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MINUTES OF STATE BUDGET AND CONTROL BOARD MEETING
SEPTEMBER 27, 1984 9:00 A M

The Budget and Control Board met at approximately 9:00 a.m. on Thursday,
September 27, 1984, in Rooms 148-149 oi the Dennis Office Building with the

following members in attendance:

Governor Richard W. Riley, Chairman;

Mr. Grady L. Patterson, Jr., State Treasurer;

Mr. Earle E. Morris, Jr., Comptroller General; and
Representative Tom G. Mangum, Chairman, Ways and Means Committee

Senator Rembert C. Dennis, Chairman, Senate Finance Committee, was absent.
Also attending were Executive Director William T. Putnam; Board Secretary
W illiam A. Mclnnis; Governor’s Executive Assistant Katherine M Hepfer; and

staff members of the various Board divisions.

BOARD OF ECONOMIC ADVISORS

Chairman James A. Morris of the Board of Economic Advisors, accompanied by
members Bobby bowers and Dr. Barbara Feinn, appeared before the Board to
present an overview of the revenue situation. Chairman Morris reported that
Tax Commission Chairman Weeks is out of the city on business.

Chairman Morris indicated that his Board has nothing startling or new to
say. He noted that changes in the South Carolina economy generally mirror
those in the national economy plus tax law changes and other elements unique
to South Carolina. He emphasized the uncertain nature of economic forecasting
by noting that no one knows what will happen with regard to movement in the
gross national product. He stressed the Board’s function as being that of
trying to narrow the range of uncertainty in these forecasts.

With regard to the relationship between personal income and general fund
revenue. Chairman Morris noted that changes in the elasticity pattern are
occurring. He called particular attention to the effects of such programs as
the Keogh plan, individual retirement accounts, 401-K plans, all of which

represent deferred compensation efforts which reduce income tax elasticity.
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Chairman Morris also noted that some of the revenues included in the
general fund are not forecasted by the Board of Economic Advisors although it
is held accountable for how those sources perform. He cited in particular as
examples of those revenues not forecasted by the Board of Economic Advisors
departmental revenues and earnings on investments. He also noted that the
General Assembly makes tax law changes which impact on general fund revenues
and for which the Board of Economic Advisors is held accountable. Chairman
Morris cited the $32 million transfer from the Insurance Reserve Fund in the
prior year which was cushioned somewhat by the $27 million transfer from the
Health Insurance Reserve in the current year but he raised a question about
next year. He noted that these actions serve to reduce the per cent increase
from one year to the next. Chairman Morris also noted that the rate of
inflation is now down which has an effect on the percentage increase in
revenue from year to year.

Chairman Morris then reviewed the handout material relating to revenue for
1985-86 and strongly emphasized that this is not the Board of Economic
Advisors first official estimate for that year. He stated that that will not
come before November 1 as is required by law.

He called particular attention to the sales tax receipts for August which
are down some 2.5Z. Dr. Morris Indicated that he does not believe those
figures and noted that the Tax Commission has indicated that there are some
reporting problems which account in part for the August figures. Dr. Morris
expressed the view that consumers have dollars to spend and concluded by
stating that he is not pessimistic about the performance of the sales tax.
Chairman Morris indicated that the figures presented today are not different
from the working estimate previously given to the Budget Division for planning
purposes and again emphasized that they are target figures. The figures
presented showed a Board of Economic Advisors working estimate for fiscal year
1985-86 for general fund revenue of $2,703,900,000 which when adjusted to
reflect the net of the Education Improvement Fund becomes $2,475,300,000.
These figures represent a $164.3 million net change (6.5Z) from 1984-85 on a
total basis and a $129.8 million change on a net of Education Improvement Fund

basis for a 5.5Z increase.
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Comptroller General Morris observed that the Board of Economic Advisors is
not involved in estimating all revenues and expressed the view that they
should be.

In response, Chairman Morris pointed out that his Board does not have the
expertise particularly with regard to departmental revenues. He did indicate
that his Board reviews those figures which are provided by the Budget
Division. Chairman Morris also indicated that his Board would be delighted to
get into other areas if Mr. Morris' comments are to be taken as mandate. He
also noted that the General Assembly asks others for their opinions on certain
of these matters rather than the Board of Economic Advisors.

Comptroller General Morris again expressed the view that the Board of
Economic Advisors ought to be involved in estimating all revenue sources and
Chairman Morris again indicated a willingness for his Board to be more
aggressive in these regards if the Budget and Control Board wants it to be.
He did observe that his Board has been criticized for reporting too often on
revenue forecasts.

Information relating to this matter has been retained in these files and

Is identified as Exhibit 1.

FEDERAL FUNDS OVERVIEW

Elmer W hitten of the Governor's Office of Executive Policy and Programs
presented an overview of the federal fund situation for 1985-86. Mr. Whitten
observed that the major issue facing the Congress presently is the deficit
which now requires the federal government to borrow some $500 million each day
to maintain the operation of the government.

Mr. Whitten observed that federal funding to State programs is expected to
remain relatively stable and that any cost of living increases or increases in
fringe benefits for these programs have the effect of shrinking the portion of

the State's efforts supported by federal funds.
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STATEWIDE ISSUES: EMPLOYEE PAY

Deputy Executive Director Joseph Mack Introduced a discussion of personnel
related Issues by calling the Board’s attention to the fact that the State
government is the largest single employer in the State with a payroll In the
$1 billion range. Mr. Mack noted that, within the 55,000 or so employees and
that large payroll, pay rates range from $3.35 per hour to in excess of
$70,000 annually. He called the Board’s attention to the marked change which
has occurred In the private sector in the pay structure with an increasing
tendency to gear pay to productivity. Mr. Mack briefly traced the events
relating to personnel from the 70's and noted that the current thinking on the
subject relates to total compensation, productivity, performance pay and
incentive pay. He observed that State government may pay too much for the
lower level employees with the opposite effect at the upper levels where
lesser benefits are available. He concluded by noting that the first priority
from a personnel point of view is to take care of the good people now employed
by the State.

Mr. Morris inquired about the number of State employees who are paid more
than the Governor and Mr. Mack estimated that number to be perhaps as many as
five hundred.

Division of Human Resource Management staff members Phyllis Mayes, Kenneth
Harrill and Joyce Hedgecock appeared before the Board to present details on
recent trends relating to State compensation. Ms. Mayes suggested that a
course the State should follow in paying State employees is to persist in a
changing market situation.

Ms. Mayes then reviewed the fringe benefits situation for State government
employees, noting the distinction between cash benefits (insurance programs,
retirement matching, social security matching and the like) and non-cash
benefits (including holidays and leave). She noted that the Division’s recent
study showed that South Carolina is lower than the labor market generally in
cash fringe benefits based on a $10,000 annual salary (22.52 as compared with
26.42). She pointed out that South Carolina is higher than the labor market
generally on non-cash fringe benefits (16.22 versus 12.22 based on a $10,000

006379



Minutes of State Budget and Control Board Meeting
Regular Session — Septeaber 27, 1984 — Page 5

annual salary). Ms. Mayes summarized this portion of her presentation by
combining the fringe benefits, cash and non-cash, which showed that South
Carolina is slightly ahead of the labor market generally when the two are
combined based on a $10,000 annual salary (38.7% compared to 38.62 for the
labor market generally). She did observe that the fringe benefits as a
percentage of base salary declined as the annual salary increases.

Ms. Mayes then reviewed the results of the comprehensive salary and
benefits survey in terms of the cash side and noted that the State would be
some 9.62 behind the market in July of 1985 if no adjustment is made in the
pay schedule. That reflects an estimated 62 pay increase in the labor market
next year combined with the present situation in which the State trails the
market by some 3.62.

Ms. Mayes indicated that a proposed policy on grade reallocations is to be
presented to the Board at a future meeting which will include some
recommendations on implementing those studies and funding them.

Alternative pay proposals for 1985-86 then were reviewed including a 42
base pay increase combined with a 42 average merit for a 62 overall average
payout. Also presented was a proposed 52 base pay Increase and a 22 average
merit for a 62 payout along with a 62 base pay increase with 02 merit. It was
indicated that the payout would be $48 million for any of the alternatives
presented.

Deputy Executive Director Mack reported that 391 employees presently are
paid more than the Governor and that that figure goes to 580 if faculty
positions are annualized.

Information relating to this matter has been retained in these files and

is identified as Exhibit 2.
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STATEWIDE ISSUES: TELECOMMUNICATIONS

Deputy Executive Director E. A. Laurent, accompanied by staff members Ted
Lightle and Larry Huckabee, appeared before the Board to discuss several
potential cost saving areas. Dr. Laurent noted that the Board two years ago
made what he described as a heroic decision when it decided to move into the
area of information resource management. He noted that there were no models
to follow and since South Carolina was the first it now is the model. Dr.
Laurent then introduced staff members Larry Huckabee and Ted Lightle.

Mr. Huckabee reviewed the data center situation within the State
government and noted that there are fifteen major data centers in the State
government and that twelve upgrades of centers are proposed in the budget
requests for 1985-86 costing about $17.6 million as proposed by the individual
agencies. He indicated that it would be possible to meet the needs covered by
these requests at a cost of about $ million. Mr. Huckabee then reviewed the
typical processor utilization situation within the State government by noting
that 20Z of the capability of each processor is held for reserve capacity for
peak loads and requests while 50Z is devoted to user processing and 30Z is
devoted to the operating system. He indicated that five separate computers
would each duplicate the overhead and result in a 250Z increase in overhead
for a 250Z increase in user capacity. He expressed the view that one large
computer providing five times the power could be acquired for 25c on the
dollar as compared with acquiring five smaller ones; that one operating system
would be required rather than five; that one room would be required rather
than five; than one air conditioning system rather than five would be
required; and that one set of staff people would be required rather than five.

It was stressed that agency management would have full control of its
processing requirements and destiny by retaining their information technology
development and programming staff under the information processing center
concept.

Information Resource Management Division Director Ted Lightle then
reviewed major projects underway in his Division which are aimed at reducing
and stabilizing costs in the short term and controlling the rate of cost

increase in the long term while improving efficiency and effectiveness.
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Mr. Lightle noted that his Division currently is in the process of
soliciting and evaluating options for upgrading or replacing the centrex
systems in Columbia and Charleston for which the State now pays about $5.5
million annually. An award is expected in December of 1984.

Mr. Lightle noted that the State presently operates some 47 base phone
systems which represent a total purchase price of about $4.9 million. His
Division recommends that the State buy 35 of those systems for $1.4 million
which would produce savings to the State of some $215,000 annually with the
systems having a five to seven year useful life. Mr. Lightle indicated that
his Division would recommend that the Board borrow the money if necessary to
buy these systems and that the agencies repay that loan based upon their
current telecommunications budgets with a pay-off period of approximately two
years. After repayment of the loan, agency telecommunications cost would be
reduced below present levels.

Mr. Lightle also noted the possibilities of other improvements in voice
communications which could impact on the budget for 1985-86. He noted the
possibility of improvements to the telephone equipment on desks and the
stabilized cost of that equipment with the prospect of expanding available
features like touchtone, conferencing, call forwarding, call transferring, and
call waiting at the same cost. He noted that all of this could reduce
pressure for future agency budget increases for telecommunications services.

Information relating to this matter has been retained in these files and

is identified as Exhibit 3.

BUDGET DIVISION: SYNTHESIS AND SUMVARY

Budget Division Director Jesse Coles then reviewed the process through
which the Board had come over the past two weeks. He noted that the General
Assembly had made substantial commitments last year which affect next year
with the result that much presented by the agencies during these two weeks

will have to wait for funding.
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Dr. Coles then noted that the constraints on the Board’s options with
regards to the budget bill. He noted in particular a category he referred to
as earmarked revenue. He noted these other categories: formula allocations;
statutory limits; and constitutional amendments. AIll of these, Dr. Coles
observed, build constraints on the Board’s options in formulating its budget
recommendations.

In addition, Dr. Coles noted additional constraints which include
annualizations, the necessity of including supplemental appropriations, rate
increases and restrictive standards and he observed that all of these serve to
narrow the Board’s range of choices in its budget deliberations.

Dr. Coles then reviewed the 1985-86 situation broadly by listing the
revenue and appropriation situation as it presently appears. He started with
a $2,475,300,000 estimate of revenue for 1985-86 as compared with
$2,349,809,412 for 1984-85. Against the revenue figure he showed a $12.9
million requirement for meeting the reserve fund deficit and the likelihood of
a $24.75 million set aside requirement as a result of the limitation on
appropriations to 99Z of the estimated revenue. These figures produced a
$2,437,650,000 figure on the revenue side. On the appropriations side, Dr.
Coles started with the 1984-85 revenue base of $2,349,809,412. Against that
base, he showed a reduction in debt service of $1.3 million, a $40.8 million
requirement for annualization and a $28 million requirement for employer
contributions rate increases, for a total on the appropriations side of
$2,417,300,000. That figure compared with the revenue figure produced a
$20.35 million balance for other purposes.

Information relating to this matter has been retained in these files and

is identified as Exhibit 4.

EXECUTIVE SESSION
The Board without objection agreed to meet in executive session to
consider a contractual matter and the meeting was declared to be in executive

session.
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RATIFICATION OF EXECUTIVE SESSION ACTIONS

Following the Board’s consideration of the executive session item, the
meeting was opened and, upon a motion by Mr. Patterson, seconded by Mr.
Morris, the Board affirmed that it had received as information a report on a

contractual matter and that no action had been taken on it.
The meeting was adjourned at approximately 12:30 p.m.

[Secretary’s Note: In compliance with Section 9 of Act 593 of 1978 (the
Freedom of Information Act), public notice of and the agenda for the executive
session portion of this meeting were posted on bulletin boards in the office
of the Governor's Press Secretary in the State House; near the Board
Secretary's office in the Wade Hampton Building; and in the lobby of the Wade
Hampton Building at 9:00 a.m. on Wednesday, September 26, 1984.]

006384



exhibit
GRAPH 1 SEP 2 7 1984 no. 1

S V f BUDGET S CONTROL BOARD
S.C. PERSONAL INCOME GROWTH
-VS-
U. S. PERSONAL INCOME GROWTH

(ANNUALIZED QUARTERLY RATES)

BOARD OF ECONOMIC ADVISORS
SEPTEMBER, 1984

006385



fiAfl 2 EXHIBIT

SEP 2 71984 no. 1
S. C. REGULAR SOURCES

-VS-
S. C. TOTAL PERSONAL INCOME

QUARTERLY 1978-1984

' IE B'CC" 8 CONTROL BOARD

REGULAR

SOURCES
O
(Use Left Scale)

PERSONAL
INCOME
A

(Use Riant Scale)

BOARD OF ECONOMIC ADVISORS
SEPTEMBER, 1984

006386



GRAPH 3

INCOME ELASTICITY™* OF

PERCENT chance:
25

20

15

10

1973 1979 1980 1981 1982

EXHIBIT
SEP 2 7 1984 no. 1

STATE BUDGET & CONTROL BOARD

RETAIL SALES

«Elasticity- Percent OMance in FY Retail Sales

Percent cnange In fy Personal income

BOARD OF ECONOMIC AOVISCRS
SEPTEMBER, 1984

INCOME
RATIO ~ ELASTICITY
25
S.C. PERSONAL
INCOME
Lo
S.C. RETAIL
SALES
.
L5
1.0
05
1983 1984
006387



GRAPH 0

006388



EXHIBIT

GRAPH 9A
SEP 2 7 ,984 no. 1

STATE BUDGET & CONTROL BOARD

S.C. CURRENT PERSONAL INCOME GROWTH
-VS-
S.C. REAL PERSONAL INCOME GROWTH
1977-1983

CURRENT
PERSONAL
INCOME

REAL
PERSONAL

INCWE

BOARD OF ECONOMIC ADVISORS
SEPTEMBER, 1984

00G389



EXHIBIT

SEP 27,984 no. 1

GRAPH 4B

SOUTH CAROLINA EMPLOYMENT
QUARTERLY 1978 - 1983

TOTAL

EMPLOYMENT
In Thousands Percent u

MANUFACTURING
EMPLOYMENT

TOTAL

UNEMPLOYMENT
¢

UNEMPLOYMENT
RATE

BOARD OF ECONOMIC AOVISORS

SEPTEMBER, 198A

006390



T6€900

GIWII '1C

REGULAR SOURCES REVENUE

COMPOSITION OF QUARTERLY COLLECTIONS BY CATEGORY

MILLIONS

FY 1980-81
SOURCE:

FY 1981-82

FY 1982-83

FY 1983-84

BOARO OF ECONOMIC ADVISORS, SEPTEMBER, 1984.

11dlIHXA



GRAPH ®

REGULAR SOLKX5 REVEMJE VERSUS TOTAL 3EXRAL HJC REVENLE

PERCENT a w « EROE PRIOR TAR QUARTER

PERCENT REGULAR SORES @ 2

CO
EY 1980-81 EY 1981-82 EY 1982-83 EY 1983-8*
SOURCE: 90AI® OF O TO Itt ADVISORS. ZPTTHEE 198*.
SELES TM Ceivtoupl rxxre sw
PERCENT 3W*X no, PRIOR TER QUARTER PERCENT 3WSE ERB1 PRIOR TER QUARTER
PERCENT PERCENT
<0

12 3 471 2 3 401 2 3 47~ 123

EY -.980-91 EY 1991-92 EY 1982-93 EY 983-9* FV i«H 1 FV EN W 2 FV LOK7-<3 FV 1M3-44
90ACE: 90EEC OE ECOtTdC EOVISO'S. SEFTTBER. 198*. 30LHCZ: 9DFF0 OF SOCWC MXI30RS. HF'OTBL 1w4.
3JFWO» 3CDC TAB <X JTHER TAB
FBCZXT 3WOE HOI PRIOR *UR 3L*FTW pbcdtt 3W«e N0, prsx <mi qumtsi
PCTCDIT FOTCEMT
JL
v
o h fh i J |
? 0
12 3 a1 2 3 4 1 2 3 4* 1 2 3
IT Logo-a1 FV L»42 FV 1M2-43 FV 1943-44
F*m H I FV 1941-42 FV IM2-43 Ft .« W 4
SOLKZ: SQMV OF 0SXnC O/I3W5. W IM R I»t* SU4Z: 90MV OF SXMTOC «VI3JQ» IFOTW . 1944

006392



EXHIBIT

SEP 2 71984

S|
ok O

mm

£

o
<]
o
°
°

no .

om

oi b* b*

STATE BUDGET A CONTROL BOARD

<¢ 85|
£ "2
5 36—
. Am oE
o -3
g0~ 3314
vo=3
0% 4.
4o |, 04

ok m

o» m

o b*
N 3

O m

<5 b*

98-G86T dVvIA

avOosid dod

3.

own

Ox
x

—E@O0% A
wo o
os 4o

|mo, |00

JLIVINILST ONIMHOM AYVYNIWNITIHd ONV G8-786"

Ec eV
seel
Q
8 &
E
o &
.8
8o
o
[N
3 04 09y £9-o80 4o
[SIPE Y =|0. dJoL . how | f3
|x—oax .o Oou |80,
vo b v38

dv3A 1vOSIid dod

oo WoAouOwW |

ol u ©0 403093 0O son 4
oDo o |aamDed000 40! O. 2w D o
vo o4 OANOCJUa, *N& £O e30w | oy £
° oo - " T ew
o |oo wo s | o~
. xo4 o4 | oL
. ow | | x40 5
K
|
o
USD,M,
olos
lowo
1Se_€l_o.
Ee~o80 1 r
A
—cox
s@ £80.,
55 Wd06" 2
o
3>

ALVNNILST ONIMIOM

008393



STATE BUDGET & CONTROL BOARD
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STATE BUDGET 8 CONTROL BOARD

FRINGE BENEFITS

CASH BENEFITS

HEALTH, LONG-TERM DISABILITY
LIFE INSURANCE

RETIREMENT MATCH
SOCIAL SECURITY MATCH
WORKER'S COMPENSATION

UNEMPLOYMENT COMPENSATION

NON-CASH BENEFITS

15 DAYS ANNUAL LEAVE

15 DAYS SICK LEAVE

12 HOLIDAYS
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CASH FRINGE BENEFITS

26.4%

225%
SOUTH LAbOK
CAROLINA market

(PERCENTAGES BASED ON flQJJQO ATtJJAL SALARY)

HRH 5
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162%

SOUTH LABOB
CAROLINA MARKEI

(PERCENTAGES BASED ON $1QJJOOAPNUAL SALARY)
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TOTAL FRINGE BENEFITS
COMPARED WITH

SORIH CAROLINA LABOR ttARKET

(PERCENTAGESBASED ON $10, 0OOSALARY)
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(AS A PERCENTAGE OF BASE SALARY)

ANNUAL SAIJ\RY

$10,000 $20,000 $30,000 $40,000

38.7% 35.0% 33.8% 33.1%

hrt 5
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IMPACT OF DENTAL PROGRAM ON
FRINGE BENEFITS

CURRENT HEALTH INCLUDING DENTAL

ANNUAL SALARY COVERAGE COVERAGE % QIFF
$10,000 38.7% 39.7% 1.0%
$20,000 35.0% 355% 5%
$30,000 33.8% 34.1% A%
$40,000 33.1% 33.4% 3%

(FIGURES BASED ON MONTHL Y PREMIUM OF $9JSJ
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SOUTH CAROLINA’S
RELATIVE POSITION IN THE
LABOR MARKET

TOTAL AVERAGE INCREASE

AWARDED DURING LABOR MARKET
FISCAL YEAR THE FISCAL YEAR STANDING
1980-81 10.2% 3.4% BELOW
1981-82 10.1% 6.1% BELOW
1982-83 2.0% 10.8% BELOW
1983-84 5.0% 115% BELOW
1984-85 8.0% 3.6% BELOW
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COMPREHENSIVE SALARY AND
BENEFITS SURVEY RESULTS

DATE

JULY, 1984

JULY, 1985

COMMENTS MARKET POSITION

57*TE EMPLOYEES RECEIVED AN 600%  _ O
ANNUAL OCREASE. LABOR MARKET 0.VVb

RECEIVED AN A[ERAGE 600%
INCREASE, RESUL TING IN STATE
PA} RANGES TRAILNG THE MARKET
BY 6.6%

AN ESTIMA TED 6.00% PA > INCREASE —Q PNK
IN THE LABOR MARKET NEXT YEAR
KILL PLACE THE STATE 96% BEHIND
THE MARKET. SOUTH CAROLINA KILL BE
REQUIRED TO ADJUST PA Y RANGES PY
9.6% TO ATTAIN MARKET EQUITY.
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ALTERNATIVE PAY PROPOSALS

FISCAL YEAR 1985-1986

BASE PAY INCREASE 4%

MERIT 4%

BASE PAY INCREASE 5%_
MERIT 2 %

BASE PAY INCREASE _ 6% _
MERIT 0 %

PA YOUT WILL BE US MILLION FOR
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FISCAL YEAR

1973-1974
1974-1975
1975-1976
1976-1977
1977-1978
1978-1979
1979-1980
1980-1981
1981-1982
1982-1983
1983-1984

1984-1985

GENERAL INCREASES AND

AVERAGE MERIT INCREASES
FISCAL YEARS J97F19M)

LEGISLATE AVERAGE HERIT TOTAL
5.50* 5.51* 11.01*
7.98* 5.64* 13.62*
4.29% 4.98* 9.27+
4.00* 0.00* 4.00*
5.00* 3.66* 8.66*
8.00*1 4.12* 12.12+

3.62% * $450 2 5 40n Lo 40"
7.00* 3.22¢ 10.22+
7.00% 3.08* 10.08*
0.00* 2.00% 2.00*
5.00* 0.00* 5.00*
6.00* 2.00* 8.00*

4.001 effective June 22. 1978
4.00% effective December 20. 1978

? Average 7 00% as required by the Uege/Price Guidelines
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COMPREHENSIVE SALARY and
BENEFITS SURVEY

FISCAL YEAR 1983-1984

State Personnel Division
State Budget b Control Board
Columbia, South Carolina
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BENEFITS SURVEY REPORT

FISCAL YEAR 1983-1984

JULY, 1984
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1. PURPOSE AND TIMIN'o OF REPOK1

In 1975, the South Carolina State Personnel Division conducted
its first comprehensive salary survey. Each succeeding year, the
scope of the survey has been expanded to obtain more complete and
accurate data on pay levels, pay practices, and benefits. The results
of this year’s survey, which are summarized in this report, represent
a continuation of this commitment by the South Carolina State Personnel

Division.

The survey for this report was conducted in April. All pay data
contained herein represents 1983-84 fiscal year levels.

2. SURVEY OBIJECTIVES
The objectives of this survey were to:

a. Compare pay practices of state government with those
of other employers and make appropriate recommendations;

b. Compare selected benefits of State government with
those of other employers and identify benefit trends;

c. Utilizing benchmark classes, determine the prevailing rates
of pay for comparable jobs and identify changes in pay levels
to insure that the State remains competitive in the labor

marke t.
3. CONTENTS K REPORT

Chapter Il provides a brief description of the approach utilized
to achieve the survey objectives. It includes both a statement of descrip
tion and methodology. A broad comparison of State employee benefits
with benefits provided by other employers can be found in Chapter II1I.
Chapter IV includes comprehensive salary data for classes by occupa-
tional area and a discussion of salary adjustments. Scatter diagrams
depicting the relationship between South Carolina salary range mid-
points and reported actual average salaries are presented at the end
of the chapter. A breakdown of state employee compensation and a list of
survey participants can be found in the appendices of this report.
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1. INTRODUCTION

This chapter contains a discussion of the design and methodology utilized in
conducting the Comprehensive Salary and Benefits Survey, analyzing the data, and
formulating the conclusions contained in this report.

2. SURVEY DESIGN

The survey consists of two sections: expected increases in pay and benefits
and salaries. The design of each section is described below:

a. Pay Increases and Benefits

This section included areas of particular concern this year, such as

Insurance benefits, flexible compensation, etc., as well as data that
is vital annually. Examples of this type of information are: expected
pay increases, rtental insurance, vacation and sick leave policies, and
paid holidays. Data was displayed on tables and charts (Chapter I11)

to facilitate rapid comparison.

Previous surveys revealed rapidly occurring changes in pay practices and
salaries but few changes from year to year in benefits, such as health
insurance, long term disability insurance, and retirement. For these
reasons, we will not examine those benefit areas again this year. The
current Southeastern Salary Survey and the Hansen Benefits Survey, both
of which incorporate detailed information on these benefit areas, are on
file with the South Carolina State Personnel Division.

b. Salaries
The first step in designing the salary portion of the survey was the
selection of classes. Benchmark classes from occupational areas were
selected for the purpose of identifying and measuring employment market
changes. Responses from a representative sample of employers enabled
conclusions to be drawn about the varying market adjustments required
to keep each occupational area competitive.
In selecting classes for the survey, the primary considerations were:
e entry-level benchmarks that ire easily recognizable;
¢ high position population classes;

e classes representing a wide variety of occupational areas; and

e classes representing a wide range ot grade levels.
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In Table 2.1, Class Selection Worksheet, these classes are listed with their
assigned grades, numbers of allocated positions, and total number of employees in
each grade.

The 146 selected classes represent 24,458 positions or fifty-one percent of
the classified labor force, which numbers 48,156.

Survey participants were asked to report the appropriate job titles,
nianber of positions allocated, annual salary ranges (minimum, midpoint, and
maximum), and actual average salaries for all employees in each class.

In order to insure accurate job matches by respondents, clear and complete
class descriptions were prepared and included in the survey package separately
from the actual data collection form. In some cases, generic titles were
utilized in lieu of actual State class titles to facilitate comparisons. A
pre-addressed envelope was also included for use by the respondents. The entire
survey package was accompanied by a cover letter requesting respondent partici-
pation and signed by Governor Riley.

3. METHODOLOGY

The survey population was based on geographical locations and numbers of
employees within the various organizations. The purpose of imposing these
limitations upon the overall potential population was to assure that comparisons
were made among like organizations that would potentially compete with State
government in the employee recruitment market. Unspecified responses were omitted
from consideration in analysis of the question(s) involved.
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TABLE 2.1
CLASS SELECTION WORKSHEET

Eor 1984 Salary Survey

Class Positions Employees
Code Title Grade in Class in Grade
0341 Word Processing Operator 17 80 4,775
0343 Word Processing Supervisor 24 17 876
0380 Accounting Technician | 20 466 2,911
0381 Accounting Technician Il 23 211 1,495
0391 Clerk A 11 97 3,062
0392 Clerk B 14 974 2,623
0393 Clerk Typist 14 1,407 2,623
0511 Secretary A 17 4,074 4,775
0512 Secretary 8 20 1,530 2,911
0531 O ffice Supervisor 22 337 2,370
0521 Executive Secretary 22 334 2,370
0775 Dir. of Procurement Services Il 40 5 353
1007 Accountant 28 161 2,198
1008 Senior Accountant 33 139 1,432
1014 Accounting Manager 38 63 456
1017 Director of Accounting 45 1u 151
1018 Director of Finance 47 4 71
1035 Auditor | 28 32 2, 198
1036 Auditor 11 33 49 1,432
1040 Dir of Internal Audits 43 10 92
1074 Audits Manager 40 8 353
1406 Budget Analyst 28 8 2, 198
1407 Senior Budget Analyst 30 20 886
1408 Budget Supervisor 38 16 456
1409 Director of Budgeting Systems 44 3 38
2011 Attorney | 33 31 1,432
2014 Attorney |1 47 20 71
2202 Personnel Specialist | 26 46 1,270
2205 Personnel Specialist IV 37 23 355
2212 Personnel Director 11 39 20 167
2214 Personnel Director IV 46 9 39
2805 Computer Programmer | 25 33 1,726
2812 Computer Programmer 111 30 77 836
2827 Data Processing Mgr | 42 18 204
2829 Data Processing Mgr 111 46 5 39
2845 Programmer Analyst | 33 129 1,432
2847 Programmer Analyst 11 36 67 568
2848 Senior Systems Analyst 38 55 456
2849 Systems Manager 40 22 353
3040 Education Program Dir 1l 47 6 71
3081 Chief Economist 48 1 7
3101 Public Information Spec. | 23 20 1,495
3105 Public Information Dir. 36 1 568
3161 Classroom Teacher 26 34 1,270
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3162
3164
3171
3453
3462
3510
4001
4002
4004
4013
4014
4030
4055
4057
4205
4206
4211
4212
4244
4261
4268
4314
4408
4412
4413
4441
4450
4457
4491
4836
4839
4841
4844
5005
5205

5207
5208
5212
5301
5303
5353
5385
5387
5489
5507
5531
5533
5570
6001
6081
6084
6221
6223

Vocational Teacher
Teacher Assistant 11
Associate Teacher

Lib Tech Assistant 111
Librarian

Graphic Artist Illustrator
Licensed Practical Nurse |
Licensed Practical Nurse 11
Public Health Nurse
Staff Nurse

Head Nurse

Nurse Supervisor
Director of Nursing |
Director of Nursing 111
Dentist |

Dentist 11

Riysician |

Physician Il

Psychiatrist 111
Pharmacist

Speech and Hearing Ther |
Respiratory Therapist |
Anesthetist

X-Ray Technologist |
X-Ray Technologist 11
Nursing Assistant

Dental Asst |

Pharmacy Tech

Homemaker

Microbiologist |
Microbiologist IV
Chemist |

Chemist IV

Voc Rehab Counselor 11
Eligibility Determination
Worker

Social Service Worker |
Social Service Worker 11
Social Service Supv
Mental Health Counselor |
Mental Health Counselor 111
Social Work Specialist
Mental Health Worker
Mental Health Specialist
Mental Retardation Dir 1l
Activity Ther |
Psychologist 1
Psychologist 111

Chf Psychologist
Environmentalist |

Env Quality Mgr

Env Quality Dir

Civil Eng Associate

Sen Civil Eng Associate

27
13

18
29
22
19
21

28
33
35
37
41
45
50

53
54
35
25
25
38
21
23
12
14
15
11
27
37
27
37
29
21

24
27
29
26
32
29

15
29
23
28
35
41
26
28
40
32
37

34 2,018
110 2,901
107 1,115
136 1,115

15 1,408

18 2,370
181 602
662 2,885
666 2,198
546 2,198
190 1,432
186 816

26 355

4 106
4 151
17 32
9 32

75 96

46 51

54 816

1 1,7 26

I 1,726

14 456

39 2,885

26 1,495
307 1,197

19 2,623

37 1,415
186 3,062

10 2,018

7 355

22 2,018

11 355
166 1,408
745 2,885
156 876
482 2,018
100 1,408

52 1, 270

7 1, 162
155 1,408
580 3,062
578 1,415

55 1,408
104 1,495

17 2, 198

86 816

9 106
110 1,270

33 2, 198

17 353
104 1,162
105 355
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6731
6736
6778
7060
7061
7063
7066
7123
7301
7302
7308
7310
7333
7339
7342
7354
7361
7363
7401
7412
7502
7510
7622
7710
77b9
7770
7771
7772
7778
7779
7781
7784
7792
7800
7803
7804
7805
7827
7888
8022
8201
8318
8342
8574
8586
8597
8731
8733

Engineering Technician
Chief Eng Technician
Senior Field Technician
Hwy Trooper O fficer

Hwy Trooper Off 1st Class
Hwy Trooper Sgt

Hwy Trooper Capt
Tele-Comm Operator

Corr O fficer

Corr Officer Trainee

Corr Officer Supv 1l
Chief Corr Officer Il
Warden |

Warden 111

Public Safety O fficer
Public Safety Sgt

Chf of Pub Safety |

Chf of Pub Safety I11I
Groundskeeper |
Groundskeeper Supv Il
Custodial Worker

Supv of Cusodial Service 11
Cook 1

Laborer

Trades Helper

Trades Worker

Trades Craftsman

M aster Craftsman

Trades Supervisor |
Trades Supervisor 1l

Hwy Maintenance Worker |
Hwy Maintenance Worker IV
Senior Hwy Maint Foreman
Auto Mechanic

Aut»>motive Maintenance Tech
Automotive Maintenance Tech
Automotive Maintenance Tech
Vehicle Operator 1l

Pilot 11

Agricultural Aide

Prog Asst -Ext Svrs

Meat Inspector

Field Inspector Il
Geologist

Biologist

Geological PGV Manager
Forester

Forest Manager

TOTAL Classes Surveyed - 146

TOTAL Number of Positions Surveyed - 24,458
TOTAL Number of Classified State Employees - 48,156

SOURCE

PSR620CR 05/11/84
PDGEN205 05/03/84

13
26
22
25
27
31
39
18
21
19
27

35
40
22
26
30
39
u
22
11
17
12
10
14
18
24
27
29
33

18
25
22
22
24
27
14
35
13
11
17
21
28
25
38
28
32

115
94
60

504
57
13
92

568

276
45
13
13

257
57

114

21
1,090
69
114
79

24
40
125
15
15
771
261
202
400
164
1
74
160

44

42
32

30

14
22
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2,901
1,270
2,370
1,7 26
2,013

608

167
1,115
2,885

602
2,018

886

816

353
2, 370
1,270

886

167
3,062
2,370
3,062
4,775
1,197
1,594
2,623
1,115

876
2,018
1,408
1,432
1,594
1,115
1,7 26
2,370
2,370

376
2,018
2,623

816
2,901
3,062
4,775
2,883
2,198
1,726

456
2,198
1,162



TABLE 2.2

DISTRIBUTION OF ALL STATE JOBS BY OCCUPATIONAL CATEGORY

AND
DISTRIBUTION OF STATE JOBS SURVEYED BY OCCUPATIONAL CATEGORY
1984
Number of Percent Number Percent
Classes Each Of Total Of Classes Of Classes
Occupational Category Category Classes Surveyed Surveyed
1. Clerical and Office 79 3.6 9 6.2
Support Services
2. Fiscal Services 149 6.7 15 10. 3
3. Administration and 300 13.5 15 10.3
Personnel
4. Information and Education 440 19.8 11 7.5
Services
5. Health and Laboratory 283 12.7 27 18.4
Services
6. Human Services 229 10.3 15 10.3
7. Environmental Services 150 6.7 9 6.2
8. l-aw Enforcement, Licensing 245 11.1 15 10.3
and Public Safety
9. Institutional and Trades 171 7.6 21 14.3
Services
10. Agriculture and Natural 178 8.0 9 6.2
Resources
TOTALS 2,224 100.0 146 100.0

Table 2.2 compares the distribution of all classes and the distribution of survey
classes among the ten occupational areas. The table shows that health and labora-
tory classes and labor and trade classes are well represented. These areas were

of particular concern in view of recent studies in these areas.
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4. PARTICIPANT SELECTION

Two hundred and sixty-four employers were surveyed this year. The
number of employers responding by category is shown in Table 2.3 below.

Acom”l'ie list of employers that responded to our questionnaire is
presented in Appendix A Data provided by participants reflects pay prac'
tices covering a total of 720,425 workers, A breakdown of this figure by
category is also presented in Table 2.3.

TABLE 2.3

EMPLOYERS SURVEYED BY CATEGORY

Number of Number of Total
Employers Employers Number of
Employer Category Surveyed Responding Employees
Service and Finance 17 10 31,483
Manufacturing 125 51 56,686
Sub-Total Industry 142 bl 88,169
State Government 12 1 547,868
Local Government 42 27 24,562
Sub-Total Government 54 38 572,430
Out-of-State Hospitals 52 15 45,158
In-State Hospitals 16 10 14,668
Sub-Total Hospitals 68 25 59,826
TOTAL 264 124 720,425

5. DATA ANALYSIS

As stated in Section 2, in the areas of pay increases and benefits,
responses were summarized to allow comparisons of South Carolina policies
and practices with other employers by employer category. The area of salary
data analysis, however, is more complex.

To assist the reader in determining the relative market level for each
class, the following measures were calculated for the minimums, maximums,
midpoints and actual averages given: low, high, mean, median, third quartile,
and South Carolina rank. The data was grouped by employer category so that
market levels could be identified for state governments, industry, hospitals,
etc. Adescription of the steps taken to evaluate the data is presented in
Chapter IV.
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Data was collected in each of the six metropolitan areas of the State
in which there are significant numbers of state employees. Table 2.4 below
identifies these six areas and lists the number of state employees, number of
private employers, number of private employees, and number of employers surveyed
in each area, as well as the number of survey participants.

TABLE 2.4
NUMBER OF STATE EMPLOYEES, PRIVATE EMPLOYEES

AND PRIVATE EMPLOYERS SURVEYED IN SIX URBAN AREAS OF
SOUTH CAROLINA

Number of Number of Number of Total Number
State Private Private Private Employers
Urban Area Employees Employers* Employees* Surveyed Responding
Rich land/Lexington 22,742 338 30,385 26 10
Charieston/Dorchester 8,098 174 22,192 8 4
Greenville/Pickens
Spartanburg/Laurens 8,517 930 108,574 35 13
York 1,179 119 13,229 6 2
Florence 1,816 124 13,191 8 3
Orangeburg 1,436 90 8,854 4 2
All Other Counties 10,592 1,382 191,724 46 20
TOTAL 54,381 3,157 388,149 133 54

*As listed by county in the 1984 South Carolina Industrial Directory. More surveys
were sent to the major population centers because of the greater concentration of
employers there.

The salary portion of the survey was computerized. Reports analyzing the

data by class and by employer category (state government, hospital, private
employer, etc.), were prepared, in addition to a summary report.
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1. INTRODUCTION

This chapter provides a general comparison of South Carolina's pay practices
and selected benefits with those of other states, local governments, hospitals,
and private employers. It also includes a commentary on significant trends in
the very fluid area of pay/benefit development and administration. In general,
the data reveals that expectations of Human Resource professionals are for future
goals to be adapted to emphasize productivity and compensation in lieu of the more
traditional benefit packages.

2.  PAY PRACTICES AND BENEFITS: TRENDS
Significant trends in pay practices and benefits noted this year are:

a. While public sector employers continue to index general increases with
inflation rates, the private sector has steadily moved toward facili-
tating employee pay increases with the intrinsic worth of a job in the
overall organizational structure and the level of employee productivity.
In short, current trends suggest that future pay increases will be tied
more closely to productivity and job worth than to inflation and cost-
of-living factors, as has been the case in the past.

b. Closely aligned with "a." above, allocations for merit pay, especially
in the private sector, are being emphasized in place of the traditional
cost-of-living allowances. Although not technically a member of the
private sector, many medical facilities view the priority on merit
increases in much the same manner as their private sector counterparts.

c. Specifically, pay delivery systems in the private sector are being
linked to strategic business goals.

d. Health care is the fastest growing employee benefit program for most
employers, with a median employer cost of 5Z of the payroll. Employers
are beginning to utilize some common strategies aimed at containing
inflated health care costs. These include:

e Using "hold harmless,” "reasonable and customary,” and "usual,
customary and reasonable” screens to physicians' charges.

« Establishment of data base analysis systems for regularly scheduled
monitoring of claims data. Management needs to know what claims
have been filed, as well as the types of health care services
occurring within a given organization.

« Because nearly 50X of hospital costs are incurred by less than 20Z
of the population, employers are encouraging employees to partici-
pate in preventive or wellness programs.

 Employers recommend the use of alternative, lower cost health care
settings, such as HMOs; and, in some cases, they advise employees
who the lower cost physicians are.

006423
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e. Flexible compensation plans are being accepted very slowly. The best
available information suggests that flexible compensation is a program
of the future. It is attractive to both employers and employees. The
employee can tailor-make his or her benefit package from a prescribed
benefit spending account, while the employer can contain or even reduce
overall benefit costs.

The concensus of opinion suggests that innovative concepts in compensation
practices are required as the economic recovery continues. Implicit in this
goal is the requirement to consider more carefully the relationship between pay
increases and both employee performance and prevailing labor market conditions.
That is, if we can assume that our base salaries are competitive and sufficient
money is available, then our goal should be to relate fiscal year increases to
employee performance and the pay trends of competing employers.

3. SUMVARY OF PAY INCREASE PROGRAMS

No challenge before a manager, especially in these economic times, is as
great as the challenge to manage his or her personnel in an efficient and
effective manner. The effectiveness and efficiency of a goods or services
delivery system is dependent upon the employees of an organization. Our employ-
ment relationship must be one of motivating our State employees and increasing
productivity. In turn, our State employees should expect and receive a fair,
equitable base salary and recognition for their proficiency and job performance.

Employers surveyed were requested to report whether their compensation
programs included cost-of-living allowances, merit increases, or bonuses. The
projected Fiscal Year 1984-85 percentage Increases for the major respondent
categories are depicted in Graphs 3.1, 3.2, and 3.3, respectively. As pre-
viously stated in the trends, the public sector continues to emphasize traditional
cost-of-living allowances as the focus of pay increases, while the private sector
has opted to focus on merit increases as the major source of pay increases.

While the data is inconclusive, it appears that emphasizing merit increases has
the benefit of reducing overall budgetary increases for payroll expenses and may
have the added advantage of increasing employee productivity, if an effective
employee evaluation system is in place.

006424
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GRAPH 3.1
TOTXM- AVERAGE INCREASE EXPECTED (EXCLUDING BONUS)

FISCAL YEAR 1984-85
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GRAPH 3.2

AVERAGE GENERAL INCREASE EXPECTED

(FOR RESPONDENTS INDICATING AN INCREASE)
FISCAL YEAR 1984-85
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GRAPH 3.3

AVERAGE MERIT INCREASE EXPECTED

(FOR RESPONDENTS INDICATING AN INCREASE)
FISCAL YEAR 1984-85
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SUMMARY OF BENEFITS

The selected benefit areas examined and discussed in the sections
that follow are paid holidays, paid leave, i.e., sick and vacation,
flexible compensation, dental insurance, and multiple benefit
packages.

a. Paid Holidays

Table 3.1 and Graph 3.4 show that South Carolina remains in a
superior position in the labor market in terms of the number of
holidays observed each year. State employees are guaranteed 11
holidays annually, one of which is flexible, the date being
chosen by the employee by January 1 of each year. In addition,
the Governor is empowered to declare Christmas Eve a holiday,
and State employees receive a holiday on General Election Day
in even numbered years.

Table 3.1

Paid Holiday Policies
Fiscal Year 1983-1984

Number of Average Number

Employer Category Respondents Holidays
State Government 11 10.91
Local Government 27 10. 28
Subtotal Government 38 10.46
Service and Finance 10 8.10
Manufacturing 45 9.38
Subtotal Industry 55 9.15
In State Hospitals 7 7.85
Out of State Hospitals 13 8.77
Subtotal Medical 20 8.45
TOTAL 113 9.47
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b. Vacation Leave

Annual
ment,

month’s workdays,
years of service,

or vacation leave

is earned,

dating from the date of employ-

at the rate of one and one-quarter working days per month for
each month the employee is in pay status for one-half or more of the

South Carolina remains

totaling 15 vacation days per year.
an additional

After ten

one and one-quarter working days are
earned for each year of continuous service.

in a comfortable position when numbers of
vacation days earned per year of service are compared.

Table 3.2 contrasts the number of vacation days earned by years

of service by employer category.

these employer groupings with South Carolina.

Employer

State
Government

Local
Government

Government
Total

Service and
Finance

Manufacturing

Industry Total

Out-of-State
Hospitals
In-State
Hospitals
Medical Total

TABLE 3.2

Vacation Leave Policies
Fiscal Year 1983-1984

Number of
Category Respondents 1 Year

1

26

37

10

46

56

13

10
23

12.45

10.70

11.00
9.00
9.36

15.15

15.00
15.08

Graph 3.5 and 3.8 contrast

Average Number of Days Earned A fter

5 Years

18.93

12.35

14.31

12.00

12.65

12.53

19.12

17.00
18.20
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10 Years

19.32

15.65

16.74

15.50

15.56

15.55

20.54

19.80
20.22

15 Years 20 Years
21.23 22.04
17.04 18.73
18.28 19.71
17.60 19.90
18.48 21.52
18.32 21.23
22.69 23.65
21.70 22.80
22.26 23.28

0064CO

25 Years

22.45

19.19

20.16

21.30

22.46

22.25

23.65

22.80
23.28



-18-

006431



c. Sick Leave

South Carolina remains competitive in terms of number of sick leave days
permitted for employees. State employees earn sick leave at a rate of

one and one-quarter days per month or 15 days a year and are permitted to
carry as many as 180 days of sick leave forward into a new calendar year.

Table 3.3 contrasts the number of sick leave days earned by years of employ-
ment by employer category. Graph 3.6 and 3.9 contrast these employer
groupings with South Carolina. Of particular note is the relationship of
sick days earned in industry compared with South Carolina. The data may
be misleading unless the user recognizes that the industry data includes
only salaried employees. Hourly employees in industry, which comprise
the bulk of the respondent's employees, are not included in this data.
Furthermore, direct comparison is not realistic, since many industries
do not have a formal sick leave policy. Sick leave, in many cases, is
subjective, based upon an individual employee's worth to the organization
and his or her employment record.

TABLE 3.3

Sick Leave Policies
Fiscal Year 1983-1984

Employer Number of Average Number Of Days Earned A fter

Category Respondents 1 Year 5 Years 10 Years 15 Years 20 Years 25 Years
State

Government 11 13.82 14.36 14.64 14.91 14.91 14.91
Local

Government 26 12.38 13.08 13.73 14.27 14.27 14.27
Government

Total 37 12.81 13.46 14.00 14.46 14.46 14.46
Service and

Finance 9 9.06 10.5 11.17 11.72 12.28 12.83
Manufacturing 25 13.04 23.5 29.08 32.44 35.92 38.20
Industry Total 34 11.99 20.06 24.34 26.96 29.66 31.48
Out-of-State

Hospitals 1 11.82 12.77 13.91 14.91 15.59 15.59
In-State

Hospitals 7 11.57 11.57 11.57 12.28 12.28 12.28
Medical Total 18 11.72 12.30 13.00 13.89 14.30 14.30
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GRAPH 3.9
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d. Flexible Compensation

Flexible compensation is being integrated into Human Resource

management programs at a very slow pace. It offers the obvious
attraction of tax efficiency, but is also used as a tool to con-
tain or reduce costs of benefit plans. It is attractive from

an employee standpoint because it allows employees to pick and
choose among various benefit options from a prescribed benefit
spending account, tailor-making benefit programs to meet individual
needs.

e.Multiple Benefit Packages
Of all the valid respondents, 45.5 percent of the organizations

have differing benefit packages for hourly vs. salaried employees.
Table 3.4 depicts the responses by employer category.

TABLE 3.4

Multiple Benefit Packages for Hourly and Salaried Personnel
Fiscal Year 1983-84

Employer Number of "YES” "NO”
Category Respondents Responses Percentage Responses Percentage
State
Gove rnraent 10 4 40.02 6 60.0Z
Local
Government 26 6 23.17 20 76.92
Sub-Total
Government 36 10 27.82 26 72.22
Service and
Finance 9 4 44 .47 5 55.62
Manufacturing 44 28 63.6Z 16 36.42
Sub-Total
Indus try 53 32 60.42 21 39.62
In-State
Hospitals 10 4 40.0z 6 60.02
Out-of-State
Hospitals 13 5 38.5Z 8 61.52
Sub-Total
Hospitals 23 9 39.1Z 14 60.92
Totals 112 51 45. 57 61 54.52
006436
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f. Dental

In recent years, more organizations have started including dental
coverage as part of their employee benefit packages. By far, the
private sector has led the public sector in this trend. The types
of packages and degree of coverage vary widely from organization
Graph 3.7 gives a breakdown of the employers

to organization.
coverage for their employees.

who currently provide dental

GRAPH 3.7

DENTAL
Legend

YES m
NO a

NAME OF RESPONDENTS
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INTRODUCTION

This chapter provides a brief description of South Carolina's overall
position in the labor market, a discussion of the approach taken in
evaluating the pay data, and an analysis of the data relating to classes
identified for possible salary adjustments.

SOUTH CAROLINA'S OVERALL POSITION IN THR LABOR MARKET

The survey results show that, overall. South Carolina salaries were
6.1 percent below the general labor market at the time of data collection.
With subsequent adjustments to classes in several occupational areas, the
position of State government salaries is now 5.6 percent below the general
marke t .

This year, all occupational categories were well represented in the
survey. In addition to surveying classes that were expected to have
non-competitive salary ranges, classes that had recent pay adjustments in
Fiscal Services and Labor/Trades Services were also surveyed. Sufficient
data responses were received to reliably recommend grade reallocations or
studies for Fiscal Year 1984-85.

The salary survey data clearly indicated that state pay ranges trailed
the market by 5.6%. After the award of the 1984 annual increases of 8% for
South Carolina state employees and the average 6% in the labor market, state
pay ranges will be approximately 3.6% below the market. If we project the
the average annual increase in the general labor market will be 6% again in
1985, then South Carolina must adjust pay ranges by approximately 9.6% in
July of 1985 in order to attain market equity.

It was found that salary ranges of classes in the lower pay grades
were more competiitve than those in the higher grade levels; i.e., the
9.6% percentage differential below the market was not equally dispersed
throughout the pay schedule. This factor suggests that it may be unnecessary
to uniformly adjust pay ranges when awarding a general base pay increase.
Clearly, the lower grades were more competitive with the market. Although
executive pay was not addressed in this survey, trends indicate generally
that the state trails the labor market in the area of executive pay.
Additionally, it was noted that pay levels for upper level management
positions are established by different pay systems than those utilized for
the lower levels and hourly employees.

Another important consideration is that the State compa-ratio (the
relationship of our actual average salaries to the range midpoints)
currently stands 97%. Since the ideal compa-ratio is 100%, this figure
indicates that salary movement through the range is inadequate, and that
the current funding of the merit program is insufficient. Consideration
of the low compa-ratio figure as well as trends noted in the survey data
suggest that stronger emphasis is needed on the merit pay program.

006439
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APPROACH TO EVALUATION OF SURVEY DATA

Chapter Il provided a brief overview of the salary data analysis
methodology; however, a review of this approach prior to presenting the
actual data is appropriate.

In evaluating data collected in the State Personnel Division survey,
a three-step approach was taken:

o STEP 1 - compare current salary range midpoints in effect for
South Carolina with the mean and median of reported midpoints
for each class within each employer category;

o STEP 2 - compare the overall actual average of reported salaries
to South Carolina's range midpoints; and

o STEP 3 - recommend salary adjustments that would place South
Carolina ranges at the average labor market rate.

SALARY LEVELS BY OCCUPATIONAL AREA

In the section that follows, salary survey results will be discussed
according to occupational area. Factors such as whether an individual
class range is high or low, whether a class is under study, or has
recently been studied will be noted in the analysis preceding the class
salary tables. Detailed data on all classes surveyed will not be depicted
in the individual class data portion of the report as expense prohibits
publishing data on small population classes. All information is available,
however, upon request.

006440
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Clerical and Office Support Services

The classes surveyed in this occupational category were found to
be generally competitive in the labor market. A factor contributing
to the overall competitiveness of this category was the implemen-
tation of the Clerical Study in September, 1983. Analysis of the
data indicates that the ranges for the Word Processing Supervisor
class are low and further study may be warranted in this area.
Additionally, the State Personnel Division is closely monitoring the
Executive Support Specialist (Executive Secretary) class, as well as
projecting a statewide study of Administrative Assistants in the next
year.

Classes Surveyed

Classes Published

1) Word Processing Operator Word Processing Operator
2) Word Processing Supervisor Word Processing Supervisor
3) Clerk A Clerk A

4) Clerk B Clerk Typist

5) Clerk Typist Secretary A

6) Secretary A O ffice Supervisor

7) Secretary B Executive Secretary

8) Office Supervisor

9) Executive Secretary

-27-
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S.C. PtRSONNfcL UJVISION 19b9 ANNUAL SALARY SOR/fcY - PAR! 1 RoN OAlc 0/Z10Zoa
PROGRAM NOMutR POO100CA OAIA ANALYSIS 6Y CAlfcbuRY RIIhIN CLASS IAGt NUMbL". z
SUMMARY KIPukT

class: OJAl MORO PRGCLSSINO LIPLr 7z POSITIONS min: io, 19b max: la ,h 455 mlO: 1z.32b AH avo: lo,70b C-R: el.*
ANALYSIS Rt jP NUM SC nTO
FIFLO CaU oUrY CiOf ANu I IILL RP ING  PUSNS LOR k1Cm RNR MtAN ntOlan 43
ACIUAL AVC lox StrVi1iCl ANU F 1NANofc 7 126 9,320 IS .,but 5 11,460 11,2 bu 12,219
12x manufacturing 10 3b lo.m 21,462 10 17,234 13,365 14,4J0
100 INDUSTRY 1z 164 9,320 21,462 14 12,79 1z.316 13,9/5
ZOO SIATL OOVIRNMLRnI 11 J,676 9,270 13,703 10 12,564 1z ,0ac 1z,7b7
750 LOCAL GUVLRNMfcNT b 17 7,629 13,19/ 5 9,909 11,051 1r,251
Z0O oCIVIKNML NT 19 3.L93 7,629 13,703 14 1z 553 11,536 |z 76/
blO STATt SuPPORTtD SLMLuLS 4 36 9,65i 13,649 4 1z ,050 11.1/1 11 ,264
bJO NUN-GuVtRNMt NTALZNON-PROF1l SCHu 2 17 11,049 12,355 3 12,Zlb 11,70r NZA
b50 KUSH 1ALS | IN STATtI i b 11,669 14 ,blo 4 1z ,439 12,2 Iz NZA
075 muSPII ALS (uOT dt STalL) 0
HOC Mt UIOAL 9 61 9,b51 14 ,blo 9 17,165 11,b69 12,314
CLASS TOTALS 45 4. 1it) 7,629 21,462 1z.55/ lz ,040 13,045
FOR ACTUAL AVtxAGI| DATA, TML MficAN Is TML "IIG nllu AVLRAGt.
OTilS FUR CLASS 34 a,kC P <CCfc sSI*0 LPtR 45 * . lit MINIMUM: 7,455 19,066 26 1C./O9 10,66b 11,19z

MAXIMUM: 10,43/ 21,Zbz 25 14,706 14,643 15,9/1
MIUPL 1M b ,94b ZU,409 25 12»t90 1r,606 13,523
act avo: 7,6r9 z1,4u2 35<lz ,55?11z,04b 13,045

Qg

034 WORD PROCESSING OPERATOR

Performs specialized typing duties by operating a non-video-
type magnetic media typewriter, video-display typewriter or cathode
ray tube display keyboard equipment establishes and maintains
magnetic media files for identifying and classifying stored data;
extracts and merges stored inform ation. This is an entry level
position requiring a high school education and typing at a corrected
rate of 35 words per minute.

) Table 4.1 )
Clerical and Office Support Services



.C. PIhSuNItl 01VISION
SGGhAM NO”utk PCJIOOCA

LASSi 0>53 RukO PsOCtSSING SuPV

ANALYSIS
-F ll-LC CalloljkY Coot ANu IlIC t
ACIOAl AVG loX StKVIul ANO tIAANLt

12A  MANOf ACT Uh I NG
100 1NJUSJIVY

/JO Slelt GuVtkNMtNI
Z30 LOCAL GL.VLKLMtN I

70C GiiVI kNMt <1
rl0 SIATt SUPPdHIU SChLuLS
t30 NUN-GuVt kMMtNI AL/NGN-tht;t 11
0‘»0 HOSPI1ALS (IN SIA It |
b/5 MOSPIIALS (OUI Of SIA1l1l)

000 MIulCAL

CLASS IGTAIS

3k ACIUAI AVLPACI OAfA, Tut McAN IS 1Mt hlIGHTtO AVtPAGt.

3IACS F&k CLASS 03A3 KJfcC PktCtSSING 5uPV

054?
Directs,

standards;
training;

production
liaison and
Incumbents should
Requires high school
including

Evv900

17 POSHIUNS

coordinates and
an organized word processing

operate the
graduation
experience in

191 A ANNi AC SALAKY $OK*tY - PAK1 1
OAIA ANALYSIS bY CAItGL'Y

rlImIN CLASS
SUMPAK Y htPU«T

PINi 13,422 MAX: 19,023 Mo: Ib, 222 ALl

Kt sP NOM sC hit/

kPI NG PUSNS LGh MIGh  kNK Mt AN

0 <6 11,57a 25,200 A 22,5/0

c 2 13,520 19,000 z Ib,Zbv

ti zt> 11,575 25,200 5 22,119

b i22 15,031 17,790 5 15,377

A < 17,155 1b,loz 3 1A,59i

17 12b 12,155 17,79 7 15,352

3 3 13,57, 17,752 3 |b,25/

SchiLl 1 Zb Ib ,dzC 1b.bzb 2 Ib.bZb
3 3 13,520 15,621 3 1A92 1

0

7 35 13,520 17.752 6 Ib,575
z7 ibb 11 ,57a 25,200 Ib Ib,5b 1

z7 lce MINIPLm: b «0Cv 25,192 11 1J,503
MAAIfLh: 15 ,AjG 32,35z 13 1S,fc9b

M1GPLIN1 12,025 Zz7,211 11 Ib,600

ACT AVG: 11 ,57a 25,200

WORD PROCESSING SUPERVISOfi

supervises the overall operation of

center. Establishes and supervises:
gqguality control; policy and procedures; user
and staff and equipment recommendations.

equipment on a limited basis only.

and o ffice
word processing.

work experience

Table 4.1
Continued

avg:

Mt 01 AN

13,750
ib ,260
15,750

15,5/1
15,01 A
13 ,5b 1

ib,11a
N/A

15,62 1

15,021

13,62 1

>2, IAS
Ib,2Az
15,621

It (16,5b1>15,621

hON cA 1l

tAGt

15,5 3b

1.3

2

,bb2
N/A
19,COG

It ,A20
15,793
1t ,162

N/A
N/A
N/A

lbea/0

It, /59

15,53b
21,53b
1b, 1A0
Ib, 731

U/Zlo/aA

a
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S.C. PERSONNEL DIVISION
PROGRAM NUMBER PDDIOOCA

19b* ANNUAL SALARY SURVEY -

PARI

1

DATA ANALYSIS BY CAIEGLRY WITHIN CLASS

SUMMARY RtPURT

CLASS: 0391 CLERK A 63 POSITIONS min: 6,Uo0 max: 11,92* MID: 9,7*2 ACT AVG:
ANALYSIS RE SP NUM sc MTO
FIELD CATEGORY CODE ANU TITLE rPTNG PUSNS LOM HIGH RNR MEAN MEO1AN
ACTUAL AVG 10X SERVICE AND FINANCE 7 19* 7,*1* 10,b60 6 0,279 0,9*b
12X MANUFACTURING 12 109 9.672 17,223 13 1*,703 11,70b
100 industry 19 263 7,1* 17,223 20 10,9*1 10 ,9bb
zuo state government v 90b e, 060 10,9*6 11 9,197 9,01 7
Z90 LOCAL GOVERNMENT 11 36 Z,b29 1C,691 12 b,667 6,9b9
ZOO GOVERNMENT 21 9* 1 7,629 10,9*6 22 9,177 0,9b9
bio STATE SUPPORTED SCHOOLS 9 107 7,779 9,630 6 6,90 7,911
030 NUN-GUVERNMINTALZNUN-FRUFIT SCHU 3 *9 6,6*0 9,9a2 * 9,0B* 9,3*9
bbO HUSPIIALS (IN STATE | 7 70 9,1 73 11,*19 6 9,6* Z 10,039
67b HGSPIIALS (uUT OF STAIt) 1 3 9,00b 9,00b 2 9,G0b NZA
000 MEUICAE Ib *29 7,779 11,19 17 o0,9*9 9,2 722
CLASS TOTALS 96 1,*33 7, 1* 17,223 97 9,*b* 9,*9C
E3R ACTUAL AVERAGt DATA, THt MEAN b THE WEIGHTED AVikAGt.
TOTALS FOR CLASS 0391 CLERK A be 4,33 MINIMUM: b,OuG 13,93b 3b e,91b t,tbb
maximum : b,90U 19,Ubb 33 11 ,70e 11,96*
M1DPCIN1 0,112 1Ib, 323 29 IC ,I*b 9, Zb*
act avG: 7,%1* 17,223 971 9,*6*1 9 ,*90
0391 CLERK A
Performs very basic, routine, and repetitive clerical teaks
following specific well defined instructions or established
procedures; tasks that have little or no impact beyond an immediate
organisational unit, e.g., filing, sorting, collating, etc.
Minimal judgement and decision making involved. Requires a tenth
grade education.
03
Table 4.1

Continued

RUN UAIt 0ZZ10Z6*
PAGE NUMBER 1D

7,339 79.3

9,392
13,936
12,399

9,690
9,922
9,923

b,10b
NZA
It ,<Jo1
NZA
9,9*2

It ,039

t,ob1l
12, *30
10,639
1G,039



S.C. P£RSLN7,EL DIVISION 19b* ANNUAL S*L**r SbHVtY

HUGKAM NbMoER POU100CA
SUHMAKT htPUKT

CLASS: 0353 CLkkK |YPIS]| 1,317 PLSI1IbNS Un: 9,u66

- PARI 1

DATA ANALYSIS hl CAIEGLKY NI 1HIN CLASS

HAX : 12,650

ANALYSIS kk SP NUM
...HILO LATtGLKY CuDt ANb || TLt kP ING  POSNS LOM
ACTUAL AVC lox SIKVICk AND k INANLt b 152 9.0+%2
12X MANUKAC Ib k | NG 17 210 6.620
100 INbbSTKY 25 362 6,620
7b0 STATI GUVtKNMINI 10 10,976 7,930
750 LOCAL GuVikf.Mfc ST Ib 169 7,299
700 GuVt kNME Sl 2b 11, 1A5 7,29*
t 10 STATE SUPPOKTEO SCHOOLS A 112  a, lao
b30 NON-GuVt kNMLNI ALZNLN-E Kbkl | SLHL A ao 10.77A
«50 HOSP1 IALS (IN STA k) 7 53 10,130
6 75 HOSPITALS (bOT Uk STATE) 2 110 11,b56
000 HEbICAL 17 355  6,1*0
CLASS TbTALS 70 11,b62 7,29a

k3k ACTUAL AVtKAGE OATA, THE (VAN is THE Wfcl&MTtl) AVLKAbt.

TOTALS kGR CLASS C393 CLERK TYPIST 70 11,662 MINIMUM: 6,670

HAX IMLH: 6,700
HI1IUPCINT 7,69b
ACT AVG: 7,29%

0593 CLERK TYPIST

Performs standard clerical duties and exercises some
ment in applying established office practices. Types
general reports, and other materials from dictaphones,
eleventh grade
the ability

typed, or stenographic notes. Requires

S¥v900

Table 4.1
Continued

an
tion or one year of clerical experience and
at a corrected rate of 35 words per minute.

HlbS

HIGH

12,506
17,37b
17,3 76

12,0*ri
13,619
13,619

12.06A
11,701
12,0ae
12,000
12,666

17,3 7b

1A,900
20,352
17,376
17,37b

10. 950

SC
kNK

Ib
20

12

GwoanNn

A5

ML AN

9,533
lz ,52*
11,*23

ALT avg:

Mt bIAN

U ,0*0
12 ,6*9
12,15b

10,033
9,767
9,762

a 9A i
11 ,56b
10,69 1
11,920
11,003

10,733

9,271
12 ,baa
11,065

A511C 51* 1l b, 1)i

judge-
le tters,

w ritten,

educa-

to type

kbN bATt
PAGE hbMat <

9,996

11,000
13,205
13,090

11,917
IL ,03b
Ib ,509

9, JAb
11,090
11,055
N/A
11 ,09b

11,99b

10,209
13,729
12,0*2
11,99b

u-k:

07/IGZoA

| *

90.0



s.c. personnel division
PROGRAM NUMbtR PDD100CA

198* annual salary survey - part

DATA ANALYSIS BY CATEGORY WITHIN CLASS

SUMMARY REPORT

CLASS: 0911 SECRETARY A 3,781 PUSILIT1UNS pin: 10,198 MAX: 1* *95 MID: 12, 326 ALT AVG:
ANALYSIS RESP NUM sc mTO
FIELD CATEGORY COOE ANU T1TLE RPING PUSNS LUW HIGH RNK ME AN MEDIAN
ACTUAL AVG 10X SERVICE AND FINANCE 9 396 10,660 17,1*8 5 13,277 11,327
12X MANUF ACTURING 19 1*6 11.096 21,72* 19 16,692 19,288
INDUSTRY 28 902 10,660 21,72* 23 1*,298 1*3*D
700 STATE GOVERNMENT 1 8,910 9,730 19,1*3 8 11,979 11,966
790 LOCAL GOVERNMENT 16 199 9,637 1*,010 9 11,281 11,969
700 GOVERNMENT 27 9,069 9,637 19,1*3 16 11,96 7 11.932
610 STATE SUPPORTEO SCHOULS 6 2*8  *,993 11,898 2 10,962 1D ,96b
830 NUN-GUVtRNMENTAI/NUN-PKUFIT SLHU * 311 11,918 13,89* 9 12,*67 13,23*
890 HUSPI IALS (IN STATE) 8 200 11,0*9 1*,*1* 7 11,979 11 ,6b*
879 HOSPITALS |luUT WE STATE) 3 72 12,80 1*,169 * 12.7*3 12,900
800 MEDICAL 21 831 *,993 1**1* 19 11,609 11,89E
CLASS TOTALS 76 10,02 *,993 21,72* 92 12,069 12,98
FOR ACTUAL AVERAGE DATA, THE MEAN is the MtI&HItD AVERAGE.
76 10,02 MINIPLM: 7,926 19,066 *t 11,11* 10,923
TOTALS FOR CLASS C911 SECRETARY A MAXIMUM: 10.807 22 28+ *C 19.19% 1%.9»9
MIDPtINT 9,216 20,*09 *1 13,112 |k .**8
ACT AVG: *,993 21,72* 92(12,069 111,*96
051T SECRETARY A
Perforins a variety of routine secretarial, advanced clerical,
or specialiaed typing duties, and may supervise subordinate
clerical personnel. Typing would include statistical charts,
highly technical terminology, and the use of magnetic media type-
writers or CRT keyboard equipment. Incumbents of this class
would independently correct grammatical errors in typing assign-
ments, modify simple office clerical procedures, and supervise
© clerks. Requires an associate degree in secretarial science or
© two years of clerical experience and the ability type at a
© corrected rate of 35 words per minute.
Table 4.1

Continued

run date ozl/io/a*

PAGE NUMBER

11,602
03

12,*97
17,36b
16,971

13,*16
12,*99
1c ,6 76

11,199
13,696
12 ,89*
N/A
12,613

1% 1%

11,069
16,39<
13.726
1%, %%
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s.c. plrsgnnll uivisiun P<»  ANNUAL SALARY SOnYty - PARI 1 RUN UAIt 0/Z IU /om
PROGRAM NOMhtK FG.jJCOoA DATA ANALYSIS tY CATLCbnY MIIMIN GLASS pAOt NUMotn 20
SUMMARY RLPURI

GLASS: 0513 DFFICt SUPhRVI1SLR 317 PLSIIUNS PIN; 12 ,aUb max . 17,587 Mio: 19,997 agT avg: 19,999 L-k! luO.L
ANALYSIS nt SP NUM SC h U
FIl 10 GATI uldKY GbUt ANU T1TLt Rp IwG  PbSNS LUm MIGM  rNK MtAN MtOIAI, 03

AC IUAL AVG lox stkv 111 anu Finanu 5 29 11,375 30,132 5 la,729 Ib,639 23,290
12X MANUFACTURING 0

I0C INDUSTRY 5 29 11,375 30,132 5 19,729 Ib ,639 23,290

7U0 SIATL UUVtRNMFM 11 1,bbb 12,197 16,10b 7 15,675 15,732 17,902

750 LUGAI bUVIRNMfcM 7 Ib 10,753 16,973 3 T9,01b 19,239 15,299

700 GUURNMt,I Ib 1,909 10,753 |b,10b 9 15,662 19,917 16,701

blO STATL SURRURItU SLMbbGS 9 190 11 ,b35 19,539 1 12,990 12,767 13,395

030 NUN-GbVtRNM1 NIALZNGN -PKIiF 1T SGMi1 2 33 16,626 Z0,103 3 17,52, |b ,965 N/A

b50 HUSF'lI I ALS (IN sIATI) 9 1z 12,917 15,bv0 2 19,732 19 ,9fcb 19,7b9
b75 MUSP1 | ALS (bUT GF STATt) 0

bOO Mt ulGAI 10 193 11,b35 Z0O,103 9 13,035 19,360 15,195

GLASS [IuTALS 33 z,1Zb 10,753 30,132 16 15,9b3 19,539 It ,900

F3R ACTUAL AYIRAGL LATA, IMI ntAN Is THi wtIGHILL AVtRAGL .

TJTALS FOR GLASS 0513 UFF1GL SUPIRV1SdR 33 2,12b minimum: 9,100 25,599 17 lj.Cob 12,355 13,315
maximum : 1Z,1b9 3b,391 15 1t,219 17,<99 19,929

MIGPGINI 10,753 31,993 15 15,606 19,620 16,197
ACT avé&: 10,753 30,132 16(15,963)19,539 16,900

0515 OFFICE SUPERVISOR

Directs and coordinates the general administrative functions

(e.g., bookkeeping, purchasing, personnel, and clerical duties)
for an office with a large clerical support sta ff. Establishes
and supervises daily office procedures. Requires an associate

degree in secretarial science and one year of experience or three
years of clerical experience and the ability to type at a cor-
rected rate of 35 words per minute.

LY¥900

Table 4.1
Continued



s.c. personnel division
PROGRAM NUMBER POD100CA

1964 ANNUAL SALARY SURVEY -

PART 1

DATA ANALYSIS BY CATEGORY HITHIN CLASS
SUMMARY REPORT

CLASS: 0521 EXECUTIVE SECRETARY 326 POSITIONS | 12.408 MAX: 17,587 MIUi 14,997 ACT AVO:
ANALYSIS RESP NUM SC RIO
FIELD CATEGURY CUOE AND TITLE RPTNG PUSNS LOM HIGH RNK MEAN MEDIAN
ACTUAL AVG 10X SERVICE AND FINANCE 9 79 12,025 30,432 7 16,137 16,013
12X MANUFACTURING 30 62 12,669 21,948 25 17,426 17,91b
100 INDUSTRY 39 1*1 12,025 30,4 32 31 16,705 17,701
700 STATE GuvtRNMENT 10 1,A06 14,031 20,297 8 15,603 19,822
750 LOCAL GOVERNMENT 21 33 9,750 17,709 14 13,99b 15,393
700 GOVERNMENT 31 1,441 9,750 20,297 21 15,56b 15,731
blO STATE SUPPORTED SCMOULS 6 195 12,674 21,969 5 14,773 14,740
630 NON-GUVLRNMLNTAL/NUN-PROFIT SCMU 4 32 16.A9A 21.AC4 5 17,lb5 17,373
650 HOSPITALS (IN STATfc) 10 29 13,520 18,990 6 15,961 1|b .401
b75 HOSPIIALS (OUT UF STATE) 3 36 15.7A0 18,500 4 16,494 16,70x
600 MEDICAt 23 292 12 ,67A 21,965 19 15,367 16,401
CLASS TOTALS 93 1.67A 9,750 30,432 69 15,621 |Ib ,236
FOR ACTUAL AVERAGE DATA, TmE MEAN IS TML RtIGHTED AVERAGE.
TOTALS FOR CLASS 0521 EXECUTIVE SECRETARY 93 1,67A MINIMUM ! 9,000 25,22 A 71 13,924 13,014
MAXIMUM! 10,500 31,356 60 le,614 |Ib,5«5
MIDPOINT 9,750 26,290 61 16,<97 19,964
ACT AVG: 9,750 30,432 09(15,621)lb ,<36
0521 EXECUTIVE SECRETARY
Performs administrative and secretarial duties to assist a
top level manager or organisational executive; provides
specialized administrative support; supervises clerical staff;
may function as an advanced legal secretary and conduct legal
research. This is the highest level clerical support position
by virtue of reporting to a top executive in an organization.
Requires an associate degree in secretarial science and one year

8900

of clerical

the ability to type a

experience

or three

t a corrected

Table 4.1
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years of
rate

clerical
of 35 words

per

experience

and
minute.

RUN DATE 07/10/64
PAGE NUMBER

14,990

03

17,566
19,440
19,440

It ,523
15,964
16, <09

15,012
17,955
16,557
N/A
17,373

17,91b

15.X63
<0,a9%
17,569
17,910



Fiscal Services

The classes within the Fiscal Services occupational category
are generally very competitive with overall pay in the labor
market. This is due to a study of the Accounting and Finance
classes, which was completed in October of 1983. As a result of
that study, numerous changes to grades in Fiscal Services, I.e.,
reallocations that ranged from one to four grades, were made to
adjust salary ranges for the non-competitive classes.

It was noted in this year's salary survey that the Accounting
Technician classes appear to be less than competitive. These classes
will be closely monitored by the State Personnel Division this year.
In addition, the classes of Director of Finance, Director of Internal
Audits and Senior Budget Analyst will also be monitored.

Classes Surveyed Classes Published
1) Accounting Tehcnictan | Accounting Technician |
2) Accounting Technician 1l Accounting Technician Il
3) Accountant Accountant
4) Senior Accountant Senior Accountant
5) Accounting Manager Director of Finance
6) Director of Accounting Auditor 11
7) Director of Finance Director of Internal Audits
8) Auditor | Budget Analyst
9) Auditor 11 Senior Analyst

ID) Audits Manager

11) Director of Internal Audits
12) Budget Analyst

13) Senior Budget Analyst

14) Director of Budgeting Systems

006449
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S.C. PERSONNEL division 19BA ANNUAL SALARY SURVEY - PARI ) RUN OATc O7/10/8A
PROGRAM NUMBER PODIOOCA DATA ANALYSIS BY CAlEGORY mITHIN CLASS PAGE NUMBER b
SUMMARY RtPORT

CLASS: 0360 ACCOUNTING TECH 1 AA9 POSITIUNS MIN : 11.A73 MAX : 16,261 mid: 13,867 ACT AVG* C-R: 97.5
ANALYSIS RtSP NUM SC MTD
FIELO CATEGORY CODE ANU T1ILL RPTNG  POSNS LUM HIGH RNK MEAN MEDIAN
ACTUAL AVG 10X SLRVICE AND FINANCE 7 92 9.8A0 16,910 3 12,057 12,969
12X MANUFACTURING 2A 66 9 ,7A2 23,179 15 1A.071 1A.26C
100 INDUSTRY 31 15b 9.7A2 23,179 17 12,b98 13,920
700 STATE GOVIRNMENT 11 2,167 8,582 1A.51A A 12,862 11,179
750 LOCAL GOVERNMENT Ib 38 9,138 1A,768 2 11,021 11,170
700 GOVERNMENT 27 2,205 8,562 1A,768 5 12,830 11,179
el0O STATE SUPPORTED SCHGULS 6 77 8,5AA 13, Abb 1 10,909 10.3A1
B30 NUN-&UVERNMENTAL/NUN -PkbFIT SCHL A A5 11,396 15,995 2 1l.b32 11.83G
850 HOSPILALS | IN STATE) 7 1A 11,086 1A,602 2 12,GAG 12,210
a75 HUSPI 1ALS (HUT UF STATE) 2 20 12,355 13,200 1 12,862 12,778 NZA
BOO MEDICAL 19 156 8 ,5AA 15,995 3 11,527 11,960
CLASS TOTALS 77 2.519 8,5AA 23,179 23 12.75A 12,303
F3R ACTUAL AVERAGE DATA, THE MEAN Ib THt HEIGHT tb AVLRAGE .
TOTALo FLR CLASS C3BC ACCOUNTING TtuH | 77 2.51s minimum: 7,A75 19,70 A 25 1G.80A 10,380

maximum 9,686 25,Ab0O 2C 1A,633 1A.3A0
MIDPC 1M b,58a 22,AbA 21 12,825 12,363
ACT avg: 8 ,5AA 23,179 23(12,75A112,303

0380 ACCOUNTING TECHNICIAN |1

Performs entry level bookkeeping duties such as posting, up-

dating, and processing payables and receivables. Computes averages,
percentages, and decimal conversion; maintains subsidiary accounts;
prepares invoices and deposits, etc. Requires a high school diploma

and one year of clerical accounting experience.

_ Table 4.2
Fiscal Services



S.C. PERSONNEL riVISION 198k ANNI *L SALARY SURVEY - PART i RUN UA,1 U/ZIU/oa
PROGRAM NUMi'tk PUul uOCa OAIA ANALYSIS MY LAIcGLrY hIThIN LcASS PAGt NUMDtR b
SUMMARY RLPcrT

CLASS: 0381 ACCOUNTING IfCll 11 ZUY PLSIIUNS MIN iz *905 MAX: 10,311 ml1l0: 15,011 AcT avg: 15.1k9 97.v
ANAL YS1S kt sP NUM G 10
F 1FLD LAT1IGGKY COM ANu 11 Tit APING PUSNS LUe KIGK KNk Ml AN Mt ulAN G3
ACTUAL AVI IGX StkVICt ANO LINANCI 5 133 10 .,t>bu 19,e2k 5 17,17z 17,65z 17,920
i/X MANUFACTURING 13 33 11,23/ 23,2 kb 9 loit7ft 1/,9 7t 1t,997
100 INDUSTRY Ib Ibb 10 .bbo 23i2ko Id 17,k71 17,61k 19,Ulk
Zoo STAIt CuVIKNMLNT 10 1,71b 11,k9b b, 1zJ 5 1k,29J3 1k ,k5b 15 k5z
750 LOCAL GUVCRNMIVT 15 k7 8,«b3 1/,60z 3 Iz «7kk 13,Udl Ik.Utd
ZOO GilVIl r NPL NT z5 1. 763 0,083 17,buz 7 1k ,z51 Id ,25G 1k,b55
olO STATt SUmPJRTIO SCmUulLS 5 67 10,605 1It, 363 2 11,51k 11,090 1d-d9b
bdO NUN-GuUVtrNMLNT AL/NI.N-FkilL 11 SChu 3 kz 15,995 17,9 dO k Ib,kdl Ib,b9cCl NZA
850 rtOSPITALS (LN STalt) 5 17 10,95k 13,8 7k 1 1z .,65b 1z 27z 1z ,k7G
075 hUyPIIALS |.jUT 1> sTATL 1 1 10 Id, 790 13,790 1 1d,79v N/A N/A
»00 Mt 0lCal 1k 136 10,605 17,9dt 5 Id.dkd 13,2z 9 15,kak
class totals 57 z,065 8,003 23,2kb z3 1k ,k5G 1d,966 it- *4/0
FJk ACTUAL AVIFAGI DATA, Tut MtAN IS TKt ntl&hltO AVirAGL.
TulAIS f> CLASS Cd81 ACCOUNTING TtLK 11 57 ,Gbb MIN Imim: 8,25t Ib,0kU 17 lz,z 75 lz ,viz 1d.zkd

MAXIMLM! 11,611 /5,b">0 2G 1J.zOd 1t,tZ9 19,c0G
M1UPL INT 10 ,2k2 21 ,9kh 19 1k ,727 ik,vbk It.k I7
ACT AVG: 8.,8e3 zZd,zk6 2311k ,k50)1d,9bb 16,270

o ACCOON?Hitl TECHNICIAN 11|

Performs paraprofessional accounting duties supervising book-
keeping activities and compiling accounting data for reports; co-
ordinates payroll changes and check distributions; and assists

J) professional accountants in reconciling accounts or preparing
financial statements. Requires a college degree and one year of
clerical accounting experience or an associate degree in accounting.

Table 4.2
Continued



S.C. PtRSUNNfcl DIV15IU*
pxLGkam numoEr PbclOGCA

19t9

ANNUAL SilArY Suakty -
LAIA ANALYSIS bv LATICLaY WITpIN CLASS

PAKT 1

SUMPAKY kiP UKkl

Ib ,977

sC
kNR

aTh
MEAN

5 19,519
13 23,21b
16 20,622

2 16,6/7
3 15,50c
Ib ,662

©

15,336
It, 021
1/, 716
Ib,7bh
16,660

©ww N

cl io»obc

25 15,56b
25 2c ,343
26 It,bo3
27(16, ebb

and

considerable
of accoun-

CLASS; 1007 ACCLIUNTALT ISO PL Si 1IONS pin; 15,70l max @ cC ,255 P10!
ANALYS1S at SP NUM
F1HC CATLuCKY CcOfc ANU TITLL kP INO  PUSNS LUX HIGH
ALTJAL AYC lox SEkKVICF Afo piNANct b 5b 12,025 26,02b
ICX MANUFACTURING 15 27 1J.bttk 27.50C
100 INuUSTKY 23 d5 12,025 27,500
700 ST ATt Gjv EKNMEM 11 1,>19 1%,625 19’392.
750 LOCAL GdYtkNMNT 10 Ib 11,291 19.9Zj
700 oUVEXNMENnT 21 1,535 11,291 19,9cJ
olO STATE SUPPIkTtO SLHLALS b 55 13,765 21,507
d3C NdN”GuYtkNMINTAL/NUN -P kLFIl  SLHU 5 21 13,599 21.529
c60 HOSPILALS (IN S1AIt 1 5 15 12 ,b75 20,956
e 75 rtuSPITALS (dUT oF SIAIll) i 7 16,66c 19,300
HOC MtdILAL Ib a/ 12,075 21,507
CLASS TOTALS 02 1,507 11,291 27,500
F> ACTUAL AVtKAGE UAIA, Tnfc nfcAN |i Tht i-LIG hitL AYE KAGE .
TOTALS FLk CLASS 1007 ACCLUNIANT be 1,50i MIMPLM S 9,620 23,950
MAXJPLM : it ,79b 55,950
MIbPLIN T 11,291 ¢9,950
ALT AYO: 11 .291 27,500
007 ACCOUNTANT
Performs professional entry level work in the development
o maintenance of accounting record systems; reviews and analyzes
financial transactions; measures costs, and prepares financial
o reports. Requires a college major in accounting or
(op] experience with the principles, practices and theories
IS ting .
(@) ]
N

Table 4.2
Continued

ALl

AVg :

Mt Eli AN

lo,199
Cl,3c9
20 ,50G

16,7/7
15,063
16,3t0

16,25b
Ib,dec
17 ,99c¢
19,201
17,b 19

11t9<e 1

15,Gib
cl,b9c
le ,055
H 7,991

kUN uATu 07/10/09

PAUL NOMoLk

It ,397

It ,932
25,609
25 ,567

17,591
17,665
17,669

17,156
19 ,lc9
Ib,50C

N/A
19,195

19,091

It,die

C5,629
CG,935
19,091

L-«:

26

YO.»



s.C. PERSONNEL DIVISION 19b4 ANNUAL SALAM SURVEY “ PARI 1 KUN LaTE 07/10/64
PROGRAM NUMBER POOIOOCA DATA ANALYSIS bY CAIEGLkY WITmIN CLASS PACE NOMbtk 26
SUMMARY REPUKI

CLASS: 100b SENIOR ACCOUNTANT loct PbSITIUNS min: 19,103 MAX: 27,077 MID: 23,090 ACT avg: 22,706 C-ks 96.3
ANALYSIS RE sP NUM sc eTO
FIELD CATEGORY CODE ANO TITLI KPING  POSNS LON HIGH kNK  MEAN MEDIAN 03

ACTUAL AVG 10X SERVICE ANU f INANCE a 62 13,750 29,712 4 it,bio 20,403 24,564

12X MANUf ACTUKING 12 Ib 16,800 43,300 9 25,b9< 25,24b 26,464

100 iNuUSleY 20 7b 13,750 43,300 12 24,b79 24,282 26,464

700 STATE GUVLKNMINT 10 1,12b 16,379 22,932 2 20,02/ 20,56b 22,268

7SO LOCAL OUVLKNMEM 10 11 12.923 27,799 3 19,0/7 19,401 21,635

700 GOVERNMENT 20 1,13b 12,923 27,799 4 20,609 20,340 21,912

19,521 19,900 21,393
22,502 22,962 23,230
19,95b 20,030 N/A
25,980 22,681 NZA
21,317 20,862 22,962

blO ST ATI SUPPORTED SChOUIS 6 25 15,345 24,003
b 10 NUN-GuVLeNMt NTAL/NON'PR IIf 11 SCHj t 11 Ib ,283 24,440
650 MUSF1 IALS UN SIA1LJ 3 4 19,760 20,280
b75 KUSH 1ALS (obl CF STAIL) c 14 20,862 24,500
tio0O ME >1CAL IS 54 15,345 24,500

ONRPr wd

CLASS TOTALS ss 1,270 12,923 43,300 19 21,080 21,003 24 ,<22

FDk actual AVERAGE DATA, THc MEAN Is TnL KkIIGMIEO AVIKAOE.

TJTALS FUh CLASS ;OO0E SEM.k ACCOUNTANT ‘5 1,<7c MINIMUM: 10,716 35,350 It Ic,442 il,W i 21,12 z
MAXIMCM: 14 5*»5 51,250 ii ib,tSi it,03) i*,th"
MIUPLIN1 12,84/ 4j,Ju0 ib ii,3)0 21,510 24,99 1

ACT AVt 12,923 tJiluu 19(i 1,Ce0 )i 1,u03 tt,ii.

OOF senior accountant

Performs professional journeyman level work creating and main-
taining accounting records; reviewing and analyzing financial trans-

actions; reporting financial information for internal and external
organizational requirements; directing unique accounting projects
und subsystems. Nay or may not supervise other employees. Requires

i college major in accounting and two years experience.

Table 4.2
Continued



S.C. PERSONNEL DIVISION
PROGRAM NUMbER PDD100CA

1984 ANNUAL SALAKV SURVEY
DATA ANALYSIS BY CATEGORY RIIHIN CLASS

SUMMARY REPORT

CLASS: 101b DIR OF FINANCE 4 POSITIONS MINI 33,083
ANALYS1S RESP
FIELD CATEGORY CODE ANU T1TLE RPTNC
ACTUAL AVG 10X SERVICE AND F1INANCE 5
12X MANUFACTURING 13
100 INDUSTRY Ib
700 STATE GOVERNMENT b
750 LUCAL GOVERNMENT 21
700 GOVIRNMINT 29
eio state supported schouls A
630 NON-GOVERNMENTAL/NON-PRLF1T SCMU 0
c50 HOSP1 1ALS (IN STATtI 3
875 HOSPITALS (UUT UF STATE I 1
bOO MEDICAL b
CLASS TOTALS 55
FOR ACTUAL AVERAGE DATA, THE MEAN Is THt WEIGHTED AVERAGE.
TOTALS FOR CLASS 1018 UIR OF FINANCE 55 29e

ox

1018 DIRECTOR OF FINANCE

- PART 1

MAX: 47,269

NUN
POSNS Low

5 AO,131
13 36.936
Ib 36.936

251 24,963

21 15,000

272 15,000

4 39,208

3 32,989
5A ,080
b 32,969

i

296 15,000

MINIMUM: 13,0CO

MAX IMLM: 15,000
M1UPEINT 14 ,000
act AVG: 15 ,0CC

Performs executive level duties

directing the entire financial management system of an

planning, org

with forecasted annual sale or an operating budget

$50 m illion. Functional areas of

to a corporate headquarters or to

t-stsoo

Table 4.2
Continued

responsibility
budgeting, and financial reporting.
supervises Directors of Accounting and Budgeting Systems and
director of

the

The

executive
immediate organization. Requires a college degree
financial management and seven years
than four years of supervisory financial

of

incumbent

experience
experienc

HID: *0,
sc

HIGH RNK
80,450 5
65,000 11
80,450 15
ADb,03b 3
44,226 2
48,038 A
62,145 A

176 ACT AVC:

hTD
Mt AN

5b, 756
51,149
53,262

37,268
29,348
36,656
53,620
47,5%4
54,080
51,399

38,055

e0,a50 2t 35,1 /9
60,450 2t <,6,967
e0,450 24 40,677
c0,45C 24 (36 ,055

anising and

organization

of no less than

include acc

in this p

ounting,
osition

reports
the

with a major in

including
e.

no less

MEDIAN

52,200
55.00C
53,600

34,446
28,261
26 ,953

50,563

54 ,002
N/A
54,860

3b,000

31,4/5
44 nZ0O
39,<0e
738,000

RUN DAJt
PAGE NUMBtK

41,206

03

6, ,600
60,020
bl ,220

3t ,496
33,43b
36,004

57,000

N/A
N/A
56,126

54 041

46,528
57.250
54,050
54,04 i

C-r:

0//11U/84

3A

102.b



1I9ba ANNUAL SAI AkV SUPVLY -
nITHIN CLASS

PAKI
CAItGLhY

SUMPAKt KtPUKT

S.C. PERSONNEL DIVISION
PROGCcArt NOMutk PDLIcOCA UAIA ANALYSIS tY
CLASS: 103b AOOITLk Il aa POSITIONS
Af.Al YSI S
FIELD CATtGUKY CiGE AND TITLL
actual ayg 10* StkVICt ANU TIiNANLf
1z* MANOf ALTONING
ICC INDUSTRY
700 STATt GOVcKNPENT
750 LOCAL GOVcRNMENT

700 GU»tkNKk NT

blOo

bOO
b50
075

STATE SUPPUKItO SCHOOLS

NUN“ GuVt* NMtN1AL/ NON-IKOE IT SCHO
MoSPI 1ALS (If. STATE |

Ho SPI AL S (OUT ok STATE >

bOO MtulCAl

(LA SS TOTALS

FJk ACTUAL AVtP.ACt DATA, Tht

TOTALS FOk CLASS 103f AdUIIOKi

PLAN IS THI .aiGHTtO AVL KACE.
I
’056 AUDITOR 11
Performs professiona
accuracy and reliability
legality of financial
compliance w.th laws and

transactions,

regulations,

ascertaining
and evaluating
utilizations

1

and effectiveness of nonfinancial resource

ment control systems. Requires a college major in
two years of experience. Designation as an CPA or
Internal Auditor meets experience requirements.

Table 4.2
Continued

PIN: 15,103 ma*: Z27,077 MIL:
KL SP NOM
sPTNG  POSNS LUk HICK
7 3Z b,GUO Z7,boo
0
7 Oz |Ib,000 Z7,«<00
11 asi 17,250 z2zZ,90Z
z z 13,007 Z9,907
13 a53 13,007 29,90 7
3 6 Ib, 71b Z27,955
1 5 7272.2Z0 zz.zzo0
z 1H.720 25.397
z a 27 ,b2t 30,000
b 17 1d, 71b 30,000
zb 502 13,00/ 30,000
cb 50x PiINJPLM: 11,51b xfc,aat
MAX1PCM: la ,asb ob,792
MIUPL IM 10,007 31,lao
ACT avg: 10.0C7 it, Guo
| journeyman level duties testing
of accounting records, verifying

the

zo, 090 A

k 10
MIAN

sC
hNN

a xl,all
a zl.an

2 Z0,0/b
z zl,a72z
0 Z0.0bO

2 zo,tx /
Z 22,220
z zz ,059
3 Zt,z17
b za,i09

11 70,575

1C It,/ba
15 Z7,z05
Iz xz.bbz
11(2C 575

the
the

adm inistrative
e fficiency
and manage-

accounting and
C ertified

kON OAJlc 07/IG/oa
Page NbnbtK

Cl ayg:! 2x ,vio

MtUIAN co

z1,boc za, 7tb

zl.boo Zai70b
19,929 ZI ,xb9
zIl ,a Ix N/A
19,929 Z71,Zb9

Z0,a0 7 N/A

N/A N/M
Zz ,05a N/A
«b,0 11 N/A

zo.dos z7,bzz

x1,1b7 za,15b

it,goo 20,ab7
zteo0ao xo0, 7zu
Zx.ZiC zo+u70
lz 1,1t 7 za, 15b

it



CLASS: 10*0 Oik I'F INTERNAL AuOITS 9 FLSJTIONS MIN: 2b,<7b MAX :
ANALYSIS kt SF NUM
FIELO C-Tt GUKY CODE AND Ti1lit kF TNG  FUSNS
ACTUAL AVG 10X SCKkSICt ANO ) INANDt 3 3
12X  MANUF ACT Ok ING 0
ICO INuUSTKY 3 3
700 STAR GUYtkNMEST 6 <17
750 Local GU*IRNVENT 1 1
700 bCIlIHhkt.J 7 elb
610 STAR SUPPCIKTtU SCHOOLS 2 2
0i0 NJh-GuVI kNMINT ALZNUN-FkCF1T SCHo 1 1
650 MUST'I TALS (IN STATE) 0
675 HUSFIIALS (oUT OF STATE) 4 2
bOO Mt oilAL 5 5
CLASS TOTALS 15 226
FJk ALTUAL AVfcxACt DATA, THE fit AN Is Tut wEIlunTtO AVERAGec.
TOTALS FOF GLASS 10*0 01k UF INTERNAL AUDITS 15 22t MIMMLMI
maximlm :
MIOFLINT
ALT AVG:
£
NJ

1040 DIRECTOR OF INTERNAL AUDITS

Under remote supervision plans

staff functions of a comprehensive
capacity of a high level executive

governing board for large and financially
Large and complex organisations are

large fiscal budgets, number of fin

tional program services. Requires

years of professional level auditing

C ertified Public Accountant or a C

stitute for two years of required experience.
Internal Audits is similar to the Audits

tional job duties, but dissimilar i
organizational accountability. I f

warranted, an Audits Manager is not
gram responsibility must lie with one or

and directs
audit program

*0,062

LUm

*6,000
*6,000

29,*09
23,657
23,657

36,01b
3*,500

37,500
0*,500

23,657

17,300
30,01*
<3 ,657
<3,657

responsible to

characterised

ancial accounts,
funding sources, number of employees, and number

a degree

ertified

Manager
n terms of work complexity and/or

all
and serves in the
a director or
complex organisations.
by exceedingly
number
of statewide func-

Mio:

HIGH

63,000
63,000

51,900
23,657
51,900

*1,*96
3*,500

*3,597
*3,697

63,000

51,900
6*,100
53,916
63,000

3*, 1bO At1l AVv e

sC nTO
KNK MIAN
* 56,573
* 56,573
* 36,3*6
1 23,657

* 36,<7d

3 30,75/
2 3*,500

3 *0,5*9
6 30,62<

12 36,529

13 33,673
12 * [ +Cgb
13 *C,330

MEDIAN

60,7<G
6u ,7<G
36,2*1
NZA
33,9b6

36,75 /
N/A

*0,5*9
37.500

36 ,*96

32,592
** 7b2
3b,<50

1<(3b,529)3e,*96

internal audit

in accounting

experience.

of

and six

Designation as a
Internal

Auditor may sub-

terms

a Director of Internal

since total
the

size and complexity of the organization.

Table 4.2
Continued

internal
other,

The Director of
in

of func-

Audits is

audit pro-

depending on the

3*,3lo

NZA

NZA

*1,202
r./A
*1,202

NZA
NZA

NZA
39 ,*96

*x 95

37,752
5*571
*9 ,05J
x% 95 *

100.*



S.C. PERSONNEL DIVISION 1984 annual salary survey - pari i
PROGRAM NUMbtR PODIOOCA DaTA ANALYSIS BY CATEGORY RIIHIN CLASS
SUMMARY REPORT

CLASS: 1406 BUDGET ANALYST 7 PLS1TIONS
ANALYSIS
FIELO CATEGORY CUDE ANU TITLE
ACTUAL AVG 10X SERVICE AND FINANCE

12X MANUFACTURING
100 industry

700 STATE GUVLKNMINT
750 LOCAL GUVIRNMENT

700 GOVERNMENT
bio STATE SUPPORTED SCHOOLS
650 NUN-GUVLRNMINTAL/NuUN-FRUF1T SCHO
aso0 hospitals (in state)
fc/5 HuSPITALS (uUT of STATE )

600 MEVICAL

CLASS TOTALS

FJk ACTUAL AVERAGE DATA, ThE MEAN IS TMmic REIGHTcD aVLKAGE.

TOTALS FuR CLASS 14U< 6UDGLI ANALYST

'406 BUDOKT ANALYST

15,701 MAX : 22,254 MID:

RtSP NOM
RPING  PUSNS Low HIGH

0

3 3 21,360 25,256
3 3 21,360 25,256
9 all 13,071 2a,106
4 a 14,420 27,957
13 alds 13,871 27,937
4 14 13,100 17,656
1 1 16,203 to,203
3 M 14,656 3U,99<
b 19 13,100 30,99/
14 437 13,100 30,992

A3? MINIMLM: 12 ,056 29,453
MAXIMLM: 17,244 56,160
M1DPLINI i5,5tv 31>boU
ACl AvG: 15,loG 30,49/

16,97/ ACT AVG:

sC
RNK

4

4

4

14

14
It
It

RTD
Mt AN  MEDIAN

23,747 24.,6/4
23,747 24 ,6/4

16,795 16,03/
14,781 16,564
16,605 16,05/
16,405 15,6//
16,203 N/A
23,676 24,39b
17,925 17,334

Ib.bOO 16,04C

16,414 16,1/7

/4,404 <4,054
IG ,hdo 14, 770

14 (1t ,t00) 1C,040

Performs professional entry level work implementing budgetary
procedures and monitoring program or department expenditures.
Requires a college degree in business or government,
derable bookkeeping experience.

(75

Table 4.2
Continued

or

consi-

RUN DAJL G7/10/b4
FAGt NOMbtR 44

16,00b C-R: 9a.9

03

N/A
N/A

11,590
19,44/
19,ub7

17,051
N/A
N/A

14 ,05b

25 ,44b

17,514
17,645
<<, 115
/5,4 4o



s.c. personnel division
program number P00100CA

198* ANNUAL SALARY SURVEY - PART 1
DATA ANALYSIS bv CAIEGCIRY NITHIN CLASS
SUMMARY REPORT

class: 1*07 SR BUDGET ANALYST 19 POSITIONS * Ib ,982 MAX : 2* 071 MID: 20,526 ALT AVG:
ANALYSIS RtSP NUM SC mTO
FIELD CATEGORY CODE AND TITLE RP TNG PUSNS LUM HIGH RNK Mt AN MEDIAN
ACTUAL AVG 10X SERVILE AND FINANCE 3 * 15,000 20,077 2 17,265 16,992
12X MANUFACTURING 2 2 33,666 39.90C 3 36,783 36,7bA
ioo industry 5 6 15,000 39,900 * 23,771 20,077
ZOO STATE GOVERNMENT B 3*9 20,673 27,772 9 2*.3*6 23,039
750 LOCAL GOVLRNMENT
70G GOVERNMENT b 3*9 20,673 27,772 9 2*e«A*6 23,039
blO STATE SUPPORTED SCmOULS * 13 15,5*0 35,29b * 21,995 22.02L
b30 NON-GoVERNMINIAL/NUN-PRUF1T SCHO
b50 MUSPIIALS (IN STATE) 2 2 13,b*2 25,5B* 2 19,713 19,713
675 HOSPITALS IUUT UF STATE) 2 3 27,000 AC.500 3 29,333 28,750
10C MEDICAL b 18 13,B*< 35,29b 7 22,965 2* .,31C
CLASS TUTALS 21 a73 13,8*2 39,900 18 2*,270 2A.0A6
for actual average DATA. Tiffc MEAN IS Tbt »ElghTcO AVERAGE.
TOTALS FCR CLASS 1*07 SR BuDGLT analyst 21 37i minium: il.Set 3i.700 13 19,15b IB.IbA
maxjmlm: 1*,39* *7 |ido 17 <7,to. <7,6*2
MILPLINT 1a,B*2 a9,900 IE <<,150
alt AVG: 13,b*< a9,5u0 1Cli<* .<7LI<A,uA6

1407

897900

SKWIOR BUDCET ANALYST

Performs journeyman level budgeting duties developing budgetary
forecasts based on expenditure trends and revenues; monitors complex
program on department budget performances; and interprets budgetary
policy and procedures. Requires a college degree in business or
government and one year of budgeting experience.

Table 4.2
Continued

RUN DAIE OZZIOZb*

PAGE NUMBER

Ib .*59 C*R:

03

NZA
NZA
26 ,b?2
23,**b
2A,**B
23,03b
NZA

27,000

2t,292

2G,9be
alL.60 7
25,5%2
tfc.tv.

b9.

*0



Administration and Personnel Services

While the majority of the classes in the Administration and
Personnel category were competitive with the labor market, there were
a few discrepancies. As a result of analyzing the data in this survey,
the Director of Procurement Services class was reallocated in June.
\dditionallv, the data herein supports a recently completed study of
the Attorney classes. These classes will be restructured in August.

The Data Processing classes were found to be competitive with
most of the labor market. However, the State Personnel Division will
monitor selected groups in Data Processing this fiscal year.

The Personnel classes are competitive; however, selected classes

will be monitored this fiscal year.
Classes Surveyed Classes Published
1) Director of Procurement Director of Procurement
Services 1l Services |l
2) Attorney | Attorney IV
3) Attorney TV Personnel Specialist IV
4) Personnel Specialist | Personnel Director Il
5) Personnel Specialist IV Computer Programmer |
6) Personnel Director Il Programmer Analyst |
7) Personnel Director IV Senior Systems Analyst
8) Computer Programmer | Systeras Manager
9) Computer Programmer 11 Data Processing Manager |

10) Programmer Analyst |

ID Programmer Analyst 111

12) Senior Systems Analyst

13) Systems Manager

14) Data Processing Manager |
15) Data Processing Manager Il

006459
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S.C. PERSONNEL DIVISION
PROGRAM NUMbER PDU100CA

CLASS:

ANALYSIS

F 1ELD

ACTUAL AVG

0775 OIR OF PROCUREMENT SkVsS 11

1UX SERVICt

19E* annual

salary survey -

pari

DATA analysis BY CAIEGUkY wITHIN CLASS
SUMMARY RtPORT

5 POSITIONS

CATEGORY CODE ANU TITLE

ANU FINANCt

12X MANUFACTURING

100

700
750

INDUSTRY

STATE GOVERNMENT
LOCAL GUVIRNMENT

700 GOVERNMENT

blo
b30
650
fc75

STATE SUPPORTED SCHOOLS
NUN-GUVERNMEN1ALZNON-PKUF1T SCHO
HOSPITALS (IN STATE)

HOSP11ALS (UUT OF STalE)

bOO MEDICAL

CLASS TuTALS

F3k ACTUAL AVEkA&t DATA,

THE MEAN

Ib THL hEI&HTED AVtkAGL.

TOTALS FOk CLASS C775 Oik UF PROCUREMENT SkVS 11

R34

00 000

0775

Directs the
for s large organization.
and may direct supply,
tions. W rites procurement
tracts involving

degree and five years of

DIRECTOR OF PROCUREMENT SERVICES

procurement

potentially

92 minimum:

25,139 max:
RESP NUM
Rp ING  PUSNS

3 3
11 11
1* 1*
10 53
13 13
23 66

3 3

1 1

5 5

3 3
12 12
*9 92

MAXIMUM:
MIOPLINT
ACT AVG:

Table 4.3

of a wide variety
Supervises
inventory,
policies
large
procurement

35,632

LUU

2b,3*0
19,500
19,500

19,10*
12,100
12,100

20,956
36,500
27,91*
25,0b5
20,956

12,100

mlU:

hIGH

53,500
52,060
53,500

*1,3*0
2b,3b7
*1,3*%0

*0,250
36.50C
*2,796

o,iog
*2,796

53,500

12,1cG *2,5u0
12,100 61,9b0
12,100 52,080
12.100 53.500

of goods and
a professional
and property management

Administration and Personnel

sta ff

Requires

of
opera-

and procedures and awards con-
expenditures.
experience.

3u, 3B5

SC
rNK

LW WRN

19

20
Ib
19

wTO
Mt AN

36,9*%0
36,2 76
A6,*19

25,579
22,515
2*,975

2b,121
3b, 500
3* ,3b6
33,b95
A3,0*0

27,7bo

25,2*3
A*,6b2
30,13*

ACT avg:

MEDIAN

2b,9eG
36,500
36,2 70

25,*07
22,690
2* ,106

23,15 7
N/A
29,*53
A6,500
A2,9 77

27 ,962

2X,**6
3z,000
27,65

19(27,76b)27,962

servicea

buyers

a college

RUN

gate 0/Zluzd*

PAGE NUMbER 2*

Al ,2*5

03

NZA
*1,150
*1,150

29,737
2* ,0,2
27,110

NZA

NZA
35,977

NZA
*0,100

37 ,500

<:9,5b*
*0,00l
JfciCil
A7.500

c-r: 102.0



S.C. PERSONNEL 01VISION
PROGRAM NUMBER POOIOOCA

1985 ANNUAL SALARY SURVEY
OAIA ANALYSIS 6V CAIEGEJRY NIIHIN CLASS

SUMMARY RLPORI

CLASS! 2010 ATTORNEY IV 19 POSITIONS
ANALYSIS
FIELD CATEGORY CjDE AND TITLE
ACTUAL AVG 10X SERVICE AND FINANCE

12X MANUFACTURING
100 INDUSTRY

Z00 STATE GOVERNMENT
750 LOCAL GOVtRNMENT

700 GOVERNMENT
BIO STATE SUPPORTED SCHOOLS
830 NON-GOVERNMINTAL/NON-PRUF1T SCHU
B50 HOSPIIALS (IN STA It |
B75 HOSPI IALS (OUT UF STATY)

bOO MEDICAL

CLASS TOTALS

FOR ACTUAL AVERAGt DATA, THt MEAN 13 THt wEI&QHTEO AVERAGt.

TOTALS FUR CLASS 2015 ATTLRNEY IV

2014 ATTORNEY TV

Serves as general counsel;
within a division of the Attorney General's o ffice;

- PARI

pin: 33,083 MAX :
RLSP NON
RPTNG  POSNS
5 6
0
5 6
5 6b
1 5
5 70
| 1
0
0
0
1 1
10 77
10 77 mIMPIm:
MAXIPLP :
MIUPL 1M
ACT avg:

activities of legal and non-legal sta ff;
dinates administrative ma

ree and five

0 reviews work products; coor

0 represents clients in a specialized area
workman's compensation and
state Bar, juris doctor deg

05 practicing attorney.

Table 4.3
Continued

supervises two

1

57,269

LON

59,832
59,632
28,980
18,365
18,365

52,599

52,599

18,365

15,831
20,898
Ib ,365
Ib ,365

MIO:

HIGH

78,50b

78,506
57,181
18,365
57,161

52,599

52,599

76,508

71,005
61,33b
73,200
7b,506

50,175

SC
RNK

W w

7
fc
6

or more sections

assigns case

such as child
criminal prosecutions.

years

supervises

loads

and

tters; and

Member of

of experience

support,

the
as a

RIO
MLAN
62,915
62,915
37,925
Ib , 365
3b,bOB

52,599

52,599

39,05b

36,222
53,357

ALT AVG:

MtOIAN

60,502
b0,502
38,595
N/A
3b,07b

N/A

N/A

56,50/

35,519
53,79

55, 790 55,009
b (39 ,056)56,507

the

RUN OAIt 0//10/85

PAGE NUMBER

39,676

03

71,005
71,005
50,915
N/A
3b, 595

N/A

N/A

51,2 50

37,700
61,700
59,700
51,250

55



S.C. PERSONNEL DIVISION 19GA ANNUAL SALARY SURVEY - PARI 1 RUN DATE 0Z/1U/OA
PROGRAM NUMEER PODIOOCA DATA ANALYSIS bY CAItGLkY WITHIN CLASS PAGE NUMDtR 5e
SUMMARY RtPURT

CLASS: 2205 PERSONNEL SPtC IV 22 PETITIONS MIN : 22.3A9 MAX : 31,676 MIO: 27,012 auT AVG: 26,18b C-R: 96.9
ANALYSIS RtSP NUM SC wTD
FIELD CATEGORY CODE ANU TITLE RPTNG  POSNS LOR HIGH RNK  MtAN  MEDIAN 03
ACTUAI AVC 10X SERVICE ANO finance 5 b 16,250 32,152 3 21,711 25.05A 26,277
12X MANUFACTURING 1A 17 22 ,500 37,605 10 29,571 28,btJ 3A 375
100 INDUSTRY 19 25 16 ,250 37,605 12 27,055 27,500 33,051
700 STATE GOVERNMENT 10 169 22,332 A6.059 9 30.A09 27,717 2t,e51
750 LOCAL GOVERNMENT 7 12 12,736 31,912 2 20.65A 17,AtO 21 ,666
700 GUVERNMI NI 17 ibl 12,736 A6.059 10 29,762 26.70C 2b,07b
blO STATE SUPPORTtO SCHOOLS A 12 1A ,229 23,361 1 10,959 20,377 21.75A
830 NUN-GOVERNMLNTAL/NON-PRUFIT SCMO 2 A 28,500 29,32b 3 2e,707 26,91A N/A
850 HOSPITALS (IN STATE) 5 6 1A ,810 22,069 1 le,6b9 18,200 19.8A3
875 HOSPITALS (UUT OF STATE) 2 2 27,310 29,500 3 28.A05 28.A05 N/A
UOC MEDICAL 13 2A 1A ,229 29,500 5 21,303 21.75A 25,336
CLASS TOTALS A9 <30 12,736 A6.059 25 2b,5b5 25,100 29,3b2

FOR actual average Data, the mean i3 THt WEIGHTED AVERAGE.

totals FOR CLASS 2205 PERSONNLL SPEC IV A9 2J0 MINIMUM: 12,03b 36,Azb 21 21,6A7 21,A66 23 A95
MAXIMUM: 16,0 7b 55.6A0 2331,t99 30,660 3A,A03
MIDPLINT 1A ,320 A6.C59 23 26.AA7 t6,AA8 29,108
ACT avg: 12,736 Ab.059 25(2b,565)25,100 29,382

00

2205 PERSONNEL SPECIALIST IV

o Plane, supervises, implements and coordinates one or more

o specialized personnel management programs for medium to large state

» agency, such as classification and compensation, employee relations,

~ benefits, recruiting, and training. Develops and maintains p o li-

(o)) cies, standards and procedures; coordinates, reviews and makes

N recommendations on all studies and surveys; and assists in prepara-
tion of annual budgets and reports. Requires a bachelor's degree

nd three years of experience in personnel management programs.

Table 4.3
Continued



CLASS: 2212 PERSCINNIL Ulh 11 io POSITIONS
ANALYSIS
f 11Lb CAlt KURY LULU ANU TIILt
ALIUAI H i IbX StRV IOE ANU f 1\ANct
12X HANOI ACT ORINC
loo industry
700 STATE GuVERNMENI
Z50 LOCAL GOVERNMt NI
Z0O GOVI xXNME nT
olO STATE SUEPURTtO SCHGuULS
030 NON-GOVEKNMI N TAL/NGN-1 ROH | SCHb
050 HOSPI IALS (IN STATE)
175 HUSPI 1AL S (OUT Lit STAIt)
000 HE u lt AL
CLASS TOTALS
JR ACTUAL AVERAGE DATA, THE MEAN IS THt AEIGHItb AVINAOt.
DIALS PUR CLASS 2212 PERSONNEL DIR Il

OI)

2212 PERSONNEL DIRECTOR 11

Under general supervision plans and administers personnel pro-
grams of moderately complex to complex scope for a state agency
utilising classifications covering standard occupational functions.
Supervises and participates in classification and compensation,
recruitment, employee relations, training and personnel maintenance
activities for the agency. An employee in this class has full
responsibility for a personnel program within an organixation
having between 300 to 500 employees. Requires a bachelor's degree
and three (3) years of experience in personnel management programs.

PIN: zR.173 MAX:
atsP NGM
rPInG PUSNS
1 R
12 12
13 16
11 103
3 3
1* 106
2 2
0
3 3
1 1
6 6
33 12b
33 12t MINIPLM :
MAXIMUM :
HIbPLIN T
ACT AVC:

Table 4.3
Continued

3R.262

LOR

36,10b
lo ,000
Ib ,000

Ib ,756
17,Rb7
17,Rb7
22.6R6
21,320
06,00b
21,320

17,Rb7

15,07b R6,6bt
Ib,000 11,600
17.R0 7 53 ,7Rb
17,Ro07 53,500

KIOS 29,217 AOT AVO :
sC 1,10
HIGH RNK  MtAN MtO1AN
36,10b 2 36,10b N/A
53.50C 7 32,126 29.7RO0
53.50C b 33,122 31,50t
31,811 2 26,137 25,131
30,13b 1 22,5*< 20,00b
31,bl1 2 26,035 25,0 70
25,238 1 23,9*3 23,9*3
2 7.39R 1 25,3*1 27,31C
36,000 2 36.U00 N/A
36,000 2 26652 20.27R
53,500 10 2b,95u 26,boo
13 2R.C99 12,250
12 32 .11/ 31,39*
12 2b,375 26,001

1L (26,550 >26, chC

RON bAIlt
RAGE NUMOtR

31.U03

03

N/A
R0.307
30,2R0

27,091
N/A
27,091

N/A

N/A
N/A
27,352

30,019

20,001
3R 7eu
30,92*
30,019

07/10/0R
6U
t-*J  lub. 1



S.C. PERSONNEL DIVISION 198* ANNUAL SALAKV SURVEY - PART 1 RUN DATE 0//10Z6*
PROGRAM NUMBER POOIOOCA DATA ANALYSIS BY CATEGORY WITMIN CLASS PAGE NUMbER 6*
SUMMARY REPORT

Qoo

CLASS: 2805 COMPUTER PROG 1 2* PLSA1TIUNS MIN: 13.957 MAX : 19,76* MID: 16,670 ACT AVG: 1* ,*76 O-R: 65.6
ANALYSIS RESP NUM SC MTO
FIELO CATEGORY CODE ANO TITLt RPTnG POSNS LOwW HIGH RNK MEAN MEDIAN 03
actual avg 10X SERVICE ANO FINANCE 8 3b 15,200 21.972 9 19,756 19,101 19,600
12X MANUFACTURING 6 11 1* ,059 25,566 6 16,1*9 16,20* 20,000
. 100 INDUSTRY 16 *7 1*,059 25,566 16 19,380 16,635 20,000
700 STATE GOVIRNMENT 10 317 12,753 20,156 10 16,536 15,66b 17,0b9
750 LOCAL GOVIRNMENT 6 11 13,073 21,3*3 7 16,605 16,700 16,705
700 GOVERNMENT 16 328 12.753 21,3*3 Ib 16,5*5 15,812 17,37*
bio state supported SCHOULS 6 17 7,280 16,30* 5 I*,55b 1*955 15,16*
830 NUN“GuUuVtRNMENTAL/NON -PROFIT SCHU * 9 15,579 18,926 5 17,169 17,117 17 ,6*6
650 HOSP1TALS (IN STATYH) 5 19 13,6*5 25,613 5 17,256 19,032 19,13b
675 HOSPITALS (OUT OF STATE! 3 5 17 ,2b* 20,2*3 * 17,963 17,522 N/A
600 MEDICAL Ib 50 7,260 25,613 16 16,393 16,8x6 16,bib
CLASS TOTALS 52 *25 7,260 25,813 *6 16,6*1 17,267 19,U32
FOR ALIUAL AVIRAGt DATA, THc MEAN IS TMt WEIGHTED AVERAGE.
TOTALS FO*» CLASS 2605 COMPUTER PROG 1 5< *25 minimum: 10,716 23,*00 3* 15,362 15,552 It,950

MAXIMUM: 1* ,blb 31,Abb 3e 21 ,fc3b c|.53* 2*.100
M10PL IM 13,07a 27,a83 3b 16,50x 16,6/7 20,17b
ACT AVG: 7,260 25,613 *t (16,6*1 11/,xb7 15,03c

2805 COMPUTER PROGRAMMER |

Performs entry level date processing programming work; assists
in preparing block diagrams and machine-logic flowcharts, coding,
testing and debugging computer programs and documenting procedures.
Study's electronic data processing equipment; assists in review

m odification and revision of existing data processing programs and
O detailed machine instructions to implement or illustrate programs

and procedures; prepares simple programs, subroutines or sections of
(75 comprehensive programs; maintains files on each program and assemble
* % printouts and coding sheets. Requires some combination of training

and/or experience giving basic familiarisation with data processing.

Table 4.3
Continued



S.C. PERSONNEL division 198A ANNUAL S*LARY SURVEY - PARI 1 RUN DATE 0//1U/8A
PROGRAM NUMbER PDDIOOCA DATA ANALYSIS 8Y CATEGORY RITHIN CLASS PAGE NUMbER 72
SUMMARY REPORT

CLASS: 28A5 PROGRAMMER ANALYST | 112 POSITIONS MIN: 15,103 MAX : 27,077 MID: 23,090 ACT AVG: 20,160 C-r: 67.A
ANALVSIS RE SP NOM SC RTO
FIELD CATEGORY CODE ANO TITLE RPING  POSNS LOR HIGH RNK MEAN MEDIAN 03
ACTUAL AVG 10X SERVICE ANU FINANCE 6 85 17.70A 27,000 5 23,3*1 2A.66A 25,1A6
12X MANUFACTURING A 5 20.A90 27,602 5 23,95/ 25,602 26,D0A
100 INDUSTRY 10 5A 17.70A 27,602 9 23,37A 2A.9A6 25,b02
700 STATE GOVERNMENT 10 598 18,502 28,9h0 6 20,880 20,159 21,A5A
750 LOCAL GOVERNMENT 5 6 18,015 23.A31 3 2G,bA0 19,876 20,679
700 GOVERNMENT 15 bOA 18,015 28,980 8 20,879 20,066 21,*9A
tol0 SIATt SUPPORTED SCMUULS 6 13 16,931 29,515 3 20,016 18,047 20,Al1
630 NON-GOVtRNMLNTAL/NON -PROFIT SCMO A 19 17.7A2 29,973 A 2A.396 25,IbA 25,303
850 HOSPITALS (IN STATE) 2 7 21,736 2A.586 3 22.1A3 23,161 N/A
875 HOSP1lIALS (UOT UE STaTL) 1 6 26,250 26,250 2 26,250 N/A N/A
bOO Mt UICAL 13 A5 16,931 29,973 9 23,029 21,622 25,IbA
CLASS TOTALS 38 7A3 16,931 29,973 <A 21,325 21.A9A 25,132
FOR ACTOAL AVERAGE DATA, THE MEAN IS TKt REIGHTtD AVt RAGE .
TOTALS FCR CLASS 2bA5 PROGRAMMER ANALYST | ito 7A3 M1NIMLM: 13,728 25.0AJ 21 1S,03b 19.A93 20,691

MAXIMUM: 21,258 35,608 23 27,966 27,bAb 30,552
MJDPLIN1 Ib,070 30,056 25 23,A61 23.506 25,27
ACT AYG: 16,931 29,973 2A(21,325)21,A9A 25,132

2B45 PROGRAMMER ANALYST |

Under the general supervision of a project or team leader
participates in the analysis, design and programming of computer
system. Positions assigned to this class are entry level and would
be expected to participate in the various phases of system analysis,
design, programming, testing, debugging, documentation, implemen-
tation and user training. May also be expected to serve as user
contact for resolution of problems to less complicated systems.
Requires a bachelor's degree in computer science or management
science (inform ation system).

Table 4.3



8.G. EERSUNNEL DIVISION 1964 ANNUAL SALARY SURVEY - PARI 1 RUN UAIt 0/Z10Z64
PROGRAM NUMbEK PUU1OOCA DATA ANALYSIS BY GAItoLkY RITmIN GLASS PAGE NUMOoETrt 76
Summary RtPUeT

GLASS: 2848 SENIOR SYSTEM ANAIYSI 54 PLSII IONS MIN 23,243 MAX: 32,944 MiU: /C.U93 ALT AVG: 29,361

ANALYSI' S REbP  NUM SG  kTU
EIf LU GATEQURY GGUE ANg TITLE RUNG  PUSNS LUR HIGH RNK MtAN MEDIAN 03

ACTUAL AVG LOX StRVIGI ANU EINANLt 6 ill 28,440 36,946 8 27.446 33,398 33.797

L2X MANUFACTURING b 12 28,084 44,883 7 31,679 31,081 33,000

100 industry 14 123 28,440 44,883 11 27,b6l 32,700 33,797

700 SIAIE GOVERNMENT 10 440 23,104 31,643 4 2b,70b 27,878 29,235

750 LOGAL GUVtRNMENT 4 4 24 200 27.844 1 26,117 2b,363 26,760

700 GUVIKNMINI 14 444 23,104 31,643 4 28,6b4 26,64/ 2b.723

HO STATE SUPPORTED SGHUULS 4 9 19,786 29,827 2 27,448 26,976 27,225

030 NON-GUVE«NMINTAL/NON*“PRUE || SGMO 4 12 21 565 37,866 4 Zb,399 32,0c9 32,262

850 HOSPITALS (IN STATE) i 8 23,008 24,440 1 24,144 23,804 NZA

b75 HOSPITALS (UUI UP STATE | i 5 28,700 33,788 2 30,838 29,729 NZA

000 MtdIGAL 13 34 19,78b 37,066 6 26,784 26,731 30,062

CLASS IOTALS 41 bol 19,786 44,883 19 28,406 26,280 32,U69

FOR ACTUAL AVERAGE DATA, THE MEAN IS THI hEIGHTEU AVERAGE.

TOTALS EUR GLASS 2898 SENIUR SYSTEM ANALYST *1 tOl MINIMUM: 16,608 32,074 24 23,708 23.89b 25,196
MAXIMUM: 21 ,918 46,612 24 34 ,968 38,069 3b .,806
MIUPLINI 19,786 44,883 28 29.801 29.890 31.621
ACT AVG: 19,786 44,883 19 (26,406126,280 3/,0b9

2848 SENIOR SYSTEM ANALYST

Under limited supervision provides guidance, direction and
supervision to technical staff members engaged In the analyses,
design and implementation Of computer systems; serves as the senior
technical staff member for assigned projects or may supervise a team
of programmer analysts on a continuing basis. Requires a bachelor's
degree in computer or management science and three years of ex-
perience in computer system development, modification and/or main-
tenance.

Table 4.3
Continued



S.C. PERSONNEL DIVISION | Sfc¢ ANNUAL SALAKY SbrVEY - PARI 1
P~dbkiM NUMbEk POUIOOCA lilt ANALYSIS FY IAItGLikY KkITPIN CLASS
SUMMARY RtPukT
CLASS: 2849 SYSTrM.S MANAGER 20 POSITIONS PIN: 25,139 max . 35,832
ANAL YSIS RESP NUM
FIELD CATEGORY CODE ANO T1TLt RPTnG  POSNS LOk
actual avc iux service and FiNANct 6 54 33,000
12X manufacturing 8 8 27,800
100 industry 12 b2 27,00C
700 STATE GUVtRNMtNI 11 214 28,679
750 LOCAL GOVIRNMENT 3 3 27,544
700 GOVERNMENT 14 217 26,879
olO STATE SUPPORTED SCHOOLS 5 8 27,774
830 NGh-GUVtKNMINTAL/NUN «PROF | | SIHu 3 15 24 ,214
850 HUSP1IALS (IN STAIE) 3 3 18,501
875 HUSPIIALS (OUT OF STATI > 2 5 39,500
ttOO MEUICAL 13 29 18,501
CLASS TulALS 39 30b 18,501
F3R ACTUAL AVERAGE OAIA, THE MLAN IS 1HL HEIGHItO AVE RAGt .
tutals FCk CLASS 2b49 SYSTEMS MANAGtk 39 30t PiIIMMLM: 15,995
MAXIMUM: 21,008
M1DPCINT 18,501
ACT avc: 18,501

2849 system: manager

RIO:

HIGH

40,725
49,800
49,800

37,760
28,281
37,780

44,990
37,201
32,240
41,870
44,990

49,800

44,990
56, 778
48,978
49,600

30, 365

SC
RNR

7
4
10

~

©wN G A

24

2t
26

mTO
MEAN

35,680
35,744
35,871

31,644
27,920
31,592

33,90/
2b,888
26,.46
40,922
30,580

32,31b

27,274
39,257

27 33,224
24(32,31e132,580

ACT avc:

MtDIAN

37,150
34,180
36,750

32,309
27,955
31,40e

32,56b
32157
27 ,99 7
40,685
32,240

32,560

28,596
38.746
52,366

(0] Under lim ited supervision directs and coordinates the work of
© analysts and programmers engaged in designing, testing, implementing
© and modifying computer systems; provides consulting services to user
agencies and helps provide solutions to complex problems; assigns
© programming priorities and plans future system designs; and serves
as a key link between users and the data processing department.
>1 Requires a bachelor's degree in computer or management science and
four years of experience in computer system development, m odifi-
cation and/or maintenance.
Table 4.3

Continued

RUN UATt 07/10/64
PAGE NOhbLk la

32,049

93

5t,220
57,62 7
58,000

34,2 76
N/A
33,4 77

34 ,H4b
N/A
N/A
N/A

36,759

37,1cl

29,950
45.195
J7,u09
37,181

C*RS 105.5



$.c. personnel division 198* ANNUAL SALARY SURVEY - PART 1 RUN DATE 0/210z8*
PROCRAM NUMBER PDO100CA OATA ANALYSIS BY CATEGORY RI1THIN CLASS PACE NUMBER 66
SUMMARY REPORT

CLASS: 2827 DATA PROCESSING MAN | Ib POSITIONS MIN: 27,191 max: 36.5*%0 MID: 32,865 ACT AVG: 3*,613 C-R: 105.9
ANALYSIS RESP NUM SC mTO
FIELD CATEGORY CODE AND TITLE RPTNG  POSNS LOW HIGH RNK MEAN MEO1 AN 03

ACTUAL AVG 10X SERVICE ANO FINANCE * 5 26.*00 39,372 3 32,*3* 35,000 38,500

12X MANUFACT UR 1NO 9 9 15,600 39,520 2 29,183 32,500 3*,050

100 INDUSTRY 13 1* 15,600 39,520 * 30,3** 32,500 3*,216

700 STATE GOVERNMENT 9 93 25,776 *3,51b 5 31,633 33,72* 36,750

750 LOCAL GOVERNMENT * * 26.7bO0 31,950 1 30,080 30,79* 31,158

700 GOVERNMENT 13 97 25,776 *3,518 5 31,569 31,752 35,132

33,852 33,852 NZA
29,*9* NZA NZA

810 STATE SUPPORTEO SCHOOLS
630 NON-GOVtRNMENTALZNUN-PROF IT SCHO

2 30,721 36,982
2 29,*9% 29,5 9%

ON * N
*
AN = N
N
©
‘!('

o
w

650 HOSPITALS (IN STATE) 1%,776 38,958 31,93e 32,780

875 HOSPITALS <UUT OF STATE) 2 33,072 *1,500 37,266 3/,266 NZA

BOO HE 01CAL 10 1*,77b *1,5UC 31,86b 32.780 35,027

CLASS TOTALS 35 121 1*,776 *3,518 11 31,*5* 31,950 36,750

FOR ACTUAL AVERAGt DATA, THt MEAN IS THt REIGMTti AVtKAGE.

TOTALS FOR CLASS 2b27 DATA PROCESSING MAN | 35 121 MIMMLM: 1* + 39,520 1* 26,*** 25,65* 30,65*
maximum: 15 ' 57,82* 15 35.90Z 35,725 39,527

MIDPOINT 1% | *6,C*1 13 31,190 31.752 33,900

ACT AVG: I*,77c *3,516 11 131,*5*)31,950 36,75u

2621 DATA PROCESSING MANAGER |

0 Under general supervision provides management direction and
guidance in data processing and information system activities; may
serve as sn assistant manager with line reaponeibility where the
environment supports multiple CPU's, multiple locations and tele-
communications . Requires a bachelor's degree in computer or manage-
ment science and three years of experience in computer system
development, modification and maintenance, software design, pro-
gramming, or in the management of co«put«r operations activities.

~“th
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»,L. PERSONNEL DIVISION 198* ANNUAL SALARY SURVEY - PART 1
PROGRAM NUMbER PDO0100CA DATA ANALYSIS 8V CATEGORY WITHIN CLASS
SUMMARY REPORT

class: 30*0 education pgm DIRECTOR 11 6 POSITIONS MIN: 33,063 Max: *7,269
ANALYSIS RESP NUM
FIELO CATEGORY CODE ANU TITLE RPTNG POSNS LOow
ACTUAL AVG 10X SERVICE ANO FINANtt 0
12X MANUFACTURING 0
100 INDUSTRY 0
700 STATE GOVERNMENT 7 77 31 ,**5
750 LOCAL GUVtRNMENI * 13 32,231
700 GOVERNMENT 11 90 31,**5
el0 state supported schools 0
830 NON-GOVERNMENTAL/NON-PROFIT SCHU 0
eso HUSPI1ALS | IN STATE) 0
875 HOSP1IALS (OUT OF STATE) 0
800 MEDICAL 0
CLASS TOTALS 11 90 31 .**5
FOR ACTUAL AVERAGE DATA, THE MEAN IS |HE WEIGHTED AVEKAGE
TOTALS Fjk CLASS 30*0 EDUCATION PGM 01RECIUR I 1 90 MINIMUM:

maximum: 33,*86
MIDPOINT 30,721
ACT AVG: 31,**9

3040 EDUCATION PROGRAM DIRECTOR 11

Under general supervision plans, coordinates

MID:

HIGH

*5,012

36,390
50.111
*0,053
*5,012

a large comprehensive educational program of state-wide

the areas of Handicapped Education, General Education,
Pinance.

coordinates and supervises the work of a large professional
recommends changes in program policy and procedures;
program activities with other government agencies;

Education, Educational Research, and Educational

federal--state rules and regulations, and assists

in

*0,176

SC
RNK

NN

t

*

1

wTD
MLAN

36,250
35,7*5
36,177

36,177

2E /.1
*t,66/
3*.69*

ACT AVG:

MtOIAN

38

36.

36

27,
38
33,

3136,177)36,

and administers
scope
Vocational

in

Plans,

interprets

policies and procedures for administering and evaluating

tional programs. Requires a doctorate degree in
program area and six years experience, including
in an educational administrative capacity.

Table 4.4
Information and Education Services
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S.C. PERSONNEL DIVISION 198* ANNUAL SALARY SURVEY - PART 1 run date ozl iulb*
PROGRAM NUMBER PDD100CA DATA ANALYSIS BY CATEGLRV WITHIN CLASS PAGE NUVBER B*
SUMMARY RtPORT
CLASS: 3101 PUBLIC INFO SPECIALIST 1 Ib POSITIONS PIN: 12,905 MAX: 18,318 MIO: 15 ,toll ALT AVG: 13,22b C-R: B*7

ANALYSIS kKtSP  NUM sC wTD
FIELD CATEGORY CODE AND TITLE RPTNG PUSNS LOW  HIGH RNK MEAN MEOIAN  G3
ACTUAL AVG 10X SERVICE AND FINANCE 0
12X MANUFACTURING 0
100 INDUSTRY 0
700 STATE GOVERNMENT 11 138 12,720 16,969 11 |*,805 I*,60* 15,773
750 LOCAL GOVERNMENT 6 6 13,019 22,9*0 5 1b,3b* 15,5*3 17,633
700 GOVERNMENT 17 1** 12,720 22,9*0 15 1*B70 I|*,60* 16,352
BIO STATE SUPPORTED SCHOOLS 0
830 NON-GOVERNMENTAL/NUN-FROFIT SCHO 0
650 HOSPITALS (IN STATE) 0
675 HOSPITALS (UUT OF STATE) 0
600 MEDICAL 0
CLASS TOTALS 17 1** 12,720 22,9*0 15 I1*,b70 1*,60* 16,352
FOR ACTUAL AVERAGt DATA, THE MEAN IS THE WEIGHTED AVERAGE
TOTALS FLR CLASS 3101 PUBLIC INFO SPECIALIST 1 17 1** MINIPLM: 11 ,3iC 22.9a0 6 13,286 12.Ge* 13,707
maximum: IA.BJG 22,9*0 10 le,*51 It,330 19,07t
MIDPOINT 13,197 22,9*0 9 15,651 15,360 It,065

ACT AVG: 12,720 22,9%*0 15(1*,670)1*,60* 16,352

3101 PUBLIC INFORMATIOW SPECIALIST |

An entry level class; prepares and assists in disseminating
inform ational materials for an organization. W rites or assists in
w riting items for release to the news media; assists in planning
and promoting articles; conducts research to verify reliability of
m aterial to be published; collects and assembles inform ation;
interviews personnel to secure information; answers routine in-
quires about organization activities; and photographs or arranges
for promotional photographs. Requires a bachelor's degree.

T.¥900

Table 4.4
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S.C. PERSONNEL DIVISION 198* annual Salary survey - pari | RUN DATE 07/10/8*
PROGRAM NUMBER POOIOOCA DATA ANALYSIS BY CATEGORY WITHIN CLASS PAGE NUMBER 86
SUMMARY REPORT

CLASS: 3105 PUBLIC INFORMATION OIRECTOR 9 POSITIONS MIN: 21,89 MAX: 30.775 MID: 26.132 ACT AVG: 2**129 C-R: 92.3
ANALYSIS RESP NUM SC WTO
FIELD CATEGORY CODE ANO TITLE RPTNG PUSNS LOW HIGH RNK MEAN MEDIAN 03
ACTUAL AVG 10X SERVICE AND FINANCE 0
12X MANUFACTURING 0
100 INDUSTRY 0
700 STATE GOVERNMENT 11 10* 18,3*6 29,*88 5 22,669 22.623 25,258
750 LOCAL GOVERNMENT 6 6 11,007 31,013 6 2*.151 25,229 27,103
700 GOVERNMENT 17 110 11,007 31,013 10 22.75U 2*,170 25.637
810 STATE SUPPORTED SCHOOLS 0
830 NON-GOVERNMENTAL/NON-PROFIT SCHO 0
850 HOSPITALS (IN STATE) 0
875 HOSPITALS (OUT OF STATE) 0
800 MEDICAL 0
CLASS TOTALS 17 110 11,007 31,013 10 22,750 2*.170 25,637
FOR ACTUAL AVERAGE DATA, THE MEAN IS THE WEIGHTED AVERAGE.
TOTALS FOR CLASS 3105 PUBLIC INFORMATION OIRECTOR 17 HL MIN1IMLM: 11,007 2*,819 5 IE,997 18,395 20,*30

MAXIMUM: 11,007 3*.500 5 26,967 26,852 29,632
MIDPOINT 11,007 28,500 * 22,982 23,135 2*.666
ACT AVG: 11,007 31,013 10(22,750)2*,170 25,637

3105 PUBLIC IHFORHATIOM DIRECTOR

Under general supervision plans, develops and directs an
extensive and diversified public information program or supervises
major inform ational divisions in accordance with the overall goals
and objectives of an organization. Develops long-range public
inform ation programs; supervises the development and dissemination
of news releases; supervises the planning of special events;
delivers speeches and presents programs; develops and maintains
effective relationships with the media; and develops and supervises
the overall public Information budget. Requires a bachelor's
degree and four years of related experience.

wQORO

Table 4.4
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S.C. PERSONNEL DIVISION
PROGRAM NUMbER PODUOCA

19b5 ANNUAL SALAKY SURVEY -

PARI

1

UAL1A ANALYSIS 6Y LAIEGLRT WITHIN CLASS
SUMFAKY RIPURT

CLASS: 3161 CLASSRbdP |1AChEK 32 PIL,SIT1UNS MN: 15,517 MA*: 20,57b MIG: 17,550 Atl AVG:
ANALYSIS KtSP NUM SC r1G
FIELD CATEGORY CODE AND TITLE RPING POSNS LOR hiIGH RNK Mt AN Mt01 AN
ACI'JAL  AVG 10* SERVICE ANU FINANCt 0
12* MANUFACTURING 0
100 INDUSTRY 0
700 STATE GUVERNMINT 7 558 15,985 1Ib ,756 8 17,660 17,605
750 LOCAL GOVERNMENT 6 5,592 15,332 16,273 6 17,391 17,501
700 bUVERNMtsT 13 5,050 15,332 16,756 13 17,520 17,575
olO STATE SUPPOKTEO SCHOOLS 0
630 NON-GuVLRNMtNTALZNON" PRUFIT SCHO 0
650 MOSPI1IALS (IN SIAIE | 0
875 HOSPITALS (OUT OF STATE) 0
800 MEDICAL 0
CLASS TOTALS 13 5,050 15,33< 18,756 13 17,520 17,575
FOR ACTUAL AVERAGE DATA, TtE MEAN Is Tbt WEIGHTED AVERAGE.
totals for class 3161 classroom teacher 13 5,C5t MINIMUM: 12,22c¢ 16,571 t 13,560 13,676
MAXIMUM: 17,030 27,085 1C 22,520 23,790
M1DPC1M 15,332 21,160 1C 1t,35b 1t.oOS
ACT AVG: 15,332 16,756 13(17,520)1 7,5 /5
Ln
3’61 CLASSROOM TEACHER
§ Under general supervision teaches academic subjects to a group
& of students of elementary or secondary level in special settings
requiring demonstrated practical experience; plans and conducts
classes based on the grade levels and abilities of students.
Requires graduation from an accredited four-year college or univer-
sity, certification as a professional teacher by the state plus two

years of classroom teaching

Table 4.4
Continued

experience.

RUN UAIL 0O/Z10Zt>5

PAGt NOMbtR

15,b/3 C-kj

G3

1b,1 GO
17,709
17,926

17,926

15,b66
25,722
15,5b9
17,926

9G.

bo



S.C. PERSONNEL DIVISION I»VbV ANNUAL SALARY SURVEY - PART 1 RUN DATt D/ZIO/oV
PROGRAM NUMbER PDD10OOCA DATA ANALYSIS PV LAILGGKY RIThIN CLASS PAGE NUMbtk 90
SUMMART RtPUKT

class: 3ifcz vocational teacher j3 pusitiuns pin: 15,097 max: 2i.voo mid: ib,iva alt avg: c-r: 102.9
ANALYSIS hE SP NUM SC rtu
Elt LC CATEULRY CbOt ANU TITLE RPIN& PO SNS Low HIGH RNR  MEAN MEDIAN G3
ACTUAL AVG IGX SERVILE AND EJNANCE 0
12X MANOFACTURING 0
* 100 INUUSTKkY 0
700 state government 6 156 12,120 23,222 3 Iv,939 16,36b Ib,753
750 LUCAL GOVERNMENT 6 157 15,332 20,650 2 Ib,073 Ib,20V 1b,510
700 GOVERNMENT \% 313 |i ,120 23,222 vV 16,712 16,0l Ib,750
610 STATE SUPPORTED SCHOOLS 0
630 NON-GOVERNMINTAL/NON-EROEIT SCHO 0
650 HOSPITALS (IN STATE) 0
675 HOSPITALS (OUT UE STATE) 0
bOC MEDICAL 0
CLASS TOTALS v 313 12,120 23,222 V 16,712 1b,021 Ib , 750
E3R ACTUAL AVERAGE DATA, THE MEAN IS THE REIGHTEU AVERAGE,
TOTALS ECR CLASS 31bi VOCATIONAL TEACHEk v 313 MINIMUM: II,6bC Ib,7v7 5 1V ,029 12,ell 15.V7V

MAXIMUM: IV.6VV 26,109 9 22 V97 22,527 25,902
MIDPOINT 13,212 22,505 9 It,162 16,619 19,603
ACT AVG: 12.12C 13,222 V(16,712)16,021 16,750

©Je)

3162 VOCATIONAL TEACHER

Under general supervision teaches vocational subjects to
students: teaches concepts, theory and application of trade skills.
Requires high school graduation and three years of experience In
trade plus one year of experience teaching the trade.

Table 4.4
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S.C. PERSONNEL O1V1S1ON
PROGRAM NUMbER POO100CA

19b* ANNUAL SALARY SURVEY

SUMMARY RtPURT

PART |
DATA ANALYSIS BY CAIEGLRY WITHIN CLASS

CLASS: 3171 ASSOCIATE TEACHER 103 POSITIONS MIN: 10,607 MAX: 16,033 MIO: 12,e2U ALT AVG:
ANALYSIS RESP NUM SC wTU
FIELD CATEGORY CODE ANU TIILE RPTNG PUSNS LOowW HIGH KNK MEAN MEDIAN
ACTUAL AVG 10X SERVICE ANO FINANCE
12X MANUFACTURING
100 INDUSTRY
700 STATE GUVERNMENT it* 11,6/6 12.966 2 12,9*6 12,291
760 LOCAL GUVERNMENT
700 GOVERNMENT 32* 11.626 12,966 2 12,9*6 12,291
blO STATE SUPPORTED SCHOOLS
630 NON-GUVERNMENTAL/NUN-FROFI | SCHO
660 HUSPIT ALS (IN STATE)
B76 HOSPILALS (UUT UF STAIL)
bOO MEDICAL
CLASS TOTALS 32* 11,626 12,960 2 12,9*0 12,291
FOR ACTUAL AVERAGE DATA, THt MLAn IS TMt WEIGHTED AVERAGE.
MINIMCM: 10,696 11.626 2 11.111 11.111
TOTALS FCR CLASS 3171 ASSOCIATE TEACHER MAXI MLM: 16,660 17,2 7 3 16,6** 16,6**
MIDPLINT 13,126 |1*,626 io\i,til 13,627
ACT AVG: 11,626 12,966 2(11,9*6112,291
§ 3’7’ ASSOCIATE TEACHER
Under general supervision plans and implements special educa-
tion programs in an academic environment; assists in administering
evaluative tests; prepares lesson plans; provides instruction; pre-
pares student objectives; prepares innovative special aides;
m aintains attendance records; complies with federal documentation
requirements; and may train support personnel in special develop-
mental practices. Requires an associate degree and in-sevice
training in special education plus one year of related experience.
Table 4.4
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S.C. PERSONNEL OIVISIUN
program number pooiooca

1969 ANNUAL SALARY SURVEY - PART |
DATA ANALYSIS BY CATEGLKY WITHIN CLASS
SUMMARY REPORT

CLASS: 3953 LIBRAKY TECHNICAL ASSISTANT life POSITIONS MIN 10,607 max: 15,033 MID: 12.820 act avg:
ANALYSIS RESP NUM sC mTO
FIELD CATEGORY CUOE ANO TITLE RPTN&  POSNS LOR HIGH RNK MEAN MEDIAN
ACTUAL AVG 10X SERVICE ANO FINANCE 0
12X MANUFACTURING 0
100 INDUSTRY 0
700 STATE GOVERNMENT 11 729 10,989 15,199 10 13,62b 12,996
750 LOCAL GUVERNMENT 7 75 6,79 1 13,72b 2 8,280 9,200
700 GOVERNMENT B 799 6,791 15,199 11 13,129 12,515
0l0 STATE SUPPURTEO SCHOULS 0
630 NON-GOVERNMENTAL/NUN-PRUFI | SCHU 0
B50 HOSPI IALS (IN STATE | 0
b75 HOSPITALS (UUT OF STATfc) 0
BOO MEDICAL 0
CLASS TOTALS B 799 6,791 15,199 11 13,129 12,515
FOR ACTUAL AVERAGE DATA, TmE MEAN IS THt weighted average.
TOTALS FOR CLASS 3953 LIBRAKY TECHNICAL ASSISTANT Ib 799 MINIMLM: 5,707 13,196 9 1C,GI3 1G.1J0
MAXIMUM: 6,791 19,9b9 B 19,395 19,599
M10PL1IN1 6,791 16,517 ft 12,209 Ix,X90
ACT avg: b.791 15,199 11(13,12911t,515
)
5453 LIBRARY TECHNICAL ASSISTANT

Performs
catalogues

a wide variety of paraprofessional library work;

m aterials with Library of Congress card copy under pro-
fessional supervision; supervises processing of rare and manuscript
m aterials; maintains audiovisual euipment; performs bibliographic
searching of a complex nature. Works under the direction of the
head librarian or department head. May serve as general assistant,
"second-in-charge", in the operation of a small or branch library
and may supervise lower level assistants. Requires high school
graduation and two years of library experience.

Table 4.4
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s.c. personnel division
PROGRAM NUMBER PDO1OOLA

196*

ANNUAL SALARY SURVEY

- PARI

1

DATA ANALYSIS BY CATEGORY WITHIN CLASS

SUMMARY REPORT

CLASS: 3*62 LIBRARIAN 16 POSITIONS MIN: 16,329 MA*: 23,1*6 MID: 19,737 AC1 AVG:
ANALYSIS RtSP NUM SC RTU
FIELD CATEGORY CODE ANU TITLE RPING POSNS LOR HIGH RNR MEAN MEDIAN
ACTUAL AVG 10X SERVICE AND FINANCE
12X MANUFACTURING
100 INDUSTRY
700 STATE GOVERNMENT 200 13,16* 1B ,766 1 16,766 16,306
760 LOCAL GOVERNMENT 16* 16,761 20,660 2 16,763 16,273
700 GOVERNMENT 36* 13,16* 20,660 2 17,673 17,26C
610 STATE SUPPORTED SCHOOLS
630 NON-GbVERNMENTALZNGN-PROP IT SCHO
860 HOSPIIALS (IN STATE)
676 HOSPIIALS (UUT OF SIAIt)
BOO MEDICAL
CLASS TOTALS 20 36* 13,16* 20,660 2 17,673 17.26C
FOR ACTUAL AVEPAGt DATA, THE MIAN IS THE rLIGHUO AVERAGE.
TOTALS FOR CLASS 3*62 LIBRARIAN 20 36* minimum: 12 6*6 19,610 z 1*,166 1J,ez6
maximum: 16,6z* zb,6*9 t 21,669 21,273
MIUPLINT 1*,736 20,973 * 17,92b 17, 779
ALT AVG: 13,1b* 20,660 2(17,673)17,260
3462 LIBRARIAN
Performs professional library work. In library with limited
references is responsible for over-all library management, In a
major reference library is responsible for the routine duties of
cataloging, indexing, classifying and assisting reference staff and
library visitors. Work is performed under the supervision of an
adm inistrative superior and is reviewed for compliance with depart-
mental policies and current library practices. Requires a master's
degree in library science.
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S.C. PtRSbNNEL DIVISION
PROGRAM NOMbER PDDIOOCA

196V ANNUAL

S*IArY SURVEY -

PARI 1

DATA ANALYSIS BY CAItGLRY RIIHIN CLASS
SUMEARY ktPQRT

CLASS: 3510 GRAPHIC AaTIST ILLUSTRAICR 16 PUSITIUNS pin: lz.vub max: 17,567 pil 1, 1V,v97 av! avg:
ANALYSIS aEaP NUH e MID
HHD CAItoURY CODE ANO TITLE RPING POSNS LOw HIGH RNK MEAN MtDIAN
ACTUAL AVG 10X SERVICE ANO EINANCE 0
12X MANUf ACTUV ING 0
100 INDUSTRY 0
700 STalE GOVERNMENT 11 11v 10,560 1 7,55b 7 1V ,602 1V.222
750 LOCAL GUVLRNMENT 1 1 17,326 17,326 2 17,326 N/A
700 GOVERNMENT 12 115 10,560 17,556 6 1V ,625 1*,3b9
blO SIATt SUPPORTED SCHOOLS 0
630 NUN-GbVtRNMI NTaL/NUN-FRL)FI T SCHU 0
650 HOSPI TALS (IN STATE) 0
fc75 HOSPITALS (OUT UT STA It) 0
bOO ME D1CAL 0
CLASS TOTALS It 115 10,560 17,556 6 IV ,625 1V ,369
F3R ACTUAL AVERAGE DATA, ThE HLAN |s THt "LIGHTED AvLkAGE.
TOTALS FOR CLASS 3510 GRAPHIC ARTIST ILLUSTRATuR 12 115 MINIPLM: 10.1V0 15,663 7 12,331 1t,z50
MAXIPCM: Iv,65b tl.viZ t It,C/6 16,592
H1DPC1M 12,53b 17,b00 6 15,lbO 15,5/V
ACT AVG: 10,560 17,55b b(lvV,62511V,369
3510 GRAPHIC ARTIST - ILLUSTRATOR
Perforas general art duties which include the preparation of
planning maps and graphic materials for reports and presentations;
designs and constructs exhibits and displays to illustrate histori-
cal or educational programs for a state agency. An associate
degree and one (1) year graphics experience; or high school gradua-
tion and three (3) years graphics experience.
Table 4.4
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Health and Laboratory Services

The survey results this year reflect that the classes in Health
and Laboratory Services are only marginally competitive. While most
classes in this occupational category were competitive due to recent
grade changes made by the State Personnel Division, other classes
are planned for study in Fiscal Year 1984-85.

The Nursing classes will be reviewed in October. The State
Personnel Division also plans to review the salary ranges of the
Speech and Hearing Therapists, Anesthetists, and Homemakers.

X-Ray Technologists were upgraded in March. Salary data in this
report, which was based on last year’s salary ranges, supported the
upgrades.

Classes Surveyed Classed Published
1) Licensed Practical Nurse | Licensed Practical Nurse Il
2) Licensed Practical Nurse 1l Public Health Nurse
3) Public Health Nurse Staff Nurse
4) Staff Nurse Head Nurse
5) Head Nurse Nurse Supervisor
6) Nurse Supervisor Director, Nursing |
7) Director, Nursing |
8) Director, Nursing Il Dentist 1l
9) Dentist | ftiysician |
10) Dentist 11l Speech and Hearing Therapist |
11) Physician | Anesthetist
12) Physician 1l X-Ray Technologist Il
13) Psychiatrist 111 Dental Assistant |
14) Pharmacist Homemaker
15) Speech and Hearing

Therapist |

16) Respiratory Therapist
17) Anethetist

18) X-Ray Technologist |
19) X-Ray Technologist 11
20) Nursing Assistant

21) Dental Assistant |
22) Pharmacy Tech

23) Homemaker

24) Microbiologist |

25) Microbiologist IV
26) Chemist |

27) Chemist IV

006479
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S.C. PERSONNEL DIVISION
PROGRAM NUMBER PDD10OOCA

IMPS  ANNi AL SALARY SURVEY ~ PA*T 1
UAIA ANALYSIS bY CATEGORY H11PIN CLASS
SUMMARY RLPukT

class: 5002 LICtNSLO PRACTICAL NURSt 616 POSITIONS PIN: 11.931 MIG: 15,920 ACT AVG:
ANALYSIS RtSP NUM SC RID
titL D CAItuGRY CODE ANu 1lilt RPING PUSNS HIGH RNK Mt AN MEDIAN
ACTUAL AVG 1GX SERVICE AND PINANLt
12X MANUFACTURING
100 INDUSTRY
700 STATE GOVERNMENT 9 3,335 11,028 15,870 6 15,390 13,530
750 LOCAL GOVERNMENT 1 2 18,539 1Ib ,539 2 Ib ,939 N/A
700 GOVLRNMI(NI 10 3,336 11,028 1Ib,539 7 19,352 13,750
610 STAIt SUPPORTED SCHOOLS 5 360 13,199 17,792 5 15,373 15,253
830 NUN-GuUVLRNMCNTAL/NUN-PRUE11 SLUG 2 70 18,283 19,802 3 19,585 19,051
650 HOSP1 TALS 1IN STAID 6 825 12,157 15,959 5 13,962 13,520
375 HOSPITALS (uUT Ut STATE > 2 211 19,300 16,931 3 15,061 15,616
800 Mt D1CAL 15 1,966 12,157 19,802 12 19,206 19,61 1
CLASS TOTALS 25 5,802 11,028 19,802 16 19,301 19,300
PQR ACTUAL AVERAGE DATA, ThE MtAN IS THE Rtl&MTtD AVLRAGH.
TOTALS FLR CLASS 5002 LICENSED PRACTICAL NURSt Il 25 9,602 MINIMUM: 9,732 19,685 19 12,013 12,106
MAXIMUM: 12,855 20,550 13 16,567 16,68/
MIDPOINT 12,105 17,617 10 15,<58 19,186
ACT AVG: 11,028 19,802 18 (19,301 119,300
4002 LICENSED PRACTICAL HURSE |1
Assists a doctor or registered nurse in the care and treat-
ment of patients and residents in a hospital or other health care
facility; performs a variety of complex paraprofessional nursing
tasks and related work as required; may act as supervisor over a
small group of subordinate patient care workers in an assigned
clinical rehabilitative or home care setting. Requires licensure

as a practical nurse and one year experience.

Table 4.5
Health and Laboratory Services
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S.C. PERSONNEL DIVISION
PROGRAM NUMBER PDO0100CA

1984 ANNUAL SALARY SURVEY -
DATA ANALYSIS BY CAIEGORY WITHIN CLASS

PART

SUMMARY REPORT

CLASS: 4013 STAFF NURSE 436 POSITIONS PIN: 15,701 MAA:
ANALYSIS RE SP NUM
FIELD CATEGORY CUOE AND TITLt RPTNG PUSNS
ACTUAL AVG 10X SERVICE ANU FINANCE 0
12X MANUFACTURING 0
* 100 INDUSTRY 0
700 STATE GUVERNMINT 10 2,054
- 750 LOCAL GOVERNMENT 1 1
700 GOVERNMENT 11 2,055
610 STATE SUPPORTED SCHOOLS 6 1,362
830 NON-GOVERNMLNTAL/NON"FRUF1T SCHO 4 2,036
850 HOSPI1IALS (IN STATE) 10 2,707
875 HOSPITALS (OUT OF STATt) 3 1,45b
HOO MEDICAL 23 7,561
CLASS TOTALS 34 9,bib
FOfc ACTUAL AVtRAGE DATA, The MEAN IS THE WEIGHTED AVERAGE.
TOTALS FCk CLASS 4013 STAFF NURSE 9,tit MINIMUM :
maximum:
MIDPLINT
ACT AVG:
o
[00]
4013 STAFF NURSE
Provides professional health care on an
patient basis and supervises LPN’'s or other n
Requires licensure as a registered nurse.

ZX RO 00

Table 4.5
Continued

22,254

LOW

15.810
18,160
15,810

9,535
19,198
It ,484
18,400
9,535

9,535

12,344
17,139
16,466

9,535

MID:

HIGH

19,560
18,160
19,560

20,361
24,856
21,424
21,050
24,856

24,85b

20,bo3
29,445
25,164
24,b66

in-patient or

ursing

Ib, "ill

SC WTO
KNK  MEAN

3 1b,683
2 Ib , 160
4 16,684

5 18,64 7
5 20,802
10 19,567
4 19,803
21 19,779

24 19,11b

ACT AVG:

MEO1AN

17,062
N/A
17,131

18,155
20 ,644
19,406
19,053
19,19c¢c

18,606

2t 16,470 |Ib ,775
Ib 22,479 22,195
21 19,448 15,560
24(19,llb Ilfc ,606

out-

assistants.

RUN DATt
PAGE NUMBER

17,627

03

17,225
N/A
17,719

Ib 533
21,216
19,5631

N/A
20,217

15,531

17,261
24,88 7
20,771
15,531

C-R:

07/10/84

10b

92.9



S.C. PERSONNEL DIVISION
PROGRAM NUMbER PDD100CA

CLASS: *01* HIAD NUKST 17* PLsSITIUNS MIN: 19,1u3 MAX 27,077 Miu: 23,090 Ac |
ANALYSIS rESP NUM SC kTD
FIELD CATEGORY CODE ANU TIILL kPING PUSNS LUM HIGH RNR M.LAN
ACTUAL AVG 10X SERVICE AND FINANCE
12X MANUFACTURING
100 INDUSTRY
700 STATE GOVERNMENT 9 2,666 18,015 25,793 * 20,310
750 LOCAL GOVERNMENT 0
700 GOVERNMENT 9 2,686 16,015 25,793 * 20,310
blO STATE SUPPORTED SCKOULS 6 396 23,60b 29,* 7* 7 2*.,b*6
630 NON-GOVERNMENTALZNUN-FRUf IT SCHu * 126 25,667 32,219 5 26,205
850 MUSPITAL S (IN STATE) 10 213 22,0*8 28,*13 11 2*.261
875 HOSPITALS (UUT OF STATE) 2 60 27,000 29,370 3 28,620
600 MEDICAL 22 795 22,0*8 32,219 23 25,50/
CLASS TOTALS 31 3,81 18,015 32,219 26 21,*97
FOk ACTUAL AVERAGt DATA, THE MEAN IS TmL WEIGHTED AVERAGE.
TOTALS FCk CLASS *01* MEAD NURSE 31 3,*81 MINIMLMi 1*,612 26,7*9 19 19,96*
MAXIMUM: 20,791 37,890 16 27,566
MIOPCINT 18,002 32,219 17 23,725
ACT AVG! 18,015 32,219
40’4 HEAD HURSE
Under general supervision plans for and provides nursing care
in a designated unit or area with responsibility for the assess-
ment of nursing needs and the delegation of assignments to profes-
sional and nonprofessional nursing personnel. Requires a BA in
nursing and one year of experience as a registered nurse.

198* ANNUAL SALArY SURVEY - PARI 1
UATA ANALYSIS bY LAIEGLKY MIIhIN CLASS
SUMMARY REPORT

Table 4.5
Continued

AVG:

MtOIAN

18,910
16,910

25,703
28,25 /
23,6 7e
26,185
25,*6*

2% %

19,0*3
26,69*
23,25*

21(21,%97)2*%,**0

RUN DaTE O/ZIOZo*

PAGE NUMDbtR

20,51/

19,950
19,950
26,129
28 ,663
2*,731
27,*15

26,129

2z,100
30,56/
25,831

26,129

L-k:

11U

cbh.Y



S.C. PERSONNEL DIVISION 198* ANNUAL SALARY SURVEY - PARI

PROGRAM NUMBER POD100CA

SUMMARY REPORT

CLASS: *030 NURSE SUPERVISOR 17* POSITIONS MIN:
ANALYSIS
FIELD CATEGORY CUOE AND TITLE
ACTUAL AVG 10X SERVICE AND FINANCE

12X MANUFACTURING
100 INDUSTRY

700 STATE GOVERNMENT
750 LOCAL GUVERNMENT
700 GOVERNMENT
810 STATE SUPPORTED SCHOOLS
830 NON-GOVERNMENTAL/NON-PROFIT SCHU
850 HOSP1TALS (IN STalE)
875 HOSPITALS (UUT OF STATY)
bOO MEDICAL
CLASS TOTALS

FOR ACTUAL AVERAGE DATA, THE MEAN IS THE WEIGHTED AVERAGE.

TOTALS FOR CLASS *030 NURSE SUPERVISOR 29

4030 HORSE SUPERVISOR

Supervises professional

as a registered nurse.

787900

20,66/

RESP
RPTNG

10

10

10

19

29

1,*35

MAX:

NUM
POSNS

1,139
1,139

1x7
57
63
29

296

1,435

MINIMUM :
MAXIMUM:
M1DPLINT
ACT AVG:

1

0A1A ANALYSIS BY CATEGORY WITHIN CLASS

29,286

Low

19,937
19,937

22,964
29,839
22,0*8
29,2*5
22,0*6

19,937

16,588
<3,212
20,661
19,937

MID:

HIGH

27,398
27,398

36,130
31,366
31,096
30,722
36,130

36,130

29,835
37,310
31,070
36,130

/*,97* ALT AVG:

SC WTD
RNK  MEAN  MtDIAN

3 23,156 23,058
3 23,156 23,058

5 25,973 28,69*
3 30,375 30,603
8 25,167 2*,285
3 29,500 29,984
16 26,996 27,496

18 23,9*6 24 ,2*2

It 21,375 20,663
1* 25,556 29,000
15 <5,463 24,6*4
18(23,948)24,/*/

and nonprofess lonal nursing person-

nel; plans, organises, and distributes
subordinates in a clinical specialty,
area. Rasters in nursing or BA in nursing

Table 4.5
Continued

work assignments
institution

or
and 2 years

to
designated
experience

Run DATE 07/10/8*

PAGE NUMBER

23,652

03

23,500
23,500

3u,04*
N/A

26,333
N/A

30,751

26,970

22,746
32,105
2b.174
28,970

C-R:

11/

9*.7



S.C. TERSLNNEL UIVISIDN 196* ANNUAL SALARY SURVEY - PARI 1 NUN GAIt 01/ 1lu/8a
PROGRAM NuMofch P00100CA UAIA ANALYSIS bY LAItGLeY WITHIN CLASS FAGt NUHttR 1 *
SUMFArY ktPUKT

CLASS: *055 DIRtCTUR, NURSING | 2* PuSITlunS Fls: 2t,3*9 max. 31,676 rib: 2/.012 acT AVc: 2t,065 L-k: 9b.to
ANALYS1S RtSP HUM SC a TO
FIELD CATEGORY CODE ANu 11ILL fPTnG PUSNS Low HIGH RNR  MfcAN  MEUIAN
ACTUAL AVG 1GX SERVICE ANU FINANCE

1/X MANUFACTURING
100 INDUSTRY

700 STATE GUVIRNFENI 1*5 21.927 31,8*6 5 27,39* 2b,352 2F 297
750 LOCAL GUVIKNMENT

700 GOVERNMENT 1*5 21,927 31,6*6 5 27,39* 26,352 26,297
810 STATE SUPPURTEO SCHOOLS 16 31,055 33,*26 3 31,9* 32,2*1 N/A
830 NON-GUVERNMINTAL/NON-TRUFIT SCHU 1 35,680 35,860 2 35,880 N/A N/A
850 HOSPIIALS (IN STATfc) 25 27,766 32,0 7* 5 29,7bb 29,89* 31,083
675 HOSPITALS (UUT UF STATE »

800 MEDICAL *2 27,766 35,6bC 8 30,7*1 31,06J 32,750

CLASS TOTALS 16 187 21,927 35,880 12 28,1*6 28,987 31083

FOR ACTUAL AVERAGE DATA, THE MEAN IS THe WEIGHTED AVERAGE.

TOTALS FOR CLASS *055 DIRECTOR, NURSING 1 16 187 MINIFCH: 17,65* 27,269 5 23,027 £2,332 25,100
MAXIMUM: 27,756 *2,22* 1) 33,575 33,7*5 35,680
M10PLINT 23,*67 33,150 11 28,162 26,131 29,90*
ACT AVG: 21,927 35,880 12(26,1*6>26,967 31,083

4055 DIRECTOR, NURSING |

Plans, organizes and directs all nursing activities in a
medium sized state hospital or mental retardation facility.
Rasters in nursing and 2 years experience as a registered nurse.

Table 4.5
Continued



t* PERSONNEL division
OGRAM NUMBER POOIOOCA

CLASS: 4206 DENTIST 11l 16 PGSIT1UNS MINS 37,213 MAX: 52,745 Mlb: 44,979 ACT AVG:
ANALYSIS RESP NUM sC MTU
FIELD CATEGORY CUOE ANU TITLE RPTNG POSNS LOM HIGH RNK MEAN MtOIAN
ACTUAL AVG 10X SERVICE ANU FINANCE 0
12X MANUFACTURING 0
100 INDUSTRY 0
700 STATE GOVERNMENT 10 128 35,708 54,894 4 45,250 41,67b
750 LOCAL GOVERNMENT 0
700 GOVERNMENT 10 126 35,706 54,894 4 45,250 41,676
610 STATE SUPPORTED SCHOOLS 0
630 NON-GQVERNMENTAL/NON-PROFIT SCHO 0
850 HOSPITALS (IN STATE) 0
675 HOSPITALS (OUT OF STAR) 1 1 43,098 43,096 1 43.096 N/A
600 MEDICAL 1 1 43,098 43,096 1 43,09b N/A
CLASS TOTALS 11 129 35,706 54,894 4 45,233 42,029
FJk ACTUAL AVERAGE DATA, THE MEAN IS THE FLIGHTED AVERAGE.
TOTALS FOR CLASS 4206 OtNTIST Il 11 129 MIN1IMLM: 26,611 50,465 3 33,623 31,636
maximum: 39,804 71,264 3 50,101 50,465
MIDPOINT 35,064 54,694 3 41,962 40,545
ACT AVG: 35,708 54,894 4(45,233)42,029
N
4206  DENTIST 11
Under limited supervision provides clinical services in
preventive, restorative and curative dentistry; performs profes-
sional work requiring analysis of serious dental problems and the
planning of various interrelated activities within a dentistry
program. Graduation from an approved school of dentistry and 3
years dental experience.

1984 ANNUAL SALAKY SURVEY - PARI 1
DATA ANALYSIS BY CATEGCKY NITHIN CLASS
SUMMARY REPURT

Table 4.5
Continued

RUN UAR 07/10/64
PAGE NUMBER 120

43.786

G3

43,725

43,725

NZA
N/A

44,206

35,009
51,894
43,842
44,20e



s.c. personnel division
PROGRAM NUMBER PODIOOCA

1964 ANNUAL SALARY SURVEY

- PARI

1

DATA ANALYSIS BY CATEGORY WITHIN CLASS
SUMMARY REPORT

CLASS: 4211 PHYSICIAN 1 b PLSIUJNS min: 37,213 max: 52,745 MID: 44,979 ACT avg:
ANALYSIS RE SP NUM sc wTU
FIELD CATEGORY CbOE ANU TITLE RPTNG  PUSNS Low HIGH RNK MtAN MEDIAN
ACTUAL AVG 1UX SERVICE AND FINANCE 0
12X manufacturing 0
100 INDUSTRY 0
700 STATE GOVERNMENT 10 236 25,020 55,84b 9 44,707 43,544
750 LOuAl GOVERNMENT 0
700 government 10 236 25,020 65,646 9 44,707 43,544
610 STATE SUPPORTED SCHOOLS 0
630 NQh-GUVERNMINTAL/NON' PROF1T SCHU 1 1 41,743 41,743 2 41,743 N/A
b50 HOSPITALS (IN STAIE) 1 33 17,47c 17,472 1 17,472 N/A
b 76 HOSPITALS (UUT UF STaTi) 0
600 MEDICAL 2 34 17,47c 41,743 2 16,160 29,606
CLASS TOTALS 12 272 17,472 55,h4n 10 41,392 41 ,9b9
FOR ACTUAL AVERAGE DATA, THE MEAN is The WEIGHTED AVERAGE.
TOTALS FQk CLASS 4211 PHYSICIAN | 12 27c¢ MINIMUM: 16,091 46,426 4 33,329 36,045
MAXIMUM: 17,4 72 59,904 6 4t,C07 60,940
MIDPOINT 17,4 72 50,634 5 40,66b 42,676
ACT avg: 17,4 72 55,646 10(41,392)41,969
8 42’ PHYSICIAN |
Under general supervision provides professional medical care
and treatment services for patients in state institutions,
hospitals, clinics or other medical programs; performs profes-
sional duties governed generally by broad Instructions, objectives
and policies. Graduation from an approved school of medicine and

completion of internship or

one year

Table 4.5
Continued

residency

training .

RUN U At
PAGE NUMBER

34 ,964

G3

41,691

4E ,591
N/A
N/A
N/A

44,969

36,310
54,640
46,311
44,969

0//11U /64
122



S.C. PtkSUNNEL DIVISION
program numlek puuiooca

19b*

ANNUAL SALARY SUKVEY -

FAKT 1

UAIA ANALYSIS PY CAIECLKY WITHIN CLASS
SUMHAKY ktPUKT

16,e 70 Atl AVG:
SC

KNK

-TO

MtAN  MtOIAN

8 Ib,062 17,709

6 18,062 17,709
Ib ,lib
2*.523
21,986
i*,500
20,*9 7

22,412
24,523
NZA
NZA
22,4 1t

TN W *

15 Ib ,30b 1Ib ,26*

It 16 .047 15,362
16 23,332 22,654
It 15,605 19,491
15(16,30b11b,26*

out

in

CLASS: 4268 SPEtCMLHEAKING IHEKAPISI 1 5 PbSITIUNS pin: 13,957 max: 19,78* Mlb:
ANALYS1S kESP NUM
FIELD CAituOkV Code ANU TITLE. kP INC  PUSNS LOwW HIGH
ACIOAl AVG 10X StkVICI ANU FLVANCt 0
12X MANUFACTUKING 0
100 industry 0
700 STATE GUVIKNMENT 10 125 13,*6* 19,491
750 LOCAL GUVLKNMtM 0
700 GAVtkNMENT 1c 125 13,96* 19,491
blO STATt SUPPOKTEO SCHLULS 3 6 16,636 22,713
630 NON-GOVEKNMINT AL/Nbk-PkItF I I SLHO 2 2 21,006 26,038
850 HOSP1 1ALS (IN STATE:) 1 2 21,986 21,90b
675 HOSP1IALS (OUT JE oTATE1l 1 2 2*500 24,500
800 MEUICAL / 1* 16,63b 26,03b
CLASS TOTALS 17 139 13,*6* 28,036
FJk ACTUAL average O0A1lA, The MEAN is THE -tl&HTtbh AVIkAGE.
TOTALS FCk CLASS 426t SPEECHCHEAKINo THtRAPIST | 17 139 MIN1MLM: 12,03b 20,664
MAXIMUM: 17,976 2b,03b
MIDPCINT 15,756 24,3*6
ACT AVG: 13.4b* 26,03b
2-
4268 SPEECH AND HEARING THERAPIST |
[0}

Under general supervision provides evaluation and therapeutic
services for persons with communicative and hearing disorders;
defines therapeutic objectives, develops lesson plans, carries
therapeutic procedures and client appraisals. Requires a BA

wD speech and hearing therapy, speech pathology, or audiology.
Table 4.5

Continued

koN UAlc o0/Zl0Zo*
PAGE NUMtIEK 130

15,71b 93.¢c

03

it 240
It ,2*0

NZA
NZA
NZA
NZA
23,607

21,497

17,063
25,601
21,060
21,497



S.C. PtRjLNr.fL DIVISION
PRUGkaM NUMrifcR P'OOloO0A

19c4 ANNUAL SALARY SuhYty - PAKI 1
OAIA ANALYSIS hY CAIfcGtkY n1lhlh CLASS
SOMPAK Y RLK,* 1

CLASS: 4408 AM SIHL 11ST 14 POSITIONS pin: ab5,24j max: 52,944 rib: 2b,09j ACT ayg:
ANALYSIS ht SP NOM SC "1D
P it LD CAIEuGKY Cbbfc ANU 11ILt kPING  PDSNS Low PIGrt kNK MIAN MtDIAN
ACIUAI AVG IGA SIkVICI AND I ISAM!
12X MANLtf ACIOh If.G
ioo industry
700 SIAIt oUVIsNMLNI 5 54 2b,07j 51,752 5 JO,52 7 JO,465
750 LOCAL GdVtkUrtf NI 0
tO0O U AttM U S| 5 54 20,075 51,752 5 50,5z 7 JG,465
blO SIAIt SUPPdhItO SLPGUIS 5 40 20,421 55,905 5 JO,640 JO ,74j
CiO NuN-GoVLKNMt NIAL/NGN-I kbPI 1 SCHU 55 20,5bJ 52 ,b9P 5 Ji,J95 JO,6Cfc
b50 rtUSPI 1ALS 1IN jIA It) 5b 26,067 59,950 2 54,574 27,44c.
075 rtdSPIIALS (GUI cP SIAIt J 1 23 51,000 51,000 2 J1,00G N/A
GOO HEuICAL a Ibb <6,067 59,90C 9 J2+21v 5G,5b9
CLASS IolALS 17 210 26,06 7 59,950 15 51,777 JO ,465
AVLRAOt OAIA, |ht H AN IS [PI "tIG hItO AVtr.AGI.
CLASS 4408 ANLSTHUtISI 17 210 MIN1PLM : 2t,2bC 54,559 15 24,924 i 4 ,07b
MAX 1pIlm : <7,70b 45, 74C 9 55,959 J<,760
M1UPLINI a5,022 57,580 1G 29,240 Ab, 1Gb
ACT AYG: 2b,0b7 59,950 15<51,77715L.465
©
© 4408 ANESTHETIST
© Work involves administering anesthesia to surgical patients.
Employees are responsible for administering anesthetic agents to
patients in a operating room or delivery room for pre-operative
care of patients under the supervision of a physician, and for the
availability, maintenance, and care of adequate anesthetic agents,

instruments, and equipment. Employees eork under
Of a hospital administrative o fficial and receive professional

direction from a surgeon during an operation. Graduation from an
accredited school of nursing and completion of nurse anesthetist

training.

the supervision

Table 4.5
Continued
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JG 011
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26 ,2bb
N/A
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S.C. PERSONNEL DIVISION 196* ANNUAL SALARY SURVEY - PART 1

PROGRAM NUMBER PDO10OOCA

SUMMARY RtPORT

CLASS: **13 X-RAY TECHNOLOGIST 11 25 POSIT1UNS pin: 12,905 MAX:
ANALYSIS RESP num
FIELD CATEGORY CODE ANU TITLE RPTNG  POSNS

ACTUAL AVG 10X SERVICE ANO FINANCE

TOTALS FOR CLASS

12X MANUFACTURING
100 INDUSTRY

700 STATE GOVERNMENT 11 230
750 LOCAL GUVIRNMENT o
700 GOVERNMENT 11 230
610 STATE SUPPORTED SCHOULS 6 5*
630 NON-GOVEKNMLNTAL/NON-ERUF 1T SCHCI 3 63
650 HUSP1IALS (IN STATE) * 29
675 HOSP1IALS (OUT OF STAIt) 3 56
600 MEDICAL 15 202
CLASS TOTALS 2b *32
FOR ACTJAL AVERAGE DATA, THE MEAN IS THE WEIGHTED AVERAGE.
** 13 X-RAY TECHNOLOGIST 11 < MINIMUM:
MAXIMUM:
MIDPOINT
ACT avg:

44" 3 X-RAY TECHNOLOGIST 11

Under general supervision performs

OATA ANALYSIS BY CATEGORY WITHIN CLASS

16,316

LOwW

9,779
9,779

15,156
16,263
13,707
17,116
13,70 7

9,779

7.,ebb
12,766
10,32 7
9,779

diversified
operations of specialized x-ray equipment in a hospital

MIG:

HIGH

21,390
21,390

16,666
20,093
16,136
20,200
20,200

21,390

17,0*0
25,7*0
21,390
21,390

performs specialized x-ray procedures as prescribed.

from an approved 2 year school of x-ray
experience in clinical x-ray programs;

logy *

Table 4.5
Continued

or BA in

radiologic

15,611

SC
RNK

* o

*w

13

21

23
22

23 17,17b

WTD
MEAN

17,*36
17,*36

16,551
19,366
15 %%
17,652
17,576

17,501

1*,209
20,166

ACT AVG:

MEDIAN

16,2*6
16,2*6

17,222
16,7b2
15,912
19,176
17,776

17,170

15,921
20.+5b5
17,290

21(17 ,501)1 7,170

duties
or

in the
clinic;
Graduation
technology and 2 years

techno-

RUN DATE 07/10/6*

PAGE NUMBER

15,967

03

Ib ,016
16,01b

17,600
N/A

16,*32
N/A

Ib ,725

IE ,506

16,132
21,677
16,*05
Ib, 500

C-R:

156

102.*



S .t. PtRSuNNEL DIVISION
PROGRAM NUMBER POulOOCA

150<t ANNUAL SALARY SURVEY

SUMPAK Y ktPURT

- PART 1

UaTA ANALYSIS BY LAItGLRY mIThIN CLASS

RON OA1L 0//Ib/04

PagE NUMotR

CLASS: 4450 DENIAL assistant 1 lo PLS1TIUNS HNi 9,066 MAX: 12,050 Mil,: 10, 95b ACT avg: 11,576
ANALYSIS *ESP NUM SC nib
FIELD CATEGORY CuDE ANo TiTLt RP INC PL/SNS Luw MIGm RNK Mt AN Mt 01 AN 04
actual avg lux Stnviet AnD FINANCE 0
ux manufacturing 0
100 IhUUSIFY 0
700 STATI GOVERNMENT 11 407 9,/5G 15,024 5 10,7bl 11,3 70 1i «»1Z
750 LOCAL GUVImNMINT 0
/00 Gu.tRNMtM 1 407 9,750 13,024 5 10,7b1 11,570 11,612
blO STATt SUPPUKTtD SCHOOLS 4 46 d,454 15,060 2 10,6bS 9 ,0fc4 9,469
050 NUN-GuVtkNMLNT AL/NtiN-T RUF 1T Soht) 2 24 10,754 12,69b 2 12,546 11,726 N/A
e50 HUST'ITALS (IN STATE) 2 14 10,795 15,946 2 11,2/0 12,511 N/A
075 HUjPI TALS IuUT uF STATt) 0
OUO MtDILAL b <55 «,454 15,060 4 11,515 10,7/5 11,69b
CLASS TOTALS 19 490 0,454 15,060 0 10,671 11,299 12 ,a09
FOR ACTUAL AVERAGt DATA, THE MLAN Is Tut «t|IGhTED AVtkAGE.
TOTALS FOR CLASS 4450 DINTAL ASSISTANT 1 19 490 minimum: b,004 |1, /51 14 9,66/ 9,749 10,190
maximum: lu,60b 17,490 16 14,b94 14,650 15,252
midpoint 9,3bl 15,060 14 11,740 11,51 > 12,725
ALT AVG: b,4 44 15,060 b(10,671)11,299 11,609
4450 DENTAL ASSISTANT |
Under general supervision of a dentist, provides technical
support and chairside assistance to dentists. Requires an asso-
ciate degree in dental assisting.
Table 4.5

Continued
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S.C. PERSONNEL 01V1S1UN

196*
PROGRAM NUHbER POOIOOCA

SUMMARY REPORT

ANNUAL SALARY SURVEY
DATA ANALYSIS 8Y CATEGORY WITHIN CLASS

- PARI

1

RUN DATE 07/10/8*

PAGE NUMBER

CLASS: **91 homemaker 162 POSITIONS min: 6.060 max: 11.*2* Mio: 9.7*2 ACT AVg: 9,912
ANALYSIS RESP NUM SC MTU
FIELO CATEGORY CUOE ANO TITLE RPTNG  PUSNS LUM HIGH RNK MbAN  MEO1AN G3
ACTUAL AVG 10X SERVICE ANO FINANCE
12X MANUFACTURING
ioo industry
700 STATE GOVERNMENT 8*3 9,312 16,96* 6 11,927 10,639 11,323
750 LOCAL GOVERNMENT
700 GUVERNMENT 6*3 9,312 16,98* 6 11,52 7 10,635 11,323
610 STATE SUPPORTED SCHOOLS
830 NUN-GOVERNMENTAL/NUN-PRUE 1T SCHU
650 HOSPITALS (IN STATE) 9,610 9,610 1 9,610 N/A
675 HOSPITALS (UUT UP STATE)
600 MEUICAL 9,blO 9,610 1 9,610 N/A
CLASS TOTALS 6*5 9,312 16,96* 6 11,523 10.J9C IC,bo6
FOR ACTUAL AVERAGE DATA, THt MEAN Is THE WEIGHTED AVERAGE.
TOTALS FOR CLASS **91 HuMEmAKIR to*9 MINIMUM! 7,620 1*,602 7 5>96 6,962 9,tO*
maximum: 11,562 <1,900 9 13,796 1k ,997 IJ.loe
M1UPUINT 9,6*2 16,276 ¢ 11,570 10,695 11,037
ACT AVG: 9,312 16,96* 6(1,5<J)10,370 10,636
449° HOMEMAKER
Under general supervision performs homemaking services such
as changing beds, bathing patients, or preparing meals for
individuals or families who are elderly, handicapped, retarded,
ill or in need of emergency assistance; performs these homemaking
services to help individuals or families and to improve their
living conditions. Any training and experience that suggests
8 possession of the required knowledge, skills and abilities.

Table 4.5
ConCinued
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Human Services

category had several

Last year’s salary survey indicated

that the Human Services
problem areas causing the category to be only

marginally competitive with salaries paid by other employers in the

lahor market.
Division which resulted

This prompted extensive surveys by the State Personnel
in numerous upgrades.

As a result of last

year’s salary survey and the work that followed, Human Services is

now competitive with the labor market.

However, the Mental Health

Workers and Mental Health Specialists appear to be low against
prevailing labor market salaries; the State Personnel Division plans
to study them in Fiscal Year 1984-85.

1

2)
3)
4)
5)
6)
7)
8)
9)
10)
ID
12)
13)
14)
15)

Classes Surveyed

Vocational Rehabilitation Coun-
selor

Eligibility Determination Worker
Social Services Worker |
Social Services Worker 11
Social Services Supervisor
Mental Health Counselor |
Mental Health Counselor Il
Social Work Specialist

Mental Health Worker

Mental Health Specialist
Mental Retardation Director Il
Activity Therapist
Psychologist |

Psychologist 111

Chief Psychologist

-79-

Classes Published

Voc.itlonal Rehabilitation Coun-
selor

Eligibility Determination Worker
Social Services Worker |

Social Services Worker Il

Social Services Supervisor
Mental Health Counselor |

Mental Health Worker

Mental Health Specialist
Activity Therapist

Psychologist |

006493



S.C. PLRSuNNtL DIVISION I5t* ANNUAL SALARY SUhVtr -
PROGRAM NUMaER PDU1OOCA

SUMFAKY RtPUKT

PARI
DAIA ANALYSIS LY CAItGb*Y wIThIN CLASS

1

CLASS: 5005 vac REKADILIIATION CoUNS 150 PbSITIUNS fin: 16,3/5 max: 23,1*5 MIO: 19, 737 ACT AVG:
ANALYSIS Kt SP NUM sC tall)
FIELD CAlluLikY Code and title rp ing PUSNS LUk HIGH rnk MEAN MEDIAN
ACTUAL AvVG 10X SERVICE ANU FINANCE 0
12X MANUFACTURING 0
100 industry 0
700 STATt GOVERNMENT 10 601 10,690 Z3.360 3 20,723 17,021
750 LOCAL Gu VIRNMENI 0
700 uUVtfcNMINT 10 aOl 1* ,b90 23,360 3 20,723 17,021
610 STAIt SUPPORTED SLHOULS 2 5 17,93* 16,533 1 la,05* la,23*
630 NON-GUuVE RNMLNT ALZNEIN<F'kbF 11 SCMU 1 121,705 21,705 2 21,705 n/A
650 MOSPI | ALS (IN STATE! 0
a75 MOSPIIALS (OUT OF STATE) 0
cOO0 MEDICAL 3 6 17,93* 21,705 2 la,662 16,533
CLASS TOTALS 13 co7 1* 690 23,360 * <0,706 17,93*
FOR ACTUAL AVEKAGt DATA, The MEAN IS Tht "LIGHTED AVERAGE.
TOTALS FUR CLASS 5C05 VuC RtMADILIIATIUN LUUNS ij a07 minimum: 12 ,b** 17,10 * 15,062 15,072
MAX1IMUM: Zz0,35Z 26,000 6 22,571 <<,u90
MIDPOINT 16,7<0 <1,705 * la,617 la,39b
ACT avg: 1*,690 23,360 *(20,706 117,93*
5005 VOCATIONAL REHABILITATION COUNSELOR
Perforate Journeymen level duties; designs and implements
rehabilitation programs for physically or mentally disabled clients;
supervises; subordinate employees, volunteers, practicing students
and Interne. This is the second in a three class series. Requires

a master'a degree in rehabilitation

Table 4.6
Human Services

experience.

kUN GAIt

Paul

21,115

03

<0,002

20,002
N/A
N/A
N/A

20,00<

15,52 7
2*,0*%t
19,30a
20,002



S.C. PERSONNEL division
PROGRAM NUMBER PDD1OOCA

i-,8* ANNUAL SALARY SURVEY - PARI 1
DATA ANALYSIS BY CATEGURY WITHIN CLASS
SUMMARY REPORT

CLASS: 5205 ELIGIBILITY DETERMINATION wRK 72* PUSL1I10NS PIN: 11,931 MA*: 16,910 MIUl [*,*20 ALT AVG:
ANALYSIS RtSP NUM sC wTU
FIELD CATEoOUKY CODE ANU TITLE RPING  POSNS LOR HIGH RNK MtAN HEO1AN
ACTUAL AVG 10X SERVICE AND FINANCE 0
12X MANUFACTURING 0
100 INDUSTRY 0
700 STATE GOVERNMENT 11 5,60 10,76* 15,896 5 1*%*125 13,*36
750 LOCAL GOVLRNMENT 0
700 GOVERNMENT 11 5,80 10,76* 15,898 5 1*,125 13,*36
blO STATE SUPPORTED SCHDULS 0
030 NON-GuVERNMINTAL/NUN-PRUF1T SCHU 0
650 HOSPITALS (IN STATL) 0
675 HUSPIIALS (bUT OF STalE) 0
«00 MEDICAL Y
CLASS TOTALS 11 5,80 10,76* 15,698 5 1*,125 13,36
FOR ACTUAL AVERAGE DATA, THE MIAN IS THt WEIGHTED AVERAGE.
TIJTALS Fjk CLASS 5205 ELIGIBILITY Ot TE*MJtATIUN WR 11 5,60 MINIMUM: 9,732 13,*22 * 11,522 11,521
MAXIMUM: 1*,556 19,956 o 17,126 17,136
MIDPUINI 12,606 16,669 5 1* ,325 1* ,360
ACT AVG: 10,76* 15,698 5(1*, US) 13,* 36
5205 ELIGIBILITY DETERMINATION WORKER
Performs general casework duties in a county social services
office by determining client eligibility for food stamps, economic
assistance or agency services: or by arranging medical transporta-
tion, child care or other services. Workers in this class are
assigned to the following program areas: food stamps, early
periodic screening diagnosis and treatment. Title XX purchased
services, day care licensing, WIN child care, CETA child care,
adm inistrative paperwork for the WIN program, and assistance pay-
ments in all categories except nursing home e lig ibility. Workers
in this class may also carry out basic casework service plans
developed by a higher level social services worker.
Table 4.6

Continued

RUN DATE 07/10/8*
PAGE NUMBER 156

13,721 C-R: 95.<

R3

1*,062

1*,062

1*,U62

11.916
16,l00
1*. 72/
1*,062



S.C. PERSONNEL DIVISION
PROGRAM NUMBER POOIOOCA

196*

ANNUAL SALARY SURVEY -

PARI

1

DAIA ANALYSIS 6Y CATEGORY MITHIN CLASS
SUMMARY RtPORT

protective

16,222

SC
RNK

~

©wyuwe

15

1%
15
1%

MID
MEAN

16,26*
16,937
16,265

1%.636
17,691
17,199
16,99*
16,79¢

16,260

13.571
19,262
16,*11

ACT AVG:

MEDIAN

1* ,*60
N/A
15,016

1* ,932
17,259
17,202
16,651
lo,2*t

15,750

13,373
19,2*6
16,252

15(16,260)15,750

all

easy adoptions,
that

services
services
alternate

CLASS: S207 SOCIAL SERVICES MURKER | ISO POSITIONS PIN: 13,*22 MAX: 19,023 MID:
ANALYSIS RESP NUM
FIELD CATEGORY CODE AND TITLE RPTNG POSNS LON HIGH
ACTUAL AVG 10X SERVICE AND FINANCE 0
12X MANUFACTURING 0
100 INDUSTRY 0
700 STATE GOVERNMENT 1 2,*56 12,0*6 16,00*
750 LOCAL GOVLRNMENT 1 1 16,937 16,937
700 GOVERNMENT 12 2,*57 12.0*6 16,00*
BIO STATE SUPPORTED SCHOOLS 5 25 12,933 15,2*6
b30 NQN-GUVERNMENTAL/NON“PKUF I T SCHU 2 3 15,96* 16,55*
B50 HOSPITALS (IN STATE) 5 2B 1*,892 21,256
b75 HOSP1lIALS (OUT UF STATE) 2 16 17,701 20,000
BOO MEDICAL 1* 72 12,933 21,25b
CLASS TUTALS 26 2,529 12.0*6 21,25b
FOR ACTUAL average DATA, The mean is the meighted average.
TOTALS fur CLASS 5207 SuCIAL SERVICtS WUKKER | 26 2,529 minimum: 1U,9*1 14,262
maximum: 1* b92 25,63*
MIDPOINT 13,021 22,55«
ACT avg:. 12 ,0*d 21,25b
©
© 5207 SOCIAL SERVICES WORKER |
Performs entry level professional social work for
except intake and assessment for adult and child
cases. Typical caseloads include foater home housing,
placement for adults, permanent foster care,
post protective service cases and multl-problem cases
skilled couseling by the social worker. Requires a bachelor's
degree in social work.
Table 4.6

Continued

pre-or
require

RUN DATE 07/10/8*
PAGE NUMBtR 160

15,*75 C-R: 95 .*

03

16,619
N/A
16,937

1*,956
N/A

17.2B5
N/A

17,535

17,3* 1

1*,53i
21,075
16,990
17,3*1



5.G. PERSuhNIL DIVISION m i annual salary sorvpy - pari i NUN DAIt O7/10/0q
PROGRAM NOMbtk PDbIOOCA DATA ANALYSIS bY CATfcGLRV NIIHIN CLASS PAOt NUMbfcM 162
SUMMARY REPORT

GLASS! 5206 SOCIAL StkVItLS Wb'kKtP I 69 PbbIIUNS min; 15,097 MA*j| 21,00 Mio: In.2%e all avg: 16,jo0 G-k: 09.j
analysis RtSP  NUM sC wTU
HILO CAltouKY CUDfc AND 7ITLt RPING POSNS LUM HIGH RNk MfcAN MI 01 AN 03
ACTUAL AVG 10X StkVILI ANO PINANct o
1<X MANUFACTURING 0
100 INuUSTkY o
700 SIA11 GUVIKNMINT 9 2,336 13,76* 20,150 6 16,370 17,796 Ib.171
750 LOCAL GuVtkNMPNT o
700 GOVtkNMtM 9 2,336 13,76* 20,150 6 16,370 17,796 In,171
610 STAIt SUPPORTED SCMbULS * *6 16,1** 19223 * 17,653 17,112 17, 7b*
b30 NON-GOVLKNMtNTAL/NbN-PKUPIl SCHu < 2% 16,366 23,296 3 16,573 20.63< N/A
650 HOSP1 1ALS |IN STATI) 3 7 16,762 21,320 * 19,252 19,0J< N/A
675 HOSP1IALS 1OUT UP STATE) 1 19,053 19,053 2 19,053 N/A N/A
600 MIbICAL 10 o* 16,1** 23,296 10 16,132 16,90 7 19,13b
CLASS TOTALS 19 2,*20 13,76* 23,296 17 16,31 |b,235 19+13b
FOR ACTUAL AVLPAG1 OATA, THt MiAN Is THL RIIGHItO AVIRAGHL.
TOTALS FOR CLASS 5<0b SOCIAL StkVItiS RuRMk 11 19  2,*2u MINIMUM: 12,bb* Ib,7<u |J 15,539 15,00U 16,620

maximum: 17,2** <5.*ib 1/ 2<,006 <2,710 <*,263
MIDPOINT 16,510 <2,069 1* 19,162 19,726 <G,1J>,
ACT AVG: 13,7b* 23,296 17116,*3111 6,< 35 19,130

5208 SOCIAL SERVICES WORKER Il

8 Under |limited supervision performs specialized family and child

££) casework in protective services, adoptions, or permanency planning:
intakes and assesses cases of child abuse or neglect and cases of
adult abuse, neglect, or exploitation; has authority to terminate

3 parental rights or obtain custody of an adult, depending on the
difficulty of the case; highest of three classes of non-supervisory
social service workers. Requires a master's degree in social work.

Table 4.6

Continued



S.C. PERSONNEL DIVISION
PROGRAM NUMbER PDDIOOCA

19 t annual

salary survey

- part

UAIA ANALYSIS bY CAILGUrY RIThIN CLASS
NUMMARY RtPuRT

RUN DAt
PAUL NUMttR

CLASS: 5212 SOCIAL SERVICES SUPERVISOR 97 PUSH IONS Ib ,329 MAX: 23,145 MID: 19,73/ At1l AVC: 19,5b0
ANALYSIS kisP num SL “TO
FIELD CATEGORY CUDE ANU THLE RPTNG POSNS LU" H1GM kNA  MEAN MEDIAN L3
AclJAL AVG iOX SERVICE AND FINANCE
12X MANUFACTURING
100 INDUSTRY
700 STATE GOVERNMENT 11 1,220 Ib, 652 26,764 b 20,626 20,570 22,547
750 LOCAL GOVERNMENT 0
700 GOVERNMENT 11 1,220 16,65< 26,764 b 20,626 20,57ZG 2c .54 7
ttl0 STATE SUPPORTED SCHOOLS 5 10 20,329 23,902 6 22,b5fc 21,77e 21,799
630 non-guvernmental/ non- froflT SCHU 1 3 23.493 23,493 2 23,493 N/A N/A
b50 HOSPITALS (IN STATE) 6 7 19,594 35,963 7 27,163 27,166 2b 041
675 HOSPITALS (OUT UF STaTL) 1 121611 21,611 2 21,611 N/A N/A
600 MEDICAL 13 21 19,594 35,963 14 24,331 23,493 25,262
CLASS TOTALS 24 1.241 16,652 35,963 21 20.bb5 21,799 24 ,15b
AVERAGE DATA, THt MEAN THE WEIGHTED AVERAGE.
CLASS 5212 SOCIAL SERVICES iuPLRVISOk 24 1,241 MINIMUM: 1A ,67b 25,251 17 16331 17,995 20,301
maximum: 19,560 41,036 21 27,153 25,6/5 29,369
MIDPLINT 16,652 33,144 20 22,649 21,510 24,190
ALT AVG: |b ,652 35,963 21(20 ,b«5 121, 799 24,156
5212 SOCIAL SERVICES SUPERVISOR
Supervises upper level Social Service Workers involved in adult
or child protective services, adoptions, and permanency planning:
assigns caseloads and responsibilities to Social Service Workers;
8 and serves as a consultant for complex cases; provides specialised
social services consultation to other agencies, organisations, and
institutions; differs from lover supervisory classes by complexity
of cases and levels of Social Service Workers supervised. Requires
a master's degree in social work and one year of social work
experience performing child or a adult protective services or
permanency planning type work.
Table 4.6

Continued
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PERSONNEL DIVISION 19b* ANNUAL SALARY SURVEY - PART 1 RUN DATE 07/10/8*
PROGRAM NUMBER PDD100CA DATA ANALYSIS BY CAIEGORV WITHIN CLASS PAGE NDMb Ek 166
SUMMARY REPORT

CLASS: 5301 MENTAL HEALTH COUNSELOR *2 POSITIONS pin: 19,517 MAX: 20,576 MID: 17.5%6 ACI avg: 15,*18 C-R: 87.9
ANALYSIS Kt SP NUM sC  MID
FIELO CATEGORY CUDE AND TITLE RPING  PUSNS LUM HIGH KNK NMEAN MtDIAN 03
ACTUAL AVG 10X SERVICE ANO FINANCE 0
12X MANUFACTURING 0
100 INDUSTRY 0
700 STATE GOVERNMENT 6 **¥2 11 ,2** 18,360 6 17,083 16.59C 17,733
750 LOCAL GOVERNMENT 0
700 GUVEXNMENT 6 **2  11,2** 18,380 6 17.083 16,590 17,733
810 STATE SUPPORTED SCHOOLS 1 1 1%,01* I*01* 1 1*01* N/A N/A
830 NON-GUVtRNMtNTAL/NUN-PRuFIT SCHO 0
850 HOSPIIALS (IN STATE) 2 19 13,520 1*,51B 1 13,993 1*,019 N/A
875 HOSPITALS (OUT W STATE) o
000 Mt DICAL 3 20 13,520 1*,516 1 13,99* 1* 01* N/A
CLASS TOTALS 9 *62 11 ,2** 18,360 6 16,9*9 15,92* 16,590
FOR ACTUAL AVERAGE DAIA, TMt M AN IS IMt HtIGMItO AVtRAGH.
TOTALS FUk CLASS 5301 MINTAL HtALTh CuUNSLLU* 9 *62 minimum: 10,6 96 15,C9b < 1Ax00 1,,919 1*52U

MAXIMUM: 1*,89a 23,9*0 5 19,790 19,A*7 22,560
MIDPOINT 13 ,*05 19,326 5 16,*77 Ib,1A3 18,709
ACT AVG: 11 ,2** |b.AbO 6(16,9*9)15,92* |b,59u

550’ MENTAL HEALTH COUNSELOR

Under general supervision performs entry level counseling and
educational duties for patients in a community mental health program
setting; counsels individuals experiencing temporary difficulties in
handling family, vocational, social or other life crises; provides
supplementary counseling services for individuals, in mental health
center programs, who are undergoing intensive psychiartic treatment.
Requires a master a degree in guidance, counseling, or the social
sciences.

Table 4.6
Continued



s ,t. personnel division 1964 ANNUAL SALAKY SUkVEY

PROGRAM NUMBER PDO0100CA
SUMMARY report

- PARI
UATA ANALYSIS BY LAIIGGRY RITMIN CLASS

1

CLASS: 5363 MthlAt HEALIH wURRtR 537 POSITIONS Mn: b.OeO max: 11,424 Mlu: 9,742 act AVg:
ANALYSIS RtSP NUM SC Riu
FIELD CATEGORY CODE AND TITLE RPTNG POSNS LUM HIGH kNK  MtAN  MEDIAN
actual avg 10X SERVICE AND FINANCE 0
12X MANUFACTURING 0
100 industry 0
7U0 STATE GOVERNMENT 11 9,s32 6,532 13,994 11 11,091 11,033
750 LOCAL GOVERNMENT 0
700 GOVERNMENT 11 9,332 6,532 13,994 11 11,091 11,033
610 STATE SUPPORTED SCHOOLS 1 10 9,443 9,443 2 9,443 NZA
630 NON-GuVERNMENTAL/NON-PRUH1 ScHU 0
630 HOSPITALS (IN STATE) 1 2 12,272 12,2 72 2 12,272 NZ A
075 HOSPITALS (OUT OF STA It) 0
600 MEDICAL 2 12 9,443 12,272 3 9,915 10,65b
CLASS TOTALS 13 9,344 6,532 13,994 13 11,069 11,033
for actual AVERAGE DATA, THE mean is The HKIGHIED AVERAGE,
totals for CLASS 5365 MINTAL HEALTH MURKER i» 9,344 minimum: 7,7i2 11,12b 11 9,142 be-9lb
MAXI MOM: 10,704 1t,344 |t 13,t97 13,296
MIDPOINI 9,56b 13,272 11 11,lb6 11,«U2
ACT AVG: 6,532 13,394 13(11.0b9111,033
5385 MENTAL HEALTH WORKER
Under direct supervision perform basic therapeutic care of
<73 patients in a mental hospital and assists patients in taking care of
W their basic personal needs; assists in bathing, dressing, un-
© dressing, and feeding patients; escorts patients to and from treat-
© ment sessions and activities, takes and records blood pressure,
temperature, pulse and respiration under direct supervision. The
entry level of a three class series Requires a tenth grade
education.
Table 4.6

Continued

Run DAIt
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11,966
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S.C. PERSONNEL DIVISION
PROGRAM NUMBER PDD10OOCA

CLASS: 53B7 MENTAL HEALTH SPECIAL 560 POSITIONS MIN!  9,*30 MAX: 13,365
ANALYSIS RtSP NUM
FIELD CATEGORY CODE AND TITLE RPTNG PUSNS LOR
ACTUAL AVG 10X SERVICE AND FINANCE 0
12X MANUFACTURING 0
100 INDUSTRY 0
700 STATE GOVERNMENT 11 t,072 11.1B*
750 LOCAL GOVERNMENT 0
700 GOVERNMENT 11 2,072 11,18*
BIO STATE SUPPORTED SCHOUIS 1 3 13,021
630 NON-GUVERNMLNTAL/NUN-PRUF1T SCHO o)
650 HOSPITALS (IN STATE1 0
675 HOSPITALS (OUT UP STATE) 0
600 MEDICAL 1 3 13,021
CLASS TOTALS 12 2,075 Il.lo *
FOR ACTUAL AVERAGE DATA, THt MEAN Is THE WEIGHTED AVLRAGE.
TOTALS FOR CLASS 5367 MENTAL HEALTH SPECIAL 12 2,075 MINIMUM: 9,579
MAXIMUM: 13,092
MIDPOINT 11,662
ACT A*G: 11,1b*
©
© 5387 RENTAL HEALTH SPECIALIST
©
CA Under general supervision performs specialized
o in a mental hospital; plans and implements patient
supervises and assists lower level Mental
ters oral, intra-muscular or other types of
their administrations; maintains records drugs
instruments as prescribed by nurses. Requires
tion and two years experience in patient care.

196* ANNUAL SALARY SURVEY -

PARI

DATA ANALYSIS bY CATEGORY WITHIN CLASS

SUMMARY REPORT

Iab lf”‘;lz"e

MID:

HIGH

17,390
17,390

13,021

13.021

17,390

12,925
19,bb0
16,13*
17,390

and

11,397 ACT AVg:
SC RTD

RNK MtAN MEDIAN
9 13,522 1*,065
9 13,522 1*,065
2 13,021 N/A
2 13,021 NZA
10 13,521 13,667
13 11,0z* lu,bb5
lz 16,169 15,737

13 13,597 13,131
10(13,521)13,667

care of patients
activities;

Health Workers;
medications and
used;
a tenth grade educa-

adminis-
records
sterilizes

RUN DATE 07/10/b*

PAGE NUMBER

12,737

G3

15,212
15,212

N/A

N/A

15,0%*

11,310
17.390
I*b2o
15,0**

C-R:

17*

111.0



S.C. PERSONNEL DIVISION 1985 ANNUAL SALARY SURVEY - PANT 1 RUN OATfc 07Z10ZB5
PROGRAM NUMBER POOIOOCA DATA ANALYSIS BY CATEGORY WITHIN CLASS PAGE NUMBER 178
SUMMARY REPORT

CLASS: 5507 ACTIVITY THtRAPIST 1 97 POSITIONS MIN: 12,905 MID: 15,611 alt AVG: 15,621 C-R: 93.7
ANALYSIS Rt SP NUM SC WTO
FIELD CATEGORY CODE ANO TITLE RPTNG POSNS HIGH RNK MEAN MtOIl AN 03
ACTUAL AVG 10X SERVICE ANO FINANCE

12X MANUFACTURING
100 INDUSTRY

700 STATE GUVIRNMENT 8 305 10,999 16,560 5 15,116 15,235 15,955

750 LOCAL GOVERNMENT 0
700 GOVERNMENT 8 305 10,999 16,560 5 15,116 15,235 15,955
fal0O  STATE SUPPORTED SCHOOLS 5 11 10,553 18,350 5 15,392 15,683 15,111
830 NON-GGVE RNME NTALZNON-PRGF 1T SCHU 3 13 15,535 19,802 3 17,027 17,593 NZA
850 HOSPITALS (IN STATE) 3 3 15,915 17,805 5 16,030 15,371 NZA
875 HOSPITALS (OUT OF STATE) 2 3 16,515 16,000 3 17,010 17,25b NZA
800 MEDICAL 13 30 10,553 19,802 11 15,900 15,538 17,659
CLASS TOTALS 21 335 10,553 19,802 15 15,192 15,955 16,538

AVERAGE DATA, THE HEAN IS Tht WEIGHTED AVERAGE.

CLASS 5507 ACTIVITY THERAPIST | 21 335 MINIMUM: fa,911 17,522 15 13,561 13,599 13,937

MAXIMUM: 12,175 23,581 15 19,5675 19,219 21,751
MIUPOINI 10,553 20,501 16 16,505 16,225 17,355
ACT AVG: 10,553 19,802 15(15,192)15,955 16,538

5507 ACTIVITY THERAPIST |

Under general supervision performs entry level treatment in an
assigned area of therapy such as Recreatione 1, Musical, Art, Horti-
cultural, Blbiotherapy or Daily Living S kills; leads group/indivi-
dual therapy sessions, usually at the direction of a treatment team:
assists in planning and organising treatment programs, participates
in the diagnostic evaluation of patients and the identification of
patient behaviors. Requires a bachelor's degree in one of the

sciences listed above.

Table 4.6
Continued



S.C. PERSONNEL DIVISION 196* annual Salary survey - pari
DATA ANALYSIS BY CATEGORY WITHIN CLASS

PROGRAM NUMBER PDD10OOCA

SUMMARY REPORT

CLASS: 5531 PSYCHOLOGIST | 10 POSITIONS  pin: 15,701 max:
ANALYSIS RESP  NUM

FIELD CATEGORY CODE AND TITLE RPTNG POSNS

ACTUAL AVG 10X SERVICE AND FINANCE 0

12X MANUFACTURING 0

100 INDUSTRY 0
700 STATE GOVERNMENT 1 391

750 LOCAL GOVERNMENT 0
700 GOVERNMENT 11 391
610 STATE SUPPORTED SLHOULS 2 3

630 NON-GCVEKNMENTAL/NON-PRUFIT SCHO 0

650 HOSPILALS (IN STATE 1 0

875 HOSPITALS (UUT OF STATE) 0
bOO MEDICAL 2 3
CLASS TuTALS 13 39*

FOR ACTUAL AVERAGE DATA, The MEAN IS THE WEIGHTED AVERAOE.

TOTALS FUR CLASS 5531 PSYCHOLOGIST | 13 39% MINIMUM:
MAXIMUM:
MIDPOINT
ACT Ax»G:

553t PSYCHOLOGIST |

PO 006

logical test batteries; provides

An entry level class; administers
supportive
conducts background interviews with
close

dual or group psychotherapy under
development, maintenance, and monitoring
instructs and monitors paraprofessional staff in

of behavior techniques. Require
chology.

Table 4.6
Con

S

22,25* MID: 16,977 ALT AVG:
SC wTD
LOW HIGH RNK MEAN MEDIAN
15,973 26,9«0 12 16,963 17,75b
15,973 28,960 12 16,963 17,75b
16,906 18,597 3 16,53* 16,503
16 ,*0b 18,597 3 16,53* 18,503
15,973 28,960 1* 16,979 16,265
13,921 22,272 9 Ib,739 Ib ,392
17,928 35,bob 10 2*,bbl 2*.160
Ib,*bb 26,9a0 9 20,7u0 19,b7*
15,973 26,980 1*(16,979)1b, 2b5
scores routine psycho-
counseling to clients:
new admissions; conducts indivi-
supervision; assists in the
treatment programs, and

and

of

the implementation

a master’'s degree in

applied

psy-

RUN DAIE 07/10/6*

PAGE NUMbbR

13,63b C-R:

G3

19,606
19,60b

N/A

N/A

It, 797

Ib,9b2
26,373
21.39u
Ib , 797
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72.9



Engingeering Services

Last year, the State Personnel
comprehensive studies

Division undertook a series of
in Engineering Services.

The work culminated

with upgrades for many engineering classes bringing them to a com-

petitive posture in the labor market.

While the Engineering Services

occupational category is now competitive, there still appear to be

problems with selected classes.
guestions about the salary
the Engineering Technician classes.

review these classes during Fiscal

1
2)
3)
4)
5)
6)

7)
8)
9)

Classes Surveyed

Environmentalist
Environmentalist Manager
Environmental Quality Manager
Environmental Quality Director
Civil Engineering Associate

Senior Civil Engineering
Associate

Engineering Technician
Chief Engineering Technician

Senior Field Technician

-90-

Most notably, this survey raises
ranges of the Senior Field Technician and

The State Personnel Division will
Year 1983-84.

Classes Published

Environmentalist
Environmentalist Manager
Civil Engineering Associate
Engineering Technician

Senior Field Technician

006504



S.C. PtRSONMtL ul Viol N
PRUCRAM NUVBER FDDIOOCA

19bA  ANNUAI
DATA ANALYo IS fcY CAItGIRY klIIU N
SUMMARY RLPUKT

SALARY SURVEY - PARI 1
CLASS

CLASS: 6001 ENVIRONMENTALIST | tie POSITIONS PIN: 1a,517 max: 20,576 MIO: 17,5a0 ac, avg:. 17,157
ANALYSIS Kt SP NUM SC . 1C
FIELD CATEGORY CIDE ANU 11ILL kPTHO PUSNS LUM HIGH RNK KIAN MLO1 AN
ACTUAI AVG 1UX SERVICE ANO FINANCE
12X MANUFACTURING
100 INDUSTRY
700 STATE CUVtKNHEM 1,055 13,AGA 21,751 6 Ib,AIll 16,69/ It, 50A
750 LOCAL GOVERNMENT 1 13,971 13,971 1 13,971 N/A N/A
700 GOVERNMENT 1,056 13,AbA 21,751 6 16,A06 16,36c 1L,AA7
tio state supported schools
030 NON-Gg VERNMI NTAL/NUN-PKUF11 SCHO
b50 HUSF'l 1ALS (IN STATE)
675 HOSPIIALS (OUT oF STaTl)
000 MEUICAL
CLASS TOTALS 12 1,0j6 13,AbA 21,751 6 Ib,AUo 16,366 16,Aa7
FOR ACTUAL AVERAGE DATA, Tut MEAN IS THL <tIGHTEC AVLKAUL .
TOTALS FU* CLASS 6001 ELV IXuNMtN 1Al 1ST 12 1,056 MINIMUM: 11,609 17,uaO 7 1A,157 IA ,jAU 15.0A2
maximum: 16,001 26,5*2 6 21,066 21,596 22,500
MIDPOINT 13,971 21,600 6 17,612 16,036 16,732
ACT AV&: 13,569 21, 751 b(16,A00116,366 Ib,AA7

6001

ENVIRONWEHTALIST

work within an assigned geo-
implements, and evaluates environmental
insect and rodent control; publie water
and solid waste disposal. Inspects
general sanitary conditions. Issues
permits or recommends disciplinary action when violations are found.
Requires a master's degree in a public health related field or a
bachelor's degree in a related field and 2 years related experience.

Performs entry level professional
graphical region. Plans,
sanitation programs such as
sanitation; sewage treatment

food service establishments for

_ Table A7 |
Engineering Services

RbN LA It
PAGE NUMbLrt.

07/lU/Oa
1d6



S.C. PERSONNEL DIVISION
PROGRAM NUMbEk PDDIOOCA

19b* ANNUAL SALARY SURVEY - PART 1
GAIA ANALYSIS by CAIEGCrY riIThln CLASS
SUMMARY ktPuRT

CLASS: 6003 ENVIKINMENIAL1ST MANAGER 37 POSITIONS min: 19,105 max: 27,077 Mil): 2j,U90 Atl avg:
ANALYSIS kt sP NUM wluU
E1ELO CATEUURY CODE ANU T1TIE RPTNG  PUSNS LOR HIGH Kt AN MLO1AN
ACTUAL AVG 10* SERVICE AND EI NANCE
12X MANOEACTUKING
100 INDUSTRY
700 STATE GUVEKNMENT 1*2 Ib ,652 32,*55 9 22,636
750 LOCAL GOVERNMENT
700 GOVERNMENT 1*2 16,652 32,*55 9 2c¢ .630
blO STATE SUPPORTED SCHOOLS
830 NON-GuVERNMINTAI/NON-PROELT SCHU
850 HOSPILALS (IN STATE!
b75 MOSP1IALS (OUT UE STATU
HOO MEDICAL
CLASS TOTALS 1*2 |b ,652 32,*55 9 22,636
EUR ACTUAL AVERAGE DATA, THE MEAN Is TMt ntIGHTEb AVERAGt.
TOTALS EUk CLASS 6003 CNVIRUNMIN TAL1ST MANAGER 1*4 MINIMUM: 13,676 25 /bl 9 2U.9bb 21.3%6
MAXIMUM: 19,627 *2,132 6 31,583 32,*55
MIDPOINT 16,652 32,772 9 2b,285 27,39b
ACT AVG: 16,65c 32,*55 9(22,656)49,870
6003 EWVIRONMEWTALIST MANAGER
Top level position in a three class series; manages a statewide
program; plans, develops, and supervises environmental health and
sanitation programs; participates with other professional and com-
munity groupi in studying, planning, and Implementing health ser-
vices; conducts and evaluates health statistics and data to support
program objectives. Requires a master's degree in the natural or
physical sciences, public health or a related technical field and

three years experience in environmental health quality programs.

Table 4.7
Continued

RUN UAlfc 0//1U/8*
PAGE NUMDbtR loo

4j,*b 3 c-r: 101.7

GJ

29,870 3C,/*6

29,870 30.7*6

29,870 30,7*b

22,592
35,72*
27,99b
50,7*6



S.C. PERSONNEL DIVISION
PROGRAM NUMbER PDU1OOCA

198*

ANNUAL SALARY SURVEY -

PART 1

OATA ANALYSIS 8Y CATEGURV WITHIN CLASS
SUMMARY REPORT

CLASS: 6221 CIVIL ENGINEERING ASSOCIATt 92 POSITIONS MIN: 18,36b MAX:
ANALYSIS RESP NUM
FIELD CATEGORY CODE ANU TITLE RPTNG POSNS
ACTUAL AVG 10X SERVICE AND FINANCE 0
12X MANUFACTURING o]
100 INDUSTRY o]
700 STATE GOVERNMENT 10 1,018
760 LOCAL GOVERNMENT 6 13
700 GOVERNMENT 16 1,031
blO STATE SUPPORTED SCMOULS 0
b30 NON-GAdVERNMENTAL/NUN-PRUFIT SCHO 0
860 HOSPITALS (IN STATE) 0
876 HOSPITALS (OUT W STATE) 0
«00 MEDICAL 0
CLASS TOTALS 16 1,031

FOR ACTUAL AVERAGE DATA, THE MEAN

TOTALS FUR CLASS b221 CIVIL ENGINEERING ASSOCIATE 16

%

©@35L00

IS THE REIGHTEU AVERAGE.

622’ CIVIL ESCIHEERIHG ASSOCIATE

Performs
procedures

entry level civil
and practices in the
tenance, testing and research,
simple projects; inspects
a survey party; assists a
vision. Requires a bachelor's

Table 4.7
Continued

1,031 MINIMUM:

maximum:
MJUPOINT
ACT AVG:

engineering work
area of design,
or tra ffic
construction
resident

projects;
engineer;
degree in

26,036

LOR HIGH

19,011
16,678
16,678

2*.623
26,320
26,320

16,67b 26,320

1*,ou7 26,663
18,tub 36,372
16,67b 30,*63
16,678 26,320

and planning;

receives

engineering.

MIO:

involving
construction,

22,202

SC RTO
RNK MEAN

6 20,960
* 21,020
9 20,960

9 20,960

7 18,<08
7 26,132
b 21,669

ACT AVG:

MEDIAN

20,636
20, %%
20,636

20,636

18,036
26,08*
21,68b

9(20,960)20,636

designs

serves as chief of
close

super-

standard
main-

RUN DATE 07/10/8*
PAGE NUMbER

20,6*2

G3

22,692
22,0%6
22,313

22,313

19,212
6,69
21*%3/
22,313

C-R:

19*

92
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S.C. PcRSUNItL DIVISION 1989 ANNUAL SALARY SURVEY - PART 1 RUN OAIl U7/IUZo9
PROGRAM NUMoER POOIOOCA UATA ANALYSIS fcy CATfcOukY RITMIN CLASS FAGfc NUMBER 19b
SUNPAsY RtPORT

CLASS: 6731 ENGINEERING TLCHNIC1AN 101 POSITIONS PIN: fc, 718 max: 12,356 Mio: 10,531 ACT AVO: 9,Ulo 1-k: 85.5
analysis ktSP NUM SC mTD
FIFLO CATEGORY CODE ANu TITLfc RPTNG PUSNS LOR MICH RNK MLAN P.LO1AN 03
ACTUAL AVC 10X SERVICE ANU FINANCE 0
1ZX MANUFACTURING C
100 INOUSTRY 0
700 STATt GUVIRNMINT 10 879 b.826 19,556 10 1zZ,z30 11,850 1z,326
750 LOCAL GOVERNMENT 3 5 11 .107 16,706 9 19,079 19,165 NZA
700 GOVERNMENT 13 889 b,82e 16,706 13 1z, z90 12,199 1<.905
blO STATt SUPPORTED SLHGULS 0
fc30 Nclh-GuVt RNMt NTALZ NON-PkUF 11 SCMO 0
850 HUSPITAL S (IN STATt1 0
b75 HOSPITALS (OUT OF STATt) 0
800 MEDICAL 0
CLASS TOTALS 13 089 b.826 16,706 13 lz.z90o 12,199 1z ,905
FOR ACTUAL AVtkAGt DATA, THE MEAN IS THE WEIGHTED AVLRAGt.
TOTALS FOR CLASS 6731 ENGINEERING TECHNICIAN i3 b«9 minimum: 7,960 19,bob 13 10,569 10,azb 11.03z

maxi mum: 9,422 Z 1,091 1z 19,679 19,969 15.531
MIDPCIN1 b ,826 17,709 1z 12,6 7b 1Z2.930 13,290
ACT AVG: b,8z6 16,7ut 13(1i,Z90)1<,199 12.905

6731 ENGIKEERIHC TECHHICIAN

physical data from road and bridge plans; assists in making routine
engineering computations; assists in laboratory testing of material
used in highway and bridge construction. Requires a high school
gradua tion .

0 Under direct supervision, performs entry level routine techni-
a cal duties in the areas of mapping, traffic data collection, plan
© data reduction, traffic and planning, highway design, surveying,
cn construction, inspection, or materials research and testing; assists
© in installing, inspecting and maintaining tra ffic counters; extracts

Table 4.7
Continued



S.C. PERSONNEL OIV1S10ON
PROCRAM NUMbER POOIOOCA

CLASS: 6778 SENIOR FIELD TECHNICIAN

1985 ANNUAL SALARY SURVEY - PART |
GAIA ANAIYSIS BY CATEGORY WITHIN CLASS
SUMMARY RtPURT

67 POSITIONS MIN: 12,508 MA*. 17,587 MIU: 15,997 ALT AVG:
ANALYSIS RESP  NUM sC wiu
FIELD CATEGORY CLIDE ANU TITLE rptnl pusns low high rnk MEAN median
ACTUAL AVG 10* SERVICE ANO FINANCE 0
12* MANUFACTURING 0
100 INDUSTRY 0
700 STATE GUVLRNMEN1 7 393 16,050 25,155 8 19.37/ 17,976
760 LOCAL GOVERNMENT 0
700 government 7 393 16,050 2N,1* 8 19,377 17,9 76
810 STATE SUPPORTED SCHOOLS 0
830 NON-GOVtRNMLNTAL/NUN-FROFI | SCHU 0
850 HOSP1TALS (IN STATE) 0
876 HOSPITALS (OUT OF STATE) 0
800 MEDICAL 0
CLASS TOTALS 7 393 16,050 25,155 8 19,37/ 17,976
FOR ACTUAL AVERAGE DATA, THt MIAN IS ThE WEIGHTED AVERAGE.
fOTALS FUR i
CLASS 6778 SIMUR TILLD TECHNICIAN J 393 MINIMLM: 12,612 16,525 8 15,796 15,0/2
maximum: 16,780 25,155 0o 21,867 22,325
MIDPOINT 15,696 19,651 t 16,331 16,930
ACT AVG: 16,050 25,155 6(19,377)17,976
6778 SENIOR FIELD TECHNICIAN
Under general supervision performs specialized duties in the
inspection and investigation of public facilities for compliance
with health and sanitation lavs; Inspects lodging, recreation areas,
water treatment, air pollution control, and food service facilities;
Issues permits and submits written reports; collects, evaluates,
9 interprets and reports biological, chemical or engineering data;
conducts insect and rodent control programs. The top level of a
C three class series. Requires a bachelor's degree in the natural or
physical sciences or a related technical field.
Table 4.7

Continued

Run uaie 0//10/85

PAGE NUMBER

13,272

u3

21,10b

21,108

21,106

15,690
23,277
19,56 7
21,10b
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Law Enforcement,

reveal
G lassification and Compensation Section
comprehensive pay study of all
law enforcement training

1)
2)
3)
4)
5)
6)
7
8)

9)
10)
11)
12)
13)
14)
13)

The results of analyzing the data
that many of the classes do not appear to be competitive. The

Classes Surveyed

Highway Trooper O fficer
Highway Trooper First Class
Highway Trooper Sergeant
Highway Trooper Captain
Tele-Communications Operator
Correctional O fficer
Correctional O fficer Trainee

Correctional Officer Super-
visor 11

Chief Correctional O fficer Il
Warden |

Warden 111

Public Safety O fficer

Public Safety Sergeant

Chief of Public Safety |
Chief of Public Safety Il

Licensing and Public Safety Services

in this occupational category

is currently involved in a

classes that have arrest authority and
requirements.

Classed Published

Highway Trooper First Class
Highway Trooper Sergeant
Tele-Communications Operato
Correctional Officer |
Warden |

Public Safety O fficer
Public Safety Sergeant
Chief of Public Safety |

006510



PERSLNNEL 01V1SIUN 19b4 ANNUAL SALARY bUKVE Y - PART 1 RUN L>Ali 07/10/0a
PROGRAM NUMBER PUOIOOCA DATA ANALYSIS BY CAIFGLRY WITHIN CLASS PAGE NuMbtK 206
SUMMARY RFPJRT

.LASS. 7061 HIGHWAY TRUbFLR FIRST CLASS 999 POSIIUNS MIN: 15,097 MA*: 21,400 HIL>! b ,248 ACT AVG, Ib, 466 I-K : Uiz
ANALYSIS Rt jP NUM sTO
FIELD CATEUORY CODE ANu TIILI kPTNG POSNS  LOW  HIGH MEAN Mt 01 AN
ACJIAL AVG 10X StRVICt ANO FINANct

1ZX MANUFACTURING
I00 INDUSTRY

700 STATE GOViKNMENT <.541 14,364 24,719 7 20,465 18,993 <G,/45
750 LOCAL GUVLRNMINT 192 13,524 18,669 2 17,770 17,500 17,713
700 GOVERNMENT 2.733 13,524 24,715 8 20,27b Ib.bzb 16,993

610 SIATt SUPPORTED SLHOOLS
830 NON-GuVtRNMI NTAL/NON-PROF IT SCHU
b50 MOSP1 IALS (IN STAIt)
b75 HOSPITALS (OUT OF STATLt)
bOC MtulCAL

CLASS TOTALS 13 2,733 13,524 24,719 b 20,276 Id,6<b 18,993
fJR ACTUAL AVERAGt DATA, Tut MIAN Is IML WtGMTtO AVERAGH.

JIALS For CLASS 7061 HIlbHnAY TkOOPER FIRST class 13 2,733 MINI MUM: 12,291 21,804 5 15,104 14,652 15,103

MAXIMUM: 16,036 32,706 9 22,615 <2,175 23,372
MIDPOINT 14,164 27,255 b Ib,b59 18,27b 19,301
act avg: 13,524 24,719 b(20,<76 116,62b 18,993

706 HIGHWAY TROOPER PIRST CLASS

Besides usual Highway Patrol O fficer duties, provides on the
road training for newly appointed patrol officers and other special

assignments such as motor vehicle escorts. Requires one year
experience as a Patrolman. This is the second of a seven class
series.

Table 4.8

Law Enforcement, Licensing and Public Safety



S.C. PERSONNEL DIVISION
PROGRAM NUMbER PDOIOOCA

H U

ANNUAL SALARY SURVEY -
DAIA ANALYSIS bY CATt&LRV WITHIN CLASS

SUMMARY REPORT

CLASS: 70b3 HIGHWAY TROuUPtR StRGEA.NI b7 PISITIONS min:
analyst s
FIELD Category code anu ti tle
ACTUAI AVC I0OX SERVICE ANU FINANCE

UX MANUFACTURING
100 INDUSTRY
7u0 state government
7b0 LOCAL GOVERNMENT
700 GOVERNMENT

610
630
bbO
o7b

STATE SUPPORTED SCHOOLS

NON" GUVEKNMINTAL/NUN-FROF1T SCHO
HUSPIIALS 1IN STATE)

HOSPI ALS (UUT UP STATE)

000 MEDICAL
CLASS TOTALS

FOR ACTUAL AVERAGE DATA, ThE MEAN IS THi

WEIGHTED AVERAGE.

TOTALS FUR CLASS 7063 HIGHWAY TROOPER SERGEANT Ib

7063 HIGHWAY TROOPER SERGEANT
Performs supervisory duties over highway patrol
an assigned county of the state, This is the second
0 class series.
©
©
01
N
Table 4.8

17,662 MAX:
RtsP NUM
RPTNG PUSNS

0

0

0

b bd<t
8 9b
Ib 979
0

0

0

0

0
16 979

97v. MINIMUM:
MAXIMUM:
MIDPOINT
ACT AVG:

Continued

PART 1

2b,033

LOR

13,000
13,b00

13,b00

1z ,379
13,b0O0O
13,2b0O
13,bOG

mil:

FUCK

3b,29,
21,687
Ab,291

3b,291

30,9db
90,696
3b,bbb
3b,291

21,3

SC
RNK

[N

e
6 (

activities in
of

a seven

97

-1D

MEAN  MEDIAN

t9,912
lo.Zfcfc
22,06b

26,779 22 ,06b

17,029 17,31b
Zb,096 29 »Ubb
21 ,2b9 20,922
2b , 779 )22 , uéb

RUN UAIt
PAUt

ALT avg: 23,900

2b,v9b
20,79b
2<t.obl

2V ,00l

Ib.bflo
z7,210
23,bl1
z9,d61

u//1U/OM
NUMritR 20t>
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StRGEA.Nl

S.C. PERSONNEL division
PROGRAM NUMBER POD 100CA

1989 ANNUAL S M kV SURVEY -
DATA ANALYSIS BY CATEGORY WJThIN CLASS

PARI J

SUMMARY REPORT

CLASS: 7123 IELE-CUMMUNIL AT IONS UPtRAIUR

69 PGSIIIUNS MIN: 10,607 max: 15,033 Mio: 12,820
ANALYSIS RtSP NUM SC  WTO
FIELD CATEGORY COOL ANU T1TLt kPING  PUSNS Low HIGH RNK  MEAN
ACTUAL AVG 10X SERVICE ANU FINANCE 0
12X MANUF ACTURING 0
100 INDUSTRY 0
700 STATE GOVERNMENT 11 956 11,700 29,719 11 13,796
750 LOCAL GOVERNMENT 16 121 9,596 19, 122 5 11,996
700 GOVERNMENT 27 1,077 9,596 29,719 15 13,599
610 STATE SUPPORTED SCHOOLS 0
630 NON-GOVERNMINTAL/NON-TKUFIT SCHU 0
650 HOSPIIACS | IN IiTATE 1 0
675 HOSPITALS (UUT U STATE ) 0
bOO MEDICAL 0
CLASS TOTALS 27 1,077 9,596 29,719 15 13,599
F3k ACTUAL AVERAGE DATA, Tin HI AN 13 THI WEIGHTED AVI kAGE -
TOTALS FOk CLASS 7123 TILt-COMMUN ICAT 10.iS OPERATIC t/ 1,077 MINIMUM: 6,009 21,o00m 19 11,053
MAXIMUM: 10,000 32,706
MIDPOINT 9,500 <7,256 lo
ACT AVG: 9,590 29, 719
7123 TELE-COMMUNICATIONS OPERATOR
Performs responsible duties involving the operation of short
wave radio, telephone and teletype in the field or office; respon-
sible for relaying radio messages to and from mobile radio units and
to other dispatchers; obtains and dispatches information to others.

Requires six months

of experience in

radio and teletype

Table 4.8
Continued

At

avg:

MEDIAN

19,069
11,5 72
12,50/

12,507

10,591

19 15,557 19,030
13,<66 12,930
15(13,599)12,30/

dispatching.

RUN DAIC 07/10/89
212

PAGE NUMbfcK

12,933

03

15,201
12 ,217
13,097

13,097

11,671
16,606
19,063
13,697

C-Rs

97

.u



S.C. PERSONNEL DIVISION 1909 ANNUAL S*L*kY SURVEY - PART 1
PROGRAM NUMbER POUIOOCA DATA ANALYSIS bY CAIkGLhY R11lmIN CLASS
SUMMARY ktPORT

kUN bAlc 07/ Iblo<«
PAUL NUMbtk 21>«

CLASS: 7301 CORRECTIONAI U FILER 517 PUSH 1UNS MIN: 11,931 max: 16,910 Mio: 19,s2u ACT avg: 12,991 C-R: 09.7
ANALYSIS kt SP NUM SC «TU
FIELD CATEGORY CODE ANO TITLE RPT NG PUSNS LUM HIGH RNK MEAN MEDIAN u3
ACTUAL AVG 10X SERVICE ANO FINANCE
12X MANUFACTURING
loo industry
ioo state government 16,391 12,360 17,716 19,362 19,112 19,bow
750 LOCAL government 93 11,100 19,250 13,062 12,297 12,935
700 GOVikKNMINT 19 16,3d9 11,100 17,716 13 19,359 13,720 19,223
olO STAIt SUPPORTED SCHUOLS
630 MON-GOVERNMLNTAL/NON-PROF JT SCHU
bSO HOSPITALS (IN STATH
b75 HOSPITALS (OUT OF STATHl
600 MEDICAL
CLASS TOTALS 19 16,309 11,100 17,716 13 19,359 13,72b 19,223
FOR ACTUAL AVERAGE DATA, THE MEAN |s THE WEIGHTED AVERAGE.
TOTALS FOR CLASS 7301 CORRECTIONAL OFFICER 1 19 16.36M MINIMUM: 10,900 15,059 9 11,670 11.693 It,5dd
MAXIMUM: 11,100 22,659 9 16,697 16,031 19,100

MIDPOINT 10,600 16,959 9 19,363 13,779 15,913
ACT AVG: 11,100 17,716 13(19 ,359) 13,726 19,223

7501 CORRECTIONAL OFFICER

Performs Journeyman level duties maintaining discipline,
safety, and security among inmates in medium or maximum security
§ correctional facilities or on outside work assignments. Conducts
security checks and inspections. Vrites reports on inmate infrac-

tions and daily activities. Requires a high school diploma and
one year experience.

Table 4.8
Concinued



S.C. PERSONNEL 0 lvision
PROGRAM NUMBER PDDIOOCA

198* ANNUAL SALARY SURVEY - PARI 1
GAIA ANALYSIS 8Y CAIEGLRY WITHIN CLASS
SUMMARY REPURI

CLASS: 7333 WARDEN 1 13 PUSH IONS MIN: iO,bb2 max: 29.2bb MID: 2*,97* ACT AvVg:
ANALYSIS RESP NUM SC wTU

FIFLD CATEGORY CODE AND TITLE RPTNG POSNS LOW HIGH RNK MEAN MEDIAN

ACTUAL AVG 10X SERVICE AND FINANCE 0

12X MANUFACIURINC 0

INDUSTRY 0
700 SIAIt GOVERNMENT 9 105 16,136 33,000 8 2*,598 27,855
750 LOCAL GOVERNMENT 1 8 11,661 11,661 1 11,661 N/A
700 GOVERNMENT 10 113 11,661 33,000 8 23,682 27,290

810 STATE SUPPORTED SCHOULS 0

830 NON-GOVERNMENTAL/NUN-PROF 11 SCHU 0

850 MUSP1TALS (IN STATE 1 0

B75 HOSPITALS (OUT UF STATE) 0

800 MEDICAL 0
CLASS TOTALS 10 113 11,661 33,000 8 23,682 27,29u

OR ACTUAL AVERAGE DATA, THE MEAN b THE WEIGHTED AVERAGE.

OTALS FOR CLASS 7333 WARDEN i 113 MINIMUM: 11,060 i 7,072 7 21,325 21,357
maximum: 13,8 7* *5,000 9 33,23* 32,9*2
MIDPOINT 1c.251 35,220 9 27,*56 27,905
ACT avg: 11 ,661 33,000 8(23 ,602 127,790

OT0066

7333  WARDEN |
Plana, organizes, and directs the operations
security prison. Requires a college degree In the
sciences and three years experience in corrections

Table 4.8
Continued

behavioral

of a minimum

adm inistration.

RUN UAIE 0//10/B*

PAGE NUMBER

iJ,/30

03

29,76*
N/A
29,76*

29, Ibl

23, 720
37,576
31,37*
29, 70s

G-R

H i

95.0



Run ualc y/zib/om

196* ANNLaL SALARY SURVEY - PARI 1
PAGE: NUMDtR 22c¢

DATA ANALYSIS by LAItCLRY WITHIN CLASS
SUMMARY RtPuRT

S.C. PtRSuNNtL UIVISIUN
PROGRAM NUMbER PDD100CA

z*6 PGsllIUNs pin: 12,*0b max: 17,587 mid: J<,w 1 alT AVG: Is ,66* L-k: 92.*

CLASS: 73*2 PUTrLIC SAFETY OFFICER

ANALYSIS RESP MUM SC "ID
FIELD CATEGORY CuDE AND 1 1TLt RPTNG  PUSNS Low HIGH KNK HIAN MEDIAN 03
ACIDAL AVG 10X SERVICE AnO FINANCE 0
i2x MANUFACTURING o
100 INDUSTRY 0
700 STATE GOVERNMENT 10 969 11,860 15,696 5 1*,1*5 13,156 1*,612
7 265 12,196 17,1*3 5 15,*7* 1*,9*G It,6*5

750 LOCAL GOVERNMENT

700 GOVERNMENT 17 1,Zz5* 11,660 17,1*3 9 1***7 13,616 15,Ib5

610 STATE SUPPORTED SCHOOLS
b30 NON-GUVERNMENTAL/NON-PRDF1T SLhO
G50 NOSPIT ALS (IN STATEI
875 HOSPITALS (OUT UF STATt)
600 MEDICAL

oo @o

CLASS TulALS 17 1,25* 11,660 17,1*3 9 1***7 13,816 15,165

F3R ALIDAL AVERAGE DATA, THE MtAN |Is THE WEIGHTED AVERAGE.

TOTALS FuR CLASS 73*2 PuPLIL SAFtTY OPF1GLR 17 1,25* MINIMLM: 10,062 15,363 6 lz,lcs 11,6*3 12,66*
MAXIMUM: i*,220 23,101 9 17,3i3 16,su2 le ,*21

MIDPOINT 12,666 19,396 6 1*,7*b 1j,0*2 15,5%0
ALT AVG: 11,860 17, 1*3 9(1*,**7)13,elo 15,165

7342 PUBLIC SAFETY OFFICER

Performs law enforcement duties for the protection and security

S of persons and property of a state facility. Patrols, investigates
& and initiates appropriate action to maintain order and detect vio-
lations of state laws and facility security regulations. Requires
01 high school graduation and one year law enforcement experience and
('\)/; certification by a Law Enforcement Training Center.
Table 4.8

Continued



s.C,; personnel division
PROGRAM NUMbER PDDIOOCA

CLASS:

& 600

7354 PURL IC SAFETY SERGEANT

19b4 ANNUAL SALARY SURVEY - PARI 1
DATA ANALYSIS bY LAIEGDRY WITHIN CLASS
SUMMARY REPORT

high school
certification by

diploma and
the

two years experience in law enforcement and

state law enforcement training council.

Table 4.8
Continued

51 POSITIONS PIN: 14,517 max: 20,57b mid: 17, 54b ALT avg:
ANALYSIS RtsP NUM sC hTD
FIELD CAIEGUKY CODE ANO T1TLE RP I NG POSNS LUU HIGH RNK MEAN MEDIAN
ALIUAI AVL 10X StRVICE ANO FINANLt 0
12X MANUFACTURING 0
100 INDUSTRY 0
700 STATE GOVERNMENT 8 141 13,013 20,507 3 Ib,97b 15.H40
750 LOCAL GUVIRNMINT 7 53 Ifc ,5B3 20,000 6 17,9bB 1B ,5 72
700 GUVERNMEnT 15 194 13,013 20,502 b Ib,7U2 1Ib,bbb
clO STATE SUPPORTED SLHUULS 0
C30 NUN-GUVERNMINTAL/NON-PRUf1T SCHU 0
050 HUSPI 1ALS (IN STAIt 1 0
»75 HOSPIIALS (OUT OF STAIt | 0
bOO MtulCAlI 0
ClI ASS TOTALS 15 194 13,013 20,502 B IB,70" 1b,bob
FJR ACTUAL AVtFAbL DATA, The MIAN IS Tnl WEIGHTED AVtmAGE.
TOTALS FUR CLASS 7.354 PUBLIC SAItlY SIkutANI 194 minimum: il 521 17,451 0 14,zue 13,02b
MAX I MUM: 15,400 24,407 fc 19, 1bO 19,923
M1UPGINI 13,7/0 20,SbO 9 17,191 1/, 790
ALT avg: 13,013 20,5ut bile,7u211b,ubo
[0}
7754 PUBLIC SAFETY SERGEANT
Performs ss a first line supervisor in enforcing state, county,
and municipal laws, rules and regulations for the protection and
security of persons and property of a state facility. Requires a

RUN GATt
PAGE NUMBER

17,13b

G3

IE,5bb
19 ,443
IB ,771

Ib , 771

15,lb5
t 1,400
10,42 4
lo, 77i

C-R:
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s.c. personnel division
program number pooiooca

198*

SUMMARY REPORT

ANNUAL SALARY SURVEY

- PART 1
DATA ANALYSIS BY LA1EGURY MUHIN CLASS

CLASS: 7361 CHIEF OF PUBLIC SAFETY J 6 POSITIONS MN: 16,962 MAX: 29,071
ANALYSIS RESP  NUM
F1ELO CATEGORY COOE ANO TITLE RPINC POSNS LOM
ACTUAL AVG 10X SERVICE ANO FINANCE 0
12X MANUFACTURING 0
100 1NOUSTRY 0
700 STATE GOVERNMENT 7 26 19,370
760 LOCAL GOVERNMENT 6 6 19,000
700 GOVERNMENT 13 33 19,000
BIO STATE SUPPUR1EO SCHOOLS 0
830 NON-GUVERNMENTALZNON-PROFII SCMU 0
860 HOSP1 TALS UN STalE 1 0
676 HOSPITALS (OUT OF STAIE) 0
600 MEDICAL 0
CLASS TOTALS 13 33 19,000
for actual average data, THE MEAN IS THE WEIGHTED AVEKAGE.
TOTALS FOR CLASS 7301 CHIEF OF PubLIC SAFETY 1 13 33 MINIMUM: 12,360
MAXIMUM: 16,000
MIDPOINT 19,000
ACT AVG: 19,000
7361 CHIEF OF PUBLIC SAFETY |1
Directs the public safety force of a small
a high school diploma and five years experience
0 including two years in a supervisory capacity,
(0] the state law enforcerent training council.
J
I
3
Table 4.8

Continued

and

MID: 20,620 ACT AVG:
SC «TD

HIGH RNK MEAN MtOIAN
22,360 1 17,666 17,962
33,617 6 23,691 26,229
33,617 6 19,296 20 ,0bb
33,61 7 6 19,c90 2U,06b
23,733 6 16,712 16,096
33,617 7 23,026 C2,966
26,760 6 19,910 19,320
33,61 7 6(19,<90)20,U66
facility . Requires

in law enforcement,

certification

by

RUN DATE 07Z10Z69

PAGE NUMBER

22,617

03

20,926
26,620
23,179

23,179

17,232
26,392
20,969
<3,179

C-R:

230

109.7



Institutional and Trades Services

Recent studies in the Labor/Trades classes and Highway Maintenance

Worker classes have been instrumental in bringing the Institutional and
Trades Services category to a competitive posture in the labor market.
The Trades classes are now very competitive.

Some problems were noted, however, in this report. The State

Personnel Division will review the Groundskeeper and Superintendent of
Custodial Services classes this fiscal year.

0]
2)
3)

4)

5)
b)
7)
8)
9)
10)
ID

12)
13)
14)
15)
Ib)
17)
18)
19)
20)

Classed Surveyed Classes Published

Groundskeeper Groundskeepe r

Groundskeeper Supervisor |l Groundskeeper Supervisor 11

Custodial Worker Supervisor of Custodial
Services 11

Supervisor of Custodial Cook |

Services 1l

Cook | Trades Worker

Laborer Trades Supervisor |

Trades Helper Trades Supervisor |1

Trades Worker Highway Maintenance Worker |

Trades Craftsman Highway Maintenance Worker IV

Master Craftsman Automotive Mechanic

Trades Supervisor | Automotive Maintenance Techni
cian Il

Trades Supervisor Il Pilot

Highway Maintenance Worker |
Highway Maintenance Worker IV
Automotive Mechanic

Automotive Maintenance Tech |
Automotive Maintenance Tech Il
Automotive Maintenance Tech III
Vehicle Operator

Pilot

006519

-1U5-



S.C. PERSuUNNtl DIVISION 1984 ANNUAL SACArvY SUaVvty - PAKklI 1 kON uAlt 07/10/b4
PRGCkAM NUMbtk POOIOOCA OaTA ANALYSIS BY CAItOUKY HITHIN C1IASS PACt NUMbtk 234
SUMMARY ktPukT

CLASS: 7401 GRUUNOSKIttPI k IGA POSITIONS pin: t,000 MAX : 11 ,424 Mlu: 9, 742 ACI AVU: 9,146 C-k: ti.i
ANALYSIS atjP  NUM sC -TO
FlfcLO CATEGORY CODE AND TITtt kp INC  PUSNS LUN HIGH kNK MtAN MEDIAN 03
ACTUAL AVG 1UX StkVIGI ANU FINANCE 3 117 9,147 15,852 4 15, 72b 14,712 N/A
12X MANUtACTUKINC 14 142 8,190 19,531 12 17,035 12,137 15,049
100 INDUSTRY 17 259 8,190 19,531 15 10,444 12,93/ 15,104
700 STAIt GUVIKNMINT 11 5,102 7,bid 12,82b 9 8,201 9,94b 10,00b
750 LOCAL GUVIKNMINT Ib 85 7,758 12,220 15 9,77b 9,959 1C .4 73
700 GUVtKNMNT 27 5,247 7,758 12,82b 23 b,2bb  9,94b 10 *»0b
010 STAIl SUPPUKItO SCHOOLS b 24 7,974 10,029 4 8,487 9,309 9827
b30 NUN-GUVLKNMLNTAL/NUN-PkUtLT SCHO 3 25 11,045 12,522 4 11,010 11,128 N/A
850 HOSP1IALS (IN STATH 7 24 9,194 12,355 b 10,309 10,317 10,514
b75 HOSP11ALS (OUT It STATH i 9 9,405 11,9b0 4 10,101 10,250 N/A
8UO MEDICAL 19 82 7.974 12,522 17 10,174 10,25C It ,637
CLASS TOTALS 03 5,58b 7,758 19,531 53 8,091 10,250 11,295
FOk ACTUAL AVtkAGt DATA, T«t MEAN Is Itii NtIGMTtD AVtkAGt.
TOTALS FUR CLASS 7401 CkUUNOSMt Pl k bi ,5db MINIMUM : b,b14 19,531 50 9,509 b, 79p 10,109

MAXIMUM: h,54b 19,b77 35 12,137 11,052 12,594
MIUPOINI 7,5al 19,531 <i. 10 ,bad 10,350 11 .231
ALT AVG: 7,758 19,531 53( ¢,091)10,250 11,295

7401 GROUHDSKF.EPER

Performs manual labor and operates equipment in the maintenance
of grounds, yards and lawns. Operates power mowers, edge trimmers,
and other lightweight power equipment. Plants, prunes, and waters
garden vegetables; performs general gardening.

o Qoo°

o Table 4.9
Institutional and Trades Services



j.C. PtkSUNNtC UIVISIUN 19> « annual salary sunwlLy - paki i kuN GA|c
>RUCKAM NUMckK PDGIOOCA UAIA ANALYSIS bi CAKCCrC WITHIN CLASS PAGt NUMotk
SUMMAK T ktPUPT
*LASS: 7912 GkIlUNuSktt Ptk SUPtkVISLk 19 Pf.SITIANS "IN! I/,4Ub >ax : 17,5b7 Mio: 14,6997 Ac1l AVC: 14,264 t-K o
At.ALYS 1S t-LSP nom C wlu
FILLO CATtGbK 1 CULL ANu T1ILL kPING PUSNS LUH HIGH rcNK  MtAN  MEDIAN GJ
ACTUAL AVG 10X StkVICt ANU FINANCE 0
12X MANUFACTURING 3 3 22,335 29,900 9 25,205 23,800 N/A
I0Ci INUUSTrY 3 3 22,335 29,900 9 25,205 23,btC N/A
700 STATI GOYtkNMfeNT 11 159 11,360 18,237 7 15,539 19,9/0 16,505
760 LACAL GUVLRNMLNT 9 19 13,ttlb 23,44/ 9 Ib,310 15,9// 17,729
700 GUKLKhMINT 20 173 11 ,3bO 23,992 15 15,59/ 14,9/6 17,450
010 STAR SUFPUKTfcO SCHOOLS 9 tt 12,397 23,616 3 14,771 19 ,004 15,594
030 NJIN-GuUVLKNMLNTAL/NuN-1RGF11 SCHU 3 9 13,562 29,961 3 17,077 16,7/3 N/A
050 huSPILIAC5 (IN STaTL1 9 9 19,090 30,951 9 21,796 21,247 23 ,blb
0/6 KUSPIIALS (uUT UF STAIt | 4 3 19,622 Ib,bib 3 17,326 16,65t N/A
(idO nt ulCAL 13 19 12,397 30,951 10 17,12b 16,7/3 21 ,147
CLAG65 IdT ALS 36 195 11,3bO 30,951 z7 15,694 15,750 It. ,0o/b
Ok ACTUAL AVEPAGC LAIA, Iut MtAN 1$ TML RtIGHTtO AVtkAGfc.
OTALS FUF CLASS 7412 GKUUNOSKk1l PLk SUPLkVISdk Il 195 minimum: 9,714 30,951 21 19,693 13,255 16,391
MAXIMUM: 13,562 36,120 23 20,lb5 19,936 22,329
MIGPCINI II,Ib 7 30,961 21 17,151 16,072 16,i70
ACT AVG: 11,3(30 30,951 27115,699)15,750 Ib,0/0
74’2 GROUNDSKEEPER SUPERVISOR 11
Supervises groundskeeping personnel in the care and maintenance
of grounds and fa cilities, groundskeeping vehicles and equipment;
directs refuse pickup and disposal operations,light or heavy
§ equipment operations, street and storm drainage systems cleanups;
and the handling and application of herbicides and pesticides.
Requires a pesticide certificate and four years of experience in
grounds maintenance, landscaping or related work.

Table 4.9
Continued

95.
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S.C. PERSONNEL DIVISION
PROGRAM NUMBER PDD100CA

198* ANNUAL SALARY SURVEY - PART 1
DATA ANALYSIS BY CATEGORY RITHIN CLASS
SUMMARY REPORT

RON OATt 07/10/8*
PAGE NUMBER 2*0

CLASS: 7510 SUP OF CUSTUOIAL SERVICE 11 89 POSITIONS min: 10,19b max: 1**55 MID: 12,326 ACT AVG: 12,390 C-R: 100.5
ANALYSIS RESP NUM SC MTU
FIELD CATEGORY CUOE ANU TITLE RPTNG  POSNS LUM HIGH RNK MEAN MEDIAN G3
ACTUAL AVG 10X SERVICE AND F INANCE 3 3 16,88* 28,200 * 21,76 19,3** N/A
12X MANUFACTURING 7 8 8,112 29,00 7 16,18 Ib,9b 7 20,*66
100 INDUSTRY 10 11 8,112 29,*00 10 17,797 17,79* 20,6*0
700 STATE GOVERNMENT 11 395 11,187 1*,661 8 13,337 12,903 13,6*2
750 LOCAL GOVERNMENT 10 31 9,090 32,231 7 15,011 15,1*3 17,581
700 GOVERNMENT 21 *26 9,090 32,231 1* 13,*59 13,5* 7 1* 523
blO STATE SUPPURTEO SCHOuULS 5 *9 9,125 1*,602 * 12,127 12,839 13,312
830 NON-GUVERNMINTAL/NUN-PKUF1l SCHU * *7 12,938 2*,6*E 5 13,972 13,300 13,350
850 HOSP1 1ALS (IN STATE 1 7 37 10,608 18,262 6 13,175 12,906 1* *67
875 HOSPITALS (UUT UWF STATE 1 2 17 15,371 29,1*1 3 16.181 22 ,25b N/A
800 MEDICAL Ib 150 9,125 29,1*1 15 13,23 13,300 1*,987
CLASS TOTALS *9 587 8,112 32,231 37 13,531 13,76* 16,936
FOk actual average DATA, THE MEAN |s TmL ALIGHTED AVik AOE.
T3TALS FGa CLASS 7510 SUP uF CUSTUOIAL SERVICt 11 *9 58 7 MINIMUM: 7,750 31,39* 3b 13,010 11,79* 1* 5* 3
MAXIMUM: 8,112 36,120 35 17,505 15,905 19,100
MIGPUIN1 8,112 32,**0 36 15,2*3 13,77* 17,027
ACT AVG: 8,112 32,231 37(13,531J13,76* 16,930
o
00
7SW SUPERVISOR OF CUSTODIAL SERVICE II
Assigns and reviews work of a large group of custodial workers

engaged in the care, cleaning and general maintenance of a number of

buildings; provides an in-service training program for new em-
ployees; requisitions and issues supplies to crews; makes daily
inspection rounds; maintains records of supply usages, personnel

absences and time
tioning equipment;
experience.

records; notes and
and plans work

reports
schedules.

damaged or malfunc-
Requires custodial

Table 4.9
Continued



s.c. personnel division 198* ANNUAL SALARY SURVEY
DATA ANALYSIS BY CATEGORY WITHIN CLASS

program number pDOloota

SUMMARY REPORT

CLASS: 7622 COOK | 109 POSITIONS
ANALYSIS
FIELD category cude ano title
ACTUAL AVG 1UX SERVICE and FINANCE

12X MANUFACTURING
100 industry

700 STATE GOVERNMENT
750 LOCAL GOVERNMENT

700 GOVERNMENT
810 STATE SUPPORTED SCMOULS
830 NON-GOVLRNMINTAL/NON-FROFIT SCMU
b50 MOSPI IALS (IN STATE)
875 HOSPITALS (OUT W STaTi)

bOO MEDICAL

CLASS TOTALS

FDR ACTUAL AVERAGE DATA, THE MEAN Is THE WEIGHTED AVtRAGE.

T3TALS FUR CLASS 7622 CuUK 1

7622 COOK |

Under general supe
routine or standardized

- PART 1

10,131 ACT AVG:

MEDIAN

11 ,*18
N/A
11,960

10,00b
0,695
9,02

10,561
12.116
12,293
13,520
11,62 7

10,608

9 ,i**
12,203
10,56/

33( 6,66*110,60¢e

PIN: 8,383 MAX: 11,880 MID:
RE SP NUM SC wTD
RPTNG POSNS Low HIGH RNK MEAN
2 5 9,*20 13,*16 2 11,810
1 111,960 11,960 2 11,96U
3 6 9,*20 13,* 16 3 11,891
11 5,69* 7,818 12,083 8 0,588
10 6b« 6,216 11,82/ * 8,bl3
21 b,3b2 6,216 12,083 1 8,612
6 *9 8,887 11,207 5 10,1 1
* 36 11,336 12,33* 5 12,0%9
9 50 10,*83 13,9/b 10 11,887
3 19 11,336 1* ,bOO * 12,592
22 15* 8,88 7 1*,800 21 11,5*2
*6 6,5*2 6,216 [*,800 33 8,68*
*6 6,5*2 MINIMUM: 5,232 12 ,*20 30 9,105
maximum: 7,200 15,693 29 12,26*
MIDPOINT 6,21b 13,6/6 32 10,666
ACT avg: 6,216 1*,800
rvision performs entry level duties of a

nature in the
be cooked;

food; determines amounts of food to

special diets; instructs

cooking safety and sanitation
for palatability , appearance and conformance with menus,
and diets. Requires one year

food service.

food service
procedures;

Table 4.9
Continued

preparation

personnel
and

of experience

in
inspects

and cooking of

prepares

in quantity

food for
food preparation,
prepared

recipes,

cooking and

food

kUN DATE 07/10/8*
PAGE NUMSER 2*2

9,*26 C-R: 93,0

03

N/A
N/A
N/A

10,622
9,650
10,096

10 ,6*8
1.,188
Ix ,366

N/A
12,32*

12,002

10,0%6
13,356
11. 70*
Ix,00x



S.C. PERSONNEL DIVISION l«9fc* ANNUAL SALARY SURVEY - PART 1 RUN DAIl 07/10/b*
PROGRAM NUMbtR PODIOOCA DATA ANALYSIS BY LAIEGUKY WITHIN CLASS PAUL NUMbtR 2*b
SUMMARY REPORT

CLASS: 7770 TRADES mORKLR 3 pushiuns 10,607 MAX: 15,033 Mlu: I'l,8/0 ACT AVG: 11,13b L-h: t>o0.Y
ANALYSIS RE SP NUM SC mTO
ElELU CATEOotiRY Ci.DE AND TITLE RPInG PUSNS LUM HIGH RNK Me AN MEDIAN G3

ACTUAL AVG 1DX SERVICE ANU FINANCE J 19* 15,3b* 18,56* * 15,927 17,556 N/A

12X manufacturing b 1*1 10,616 22,73* 8 Ib,539 15,592 17,160

100 INDUSTRY 11 335 10,816 22,73* 11 17,026 16,05b 1Ib ,060

700 STATE GUVLmNMENT 10 82* 9,1b* 13,015 7 11,709 11,35b 1i ,*3b

750 LOCAL GU»LRNMtNT 10 9b 9,13b 13,0*6 7 10,1*3 11,293 11,0*5

700 GOVERNMENT 10 922 9,138 13,0*6 13 11,5*3 11,300 Il ,273

Jio state supported slhuols 5 96 9,220 15,621 3 11,b6u 10,109 12,05*

830 NON-GOVtRNMINT AL/NUN-PRUF I | SCHU 3 33 12,792 20,738 * 15,036 1A.061 N/A

050 HUSHIALS (IN STATE) 2 17 10.606 11,60b 2 11,371 11,107 N/A

b75 HOSPITALS (OUT UF STATt) i 30 13,99b 15,000 3 1*,132 1*,*99 N/A

<100 MEDICAL 12 176 9,220 20,73b 9 11,796 13,395 1*,061

CLASS TuTALS A3 1,*33 9,138 22,73* 31 12,979 12,30b 1*,531

FOR ACTUAL AVERAGE DATA, THE MEAN Is THt NLIGHTtO AVERAGE.

TOTALS FuR GLASS 777G TkAGLS hURKER 1,*33 minimum: 7,176 20,9*6 25 11,52b Ilu,93b 11,106
MAXIMUM : 10,270 23,23* 2i 15,195 1A»0A* 16,723
MIDPOINT 9,5 71 22,090 23 13,366 12,927 1*,009
ALT AVG: 9,1 i0 2<, 73* 31 (12,9 79111,30b 1A.531

7770 TRADES WORKER

Thia is semi-skilled to skilled work in Trades, typically con-
strued as the apprenticeship. Incumbents function with a rela-tive
degree of skill in their particular trades discipline and work under

the direction of full-fledged tradesmen.

Rzzse0

Table 4.9
Continued


Ci.DE

b.C. HksLM.IL OIVISIUN ISH ANNUAL SALAKY SUkYtY - PARI 1 kU\ OAJt 0/Z10Z85
PROGRAM f.OMfctR PUVIOOLA OAIA ANALYSIS bY LAIRGLRY wIThIN CLASS PaGL NOMotk /55
SUMPAKY RIPuHT

CLASS: 777b TkAUtS SUPtkVISok 1 151 POSITIONS PIN : Ib ,329 ma* : 23,155 Plu: 19, 73/ ACIl avg: 18,/ 9b

ANAL YSI S kt >P NOM sC k 10
FliLO CATtGOKY CODE Ahi, 111LI PPING PUSNS LOk HIGH kNK  MtAN MtUIAN L3

ACLUAI AVG 10X StkVICI ANU f 1NANCt 2 13 /9,b50 29,8/0 3 29,695 <9,730 NZA

1/X  MANORAC1Uk 1ING 11 32 17,b30 3b,19/ 11 /9.099 25,85s [/t ,255

1UO INGUSTKY 13 55 17,fo3e 3b,19/ 13 29,/71 2b,5<5 29,570

700 SiAlt GUVIKUMM b 507 13,558 19,559 3 Ib,9bl 1Ib,19b 11t,705

750 LOCAL GUVIRNMtM b 15 12,512 1b ,755 3 15,3/0 15,08c 1b,3 73

700 GUVtKNMtNI Ib 522 12,512 19,559 5 1b,hbb 15,7 5j Ib,705

«lO STATE SUPPOKItb SLhUulS 3 12 12.515 21 ,bbl 2 19,783 17,907 NZA

c30 NUN-GuVtkNMI NT Al Zi.ON-1 hUH | SCHd 17 18,bib 21,258 3 20,95/ 19,93 7 NZA

b50 HOSPI 1ALS (IN STAIt) 1 1t0,800 20,800 2 20,800 NZA NZA

875 HJuPIl 1ALS (OUT ut STATI) c 17 19,80/ 25,500 3 Z1+MZ» £4%651 NZA

not MtOILAL 8 57 12,515 25,500 7 20,839 Z0,301 21,/5b

CLASS IuTALS 37 bis 12,512 3b,19/ 23 1b,09b 19,005 23,580

F3k ACTUAL AVLrAGt DATA, IHI MtAt, IS 1HI «L1G hltb AYtKAGL .

T3TALS Fur CLASS 7778 IPAGtS SUP»t>VISUk 1 3/ bis MINIMUM: 9,590 30,100 17 Ib ,9¢9 i5,/13 18,s5b
MAA1IMUM: 13,105 55,/7b 17 /5 ,Gb7 /< .,/ll <.7,295
MIOPUINI 1i ,955 37,7/c Ib /O ,5t8 Ib .73/ /3,00u

ACT avg: 1/.51/ 3b,19/ 23Ue,G9b) 19,005 20,580

§ 7778 TRAPES SUPERVISOR |

Positions in this class involve the supervision of one or more
crews of workers engaged in general maintenance and construction
activities. Positions as a rule supervise rather than actually
perform work, and are responsible for performance review, inspec-
tion, requisitioning materials and scheduling work.

Table 4.9
Continued



S.C. PERSONNEL DIVISION
PROGRAM NUMBER POOIOOCA

19b*

ANNUAL SALARY SURVEY -

PARI

1

DATA ANALYSIS BY CATEGORY WITHIN CLASS
SUMMARY REPORT

CLASS: 7779 TRADES SUPERVISOR Il * PCSILTIUNS PIN: 19,103 MAX: 27,077 MID:
ANALYSIS RESP NUM

FIELD CATEGORY CODE AND TITLE RPTNG PUSNS LUM HIGH
ACTUAL AVG 10X SERVICE AND FINANCE 2 * 25,095 36,20*
12X MANUFACTURING 6 30 19,812 *3,200
100 INDUSTRY 10 3* 19,812 *3,200
700 STATE GOVERNMENT 7 201 15,7** 22,2*5
750 LOCAL GOVERNMENT 5 23 15,55b 21,68*
700 GOVERNMENT 12 30* 15,55b 22,2*5
blO STATE SUPPORTED SChOOLS * 12 11.622 33,*26

b30 NON-GUVERNMINTAL/NUN-PRUFIT SCMD 0
850 HOSPITALS (IN STATE) 2 * 25,189 35,755

875 HOSPITALS (UUT UF STAIL) 0
fcOO Mb DICAL b 16 11,622 35,755
CLASS TOTALS 28 35* 11,622 *3,200

FOR ACTUAL AVtRAGE DATA, THE MEAN |b The WEIGHTED AVERAGE.
TOTALS FUR CLASS 7779 TkAOES SUPERVISOR 11 *6 35* MINIMUM: 11,310 *3,200
maximum: 10,717 52,12b
MIUPoOIM 1* ,820 *3,**Q
ACT AVG: 11.622 *3,200
7779 TRADES SUPERVISOR |1
Incumbents of positions assigned to this class
supervise and plan the work of several maintenance or
crews engaged in either specialized or general trades

Table 4.9
Continued

23,090

SC
RNK

WTD
MEAN

3 33.*2 7
a 25,273
26,233

3 19,833
2 16,197
* 19,550
* 23,73b
3 27,831
6 2*,761

18 20,*35

16 20,75*
11 27,bo5
13 2*,319

ACT AVG:

MEO1AN

30,650
30,705
30,705
b ,620
16,71 7
IB,57*
25,022
30,* 72
26,*59

22,2b 1

20,1*0
23,29b
21,320

Ib (20,35 )22,t0 |

administratively
construction
activities.

RUN DATE 07710z8*
PAGE NUMBER 256

21,215

03

NZA
33,527
3*,86b

20,092
I't, 315
19,912
27,728

NZA
30,577

29,910

<3,9*1
3* ,17*
26,b10
<9,910



S.C. PERSONNEL DIVISION
PROGRAM NUMbER POD10OOCA

19b* ANNUAL SALARY SURVEY - PARI 1
DATA ANALYSIS BY CAIEGLRY WITHIN CLASS
SUMMARY REPORT

CLASS: 7761 HIGHWAY MAINTENANCE wORKER 1 720 PLSIT1IUNS MIN: 6,966 MAAS 10,985 MIU: 6,976 ACIl AVG:
ANALYSIS RESP NUM SC HID
FIELD CATEGORY CODE AND TITLE RPING PUSNS LUr HIGH RNK Mt AN MEDIAN
ACTUAL AVG 1GX SERVICE ANO FINANCE 0
12X MANUFACTURING 0
100 INDUSTRY 0
700 STATE GOVERNMENT 9 5,661 6,710 12,695 10 10,522 10,6*6
750 LOCAL GUVtRNMENT 6 59 8,635 12,020 7 10,06 7 10,**5
700 GOVERNMENT 15 5, 720 6,635 12,695 16 10,517 10,677
610 STATE SUPPORTED SCHOOLS 0
630 NON-GuVtRNMLNT AL/NON-PROE 1T SGHO 0
b50 HOSPIALS (IN olATH) 0
b75 HUSP11ALS (OUT WP STalE) 0
800 MEDICAL 0
CLASS TOTALS 15 5,720 6,635 12,695 16 10,517 10,6 77
FOR ALTUAL AVERAGE DATA, THE MEAN IS THE WEIGHTED AVERAGE.
TOTALS FJr CLASS 77bl HIGHWAY MAINTENANCE WURKtR | 15 5,720 MINIMUM: 7,2*2 10,920 9 9,016 b,9at
maximum: 9,626 15,516 13 12,511 1z ,012
MILPOIM b,635 13,171 1* 10,752 10,006
act avg: 6,635 1.,695 16(10,517)10,67/
7781 HIGHWAY MAINTENANCE WORKER |
Under direct supervision performs simple and routine labor for
general maintenance of highways and bridges; serves as a flagman;
and trains in the operation of dump trucks, sweepers, mowers, and
other related highway maintenance equipment.

LZ2S900

Table 4.9
Continued

RUN DATE 0//10/6*
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b,19*
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11,197
10,7*2
11,197

11,197

9,53/
13,*3 7
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S.C, PtRSONNEL UIUMIN 19b* ANNUAL SALARY SURVEY - PART 1 RUN Gate U//1U/O*
PROGRAM NOMbER PDulOOCA DATA ANALYSIS bY CATfcGLRY RIThIN CLASS FAGt NUMbLR 2bo
SUMPAR Y REPUR T

CLASS: 77b* hIGhwAY MAINTENANCE WORKER IV Ab* PfSITICINS PIN: 10,bu? MAX: 15,033 Mio: 12,020 ACT AVG5 12, Ivb C-k: 99.6
ANALYSIS RSP NUM sc hTD
FIELD CATEGORY CODE AND TITLE RPTNG  PUSNS LOW  HIGH KkNK MtAN MEDIAN LO
ACTUAL AVG luX SERVICE ANO FINANCE 0
12X MANUFACTURING 0
10C INUUSTRY G
700 STATt GUVIkNMENI o 2,321 13,1*6 Ib,*71 9 1t,280 I*,I*c 1*,b92
/50 LUCAL GOVERNMENT 12 123 9,500 Ib,0b7 9 13,270 13,700 15,lu*
700 GUVERNMINT <0 t.sm >7,500 Ib ,*71 17 15,229 13,9*9 15,10*
blO STATE SUPPORTED SCHOOLS 0
030 NON-GuVtKNMENTAL/NUN-PKkUFIT SCHU 0
850 HOSPITALS (IN STATE) 0
675 HUSPIIALS (uUT UF STATE) 0
800 MEDICAL 0
CLASS TuTALS 20 2,+*% 9,500 18,71 17 1*229 13,9*9 15,10*
FOR ACTUAL AVERAGE DATA, Iht MEAN IS THE ntiIGHTtD AVERAGE
TOTALS FuR CLASS 77«* H1GHRAY MAINTINANUE hUrRE* IV 20 2,*** MINIMUM: b,5uU 13,82* 1b II,bt3 11,753 12.9bo

maximum: 11,500 20,7/2 13 Ib ,*99 Ib ,8*3 Ib,5b/
MIDPOINT 10,000 1b,92b 15 1*,1pb0O 1*.*71 15,915
ACT AVG: 9,500 Ib ,*71 17(1*,229)13,9*9 15,10*

7784  HIGHWAY MAINTENANCE WORKER IV

Under general supervision performs skilled duties in the opera-
tion of heavy duty and complex motorized equipment in the construc-
tion and maintenance of roadway and bridge systems. Operates large
motor grades, combination front-end loader and backhoe, bushhog,

years of experience as a highway maintenance worker.

— countertime paint machine, ashphalt distributor, tractor trailer,
o dragline, vaccum type highway sweeper, and Drott excavator. Act as
ok crew leader and performs skilled manual labor, ixrpentry and complex
&) repair work. Hequires a valid vehicle operator's license and three
(o0]

Table 4.9
Continued



S.C. PIRSLNNIl DIVISION 1915 ANNUAL SALARY SUKYLY - part

1

PROGRAM NUHbtK PDulOOCA DATA ANALYSIS bi CAILGCRY elThIN CIASS

SUMP AhV RIPu* T

CLASS: 7800 AUIb t.tCHANIt 397 PbSITIINS pin: 12,5ub max :
ANALYSIS r ISP NuM
FIELD CAH bilk Y CbUt ANO | 1ILL KPING PL'SNS
ACTUAL AVG 1DX StaVicl ANO | INANCt 2 67
1ZX MAIi.DP aLTOk ING 5 75
100 INDUSTRY 7 151
7bO STAIt GUVIKNMENI 11 1,352
750 LOCAL GUVLrNMLNT 16 52
700 GUVLKNPtNI 27 1,395
olO STATI SUPPORTED SLhbolS 3 8
c30 NUN-GuVtRNMLNIAL/NUN-I-RUF I T SCHU 1 2

850 HUSP 11ALS (IN STAIt) 0

675 MOSPIIALS CbUT LP S1ATL) 0
<300 MLmICAL 5 10
CLASS TOTALS 3b 1,555

PUR ACTUAL AVEPAGt LAIA, TMc Mi AN IS Tht etlG hliO AVtkAGHt.

TOTALS fur CLASS 7600 AUT( MELrtANIL B 1,559 minimum:
MAXI MUM:
MJUPUIN |
ACT AvG:

7800 AUTO MECHANIC

a Performs Journeyman level duties in the
a of automobiles, trucks, buses, diesel engines
ffi equipment. Repairs, overhauls and replaces
w clutches, brakes, generators, ignition systems and other
1S3 partsl and equipment. Performs regular maintenance
D repairs.
Table 4.9
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21,07
15,091
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11,809
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10,951
16,869
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10,b35
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10,835

maintenance

MI Gm

29,525
30,35 7
30,357

16,268
16,0e7
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17.160
16,869
17 ,Ito

30,357

30,357
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30,357

and related

transmissions,

15,997 ACT AVb:

sC nTO
INK MtAN Mt 0 1AN

3 Z9,56b 23,9 76
5 zb,10b 21,32z
6 725,270 21,63c

5 15,359 19,3 72
5 13,630 13,6 7c
b 15.Zz97 15,521

3 15,Z0t 15,91c
2 Ib,669 N/A
5 15,750 10,391

16 16,205 15,950

21 13,357 12,561
17 1t ,bt1l it, 965
19 15,677 i5,clo
16 11b ,205)15,950

and repair
automotive

valves,

automotive
inspections and

Ron b At

PAbt

15,763

03

»./A
23,519
Zb,t17

15,b 1l
15,766
15,655

NZA
N/A
16 ,869

It, 059

13.,85¢c
19,571
16,613
16,095
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«.(.» personnel division
"ROGRAM NUMbER P00100CA

CLASS: 7804 AUTO maINT TECHNICIAN

1984 annual Salary survey - part 1
DATA ANALYSIS BY CATEGORY WITHIN CLASS
SUMMARY REPORT

PAGE NUMDtR

11 6 POSITIONS

FIN : 13,422 MAX: 19,023 MID: 16,222 ALT AVG: 14,960 C-R
ANALYSIS RtSP NUM sc WTO
FIELD CATEGORY CUDE ANU T1TLE RPTN& PUSNS Low HIGH RNK MLAN MEDIAN 03
ACTUAL AVG 10* SERVICE AND FINANCE 3 55 12,053 23,568 3 22,075 19,157 N/A
12X MANUFACTURING 2 24 16,952 21,795 3 21,395 19,376 N/A
100 INDUSTRY 5 79 12,053 23,588 5 21,869 19,157 20,478
700 STATE GOVERNMENT 3 308 14 ,880 16,195 3 15,402 15,50b N/A
750 LOCAL GUVLRNMENT 8 30 13,019 17,677 3 15,069 13,961 14,643
ZOO government 11 338 13,019 17,677 5 15*372 14,643 15,549
810 state supported schools 0
830 NON-GUVEWNMLNTAL/NDN-PKUPIT SCHU 1 117,576 17,576 2 17,576 N/A N/A
850 HOSPITALS (IN STATE) 0
875 HOSPITALS (JUT UP STATE) 0
800 MEDICAL 1 1 17,576 17,576 2 17,576 N/A N/A
CLASS TOTALS 17 418 12,053 23,568 10 16,605 15,508 17,<64
FOR ACTUAL AVERAGE DATA, THE MEAN IS THt WEIGHTED AVERAGE.
TOTALS FUK CLASS 7b04 AUTC MAIN! TECHNICIAN i 17 Sib MINIMUM 5 9,780 22,152 6 13,635 1<+644 14,733
maximum: 12,9 79 24,024 6 18,355 |b ,390 19,369
MIDPOINT Iz ,053 23,086 9 16,078 16,134 16,540
ACT AVG: 12,053 23,68 10(16,605)15,508 17,z64

7804

0€59900

AUTOMOTIVE MAINTENANCE TECHNICIAN |1

Incumbents of positions
journeyman and capable of
mechanical malfunctions in

assigned to this class
reliably diagnoaing and
vehicles and other

are experienced
repairing
motorized equipment.

Table 4.9
Continued
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S.C. PERSONNEL DIVISION 196* ANNUAL SALARY SURVEY - PART 1 Run date oz/io/b*
PROGRAM NUMbER PODIOOCA DATA ANALYSIS BY CATEGORY WITHIN CLASS PAGE NUMBER 27*
SUMMARY REPORT

76b6 PILOT 11 1 PES1TIUNS MIN: 20,662 max . 29,286 MID: 2*.97* acT avg: 2*,970 C-r: luo.u
ANALYSIS RESP NUM sC hTD
FIELD CATEGORY CUDE AND TITLE RPTNG  POSNS LOM HIGH RNK MEAN  MEDIAN 03
ALTUAL AVG 10X SERVICE AND FINANCE 1 126,00 26,00* 2 26,00* N/A N/A
12X MANUFACTURING 0
100 INDUSTRY 1 126,00 26,00* 2 26,00* N/ A N/A
700 STATE GOVERNMENT 9 *7 16,327 29,* 16 * 20,6*6 22,029 2*,697
760 LOCAL GOVERNMENT 1 121,776 21,776 1 21,776 N/A N/A
700 GOVERNMENT 10 *6 16,327 29,*16 * 20,671 21,90* <*,697
610 STATE SUPPURTED SCHOULS 0
630 NON-GUuVLRNMINTAC/NUN-PRUF1T SCHO 0
660 HUSP1IALS (IN STATE) 0
676 HOSPITALS (OUT UR STATE) 0
60G MEDICAL 0
CLASS TOTALS 11 *9 16,327 29,*16 6 20,661 z2,0<9 26,<6b
F3R ACTUAL AVERAGE DATA, THE MEAN |h TMt WEIGHTED AVERAGE.
TOTALS TOR CLASS 7606 PILOT i 11 *9 MINIMUM: 1<,036 2*,02* * 17,996 17,772 20,626
MAXIMUM: 16,*76 36,*76 3 26,726 27,60* <.6,/Ju
M1DPO1IM 16,70c 30,261 * 22,361 <2,636 2*,C36

ACT avg:. 16,327 29,916 6,20,661 ).<,029 26,260

7888 PILOT Il

This is the journeyman level in the three level Pilot class
series. Positions are responsible for the piloting of single
engine fixed wing or helicopter aircraft. Incumbents must be
licensed as a commercial pilot, instrument rating and rating for
the category and class of aircraft to be flown. Positions may per-
form pre-flight administrative work as well as related adminis-
trative matter in support of the agency's mission. As necessary,
incumbents of positions may be assigned to fly support missions for
other state agencies.

Table 4.9
Continued



A”’riculture and Natural Resources Services

The majority of the classes in this category were competitive.
The Classification and Compensation Section is scheduled to study
Geologists and Biologists this fiscal year. Noteworthy in analyzing
the data was the class of Forester. The State's salary range falls
short in the labor market, hut the actual average salary paid to
foresters working with the State Is competitive with the labor market
The length of service of employees in this class probably contributes
to this unusual situation. No action is planned for the immediate
future, but this will be a class that warrants a closer study in the
next couple of years.

Classes Surveyed Classes Published

1) Agrucultural Aide Progra_m Assistant-E xtension
Service

2) Program Assistant-Extension Geologist

Service

Meat Inspector Geological Program Manager
4) Field Inspector Biologist
5) Geologist Forester
6) Geological Program Manager Forest Manager

7) Biologist
8) Forester

9) Forest Manager

006532
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s.c. personnel division 1964 ANNUAL SALARY SURVEY - PARI 1 RUN DATE 0/210z84
PROGRAM NUMBER PDDIOOCA DATA ANALYSIS 6Y CATEGORY WITHIN CLASS PAGE NUMBER ZZB
SUMMARY RtPURT

CLASS: 8201 PGM ASSISTANT EXTENSION SERV 1 POSITIONS MN: 8,0b0 max: 11,424 MIO: 9, 742 ACT AVG: 9,74/ C-R: luo.o
ANALYSIS KESP NUM SC MID
FIELD CATEGORY CUDE ANU T MILE RPTNG  PUSNS LOR HIGH RNK MEAN MEDIAN G3
ACTUAL AVG 10X SERVICE ANU E1NANCE

12X MANUFACTURING
100 INDUSTRY

700 STATE GUVERNMINT
750 LOCAL GOVERNMENT o]
700 GOVERNMENT 2 289 8,832 9,429 1 0,99/ 9,131 NZA

N

289 8,832 9,429 1 B.997 9,131 NZA

BIO STATE SUPPORTEO SCHOOLS
030 non-governmentalznun-prufit SCHU
B50 HOSPITALS (IN STATE)
B7S HOSP1lIALS (OUT OF STATE)
GOO MEDICAL

CLASS TOTALS 209 b,b3t 9.,4/9 1 a,99/ 9,ldlI NZA

FOR ACTUAL AVERAGE DATA, THE MEAN Is THt WEIGHTED AVERAGE.

TOTALS FUR CLASS B201 PGM ASSISTANT EXTENSION SE*V MINIMUM:  7,4b0 7,4/5 1 7,468 7,460 NZA
MAXI MUM: 10,109 10,19/ 1 10,191 10,191 NZA
MIDPOINT b ,82b fc,032 1 0,fat9 o0,0/9 NZA
ACT AVG: B,832 9.,4/9 1( b,997) 9,131 NZA

8201 PBOCRAM ASSISTAHT-EXTEWSIOS SERVICE

Under general supervision assists the county extension staff in
teaching nutritional education and related subjects to families and
youth groups and recruiting and training volunteer leaders to work
with the 4H groups; maintains records concerning the needs and pro-
gress of families and youths; makes referrals to other agencies when
applicable; encourages program participation and reinforces
experiences with home practices. Requires a high school graduation
and one year experience with youth or family programs.

_ Table 4.10
Agriculture and Natural Resources



s.c. PERSONNEL division
PROGRAM NUMBER PDDIOOCA

19b* ANNUAL SALARY SURVEY - PARI 1
DATA ANALYSIS 6Y CATEGORY WITHIN CLASS
SUMMARY REPORT

CLASS: 657* GEOLOGIST 7 POSITIONS PIN: 15.701 max:. 22.25* MIO: Ib,977 ACT AVG:
ANALYSIS RESP  NUM sC nTD
FIELO CATEGORY CODE AND TITLE RPING POSNS LOR HIGH RNK MEAN MEDIAN
ACTUAL AVG 10X SERVICE AND FINANCE 0
12X MANUFACTURING 0
100 INDUSTRY 0
700 STATE GOVERNMENT 11 51 15,072 31,830 8 19,262 17,256
750 LOCAL GOVERNMENT 0
700 GOVERNMENT 11 51 15,072 31,630 b 19,262 17,256
610 STATE SUPPORTED SCHOOLS 0
830 NON-GUVERNMENTALZNUN-PROF IT SCHO [
650 HOSPITALS (IN STA IE) 0
675 HOSPITALS (OUT OF STaTE) 0
bOO MEDICAL 0
CLASS TOTALS 11 51 15,072 31,b30 6 19,262 17,256
FOR ACTUAL AVERAGE DATA, THE MEAN IS THE RE1GHTED AVERAGE
TOTALS FUR CLASS 657* GEOLOGIST 11 51 MINIMUM! 12,038 26,052 * 15,9*1 15,213
MAXIMUM: 15,660 37,60b 5 23,15* 21. 71*
MIGPLINT 15,3k 31,630 5 19,5*7 io,0b7
ACT AVG: 15,072 31,030 e (19 ,262 11 7,4.56
(o]
8574 GEOLOGIST
Under direct supervision performs beginning level professional
work in routine geologic or hydrologic investigations that may
include stratigraphic, structural and geologic studies; assists in
the review of water and waste treatment fa cilities which may Impact
on groundwater; assists in collecting and interpreting routine
geologic or hydrologic data and assists in preparing geologic or
hydrologic maps. Requires a bachelor’'s degree in geology, hydrology
or geological engineering.

Table 4.10
Continued

RUN OATt O/ZIO/B*
PAGE NUMBER 2b*
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5.C. PEKSUNML DIVISION

1989 ANNUAL SALARY SukYtY - F'Akl 1 KUN DAT t

PRObRAM NDMblk PDUIUDLA DATA ANALYSIS bY LAILGLKY NIIhIN LLAS5S PAGt NUMLc <
bUMMAKY RiPUKT
CLASS: B597 GIULUGICAL PKUGKAH MANAolk 5 PUSITIUnS pin: 23,293 MA*: 32,999 MID! zb,093 At! AVG: 2b.,J21 C-ksS
ANAL YSIS RtSP  NUM SC wTD
FIELD CATEuLkY CUDE ANb TITLE RPTNb PUSNS Llj« hIGh hNK Mt AN MLD1AN G3
ALTUAt AVG 10X SERVICE AND FINANCE 0
1zX MANDFACTDK1NG 0
100 INDUSTRY 0
700 STATE GUVtkNMENT 10 59 29+30b 99,3bb 9 33,696 79,01b 32z,779
750 LOCAL GUVfcKNMLM 0
700 GUVEKNMENT 10 59 29 ,30b 99,3bd 9 33,690 z9,01t 3.,779
blO STAIt SUPPUKIID SLhUULS 0
d30 NjN-GUVIKNMINTAL/NUN-PKOI 11 SCHU 0
650 HOSF'I IALS 1IN STAIt) 0
075 HUSPHALS (UUT UE STAIl) 0
dOO MEDICAL 0
CLASS TOTALS 10 59 29,306 99,3fd 9 33,69b Zz9,0lc 3« ,779
EOk ACTUAL AVLKAGt DATA, Trtt HtAN Is THt .LIGHTED AVLKAGHt.
TOTALS FUk CLASS 0597 GEOLOGICAL PkuGkAM MANADbtk 10 59 MINIMUM: |b ,029 36.600 7 29,113 23,527 25,995
maximum: 30,329 52,11b 6 36,133 32,659 36,929
MIDPOINT 29,936 99,3rtti 6 sO0,lzo z7,950 32,1d 7
ACT AVG: 29 ,306 99,30d 9(33,b90)29,01b 32,779
8597 GEOLOCICAL PROCRAH MANAGER

Qc QOO0

Under limited supervision performs administrative level work in
planning, coordinating, and directing a program area in a geologic
or hydrologic section of an agency; provides technical consulting in
a specialized area; supervises the completion of technical reports
and recommendations; prepares drafts of needed legislation and
policies; confers with government, industry, consultants and
engineers on complex technical geologic problems. Requires a
master's degree in geology, hydrology or geological engineering
and three years experience in geologic or hydrology investigations.

Table 4.10
Continued

U/Z 1bzd9

Z00

90.1



Continued

S.C. PtkSbVNcL DIVISION 19 t* ANNUAL SALARY SbkVLY - PARI 1 RUN bAIt O//IU/b«,
PAUCPAm NbMbtR PbulOOCA DATA ANALYSIS bY CATtOLAY UIIhIN CLASS Paul Nbhotrf iba
SUMMARY HtPukT
CLASS: 86bb BIOLOGIST il POSITIONS pin: 13,967 max: 19,7m* mlo: Ib,b70 Abl AVG: 1S ,399 c-k: 91.3
ANALYSIS ntSP NUM scC rTU
HILO CATtGGRY Colt ANu IlIL | RPING PGSNS LUM HIGh RNK MIAN MtOIAR 03
ACTUAL AVG IbX StRVICL ANO tINANCt U
12X MANUFACTURING 0
100 INDUSTRY 0
700 STATt GuWIKNMtNI 10 *97 16,000 2 *,066 10 16,013 17,626 IL ,033
760 LOCAL GUVLRNMINT 0
700 uUYtRNMINT 10 *97 16,000 2* ,06b 10 16,013 17,62b IL ,033
olO STATt SUPPbkIth stMOOLS 0
630 NdAN-GUVIRNMINTAL/NGN-FROFI1 SCHb 0
cbO MUSPIIALS (IN STATY) 0
676 MUSPLIALS (GUT ot STATY) 0
,,00 MtbICAL 0
CLASS TbIALS 10 *97 16,000 2*,06b 10 Ib,013 17,626 1t,033
F3R ACTUAL AVtRAGt OATA, Tbt MtAN IS Tut KKiGHItU AVtkAUt.
TOTALS POk CLASS «686 MIULUGIST 10 *97 minimum: 12,8** 16,390 b 1*963 I*,6bl 16,03b
MAXIMUM: 16,660 27,99b 10 22,120 21,906 22,671
MIDPOINT 16,000 23,193 9 |Ib,636 16,031 Ib,b6b
ACT AVG: 16,000 2 *.06b 10(16,013)17,62b 1Ib ,033
K
8586 BIOLOCIST
0 Under direct supervision performs entry level professional
duties in biological research or management of fish, wildlife or
85 marine species; conducts game, fish and marine surveys; partici-
pates in stocking native and exotic species; collects and examines
W species for disease, physiological conditions and stomach analysis.
W Requires a bachelor's degree in biology, chemistry, or wildlife
(@53 management.
Table 4.10



s.c. personnel division
PROGRAM NUMBER POD100CA

198* ANNUAL SALARY SURVEY - PART 1
DATA ANALYSIS bY CAIEGLRY WITHIN CLASS
SUMMARY RtPURT

CLASS: 8731 FORESTER 12 PLsIIONS PIN: 15,7ul MAX: 22,25%* MID: 18,977 ALT AVG: 16,**u
ANALYSIS REsP num SC wTU
F11L0 CATEGORY CODE ANu TITLE rptng posns Luw HIGH RNK MEAN MEDIAN
ACTUAL AVG 10X SERVICE AND FINANCE 0
12X MANUFACTURING 0
100 INDUSTRY 0
700 STATE GOVERNMENT 10 256 15,29* 20,096 b 17,167 17,203 17,775
750 LOCAL GOVERNMENT 0
700 GOVERNMENT 10 25b 15,29* 20,096 8 17,167 17,203 17,775
810 STATE SUPPORTED SCHOOLS 0
b30 NONGOVErNMLNTAL/NUN-PRUEIT SCHO 0
b50 HOSPI IALS (IN STATEI 0
875 MOSPIIALS (OUT OF STATE) 0
bOO MEDICAL 0
CLASS TOTALS 10 256 15,29* 20,096 b 17,167 17,203 17,775
FOR ACTUAL AVERAGE DATA, THE MEAN IS TMt atiIGHTEO AVERAGE.
TOTALS FOr CLASS b73| FoRESTEr 10 25b MINIMUM: 12,6** 15,660 1 1*,2*b 1*,i92 I*,0b0O

@0

8731

MAXIMUM: 19,6c7 23 ,bib 3 21,693 21,752 21,050
MIDPOINT 16,652 19,038 3 1?,97u 17+b9b to ,128
ACT AYG: 15,2~* 20,096 6(17,167)17,203 17,775

FORESTER

Under general supervision performs entry level work in a
general forestry program; assists in the administration, protec-
tion, development, management and utilization of forest resources;
selectively marks and measures trees and prepares reports; examines,
identifies, and recommends measures for forest insect and disease
control; carries out experimental research and demonstration work.
Requires a bachelor's degree in forestry and specialized training in
management, supervision, forest economics, insects and disease, and
prescribed burning techniques and two years of forestry experience.

Table 4.10
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S.C. PERSONNEL DIVISION
PROGRAM NUMbER PDO10OCA

CLASS: 8733 FOREST MANAGER

ANALYSIS
FIELD

10X
12X

ACTUAL AVG

100

700
760

1989 ANNUAL S*LAKY SURVEY -

PARI 1

DATA ANALYSIS BY CATEGORY WITHIN CLASS
SUMMARY REPORT

22 PUSI1IIUNS

CATEGORY COOE AND TITLE

SERVICE AND FINANCE
MANUFACTURING

INDUSTRY

STATE GOVERNMENT
LOCAL GOVERNMENT

700 GOVERNMENT

blO
830
860
876

STATE SUPPORTED SCHOOLS
NON-GOVERNMENTAL/NUN-PRUFII
HOSPITALS (IN STATE)
HOSPITALS (Out OF STATE)

SCHO

800 MEDICAL

CLASS TOTALS

FOR ACTUAL AVERAGE DATA. THE MEAN

TOTALS FOR CLASS 8733 FuRESI

80066

IS THE wEIGHTEO AVERAGE.

MANAGE*

8733 FOREST MANAGER

three class

forest

Top of
administers

develops
tree

ment
tion of
control of
porating forest
degree in forestry

plans;
forest
insect
values
and

management
forestry management practices to
programs
seeds and
and disease
into
three years

Ib ,368 MAX: 26,036
RESP NUM
RPTNG PUSNS LOM
0
0
0
9 199 18,761
0
9 199 18,761
0
0
0
0
0
9 199 18,761
199 MINIMUM: 16,397
MAXIMUM: 22,1 76
MIDPOINT 1Ib ,761
ACT AVG: Ib,701
series. Under general

programs;
landowners;
for the
seedlings;
outbreaks;

farm loans.
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MID:

HIGH

31,999

31,999

31,999

29,662
39,336
31,9*%,9
31,9<t9

sale

landowners in
works with FHA in

22

,202

SC wTD

RNK

supervision
recommends and promotes good

prepares forest

MEAN

5 29,067

6 29,067

6 29.067

6 19,380
b 29,62b
7 29,969

ACI

AVG:

MEDIAN

29,176

29,176

29,176

18,780
28,622
c3,667

6(29,067)29,176

plans

and

manage-

and distribu -

incor-

a bachelor's
a forester.

the

RUN DATE 07/10/89

PACE NUMBER

29,360

w3

26,892
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26,892
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SALARY FREQUENCY BY GRADE

The final four exhibits of this report are scatter diagrams depicting
the relationship between South Carolina’s salary range midpoints (for
which classes were surveyed) and reported actual average salaries. The
salary range midpoints in each case are found on the horizontal axis and
are denoted by grade. The reported salaries fall along the vertical axis.
(A vast majority of the plotted points represent more than one reported
salary.)

Salary data does not appear for classes above grade 45 as less than
twelve classes were surveyed. Traditionally, classes in the higher grade
ranges are not surveyed as:

(1) Survey participation is strictly voluntary and there is a
limit to the time and effort any employer will devote to
a survey. Since less than one percent of all state
employees in the classified service fall within grades 46
through 59, data should be collected that is relevant to
a significant proportion of state jobs and employees.

(2) Upper management level jobs are typically unique in some
characteristics and thus cannot be easily matched on the
basis of generic job descriptions. Finding appropriate
job matches would depend first on a detailed analysis of
compensable job factors, a lengthy process unsuitable for
a survey of this type.

006539
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GRAPH 4.1
SALARY FREQUENCY BY GRADE
SALARY PLOT GRAPH
1984 SALARY SURVEY - GRADES 10 THRU 17
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GRAPH 4.2
SALARY FREQUENCY BY GRADE
SALARY PLOT GRAPH
1984 SALARY SURVEY - GRADES 18 THRU
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GRAPH 4.3
SALARY FREQUENCY BY GRADE
SALARY PLOT GRAPH
1984 SALARY SURVEY - GRADES 26 THRU 35
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GRAPH 4.4
SALARY FREQUENCY BY GRADE
SALARY PLOT GRAPH
1984 SALARY SURVEY - GRADES 36 THRU 45

“u 757 |
<><.284

43,811 |
43,337 )
42,864 |
42,391 |
41,918 |
41,444

40,971 |
40,498 |
40,025 |
39,552 |
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38,605 |
38,1 32 |
37,659 |
37,185 |
36,712 |
36,239
35, 766
35,293
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INDUSTRY

Georgetown Steel Corp.
Seibels, Bruce & Co.
Duke Power Company

Colonial Life and Accident Insurance Co.

Mid-Carolina Electric Co-Op, Inc.
Bankers Trust

Citizens and Southern National Bank
First National Bank of S.C.
Southern Bank & Trust Co.
S.C. State Ports Authority
Cone Mills

American Can Co.

Stauffer Chemical Co.
Dupont Company
Owens-Corning Fiberglas
Kimberly-Clark Corp.
Graniteville Co.-Gregg Mill
Badische Corp.

Riegel Textile Corp.

Evening Post Publishing Co.
Raybestos-M anhattan, Inc.
Hanes Corp.

Uniroyal Textile

La-Z-Boy Chair Co.

Grove Manufacturing Co.
Perfection American Co.

3M Technical Ceramic Products
Heritage Sportswear

Wellman Industries, Inc.
General Electric Co.
Norwich-Eaton Pharmaceuticals
Alumax of S.C., Inc.

Union Carbide Corp.

Her Majesty Industries, Inc.
Sangamo Eston, Inc.

Utica Tool Co.

Pratt-Read Company

Defender Industries

W estinghouse Electric Corp.
Arrow Automotive Industries
Kohler Company
Rockwell-Draper Division
Cooper Industries, Inc.

NCR Corporation

Tupperware Company

Dart Industries, Inc.
Bowater Carolina Corp.
Cooper Air Tools

General Electric Co.
Therm-O-Disc, Inc.

Textron, Inc.

Flowers Baking Co. of S.C.
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Beecham, Inc.

AMC Corporation

Liberty Life Insurance Co.
Carolina Power and Light
Applied Engineering Company
Cummins Charleston, Inc.
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SALARY AND BENEFITS SURVEY PARTICIPANTS

Fiscal

STATE GOVERNMENT

Alabama
Arkansas
Florida
Georgia

M ississippi
Miissouri
North Carolina
Virginia

West Virginia
Kentucky
Louisiana

LOCAL GOVERNMENT
Charleston County School District
Greenwood D istrict 50

Greenville County Schools
Georgetown County Schools

York School District 2

Lexington School D istrict 5
Florence School D istrict 1

City of Charleston
City of Greenville
City of Columbia

City of Rock Hill
City of Lancaster
City of Spartanburg
City of North Charleston
City of Conway

City of North Augusta
City of Anderson

City of Sumter

City of Greenwood

HOSPITALS

Alabama University Hospital

Arkansas University Hospital for
Medical Sciences

M ississippi University Hospital

Missouri University Medical Center

Georgia Medical College

Virginia Medical College Hospital

Charlotte Memorial Hospital &
Medical Center

Vanderbilt University Hospital

Emory University Hospital

N.C. Baptist Hospital

Ochsner Foundation Hospitai

-130-

Year 1983-84

Chesterfield County
Charleston County
Berkeley County
York County
Orangeburg County
Aiken County
Anderson County
Sumter County
Greenville County

North Trident Regional Hospital
St. Francis Xavier Hospital
Richland Memorial Hospital

S.C. Baptist Hospital
Lexington County Hospital
Greenville Hospital System
Providence Hospital

Self Memorial Hospital
Anderson Memorial Hospital
Piedmont Medical Center
Baptist Medical Center in Birmingham
Wake County Medical Center
Forsyth Memorial Hospital
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STATE EMPLOYEE COMPENSATION

(Based On An Annual Income Of $10,000)

TOTAL CASH COMPENSATION

-112-

LEGEND

o Base Pay

H SS Payments
O Retirement
plus
Interest

Health, LTD,
ano

Life
Insurance

Workmen’s
Comp

Unemployment
Comp
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CASH FRINGE BENEFITS PAID BY STATE

ANNUAL  INCOME

ITEM $10,000.00
Social Security 700.00
Retirement 700.00
Interest 30.00

Health, LTD &

Life Insurance 737.52
Workmen’s Comp. 40.00
Unemployment Comp. 40.00
Total Cost of Cash

Fringes $ 2,247.52
Z of Annual Income 22. %

$20,000.00
1,400.00

1,400.00
60.00

737.52
80.00

80.00

$ 3,757.52

18.8Z

$30,000.00
2,100.00

2,100.00
90.00

737.52
120.00

120.00

$ 5,267.52

17.6Z

STATE NON-CASH CONTRIBUTIONS

ANNUAL  INCOME

ITEM $10,000.00
15 DAYS ANNUAL LEAVE 576.92
15 DAYS SICK LEAVE 576.92
HOLIDAYS (12) 461.54
SUBTOTAL 1,615.38
Z of Annual Income 16. 2Z

TOTAL COMPENSATION $13,861.90

FRINGE BENEFITS AS Z 38.6Z
OF CASH COMPENSATION

-133-

$20,000.00

1,153.84
1,153.84

923.08
3,230.76
16. 2Z
$26,988.28

34.92

$30,000.00

1,730.77
1,730.77

1,384.62
4,846.16
16. 27
$40,113.68

33.7Z
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We would like to extend our appreciation to the Division
of Research and Statistical Services for their assistance in
graphic presentations contained in this report, and to the South
Carolina Educational Television Network for printing the report.
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exhibit
SEP 27 1984 NO. 3

STATE BUDGET A COMTROL BOARD

STATE AGENCIES REQUEST

12 COMPUTERS = SI 7.600.000

COMPUTERS ARE EXPENSIVE
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EXHIBIT
SEP 271984  no. 3

STATE BUDGET H CONTROL BOARD

CONTINUE 1Q IMPLEMENT

THE

INFORMATION RESOURCES MANAGEIVENT
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EXHIBIT

SEP 271984 no. 3

STATE BUDGET 8 CONTROL BOARO

TODAY'S STATE TYPICAL
PROCESSOR UTILIZATION
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Informationprocessing Center (IPC) Concept

5 Processors

5 Times the Power
For each $1.00 spent
5 Operating Systems
6 Rooms

5 Air Conditioning

5 Sets of People

o O B>

1 Large Processor

5 Times the Power

25 Will buy the same Power
1 Operating System

1 Room «

1 Air Conditioning

1 Set of People 006555.



Applications
Staff

&
Users

MULTI-VENDOR
7 DAY - 24 HOURS A DAY

Made Possible by 2 Years Implementation of the
State Plan on Technology
and 006556
Utilization of the Latest Market Offerings



BENEFITS OF THE INFORMATION PROCESSING

CENTER (IPC) CONCEPT

OIWECTLY REDUCE THE NUMBER ANO COST OF THE STATE’S

COMPUTERS.

INDIRECTLY REDUCE THE NUMBER AND COST OF THE

STATE’S:

.OPERATIONS AND TECHNICAL SUPPORT STAFFS—

WHICH ARE IN SHORT SUPPLY

. COMPUTER SOFTWARE COSTS

COMPUTER SYSTEM SPACE ANO ENYIROMENTAL

REQUIREMENTS (POWER,AIR,ETC.)

AGENCY MANAGEMENT WILL HAVE FULL CONTROL OF ITS
PROCESSING REQUIREMENTS AND DESTINY BY RETENTION
OF THEIR INFORMATION TECHNOLOGY OEYELOPMENT AND

PROGRAMMING STAFF.
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.EACH PARTICIPATING AGENCY WILL NOT BE CONTINUALLY
CONCERNED WITH TECHNOLOGY UPGRADES, BUT CAN
CONCENTRATE ON ITS AONtflISTRATIYE ANO MISSION

FUNCTIONS

. THE AGENCY END USER WILL HAYE ACCESS TO FASTER
COMPUTER PROCESSING, MORE POWERFUL SOFTWARE AND
A MUCH GREATER VARIETY CF PROCESSING OPTIONS AT
AN INFORMATION PROCESSING CENTER, THAN THE AGENCY

COULD HAVE AFFCRDED IN THE PAST.

BXHIBIT
SEP 2 7 1984 no. 3

r<Tr 3">GET S CONTROL BOARD
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WHILE THE INFORMATION PROCESSING CENTER WOULO

BE COST EFFECTIVE

PROVIDE A HIGHER QUALITY OF SERVICE
PROVIDE FEATURES AND OPTIONS NOT

AFFORDABLE TODAY.

THE CONCEPT BCES REPRESENT A CHANGE:

.HOWEVER, AGENCY MANAGEMENT HAS SHOWN
THE WILLINGNESS AND INITIATIVE TO ACCEPT

THIS TREND OF THE FUTURE

THE REAL EFFECT IS :

IMLSIAIOLA?
TECHNOLOGY AT A COST THAT IS EAR LESS THAN

IHUIWG OUR PRESENT COURSE OF ACTION
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TELECOMMUNICATIONS

MAJOR PROJECTS

VOICE COMMUNICATIONS SYSTEMS

CENTREX UPGRADE/REPLACEMENT

EMEEDDED EASE TELEPHONE SYSTEMS

GOALS

SHORT TERM : COST REDUCTION /STABILIZATION

LONG TERM : CONTROL RATE OF INCREASE

IMPROVE EFFICIENCY /EFFECTIVENESS
006560



\ZOICE_COMMUNICATIONS SYSTEMS

CENTREX UPGRADE/REPLACEMENT
(COLA./CHAS. CENTREXS)

STATE PAYS $5.5 M./YR FOR LOCAL CENTREX SERVICE
(CCLA. & CHAS. CENTREXS)

DIRM CURRENTLY SOLICITING AND EVALUATING OPTIONS

AWARD EXPECTED DECEMBER.1984
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VOICE COMMUNICATIONS (CONT)

END RESULLTANDJMPACTON 85-86 BUDGET:

IMPROVE TELEPHONE EQUIPMENT ON DESK

STABILIZE COST OF EQUIPMENT ON DESK

EXPAND AVAILABLE FEATURES AT SAME COST:
TOUCHTONE
CONFERENCING
CALL FOWARDING
CALL TRANSFER
CALL WAITING

+++o+

REDUCE PRESSURE FOR FUTURE AGENCY BUDGET
INCREASES FOR TELECOMMUNICATIONS SERVICES
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EMBEDDED BASE SYSTEMS

47 SYSTEMS-TOTAL PURCHASE PRICE $4,925,000

RECOMMEND STATE BUY 35 SYSTEMS FOR $1,400,000

APROX. SAVINGS TO STATE OF $215,000/YR.

SYSTEMS HAVE 5-7 YR. USEFUL LIFE

FINANCING- RECOMMEND BOARD BORROW MONIES TO BUY:
AGENCIES WILL REPAY BASED UPON CURRENT TELE-

COMMUNICATIONS BUDGET
EXHIBIT

SEP 2 71984 no. 8

STATE BUDGET & CONTROL BOARO
PAY OFF PERIOD APROX. 2 YRS

AFTER REPAYMENT: AGENCY TELECOMMUNICATIONS
COSTS WILL BE REDUCED BELOW PRESENT LEVELS
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1985-86 APPROPRIATION REQUIREMENTS

exhibit
SEP 2 7 1984 no. 4
1984- R 2,349,809,412
984-85 Revenue STATE BUDGET & CONTROL BOARD $
1985-86 Estimated Revenue 1,475,300,000 *
Available Revenue Increase 1985-86 $ 125,490,588
REQUIREMENTS:
Mandatory
Reserve Fund (Deficit) 12,914,003
Debt Service -1,301,053
Total Mandatory 11,612,950
Annualization-Statewide
24th Pay Period 1,753,925
Merit Increments 84-85 7,377,612
50% New Positions 8,806,628
Part IV Supplemental 22,885,873
Total Annualization Statewide 40,824,038

Employer Contributions Rate Increases
Health Insurance

State Employees 5,382,384
Public Schools 7,911,444
Social Security
State Employees 358,404
Public Schools 363,936
Worker's Compensation 1,433,616
Dental Insurance-State 6 Retirees 6,681,083
Public School Employees 6,588,000
Retirement Supplement - 1,096,107
General Assembly Retirement 400.000
Total Rate Increases 28,022,760
To Maintain 100% Funding
Education Finance Act 33,549,092
Aid to Subdivisions 15,080,000
Higher Education 14,000,000
Tech Education (90% Tech Formula) 6,600,000
Total 100% Funding 69,229,092

GRAND TOTAL OF REQUIREMENTS FOR FY 1986 149.688,840

Employee Pay Increase per 1% 8,020,300
* |nventory Phase-out not considered in revenue-included in Aid to Subdivisions

apreqgest
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E X H IB IT

PART IV SUPPLEMENTAL APPROPRIATIONS
SEP 2 7 1984 NO 4
THAT ARE RECURRING COSTS

STATE BUDGET & CONTROL BOARD

Education

School Buses $12,593,016

Textbooks 3,720,016
Total Education 16,313,032
Tech Ed

Educational Equipment 4,000,000
Educational Television Commission

Equipment 480,614
Legislative Printing

Computer Service 300,000
School the J)eaf 6 the Blind

Contractual Services 30,000

Supplies 50,000
Total School for the Deaf £ Blind 80,000
Tax Commission

Computer Services 1,000,000
Industrial Commission

Computer Services 208,500
Governor's Office

Office Administration 50,000

SLED 53,727
Total Governor's Office 103,727
Information Resources Management

Shared Network 300,000
Dues and Contributions

Small Business 100,000
GRAND TOTAL $22,885,873

supprec
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d An i1511
1985-86 APPROPRIATION REQUIREMENTA 7 19%4 N 4

9/10/84 SECOND ESTIMATE STATE BUDGET & CONTROL BOARD

1984-85 Revenue 2.349.809.412
1985-86 Estimated Revenue

2,475,300,000
Available Revenue Increase 1985-86 $125.490.588

REQUIREMENTS

Mandatory:
Reserve Fund (Deficit) 12,914,003
Debt Service -1,301,053
Total Mandatory 11,612,950
Annualization-Statewide
24th Pay Period 1,753,925
Merit Increments 84-85 7,377,612
50% New Positions 8,806,628
Part IV Supplemental 22,685,873
Total Annualization Statewide 40,824,038

Employer Contrib. Rate Increases
Health Insurance

State Employees 5,382,384
Public Schools 7,911,444
Social Security | |
State Employees 358,404
Public Schools 363,936
Worker's Compensation 1433616
Dental Insurance-State & Retirees 6.‘6811083
Public School Employees 6,588,000
Retirement Supplement (1,096,107)
General Assembly Retirement 400 000
Total Rate Increases 26,022.760'
To Maintain 100% Funding
Education Finance Act 33,549,092
Aid to Subdivisions 15,080,000
Higher Education 14,000,000
Tech Education (90% Tech Formula) 6,600,000
Total 100* Funding 69.229.092
Grand Total of Requirements for FY 1986 149 688,840

Employee Pay Increase per IS 8,020,300
Inventory Phase-out not considered in revenue-included in Aid to Subdivisions
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PART IV SUPPLEMENTAL APPROPRIATIONS

Education
School Buses
Textbooks
Total

Tech Ed
Educational Equipment

ETV
Equi oment

Legislative Printing
Computer Service

School for the Deaf & Blind

Contractual Services
Sudd! ies
Total

Tax Commission
Computer Services

Industrial Commission
Computer Servi ces

Governor's Office
O ffice Administration
SLED

Total

IRM
Shared Network

Dues and Contributions
Small Business

GRAND TOTAL

THAT ARE RECURRING COST

12,593,016
3,720,016
16,313,032

4,000,000

480,614

300,000

30,000
50.000
80,000

1,000,000

208,500

50,000
53,727
103,727

300,000

100,000

22,835,873
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