, including
applied research, professional development, and training grants as compared to the average from the prior three years. 8B, Amount of Fublic and Private Seclor Grants , does not apply to this sector.

PERFORMANCE YEAR 2004-05 SCORING SUMMARY (OVERALL SCORE TO IMPACT FY 2005-06 ALLOCATION)

Based on scores in the abave column at far right labeled "2004-05 Performance Score:” Subtotal :  30.30
# of indlcators averaged 12

9A Financial Support for Reform in Teacher Education

80.0% to 1.00

Exceeded standards (scoras of 3) on § scored indicators.

Achieved Standards (scores of 2.00 to 2.99) on 6 scored Indicators. Average:  2.53
Did Not Achieve Standards {scores of 1.00 to 1.99) on 1 scored indicators. Average /3.00 Max:  B4%
Achieved Compliance on 1 indicator, and 1 indicator Is deferrad. Category is: “Achieves”
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t!*o,.s_u:nm Year 2004-05 impacting FY 2005-06 Allocation Commission on Higher Education, June 2, 200. . 20f4

»performance Funding® in SC began with Act 359 of 1996, effective July 1, 1996, requiring that the SC Commissicn on Immzmq m.ac.omn_.g.ﬁo_._mv measure annually each public institution's
performance in various areas and base allocation of state appropriated dollars on performance. Each year, CHE in cooperation 1_5 institutions and 0.62 stakeholders has io.:Sn to refine
the system implemented in 1296 in an effort to ensure and improve the quality of SC's public colleges and universities so they will be globally oo_._._u&_n_«m. ._umﬁ m:n scoras for indicators used
to allocate FY 2005-06 doilars follow, Yearly revisions and differences across and within sactors make comparisons across um.;ozdmzoo years and Sw.”_fzo_..m n__anmbz. ”_.:_dm years ago, CHE
improved the measurement system by strengthening the focus on indicators best roflective of each sector's mission and reducing redundancy among indicators. Cm.:@ its mxum:m:om.. )
CHE worked with institutions and others in identifying the 13 or 14 indicators now being used in determining the performance score as those most related to institutional and sector missions.
As noted below, indicators not scored are either monitored an a cytle or are measured through existing scored indicators.For a better understanding, please see CHE's website at
www.che.sc.gov o access a detalied guide to the system and measurement (Performance Funding Workbook, revised October 2004} and additional data details by institution.

DATA and SCORING KEY: Bealow are details for each indicator measured in Performance Year 2004-05, including: the measurement timeframe for this year's performance, historical data,
current year's data, the standard used in judging performance, indicator subpart scores, and the single indicator score. Since July m.cco. O_._m has set m.E:nmam for similar Emﬁ.:go:m based
on national, regional or stale data; data from peer institutions or past institutional performance. For most indicators, performance Is judged cm.:n.m m.”uo_a mn."m_m and comparing it zw a standard
that is expressed as a range. A score of "2" is awarded if an institution is at or within the range. Performance outside the range in the nmm._.ma.“_ direction merits a "3" oExceeds, while
performance outside the range in the undesired direction receives a "1." Additionally, 0.5 points are awarded o scores of 1 or 2 for some indicators if performance meets or exceeds an
identified level of improvement over past performance. Performance on other indicators is judged by determining

institutional compliance with policies or practices. Compliance is expected, and a score of 1 indicates non-compliance. In limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration. To determine overall rmance as summarized on page 1 and at the end of this report: scores displayed for each indicator in the far
right or fast column are averaged; the average places the institution in 1 of 5 performance categories; and funding is allocated based on the category, not the individual score or average.

Report for: Lander University Four-Year Colleges and Universities Sector
Measures Presented by Crl Measure 2004-05 Standard Score <3: Earn 0.5 for, 2004-05

N institution's Performance s s ;
Indicator (reference #letter at far left and title) Timeframe 2" i at/within range Improvement if Performance Score

Indicator Subpart (reference #/letter and descriptive title) 1" if <# "3 if ># Factor
if applicable Applied

1. MISSION FOCUS

1B Curricula Offered to Achieve Mission

This Year

as of Apr 2005

~or 2004-05, instituions chose to continue with goals initially proposed in 2003 or defer scoring.
The setting of goals for future years will be re-visited in the spring. For scoring, see column at far
right. Please note that the measure and goals vary by institution. Contact CHE for details and
information. :

Critlcal Success Factor 1, Scored Indicator Notes: 1B is measured as the percent of degree programs appropriate to the degree-level authorized for the institution by CHE and Act 359 of 1996; support
the institution's goals, purpose, and objectives as definad in its mission statement; and have received full approval in the most recent CHE review of that program. Institution achieved compiiance on  1C,
Approval of & Mission Statement . 1D&E is defined uniquety for each institution based on an institutional goal and annual targets to be achieved over 3 years.

Status of other Indlcators: Indicator 1A, Expenditure of Funds to Achieve Institutional Mission, is measured through Indicator 5A, Ratic of Administrative Costs to Academic Costs .

2. QUALITY QF FACULTY

Adoption of a Strategic Plan to Support the Mission
1D/E Statement and Attainment of Goals of the Strategic Plan ] FY 2003-04
(revised indicator combining 1D & 1E as of Year 6)

Academic and Other Credentials of Professors and
ZA  Instructors, as defined for research and teaching sector Fall 2004 88.7% | 86.3% 86.7%
institutions
2D  Compensation of Faculty :
Assistant Professor Average Fall 2004 | 343,141 ) $43,218 | $41,807 | $43,937 $43.701 oy _z__>moo_.mnm 3.00
Associate Professor Average Fall2004 | $48.319 | $51.364 | §51,007 | $52,552 | $44.787 10  $53,129 ﬁwan.o:ah $53,047 | 200
Professor Average Fall 2004 $56,318 | $57,229 | $57,008 | $58,422 $56,164 to  $66,624 $59,288 2.00

Critical Success Factor 2, Scored Indicator Notes: 2A for ressarch and teaching institutions measures the percent of full-time faculty, excluding instructors, who have terminal degrees as defined by
SACS in their primary teaching area. Nursing facully are excluded for 5 years beginning with Fall 2001 data. Exceptions for terminal degrees as defined by SACS are included for faculty holding the first
professional degrees inciuding the JO for those teaching law or the MD, DMD, or PharmD for those teaching in colleges of medicine, dentistry or pharmacy. 2D measures of avarage faculty salary by rank,
excep! instructor,

Lander pp2tod Yr§
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Performance Year 2004-05 impacting FY 2005-06 Allocation Commission on Higher Education, June 2, 200% lof 4

Four-Year Colleges and Univessities Sector

Report for: Lander University

Measures Presented by Critica) Success Fagtor Measure 2004-05 Standard Score <3: Earn 0.5 for 2004-05

Timeframe Institution’s Performance »2" if at/within range Improvement if Performance Score

Indicator (reference #/letter at far left and title)

Indicator Subpart (reference #lletter and descriptive titie) This Yoar indicator
if applicable ] L .

7. GRADUATES' ACHIEVEMENTS

Graduation Rate (1st-time, fuli-time, degree-seeking 3% of prior
7A students graduating within 150% of normal program 1998 cohort 480% | 47.6% | 45.7% 42.9% 38.0% to 49.0% 3yravg 48.5% 2.00
time)
Scores of Graduates on Post-Undergraduate . 3% of prior
7D Professional, Graduats or Employment-Related Apr1,2003-§ oo | gozu | oorawn | 7esw | 750% o seow 1o NEUY saov
- A Mar 31, 2004 Y avg
Examinations and Certification Tests

Criticat Success Factor 7, Scored Indicator Notes: 7A as applied here measures Ihe rate at which a cohort of first-time, full-time degree-seeking sludents graduate in 150% of program time. 7D measures
the percent of tolal students taking certification examinations who pass the examination. For all exams, except teacher certification exams, first-time test takers only are considered. Exams vary across
institutions due to differences in programs. For institutions with teacher education programs, the PRAXIS PLT scores are excluded. Middle school pedagogy examination (PLT 5-8) scores conlinue to be
excluded to allow for development/adoption of curricula to support this new certification area. For those with dental assisting programs, DANB exam scores are excluded. Details by exam are availabie on-
line in CHE's Institutional Effectiveness publication * A Closer Look at Public Higher Education in SC. " Jan 2004, Indicators 78, Employment Rate for Graduates , and 7C, Employer Feedback on Graduates
Who Were Employed or Not Employed , and TE, Number of Graduates Who Continued Their Education , are not applicable to this sector.

Status of other indicaters: Indicator 7F, Credit Hours Eamed of Graduates , is monitored by CHE on a 3-year cycle beginning in 2006, and is applicable research and teaching institutions, except MUSC.
8. USER-FRIENDLINESS OF THE INSTITUTION

8C Accessibility to the Institution of All Citizens of the State : 213

% of the undergraduate SC citizens enrolled who

1 are minority (headcount) Fali 2004 214% | 21.7% | 23.0% 24.8% 21.0% o 28.0% %“M._ me 23.1% 2.50
annual retention rate of SC degree-seeking ol prior

2 undsrgrads who are minory. Fall03to04 | 77.4% | 81.1% | 75.3% 76.4% 74.0% to  82.0% w:.nﬁ %Mmu 81.8% 2.00

3 % graduate students who are minority (headcount) Fall 2004 13.7% 9.0% 8.5% 15.1% 10.0% to 13.0% Mg, of vzh- N/A score=3f  3.00
% teaching faculty, exciuding graduate assistants, 3-yr avg

4 who are minority (headcount) Fall 2004 11.2% | 10.5% 9.9% 8.4% 10.0% to 13.0% 10.8% 1.00

Critical Success Factor 8, Scored Indicator Notes: For 8C, total headcount is inclusive of all categories: minority, unknown race, white, and non-resident alien. Minorily is defined as African American,
American Indian/Alaskan Native, Asian/Pacific Islander, and Hispanic. Applicable for parts 1 & 2, SC citizens are SC residents for fee purposes plus those with approved non-resident exceptions including
those eligible to pay in-state tuition including military, faculty/administration employees, full-time employses or retired persons and dependents of each exception category. For parts 3 & 4, the measure is not
limited to SC citizens, and minority is defined consistently for parts 1-4.

Status of other indicators: Indicator BA, Transferability of Cradits To and From the Institution , is monitored by the Commission on a 3-year cycle beginning in 2005. Indicator 88, Continuing Education
Programs for Graduates and Others, does not apply to this sector.

9. RESEARCH FUNDING

FYO04/FYs
01,02,03 Avg

Critical Success Factor 9, Scored indicator Notes: 9A measures the amount of grants and awards expended in the most recent ended fiscal year to support teacher preparation or training, including
applied research, professional development, and training grants as campared to the average from the prior three years. 9B, Amount of Public and Private Sector Grants , does not apply 1o this sector.

PERFORMANCE YEAR 2004-05 SCORING SUMMARY (OVERALL SCORE TO IMPACY FY 2005-06 ALLOCATION)

Based on scores in the above column at far right labeled *2004-05 Performance Score:” Subtotal :  28.21
# of Indicators averaged 12

9A Financial Support for Reform in Teacher Education 80.0% to  119.0% 2.00

Exceeded standards (scores of 3) on 4 scored indicators.

Achieved Standards (scores of 2.00 to 2.99) on 7 scered indicators. Average: 235
Did Not Achleve Standards (scores of 1.00 to 1.99) an 1 scored indicators. Average | 3.00 Max: 78%
Achieved Compllance on 1 indicator, and 1 indicator is deferred. Category is: “Achleves”
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Possormance Year 2004-05 impacting FY 2005-08 Allocation Commission on Higher Education, June 2, 200. .of 4

»performance Funding™ In SC began with Act 358 of 1998, effective July 1, 1996, requiring that the SC Commission on Higher Education (CHE) measure annually sach public institution's
performance In various areas and bass allocation of state appropriated dollars on performance. Each year, CHE in cooperation with institutions and .....Ea.. stakeholders has worked to refine
the system implemented in 1996 in an effort to ensure and improve the quality of SC's public colleges and universities so they will be globally competitive. Data and scores for indicators used
to allocate FY 2005-06 dollars follow. Yearly revisions and differences across and within sectors make comparisons across performance years and institutions difficult. Three years ago, CHE
improved the measurement system by strengthening the focus on indicators best reflective of each sector's mission and reducing redundancy among indicators, Using its experience,

CHE worked with institutions and others in identifying the 13 or 14 indicators now being used in determining the performance score as those most related to institutional and sector missions.
As noted below, indicators not scored ars either monitored on a cycle or are measured through existing scored indicators For a better understanding, please see CHE's website at

www.che.sc.gov to access a detailed guide to the system and measurement {Performance Funding Workbook, revised October 2004) and additional data details by institution.

DATA and SCORING KEY: Below are details for each indicator measured in Performance Year 2004-05, including: the measurement imeframe for this year's performance, historical data,
current year's data, the standard used in judging performance, indicator subpart scores, and the single indicator scare. Since July 2000, CHE has set standards for similar :.,w%.:zo:m based
on national, regional or state data; data from peer institutions or past institutional performance. For most indicators, performance is judged using a 3-point scale and comparing it to a standard
that is expressed as a range. A score of "2" is awarded if an institution is at or within the range. Performance oulside the range in the desired direction merits a *3" oExceeds , while
performance outside the range in the undesired direction recelves a *1." Additionally, 0.5 points are awarded fo scores of 1 or 2 for some indicators if performance meets or exceeds an
identified level of improvement over past performance. Performance on other indicators is judged by determining

institutional compliance with policies or practices. Compliance is expected, and a score of 1 indicates non-compliance. In limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration, To determine overall performance as s i f this_report: scores displayed for each indicator in the far
right or last column are averaged; the average places the institution in 1 of 5 performance categories; and funding is allocated based on the category, not the individual score or average.

Report for; South Carolina State University Four-Year Colleges and Universities Sector

Measures Presented by Critical Success Factor Measure e 200405 Standard Score <3: Earn 0.5 for 2004-05
: Institution's Performance g . 1 if Performance Score
Indicator (reference #letter at far left and title) Timeframe 2 i atfwithin range merovemer” -

Indicator Subpanri (reference #tetter and descriptive title}
if applicable

1. MISSION FOCUS

1B Curricula Offered to Achieve Mission as of Apr 2005 E 95% - 99% or if <95% all but 1 1.00
. . o For 2004-05, instutions chose to continue with goals Inilially proposed in 2003 or defer scoring.
Adoption of a Strategic Plan to Support the Mission . , i :
f The setting of goals for future years will be re-visit the spring. For scoring, see
1D/E  Statement and Altainment of Goals of the Strategic Plan | Fv 200304 |10 0, 73 % S8 K NE IO ool va. an S ingtitdbon. Contact GHE Tor %ﬂwaﬂnﬁ o Deferred
(revised indicalor combining 1D & 1E as of Year 6) suaasmn_g g s : a

Critical Success Factor 1, Scored Indicator Notes: 1B is measured as the percent of degree programs appropriate to the degree-level authorized for the institution by CHE and Act 358 of 1996; support
the institution’s goals, purpose, and objectives as defined in its mission statement; and have received full approval in the most recent CHE review of that program. Insfitution achieved compliance on 1C,
Approval of a Mission Statement . 1D&E is defined uniguely for each institution based on an institutional goal and annual targets to be achieved over 3 years. )

Status of other Indicators: Indicator 1A, Expenditure of Funds to Achieve Institutional Mission, is measured through indicator 5A, Ratio of Administrative Cosls fo Academic Costs .

2, QUALITY OF FACULTY

Academic and Other Credentials of Professors and
2A  Instructors, as defined for research and teaching sector Falt 2004 9M.0% | 86.8% | BE.I% 93.4% 70.0% o 84.0% .00
institutions score=3
2D Compensation of Faculty :
Assistant Professor Average Fall 2004 | $45.001 | 544,676 | $44,375] $47,811 | $36,840 to  $43,701 | Foreach [njascore=3|  2.00
Associate Professor Average Fall 2004 $50,748 | $52,725 | §51,394 | $56,815 | $44,787 1o $53,129 vwz_.w_.a e_w%ﬁ N/Ascore=3| 3.00
Professor Average Fall 2004 $57,406 | $56,611 | $55,202 | $62,599 $56,164 1o  $66,624 $57,493 2.50

Critical Success Factor 2, Scored Indicator Notes: 2A for researgh and teaching institutions measures the percent of full-time faculty, excluding instructors, who have temminal degrees as defined by
SACS in their primary teaching area. Nursing facully are excluded for 5 years beginning with Fall 2001 data. Exceptions for terminal degrees as defined by SACS are included for facully holding the first
professional degrees including the JD for those teaching law or the MD, DMD, or PharmD for those teaching in colleges of medicine, dentlstry or pharmacy. 2D measures of average faculty salary by rank,
except instructor.

SCState ppitod Yrd




64A Foszdd MEISOS

"500Z ! BuuuBeq

9[oAn JEBA-¢ B LD UOISSRUWIOY BU) AQ PaICHLIOW QIR 'S[uepnis 9J81g-t] Buog uo Aond ‘a9 pue 'Apog RIOPAIS JO JUBLUBABIOY JepBoBuON AIBPUOIBS-1S04 *0D SIOJEJIPU) (SJOIRDIPU| J6I0 JO SNIEIS
"S5E[0 1B0A-101UaS B4} JO %0E J0) S UM 10 ‘B1eos O'p B uo Jaybiy Jo 0°¢ jo ebeisre
uiod epesb poyds ybiy ([eieao ue 'Ly ey uo JeyBiy Jo 12 "LyS eyl uo JayBiy Jo 0001 SB pauUYBP '§)S8) YINS UO 8.008 1068 peacydde-gH peeoxe Jo jeew oym Buipuzs ssep ooyos ybiy Jo ebesers

juiod apeJb jooyas ybiy B palodes BABy OUM JO 1 DY 10 1YS iy} 8B Oym uswysey Buusiue swp-1sy Jo wansed su) SeUNSESLL 9 UPM PAUqUIOD Y 1S6JON JOJBpU| PeJodg g J0joRd S§8820NS 1D
‘ Apog JuepniS JO SeRIANIY pue V4o ‘Bulpuelg sser)
iooyog ybiiH pue Apog Juspnig JO S81008 1DV PUB 1YVS
SINFWIHINDIY IONVIING 7
@G JOJBIIpU] YBnCUY) pesnsesw BIB * $1500 PBOLISAD [eILIOE)
10 Junouwly Qs pue ! sweubold JiUePBIY PUB SAASIUIPY Ul 8ISSM pusB JO uopeadng ue....&ma_\:: JO uogeug Um wwoaum._m EoEonw:nE u..mm joesn-'as Eo#wo_u:_ .Eoﬁu%..._ Jeijjo _o snielg

0s’l o 00T lled ave

: 8 5 LT v voﬁon_xc 8| vcub Bc!Eotma Euscaov -4 ,mc_._oon <m Bu_ vousawam u._o__mcw.:
spuny pue vmu:.o:. ae >_=o spuny no«oswo._:_._ .._Quca wa___g_:: _..Ea oomo__oo Eca.v 05 hou_ aomoﬁo to&:m _wco___.._amc_ ey} Ul saunypusdxe eJe SIS0 JWepEoE pue ‘sepobejen diysmoljeydiysseioyss pue

“uoddns DjwepeI. ‘YoIeesel UHIONISU] Uj SBJMIpUedxe 9J8 1500 BAJRIISILIWPE SI6UM S1S00 ORUGPEOE 0} SJS00 BARSIUIWPE JO OB BY} SBINSELL Y :S0JON J0IRIIPI| PAI0DS ‘G 101084 $580ING [EDNUD
81507 SIWSPEDY 0) SISOD BATRNSIUIWPY JO 6BBeoIed V5

AJN3ID1343 JAIVILSININGY 'S

“sooqpop Buipung asuewioped Juaund ey Jo g6-16'j) sebed

808 SIE1BP J0- POABIYOE 5 eauByALIOS oYM UC SUed JO JeqUINU By) O} SB PRICOS BIE SLOANYNSY| 'SIEeA Unoj Jo) eoed u) eq of peuued st pue Led Lyoes UO eouBidWwoD SBssesse jey) ainseslu ped Jnoj

e 51 J0je0ipu; Jopes Buyoes; ey "siojoes Jyoid-uou pue yosd oiy) pue suopninsul Bujyoes] ey} UBAMIBY LOEIOE]|0 PUE UCREIEd00S BY) SACdLE pue S88SSE O} JAPIO U} SpJeoq Aiospe weiboid uo sesnacy

._o_uo_v_.__ Jopes Buiyoes) syl I0Ras 8y} Jo) liofjelogelicd pue voResedoad Jo BRI UB UO SNDO) Of 101305 yoBe LM LoReledood ul peufisep ainsesyy !SjoN JOJEIIPU| POIODS 'p J0JIB $5600NS [BIRUD
$0-200Z - SUORN}ISU| JORes any

00t B9 ) pEOY Buiyore) Jo) UNSEaK 'UOHEIOGE||0D) PUB LIOJRIED0OD)

NOLVYYCEVIIOD 8 NOILVYIJO0D TYNOHUNLLSNE 't

* 5)S00 JMUAPBIY O} SISO SARRNSIWRY JO OEY VS JO1EdIpU) yBnosy) paunseew S| * seadoiduizg euns-ind 1840 0} pauediio]) e AJnoe.f et |-ind Jo Ofey 'DE J0IENPY| "900Z

w BujuuiBeq 81oho 180A-E B UO UCISSILIWOYD 8t AQ PEICHUOW &g ||Im * Aynoe Aq JyBNe . SINOM IpesD jO JOGUINN ‘GE PUB ' SONB)N JOYIBEL/JUBPNS PUE SZIS S5810) 'YE SJOIEJPU| (SI0JEJIPU] J6UI0 JO SNjelS

"S)INS8J UOJJEU|LIEXS SIXEld L0 LIORBLLICU|

_w:o.___unw 10} (2 OS[E 895 "udjeINpe Jeyses) uo Buisnooy suogmpsul Jojes Buyoee) Joj sunseaw ped-[inw e §| 3¢ "S|qe|IBAR S| UOHEHIPRIIIE UIILM 10) AICIuaAuly eyl v sweuboid Jo Jeguiny (210} 8y}

Jo Jueosad 8 se Aousbie Bugipenoe pezubodel e Aq peypaioe uEEaEm mm.&wm fisepesy jo Aiojuendf s3Ho U swelboud Jo Jequiny ay) sainseall (JE (SEJON JOJEDIpU] PAI0DS ‘C JOJOE S5809NS [BIPUY

Y5 X) mojag 810N .
ioud Jo sel eag ‘pausjeq usweinsesp Pessojep | pallejsp | palejep | %rLl

peLsjag

[IBAE JOU | |iBAE JOU

00 _mneoasz Bae 1 %0z O %0l %E8 %L6 %56 %96 fuouru a1e oym sejenpaib ‘pe Jeyoes) %  qg
00°e %Lp  [Joud jO %G %ye o) %02 wie %48 %9E Tl YO£00Z A% seaue abeyoys eonuo w seyenpeab "pe soyoee) 9 B¢
: - . ! i ) SWEXT ealy Qepads - s_nﬂ_rm|
g=tu o X
oo'e DOSVIN | pae ak < %069 1 %062 %0°00L | %0°001 | %008 | %906 $00Z 15 JoW 1 3LN 10) 11 SIXVHd Buissed suaprs 9
oud jo % Z00Z 0} uer vopoe IHD Jed - £00Z 'L 4dy ebpajmouy
80 8)8
pauaisp | peusisp 9 1A Ul Bupioos wou peusyep | POHOIOP | POLAISR ) PALIBIS | paliBlap [euoissejid - || SIXVd Buissed sjuepnis % C
peldwiod WIN S3A $3A SIA S3A S3A | s00z Bupdg uoneypesoe JIvON )
|7 4 ‘ ; ULOJes pUe UORESNDE J1aYses) Ajenb uo siseydiue jeuohmgsul 3¢
00T VIN 1309 [[E ‘%06> JI 10 %B66-%06 %ES %L Y%ll %1L |S00Z ady jo se sweiboiy Bugueig-eaubeq jo uoteypassoy Qg

| ALY ND WOOUSSVID '€

"g2 Jojeojpul YBnoIY peINSEeW BIe ' pled ST UCHBSUSTW) RAXT ON YIIUM 104 Anded JO SBRIANTY OXAISS Jliqnd Pug Aumuuos

‘AT 10JEJPU] PUE ' LICOISSED) 8y} 8PISING SIUepnS o] Ajnoed Jo Amiqepeay '3z 101BaIpY| p00Z W BuuuiBeq spAa seef-¢ B uo esueydwios penuluocd Guucyuow S| IHY pejusweldwy useq ey Jey) sepiod
JBUORNISU] SAJOAL) \Qaumm peunue] Io} WejsAS MO8y aInueisod ‘Az Pue ‘SLOIJeNBAT Jeed pue JUspnlS spnjoly o \Ezuwmg& Esg.m MENGY BIUBLLONGS ‘GZ SICIEDIPU| SJ0JEI{PU] JORO JO SMIEIS

| pouddy | umous  umous [ " sgeayddes

Jojeapu edgn > H :
Pul } uecans #< N L. lalba 480A BML 88 TUL {an1 aanduosap pue sayjajy asuaiayal) Hedgng Jojedipuy

(a1 pue Ya| Jey Je JONal/E 9duaRyal) 10JE0IPU]
@028 SouewlOouad u_.ucmEm_;.o.aE_ aBues uyumae §i 2, aaULWI0aY S,UORNIISU] quwenawnl
S0-002Z 104 670 W3 1g» 21005 PIEpuEls Go-r00z ainseay JOJIE4 §503ING €3N AQ pojuasald SaINSEdL

10}338 SIRSIBAN PUD $862(|0T IDIA-1NOY AJISIDAIUN 3§0§S DUOIDD) YNOS 1o} poday

¥ jo r 'd ‘00z ‘Z eunr 'vopeanpz Jeybiy U0 UOISSIUKLOY uopeIOlY 90-500Z A Buploeduy co-pROZ JBBA BIUBULIN 0L

)

A




o

\

Porrormance Year 2004-05 impacting FY 2005-06 Aliocation Commission on Higher Education, June 2, 2005,  of 4

Four-Year Colleges and Universities Sector
2004-05 Standard Score <3: Earn 0.5 for| 2004-05

Report for: South Carolina State University

Measures Presented by Critical Success Factor Measure .
Timeframe Institution's Performance “2" if atwithin range Improvement if Performance Score

Indicator (reference #/letter at far left and title)

Indicator Subpart (reference #iletter and descriptive titie}
if applicable

i v "3 if >g Factor '
This Year ) Applied m:_uwm; Indicator

7. GRADUATES' ACHIEVEMENTS

Graduation Rate (1st-ime, full-ime, degree-seeking 3% of prior
7A  students graduating within 150% of normal program 1998 cohort | 45.2% | 50.9% | 48.6% | 52.8% 360% o 49.0% dyravg | score=3
time)
Scores of Graduates on Post-Undergraduate . 3% of prior]  N/A
7D Professional, Graduate or Employment-Related nw” w.d»w___.wh ga2% | 788% | s27% | sea% | 7sow w swow [T O
Examinations and Cerlification Tests : '

Critical Success Factor 7, Scored Indicator Notes: 7A as applied here measures the rate at which a cohort of first-time, full-ime degree-seeking students graduate in 150% of program time. 7D measures
the percent of total students taking certification examinations who pass the examination. For all exams, except teacher certification exams, first-time test takers only are considered, Exams vary across
institutions duse to differences in programs. For institutions with teacher education programs, the PRAXIS PLT scores are excluded. Middle school pedagogy examination (PLT 5-9) scores continue to be
extluded to aliow for development/adoption of curricula to support this new certification area. For those with dental assisting programs, DANB exam scores are exciuded. Delails by exam are available on-
line in CHE's institutional Effeclivenass publication * A Closer Look at Public Higher Education in SC, * Jan 2004. Indicators 7B, Employment Rate for Graduates , and TC, Employer Feadback on Graduales
Who Were Employed or Not Employed , and TE, Number of Graduates Who Continued Their Education , are not applicable to this sector.

Status of other indicators: Indicator 7F, Credit Hours Eamed of Graduales , is monitored by CHE on a 3-year cycle beginning in 2008, and is applicable to research and teaching institutions, except MUSC.

8. USER-FRIENDLINESS OF THE INSTITUTION
8C Accessibility to the Institution of All Citizens of the State ; 2,75
% of the undergraduate SC citizens enrolled who

1 are minority (headcount) Fali 2004 96.9% 97.9% 98.0% 98.2% 21.0% to 28.0% MWM"._ wm.m.u N/Ascore=3 3.00
annual retention rate of SC degree-seeking oF prior
2 undergrads who are minority. Fali03to 04 | 83.6% | 84.2% | 82.5% 77.8% 74.0% to 82.0% 3yravg 87.6% 2.00

3 % graduate students who are minority (headcount)]  Fall 2004 62.7% | 61.8% | 69.4% 84.7% 10.0% to 13.0% Mh_»aowm_an”. N/Ascore=3]  3.00

4 mﬁ%ﬂhﬂa&ﬂ%ﬁ% graduate assistants, | poyoo0s | 71.4% | 76.3% | 720% | 69.0% | 100% o 130% | PV [wascore=3] 300
Critical Success Factor 8, Scored Indicator Notes: ﬂodn. total headcount is inclusive of all categories: minority, unknown race, white, and non-resident alien. Minority is defined as African American,
American indian/Alaskan Native, Asian/Pacific Islander, and Hispanic. Applicabla for parts 1 & 2, SC citizens are SC residents for fee purposes plus those with approved non-resident exceptions including
those eligible Lo pay in-state tition including military, faculty/administration employeas, full-time employees or retired persons and dapendents of each exception category. For parts 3 & 4, the measure is not
limited to SC citizens, and minority is defined consistently for parts 1-4.

Status of other indlcators: Indicator 8A, Transferabifity of Credits Ta and From the Institution , is monitored by the Commission on a 3-year cycle beginning in 2005. Indicator 8B, Continuing Education
Programs for Graduates and Others, does not apply to this sector.

9. RESEARCH FUNDING

FYO4/FYs
01,02,03 Avg 1.00

01:.2-_ Success Factor 9, Scored Indicator Notes: 9A measures the amount of grants and awards expended in the most recent ended fiscal year to support teacher preparation or training, including
applied research, professional development, and training grants as compared lo the average from the prior three years. 9B, Amount of Public and Private Sector Grants , does not apply to this sector.

PERFORMANCE YEAR 2004-05 SCORING SUMMARY {OVERALL SCORE TO IMPACT FY 2005-06 ALLOCATION)

9A Financial Support for Reform in Teacher Education 190.9% | 230.2% | 46.7% 80.0% o 119.0%

Based on scores In the above column at far right fabeled "2004-05 Performance Score:” Subtotal :  25.83
14 _Total Applicable Scored Indicators # of indicators averaged 1"
Exceeded standards (scores of 3) on 4 scored indicators.
Achieved Standards (scores of 2.00 to 2.98) on 4 scored Indicators. Average:  2.35
Did Not Achieve Standards (scores of 1.00 to 1.99) on 3 scored indicators. Averaga / 3.00 Max: 78%
Achieved Compliance on 1 indicator, and 2 Indicator is deferred. Category Is: "Achieves™
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Periormance Year 2004-05 impacting FY 2005-06 Allocation

Commission on Higher Education, June 2, 200% ‘of 4

" ~ n with Act 358 of 1996, effective July 1, 1996, requiring that the SC Commission on Higher Education {CHE) measure annually each public institution’s
vMMMM::m‘-”_moﬂmﬂ _““_._._M_h“umqm_“mmmm._wm%mmmm allocation of state appropriated dollars on performance. Each year, o.Im m_”_ .ooovm_.mzos ..a:: institutions and o.__,._mq stakeholders has s.o..xma to refine
the system implemented in 1996 in an effort to ensure and improve the quality of SC's public colleges and :za.ma;_am so they will be globally ooau..wﬁ_,..m. Data m_._n_ scores for indicators used
to allocate FY 2005-06 dollars follow. Yearly revisions and differences across and within sectors make noaum_._mn.v:m across umqonzm:om years and _=m._=:.»_o=m a_aom_r ”_.z_dw <m.ma ago, CHE
improved the measurement system by strengthening the focus on indicators best reflective of each sector’s mission and reducing redundancy among Sn__nm.m_a.. Cm._zm its wxuazm_._om..

CHE worked with institutions and others In identifying the 13 or 14 indicators now being used in determining the performance score as those most related to institutional w:n sector missions.
As noted below, indicators not scored are either monitored on a cycle or are measured through existing scored indicators.For a better understanding, J_onmo see CHE's website mn
www.che.sc.gov to access a detailed guide to the system and measurement (Performance Funding Workbook, revised October 2004) and additional data detalls by institution.

ORING KEY: Below are details for each indicator measured in Performance Year 2004-05, including: the measurement timeframe for this year's performance, historical data,
current year's data, the standard used in judging performance, indicator subpart scores, and the single indicator score. Since .._c_x 2000, OIm. has set m.ﬁzamam for similar mm_m_:.:ao:m based
on nationai, regional or state data; data from peer institutions or past institutional performance. For most indicators, performance is judged using a m..vo_a mmm_o m:m comparing it ﬁ a standard
that is expressed as a range. A score of "2" is awarded if an institution is at or within the range. Performance outside the range in the %m._qmm_ direction merits a ..u. oExceods, while
performance outside the range in the undesired direction receives a ™1.” Additionally, 0.5 points are awarded to scores of 1 or 2 for some indicators if performance meets or exceeds an
identified tevel of improvement over past performance, Performance on other indicators is judged by determining )

institutional compliance with policies or practices. Compliance is expected, and a score of 1 indicates non-compliance. In limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration. To determine overall performance summarized on e 1 and at the end of this report: scores displayed for each indicator in the far
right or last column are averaged; the average places the institution in 1 of § performance categories; and funding is allocated based on the category, not the individual score or average.

Four-Year Colleges and Univessities Sector

Measures Presented by Critical Success Factor Measuse 2004-05 Standard Scare <3: Earn 0.5 for 2004-05

N {nstitution's Performance e ous .
Indicator (reference #lletier at far left and title) Timeframe 2" If atiwithin range Improvement if Performanca Score

Report for: USC Aiken

Indicator Subpart {reference #fletter and descriptive title)

1B Curricula Offered to Achieve Mission as of Apr 2005 95% - 99% or if <95% all but 1

For 2004-05, institutions chose fo continue with goals infially proposed In 2003 or defer scaning.
The setting of geals for future years will be re-visited in the spring. For scoring, see column at far
right. Please note that the measure and goals vary by institution. Contact CHE for details and
information.
Critical Success Factor 1, Scored Indicator Notes: 1B is measured as the percent of degree programs appropriate to the degree-level authorized for the institution by CHE and Act 359 of 1996; support
the institution's goals, purpose, and objectives as defined in its mission statemant; and have received full approval in the most recent CHE review of that program. institution achieved compliance on  1C,
Approval of a Mission Statement . 1D&E is defined uniguely for each institution based on an institutional goal and annual targets to be achieved over 3 years,

Status of other indicators: Indicalor 1A, Expenditure of Funds to Achieve Institutional Mission, s measured through Indicator 5A, Ratio gf Administrative Costs to Academic Costs .

2. QUALITY OF FACULTY

Adopticn of a Strategic Plan to Support the Mission
1D/E Statement and Attainment of Goals of the Strategic Plan] FY 2003-04
(revised indicator combining 1D & 1E as of Year 6)

Academic and Other Credentials of Professors and
2A  Instructors, as defined for research and teaching sector Fail 2004 90.4% | 93.9% 94.3% T00% to B84.0%
institutions
2D Compensation of Faculty : :
Assistant Professor Average Fall 2004 $44,560 | $45,145 | $43,641 ] $454723 | $36840 1o §43,701 _ For Mﬂozq N/Ascore=3]  3.00
Associate Professor Average Fall2004 {$49.345 | $51,301 | 551,849 | s54,798 | s44787 10  $53,129 uw:ﬁq ﬁm.w NAscore=3|  3.00
Professor Average Fall 2004 $63,226 | $64,465 | $63,915 | $66,002 $56,164 to $66,624 $66,472 2.00

Critical Success Factor 2, Scorad Indicator Notes: 2A for research and teaching Institutions measures the percent of full-ime faculty, excluding instruclors, who have terminal degrees as defined by
SACS in their primary teaching area, Nursing faculty are excluded for § years beginning with Fall 2001 data. Exceptions for terminal degrees as defined by SACS are included for faculty holding the first
professional degrees including the JD for those teaching law or the MD, DMD, or PharmD for those teaching in collages of medicine, dentistry or pharmacy. 2D measures of average faculty salary by rank,
except instructor. ]
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Parformance Year 2004-05 Impacting FY 2005-06 Allocation Commission on Higher Education, June 2, 20L dors

Report for; USC Alken Four-Year Colleges and Universities Sector

Critical Success Factor Measure institution's Perf 2004-05 Standard Score <3: Earn 0.5 for 2004-05
Timeframe nstitution's Ferformance 2" if at/within range Improvement if Performance Score

Indicator (reference #flatter at far left and title)

- NPT i Factor .
Indicator Subpart (reference #lietter and descriptive title) " ] . Indicator
if applicable .._.__._u <ww ior | Prior | Prior [N Shown Applied | shown | 1

7. GRADUATES' ACHIEVEMENTS

Graduation Rate (1st-time, full-time, degree-seeking 3% of prior
7A  students graduating within 150% of normal program 1998 cohort | 39.6% | 36.2% | 44.6% 40.0% 36.0% to 49.0% 3yr avg 41.3% 2.00
time}
Scores of Graduates on Post-Undergraduate . 3% of prior|
70 Professional, Graduate o Employment-Related Apr1,2003- | o) o0t og79, | gab% | ses% | 750% to  89.0% [T Ct0Y 88.0%
” L Mar 31, 2004 yravg
Examinations and Cerlification Tests

Critical Success Factor 7, Scored Indicator Notes: 7A as applied here measures the rate at which a cohort of first-time, full-time degree-seeking students graduate in 150% of program time. 7D measures
the percent of total students taking certification examinations who pass the examination. For all exams, except teacher certification exams, first-time test takers only are considered. Exams vary across
institutions due to differences in programs. For institutions with teacher education programs, the PRAXIS PLT scores are excluded. Middle school pedagogy examination (PLT 5-8) scores continue to be
excluded to allow for development/adaption of curricula 1o support this new certification area. For those with dental assisting programs, DANB exam scores are excluded. Details by exam are available on-
line in CHE's Institutional Effectivenass publication * A Closer Look at Public Higher Education in SC, " Jan 2004. Indicators T8, Employment Rate for Graduates , and 7C, Employer Feedback on Graduales
Who Were Employed or Not Employed , and TE, Number of Graduates Who Continued Their Education , are not applicable to this sector.

Status of other indicators: Indicator 7F, Cradit Hours Earmed of Graduates , is monitored by CHE on a 3-year cycle beginning in 2006, and is applicable to research and teaching inslilutions, except MUSC.
8. USER-FRIENDLINESS OF THE INSTITUTION
8C Accessibility to the Institution of All Citizens of the State : 1.75

% of the undergraduate SC citizens enrolled who

1 are minority (headcount) Fall 2004 24.3% | 25.1% | 23.5% 26.2% 21.0% to 28.0% mwm._ .qu.w.u 25.5% 2.50
annual retention rate of SC degree-seeking of priot

2 undergrads who are minority. Fall 03to04 | 76.2% | 78.7% | 70.3% 73.9% 74.0% to 82.0% wzu...s, wmm..un 78.8% 1.00

3 % graduate students who are minority (headcount)]  Fall 2004 161% | 17.5% | 9.7% 9.6% 100% to  13.0% M* of _uao.._. 15.2% 1.00
% teaching faculty, excluding graduate assistants, 3-yr avg

4 who are minority {headcount) Fall 2004 9.1% 10.9% | 11.3% 11.2% 10.0% to 13.0% 10.7% 2.50

Critical Success Factor B, Scored Indicator Notes: For 8C, tota! headcount is inclusive of all categories: minarity, unknown race, white, and non-resident alien. Minority is defined as African American,
American Indian/Alaskan Native, Asian/Pacific Islander, and Hispanic. Applicable for parts 1 & 2, SC citizens are SC residents for fee purposes plus those with approved non-resident excaptions including
those aligible to pay in-state tuition inciuding military, facuity/administration employees, full-time employees or retired persons and dependents of each exception category. For parts 3 & 4, the measure is not
limited to SC citizens, and minority is defined consistently for parts 1-4.

Status of other indicators: Indicator 8A, Transferability of Credits To and From the Institution , is monitored by the Commission on a 3-yaar cycle beginning in 2005. indicator 8B, Continuing Education
Programs for Graduates and Others, does not apply to this sector.

9. RESEARCH FUNDING

FY 04/ FYs
01,02,03 Avg 2.00

Critical Success Factor 9, Scored Indicator Notes: 9A measures the amount of grants and awards expended in the most recent ended fiscal year to support teacher preparation or training, Including
applied research, professional development, and training grants as compared to the average from the prior three years. 9B, Amount of Public and Private Sector Grants , does not apply to this sector,

PERFORMANGCE YEAR 2004-05 SCORING SUMMARY (OVERALL SCORE TO IMPACT FY 2005-06 ALLOCATION)

9A Financial Support for Reform in Teacher Education 80.0% o 119.0%

Based on scores in the above column at far right labeled ~2004-05 Performance Score:” Subtotal:  30.30
14 Total Applicable Scored indicators # of indlcators averaged 12
Exceeded standards (scores of 3) on 5 scored Iindicators.
Achieved Standards (scores of 2.00 to 2.99) on 6 scored indicators. Average: 253
Did Not Achieve Standards {scores of 1.00 to 1.99) on 1 scored indicators. Average / 3.00 Max:  84%
Achieved Compliance on 1 indicator, and 1 indicator Is deferred. Category is: “Achieves”
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.uoaoh.__umano Year 2004-05 impacting FY 2005-06 Allocation - Comimnission on Higher Education, June 2, 2005, , Zofd

*parformance Funding™ In SC began with Act 359 of 1996, effective July 1, 1996, requiring that the SC Commission on Higher Education (CHE) measure annually each public insfitution’s
performance in various areas and base allocation of state appropriated doliars on performance. Each year, CHE in cooperation with institutions and other stakeholders _._mm.imnsa to refine the
system implemented in 1996 in an effort to ensure and improve the quality of SC's public colleges and universities so they will be globally competitive. Data and scores for indicators used to
allocate FY 2005-06 dollars follow. Yearly revisions and differences across and within seclors make comparisons across performance years and institutions difficult. Two years ago, CHE improved
the measurement system by strengthening the focus on indicators best reflective of each seclor's mission and reducing redundancy among indicators. Using its experience,

CHE worked with institutions and others in identifying the 13 or 14 indicators now being used in determining the performance score as those most related to institutional and sector missions. As
noted below, indicators not scored are either monitored on a cycle of are measured through existing scored indicators.For a better understanding, please see CHE's website at
www.che.sc.gov to access a detailed guide to the system and measurement (Performance Funding Workbook, revised October 2004) and additional data details by institution.

DATA and SCORING KEY: Below are details for each indicator measured in Performance Year 2004-05, including: the measurement timeframe for this year's performance, historical data,
current year's data, the standard used in judging performance, indicator subpart scores, and the single indicator score. Since Juty 2000, CHE has set standards for similar instilutions based on
national, regional or state data; data from peer institutions or past institutional performance, For most indicators, performance is judged using a 3-point scale and comparing it to a standard that is
expressed as a range. A score of "2" is awarded if an institution is at or within the range. Performance outside the range in the desired direction merits a "3" oExceeds , while performance
outside the range in the undesired direction receives a “1." Additionally, 0.5 points are awarded to scores of 1 or 2 for some indicators If performance meets or exceeds an identified leve! of
improvement over past performance. Performance on other indicators is judged by determining

institutional compliance with policies or practices. Compliance is expected, and a score of 1 indicates non-compliance. In limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration. To determin rail performan: summarized on page 1 and at the end of this report: scores displayed for each indicator in the far right
or last column are averaged: the average places the institution in 1 of 5 performance categories; and funding is aliocated based on the category, not the individual score or average.

Note: USC Beaufort was approved as a baccalaursate degree-granting insfitution in June 2002. The institution is currently following a transition plan for performance funding. Indicators and
standards apply per the four-year college and universities sector definitions except as noted below in the notes section for each critical success factor. Several indicators are deferred untll USC
Beaufort has baccalaureate graduates. Please see the current Performance Funding Workbook, pages i, 195-200, for transition plan details.

Report for: USC Beaufort Approved as bacculcureats degree-granting instituiion Jun 2002 Four-Year Colleges and Universities Sector

Measures Presented by Critical Success Factor 2004-05 Standard . Nocw..om.-
j Measure Institution's Performance Score <3: Earn 0.5 for

i&m.n.mo_- A-mmna_.om #lletter at far left and title) Timeframe '2" if atjwithin range Improvement if Performance Score
Indicator Subpart {reference #/letter and descriptive title} if "4 if < “3Tif o4
applicable P ) This Year R . . Subpart | Indicator
1. MISSION FOCUS
1B Curricula Offered to Achieve Mission as of Apr 2005 N/A I 95% - 99% or if <85% all but 1

088 [0 conlinue with goars miany proposed in 20U onng.
The setting of goals for future years will be re-visited in the spring. For scoring, ses column at fa
right. Please note that the measure and goals vary by institution. Contact CHE for details and

Adoption of a Strategic Plan to Support the Mission
1D/E Statement and Attainment of Goals of the Stralsgic Plan FY 2003-04
{revised indicator combining 1D & 1E as of Year 6)

0 :
Critical Success Factor 1, Scored Indicator Notes: 1B for USC B as it transitions to four-year status was measured in 2003-04 as a compliance indicator based on timely activity in seeking CHE program
approvals. In 2004-05, 18 was based on the number of programs approved. For 2005-08, the institution is measured per the teaching sector measure for this indicator. Institution achieved compliance on 1C,
Approval of & Mission Statement . 1D&E is defined uniquely for each institution based on an institutional goal and annual targets to be achieved cver 3 ysars.

Status of other indicators: Indicator 1A, Expenditure of Funds to Achieve Institutional Mission, is measured through Indicator 5A, Ratio of Administrative Costs to Academic Costs .
2. QUALITY OF FACULTY

Deferred

Academic and Other Credentials of Professors and
2A  Instructors, as defined for research and teaching sector Fall 2004 85.7% 89.3% 70.0% to  84.0% - 3.00
institutions dyravg | scors=3
20 Compensation of Faculty : -
Assistant Professor Average Fall 2004 $35,204 | $39,271 | $42,679 | $44,224 $36,840 to $43,701 For each |N/A score=3i 3.00
Associale Professor Average Fall 2004 . | $44,085 | $48.494 | 50542 | s$52,665 | $44787 10 353,120 [Pert.4%off geo £ey 250
Professor Average Fall 2004 | $54.416 | $57.844 | $57.114 | 62,865 | $56.164 to 966,624 | PO Y| 50209 | 250

Critical Success Factor 2, Scored Indicator Notes: 2A for research and teaching institutions measures the percent of full-time faculty, excluding instructors, who have terminal degrees as defined by SACS in
their primary teaching area. Nursing faculty are excluded for 5 years beginning with Fall 2001 data. Exceptions for terminal degrees as defined by SACS are included for faculty holding the first professional
degrees including the JD for those teaching law or the MD, DMD, or PharmD fer those teaching in colleges of medicine, dentistry or pharmacy. 2D for USC B applied as a transition measure last year. In Yr 8, 2D
applies per definition for others and measures of average faculty satary by rank, except instructor.

USCBeaulort pp2to4 Yr9
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Report for: USC Beaufort . Approved as boccalaureaie degree-granting inshitution Jun 2002 Four-Year Colleges and Universities Sector
Py 2004-05 Standard Score <3: Earn 0.5 for 2004-05

Measures Presented by Critical Success Factor N
Moasure Institution’s Perfermance

: ) ny s P Impr tif Performance Score
Indicator {reference #/letter at far left and title) Timeframe 2 Faywithin range ki

e —

indicator Subpart (reference #/letter and descriptive title) if This Year f / . 1" if <# "3Tif > _umnﬁ.o_. Subpart | Indicator
applicable ior 1§ o B . Applied N

7. GRADUATES' ACHIEVEMENTS

Graduation Rate (1st-time, full-time, degree-seeking
students graduating within 150% of normal program time)

Scores of Graduates on Post-Undergraduate Professianal, Apr1, 2003 -

70 Graduate or Employment-Related Examinations and
Certification Tests Mar 31, 2004
3% of prior

7E  Number of Graduates Who Continued Their Education 1998 cohort | 284% | 33.3% | 38.1% 25.7% 250% o 40.0% 3yravg

Critical Success Factor 7, Scored Indicater Notes: 7A Is deferred for USC B as it transitions to 4-year status. For research and teaching sectors, TA measures the rate at which a cohort of first-time, ful-time
degree-sesking students graduate in 150% of program time. USCBis instead measured on 7E for the regicnal campuses sector which measures the percent of first-time, full-time degree-seeking students
(associate-lavel students) who eam a baccalaureate degree within & years from an in-state public institution or out-of-state institution for which there is available information. 7D, a measure of the percent of total
students taking certification examinations who pass the examination, is deferred for USC B until it has relevant programs. Indicators 7B, Employment Rate for Graduates , and 7C, Employer Feadback on
Graduates Who Were Employed or Not Employed , and TE, Number of Graduales Who Continued Their Education , are not applicable to this sector.

Status of other indicators: indicator 7F, Credit Hours Eamed of Graduates , is monitored by CHE on a 3-year cycle beginning in 2006, and is applicabls to research and teaching institutions, except MUSC.
8. USER-FRIENDLINESS OF THE INSTITUTION

7A 1998 cohort Indicator TE defined for regional campuses applies until USC B has baccalaureate graduates. (See 7E baiow)

Deferred until USC B has programs yielding student results on examinations considered.

34.3%

8C Accessibility to the Institution of All Citizens of the State ©

4  %ofthe undergraduate SC citizens enrolled whoare | 0004 | 27.7% | 314% | 287% | 27.9% | 210% 1o 28.0% [8c123=| 306% | 200
minority (headcount) L
annual retention rate of SC degree-seeking 5% of prior

2 undlergreds who are minorily, Fall03to 04 | 39.2% | 534% | 50.7% 59.2% 740% to  820% wwM.. manu 50.2% 1.50

3 % graduate students who are minority (headcount) Fall 2004 deferred 3% of prior N/A defarred
% teaching faculty, excluding graduate assistants, who a-

4 ars minority (feadcount) Fall 2004 56% 6.4% 7.9% M".3% 100% to  13.0% ¥r avg 6.8% 2.50

Critical Success Factor 8, Scored Indicator Notes: For 8C, total headcount is inclusive of all categories: minority, unknown race, white, and non-rasident alien. Minority is defined as African American, American
Indian/Alaskan Native, Asian/Pacific Islander, and Hispanic. Applicable for parts 1 & 2, SC ditizens are SC residents for fee purposes plus those with approved non-resident exceptions including those eligibie to
pay in-siate tuition including military, faculty/administration employees, full-time employees or retired persons and dependents of each excepticn category. For parts 3 & 4, the measure is not limited to SC citizens,
and minority is defined consistently for paris 1-4. Part 3 for USC B is deferred until the institution has graduate-level programs.

Status of other indicators: Indicator BA, Transferability of Credits To and From the Institution , is monitored by the Commission on a 3-year cycle beginning in 2005. Indicator 8B, Continuing Education
Programs for Graduates and Others, does not apply to this sector.

9. RESEARCH FUNDING

FY04/FYs
01,02,03 Avg Deferred
Critical m:noouu._unnno_. 9, Scored Indicator Notes: 9A measures the amount of grants and awards expanded in the most recent ended fiscal year 1o support teacher preparation or training, including applied
Smmma?. uaﬁwmm.w:m_ development, and training grants as compared to the average from the prior three years. As USC B transitions to 4-year status, this indicator is deferred until USC B has a teacher edcuation
program in operation. 98, Amount of Public and Private Sector Grants , does not appiy to this sector,

PERFORMANCE YEAR 2004-05 SCORING SUMMARY (OVERALL SCORE TO IMPACT ¥Y 2005-06 ALLOCATION}

9A Financial Support for Reform in Teacher Education Deferred until USC B has a baccalaureate teacher education program in operation.

Based on scores in the above column at far right labeled “2004-05 Performance Score:” , Subtotal :  17.17
’ # of indicators averaged 7
Exceeded standards (scores of 3) on 2 scored Indicators.
Achieved Standards (scores of 2.00 to 2.99) on 5 scored indicators. Average:  2.45
Did Not Achieve Standards (scores of 1.00 to 1.99) on 0 gcored indicator. Average / 3.00 Max: 82%
Achieved Compliance on 1 indicators, and 3 indicators are deferred. : Category 1s: “"Achlevaes™

USCBeaufort pp2tod Yr9
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" rmance Funding” in $C began with Act 359 of 1886, effective July 1, 1998, requiring that the SC Commission on Higher mn,._.om».moa (CHE) measure annuglly each public institution's
uﬂmu“.:m:s in <m=.o:mum_.mmm m_.am_uﬂmm allocation of state appropriated dollars on performance. Each year, O.Im _q._ cooperation EE institutions and o.._.aq stakeholders has worked to refine
the system implemented in 1996 in an effort to ensure and improve the quality of SC's public colleges and _._=_<.m_.m_zmm so they will be globally 8335,.6. Data .m:a scores for indicators used
to allocate FY 2005-06 dollars follow. Yearly revisions and differences across and within sectors make comparisons across umqo::m:om years and _=m.g=_o=m difficult. ﬁ,_.mm years ago, CHE
improved the measurement system by strengthening the focus on indicators best reflective of sach sector’s mission and reducing redundancy among indicators. c.ow_:n its experience, .
CHE worked with institutions and others in identifying the 13 or 14 indicators now being used in determining the perfarmance score as those most related to institutional w:n sector missions.
As noted below, indicators not scored are either monitored on a cycle or are measured through existing scored indicators For a better understanding, please sas CHE's website at
www.che.sc.gov to access a detailed guide to the system and measureament (Performance Funding Workbook, revised October 2004) and additional data detalls by institution.

DATA and SCORING KEY: Below are details for each indicator measured in Performance Year 2004-05, including: the measurement timeframe for this year's uo:o_q:.msom. :.,mz.u:nm_ data,
current year's data, the standard used in judging performance, indicator subpart scores, and the single indicator score. Since .E.« 2000, OIm has set m.s_.amaw for similar __.._mﬁ.cco:m based
on national, regional or state data; data from peer institutions or past institutional performance. For most Sanomno_,m_. um:o::m:om._m judged using a w..vo_a m..um_w m..:..a comparing it 6 a standard
that Is expressed as a range. A score of "2" is awarded if an institution s at or within the range. Performance outside the range in the aom.__.on_ a_«moﬁmo: merits a *3" oExceeds , while
performance outside the range in the undesired direction receives a *1.” Additionally, 0.5 points are awarded o scores of 1 or 2 for some indicators if performance meets or exceeds an
identified level of improvement over past performance, Performance on other Indicators is judged by determining

institutionai compliance with policies or practices. Compliance is expected, and a score of 1.indicates non-compliance. In limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration. To determine overall performance as summari d on page 1 and at the end of this repont: scores dispiayed for each indicator in the far
right or tast column are averaged; the average places the institution in 1 of 5 performance categories; and funding is allocated based on the category, not the individual score or average.

Four-Year Colleges and Unlversities Sector

Measures Presented by Critical Success Factor Measure 2004-05 Standard Score <3: Earn 0.5 for, 2004-05

X Institution’s Performance . ks .
__.&nﬂo_.:.oﬁm_.n:nm&___msm«m:.m.._mzm..a.E& Timeframe 2" if atiwithin range Improvement if Performance Score

Indicator Subpart (reference #letter and descriptive title)
if applicable i i i Applied shown

Report for: USC Upstate

Subpart _=nmnm4..o~

1. MISSION FOCUS
18 Curricuda Offered to Achieve Mission as of Apr 2005

- 99% or if <85% all but 1

For mog.om_ institutions chose to continue with goals initially propesed in 2003 or defer scoring.
/ A The selting of goals for future years will be re-visited in the spring. For scoring, see column at far
1D/E Statement and Attainment of Goals of the Strategic Plan} FY 2003-04 | . . ]

{revisad indicator combining 1D & 1E as of Year 6) _ﬂm”_.q: _MMM”m note that the measure and goals vary by institution. Contact CHE for details and
Critical Success Factor 1, Scored Indicator Notes: 1B Is measured as the percent of degree programs appropriate to the degree-level authonzed for the institution by CHE and Act 359 of 1906; support
the institution's goals, purpose, and objectives as defined in its missjon statement; and have received full approval in the most recent CHE review of that program. Instifution achieved compliance on  1C,
Approval of a Mission Stafement . 1D&E is defined unigusly for each _:mEczo: based on an institutional goal and annual targets to be achieyed over 3 years.

Status of other indicators: Indicator 1A, Expenditure of Funds o Achisve Institutional Mission, is measured through Indicator 5A, Ratio of Administrative Costs fo Academic Costs .

2. QUALITY OF FACULTY

Adoption of a Strategic Plan to Support the Mission

Academic and Other Credentials of Professors and ;
2A  Instructors, as defined for research and teaching sector | Fqu 2004 | 96.1% | 938% | 975% | 932% | 700% 1o sapw% |SROfPron NA 3.00
institutions ) dyravg | score=3
2D Compensation of Facully :
Assistant Professor Average Fall2004 [ $41,655 | $42.656 | $42461| $44267 | $36840 . Io,  $43.701 For nﬂ_,a score=3 |  3.00
. al
Associate Professor Average Fall 2004 | $49,367 | $51,078 | $51,695] $53,519 | s$44787 10 $53.129 uehw. yoar| Score=3 | 300
Professor Average - Fail 2004 | $60,143 | $60,808 | $80,819 | $61,430 | $5664 to $66.624 $63,262 | 2.00

Critical Success Factor 2, Scored Indicator Notes: 2A for research and teaching institutions measures the percent of full-time facuity, excluding instructors, who have terminal degrees as defined by
SACS in their primary teaching area. Nursing faculty are excluded for 5§ years beginning with Fall 2001 data. Exceplions for terminal degrees as defined by SACS are included for faculty holding the first
professional degrees including the JD for those teaching law or the MD, DMD, or PharmD for those teaching in colleges of medicine, dentistry or pharmacy. 2D measures of average faculty salary by rank,
except instructor,
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Penurmance Year 2004-05 impacting FY 2005-06 Aliocation ) Comimission on Higher Education, June 2, 2005,  of 4

Report for: USC Upstate Four-Year Colleges and Unlversifies Sector

Measures Presented by Critical Success Factor Measure . 2004-05 Standard Score <3: Earn 0.5 for 2004-05
" Institution's Performance ey ¢ o i Performance Score
Indicator {reference #iletter at far left and title) Timeframe 2" if at/within range Improvement i

Indicator Subpart (reference #/letter and descriptive title) Ui <#

This Year shown Subpart | Indicator

7. GRADUATES' ACHIEVEMENTS

Graduation Rate (1st-time, full-time, degree-seeking 3% of prior
7A students graduating within 150% of normal program 1998 cohort | 34.2% | 36.1% | 34.9% 41.3% 36.0% to 49.0% 3yr avg 36.1% 2.50
time)
Scores of Graduates on Post-Undergraduate ) 3% of prior|  N/A
70 Professional, Graduale or Employment-Related Apr1,2003- | oot goan | goow | ssaw | 750% 10 seow [ProfPe '
" . Mar 31, 2004 3yravg | score=
Examinations and Certification Tests

Critical Success Factor 7, Scored Indicator Notes: 7A as applied here measures the rate at which a cohort of firat-fime, fuli-time degree-seeking students graduate in 150% of program time. 7D measures
the percent of total students taking certification examinations who pass the examination. For all exams, except teacher certification exams, first-time test takers only are considered. Exams vary across
institutions due to differences in programs. For institutions with teacher education programs, the PRAXIS PLT scores are exciuded. Middle school pedagogy examination (PLT 5-9) scores continue to be
excluded to allow for developmentfadoption of curricula to support this new certification area. For those with dental assisting programs, DANB axam scores are excluded. Details by exam are available on-
line in CHE's Institutional Effectiveness publicalion A Closer Look at Public Higher Education in SC, " Jan 2004. Indicators 7B, Employment Raie for Graduates , and 7C, Employer Feedback on Graduates
Who Were Employed or Not Employed , and TE, Number of Graduates Who Continued Their Education , are not applicable to this sector.

Status of other indicators: Indicator 7F, Credit Hours Eamed of Graduates , is monitered by CHE on a 3-year cycle beginning in 2006, and is applicable {o research and teaching institutions, except MUSC.
8. USER-FRIENDLINESS OF THE INST{TUTION

8C Accessibility to the institution of All Citizens of the State : 2.50
1 e oC clizens enled Wi | - panzone | 204% | 203% | 307% [ 309% | 210% to 280% |gcipze |WAmees| 300
2 e who meh_q:wm.u_.oua?ﬂwas Fano3toos | 7a7n | 755% | 757w | veaw | 7acu o s20% [ayrewe| 701% | 200
3 % graduate students who are minority (headcourt)|  Fall2004 | 53% | 27% | 7a% | 18w | 100% w©  13.0% wﬁowuomouq 54% | 250
4 w:wmw_%hwﬂ,ﬂﬁwwoﬁ”mua%ma assistants, | rui2008 | 104% | 128% | 102% | 122% | 100% w t3o% |3 qi54 | 250

Critical Success Factor 8, Scored Indicator Notes: For 8C, total headcount is inclusive of all calegories: minority, urknown race, white, and non-resident alien. Minarity is defined as African American,
American Indian/Alaskan Native, Asian/Pacific Islander, and Hispanic. Applicable for parts 1 & 2, SC citizens are SC residents for fee purposas plus those with approved non-resident exceptions including

those eligible o pay in-state tuition including military, faculty/administration employees, full-time employees or retired persons and dependents of each exception category. For parts 3 & 4, the measure is not
limited to SC citizens, and minority is defined consistently for parts 1-4.

Status of other indicators: Indicater 8A, Transferability of Credits To and From the Institution , is monitored by the Commission on a 3-year cycle beginning in 2005. Indicator 88, Continuing Education
Programs for Graduates and Others, does not apply to this sector.

9. RESEARCH FUNDING

FY 04/ FYs
01,02,03 Avg 3.00

Critical Success Factor 9, Scored Indicator Notes: 9A measures theg amount of grants and awards expended in the most recent ended fiscal year to support teacher preparation of training, including
applied research, professional development, and training grants as compared to the average from the prior three years. 9B, Amount of Public and Private Sector Grants , does nol apply to this sector.

PERFORMANCE YEAR 2004-05 SCORING SUMMARY {QOVERALL SCORE TO IMPACT FY 2005-06 ALLOCATION)
Based on scores in the above column at far right labeled "2004-05 Performance Score:” m

9A Financial Support for Reform in Teacher Education 129.4% | 311.7% 80.0% o 119.0%

Subtotal : 29.92

14 Total Applicable Scored Indicato) # of indicators averaged 12
Exceeded standards (scores of 3) on 6 scored Indicators. :
Achieved Standards (scores of 2.00 to 2.99} on 4 scored Indicators. Average: 249
Did Not Achieve Standards (scores of 1.00 to 1.99) on 2 scored indicators. Average ! 3.00 Max:  B3%
Achieved Compliance on 1 Indicator, and 1 indicator Is deferred. Category Is: “Achieves™
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.ueguano Year 2004-05 impacting FY 2005-06 Allocation Commission on Higher Education, June 2, 2005,, 4

»Performance Funding” in SC began with Act 369 of 19986, effective July 1, 1956, requiring that the SC Commission on Higher ma_._.om__..oz.ﬁoxmv measure annually each public institulion's
performance in various areas and base allocation of state appropriated dollars on performance. Each year, CHE in cooperation 1_5 institutions and other stakeholders has s.o*mm_ to refine
the system impiemented in 1996 in an affort to ensure and improve the quality of SC's public colleges and universities so they will be globally 83um§<o. .omﬁ msa scores for indicators used
to allocate FY 2005-06 dollars follow. Yearly revisions and differences across and within sectors make comparisons across performance years and 5m.=£=o=m n._an_._z. Three years ago, CHE
improved the measurement system by sirengthening the focus on Indicators best reflective of each sector's mission and reducing redundancy amaong indicators. Using its experience,

CHE worked with institutions and others in identifying the 13 or 14 indicators now being used in determining the performance score as those most related to institutional and sector missions.
As noted below, indicators not scored are either monitored on a cycle or are measured through existing scored indicators For a better understanding, please see CHE's website at
www.che.sc.gov to access a detailed guide to the system and measurement (Performance Funding Workbook, revised Octobaer 2004) and additional data details by institution.

DATA and RING KEY: Below are details for each indicator measured in Performance Year 2004-05, including: the measurement timeframe for this year's performance, historical data,
current year's data, the standard used in judging performance, indicator subpart scores, and the single indicator score. Since July 2000, n:m. has set m.ﬁm:nmam for similar _m._mnn.cno:m based
on national, regional or state data; data from peer institutions or past institutional performance. For most indicators, performance is judged using a 3-point scale and comparing it .o. a standard
that is expressed as a range. A score of *2" is awarded if an institution is at or within the range. Performance outside the range in the desired direction merits a *3" oExceeds, while
performance outside the range in the undesired direction receives a “1.* Additionaily, 0.5 points are awarded 1o scores of 1 or 2 for some indicators if performancea meets or exceeds an
identified level of improvement over past performance. Performance on other indicators is judged by determining

institutional compliance with policies or practices. Compliance is expectad, and a score of 1 indicates non-compliance. In limited cases, GHE may award scores based on analysis of an
institutional appeal requesting special consideration. Yo determine overall performan summarized on 1 and at the end of this report: scores displayed for each indicator in the far
right or last column are averaged; the average places the institution in 1 of 5 performance categories; and funding is allocated based on the category, not the individual score or average.

Report for: Winthrop Universi : . Four-Year Colleges and Universities Sector

Measures Presented by Critical Success Factor Measure 2004-05 Standard Score <3: Earn 0.5 for mocm.cu.

- Institution’s Performance oy T .
Indicator (reference #iletter at far left and title) Timeframe 2" if at/within range Improvement if Performance Score

{Indicator Subpart {reference #letter and descriptive title} " if < “3"if »#
if applicable shown

Subpart | indicator

18 Curricula Offered to Achieve Mission 3.00

as of Apr 2005 895% - 99% ar if <85% all but 1

M For 200405, institutions chose to continue with goals infially proposed in 2003 or defer scoring.
The setting of goals for future years will be re-visited in the spring. For scoring, see column at far
right. Please note that the measure and goais vary by institution. Contact CHE for datails and
information. _ _
Critical Success Factor 1, Scored Indicator Notes: 1B is measured ps the percent of degree programs appropriate to the degree-level authorized for the Institution by CHE and Act 359 of 1996; support
the institution's goals, purpose, and objectives as defined in its mission statement; and have received full approval in the most recent CHE review of that program. institution achieved compliance on  1C,
Approval of a Mission Statement . 1D&E is defined uniquely for each institution based on an institutional goal and annual targets to be mnzwwou over 3 years, .

Status of other indicators: Indicator 1A, Expenditure of Funds to Achleve Institutional Missian, is measured through Indicator 5A, Ratio of Administrative Costs lo Academic Costs .

2. QUALITY OF FACULTY
Academic and Other Credentials of Professors and

Adoption of a Strategic Plan to Support the Mission
1D/E Statement and Attainment of Goals of the Strategic Plan| FY 2003-04
(revised indicator combining 1D & 1E as of Year 6)

2A  Instructors, as defined for research and teaching sector Fall 2004 89.4% 89.6% 84.0% 3.00
institutions !
2D Compensation of Faculty : ; ' 2.83
Assistant Professor Average Fall 2004 §42,723 | $44,216 | $45,908 | $47,433 $36840 to $43,701 | For Mmo_._ . N/A score=3 3.00
Associate Professor Average Fall 2004 | $49,376 | $53,635 | $54,456 | $57,919 | $44787 10  $53,120 _uwa,wﬂ M.% NAscors=3|  3.00
Professor Average Fatl 2004 $58,105 | $61,587 | $62,403 | $65,448 $56,164 to  $66,624 $64,809 2.50

Critical Success Factor 2, Scored Indicator Notes: 2A for research and teaching institutions measures the percent of full-time faculty, excluding instructors, who have terminal degrees as defined by
SACS in their primary leaching area. Nursing faculty are excluded far 5 years beginning with Fail 2001 data. Exceptions for terminal degrees as defined by SACS are included for faculty holding the first
professional degrees including the JD for those teaching law or the MD, DMD, or PharmD for those teaching in colleges of medicine, dentislry or pharmacy. 2D measures of average faculty salary by rank,
except instructor.
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Per..rmance Year 2004-05 Impacting FY 2005-06 Allocation Commission on Higher Education, June 2, 2005, of 4

Four-Year Colleges and Unlversities Sector

Report for: Winthrop University
ted by Crité F. 2004-05 Standard 5 «3: 5 for 200405
Measures Presented by Critical Success Factor Measure institution’s Performance WG otanears core <3: Earn 0.5 fo

) ot ¢ ithi i Performance Score
Indicator {reference #iletter at far left and title) Timeframe 2" ifatiwithin range mprovement

Indicator Subpart (reference #letter and descriptive title)
if applicable

"yt f < “3"if »# Factor

This Year Applicd

7. GRADUATES' ACHIEVEMENTS
Graduation Rate (1st-time, full-time, degrese-seeking
7A  students graduating within 150% of normal program 1988 cohort | 55.4% | 55.0% | 54.8% 56.1% 36.0% o 49.0%
time)
Scores of Graduates on Post-Undergraduate .
7D Professionsl, Graduate or Employment-Related o w.dnmuﬂ g% | 920% | 043% | 912% | 750% to  89.0% mwmﬁ%h“s e
Examinations and Certification Tests '
Critical Success Factor 7, Scored Indicator Notes: 7A as applied here measures the rate at which 2 cohort of first-time, full-ime dagree-sesking students graduate in 150% of program time. 7D measures
the percent of total students taking certification examinations who pass the examination. For all exams, except teacher certification exams, first-time tes! takers only are considered. Exams vary acress
institutions due to differences in programs. For inslitutions with teacher education programs, the PRAXIS PLT scores are excluded. Middie school pedagogy examination (PLT 5-9) scores continue to be
excluded to aliow for development/adoption of curricula to support this new certification area. For those with dental assisting programs, DANB exam scores are excluded. Details by exam are available on-
line in CHE's institutional Effectiveness publication "A Closer Look at Public Higher Education in §C, * Jan 2004. Indicators 7B, Employment Rate for Graduates , and 7C, Employer Feedback on Graduates
Who Were Employed or Not Employed , and TE, Number of Graduates Who Continued Their Education , are not applicable to this sector.

Status of other indicators: Indicator 7F, Credit Hours Esmed of Graduates , is monitored by CHE on a 3-year cycle beginning in 2006, and Is applicable to research and teaching institutions, except MUSC.
8. USER-FRIENDLINESS OF THE INSTITUTION
8C Accessibility to the Institution of All Citizens of the State : 2.88

% of the undergraduate SC citizens enrolied who ;
are minority (headcount) Fall 2004 305% | 30.7% | 31.4% | 324% 21.0% 28.0% | gc1,2,3= [NAscore=3]  3.00

annual retention rate of SC degree-sesking 5% of prior
2 | dergrads who are minory. Fall03to 04 | 853% | 84.7% | 84.3% | 83.9% 74.0% 82.0% | 3yravg |NAscore=3]  3.00

3 % graduate students who are minority (headcount} Fall 2004 176% | 208% | 21.3% 18.8% 10.0% to 13.0% M“.a o-m_nuuhuuq N/A score=3 3.00

4 %tsaching faculy, excuding graduate sssistants, | pnzgos | o7% | sew | oow f teaw | tmow w mo% | VRO qoan | 250
Critical Success Factor 8, Scored Indicator Notes: For BC, tolal headcount is inclusive of all categaries: minority, unknown race, white, and non-resident alien. Minonty is defined as African American,
American Indian/Alaskan Native, Asian/Pacific Isiander, and Hispanic. Appficable for parts 4 & 2, SC citizens are SC residents for fes purposes plus those with approved non-resident exceptions 5&:,&8
those eligible to pay in-state tuition including military, faculty/administration employees, full-time employees or relired parsons and dependents of each axception category. For paris 3 & 4, the measure is not
limited to SC citizens, and minority is defined consistentiy for parts 1-4. :

Status of other indicators: Indicator 8A, Transferabiiity of Credits To and From the Institution , 1s monitored by the Commission on a 3-year cycle beginning in 2005. Indicator 8B, Continuing Education
Programs for Graduates and Others, does not apply to this sector.

9. RESEARCH FUNDING

3% of prior]  N/A
3yravg | score=3

1

g

g

+

80.0% to 119.0%

FYO04/FYs
01,02,03 Avg 2.00

o_._p_.nu_ Success Factor 9, Scored Indicator Notes: 9A measures the amouni of grants and awards expended in the most recent ended fiscal year to support teacher preparation oq.._.mi:m. msn._c&:a
apptied research, professional development, and training grants as compared to the average from the prior three years. 9B, Amount of Public and Private Sector Grants , does not apply to this sector.

PERFORMANCE YEAR 2004-05 SCORING SUMMARY (OVERALL SCORE TO tMPACT Y 2005-06 ALLOCATION)

Based on scores in the above column at far right labeled ~2004-05 Performance Score:* : Subtotal : 3171
# of indicators averaged 1"

9A Financial Support for Reform in Teacher Education

Exceeded standards {scores of 3} on 8 scored indicators.

Achiaved Standards (scores of 2.00 to 2.99) on 3 scored Indlicators. . Average:  2.88

Did Not Achieve Standards (scores of 1.00 to 1.93) on 0 scored indicators. Avarage | 3.00 Max:  96%
Achieved Compliance on 1 indicator, and 2 Indicator is deferred. Category Is: “Substantially Exceeds"™
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}lo\“:uana Year 2004-05 Impacting FY 2005-06 Aliocation Commission on Higher Education, June 2, 2005, ,.. - .&. 4

»performance Funding™ in SC began with Act 359 of 1996, effective July 1, 1996, raquiring that the SC Commission on Imu.:m.. mn_cow”mo: 6:@ measure annually each public
institution's performance In various areas and base allocation of state appropriated dollars on performance. Each year, CHE in ooo._u.mqmﬁ_o: with iﬂ.an:m and other mﬁxo:o_nma has
worked to refine the system implemented in 1996 in an effort to ensure and improve the quality of SC's public colleges and universities so they will be globally 8335.2?. Umﬁ mzm_ scores
for indicators used to allocate FY 2005-06 dollars follow. Yearly revisions and differences across and within sectors make comparisons across vo;oim:oo years and _:mEE._o_._.m difficult.
Three years age, CHE improved the measuremént system by strengthening the focus on indicators best reflective of each sector's mission and reducing radundancy among indicators.
Using its experience, CHE worked with institutions and others in identifying the 13 or 14 indicators now being used in determining the performance score as those most related to
institutional and sector missions. As noted below, indicators not scored are either monitored on a cycle or are measured through existing scored indicators. For a better understanding,
please see CHE's website at www.che.sc.gov to access a detalled gulde to the system and measurement {Performance Funding Workbook, revised October 2004) and
additional data detalls by institution.

DATA and SCORING KEY: Below are details for each indicator measured in Performance Year 2004-05, including: the measurement timeframe for this year's performance, historical
data, current year's data, the standard used in judging performance, indicator subpart scores, and the single indicator score. Since July 2000, CHE has set standards for similar
institutions based on national, regional or state data; data fram peer institutions or past institutional performance. For most indicators, performance is judged using a 3-point scale and
comparing it to a standard that is expressed as a range. A score of "2 is awarded if an institution is at or within the range. Performance outside the range in the desired direction merits a
“3" or Exceads , while performance outside the range in the undesired direction receives a *1.” Additionally, 0.5 points are awarded to scores of 1 or 2 for some indicators if performance
meets of exceeds an identified levei of improvement over past performance. Performance on other indicators Is judged by determining

institutional compliance with policies or practices. Compliance Is expected, and a score of 1 indicates non-compliance, In limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration. To determine overall performancg as summarized on page 1 and at the end of this report: scores displayed for each indicator in the
far right or last column are averaged; the average places tha institution in 1 of 5 performance categories; and funding is allocated based on the category, not the individual score or
averaqe,

Report for: University of South Carolina Lancaster Two-Year Institutions - Branches of the University of SC Sector

Measures Presented by Critical Success Factor Measure 2064-05 Standard . X 2004-05

Lt " . Institution's Performance w s I
__..&nm.o_.:.mmm_m:nmE_mzm_.m:m_._m#m.._az__a Timeframe 2" if awithin range Performance Score

Indicator Subpart (reference #/letter and descriptive title}
if applicable i i Applied

Indicator

in 2003 or defer scoring.
The setting of goals for future years will be re-visited in the spring. For scoring, see column at far
right. Please note that the measure and goals vary by institution. Contact CHE for details and
information.
Critical Success Factor 1, Scored Indicator Notes: institution achieved compliance on 1B, Curricula Offered to Achiove Mission, and 1C, Approval of a Mission Statement. 1D&E is defined uniquely for
each institution based on an institutional goal and annual targets to be achieved over 3 years.

Adoption of a Strategic Plan to Support the Mission
1D/E Statement and Attainment of Goals of the Strategic Plan
{revised :._n_mom»oq combining 1D & 1E as of Year 6)

FY 2003-04 .00

Status of other indicators: Indicator 1A, Expenditure of Funds to Achieve Institutional Mission, is measured through Indicator 5A, Ratio of Administrative Costs lo Academic Costs.

2. QUALITY QF FACULTY

Academic and Other Credentials of Professors and i 3% of prior .
2R tmuetore. a5 dofined for egionnl compuses Fa2004 | 727% | oo% | es2% | e25% | soo% o  7aow [RSEE eesw 2.00
2D Compensation of Faculty (average al ranks) Fall 2004 | $51730 | 49,260 | $48.548 | $51.074 | Sa5687 to sasso [V PO WA 3.00

Critical Success Factor 2, Scored Indicator Notes: 2A for regional campuses measures the percent of all full-time faculty, including instructors, who have terminal degrees as defined by SACS in their
primary teaching area. Nursing faculty are excluded for 5 years beginning with Fall 2001 data. Exceptions 1o terminal degrees as definad by SACS are included for facuity holding the first professional degrees
including the JD for those teaching law or the MD, DMD, or PharmD for those teaching in colteges of medicine, dentistry or pharmacy. 2D measures average faculty salary of faculty at all ranks.

Status of other indicators: Indicators 2B, Performance Review System for Facully to Include Student and Peer Evaluations, and 2C, Paost-tenure Review System for Tenured Facully, involve institutional
policies that have been implemented: CHE is monitoring continued compliance on a 3-year cycle beginaing in 2004. Indicator 2E, Availability of Faculty to Students Outside the Classroom , and Indicator 2F,
Community and Public Service Activities of Facully For Which No Exira Compensation is Paid, are measured through Indicator 2B.
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Two-Year Insfitutions - Branches of the University of SC Secior

Report for: University of South Carolina Lancaster
. 2004-05 Standard Score <3: Earn 0.5 for 2004-05

Measures Presented by Critical Success Factor Measure

Institution’s Performance

. . o § ithi e Improvement if Performance Score
Indicator (reference #lletter at far left and title) Timeframe 2" if atiwithin rang P
i iptive ti "1 if <# "3 if ># >or=to# .
Indicator Subpart (reference #lletter and descriptive title) :
if applicable ( This Year Sshown Applied | shown mcuuma, _:a_nm_oq
: 3% of prior 33.0% 2.50
7E  Number of Graduates Wha Continued Their Education 1998 cohort | 35.1% | 31.2% | 29.9% 33.3% 25.0% to  40.0% 3yravg . . .

Critical Success Factor 7, Scored Indicator Notes: 7A, revised in 2002 to be more reflective of the two-ysar mission, measures the percent of students in a cohort of first-time, full-time degree-secking
students that graduate in 150% of program time, transfer-out within three years or continua to be enrolled three years later. Data are calculated using n.u_._mz__m information on in-state students and
supplemented with additional data on out-of-state transfers if available from the institution. Data for out-of-stale transfers is not available for oo:o;.m v:na to 1999. 7D measures the percent of :.xm_ students
taking certification examinations who pass the examination. Only USC Lancaster in this sector currently has a program yielding exam results for this indicator. For all exams, except teacher certification
exams, first-lime test takers only are considered. Exams vary across institutions due te differences in programs. For institutions with teacher education programs, the PRAXIS PLT scores m_d. m.wo_cama.
Middle school pedagogy examination (PLT 5-9) scores continue to be excluded to allow for development/adoption of curricula to support this new certification area. For those with dental assisting programs,
DANB exam scoresare excluded. Details by exam are available on-line in CHE's Institutional Effectiveness publication “A Closer Look at Public Higher Education in SC," Jan 2004. 7E, Number of
Graduates Who Continued Their Education, is applicable to regional campuses only and measures the percent of the first-time, fuil-time, degree-seeking cohort that eamed baccalaurate degrees 6 years
later. Data are calculated using CHEMIS information for in-state institutions and supplemented by the institutions with cut-of-state institutions if available. Data on out-of-state graduates are not available for
cohorts prior to 1996. 7B, Employment Rale for Graduates , and 7C, Employer Feedback on Graduates Who Were Employed or Not Employed , have been redefined and are not applicable to this sector,

Status of other indicators: Indicator 7F, Credit Hours Earned of Graduates , is monitored by CHE on a 3-year cycle beginning in 2006, and is applicable to senior institutions, except MUSC.

8. USER-FRIENDLINESS OF THE INSTITUTION

8C Accessibility to the Institution of All Citizens of the State : 217

% of the undergraduate SC citizens enrolled who 8C1&2=

1 are minority (headcount) Fali 2004 19.2% | 205% | 216% 25.7% 20.0% to 27.0% 5% of pri 21.5% 2.50
annua! relention rate of SC degree-seeking 3-yravg

2 undergrads who are minority. Fall03to 04 { 60.2% | 63.4% | 55.9% 55.5% 47.0% to 57.0% and BC4= 62.8% 2.00
% teaching faculty, excluding graduate assistants, . 3% of prior

4 who are minority (headcount) Fall 2004 9.6% 11.1% 10.9% .._ab# 10.0% to 13.0% 3yr avg 10.8% 2.00

Critical Success Factor 8, Scored Indicator Notes: For 8C, total headcount is inclusive of all categories: minority, unknown race, white, and non-resident alien, Minority is defined as African American,
American Indian/Alaskan Native, Asian/Pacific Islander, and Hispanic. Applicable for parts 1 & 2, SC citizens are SC residents for fee purposes plus those with approved non-resident exceptions including
those eligibla to pay in-state tuition including miiitary, faculty/administration employees, full-time emplayees or retired persons and dependents of each exception category. For parts 3 & 4, the measure is not
limited to SC citizens, and minority is defined consistently for parts 1-4. Part 3 of 8C that measures the percent of graduate students who are minority is not applicable to two-year institutions.

Status of other indicators: Indicator 8A, Transferability of Credits To and From the Institution , is monitored by the Commission on a 3-year cycle beginning in 2005. Indicator 88, Continuing Education
Programs for Graduates and Others, does not apply to this sector.

9. RESEARCH FUNDING

Critical Success Factor 8, Scored Indicator Notes: 9A, Financial Support for Reform in Teacher Education, and 8B, Amount of Pubjic and Private Secior Grants, do not apply to this sector.

PERFORMANCE YEAR 2004-05 SCORING SUMMARY (OVERALL SCORE TO IMPACY FY 2005-04 ALLOCATION)

Based on scores in the above column at far right labeled “2004-05 Performance Score:” Subtotal : 24.67
# of indicators averaged 10
Exceeded standards (scores of 3) on 4 scored Indicators.
Achileved Standards {scores of 2.00 to 2.99) on 6 scored indicators. Average: 2.47
Did Not Achieve Standards (scores of 1.00 to 1.99) on 0 scored Indicators. Average / 3.00 Max: 82%

Achieved Compliance on 2 indicators, 1 indicator Is deferred from scoring. Category is: "Achieves™

USCLancasler pp2ic4 Yr9
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* nding” In SC began with Act 359 of 1996, effective July 1, 1996, requiring that the SC Commission on Higher Education {CHE) :.._mm.m:a annually each public
_.”ﬂ:.mw-”.“s_“p”“:mnow in various w_.mmm and base allocation of state appropriated dollars on performance. .mmo: year, CHE i ooc.u.mﬁ:o: with .ﬁaﬁ_ozm and other .mﬁ_a:o_%a has
worked to refine the system implemented in 1996 in an effort to ensure and improve the quality of SC's public colleges and :=_<m_‘.m_=mm so they will ba globally 83u2=..<m.. Data and scores
for indicators used to allocate FY 2005-06 dollars follow. Yearly revisions and differences across and within sectors make comparisons mnamm uano_ém_._oo years and Emﬁ:.._o_._.m difficult.
Three years ago, CHE improved the measurement system by strengthening the focus on indicators best reflective & each mm.n_.o..m mission and reducing redundancy among indicators.
Using its experience, CHE worked with institutions and others in identifying the 13 or 14 indicators now being used in determining the wm;oaq_m:oo score as those most related to
institutional and sector missions. As noted below, indicators not scored are either monitored on a cycle or are measured through existing scored Indicators. For a better understanding,
please see CHE's website at www.che.sc.gov to access a detailed guide to the system and measurement (Performance Funding Workbook, revised October 2004) and
additional data detalls by institution.

DATA and SCORING KEY: Below are details for each indicator measured in Performance Year 2003-04, including: the measurement timeframe for this year's performance, historical
data, current year's data, the standard used in judging performancs, indicator subpart scores, and the single indicator score. Since July 2000, 0_._m. zmm sot m_mmamam qoq.mmsm_mﬂ
institutions based on national, regional or state data; data from peer institutions or past institutional performance. For most indicators, performance is _:nmmm_ using a w.uo..._.n mnm_m and )
comparing it to a standard that is expressed as a range. A score of "2 is awarded if an institution is al or within the range. Performance outside the range in Em. ammmqma direction merits a
3" or Exceeds , while performance outside the range in the undesired direction receives a *1." Additionally, 0.5 points are awarded to scores of 1 or 2 for some indicators if performance
meets or exceeds an identified lavet of improvement over past performance. Performance on other indicators is judged by determining

institutional compliance with policies or practices. Compliance is expected, and a score of 1 indicates non-compliance. In limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration. To determine overalf performance as summarized on page 1 and at the end of this report: scores displayed for each indicator in the
far right or last column are averaged; the average places the institution in 1 of 5 performance categories; and funding is allocated based on the category, not the individual score or

averaqge.
Report for: University of South Carolina Salkehatchie Two-Year Institutions - Branches of the Universily of $C Sector

Measures Presented by Critical Success Factor Measure Institution's Pert 2004-05 Standard Score <3: Earn 0.5 for] 2004-05
- nstitution's Performance »2" if at/within range Improvement if Performance Score

Indieator reference #etter at far left and title) Timeframe
indicator Subpart {reference #letter and descriptive title) This Year " if < "3 if i Factor
ifapplicable _ T | Applied }

Subpart | indicator

in 2003 or defer scoring.
The setting of goals for future years will be re-visited in the spring. For scoring, see column at far
(revised indicator combining 1D & 1E as of Year 6) , _a“m”_n.a vm_””o note that the measure and goals vary by institution. Contact CHE for details and
Critical Success Factor 1, Scored Indicator Notes: Institution achleved compliance on 1B, Curricula Offered to Achieve Mission, and 1G, Approval of a Mission Statement. 1D&E is defined uniquely for
each institution based on an institutional goal and annual targets to be achieved over 3 years.

Adoption of a Strategic Plan to Support the Mission
1D/E Statement and Attainment of Goals of the Strategic Plan

FY 2003-04 .00

Status of other indicators: Indicator 1A, Expenditure of Funds to Achleve Institutional Mission, is measured through Indicator 5A, Ratic of Administrative Costs to Academic Costs .

™ « () w
Academic and Other Credentiais of Professors and . ,. 3% of prior|
2R | iruetors, 5 defined for regionel Campusos Fall2004 | 714% | 68.4% | 706% | 647% | 600% o 7a0% |2 CEN 722% 2.00
. . i 4% of prior N/A
2D Compensation of Faculty {average all ranks) Fall 2004 $43,131 | $43,889 | $43,705 | $46,281 $35,687 1o $45,156 year score=3 3.00

Critical Success Factor 2, Scored Indicator Notes: 2A for reglonal campuses measures the percent of all full-time faculty, including mzmﬁaﬁo_.m. who have terminal degrees as no::mm by SACS in their
primary teaching area. Nursing faculty are excluded for 5 years beginning with Fall 2001 data. Exceptions to terminal degrees as defined by SACS are included for faculty helding the first professional degrees
including the JD for those teaching law or the MD, DMD, or PharmD for those teaching in colleges of medicine, dentistry or pharmacy. 3D measures average faculty salary of faculty at all ranks.

Status of other indicators: Indicators 2B, Performance Review System for Faculty to Inciude Student and Peer Evaluations, and 2C, Post-tenure Review System for Tenured Faculty, involve institutional
policies that have been implemented: CHE is monitoring continued compliance on a 3-year cycle beginning in 2004. Indicator 2E, Availability of Facufty to Students Qutside the Classroom, and Indicator 2F,
Community and Public Service Activities of Facully For Which No Extra Compensation is Paid, are measured through Indicator 2B.

USCSalkehatchie pp2tod Yr9
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Performance Year 2004-05 Impacting FY 2005-06 Allocation Commission on Higher Education, June 2, 2005, f4

Report for: University of South Carolina Salkehatchie Two-Year Institutions - Branches of the Univesity of SC Sector

sures Presented by Critical Success Factor 2004-05 Standard Score <3: Earn 0.5 for] 2004-05 i
Mea a Measure Institution’s Perfarmance

Indicator (reference #lletter at far left and title) Timeframe "2" if awithin range Improvement if Performance Score
Indicator Subpart (reference #letter and descriptive title) " if <# Subpart | indicator
if applicable . - 3 | Prior | N shown - N

. 3% of prior S
7E  Number of Graduates Who Continued Their Education 1998 cohort | 25.4% | 254% | 23.8% 261% 25.0% to 40.0% Beyr mu<u 25.6% - 2.50

Critical Success Factor 7, Scored Indicator Notes: TA, revised in 2002 to be more refiactive of the two-year mission, measures the percent of students in a cohort of first-time, full-time degree-saeking
students that graduate in 150% of program time, transfer-out within three years or continue to be enrolled three years later, Data are calculated using n..\._._mz_m information on In-state students and
supplemented with additional data on out-of-state transfers if available from the institution, Data for out-of-state transfers is not available for cohorts prior to 1899. 7D measures the percent of :.VS_ m.En_m:w
taking certification examinations who pass the examination. Only USC Lancaster in this sector currently has a program yielding exam results for this indicator. For all exams, excepl teacher certification
exams, first-time test takers only are consklered. Exams vary across institutions due to differences in programs. For institutions with teacher education programs, the PRAXIS PLT scores are excluded.
Middle school pedagogy examination (PLT 6-8) scores continue to be excluded to aliow for development/adoption of curricula to support this new certification area. For those with dental assisting programs,
DANB exam scoresare excluded. Details by exam are available on-line in CHE's Institutional Effectiveness publication “A Closer Look at Public Higher Education in SC," Jan 2003. TE, Number of
Graduatas Wha Confinued Their Education , is applicable to regional campuses only and measures the percent of the first-time, full-time, degree-seeking cohort that earned baccalaurate degrees 6 years
later. Data are calculated using CHEMIS infarmation for in-state institutions and supplemented by the institutions with out-of-state institutions if available. Data on out-of-state graduates are not available for
cohorts prior to 1996. 78, Employment Rate for Graduates , and TC, Employer Feedback on Graduates Who Were Employed or Not Employed , have been redefined and are not applicable to this sector,

Status of other Indicators: Indicator 7F, Credit Hours Eamed of Graduates , is monitored by CHE on a 3-year cycle beginning in 2006, and is applicable to senior Smﬁs..o.:m. except MUSC,

8. USER-FRIENDLINESS OF THE INSTITUTION
8C Accessibility to the Institution of All Citizens of the State : 2.00

% of the undergraduate SC citizens enrolled who | " s BC1&2=

1 are minority {headcount) ~ Fall 2004 411% | 41.8% | 44.4% 41.4% 36.0% to 48.0% 5% of prior, 44.6% 2.00
annual retention rate of SC degree-secking 3-yr avg

2 undergrads who are minarity. Fall03to 04 | 51.6% | 49.8% 54.7% 46.8% 47.0% to 57.0% and 8C4= 54.6% 1.00
% teaching faculty, excluding graduate assistants, 3% of prior]  N/A

4 who are minority (headcount) Fall 2004 13.0% 17.1% 19.0% 22.7% 10.0% to 13.0% Syravg | score=3 3.00

Critical Success Factor 8, Scored Indicator Notes: For 8C, total headcount is inclusive of all categories: minority, unknown race, white, and non-resident alien. Minority 1s defined as African American,
American Indian/Alaskan Native, Asian/Pacific islander, and Hispanic. Applicable for parts 1 & 2, SC citizens are SC residents for fee purposas plus those with approved non-resident exceptions including
those eligible to pay in-state tuition including military, faculty/administration employees, full-time employees or retired persons and dependents of each exception category. For parts 3 & 4, the measure is not
limited to SC citizens, and minority is defined consistently for parts 1-4. Part 3 of 8C that measures the percent of graduate students who are minority is not applicable to two-year institutions.

Status of other indicators: Indicator 8A, Transferability of Credits To and From the Institution , is monitored by the Commission on a m.mmnq cycle beginning In 2005. Indicator 88, Continuing Education
Programs for Graduates and Others, does not apply to this sector. .

9. RESEARCH FUNDING

v

Critical Success Factor 9, Scored Indicator Notes: 9A, Financlal Support for Reform in Teacher Education, and 9B, Amount of tcgn.mza Private Sector Granis, do not apply to this sector.

PERFORMANCE YEAR 2004-05 SCORING SUMMARY (OVERALL SCORE TO IMPACT FY 2005-06 ALLOCATION)

Based on scores In the above column at far right labeled "2004-0§ Performance Score:” . Subtotal :  21.00
# of indicators averaged 8
Exceeded standards (scores of 3) on 4 scored indicators.
Achieved Standards (scores of 2.00 to 2.99) on 4 scared indicators. : Average: 2.63
Did Not Achieve Standards (scores of 1.00 to 1.99) on 0 scored indicators. Average / 3.00 Max: 88%

Achieved Compliance on 2 indicators, 1 Indicator is deferred from scoring. Category Is: "Exceeds

USCSalkehatchie pp2to4 Yr9
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?_.R_.imzon Year 2004-05 impacting FY 2005-06 Aflocation Commission on Higher Education, June 2, 2005, ;. of 4

“performance Funding™ in $C began with Act 359 of 1986, effectiva July 1, 1996, requiring that the SC Commission on Higher ma:nmﬁmoz AnI_.w measure annually each public
institution's performance in various areas and base allocation of state appropriated dollars on pesformance. Each year, CHE in cooperation with _3556_& and other .ﬂ.mxm:o_ama has
worked 1o refine the system implemented in 1896 in an effort to ensure and improve the quality of SC's public colleges and universities so they will be globally competitive. Data and scores
for indicators used 1o allocate FY 2005-06 dollars follow. Yearly revisions and differences across and within sectors make comparisons across performance years and institutions difficult.
Three years ago, CHE improved the measurement system by strengthening the focus on indicators best reflective of each sector's mission and reducing redundancy among indicators.
Using its experience, CHE worked with institutions and others in identifying the 13 or 14 indicators now being used in determining the performance score as those most related to
institutional and sector missions. As noted below, indicators not scored are either monitored on a cycle or are measured through existing scored indicators. For a better understanding,
please see CHE's website at www.che.sc.gov to access a detalled gulde to the system and measurement (Performance Funding Workbaok, revised October 2004) and
additional data details by institution.

DATA and SCORING KEY: Below are details for each indicator measured in Performance Year 2003-04, including: the measurement timeframe for this year's performance, historical
data, current year's data, the standard used in judging performance, indicator subpart scores, and the single indicator score. Since July 2000, CHE has set standards for simiiar
institutions based on national, regional or state data; data from peer institutions or past institutional performance. For most indicators, performance is judged using a 3-point scale and
comparing it o a standard that is expressed as a range. A score of "2"is awarded if an institution is at or within the range. Performance outside the range in the desired direction merits a
"3* or Exceads , while performance outside the range In the undesired direction receives a "1." Additionally, 0.5 points are awarded to scores of 1 or 2 for some indicators if performance
meets or exceeds an identified level of improvement over past performance. Performance on other indicators is judged by determining

institutional compliance with poficies or practices. Compliance is expected, and a score of 1 indicates non-compliance. In limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration. To determing overali performance as summarized on page 1 and at the end of this report: scores displayed for each indicator in the

far right or last column are averaged; the average places the institution in 1 of 5 performance categories; and funding is aliocated based on the category, not the individual score or
averaqe.

University of South Carolina Sumter

q.io Year 5&8:0:.« Branches of the c=_<..w.-.m=< of SC Sector

institution's Perf o 2004-05 Standard Score <3: Earn 0.5 for 2004-05
. n
Indicatot {reference #fletter at far left and title) Timetrame netilulion's Ferformane "2" if at/within range Improvement if Performance Score

——

Indicator Subpart (reference #fietter and descriptive titie) " if <# v3"if ># Factor
if applicable ( i i Applied

Measures Presented by Critical Success Factor Measure

Indicator

or -05, institutions chose to continue with goals intially propos
The setting of goals for future years will be re-visited in the spring. For scoring, see column at far
right. Please note that the measure and goals vary by institytion. Contact CHE for details and
information.
Critical Success Factor 1, Scored Indicator Notes: Institution achjeved compliance on 1B, Curricula Offered to Achieve Mission, and 1G, >..b_n3<m“ of a Mission Statement. 1D&E is defined uniquely for
each institution based on an institutional goal and annual targets to be achieved over 3 years. ,

Adoption of a Strategic Plan to Support the Mission
1D/E Statement and Attainment of Goals of the Strategic Plan
{revised indicator combining 10 & 1E as of Year 8)

FY 2003-04 3.00

Status of other indicators: Indicator 1A, Expenditure of Funds to Achjeve Institutional Mission, is measured through Indicator 5A, Ratio ¢f Administrative Costs o Academic Costs .
2. QUALITY OF FACULTY

Academic and Other Credentials of Professors and : 3% of prior| N/A
A | ucto rs, as defined for regional campuses Fall 2004 750% | 82.1% | 82.1% B821% 60.0% to 74.0% 3yr m_ﬂ..u score=3 3.00
20 Compensation of Faculty (average all ranks) Fall 2004 | 548398 | 548,163 | $48.207 | $50,316 | $35687 1o  $45,156 #ﬁ_\ohm_w%, o 3.00
Critical Success Factor 2, Scored Indicator Notes: 2A for regional ._Mb.._..u_.mo« measures the percent of all full-time faculty, including ingtructors, who have terminal degrees as defined by m»)om in their

primary teaching area. Nursing faculty are excluded for 5 years beginning with Fall 2001 data. Exceplions to terminal degrees as defined by SACS are included for faculty holding the first professional degrees
including the JD for those teaching law or the MD, DMD, or PharmD for those teaching in colleges of medicine, dentistry or pharmacy. 2D measures average facuity salary of faculty at all ranks.

Status of other indicators: Indicators 2B, Performance Review System for Faculty {o Inciude Student and Peer Evaluations, and 2C, Post-tanure Review System for Tenured Facully, involve institutiona
policies that have been implemented: CHE is monitoring continued compliance on a 3-year cycle beginning in 2004. Indicalor2E, Availability of Faculty to Students Outside the Classroom, and Indicator 2F,
Community and Public Service Activitias of Facully For Which No Extra Compensation is Paid, are measured through Indicator 28.

USCSumter pp2to4 Yr9
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tolo:rmaow Year 2004-05 impacting FY 2005-06 Alfocation Commission on Higher Education, June 2, 2005, , ww 4

Report for: University of South Carolina Sumter Two-Year Institutions - Branches of the University of SC Sector
Measures Presented by Critical Sugcess Fagtor Measure 2104-65 Standard Score <3: Earn 0.5 far 200405

Institution’s Performance . e N
Indicator (reference #iletter at far left and title) Timeframa i 2" if atiwithin range Improvement if Performance Score
Indicator Subpart {reference #fletter and descriptive titie} This Year This Year
if applicable NN Frior | BN chown ~ shown | A
3% of prior, ;
7E  Number of Graduates Who Continuad Their Education 1998 cohort | 20.3% | 33.7% | 37.6% 31.6% 25.0% to  40.0% By m_d._ g 34.5% 2.00

Critical Success Factor 7, Scored Indicator Notes: TA, revised in 2002 to be more reflective of the two-year mission, measures the percent of students in a cohort of first-time, fuil-time degree-seeking
students that graduate in 150% of program time, transfer-out within three years or continue to be enrolled three years later. Data are calculated using CHEMIS information on in-state students and
supplemented with additional data on out-of-state transfers if available from the institution. Data for out-of-state transfers is not available for cohorts prior to 1999. 7D measures the percent of total students
taking certification examinations who pass the examination. Only USC Lancaster in this sector currently has a program yieiding exam results for this indicator. For all exams, except teacher certification
exams, first-time lest takers only are considered, Exams vary across institutions due to differences in programs. For institutions with teacher education programs, the PRAXIS PLT scores are excluded.
Middle school pedagogy examination (PLT 5-8) scores continue to be excluded to allow for development/adoption of curricula to support this new certification area. For thuse with dental assisting programs,
DANB exam scoresare excluded. Details by exam are available on-line in CHE's Institutional Effectiveness publication "A Closer Look at Public Higher Education in SC,” Jan 2003. 7E, Number of
Graduates Who Continued Their Education , is appliceble to regional campuses only and measures the percent of the first-time, full-time, degree-seeking cohort that earmned baccataurate degrees 6 years
later. Data are calculated using CHEMIS information for in-state institutions and supplemented by the institutions with out-of-state institutions if available. Data on out-of-slate graduates are not available for
cohoris prior to 1996, 7B, Employment Rate for Graduates , and 7C, Employer Feedback on Gradualas Who Were Employed or Not Employed , have been redefined and are not applicable to this sector.

Status of other indicators: Indicator 7F, Credit Hours Earned of Graduates , is monitored by CHE on a 3-year cycle beginning in 2006, and is applicable to senior institutions, except MUSC.

8. USER-FRIENDLINESS OF THE INSTITUTION
BC Accessibility to the Institution of All Citizens of the State :

% of the undergraduate SC citizens enrclled who 8C182=

1 are minority (headcount) Fall 2004 29.8% 30.1% 30.9% 32.9% 32.0% to 43.0% 5% of prior| 31.8% 2.50
annual retention rate of SC degree-seeking : 3yravg
2 undergrads who are minority. Fall 03 to 04 | 57.6% 53.9% | 494% 46.6% 47.0% to 57.0% and 8C4= 56.3% 1.00

4 w:mwm__.u_saﬂ””ﬂ,wzw“m_oﬁﬂ”w graduate assistants, | £ o004 | 11.1% | 106% | 136% | 138% | 100% o 13.0% uwmﬁ“u. zsum 3.00
Critical Success Factor 8, Scored Indicator Notes: For 8C, total headcount is inclusive of all categories: minority, unknown race, white, and non-resident alien. Minority Is defined as African American,
American Indian/Alaskan Native, Asian/Pacific Isiander, and Hispanic. Applicable for parts 1 & 2, SC citizens are SC residents for foe purposes plus those with approved non-esident exceptions including
those eligible to pay in-state tuition including military, faculty/administration employees, full-time employees or retired persons and dependents of each exception category. For parts 3 & 4, the measure is not
limited to SC citizens, and minority is defined consistently for parts 1-4. Part 3 of 8C that measures the percent of graduate students who are minotity is not applicable to two-year institutions.

Status of other indicators: Indicator 8A, Transferability of Credits To and From the [nstitution , is monitored by the Commission on a 3-year cycle beginning in 2005. indicator 88, Continuing Education
Programs for Graduales and Others, does not apply to this sector.

9. RESEARCH FUNDING

Critical Success Factor 9, Scored Indicator Notes: 9A, Financlal Supporl for Reform in Teacher Education, and 98, Amount of Public and Private Sector Grants , do not apply to this sector.

PERFORMANGCE YEAR 2004-05 SCORING SUMMARY {OVERALL SCORE TO IMPACIT FY 2005-06 ALLOCATION)

Based on scores in the above column at far right labeled "2004-05 Performance Score:" Subtotal: 2217
11_Tota] Applicable Scored Indicators # of indicators averaged 8

Exceeded standards {scores of 3) on 6 scored Indicators.

Achleved Standards {scores of 2.00 to 2.99) on 2 scored Indicators. Average: .77
Did Not Achieve Standards (scores of 1.00 to 1.99) on 0 scered indicators. Average / 3.00 Max: 92%
Achieved Compliance on 2 indicators, 1 indicator Is deferred from scering. Category is: “Exceeds™
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Pei.urmance Year 2004-05 Impacting FY 2005-06 Aillocation Commission on Higher Education, June 2, 2005, .. 4 of 4

kKeport for: University of South Carolina Union Two-Year Institutions - Branches of the University of SC Sector

Measures Presented by Critical Success Factor Measure o 2004-05 Standard Score <3: Earn 0.5 for, 2004-05
' institution's Performance wov if atiwithin range Imorovement if Performance Score

indicator {reference #/letter at far left and titie) Timeframe if alwithin rang P

Indicator Subpart (reference #/letter and descriptive titie) This Y. "1 il <# Factor

if applicable s Tear ____shown |{ Applied |

. . . " 3% of prior|
7E Number of Graduates Who Continued Their Education 1998 cohort | 26.8% | 25.0% | 28.6% 29.0% 25.0% to 40.0% 3oyr avg 27.6% 2.50
S

Critical Success Factor 7, Scorad Indicator Notes: 7A, revised in 2002 to be more refiective of the two-year mission, measures the percent of students in a cohort of first-time, full-time degree-seeking
students that graduate in 150% of program time, transfer-out within three years ar continue to be enrolled three years later. Data are calculated using CHEMIS information on in-state students and
supplemented with additional data on out-of-state transfers if available from the institution. Data for out-of-stale transfers is not available for coherts prior to 1999. 7D measures the percent of tolal students
taking certification examinations who pass the examination. Only USC Lancaster in this sector currently has a program yielding exam results for this indicator. For all exams, except teacher certification
exams, first-time test takers only are considered. Exams vary across institutions due to differences in programs. For institutions with teacher education programs, the PRAXIS PLT scores are excluded.
Middle school pedagogy examination (PLT 5-9) scores continue to be excluded to allow for development/adoption of curricula to support this new certification area. For those with dental assisting programs,
DANB exam scoresare excluded. Details by exam are available on-line In CHE's Institutionat Effectiveness publication "A Closer Look at Public Higher Education in SC," Jan 2003. TE, Number of
Graduates Who Continued Their Education, is applicable to regional campuses only and measures the percent of the first-time, fuil-time, degree-seeking cohort that eamed baccalaurate degrees 6 years
later. Data are calculated using CHEMIS information for in-state institutions and supplemented by the institutions with out-of-state institutions if available. Data on out-of-state graduates are not available for
cohorts prior to 1996. 7B, Employment Rate for Graduates , and 7C, Employer Feedback on Graduates Who Were Employed or Not Employed , have been redefined and are not applicable to this sector,

Status of other Indicators: Indicator 7F, Credit Hours Earned of Graduatas, is monitored by CHE on a 3-year cycle beginning in 2008, and is applicable to senior institutions, except MUSC.
8. USER-FRIENDLINESS OF THE INSTITUTION A

8C Accessibility to the Institution of All Citizens of the State : 2,67

8C1&2=
Fall 2004 18.5% | 201% | 17.9% 20.4% 20.0% to 26.0% 59% of prior 19.8% 2.50
3-yr avg N/A
and 8C4=| score=3 3.00
% teaching faculty, excluding graduate assistants, | 3% of prior

4 who are minority {headcount) Fall 2004 4.3% 7.4% 12.0% 11.5% 10.0% to 13.0% 3-yravg 8.1% 2.50 "
Critical Success Factor 8, Scored Indicator Notes: For 8C, total headcount is inclusive of all categories: minority, unknown race, white, and non-resident alien. Minority is defined as African American,
American Indian/Alaskan Native, Asian/Pacific Istander, and Hispanic. Applicabie for parts 1 & 2, SC citizens are SC residents for fee purposes plus those with approved non-resident exceptions including
those eligible to pay in-stale tuition including military, faculty/fadministration employees, full-time employees or retired persons and dependents of each exception category. For parts 3 & 4, the measure is not
limited to SC citizens, and minority is defined consistently for parts 1-4. Part 3 of 8C that measures the percent of graduate students who are minority is not applicable to two-year institutionsg

Status of other indicators: Indicator BA, Transferability of Credits To and From the Institution, is monitored by the Commission on a 3-year cycle beginning in 2005. Indicator 88, Continuing Education
Programs for Graduates and Othars, does not apply to this sector. .

9. RESEARCH FUNDING

% of the undergraduate SC citizens enrolled who
are minority (headcount)

annual retention rate of SC degree-seeking
undergrads who are minority.

1

2 Fall03to 04 | 544% | 57.1% | 51.8% 60.9% 47.0% to 57.0%

Critical Success Factor 9, Scored Indicator Notes: 9A, Financial Support for Refon in Teacher Education, and 9B, Amount of Public and Private Sector Grants, do not apply to this sector.

PERFORMANCE YEAR 2004-05 SCORING SUMMARY (OVERALL SCORE TO IMPACT FY 2005-06 ALLOCATION)

Based on scores in the above column at far right labeled "2004-05 Performance Score:”™ Subtotal:  19.17
# of Indicators averaged 8

Exceeded standards (scores of 3) on 3 scored indicators.

Achieved Standards (scores of 2.00 to 2.99) on 4 scored Indicators. ) Average: 240
Did Not Achieve Standards (scores of 1.00 to 1.99) on 1 scored indicators. Average / 3.00 Max:  50%
Achieved Compliance on 2 indicators, 1 indicator is deferred from scoring. Category Is: "Achleves™
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Parformance Year 2004-05 impacting FY 2005-06 Allocation Commission on Higher Education, June 2, 2005, .. . of 4
Report for: University of South Carolina Union Two-Year Institutions - Branches of the University of SC Sector
Measures Presented by Critical Success Factor Measure 2004-05 Standard Score <3 Earn 0.5 for 2004-05

Institution's Performance ] . .
. i a5 if atwithin range Improvement if Performance Score
indicator (reference #lletter at far left and title) Timeframe 2" 4 P

. 4" if <t "3t if g Factor
This Year Applied

3. CLASSROOM QUALITY
3D Accredilation of Degree-Granting Programs

Indicator Subpart (reference #/letter and descriptive title) Subpart | Indicator
if applicable | shown | R

as of Apr 2005

Critical Success Factor 3 Scored Indicator Notes: 3D measures the number of programs in CHE's Inventory of Academic Degree tao.a:”a accredited by m. gu:_w.m@ accrediting agency as a percent of
the total number of programs in the Inventory for which accreditation is avadiable. USC Lancaster is the only regional campus in this sector with programs applicable for this indicator. 3E, Institutional
Emphasis on Quality Teacher Education and Reform, does not apply to this sector.

Status of other indicators: Indicators 3A, Class Size and Student/Teacher Ratios, and 38, Number of Credit Hours Taught by Facully, will be :ﬁ:soan by the Oo_.s_.._._pmmmo_.. on a 3-year cycle beginning in
2006. Indicator 3C, Ratio of Full-Time Faculty as Compared fo Other Full-Time Employees , s measured through Indicator 5A, Rafio of Administrative Cosis to Academic Costs .

4. INSTITUTIONAL COQOPERATION & COLLABORATION
Cooperation and Collaboration, Measure for regional Acad Year
AAB ampuses 2003-04 1000% | 850% to  95.0% NIA | 3.00
Gritical Success Factor 4, Scored Indicator Notes: Measure designed in cooperation with each sector to focus on an area of cooperation and collaboration for the sector, The regional campus sector
indicator focuses on strengthening the USC Regional Campuses through development and/or enhancement/maintenance/repositioning of organized community outreach efforts with private and public
organizations. The regional campus measure, monitored over a four-year period including the 2001-02 performance year, considers the percentage of best practice criteria that are utilized by each identified
effort. For details see pages 11.99-104 of the current Performance Funding Workbook.

5. ADMINISTRATIVE EFFICIENCY
5A Percentage of Administrative Costs to Academic Costs

not avall | not avail

: Measurement Deferred,
FY 2003-04 27.5% | deferred | deferred | deferred Note Below for 5A vear Deferred

—— el
Gritical Success Factor 5, Scared Indicator Notes: 5A measures the ratio of administrative costs to academic costs where administrative costs are expenditures in instruction research, academic support

and scholarship/fellowship categories, and academic costs are expenditures in the institutional support category. For the regional campuses, unrestricted funds only have been included and funds transfers

are excluded. For 5A scoring, a downward performance trend is expected. 5A measurement has been deferred since 2002-03 due to changes in feder ng of financial data that affect all public high
ducation institutions. The measure is under revision for ars.

Status of other indicators: Indicators 58, Use of Best Management Practices ; 5C, Elimination of Unjustified Duplication Of and Waste In Administrative and Academic Programs; and 5D, Amount of
General Overhead Costs, are measured through Indicator 5A.

4. ENTRANCE REQUIREMENTS

GA/B SAT and ACT Scores of Student Body and High School
Class Standing, GPA and Activities of Student Body

Fall 2004 20.0% to 49.9% 2.00
Critical Success Factor §, Scored Indicator Notes: 6A combined with 68 measures the vw“..oo:” of first-time entering freshmen who take the SAT or ACT or who have reported a :ﬁ: wo:om_ grade point

average or high school class standing who meet or exceed CHE-approved target score on such tests, defined as 1000 or higher on the SAT, 21 or higher on the ACT, an overall high school grade point
average of 3.0 or higher on a 4.0 scale, or within the top 30% of the senior-year class.

Status of other indicators: Indicators 6C, Post-Secondary Nonacademic Achievement of Student Body, and 6D, Priority on Enrolling in-State Students, are monitored by the Commission on a 3-year cycle
beginning in 2005.
7. GRADUATES' ACHIEVEMENTS
Graduation Rate; “Success rate” defined using 1st-time,
74 {ull-time, degree-seeking student graduation within
150% of normal program time with an allowance for
transfers-out and continued enrollment.

2001 cohort 2.00

Scores of Graduates on Post-Undergraduate of prior
7D Professional, Graduate or Employment-Related Apr 1, 2003 - N/A N/A N/A N/A N/A to N/A 3% of p N/A

N/A
Examinations and Certification Tests Mar 31, 2004 3-yravg
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Perrormance Year 2004-05 Impacting FY 2005-06 Allocation Commission on Higher Education, June 2, 2005, . of4

"performance Funding” in SC began with Act 359 of 1998, effective July 1, 1996, requiring that the SC Commission on Higher Education ﬁo._._mv measure annually each public
institution's performance in various areas and base allocation of state appropriated dollars on performance. Each year, CHE in cooperation with institutions and other mﬁxwzo_ama has
worked fo refine the system implemented in 996 in an effort to ensure and improve the quality of SC's public colleges and universities so they will be globally competitive. Data and scores
for indicators used to allocate FY 2005-06 dollars follow. Yearly revisions and differences across and within sectors make comparisons across performance years and institutions difficult.
Three years ago, CHE improved the measurement system by strengthening the focus on indicators best reflactive of each seclor's mission and reducing redundancy among indicators.
Using its experience, CHE worked with institutions and others in identifying the 13 or 14 indicators now being used in determining the performance score as those most related to
institutional and sector missions. As noted balow, indicators not scored are elther monitored on a cycle or are measured through existing scored indicators. For a befter understanding,
please see CHE's website at www.che.sc.gov to access a detalled gulde to the system and measurement (Performance Funding Workbook, revised 2004) and additional data
detalls by Iinstitution.

DATA and SCORING KEY: Below are details for each indicator measured in Performance Year 2004-05, including: the measurement timeframe for this year's performance, historical
data, cumrent year's data, the standard used in judging performance, indicator subpart scores, and the single indicator score. Since July 2000, CHE has st standards for similar
institutions based on national, regional or state data; data from peer institutions or past institutional performance. For most indicators, performance is judged using a 3-point scale and
compating It to a standard that is expressed as a range. A score of "2" is awarded if an institution is at or within the range. Performance outside the range in the desired direction merits a
*3" or Exceeds , while performance outside the rangs in the undesired direction receives a "1." Additionally, 0.5 points are awarded fo scores of 1 or 2 for some indicators if performance
meets or exceeds an identified level of improvement over past performance. Performance on other indicators is judged by determining

institutional compliance with policies or practices. Compliance is expected, and a score of 1 indicates non-compliance. In limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration. To determine overali performance as summarized on page 1 and at the end of this report: scores displayed for each indicator in the
far right or last column are averaged; the average places the institution in 1 of 5 performance categories; and funding is allocated based on the category, not the individual score or
averaaqe.

>=nm.= Technical College State Technical and Comprehensive Education System Sector

Measures Presented by Critical Success _Factor Measure ' 2004-05 Standard Score <3: Earn 0.5 for 2004-05

Timeframe institution’s Performance * if at/within range improvement if Performance Score

Report for:

Indicator (reference #/letter at far left and title)
indicator Subpart (reference #fetter and descriptive title) "3 if »# Factor
if applicable i i i Applied

For 2004-05, institutions chose to continue with goals initially proposed in 2003 or defer scoring.
The setting of goals for future years will be re-visited in the spring. For scoring, see column at far

Adoption of a Strategic Plan to Support the Mission

1D/E Statement and Attainment of Goals of the Strategic Plan| FY 2003-04 |. oo . 3.00
(revised indicator combining 1D & 1E as of Year 6) m_.__._m_.__. _M_MMMo note that the measure and goals vary by institution. Contact CHE for details and
Critical Success Factor 1, Scored Indicator Notes: Institution achieved compliance on 1B, Curriculs Offered to Achieve Mission , and 1C, Approval of a Mission Statement. 1D&E is defined uniquely for
v

each institution based on an institutional goal and annual targets to be achigved over 3 years.

Status of other indicators: 5&88.. 1A, Expenditure of Funds to Achieve Institutional Mission, is measured through Indicator 5A, Ratio of Administrative Costs fo Academic Cosis.
2. QUALITY OF FACULTY

Academic and Other Credentials of Professors and 98.0% - 99.9% or if <

2A i X or if <98.0% all

Instructors, as defined for technical colleges Fall 2004 but 1 NiA 300
2D Compensation of Faculty {average all ranks) Fal 2004 | $41.782 | 41568 | 541,900 | $44971 | 334,188 to  $43,260 agﬂmﬂ_a A 3.00

Critical Success Factor 2, Scored Indlcator Notes: 2A for technical colleges measures the percent of all headcount faculty who teach undergraduate courses and who meet the criteria for faculty
Qmmma_m_m of the Southern Association of Colieges and Schools. Faculty included are those who teach one or more credit courses in the fall semester. 2D measures average faculty salary of faculty at all
ranks.

Status of other Indicators; Indicator 2B, Performance Review System for Faculty to Include Student and Peer Evaluations, and 2C, Post-tenure Review System for Tenured Facuity, involve institutional
policies that have been implemented. For 2B and 2C, CHE is monitoring continued compliance on a 3-year cycle beginning in 2004. However, 2C does not apply to technical colleges as these colleges do
not have a tenure system for faculty. Indicator 2E, Availability of Faculty to Students Outside the Classroom, and Indicator 2F, Communily and Public Service Activities of Faculty For Which No Extra
Compensation is Paid , are measured through Indicator 2B.

AikenTech pp2tod Yr9
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Report for: Aiken Technical College State Technical and Comprehensive Education System Sector

Measures Presented by Critical Success Factor Measure 2004-05 Standard Score <3: Earn 0.5 for] 2004-05

Timeframe Institution’s Performance 2" if at/within range Improvement if Performance Score

Indicator {reference #/ietter at far left and title)

Indicator Subpart (reference #fletter and descriptive title)

Subpart | Indicator
if applicable P

This Year

Institutional Effectiveness publication A Closer Look at Public Higher Education in SC,” Jan 2004. 7B, Empiayment Rate for Graduates, and 7C, Employer Feedback on Graduates Who Were Employed or

Not Employed, are being defined applicable fo the tachnicaf college seclors. All technical colleges eamed compliance this year as measurement development continued. In future years, data will be scored.
7E, Number of Graduates Who Continued Their Educalion, has been redefined and is not applicable to this seclor,

Status of other indicators: Indicator TF, Credit Hours Eared of Graduales, is monitored by CHE on a 3-year cycle beginning in 2006, and is applicable to senior institutions, except MUSC.
8. USER-FRIENDLINESS OF THE INSTITUTION

8C  Accessibility to the institution of All Citizens of the State : ﬁ 233
1 waoﬂww“%mm“%wﬂmo %N%_m enrolledwho | £o00s | ass% | 389% | 371% | 356% | 170% o 230% mwnhmw;ue ora | 300 e
2 ””m“m__ retention whhzwmhwcam.msaé Faostood | 529% | seo% | 4s2% | 4aaw | 400% w0 eoon |2V | sssy 1.00
4 w%ww”_saﬂ“ﬁwsﬂmﬁﬁm graduate Wm.mugm__a_ Fall2004 | 18.0% | 153% | 201% | 146% | 100% to 130% mwmﬁ“_o " «ou\huu 300 |

Critical Success Factor 8, Scored indicator Notes: For 8C, total headcount is inclusive of all categories: minority, unknown race, white, and non-resident alien. Minority is defined as African American,

American IndianfAlaskan Native, Asian/Pacific Islander, and Hispanic. Applicable for parts 1 & 2, SC citizens are SC residents for fee purposes plus those with approved non-resident exceptions including
those eligible to pay in-state tuition including military, faculty/administration employees, full-time employees or retired persons and dependents of each exception category. For parts 3 & 4, the measure is not
limited to SC citizens, and minority is defined consistently for parts 1-4. Part 3 of 8C that measures the percent of graduate students who are minority is not applicable to two-year institutions.

Status of other indicators: Indicator 8A, Transferability of Credits To and From the Institution , is monitored by the Commission on a 3-year cycle beginning in 2005. Indicator 88, Continuing Education
Programs for Graduates and Others, does not apply to this sector. :

9. RESEARCH FUNDING

Critical Success Factor 9, Scored _:n_n%oq. Notes: 9A, Financial Support for Reform in Teacher Education, and 9B, Amount of Public and Private Secior Grants, do not apply to this sector.

PERFORMANCE YEAR 2004-05 SCORING SUMMARY (OVERALL SCORE TO IMPACY FY 2005-06 ALLOCATION)

Based on scores in the above column at far right labeled ~2004-05 Performance Score:” Subtotal :  21.83
# of indicators averaged B e
Exceeded standards (scores of 3) on 5 scored Indicators.
Achieved Standards (scores of 2.00 to 2.99) on 3 scored Indicators. Average: 273
Did Not Achieve Standards (scores of 1.00 to 1.99) on 0 scored Indicators. Average [ 3.00 Max: 91%
Achieved Compliance on 4 indicators, and 1 indicator is deferred from scoring. Category Is: "Exceeds”™

AlkenTech pp2tod Yr9




GE '§ ¥E ASYO JO Uogeuewe|dw] o) 8NP 10-E00Z OF Jopd spiodas jsed UD UMOYS 1By} 0} BIGEIedWIOD Jou BJ8 BIBp BrUBUL, 644 40 400 BUKIBSBUOD

{uopeuaidxe Joj @1ep peYIEHE 668) GO-FOOT U JUSWRINSBOW LU0 paLiojep S| JoJedpuf |

PPLOI00 L 10 %y O %ES eABlyoY JON $90Q AequEIsgng SI0)e21PY] # o (,peydwo), Jo $81005 panesl 1o} BOUEAWIOD PAABIYIY
66°L OLGY'L 10 %99 O1%SE 2ABIDY JON 5800 10)80IpU 0 uo (66°1-00"| JO 81035 PeAEOE) 10) SPIBPUELS 8ABILDY ION PIC)
65201002 10 %98 01 %.L9 SeAshyY SIoeDlpy| € uo (66'2-00°C JO SaI00S PIAIBIAI J0) SPIEPUEIS PaAR|UdY
PeCO109Z 10 %6 Ol %.8 $paedg glolRdipY| § uo {£ Jo saI008 paAladal Jo) SPIBPUELS PEpaBIXT
00°€ 01 S8°Z 10 %00} O} %56 SpeeoX3 A|jenuelsqns s10)eNpU] ¢} (zo1e21pUp Aq siiEep o} sebed Bumoiio) ey) 893) $40382{PU| PEJOIS [BJOL

D b ~oo@yop Buipung soueuLoped uay) pue Buipung esueuuoyad

: ) 10895 - A0B"IS BY0 MMM JB 'F00Z 16Q0I00 PasIrel “Jooquop Buipund eoueuuous ynsuco sebueyo

“s{oAg] Jejuis je Bunwioped aq O} PaISPISUCD SIE MOIBq UMOYS esay) Jo uopeue|dxe Pa|eIep 2I0UH 104 "PBIODS JOU NG PAIOHUOLL SUWIOS puE "si0jealpyy paioos Bupsxe

se abuel awes oy} u| 51 ebejusaled BSOUM JOPOSS BLUBS BLY) UM SUONN)SU| ybBnoay; painseaw swos 'Aoijod jeuonnigsu) yBinoay) pamsse swos - pamseoll IS sJe jig ‘s1eed ysed ui
-Jewed puey 1yBu seddn ayy u umoys a100s aBejusniad ey seonpoad siqissod POSN SI0IEDIPUI /¢ BU) JO "91008 |[EJBAC o1 0} BURNQUILOD SIOJBOIPUI 39M8j O) Pa| Suoisiael einpsoord Buucos

00" WNWpBLW Sy} O} $I01E21PUL 9|qeaydde uo 9005 ebeleAe sy} Bupedwod ~ owe)sAs ‘Z0oz u| ‘wouveunoped jsed Jeao uewsaoidwl Jo [BAs) uiepes B Bupalyoe o) 60 jeuolippe ue
Joy Aienb Aew suopnifsuy ‘seses awos U) *ojeos Jujod-g B Buisn paloos s| pedqns 10jeaipul Jo JOJeJIpU) Yyoe]
81028 |IbISAQ Bujjaidiau) _ AIDWwiwIng 3102§ Id2UDWIOHSY
(fening eoueus $Q3dI)
_uganz g Agixne 'uonereidap oxe £0-Z00TAd {suy joB3U0D O} = JUnN
sesuadyg Bujriedo-uc g Bupeledo ogLy SUO|INW U] Siejjog uopeanpe BuInuRuoo L)
[endsoy g Aieixne ‘poxe ‘anueasy 2615 [epueuyy , SIN0H eoD wesbold ¥0-£002 Ad SOIB[D0SSY GET Y0-200Z Ad
{segy sifaydde aiqepunjer-uou "[pxe JUSLIBIUBADY [BUOREdNDD0) uonesnp3y sewoldig £9
‘fening sofispaioeieyD syl SQ3dI pue LONEINP3T (BSIULDS] JZ1'ESE Bumupuo)d SBJEvyINeD 191 peplemy
‘sa6) pue uchn} paxnbal O sepn|ou)) SO-v002 seaibag
swii-jing ‘e)BIS-J0-NG 931'6% B3 DWwepeIY {lunaopeay jo %1€) 910°} swj-fng
swL-Ind ‘Auncd-uleeIS-ul 005°ZS uoning AMOUN IUNCIPEBL J0 %05 «Butpung aouewiope , 109)88
{Aaaung Je1s 84 sazdr) Ajue 1B HS WoJj JUncopeay o %001 sjuspms awn-ped pue A0b'9s e MMM B0S
UBLB4G| JO ‘Bopaes ognd ‘Yoieesal ajenpeaBiapu} Juncopeay J& %00} ? Iy sapnjou ‘abedqom pue uoyss|w o} syu)| Jo4
‘uononnsu o Juswubisse oypeds g yue Aynoey 6SZ'E unaoapesy
J{WOPEOR Yim 9SOY) ‘| "AON jO $€ 'Sapnpuy B/ awit-ndg juawijjosug

(asymiayjo pajou ssejun Diop OOz ivd) 3 JUD[D-YV-§Y

obnd jo woloq Jo ,8102¢ [LIsAQ Buyaidiau, o255 ]
. . NPe° o800 MMM
WNWXDW 00°¢ 4O 692 796} Ui pepunoy 1961-8LL (£08)
%06 . 66¥2-0516Z OS “tejung
aAuq preuBing YuoN 905
SPIDPUD}S Spo92X] W9pPISeId ‘PloLEY Y Aey
900§ ID3 ) ddubulIouad SO-00Z waysAg uoneanpyg aAlsuayaidwon pue [eajuyda] 9e)g :I0}DAG
. 9631100 |PoIUYD3] bUlloIDD) [PHUDD
no de-ung
A0B-0s By MMM ‘0922167 (E08) ‘10262 DS "Iqunjod ‘002 9NS 19alS U EEEL
SN puB SaNioe-f ‘aousulL JO UOISIAKT S, UOISSIULLIOD oy} Aq pasedald poday jﬁ
5002 ‘2 sunp ‘uoneonp Jeybi UO UOISSIULLICY) "90-CO0Z 1894 1Bosi4 Bunoeduwy sbuiey jeal 8ouBLLLIONSd GO-F00Z ¢¢.ﬁc




3

Performance Year 2004-05 impacting FY 2005-06 Allocation Comumission on Higher Education, June 2, 200. ‘of 4

=Parformance Funding” In SC began with Act 359 of 1996, effective July 1, 1996, requiring that the SC Commission on Higher chom»mo_d ﬁ_._mu measure annually each public
institution’s performance in various areas and base allocation of state appropriated dollars on performance. Each year, CHE in cooperation with __.ﬁ#_E:o_._m and other mmm_a:o_ao_.m has
worked to refine the system implemented in 1996 in an effort to ensure and improve the quality of SC's public colleges and universities so they will be globally competitive. Data and scores
for indicators used to allocate FY 2005-06 dollars follow. Yearly revisions and differences across and within sectors make comparisons across performance years and institutions difficult.
Three years ago, CHE improved the measurement system by strengthening the focus on indicators best reflective of each sector's mission and reducing redundancy among indicators.

Using its experience, CHE worked with institutions and others in identifying the 13 or 14 indicators now being used In detarmining the petformance score as those most related to
institutional and sector missions. As noted below, indicators not scored are aither monitored on a cycle or are measured through existing scored indicators. For a better understanding,
piease see CHE's website at www.che.sc.gov to access a detailed guide to the system and measurement (Performance Funding Workbook, revised 2004) and additional data
details by Institution.

DATA and SCORING KEY: Below are details for each indicator measured in Performance Year 2004-05, including: the measurament timeframe for this year's performance, historical
data, current year's data, the standard used in judging performance, indicator subpart scores, and the single indicator score. Since July 2000, CHE has set standards for similar
institutions based on national, regional or state data; data from peer institutions or past institutional performance. For most indicators, performance is judged using a 3-point scaie and
comparing it to a standard that is expressed as a range. A score of *2" is awarded If an institution Is at or within the range. Performance outside the range in the desired direction merits a
3 or Exceeds, while performance outside the range in the undesired direction receives a "1." Additionally, 0.5 points are awarded to scores of 1 or 2 for some indicators if performance
meets or exceeds an identified level of improvement over past performance. Performance on other indicators s judged by determining

institutional compliance with policies or practices. Compliance is expected, and a score of 1 indicates non-compliance. In limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration. To determine overall performance as summarized on page 1 and at the end of this report: scores displayed for each indicator in the
far right or last column are averaged; the average places the institution in 1 of 5 performance categories; and funding is allocated based on the category, not the individual score or
averaqe.

Secfor

Report for: Central Carolina Technical College State Jechnicat and Comprehensive Education System

_smum:..mm. Presented by Critical Success Factor Measure 2004-05 Standard Score <3: Earn 0.5 for| 2004-05

Timeframe Institution’s Performance "2 if atiwithin range improvement if Performance Score

Indicator (reference #/letter at far left and title)

Indicator Subpart {reference #/letter and descriptive title) T if <# "3 if > Factor
--._.*.mm nm_..__o‘ . ._.Zm<ouq 3 i ‘. This <mnn‘ shown shown Applied

For 2004-05, institutions chose to continue with goals initially proposed in 2003 or defer scoring.

Adoption of a Strategic Plan to 8§ rt the Missi . . o
P tegic P! uppa on The setting of goals for future years will be re-visited in the spring. For scoring, see column at far

1D/E Statement and Attainment of Goals of the Strategic Plan] FY 200304 | . e ] 3.00
(revised indicator combining 1D & 1E as of Year 6) ”rw”ws_umwuo note that the measure and goals vary by institution. Contact CHE for detalls and
Critical Success Factor 1, Scored Indicator Notes: Institution achieved compliance on 1B, Curricula Offered to Achieve Mission, and 1C, Approval of a Mission Staternent. 1D&E is defined uniquely for
each institution based on an institutional goal and annual targets to be achieved over 3 years. L J

Status of other Indicators: Indicator 1A, Expenditure of Funds tg Achieve Institutional Mission, is measured through Indicator 5A, Ratio of Administrative Costs to Academic Costs.
2. QUALITY OF FACULTY

Academic and Other Credentials of Professors and 98.0% - 99.9% or if <98.0% all
2A e ore. 26 defined for Technical colenss Fall 2004 | 100.0% | 100.0% | 100.0% | 100.0% o NIA 3.00
2D Compensation of Faculty (average all ranks) Fall2004 | $38.860 | $38,673 | $39.220 | $40,357 | 334,88 1o  $43.260 §_Mu_w12 $40,789 2.00

Critical Success Factor 2, Scored Indicator Notes: 2A for technical celleges measures the percent of ail headcount faculty who teach undergraduate courses and who meet the criteria for faculty
credentials of the Southern Association of Colleges and Schools. Faculty included are those who teach one or more credit courses in the fall semester. 2D measures average faculty salary of faculty at all
ranks.

Status of other Indicators: Indicator 2B, Performarnce Review System for Facully to Include Student and Peer Evaluations, and 2C, Post-tenure Review System for Tenured Faculty, invoive institutional
policies that have been impiemented. For 2B and 2C, CHE is monitoring continued compliance on a 3-year cycle beginning in 2004. However, 2C does nat apply to technical colleges as these colieges do
not have a tenure system for faculty. Indicator 2E, Availabiity of Pacully fo Students Outside the Classroom, and Indicator 2F, Community and Public Service Activities of Faculty For Which No Extra
Compensation is Paid , are measured through Indicator 2B.

CentralCarolinaTech pp2tod Yr$
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Report for: Central Onro__:n Technical College State Technical and Comprehensive Edycation System Sector

Measures Presented by Critical Success Factor Measure Score <3: Earn 0.5 for 2004-05

i i i ithi i Performance Score
Indicator (reference #/letter at far left and title) Timeframe improvement if COr
Indicator Subpart {reference #/letter and descriptive title) >or=to# boart | Indi
if applicable This Year Prior | Prior i shown s d | shown Subp icator

Institutional Effectiveness publication “A Closer Look at Public Higher Education in SC,” Jan 2004. 7B, man‘owamammmm for Graduatss, and TC, Employer Feedback on Graduates Who Were Employed or
Not Employed, are being defined applicable to the technical college sectors. All tachnical colleges eamed compliance this year as measurement development continued. In future yoars, data will ba scored,
7E, Number of Graduates Who Continued Their Education , has been redefined and is not applicable to this sector, )

Status of other indicators: Indicator 7F, Credit Hours Eamed of Graduales,, is monitored by CHE on a 3-year cycte beginning in: 2006, and Is applicable to senior institutions, except MUSC.

8. USER-FRIENDLINESS OF THE INSTITUTION
8C Accessibility to the Institution of All Citizens of the State : ’ 2.50

% of the undergraduate SC citizens enrolled who o 8C182= N/A

1 e minority (headcount) Fall 2004 50.8% | 52.8% | 51.5% | 503% 320% to 43.0% 5% of prior] score=3 3.00
annual retention rate of SC degree-seeking o 3-yravg

2 undergrads who are minority. Fali 03to 04 | 61.0% mw.m.x. 48,5% m._h.\-. 49.0% to 60.0% and 8C4= 57.1% 2.00
% teaching faculty, excluding graduate assistants, . . 3% of prior,

4 who are minority (headcount) Fall 2004 8.2% 13.2% 12.4% 12.5% 10.0% o 13.0% 3-yravy 11.9% 2.50

Critical Success Factor 8, Scored Indicator Notes: For 8C, total headeount is inclusive of all categories: minority, unknown race, white, and non-resident alien. Minority is defined as African American,
American Indian/Alaskan Native, Asian/Pacific Islander, and Hispanic. Applicable for parts 1 & 2, SC citizens are SC residents for fee purposes plus those with approved non-resident exceptions including
those etigible to pay in-state tuition including military, faculty/administration employees, full-time employses or retired persons and dependents of each exception category. For parts 3 & 4, the measure is not
limited to SC citizens, and minority is defined consistently for parts 1-4. Part 3 of 8C that measures the percent of graduate students who are minority is not applicable to two-year institutions.

Status of other indicators: Indicator 8A, Transferabiiity of Credits To and From the Institution , is monitored by the Commission on a 3-year cycle beginning in 2005. Indicator 88, Continuing Education
Programs for Graduates and Others, does not apply to this sector,.

9. RESEARCH FUNDING

Critical Success Factor 9, Scored Indicator Notes: 9A, Financial Support for Reform in Teacher Education, and 9B, >3u§n.o_, Public and Private Sector Grants, do not apply to this sector.

PERFORMANCE YEAR 2004-05 SCORING SUMMARY (OVERALL SCORE TO IMPACT FY 2005-06 ALLOCATION})
Based on scores in the above column at far right labeled “2004-05 Performance Score:" . . Subtotal :  21.50

13 Total Applicable Scored Indicato , ' # of Indicators averaged ey
Exceeded standards (scores of 3) on 5 scored indicators. . )
Achieved Standards {scores of 2.00 to 2.99) on 3 scored Indicators Average: 2.69
Did Not Achleve Standards (scores of 1.00 to 1.99) on 0 scored indicators. Average / 3.00 Max: 90%
Achleved Compllance on 4 indicators, and 1 indicator Is deferred from scoring. Category Is: “Exceeds™

CentraiCarolinaTech pp2io4 Yr9
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Pes.otmance Year 2004-05 impacting FY 2005-06 Allocation _ : Commisslon on Higher Education, June 2, 2005 of 4

=Performance Funding” in SC began with Act 359 of 1996, effective July 1, 1996, requiring that the SC Commission on Higher macoma._oq_ ﬁ_.__.mv :.._om.mca annuailly each public
institution’s performance in various areas and base allocation of state appropriated dollars on performance. Each year, CHE in cooperation with institutions and other mmm_azo_%«m has
worked to refine the system implemented in 1996 in an effort to ensure and improve the quality of SC's public colleges and universities so they will be globally competitive. Data and scores
for indicators used to allocate FY 2005-06 doftars follow. Yearly revisions and differences across and within sectors make comparisons across performance years and institutions difficult.
Three years ago, CHE improved the measurement system by strengthening the focus on indicators best reflactive of each sector's mission and reducing redundancy among indicators.

Using its experience, CHE worked with institutions and others in identifying the 13 or 14 indicators now being used in determining the performance score as those most related to
institutional and sector missions. As noted below, indicators not scored are either monitored on a cycle or are measured through existing scored Indicators. For a better understanding,
please see CHE's website at www.che.sc.gov to access a detalled guide to the system and measurement (Performance Funding Workbook, revised 2004) and additional data
detalls by institution.

DATA and SCORING KEY: Below are details for each indicator measured in Performance Year 2004-05, including: the measurement timeframe for this year's performance, historical
data, current year's data, the standard used In judging performance, indicator subpart scores, and the single indicator score. Since July 2000, CHE has set standards for simitar
institutions based on national, regional o state data; data from peer institutions or past institutional performance. For most indicators, performance is judged using a 3-point scale and
comparing it to a standard that is expressad as a range. A score of "2" is awarded If an institution is at or within the range. Performance outside the range in the desired direction merits a
"3" or Excesds , while parformance outside the range in the undesired direction receives a "1." Additionally, 0.5 points are awarded to scores of 1 or 2 for some indicators if performance
meets or exceeds an identified level of improvement over past performance. Performance on other indicators is judged by determining

institutional comptiance with policies or practices. Compliance is expected, and a score of 1 indicates non-compliance. In limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration. To determine overall parformance as summarized on page 1 and at ihe end of this report: scores displayed for each indicator in the

*mq:m:no:mwﬁoo:_:._:m_.mm<mqmnmav=._om<mqm@mﬁ_momm=._m5m§:=o=_:._oawmlo::m:om3€mozmm“m_._a_"::&:m.mm__oomﬁmngmmao:ﬁmnm—@mu?:o::m_zazacm_mooao_.
averace. .

Report for:

Denmark Technical Oo__m... e

Measures Presented by Critical Success Factor Measure | Pert 2004-05 Standard : 200405
) nstitution's Performance — - . '
Indicator (reference #fletter at far left and title) Timeframe 2" if athwithin range Performance Score
Indicator Subpart {reference #/letter and descriptive title) 1" if <# "3 if >#
if applicable

State Technical and Comprehensive Education System Sector

Factor
| shown _shown | Applied

For 2004-05, institutions chose to continue with goals initially proposed in 2003 or defer scoring.
The setting of goals for future years will be re-visited in the spring. For scoring, see column at far
right. Please note that the measure and goals vary by institution. Contact CHE for details and
information.

Critical Success Factor 1, Scored Indicator Notes: Institution achieved compliance on 1B, Curricula Offered to Achieve Mission, and 1C, Approval of a Mission Statement. 1D&E is defined uniquely for
each institution based on an institutional goal and annual targes to be achieved over 3 years. A

Adoption of a Strategic Plan to Support the Mission
1D/E Statement and Attainment of Goals of the Strategic Plan{ FY 2003-04

3.00
{revised indicator combining 1D & 1E as of Year 6)

Status of other indicators: Indicator 1A, Expenditure of Funds fo Achieve Instituional Mission, is measured through Indicator 5A, Ratio of Administrative Costs to Academic Cosls .
2. QUALITY OF FACULTY

>nmn_m3,.o and Other Credentials of Professors and 98.0% - 99.9% or ff <98.0% all
2A Instructars, as defined for technical colleges Fall 2004 100.0% { 100.0% | 100.0% { 100.0% but 4 N/A 3.00
2D Compensation of Faculty (average all ranks) Fall 2004 $35,499 | $34,790 | $34,867 | $35,113 $34,188 1o $43,260 aﬁ.‘uonm__. ¥ $36,262 g 2.00

Critical Success Factor 2, Scored Indicator Notes: 2A for technical colleges measures the percent of ail headcount faculty who teach undergraduate courses and who meet the criteria for faculty

credentials of the Southern Association of Colleges and Schools, Facully included are those who teach one or more credit courses in the fall semester. 2D measures average faculty salary of faculty at all
ranks,

Status of other Indicators: Indicator 2B, Performance Review System for Faculty to Inciude Student and Peer Evaluations, and 2C, Post-tenure Review System for Tenured Faculty, involve institutional
policies that have been implemented. For 2B and 2C, CHE is monitoring continued compliance on a 3-year cycle beginning in 2004. However, 2C does nat apply to technical colleges as these colleges do

not have a tenure system for faculty. Indicator 2E, Availability of Facully to Students Outside the Classroom, and Indicator 2F, Community and Public Service Activities of Faculty For Which No Extra
Compensation is Paid, are measured through tndicator 2B,

DenmarkTech pp2tod Yr9
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Perormance Year 2004-05 impacting FY 2005-06 Allocation Commission on Higher Education, June 2, 200 'of 4

.wm sort for:  Denmark Technical College _ State Technical and Comprehensive Education System Sector

Measures Presented by Critical Success Factor Measure Institution's Performance 2004-05 Standard Score <3: Earn 0.5 for 2004-05
g nstitution's wyn st i Performance Score
Indicator (reference #lletter at far teft and title] Timeframe 2" if at/within range Improvement if

Indicator Subpart {reference #/letter and descriptive titie) 3Yrs 2Yrs 1Yr "t if <# "3 if »# Factor Indicator
if applicable ,._.Zw Year Prior Prior Prior This Year m:o@wz ) shown bmm.:..mm_.: g

ar Education in SC,” Jan 2004. 7B, Employment Rate for Graduates, and 7C, Employer Feedback on Graduates Who Were Employed or
Not Empioyed, are being defined applicable o the technical college seclors. Alf technical colleges eamed compliance this year as measurement development continued. In future years, data will be scored.
TE, Number of Graduates Who Continued Their Education, has been redefined and is not applicable to this sector.

Status of other indicators: Indicator 7F, Cradit Hours Eamed of Graduates,, is monitored by CHE on a u.<wmq cycle beglinning in 2006, and is applicable to sanior institutions, except MUSC.
8. USER-FRIENDLINESS OF THE INSTITUTION

8C  Accessibility to the institution of All Citizens of the State : 233
1- waoﬁdwmmawhﬂﬁmﬁwo cizensenrolled who | oy o004 | g2.8% | 94.9% | 947% | 958% | 300% o 520% mwn“w_who_. o | 300
2 n”muﬂ retontion Hmﬂ:wm%wua?%%_a Fall 03t0 04 | 546% | 50.1% | 529% | 44s% | 490% o eoo% [ N9 s7ew | 100
b oy e soan gradoate assetants, | Coioos | a1o% | 849% | 636% | 833% | 100% o 130% [amiel enn | 300

Critical Success Factor 8, Scored Indicator Notes: For BC, total headcount is inclusive of all categories: minority, unknown race, white, and non-resident alien. Minonly is defined as African American,
American Indian/Alaskan Native, Asian/Pacific Islander, and Hispanic. Applicable for paris 1 & 2, SC citizens are SC residents for fee purpeses plus those with approved non-resident exceptions including
thase eligible to pay in-state tuition including military, faculty/administration employees, full-time employeas or retired persons and dependents of each exception category. For paris 3 & 4, the measure is not
limited to SC citizens, and minority is defined consistently for parts 1-4. Part 3 of BC that measures the percent of graduate students who are minority is not applicable to two-year institutions.

Status of other indicators: Indicator 8A, Transferability of Credits To and From the Institution , is monitored by the Commission on a 3-year cycle beginning in 2005. Indicator 8B, Confinuing Education
Programs for Graduates and Others, does not apply to this sector,

¢. RESEARCH FUNDING

Critical Success Factor 9, Scored Indicator Nates: $A, Financial Support for Reform in Teacher Education, and 98, Amount of Public and Private Sector Grants, do not apply to this sector.

PERFORMANCE YEAR 2004-05 SCORING SUMMARY (OVERALL SCORE TO IMPACT FY 2005-06 ALLOCATION)

Based on scores in the above column at far right labeled "2004-05 Performance Score:” Subtotai:  20.83
13 Total Applicable Scored Indicators , } # of indicators averaged 8
Exceeded standards (scores of 3) on 4 scored Iindicators, M
Achieved Standards {scores of 2.00 to 2.99) on 4 scored indicators. Average: 2.60
Did Not Achieve Standards (scores of 1.00 to 1.99) on 0 scored indicators. Average [ 3.00 Max:  87%
Achleved Compliance on 4 Indicators, and 1 Indicator is deferred from scoring. Category is: "Exceeds”
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Perurmance Year 2004-05 impacting FY 2005-06 Allocation . Commission on Higher Education, June 2, 2004 of 4

*parformance Funding” In SC began with Act 359 of 1996, effective July 1, 1996, requiring that the SC Commission on Iﬁ:m_. maco&mos ﬁ:mu measure annually each public
institution's performance in various areas and base allocation of state appropriated doflars on performance. Each year, CHE _J ooo.u.mqm:oz with institutions and other .ﬂ.mxm:o_n_ma has
worked to refine the system implemented in 1986 in an effort to ensure and improve the quality of SC's public cofleges and :...22.2:8 s0 they will be globally Savmﬁzm.. _u&m and scores
for indicators used to allocate FY 2005-06 dollars follow. Yearly revisions and differences across and within sectors make comparisons across performance years and _:mgos.m difficult.

" Three years ago, CHE improved the measurement system by strengthening the focus on indicators best reflective of each sector's mission and reducing redundancy among indicators.

Using its experience, CHE worked with institutions and others in identifying the 13 or 14 indicators now belng used in determining the performance score as those most related to
institutional and sector missions. As noted below, indicators not scored are either monitored on a cycle or are measured through existing scored indicators. For a better understanding,
please see CHE's website at www.che.sc.gov to access a detalled n._.__nm to the system and measurement (Performance Funding Workbook, revised 2004) and additional data
detatls by Institution. .
DATA and SCORING KEY: Below are details for each indicator measured in Performance Year 2004-05, including: the measurement timeframe for this year's performance, historical
data, current year's data, the standard used in judging performance, indicator subpart scores, and the single indicator score. Since July 2000, CHE has set standards for similar
institutions based on national, regional or state data; data from peer institutions or past institutional performance. For most indicators, performance is judged using a 3-point scale and
comparing it to a standard that is expressed as a range. A score of "2" is awarded if an institution is at or within the range. Performance outside the range in the desired direction merits a
*3" or Exceeds , while performance outside the range in the undesired direction receives a “1.” Additionally, 0.5 paoints are awarded to scores of 1 or 2 for somse indicators if performance
meets or exceeds an identified level of improvement over past performance. Performance on other indicators is judged by determining

institutional compliance with policies or practices. Compliance is expected, and a score of 1 indicates non-compliance. In limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration. To determine overall performance as summarized on page 1 and at the end of this report: scores displayed for each indicator in the
far right or last column are averaged; the average places the institution in 1 of 5 performance categories; and funding is allocated based on the category, not the individual score or
average.

Report for: Florence-Darlington Technical College

State Technical and Comprehensive Educalion System Sector
Measures Presented by Critical Success Factor Measure

Institution's Pert 2004-05 Standard Score <3: Earn 0.5 for 2004-05
T . Cobet .
indicator (reference #letter at far left and title) Timeframe nefttition's reriormance "2" if at/within range Improvementif | Performance Score

Indicator Subpart {reference #/letter and descriptive title} Factor
if applicable i i i Applied
1. MISSION FOCUS

Adoption of 2 Strategic Pian to Support the Mission
1D/E Statement and Attainment of Goals of the Strategic Plan
{revised indicator combining 10 & 1E as of Year 6)

For 2004-05, institutions chose to continue with goals initially proposed in 2003 or defer scoring.
The setting of goals for future years will be re-visited in the spring. For scoring, see column at far
right. Please note that the measure and goals vary by institution. Contact CHE for detaiis and
information.

Critical Success Factor 1, Scored Indicator Notes: Institution achieved compliance on 1B, Curmrictia Offered fo Achieve Mission, and 1€, Approval of a Mission Statement. 1D&E is defined uniquely for
each institution based on an institutional goal and annual targets to be achieved over 3 years. L ]

FY 2003-04 3.00

Status of other indicators: Indicator 1A, Expenditure of Funds to Achiave Institutional Mission, is measured through Indicator 5A, Ratio of Administrative Costs to Academic Costs.
2. QUALITY OF FACULTY

Academic and Other Credentials of Professors and 98.0% - 99.9% or if <98.0% all |
2A Instructors, as defined for technical colleges . Fall 2004 100.0% 1 100.0% | 100.0% | 100.0% but 1 NiA g 3.00
. : 4% of prior NIA
2D Compensation of Faculty (average all ranks) Fall 2004 $41,224 | $40,730 | $40,642 | $43,395 | $34188 to  $43,260 yaar o=3 3.00

Critical Success Factor 2, Scored indicator Notes: 2A for techaical colleges measures the percent of all headcount faculty who teach undergraduate courses and who meet the criteria for faculty
credentials of the Southern Association of Colleges and Schools. Faculty included are those who teach one or more credit courses in the fall semester. 2D measures average faculty salary of faculty at all
ranks. : '

Status of cther indicators: Indicator 2B, Performance Review System for Faculty to Include Student and Peer Evaiuations, and 2C, Post-tenure Review System for Tenured Faculty, involve institutional
policies that have been implamented. For 2B and 2C, CHE is monitoring continued compliance on a 3-year cycle beginning in 2004. However, 2C does not apply to technical colleges as these colleges do
not have a tenure system for faculty. Indicator 2E, Availability of Faculty to Students Qulside the Classroom, and Indicator 2F, Community and Public Sewvice Activities of Facully For Which No Extra
Compensation is Paid , are measured through Indicator 2B. .

FlorenceDartington pp2to4 Yr9
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,wmuo: for: Florence-Darlington Technical College : State Technical and Comprehensive Education System Sector

Measures Presented by Critical Success Factor Measure 2004-05 Standard Score <3: Earn 0.5 for 2004-05

Timeframe Institution's Performance V2" if atiwithin range improvement if Performance Score

Indicator {reference #/fletter at far left and title)

Indicator Subpart {reference #/letter and descriptive title) i Factor

This Year Applied

if applicable

Institutional Effectiveness publication "A Claser Look at Public Higher m..mcnmaoa in SC,* Jan 2004. 7B, Employment Rate for Graduates, and 7€, MSEQ._B_. Feedback on Graduates Who Were m.a_c__o yed or
Not Employed, are being definad appiicable to the technical college sectors. All technical colloges earmed compliance this year as measurement development continued. In fulure years, data will be scored.
7E, Numnber of Graduates Who Continued Their Education, has been redefined and is not applicable to this sector.

Status of other Indicators: Indicator 7F, Credit Hours Eamed of Graduales, is monitored by CHE on a 3-year cycle beginning in 2006, and |s applicable to senior institutions, except MUSC.

8. USER-FRIENDLINESS OF THE INSTITUTION

8C Accessibility to the Institution of All Citizens of the State : ) 2,67
% of the undergraduate SC citizens enroiled who : o 46.4 29,0 to 39.0% 8C1&2= NIA 3.00
1 oraminority (hasdeount) . Fall2004 | 46.1% | 47.7% | 46.2% A% 9.0% . 5% of prior| score=3 :
2 - annual retention rale of SC degrae-seeking Fal03to0s.| 58.9% | 60.0% | 554% | sse% | ae0% ©  eoow | NI grow | 200
undergrads who are minerity. and mQ.T
% teaching faculty, excluding graduate assistants, n 3% of prior}  N/A
4 who are minority (headcount) Fall 2004 174% | 159% | 15.7% 16.3% 10.0% to 13.0% 3yravg | score=3 3.00

Critical Success Factor 8, Scored Indicator Notes: For 8C, total headcount is inclusive of all categories: minority, unknown race, white, and non-resident alien, Minorfy is defined as African American,
American Indian/Alaskan Native, Asian/Pacific Isiander, and Hispanic. Applicable for parts 1 & 2, SC citizens are SC residents for fee purposes plus those with approved non-resident exceptions including
thase eligible to pay in-state tuition including military, faculty/administration employees, full-ime employees or retired persons and dependents of each exception category. For parts 3 & 4, the measure is not
limited to SC citizens, and minority s defined consistently for parts 1-4, Part 3 of 8C that reasures the percent of graduate students who are minority is not applicable to two-year institutions.

Status of other indlcators: Indicator 8A, Transferability of Credits To and From the Institution, is monitored by the Commission on a 3-year cycle beginning in 2005. Indicator 8B, Continuing Education
Programs for Graduates and Others, does not apply to this sector. :

9. RESEARCH FUNDING

Critical Success Facter 9, Scored Indicator Notes: -9A, Financial Support for Reform in Teacher Education, and 98, Amount of Public and Private Sector Grants, do not apply to this sector.

PERFORMANCE YEAR 2004-05 SCORING SUMMARY (OVERALL SCORE TO IMPACT FY 2005-06 ALLOCATION)

Based on scores in the above column at far right labeled "2004-05 Performance Score:” Subtotal:  22.67
13 Total Applicable Scored Indicators ‘ ) ¥ of Indicators averaged 8
Exceeded standards (scores of 3) on 6 scored indicators. M
Achieved Standards (scores of 2.00 to 2.99) on 2 scored indicators. : Average: 283
Did Not Achieve Standards (scores of 1.00 to 1.99) on 0 scored indicators. Average [ 3.00 Max: 94%
Achieved Compliance on 4 indicators, and 1 Indlcator Is deferred from scoring. Category is: “Exceeds™

FlorenceDarlington pp2to4 Yr9
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" ce Funding” In SC began with Act 359 of 1996, effective July 1, 1996, requiring that the SC Commissicn on Higher Education Ao_._mv measure annually each public
_qﬂﬂﬂ_m””.ﬂsumno::m:om in various am_.mmm and base allocation of state appropriated dollars on performance. .m.mns year, CHE .J ooo.u.m_,mzo_._ with __.Jmaﬁ_ozm and other mmm_nmro_ama has
worked to refine the system implemented in 1986 in an effort to ensure and improve the quality of SC's public colleges and :=_<mq.m_=mm so they will be globally 8332:._5..9..8 m_.z.u SCOres
for indicators used to allocate FY 2005-08 dollars follow. Yearly revisions and differances across and within sectors make SEum:momm .moamm uo;o:._..mzom years and _=m__§._o=.m difficult.
Three years ago, CHE improved the measurement system by strengthening the focus on indicators best reflective of each sector's mission and reducing redundancy among indicators.

Using its experisnce, CHE worked with institutions and others in identifying the 13 or 14 indicators now being used in determining =._.o “..o_.a_._ﬂm:ow score as those most related to
institutional and sector missions. As noted below, indicatars not scored are either monitored on a cycle or are measured through axisting scored indicators. For a better understanding,
please see CHE's website at www.che.sc.gov to access a detalled guide to the system and measurement (Performance Funding Workbook, revised 2004) and additional data
details by institution. . ) .

DATA and SCORING KEY: Below are detalls for each indicator measured in Performance Year 2004-05, including: the measurement timeframe for this year’s performance, historical
data, current year's data, the standard used in judging performance, indicator subpart scores, and the single indicator score. Since July 2000, OI_m. has set mﬁ_..am_dm aw.m:.a_mq
institutions based on national, regional or state data; data from peer institutions or past institutional performance. For most indicators, performance is judged using a u.w.uo_zn mom_m and )
comparing it to a standard that is expressed as a range. A score of "2" is awarded if an institution is at or within the range. Performance outside the range in the desired direction merits a
*3* or Exceeds , while performance outside the range in the undesired direction receives a *1." Additionally, 0.5 points are awarded to scores of 1 or 2 for some indicators if performance
meets or exceeds an identified level of improvement over past performance. Performance on cther indicators is judged by determining

institutional compliance with policles or practices. Compliance is expected, and a score of 1 indicates non-compliance. in limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration. To determine overall performance as summarized on page 1 and at the end of this report: scores displayed for each indicator in the
far right or last column are averaged; the average places the institution in 1 of 5 performance categories; and funding is allocated based on the category, not the individual score or
averaas.

Report for: Greenville Technical College - _ State Technical and Comprehensive Education

ystem Sector
Measures Presented by Critical Success Factor Measure 2004-05 Standard Score <3: Earn 0.5 for|

2004-05
itution' . L .
Indicator (reference #/letter at far left and title) Timeframe Institution's Performance "2" if at/within range Improvement if Performance Score

Indicator Subpart {reference #fletter and descriptive title) § This Year ™ if <& "3"if># Factor
itapplicable el shown Applied

For 2004-05, institulions chose to continue with goals initially proposed in 2003 or defer scoring.
The setting of goals for future years will be re-visited in the spring. For scoring, see column at far
right. Please note that the measure and goals vary by institution. Contact CHE for details and
information. ;
Critical Success Factor 1, Scored Indicator Notes: Institution achieved comphliance on 18, Cumicula Offered fo Achieve Mission , and 1C, Approval of a Mission Statement . 1D&E is defined uniquely for
each institution based on an institutional goal and annual targets to be achieved over 3 years. L J

Adoption of a Strategic Plan to Support the Mission
1D/E Statement and Attainment of Goals of the Strategic Plan
(revised indicator combining 1D & 1E as of Year 6)

FY 2003-04 3.00

Status of other indicators: Indicator 1A, Expenditure of Funds fo Achieve Instititional Mission, is measured through Indicator 5A, Ratic of Administrative Cosis to Academic Costs.
2. QUALITY OF FACULTY

Academic and Other Credentials of Professors and 98.0% - 99.9% or if <98.0% all
A Instructors, as defined for technical colleges Fall2004 1 100.0% but 1 3.00
2D Compensation of Faculty (average all ranks) Fall 2004 | $30,562 | $40,028 | $40.756 | s41405 | $34188 o $43.260 Agwhm_w_e $42,386 2.00

Critical Success Factor 2, Scored Indicator Notes: 2A for technical colleges measures the percent of ali headcount faculty who teach undergraduate courses and who meet the criteria for facuity
credentials of the Southem Assaciation of Colleges and Schools. Faculty included are those who teach one or more credit courses in the fall semester. 2D measures average faculty salary of faculty at all
ranks.

Status of other indicators: Indicator 2B, Performance Review System for Facully to Include Student and Peer Evaluations, and 2C, Post-tenure Review System for Tenured Faculty, involve institutional
policies that have been implemented. For 2B and 2C, CHE is monitoring continued compliance on a 3-year cycle beginning in 2004. However, 2C does not apply to technical colleges as these colleges do
not have a tenure system for faculty. Indicator 2E, Availability of Facully fo Students Outside the Classroom, and Indicator 2F, Commuynity and Public Service Activities of Facully For Which No Extra
Compensation is Paid , are measured through Indicator 2B.

GreenvilleTech pp2tod Yr9




8J4 porzdd yseiejaveain

S, JHD W SUI-uO SIQB(IBAR 8J8 wexe Ag SIE1e( ‘PApNIoxe SJB $6.005 Wexe GNYQJ ‘sweiBoid Sups|SSE (RJUSP YIm 9SO JOJ ‘ERIE UOJEOYISD mou siy) Hoddns o) ejnatund jo uopdopeauawdojossp
10} MOJ[E 0} PAPNIXe 2q O} BNURUCD 581005 (-5 L d) voneuwexe ABobeped j004os SIPPIN "PepNIOXd 818 581008 | Td SIXvHd &4 ‘swesBoud UoRBINPS JAYIRa) YIm suonninsul Jo4 ‘swieiboud
U] SeaURIeYIP O} SNP SUORNYISU| SSCIOB AJBA SWEXT “POIBpISUCD ale A|uo 10N} 18a) awf-S) "SIIEXS LONBIRILGD JaydBs) idaoxs ‘SWEXe |B Jod “UCHEUIEXS 81y ssed oym suopeUILIEXe uonedyes Bupe
SjUapMS [B10) JO Juacuad 6up SNSESLU 02 6661 01 Joud SUOYOD J0} B{QR(IBAE 10U S| SI9JSUBI) 8121S-J0-IN0 Jof BE(Q "UORMIISL 8y} Woy 9|QEiIBAR )| S19JSUBJ) 6]B]S-JC-JND U BJEP [BUOHPPE UM pojuaweiddns
pUE SJUSPRS S1E18-U) Lo uopeuuol) SIWIHA Butsn pareinojed ase ejeq Jale sJeak 9311 PSI0IUB 34 O] SNLOUOD JO SJeSA S9JU) UIUIM Ino-Jajstiel) ‘ewl) weiboud Jo 9,05 ul genpedt 1ey) suspnis
Bupjoas-oiBep SLI-{IY ‘SWI-SIY JO HOYCO & UJ SJUBPMS JO Jua0ad BUY} SNSEALL ‘UO|SSIW JEak-0M) a4} Jo SARIR|RL SI0W ag 03 PasiAe) ‘Wl :S9JON JOIEIPU] PRJOIS ‘L 10}08 4 §8000NE [EIND
: ’ $)S8] UORESYILGY) PUB SUOHBULLEXT
pejejey-usuAoidwg Jo sjenpels) ‘leuoissejoid QL

aenpeibiapun-jsod UO $81BNPEIL) JO $8J005
"JUISL{|OJUS PANURUOD PUB JNC-Si8jsuen

B aouemo||e ue yim awp wesboud jpuuou 0S5
g | %ose @ woos | wwer [ wier | %ezr | wvoy | wouooionz e B wtorin Buppoot-baiBap otem i
‘awp-1s) Busn peuyep 018) 85600NG, BJEY UOJBNDEID
SINIWIAIIHOW ,SALVNAVYED L
: ‘600z ul BuisuiBeq
91042 JEGA- B UD UOISSIWILIOY 8 AQ PaIoHUOW &JB ‘SjUepms ejels-ut Bujouug uo Awoud ‘09 pue Apog JUepnis JO JBWBNBIYIY JIBPEIBUON Arepuoses-jSog ‘09 SIOIEIPY} ISIOIBIPU SO JO SNIEIS
, ) "S10}088 JBYI0 23 JO YoRa 0) A|dde pue ©NSEELW BUO SE PIUIQUIOD USSq SABY SJOJEdIpU)
e8UL 10108 SIy} 0} AddE 10U op APOg JUORNIS JO SBNASY PUE V4O ‘BuipulS SSBID 1004oS 4Bl ‘@9 PUe *Apog JUepni JO S8I00S LDV PUE LYS ‘Y9 iSBION JOJEDIPU] PSIOIS g JOjoR4 SS3IING [EINLD
SINIWIHUINDIY 3IDONVUING ¢
"G JOJEa|pU| ybnouy) painsealll SIe * $jS0D PESILBAD) [RIGLISE)
70 UNOWY 05 PUB *stwieiBoid MIBpEaY Pus BAJRASILIUDY U] 8jSBM PUB JO Uolesydng paysniun Jo uoisumyg DG | seofoeld swebeue)y 1564 J0 8511 'HS SICJEIIPU| 18I01EDIPUL 1430 JO SMES

X
guLll

$002 ‘1€ e
= £00Z '} 1dy

£=04008 | Dam ih-g

- ° } ey y -, . t]
WiIN  |ioud jo %e %068 2] %0'SL Y%yee %188 | %88 | %598

o0'e

00z %Z'EY vi

E LFETFE FeEaW we pelnedxe si puel sousulopad premumep & '‘Buloos yg .Bn_ .vm.._u:_uxw awe m.._w_m_..g
SPUNY PUE PAPNIOUI &8 AUO SPUNY PEjOLSaILN *J0IDSS SONISIGAIUN pue sobajieo J ¥ 21 Jod “AoBajes yoddns |euonmRsyl ey} Ul saIMipusdxs afe 51500 JIWAPEOR pue 'sauoBalen diysmoyegdiysieioyos pue
“Loddns DIUGPEDE ‘YDiBasas LORINSU) U] SUMIPUBHXS &L 51500 SARISIUILIDE J8UM SIS0 DJWSPEDE 0] SIS00 SAIBASILIWPE JO OjE) G} S2UNSEBW VG ISIION J01edIpi paiodg 'g JOJOE SS8IONG [BIRHD

vIN V5 1o} Mojeg SN pousjep |peusjop | pousjep | %gvl | ¥O-E00ZAd | S1500 onuepedy o SISoO aAnEASIUWIPY J0 SBES0IS VS

pOLBIB(Q JUSLLAINSEON
ADN3IDIA43 JAINVYISINIWGY 'S
' i . “yooguop Buipung sousuLOpad JUBLIND By] Jo £1L-501 || Sebed aas 's|ep 104 Jesh aouruopad
£0-200Z et L BulnuiBaq pouad Jeak-aa.y) B JOAD PAICHUOW 8] 0} 5] aunseewt sndweo 56500 |BAIUYDS] 8U | "SSSRILILOS AIDSIADE SUCINNSU) UE £qj8LU 21. jey) Buaiud seopoeld 1seq Jo abejuaoiad sy
Uo PBINSESW S UORMKSY] YoBT "SaAleuesaxdel AIUNWILLCD PUB ‘|eISHPU] ‘SSAUISNG JO JUSLLIBAI0AUL PaouByue yBnouy; saeniuwed Losipe weiboud 26|00 jeoluyos) oy Buusyibuass uo sesnoo) Jojedlpul
J0p0s aBayjoo |EDjUYOS) YL JOJDeS BY) JO) UCNEIOGE|CD PUE UONEISU00D JO BAIR UR U0 S1D0j) 0] J0108S LOBS LM uojieiedonn ul paubisep ainseS| :SSION 10JE3IpU] PRI0DS ' 10)28 S5300NG [EDRD
00°C . . $0-£002 sabo(joo
%056 a %008 Jea) pedy [EDIUYDS) JOJ BINSED "UOKEIOGR||0) PUE uofeIadon?) oy
NOULYI0aV1IIOD 8 NOILYYEIdOOD TYNOILNLULISNE "t
" SISO7) JWIPEIY 0] SIS0 GARISILILDY JO OBY WS JOIEIpU| YBnosyl paunseaw si ' ssafofdw ewil S 48410 of pasedwon se Ajinoe4 awi | -[ind JO o4ey DT JOIEDIPUY| ‘G002
uy BuyuwBag ejoka JEBA-C B UO UCISSILLWO.) By A POJCIUOW &4 || ' Anoey A iBne} SInol Jpeis Jo Jequuny "BE PUB 'SOieY Joydee ] JUepn)S pue ezZig SSBID "JE SI0JBdIpU| (SI0Jedpu} JaYjo Jo smels

SIE 160 E1Ep [EOUEUY 0 BURIOE] [EI5pa) Gt S0UBTE 0 0Ap C0-200

{IBAR JOU

) -J09005 siU) 01 Aldde Jou Se0p ‘ uLoley pUB LONBONDT JoyoBa L AN Uo SISeyditg [euoRNSY] ‘IS "BIGEIIBAR S| UCHEIPeII0R yaium 10) Auojusau| by} ul swe:iosd Jo sequinu [ej0] ey
Jo wened e se Lousbte Bunpassoe pezBoos: v Aq paypaisoe sweibioly saleq anuspesy jo Aojueauf 5. 3HD ul sweiboud Jo Jequiny Sy} seinsesll (JE 1$8J0N JOJEd|pU) PesodS ¢ 10084 $S63ING [BIRUD

sweubold Bunueig-aaiBeq jo uoneupsody At
ALNYND WOOUSSYID '€

ajqeoydde 3
(a1 aAnduSap PUB JaNalE Adualaal) HEdQNS JOTESIpU]
(2131 pue ¥o Jey 18 Janayg soualajol) JoTeapuj

1cieoipuy | wedgng

202§ SouBULICHA afiue iynmae 31,2, S awesaillL
mo'vo.cm 10) §°Q Wie] (£» a0Dg lllrl.rlnlﬁ..mv:‘m‘um GOT00Z N . ' I * ‘ ] m.._:.mmm.s__

h.m_hm.w.m wiasAg ...._o.:uu:_......m .ow_mcm:o_ne.cou PUD |R2|UYDa] IS .

yir 1600z ‘Z sunp ‘uopeonp3 JeybiH UO UOISSHULIOD uoRRI0IIY 90-S00Z A4 Bugdedui) S0-FOT JBBA BIUBLLINUSY

)

s




|

|
}nu:rnaa Year 2004-05 impacting FY 2005-06 Allocation Commission on Higher Education, June 2, 2005,  of 4

unm_uo; for: Greenville Technical College Siate Technlcal and Comprehensive Education System Sector

Measures Presented by Critical Success Factor Measure N 2004-05 Standard Score <3 Earn 0.5 for 2004-05
- Institution's Performance \ ey . Perf s
Timeframe if at/within range improvement if erformance Score

Indicator (reference #/letter at far left and title)

Indicator Subpart {reference #/letter and descriptive title) This Year " if <# Factor

if ble Prior Pri Prior shown shown | Applied | shown Indicator

Institutional Effectiveness publication “A Closer Look at Public Higher Education in SC,” Jan 2004. 7B, mau__owama_mrm? for Graduates, and 7C, Employer Feedback on Graduates Who Were Employed or
Not Employed, are being defined applicable to the fechnical college sectors. Al technical colleges eamed compliance this year as rmeasurament development continued. In fufure years, data wilf be scored.
7E, Number of Graduales Who Continusd Their Education, has been redefined and is not applicable to this sector.

Status of other Indicators: Indicator 7F, Credit Hours Eamad of Graduates, is monitared by CHE on a 3-year cycle beginning in 2006, and is applicable to sanior Institutions, except MUSC.
8. USER-FRIENDLINESS OF THE INSTITUTION

8c Accessibility to the Institution of All Citizens of the State : 2.50
1 w%rﬁwuwﬁmmﬁmﬁwo cizensenrolledwho | coyonns | oasu | 253% | 257% | 277% | 13.0% w0 17.0% mwo.“wwa.ug mou..hn 5| 30
2 NHMM rejenton Hw,”m;mom%.sa?mg_._a Fall 131004 | 585% | 543% | 639% | S.1% | 430% o 60.0% yravd | eea% 2,00
4 mhww_%hwﬂwswmm_oﬁ”w graduate assistants, | ;0004 | o5%. | .990% | 104% { 105% | 100% to  12.0% wwmﬁﬁ T 10.1% 2.50

Critical Success Factor 8, Scored Indicator Notes: For BC, total headcount is inclusive of all categories: minority, unknown race, white, and non-resident alien. Minorily is defined as African American,
American Indian/Alaskan Native, Asian/Pacific Islander, and Hispanic. Applicable for parts 1 & 2, SC citizens are SC residents for fee purposes plus those with approved non-resident exceptions including
those eligible to pay in-state tuition including military, faculty/administration employees, full-time employees or retired persons and dependents of each exceplion category. For parts 3 & 4, the measure is not
limited to SC citizens, and minority is defined consistently for parts 1-4, Part 3 of 8C that measures the percent of graduate students who are minority is not applicable to two-year institutions.

Status of other Indicators: Indicator BA, Transferability of Credits To and From the Insiitution, is monitored by the Commission on a 3-year cycle beginning in 2005. Indicalor 88, Continuing Education
Programs for Gradualas and Others, does not apply to this sector,

9. RESEARCH FUNDING

Critical Success Factor 9, Scored Indicator Notes: 9A, Financial Support for Reform in Teacher Education, and 9B, Amount of Public and Private Sector Grants, do not apply to this sector.

PERFORMANCE YEAR 2004-05 SCORING SUMMARY (OVERALL SCORE TO IMPACT FY 2005-06 ALLOCATION}

Based on scores in the above column at far right labeled "2004-05 Performance Score:” Subtotal :  21.50
# of indicators averaged : I

Exceeded standards (scores of 3) on 5 scored indicators.

Achieved Standards (scores of 2.00 to 2.99) on 3 scored indicators. Average: 2.69
Did Not Achieve Standards (scores of 1.00 to 1.99) on 0 scored Indicators. , Average / 3.00 Max: 80%
Achieved Compliance on 4 indicators, and 1 indicator Is deferred from scoring. Category Is: “Exceeds”
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toaﬂom:mano Year 2004-05 impacting _..<. »Su.g Allocation Commission on Higher Education, June 2, 2005, .of 4

“performance Funding™ In SC began with Act 359 of 1996, effective July 1, 1996, requiring that the SC Commission on Higher mn_._om.mo: {CHE) measure annually each public
institution’s performance in various areas and base allocation of state appropriated doflars on performance. Each year, CHE in cooperation with institutions and other .mﬁxmzo_n_ma has
worked to refine the system implemented in 1996 In an effort to ensure and improve the quality of SC's public colleges and universities so they will be globally competitive. Data and scores
for Indicators used fo allocate FY 2005-06 dollars follow. Yearly revisions and differences across and within sectors make comparisons across performance years and Institutions difficult.
Three years ago, CHE improved the measurement system by strengthening the focus on Indicators best reflactive of each sector's mission and reducing redundancy among indicators.
Using its experienca, CHE worked with institutions and others in identifying the 13 or 14 indicators now being used in determining the performance score as those most related to
institutional and sector missions. As noted below, indicators not scored are either monitored on a cycle or are measured through existing scored indicators. For a better understanding,
please see CHE's website at www.che.sc.gov to access a detailed guida to the system and measurement (Performance Funding Workbook, revised 2004) and additional data
detalis by Institution.

DATA and SCORING KEY: Below are detalls for each indicator measured in Performance Year 2004-05, including: the measurement timeframe for this year's performance, historical
data, current year's data, the standard used in judging performance, indicator subpart scores, and the single indicator score. Since July 2000, CHE has set standards for similar
institutions based on national, regional or state data; data from peer institutions or past institutional performance. For most indicators, performance is judged using a 3-point scale and
comparing it to a standard that Is expressed as a rangs. A score of "2" s awarded if an institution is at or within the range. Performance outside the range in the desired direction merits a
*3" or Exceads , while performance outside the range in the undesired direction receives a "1.” Addifionally, 0.5 points are awarded to scores of 1 or 2 for some indicators If performance
meets or exceeds an identified level of improvement over past performance. Performance on other indicators is judged by determining

institutional compliance with policies or practices. Compliance is expected, and a score of 1 indicates non-compliance. In limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration. To determine overall performance as summarized on page 1 and at the end of this report: scorss displayed for each indicator in the
far right or last column are averaged; the average places the institution in 1 of 5 performance categories; and funding is allocated based on the category, not the individual score or
averaae.

. State Technicatl and .003_2@:@:«_3 macnnzo: System Sector

e 2004-05 Standard " ) 2004-05
Timeframe Institution’s Performance “2" if at/within range Performance Score

" if <# "3t if >R Factor
shown shown Applied

Report for: Homy-Georgetown Technical Colle

Measures Presented by Critical Success Factor Measure

Indicator {reference #/letter at far left and titie)

Indicator Subpart (reference #/letter and descriptive title)
if applicable

This Year

For 2004-05, institutions chose to continue with goals initially proposed in 2003 or defer scoring.

>Q . N ar '
option of & Strategic Plan to Support the Mission The setting of goals for future years wiil be re-visited in the spring. For scoring, see column at far

1D/E Statement and Attainment of Goals of the Strategic Plan| FY 2003-04 . PP, . 3.60
(revised indicator combining 1D & 1E as of Year 6) ".__m””:ﬂmwno note that the measure and goals vary by institution. Contact CHE for details and
. e
Critical Success Factor 1, Scored indicator Notes: Institution achieved compliance on 18, Curricula Offered to Achieve Mission , and 1C, Approval of a Mission Stafoment. 1D&E is defined uniquely for

each institution based on an institutional goal and annual targets to be achieved over 3 years. A

Status of other Indicators: Indicator 1A, Expendifure of Funds to Achieve Institutional Mission, is measured through Indicator 5A, Ratio of Administrative Costs lo Academic Costs .
2. QUALITY OF FACULTY

2A Academic and Other Credentials of Professors and Fall 2004
Insiructors, as defined for technical colleges a

98.0% - 99.9% or if <08.0% all
but 1

100.0% | 100.0% | 100.0% | 100.0% 3.00

4% of prior

year $42,023
Critical Success Factor 2, Scored Indicator Notes: 2A for »an:m_nu_ colleges measures the percent of all headcount faculty who teach undergraduale courses and who meet the criteria for facuity
credentials of the Southern Association of Colleges and Schools. Faculty included are those who teach one or more credit courses in the fall semester. 2D measures average faculty salary of faculty at all
ranks.
Status of other indicators: Indicator 2B, Performarice Review System for Faculty to Include Student and Peer Evaluations, and 2C, Post-tenure Review System for Tenured Facully, involve institutional
policies that have been implemented. For 2B and 2C, CHE is monitoring continued compliance on a 3-year cycle beginning in 2004. Howsver, 2C does not apply to technical colleges as these colleges do
not have a tenure system for faculty. Indicator 2E, Availability of Facully to Students Outside the Classroom, and Indicator 2F, Communily and Public Service Activities of Faculty For Which No Extra
Compensation is Paid, are measured through Indicator 28,

2D Compensation of Faculty (average all ranks) Fall 2004 $40,729 | 540,576 | $40,407| $43,134 | $34,188 tfo  $43.260

HorryGeorgetownTech ppltod Yr9
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Penormance <onn. 2004-05 Impacting FY 2005-06 Allocation Commission on Higher Education, June 2, 2005, .of4

Report for: Homy-Georgetown Technical College State Technical and Comprehensive Education System Sector

asures Presented by Critical Success Factor 2004-05 Standard Score <3: Earn 0.5 for 2004-05
Measu d : Measure Instifution's Performance

" . s i Performance Score
Indicator {reference #lletter at far left and title} Timeframe 2 fatiwithin range mwerovemer

Indicator Subpart (reference #/letter and descriptive title)
if applicable

This Year

Institutional Effectiveness publication "A Closer Look at Public Higher Education
Not Employed, are being defined appiicable to the tachnical college sectors. All technical coleges eamad compliance this year as measurement development continued. In future years, data will be scored.,
TE, Number of Graduates Who Confinued Their Education, has been redefined and is not applicable to this sector.

Status of other indicators: Indicator 7F, an.a Hours Eamed of Graduates, is monitored by CHE on a 3-year cycle beglnning in 2006, and is applicable to senior institutions, except MUSC.

8. USER-FRIENDLINESS OF THE INSTITUTION
8c Accessibility to the Institution of All Citizens of the State : 2.50

% of the undergraduate SC citizens enrolled who ) 8C18&2= N/A
1 " are minority (headcount) ._"n__ 2004 Nm.ﬂﬁ 276% | 28.5% 27.7% 16.0% to  21.0% 5% of prior| score=3 3.00
annual retention rate of SC degree-seeking dyravg
2 undergrads who are minority. Fall03to 04 | 528% | 52.9% | 54.4% 50.5% 49.0% to  60.0% and 8C4= 56.0% 2.00
9% teaching faculty, excluding graduate assistants, . : . 3% of prior
4 who are minority (headcount) Fall 2004 8.9% 8.6% 9.5% 11.9% 10.0% to 13.0% 3yravg 9.6% 2.50
Critical Success Factor 8, Scored Indicator Notes: For BC, total headcount is inclusive of all categories: minority, unknown race, white, and non-resident alien. Minonily is defined as African American,

American Indian/Alaskan Native, Asian/Pacific Istander, and Hispanic. Applicable for parts 1 & 2, SC citizens are SC residents for fee purposes plus those with approved non-resident exceptions including
those elfigible to pay in-state tuition including military, faculty/administration employees, full-time employees or retired persons and dependents of each exception category. For parts 3 & 4, the measure is not
limited to SC citizens, and minority is defined consistently for parts 1-4. Part 3 of 8C that measures the percent of graduate students who are minority is not applicable lo two-year institutions.

Status of other indicators: Indicator 8A, Transferability of Credits To and From the Institution , Is monitored by the Commission on a 3-year cycle baginning in 2005. Indicator 88, Continuing Education
Programs for Graduates and Others, does not apply to this sector.

9. RESEARCH FUNDING

Critical Success Factor 9, Scored Indicator Notes: 9A, Financial Support for Reform in Teacher Education, and 98, Amount of Public and Private Sector Grants, do not apply 1o this sector.

PERFORMANCE YEAR 2004-05 SCORING SUMMARY (OVERALL SCORE TO IMPACT FY 2005-06 ALLOCATION)

Based on scores in the above column at far right fabeled “2004-05 Performance Score;” Subtotal :  23.00
13 Total Applicable Scored Indicato ” ;

. R # of indicators averaged 8
Excaeded standards (scores of 3) on 6 scored Indicators. ' : *
Achieved Standards {scores of 2.00 to 2.99) on 2 scored indicators. , . Average: 2.88

Did Not Achieve Standards (scores of 1.00 to 1.98) on 0 scored indicators. Average / 3.00 Max;  96%
Achleved Compliance on 4 Indicators, and 1 indicator Is deferred from scoring. Category is: "Substantially Exceeds™

HorryGeorgetownTech pp2tod Yr8
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Parformance Year 2004-05 Impacting FY 2005-06 Allocation Commission on Higher Education, June 2, 200.  2of 4

" ance Funding” in SC began with Act 359 of 1996, effective July 1, 1996, requiring that the SC Commission on Higher mn_._om@oz ﬁz_.w _._.._mm_mc_.m annually each public
_:Mmﬂw_ﬂu.m um;o::»:om in <m_.wocwmm3mm and base allocation of state appropriated dollars on performance. Each year, CHE m_.._ 3o.joqm=o= with _m_mﬁ_ﬁ_o:m and other mﬁxmzo_nma has
waorked 1o refine the system implemented in 1886 in an effort to ensure and improve the quality of SC's public colleges and universities so they will be globally 8332:.2@.. Data and scores
for indicators used to allocate FY 2005-06 dollars follow. Yearly revisions and differences across and within sectors make Sn_um.._mo_.ﬁ across um;o_._w_mzoo years and __._ﬂ_Eﬁ._o:m difficult.
Three years ago, CHE improved the measurement system by strengthening the focus on indicators bast refiective of each sector's mission and reducing redundancy among indicators.

Using its expsrience, CHE worked with institutions and others in identifying the 13 or 14 indicators now being used in determining the vm:o::m:o.o score as those most related to
institutional and sector missions. As noted below, indicators not scored are aither monitored on a cycle or are measured through existing mooan indicators. For a better understanding,
please see CHE's website at www.che.sc.gov to access a detalled guide to the system and measurement (Performance Funding Workbook, revised 2004) and additional data
detalls by Institution. )

DATA and SCORING KEY: Below are details for each indicator measured in Parformance Year 2004-05, including: the measurement timeframe for this year's performance, historical
data, current year's data, the standard used in judging performance, indicator subpart scores, and the single indicator score. Since July 2000, CHE has set mﬁmamam Bq.mna__m_.
institutions based on national, regional or state data; data from peer institutions or past institutional performance, For most indicators, performance is judged using a @.vo__.; scale and )
comparing it to a standard that is expressed as a range. A score of "2" is awarded if an institution is at or within the range. Performance outside the range in the n_o.m_Sn n._aﬂ_o: merits a
3" or Exceeds , while performance outside the range in the undesired direction receives a "1.” Additionally, 0.5 points are awarded to scores of 1 or 2 for some Indicatars if performance
meets or exceeds an identified level of improvement over past parformance. Performance on other indicators is judged by determining

institutional compliance with policies or practices. Compliance is expected, and a score of 1 indicates non-compliance. In limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration. To determine overall performance as summarized on page 1 and at the end of this report: scores displayed for each Indicator in the
far right or last column are averaged; the average places the institution in 1 of 5 performance categories; and funding is allocated based on the category, not the individual score or
average.

Report for:

Midlands Technical College $tate Technical and Comprehensive Education System Sector

ttution's Pert 2004:05 Standard  [score <3; Earn 0.5 for 200405
X nstitution’s Performance oy ok .
Indicator (reference #/letter at far left and title) Timeframe 2" if at/within range Improvement if Performance Score

Measures Presented by Critical Success Factor Measure

Indicator Subpart (reference #/ietter and descriptive title} This Y "1 if <# 3" if >i Factor Indicat
if applicable 8 vear shown shown Applied ndicator

For 2004-05, institutions chose to continue with goals initially proposed in 2003 or defer scoring.
The setting of goals for future years will be re-visited in the spring. For scoring, see column at far
right. Please note that the measure and goals vary by institution. Contact CHE for detalls and
information. ! .
Critical Success Factor 1, Scored Indicator Notes: institution achieved compliance on 1B, Curricula Offered to Achieve Mission, and 1C, Approval of a Mission Statement. 1D&E is defined uniguely for
each institution based on an institutional goal and annual targets to be achieved aver 3 years. .

Adoption of a Strategic Plan to Support the Mission
1B/E Statement and Attainment of Goals of the Strategic Plan
(revised indicator combining 1D & 1E as of Year 6)

FY 2003-04 Deferred

Status of other indicators: Indicator 1A, Expenditure of Funds ta Achieve Institutional Mission, is measured through Indicator SA, Ratio of Administrative Costs to Academic Costs
2. QUALITY OF FACULTY

Academic and Other Credentials of Professors and 98.0% 4 99.9% or if <88.0% all
2A Instructors, as defined for technical colleges B Fall 2004 . 100.0% | 100.0% | 100.0% but 1
IR o 4% of pricr|  N/A
2D Compensation of Faculty (average all ranks) Fall 2004 | $40,586 | $40,440 ) $41,338 | $43,281 | $34,4838 to  $43,260 year score=3 3.00

Critical Success Factor 2, Scored indicator Notes: 2A for techpical colieges measures the percent of all headcount faculty who tsach undergraduate courses and who meat the criteria for faculty
credentials of the Southern Assaciation of Colleges and Schools. Faculty included are those wheo teach one or more credit courses in the fall semester. 2D measures average faculty salary of faculty at afl
ranks.

Status of other indicators: Indicator 2B, Parformance Review System for Facully to include Student and Peer Evaluations, and 2C, Posi-tenure Review System for Tenured Faculty, involve institutional
palicies that have been implemented. For 2B and 2C, CHE is monjitoring continued compliance on a 3-year ¢ycle beginning in 2004. However, 2C does not apply to technical colleges as these colieges do
not have a tenure system for facully, Indicator 2E, Avaifability of Facuity fo Students Outside the Classroom, and Indicator 2F, Commuyntty and Public Service Activities of Faculty For Which No Extra
Compensation is Paid, are measured through Indicator 28.

MidlandsTech pp2tod Yr9
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/ ,
Performance Year 2004-05 Impacting FY 2005-06 Allocation Commisslon on Higher Education, June 2, 2005 p. 4 of 4

Report for: Midlands Technical College . State Technical and Comprehensive Education System Sector

Measures Presented by Critical Success Factor Measure 2004-05 Standard Score <3: Earn 0.5 for 2004-05

) Institution's Performance wnyn i i Performance Score
Indicator {reference #/letter at far left and title) Timeframe 2 ifaywithin rangs mprovement

Indicator Subpart (reference #letter and descriptive title} 1" if <# "3"if @ Factor

This Year shown shown Applied | shown

ndi
if applicable Prior | Pri Prior Indicator

Institutional Effectiveness publication "A Closer Look at Public Higher Education in SC,” Jan 2004. 7B, Employment Rate for Graduates, and 7C, Employer Feedback on Graduates Who Were Employed or
Not Employed, are being defined applicable to the technical college sectors. Afl technical colleges eamed compliance this year as measurement development continued. In future years, data will be scored.
7E, Number of Graduates Who Continued Their Education, has been redefined and is not applicable to this sector.

Status of other indlcators: Indicator 7F, Cradit Hours Eamed of Graduates , is monitored by CHE on a 3-year cycle beginning in 2006, and is applicable to senfor institutions, except MUSC.
8. USER-FRIENDLINESS OF THE INSTITUTION

8C Accessibility to the Institution of All Citizens of the State :

% of the undergraduate SC citizens enrolled who 230 o 300% 8C182= N/A 2,00
1 are minority (headcount) T Fall 2004 357% | 39.4% | 40.3% 40.9% 3.0% i 5% of prior| score=3 X
annual retention rate of SC degree-seeking 3yravg
2 undergrads who are mi ) Fall 03 to 3 53.8% | 521% | 53.2% 49.9% 490% to  60.0% and 8C4= 55.7% 2.00
% teaching faculty, excluding graduate assistants, | I% ofprior|  N/A
4 who are minority (headcount) Fall 2004 15.0% | 15.9% | 17.1% 18.6% 10.0% to 13.0% 3-yr avg =3 3.00 .
Critical Success Factor B, Scored Indicator Notes: For 8C, total headcount is inclusive of all categories: minority, unknown race, white, and non-resident alien. Minorily Is defined as African American,

American Indian/Alaskan Native, Asian/Pacific Islander, and Hispanic. Applicable for parts 1 & 2, SC citizens are SC residents for fee purposes plus those with approved non-resident exceptions including
those eligible to pay in-state tuition including military, faculty/administration employees, full-ime employess or retired persons and dependents of each exception category. For parts 3 & 4, the measure is not
limited to SC citizens, and minority is defined consistently for parts 1-4. Part 3 of 8C that measures the percent of graduale students who are minority is not applicable to two-year institutions.

Status of other Indicators: Indicator 8A, Transfarability of Credits To and From the Institution, is monitored by the Commission on a 3-year cycle beginning in 2005. Indicator 88, Continuing Education
Programs for Graduafes and Others, does not apply to this seclor,

9. RESEARCH FUNDING

Critical Success Factor 9, Scored Indicator Notes: 9A, Financial Support for Reform in Teacher Education, and 9B, Amount of Public and Private Sector Grants , do not apply to this sector.

PERFORMANCE YEAR 2004-05 SCORING SUMMARY (OVERALL SCORE TO IMPACT FY 2005-06 ALLOCATION)

Based on scores in the above column at far right Jabelad ~2004-05 Performance Score:” Subtotal:  20.67
. # of indicators averaged T e

Exceeded standards {scores of 3} on 6 scored indicators.

Achieved Standards {scores of 2.00 to 2.99) on 1 scored indicators, Average: 295
Did Not Achieve Standards (scores of 1.00 to 1.99) on 0 scored indicators. . Average / 3.00 Max:  96%
Achlaved Compliance on 4 indicators, and 2 indlcator is deferred from scoring. Categoryis:  "Substantially Exceeds”™

MidlandsTech pp2to4 Y9




S€ 9 b€ 9SVO Jo vopejuewweidwl 0} snp ¢0-£00Z o1 Joud spoded jsed Uo UMOYS 1eY) 0} S1geJedNs JoU BI1e BlBp jelouBULd, &4 16 (el LaEOIUION

{UoeUEB/dXe 10} /185D POYIBYR 80S) GO-FODT Ul IUGLIAINSBAL LI PELIBJEP BIE SI0JEPUI 7
uo {,pelidwiod, JO 881008 PBABOES J0) BoUEB|AWOD PAABIYDY

LOI00'L 10 %lt 01 %EE aAB|yIY JON seoq Agelueisqng slajedipy) ¢

66'L OISV JO %99 O} %BY BAGIYOY 10N 5200 siojeoppy | uo (56°£-00° | JO SBI00S PAABIBY JO) SPIBPUEIS BABIYOY JON PIQ
65201002 0 %98 01%.9 seAeloy SIOIEDIPU| uo (66°Z-00°Z JO S8J00S PAAIGIR] J0) SPIEPUEIS PaABILdY
Y3Z 01097 10 %P6 Ol %8 spessxq SIOJBIPU] ¢ uo (g JO 581008 PAAIGD) I0) SPIBPUEIS pepaadxd
00'C A SB'Z 10 %00L O) %S6 spaenxg Ajegueisang 810Je0|pY] £3 (1o1e01put Aq s|[E1ep o) sebed Bupwoliog y) #65) SIOIEIPUJ PBIOIS |€I0L

RIoBTe3 BUNIGSS TETeAD 167 8635 HOOYOM, BuIpUN| SOUBLLLIOKB] UBY) PUE BUIPUN. BOUBULIONE
10008 - AOB-05 8D MMM 18 *H(0Z 1890100 pasinal Hoompop, Bulpung soueuLoped YNsuco sabusp

asey Jo uopeuedxe pajjelep sJow J04 "Par0ds Jou JNQ PRLOJILOU SWOS PUB ‘SI0NEJPI| Palods Bupsixe
yBnauy painsealu awos ‘Aonod [euchninsy) USNMULY peJnsse SWOS - PaINSESLY |Igs 8Je |8 ‘'siead Jsed u
POSN SI01BOIPU /€ BY) JO 94008 [[RIGAC 8} 0} Bunnguiued SI0MIPU| JaMB) 0} P8} SUDISIAG) eunpeood Bupoos
2wa)sAs ‘Zp0g Y ‘soueuuomed jsed 16A0 wawoanosdiul Jo [eAe] uieHen B Buaepioe 10j G0 [eUCHIPPE UB

J0} Aenb Aew suomgsu) ‘seses ewos | 9eos Jutod-¢ e Buisn paoos s) pedqns JOJEDIPUI 10 JOJED|PUI YorS

Alpwwing 8100 3oUDWIOU3d

'§jA8| Jepuns je Bukuoped aq 0] PAIGPISUCD BIB MOISq UMOYS

se efue! swes oy} u) 5| ebejueDIed SSOUM 101085 SIS BY) LIYIM suOam)ISY]
-Jewioo puey yBu soddn iy ur umoys sicos ebejusaied eyl seonpaid ejgssod
00°E WNwiew ey} o] SIojeapy| aideddde uo aicas abeseae ey Buuedwo)

2102¢ [|D1BAQ Buyeidiaju)

{Aenng eoueu|d 50341}
seydsoy g Areyjpene ‘uopieoesdep ‘oxe . £0-Z00ZAL {8y 1PEIUO3 Q| = Hun
sasuadxa Bupeisdo-uoN 3 Buneusdo 99 SUOHIW Y| SiBloQ uopeonpa Bujnuguoo |) )
jendsoy  Aeypme “poxe ‘enuoasy L3 [e1aueuly , sinoH Pejuos wesboiy €002 Ad $0181008SY 001 YO-E00Z Ad
(soe siffesdde eigepUNiSI-UCU |IXe jusiueouBApY |eLCHEdNDD0 uopeosnpg sewoydiq 0F
*AoAINg sORSpeIDRIBYD JSU| SO3dI puUE UOREONPZ |EDjULDB) 9LY'8L Buinuguo) sejesye) /8 paplemy
589§ puR UOpM PaJNbal O SIPNJILY) SO-HO0Z sasifieq
swiy HInd '8)eIg-0-IN0 9E6'ES 1894 iluepedy (wnoopesy jo %8t) ZES awil-jnd
awl 4ind 'Qunod-u|elels-u 9ve'z$ uopng RpoUIY IUNCIPESY JO %BY ’ «Bulpuny esueuliopied, Joe]as
~ {Aening yeis 1182 SO3d1) AQue 1 OF WoY JUNOSPEGY JO %66 sjuapnis awy-ped pue A0B'98 0y MMM 308
"uBpBIqy 10 ‘sojaies signd ‘yueeses sjenpeiBapun Jncopesy Jo %00+ % Ny sapnjou| ‘oBedqam pue LuoISS|W 0} SHUJ| 404
‘uofionuisuy Jo JusWUBIsse oypeds g jue Kynoey FLLL junoapesH
DHISPEIE YN SE0YL ‘| ‘AON JO SE ‘Sepnpu) g7 swlL-|thd juawifloiuzy

=7

ebnd Jo Woloq J0 21005 §DRAQ Bujeidisiul, 885

WNWIXOW 00'¢ §0 §6°C
%58

SPIDPUD}S SOASIYDOY
34028 IR3 A adupbuliopad §0-¥00Z

(asimsayjo pajou ss3jun DIOP $OOZ I0d)  BIUDJO)-Y-{Y

196} u) pepunog

NPe-2}oU' MMM

0069-126 15¥8)

L00L-0ZG6T IS ‘Mmeeyn
2004 Jomelq Od

AemyBiy pleipeIseyd 1OZ1

juapisald ‘UoswWeIA ") sawer

we)sAg uopesnpy me:o:aEEoo pue [es1uydsa| ajels :10}09g
abajj0) |P2|UYI3] WBJSPSYLON

A0B-95"6y0 MMM ‘09ZZ-2E2 (£08) ‘LOZ6Z DS 'BIGQUINIOD ‘00Z BINS 'JOBLS UIBKY EEEL
SIN Pue SonilIe-{ "8aLeUI- JO UOISIA] S,UoIssiuwo) iy} Aq pasedesd podey

GOOZ ‘Z sunp ‘uonesnpg Jaybi Lo UOISSIHULLO:) '90-S00Z 1884 [Bosi4 Bunoedwr sbuney Jee A 63UBLLIOLS S0-F00Z




Performance Year 2004-05 impacting FY 2005-06 Aifocation Commission on Higher Education, June 2, 2005,  3f4

=performance Funding" In SC began with Act 359 of 1996, effective July 1, 1996, requiring that the SC Commission on Higher Education An.“_._mv measure annually each public
institution’s performance in various areas and base allocation of state appropriated dollars on performance. Each year, CHE in cooperation with institutions and other mﬁrmro_ama has
worked to refine tha system implemented in 1996 in an effort to ensure and improve the quality of SC's public colleges and universities so they will be globally competitive. Data m_._.."_ scores
for indicators used to allocate FY 2005-06 dollars follow. Yearly revisions and differences across and within sectors make comparisons across performance years and institutions difficult.
Three years ago, CHE improved the measurement system by strengthening the focus on indicators best reflective of each sector's mission and reducing radundancy among indicators.
Using Hs experience, CHE worked with institutions and others in identifying the 13 or 14 indicators now being used in determining the performance score as those most related to
institutional and sector missions, As noted below, indicators not scored are either monitored on a cycle or are measured through existing scored indicators. For a better understanding,
please see CHE's website at www.che.sc.gov to access a detalled guide to the system and measurement (Performance Funding Workbook, revised 2004) and additional data
detalls by institution.

DATA and SCORING KEY: Below are details for each Indicator measured in Performance Year 2004-05, including: the measurement timeframe for this year's performance, historical
data, current year's data, the standard used in judging performance, indicator subpart scores, and the single indicator score. Since July 2000, CHE has set standards for similar
institutions based on national, regional or state data; data from peer institutions or past institutional performance. For most indicators, performance is judged using a 3-point scale and
comparing it to a standard that is expressed as a range. A score of “2" is awarded if an institution is at or within the range. Performance outside the range in the desired direction merits a
*3" or Exceeds , while performance outside the range in the undesired direction receives a "1." Additionally, 0.5 points are awarded to scores of 1 or 2 for some indicators if performance
meets or exceeds an identified level of improvement over past performance. Performance on other indicators is judged by determining

institutional compliance with policies or practices. Compllance is expected, and a score of 1 indicates non-compliance. In limited cases, CHE may award scores based cn analysis of an
institutional appeal requesting special consideration. Tg determine overall performance as summarized on page 1 and at the end of this report: scores displayed for each indicator in the
far right or last column are averaged; the average places the institution in 1 of 5 performance categories; and funding is allocated based on the category, not the individual score or
averaae.

Northeastern Technical College State Yechnical and Comprehensive mn_cnn:o: System Sector

Measures Presented by Critical Success Factor Measure 2004-95 Standard Score <3: Earn 0.5 for 200405
) Institution's Performance — - ' -
Timeframe 2" if at/within range Improvement if Performance Score

Report for:

Indicator {reference #/letter at far left and titie)
Indicator Subpart {reference #letter and descriptive title)
if applicable

For 2004-05, institutions chose to continue with goals initially proposed in 2003 or defer scoring,
The seting of goals for future years will be re-visited in the spring. For scoring, see column at far
right. Please note that the measure and goals vary by institution. Contact CHE for details and

: information.

Critical Success Factor 1, Scored Indicator Notes: Institution achieved compliance an 1B, Curricula Offered to Achieve Mission, and 1C, Approval of a Mission Statement. 1D&E is defined uniquely for
each institution based on an institutional goal and annual fargets to be achieved over 3 years. [ ]

Adoption of a Strategic Plan to Support the Mission -
1D/E Statement and Attainment of Goals of the Strategic Plan
(revised indicator combining 1D & 1E as of Year 6)

FY 2003-04 Deferred

Status of other indicators: Indicator 1A, Expenditure of Funds to Achieve Institutional Mission, is measured through Indicator SA, Rathk of Administrative Costs to Academic Costs.
2. QUALITY OF FACULTY

Academic and Other Credentials of Professors and : 98.0% - 99.9% or if <98.0% all
2A Instructors, as defined for technical colleges Fall 2004 100.0% but 1 3.00
2D Compensation of Faculty (average all ranks) Fall 2004 | $33,436 | $34,247 | $34,168 | $35390 | $34,188 to  $43,260 2.00

Critical Success Factor 2, Scored Indicator Notes: 2A for technical colleges measures the percent of all headcount faculty who teach undergraduate courses and who meet the criteria for faculty
credentials of the Southern Association of Colleges and Schools. Faculty included are those who teach one or more credit courses in the fall semaster. 2D measures average faculty salary of faculty at all
ranks.

Status of other Indicators: Indicator 2B, Performance Review System for Facully to Include Student and Peer Evaluations, and 2C, Post-tenure Review System for Tenured Facuily, involve instilutional
policies thal have been implemented. For 28 and 2C, CHE i monitoring continued compliance on a 3-year cycle beginning in 2004, However, 2C does not apply to technical colleges as these colleges do
not have a tenure system for faculty. Indicator 2E, Availability of Faculty to Students Outside the Ciassroom, and Indicator 2F, Community and Public Service Activities of Faculty For Which No Extra
Compensation is Paid , are measured through Indicator 2B, -

NortheasternTech pp2io4 Y9
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Parformance Year 2004-05 impacting FY 2005-06 Allocation Commission on Higher Education, June 2, 2005 p. 2 of 4

Report for: Northeastern Technical Colleg e state Technical and Comprehensive Education System Sector

Measures Presented by Critical Success Factor Measure Institutlon's Pert ce 2004-05 Standard Score <3: Earn 0.5 for 2004-05
Timeframe nstitulion's Ferfermanc 2" if at/within range Improvement if Performance Score

Indicator (reference #/letter at far left and title)

Indicator Subpart {reference #letter and descriptive title) "3 if 2 Factor

if applicable This Year shown | Applicd | Subpart | Indicator

Instilutional Effectiveness publication “A Closer Look at Public Higher Education In SC,” Jan 2004. 7B, Employment Rate for Graduates, and 7C, Employer Feadback on Graduates Who Were Employed or
Not Employed, are being defined applicable to the technical college sectors. All technicaf colleges eamed compliance this year as measurement development continused. In future years, data will be scored.
7E, Number of Graduates Who Continued Their Education, has been redefined and is not applicable to this sector.

Status of other Indicators: Indicator 7F, Credit Hours Eamned of Graduates , is monitored by CHE on a 3-year cycle beginning in 2006, and Is applicable to senior institutions, except MUSC,

8. USER-FRIENDLINESS OF THE INSTITUTION

8C Accessibility to the Institution of All Citizens of the State :

% of the undergraduate SC citizens enrolled who B8C1&2= N/A

1 are minority (headcount) Fall 2004 424% | 45.8% | 44.8% 49.6% 29.0% to 39.0% 5% of prior| score=3 3.00
annual retention rate of SC degree-seeking " dyravg

2 undergrads who are minority. Fall03to 04 | 47.5% 50.8% 51.3% 55.2% 49.0% to 60.0% and BC4= 52.4% 2.50
% teaching faculty, excluding graduate assistants, 3% of prior}  N/A

4 who are minority (headcount) Fall 2004 11.3% 11.6% 1 .._.wﬁ- 15.5% 10.0% o 13.0% 3yravg | score=3 3.00

Critical Success Factor 8, Scored Indicator Notes: For 8C, total headcount is inclusive of all categories; minority, unknown race, white, and non-resident alien. Minorily is defined as African American,
American Indian/Alaskan Native, Aslan/Pacific Islander, and Hispanic. Applicable for parts 1 & 2, SC citizens are SC residents for fee purposes plus those with approved non-resident exceptions including
those eligible to pay in-state tuition Including military, faculty/administration employees, full-time employees or retired persons and dependents of each exception category. For parts 3 & 4, the measure is not
limited to SC citizens, and minority is defined consistently for parts 1-4. Part 3 of 8C that measures the percent of graduate students who are minority 1s not applicable to two-year institutions.

Status of other Indicators: Indicator 8A, Transferability of Credits To and From the Institution , is monitored by the Commission on a 3-year cycle beginning in 2005. Indicator 88, Continuing Education
Programs for Graduates and Others, does not apply to this sector.

9. RESEARCH FUNDING

Critical Success Factor 9, Scored Indicator Notes: 9A, Financial Support for Reform in Teacher Education, and 9B, Amount of Public and Private Ssctor Grants, do not apply to this sector,

PERFORMANCE YEAR 2004-05 SCORING SUMMARY {OVERALL SCORE TO IMPACT FY 2005-06 ALLOCATION)

Based on scores in the above column at far right labeled "2004-05 Performanca Score:” Subtotal ; 17.83
# of indlcators averaged T @
Exceeded standards (scores of 3) on 4 scored indicators.
Achieved Standards (scores of 2.00 to 2.99) on 2 scored indicators. Average: 2.55
Did Not Achieve Standards (scores of 1.00 to 1.98) on 1 scored indicators. Average / 3.00 Max: 85%
Achleved Compliance on 4 Iindicators, and 2 indlcator Is deferred from scoring. Category ls: "Achieves™
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Perfor ‘e Year 2004-05 impacting FY 2005-06 Allocation Commission on Higher Education, June 2,7 p.2of4

Performance Funding” in SC began with Act 359 of 1996, effective July 1, 1996, requiring that the SC Commission on Higher macomﬁmo_._ An_.__.mv measure annually each public
institution's performance in various areas and base allocation of state appropriated dollars on performance. Each year, CHE in ooﬁw.m_,mﬁ_o: with 52:5_0:« and other .m.mm_aso_ama has
worked to refine the system implemented in 1996 in an effort to ensure and improve the quality of SC's public colleges and universities so they will be globally competitive. Um.zm and scores
for indicators used to allocate FY 2005-06 dollars follow. Yearly revisions and differences across and within sectors make comparisons across performance years and institutions difficult.
Three years ago, CHE improved the measurement system by strengthening the focus on indicators best reflective of each sector's mission and reducing redundancy among indicators.

Using its experience, CHE worked with institutions and others in identifying the 13 or 14 indicators now being used in determining the perfornance score as those most related to
institutional and sector missions. As noted below, indicators not scored are either monitored on a cycle or ate measured through existing scored indicators. For a better understanding,
please see CHE's websits at www.che.sc.gov to access a detailed guide to the system and measurement {Performance Funding Workbook, revised 2004) and additional data
details by institution. :

DATA and SCORING KEY: Below are details for each indicator measured in Performance Year 2004-05, including: the measurement timeframe for this year's performance, historical
data, current year's data, the standard used in judging performance, indicator subpart scores, and the single indicator score. Since July 2000, CHE has set standards for similar institutions
basad on national, regional or state data; data from peer institutions or past institutional performance. For most indicators, performance is judged using a 3-point scale and comparing it to
a standard that is expressed as a range. A score of "2* is awarded if an institution is at or within the range. Performance outside the range in the desired direction merits a *3" or
Exceeds, while performance outside the range in the undesired direction receives a *1.* Additionally, 0.5 peints are awarded to scores of 1 or 2 for some indicators if performance mests
or exceeds an identified level of improvement over past performance. Performance on other indicators is judged by determining

institutional compliance with policies or practices. Compliance is expected, and a score of 1 indicates non-compliance. In limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration. To detarmine overall erformance as summarized on page 1 and at the end of this report: scores displayed for each indicator in the -
far right or last column are averaged; the average places the institution in 1 of 5 performance categories; and funding is allocated based on the category, not the individual score or
averaae.

Report for: Orangeburg-Calhoun Technical Coilege | | | ! Sector

Measures Presented by Critical Success Factor Measure 2004-05 Standard Score <3: Earn 0.5 for

_._...,“&33.. (reference #tetter at far ieft and title) Timeframe '2" if atiwithin range improvement if

“Indicator Subpart (reference #/letter and descriptive title)
‘iapplicable

1. ‘MISSION FOCUS

Adopticn of a Stratagic Plan 1o Support the Mission
1D/E Statement and Attainment of Goals of the Strategic Plan
(revised indicator combining 1D & 1E as of Year 6)

This Year

For 2004-05, institutions chose to continue with goals initially propesed in 2003 or defer scoring.
The setting of goals for future years will be re-visited in the spring. For scoring, see column at far
right. Please note that the measure and goals vary by institution. Contact CHE for details and
information, . el

Critical Success Factor 1, Scored Indicator Notes: Institution achieved compliance on 1B, Curricula Offered to Achiave Mission, and 1C, Approval of a Mission Statement. 1D&E is dafiged uniquely for
each institution based on an institutional goal and annual targets to be achieved over 3 years.

Status of other indicators: Indicator 1A, Expenditure of Funds to Achieve Institutional Mission, is measured through Indicator 5A, Ratio of Administrative Costs to Academic Coslts.
2. QUALITY OF FACULTY

Academic and Other .Oaamszm_m of Professors and 98.0% - 99.9% or if <98.0% all
2A Instructors, as defined for technical colleges Fatl 2004 but 1 NA
2D Compensation of Faculty (average all ranks) Fall2004 | $36.006 | 837,930 | 37,914 | $39.819 | $34,188 1o  $43.260 agw“%,_oq $30,431

ranks.

Status of other indicators: Indicator 2B, Performance Review System for Faculty to includs Student and Pesr Evaluations, and 2C, Post-tenure Review System for Tenured Faculty, involve institutional
policies that have been implemented. For 28 and 2C, CHE is menitoring continued compliance on a 3-year cycle beginning in 2004. However, 2C does not apply to technical colleges as these colleges do not
have a tenure system for faculty. Indicator 2E, Availability of Facully to Students Outside the Classroom , and Indicator 2F, Community and Public Service Activities of Faculty For Which No Exira
Compensation is Paid, are measured through Indicator 2B.
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Perfo \ce Year 2004-05 impacting FY 2005-06 Allocation Commission on Higher Education, June 2, 205 p. 4 of 4

Report for; . Orangeburg-Cathoun Technical College State Technical and Comprehensive Educafion System Sector

Measures Presented by Critical Success Factor Measute Institution's Pert | 20(+4-05 Standard Score <3: Earn 0.5 for 2004-05
Timeframe nstitution's Feriormance v if athwithin range Improvementif | Performance Score
i i 1" if <# "3t it # Fact
‘Indicator Subpart (reference #/letter and descriptive title) . . "1 if < if> actar
‘if applicable This Year Prior Prior Prior This Year shown ::mvn.ﬁ.a. - .:m_.u_u:ma :m:os.__..

_:n.nu.o-:oaa:nm #ietter at far left and title)
Indicator

Institutional Effectiveness publication "A Closer Look at Public Higher Education in SC," Jan 2004. 78, W32o<3m3~ Rate for Graduates, and 7C, Employer Feedback on Graduates Who Were Employed or
Not Employed, are being defined applicable to the technical college sectors. All tachnical colleges eamed compliance this year as measurement development continued. In fulure years, data will be scored.
TE, Number of Graduates Who Continued Their Education, has been redefined and Is not applicable to this sector.

Status of other indicators: Indicator 7F, Cradit Hours Earned of @.mucmam.. is monitored by CHE on a 3-year cycle beginning in 2006, and is applicable to senior institutions, except MUSC.

8. USER-FRIENDLINESS OF THE INSTITUTION
ac Accessibility to the Institution of All Gitizens of the State : 2.67

% of the undergraduate SC citizens enroiled who BCi&2= |- N/A
1 are minority (headcount) Fall 2004 58.4% | 59.8% | 59.5% 60.3% 41.0% to 55.0% 5% of prior] score=3 3.00
annual retention rate of SC degree-seeking ; 3-yr avg
2 undergrads who ara minority. Fall03to 04 | 545% | 59.2% { 59.4% 55.0% 49.0% to 60.0% and 8C4= 60.6% 2.00
% teaching faculty, excluding graduate assistants, 3% of prior]  N/A
4 who are minority (headcount) Fall 2004 25.2% | 283% | 26.4% 27.3% 10,0% to 13.0% ayravg | score=3 3.00 -
Critical Success Factor 8, Scored Indicator Notes: For BG, fotal headcount is inclusive of all categories: minority, unknown race, white, and non-resident alien. Minority is defined as African American,

American Indian/Alaskan Native, Asian/Pacific Islander, and Hispanic. Applicable for parts 1 & 2, SC citizens are SC residents for tee purposes plus those with approved non-resident exceptions including
those eligible to pay in-state tuition including military, faculty/administration employees, full-time employses or retired persons and dependents of each exception category. For parts 3 & 4, the measure is Rot
limited to SC citizens, and minority is defined consistently for parts 1-4. Part 3 of 8C that measures the percent of graduate students who are mincrity is not applicable to two-year institutions.

Status of other indicators: Indicator 8A, Transferability of Credits Ta and From the Institution , is monitored by the Commission on a 3-year cycle beginning in 2005. Indicator 88, Conlinuing Education
Programs for Graduates and Others, does not apply to this sector. '

9. RESEARCH FUNDING

Critical Success Factor 9, Scored Indicator Notes: 9A, Financial Support for Reform in Teacher Education, and 9B, Amount of Public and Private Sector Grants, do not apply to this sector.

PERFORMANCE YEAR 2004-05 SCORING SUMMARY (OVERALL SCORE TO IMPACT FY 2005-06 ALLOCATION)

Based on scores in the above column at far right labeled "2004-05 Performance Score:" Subtotal : 2317
13 Total Applicable Scored Indicators # of indicators averaged L ]
Exceeded standards (scores of 3} on 6 scored indicators.
Achieved Standards (scores of 2,00 to 2.98) on 2 scored indicators. Average: 2.90
Did Not Achieve Standards (scores of 1.00 to 1.98) on 0 scored indicators. Average /3.00 Max: ~ 97%
Achieved Compliance on 4 indicators, and 1 indicator is deferred from scoring. Categoryis: “Substantially Exceeds"

OrangeburgCalhoun pp2tod Yr9
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Penurmance Year 2004-05 Impacting FY 2005-06 Allocation Commission on Higher Education, June 2, 2005, of4

»performance Funding"” In SC began with Act 359 of 1996, effective July 1, 1996, requiring that the SC Commission on Higher Education R.w:_.mv Emwmca annually each public
Institution's performance in various areas and base allocation of state appropriated dollars on performance. Each year, CHE in coaperation with __.i_Eﬁ_o:m and other stakeholders has
worked to refine the system implemented in 1996 in an effort to ensure and improve the quality of SC's public colleges and universities so they will be globally competitive. Data and scores
for indicators used to allocate FY 2005-06 dollars follow. Yearly revisions and differences across and within sectors make comparisons across psrformance years and institutions difficult.
Three years ago, CHE improved the measurement system by strengthening the focus on indicators best reflective of each secior's mission and reducing redundancy among indicators.

Using its experience, CHE worked with institutions and others in identifying the 13 or 14 indicators now being used in determining the performance score as those most related to
institutional and sector missions. As noted below, indicators not scored are either monitored on a cycla or are measured through existing scored indicators. For a better understanding,
please see CHE's website at www.che.sc.gov to access a detailed guide to the system and measurement (Performance Funding Workbook, revised 2004) and additional data
details by institution, ’ : )

DATA and SCORING KEY: Below are details for sach indicator measured in Performance Year 2004-05, including: the measurement timeframe for this year's performance, historical
data, current year's data, the standard used In judging performance, indicator subpart scores, and the single indicator score. Since July 2000, OIm. :mm set mB_.amam _"o_..mwz..__m_.
institutions based on national, regional or state data; data from peer institutions or past institutional performance. For most indicators, uoao_d..m:om is judged using a w.vo_s., mﬂ..__o and
comparing it to a standard that is expressed as a range. A score of "2"is awarded if an institution is at or within the range. Performance outside the range in :_m. nm.m__.ma a.__.oﬂ_on merits a
“3* or Exceseds , while performance outside the range in the undesired direction receives a “1.* Additionally, 0.5 points are awarded to scores of 1 or 2 for some indicators if performance
meets or exceeds an identified level of improvement over past performance, Performance on other Indicators is judged by determining

institutional compliance with policies or practices. Compliance is expected, and a scors of 1.indicates non-compliance. In limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration. To determine overall performance as summarized on page 1 and at the end of this report: scores displayed for sach indicator in the

far right or last column are averaged; the average places the institution in 1 of 5 performance categories; and funding is allocated based on the category, not the individual score or
averaae.

Report for: Piedmont Technical College State Technical and Comprehensive Education System Sector

Measures Presented by Critical Success Factor Measure . 2004-05 Standard Score <3: Earn 0.5 for 200405
R . Institution's Performance . e i i Performance Score
Indicator (reference #iletter at far ieft and title) Timeframe 2" if atiwithin range mprovement | @ 60
Indicator Subpart (reference #/tetter and descriptive title) *3"if i
if applicable

shown

For 2004-05, institutions chose to continue with goals initialiy proposed in 2003 or defer scoring.
The setting of goals for future years will be re-visited in the spring. For scoring, see column at far
right. Please note that the measure and goals vary by institution. Contact CHE for details and

) information,

Critical Success Factor 1, Scored Indicator Notes: Institution achieved compliance on 18, Curricuta Offered to Achieve Mission, and 1C, Approval of a Mission Statement. 1D&E is defined uniquely for
each institution based on an institutional goal and annual targets to be achieved over 3 years. L 2

Adoption of a Strategic Plan to Support the Mission
1D/E Statement and Attainment of Goals of the Strategic Plan
(revised indicator combining 1D & 1E as of Year 6)

FY 2003-04 Deferred

Status of other indicaters: Indicator 1A, Expenditure of Funds to Achisve Instilutional Mission, is measured through Indicator 5A, Ratio of Administrative Costs to Academic Costs.
2. QUALITY OF FACULTY

Academic and Other Credentials of Professors and 98.0% - 99.9% or if <98.0% alk
2A  Instructors, as defined for technical colleges Fall 2004 ]100.0% | 99.7% { 100.0% | 99.7% but 1 NA 200
2D Compensation of Facuity (average al ranks) Fall 2004 | $36.634 | §38.201 | $38,516 | $40,201 | $34188 to  $43.260 agmmﬂi $40,057 2.50

Critical Success Factor 2, Scored indicator Notes: 2A for technical colieges measures the percent of all headcount faculty who teach undergraduate courses and who meet the criteria for faculty
credentials of the Southern Association of Colleges and Schools. Faculty included are those who teach one or more credit courses in the fall semester. 2D measures average faculty salary of faculty at all
ranks.

Status of other Indlcators: Indicator 2B, Performance Review System for Faculty fo include Student and Peer Evaluations, and 2C, Post-tenure Review System for Tenured Faculty, involve institutional
policies that have been implemented. For 2B and 2C, CHE is montoring continued compliance on a 3-year cycle beginning in 2004, However, 2C does not apply to technical colleges as thase colieges do
not have a tenure system for faculty. Indicator 2E, Availabilily of Faculty to Students Quiside the Classroom, and Indicator 2F, Community and Public Service Activities of Facully For Which No Extra
Compensation is Paid, are measured through Indicator 2B.

PledmontTech pp2tod Yr9




64A yoizdd yde jjuoipeld

S.3HD Ul SUIFUO BIEIBAR BJe WX Aq S||ejeQ PapnioXe I S3L00S WeXe BNV(J ‘glueiBosd BunSISSE {EIUSD UM SS0Y) 04 "BSUIE UOHEBIYISD MBU SIj poddns 0} ginaWIND JO co__aoﬁm::o.Eno_?wv

10} MO|[R O} PapN|OXe eq, 0] SNUNUCD S84008 {§-G | 1d) UojBULLBXS ABobepad j00yos SIPPIW "PEPNIoXa BB SAICOS L Td SIXVH W '‘suwelBoud UOREONP? JoLDES] UM SUOHMNSY) 104 "sweibosd

U SEOUDJBYIP O} BNP SUDNNINSU| SSCIE AIBA SWEXT "PaIepISUC) 918 AJUo suexe) 153) BWI-ISIY ‘SLUEXD LONBIYRISD jnjdes) 1da0xe 'Swexa |18 J0- "UCARIRIEXD ay) ssed Oum SUDHBLILIEXS UoREdY|Ued Bupie
sjuBpns j210} Jo Juaased ey seunsesw (12 "6661 03 Jopd SUOYO3 J0) SIQRYIBAR JOU S| S1ajSUBL S1B]5-J0-IN0 JO) B1EQ] "UOHNHISU) SL} WOJ B|QBIIBAR Ji S18jSUER m.—Em.vo.So U0 BIED [RUOMPPE YpM pajusweddns
PUB SjUapn}s 8)ejs-ul Ue uopelLioju; SINIHD Buisn pajejnojes ale g1 ‘J8jet SIBGA gy} POJIOIUD 29 0) SNUKUCT JO SIBSK SDIU) LILALM IN0-I3jSUBJ ‘S weubioid jo *om._. u; spenpeab jey) sjuepNs
Bunjoas-eaiBap awn-|In} ‘SUIN-1SIY JO HOYOD B Ul SJUepns Jo wansed BY) S2INSESLW 'UOISSIW JEBA-0M] 9Y) jO SA[IOD|O) SJOLI () O] PosIAGL g 810N J0Jed|pu| PaJodg ‘L 10]08d §530ING |EINUD

Bre 1K $00Z ‘L€ B 5150 UOPBIYILED PUE SUORBULLEXT
¥ A8 IAE X X . * } - -uelAoidwy Jo SIBNPEID) ‘[euolssaely  OL
) 0'SL 299 %LEE | %988 | %E€L6 | _ . pajeey-ju 3 P

i uda H0d JO %€ %068 % % £00Z ‘) 1dv @jenpeibiapu)-i50d U0 S0)ENpEIS) JO S8I00S
RISLLjOJUS PONUNUCD PUB JNO-SIDJSUEL)
=9:005 | Oae ik : . . | , | ) 10} SOUBMOE UR UYim awp weabord [Buuou 40 55051

00t ¢ N oud jo Mm %0'St =} %00€ %I'ES %avy | %6 | %O'SE | HOU0d 00T Ui uonenpelB Juapns Bupiees-oai6ep ‘awn-INY Vi
) ‘swg-)s|. Buisn pouyep ,8)BJ S5A00NS,, (9iEY UOIBNDBID

SANIWIAIIHOV SAUVNAQVHED 'L
"500g ul Bujuubeq

B[40 JBOA-E B UO UBISSILLILIOY) SU} AQ PRIOYUOW B ‘SIUSPIIS e)e}S-Lf Bujjioni uo ALotid ‘a9 pue Apog JUBPMS JO JUBLUBABIYDY JNUEPEIBLON AIEPUODSS-1S0d D9 SIOIE0IPU| (SJOIEDPUY JaLY10 JO SMKS
-8J0199S JBYI0 By] O yoee o) Aldde pue 2iNSEGL GUD SB PBUIGUICD USBq SARY SI0EIIPUl

*Apog JuopmS JO 584008 1DV PUB 1VS ‘W [$BION JOIRDI(pU] PeI0IS g JOJORH $53DING [BIPUD
SINIWIBINDIY IDONVYEINT °¢

WG J0JEDIPU] YBN0JLY) paInsEaw 948 * $]507) PesyaA() [RIBUSD
10 Junoity ‘Qg PUB | SWesBoid JMepeoY PUS SAJBISIILIDY Uf BISEM PUB jO Uogeosdng Peyrsiiun 4o UORBUILIT DG : SedpPRId JueiueBeue jSeg JO 851 "GS S:01EIPU| JSI0jed|pU| JAYIO JO SIEIS
i aJ UoIs) un S| 115U UOJ TE!

E B e Biep [PUEUY Jo DUNIodal [EIapa) Ul SoDUB0S 03 9Np £0-200¢ SoURs palBjep o] Seq JUoaInsesl VG5 -payadxa S| puas BOUBLLOLEd PJIEMUMOD B ‘Buloos G 404 'PRPNOXS Sue siejsuen
SPUN) PUB PEpnEY] B AU0 SPURY PSIOMSSIUN |J0j0as SBIISISAIUN pue 2808100 Jeak-¢ ey} 104 "AloBeied poddns |euognyisy) ey ul saunppuadxs oJe $)S00 DWSPESE puk “seuobaled diysmo)|a)/diysieloyas pue
“oddns SIBPEDE "YDJBSS) LOYSNASU] Ui SaNjpuedx B S1500 SARISIUILPE S/0UM SISO MIWSPEDR 0} S)S00 SANIBASIULLPE JO O[jBJ i) SRINSEIUI WG (SI)ON J0IB3|pU| paJadg g 10084 $§299NG |BIRUD

N Y5 10} MOjog 810N pauejep | peusjop | pousjep | %8Ze $0-E00Z Ad S]S07) DIWSPBIY 0] §1500) GABASIUIWLPY Jo ofejuaniey  V§

'paLIBIe( JUSWIINSTSHN

ADNIIDINEAT JAUVHISINIWAY 'S
"HOOPUOA BUIPUN 4 SDURWIOHA JUBLIND 31} JO ELI-G0} ")) Sebrd eas 'siejap Jo4 "1eak aoueunclad
£0-200Z 5 unm BuluuiBaq pouad Jeak-00.u) B JGA0 PAIONUOLL 84 0} S| AINSESW sndres oB9lle [EDUYD3] 8y "SBRRIWICY AIOSIADE SUCRNYISU; UB AqQ JoW GJe Jey) BURYLD seonoe.d Jseq o abejuadisd ayy
UO pAINSESW S) UCHNYNSUE LDBT *SaARUSsaidas APUNLLILIOD PUB ‘|BLISHPUI *SS8UISNG JO JUSIAIOAU) PIOUBYUD YBnouy) seapuiwcs Losiape weiboud abaioes jesiuyoa) ey Buaybualls uo sesN20) JOJEDIPU
101025 9B3(100 |E0IULDR) BYL "I0J06S BY) JOf UOHEIOGE|ICD PUE UOHEIBGOD JO BAJE UR LIO SNA0j 0) JOJD8S YoBD WM uoneiadooo u) poubisep aunseay (801N JOIEIIPU) PAICIS 'y JOJOEY $5S9INS |ESHUD

- . . ¥0-£002 sabayon
oe %06 9 %008 1eap peoy | jeoiue 10} ainseoayy “uopeiogeleD pue uogesedoor ¥
NOILYYOIYTI0D 2 NOILYYIdOOD TYNOILNLILSNI b

* 51507 SHUBPEOY O) S]S07) BAISILILIDY JO ORBY “WG JOYEdIpul YBnoiyy painseaw S1 ' saedojdig el -nd 1840 0} pasedwio) se Anoe- ewti-ind 10 ofjey 'O¢ 101eapu) "900Z
w1 BuiuuBaq aja£o Jk-g B U0 UOISSILILIDD B AQ PEJOHUOW 8 (W ' Aynoey Ag Jybnet SOl IpeJd JO Jequuny *BE PUe 'Soley Joydee 1 JUepmS puB 8ziS SSe/) 'YE SIOJEIIPU| (SJOJEIIPY) 18I0 JO SMES

esei Jopas sp 0 Aidde Jou op ‘Apog JUepmS 10 SeRIAIIRY PUB YJD "Buipus)s SSBID j00UIS ybi ‘ga pue

13]]

powsajeg

|1BAR JOU

-101985 S 0} AKddE 10U S20p ' LLOJEY PUE UOHBINDT JeyoBe] ANBNnD uo s/seydws JeUORRISU] “AE 'BIGBIIBAR S} UCIENPSII0R uolum sof Aiojuaaul ay) uf sweuBoud Jo Jaquuinu (&0} su
10 easad e se Aouabe Bupipaiooe paziubooed e Aq paypaisor swesbalg sefeq siwepedy jo Aiojueau) S 3HD W sweaboud Jo Jaquinu ey S8JNSESLL (E JSION 10J831PU| Palodg £ J0JIR] SSIDING |BINUD

L I |[E '%06> 110 %66-9.06) %001 sweuBoid Buguein-saifiag Jo uongupaooy AL
ALYOD WOOUSSYID '€

_ payddy | umous uMOYS . ) aiqeaydde 3
soeapul so1ed | <t g #> 3.0, [ Rt (5313 3A1GL059P PuB JeROL S0UBIRJI) TIEGGNS JOTESIPU]

81005 sguewsopag |  # wewwarcidwy aBUE LIYIMAE J1 2., awespus (@i pue o} Je) Je 183y 32uaI0IH TEIEIPU

DIUBLLIOMSg S, UOIINISU|
§0-0002 104 §°0 Wied €» 81035 PIEPUBS G0-b00Z ainseayy

10}>3S Wa|SAS UOYDINP3 SAISUSYSIAWOD) PUD [OD{ULD3] S4D)S

¥~ d cooz ‘7 eunp ‘uogesnp3 JeybiH UC UOISSILIIOD UOREIOHY 90-S00Z Ad Buporduil S0-FDOZ JEOA ouﬁu:tatol
: ' )
‘\ \




\

| : .
Perrormance Year 2004-05 impacting FY 2005-06 Allocation Commission on Higher Education, June 2, 200 cof 4

mmmvoa for: Pledmont Technical College State Technical and Comprehensive Education System Sector

“““ Measure - 2004-05 Standard Score <3: Earn 0.5 for 2004-05
Timeframe Institution’s Performance »2" if at/within range Improvement if Performance Score

Indicator {reference #/letter at far left and title)

Indicator Subpart {reference #iletter and descriptive titie)

i Indicator
if applicable This Year . s :

Institutional Effectiveness publication "A Closer Look at Public Higher Education in SC,” Jan 2004. 7B, Employment Rate for Graduales, and TC, Employer Feedback on Graduates Who Were Employed or
Not Employed, are being defined applicable to the technical college sectors. All technical colleges eamed compliance this year as measurement development continued. In future years, data will be scored.
7E, Number of Graduates Who Continusd Their Education, has been Bnmanon and is not applicable to this sector.

Status of other indicators: Indicator 7F, Credit Hours Eamed of Graduates, is monitored by CHE on a 3-year cycle beginning in 2006, and is applicable to senior institutions, except MUSC.
8. USER-FRIENDLINESS OF THE INSTITUTION

8C Accessibility to the Institution of Al Citizens of the State : ,n.mq
1 w%rﬁwu%mwﬂmummwo ctizens enrolled who | e 0004 | 37.0% | 39.0% | 304% | 3so% | 240% o 310% mwohw%ﬂ Al sw |
2 ””““M reention Hwhzwm%@%%%é Falostoos | 61.0% | 640% | 598% | 530% | 400% o 60.0% Jyro9 | eso% | 200
b oy oo assistants, | panzo0s | 124% | 135% | 130% | 154% | 100% w0 130% ol a | a0

Critical Success Factor 8, Scored Indicator Notes: For 8C, total headcount is inclusive of all categories: minority, unknown race, white, and non-resident alien. Minoriy is defined as African American,

American Indian/Alaskan Native, Asian/Pacific islander, and Hispanic. Applicable for parts 1 & 2, SC cilizens are SC residents for fee purposes plus those with approved nen-resident exceptions including
those eligible to pay in-state tuition including military, faculty/administration employees, full-time employees or retired persons and dependents of each exception category. For parts 3 & 4, the measure is not
limited to SC citizens, and minority is defined consistently for parts 1-4, Part 3 of 8C that measures the percent of graduate students who are minority is not applicable to two-year institutions.

Status of other indicators: Indicator 8A, Transferabilify of Credits To and From the Institution is monitored by the Commission on a 3-year cycle beginning in 2005. Indicator 8B, Continuing Education
Programs for Graduates and Cthers, does not apply to this sector. :

9. RESEARCH FUNDING

Critical Success Factor 9, Scored Indicator Notes: 9A, Financial Support for Reform in Teacher Education, and 98, Amount of Public and Private Sector Grants, do not apply to this sector.

PERFORMANCE YEAR 2004-05 SCORING SUMMARY (OVERALL SCORE TO IMPACT FY 2005-06 ALLOCATION)

Based on scores in the above column at far right labeled ~2004-05 Performance Score:" Subtotal :  18.17
13 Total Applicable Scored Indicato : # of indicators averaged 7
Exceeded standards (scores of 3) on 3 scored Indicators. M
Achieved Standards {scores of 2.00 to 2.99) on 4 scored indicators. Average: 2.60
Did Not Achleve Standards (scores of 1.00 to 1.99)} on 0 scored indicators. Average / 3.00 Max: 87%
Achieved Compliance on 4 indicators, and 2 Indicator is deferred from scoring. Category is: "Exceeds”

PledmontTech pp2to4 Yr9
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Periormance Year 2004-05 impacting FY 2005-06 Allocation , Commisslon on Higher Education, June 2, 200 o:

performance Funding” In 8C began with Act 359 of 1996, effective July 1, 1996, requiring that the SC Commission on Higher Education (CHE) measure annually each public

institution's performanca in various areas and base allocation of state appropriated dollars on performance. Each year, CHE in cooperation with institutions and other stakeholders has

i i ) [ d universities so they will be globally competitive. Data and scores
worked to refine the system implemented in 1896 in an effort fo ensure and improve the quality of SC's u:.c__n colleges an s . ;
for indicators used to allocate FY 2005-06 dollars follow. Yearly revisions and differences across and within sectors make 83um_._mo.._m across ggmsom years and .:mSE._o:m difficult.
Thres years muo. CHE improved the measurement system by strengthening the focus on indicators best reflective of each sector's mission and reducing redundancy among indicators.

Using its experience, GHE worked with institutions and others in identifying the 13 or 14 indicators now being used in detarmining 31 performance score as those most related to
institutional and sector missions. As noted below, indicators not scored are gither monitored on a cycle or are measured through existing scored indicators. For a better understanding,
please see CHE's website at www.che.sc.gov to access a detalled guide to the system and measurement (Performance Funding Workbook, revised 2004) and additional data
details by Institution. . o
DATA and SCORING KEY: Below are detalls for each indicator measured in Performance Year 2004-05, including: the measurement timeframe for this year's performance, historical
data, current year's data, the standard used in judging performance, indicator subpart scores, and the single indicator scors. Since July 2000, CHE has set standards for similar
institutions based on national, regicnal or state data; data from peer institutions or past institutional performance. For most indicators, performance Is judged using a m-vo.:.ﬁ mﬂ_o and .
comparing it to a standard that is expressed as a range. A score of "2 is awarded if an insfitution is at or within the range. Performance outside the range in the desired direction merits a
"3 or Exceeds , while performance outside the range in the undesired direction receives a "1." Additionally, 0.5 points are awarded to scores of 1 or 2 for some indicators if performance
meets or exceeds an identified level of improvement over pasl performance. Performance on ather indicators is judged by determining

institutional compliance with policies or practices. Compliance is expected, and a score of 1 indicates non-compliance. In limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration. To determine overall performance as summarized on page 1 and at the end of this report: scores displayed for each indicator in the
far right or last column are averaged; the average places the institution in 1 of 5 performance categories; and funding is allocated based on the category, not the individual score or
averaas.

Report for: Spartanburg Technical Colle:

State Technical and Comprehensive Education System Sector

Measures Presented by Critical Suecess Factor Measure 2004-05 Standard Score <3: Earn 0.5 fo 2004-05

N Institution's Performance e L X
Indicator (reference #/letter at far feft and titie} Timeframe 2" if at/within range Improvement if Performance Score

Indicator Subpart {reference #letter and descriptive title) " if <# "3"if>#

itapplicable N shown shown | Applied Indicator

For 2004-05, institutions chose to continue with goais initially proposed in 2003 or defer scoring.
The setting of goals for future years will be re-visited in the spring. For scoring, see column at far
right. Please note that the measure and goals vary by institution. Contact CHE for details and
information. e b
Critical Success Factor 1, Scored Indicator Notes: Institution achieved compliance on 1B, Cumicula Cffered {o Achieve Mission , and 1C, Approval of a Migsion Statement . 1D&E is defined uniquely for
each institution based on an institutional goal and annual targets to be achieved over 3 years.

Adoption of a Strategic Plan to Support the Mission
1D/E Statement and Attainment of Goals of the Strategic Plan] FY 2003-04
(revised indicator combining 1D & 1E as of Year 6) .

Deferred

v

Status of other indicators: Indicator 1A, Expenditure of Funds ta Achieve Institutional Mission, is measured through Indicator 5A, Ratie of Administrative Costs to Academic Costs .
2. QUALITY OF FACULTY

Academic and Other Credentials of Professors and 98.0% - 99.9% or if <98.0% all
2A Instructors, as defined for technical colleges Fall 2004 100.0% ( 100.0% ; 100.0% | 100.0% but 1 3.00
2D Compensation of Facuity (average all ranks)  Fanz004 | $38.371 | $30.566 | $40,672 | $41,161 | $34,188 to  $43,260 aﬁhmmag $42,299 2.00

Critlcal Success Factor 2, Scored Indicator Notes: 2A for techpical colleges measures the percent of all headcount faculty who tgach undergraduate courses and who meet the criteria for faculty
credentials of the Southern Association of Colleges and Schools. Faculty included are those who teach one or more credit courses in the fall sesmester, 2D measures average faculty salary of facuity at all
ranks. )

Status of other indicators: Indicator 2B, Performance Review System for Faculty to Include Student and Peer Evaluations, and 2C, Post-tenure Review System for Tenured Faculty, involve institutional
policies that have been implemented. For 2B and 2C, CHE is monitoring continued compliance on a 3-year cycle beginning in 2004. However, 2C does not apply 1o technical colleges as these colleges do
not have a tenure system for faculty. Indicator 2E, Availability of Faculty lo Students Outside the Classroom, and Indicator 2F, Commynily and Public Service Acfivities of Faculty For Which No Extra
Compensation is Paid, are measured through Indicator 2B.

SpartanburgTech pp2tod Yr9
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Performance Year 2004-05 Impacting FY 2005-06 Alfocation Commission on Higher Education, June 2, 206 lof4

Report for: Spartanburg Technical College . state Technical and Comprehensive Education System Sector

Measures Presented by Critical Success Factor Measure 2004-05 Standard Scare <3: Earn 0.5 for] 2004-05

Timeframe Institution’s Performance “2" if atiwithin range Improvement if Performance Score

Indicator (reference #iletter at far left and title)

Indicator Subpart {reference #/letter and descriptive title) 3Yrs 2Y¥rs 1Yr " if <# "3 if ># Factor

if applicable This Year Pricr § Prior | Prior shown _shown | Applied Indicator

Institutional Effectiveness publication "A Closer Look at Pubi Higher Education in SC,” Jan 2004. 7B, Employment Rale for Graduates, and 7C, Employer Feedback on Graduates Who Were Ermplcyed or
Not Employed, are being defined applicable to the technical colflege sectors. All tachnical colleges eamed compliance this year as measurement development continued. In future years, data will be scored.
7E, Number of Graduates Who Continued Their Education , has been redefined and is not applicable to this sector.

Status of other indicators: Indicator TF, Credit Hours Eamed of Graduafes , is monitored by GHE on a 3-year cycle beginning in 2006, and is applicable to senior institutions, except MUSC.
8. USER-FRIENDLINESS OF THE iNSTITUTION

8C Accessibility to the Institution of All Citizens of the State : 267
e ooty e envoledwho | couooes | s20% | 33s% | 3a7% | s2ew | te0% o 210% |08 Al BT
2 ””““M retention Hwanusmomhﬂamémaé Fan 031004 | 572% | 58.2% | s67% | see% | 400% w©  eoow |3V eoow | 200
4 Yotoaching laculy. oxcludn graduato 8sSSIENG. | Faizops | B0% | 104% | 132% | 133% | 100% W 130% Sl NA ] s |

Critical Success Factor 8, Scored Indicator Notes: For 8C, tolal headcount is inclusive of all categories: minority, unknowh race, white, and non-resident alien. Minonity is defined as African American,
American Indian/Alaskan Native, Asian/Pacific Islander, and Hispanic. Applicable for parts 1 & 2, SC citizens are SC residents for fee purposes plus those with approved non-resident exceptions including
those eligible 1o pay in-state tuition including military, faculty/administration employees, full-time employees or retired persons and dependents of each exception category. For parts 3 & 4, the measure is not
limited to SC citizens, and minority is defined consistently for parts 1-4, Part 3 of 8C that measures the percent of graduate students who are minority is not applicable to two-year institutions.

Status of other indicators: Indicator BA, Transferability of Credits To and From the Institution , is monitored by the Commission on a 3-year cycle beginning in 2005. Indicator 88, Confinuing Education
Programs for Graduales and Others, does not apply to this sector.

9. RESEARCH FUNDING

Critical Success Factor 9, Scored Indicator Notes: 9A, Financial Support for Reform in Teacher Education, and 8B, Amount of Public and Private Sector Grants, do not apply to this sector.

PERFORMANCE YEAR 2004-05 SCORING SUMMARY {OVERALL SCORE TO IMPACT FY 2005-06 ALLOCATION)

Based on scores in the above column at far right labeled ~"2004-05 Performance Score:” . Subtotal :  17.67
13 Total Applicable Scored Indicators B : # of indicators averaged 7
Exceeded standards (scores of 3) on 3 scored indjcators. . .
Achieved Standards (scores of 2.00 to 2.99) on 4 dcored indicators. , _, Average: 2.52
Did Not Achieve Standards (scores of 1.00 to 1.99) on 0 scored indicators. Average / 3.00 Max: 84%
Achieved Compliance on 4 indicators, and 2 indicgtor Is deferred from scoring. Category Is: "Achieves”
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toﬁo...-am:oo Year 2004-05 Impacting FY 2005-06 Allocation Commission on Higher Education, June 2, 200. ‘of 4

»performance Funding” In SC bagan with Act 359 of 1996, effective July 1, 1996, requiring that the SC Commission on Higher Education An.u_._mv measure annually each public
institution’s performance in various areas and base allocation of state appropriated dollars on performance. Each year, CHE 3 ooo.vmﬁ_o: with _m_mgao:m and other Mumm_s—_o_ao_.m has
worked to refine the system implemented in 1996 in an effort to ensure and improve the quality of SC's public colleges and universities so they will be globally 8335.3.. Um.s,_m m:a._ scores
for indicators used to allocate FY 2005-06 dollars follow. Yearly revisions and differences across and within sectors make comparisons across performance years and institutions difficult
Three years ago, CHE improved the measurement system by strengthening the focus on indicators best reflactive of each sactor's mission and reducing redundancy among indicators.

Using its experience, CHE worked with institutions and others in identifying the 13 or 14 indicators now being used in determining the performance score as those most related to
institutional and sector missions. As noted below, indicators not scored are either monitored on a cycle or are measured through existing scored indicators. For a better understanding,
please sea CHE's webstte at www.cha.sc.gov to access a detailed gulde to the system and measurement {Performance Funding Workbook, revised 2004) and additional data
detalls by institution.

DATA and SCORING KEY: Below are details for each indicator measured in Performance Year 2004-05, including: the measurement timeframe for this year's performance, historical
data, current year's data, the standard used in judging performance, indicator subpart scores, and the single indicator score. Since July 2000, CHE has set standards 3...%3,_2
institutions based on national, regional or state data; data from peer Institutions or past institutional performance. For most indicators, performance is judged using a n..w.uo_:n scale and
comparing it to a standard that is expressed as a range. A score of “2" is awarded if an institution is at or within the range, Performance outside the range in the desired direction merits a
3" or Exceeds , while performance outside the range in the undesired direction receives a "1." Additionally, 0.5 points are awarded to scores of 1 or 2 for some indicators if performance
meets or exceeds an identified level of improvement over past performance. Performance on ather indicators is judged by determining

institutional compliance with policies or practices. Compliance is expected, and a score of 1 indicates non-compliance. In limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration. Ta determine overall rformance as summarized on page 1 and at the end of this report; scores disptayed for each indicator in the
far right or last column are averaged; the average places the institution in 1 of 5 performance categories; and funding ls allocated based on the category, not the individual score or

averaage,

Report for: Technical College of the Low Coun state Technical ond Comprehensive Education System Sector

Measures Presented by Critical Success Factor Measure 2004-05 Standard Score <3: Earn 0.5 for 2004-05

i Institution's Performance . i N
Indicator {reference #/letter at far left and title) Timeframe 2" if awithin range Improvement if Performance Score

Indicator Subpart (reference #/letter and descriptive title) T if <#
if applicable

For 2004-05, institutions chose to continue with goals initially proposed in 2003 or defer scoring.

Adoption of a Strategic Plan t issi
v Strategic Plan to Support the Mission The setting of goals for future years will be re-visited in the spring. For scoring, see column at far

1D/E Statement and Attainment of Goals of the Strategic Plan| FY 2003-04 | . o g . Deferred
(revised Indicator combining 1D & 1E as of Year 6) ”.uq:r _"._MMM@ note that the measure and goals vary by institution. Contact CHE for details and )
Critical Success Factor 1, Scored Indicator Notes: Institution achieved compliance on 1B, Cumicula Offered to Achieve Mission , and 1C, Approval of a Mission Stalement. 1D&E is defined c:EcmE for
each institution based on an institutional goal and annual targets ta be achieved over 3 years. .

Status of other indicators: Indicator 1A, Expenditure of Funds lo Achieve Institutional Mission, is measured through Indicator 5A, Ratio of Administrative Costs to Academic Cosls.
2. QUALITY OF FACULTY

pa Academic and Other Credentials of Professors and Fall 2004 98.0% - 99.9% or if <98.0% all
Instructors, as defined for technical colieges 3 . but1 3.00
2D Compensation of Faculty (average all ranks) £all 2004 | $41.150 | $41.602 | 541,100 | $42.437 | 334188 0  $43260 aﬁﬂmﬂi $42,838 2.00

Critical Success Factor 2, Scored Indicator Notes: 2A for technical colleges measures the percent of all headeount faculty who teach undergraduate courses and who meet the crileria for facuity
credentials of the Southern Association of Colleges and Schools. Faculty included are those who teach ane or more credit courses in the fall semester. 2D measures average faculty salary of faculty at all
ranks.

Status of other indicators: Indicator 2B, Performance Review System for Facully to Include Student and Pesr Evaluations, and 2C, Posl-tenure Review System for Tenured Faculty, involve institutional
policies that have been implemented. For 28 and 2C, CHE Is monlioring continued compliance on a 3-year cycle beginning in 2004. However, 2C does not apply to technical colleges as these colleges do
not have a tenure system for faculty. Indicator 2E, Availability of Faculty to Students Outside the Classroom, and Indicator 2F, Community and Public Service Activities of Faculty For Which No Extra
Compensation is Paid , are measured through Indicator 2B. s

TechCollofLowCountry pp2tod Yr@
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Penormance Year 2004-05 impacting FY 2005-06 Aliocation Commission on Higher Education, June 2, 200, lof 4

uwm_uol for: Technical College of the Low Coun state Technical and Comprehensive Educalion System Sector

Measures Presented by Critical Success Factor Measure 2004-05 Standard Scora <3: Earn 0.5 for 2004-05

Institution's Performance . i .
) - t if Performance Score
Indicator {reference #/letter at far left and title) Timeframe 2" if at/within range mprovement

indicator Subpart {reference #letter and descriptive title) This Year Factor
if applicable Prior Prio¥ Prior Applied

Institutional Effectiveness publication "A Closer Look at Public Higher Education in SC.," Jan 2004. 78, mab‘o.tamamrm? for Graduates, and TC, Employer Feedback on Graduates Who Were Employed or
Not Employed, are being defined applicable ta the technical college sectors. Alf technical collages eamed compliance this year as measurement development continued. In future years, data will be scored.

7E, Number of Graduales Who Continued Their Education, has baen redefined and is not applicable to this sector.
Status of other indicators: Indicator TF, Credit Hours Eamed of Graduales , is monitored by CHE on a 3-year cycle beginning in 2008, and s applicable to senior institutions, except MUSC.

8. USER-FRIENDLINESS OF THE INSTITUTION

8C Accessibility to the Institution of All Citizens of the State : 2.67

% of the undergraduate SC citizens enrolled who 8C182= N/A
1 are minority {headcount) Falt 2004 50.6% 51.1% 48.5% 48.9% 26.0% to 35.0% 5% of prior] score=3 3.00
2  @nnual retention rate of SC degree-seeking Fanostoos | a70% | as8% | 408% | seon | as0% w0 eoow |3VEV) s5i0u 2.00
undergrads who are minority. and 8C4=
% teaching faculty, excluding graduate assistants, 3% of prior|  NIA
4 who are minority (headcount) Fall 2004 17.2% 13.0% 17.5% 191% 10.0% to 13.0% 3yravg | score=3 3.00

Critical Success Factor 8, Scored Indicater Notes: For BC, total headcount is inclusive of all categories: minority, unknown race, white, and non-resident alien. Minority is defined as African American,
American Indian/Alaskan Native, Asian/Pacific Islander, and Hispanic. Applicable for parts 1 & 2, SC citizens are SC residents for fee purposes plus those with approved non-resident exceptions including
those eligible 1o pay in-state tuition including military, faculty/administration employees, full-time employees or relired persons and dependenys of each excaption category. For parts 3 & 4, the measure is not
limited to SC citizens, and minority is defined consistently for parts'i-4. Part 3 of BC that measures the percent of graduate students who are minority is not applicable to two-year institutions,

Status of other indicators: Indicator BA, Transferability of OBQA.W To and From the Institufion , is monitored by the Commission on a w.wom“ cycle beginning in'2005. Indicator 88, Continuing Education
Programs for Graduates and Others, does not apply to this sector, /

ki

L N

9. RESEARCH FUNDING

Critical Success Factor 9, Scored Indicator Notes: 9A, Financial Support for Reform in Teacher Educalion, and 98, Amount of h..__g.n and Privale Seclor Grants, do not apply to his sector.

PERFORMANCE YEAR 2004. 05 SCORING SUMMARY {OVERALL SCCORE TO IMPACT FY 2005-06 ALLOCATION)

Based on scores in the above column at far right labeled “2004-05 Performance Score:” Subtotal :  19.67
13 Total Applicable Scored Indicato ) # of indicators averaged 7
Exceeded standards (scores of 3) on 5 scored Indicators. - .
Achieved Standards (scores of 2.00 to 2.98) on 2 scored indicators. Average: 281
Did Not Achieve Standards (scores of 1.00 to 1.99) on 0 scored indicators. Average / 3.00 Max:  94%
Achieved Compliance on 4 Indicators, and 2 Indicator Is deferred from scoring. Category is: "Exceeds™
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~Performance Funding” in SC began with Act 359 of 1996, effective July 1, 1996, requiring that the SC Commission on Higher Education (CHE) measure annuaily each public
institution's performance in various areas and base allocation of state appropriated dollars on performance. Each year, CHE in cooperation with institutions and other stakeholders has
worked to refine the system implemented in 1996 in an effort to ensure and improve the quality of SC's public colleges and universities so they will be globally competitive. Data and scores
for indicators used to allocate FY 2005-06 dollars foliow. Yearly revisions and differences across and within sectors make comparisons across performance years and institutions difficult.
Three years ago, CHE improved the measurement system by strengthening the focus on indicators best reflactive of each sector's mission and reducing redundancy among indicators.

Using its experience, GHE worked with institutions and others in identifying the 13 or 14 indicators now being used in determining the performance score as those most related to
institutional and sector missions. As noted below, indicators not scored are sither monitored on a cycle or are measured through existing scored indicators. For a better understanding,
please see CHE's website at www.che.sc.gov to access a detailed guide to the system and measurement (Performance Funding Workbook, revised 2004) and additional data
details by institution.

DATA and SCORING KEY: Below are details for each indicator measured in Performance Year 2004-05, including: the measurement timeframe for this year's performance, historical
data, current year's data, the standard used in judging performance, indicator subpart scores, and the single indicator score. Since July 2000, CHE has set standards for similar
institutions based on national, regional or state data; data from peer institutions or past institutional performance. For most indicators, performance is judged using a 3-point scale and
comparing it to a standard that is expressed as a range. A score of "2" is awarded if an institution is at or within the range. Performance outside the range in the desired direction merits a
*3" or Exceeds, while _uw;oqam:oo outside the range in the undesired direction receives a "1." Additionally, 0.5 points are awarded to scores of 1 or 2 for some indicators if performance
meets or exceeds an identified level of improvement over past performance. Performance o other indicators is judged by determining

institutional compliance with policies or practices. Compliance is expected, and a score of 1 indicates non-compliance. In limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration. To determine overall performance as summarized on page 1 and at the end of this report; scores displayed for each indicator in the
far right or last column are averaged; the average places the institution in 1 of 5 performance categories; and funding is allocated based on the category, not the individual score or
average.

wmuo;?n ;

Measures Presented by Critical Success Factor Measure . £004-05 Standard Score <3: Earn D.5 for, 2004-05
X institution's Performance oy ; Lo . Perfor 5

indicator (reference #lletter at far left and title) Timeframe 2" if at/within range Improvement if eriormance score

il <@ 3" if > .
This Year — shown . Indicatar

Trl-County Technical College State Jechnical and Comprehensive Education System Sector

Indicator Subpart {reference #/letter and descriptive title)
if applicable -

1. MISSION FOCUS

Adoption of a Strategic Plan to Support the Mission
1D/E Statement and Attainment of Goals of the Strategic Plan| FY 2003-04
(revised indicator combining 1D & 1E as of Year 6}

This Year

For 2004-05, institutions chose to continue with goals initially proposed in 2003 or defer scoring.
The setting of goals for future years will be re-visited in the spring. For scoring, see column at far
right. Please note that the measure and goals vary by institution. Contact CHE for detalls and
information.

Critical Success Factor 1, Scored Indicator Notes: Institution achieved compliance on 1B, Curricula Offered to Achieve Mission , and 1€, Approval of a Mission Statement. 1D&E is defined uniquely for
each institution based on an institutional goal and annual targets to be achieved over 3 years. -

3.00

Status of other indicators: Indicator 1A, Expenditure of Funds fo Achieve Institutional Mission, is measured through Indicator 5A, Ratio pf Administrative Costs to Academic Costs .
2. QUALITY OF FACULTY

Academic and Other Credentials of Professors and 98.0% - 99.9% or if <98.0% all
2 \nstructors, as defined for technical colleges Fall 2004 | 100.0% 100.0% but1 NIA 3.00
2D Compensation of Faculty (average all ranks) Fall 2004 | $38.691 | $38,634 | $38.827 | $39.587 | $34.188 to  $43260 &&»me:oﬂ $40,380 2.00

Critlcal Success Factor 2, Scored Indicator Notes: 2A for technical colleges measures the percent of all headcount faculty who Ewo: undergraduate courses and who meet the criteria for facuity
credentials of the Southem Association of Colleges and Schoals. Faculty included are those wha teach one or more credit courses in the fall semester. 2D measures average faculty salary of faculty at all
ranks.

Status of other Indicators: Indicator 2B, Performance Review System for Faculty to Include Student and Peer Evaiuations, and 2C, Posf-lenure Review System for Tenured Faculty, involve institutionat
policies that have been implemented. For 2B and 2C, CHE is monitoring continued compliance on a 3-year cycle beginning in 2004. However, 2C does not apply to technical colleges as these colleges do
not have a tenure system for faculty. Indicator 2E, Availability of Faculty to Students Outside the Classroom, and Indicator 2F, Ooaam.sa..\ and Public Service Activities of Faculfy For Which No Extra
Compensation is Paid , are measured through Indicator 2B.
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Performance Year 2004-05 impacting FY 2005-06 Allocation Commission on Higher Education, June 2, 2005, _of4

Report for: Tri-County Technical College State Technical and Comprehensive Education System Sector

Measures Presented by Critical Success Factor Weasure 2004-05 Standard Score <3: Earn 0.5 far 2004-05

Timeframe Institution’s Performance “2" if atiwithin range Improvement if Performance Score

Indicator {reference &fletter at far left and title}

Indicator Subpart (reference #/letter and descriptive title) 3¥rs T if <# "3 if ># indicat
if applicable This Year prior | Prior | P shown shown shown dicator

Institutional Effectiveness publication “A Closer Look at Public Higher Education i SC,” Jan 2004, 7B, ._.myua._\ama Rate for Graduates, and TC, Employer Feedback on Graduates Who Were Employed or
Not Employed, are being defined appiicable to the technical college secfors. All technical colteges eamed compliance this year as measurement development continued. In future years, data will be scored.
7E, Number of Graduates Who Continued Their Education , has baen redefined and is not applicable to this sector.

Status of other Indicators: Indicator 7F, Credit Hours Eamed of Graduates, is monitored by CHE on a 3-year cycle beginning in 2006, and is applicable to senior institutions, except MUSC.

B. USER-FRIENDLINESS OF THE INSTITUTION
8C Accessibility to the Institution of All Citizens of the State :

% of the undergraduate SC citizens enrolled who 8C182= N/A

1 are minority (headcount) Fall 2004 14.3% | 16.0% | 18.0% 18.6% 9.0% o 120% 5% of prior| score=3 0o
annual retention rate of SC degree-seeking 3yravg

2 dergrads who are minority. | Fall03t0 04 | 54.2% | 60.6% | 57.8% 54.9% 49.0% o 600% )4 Bcas 60.4% 2.00
% teaching faculty, excluding graduate assistants, 3% ofprior|  N/A

4 hoare mino rity (headoount) Fall 2004 11.0% | 11.2% 9.8% 13.5% i00% to  13.0% 3yravg | score=3 3.00

Critical Success Factor 8, Scored Indicator Notes: For 8C, total headcount is inclusive of all categories: minority, unknown race, white, and non-resident alien. Minonty is defined as African American,
American Indian/Alaskan Native, Asian/Pacific Islander, and Hispanic. Applicable for parts 1 & 2, SC citizens are SC residents for fee purposes pius those with approved non-resident exceptions including
those eligible to pay in-state tuftion including military, faculty/administration employees, full-time employees or retired persons and dependents of each exception category. For parts 3 & 4, the measure is not
limited to SC citizens, and minority is defined consistently for parts 1-4. Part 3 of 8C that measures the percent of graduate students who are minority is not applicable to two-year Institutions.

Status of other indicators: Indicator 8A, Transferability of Credits To and From the Insfitution, Is monitored by the Commission on & 3-year cycle beginning in 2005. indicator 88, Continuing Education
Programs for Graduates and Others, does not apply to this sector.

9. RESEARCH FUNDING

Critical Success Factor 9, Scored Indicator Notes: 9A, Financial Support for Reform in Teacher Education, and 9B, Amount of Public and Private Sector Grants, do not apply to this sactor.

PERFORMANCE YEAR 2004-05 SCORING SUMMARY {OVERALL SCORE TO IMPACT FY 2005-06 ALLOCATION)

Based on scores in the above column at far right labeled “2004-05 Performance Score:™ Subtotal : 20.67
# of indicators averaged 8 o
Exceeded standards {scores of 3) on 4 scored indicators.
Achieved Standards {(scores of 2.00 to 2.99) on 4 scored indicators. Average: 2.58
Did Not Achleve Standards (sceres of 1.00 to 1.99) on 0 scored indicators. Average / 3.00 Max:  86%
Achieved Compliance on 4 indicators, and 1 Indicator Is deferred from scoring. : Category is: “Achleves™

TriCountyTech pp2tod ¥rd
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Performance Year 2004-05 Impacting FY 2005-06 Aliocation Commission on Higher Education, June 2, 200. . Zof4

“parformance Funding™ In SC began with Act 359 of 1998, effective July 1, 1996, requiring that the SC Commission on Higher mncnﬂmo_._ ﬁ_.__.mv measure annually each public
institution’s performance in various areas and base allocation of state appropriated dollars on performance. Each year, CHE in cooperation with _1m§:~_o=m and other ...wmmxo_._o_nm_.m has
worked to refine the system implemented in 1396 in an effort to ensure and improve the quality of SC's public colleges and universities so they will be globally ooaums.zo. Umﬁ m:.._ scares
for indicators used to allocate FY 2005-06 dollars follow. Yearly revisions and differences across and within sectors make comparisons across performance years and _=&.E~..o:m difficult.
Three years ago, CHE improved the measuremant system by strengthening the focus on indicators best reflective of each sactor's mission and reducing redundancy among indicators.

Using its experience, CHE worked with institutions and others in identifying the 13 or 14 indicators now being used in determining the performance score as those most related to
institutional and sector missions. As noted below, indicators not scored are either monitored on a cycle or are measured through: existing moo_.wn indicators. For a better understanding,
please see CHE's website at www.che.sc.gov to access a detalled guide to the system and measurement (Performance Funding Workbook, revised 2004) and additional data
detalls by Institution. ) .

DATA and SCORING KEY: Bsiow are details for each indicator measured in Performance Year 2004-05, including: the measurement timeframe for this year's performance, historical
data, current year's data, the standard used in judging performanca, indicator subpart scores, and the single indicator score. Since July 2000, CHE has set mﬁqnm&m Bq.mma__m_.
institutions based on national, regional or state data; data from peer institutions or past institutional performance. For most indicators, performance is judged using a 3-point scale and
comparing it to a standard that is expressed as a range. A score of "2 is awarded if an institution Is at or within the range. Performance outside the range in the desired direction merits a
=3 or Exceeds , while performance outside the range in the undesired direction receives a "1." Additionally, 0.5 points are awarded to scores of 1 or 2 for some indicators if performance
meets or exceeds an identified level of improvement over past performance. Performance on other indicators is judged by determining

institutional compliance with policies or practices. Compliance is expected, and a scora of 1 Indicates non-compliance. In limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration. To determine overall performance as summarized on page 1 and at the end of this report: scores displayed for each indicator in the
far right or iast column are averaged; the average places the institution in 1 of 5 performance categories; and funding is allocated based on the category, not the individual score or
average.

wmuo.q .3: Trident Technical College State Technical and Comprehensive Education System Sector

Measures Presented by Critical Success Factor Measure 2004-05 Standard Score <3: Earn 0.5 for 2004-05

IR . Institution's Performance o . :
Indicator {reference #/letter at far teft and title) Timeframe 2" if atjwithin range Improvement if Performance Score

Indicator Subpart (reference #/letter and descriptive title) This Y vy if <# 3" if ># Factor
if mvb_mnm_w_a S Year shown Applied

For 2004-05, institutions chose to continue with goals initially proposed in 2003 or defer scoring.

Adoption of a Strategi issi
option of a Strategic Plan to Support the Mission The setting of goals for future years will be re-visited in the spring. For scoring, see column at far

1D/E Statement and Attainment of Goals of the Strategic Plan| FY 2003-04 | . o 8 B 3.00
(revised indicator combining 1D & 1E as of Year 6) ﬂw”r _u_mm”m note that the measure and goals vary by institution. Contact CHE for details and
Critical Success Factor 1, Scored Indicator Notes: Institulion achieved compliance on 1B, Curricula Offered to Achieve Mission, and 1€, Approval of a Mission Stafement. 1D&E is defined uniquely for
each institution based on an institutional goal and annual targets to be achieved over 3 years. L

Status of other indicators: Indicator 1A, Expendifure of Funds to Achieve Institutional Mission, is measured through Indicator 5A, Ratky of Administrative Costs fo Academic Cosls .
2. QUALITY OF FACULTY

Academic and Other Credentials of Professors and 98.0% - 99.9% or if <98.0% all
2A Instructors, as defined for technical colleges Fall 2004 100.0% | 100.0% | 100.0% | 100.0% but 1 3.00
2D Compensation of Faculty (average all ranks) . Fall 2004 | $41,352 | $41,081 | $40,588 ] $42,057 | $34,188 {0  $43.260

Critical Success Factar 2, Scored Indicator Notes: 2A for technical colleges measures the percent of all headcount faculty who teach undergraduate courses and who meet the critaria for faculty
credentials of the Southern Association of Colleges and Schools. Faculty included are those who teach one or more credit courses in the fall semester. 2D measures average faculty salary of faculty at all
ranks. )

Status of other indlcators: Indicator 2B, Performance Review System for Facutly to Include Sludent and Peer Evaluations, and 2C, Posi-tenure Review System for Tenured Facully, involve institutional
policies that have been implemented. For 2B and 2C, CHE is monitoring continued compliance on a 3-year cycle beginning in 2004. However, 2C does not apply to technical colieges as these colleges do
not have a tenure system for faculty. Indicator 2E, Availability of Faculty to Students Outside the Classreom, and Indicator 2F, Community and Public Service Activities of Faculty For Which No Extra
Compensation is Paid, are measured through Indicator 28.

TridentTech pp2tod Yr9
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rformance Year 2004-05 Impacting FY 2005-06 Allocation Commission on Migher Education, June 2, 200. dof4

Report for: Trident Technical College State Technical and Comprehensive Education System mnﬂw_.

Measures Presented by Critical Success Factor Measure 2004:05 Standard : . 2004-05

Timeframe Institution's Performance »2" if atiwithin range Performance Score

indicator {reference #/letter at far left and title}

Indicator Subpart (reference #fletter and descriptive title) "i 3" if »#

' | ) Indicator
if applicable . _shown | Applied |

Institutional Effectives Graduates, and 7C, mﬁn&..@. Feedback on Graduates Who Were Employed or
Not Employed, are being defined applicable to the technical college seclors. All technical colieges eamed compliance this year as measurement development continued, In future years, data will be scored.
TE, Number of Graduates Who Continued Their Education, has been redefined and is not applicable to this sector.

Status of other indicators: Indicator 7F, Credit Hours Eamed of Graduates , is monitored by CHE on a 3-year cycle beginning in 2006, and is applicable to seniar institutions, except MUSC.

8. USER-FRIENDLINESS OF THE INSTITUTION
8C Accessibility to the Institution of All Citizens of the State : 2.67

% of the undergraduate SC citizens enrolied who 8C142= N/A
1 are minority (headcount) Fall 2004 33.1% | 35.2% | 34.3% 32.8% 23.0% to 30.0% 5% of prior] score=3 3.00
annual retention rate of SC degree-seeking JFyravg
2 undergrads who are minorty. Fali03t0 04 | 67.0% | 58.7% | 52.9% 52.6% 490% to 60.0% and 8C4= 59.0% 2.00
% teaching faculty, excluding graduate assistants, 3% ofpriorl  N/A
4 who are minority (headcount) Fall 2004 11.4% | 121% | 13.2% 14.6% 10.0% to 13.0% 3yravg | score=3 .00
Critical Success Factor 8, Scored Indicator Notes: For 8C, total headcount is inclusive of all categories: minority, unknown race, white, and non—resident alien. Minority is defined as African American,

American Indiar/Alaskan Native, Asian/Pacific Islander, and Hispanic. Applicable for parts 1 & 2, SC citizens are SC residents for fee purposes plus thase with approved non-resident exceptions including
those eligible to pay in-state tuition including military, faculty/administration employees, full-time employees of retired persons and dependents of each exception category. For paris 3 & 4, the measure is not
limited to SC citizens, and minority is defined consistently for paris 1-4. Part 3 of BC that measures the percent of graduate students who are minority is not applicable to two-year institutions,

Status of other indicators: Indicator BA, Transferability of Credits To and From the Inslitution, is monitored by the Commission on a 3-year cycle beginning in 2005. Indicator 88, Continuing Education
Programs for Graduates and Others, does not apply to this sector.

9. RESEARCH FUNDING

Critical Success Factor 9, Scored Indicator Notes: 9A, Financial Support for Reform in Teacher Education, and 9B, Amount of Public and Private Sector Grants, do nat apply 1o this sector.

PERFORMANCE YEAR 2004-05 SCORING SUMMARY {(OVERALL SCORE TO IMPACT FY 2005-046 ALLOCATION)

Based on scores in the above column at far right labeled “2004-05 Performance Score:” Subtotal :  21.67
: # of indicators averaged 8
Exceeded standards (scores of 3) on 5 scored indicators. M
Achleved Standards (scores of 2.00 to 2.99) on 3 scored Indicators. Average: 27
Did Not Achieve Standards (scores of 1.00 to 1.99) on 0 scored Indicaters. Average / 3.00 Max: 90%
Achieved Compliance on 4 indicators, and 1 indicator is deferred from scoring. . Category is: “Exceeds™
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.uulor:maon Year 2004-05 impacting FY 2005-06 Allocation Commission on Higher Education, June 2, 2005, Zof4

»performance Funding” In SC began with Act 359 of 1996, effective July 1, 1996, requiring that the SC Commission on _._.m.zoa ma:om,moa (CHE) measure annually each public
institution's performance in various areas and base allocation of state appropriated dollars on performance. Each year, CHE in So.uoa__o_._ with institutions and other mmm_s_._o_%_.m has
worked to refine the system implemented in 1996 in an effort to ensure and improve the quality of SC's public colleges and universities so they will be globally competitive. Data mam_ sCores
for indicators used to allocate FY 2005-06 dollars follow. Yearly revislons and differences across and within sectors make compariscns across parformance years and Institutions difficult.
Three years ago, CHE improved the measurement system by strengthening the focus on indicators best reflective of aach sactor's mission and reducing redundancy among indicators,

Using its experience, CHE worked with institutions and others in identifying the 13 or 14 indicators now being used in determining the performance score as those most related to
institutional and sector missions. As noted below, indicators not scored are aither monitored on a cycle or are measured through existing scored indicators. For a better understanding,
please see CHE's webslte at www.che.sc.gov to access a detailed guide to the system and measurement (Performance Funding Workbook, revised 2004) and additional data
detalls by institution.

DATA and SCORING KEY: Below are details for each Indicator measured in Performance Year 2004-05, including: the measurement timeframe for this year's performance, historical
data, current year's data, the standard used in judging performance, indicator subpart scores, and the single indicator scora. Since July 2000, CHE has set standards aq.mmam_mq
institutions based on national, regional or state data; data from peer institutions or past institutional performance. For most Indicators, performance is judged using a 3-point scale and
comparing it to a standard that is expressed as a range. A score of "2 is awarded if an institution is at or within the range. Performance outside the range in the desired direction merits a
3" or Exceeds, while performance outside the range in the undesired direction receives a "1." Additionally, 0.5 points are awarded to scores of 1 or 2 for some indicators If performance
meets or exceeds an identified level of improvement over past performance. Performance on other indicators Is judged by determining

institutional compliance with policies or practices. Compliance is expected, and a score of 1 indicates non-compliance. In limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration. To determine overall performance as summarized on page 1 and at the end of this report: scores displayed for each indicator in the
far right or tast column are averaged; the average places the Institution in 1 of 5§ performance categories; and funding is allocated based on the category, not the individual score or
averaage.

Report for: Willlamsburg Technical College State Technical and Comprehensive Education System Sector

Measures Presented by Critical Success Factor Measure Institution's Performance 2004:05 Standard Score <3: Earn 0.5 for] 2004-05
Indicator (reference #/letter at far left and title) Timeframe "2" if atiwithin range tmprovement if Performance Score

Indicator Subpart (reference #/letter and descriptive title} i <# "3"if ># Factor .
if applicable This Year . X . This Year shown shown Applied Indicator

1. MISSION FOCUS

Adoption of a Strategic Plan to Support the Mission
1D/E Statement and Attainment of Goals of the Strategic Plan
(revised indicator combining 1D & 1E as of Year 6)

For 2004-05, institutions chose to continue with goals initially proposed in 2003 or defer scoring.
The setting of goals for future years will be re-visited in the spring. For scoring, see column at far
right. Piease note that the measure and goals vary by institution. Contact CHE for details and
information. : Lt
Critical Success Factor 1, Scored Indicator Notes: Institution achieved compliance on 1B, Curricula Offered to Achieve Mission, and 1C, Approval of a Mission Statement. 1D&E is defined uniquely for
each institution based on an institutional goal and annual targets to be achieved over 3 years. L J

i Deferred

Status of other indicators: Indicator 1A, Expenditure of Funds to Achieve Institutional Mission, is measured through Indicator 5A, Ratio of Administrative Costs to Academic Costs .
2. QUALITY OF FACULTY

Academic and Other Credentials of Professors and 98.0% - 99.9% or if <98.0% all
2A Instructors, as defined for technical colleges Fall 2004 100.0% 100.0% | 100.0% but1 3.00
2D Compensation of Faculty {(average all ranks) ‘Fall 2004 $30,490 | $30,456 | $30,513] $30,T12 $34,188 to $43,260 Aﬁﬂmn_..aﬁ $31,734 1.00

Critical Success Factor 2, Scored Indicator Notes: 2A for technlical colleges measures the percent of all headcount faculty who teach undergraduate courses and who meet the criteria for WE_E
credentials of the Southern Association of Colleges and Schools. Faculty included are those who teach one or more credit courses in the fall semester. 2D measures average faculty salary of faculty at ail
ranks. -

Status of other Indicators: Indicator 2B, Performance Review System for Facully fo Include Student and Peer Evaluations, and 2C, Post-fenure Review System for Tenured Facully, involve institutional
policies that have been implemented. For 2B and 2C, CHE is monitoring continued compliance on a 3-year cycle beginning in 2004, However, 2C does not apply to technical colleges as these colieges do
not have a tenure system for faculty. Indicator 2E, Avaflability of Faculty to Students Oulside the Classroom, and Indicator 2F, Community and Public Service Activities of Faculty For Which No Extra
Compensation is Paid, are measured through Indicator 2B.
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Penurmance Year 2004-05 Impacting FY 2005-06 Allocation Commission on Higher Education, June 2, 2005 S 4

.wmvon for: Willlamsburg Technical College state Technical and Comprehensive Edycation System Sector

Measures Presented by Critical Success Factor Measure 2004-05 Standard Score <3: Earn 0.5 for 2004-05

tnstitution's Performance . . .
) ) .- | Performance Score
Indicator {reference #/letter at far left and title) Timeframe 2" if atiwithin range mprovement if

Indicator Subpart (reference #letter and descriptive titie)

i indicator
if applicable This Year \ )

shown Applied shown h

Institutional Effective 7C, Employer Feedback on Graduates Who Were Employed or
Not Employsd, are being defined applicable to the technical college seclors. All technical colleges samed compliance this year as measurement development-continued. In future years, data will be scored.
TE, Number of Graduates Who Continued Their Education, has been redefined and is not applicable to this sector.

Status of other indicators: Indicator 7F, Credit Hours Eamed of Graduates , is manitored by CHE on a 3-year cycle beginning in 2006, and is applicable to senior institutions, except MUSC.

8. USER-FRIENDLINESS OF THE INSTITUTION
8C Accessibility to the Institution of All Citizens of the State

% of the undergraduale SC citizens enrolled who 10 8C182= N/A

are minarity {headcount) Fall 2004 67.8% | TaT% | 7T1.1% 71.0% 450% to B81.0% 5% of prior] score=3 3.00
annual retention rate of SC degree-seeking o 0 dyravg | o

undergrads who are minority. Fali 03to 04 | 52.6% | 56.9% | 57.8% 52.3% 49.0% 60.0% and BC4= 6% 2.00
% teaching faculty, excluding graduate assistants, 3% of prior]  N/A
who are minority (headcount) Fall 2004 226% | 18.8% | 15.1% 14.1% 10.0% to 13.0% . 3yravg | score=3 3.00 i
Critical Success Factor 8, Scored Indicator Notes: For 8C, total headcount is inclusive of all categories: minority, unknown race, white, and non-resident alien. Minority is defined as African American,
American Indiar/Alaskan Native, Asian/Pacific Isiander, and Hispanic. Applicable for parts 1 & 2, SC citizens are SC residents for fee purposes plus those with approved non-resident exceptions including
those eligible to pay in-state tuition including military, facultyfadministration employees, full-time employees or retired persons and dependents of each exception category. For parts 3 & 4, the measure is not
limited 1o SC citizens, and minority is defined consistently for parts 1-4. Part 3 of 8C that measures the percent of graduate students who are minority is not apphicable to two-year institutions.

1

2

4

Status of other indicators: Indicator 8A, Transferability of Credits To and From the Institution, is monitored by the Commission on a 3-year cycle beginning in 2005. Indicator 8B, Continuing Education
Programs for Graduates and Others, does not apply to this sector.

9. RESEARCH FUNDING

Critical Success Factor 8, Scored Indicator Notes: 9A, Financial Support for Reform in Teacher Education, and 98, Amount of tzgm and Private Sector Grants,, do not apply to this sector,

PERFORMANGCE YEAR 2004-05 SCORING SUMMARY (OVERALL SCORE TO IMPACT FY 2005-06 ALLOCATION)

Based on scores in the above cofumn at far right labeled ~2004-05 Performance Score:" Subtotal: 1717
# of indicators averaged 7
Exceeded standards (scores of 3) on 3 scored indicators. hd
Achieved Standards (scores of 2.00 to 2.99) on 3 scored Indicators. Average: 245
Did Not Achieve Standards (scores of 1.00 to 1.99) on 1 scored Indicators. Average / 3.00 Max: 2%
Achieved Compliance on 4 indicators, and 2 indicator is deferved from scoring. Category Is: "Achleves”™

WilliamsburgTech pp2tod Yr9
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Perrormance Year 2004-05 Impacting FY 2005-06 Allocation Commission on Higher Education, June 2, 2005 4

" ing"in S an with Act 359 of 1996, effective July 1, 1996, requiring that the SC Commission on Higher macnmﬁmoz ﬁo._.__”u.v measure annually each public
Sﬂmﬂﬁ”“.mmz%oo;”“”“:ow in ﬁ;o_uwm_dmm and base allocation of state appropriated doilars on performance. Each year, CHE 5 cooperation with _1m.=5_o:m and other ..&mxo_._o_%_.m has
worked to refine the system implemented in 1996 in an effort {o ensure and improve the quality of SC's public colleges and ::_<m1.u.&mm so they will be globally competitive. Um._»m mzm_ SCOTes
for indicators used to allocate FY 2005-06 dollars follow. Yearly revisions and differences across and within sectors make 83vm:wo_.._m across performance years and m:ma_.:._o_._.m difficult.
Three years ago, CHE improved the measurement system by strengthening the focus on indicators best refiective of each sector's mission and reducing redundancy among indicators.

Using its experience, CHE worked with institutions and others in identifying the 13 or 14 indicators now being used in determining the performance wmozw as those most related fo
institutional and sector missions. As noted below, indicators not scored are either monitored on a cycle or are measured through existing scored indicators. For a better understanding,
please see CHE's website at www.che.sc.gov to access a detalled guide to the system and measurement (Performance Funding Workbook, revised 2004) and additional data
detalls by Institution. ) )

DATA and SCORING KEY: Below are details for each indicator measured in Performance Year 2004-05, including: the measurement timeframe for this year's performanca, historical
data, current year's data, the standard used in judging performance, indicator subpart scores, and the single indicator score. Since July 2000, o_._m. has set mﬁmnm&m qoq.mmam_mq
institutions based on national, regional or state data; data from peer institutions or past institutional performance. For most indicators, performance is judged using a m.uo.:. scale and .
comparing it to & standard that is expressed as a range. A score of "2"is awarded if an institution is at or within the range. Performance outside the range in the desired direction merits a
*3" or Exceeds , while performance outside the range in the undesired direction recsives a *1.” Additionally, 0.5 points are awarded to scores of 1 or 2 for some indicators if performance
meats or exceeds an identified level of improvement over past performance. Performance on other indicators is judged by determining

institutional compliance with policies or practices. Compliance is expected, and a score of 1 indicates non-compliance. In limited cases, CHE may award scores based on analysis of an
institutional appeal requesting special consideration. To determine overall performance as summarized on page 1 and at the end of this report: scores displayed for each indicator in the
far right or last column are averaged; the average places the institution in 1 of 5 performance categories; and funding is allocated based con the category, not the individual score or
average.

Report for: York Technical College State Technical and Comprehensive Education System Sector

Measures Presented by Critical Success Factor Measure 2004-05 Standard . X .Ncnw..om )
) Institution's Performance

Indicator (reference #fietter at far left and title) Timeframe "2" if athwithin range Perfarmance Score
Indicator Subpart (reference #/letter and descriptive title} This Year 1" if <@ "3 if #
if applicable shown shown

This Year

Indicator

For 2004-05, institutions chose to continue with goals jnitially proposed in 2003 or defer scoring.
The setting of goals for future years will be re-visited in the spring. For scoring, see column at far
right. Please note that the measure and goals vary by institution. Contact CHE for details and
information. S
Critical Success Factor 1, Scored Indicator Notes: Institution achieved compliance on 1B, Curricula Offered to Achieve Mission , and $C, Approval of a Mission Statement. 1D&E is defined uniquely for
each institution based on an institutional goal and annual targets ta ba achieved over 3 years. v

Adoption of a Strategic Plan to Support the Mission
1D/E Statement and Attainment of Goals of the Strategic Plan
(revised indicator combining 10 & 1E as of Year 6}

FY 2003-04 Deferred

Status of other Indicators: Indicator 1A, Expenditure of Funds to Aghieve Institutional Mission, is measured through Indicator SA, Ratig of Administrative Costs to Academic Costs.
2. QUALITY OF FACULTY

2A Academic and Other Credentials of Professors and
Instructors, as defined for technical colleges

98.0% - 9§.9% or If <98.0% all
" but1

LA

Fall 2004 | $40,407 ; $40,209 | $41,390 | 343,363 $34,18% o $43,260

Fall 2004

4% of prior N/A
year score=3 il &
Critical Success Factor 2, Scored Indicator Notes: 2A for techni¢al cofleges measures the percent of all headcount facuity who teadh yndergraduate courses and who meet the criteria for faculty
credentials of the Southern Association of Colleges and Schools. Farulty included are those who teach one or more credit courses in thy faik semester. 2D measures average facully salary of facuity at all
ranks. .

Status of other indicators: Indicator 2B, Performance Review Systam for Facufly to Include Student and Peer Evaiuations, and 2C, vmngna Review Sysfem for Tenured Facuity, involve institutional
policies that have been implemented. For 2B and 2C, CHE is monitaring continued compliance on a 3-year cycle beginning in 2004. However, 2C does not apply 1o technical colleges as these colleges do
not have a tenure system for faculty. Indicator 2E, Availability of Faculty fo Students Outside the Classroom, and Indicator 2F, Communfty and Public Service Activities of Faculty For Which No Exira
Compensation is Paid , are measured through Indicator 2B, .

2D Compensation of Faculty (average all ranks) 3.00

YorkTech pp2tod Yr9
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