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MINUTES OF STATE BUDGET AND CONTROL BOARD MEETING 

SEPTEMBER 2 7 , 1984 9 :0 0  A. M.

The Budget and C o n tro l  B oard met a t  a p p ro x im a te ly  9 :00  a.m. on T hu rsday , 

Septem ber 27 , 1984, in  Rooms 148-149 o i th e  D ennis O ff ic e  B u ild in g  w ith  th e  

fo l lo w in g  members in  a t t e n d a n c e :

G overnor R ich a rd  W. R i le y ,  C hairm an;
Mr. Grady L. P a t t e r s o n ,  J r . ,  S ta t e  T re a s u r e r ;
Mr. E a r le  E. M o r r is ,  J r . ,  C o m p tro lle r  G e n e ra l; and
R e p re s e n ta t iv e  Tom G. Mangum, C hairm an , Ways and Means Committee

S e n a to r  Rem bert C. D en n is , C hairm an , S en a te  F in an ce  C om m ittee, was a b s e n t .

A lso  a t t e n d in g  w ere E x e c u tiv e  D ir e c to r  W illiam  T. Putnam ; Board S e c re ta ry  

W illiam  A. M cIn n is; G o v e rn o r’ s E x e c u tiv e  A s s i s ta n t  K a th e r in e  M. H e p fe r; and 

s t a f f  members o f  th e  v a r io u s  B oard d i v i s i o n s .

BOARD OF ECONOMIC ADVISORS

Chairm an Jam es A. M o rris  o f th e  Board o f Economic A d v iso rs , accom panied by 

members Bobby bow ers and D r. B a rb a ra  F e in n , ap p ea red  b e fo re  th e  B oard to  

p r e s e n t  an overv iew  o f  th e  rev e n u e  s i t u a t i o n .  Chairm an M o rris  r e p o r te d  t h a t  

Tax Commission C hairm an Weeks i s  ou t o f  th e  c i t y  on b u s in e s s .

Chairm an M o rris  in d i c a te d  t h a t  h i s  Board has n o th in g  s t a r t l i n g  o r  new to  

sa y . He n o ted  th a t  ch an g es in  th e  S ou th  C a ro lin a  economy g e n e ra l ly  m irro r  

th o s e  in  th e  n a t i o n a l  economy p lu s  ta x  law changes and o th e r  e lem en ts  un ique  

to  S ou th  C a ro l in a .  He em phasized  th e  u n c e r ta in  n a tu r e  o f economic f o r e c a s t i n g  

by n o tin g  th a t  no one knows w hat w i l l  happen w ith  re g a rd  to  movement in  th e  

g ro s s  n a t i o n a l  p ro d u c t .  He s t r e s s e d  th e  B o ard ’ s fu n c t io n  a s  be in g  th a t  of 

t r y in g  to  narrow  th e  ran g e  o f  u n c e r t a in t y  in  th e s e  f o r e c a s t s .

W ith re g a rd  to  th e  r e l a t i o n s h i p  betw een  p e rs o n a l income and g e n e ra l  fund 

re v e n u e . Chairm an M o rris  n o ted  th a t  ch an g es  in  th e  e l a s t i c i t y  p a t t e r n  a re  

o c c u r r in g .  He c a l l e d  p a r t i c u l a r  a t t e n t i o n  to  th e  e f f e c t s  o f such program s a s  

th e  Keogh p la n ,  i n d iv id u a l  r e t i r e m e n t  a c c o u n ts ,  401-K p la n s ,  a l l  o f  which 

r e p r e s e n t  d e fe r r e d  co m pensa tion  e f f o r t s  w hich red u ce  income ta x  e l a s t i c i t y .
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Chairm an M o rris  a l s o  n o te d  t h a t  some o f th e  rev e n u e s  in c lu d e d  in  th e  

g e n e ra l  fund a r e  n o t f o r e c a s te d  by th e  Board o f  Economic A d v iso rs  a lth o u g h  i t  

i s  h e ld  a c c o u n ta b le  f o r  how th o s e  so u rc e s  p e rfo rm . He c i t e d  in  p a r t i c u l a r  a s  

exam ples o f  th o s e  re v e n u e s  no t f o r e c a s te d  by th e  Board o f  Economic A d v iso rs  

d e p a r tm e n ta l  re v e n u e s  and e a rn in g s  on in v e s tm e n ts .  He a l s o  n o ted  t h a t  th e  

G en e ra l A ssem bly makes ta x  law ch an g es  w hich im pact on g e n e ra l  fund re v e n u e s  

and f o r  w hich th e  B oard o f  Economic A d v iso rs  i s  h e ld  a c c o u n ta b le .  C hairm an 

M o rris  c i t e d  th e  $32 m i l l io n  t r a n s f e r  from th e  In s u ra n c e  R eserve  Fund in  th e  

p r i o r  y e a r  w hich was c u sh io n e d  somewhat by th e  $27 m i l l io n  t r a n s f e r  from  th e  

H e a lth  In s u ra n c e  R ese rv e  in  th e  c u r r e n t  y e a r  b u t he r a i s e d  a q u e s t io n  a b o u t 

n e x t y e a r .  He n o te d  th a t  th e s e  a c t i o n s  s e rv e  to  red u ce  th e  p e r  c e n t in c r e a s e  

from  one y e a r  to  th e  n e x t .  C hairm an M o rris  a l s o  n o ted  th a t  th e  r a t e  o f 

i n f l a t i o n  i s  now down w hich h as  an e f f e c t  on th e  p e rc e n ta g e  in c r e a s e  in  

rev en u e  from y e a r  to  y e a r .

Chairm an M o rris  th en  rev iew ed  th e  handou t m a te r i a l  r e l a t i n g  to  rev en u e  f o r  

1985-86 and s t r o n g ly  em phasized  t h a t  t h i s  i s  n o t th e  Board o f  Economic 

A d v iso rs  f i r s t  o f f i c i a l  e s t im a te  f o r  th a t  y e a r .  He s t a t e d  th a t  th a t  w i l l  n o t 

come b e fo r e  November 1 a s  i s  r e q u i r e d  by law .

He c a l l e d  p a r t i c u l a r  a t t e n t i o n  t o  th e  s a l e s  ta x  r e c e i p t s  f o r  A ugust w hich 

a r e  down some 2 .5 Z . D r. M o rr is  I n d ic a te d  th a t  he does n o t b e l i e v e  th o se  

f i g u r e s  and n o te d  th a t  th e  Tax Comm ission h as  in d ic a te d  th a t  th e r e  a re  some 

r e p o r t in g  p rob lem s w hich a c c o u n t in  p a r t  f o r  th e  A ugust f i g u r e s .  D r. M o rris  

e x p re s s e d  th e  v iew  th a t  consum ers have  d o l l a r s  to  spend and co n c lu d ed  by 

s t a t i n g  th a t  he i s  n o t p e s s im i s t i c  a b o u t th e  p e rfo rm an ce  o f th e  s a l e s  ta x .  

C hairm an M o rris  in d ic a te d  th a t  th e  f i g u r e s  p re s e n te d  to d ay  a r e  n o t d i f f e r e n t  

from th e  w ork ing  e s t im a te  p r e v io u s ly  g iv e n  to  th e  Budget D iv is io n  f o r  p la n n in g  

p u rp o s e s  and a g a in  em phasized  th a t  th e y  a r e  t a r g e t  f i g u r e s .  The f i g u r e s  

p re s e n te d  showed a Board o f  Economic A d v iso rs  w ork ing  e s t im a te  f o r  f i s c a l  y e a r  

1985-86 f o r  g e n e ra l  fund rev en u e  o f  $ 2 ,7 0 3 ,9 0 0 ,0 0 0  w hich when a d ju s te d  to  

r e f l e c t  th e  n e t o f  th e  E d u c a tio n  Im provem ent Fund becomes $ 2 ,4 7 5 ,3 0 0 ,0 0 0 .

These f i g u r e s  r e p r e s e n t  a $ 164 .3  m i l l io n  n e t change (6 .5 Z ) from 1984-85 on a 

t o t a l  b a s i s  and a $129 .8  m i l l io n  change on a n e t  o f  E d u ca tio n  Im provem ent Fund 

b a s i s  f o r  a 5.5Z in c r e a s e .
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C o m p tro lle r  G en e ra l M o rris  o b se rv e d  t h a t  th e  Board o f  Economic A d v iso rs  i s  

n o t in v o lv e d  in  e s t im a t in g  a l l  re v e n u e s  and e x p re s se d  th e  v iew  th a t  th ey  

sh o u ld  b e .

In  r e s p o n s e ,  Chairm an M o rr is  p o in te d  o u t t h a t  h i s  B oard does n o t have th e  

e x p e r t i s e  p a r t i c u l a r l y  w ith  re g a rd  to  d e p a r tm e n ta l  re v e n u e s . He d id  in d i c a te  

th a t  h i s  Board re v ie w s  th o s e  f i g u r e s  w hich a re  p ro v id e d  by th e  Budget 

D iv is io n .  Chairm an M o rris  a l s o  in d i c a te d  th a t  h i s  Board would be d e l ig h te d  to  

g e t  in t o  o th e r  a r e a s  i f  Mr. M o r r is ' comments a re  to  be ta k e n  a s  m andate . He 

a l s o  n o te d  t h a t  th e  G en e ra l A ssem bly a sk s  o th e r s  f o r  t h e i r  o p in io n s  on c e r t a i n  

o f th e s e  m a t te r s  r a t h e r  th an  th e  Board o f  Economic A d v iso rs .

C o m p tro lle r  G en e ra l M o rris  a g a in  e x p re s se d  th e  view  t h a t  th e  Board o f 

Economic A d v iso rs  o u gh t to  be in v o lv e d  in  e s t im a t in g  a l l  rev en u e  so u rc e s  and 

Chairm an M o rris  a g a in  i n d i c a te d  a w i l l in g n e s s  f o r  h i s  B oard to  be more 

a g g r e s s iv e  in  th e s e  r e g a r d s  i f  th e  Budget and C o n tro l  B oard w an ts i t  to  b e .

He d id  o b se rv e  t h a t  h i s  Board h as  been  c r i t i c i z e d  f o r  r e p o r t in g  to o  o f te n  on 

rev en u e  f o r e c a s t s .

In fo rm a tio n  r e l a t i n g  to  t h i s  m a t te r  h as  been r e t a in e d  in  th e s e  f i l e s  and 

I s  i d e n t i f i e d  a s  E x h ib i t  1.

FEDERAL FUNDS OVERVIEW

Elm er W h itten  o f th e  G o v e rn o r 's  O f f ic e  o f  E x e c u tiv e  P o lic y  and Program s 

p re s e n te d  an o v e rv iew  o f  th e  f e d e r a l  fund s i t u a t i o n  f o r  1 985 -86 . Mr. W h itten  

o b se rv e d  t h a t  th e  m ajo r i s s u e  fa c in g  th e  C ong ress  p r e s e n t ly  i s  th e  d e f i c i t  

w hich now r e q u i r e s  th e  f e d e r a l  governm ent to  borrow  some $500 m i l l io n  each  day 

to  m a in ta in  th e  o p e r a t io n  o f th e  go v ern m en t.

Mr. W h itten  o b se rv e d  th a t  f e d e r a l  fu n d in g  to  S t a t e  p rogram s i s  e x p e c te d  to  

rem ain  r e l a t i v e l y  s t a b l e  and th a t  any c o s t  o f  l i v i n g  in c r e a s e s  o r  in c r e a s e s  in  

f r in g e  b e n e f i t s  f o r  th e s e  p rogram s have th e  e f f e c t  o f s h r in k in g  th e  p o r t io n  o f 

th e  S t a t e ' s  e f f o r t s  su p p o r te d  by f e d e r a l  fu n d s .
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STATEWIDE ISSUES: EMPLOYEE PAY

Deputy E x e c u tiv e  D ir e c to r  Jo se p h  Mack In tro d u c e d  a d is c u s s io n  o f p e rs o n n e l 

r e l a te d  I s s u e s  by c a l l i n g  th e  B o a rd ’ s a t t e n t i o n  to  th e  f a c t  t h a t  th e  S ta te  

governm ent i s  th e  l a r g e s t  s i n g l e  em p lo y er in  th e  S ta t e  w ith  a p a y r o l l  In  th e  

$1 b i l l i o n  ra n g e . Mr. Mack n o te d  t h a t ,  w ith in  th e  55 ,000  o r  so em ployees and 

th a t  la r g e  p a y r o l l ,  pay r a t e s  ra n g e  from  $3 .35  p e r  hour to  in  e x c e s s  o f  

$70,000 a n n u a lly .  He c a l l e d  th e  B o a rd ’ s a t t e n t i o n  to  th e  marked change which 

has o c c u rre d  In th e  p r i v a t e  s e c t o r  in  th e  pay s t r u c t u r e  w ith  an in c r e a s in g  

tendency  to  g ea r pay  to  p r o d u c t i v i t y .  Mr. Mack b r i e f l y  t r a c e d  th e  e v e n ts  

r e l a t i n g  to  p e rs o n n e l from  th e  7 0 ' s  and  n o ted  th a t  th e  c u r r e n t  th in k in g  on th e  

s u b je c t  r e l a t e s  to  t o t a l  c o m p e n s a tio n , p r o d u c t iv i t y ,  perfo rm an ce  pay and 

in c e n t iv e  pay . He o b se rv e d  t h a t  S t a t e  governm ent may pay to o  much fo r  th e  

low er le v e l  em ployees w ith  th e  o p p o s i t e  e f f e c t  a t  th e  u p p er l e v e l s  where 

l e s s e r  b e n e f i t s  a r e  a v a i l a b l e .  He co n c lu d e d  by n o tin g  th a t  th e  f i r s t  p r i o r i t y  

from a p e rs o n n e l p o in t  o f  v iew  i s  to  ta k e  c a re  o f th e  good p e o p le  now employed 

by th e  S ta t e .

Mr. M o rris  in q u i r e d  a b o u t th e  num ber o f S ta t e  em ployees who a r e  p a id  more 

th an  th e  G overnor and Mr. Mack e s t im a te d  th a t  number to  be p e rh a p s  a s  many as  

f i v e  hund red .

D iv is io n  o f Human R esou rce  M anagement s t a f f  members P h y l l i s  M ayes, K enneth 

H a r r i l l  and Joyce H edgecock a p p e a re d  b e fo r e  th e  Board to  p r e s e n t  d e t a i l s  on 

r e c e n t  t r e n d s  r e l a t i n g  to  S ta t e  c o m p e n s a tio n . Ms. Mayes su g g e s te d  th a t  a 

c o u rse  th e  S ta te  sh o u ld  fo l lo w  in  p a y in g  S ta t e  em ployees i s  to  p e r s i s t  in  a 

ch an g in g  m arket s i t u a t i o n .

Ms. Mayes th en  re v ie w e d  th e  f r i n g e  b e n e f i t s  s i t u a t i o n  f o r  S ta t e  governm ent 

em p loyees, n o tin g  th e  d i s t i n c t i o n  b e tw een  cash  b e n e f i t s  ( in s u ra n c e  p rog ram s, 

r e t i r e m e n t  m a tch in g , s o c i a l  s e c u r i t y  m a tch in g  and th e  l i k e )  and n o n -c a sh  

b e n e f i t s  ( in c lu d in g  h o l id a y s  and l e a v e ) .  She n o te d  th a t  th e  D iv i s io n ’s r e c e n t  

s tu d y  showed th a t  S o u th  C a ro l in a  i s  lo w er th an  th e  la b o r  m arket g e n e r a l ly  in  

c a sh  f r in g e  b e n e f i t s  b a sed  on a $ 1 0 ,0 0 0  an n u a l s a l a r y  (2 2 .5 2  a s  com pared w ith  

2 6 .4 2 ) .  She p o in te d  o u t t h a t  S o u th  C a ro l in a  i s  h ig h e r  th an  th e  la b o r  m arket 

g e n e r a l ly  on n o n -c a sh  f r i n g e  b e n e f i t s  (1 6 .2 2  v e r s u s  12 .22  b ased  on a $10,000
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an n u a l s a l a r y ) .  Ms. Mayes sum m arized t h i s  p o r t io n  o f h e r  p r e s e n t a t i o n  by 

com bining th e  f r in g e  b e n e f i t s ,  c a sh  and n o n -c a s h , w hich showed th a t  South 

C a ro lin a  i s  s l i g h t l y  ahead  o f th e  la b o r  m arke t g e n e r a l ly  when th e  two a re  

combined b ased  on a $10 ,000  an n u a l s a l a r y  (38.7% com pared to  3 8 .6 2  f o r  th e  

la b o r  m arket g e n e r a l ly ) .  She d id  o b se rv e  th a t  th e  f r in g e  b e n e f i t s  a s  a 

p e rc e n ta g e  o f base  s a l a r y  d e c l in e d  a s  th e  an n u a l s a l a r y  i n c r e a s e s .

Ms. Mayes then  rev iew ed  th e  r e s u l t s  o f  th e  com prehensive  s a l a r y  and 

b e n e f i t s  su rv e y  in  te rm s o f th e  cash  s id e  and n o te d  th a t  th e  S t a t e  w ould be 

some 9 .6 2  beh in d  th e  m arke t in  J u ly  o f  1985 i f  no a d ju s tm e n t i s  made in  th e  

pay s c h e d u le .  That r e f l e c t s  an e s t im a te d  62 pay in c r e a s e  in  th e  la b o r  m arket 

n e x t y e a r  combined w ith  th e  p r e s e n t  s i t u a t i o n  in  w hich th e  S ta t e  t r a i l s  th e  

m arket by some 3 .6 2 .

Ms. Mayes in d ic a te d  th a t  a p ro p o sed  p o l i c y  on g rad e  r e a l l o c a t i o n s  i s  to  be 

p re s e n te d  to  th e  Board a t  a f u tu r e  m ee tin g  w hich w i l l  in c lu d e  some 

recom m endations on im p lem en ting  th o s e  s t u d i e s  and fu n d in g  them .

A l te r n a t iv e  pay p r o p o s a ls  f o r  1985-86 th e n  w ere rev iew ed  in c lu d in g  a 42 

b a se  pay in c r e a s e  combined w ith  a 42 a v e ra g e  m e r i t  f o r  a 62 o v e r a l l  a v e ra g e  

p a y o u t. A lso  p re s e n te d  was a p ro p o sed  52 b ase  pay I n c r e a s e  and a 22 av e ra g e  

m e r i t  f o r  a 62 payou t a lo n g  w ith  a 62 b a se  pay in c r e a s e  w ith  02 m e r i t .  I t  was 

in d ic a te d  t h a t  th e  pay o u t would be $48 m i l l io n  f o r  any o f  th e  a l t e r n a t i v e s  

p r e s e n te d .

Deputy E x ecu tiv e  D ir e c to r  Mack r e p o r te d  th a t  391 em ployees p r e s e n t ly  a re  

p a id  more th a n  th e  G overnor and th a t  t h a t  f i g u r e  goes to  580 i f  f a c u l ty  

p o s i t i o n s  a r e  a n n u a liz e d .

In fo rm a tio n  r e l a t i n g  to  t h i s  m a t te r  h as  been r e t a in e d  in  th e s e  f i l e s  and 

i s  i d e n t i f i e d  a s  E x h ib i t  2 .
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STATEWIDE ISSUES: TELECOMMUNICATIONS

D eputy E x e c u tiv e  D ir e c to r  E. A. L a u re n t ,  accom panied  by s t a f f  members Ted 

L ig h t le  and L a rry  H uckabee, ap p eared  b e fo r e  th e  Board to  d is c u s s  s e v e r a l  

p o t e n t i a l  c o s t  s a v in g  a r e a s .  Dr. L a u re n t n o ted  th a t  th e  Board two y e a r s  ago 

made w hat he d e s c r ib e d  a s  a h e ro ic  d e c is io n  when i t  d e c id e d  to  move in t o  th e  

a r e a  o f  in f o rm a t io n  re s o u rc e  m anagem ent. He n o te d  th a t  th e r e  were no m odels 

to  fo llo w  and s in c e  S ou th  C a ro lin a  was th e  f i r s t  i t  now i s  th e  m odel. D r. 

L a u re n t th e n  in t ro d u c e d  s t a f f  members L a rry  Huckabee and Ted L ig h t l e .

Mr. H uckabee rev iew ed  th e  d a ta  c e n te r  s i t u a t i o n  w i th in  th e  S ta t e  

governm ent and n o te d  t h a t  th e r e  a re  f i f t e e n  m ajo r d a ta  c e n te r s  in  th e  S ta te  

governm ent and th a t  tw e lv e  up g rad es o f c e n te r s  a r e  p ro p o sed  in  th e  b u d g e t 

r e q u e s ts  f o r  1985-86 c o s t in g  abou t $ 1 7 .6  m i l l io n  a s  p ro p o sed  by th e  in d iv id u a l  

a g e n c ie s .  He in d i c a te d  t h a t  i t  would be p o s s ib le  to  m eet th e  n eed s  co v ered  by 

th e s e  r e q u e s t s  a t  a c o s t  o f  abou t $6 m i l l i o n .  Mr. Huckabee then  rev iew ed  the  

t y p i c a l  p r o c e s s o r  u t i l i z a t i o n  s i t u a t i o n  w ith in  th e  S t a t e  governm ent by n o tin g  

t h a t  20Z o f  th e  c a p a b i l i t y  o f  each p ro c e s s o r  i s  h e ld  f o r  r e s e rv e  c a p a c i ty  fo r  

peak lo a d s  and r e q u e s t s  w h ile  50Z i s  d e v o ted  to  u s e r  p r o c e s s in g  and 30Z i s  

d e v o ted  to  th e  o p e r a t in g  sy s tem . He in d ic a te d  th a t  f i v e  s e p a r a te  com pu ters 

would each  d u p l i c a t e  th e  overhead  and r e s u l t  in  a 25OZ in c r e a s e  in  overhead  

f o r  a 250Z in c r e a s e  in  u s e r  c a p a c i ty .  He e x p re s se d  th e  v iew  th a t  one la r g e  

com puter p ro v id in g  f i v e  tim e s  th e  power c o u ld  be a c q u ir e d  f o r  25c on th e  

d o l l a r  a s  com pared w ith  a c q u ir in g  f i v e  s m a lle r  o n e s ; t h a t  one o p e r a t in g  system  

would be r e q u i r e d  r a t h e r  th a n  f i v e ;  t h a t  one room w ould be r e q u i r e d  r a t h e r  

th a n  f i v e ;  th a n  one a i r  c o n d it io n in g  sy s tem  r a t h e r  th a n  f iv e  would be 

r e q u i r e d ;  and th a t  one s e t  o f  s t a f f  p e o p le  would be r e q u i r e d  r a t h e r  th a n  f i v e .

I t  was s t r e s s e d  th a t  agency management would have f u l l  c o n t r o l  o f  i t s  

p r o c e s s in g  re q u ire m e n ts  and d e s t in y  by r e t a i n i n g  t h e i r  in fo rm a t io n  te ch n o lo g y  

d ev e lopm en t and program m ing s t a f f  u n d e r th e  in f o rm a t io n  p ro c e s s in g  c e n te r  

c o n c e p t .

In f o rm a t io n  R esou rce  Management D iv is io n  D ir e c to r  Ted L ig h t le  th en  

rev iew ed  m a jo r p r o j e c t s  underway in  h i s  D iv is io n  w hich a r e  aim ed a t  re d u c in g  

and s t a b i l i z i n g  c o s t s  in  th e  s h o r t  term  and c o n t r o l l i n g  th e  r a t e  o f  c o s t  

in c r e a s e  in  th e  lo n g  term  w h ile  im p ro v in g  e f f i c i e n c y  and e f f e c t i v e n e s s .
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Mr. L ig h t l e  n o te d  t h a t  h i s  D iv is io n  c u r r e n t l y  i s  in  th e  p ro c e s s  o f  

s o l i c i t i n g  and e v a lu a t in g  o p t io n s  fo r  u p g ra d in g  o r  r e p la c in g  th e  c e n tr e x  

sy s tem s in  C olum bia and C h a r le s to n  f o r  w hich th e  S ta t e  now pays ab o u t $ 5 .5  

m i l l io n  a n n u a l ly .  An aw ard i s  e x p e c te d  in  December o f  1984.

Mr. L ig h t l e  n o te d  t h a t  th e  S ta t e  p r e s e n t ly  o p e ra te s  some 47 b a se  phone 

sy s tem s w hich  r e p r e s e n t  a t o t a l  p u rc h a s e  p r i c e  o f  a b o u t $ 4 .9  m i l l i o n .  H is 

D iv is io n  recommends th a t  th e  S t a t e  buy 35 o f th o s e  sy s tem s f o r  $ 1 .4  m i l l io n  

w hich would p ro d u ce  s a v in g s  to  th e  S ta t e  o f  some $215 ,000  a n n u a lly  w ith  th e  

sy s tem s h a v in g  a f iv e  to  sev en  y e a r  u s e f u l  l i f e .  Mr. L ig h t le  i n d i c a te d  t h a t  

h i s  D iv is io n  w ould recommend t h a t  th e  Board borrow  th e  money i f  n e c e s s a ry  to  

buy th e s e  sy s tem s and t h a t  th e  a g e n c ie s  rep ay  t h a t  lo a n  b a sed  upon t h e i r  

c u r r e n t  te le c o m m u n ic a tio n s  b u d g e ts  w ith  a p a y -o f f  p e r io d  o f  a p p ro x im a te ly  two 

y e a r s .  A f te r  repaym ent o f  th e  lo a n ,  agency  te le c o m m u n ic a tio n s  c o s t  w ould be 

red u ced  below  p r e s e n t  l e v e l s .

Mr. L ig h t l e  a l s o  n o te d  th e  p o s s i b i l i t i e s  o f  o th e r  im provem ents in  v o ic e  

com m un ica tions w hich c o u ld  im p ac t on th e  b u d g e t f o r  1985 -86 . He n o te d  th e  

p o s s i b i l i t y  o f  im provem ents to  th e  te le p h o n e  equ ipm en t on d e sk s  and th e  

s t a b i l i z e d  c o s t  o f  th a t  equ ipm en t w ith  th e  p ro s p e c t  o f  ex p an d in g  a v a i l a b l e  

f e a t u r e s  l i k e  to u c h to n e , c o n fe r e n c in g ,  c a l l  fo rw a rd in g , c a l l  t r a n s f e r r i n g ,  and 

c a l l  w a i t in g  a t  th e  same c o s t .  He n o te d  th a t  a l l  o f  t h i s  c o u ld  red u ce  

p r e s s u r e  f o r  f u tu r e  agency  b u d g e t in c r e a s e s  f o r  te le c o m m u n ic a tio n s  s e r v i c e s .

In fo rm a tio n  r e l a t i n g  to  t h i s  m a t te r  h as  been  r e t a in e d  in  th e s e  f i l e s  and 

i s  i d e n t i f i e d  a s  E x h ib i t  3 .

BUDGET DIVISION: SYNTHESIS AND SUMMARY

Budget D iv is io n  D ir e c to r  J e s s e  C o les  th en  rev iew ed  th e  p ro c e s s  th ro u g h  

w hich th e  B oard had come o v e r  th e  p a s t  two w eeks. He n o te d  t h a t  th e  G e n e ra l 

Assem bly had made s u b s t a n t i a l  com m itm ents l a s t  y e a r  w hich a f f e c t  n ex t y e a r  

w ith  th e  r e s u l t  t h a t  much p re s e n te d  by th e  a g e n c ie s  d u r in g  th e s e  two w eeks 

w i l l  have to  w a it f o r  fu n d in g .
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D r. C o le s  th en  n o te d  t h a t  th e  c o n s t r a i n t s  on th e  B oard ’ s o p t io n s  w ith  

re g a rd s  to  th e  budge t b i l l .  He n o te d  in  p a r t i c u l a r  a c a te g o ry  he r e f e r r e d  to  

as earm arked  re v e n u e . He n o te d  th e s e  o th e r  c a t e g o r i e s :  fo rm u la  a l l o c a t i o n s ;  

s t a t u t o r y  l i m i t s ;  and c o n s t i t u t i o n a l  am endm ents. A ll of th e s e ,  D r. C oles 

o b se rv e d , b u i ld  c o n s t r a i n t s  on th e  B o a rd ’ s o p t io n s  in  fo rm u la t in g  i t s  budge t 

recom m endations.

In  a d d i t i o n ,  D r. C o les  n o te d  a d d i t i o n a l  c o n s t r a i n t s  w hich in c lu d e  

a n n u a l i z a t i o n s ,  th e  n e c e s s i t y  o f in c lu d in g  s u p p le m e n ta l a p p r o p r ia t io n s ,  r a t e  

in c r e a s e s  and r e s t r i c t i v e  s ta n d a rd s  and he o b se rv ed  th a t  a l l  o f th e s e  s e rv e  to  

narrow  th e  B o ard ’s ran g e  o f  c h o ic e s  in  i t s  b u d g e t d e l i b e r a t i o n s .

D r. C o le s  then  rev iew ed  th e  1985-86 s i t u a t i o n  b ro a d ly  by l i s t i n g  th e  

revenue and a p p r o p r ia t io n  s i t u a t i o n  a s  i t  p r e s e n t ly  a p p e a rs .  He s t a r t e d  w ith  

a $ 2 ,4 7 5 ,3 0 0 ,0 0 0  e s t im a te  o f  rev en u e  f o r  1985-86 as  com pared w ith

$ 2 ,3 4 9 ,8 0 9 ,4 1 2  fo r  1984-85 . A g a in s t th e  rev en u e  f i g u r e  he showed a $12.9  

m i l l io n  re q u ire m e n t f o r  m ee tin g  th e  r e s e r v e  fund  d e f i c i t  and th e  l i k e l ih o o d  of 

a $24.75 m i l l io n  s e t  a s id e  re q u ire m e n t a s  a r e s u l t  o f  th e  l i m i t a t i o n  on 

a p p r o p r ia t io n s  to  99Z o f  th e  e s t im a te d  re v e n u e . T hese f i g u r e s  p roduced  a 

$ 2 ,4 3 7 ,6 5 0 ,0 0 0  f ig u r e  on th e  revenue  s i d e .  On th e  a p p r o p r ia t io n s  s i d e ,  D r. 

C o les s t a r t e d  w ith  th e  1984-85 rev en u e  b ase  o f  $ 2 ,3 4 9 ,8 0 9 ,4 1 2 . A g a in s t th a t  

b a s e , he showed a r e d u c t io n  in  d e b t s e r v ic e  o f  $ 1 .3  m i l l i o n ,  a $ 4 0 .8  m i l l io n  

re q u ire m e n t f o r  a n n u a l i z a t i o n  and a $28 m i l l io n  re q u ire m e n t fo r  em ployer 

c o n t r ib u t io n s  r a t e  in c r e a s e s ,  f o r  a t o t a l  on th e  a p p r o p r ia t io n s  s id e  of 

$ 2 ,4 1 7 ,3 0 0 ,0 0 0 . T hat f ig u r e  com pared w ith  th e  rev en u e  f i g u r e  p roduced  a 

$20.35 m i l l io n  b a la n c e  fo r  o th e r  p u rp o s e s .

In fo rm a tio n  r e l a t i n g  to  t h i s  m a t te r  has been  r e ta in e d  in  th e s e  f i l e s  and 

i s  i d e n t i f i e d  as E x h ib i t  4 .

EXECUTIVE SESSION

The B oard w ith o u t o b je c t io n  a g re e d  to  m eet in  e x e c u t iv e  s e s s io n  to  

c o n s id e r  a c o n t r a c tu a l  m a t te r  and th e  m ee tin g  was d e c la re d  to  be in  e x e c u tiv e  

s e s s io n .
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RATIFICATION OF EXECUTIVE SESSION ACTIONS

F o llo w in g  th e  B o ard ’s c o n s id e r a t io n  o f  th e  e x e c u t iv e  s e s s io n  i te m , th e  

m e e tin g  was opened an d , upon a m otion  by Mr. P a t t e r s o n ,  seconded  by Mr. 

M o r r is ,  th e  Board a ff irm e d  t h a t  i t  had re c e iv e d  a s  in fo rm a t io n  a r e p o r t  on a 

c o n t r a c tu a l  m a t te r  and th a t  no a c t io n  had been ta k e n  on i t .

The m ee tin g  was a d jo u rn e d  a t  a p p ro x im a te ly  12 :30  p .m .

[ S e c r e t a r y ’ s N o te : In co m p lian ce  w ith  S e c tio n  9 o f  Act 593 of 1978 ( th e  
Freedom o f  In fo rm a t io n  A c t) ,  p u b lic  n o t i c e  o f and th e  agenda f o r  th e  e x e c u t iv e  
s e s s io n  p o r t io n  o f t h i s  m ee tin g  w ere p o s te d  on b u l l e t i n  b o a rd s  in  th e  o f f i c e  
o f  th e  G o v e rn o r 's  P re s s  S e c r e ta r y  in  th e  S ta t e  H ouse; n e a r  th e  Board
S e c r e t a r y 's  o f f i c e  in  th e  Wade Hampton B u ild in g ; and in  th e  lo bby  o f th e  Wade 
Hampton B u ild in g  a t  9 :0 0  a .m . on W ednesday, S eptem ber 2 6 , 1984 .]
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GRAPH 3
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SOUTH CAROLINA EMPLOYMENT
QUARTERLY 1978 -  1983
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FRINGE BENEFITS

CASH BENEFITS
HEALTH, LONG-TERM DISABILITY 
LIFE INSURANCE

RETIREMENT M ATCH

SOCIAL SECURITY M ATCH

WORKER'S COMPENSATION

UNEMPLOYMENT COMPENSATION

NON-CASH BENEFITS
15 DAYS ANNUAL LEAVE

15 DAYS SICK LEAVE

12 HOLIDAYS
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CASH FRINGE BENEFITS

26.4%

225%
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TOTAL FRINGE BENEFITS 
COMPARED WITH

SORIH CAROLINA LABOR ttARKET

(PER CENT A GES BASED ON $10, OOO SALAR Y)

O P 6 3 9 8
MRU 4



(AS A PERCENTAGE OF BASE SALARY)

ANNUAL SAI J\R Y

$10,000 $20,000 $30,000 $40,000

38.7% 35.0% 33 .8% 33 .1%

hrt 5
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IMPACT OF DENTAL PROGRAM ON 
FRINGE BENEFITS

CURRENT HEALTH INCLUDING DENTAL 
ANNUAL SALARY COVERAGE COVERAGE % QIFF

$10,000 38.7% 39.7% 1.0%

$20,000 35.0% 355% 5%

$30,000 33.8% 34.1% .4%

$40,000 33.1% 33.4% 3%

(FIGURES BASED ON MONTHL Y PREMIUM OF $9JSJ
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SOUTH CAROLINA’S 
RELATIVE POSITION IN THE

LABOR MARKET

TOTAL AVERAGE INCREASE

FISCAL YEAR
AWARDED DURING

THE FISCAL YEAR

LABOR MARKET

STANDING

1980-81 10.2% 3.4% BELOW

1981-82 10.1% 6.1% BELOW

1982-83 2.0% 10.8% BELOW

1983-84 5.0% 115% BELOW

1984-85 8.0% 3.6% BELOW
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COMPREHENSIVE SALARY AND 
BENEFITS SURVEY RESULTS

DATE COMMENTS MARKET P O S IT IO N

JULY, 1984 57* TE EMPLOYEES RECEIVED A N  6.00% _  O
ANNUAL OCREASE. LABOR MARKET O.VVb

RECEIVED A N  A [ERAGE 600%
INCREASE, RESUL TING IN  STA TE

P A } RANGES TRAIL NG THE MARKET
B Y  6.6%

JULY, 1985 A N  ESTIMA TED 6.00% PA > INCREASE —Q  PNK
IN  THE LABOR MARKET NEXT YEAR
KILL PLACE THE STATE 96% BEHIND

THE MARKET. SOUTH CAROLINA KILL BE
REQUIRED TO ADJUST PA Y RANGES P Y

9.6% TO ATTA IN  MARKET EQUITY.

O0G4O2
HHT 7
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ALTERNATIVE PAY PROPOSALS
FISCAL YEAR 1985-1986

I B A SE  PA Y  IN C R EA SE 4 %

M ERIT 4 %

II BA SE PA Y  IN C R EA SE 5% _  

M ERIT 2 %

III B A SE  PA Y  IN C R E A SE  _  6 % _  

M ERIT 0 %

PA YOUT WILL BE U S  MILLION FOR

HWl io
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GENERAL INCREASES AND  
AVERAGE MERIT INCREASES

FISCAL YEARS J97F19M)

F IS C A L  Y E A R L E G IS L A T E AV ER A G E H E R IT TO T A L

1973-1974 5 .5 0 * 5 .5 1 * 11 .01 *

1974-1975 7 .9 8 * 5 .6 4 * 1 3 .62 *

1975-1976 4.29% 4 .9 8 * 9 .2 7 *

1976-1977 4 .0 0 * 0 .0 0 * 4 .0 0 *

1977-1978 5 .0 0 * 3 .6 6 * 8 .6 6 *

1978-1979 8 .0 0 * 1 4 .1 2 * 12 .12 *

1979-1980
3 .6 2 * *  $450 2

3 .4 9 * 10 .49*

1980-1981 7 .00* 3 .2 2 * 10 .22 *

1981-1982 7 .00* 3 .0 8 * 1 0 .08 *

1982-1983 0 .0 0 * 2 .0 0 * 2 .0 0 *

1983-1984 5 .0 0 * 0 .0 0 * 5 .0 0 *

1984-1985 6 .0 0 * 2 .0 0 * 8 .0 0 *

4.001 effective June 22. 1978 
4.00% effective  December 20. 1978 

? Average 7 00% as required by the Uege/Price Guidelines
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1 . PURPOSE AND TIM IN 'o OF REPOK1

In 1975, th e  S outh  C a ro l in a  S ta t e  P erso n n e l D iv is io n  co n d u c ted  
i t s  f i r s t  com prehensive s a la r y  su rv e y . Each su c c e e d in g  y e a r ,  th e  
scope of th e  su rvey  h a s  been expanded to  o b ta in  more co m p le te  and 
a c c u r a te  d a ta  on pay l e v e l s ,  pay p r a c t i c e s ,  and b e n e f i t s .  The r e s u l t s  
o f t h i s  y e a r ’ s su rv e y , which a r e  sum m arized in  t h i s  r e p o r t ,  r e p r e s e n t  
a c o n t in u a t io n  of t h i s  commitment by th e  S outh  C a ro lin a  S ta t e  P e rso n n e l 
D iv is io n .

The su rvey  fo r  t h i s  r e p o r t  was co n d u c ted  in  A p r i l .  A ll pay d a ta  
c o n ta in e d  h e re in  r e p r e s e n ts  1983-84 f i s c a l  y e a r  l e v e l s .

2 .  SURVEY O B JEC TIV E S

The o b je c t iv e s  of t h i s  su rv ey  w ere to :

a . Compare pay p r a c t i c e s  of s t a t e  governm ent w ith  th o se
of o th e r  em ployers and make a p p r o p r ia t e  recom m endations;

b. Compare s e le c te d  b e n e f i t s  of S t a t e  governm ent w ith  
th o se  of o th e r  em p loyers and i d e n t i f y  b e n e f i t  t r e n d s ;

c . U t i l i z i n g  benchmark c l a s s e s ,  d e te rm in e  th e  p r e v a i l i n g  r a t e s  
of pay f o r  com parab le  jo b s  and id e n t i f y  changes in pay l e v e l s  
to  in s u re  th a t  th e  S t a t e  rem ains c o m p e t it iv e  in  th e  la b o r
ma rke t .

3. CONTENTS OK REPORT

C h a p te r  I I  p ro v id e s  a b r i e f  d e s c r ip t i o n  o f th e  app roach  u t i l i z e d  
to  a c h ie v e  the  su rvey  o b je c t iv e s .  I t in c lu d e s  bo th  a s ta te m e n t of d e s c r ip  
t io n  and m ethodology. A broad com parison  of S t a t e  em ployee b e n e f i t s  
w ith  b e n e f i t s  p ro v id ed  by o th e r  em p loyers can be found in  C h ap te r I I I .  
C h ap te r IV in c lu d e s  com prehensive  s a l a r y  d a ta  f o r  c l a s s e s  by occupa­
t i o n a l  a r e a  and a d is c u s s io n  of s a la r y  a d ju s tm e n ts .  S c a t t e r  d iag ram s 
d e p ic t in g  th e  r e l a t i o n s h ip  betw een S outh  C a ro l in a  s a l a r y  range mid­
p o in t s  and re p o r te d  a c tu a l  a v e ra g e  s a l a r i e s  a r e  p re s e n te d  a t  th e  end 
o f  th e  c h a p te r .  A breakdown of s t a t e  em ployee co m p en sa tio n  and a l i s t  of 
su rvey  p a r t i c i p a n t s  can be found in  th e  a p p e n d ic e s  of t h i s  r e p o r t .
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1 .  INTRODUCTION

T h is  c h a p te r  c o n ta in s  a d i s c u s s io n  of th e  d e s ig n  and m ethodology  u t i l i z e d  in  
c o n d u c tin g  th e  C om prehensive S a la r y  and B e n e f i ts  S u rv ey , a n a ly z in g  th e  d a ta ,  and 
fo r m u la t in g  th e  c o n c lu s io n s  c o n ta in e d  in  t h i s  r e p o r t .

2. SURVEY DESIGN

The su rv e y  c o n s i s t s  of two s e c t io n s :  ex p ec ted  in c r e a s e s  in  pay and b e n e f i t s  
and s a l a r i e s .  The d e s ig n  of each  s e c t io n  i s  d e s c r ib e d  below :

a . Pay I n c r e a s e s  an d Be n e f i t s

T h is  s e c t io n  in c lu d e d  a r e a s  o f p a r t i c u l a r  c o n ce rn  t h i s  y e a r ,  such as 
In s u ra n c e  b e n e f i t s ,  f l e x i b l e  co m p en sa tio n , e t c . ,  as w e ll  a s  d a ta  th a t  
i s  v i t a l  a n n u a l ly .  Exam ples o f  t h i s  ty p e  of in fo rm a tio n  a r e :  e x p e c te d  
pay in c r e a s e s ,  r te n ta l in s u ra n c e ,  v a c a t io n  and s ic k  le a v e  p o l i c i e s ,  and 
p a id  h o l id a y s .  D ata was d is p la y e d  on t a b l e s  and c h a r t s  (C h a p te r  I I I )  
t o  f a c i l i t a t e  ra p id  c o m p ariso n .

P re v io u s  su rv e y s  re v e a le d  r a p id ly  o c c u r r in g  changes in  pay p r a c t i c e s  and 
s a l a r i e s  b u t few ch an g es from y e a r  to  y e a r  in  b e n e f i t s ,  such  a s  h e a l th  
in s u ra n c e ,  long term  d i s a b i l i t y  in s u ra n c e , and r e t i r e m e n t .  For th e s e  
r e a s o n s , we w il l  n o t exam ine th o s e  b e n e f i t  a r e a s  a g a in  t h i s  y e a r .  The 
c u r r e n t  S o u th e a s te rn  S a la r y  S urvey and th e  H ansen B e n e f i t s  S u rv ey , b o th  
of which in c o r p o r a te  d e t a i l e d  in fo rm a tio n  on th e s e  b e n e f i t  a r e a s ,  a re  on 
f i l e  w ith  th e  S ou th  C a ro l in a  S t a t e  P ersonne l D iv is io n .

b . Sal a r  i  e s

The f i r s t  s t e p  in d e s ig n in g  th e  s a la r y  p o r t io n  of the  su rv ey  was the  
s e l e c t i o n  of c l a s s e s .  Benchmark c la s s e s  from o c c u p a t io n a l  a r e a s  were 
s e l e c te d  fo r  th e  p u rp o se  o f id e n t i f y in g  and m easu ring  employment m arke t 
c h a n g e s . R esponses from a r e p r e s e n ta t iv e  sam ple of em p lo y ers  e n ab le d  
c o n c lu s io n s  to  be drawn ab o u t th e  v a ry in g  m arket a d ju s tm e n ts  r e q u ire d  
to  keep each o c c u p a t io n a l  a re a  c o m p e t i t iv e .

In s e l e c t i n g  c l a s s e s  f o r  th e  su rv e y , th e  p rim ary  c o n s id e r a t io n s  w ere:

•  e n t r y - l e v e l  benchm arks th a t  i r e  e a s i l y  r e c o g n iz a b le ;

•  h ig h  p o s i t i o n  p o p u la t io n  c l a s s e s ;

•  c l a s s e s  r e p r e s e n t in g  a w ide v a r i e ty  of o c c u p a t io n a l a r e a s ;  and

•  c l a s s e s  r e p r e s e n t in g  a w ide ran g e  ot g rade  l e v e l s .
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In T ab le  2 .1 ,  C la s s  S e le c t io n  W orkshee t, th e s e  c l a s s e s  a re  l i s t e d  w ith  t h e i r  
a s s ig n e d  g ra d e s ,  num bers of a l lo c a te d  p o s i t i o n s ,  and t o t a l  number of em ployees in  
each  g ra d e .

The 146 s e l e c t e d  c l a s s e s  r e p r e s e n t  24 ,458  p o s i t io n s  o r  f i f ty - o n e  p e rc e n t  of 
th e  c l a s s i f i e d  la b o r  f o r c e ,  which numbers 4 8 ,1 5 6 .

S urvey p a r t i c i p a n t s  w ere asked  to  r e p o r t  th e  a p p r o p r ia te  job  t i t l e s ,  
n ianber of p o s i t i o n s  a l l o c a t e d ,  annua l s a l a r y  ran g es  (minimum, m id p o in t, and 
maximum), and a c tu a l  a v e ra g e  s a l a r i e s  fo r  a l l  em ployees in  each c l a s s .

In  o r d e r  to  in s u r e  a c c u r a te  job  m atches by re s p o n d e n ts , c l e a r  and co m p le te  
c l a s s  d e s c r i p t i o n s  w ere p re p a re d  and in c lu d e d  in  th e  su rvey  package s e p a r a te ly  
from  th e  a c tu a l  d a ta  c o l l e c t i o n  form . In some c a s e s ,  g e n e r ic  t i t l e s  w ere 
u t i l i z e d  in  l i e u  o f  a c tu a l  S ta t e  c la s s  t i t l e s  to  f a c i l i t a t e  co m p ariso n s . A 
p re - a d d re s s e d  e n v e lo p e  was a l s o  in c lu d ed  f o r  use by th e  re s p o n d e n ts . The e n t i r e  
su rv e y  package was accom panied by a co v e r l e t t e r  r e q u e s tin g  re sp o n d en t p a r t i c i ­
p a t io n  and s ig n e d  by G overnor R ile y .

3. METHODOLOGY

The su rv ey  p o p u la t io n  was based  on g e o g ra p h ic a l lo c a t io n s  and numbers of 
em ployees w ith in  th e  v a r io u s  o r g a n iz a t io n s .  The pu rpose  of im posing th e s e  
l i m i t a t i o n s  upon th e  o v e r a l l  p o t e n t i a l  p o p u la t io n  was to  a s s u re  th a t  co m parisons 
w ere made among l i k e  o r g a n iz a t io n s  th a t  would p o t e n t i a l l y  com pete w ith  S ta t e  
governm ent in  th e  em ployee r e c ru i tm e n t  m a rk e t. U n sp e c if ie d  re sp o n se s  w ere o m itted  
from c o n s i d e r a t io n  in  a n a ly s i s  of the  q u e s t io n ( s )  in v o lv e d .
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TABLE 2 . 1

CLASS SELECTION WORKSHEET

Eor 1984 S a la ry  Survey

C la s s
Code T i t l e Grade

P o s i t io n s  
in  C la s s

Employees 
in G rade

0341 Word P ro c e s s in g  O p e ra to r 17 80 4 ,7 7 5
0343 Word P ro c e s s in g  S u p e rv is o r 24 17 876
0 380 A ccoun ting  T e c h n ic ia n  I 20 466 2,911
0 381 A ccoun ting  T e c h n ic ia n  I I 23 211 1,495
0391 C le rk  A 11 97 3 ,062
0392 C le rk  B 14 974 2 ,623
0393 C le rk  T y p is t 14 1,407 2,623
0511 S e c re ta ry  A 17 4,074 4 ,775
0512 S e c re ta ry  8 20 1,530 2,911
0531 O ff ic e  S u p e rv is o r 22 337 2,370
0521 E x ecu tiv e  S e c re ta ry 22 334 2 ,370
0775 D ir . o f P rocurem ent S e rv ic e s  I I 40 5 353
1007 A ccoun tan t 28 161 2,198
1008 S e n io r  A ccoun tan t 33 139 1,432
1014 A ccoun ting  M anager 38 63 456
1017 D ir e c to r  of A cco u n tin g 45 11 151
1018 D ire c to r  of F in an ce 47 4 71
1035 A u d ito r  I 28 32 2, 198
1036 A u d ito r  I I 33 49 1,432
1040 D ir of I n t e r n a l  A u d its 43 10 92
1074 A u d its  M anager 40 8 353
1406 Budget A n a ly s t 28 8 2, 198
1407 S e n io r  Budget A n a ly s t 30 20 886
1408 Budget S u p e rv is o r 38 16 456
1409 D ir e c to r  of B u d g e tin g  System s 44 3 38
2011 A tto rn ey  I 33 31 1,432
2014 A tto rn e y  I I 47 20 71
2202 P ersonnel S p e c i a l i s t  I 26 46 1,270
2205 P ersonne l S p e c i a l i s t  IV 37 23 355
2212 P ersonne l D ir e c to r  I I 39 20 167
2214 P ersonnel D ir e c to r  IV 46 9 39
2805 Com puter Programmer I 25 33 1,7 26
281 2 Com puter Programmer I I I 30 77 836
2827 D ata P ro c e s s in g  Mgr I 42 18 204
2829 D ata P ro c e s s in g  Mgr I I I 46 5 39
284 5 Programmer A n a ly s t I 33 129 1,432
2847 Programmer A n a ly s t I I 36 67 568
2848 S e n io r  S ystem s A n a ly s t 38 55 456
2849 System s M anager 40 22 353
3040 E d u ca tio n  Program D ir  I I 47 6 71
3081 C hief E conom ist 48 1 7
3101 P u b lic  In fo rm a tio n  S p ec . I 23 20 1,495
3105 P u b lic  In fo rm a tio n  D ir . 36 11 568
3161 C lassroom  T each er 26 34 1,270
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3162 V o ca tio n a l T each er 27 34 2 ,018
3164 T each er A s s i s ta n t  I I 13 110 2,901
3171 A s s o c ia te  T each e r 18 107 1,115
3453 Lib Tech A s s i s ta n t  I I I 18 136 1,115
3462 L ib ra r ia n 29 15 1 ,408
3510 G raph ic  A r t i s t  I l l u s t r a t o r 22 18 2 ,370
4001 L icensed  P r a c t i c a l  N urse I 19 181 602
4002 L icen sed  P r a c t i c a l  Nurse I I 21 662 2,885
4004 P u b lic  H e a lth  N urse 28 666 2,198
4013 S ta f f  N urse 28 546 2,198
4014 Head N urse 33 190 1,432
4030 N urse S u p e rv is o r 35 186 816
4055 D ire c to r  of N u rsin g  I 37 26 355
4057 D ire c to r  of N u rs in g  I I I 41 4 106
4 205 D e n tis t  I 45 4 151
4 206 D e n t is t  I I 50 17 32
4 211 R iy s ic ia n  I 50 9 32
4212 P h y s ic ia n  I I 53 75 96
4 244 P s y c h i a t r i s t  I I I 54 46 51
4 261 P h arm acist 35 54 816
4 268 Speech and H ea rin g  T her I 25 11 1,7 26
4314 R e s p ir a to ry  T h e r a p i s t  I 25 l l 1,7 26
4408 A n e s th e t is t 38 14 456
4412 X-Ray T e c h n o lo g is t  I 21 39 2 ,885
4413 X-Ray T e c h n o lo g is t  I I 23 26 1,495
4441 N ursing  A s s i s ta n t 12 307 1,197
4450 D en ta l A ss t I 14 19 2 ,623
4457 Pharmacy Tech 15 37 1,415
4491 Homemaker 11 186 3 ,062
4836 M ic ro b io lo g is t  I 27 10 2,018
4839 M ic ro b io lo g is t  IV 37 7 355
4841 C hem ist I 27 22 2,018
4844 C hem ist IV 37 11 355
5005 Voc Rehab C o u n se lo r I I 29 166 1 ,408
5 205 E l i g i b i l i t y  D e te rm in a tio n

W orker
21 745 2 ,885

5207 S o c ia l  S e rv ic e  Worker I 24 156 876
5 208 S o c ia l  S e rv ic e  W orker I I 27 482 2,018
5212 S o c ia l  S e rv ic e  Supv 29 100 1 ,408
5301 M ental H e a lth  C o u n se lo r I 26 52 1, 270
5303 M ental H e a lth  C o u n se lo r I I I 32 77 1, 162
5353 S o c ia l  Work S p e c i a l i s t 29 155 1,408
5 385 M ental H e a lth  Worker 11 580 3 ,0 6 2
5 387 M ental H e a lth  S p e c i a l i s t 15 578 1,415
5489 M ental R e ta rd a t io n  D ir I I 29 55 1 ,408
5507 A c t iv i ty  T her I 23 104 1,495
5531 P s y c h o lo g is t  I 28 17 2, 198
5533 P sy c h o lo g is t  I I I 35 86 816
5570 Chf P s y c h o lo g is t 41 9 106
6001 E n v iro n m e n ta l is t  I 26 110 1,270
6081 Env Q u a lity  Mgr 28 33 2, 198
6084 Env Q u a lity  D ir 40 17 353
6221 C iv i l  Eng A s s o c ia te 32 104 1 ,162
6223 Sen C iv i l  Eng A s s o c ia te 37 105 355
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6731 E n g in e e r in g  T e c h n ic ia n 13 115 2 ,901
6736 C h ie f Eng T e c h n ic ia n 26 94 1 ,2 7 0
6778 S e n io r  F ie ld  T e c h n ic ia n 22 60 2, 370
7060 Hwy T ro o p e r O f f i c e r 25 90 1,7 26
7061 Hwy T ro o p e r O ff 1 s t  C la s s 27 504 2 ,0 1 3
7063 Hwy T ro o p e r Sgt 31 57 608
7066 Hwy T ro o p e r Capt 39 13 167
7123 Tele-Comm O p e ra to r 18 92 1 ,115
7301 C o rr O f f i c e r 21 568 2 ,885
7 302 C o rr O f f i c e r  T ra in e e 19 276 602
7 308 C o rr O f f i c e r  Supv I I 27 4.5 2 ,018
7310 C h ie f  C o rr O f f i c e r  I I 30 13 886
7 333 Warden I 35 13 816
7 339 Warden I I I 40 4 353
7 342 P u b lic  S a fe ty  O f f i c e r 22 257 2, 3 70
7 354 P u b lic  S a fe ty  Sgt 26 57 1 ,2 7 0
7 361 Chf of Pub S a fe ty  I 30 6 886
7363 Chf of Pub S a fe ty  I I I 39 4 167
7401 G ro u n d sk eep er I 11 114 3 ,0 6 2
7412 G ro u n d sk eep er Supv I I 22 21 2 ,370
7 502 C u s to d ia l  W orker 11 1,090 3 ,0 6 2
7510 Supv of C u so d ia l S e rv ic e  I I 17 69 4 ,7 7 5
7622 Cook I 12 114 1,197
7710 L ab o re r 10 79 1,594
77b9 T ra d e s  H e lp e r 14 2 2 ,623
7 770 T rad es  W orker 18 24 1,115
7 771 T ra d e s  C ra ftsm an 24 40 876
7 772 M as te r C ra ftsm an 27 125 2 ,018
7778 T rad es  S u p e rv is o r  I 29 15 1 ,408
7 779 T ra d e s  S u p e rv is o r  I I 33 15 1 ,432
7781 Hwy M ain tenance  W orker I 10 771 1,594
7 784 Hwy M ain ten an ce  W orker IV 18 26 1 1,115
7 792 S e n io r  Hwy M aint Foreman 25 202 1,7 26
7 800 Auto M echanic 22 400 2 ,370
7803 Aut»>motive M ain ten an ce  Tech I 22 164 2 ,3 7 0
7 804 A utom otive  M ain ten an ce  Tech I I 24 11 376
7 805 A utom otive  M ain tenance  Tech I I I 27 74 2 ,018
7 827 V e h ic le  O p e ra to r  I I 14 160 2 ,623
7 888 P i l o t  11 35 1 816
8022 A g r ic u l tu r a l  Aide 13 44 2,901
8201 Prog A sst -E x t S vrs 11 0 3 ,062
8318 Meat I n s p e c to r 17 42 4 ,7 7 5
8342 F ie ld  I n s p e c to r  I I 21 32 2 ,883
8574 G e o lo g is t 28 8 2, 198
8586 B io lo g is t 25 30 1,7 26
8597 G e o lo g ic a l PGM M anager 38 5 456
8731 F o r e s te r 28 14 2 ,198
8733 F o re s t  M anager 32 22 1,162

TOTAL C la s s e s  S urveyed  -  146
TOTAL Number of P o s i t io n s  S urveyed  -  24 ,458
TOTAL Number of C l a s s i f i e d  S ta t e  Em ployees - 4 8 ,156

SOURCE PSR620CR 0 5 /1 1 /8 4
PDGEN2O5 0 5 /0 3 /8 4
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TABLE 2 .2

DISTRIBUTION OF STATE JOBS SURVEYED BY OCCUPATIONAL CATEGORY 
1984

DISTRIBUTION OF ALL STATE JOBS BY OCCUPATIONAL CATEGORY
AND

O c c u p a tio n a l C a tego ry

Number of 
C la s s e s  Each 

C atego ry

P ercen t
Of T o ta l 
C la s s e s

Number
Of C la s s e s  

Surveyed

P e rcen t
Of C la s s e s  

Surveyed

1. C le r i c a l  and O f f ic e
S u p p o rt S e rv ic e s

79 3.6 9 6 . 2

2. F is c a l  S e rv ic e s 149 6 .7 15 10. 3

3. A d m in is t r a t io n  and
P erso n n e l

300 13.5 15 10 .3

4 . In fo rm a tio n  and E d u ca tio n  
S e rv ic e s

440 19.8 11 7 .5

5. H e a lth  and L ab o ra to ry  
S e rv ic e s

283 12.7 27 18 .4

6. Human S e rv ic e s 229 10.3 15 10 .3

7. E n v iro n m en ta l S e rv ic e s 150 6.7 9 6 .2

8. I-aw E nfo rcem en t, L ic e n s in g  
and  P u b lic  S a fe ty

245 11.1 15 10 .3

9. I n s t i t u t i o n a l  and T rad es  
S e rv ic e s

171 7.6 21 14 .3

10. A g r ic u l tu r e  and N a tu ra l 
R eso u rces

178 8 .0 9 6 .2

TOTALS 2,224 100.0 146 100 .0

T ab le  2 .2  com pares th e  d i s t r i b u t i o n  of a l l  c l a s s e s  and th e  d i s t r i b u t i o n  of su rvey  
c l a s s e s  among th e  te n  o c c u p a tio n a l a r e a s .  The ta b le  shows th a t  h e a l th  and la b o ra ­
to ry  c la s s e s  and la b o r  and tr a d e  c la s s e s  a re  w e ll r e p r e s e n te d .  These a re a s  were 
o f p a r t i c u l a r  c o n ce rn  in view of re c e n t s t u d i e s  in  th e s e  a r e a s .
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4. PARTICIPANT SELECTION

Two hundred and s i x t y - f o u r  em ployers w ere su rv ey ed  t h i s  y e a r .  The 
number of em ployers re sp o n d in g  by c a te g o ry  i s  shown in  T ab le  2 .3  below .

A c o m ^ l 'ie  l i s t  of em p loyers th a t  responded  to  o u r q u e s t io n n a i r e  i s
p re s e n te d  in  Appendix A. 
t i c e s  c o v e r in g  a t o t a l  of 
c a te g o ry  i s  a ls o  p re s e n te d

D ata p ro v id ed  by 
720 ,425  w o rk e rs , 

in  T ab le  2 .3 .

p a r t i c i p a n t s  r e f l e c t s  pay p rac '
A breakdow n of t h i s  f i g u r e  by

TABLE 2 .3

EMPLOYERS SURVEYED BY CATEGORY

Employer C a teg o ry

Number of 
Em ployers 
Surveyed

Number of 
Em ployers 
R esponding

T o ta l
Number of 
Employees

S e rv ic e  and F in an ce 17 10 31,483
M an u fac tu rin g 125 51 56,686

S u b -T o ta l In d u s try 142 bl 88 ,169

S ta t e  Government 12 11 547,868
Local Government 42 27 24,562

S u b -T o ta l Government 54 38 57 2 ,4  30

O u t- o f - S ta te  H o s p i t a l s 52 15 45 ,158
I n - S ta te  H o s p i t a ls 16 10 14,668

S u b -T o ta l H o s p i t a l s 68 25 59 ,826

TOTAL 264 124 720 ,425

5 . DATA ANALYSIS

As s t a te d  in  S e c tio n  2, in th e  a r e a s  of pay in c r e a s e s  and b e n e f i t s ,  
re s p o n s e s  were sum m arized to  a llo w  co m p ariso n s of S outh  C a ro l in a  p o l i c i e s  
and p r a c t i c e s  w ith  o th e r  em p loyers  by em ployer c a te g o ry . The a r e a  of s a la r y  
d a ta  a n a ly s i s ,  how ever, i s  more com plex .

To a s s i s t  th e  re a d e r  in  d e te rm in in g  th e  r e l a t i v e  m arket le v e l  fo r  each 
c l a s s ,  th e  fo llo w in g  m easures w ere c a lc u la te d  fo r  th e  minimums, maximums, 
m id p o in ts  and a c tu a l  a v e ra g e s  g iv e n :  low, h ig h ,  mean, m ed ian , t h i r d  q u a r t i l e ,  
and South  C a ro lin a  ran k . The d a ta  was g rouped  by em ployer c a te g o ry  so th a t  
m arket l e v e l s  co u ld  be i d e n t i f i e d  f o r  s t a t e  g o v ern m en ts , in d u s t r y ,  h o s p i t a l s ,  
e t c .  A d e s c r ip t i o n  of th e  s t e p s  ta k e n  to  e v a lu a te  th e  d a ta  i s  p re s e n te d  in  
C h ap te r IV.
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D ata was c o l l e c t e d  in  each  o f th e  s ix  m e t ro p o l i ta n  a r e a s  of th e  S ta t e  
in  which th e r e  a r e  s i g n i f i c a n t  num bers of s t a t e  em ployees. T ab le  2.4 below  
i d e n t i f i e s  th e s e  s ix  a r e a s  and l i s t s  th e  number of s t a t e  em p lo y ees, number of 
p r i v a t e  em p lo y e rs , number of p r i v a t e  em p loyees, and number of em ployers su rveyed  
in  each a r e a ,  a s  w e ll  a s  th e  num ber of su rv ey  p a r t i c i p a n t s .

TABLE 2 .4

NUMBER OF STATE EMPLOYEES, PRIVATE EMPLOYEES 
AND PRIVATE EMPLOYERS SURVEYED IN SIX URBAN AREAS OF 

SOUTH CAROLINA

Urban Area

Numbe r  of 
S ta t e  

Em ployees

Numbe r of
Pr iv a te

Em ployers*

Number of 
P r iv a te

Em ployees*

T o ta l Number
P r iv a te  Em ployers
Surveyed R esponding

Rich la n d /L e x in g to n 22 ,742 338 30,385 26 10

C h a r ie s to n /D o rc h e s te r 8 ,098 174 22,192 8 4

G re e n v i l le /P ic k e n s  
S p a r ta n b u rg /L a u re n s 8,517 930 108,574 35 13

York 1,179 119 13,229 6 2

F lo re n c e 1,816 124 13,191 8 3

O rangeburg 1 ,436 90 8,854 4 2

A l1 O th e r  C o u n tie s 10 ,592 1,382 191,724 46 20

TOTAL 54,381 3,157 388,149 133 54

*As l i s t e d  by co u n ty  in th e  1984 South  C a ro l in a I n d u s t r i a l D ire c to ry . More su rv e y s
w ere s e n t to  th e  m ajo r p o p u la t io n  c e n te r s  b ecau se  of th e  g r e a t e r  c o n c e n t r a t io n  of 
em ployers th e r e .

The s a l a r y  p o r t io n  of th e  su rv ey  was c o m p u te r iz e d . R e p o rts  a n a ly z in g  th e  
d a ta  by c l a s s  and by em p loyer c a te g o ry  ( s t a t e  governm en t, h o s p i t a l ,  p r i v a t e  
em p lo y er, e t c . ) ,  w ere p r e p a r e d ,  in  a d d i t io n  to  a summary r e p o r t .
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1. INTRODUCTION

T h is  c h a p te r  p ro v id e s  a g e n e ra l  co m p ariso n  of S ou th  C a r o l i n a 's  pay p r a c t i c e s  
and s e l e c te d  b e n e f i t s  w ith  th o s e  of o th e r  s t a t e s ,  lo c a l  g overnm en ts , h o s p i t a l s ,  
and p r i v a t e  em p loyers. I t  a l s o  in c lu d e s  a comm entary on s i g n i f i c a n t  t r e n d s  in  
th e  very  f l u i d  a re a  of p a y /b e n e f i t  d eve lopm en t and a d m in i s t r a t io n .  In g e n e ra l ,  
th e  d a ta  r e v e a l s  th a t  e x p e c ta t io n s  o f Human R esou rce  p r o f e s s io n a l s  a re  f o r  fu tu r e  
g o a ls  to  be a d ap te d  to  em phasize  p r o d u c t iv i ty  and co m p en sa tio n  in l i e u  of th e  more 
t r a d i t i o n a l  b e n e f i t  p ack ag es .

2. PAY PRACTICES AND BENEFITS: TRENDS

S ig n i f i c a n t  t r e n d s  in pay p r a c t i c e s  and b e n e f i t s  n o ted  t h i s  y e a r  a r e :

a . W hile p u b lic  s e c to r  em p loyers  c o n tin u e  to  in d ex  g e n e ra l  in c r e a s e s  w ith  
i n f l a t i o n  r a t e s ,  th e  p r i v a t e  s e c t o r  has s t e a d i l y  moved tow ard f a c i l i ­
t a t i n g  em ployee pay in c r e a s e s  w ith  th e  i n t r i n s i c  w orth  of a jo b  in  th e  
o v e r a l l  o r g a n iz a t io n a l  s t r u c t u r e  and th e  le v e l  of em ployee p r o d u c t iv i ty .  
In  s h o r t ,  c u r r e n t  t r e n d s  s u g g e s t  t h a t  f u tu r e  pay in c r e a s e s  w i l l  be t i e d  
more c lo s e ly  to  p r o d u c t iv i ty  and jo b  w orth  th an  to  i n f l a t i o n  and c o s t -  
o f - l i v i n g  f a c t o r s ,  a s  has been  th e  ca se  in  th e  p a s t .

b. C lo s e ly  a l ig n e d  w ith  " a . "  ab o v e , a l l o c a t i o n s  f o r  m e r it  p ay , e s p e c i a l l y  
in  th e  p r i v a t e  s e c t o r ,  a re  b e in g  em phasized  in  p la c e  of th e  t r a d i t i o n a l  
c o s t - o f - l i v i n g  a llo w a n c e s . A lthough  n o t t e c h n i c a l l y  a member o f the  
p r i v a t e  s e c t o r ,  many m ed ica l f a c i l i t i e s  view  th e  p r i o r i t y  on m e r it  
in c r e a s e s  in much th e  same m anner a s  t h e i r  p r i v a t e  s e c to r  c o u n te r p a r t s .

c . S p e c i f i c a l l y ,  pay d e l iv e r y  sy s tem s  in  th e  p r i v a t e  s e c to r  a r e  b e in g  
lin k e d  to  s t r a t e g i c  b u s in e s s  g o a ls .

d. H e a lth  c a re  i s  the  f a s t e s t  g row ing  em ployee b e n e f i t  program  f o r  most 
em p lo y ers , w ith  a m edian em p loyer c o s t  of 5Z of th e  p a y r o l l .  Em ployers 
a r e  b eg in n in g  to  u t i l i z e  some common s t r a t e g i e s  aimed a t  c o n ta in in g  
in f l a t e d  h e a l th  c a re  c o s t s .  T hese in c lu d e :

•  U sing "h o ld  h a rm le s s ,"  " r e a s o n a b le  and c u s to m a ry ,"  and " u s u a l ,  
custom ary  and  re a s o n a b le "  s c r e e n s  to  p h y s i c ia n s ' c h a rg e s .

•  E s ta b l is h m e n t of d a ta  b ase  a n a ly s i s  sy s tem s f o r  r e g u la r ly  sch ed u led  
m o n ito r in g  o f c la im s  d a ta .  Management needs to  know w hat c la im s  
have been f i l e d ,  a s  w ell a s  th e  ty p e s  of h e a l th  c a re  s e r v ic e s  
o c c u r r in g  w ith in  a g iven  o r g a n iz a t io n .

•  B ecause n e a r ly  5 OX of h o s p i t a l  c o s t s  a re  in c u r re d  by l e s s  th an  20Z 
of th e  p o p u la t io n ,  em p loyers a r e  en c o u ra g in g  em ployees to  p a r t i c i ­
p a te  in  p r e v e n t iv e  o r w e lln e s s  p rogram s.

•  Em ployers recommend th e  u se  of a l t e r n a t i v e ,  low er c o s t  h e a l th  c a re  
s e t t i n g s ,  such  as HMOs; a n d , in  some c a s e s ,  they  a d v is e  em ployees 
who th e  low er c o s t  p h y s ic ia n s  a r e .
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e .  F le x ib le  co m p en sa tio n  p la n s  a r e  b e in g  a c c e p te d  v e ry  s lo w ly . The b e s t  
a v a i l a b le  in fo rm a t io n  s u g g e s ts  th a t  f l e x i b l e  co m p en sa tio n  i s  a program  
o f th e  f u t u r e .  I t  i s  a t t r a c t i v e  to  b o th  em p loyers  and em p loyees. The 
em ployee can  ta i lo r - m a k e  h i s  o r  h e r  b e n e f i t  package from  a p r e s c r ib e d  
b e n e f i t  sp e n d in g  a c c o u n t , w h ile  th e  em p loyer can  c o n ta in  o r even red u ce  
o v e r a l l  b e n e f i t  c o s t s .

The co n cen su s o f o p in io n  s u g g e s ts  th a t  in n o v a t iv e  c o n c e p ts  in  com pensa tion  
p r a c t i c e s  a r e  r e q u i r e d  a s  th e  econom ic re c o v e ry  c o n t in u e s .  I m p l i c i t  in  t h i s  
g o a l i s  th e  re q u ire m e n t to  c o n s id e r  more c a r e f u l l y  th e  r e l a t i o n s h i p  betw een  pay 
in c r e a s e s  and b o th  em ployee p e rfo rm a n c e  and p r e v a i l i n g  la b o r  m arke t c o n d i t io n s .  
T h a t i s ,  i f  we can  assum e th a t  o u r b a s e  s a l a r i e s  a r e  c o m p e t it iv e  and s u f f i c i e n t  
money i s  a v a i l a b l e ,  th e n  o u r g o a l sh o u ld  be to  r e l a t e  f i s c a l  y e a r  in c r e a s e s  to  
em ployee p e rfo rm an ce  and th e  pay t r e n d s  of co m peting  em p lo y ers .

3 . SUMMARY OF PAY INCREASE PROGRAMS

No c h a lle n g e  b e fo r e  a m anager, e s p e c i a l l y  in  th e s e  econom ic tim e s , i s  a s  
g r e a t  a s  th e  c h a l le n g e  to  manage h i s  o r  h e r  p e rs o n n e l in  an  e f f i c i e n t  and 
e f f e c t i v e  m anner. The e f f e c t i v e n e s s  and e f f i c i e n c y  o f a goods o r  s e r v ic e s  
d e l iv e r y  system  i s  d ep en d en t upon th e  em ployees of an o r g a n i z a t i o n .  Our employ­
ment r e l a t i o n s h i p  m ust be one of m o t iv a t in g  o u r S ta t e  em ployees and in c r e a s in g  
p r o d u c t iv i t y .  In t u r n ,  o u r  S t a t e  em ployees sh o u ld  ex p e c t and r e c e iv e  a f a i r ,  
e q u i t a b l e  b a se  s a l a r y  and r e c o g n i t io n  f o r  t h e i r  p r o f ic ie n c y  and jo b  p e rfo rm an ce .

E m ployers su rv ey ed  w ere re q u e s te d  to  r e p o r t  w h e th e r t h e i r  co m p en sa tio n  
p rogram s in c lu d e d  c o s t - o f - l i v i n g  a llo w a n c e s , m e r i t  in c r e a s e s ,  o r b o n u se s . The 
p r o je c te d  F is c a l  Y ear 1984-85 p e rc e n ta g e  I n c r e a s e s  f o r  th e  m ajor re sp o n d e n t 
c a te g o r i e s  a r e  d e p ic te d  in  G raphs 3 .1 ,  3 .2 ,  and 3 .3 ,  r e s p e c t i v e ly .  As p r e ­
v io u s ly  s t a t e d  in  th e  t r e n d s ,  th e  p u b l ic  s e c t o r  c o n tin u e s  to  em phasize  t r a d i t i o n a l  
c o s t - o f - l i v i n g  a llo w a n c e s  a s  th e  fo cu s  o f pay in c r e a s e s ,  w h ile  th e  p r i v a t e  s e c to r  
h a s  op ted  to  fo cu s on m e r i t  in c r e a s e s  a s  th e  m ajo r so u rc e  o f pay in c r e a s e s .
W hile th e  d a ta  i s  in c o n c lu s iv e ,  i t  a p p e a rs  th a t  em p h as iz in g  m e r it  in c r e a s e s  has 
th e  b e n e f i t  of re d u c in g  o v e r a l l  b u d g e ta ry  in c r e a s e s  f o r  p a y r o l l  e x p e n se s  and may 
have th e  added ad v an ta g e  of in c r e a s in g  em ployee p r o d u c t iv i t y ,  i f  an  e f f e c t i v e  
em ployee e v a lu a t io n  sy s tem  i s  in  p la c e .

0 0 6 4 2 4-1 1 -
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4 . SUMMARY OF BENEFITS

The s e l e c te d  b e n e f i t  a r e a s  exam ined and d is c u s s e d  in  th e  s e c t io n s  
t h a t  fo l lo w  a r e  paid  h o l id a y s ,  p a id  le a v e , i . e . ,  s i c k  and v a c a t io n ,  
f l e x i b l e  c o m p e n sa tio n , d e n ta l  in s u ra n c e , and m u l t ip le  b e n e f i t  
p a c k a g e s .

a .  Paid H o lid a y s

T a b le  3 .1  and  G raph 3 .4  show t h a t  South  C a ro lin a  rem ains in  a 
s u p e r io r  p o s i t i o n  in  th e  la b o r  m arket in  term s of th e  number of 
h o l id a y s  o b se rv ed  each y e a r .  S ta te  em ployees a r e  g u a ra n te e d  11 
h o lid a y s  a n n u a l ly ,  one of w hich i s  f l e x i b l e ,  th e  d a te  b e in g  
ch o sen  by th e  em ployee by J a n u a ry  1 of each y e a r .  In a d d i t i o n ,  
th e  G overnor i s  empowered to  d e c la r e  C h ris tm as  Eve a h o l id a y ,  
and S ta t e  em ployees r e c e iv e  a h o lid a y  on G enera l E le c t io n  Day 
in  even numbered y e a r s .

T a b le  3 .1

P aid  H o lid ay  P o l ic ie s
F i s c a l  Y ear 1983-1984

Em ployer C a teg o ry
Number of 

R esponden ts
Average Number 

H o lid ay s

S ta t e  G overnm ent 11 10.91
L ocal Governm ent 27 10. 28
S u b to ta l  G overnm ent 38 10.46

S e rv ic e  and F in an ce 10 8 .1 0
M an u fac tu rin g 45 9 .38
S u b to ta l  In d u s try 55 9 .15

In S t a t e  H o s p i t a l s 7 7 .85
Out o f S ta te  H o s p i t a l s 13 8.77
S u b to ta l  M edical 20 8 .4 5

TOTAL 113 9.47
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b. V acation  Leave

Annual o r  v a c a t io n  le a v e  i s  e a rn e d , d a t in g  from  th e  d a te  of em ploy­
m ent, a t  th e  r a t e  o f one and o n e - q u a r te r  w ork ing  days p e r  month f o r  
each month th e  em ployee i s  in  pay s t a t u s  f o r  o n e - h a l f  o r  more of th e  
m onth’ s w orkdays, t o t a l i n g  15 v a c a t io n  days p e r  y e a r .  A f te r  te n  
y e a rs  of s e r v ic e ,  an a d d i t io n a l  one and o n e - q u a r te r  w ork ing  days a r e  
e a rn ed  f o r  each y e a r  of co n tin u o u s  s e r v ic e .

S outh  C a ro lin a  rem ain s in  a c o m fo r ta b le  p o s i t i o n  when num bers of 
v a c a t io n  days ea rn ed  p e r  y e a r  of s e r v ic e  a r e  com pared .

T ab le  3 .2  c o n t r a s t s  th e  number of v a c a t io n  days ea rn ed  by y e a rs  
o f s e r v ic e  by em p loyer c a te g o ry . Graph 3 .5  and 3 .8  c o n t r a s t  
th e s e  em ployer g ro u p in g s  w ith  S outh  C a ro l in a .

TABLE 3 .2

V a c a tio n  Leave P o l ic ie s  
F is c a l  Y ear 1983-1984

Em ployer Number of A verage Number of Days Earned A f te r
C a teg o ry  R esponden ts 1 Y ear 5 Y ears 10 Y ears 15 Y ears 20 Y ears 25 Y ears

S ta t e
Government

L ocal
11 12.45 18.93 1 9 .3 2 21 .23 22.04 22 .45

Government 26 9 .9 6 12.35 15 .65 17 .04 18.73 19 .19
Government

T o ta l 37 10 .70 14.31 16 .74 18 .28 19.71 20 .16

S e rv ic e  and
F in an ce 10 11 .00 12.00 15 .50 17 .60 19.90 2 1 .3 0

Manuf a c tu r in g 46 9 .0 0 12.65 15.56 18 .48 21 .52 22 .46
In d u s try  T o ta l 56 9 .3 6 12.53 15 .55 1 8 .3 2 21.23 22 .25

O u t- o f - S ta te
H o s p i ta l s

I n - S t a t e
13 15.15 19 .12 20 .54 22 .69 23 .65 23 .65

H o s p i t a l s 10 15 .00 17.00 19 .80 2 1 .7 0 22 .80 22 .80
M edical T o ta l 23 15 .08 18.20 20 .22 22 .26 23.28 23 .28

0064C 0
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c .  S ick  Leave

South  C a ro l in a  rem ains c o m p e t i t iv e  in  te rm s of num ber of s ic k  le a v e  days 
p e rm it te d  f o r  em p loyees. S ta te  em ployees e a rn  s i c k  le a v e  a t  a r a t e  of 
one and o n e -q u a r te r  days p e r  month o r  15 days a y e a r  and a re  p e rm it te d  to  
c a r ry  a s  many a s  180 days of s ic k  le a v e  fo rw ard  i n t o  a new c a le n d a r  y e a r .

T able  3 .3  c o n t r a s t s  th e  number of s i c k  le a v e  days ea rn ed  by y e a r s  o f employ­
ment by em ployer c a te g o r y .  Graph 3 .6  and 3 .9  c o n t r a s t  th e s e  em ployer 
g ro u p in g s  w ith  S ou th  C a r o l in a .  Of p a r t i c u l a r  n o te  i s  th e  r e l a t i o n s h i p  of 
s ic k  days ea rn ed  in  in d u s t r y  com pared w ith  South  C a r o l in a .  The d a ta  may 
be m is le a d in g  u n le s s  th e  u s e r  r e c o g n iz e s  t h a t  th e  in d u s t r y  d a ta  in c lu d e s  
o n ly  s a l a r i e d  em ployees. H ourly  em ployees in  i n d u s t r y ,  which c o m p rise  
th e  bu lk  o f th e  r e s p o n d e n t 's  em ployees, a r e  n o t in c lu d e d  in t h i s  d a ta .  
F u rth e rm o re , d i r e c t  com parison  i s  n o t r e a l i s t i c ,  s i n c e  many i n d u s t r i e s  
do no t have a fo rm a l s i c k  le a v e  p o l i c y .  S ick  l e a v e ,  in  many c a s e s ,  i s  
s u b j e c t i v e ,  based  upon an  in d iv id u a l  e m p lo y e e 's  w o rth  to  th e  o rg a n iz a t io n  
and h is  o r  h e r  em ploym ent r e c o rd .

TABLE 3 .3

S ic k  Leave P o l i c ie s  
F i s c a l  Y ear 1983-1984

Em ployer
C a teg o ry

Number of 
R esponden ts

A verage Number Of Days Earned A f te r
1 Y ear 5 Y ears 10 Y ears 15 Y ears 20 Y ears 25 Y ears

S ta t e
Government 11 13 .82 14 .36 14 .64 14.91 14.91 14.91

L oca l
Government 26 12 .38 13 .0 8 13 .73 14.27 14.27 14.27

Government
T o ta l 37 12.81 13 .46 14 .00 14 .46 14.46 14.46

S e rv ic e  and
F inance 9 9 .0 6 10 .5 11.17 11 .72 12 .28 12.83

M an u fac tu rin g 25 13 .04 2 3 .5 29.08 32.44 35 .92 38.20
In d u s try  T o ta l 34 11 .99 20 .06 24.34 26.96 29 .66 31.48

O u t- o f - S ta te
H o s p i ta ls 11 11 .82 12 .77 13.91 14.91 15 .59 15.59

I n - S ta te
H o s p i ta ls 7 11.57 11.57 11.57 12.28 12.28 12.28

M edical T o ta l 18 11 .72 12 .30 13 .00 13.89 14 .30 14 .30
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GRAPH 3 .9
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d . F le x ib le  C om pensation

F le x ib le  com pensation  i s  b e in g  in t e g r a t e d  i n t o  Human R eso u rce  
management program s a t  a  very slow  p a c e .  I t  o f f e r s  th e  o b v io u s  
a t t r a c t i o n  of ta x  e f f i c i e n c y ,  b u t i s  a l s o  used  as a  to o l  t o  con­
t a i n  o r red u ce  c o s ts  of b e n e f i t  p la n s .  I t  i s  a t t r a c t i v e  from  
an em ployee s ta n d p o in t  b ecau se  i t  a llo w s  em ployees to  p ic k  and 
choose among v a r io u s  b e n e f i t  o p tio n s  from  a p r e s c r ib e d  b e n e f i t  
sp en d in g  a c c o u n t ,  ta i lo r -m a k in g  b e n e f i t  p rogram s to  meet i n d i v id u a l  
n e e d s .

e .  M u ltip le  B e n e f i t  P ackages

Of a l l  th e  v a l id  re s p o n d e n ts , 4 5 .5  p e r c e n t  o f  the  o r g a n iz a t io n s  
have d i f f e r i n g  b e n e f i t  p ack ag es fo r  h o u r ly  v s . s a l a r i e d  em p lo y ees . 
T ab le  3 .4  d e p ic t s  the  re s p o n s e s  by em p loyer c a te g o ry .

TABLE 3 .4

M u lt ip le  B e n e f it  P ackages f o r  H ourly  and S a la r i e d  P e rs o n n e l
F is c a l  Y ear 1983-84

Em ployer 
C a teg o ry

Number of 
R esponden ts

’'YES”
R esponses P e rc e n ta g e

"NO”
R esponses P e rc e n ta g e

S ta t e
Gove rnraent 10 4 4 0 .0 2 6 6 0 .0Z

L oca l
G overnm ent 26 6 2 3 . 1Z 20 7 6 .9 2

S u b -T o ta l
Government 36 10 2 7 .8 2 26 7 2 .2 2

S e rv ic e  and 
F in an ce 9 4 4 4 .4Z 5 5 5 .6 2

M an u fac tu rin g 44 28 6 3 .6Z 16 3 6 .4 2
S u b -T o ta l 
Indus t r y 53 32 6 0 .4Z 21 3 9 .6 2

I n - S t a t e
H o s p i ta ls 10 4 4 0 .0Z 6 6 0 .0 2

O u t- o f - S ta t e
H o s p i ta ls 13 5 3 8 .5Z 8 61 .5 2

S u b -T o ta l
H o s p i ta ls 23 9 3 9 .1Z 14 6 0 .9 2

T o ta l s 112 51 45. 5Z 61 54.52

0 0 6 4 3 6
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f .  D en ta l

In r e c e n t  y e a r s ,  more o r g a n iz a t io n s  have s t a r t e d  in c lu d in g  d e n ta l  
co v e rag e  a s  p a r t  of t h e i r  em ployee b e n e f i t  p a c k a g e s . By f a r ,  th e  
p r i v a t e  s e c t o r  has led  th e  p u b lic  s e c t o r  in  t h i s  t r e n d .  The ty p e s  
o f p ack ag es and d e g re e  of c o v e ra g e  v a ry  w id e ly  from o r g a n iz a t io n  
to  o r g a n iz a t io n .  Graph 3 .7  g iv e s  a breakdow n of th e  em ployers 
who c u r r e n t l y  p ro v id e  d e n ta l  c o v e rag e  f o r  t h e i r  em p loyees.

GRAPH 3.7
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1. INTRODUCTION

T h is  c h a p te r  p ro v id e s  a  b r i e f  d e s c r ip t i o n  of S outh  C a r o l i n a 's  o v e r a l l  
p o s i t i o n  in  th e  la b o r  m a rk e t, a d i s c u s s io n  of th e  ap p ro ach  tak en  in  
e v a lu a t in g  th e  pay d a t a ,  and an a n a ly s i s  of th e  d a ta  r e l a t i n g  to  c l a s s e s  
i d e n t i f i e d  fo r  p o s s ib le  s a l a r y  a d ju s tm e n ts .

2 . SOUTH CAROLINA'S OVERALL POSITION IN THF. LABOR MARKET

The su rv ey  r e s u l t s  show t h a t ,  o v e r a l l .  South C a ro l in a  s a l a r i e s  were 
6 .1  p e rc e n t  below  th e  g e n e ra l  la b o r  m arket a t  th e  tim e of d a ta  c o l l e c t i o n .  
W ith su b se q u e n t a d ju s tm e n ts  to  c la s s e s  in  s e v e r a l  o c c u p a t io n a l  a r e a s ,  th e  
p o s i t i o n  o f S ta t e  governm ent s a l a r i e s  i s  now 5 .6  p e rc e n t  below  th e  g e n e ra l  
ma rk e  t .

T h is  y e a r ,  a l l  o c c u p a t io n a l  c a te g o r ie s  were w e ll  r e p r e s e n te d  in  th e  
su rv e y . In  a d d i t io n  to  s u rv e y in g  c l a s s e s  t h a t  w ere e x p e c te d  to  have 
n o n -c o m p e ti t iv e  s a l a r y  ra n g e s , c l a s s e s  th a t  had re c e n t  pay a d ju s tm e n ts  in  
F is c a l  S e rv ic e s  and L a b o r /T ra d e s  S e rv ic e s  w ere a l s o  su rv e y e d . S u f f i c i e n t  
d a ta  re s p o n s e s  w ere re c e iv e d  to  r e l i a b l y  recommend g rad e  r e a l l o c a t i o n s  o r 
s t u d i e s  f o r  F is c a l  Y ear 1984-85.

The s a l a r y  su rv ey  d a ta  c l e a r l y  in d ic a te d  th a t  s t a t e  pay ra n g e s  t r a i l e d  
th e  m arket by 5.6%. A f te r  th e  award o f th e  1984 an n u a l in c r e a s e s  of 8% fo r  
S ou th  C a ro lin a  s t a t e  em ployees and th e  av e rag e  6% in  th e  la b o r  m a rk e t, s t a t e  
pay ra n g e s  w i l l  be a p p ro x im a te ly  3.6% below th e  m ark e t. I f  we p r o j e c t  th e  
th e  av e ra g e  an n u a l in c r e a s e  in  th e  g e n e ra l  la b o r  m arket w i l l  be 6% a g a in  in 
1985, th e n  S ou th  C a ro l in a  must a d ju s t  pay ra n g e s  by a p p ro x im a te ly  9.6% in  
J u ly  of 1985 in  o rd e r  to  a t t a i n  m arket e q u i ty .

I t  was found th a t  s a l a r y  ra n g e s  of c l a s s e s  in  th e  low er pay g ra d e s  
w ere more c o m p e t i i tv e  th a n  th o s e  in  th e  h ig h e r  g rad e  l e v e l s ;  i . e . ,  th e  
9.6% p e rc e n ta g e  d i f f e r e n t i a l  below  th e  m arket was n o t e q u a l ly  d is p e r s e d  
th ro u g h o u t th e  pay s c h e d u le .  T h is  f a c t o r  s u g g e s ts  t h a t  i t  may be u n n e c e ssa ry  
to  u n ifo rm ly  a d ju s t  pay ran g es  when aw ard ing  a g e n e ra l  b a se  pay in c r e a s e .  
C le a r ly ,  th e  low er g ra d e s  w ere more c o m p e t i t iv e  w ith  th e  m a rk e t. A lthough  
e x e c u t iv e  pay was n o t a d d re s se d  in  t h i s  su rv e y , t r e n d s  in d i c a te  g e n e r a l ly  
th a t  th e  s t a t e  t r a i l s  th e  la b o r  m arket in  th e  a re a  of e x e c u tiv e  pay. 
A d d i t i o n a l ly ,  i t  was n o te d  th a t  pay l e v e l s  f o r  upper le v e l  management 
p o s i t i o n s  a r e  e s t a b l i s h e d  by d i f f e r e n t  pay sy s tem s th an  th o s e  u t i l i z e d  f o r  
th e  low er l e v e l s  and h o u r ly  em ployees.

A no ther im p o rta n t c o n s id e r a t io n  i s  th a t  th e  S ta t e  c o m p a - ra t io  ( th e  
r e l a t i o n s h i p  of o u r a c tu a l  av e ra g e  s a l a r i e s  to  th e  ran g e  m id p o in ts )  
c u r r e n t l y  s ta n d s  97%. S in c e  th e  id e a l c o m p a - ra t io  i s  100%, t h i s  f ig u r e  
i n d i c a t e s  t h a t  s a l a r y  movement th ro u g h  th e  range i s  in a d e q u a te ,  and th a t  
th e  c u r r e n t  fu n d in g  of th e  m e r it program  i s  i n s u f f i c i e n t .  C o n s id e ra t io n  
o f  th e  low c o m p a - ra t io  f i g u r e  as w e ll a s  t r e n d s  no ted  in  th e  su rvey  d a ta  
su g g e s t  th a t  s t r o n g e r  em p h as is  i s  needed on th e  m e r it  pay program .

0 0 6 4 3 9
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3 . APPROACH TO EVALUATION OF SURVEY DATA

C h ap te r I I  p ro v id ed  a b r i e f  o v e rv ie w  of th e  s a l a r y  d a ta  a n a ly s i s  
m ethodo logy ; how ever, a rev iew  o f t h i s  ap p ro ach  p r i o r  to  p r e s e n t in g  th e  
a c tu a l  d a ta  i s  a p p r o p r ia te .

In e v a lu a t in g  d a ta  c o l l e c te d  in  th e  S ta t e  P e rso n n e l D iv is io n  su rv ey , 
a th r e e - s t e p  approach  was ta k e n :

o STEP 1 -  compare c u r r e n t  s a l a r y  ran g e  m id p o in ts  in  e f f e c t  f o r  
South  C a ro lin a  w ith  th e  mean and  median o f r e p o r te d  m id p o in ts  
f o r  each  c l a s s  w ith in  each e m p lo y e r c a te g o ry ;

o STEP 2 -  compare th e  o v e r a l l  a c t u a l  a v e ra g e  of r e p o r te d  s a l a r i e s  
to  S outh  C a r o l in a 's  range m id p o in t s ;  and

o STEP 3 -  recommend s a la r y  a d ju s tm e n ts  t h a t  would p la c e  S outh  
C a ro lin a  ran g es  a t  th e  av e ra g e  l a b o r  m arke t r a t e .

4 .  SALARY LEVELS BY OCCUPATIONAL AREA

In th e  s e c t io n  th a t  fo l lo w s , s a l a r y  su rv ey  r e s u l t s  w i l l  be d is c u s s e d  
a c c o rd in g  to  o c c u p a tio n a l a r e a .  F a c to r s  such  as w h e th e r an in d iv id u a l  
c l a s s  range i s  h ig h  o r low , w hether a c l a s s  i s  u n d e r s tu d y ,  o r h a s  
r e c e n t ly  been s tu d ie d  w i l l  be n o ted  in  t h e  a n a ly s i s  p re c e d in g  th e  c l a s s  
s a l a r y  t a b l e s .  D e ta ile d  d a ta  on a l l  c l a s s e s  su rv ey ed  w i l l  no t be d e p ic te d  
in  th e  in d iv id u a l  c l a s s  d a ta  p o r t io n  o f th e  r e p o r t  a s  expense  p r o h i b i t s  
p u b l i s h in g  d a ta  on sm all p o p u la t io n  c l a s s e s .  A ll in fo rm a tio n  i s  a v a i l a b l e ,  
how ever, upon r e q u e s t .

0 0 6 4 4 0
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a . C le r i c a l  and O f f ic e  S u p p o r t S e rv ic e s

The c la s s e s  su rv e y e d  in  t h i s  o c c u p a t io n a l  c a te g o ry  w ere found to  
be g e n e r a l ly  c o m p e t i t iv e  in  th e  la b o r  m a rk e t. A f a c t o r  c o n t r ib u t in g  
to  th e  o v e r a l l  c o m p e t i t iv e n e s s  of t h i s  c a te g o ry  was th e  im plem en­
t a t i o n  of th e  C le r i c a l  S tu d y  in  S ep tem ber, 1983. A n a ly s is  of th e  
d a ta  in d i c a te s  th a t  th e  ra n g e s  f o r  th e  Word P ro c e s s in g  S u p e rv is o r  
c l a s s  a r e  low and f u r t h e r  s tu d y  may be w a rra n te d  in  t h i s  a r e a .  
A d d i t i o n a l ly ,  th e  S ta t e  P e rso n n e l D iv is io n  i s  c lo s e ly  m o n ito r in g  th e  
E x e c u tiv e  S uppo rt S p e c i a l i s t  (E x e c u tiv e  S e c re ta ry )  c l a s s ,  a s  w e ll as 
p r o j e c t i n g  a s ta te w id e  s tu d y  of A d m in is t r a t iv e  A s s i s t a n t s  in  th e  next 
y e a r .

C la s s e s  Surveyed C la s s e s  P u b lish ed

1) Word P ro c e s s in g  O p e ra to r Word P ro c e s s in g  O p e ra to r

2) Word P ro c e s s in g  S u p e rv is o r Word P ro c e ss in g  S u p e rv is o r
3) C le rk  A C le rk  A

4) C le rk  B C le rk  T y p is t
5) C le rk  T y p is t S e c re ta ry  A
6 ) S e c re ta ry  A O f f ic e  S u p e rv is o r
7) S e c re ta ry  B E x e c u tiv e  S e c re ta ry
8) O f f ic e  S u p e rv is o r

9) E x e c u tiv e  S e c re ta ry

0 0 6 4 4 1
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S .C . PtRSONNfcL U J V IS IO N  
PROGRAM NOMutR POO1OOCA

1 9b9 ANNUAL SALARY SOR/fcY -  PAR ! 1 
O A lA  ANALYSIS 6Y CAlfcbuRY R l l h lN  CLASS 

SUMMARY KlPu k T

RoN O A lc O /Z lO Z o a  
lA G t NUMbL". Z

c l a s s : OJAI MORO PRGCLSSlNO LIPLr 7z P O S IT IO N S  m in : i o , 19b m a x : l a , 455 m IO : l z . 3 2 b  A H  a v o : lo , 7 o b  C -R : e l . *

AN ALYSIS
F IFLO Ca U oUr Y C i 0£ ANu I I ILL

R t j P 
RP 1 NG

NUM
PUSNS LOR k 1 Cm

SC
R NR

n TO
Mt AN n t 01 an 43

AClUAL AVC lo x  St rV 1 Cl ANU F 1NANofc 7 126 9 ,3 2 0 I S , b u t 5 1 1 ,4 6 0 1 1 ,2  bu 1 2 ,2 1 9
1 2 x m anufacturing 10 3b l o . m 2 1 ,4 6 2 10 1 7 ,2 3 4 1 3 ,3 6 5 1 4 ,4 JO

100 INDUSTRY 1 Z 164 9 ,3 2 0 2 1 , 4 6 2 14 12 , Z9o 1 Z .3 1 6 1 3 ,9 /5

ZOO S IA T L  OOVl RNMLn I 1 1 J , 6 7 6 9 ,2 7 0 1 3 ,7 0 3 10 1 2 ,5 6 4 lz  ,0 a  c lz ,7 b 7
750 LOCAL GUVLRNMfcNT b 1 7 7 ,b 2 9 1 3 , 1 9 / 5 9 ,9 0 9 1 1 ,0 5 1 1r ,251

ZOO oCIVtKNML NT 19 3 .L .9  3 7 ,6 2 9 1 3 ,7 0 3 14 lz  ,5 5 3 1 1 ,5 3 6 l z • 7 6 /

b lO  S TATt SuPPORTtD SLMLuLS 4 36 9 , 6 5 i 1 3 ,6 4 9 4 l z  ,0 5 0 1 1 . 1 /1 11 ,264
bJO NUN-GuVtRNMt NTALZNON-PROF1 I SCHu 2 1 7 1 1 ,0 4 9 1 2 ,3 5 5 3 1 2 ,Z lb 1 1 ,7 0 r NZA
b 5 0  K U S H  1 ALS I IN  STA Tt I i b 1 1 ,6 6 9 14 , b l o 4 lz  ,4 3 9 1 2 ,2  /z NZA
o 75 mu S P II  ALS (uOT d t STa IL ) 0

HOC Mt UlOAL 9 61 9 ,b 5 1 I 4 , b l o 9 1Z, 165 1 1 ,b 6 9 1 2 ,3 1 4

CLASS TOTALS 45 4 .  l i t ) 7 ,6 2 9 2 1 ,4 6 2 1 Z .5 5  / l z  ,0 4 o 1 3 ,0 4 5

FOR ACTUAL A V tx A G l DATA, TML MfcAN I s  TML " l I G n l l u  A V LR A G t.

O T i lS  FUR CLASS 34 a,.kC  P <CCfc sS I * 0  LPtR 45 * . l i t  M IN IM U M : 7 ,4  55 1 9 ,0 6 6 26 1 C ./O 9  1 0 ,6 6 b 1 1 ,1 9 z
MAXIMUM: 1 0 ,4 3 / 2 1 , Zbz 25 1 4 ,7 0 6  1 4 ,6 4 3 1 5 ,9 /1
M luP L  1 M b ,9 4 b Z U ,409 25 1 2 » t9 0  1r ,6 0 6 1 3 ,5 2 3
act a v o : 7 ,6 r9 z 1 ,4 u 2 35 <lz  , 5 5 ? I l z , 0 4 b 1 3 ,0 4 5

K>
O'

0 3 4 ’ WORD PROCESSING OPERATOR

P e r fo rm s  s p e c i a l i z e d  t y p in g  d u t i e s  by o p e r a t in g  a n o n - v id e o ­
ty p e  m a g n e t ic  m e d ia  t y p e w r i t e r ,  v i d e o - d i s p l a y  t y p e w r i t e r  o r  c a th o d e  
ra y  tu b e  d i s p la y  k e y b o a rd  e q u ip m e n t e s t a b l i s h e s  and m a in ta in s  
m a g n e t ic  m e d ia  f i l e s  f o r  i d e n t i f y i n g  and c l a s s i f y i n g  s t o r e d  d a t a ;  
e x t r a c t s  and m e rg e s  s t o r e d  i n f o r m a t i o n .  T h is  i s  an e n t r y  l e v e l  
p o s i t i o n  r e q u i r i n g  a h ig h  s c h o o l  e d u c a t io n  and t y p in g  a t  a c o r r e c t e d  
r a t e  o f  35 w o rd s  p e r  m in u te .

T able 4 .1
C le r ic a l  and O ffic e  Support S erv ices



. C .  P lh S u N l. t l  01 V IS IO N  
SGGhAM N O ^u tk  PCJlOOCA

191 A ANNi AC SALAk Y $ O K *tY  -  PAK 1 1
OAlA AN A LY S IS  bY C A ltG L 'Y  r I I mIN CLASS 

SUMPAk Y h tP U «T

hON cA Il U /Z lO /a A  
tA G t N U M ctk a

L A S S i 0>53  RukO PsOCtSSING SuPV 17 P O S H IU N S  P lN i 1 3 ,4 2 2 MAX: 1 9 ,0 2 3 M o : l b , 2 2 2  A L l a v g : 1 5 , 5  3b

ANALYSIS K t sP NOM SC h i t /
-F  Il-LC Ca I lo IjkY Coot ANu I l l C t kP l NG PUSNS L Gh M IGh kNK Mt AN Mt 01 AN 1.3

A C lO A l AVG lo X  S tK V lu l  ANO t IA A N L t 0 < 6 11,57a 2 5 ,2 0 0 A 2 2 , 5 / 0 1 3 ,7 5 0 2 I  ,  b b  2

12A MANOf ACT Uh I NG c 2 1 3 ,5 2 0 1 9 ,0 0 0 z lb , Z b v i b  , 2 6 0 N/A
100 1NJUSJVY ti zt> 1 1 ,575 2  5 , 2 0 0 5 2 2 , 1 1 9 1 5 ,7 5 0 1 9 , COG

/JO  S l e l t  G u V tk N M tN l b i2 2 1 5 ,0 3 1 1 7 ,7 9 0 5 1 5 ,3 7 7 1 5 , 5 /1 I t  , A 2 0
Z30 LOCAL GL.VLkl.M tN I A <• 1 Z ,1 5 5 1 b , lo Z 3 1A ,5 9  i 15 ,0 1  A 1 5 ,7 9 3

70C G iiV l kNMt <»1 1Z 12b 1 2 ,1 5 5 1 7 , 79o 7 1 5 ,3 5 2 13 ,5 b  1 1t ,1  6 2

r lO  S lA T t S U P P d H lU  SChLuLS 3 3 1 3 ,5 7 , 1 7 ,7 5 2 3 l b , 25  / 1 b , 1 1 a N/A
t 3 0  NUN-GuVt kM M tN l A L /N G N - th t ; t  1 I SchLl 1 Zb l b , dzC 1 b .b z b 2 lb . b Z b N /A N/A
o ‘»0 HOSPI 1 AL S ( IN  S lA  I t  I 3 3 1 3 ,5 2 0 1 5 ,6 2 1 3 1A,9 2  1 1 5 ,6 2  1 N/A
b / 5  M O S P IIA LS  (OUI Of SI A 11 ) 0

oOO M lu IC A L 7 35 1 3 ,5 2 0 1 7 .7 5 Z 6 l b , 5 75 1 5 ,0 2 1 1 b • A / 0

CLASS IG T A lS z 7 ib b 11 ,57a 2 5 ,2 0 0 lb lb , 5 b  1 13 ,6 2  1 I t ,  /5 9

3k A C lU A i AVLPACl O A fA , Tu t McAN IS  1 Mt h llG H T tO  A V tP A G t.

3 IAC S F& k CLASS 03A 3 K.JfcC P k tC tS S lN G  5uPV Z7 l« e  M INIPLm : b  «0 C v 2 5 ,1 9 2 1 1 1 J , 5 0 3 >2 ,  /A S 1 5 , 5 3 b
M A A lfL h : 15 ,A jG 3 2 , 35z 1 3 IS , fc 9 b lb , 2 A z 2 1 , 5 3 b
M1GPLIN1 12 ,0 2 5 Z 7 ,2 1 1 1 1 l b ,6 0 0 1 5 ,6 2 1 1 b , 1 A o
ACT AVG : 11 ,57a 2 5 ,2 0 0 I t  ( 1 6 , 5 b l > 1 5 ,6 2 1 l b ,  73 1

h : 9 5 • z

0
0

6
4

4
3

0 5 4 ?  WORD PROCESSING SUPERVISOfi

D i r e c t s ,  c o o r d in a t e s  and s u p e r v is e s  th e  o v e r a l l  o p e r a t io n  o f  
an o r g a n iz e d  w o rd  p r o c e s s in g  c e n t e r .  E s t a b l i s h e s  and s u p e r v i s e s :  
p r o d u c t io n  s t a n d a r d s ;  q u a l i t y  c o n t r o l ;  p o l i c y  and p r o c e d u r e s ;  u s e r  
l i a i s o n  and t r a i n i n g ;  a nd  s t a f f  and e q u ip m e n t re c o m m e n d a t io n s .  
In c u m b e n ts  s h o u ld  o p e r a te  th e  e q u ip m e n t on a l i m i t e d  b a s is  o n l y .  
R e q u ire s  h ig h  s c h o o l  g r a d u a t io n  and o f f i c e  w o rk  e x p e r ie n c e  
i n c l u d in g  e x p e r ie n c e  i n  w ord  p r o c e s s in g .

T able 4 .1
C ontinued



S .C .  PERSONNEL D IV IS IO N  1 9 b *  ANNUAL SALARY SURVEY -  P A R I 1 RUN U A lt  0 Z Z 1 0 Z 6 *
PROGRAM NUMBER PDDIOOCA DATA ANALYSIS BY CAIEGLRY W ITH IN  CLASS PAGE NUMBER ID

SUMMARY RtPURT

C LASS : 0391 CLERK A 6 3  PO SITIO NS m in : 6 ,UoO m a x : 1 1 ,9 2 * M ID : 9 ,7 * 2  ACT AVG: 7 ,3 3 9  C -R : 7 9 .3

ANALYSIS RE SP NUM SC MTO
F IE L D CATEGORY CODE ANU T ITLE rPTNG PUSNS LOM HIGH R NR MEAN ME01AN W3

ACTUAL AVG 10X SERVICE AND FINANCE 7 1 9 * 7 , * 1 * 1 0 ,b 6 0 6 0 ,2 7 9 o , 9 * b 9 ,3 9 2
12X MANUFACTURING 12 109 9 .6 7 2 1 7 ,2 2 3 13 l * , 7 0 3 1 1 ,7 0 b 1 3 ,9 3 6

100 industry 19 2 6 3 7 , *  1* 1 7 ,2 2 3 20 1 0 ,9 * 1 10 ,9 b b 1 2 ,3 9 9

zuo state government 1U 9 0 b e ,0 6 o 1 0 ,9 * 6 11 9 ,1 9 7 9 ,0 1  7 9 ,6 9 0
Z90 LOCAL GOVERNMENT 1 1 36 Z ,b 2 9 1 C ,6 9 1 12 b , 66 7 6 ,9 b 9 9 ,9 2 2

ZOO GOVERNMENT 21 9 *  1 7 ,6 2 9 1 0 ,9 * 6 22 9 ,1 7 7 O ,9 b 9 9  , 9 2  3

b io  STATE SUPPORTED SCHOOLS 9 1 07 7 , 779 9 , 6 3 0 6 6 , i 9 0 7 ,9 1 1 b ,1 0 b
o 3 0  NUN-GUVERNM tNTALZNUN-FRUFIT SCHU 3 * 9 6 ,6 * 0 9 ,9 a 2 * 9 , OB* 9 , 3 * 9 NZA
bbO H U S P IIA L S  ( IN  STATE I 7 70 9 ,1  73 1 1 , * 1 9 6 9 , 6 *  Z 10 , 0 3 9 I t  ,<J01
6 7b H G S P IIA L S  ( uUT OF ST A I t ) 1 3 9 ,0 0 b 9 ,0 0 b 2 9 ,G 0 b NZA NZA

oOO MEUICAE lb * 2 9 7 ,7 7 9 1 1 , *  19 17 o , 9 *9 9 ,2  Z2 9 ,9 * 2

CLASS TOTALS 96 1 , * 3 3 7 , *  1* 1 7 ,2 2 3 97 9 , * b * 9 , * 9 C I t  ,0 3 9

E3R ACTUAL AVERAGt DATA, THt MEAN b  THE WEIGHTED A V ik A G t.

TOTALS FOR CLASS 0391 CLERK A be ;I , *  33 MINIMUM : b ,9 u G 1 3 , 9 3 b 3b e ,9 1 b t , tb b t , ob  1
maximum  : b ,9 0 U 1 9 ,Ubb 33 1 1 , 7oe 1 1 ,9 6 * 1 2  ,  * 3 o

M1DPCIN1 0 ,1  12 l b ,  32 3 29 l C , l * b 9 ,  Zb* 1 0 ,6 3 9
act avG: 7 , *  1* 1 7 ,2 2 3 971 9 , * 6 * 1  9 , *9 0 1 G,0 3 9

0391 CLERK A

P e r fo r m s  v e ry  b a s i c ,  r o u t i n e ,  and r e p e t i t i v e  c l e r i c a l  te a k s  
f o l l o w in g  s p e c i f i c  w e l l  d e f in e d  i n s t r u c t i o n s  o r  e s t a b l i s h e d  
p r o c e d u r e s ;  t a s k s  t h a t  h ave  l i t t l e  o r  no im p a c t  b e y o n d  a n  im m e d ia te  
o r g a n i s a t i o n a l  u n i t ,  e . g . ,  f i l i n g ,  s o r t i n g ,  c o l l a t i n g ,  e t c .
M in im a l  ju d g e m e n t and d e c is io n  m a k in g  i n v o l v e d .  R e q u ire s  a t e n th  
g ra d e  e d u c a t io n .

03
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S .C .  P£RSLN7,£L D IV IS IO N  
H UG kAM  NbMoER POU10OCA

1 9 b *  ANNUAL S * L * * r  SbHVtY -  PARI 1 
DATA ANALYSIS h l  C A lEG LkY N I 1 HIN CLASS 

SUHMAkT h tP U kT

kbN b A T t 0 7 / lG Z o A  
PAGE hbM at •< l *

CLASS: 0 3 5 3  CL kkK IY P IS I  1 ,3 1 7  PL S I 1 IbN S U n : 9 , u66 HAX : 1 2 ,6 5 0 H lb S 1 0 . 9 50  ALT a vg : 9 , 9 9 6 u- k : 9 0 .o

AN ALY SIS kk SP NUM SC
. . .H IL O L A T tG LkY  CuDt ANb I I T L t kP ING POSNS LOM HIGH kNK ML AN Mt b lA N

ACTUAL AVC lo x  S lK V IC k  AND k IN A N L t b 152 9 ,0 * 2 1 2 ,5 o 6 5 lb , 7 1 b lU  , 0 * 0 1 1 ,0 0 0
12X MANUkAC I b k I  NG 1 7 2 10 6 ,6 2 0 1 7 ,3 7 b lb 1 5 ,1 5 a 12 ,6 * 9 1 3 ,2 o 5

100 IN bbS TkY 25 362 6 ,6 2 0 1 7 ,3  76 20 1 3 ,2 9 3 1 2 ,1 5 b 1 3 ,0 9 0

7bO STAT l G U V tkN M tN l 10 1 0 ,9 7 6 7 ,9 3 0 1 2 , 0 * r i 6 1 0 ,9 0 6 1 0 ,0 3 3 1 1 ,9 1 7
750 LOCAL GuVikf.Mfc ST lb 169 7 ,2 9 9 1 3 ,6 1 9 7 9 ,3 3 6 9 ,7 6 7 IL  ,0 3 b

700 GuVt kNME SI 2b 1 1 , 1A5 7 ,2 9 * 1 3 ,6 1 9 12 1 0 ,3 9 2 9 , 7 6 2 l b ,5 0 9

t 10 STATE SUPPOkTEO SCHOOLS A 112 a ,  1 ao 1 2 .0 6 A 2 11 ,6 2  7 a  ,9 A  i 9 , JAb
b 30  NON-GuVt kNMLNl ALZNLN-E K b k l I SLHL A ao 1 0 .7 7 A 1 1 ,7 0 1 5 1 1 ,3 5 6 11 ,5 6 b 1 1 ,0 9 0
« 50  H0SP1 I ALS ( IN  STA Ik ) 7 53 1 0 ,1 3 0 1 2 ,o a e b 1 0 ,7 7 9 10 ,6 9  1 1 1 ,0 5 5
6 75 HOSPITALS (bOT Uk STATE) 2 110 1 1 ,b 5 6 1 2 ,0 0 0 3 1 1 ,b b 9 1 1 ,9 2 0 N/A

0 0 0  HEblCAL 1 7 355 6 ,1 * 0 1 2 ,6 6 6 15 1 1 .5 2 0 11 ,0 0 3 11 ,0 9 b

CLASS TbTALS 70 1 1 ,b 6 2 7,29a 1 7 ,3  7b A5 1 0 ,5 1 9 1 0 ,7 3 3 1 1 ,9 9 b

k 3 k  ACTUAL AVtkAGE OATA, THE (VAN i s  THE W fc l& M T tl) A V L k A b t.

TOTALS kGR CLASS C393 CLERK TYPIST 70 1 1 ,6 6 2  M IN IM U M : 6 ,6 7 0 1 A , 9 0 0 39 9 ,5 3 3 9 ,2 7 1 1 0 , 2 0 9
HAX I MLH : 6 ,7 0 0 2 0 ,3 5 2 J? l z  ,5 2 * 1 2 , baa 1 3 ,7 2 9
H 1 UPC IN T 7 ,6 9 b 1 7 ,3 7 6 36 1 1 , * 2 3 1 1 ,0 6 5 1 2 ,0 * 2
ACT AVG: 7 ,2 9 *  1 7 , 3 7b  A 5 11C ,5  1* I l  b ,  1 ) i  1 1 ,9 9 b

0593  CLERK TY P IS T

0
0

6
4

4
5

P e r fo rm s  s ta n d a r d  c l e r i c a l  d u t ie s  and e x e r c is e s  some ju d g e ­
m ent in  a p p ly in g  e s t a b l i s h e d  o f f i c e  p r a c t i c e s .  T y p e s  l e t t e r s ,  
g e n e r a l  r e p o r t s ,  and o t h e r  m a t e r ia l s  f ro m  d ic t a p h o n e s ,  w r i t t e n ,  
t y p e d ,  o r  s t e n o g r a p h ic  n o t e s .  R e q u ire s  an e le v e n th  g ra d e  e d u c a ­
t i o n  o r  one  y e a r  o f  c l e r i c a l  e x p e r ie n c e  and  th e  a b i l i t y  to  ty p e  
a t  a c o r r e c t e d  r a t e  o f  35 w o rd s  p e r  m in u te .

Table 4 .1
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s . c .  personnel d iv is io n  1 9 8 *  annual salary survey - part i  run date o z / i o / a *
PROGRAM NUMbtR PDD100CA DATA ANALYSIS BY CATEGORY W ITH IN  CLASS PAGE NUMBER 16

SUMMARY REPORT

CLASS: 0911 SECRETARY A 3 ,7 8 1  PUS1T1UNS p i n : 1 0 ,1 9 8 MAX: 1* ,* 9 5 M ID : 1 2 , 326 ALT AVG: 1 1 ,6 0 2 C -R : 9 * .  1

A N ALY SIS RESP NUM SC mTO
F IE L D CATEGORY COOE ANU T 1TLE RPING PUSNS LUW HIGH RNK ME AN MEDIAN 03

ACTUAL AVG 10X SERVICE AND FINANCE 9 396 1 0 ,6 6 0 1 7 ,1 * 8 5 1 3 ,2 7 7 11 ,3 2 7 1 2 , * 9 7
12X MANUF ACTURING 19 1 *6 1 1 .0 9 6 2 1 ,7 2 * 19 1 6 ,6 9 2 1 9 ,2 8 8 1 7 ,3 6 b

100  INDUSTRY 28 902 10 ,6 6 0 2 1 ,7 2 * 23 1 * ,2 9 8 1 * ,3 * D 1 6 ,9 7 1

700 STATE GOVERNMENT 11 8 ,9 1 0 9 ,7 3 0 1 9 ,1 * 3 8 1 1 ,9 7 9 1 1 ,9 6 6 1 3 , * 1 6
790 LOCAL GOVERNMENT 16 199 9 ,6 3 7 1 * ,0 1 0 9 1 1 ,2 8 1 11 ,9 6 9 1 2 , * 9 9

700 GOVERNMENT 27 9 ,0 6 9 9 ,6 3 7 1 9 ,1 * 3 16 1 1 ,9 6  7 11 .9 3 2 1 c ,6  76

6 10  STATE SUPPORTEO SCHOULS 6 2 * 8 * , 9 9 3 1 1 ,8 9 8 2 1 0 ,9 6 2 ID  ,9 6 b 1 1 ,1 9 9
830  N U N -G U V tR N M E N TA l/N U N -P kU F IT  SLHU * 311 1 1 ,9 1 8 1 3 ,8 9 * 9 1 2 , * 6 7 1 3 ,2 3 * 1 3 ,6 9 6
890  HUSPI IALS ( IN  STATE ) 8 2 00 1 1 ,0 * 9 1 * , * 1 * 7 1 1 ,9 7 9 11 ,6 b * 12 ,8 9 *
8 79  HOSPITALS I uUT UE STATE) 3 72 1 2 , * 8 0 1 * ,1 6 9 * 1 2 .7 * 3 1 2 ,9 0 0 N/A

8 00  MEDICAL 21 831 *  ,9 9 3 1 * , *  1* 19 1 1 ,6 0 9 1 1 ,8 9 E 1 2 ,6 1 3

CLASS TOTALS 76 1 0 , * 0 2 * ,9 9 3 2 1 ,7 2 * 92 1 2 ,0 6 9 12 , * 9 8 1 * ,1 * *

FOR ACTUAL AVERAGE DATA, THE MEAN is  the M t l& H ltD  AVERAGE.

TOTALS FOR CLASS C911 SECRETARY A 76 1 0 , * 0 2  M IN IP L M : 7 ,9 2 6  1 9 ,0 6 6  
MAXIMUM: 1 0 ,8 9 7  2 2 ,2 8 *  
M lD P t lN T  9 ,2 1 6  2 0 , * 0 9  
ACT AVG: * , 9 9 3  2 1 ,7 2 *

* t  1 1 ,1 1 *  1 0 ,9 2 3  1 1 ,0 6 9  
*C  1 9 ,1 9 *  1 * ,9 » 9  1 6 ,3 9 <  
* 1  1 3 ,1 1 2  l k . * * 8  1 3 .7 2 6  
92 (1 2 ,0 6 9  111 , * 9 6  1 * , 1 * *

©
©
©

©

05 1 T SECRETARY A

P e r fo r in s  a v a r i e t y  o f  r o u t in e  s e c r e t a r i a l ,  a d v a n c e d  c l e r i c a l ,  
o r  s p e c ia l ia e d  t y p in g  d u t i e s ,  and may s u p e r v is e  s u b o r d in a t e  
c l e r i c a l  p e r s o n n e l .  T y p in g  w o u ld  i n c lu d e  s t a t i s t i c a l  c h a r t s ,  
h ig h l y  t e c h n ic a l  t e r m in o lo g y ,  and th e  u se  o f  m a g n e t ic  m e d ia  t y p e ­
w r i t e r s  o r  CRT k e y b o a rd  e q u ip m e n t .  In c u m b e n ts  o f  t h i s  c la s s  
w o u ld  in d e p e n d e n t ly  c o r r e c t  g r a m m a t ic a l  e r r o r s  i n  t y p i n g  a s s ig n ­
m e n ts ,  m o d i fy  s im p le  o f f i c e  c l e r i c a l  p r o c e d u r e s ,  and s u p e r v is e  
c l e r k s .  R e q u ire s  an a s s o c ia t e  d e g re e  i n  s e c r e t a r i a l  s c ie n c e  o r  
tw o  y e a rs  o f  c l e r i c a l  e x p e r ie n c e  and th e  a b i l i t y  t o  ty p e  a t  a 
c o r r e c t e d  r a t e  o f  35 w o rd s  p e r  m in u te .

Table 4 .1
C ontinued



!*#*-<» ANNUAL SALARY SOnYtY -  PARI 1
DATA AN A LY S IS  tY  CATLCbnY M llM lN  GLASS

SUMMARY RLPURl

s . c .  p l r s g n n l l  u i v i s i u n  
PROGRAM NOMhtK FG.jJCOo A

RUN U A l t  0 /Z  I U / om 
pAOt N UM otn 20

GLASS : 0 5 1 3  D F F lC t SUPhRV1 SLR 31 7 P L S I I lu N S  P IN ; 1 2  ,  a U b m ax  : 1 7 ,5 8 7 M io : 1 9 ,9 9 7  a g T a v g : 1 9 ,9 9 9

AN ALYSIS n t SP NUM SC h IU
F I I  10 G A Tl ulJK Y GbUt ANU T 1 TLt Rp I wG PbSNS LU m Ml GM r .NK Mt AN M tO IA l, 03

AC I UAL AVG lo x  s t k v  111 a n u  F i n a n u 5 29 1 1 ,3 7 5 3 0 , 1 32 5 l a , 729 l b , 6 3 9 2 3 ,2 9 0
12X MANUFACTURING 0

IOC INDUSTRY 5 29 1 1 ,3 7 5 3 0 , I 32 5 19 , 729 l b  ,6 3 9 2 3 ,2 9 0

7U0 S lA TL  UUVtRNMFM 1 1 1 ,b b b 1 2 ,1 9 7 1 6 ,1 0 b 7 1 5 ,6 7 5  1 5 ,7 3 2 1 7 ,9 0 2
750 LUGAl bUVlRNM fcM 7 lb 1 0 ,7 5 3 1 6 ,9 7 3 3 T 9 ,01b 1 9 ,2 3 9 15 ,2 9 9

700 GUURNM t r , l l b 1 ,9 0 9 1 0 ,7 5 3 lb , 1 0 b 9 1 5 ,6 6 2  1 9 ,9 1 7 1 6 ,7 0 1

b lO  STATL SURRURltU  SLMbbGS 9 190 11 ,b 3 5 1 9 ,5  39 1 1 2 ,9 9 0  1 2 ,7 6 7 1 3 ,3 9 5
0 30  NUN-GbVtRNM1 N lALZNGN -P K liF  1 T SGMl 2 3 3 1 6 ,6 2 6 Z O ,103 3 1 7 ,5 2 ,  l b ,9 6 5 N /A
b 5 0  HUSF'I I ALS ( IN  s lA T l  ) 9 1Z 1Z , 91 7 1 5 ,b v 0 2 1 9 ,7 3 2  19 ,9 fcb 1 9 , 7b9
b 75  MUSP1 I ALS (bUT GF ST A Tt ) 0

bOO Mt u IG A l 10 193 1 1 ,b 3 5 Z O ,103 9 1 3 ,0 3 5  1 9 ,3 6 0 1 5 ,1  95

GLASS luT A LS 33 z ,  IZ b 1 0 ,7 5 3 3 0 , 1 3 2 16 1 5 ,9 b 3  1 9 ,5 3 9 I t  ,9 0 0

F3R ACTUAL AYIRAGL L A T A , IM l n tA N  I s  TH i wt IG H l LL AVt RAGL .

TJTALS FOR GLASS 0 5 1 3  UFF1GL SUPl RV 1 SdR 3 3 2 , 12b m in i m u m : 9 ,1 0 0 z 5 ,5 9 9 17 l j . C o b  1 2 ,3 5 5 1 3 ,3 1 5
m a x im u m  : 1 Z , 1 b9 3 b , 391 15 I t , 219 1 7 ,< 9 9 1 9 ,9 2 9
M IG P G IN I 1 0 ,7 5 3 3 1 ,9 9 3 15 1 5 ,6 0 6  1 9 ,6 2 0 1 6 ,1 9 7
ACT a v & : 1 0 ,7 5 3 3 0 ,1 3 2 1 6 ( 1 5 ,9 6 3 ) 1 9 ,5 3 9 1 6 ,9 0 0

L - k ! lu O .L

0
0

6
4

4
7

0 5 1 5  O FFIC E SUPERVISOR

D i r e c t s  and c o o r d in a t e s  th e  g e n e r a l  a d m i n i s t r a t i v e  f u n c t i o n s  
( e . g . ,  b o o k k e e p in g ,  p u r c h a s in g ,  p e r s o n n e l ,  and c l e r i c a l  d u t ie s )  
f o r  an o f f i c e  w i t h  a l a r g e  c l e r i c a l  s u p p o r t  s t a f f .  E s t a b l is h e s  
and s u p e r v is e s  d a i l y  o f f i c e  p r o c e d u r e s .  R e q u ire s  an a s s o c ia te  
d e g re e  in  s e c r e t a r i a l  s c ie n c e  and  one y e a r  o f  e x p e r ie n c e  o r  th r e e  
y e a r s  o f  c l e r i c a l  e x p e r ie n c e  and th e  a b i l i t y  to  ty p e  a t  a c o r ­
r e c te d  r a t e  o f  35 w o rd s  p e r  m in u te .

Table 4 .1
C ontinued



326  P O S IT IO N S  I

1 96 4  ANNUAL SALARY SURVEY -  PART 1
DATA ANALYSIS BY CATEGORY H iT H IN  CLASS

SUMMARY REPORT

s . c .  personnel d iv is io n  
PROGRAM NUMBER P0D100CA

RUN DATE 0 7 /1 0 /6 4  
PAGE NUMBER 22

C LASS : 052 1  EXECUTIVE SECRETARY

AN ALYSIS
F IE LD CATEGURY CUOE AND T IT LE

ACTUAL AVG 10X SERVICE AND FINANCE
12X MANUFACTURING 

100  INDUSTRY

700 STATE GuvtRNMENT 
750 LOCAL GOVERNMENT 

7 00  GOVERNMENT

b lO  STATE SUPPORTED SCMOULS
6 30  NON-GUVLRNM LNTAL/NUN-PROFIT SCMU
6 50  HOSPITALS ( IN  STATfc)
b75  H O S P IIA L S  (OUT UF STATE)

6 0 0  ME D IC A t

CLASS TOTALS

FOR ACTUAL AVERAGE D ATA, TmE MEAN IS  TML R tlG H TE D  AVERAGE.

TOTALS FOR CLASS 052 1  EXECUTIVE SECRETARY 93

1 2 .4 0 8 MAX : 1 7 ,5 8 7 M lU i 1 4 ,9 9 7  ACT AVO: 1 4 ,9 9 0

RESP NUM SC R lO
RPTNG PUSNS LOM HIGH RNK MEAN MEDIAN 03

9 79 1 2 ,0 2 5 3 0 ,4 3 2 7 1 6 ,1 3 7  1 6 ,0 1 3 1 7 ,5 6 6
30 62 1 2 ,6 6 9 2 1 ,9 4 8 25 1 7 ,4 2 6  1 7 ,9 1 b 1 9 ,4 4 0
39 1* 1 1 2 ,0 2 5 3 0 ,4  32 31 1 6 ,7 0 5  1 7 ,7 0 1 1 9 ,4 4 0

10 1 , A06 1 4 ,0 3 1 2 0 ,2 9 7 8 1 5 ,6 0 3  1 9 ,8 2 2 I t  ,5 2 3
21 33 9 ,7 5 0 1 7 ,7 0 9 14 1 3 ,9 9 b  1 5 ,3 9 3 1 5 ,9 6 4
31 1 ,4 4 1 9 ,7 5 0 2 0 ,2 9 7 21 1 5 ,5 6 b  1 5 ,7 3 1 1 6 , <09

6 195 12 ,6 7 4 2 1 ,9 6 9 5 1 4 ,7 7 3  1 4 ,7 4 0 1 5 ,0 1 2
4 32 16.A 9A 2 1 .A C 4 5 1 7 , lb 5  1 7 ,3 7 3 1 7 ,9 5 5

10 29 1 3 ,5 2 0 1 8 ,9 9 0 6 1 5 ,9 6 1  l b . 4 01 1 6 ,5 5 7
3 36 15.7AO 1 8 ,5 0 0 4 1 6 ,4 9 4  1 6 ,7 0 x N /A

23 292 12 ,67A 2 1 ,9 6 5 19 1 5 ,3 6 7  1 6 ,4 0 1 1 7 ,3 7 3

93 1 .6 7 A 9 ,7 5 0 3 0 ,4 3 2 69 1 5 ,6 2 1  l b , 2 3 6 1 7 ,9 1 b

I , 6 7 A MINIMUM ! 9 ,0 0 0 2 5 ,2 2  A 7 l  1 3 ,9 2 4  1 3 ,0 1 4 1 5 .X 6 3
MAXIMUM! 1 0 ,5 0 0 3 1 ,3 5 6 60 l e , 6 l 4  lb , 5 « 5 < 0 ,a9<
M IDPOINT 9 ,7 5 0 2 6 ,2 9 0 61 1 6 ,< 9 7  1 9 ,9 6 4 1 7 ,5 6 9
ACT AVG : 9 ,7 5 0 3 0 ,4 3 2 0 9 ( 1 5 , 6 2 1 ) l b , < 3 6 1 7 ,9 1 o

C -R : 9 7 .3

0
0

6
4

4
8

0521  EXECUTIVE SECRETARY

P e r fo r m s  a d m i n i s t r a t i v e  and  s e c r e t a r i a l  d u t ie s  to  a s s i s t  a 
to p  l e v e l  m a n a g e r o r  o r g a n i s a t io n a l  e x e c u t iv e ;  p r o v id e s  
s p e c ia l i z e d  a d m i n i s t r a t i v e  s u p p o r t ;  s u p e r v is e s  c l e r i c a l  s t a f f ;  
may f u n c t i o n  as  an a d v a n c e d  l e g a l  s e c r e t a r y  and c o n d u c t  l e g a l  
r e s e a r c h .  T h is  i s  th e  h ig h e s t  l e v e l  c l e r i c a l  s u p p o r t  p o s i t i o n  
by v i r t u e  o f  r e p o r t i n g  t o  a to p  e x e c u t iv e  i n  an o r g a n i z a t i o n .  
R e q u ire s  an a s s o c ia t e  d e g re e  i n  s e c r e t a r i a l  s c ie n c e  and one y e a r  
o f  c l e r i c a l  e x p e r ie n c e  o r  t h r e e  y e a r s  o f  c l e r i c a l  e x p e r ie n c e  and 
th e  a b i l i t y  t o  ty p e  a t  a c o r r e c t e d  r a t e  o f  35 w o rd s  p e r  m in u te .

T able 4 .1
Continued



b. F is c a l  S e rv ic e s

The c la s s e s  w ith in  th e  F is c a l  S e rv ic e s  o c c u p a t io n a l c a te g o ry  
a r e  g e n e r a l ly  v ery  c o m p e t it iv e  w ith  o v e r a l l  pay in  th e  la b o r  
m a rk e t. T h is  i s  due to  a s tu d y  o f th e  A ccoun ting  and F in an ce  
c l a s s e s ,  which was com pleted  in  O c to b er of 1983. As a r e s u l t  of 
t h a t  s tu d y , num erous changes to  g ra d e s  in F is c a l  S e rv ic e s ,  l . e . ,  
r e a l l o c a t io n s  th a t  ranged from one to  fo u r  g ra d e s , w ere made to  
a d ju s t  s a l a r y  ra n g e s  f o r  th e  n o n -c o m p e ti t iv e  c l a s s e s .

I t  was no ted  in  t h i s  y e a r 's  s a l a r y  su rv ey  th a t  th e  A cco u n tin g  
T e c h n ic ia n  c l a s s e s  ap p ea r to  be l e s s  than  c o m p e t i t iv e .  T hese c la s s e s  
w i l l  be c lo s e ly  m o n ito red  by th e  S ta t e  P e rso n n e l D iv is io n  t h i s  y e a r .  
In a d d i t io n ,  th e  c l a s s e s  of D ir e c to r  of F in a n c e , D ir e c to r  of I n t e r n a l  
A u d its  and S e n io r  Budget A n a ly s t w i l l  a ls o  be m o n ito red .

C la s s e s  Surveyed C la s s e s  P u b lish e d

1) A cco u n tin g  T e h c n ic ta n  I A ccoun ting  T e c h n ic ia n  I
2) A ccoun ting  T e c h n ic ia n  I I A ccoun ting  T e c h n ic ia n  I I
3) A ccoun tan t A ccoun tan t
4 )  S e n io r  A cco u n tan t S e n io r  A ccoun tan t
5 ) A cco u n tin g  Manager D ir e c to r  of F inance

6 )  D ir e c to r  of A cco u n tin g A u d ito r  II
7) D ir e c to r  o f F in an ce D ir e c to r  of I n t e r n a l  A u d its
8 ) A u d ito r  I Budget A n a ly s t
9) A u d ito r  I I S e n io r  A n a ly s t

ID) A u d its  M anager

11) D ir e c to r  of I n t e r n a l  A u d its

12) Budget A n a ly s t

13) S e n io r  Budget A n a ly s t

14) D ir e c to r  of B udgeting  System s

0 0 6 4 4 9

- 3 5 -



19BA ANNUAL SALARY SURVEY -  PARI )
DATA AN ALY SIS  BY CA1EGORY m ITHIN  CLASS

SUMMARY RtPORT

S .C . PERSONNEL d iv is io n  
PROGRAM NUMBER PODIOOCA

RUN OATc O 7 /1 O /8 A  
PAGE NUMBER b

CLASS: O36O ACCOUNT I NG TECH 1 A A9 P 0S 1TIU N S MIN : 1 1 .A 7 3 MAX : 1 6 ,2 6 1 m id : 1 3 ,8 6 7  ACT AVG.*

AN ALYSIS R tSP NUM SC MTD
F IELO CATEGORY CODE ANU T 1 IL L RPTNG POSNS LUM HIGH RNK MEAN MEDIAN

ACTUAL AVG 10X SLRVICE AND FINANCE 7 92 9 .8 A 0 1 6 ,9 1 0 3 1 2 ,0 5 7  1 2 ,9 6 9
12X MANUFACTURING 2A 66 9 , 7A2 2 3 ,1 7 9 15 1 A .0 7 1  1 A .2 6 C

100 INDUSTRY 31 15b 9 .7 A 2 2 3 ,1  79 17 1 2 ,b 9 8  1 3 ,9 2 0

700 STATE GOVtRNMENT 11 2 ,1 6 7 8 ,5 8 2 1 A .5 1 A A 1 2 ,8 6 2  1 1 ,1 7 9
750  LOCAL GOVERNMENT lb 38 9 ,1 3 8 1 A ,7 6 8 2 1 1 ,0 2 1  1 1 ,1 7 0

700 GOVERNMENT 27 2 ,2 0 5 8 ,5 6 2 1 A ,7 6 8 5 1 2 ,8 3 0  1 1 ,1 7 9

e lO  STATE SUPPORTED SCHGULS 6 77 8 ,5 A A 1 3 , Abb 1 1 0 ,9 0 9  1 0 .3 A 1
B30 NUN-&uVERNMENTAL/NUN -P k b F IT  SCHL A A5 1 1 ,3 9 6 1 5 ,9 9 5 2 l l . b 3 2  1 1 .8 3 G
8 5 0  H O S P I1ALS I IN  STATE) 7 1 A 11 ,0 8 6 1A,6 0 2 2 1 2 ,GAG 1 2 ,2 1 0
a 75 HUSPI 1 ALS (HUT UF STATE) 2 20 1 2 ,3 5 5 1 3 ,2 0 0 1 1 2 ,8 6 2  1 2 ,7 7 8

BOO MEDICAL 19 156 8 ,5A A 1 5 ,9 9 5 3 1 1 ,5 2 7  1 1 ,9 6 0

CLASS TOTALS 77 2 .5 1 9 8 ,5A A 2 3 ,1 7 9 23 1 2 .7 5 A  1 2 ,3 0 3

F3R ACTUAL AVERAGE DATA , THE MEAN lb  THt HE IGHT t b AVLRAGE .

TOTALo F LR CLASS C3BC ACCOUNTING T tuH  I 77 2 .5 1 s  m in im u m : 7 ,A 75 1 9 ,7 0  A 25 1G .80A  1 0 ,3 8 0
maximum  : 9 ,6 8 6 2 5 ,Ab O 2C 1 A ,6 3 3  1 A . 3 A 0
MlDPC 1 M b ,5 8 a 2 2 , Ab A 21 12 ,8 2 5  1 2 , 3 6  3
ACT a v g : 8 ,5AA 2 3 ,1 7 9 2 3 ( 1 2 , 75A 1 1 2 ,3 0 3

NZA

C -R : 9 7 .5

0 3 8 0  ACCOUNTING TECHNICIAN I

P e r fo rm s  e n t r y  l e v e l  b o o k k e e p in g  d u t ie s  s u c h  as p o s t in g ,  u p ­
d a t in g ,  and p r o c e s s in g  p a y a b le s  and r e c e i v a b le s .  C om p u te s  a v e r a g e s ,  
p e r c e n ta g e s ,  and d e c im a l c o n v e r s io n ;  m a in t a in s  s u b s id i a r y  a c c o u n ts ;  
p r e p a r e s  i n v o ic e s  and d e p o s i t s ,  e t c .  R e q u ire s  a h ig h  s c h o o l  d ip lo m a  
and one y e a r  o f  c l e r i c a l  a c c o u n t in g  e x p e r ie n c e .

Table 4 .2  
F is c a l  S e rv ice s



S .C . PERSONNEL r iV IS lO N  
PROGRAM N U M i'tk  PUu I u OCa

C LASS : 0381 ACCOUNTING I f C l l  11

198k ANNl *L SALARY SURVEY -  PART i  
O A lA  AN ALYSIS MY L A Ic GLr Y h lT h lN  LcASS 

SUMMARY RLPc r T

ZUY PL S I I U N S  M IN

ANAL YS1S
F 1FLD LAT1GGKY COM ANu 11 T i t

ACTUAL A V I lGX S tk V IC t  ANO L lN A N C l
i / X  MANUFACTURING 

100 INDUSTRY

Zoo ST A I t  CuVlkNM LNT 
750 LOCAL GUVcRNMlvT 

ZOO G ilV l r NPL NT

o lO  STATt SUmPcIRTIO SC mUu LS
bdO N UN -G uVtrN M LNT A L /N l.N -F k ilL  1 1 SChu
850  rtO SP l T AL S (1 N STa I t )
075 h U y P lIA L S  I . jUT l>  sTATL 1 

» 0 0  Mt 01 C al

class totals

F Jk  ACTUAL A V lrA G I DATA, Tut Mt AN IS  T K t n t l & h l t O  AVl r AGL.

T u lA lS  f >  CLASS Cd81 ACCOUNTING Tt LK 11 5 7

RUN U A ,l U /Z lU /o a  
PAGt NUMbtR b

i z • 9o5 MAX : i  0 , 3 1 1 m 10 : 1 5 ,o l 1 Ac T a v g : 1 5 . I k 9

k t  sP 
APING

NUM
PUSNS LUe K lG K

SG
kN k

rt 10
Ml AN Mt u IA N G3

5 133 10 ,t>bu 1 9 ,e 2 k 5 1 7 , 1 7z 1 7 ,6 5 z 1 7 , 9Z 0
13 33 11 , 2 3 / 2 3 , 2  kb 9 1o i t  7ft 1 / , 9  7 t I t , 997
lb Ib b 10 .b b o 2 3 i2 k o Id 1 7 ,k  71 1 7 ,6 1 k 1 9 ,U lk

10 1 ,7 1 b 1 1 ,k 9 b l b ,  l z J 5 lk , 2 9 J lk  ,k 5 b 15 ,k 5 z
15 k 7 8 ,« b 3 1 / , 6 0 z 3 Iz  • 7kk 1 3 ,U d 1 I k . U t d
z5 1 . 763 0 ,0 8 3 1 7 , bUz 7 lk  , z 5 l Id  ,2  5G 1k ,b 5 5

5 6 7 1 0 ,6 0 5 I t , 363 2 1 1 ,5 1 k 1 1 ,0 9 0 1d • d9b
3 kz 1 5 ,9 9 5 1 7 ,9  dO k l b , k d l lb ,b 9 C l NZA
5 1 7 1 0 ,9 5 k 1 3 ,8  7k 1 1 z ,6 5 b lz  ,2  7z lz  , k 7G
1 10 I d ,  790 1 3 ,7 9 0 1 Id ,7 9 v N /A N /A

Ik 136 1 0 ,6 0 5 1 7 , 9 d t 5 ld . d k d 1 3 ,2 z  9 15 , k a k

57 z ,0 6 5 8 ,0 0 3 2 3 ,2 k b z3 1 k , k5G 1 d ,9 6 6 it-  * 4L / 0

,Gbb MIN I m l m : 8 , 2 5 t lb , o k U 1 7 l z , z  75 l z , v iz 1 d . z k d
MAX IM LM ! 1 1 ,6 1 1 /5 ,b "> 0 2G 1 J .zO d I t , tZ 9 1 9 , c 0G
M1UPL 1NT IO ,2 k 2 2 1 , 9 kh 19 l k ,7 1  7 i  k , vb k l t . k l 7
ACT AVG: 8 ,8 e 3 Z d , z k 6 23 I l k  , k 5 0 ) 1 d ,9 b b 1 6 ,2 7 0

9 7 . v

0 ’  AC COON? H it l T E C H N IC IAN I I

J )

P e r fo rm s  p a r a p r o f e s s io n a 1 a c c o u n t in g  d u t ie s  s u p e r v i s in g  b o o k ­
k e e p in g  a c t i v i t i e s  and c o m p i l in g  a c c o u n t in g  d a ta  f o r  r e p o r t s ;  c o ­
o r d i n a t e s  p a y r o l l  c h a n g e s  and  c h e c k  d i s t r i b u t i o n s ;  and a s s is t s  
p r o f e s s io n a l  a c c o u n ta n ts  i n  r e c o n c i l i n g  a c c o u n ts  o r  p r e p a r in g  
f i n a n c i a l  s t a t e m e n t s .  R e q u ir e s  a c o l l e g e  d e g re e  and o ne  y e a r  o f  
c l e r i c a l  a c c o u n t in g  e x p e r ie n c e  o r  an a s s o c ia t e  d e g re e  i n  a c c o u n t in g .

T able 4 .2
C ontinued



S.C. PtRSUNNfcl DIV15IU* 
p x LGkam numoEr PbclOGCA

l 9 t 9  ANNUAL S i lA r Y  S u a k tY  -  PAkT 1 
L A lA  AN ALYSIS bV LATl CLa Y WITp IN CLASS 

SUMPAkY k iP U k l

kUN uATu 0 7 / 1 0 / 0 9  
PAUL NOMoLk 26

CLASS; 1 0o 7  ACCLiUN T At.T ISO PL S i 1 IONS p j n ; 1 5 , 7Ul max : cC ,2 5 5 P 1 0 ! l b , 9 7 7  A L l AVg : I t  ,3 9 7

ANALYS1S a t  SP NUM SC a Tb
F 1 H C CATLuCKY CcOfc ANU T lT L L kP 1 NO PUSNS LUX HIGH kNR MEAN Mt Eli AN Go

ALTJAL AYC lo x  S E kV lC F  Af.o p iN A N c t b 5b 1 2 ,0 2 5 2 6 ,0 2 b 5 1 9 ,5 1 9  l o , l 9 9 I t  ,9 3 2
lCX MANUFACTURING 15 2 7 I J . b t t k 2 7 .5O C 13 2 3 ,2 1 b  C l , 3 c 9 25  ,6 0 9

100 INuUSTkY 23 d5 1 2 ,0 2 5 2 7 ,5 0 0 16 2 0 ,6 2 2  20 ,5oG 25 ,5 6 7

700 ST ATt Gj v EkNMEM 1 1 1 ,.>1 9 1*. ,6 2 5 1 9 ,3 9 2 2 1 6 , 6 /7  1 6 , 7 / 7 1 7 ,5 9 1
750 LOCAL G dYtkN M tN T 10 lb 11 ,2 9 1 1 9 . 9 Z j 3 1 5 ,5 0 c  1 5 ,O 6 J 1 7 ,6 6 5

700 oUVEXNMEn T 21 1 ,5 3 5 1 1 ,2 9 1 1 9 ,9 c J 9 l b , 662 1 6 , 3 t 0 1 7 ,6 6 9

o lO  STATE S U PP likT tO  SLHLdLS b 55 1 3 ,7 6 5 2 1 ,5 0 7 2 1 5 ,3 3 6  1 6 ,2 5 b 1 7 ,1 5 6
d3C N dN” G u Y tkNMl NTAL/NUN - P k L F l l  SLHU 5 21 1 3 ,5 9 9 2 1 .5 2 9 5 I t , 021 lb , d e c 19 , l c 9
c 6 0  H O S P l1 ALS ( IN  S1A I t  1 5 15 12 ,b 7 5 2 0 ,9 5 6 3 1 / ,  716 17 ,9 9 c lb ,5 O C
e 75 rtu S P IT A L S  (dUT oF S l A l l  ) i 7 1 6 ,6 6 c 1 9 ,3 0 0 3 l b , 7 b h 19 , 2 o 1 N /A

HOC M td lL A L lb a / 12 ,0 7 5 2 1 ,5 0 7 9 1 6 ,6 6 0  1 7 , b l 9 1 9 ,1 9 5

CLASS TOTALS o2 1 ,5 0  7 1 1 ,2 9 1 2 7 ,5 0 0 c l  io » o b c  1 1 t 9<• 1 1 9 ,0 9 1

F >  ACTUAL AVtkAGE U A IA , Tnfc nfcAN l i  T h t i - L lG h l t L AYE kAGE .

TOTALS F L k  CLASS 1007 ACCLUN1 ANT be 1 ,5 0  i M 1M PLM  S 9 ,6 2 0 2 3 ,9 5 0 25 1 5 ,5 6 b  1 5 , G ib I t , d i e
MAXJPLM : i t  ,7 9 b 5 5 ,9 5 0 25 2 c  ,3 4 3  c l , b 9 c C 5 ,6 Z 9
M lb P L IN  T 1 1 ,2 9 1 c 9 ,9 5 0 26 l t , b o 3  l e , 055 C G ,9 3 5
ALT AYO: 11 .2 9 1 2 7 ,5 0 0 2 7 ( 1 6 ,  ebb  H 7 ,9 9 1 1 9 ,0 9 1

L - « :  Y O .»

’ 007 ACCOUNTANT

P e r fo r m s  p r o f e s s io n a l  e n t r y  
m a in te n a n c e  o f  a c c o u n t in g  r e c o r d  
f i n a n c i a l  t r a n s a c t i o n s ;  m e a s u re s

0
0

6
4

5
2

l e v e l  w o rk  i n  th e  d e v e lo p m e n t and 
s y s te m s ;  r e v ie w s  and a n a ly z e s  
c o s t s ,  and p r e p a r e s  f i n a n c i a l

r e p o r t s .  R e q u ire s  a c o l l e g e  m a jo r  i n  a c c o u n t in g  o r  c o n s id e r a b le  
e x p e r ie n c e  w i t h  th e  p r i n c i p l e s ,  p r a c t i c e s  and  t h e o r ie s  o f  a c c o u n ­
t i n g .

Table 4 .2
C ontinued



S . C .  PERSONNEL D IV IS IO N  
PROGRAM  NUM BER POOIOOCA

1 9b4 ANNUAL S A LA M  SURVEY “  PARI 1 
DATA ANALYSIS bY CAIEGLk Y WITm IN CLASS 

SUMMARY REPUKl

kUN La TE 0 7 /1 0 /6 4  
PACE NOM btk 26

CLASS: 1 00b  SENIOR ACCOUNTANT lo« t P b S IT Iu N S  m in : 1 9 ,1 0 3 MAX : 2 7 ,0 7 7 M ID : 2 3 , 0 9 0  ACT a vg : 2 2 , 7 0 6 C -k  s 9 6 .3

AN ALYSIS RE sP NUM SC eTO
F IE L D CATEGORY CODE ANO T IT L l KPING POSNS LON HIGH kNK MEAN MEDIAN 03

ACTUAL AVG 10X SERVICE ANU f INANCE a 62 1 3 ,7 5 0 2 9 ,7 1 2 4 i t , b i o  2 0 ,4 0 3 2 4 ,564
12X MANUf ACTUklNG 12 lb 1 6 ,8 0 0 4 3 ,3 0 0 9 2 5 ,b 9 <  2 5 ,2 4 b 2 6 ,4 6 4

1 0 0  iN u U S le Y 20 7b 1 3 ,7 5 0 4 3 ,3 0 0 12 2 4 ,b 7 9  2 4 ,2 8 2 26 ,4 6 4

700 STATE GUVLkNMtNT 10 1 ,1 2 b 1 6 ,3 7 9 2 2 ,9 3 2 2 2 0 , 0 2 /  2 0 ,5 6 b 22 , 2 6 8
7 SO LOCAL OUVLkNMEM 10 11 1 2 .9 2 3 2 7 , 799 3 1 9 ,0 /7  1 9 ,4 0 1 2 1 ,6 3 5

700  GOVERNMENT 20 l , 13b 12 ,9 2 3 2 7, 799 4 2 0 ,6 0 9  2 0 ,3 4 0 21 ,9 1 2

b lO ST ATI SUPPORTED SChOUlS 6 25 1 5 ,3 4 5 2 4 ,0 0 3 2 1 9 ,5 2 1  1 9 ,9 0 0 2 1 ,3 9 3
b 10 NUN-GuVLeNMt NT AL/NON 'PR I l f  1 1 SCHj t 11 l b , 283 2 4 ,4 4 0 3 2 2 ,5 0 2  2 2 ,9 6 2 2 3 ,2 3 0
650 MUSF1 IA LS  U N  S IA 1 L J 3 4 1 9 ,7 6 0 2 0 ,2 8 0 1 1 9 ,9 5 b  2 0 ,0 3 0 N/A
b 75 K U S H  1 AL S ( ob I OF STAlL ) c 14 2 0 ,8 6 2 2 4 ,5 0 0 2 2 s ,9 8 O  2 2 ,6 8 1 NZA

tiOO ME .> 1C AL IS 54 1 5 ,3 4 5 2 4 ,5 0 0 5 2 1 ,3 1 7  2 0 ,8 6 2 2 2 ,9 6 2

CLASS TOTALS s s 1 ,2 7 0 1 2 ,9 2 3 4 3 ,3 0 0 19 2 1 ,0 8 0  2 l , 0 0 J 24 ,< 22

FDk a c t u a l  AVERAGE DATA, THc MEAN Is  TnL k llG M lE O  A V I k AO E.

TJTALS FUh CLASS ;OOE S £ M .,k  ACCOUNTANT 1 , < 7c M INIM UM :
MAXI MCM: 
M IU P LIN 1 
ACT A V t:

1 0 ,7 1 6  3 5 ,3 5 0  
14 ,5*»5 5 1 ,2 5 0  
1 2 , 8 4 /  4 j , J u O  
1 2 ,9 2 3  t J i l U U

I t  l c , 4 4 2  i l , W i  2 1 ,1 2  z 
i i  i b , t S i  i t , 0 3 )  i ^ , t b ^  
i b  i i , 3 ) 0  2 1 ,5 1 0  2 4 ,9 9  I 
1 9 ( i  1 ,CeO ) i  1 , uO3 t t , i i .

OOF s en io r  accountant

‘ 5

P e r fo rm s  p r o f e s s io n a l  jo u rn e y m a n  l e v e l  w o rk  c r e a t in g  and m a in ­
t a i n i n g  a c c o u n t in g  r e c o r d s ;  r e v ie w in g  and  a n a ly z in g  f i n a n c i a l  t r a n s ­
a c t i o n s ;  r e p o r t i n g  f i n a n c i a l  i n f o r m a t i o n  f o r  i n t e r n a l  and e x t e r n a l  
o r g a n i z a t i o n a l  r e q u i r e m e n ts ;  d i r e c t i n g  u n iq u e  a c c o u n t in g  p r o j e c t s  
und  s u b s y s te m s . Nay o r  may n o t  s u p e r v is e  o th e r  e m p lo y e e s .  R e q u ire s  
i c o l l e g e  m a jo r  i n  a c c o u n t in g  a nd  two y e a r s  e x p e r ie n c e .

Table 4.2
Continued



S .C . PERSONNEL D IV IS IO N  
PROGRAM NUMbER PDD100CA

1984 ANNUAL SALAKV SURVEY -  PART 1
DATA ANALYSIS BY CATEGORY R lIH lN  CLASS

SUMMARY REPORT

RUN
PAGE

D A J t 0 / / 1 U /8 4
NUMBtK 3A

CLASS: 101 b  D IR  OF FINANCE 4 PO SITIO NS M IN I 3 3 ,0 8 3 MAX: 4 7 ,2 6 9 H ID : * 0 , 176  ACT AVC: 4 1 ,2 0 6 C -r : 1 0 2 . b

ANALYS1S
F IE LD CATEGORY CODE ANU T 1 TLE

RESP
RPTNC

NUN
POSNS LOW HIGH

SC
RNK

h TD
Mt AN MEDIAN 03

ACTUAL AVG 10X SERVICE AND F1NANCE
12X MANUFACTURING

100 INDUSTRY

5
13
lb

5
13
lb

A O ,131
3 6 .9 3 6
3 6 .9 3 6

8 0 ,4 5 0
6 5 ,0 0 0
8 0 ,4 5 0

5
11
15

5 b ,  756 52 ,2 0 0  6 ,  ,6 0 0  
5 1 ,1 4 9  55.O O C  6 0 ,0 2 0
5 3 ,2 6 2 5 3 ,6 0 0  b l  ,2 2 0

700  STATE GOVERNMENT b 251 24 ,9 6 3 A b ,0 3 b 3 3 7 ,2 6 8 3 4 ,4 4 6 3 t  ,4 9 6
750  LUCAL GOVERNMENT 21 21 1 5 ,0 0 0 4 4 ,2 2 6 2 2 9 ,3 4 8 2 8 ,2 6 1 3 3 ,4 3 b

700 GOvtRNMtNT 29 272 15 ,0 0 0 4 8 ,0 3 8 A 3 6 ,6 5 6 26 ,9 5 3 3 6 ,0 0 4

e i o  state supported schouls A 4 3 9 ,2 0 8 6 2 ,1 4 5 A 5 3 ,6 2 0 5o ,5 6 3 5 7 ,0 0 0
6 3 0  NON-GOVERNMENTAL/N0N-PRLF1T SCMU 0
c 5 0  H0SP1 1ALS ( IN  STA T t I 3 3 3 2 ,9 8 9 5 5 ,6 4 0 3 4 7 ,5 * 4 54 ,0 0 2 N /A
8 7 5  HOSPITALS (UUT UF STATE I 1 1 5A ,0 8 0 5A ,0 8 0 2 54 ,0 8 0 N /A N /A

bOO MEDICAL b b 3 2 ,9 6 9 6 2 .1 A 5 7 5 1 ,3 9 9 5 4 ,8 6 0 5 6 ,1 2 6

CLASS TOTALS 55 296 1 5 ,0 0 0 8 0 ,4 5 0 2A 3 8 ,0 5 5 3b ,0 0 0 54 ,0 4 1

FOR ACTUAL AVERAGE D ATA, THE MEAN I s  THt WEIGHTED AVERAGE.

TOTALS FOR CLASS 1018  U IR  OF FINANCE 55 29e M IN IM U M : 13,OCO e 0 ,a 5 0 2 t  3 5 ,1  /9  3 1 , 4 / 5 4 6 ,5 2 8
MAX IM LM : 1 5 ,0 0 0 6 0 ,4 5 0 2 t  < ,6 ,9 6 7  44 n Z O 5 7 .2 5 0
M1UPE1NT 14 ,0 0 0 e O , 450 24 4 0 ,6 7 7  3 9 ,< 0 e 5 4 , o 5o
act AVG: 15 ,OCC c O ,4 5 C 24 (3 6  ,0 5 5  7 3 8 ,0 0 0 5 4 ,0 4  i

A'
o

t-s
ts

oo

1018  DIRECTOR OF FINANCE

P e r fo rm s  e x e c u t iv e  l e v e l  d u t ie s  p la n n in g ,  o r g a n i s in g  and 
d i r e c t i n g  th e  e n t i r e  f i n a n c i a l  m ana g e m en t s y s te m  o f  an o r g a n i z a t io n  
w i t h  f o r e c a s te d  a n n u a l s a le  o r  an o p e r a t in g  b u d g e t  o f  no  le s s  th a n  
$50  m i l l i o n .  F u n c t io n a l  a re a s  o f  r e s p o n s i b i l i t y  i n c l u d e  a c c o u n t in g ,  
b u d g e t in g ,  and f i n a n c i a l  r e p o r t i n g .  The in c u m b e n t i n  t h i s  p o s i t i o n  
s u p e r v is e s  D i r e c t o r s  o f  A c c o u n t in g  and B u d g e t in g  S y s te m s  and r e p o r t s  
to  a c o r p o r a te  h e a d q u a r te r s  o r  t o  th e  e x e c u t iv e  d i r e c t o r  o f  th e  
im m e d ia te  o r g a n i z a t io n .  R e q u ire s  a c o l l e g e  d e g re e  w i t h  a m a jo r  i n  
f i n a n c i a l  m anagem en t and s e v e n  y e a r s  o f  e x p e r ie n c e  i n c l u d in g  no le s s  
th a n  f o u r  y e a r s  o f  s u p e r v is o r y  f i n a n c i a l  e x p e r ie n c e .

Table 4 .2
Continued



S .C . PERSONNEL D IV IS IO N  
PROGcArt NOM utk PD LlcO C A

l9 b a  ANNUAL SAl Ak V SUPVLY -  P A K l 1 
U A IA  AN ALYSIS tY  C A ltG L h Y  n lT H lN  CLASS 

SUMPAKt KtPUKT

kON O A |c  0 7 / lG /o a  
Page N b n b tK  i t

CLASS: 1 03 b  AO O ITLk I I aa P O S IT IO N S  P IN : 1 5 ,1 0 3 ma* : Z 7 ,0  7 7 M IL : z o , 0 90  A C l a y g : 2x , v i o

Af.A l Y S I S KL SP NOM SC k 1 0
F IE LD C A TtG U kY  Ci GE AND T I T LL sPTNG POSNS LUk H IC K hNN MIAN M tU lA N c o

actual ayg 1 0* S tk V lC t  ANU T iN A N L f 7 3Z lb ,G U O Z 7 , boo a x I , a l  1 z 1 ,b o c z a , 7t>b
1Z* MANOf ALTONING 0

ICC INDUSTRY 7 OZ l b , 000 Z 7 ,« 0 0 a z l . a n  z l . b o o Za i 7ob

700 STATt GOVcKNPENT 1 1 a s i 1 7 ,Z 5 o Z Z ,9 o Z 2 Z 0 ,0 /b  I9 , 9 a 9 Z l  ,x b 9
750 LOCAL GOVcRNMENT Z z 1 3 ,0 0 7 Z 9 ,9 o 7 z z l , a 7 Z  z l  ,a  /x N /A

700 GU »tkN Kk NT 13 a53 1 3 ,0 0 7 2 9 ,9 0  7 0 ZO.ObO I9 ,9 a 9 Z 1 ,Z b 9

b lO  STATE S U P P U k ltO  SCHOOLS 3 6 l b ,  71b Z 7 ,9 5 5 2 z o , t x  / Z 0 ,a o  7 N/A
bOO NUN“ G u V t* N M tN 1 AL/ NON -IK O E  IT SCHO 1 5 ZZ.ZZO z z . z z o Z 2 2 ,2 2 0  N /A N / M
b 5 0  MoSPI 1 ALS ( I f .  STATE I z 1 H .7Z 0 2 5 .3 9 7 z zz  ,0 5 9  Zz ,0 5 a N /A
075  Ho SPI I AL S (OUT ok STATE > Z a 27 ,b 2 t 3 0 ,0 0 0 3 Z t , z 1 7 « b , o 1 1 N /A

bOO M tu IC A l b 1 7 I d ,  71b 3 0 ,0 0 0 b z a , i 0 9  z o .d o s Z 7 ,b Z Z

(L A SS TOTALS zb 502 1 3 ,0 0 / 3 0 ,0 0 0 11 Z0 ,5 7 5  x 1 ,1 b 7 z a ,1 5 b

F J k  ACTUAL AVtP.ACt DATA , Tht PLAN IS  THl .a iG H T tO AVL k AGE .

TOTALS FOk CLASS 1 0 3 f A d U IlO k i I I cb 50x P ilN JP LM : 1 1 ,5 1 b x fc, a a t 1C l t , / b a  i t , goo 2 0 , ab 7
MAX1PCM: la  ,a s b o b , 792 15 Z 7 ,z o 5  z t  • oao x o , 7z u
MIUPL I M 1 0 ,0 0  7 3 1 , la o l z x z .b b z  Z x .Z iC z o • u 70
ACT avg : 1 0 .0 C 7 i t , G u o I  1 (2C ,5  75 I z l , I t  7 z a , 15b

L - « :  a 5 .a

g
©

’ 0 5 6  AUDITOR I I

P e r fo rm s  p r o f e s s io n a l  jo u rn e y m a n  l e v e l  d u t ie s  t e s t i n g  th e  . 
a c c u r a c y  and r e l i a b i l i t y  o f  a c c o u n t in g  r e c o r d s ,  v e r i f y i n g  th e  
l e g a l i t y  o f  f i n a n c i a l  t r a n s a c t i o n s ,  a s c e r t a in i n g  a d m i n i s t r a t i v e  
c o m p l ia n c e  w . t h  la w s  and r e g u l a t i o n s ,  and e v a lu a t i n g  th e  e f f i c i e n c y  
and e f f e c t i v e n e s s  o f  n o n f in a n c i a l  r e s o u r c e  u t i l i z a t i o n s  and  m a na g e ­
m e n t c o n t r o l  s y s te m s .  R e q u ire s  a c o l l e g e  m a jo r  in  a c c o u n t in g  and  
tw o  y e a r s  o f  e x p e r ie n c e .  D e s ig n a t io n  as an CPA o r  C e r t i f i e d  
I n t e r n a l  A u d i t o r  m e e ts  e x p e r ie n c e  r e q u i r e m e n ts .

Table 4 .2
C ontinued



1 0 0 . *C LASS : 1 0 *0  O ik I ’ F INTERNAL A u O lT S  9 FLS JTIO N S M IN : 2 b ,< 7 b MAX : * 0 ,0 6 2 M io : 3 *  , IbO  A t 1 AVv • 3 * , 3 l o

ANALYSIS k t  SF NUM SC n TO
F IE L 0 C -T t  GUkY CODE AND T 1 l i t kF TNG FUSNS LUm HIGH kNK MIAN MEDIAN *3

ACTUAL AVG 1OX S C k S IC t ANO ) IN AN Dt 3 3 * 6 ,0 0 0 6 3 ,0 0 0 *  5 6 ,5 7 3  6 0 , 7 < G NZA
12X MANUF ACT Ok 1NG 0

ICO INuUSTkY 3 3 * 6 ,0 0 0 6 3 ,0 0 0 *  5 6 ,5 7 3  6u , 7 < G NZA

700 S TA R  GUYtkNMEST 6 <17 2 9 , * 0 9 5 1 ,9 0 0 *  3 6 ,3 * 6  3 6 , 2 * 1 *1  ,2 0 2
750 Local GU*lRNME:NT 1 1 2 3 ,6 5 7 2 3 ,6 5 7 1 2 3 , 6 5 7  NZA r./A

700 b C l lH h k t . J 7 e l b 2 3 ,6 5 7 5 1 ,9 0 0 * 3 6 ,< 7 d  3 3 ,9 b 6 * 1 ,2 0 2

6 1 0  S TA R  SUPPClkTtU SCHOOLS 2 2 3 6 ,0 1 b * 1 , * 9 6 3 3 0 , 7 5  /  3 6 , 7 5  / NZA
o iO  N J h -G u V l kNMiNT ALZNUN-F'kOF 1 T SCHo 1 1 3 * ,5 0 0 3 *  ,5 0 0 2 3 * , 5 0 0  N /A NZA
6 50  MUST'I T ALS ( IN  STATE ) 0
675  H U S F IIA L S  ( oUT OF STATE) 4. 2 3 7 ,5 0 0 * 3 , 5 9 7 3 * 0 , 5 * 9  * 0 , 5 * 9 NZA

bOO Mt o i lA L 5 5 0 * ,5 0 0 * 3 ,5 9  7 6 3O ,62<  3 7 .5 0 0 39 ,* 9 6

CLASS TOTALS 15 2 26 2 3 ,6 5 7 6 3 ,0 0 0 12 3 6 ,5 2 9  36 , * 9 6 * *  ,9 5 *

F Jk  ALTUAL AVfcxACt DATA, THE f it AN I s  T u t w E lu n T tO  AVERAGc.

TOTALS FOF GLASS 1 0 *0  01k UF INTERNAL AUDITS 15 2 2 t  M lM M L M I 1 7 ,3 0 0 5 1 ,9 0 0 13 3 3 ,6 7 3  3 2 ,5 9 2 3 7 ,7 5 2
maximlm  : 3 0 ,0 1 * 6 *  , loO 12 * / ♦ Cg6 * * , 7b2 5 * .5 7 1
M lOFL1NT <3 ,6 5  7 5 3 ,9 1 6 1 3 * C ,3 3 O  3 b , < 5 0 * 9  ,0 5  J
ALT A VG: < 3 ,6 5 7 6 3 ,0 0 0 1 < ( 3 b , 5 2 9 ) 3 e , * 9 6 * * , 9 5 *

f '
NJ

1 0 4 0  DIRECTOR OF INTERNAL AUDITS

U n d e r re m o te  s u p e r v i s io n  p la n s  and d i r e c t s  a l l  i n t e r n a l  a u d i t  
s t a f f  f u n c t i o n s  o f  a c o m p re h e n s iv e  a u d i t  p ro g ra m  and s e r v e s  in  th e  
c a p a c i t y  o f  a h ig h  l e v e l  e x e c u t iv e  r e s p o n s ib le  to  a d i r e c t o r  o r  
g o v e r n in g  b o a rd  f o r  l a r g e  and f i n a n c i a l l y  c o m p le x  o r g a n i s a t io n s .  
L a rg e  and c o m p le x  o r g a n i s a t io n s  a re  c h a r a c t e r i s e d  by e x c e e d in g ly  
la r g e  f i s c a l  b u d g e ts ,  n u m b e r o f  f i n a n c i a l  a c c o u n ts ,  n u m b e r o f  
f u n d in g  s o u r c e s ,  num b e r o f  e m p lo y e e s ,  and n u m b e r o f  s t a t e w id e  f u n c ­
t i o n a l  p ro g ra m  s e r v i c e s .  R e q u ire s  a d e g re e  i n  a c c o u n t in g  and s i x  
y e a r s  o f  p r o f e s s io n a l  l e v e l  a u d i t i n g  e x p e r ie n c e .  D e s ig n a t io n  as a 
C e r t i f i e d  P u b l i c  A c c o u n ta n t  o r  a C e r t i f i e d  I n t e r n a l  A u d i t o r  may s u b ­
s t i t u t e  f o r  tw o  y e a rs  o f  r e q u i r e d  e x p e r ie n c e .  The D i r e c t o r  o f  
I n t e r n a l  A u d i t s  i s  s i m i l a r  to  th e  A u d i t s  M a n a g e r i n  te rm s  o f  f u n c ­
t i o n a l  jo b  d u t i e s ,  b u t  d i s s i m i l a r  i n  te rm s  o f  w o rk  c o m p le x i t y  a n d / o r  
o r g a n i z a t io n a l  a c c o u n t a b i l i t y .  I f  a D i r e c t o r  o f  I n t e r n a l  A u d i t s  i s  
w a r r a n te d ,  an A u d i t s  M a n a g e r i s  n o t  s in c e  t o t a l  i n t e r n a l  a u d i t  p r o ­
g ram  r e s p o n s i b i l i t y  m u s t l i e  w i t h  one o r  th e  o t h e r ,  d e p e n d in g  on th e  
s iz e  and c o m p le x i t y  o f  th e  o r g a n i z a t io n .

T able 4 .2
C ontinued



S .C .  PERSONNEL D IV ISIO N  
PROGRAM NUMbtR PODIOOCA

1984 annual salary survey - p a r i i 
Da TA ANALYSIS BY CATEGORY R l lH lN  CLASS 

SUMMARY REPORT

RUN DAJL G 7 /1 0 /b 4  
FAGt NOMbtR 4 4

CLASS: 1406 BUDGET ANALYST 7 PLS1TIO NS P IN :

ANALYSIS
F IE LO  CATEGORY CUDE ANU T ITLE

ACTUAL AVG 10X SERVICE AND FINANCE
12X MANUFACTURING 

100  industry

700 STATE GUVLkNMlNT 
750 LOCAL GUVtRNMENT 

700  GOVERNMENT

b io  STATE SUPPORTED SCHOOLS
6 5 0  N U N -G U V LR N M IN TA L/N uN -FR U F1 T SCHO
a so  h o s p it a l s  ( in  s t a t e )
fc /5  H uS P ITA LS  ( uUT of STATE )

6 0 0  M EvlCAL

CLASS TOTALS

FJk ACTUAL AVERAGE DATA, Th E MEAN IS  TMfc REIGHTcD a VLkA G E .

TOTALS FuR CLASS 14U< 6UDGLI ANALYST

1 5 ,7 0 1 MAX : 2 2 ,2 5 4 M ID : 1 6 , 9 7 /  ACT AVG: 1 6 ,00b

R tSP NOM SC RTD
RP1NG PUSNS LOW HIGH RNK Mt AN MEDIAN 03

0
3 3 21 ,3 6 0 2 5 ,2 5 6 4 2 3 ,  74 7 2 4 , 6 /4 N /A
3 3 2 1 ,3 6 0 2 5 ,2 5 6 4 2 3 ,  74 7 24 , 6 / 4 N /A

9 a l l 1 3 ,0 7 1 2 a , 106 6 1 6 ,7 9 5  1 6 , 0 3 / I t ,5 9 0
4 a 1 4 ,4 2 0 2 7 ,9 5 7 3 1 4 ,7 8 1  1 6 ,5 6 4 1 9 ,4 4 /

1 3 a 15 1 3 ,8 7 1 2 7 ,9 3 7 6 1 6 ,6 0 5  1 6 , 0 5 / 1 9 ,u b 7

<i 14 1 3 ,1 0 0 1 7 ,6  56 1 1 6 ,4 0 5  1 5 , 6 / / 1 7 ,0 5 1
1 1 1 6 ,2 0 3 t o , 2 0 3 1 1 6 ,2 0 3  N /A N /A
3 M 1 4 ,6 5 6 3 U ,9 9 < 4 2 3 ,6 7 6  2 4 ,3 9 b N /A

b 19 1 3 ,1 0 0 3 0 , 9 9 / 4 1 7 ,9 2 5  1 7 ,3 3 4 14 ,o 5 b

/4 437 1 3 ,1 0 0 3 0 ,9 9 2 14 Ib .b O O  1 6 , 04C 2 5  , 4 4 b

A3? M IN IM L M : 12 ,0 5 6 2 9 ,4 5 3 14 1 6 ,4 1 4  1 6 , 1 /7 1 7 ,5 1 4
M AXIM LM : 1 7 ,2 4 4 5 6 ,1 6 0 I t  /  4 ,4 0 4  < 4 ,0 5 4 / 7 , 6 4  5
M 1 D P L IN I i 5 , 5 tv 3 1 > bo U I t  /G  ,h J o  1 4 , 7 70 << , 115
ACl A vG : 15 , lo G 3 0 , 4 9 / 1 4 ( 1 t  , tO 0 )  1 C ,040 / 5 , 4  4o

C -R : 9 a . 9

•>

§
(75

’ 4 0 6  BUDOKT ANALY ST

P e r fo rm s  p r o f e s s io n a l  e n t r y  l e v e l  w o rk  im p le m e n t in g  b u d g e ta r y  
p r o c e d u r e s  and m o n i t o r in g  p ro g ra m  o r  d e p a r tm e n t  e x p e n d i t u r e s .  
R e q u ire s  a c o l l e g e  d e g re e  in  b u s in e s s  o r  g o v e r n m e n t ,  o r  c o n s i ­
d e r a b le  b o o k k e e p in g  e x p e r ie n c e .

Table 4 .2
Continued



s . c .  personnel d iv is io n  
program number P00100CA

c l a s s : 1 *0 7  SR BUDGET ANALYST

1 9 8 * ANNUAL SALARY SURVEY -  PART 1 
DATA A N ALY SIS  bV CAIEGCiRY N lT H lN  CLASS 

SUMMARY REPORT

19 P O S IT IO N S  *

CATEGORY CODE AND T ITLE
AN ALY SIS

F IE L D

ACTUAL AVG 10X SERVILE AND FINANCE
12X MANUFACTURING

ioo  industry

ZOO STATE GOVERNMENT 
750 LOCAL GOVLRNMENT 

70G GOVERNMENT

b lO  STATE SUPPORTED SCmOULS
b30  NON-GoVERNMtN1 A L /N U N -P R U F 1T SCHO
b50 M U S P IIA L S  ( IN  STATE)
675  H OSPITALS IUUT UF STATE) 

l OC MEDICAL

CLASS TUTALS

for actual average D ATA. Trtfc MEAN IS  T b t »E1ghTcO AVERAGE.

RUN DAIE O Z Z lO Z b * 
PAGE NUMBER * 0

l b , 9 82 MAX : 2 *  ,0 7 1 M ID : 2 0 ,5 2 6  ALT AVG: l b . *5 9

R tS P NUM SC mTO
RP TNG PUSNS LUM HIGH RNK Mt AN MEDIAN 03

3 * 1 5 ,0 0 0 2 0 ,0 7 7 2 1 7 ,2 6 5  1 6 ,9 9 2 NZA
2 2 3 3 ,6 6 6 3 9 .9O C 3 3 6 ,7 8 3  3 6 ,7 b A NZA
5 6 1 5 ,0 0 0 3 9 ,9 0 0 *  2 3 ,7 7 1  2 0 ,0 7 7 26 ,b ? 2

B 3 *9 2 0 ,6 7 3 2 7 ,7 7 2 9 2 * . 3 * 6  2 3 ,0 3 9 2 3 , * * b

b 3 *9 2 0 ,6 7 3 2 7 ,7 7 2 9 2 *  • A* 6 2 3 ,0 3 9 2 A ,* * B

* 13 1 5 ,5 * 0 3 5 ,2 9 b *  2 1 ,9 9 5  2 2 .O 2 L 2 3 ,0 3 b

2 2 1 3 ,b * 2 2 5 , 5B * 2 1 9 ,7 1 3  1 9 ,7 1 3 NZA
2 3 2 7 ,0 0 0 A C .500 3 2 9 ,3 3 3  2 8 ,7 5 0 NZA
b 18 1 3 ,B *< 3 5 ,2 9 b 7 2 2 ,9 6 5  2 *  ,3 1 C 2 7 ,0 0 0

2 l a73 1 3 ,8 * 2 3 9 ,9 0 0 18 2 * , 2 7 0  2 A .0 A 6 2 t  ,2 9 2

C“ R : b 9 .9

TOTALS FCR CLASS 1 *0 7  SR BuDGLT analyst 2 l  37 i  m i n i u m : i l . S e t  3 i  . 7oo 
m axjm lm : l* ,3 9 *  * 7 , ido  
M ILP L1N T 1a ,B*2 a9,900  
alt  AVG: I 3 , b * <  a9 ,5 u0

13 1 9 ,1 5 b  lB . l b A  2 G ,9 b e  
17 < 7 , t o .  < 7 ,6 * 2  aL.60  7 
IE  < < ,1 5 0  2 5 ,5 * 2
1 C I < *  . < 7 L I < A ,  u A6 t f c . t V .

006458

’ 4 0 7  SKWIOR BUDCET ANALYST

P e r fo rm s  jo u rn e y m a n  l e v e l  b u d g e t in g  d u t ie s  d e v e lo p in g  b u d g e ta r y  
f o r e c a s t s  b a s e d  on e x p e n d i t u r e  t r e n d s  and r e v e n u e s ;  m o n i t o r s  c o m p le x  
p ro g ra m  on d e p a r tm e n t  b u d g e t  p e r f o r m a n c e s ;  and i n t e r p r e t s  b u d g e ta r y  
p o l i c y  and  p r o c e d u r e s .  R e q u ire s  a c o l l e g e  d e g re e  in  b u s in e s s  o r  
g o v e rn m e n t and one  y e a r  o f  b u d g e t in g  e x p e r ie n c e .

T able 4 .2
C ontinued



c . A d m in is t r a t io n  and P ersonnel S e rv ic e s

W hile th e  m a jo r i ty  of th e  c l a s s e s  in  th e  A d m in is t r a t io n  and 
P ersonne l c a te g o ry  w ere c o m p e t i t iv e  w ith  th e  la b o r  m a rk e t, th e r e  w ere 
a few d i s c r e p a n c i e s .  As a r e s u l t  of a n a ly z in g  th e  d a ta  in  t h i s  su rv e y , 
th e  D ir e c to r  o f P rocurem ent S e r v ic e s  c l a s s  was r e a l lo c a te d  in  Ju n e .
\ d d i t i o n a l 1v, th e  d a ta  h e re in  s u p p o r ts  a  r e c e n t ly  co m p le ted  s tu d y  of 
th e  A tto rn ey  c l a s s e s .  These c l a s s e s  w i l l  be r e s t r u c tu r e d  in  A ugust.

The Data P ro c e s s in g  c l a s s e s  w ere found to  be c o m p e t i t iv e  w ith  
m ost of th e  la b o r  m a rk e t. H ow ever, th e  S t a t e  P ersonnel D iv is io n  w i l l  
m o n ito r  s e l e c te d  g ro u p s  in D ata  P ro c e s s in g  t h i s  f i s c a l  y e a r .

The P ersonnel c la s s e s  a r e  c o m p e t i t iv e ;  how ever, s e l e c te d  c l a s s e s  
w i l l  be m o n ito red  t h i s  f i s c a l  y e a r .

C l a s s e s  S u r v e y e d  C la s s e s  P u b lish e d

1) D ir e c to r  of P rocurem ent 
S e rv ic e s  I I

D i r e c to r  of P rocurem ent 
S e rv ic e s  I I

2) A tto rn ey  I A tto rn e y  IV

3) A tto rn e y  TV P erso n n e l S p e c i a l i s t  IV

4 ) P erso n n e l S p e c i a l i s t  I P e rso n n e l D ir e c to r  I I

5) P e rso n n e l S p e c i a l i s t  IV C om puter Programmer I

6) P e rso n n e l D ir e c to r  I I Programmer A n a ly s t I

7) P e rso n n e l D ir e c to r  IV S e n io r  System s A n a ly s t

8) Com puter Programmer I Sys t eras Manage r

9) Compu t e r  Pr og ramme r 11 D ata P ro c e s s in g  M anager I

10) Programmer A n a ly s t I

I D Programmer A n a ly s t I I I

12) S e n io r  S ystem s A n a ly s t

13) S ystem s M anager

14) D ata P ro c e s s in g  Manager I

15) D ata P ro c e s s in g  Manager I I I

0 0 6 4 5 9

- 4 5 -



S .C .  PERSONNEL D IV IS IO N
PROGRAM NUMbER PDU1 0 OCA

19E * annual salary survey - p a r i i
DATA a n a l y s is  BY CAlEGUkY w lT H lN  CLASS 

SUMMARY RtPORT

RUN
PAGE

gate 0 /Z lu Z d *
NUMbER 2 *

C LASS : 0 7 7 5  O IR  OF PROCUREMENT SkVS 11 5 PO SITIO NS P IN : 2 5 ,1 3 9 m ax : 3 5 ,6 3 2 m IU : 3 u , 3B5 ACT a v g : A l ,2 * 5 c- r : 1 0 2 .0

AN A LY S IS
F 1ELD CATEGORY CODE ANU T IT L E

RESP 
Rp I NG

NUM
PUSNS LUU hIGH

SC
rNK

wTO
Mt AN MEDIAN 03

ACTUAL AVG 1UX S E R V IC t ANU F IN A N C t 3 3 2 b , 3 *0 5 3 ,5 0 0 2 3 6 , 9 * 0 2 b ,9 e G NZA
12X MANUFACTURING 11 1 1 1 9 ,5 0 0 5 2 ,0 6 0 9 3 6 , 2  7 6 3 6 ,5 0 0 * 1 , 1 5 0

100 INDUSTRY 1* 1* 1 9 ,5 0 0 5 3 ,5 0 0 10 A 6 ,* 1 9 3 6 ,2  70 * 1 ,1 5 0

700  STATE GOVERNMENT 10 53 1 9 ,1 0 * *  1 ,3 * 0 * 2 5 ,5 7 9 2 5 , * 0 7 2 9 ,7 3 7
750  LOCAL GUVtRNMENT 13 13 1 2 ,1 0 0 2 b ,3 b 7 1 2 2 ,5 1 5 22 ,6 9 0 2 *  , 0 , 2

700 GOVERNMENT 23 66 1 2 ,1 0 0 *  l , 3 * o * 2 * , 9 7 5 2* ,1 0 6 2 7 ,1 1 0

b lO  STATE SUPPORTED SCHOOLS 3 3 2 0 ,9 5 6 * 0 ,2 5 0 2 2 b , 121 2 3 ,1 5  7 NZA
b 3 0  NUN-GuVERNMEN1ALZNON-PkUF1 T SCHO 1 1 3 6 ,5 0 0 3 6 .5 0 C 2 3 b , 500 N /A NZA
6 5 0  HOSPITALS ( IN  STATE) 5 5 2 7 ,9 1 * * 2 ,7 9 6 3 3* ,3 b 6 2 9 , * 5 3 3 5 ,9 7 7
fc75 H0SP11ALS (UUT OF STa IE ) 3 3 2 5 ,0 b 5 * o , io g 3 3 3 ,b 9 5 A 6,5 0 0 NZA

bOO MEDICAL 12 12 2 0 ,9 5 6 * 2 ,7 9 6 7 A 3 ,0 * 0 A 2 ,9  77 * 0 ,1 0 0

CLASS Tu TALS * 9 92 1 2 ,1 0 0 5 3 ,5 0 0 19 2 7 , 7bo 27 ,9 6 2 37 ,500

F3k ACTUAL A V E kA & t DATA, THE MEAN lb  THL hEI&HTED A V tk A G L .

TOTALS FOk CLASS C775 O ik  UF PROCUREMENT SkVS 11 *9 92 m in im u m : 1 2 ,1 cG * 2 ,5 u O  
MAXIMUM: 1 2 ,1 0 0  6 l , 9 b 0  
M IO P L lN T  1 2 ,1 0 0  5 2 ,0 8 0  
ACT AVG: 1 2 .1 0 0  5 3 .5 0 0

20 2 5 ,2 * 3  2 x , * * 6  < :9 ,5 b *  
l b  A * ,6 b 2  3z ,o O O  * 0 , 0 o l  
19 3 0 ,1 3 *  2 7 , * 6 5  J f c iC i l  
1 9 (2  7 , 76b ) 2 7 ,9 6 2  A 7 .5 0 0

A>
O'

©
©
©

©
©

0 77 5  DIRECTOR OF PROCUREMENT SERVICES I I

D i r e c t s  th e  p ro c u r e m e n t  o f  a w id e  v a r i e t y  o f  g o o d s  and s e r v ic e a  
f o r  s l a r g e  o r g a n i z a t i o n .  S u p e r v is e s  a p r o f e s s io n a l  s t a f f  o f  b u y e rs  
and may d i r e c t  s u p p ly ,  i n v e n t o r y ,  and p r o p e r t y  m anagem ent o p e r a ­
t i o n s .  W r i te s  p ro c u r e m e n t  p o l i c i e s  and p r o c e d u r e s  and a w a rd s  c o n ­
t r a c t s  i n v o l v i n g  p o t e n t i a l l y  l a r g e  e x p e n d i t u r e s .  R e q u ire s  a c o l l e g e  
d e g re e  and f i v e  y e a r s  o f  p ro c u re m e n t e x p e r ie n c e .

Table 4 .3
A d m in is tra tio n  and P ersonnel



S .C . PERSONNEL 0 1 V IS IO N  
PROGRAM NUMBER POOIOOCA

1985 ANNUAL SALARY SURVEY -  PARI 1 
O A IA  ANALYSIS 6V CAIEGEJRY N l lH IN  CLASS 

SUMMARY RLPORI

RUN O A I t  0 / / 1 0 / 8 5  
PAGE NUMBER 55

CLASS! 2 0 1 0  ATTORNEY IV 19 PO SITIO NS p i n : 3 3 ,0 8 3 MAX : 5 7 ,2 6 9 M IO : 5 0 ,1 7 5  ALT AVG: 3 9 ,6 7 6

AN ALYSIS RLSP NON SC R IO
F IE L D  CATEGORY C'jDE AND T ITLE RPTNG POSNS LON HIGH RNK MLAN M tO lA N 03

ACTUAL AVG 10X SERVICE AND FINANCE 5 6 5 9 ,8 3 2 7 8 ,5 0 b 5 6 2 ,9 1 5  6 0 ,5 0 2 7 1 ,0 0 5
12X MANUFACTURING 0

100  INDUSTRY 5 6 5 9 ,6 3 2 7 8 ,5 0 6 5 6 2 ,9 1 5  b 0 ,5 0 2 7 1 ,0 0 5

ZOO STATE GOVERNMENT 5 6b 2 8 ,9 8 0 5 7 ,1 8 1 3 3 7 ,9 2 5  3 8 ,5 9 5 50  ,9 1 5
750 LOCAL GOVtRNMENT 1 5 1 8 ,3 6 5 1 8 ,3 6 5 1 l b , 365 N /A N /A

7 00  GOVERNMENT 5 70 1 8 ,3 6 5 5 7 ,1 6 1 3 3 b ,b O B  3 b ,0 7 b 3 b ,  595

BIO  STATE SUPPORTED SCHOOLS I 1 5 2 ,5 9 9 5 2 ,5 9 9 2 5 2 ,5 9 9  N /A N/A
830  NON-GOVERNM tNTAL/NON-PRUF1T SCHU 0
B50 HOSPI IAL S ( IN  STA I t  I 0
B75 HOSPI IALS (OUT UF S T A T t) 0

bOO MEDICAL 1 1 5 2 ,5 9 9 5 2 ,5 9 9 2 5 2 ,5 9 9  N /A N /A

CLASS TOTALS 10 77 1 8 ,3 6 5 7 6 ,5 0 8 b 3 9 ,0 5 b  5 6 , 5 0 / 51 ,2  50

FOR ACTUAL AVERAGt DATA, THt MEAN 1 3 TH t wEI&HTEO AVER AG t.

TOTALS FUR CLASS 2015  ATTLRNEY IV 10 7 7 m IM P l m : 15 ,8 3 1 7 1 ,0 0 5 7 3 6 ,2 2 2  3 5 ,5 1 9 3 7 ,7 0 0
M AXIPLP : 20  ,8 9 8 6 1 ,3 3 b fc 5 3 ,3 5 7  5 3 , Z9B 6 1 ,7 0 0
MIUPL 1 M l b , 365 7J , 2 0 0 6 55 , 790 55 , o09 5 9 ,7 0 0
ACT avg : l b ,3 6 5 7 b , 5 06 b (3 9  ,0 5 6 ) 5 6 ,5 0 7 5 1 ,2 5 0

o
o

05

2 0 1 4 ATTORNEY TV

S e rv e s  as g e n e r a l  c o u n s e l ;  s u p e r v is e s  tw o  o r  m ore  s e c t io n s  
w i t h i n  a d i v i s i o n  o f  th e  A t t o r n e y  G e n e r a l 's  o f f i c e ;  s u p e r v is e s  th e  
a c t i v i t i e s  o f  l e g a l  and n o n - l e g a l  s t a f f ;  a s s ig n s  c a s e  lo a d s  and 
r e v ie w s  w o rk  p r o d u c t s ;  c o o r d in a t e s  a d m i n i s t r a t i v e  m a t t e r s ;  and 
r e p r e s e n t s  c l i e n t s  i n  a s p e c i a l i z e d  a re a  s u c h  as c h i l d  s u p p o r t ,  
w o rk m a n 's  c o m p e n s a t io n  and  c r i m in a l  p r o s e c u t io n s .  M em ber o f  th e  
s t a t e  B a r ,  j u r i s  d o c t o r  d e g re e  and  f i v e  y e a r s  o f  e x p e r ie n c e  as a 
p r a c t i c i n g  a t t o r n e y .

T able 4 .3
Continued



S .C .  PERSONNEL D IV IS IO N  19GA ANNUAL SALARY SURVEY -  P A R I 1 RUN DATE 0 Z /1 U /O A
PROGRAM NUMEER PODlOOCA DATA ANALYSIS bY C A ltG L k Y  W ITH IN  CLASS PAGE NUMbtR 5e

SUMMARY RtPURT

C LASS : 2205 PERSONNEL SPt C IV 22 P E T IT IO N S MIN : 2 2 .3 A 9 MAX : 3 l  ,6 7 6 M IO : 2 7 ,0 1 2  a u T AVG: 2 6 , 18b C -R : 9 6 .9

A N A LY S IS R tS P NUM SC wTD
F IE L D  CATEGORY CODE ANU T IT LE RPTNG POSNS LOR HIGH RNK Mt AN MEDIAN 03

ACTUAl AVC 10X SERVICE ANO fin a n c e 5 b 1 6 ,2 5 0 3 2 ,1 5 2 3 2 1 ,7 1 1  2 5 .0 5 A 2 6 ,2 7 7
12X MANUFACTURING 1A 1 7 22 ,5 0 0 3 7 ,6 0 5 10 2 9 ,5 7 1  2 8 , b t J 3A ,3  75

100 INDUSTRY 19 25 16 ,2 5 0 3 7 ,6 0 5 12 2 7 ,0 5 5  2 7 ,5 0 0 3 3 ,0 5 1

700  STATE GOVERNMENT 10 169 2 2 ,3 3 2 A 6 .0 5 9 9 3 0 .A 0 9  2 7 ,7 1 7 2 t ,e 5 1
750 LOCAL GOVERNMENT 7 12 1 2 ,7 3 6 3 1 ,9 1 2 2 2 0 .6 5 A  1 7 ,A tO 21 ,6 6 6

700 GUVERNMI N l 17 i b l 1 2 ,7 3 6 A 6 .0 5 9 10 2 9 ,7 6 2  2 6 .7 0 C 2 b  ,0 7 b

b lO  STATE SUPPORTtO SCHOOLS A 12 1A ,2 2 9 2 3 ,3 6 1 1 lo , 9 5 9  2 0 ,3 7 7 2 1 .7 5 A
8 3 0  NUN-GOVERNMLNTAL/NON-PRUFIT SCMO 2 A 2 8 ,5 0 0 2 9 ,3 2 b 3 2 e ,7 0 7  2 6 ,9 1 A N/A
8 5 0  HOSPITALS ( IN  STATE) 5 6 1A ,8 1 0 2 2 ,0 6 9 1 le , 6 b 9  1 8 ,2 0 0 1 9 .8 A 3
8 75  HOSPITALS (UUT OF STATE) 2 2 2 7 ,3 1 0 2 9 ,5 0 0 3 2 8 .A 0 5  2 8 .A 0 5 N/A

UOC MEDICAL 13 2A 1A ,2 2 9 2 9 ,5 0 0 5 2 1 ,3 0 3  2 1 .7 5 A 2 5 ,3 3 6

CLASS TOTALS A9 < 3 0 1 2 ,7 3 6 A 6 .0 5 9 25 2 b ,5 b 5  2 5 ,1 0 0 2 9 ,3 b 2

FOR actual average Da t a , the mean i 3 THt WEIGHTED AVERAGE.

to tals FOR CLASS 2 2 0 5  PERSONNLL SPEC IV A9 2J0  M IN IM U M : 1 2 ,0 3 b 3 6 ,  A Zb 2 1 2 1 ,6A 7  2 1 , A66 2 3 , A 9 5
MAXIMUM: 1 6 ,0  7b 5 5 .6 A 0 2 3 3 1 , t 9 9  3 0 ,6 6 0 3A , A03
MIDPL1NT 1A ,3 2 0 A 6 .C 5 9 2 3  2 6 .A A 7  t6 ,A A 8 2 9 ,1 0 8
ACT a vg : 1 2 ,7 3 6 A b .0 5 9 2 5 ( 2 b ,5 6 5 ) 2 5 ,1 0 0 2 9 , 3 8 2

00

0
0

6
4

6
2

2 2 0 5  PERSONNEL SPE C IA L IST  IV

P la n e ,  s u p e r v i s e s ,  im p le m e n ts  and c o o r d in a t e s  o ne  o r  m ore  
s p e c ia l i z e d  p e r s o n n e l  m a n a g e m e n t p ro g ra m s  f o r  m edium  to  l a r g e  s t a t e  
a g e n c y , s u c h  as c l a s s i f i c a t i o n  and c o m p e n s a t io n ,  e m p lo y e e  r e l a t i o n s ,  
b e n e f i t s ,  r e c r u i t i n g ,  and t r a i n i n g .  D e v e lo p s  and  m a in t a in s  p o l i ­
c i e s ,  s ta n d a r d s  and p r o c e d u r e s ;  c o o r d in a t e s ,  r e v ie w s  and m akes 
re c o m m e n d a t io n s  on a l l  s t u d ie s  and s u r v e y s ;  and a s s i s t s  i n  p r e p a r a ­
t i o n  o f  a n n u a l  b u d g e ts  and  r e p o r t s .  R e q u ire s  a b a c h e lo r 's  d e g re e  

nd t h r e e  y e a r s  o f  e x p e r ie n c e  i n  p e r s o n n e l  m a nagem en t p r o g r a m s .

T able  4 .3
C ontinued



RON b A l t  0 7 /1 0 /o R  
RAGE NUMOtR 6U

CLASS: 2212 PERSCINN1L U lh  11 i o  PO S ITIO N S  P IN : z R .1 7 3  M AX: 3 R .2 6 2  K lO S  2 9 ,2 1 7  AOT AVO : 3 1 .U 0 3  t - * J  lu b .  1

ANALYSIS 
f  11 Lb CA I t  k.URY LULU ANU T l l L t

a ts P
rP InG

NGM
PUSNS LOR HIGH

SC
RNK

1,10
Mt AN Mt 0 1 A N 03

A L lU A l H i Ib X  StRV IOE ANU f  1 \A N c t 1 R 3 6 ,1 0 b 3 6 ,1 0 b 2 3 6 ,1 0 b N /A N/A
1 2 X HANOI ACT OR INC 12 12 l o ,0 0 0 5 3 .5 O C 7 3 2 ,1 2 6 2 9 .7 R 0 R0.3O7

lo o  industry 13 16 l b , 0 0 0 5 3 .5 0 C b 3 3 ,1 2 2 31 , 5 0 t 3 0 ,2R0

700 STATE GuVERNMENl 1 1 1 03 l b , 756 3 1 ,8 1 1 2 2 6 ,1 3 7 2 5 ,1 3 1 2 7 ,0 9 1
Z50 LOCAL GOVERNMt N l 3 3 1 7 ,R b 7 3 0 ,1 3 b 1 2 2 ,5 *< 2 0 ,0 0 b N/A

ZOO GO VI xNME n T 1* 106 1 7 ,R b 7 31 , b l  1 2 2 6 ,0 3 5 2 5 ,0  70 2 7 ,0 9 1

o lO  STATE SUEPURTtO SCHGuLS 2 2 2 2 .6 R 6 2 5 ,2 3 8 1 2 3 ,9 * 3 2 3 , 9 * 3 N/A
0 30  NON-GOVEKNMl N T AL/NG N-1 ROH I SCHb 0
o 5 0  HOSPI I AL S ( IN  STATE) 3 3 21 ,3 2 0 2 7 .3 9 R 1 2 5 ,3 *1 2 7 ,3 1  C N/A
175  HUSPI 1 AL S (OUT Lit ST A l t  ) 1 1 0 6 ,0 0 b 3 6 ,0 0 0 2 3 6 .U 0 0 N /A N/A

oOO HE u l t  AL 6 6 2 1 ,3 2 0 3 6 ,0 0 0 2 2 6 •6 5 2 2 O .27R 2 7 ,3 5 2

CLASS TOTALS 33 12b 1 7 ,R b 7 5 3 ,5 0 0 10 2 b ,9 5 u 2 6 , b o o 3 0 ,o l9

JR ACTUAL AVERAGE D A T A , THE MEAN IS  T Ht A E lG H ltb  A V tN A O t.

D IA LS  PUR CLASS 2212 PERSONNEL DIR I I  33 1 2 t M IN1PLM  : 1 5 ,0 7 b R 6 ,6 b t 13 2R .C99 12 ,2 5 0 2 0 ,0 0 1
MAXIMUM : l b , 0 0 0 1 1 ,6 0 0 12 32 . 11/ 3 1 ,3 9 * 3R • 7eu
H lb P L lN  T 1 7 .R 0  7 5 3 , 7Rb 12 2 b ,  375 2 6 ,0 0 1 3 0 ,9 2 *
ACT AVC : 1 7 ,R o 7 5 3 ,5 0 0 1L (2 6 ,5 5 0  >2 6 , cbC 3 0 ,0 1 9

©
©
&
&
©
CJ

2 2 1 2  PERSONNEL DIRECTOR I I

U n d e r g e n e r a l  s u p e r v i s io n  p la n s  and a d m in is t e r s  p e r s o n n e l  p r o ­
g ram s o f  m o d e r a te ly  c o m p le x  t o  c o m p le x  s c o p e  f o r  a s t a t e  a g e n c y  
u t i l i s i n g  c l a s s i f i c a t i o n s  c o v e r in g  s t a n d a r d  o c c u p a t io n a l  f u n c t i o n s .  
S u p e r v is e s  a n d  p a r t i c i p a t e s  i n  c l a s s i f i c a t i o n  a nd  c o m p e n s a t io n ,  
r e c r u i t m e n t ,  e m p lo y e e  r e l a t i o n s ,  t r a i n i n g  and p e r s o n n e l  m a in te n a n c e  
a c t i v i t i e s  f o r  th e  a g e n c y .  An e m p lo y e e  i n  t h i s  c la s s  h a s  f u l l  
r e s p o n s i b i l i t y  f o r  a p e r s o n n e l  p ro g ra m  w i t h i n  an  o r g a n i x a t io n  
h a v in g  b e tw e e n  300 t o  500  e m p lo y e e s .  R e q u ir e s  a b a c h e lo r 's  d e g re e  
and t h r e e  ( 3 )  y e a rs  o f  e x p e r ie n c e  i n  p e r s o n n e l  m a na g e m en t p ro g ra m s .

T able 4 .3
C ontinued



S .C . PERSONNEL D IV IS IO N  
PROGRAM NUMBER POOIOOCA

1 9 8 *  ANNUAL SALAKV SURVEY -  PART 1 
DATA ANALYSIS BY CATEGORY W ITM lN  CLASS

SUMMARY REPORT

RUN DATE 0 / / 1 0 Z 6 *  
PAGE NUMbER 6 *

•e  • • • —
C LASS: 2 8 0 5  COMPUTER PROG 1 2 * P LS 1TIU N S M IN : 1 3 .9 5 7 MAX : 1 9 ,7 6 * M ID : 1 6 ,6 7 0  ACT AVG: 1* ,* 7 6

ANALYSIS RESP NUM SC MTO
F IE LO CATEGORY CODE ANO T IT L t RPTnG POSNS LOW HIGH RNK MEAN MEDIAN 03

actual avg 10X SERVICE ANO FINANCE 8 3b 1 5 ,2 0 0 2 1 .9 7 2 9 1 9 ,7 5 6  1 9 ,1 0 1 1 9 ,6 0 0
12X MANUFACTURING 6 11 1* ,0 5 9 2 5 ,5 6 6 6 1 6 ,1 * 9  1 6 ,2 0 * 2 0 ,0 0 0

• 100  INDUSTRY 16 * 7 1 * ,0 5 9 2 5 ,5 6 6 16 1 9 ,3 8 0  1 6 ,6 3 5 2 0 ,0 0 0

700 STATE GOVtRNMENT 10 317 1 2 ,7 5 3 2 0 ,1 5 6 10 1 6 ,5 3 6  1 5 ,6 6 b 17,O b9
750 LOCAL GOVlRNMENT 6 1 1 1 3 ,0 7 3 2 1 , 3 * 3 7 1 6 ,6 0 5  1 6 ,7 0 0 1 6 ,7 0 5

700 GOVERNMENT 16 3 28 1 2 .7 5 3 2 1 ,3 * 3 lb  1 6 ,5 * 5  1 5 ,8 1 2 1 7 ,3 7 *

b io  state supported SCHOULS 6 17 7 ,2 8 0 1 6 ,3 0 * 5 l * , 5 5 b  1 * ,9 5 5 1 5 ,1 6 *
8 30  NUN“ GuVtRNMENTAL/NON -P R O FIT  SCHU * 9 15 ,5 7 9 1 8 ,9 2 6 5 1 7 ,1 6 9  1 7 ,1 1 7 17 ,6 * 6
650  H0SP1TALS ( IN S T A T t) 5 19 1 3 ,6 * 5 2 5 ,6 1 3 5 1 7 ,2 5 6  1 9 ,0 3 2 1 9 ,1 3 b
675  HOSPITALS (OUT OF STATE! 3 5 17 ,2 b * 2 0 ,2 * 3 *  1 7 ,9 6 3  1 7 ,5 2 2 N /A

6 00  MEDICAL lb 50 7 ,2 6 0 2 5 ,6 1 3 16 1 6 ,3 9 3  1 6 ,8 x 6 1 6 ,b ib

CLASS TOTALS 52 * 2 5 7 ,2 6 0 2 5 ,8 1 3 *6  1 6 ,6 *1  1 7 ,2 6 7 1 9 ,U32

FOR A L lU A L A V lR A G t D A TA , THfc MEAN IS  TMt WEIGHTED AVERAGE.

TOTALS F0*» CLASS 2 6 0 5 COMPUTER PROG 1 5< * 2 5  m in im u m : 1 0 ,7 1 6 2 3 , * 0 0 3 *  1 5 ,3 6 2  1 5 ,5 5 2 l t , 9 5 o
MAXIMUM: 1* , b l b 3 1 , Abb 3e 21 ,fc3b c l . 5 3 * 2 * . 1 0 0
M10PL I M 1 3 ,07 a 2 7 , a83 3b 1 6 ,5 o x  1 6 ,6 /7 2 0 ,1 7 b
ACT AVG : 7 ,2 6 0 2 5 ,6 1 3 * t  ( 1 6 ,6 * 1  I I / , xb7 1 5 ,0 3 c

O -R : 6 5 .6

2 8 0 5  COMPUTER PROGRAMMER I

O
o
(75

* *

P e r fo r m s  e n t r y  l e v e l  d a te  p r o c e s s in g  p ro g ra m m in g  w o rk ;  a s s is t s  
i n  p r e p a r in g  b lo c k  d ia g ra m s  and  m a c h in e - lo g ic  f l o w c h a r t s ,  c o d in g ,  
t e s t i n g  and d e b u g g in g  c o m p u te r  p ro g ra m s  and d o c u m e n t in g  p r o c e d u r e s .  
S tu d y 's  e l e c t r o n i c  d a ta  p r o c e s s in g  e q u ip m e n t ;  a s s i s t s  i n  r e v ie w  
m o d i f i c a t i o n  and r e v i s i o n  o f  e x i s t i n g  d a ta  p r o c e s s in g  p ro g ra m s  and 
d e t a i l e d  m a c h in e  i n s t r u c t i o n s  t o  im p le m e n t o r  i l l u s t r a t e  p ro g ra m s  
and p r o c e d u r e s ;  p r e p a r e s  s im p le  p ro g r a m s ,  s u b r o u t in e s  o r  s e c t io n s  o f  
c o m p re h e n s iv e  p ro g ra m s ; m a in t a in s  f i l e s  on e a c h  p ro g ra m  and a s s e m b le  
p r i n t o u t s  and  c o d in g  s h e e t s .  R e q u ir e s  some c o m b in a t io n  o f  t r a i n i n g  
a n d / o r  e x p e r ie n c e  g i v i n g  b a s ic  f a m i l i a r i s a t i o n  w i t h  d a ta  p r o c e s s in g .

T ab le  4 .3
C ontinued



S .C . PERSONNEL d iv is io n  
PROGRAM NUMbER PDDIOOCA

198A ANNUAL S*LARY SURVEY -  PARI 1 
DATA AN ALY SIS  8Y CATEGORY R IT H IN  CLASS

SUMMARY REPORT

RUN DATE 0 / /1 U /8 A  
PAGE NUMbER 72

CLASS: 28A 5 PROGRAMMER ANALYST I 112 P O S IT IO N S M IN : 1 5 ,1 0 3 MAX : 2 7 ,0 7 7 M ID : 2 3 ,0 9 0  ACT AVG : 2 0 ,1 6 0

AN ALVSIS RE SP NOM SC RTO
F IE L D  CATEGORY CODE ANO T IT LE RPING POSNS LOR HIGH RNK MEAN MEDIAN 03

ACTUAL AVG 1OX SERVICE ANU FINANCE 6 85 17.7O A 2 7 ,0 0 0 5 2 3 ,3 * 1  2 A .6 6 A 2 5 ,1 A 6
12X MANUFACTURING A 5 2 0 .A 9 0 2 7 ,6 0 2 5 2 3 , 9 5 /  2 5 ,6 0 2 2 6 ,D 0 A

100 INDUSTRY 10 5A 17.7O A 2 7 ,6 0 2 9 2 3 ,3 7 A  2 A .9 A 6 2 5 ,bO2

700 STATE GOVERNMENT 10 598 1 8 ,5 0 2 2 8 ,9 b 0 6 2 0 ,8 8 0  2 0 ,1 5 9 2 1 ,A5A
750 LOCAL GOVERNMENT 5 6 1 8 ,0 1 5 2 3 .A 3 1 3 2 G ,b A 0  1 9 ,8 7 6 2 0 ,6 7 9

700 GOVERNMENT 15 bOA 1 8 ,0 1 5 2 8 ,9 8 0 8 2 0 ,8 7 9  2 0 ,0 6 6 2 1 ,* 9 A

tolO S lA T t SUPPORTED SCMUULS 6 13 1 6 ,9 3 1 2 9 ,5 1 5 3 2 0 ,0 1 6  1 8 ,0 4 7 2 0 , A 11
630  NON-GOVtRNMLNTAL/NON -P R O FIT  SCMO A 19 1 7 .7 A 2 2 9 ,9 7 3 A 2 A .3 9 6  2 5 , Ib A 2 5 ,3 0 3
850 HOSPITALS ( IN  STATE) 2 7 2 1 ,7 3 6 2 A .5 8 6 3 2 2 .1 A 3  2 3 ,1 6 1 N /A
875 H 0S P 1 IA LS (UOT UE STa TL ) 1 6 2 6 ,2 5 0 2 6 ,2 5 0 2 2 6 ,2 5 0  N /A N /A

bOO Mt UICAL 13 A5 1 6 ,9 3 1 2 9 ,9 7 3 9 2 3 ,0 2 9  2 1 ,6 2 2 25 , Ib A

CLASS TOTALS 38 7A3 1 6 ,9 3 1 2 9 ,9 7 3 <A 2 1 ,3 2 5  2 1 .A 9 A 2 5 ,1 3 2

FOR ACTOAL AVERAGE D A TA , THE MEAN IS  T K t RE IG H T tD AVt RAGE .

TOTALS F CR CLASS 2bA5 PROGRAMMER ANALYST I ito 7A3 M1NIM LM : 1 3 ,7 2 8 2 5 .0 A J 21 IS ,0 3 b  1 9 .A 9 3 2 0 ,6 9 1
MAXIMUM: 2 1 ,2 5 8 3 5 , 6 0 8 23  2 7 ,9 6 6  2 7 ,b A b 3 0 ,5 5 2
MJDPL1N1 l b , 0 70 3 0 ,0 5 6 25 2 3 , A61 2 3 .5 0 6 2 5 , * 2 7
ACT AYG: 1 6 ,9 3 1 2 9 ,9 7 3 2 A ( 2 1 ,3 2 5  ) 2 1 , A 9A 2 5 ,1 3 2

C - r : 6 7 . A

2B 45 PROGRAMMER ANALYST I

U n d e r th e  g e n e r a l  s u p e r v i s io n  o f  a p r o j e c t  o r  team  le a d e r  
p a r t i c i p a t e s  i n  th e  a n a l y s i s ,  d e s ig n  and p ro g ra m m in g  o f  c o m p u te r  
s y s te m .  P o s i t io n s  a s s ig n e d  to  t h i s  c la s s  a re  e n t r y  l e v e l  and  w o u ld  
be e x p e c te d  t o  p a r t i c i p a t e  i n  th e  v a r io u s  p h a s e s  o f  s y s te m  a n a l y s i s ,  
d e s ig n ,  p ro g ra m m in g ,  t e s t i n g ,  d e b u g g in g ,  d o c u m e n ta t io n ,  im p le m e n ­
t a t i o n  and u s e r  t r a i n i n g .  May a ls o  be e x p e c te d  to  s e r v e  as u s e r  
c o n t a c t  f o r  r e s o l u t i o n  o f  p ro b le m s  t o  le s s  c o m p l ic a te d  s y s te m s . 
R e q u ire s  a b a c h e lo r 's  d e g re e  i n  c o m p u te r  s c ie n c e  o r  m anagem en t 
s c ie n c e  ( i n f o r m a t i o n  s y s te m ) .

T able 4 .3



8 .G .  EERSUNNEL D IV IS IO N  
PROGRAM NUMbEK PUU1OOCA

1964 ANNUAL SALARY SURVEY -  PARI 1 
D A T A  A N A L Y S I S  BY G A l t O L k Y  RITm IN GLASS 

Summary R tPUeT

RUN U A I t  O /Z1O Z64 
PAGE NUMoErt 76

GLASS: 2 8 4 8  SENIOR SYSTEM ANAlYSI 54 P L S II  IONS MIN

AN A LY S I S 
E I f  LU GATEgURY GGUE ANg T ITLE

ACTUAL AVG LOX S tR V IG l ANU E lN A N L t
L2X MANUFACTURING 

100 industry

700 SI A IE GOVERNMENT 
750  LOGAL GUVtRNMENT 

700 G U V tK N M tN l

H O  STATE SUPPORTED SGHUULS
o30  N O N -G uVE«NM tN TAL/NO N “ PRUE I I SGMO
8 5 0  H O SPITALS ( IN  STATE)
b75  H OSPITALS (U U l UP STATE I 

oOO M td lG A L

CLASS IOTALS

FOR ACTUAL AVERAGE DATA, THE MEAN IS  THl hEIGHTEU AVERAGE.

TOTALS EUR GLASS 2 8 9 8  SENlUR SYSTEM ANALYST *1

2 3 ,2 4 3 MAX: 3 2 ,9 4 4 M iU : /C .U 9 3  ALT AVG: 2 9 ,3 6 1

RE bP 
R U N G

NUM
PUSNS LUR HIGH

SG
RNK

kTU
Mt AN M E D IA N 03

6 i l l 2 8 ,4 4 0 3 6 ,9 4 6 8 2 7 .4 4 6 3 3 ,3 9 8 3 3 .7 9 7
b 12 28 ,0 8 4 4 4 ,8 8 3 7 31 ,6 7 9 31 ,0 8 1 33 ,0 0 0

14 123 2 8 ,4 4 0 4 4 ,8 8 3 11 2 7 ,b 6 l 3 2 ,7 0 0 3 3 , 797

10 4 40 2 3 ,1 0 4 3 1 ,6 4 3 4 2 b ,7 0 b 2 7 ,8 7 8 2 9 ,2 3 5
4 4 24 ,2 0 0 2 7 .8 4 4 1 2 6 ,1 1 7 2 b , 3 63 2 6 ,7 6 0

14 444 2 3 ,1 0 4 31 , 6 4 3 4 2 8 ,6 b 4 26  , 6 4 / 2b  .7 2 3

4 9 1 9 ,7 8 6 2 9 ,8 2  7 2 2 7 ,4 4 8 26 ,9 7 6 2 7 ,2 2 5
4 12 21 .5 6 5 3 7 ,8 6 6 4 Z b , 399 3 2 , 0 c 9 3 z ,2 6 2
i 8 2 3 ,0 0 8 2 4 ,4 4 0 1 2 4 ,1 4 4 2 3 ,8 0 4 NZA
i 5 2 8 ,7 0 0 3 3 ,7 8 8 2 3 0 ,8 3 8 2 9 ,7 2 9 NZA

13 34 1 9 ,7 8 b 3 7 ,b 6 6 6 2 6 ,7 8 4 2 6 ,7 3 1 3 0 ,0 6 2

41 b O l 1 9 ,7 8 6 4 4 ,8 8 3 19 2 8 ,4 0 6 26 ,2 8 0 3 2 ,U69

tO l  M IN IM U M : 16 ,6 0 8 3 2 ,0 7 4 24 2 3 ,7 0 8 2 3 .8 9 b 2 5 ,1 9 6
MAXIMUM: 21 ,9 1 8 4 6 , 6 1 2 24 34 ,9 6 8 3 8 ,0 6 9 3 b  , 8 0 6

M IU P L IN I 1 9 ,7 8 6 4 4 ,8 8 3 28 2 9 .8 0 1 2 9 .8 9 0 3 1 .6 2 1
ACT AVG: 1 9 ,7 8 6 4 4 ,8 8 3 19 (2 6 ,4 0 6 1 2 6 ,2 8 0 3 / ,0 b 9

O'
K)

2 8 4 8  SENIOR SYSTEM ANALYST

U n d e r l im i t e d  s u p e r v i s io n  p r o v id e s  g u id a n c e ,  d i r e c t i o n  and 
s u p e r v i s io n  to  t e c h n ic a l  s t a f f  m em bers e n g a g e d  I n  th e  a n a ly s e s ,  
d e s ig n  and im p le m e n t a t io n  O f c o m p u te r  s y s te m s ;  s e r v e s  a s  th e  s e n io r  
t e c h n ic a l  s t a f f  m em ber f o r  a s s ig n e d  p r o j e c t s  o r  may s u p e r v is e  a team 
o f  p ro g ra m m e r  a n a ly s t s  on a c o n t in u in g  b a s is .  R e q u ire s  a b a c h e lo r 's  
d e g re e  i n  c o m p u te r  o r  m anagem en t s c ie n c e  and t h r e e  y e a r s  o f  e x ­
p e r ie n c e  in  c o m p u te r  s y s te m  d e v e lo p m e n t ,  m o d i f i c a t i o n  a n d / o r  m a in ­
te n a n c e .

Table 4 .3
C ontinued



S .C . PERSONNEL D IV IS IO N  
P ^ d b k iM  NUMbEk POUIOOCA

I S#fc><* ANNUAL SALAk Y SbrVEY -  PAR I 1 
l i l t  ANALYSIS FY lA ltG L ik Y  k lT P lN  CLASS 

SUMMARY R tP ukT

CLASS: 2 8 4 9  SYSTrM.S MANAGER 20 P O S IT IO N S PIN : 2 5 ,1 3 9 max : 3 5 ,8 3 2 R IO : 3 0 , 3 6 5  ACT a v c : 3 2 ,0 4 9

ANAL YSIS RESP NUM SC m TO
F IE L D CATEGORY CODE ANO T 1T L t RPTnG POSNS LOk HIGH RNR MEAN M tD lA N 93

actual avc iu x  ser vic e  and f iN A N c t 6 54 3 3 ,0 0 0 4 0 , 7 2 5 7 3 5 ,6 8 0  3 7 ,1 5 0 5 t  ,2 2 0
12X m anufacturing 8 8 2 7 ,8 0 0 4 9 ,8 0 0 4 3 5 ,7 4 4  3 4 ,1 8 0 5 7 ,6 2  7

100 industry 12 b2 2 7 ,oOC 4 9 ,8 0 0 10 3 5 ,8 7 1  3 6 , 7 5 0 5 8 ,0 0 0

700 STATE G U vtR N M tN l 11 214 2 8 ,6 7 9 3 7 ,7 6 0 7 3 1 ,6 4 4  3 2 ,3 0 9 34 ,2  76
750 LOCAL GOVlRNMENT 3 3 2 7 ,5 4 4 2 8 ,2 8 1 1 2 7 ,9 2 0  2 7 ,9 5 5 N /A

700 GOVERNMENT 14 217 2 6 ,8 7 9 3 7 ,7 8 0 7 3 1 ,5 9 2  3 1 ,4 0 e 3 3 ,4  77

o lO  STATE SUPPORTED SCHOOLS 5 8 2 7 ,7 7 4 4 4 ,9 9 0 <• 3 3 , 9 0 /  3 2 ,5 6 b 34 ,H4b
8 30  N G h-G U VtKN M tN TAL/N UN •PROF I I Sl Hu 3 15 24 ,2 1 4 3 7 ,2 0 1 5 2 b ,8 8 8  32 •1 5  7 N /A
850  H USP1IALS ( IN  STA IE ) 3 3 1 8 ,5 0 1 3 2 ,2 4 0 2 2 6 , . 4 6  27  ,9 9  7 N/A
875  H u S P lIA L S (OUT OF STATi > 2 5 3 9 ,5 0 0 4 1 ,8 7 0 3 4 0 ,9 2 2  4 0 ,6 8 5 N /A

ttOO MEUlCAL 13 29 1 8 ,5 0 1 4 4 ,9 9 0 9 3 0 ,5 8 0  3 2 ,2 4 0 3 6 ,7 5 9

CLASS T u IA L S 39 30b 1 8 ,5 0 1 4 9 ,8 0 0 24 3 2 ,3 1 b  3 2 ,5 6 0 3 7 ,1  c l

F3R ACTUAL AVERAGE O A IA , THE MLAN IS  1 HL H E IG H ltO AVE RAGt .

tutals FC k CLASS 2b49  SYSTEMS MANAGtk 39 3 0 t P ilM M L M : 15 ,9 9 5 4 4 ,9 9 0 2 t 2 7 ,2 7 4  2 8 ,5 9 6 2 9 ,9 5 0
MAXIMUM: 2 1 ,0 0 8 5 6 , 778 26 3 9 ,2 5 7  3 8 . 7 4 6 4 5 .1 9 5
M1DPC1NT 1 8 ,5 0 1 4 8 ,9 7 8 2 7 3 3 ,2 2 4  5 2 , 3 6 6 J 7 ,u 0 9
ACT a vc : 1 8 ,5 0 1 4 9 ,6 0 0 2 4 ( 3 2 ,3 1 e 1 3 2 ,5 8 0 3 7 ,1 8 1

-

RUN U A Tt 0 7 /1 0 /6 4  
PAGE NOhbLk la

C“ RS 1 0 5 .5

o
©
©

©
>1

284 9 system:; manager
U n d e r l i m i t e d  s u p e r v i s io n  d i r e c t s  and c o o r d in a t e s  th e  w o rk  o f  

a n a ly s t s  and p ro g ra m m e rs  e n g a g e d  in  d e s ig n in g ,  t e s t i n g ,  im p le m e n t in g  
and m o d i f y in g  c o m p u te r  s y s te m s ;  p r o v id e s  c o n s u l t i n g  s e r v ic e s  to  u s e r  
a g e n c ie s  and h e lp s  p r o v id e  s o lu t i o n s  t o  c o m p le x  p ro b le m s ;  a s s ig n s  
p ro g ra m m in g  p r i o r i t i e s  and p la n s  f u t u r e  s y s te m  d e s ig n s ;  and  s e r v e s  
as a k e y  l i n k  b e tw e e n  u s e r s  and  th e  d a ta  p r o c e s s in g  d e p a r tm e n t .  
R e q u ire s  a b a c h e lo r 's  d e g re e  i n  c o m p u te r  o r  m ana g e m en t s c ie n c e  and 
f o u r  y e a r s  o f  e x p e r ie n c e  in  c o m p u te r  s y s te m  d e v e lo p m e n t ,  m o d i f i ­
c a t i o n  a n d / o r  m a in te n a n c e .

Table 4 .3
Continued



$ . c .  personnel d iv is io n  
PROCRAM NUMBER PDO1OOCA

1 9 8 *  ANNUAL SALARY SURVEY -  PART 1 
OATA AN ALY SIS  BY CATEGORY R1TH1N CLASS

SUMMARY REPORT

RUN DATE 0 /Z 1 0 Z 8 *  
PACE NUMBER 66

C LASS : 2 8 2 7  DATA PROCESSING MAN I lb  P O S IT IO N S  M IN : 2 7 ,1 9 1

AN ALY SIS
F IE L D CATEGORY CODE AND T IT LE

RESP NUM 
RPTNG POSNS

m a x : 3 6 .5 * 0

LOW

ACTUAL AVG 10X SERVICE ANO FINANCE * 5 2 6 . * 0 0
12X MANUFACT UR 1 NO 9 9 1 5 ,6 0 0

100 INDUSTRY 13 1* 1 5 ,6 0 0

700 STATE GOVERNMENT 9 93  2 5 ,7 7 6
750 LOCAL GOVERNMENT * *  2 6 .7 b O

700 GOVERNMENT 13 97  2 5 ,7 7 6

8 1 0  STATE SUPPORTEO SCHOOLS 2 2 3 0 ,7 2 1
6 3 0  NON-GOVtRNMENTALZNUN-PROF IT  SCHO 1 2 2 9 , * 9 *
6 5 0  HOSPITALS ( IN  STATE) * *  1 * ,7 7 6
875  HOSPITALS <UUT OF STATE) 2 2 3 3 ,0 7 2

BOO HE 01CAL 9 10 l * , 7 7 b

CLASS TOTALS 35 121 1 * ,7 7 6

FOR ACTUAL AVERAGt DATA, THt MEAN IS  T Ht R E IG M T tli A V tkA G E .

TOTALS FOR CLASS 2 b 2 7  DATA PROCESSING MAN I

M ID : 3 2 ,8 6 5  ACT AV G : 3 * , 6 1 3  C -R : 1 0 5 .9

SC m TO
HIGH RNK ME AN ME 01 AN 03

3 9 ,3 7 2 3 3 2 , * 3 * 3 5 ,0 0 0 3 8 ,5 0 0
3 9 ,5 2 0 2 2 9 ,1 8 3 3 2 ,5 0 0 3 * ,0 5 0
3 9 ,5 2 0 * 3 0 , 3 * * 3 2 ,5 0 0 3* ,2 1 6

* 3 , 51b 5 3 1 ,6 3 3 3 3 , 7 2 * 3 6 ,7 5 0
3 1 ,9 5 0 1 3 0 ,0 8 0 3 0 , 7 9 * 3 1 ,1 5 8
* 3 , 5 1 8 5 3 1 ,5 6 9 3 1 ,7 5 2 3 5 ,1 3 2

3 6 ,9 8 2 2 3 3 ,8 5 2 3 3 ,8 5 2 NZA
2 9 , * 9 * 1 2 9 , * 9 * NZA NZA
3 8 ,9 5 8 2 2 9 , * 0 3 3 1 ,9 3 e 3 2 ,7 8 0
*  1 ,5 0 0 2 3 7 ,2 6 6 3 / , 2 6 6 NZA
* 1 ,5U C * 3 1 ,86b 3 2 .7 8 0 3 5 ,0 2  7

* 3 , 5 1 8 11 31 , * 5 * 3 1 ,9 5 0 3 6 ,7 5 0

• 3 9 ,5 2 0 1 * 2 6 , * * * 2 5 ,6 5 * 3 0 ,6 5 *
’ 5 7 ,8 2 * 15 35.9O Z 3 5 ,7 2 5 3 9 ,5 2  7
I * 6 ,C * 1 13 3 1 ,1 9 0 3 1 .7 5 2 3 3 , 9 0 0

35 121 M lM M L M : 1*
m axim um : 15 
M IDPOINT 1*
ACT AVG: l * , 7 7 c  * 3 , 5 1 6  11 13 1 , * 5 * ) 3 1 , 9 5 0  3 6 ,7 5 u

o

£
X

2 6 2 1  DATA PROCESSING MANAGER I

U n d e r g e n e r a l  s u p e r v i s io n  p r o v id e s  m anagem en t d i r e c t i o n  and 
g u id a n c e  in  d a ta  p r o c e s s in g  and i n f o r m a t i o n  s y s te m  a c t i v i t i e s ;  may 
s e r v e  as  sn a s s i s t a n t  m a n a g e r w i t h  l i n e  re  a p o n e i b i 1 i t y  w h e re  th e  
e n v ir o n m e n t  s u p p o r t s  m u l t i p l e  C P U 's , m u l t i p l e  l o c a t i o n s  a nd  t e l e ­
c o m m u n ic a t io n s  . R e q u ire s  a b a c h e lo r 's  d e g re e  in  c o m p u te r  o r  m a na g e ­
m ent s c ie n c e  and t h r e e  y e a r s  o f  e x p e r ie n c e  i n  c o m p u te r  s y s te m  
d e v e lo p m e n t ,  m o d i f i c a t i o n  and m a in te n a n c e ,  s o f t w a r e  d e s ig n ,  p r o ­
g ra m m in g , o r  in  th e  m anagem en t o f  c o « p u t« r  o p e r a t io n s  a c t i v i t i e s .

Table 4 .3
Continued



d ■ In fo rm a tio n  and E d u c a tio n  Se r v i c e s

Of th e  te n  o c c u p a t io n a l  c a t e g o r i e s  su rveyed  t h i s  y e a r ,  a g e n c ie s  
h av in g  c l a s s e s  in  th e  In fo rm a tio n  and E d u c a tio n  S e rv ic e s  a re a  w ere 
among th o s e  who made th e  g r e a t e s t  number of r e q u e s ts  f o r  s tu d ie s  in  
th e  coming f i s c a l  y e a r .  I r o n i c a l l y ,  th e  d a ta  in  t h i s  su rvey  does 
n o t r e f l e c t  a problem  in  t h i s  c a te g o ry .

E leven  c la s s e s  in  t h i s  c a te g o ry  w ere su rv e y e d . Nine of th e  
e le v e n  had s a l a r y  m id p o in ts  th a t  ex ceed ed  th e  a c tu a l  a v e ra g e s  of 
s i m i l a r  jo b s  in  th e  la b o r  m a rk e t. Only th e  p o s i t i o n s  of A sso c ia te  
T each e r and L ib ra ry  T e c h n ic a l A s s i s t a n t  had m id p o in ts  below th e  
a c tu a l  av e ra g e  s a l a r y  in  th e  la b o r  m a rk e t. However, in  both  c a s e s ,  
th e  s a l a r y  m id p o in ts  w ere w ith in  th e  same pay g rad e  a s  t h e i r  la b o r  
m arket c o u n te r p a r t s .

th e
O v e r a l l ,  t h i s  o c c u p a t io n a l  c a te g o ry  

la b o r  m a rk e t.
i s  very  c o m p e t it iv e  w ith

C la s s e s  Surveyed C la s s e s  P u b lish ed

1) E d u ca tio n  Program D ir e c to r  I I E d u ca tio n  Program D ire c to r  II
2) C h ie f E conom ist

3) P u b lic  In fo rm a tio n  S p e c i a l i s t  I P u b lic  In fo rm a tio n  S p e c i a l i s t  1
4 ) P u b lic  In fo rm a tio n  D ir e c to r P u b lic  In fo rm a tio n  D ir e c to r
5) C lassroom  T each er C lassroom  T each er
b) V o c a tio n a l T each er V o c a tio n a l T each er
7) T each er A s s i s ta n t  I I A s s o c ia te  T each er
8) A s s o c ia te  T each er L ib ra ry  T e c h n ic a l A s s i s ta n t
9) L ib ra ry  T e c h n ic a l A s s i s ta n t L ib r a r ia n

10) L ib r a r ia n G raph ic  A r t i s t - I l l u s t r a t o r
ID G raph ic  A r t i s t - I l l u s t r a t o r

0 0 6 4 6 9
-5 5 -



» , L .  PERSONNEL D IV IS IO N  
PROGRAM NUMbER PD0100CA

1 9 8 *  ANNUAL SALARY SURVEY -  PART 1
DATA AN ALY SIS  8V CATEGORY W ITH IN  CLASS 

SUMMARY REPORT

RUN
PAGE

DATE 0 7 / 1 0 / 8 *
NUMbER 8U

c l a s s : 3 0 * 0  ed uc atio n  pgm DIRECTOR 11 6 P O S IT IO N S  M lN : 3 3 ,0 6 3  Ma x : * 7 , 2 6 9 M ID : * 0 , 1 7 6  ACT AVG: * 3 , 6 3 1 C -R : 1 0 6 .6

ANALYSIS
F IE LO

RESP NUM
CATEGORY CODE ANU T IT L E  RPTNG POSNS LOW

SC wTD
HIGH RNK MLAN M tO lA N  G3

0
0
0

ACTUAL AVG 10X SERVICE ANO F lN A N t t
12X MANUFACTURING 

100 INDUSTRY

700 STATE GOVERNMENT 
750 LOCAL GUVtRNMENI 

700 GOVERNMENT

e lO  state supported schools
8 3 0  NON-GOVERNMENTAL/NON-PROFIT 
e s o  HUSPI1A LS I IN  STATE )
8 7 5  H 0S P 1IA LS  (OUT OF STATE)

8 00  MEDICAL

CLASS TOTALS

FOR ACTUAL AVERAGE D ATA, THE MEAN IS  I HE WEIGHTED AVEkAGE

7
*

11

77 31 , * * 5  * 5 ,0 1 2 2
2
3

3 6 ,2 5 0
3 5 ,7 * 5
3 6 ,1 7 7

3 8 ,1 3 6  
35 ,8 5 *  
3 6 .3 9 C

* D , * 3 7  
3 6 ,3 9 0  
*0  ,* 3 7

13 3 2 ,2 3 1  
90 3 1 , * * 5

* 3 ,8 2 2
* 5 ,0 1 2

SCHU
0
0
0
0
0

11 90 31 . * * 5 * 5 ,0 1 2 3 3 6 , 1 7 7 36 ,39C * D , * 3 7

TOTALS F j k  CLASS 3 0 *0  EDUCATION PGM 01REC1UR I I 11 90 M IN IM U M : 3 6 ,3 9 0
m a x im u m : 3 3 , * 8 6  5 0 . I l l  
M IDPOINT 3 0 ,7 2 1  * 0 ,0 5 3  
ACT AVG: 3 1 , * * 9  * 5 ,0 1 2

t  2 E . / . 1  2 7 , 7 9 2  3 1 , 5 8 /  
* * t , 6 6 /  3 8 , 9 1 0  * * . 9 9 6  
1 3 * . 6 9 *  3 3 , * 9 2  3 8 , 0 2  /  
3 1 3 6 , 1 7 7 ) 3 6 , 3 9 0  * 0 , * 3  /

CM

3 0 4 0  EDUCATION PROGRAM DIRECTOR I I

U n d e r g e n e r a l  s u p e r v i s io n  p la n s ,  c o o r d in a t e s  and a d m in is t e r s  
a l a r g e  c o m p re h e n s iv e  e d u c a t io n a l  p ro g ra m  o f  s t a t e - w id e  s c o p e  i n  
th e  a r e a s  o f  H a n d ic a p p e d  E d u c a t io n ,  G e n e r a l E d u c a t io n ,  V o c a t io n a l  
E d u c a t io n ,  E d u c a t io n a l  R e s e a rc h ,  and E d u c a t io n a l  P in a n c e . P la n s ,  
c o o r d in a t e s  and s u p e r v is e s  th e  w o rk  o f  a la r g e  p r o f e s s io n a l  s t a f f :  
re com m e n d s  c h a n g e s  i n  p ro g ra m  p o l i c y  and  p r o c e d u r e s ;  c o o r d in a t e s  
p ro g ra m  a c t i v i t i e s  w i t h  o t h e r  g o v e rn m e n t a g e n c ie s ;  i n t e r p r e t s  
f e d e r a 1 - - s t a t e  r u le s  and r e g u l a t i o n s ,  a n d  a s s is t s  i n  e s t a b l i s h i n g  
p o l i c i e s  and p r o c e d u r e s  f o r  a d m i n is t e r in g  and e v a lu a t i n g  e d u c a ­
t i o n a l  p r o g ra m s . R e q u ire s  a d o c t o r a t e  d e g re e  i n  a e d u c a t io n a l  
p ro g ra m  a re a  and s i x  y e a r s  e x p e r ie n c e ,  i n c l u d in g  a t  l e a s t  tw o  y e a r s  
i n  an e d u c a t io n a l  a d m i n i s t r a t i v e  c a p a c i t y .

T able 4 .4
In fo rm atio n  and E ducation  S e rv ice s



S .C .  PERSONNEL D IV IS IO N  
PROGRAM NUMBER PDD100CA

— M M  MM MM mm •**»  * T r * »
1 9 8 * ANNUAL SALARY SURVEY -  PART 1 

DATA AN ALYSIS BY CATEGLRV W ITH IN  CLASS 
SUMMARY RtPORT

run date oz/ iu / b * 
PAGE NUMBER B*

C LASS: 3101 P U B LIC  INFO S P E C IA L IS T  1 lb  P O S IT IO N S  P IN :  1 2 ,9 0 5  MAX: 1 8 ,3 1 8  M IO : 1 5 , to l l  ALT A V G : 1 3 ,2 2 b  C -R : B * ,7

ANALYSIS
F IE L D  CATEGORY CODE AND T ITLE

k tS P  NUM SC wTD
RPTNG PUSNS LOW HIGH RNK MEAN MEOIAN G3

ACTUAL AVG 10X SERVICE AND FINANCE 0
12X MANUFACTURING 0

100  INDUSTRY 0

700 STATE GOVERNMENT 
750 LOCAL GOVERNMENT 

700  GOVERNMENT

11
6

17

138 1 2 ,7 2 0  1 6 ,9 6 9  11
6 1 3 ,0 1 9  2 2 , 9 * 0  5

1 * *  1 2 ,7 2 0  2 2 , 9 * 0  15

I * , 8 0 5  l * , 6 0 *  1 5 ,7 7 3  
l b , 3 b *  1 5 , 5 * 3  1 7 ,6 3 3  
1 * ,B 7 O  l * , 6 0 *  1 6 ,3 5 2

BIO  STATE SUPPORTED SCHOOLS 0
8 30  NON-GOVERNMENTAL/NUN-FROFIT SCHO 0
650  H OSPITALS ( IN  STATE) 0
675 HOSPITALS (UUT OF STATE) 0

6 0 0  MEDICAL 0

CLASS TOTALS

FOR ACTUAL AVERAGt DATA, THE MEAN IS  THE WEIGHTED AVERAGE.

17 1 * *  1 2 ,7 2 0  2 2 , 9 * 0  15 l * , b 7 0  l * , 6 0 *  1 6 ,3 5 2

TOTALS FLR CLASS 3101 PUBLIC  INFO S P E C IA L IS T  1 1 **  M IN IP L M : 11 , 3 iC  2 2 .9 a 0  
m a x im u m : lA .B J G  2 2 , 9 * 0  
M ID PO INT 1 3 ,1 9 7  2 2 , 9 * 0  
ACT AVG: 1 2 ,7 2 0  2 2 , 9 * 0

6 1 3 ,2 8 6  l2 .G e *  1 3 ,7 0 7  
10 l e , * 5 1  I t , 3 30  1 9 ,b 7 t

9 1 5 ,6 5 1  1 5 ,3 6 0  I t , 0 6 5  
1 5 ( 1 * , 6 7 0 ) 1 * , 6 0 *  1 6 ,3 5 2

1 7

006471

3101 PUBLIC INFORMATIOW SP E C IA L IST  I

An e n t r y  l e v e l  c l a s s ;  p r e p a r e s  and a s s is t s  i n  d is s e m in a t in g  
i n f o r m a t i o n a l  m a t e r ia l s  f o r  an o r g a n i z a t i o n .  W r i te s  o r  a s s i s t s  i n  
w r i t i n g  i te m s  f o r  r e le a s e  t o  th e  new s m e d ia ; a s s is t s  i n  p la n n in g  
and p r o m o t in g  a r t i c l e s ;  c o n d u c ts  r e s e a r c h  to  v e r i f y  r e l i a b i l i t y  o f  
m a t e r ia l  t o  be p u b l i s h e d ;  c o l l e c t s  and a s s e m b le s  i n f o r m a t i o n ;  
i n t e r v i e w s  p e r s o n n e l  t o  s e c u r e  i n f o r m a t i o n ;  a n s w e rs  r o u t in e  i n ­
q u i r e s  a b o u t  o r g a n i z a t io n  a c t i v i t i e s ;  and p h o to g r a p h s  o r  a r r a n g e s  
f o r  p r o m o t io n a l  p h o to g r a p h s .  R e q u ire s  a b a c h e lo r ’ s d e g r e e .

Table 4 .4
C ontinued



S .C . PERSONNEL D IV IS IO N  
PROGRAM NUMBER POOIOOCA

1 9 8 *  annual Salary survey - pari l  
DATA A N ALY SIS  BY CATEGORY W ITH IN  CLASS 

SUMMARY REPORT

RUN DATE 0 7 / 1 0 / 8 *  
PAGE NUMBER 8 6

CLASS: 3105  PU BLIC  INFORMATION OIRECTOR 9 P O S IT IO N S

CATEGORY CODE ANO T IT L E

M IN : 2 1 , * 8 9  MAX: 3 0 .7 7 5  M ID : 2 6 .1 3 2

ANALYSIS
F IE LD

RESP NUM 
RPTNG PUSNS LOW HIGH

SC WTO 
RNK MEAN

ACT AVG: 2 * * 1 2 9

MEDIAN 03

C -R : 9 2 .3

ACTUAL AVG 10X SERVICE AND FINANCE
12X MANUFACTURING 

100  INDUSTRY

700 STATE GOVERNMENT 
750 LOCAL GOVERNMENT 

700  GOVERNMENT

8 10  STATE SUPPORTED SCHOOLS
830  NON-GOVERNMENTAL/NON-PROFIT SCHO
850  HOSPITALS ( IN  STATE)
875  HOSPITALS (OUT OF STATE)

8 0 0  MEDICAL

CLASS TOTALS

FOR ACTUAL AVERAGE D A TA , THE MEAN IS  THE WEIGHTED AVERAGE.

0
0
0

11
6

17

0
0
0
0
0

17

1 0 *
6

1 8 ,3 * 6  2 9 , * 8 8  
1 1 ,0 0 7  3 1 ,0 1 3

110  1 1 ,0 0 7  3 1 ,0 1 3

5 2 2 ,6 6 9  2 2 .6 2 3  2 5 ,2 5 8
6 2 * .1 5 1  2 5 ,2 2 9  2 7 ,1 0 3  

10 2 2 .7 5 U  2 * , 1 7 0  2 5 .6 3 7

110  1 1 ,0 0 7  3 1 ,0 1 3  10 2 2 ,7 5 0  2 * . 1 7 0  2 5 ,6 3 7

TOTALS FOR CLASS 3105 P U B LIC  INFORMATION OIRECTOR 17 H L  M IN1M LM : 11 ,0 0 7  2 * , 819 
MAXIMUM: 1 1 ,0 0 7  3 * . 500  
M IDPOINT 11 ,0 0 7  2 8 ,5 0 0  
ACT AVG: 1 1 ,0 0 7  3 1 ,0 1 3

5 I E , 997  1 8 ,3 9 5  2 0 , * 3 0  
5 2 6 ,9 6 7  2 6 ,8 5 2  2 9 ,6 3 2  
*  2 2 ,9 8 2  2 3 ,1 3 5  2 * . 6 6 6  

1 0 ( 2 2 ,7 5 0 ) 2 * , 170 2 5 ,6 3 7

&
&

3

31 0 5  PUBLIC IHFORHATIOM DIRECTOR

U n d e r g e n e r a l  s u p e r v i s io n  p la n s ,  d e v e lo p s  and d i r e c t s  an 
e x t e n s iv e  and d i v e r s i f i e d  p u b l i c  i n f o r m a t i o n  p ro g ra m  o r  s u p e r v is e s  
m a jo r  i n f o r m a t i o n a l  d i v i s i o n s  i n  a c c o rd a n c e  w i t h  th e  o v e r a l l  g o a ls  
and o b j e c t i v e s  o f  an o r g a n i z a t i o n .  D e v e lo p s  lo n g - r a n g e  p u b l i c  
i n f o r m a t i o n  p r o g r a m s ;  s u p e r v is e s  th e  d e v e lo p m e n t  and d is s e m in a t io n  
o f  news r e le a s e s ;  s u p e r v is e s  th e  p la n n in g  o f  s p e c ia l  e v e n t s ;  
d e l i v e r s  s p e e c h e s  and p r e s e n t s  p ro g ra m s ; d e v e lo p s  and m a in ta in s  
e f f e c t i v e  r e l a t i o n s h i p s  w i t h  th e  m e d ia ;  and  d e v e lo p s  and s u p e r v is e s  
th e  o v e r a l l  p u b l i c  I n f o r m a t i o n  b u d g e t .  R e q u ir e s  a b a c h e lo r 's  
d e g re e  and  f o u r  y e a r s  o f  r e la t e d  e x p e r ie n c e .

T able 4 .4
C ontinued



S .C .  PERSONNEL D IV IS IO N  
PROGRAM NUMbER PODUOCA

I9 b 5  ANNUAL SALAk Y SURVEY -  PA R I 1 
UA1A ANALYSIS 6Y LA lE G LR T W ITH IN  CLASS 

SUMFAKY RlPURT

RUN UAl L O/Z lOZt>5 
PAGt NOMbtR bo

C LA S S : 3161 CLASSRbdP I l AChEK 32 Pl,S1T1UNS M N :  1 5 ,5 1 7  M A *: 2 0 ,5 7 b  M IG : 1 7 ,5 5 0  A t I AV G : 1 5 , b /3  C -kj 9 G .>

AN ALYSIS 
F IE L D CATEGORY CODE AND T IT L E

K tS P  NUM SC r TG
RPING POSNS LOR h lG H  RNK Mt AN M t01 AN G3

AC I'JAL AVG 1 0* SERVICE ANU F IN A N C t
1 2* MANUFACTURING 

100 INDUSTRY

700 STATE GUVERNMtNT 
750 LOCAL GOVERNMENT 

700 bUVERNMtsT

o lO  STATE SUPPOkTEO SCHOOLS
6 30  NON-GuVLRNM tNTALZNON“ PRUFIT SCHO
650 M 0S P 1 IA LS  ( IN  S IA IE  I
875  H O S P ITA LS  (OUT OF STATE)

8 00  MEDICAL

CLASS TOTALS

FOR ACTUAL AVERAGE D ATA, TtiE MEAN I s  T b t  WEIGHTED AVERAGE.

0
0
0

7
6

13

0
0
0
0
0

558  1 5 ,9 8 5  l b , 756 
5 ,5 9 2  1 5 ,3 3 2  1 6 ,2 7 3  
5 ,0 5 0  1 5 ,3 3 2  1 6 ,7 5 6

8 1 7 ,6 6 0  1 7 ,6 0 5  1b ,1  GO 
6 1 7 ,3 9 1  1 7 ,5 0 1  1 7 ,7 0 9  

13 1 7 ,5 2 0  1 7 ,5  75 I 7 ,9 2 6

13 5 ,0 5 0  1 5 ,3 3 <  1 8 ,7 5 6  13 1 7 ,5 2 0  1 7 ,5 7 5  1 7 ,9 2 6

to tals  for c lass  3161 classroom teacher 13 5 ,C 5 t  M IN IM U M : 1 2 ,2 2 c 1 6 ,5 7 1
MAXIMUM: 1 7 ,0 3 0  2 7 ,0 8 5  
M 1DPC1M  1 5 ,3 3 2  2 1 ,1 6 0  
ACT AVG: 1 5 ,3 3 2  1 6 ,7 5 6

Ln

t  1 3 , 5 6 0  1 3 , 6 7 6  1 5 , b 6 6  
1C 2 2 ,5 2 0  2 3 ,7 9 0  2 5 ,7 2 2  
1C I t , 3 5 b  l t . o O S  1 5 ,5 b 9  
1 3 ( 1 7 , 5 2 0 ) 1  7 , 5  /5  1 7 ,9 2 6

§
&

3 ’ 61 CLASSROOM TEACHER

U n d e r  g e n e r a l  s u p e r v i s io n  te a c h e s  a c a d e m ic  s u b je c t s  t o  a g ro u p  
o f  s t u d e n t s  o f  e le m e n ta r y  o r  s e c o n d a ry  l e v e l  i n  s p e c ia l  s e t t i n g s  
r e q u i r i n g  d e m o n s t r a te d  p r a c t i c a l  e x p e r ie n c e ;  p la n s  and c o n d u c ts  
c la s s e s  based on th e  g ra d e  l e v e l s  and a b i l i t i e s  o f  s t u d e n t s .  
R e q u i r e s  g r a d u a t io n  fr o m  an a c c r e d i t e d  f o u r - y e a r  c o l l e g e  o r  u n i v e r ­
s i t y ,  c e r t i f i c a t i o n  as a p r o f e s s io n a l  t e a c h e r  by th e  s t a t e  p lu s  tw o  
y e a r s  o f  c la s s r o o m  te a c h in g  e x p e r ie n c e .

Table 4 .4
C ontinued



RUN DATt D /Z lO /o V
PAGE NUMbtk 90

l»VbV ANNUAL SALARY SURVEY -  PART 1
DATA ANALYSIS PV LAILGGk Y R lT h lN  CLASS

SUMMART RtPUKT

S .C . PERSONNEL D IV IS IO N  
PROGRAM NUMbER PDD1OOCA

c l a s s : 3 ifc z  vo c atio n al  teacher j 3 p u s it iu n s  p i n : 1 5 ,0 9 7  m a x : 2 i .v o o  m id : i b , i v a  alt a v g : c - r : 1 0 2 .9

ANALYSIS 
E I t  LC CATEuLRY CbOt ANU T IT L E

hE SP 
RPIN&

NUM 
PO SNS LOW HIGH

sc rtu
RNR MEAN MEDIAN G3

ACTUAL AVG IGX SERVILE AND EJNANCE
12X MANOFACTURING

*  100 INUUSTkY

700  state government 
750  LUCAL GOVERNMENT 

700 GOVERNMENT

6 1 0  STATE SUPPORTED SCHOOLS
6 3 0  NON-GOVERNM tNTAL/NON-EROElT SCHO
6 5 0  H OSPITALS ( IN  STATE)
6 75  HOSPITALS (OUT LIE STATE) 

bOC MEDICAL

CLASS TOTALS

E3R ACTUAL AVERAGE DATA, THE MEAN IS  T HE RElGHTEU AVERAGE,

0
0
0

6
6

IV

0
0
0
0
0

lv

156 1 2 ,1 2 0  2 3 ,2 2 2  3
157 1 5 ,3 3 2  2 0 ,6 5 0  2
313  l i  ,1 2 0  2 3 ,2 2 2  V

l v , 9 3 9  1 6 ,3 6 b  l b , 753 
l b , 0 73  lb , 2 0 V  l b , 5 10  
1 6 ,7 1 2  1 6 , O i l  l b , 750

313  1 2 ,1 2 0  2 3 ,2 2 2  V 1 6 ,7 1 2  l b , 0 2 l  l b , 7 5 0

TOTALS ECR CLASS 3 1 b i  VOCATIONAL TEACHEk IV  313 M IN IM U M : l l , 5 b C  l b , 7 v 7  
MAXIMUM: IV .6 V V  2 6 ,1 0 9  
M ID PO INT 1 3 ,2 1 2  2 2 ,5 0 5  
ACT AVG: 1 2 .1 2 C  1 3 ,2 2 2

©
©

5 I V , 0 29  1 2 , e l l  1 5 .V 7 V  
9 22 ,V 9 7  2 2 ,5 2 7  2 5 ,9 0 2  
9 I t , 162 1 6 ,6 1 9  1 9 ,6 0 3  
V ( 1 6 , 7 1 2 )1 6 ,0 2 1  1 6 ,7 5 0

3 1 6 2  VOCATIONAL TEACHER

U n d e r  g e n e r a l  s u p e r v i s io n  te a c h e s  v o c a t io n a l  s u b je c t s  to  
s t u d e n t s :  te a c h e s  c o n c e p ts ,  t h e o r y  and a p p l i c a t i o n  o f  t r a d e  s k i l l s .  
R e q u ire s  h ig h  s c h o o l  g r a d u a t io n  and t h r e e  y e a r s  o f  e x p e r ie n c e  I n  
t r a d e  p lu s  one y e a r  o f  e x p e r ie n c e  t e a c h in g  th e  t r a d e .

Table 4 .4
C ontinued



S .C .  PERSONNEL O1V1S1ON 
PROGRAM NUMbER POO1OOCA

1 9 b * ANNUAL SALARY SURVEY "  PART I 
DATA AN ALY SIS  BY CAIEGLRY W ITH IN  CLASS 

SUMMARY RtPURT

RUN U ATt 0 7Z 1 0Z O *  
PAGE NUMBER 9 *

C LASS : 3171 ASSOCIATE TEACHER 1 03  P O S IT IO N S  M IN : 1 0 ,6 0 7  MAX: 1 6 ,0 3 3  M IO : l2 , e 2 U  ALT AVG : 1 2 ,2 3 7  L - R :  9 6 . 6

AN ALYSIS
F IE LD CATEGORY CODE ANU T I lL E

RESP NUM 
RPTNG PUSNS

SC wTU
LOW HIGH KNK MEAN MEDIAN

ACTUAL AVG 10X SERVICE ANO FINANCE
12X MANUFACTURING 

100  INDUSTRY

700 STATE GUVERNMENT 
760 LOCAL GUVERNMENT 

700  GOVERNMENT

b lO  STATE SUPPORTED SCHOOLS
6 3 0  NON-GuVERNMENTAL/NUN-FROFI I SCHO
6 6 0  HUSPlT ALS ( IN  STATE)
B 76 H 0S P I1A LS  (UUT UF ST A IL )  

bOO MEDICAL

CLASS TOTALS

FOR ACTUAL AVERAGE DATA, THt MLAn IS  TMt WEIGHTED AVERAGE.

TOTALS FCR CLASS 3171  ASSOCIATE TEACHER

i t *  1 1 ,6 /6  1 2 .9 6 6  2 1 2 ,9 * 6  1 2 ,2 9 1

3 2 *  1 1 .6 2 6  1 2 ,9 6 6 2 1 2 ,9 * 6  1 2 ,2 9 1

3 2 * 1 1 ,6 2 6 1 2 ,9 6 0 2 1 2 ,9 * 0 12 ,2 9 1 N / A

M IN IM C M : 1 0 ,6 9 6 1 1 .6 2 6 2 1 1 .1 1 1 1 1 .1 1 1 NZA
MAXI MLM: 16 ,6 6 0 1 7 , * 2  7 3 1 6 , 6 * * 1 6 , 6 * * NZ A
M ID P LIN T 1 3 ,1 2 6 I * , 626 i  \ i , t i 1 1 3 , 6 2 7 N Z A
ACT AVG: 1 1 ,6 2 6 1 2 ,9 6 6 2 ( 11 , 9 * 6 I 1 2 ,2 9 1 NZA

§ 3 ’ 7 ’ ASSOCIATE TEACHER

U n d e r g e n e r a l  s u p e r v i s io n  p la n s  and im p le m e n ts  s p e c i a l  e d u c a ­
t i o n  p ro g ra m s  i n  an a c a d e m ic  e n v i r o n m e n t ;  a s s i s t s  in  a d m in is t e r in g  
e v a l u a t i v e  t e s t s ;  p r e p a r e s  le s s o n  p la n s ;  p r o v id e s  i n s t r u c t i o n ;  p r e ­
p a re s  s t u d e n t  o b j e c t i v e s ;  p r e p a r e s  in n o v a t i v e  s p e c ia l  a id e s ;  
m a in ta in s  a t te n d a n c e  r e c o r d s ;  c o m p l ie s  w i t h  f e d e r a l  d o c u m e n ta t io n  
r e q u i r e m e n ts ;  and may t r a i n  s u p p o r t  p e r s o n n e l  i n  s p e c i a l  d e v e lo p ­
m e n ta l p r a c t i c e s .  R e q u ire s  an a s s o c ia t e  d e g re e  and i n - s e v l c e  
t r a i n i n g  in  s p e c ia l  e d u c a t io n  p lu s  one y e a r  o f  r e la t e d  e x p e r ie n c e .

Table 4 .4
C ontinued



RUN UATE 0 7 / lO /B a
PAGE NUMBER 96

1969  ANNUAL SALARY SURVEY -  PART I
DATA A N ALY SIS  BY CATEGLKY W ITH IN  CLASS

SUMMARY REPORT

S .C . PERSONNEL O lv lS lU N
program number pooiooca

CLASS: 3953  L lB R A kY  TECHNICAL ASSISTANT l i f e  P O S IT IO N S  MlN

ANALYSIS
F IE LD  CATEGORY CUOE ANO T IT L E

1 0 ,6 0 7 max : 1 5 ,0 3 3 M ID : 12 . 820  act a vg : l x , 177

RESP
RPTN&

NUM
POSNS LOR HIGH

SC
RNK

mTO
MEAN MEDIAN G3

C -R ! 9 5 .0

0
0
0

ACTUAL AVG 10X SERVICE ANO FINANCE
12X MANUFACTURING 

1 00  INDUSTRY

700 STATE GOVERNMENT 
750 LOCAL GUVERNMENT 

700 GOVERNMENT

o lO  STATE SUPPURTEO SCHOULS
6 3 0  NON-GOVERNMENTAL/NUN-PRUFI I  SCHU
B50 HOSPI IA LS  ( IN  STATE I
b 75  HOSPITALS (UUT OF STATfc)

BOO MEDICAL

CLASS TOTALS

FOR ACTUAL AVERAGE DATA, TmE MEAN IS  TH t w eighted  ave r a g e .

11 729 1 0 ,9 8 9 1 5 ,1 9 9 10 1 3 ,6 2 b  1 2 ,9 9 6  1 9 , b l6
7 75 6 ,7 9  1 1 3 ,7 2 b 2 8 ,2 8 0 9 ,2 0 0 9 ,8 0 9

IB 799 6 ,7 9  1 1 5 ,1 9 9 11 1 3 ,1 2 9 1 2 ,5 1 5 13 ,5 1 b

0
0
0
0
0

IB 799 6 ,7 9  1 1 5 ,1 9 9 11 1 3 ,1 2 9  1 2 ,5 1 5  1 3 ,B ib

TOTALS FOR CLASS 3953  L lB R A k Y  TECHNICAL ASSISTANT lb 799 M IN IM L M : 
MAXIMUM: 
M10PL1N1 
ACT avg :

5 ,7 0 7  1 3 , t9 6  
6 ,7 9 1  1 9 ,9 b 9  
6 ,7 9 1  1 6 ,5 1 7  
b .7 9 1  1 5 ,1 9 9

9 1 C ,G I3  1 G .1 J 0  
B 1 9 ,3 9 5  1 9 ,5 9 9  
fc 12 ,2 0 9  lx ,X 9 0  

1 1 ( 1 3 ,  129 I I t , 515

I I ,  599 
1 6 ,8 9 1  
1 9 ,3 9 5
I J ,  5 1o

Sto

5 4 5 3  LIBRARY TECHNICAL ASSISTANT

P e r fo r m s  a w id e  v a r i e t y  o f  p a r a p r o f e s s io n a l  l i b r a r y  w o rk ;  
c a ta lo g u e s  m a t e r ia l s  w i t h  L i b r a r y  o f  C o n g re s s  c a rd  c o p y  u n d e r  p r o ­
f e s s i o n a l  s u p e r v i s io n ;  s u p e r v is e s  p r o c e s s in g  o f  r a r e  and m a n u s c r ip t  
m a t e r i a l s ;  m a in ta in s  a u d io v i s u a l  e u ip m e n t ;  p e r fo rm s  b i b l i o g r a p h i c  
s e a r c h in g  o f  a c o m p le x  n a t u r e .  W o rks  u n d e r  th e  d i r e c t i o n  o f  th e  
head  l i b r a r i a n  o r  d e p a r tm e n t  h e a d . May s e r v e  as g e n e r a l  a s s i s t a n t ,  
" s e c o n d - in - c h a r g e " ,  i n  th e  o p e r a t i o n  o f  a s m a l l  o r  b ra n c h  l i b r a r y  
and may s u p e r v is e  lo w e r  l e v e l  a s s i s t a n t s .  R e q u ire s  h ig h  s c h o o l 
g r a d u a t io n  a nd  tw o y e a r s  o f  l i b r a r y  e x p e r ie n c e .

T ab le  4 .4
C ontinued



1 9 6 * ANNUAL SALARY SURVEY -  PARI 1
DATA ANALYSIS BY CATEGORY W ITH IN  CLASS

SUMMARY REPORT

RUN DATE O 7 Z 1 O /6 *
PAGE NUMBER 9b

s . c .  personnel d iv is io n  
PROGRAM NUMBER PDO1OOLA

C LASS : 3 *6 2  L IB R A R IA N

AN ALYSIS 
F IELD

16 PO S ITIO N S

CATEGORY CODE ANU TITLE

M IN : 1 6 ,3 2 9  M A *: 2 3 ,1 * 6  M ID : 1 9 ,7 3 7  AC 1 AVG: 2 6 ,0 7 6  t - R :  1 0 1 .7

R tSP
RPING

NUM
POSNS LOR

SC
HIGH RNR

RTU
MEAN MEDIAN G3

ACTUAL AVG 10X SERVICE AND FINANCE
12X MANUFACTURING 

100 INDUSTRY

700 STATE GOVERNMENT 
760  LOCAL GOVERNMENT 

700 GOVERNMENT

6 1 0  STATE SUPPORTED SCHOOLS
6 3 0  NON-GbVERNMENTALZNGN-PROP IT  SCHO
8 6 0  H O S P IIA L S  ( IN  STATE)
6 7 6  H O S P IIA L S  (UUT OF SI A l t  )

BOO MEDICAL

CLASS TOTALS

FOR ACTUAL AVEPAGt D A TA , THE MIAN IS  THE rLIGHUO  AVERAGE.

2 00  1 3 ,1 6 *  I B , 766 
1 6 *  1 6 ,7 6 1  2 0 ,6 6 0  
3 6 *  1 3 ,1 6 *  2 0 ,6 6 0

1 1 6 ,7 6 6  1 6 ,3 0 6  1 7 ,2 6 0
2 1 6 , 763 1 6 ,2 7 3  l b , 693 
2 1 7 ,6 7 3  1 7 ,2 6 C  1 6 ,3 3 6

20 3 6 *  1 3 ,1 6 *  2 0 ,6 6 0  2 1 7 ,6 7 3  1 7 .2 6 C  1 6 ,3 3 6

TOTALS FOR CLASS 3 *6 2  L IB R A R IA N 20 3 6 * m in im u m : 
m axim u m : 
M IU P LIN T  
ALT AVG:

12 , 6 * 6  1 9 ,6 1 0  
1 6 ,6 z *  z b , 6 * 9  
1 * ,7 3 6  2 0 ,9 7 3  
1 3 ,1 b *  2 0 ,6 6 0

z 1 * ,1 6 6  l J , e z 6  l * , 9 b a  
t  2 1 ,6 6 9  2 1 , z 7 3  2 2 ,6 6 *  
* 1 7 , 92b 1 7 , 7 79 16 ,9 6 *  
2 ( 1 7 , 6 7 3 ) 1 7 , 2 6 0  1 6 ,3 3 6

3 4 6 2  LIBRARIAN

P e r fo r m s  p r o f e s s io n a l  l i b r a r y  w o rk .  In  
r e f e r e n c e s  i s  r e s p o n s ib le  f o r  o v e r - a l l  l i b r a r y  m a n a g e m e n t, 
m a jo r  r e f e r e n c e  l i b r a r y  i s  r e s p o n s ib le  f o r  th e  r o u t in e  d u t ie s  o f  
c a t a lo g i n g ,  i n d e x in g ,  c l a s s i f y i n g  and a s s i s t i n g  r e f e r e n c e  s t a f f  and 
l i b r a r y  v i s i t o r s .  W ork i s  p e r fo rm e d  u n d e r  th e  s u p e r v i s io n  o f  an 
a d m i n i s t r a t i v e  s u p e r i o r  a nd  i s  re v ie w e d  f o r  c o m p lia n c e  w i t h  d e p a r t ­
m e n ta l p o l i c i e s  and c u r r e n t  l i b r a r y  p r a c t i c e s .  R e q u ire s  a m a s te r 's  
d e g re e  i n  l i b r a r y  s c ie n c e .

l i b r a r y  w i t h  l i m i t e d  
I n  a

Table 4 .4
Continued



196V ANNUAL S*lArY SURVEY -  PARI 1
DATA A N ALY SIS  BY C A ltG L R Y  R l lH lN  CLASS

SUMEARY ktPQ RT

S .C . PtRSbNNEL D IV IS IO N  
PROGRAM NOMbER PDDlOOCA

RUN D A IL  U /2 1 0 /o V  
PAUL NUMbE< 100

CLASS: 3 5 1 0  GRAPHIC A a T lS T  ILLU S TR A IC R 16 PUSlTlUNS p i n : lz .v u b  max : 17 ,567  piI l,:  1 V ,v 97 a v ! a v g : 1j ,695 t-R : 9 2 .7

A N ALY SIS
H H D C A lto U R Y  CODE ANO T ITLE

aEaP NUH 
RPlNG POSNS LOw

SC MID
HIGH RNK MEAN M tD lA N  CJ

ACTUAL AVG 10X SERVICE ANO ElNANCE 0
12X MANUf ACTUV ING 0

100  INDUSTRY 0

700 STa IE GOVERNMENT 
7 50  LOCAL GUVLRNMENT 

700 GOVERNMENT

b lO  S lA T t  SUPPORTED SCHOOLS
6 3 0  NUN-GbVtRNM I NTaL/NUN-FRL)FI T SCHU
6 5 0  HOSPI TALS ( IN  STATE)
fc 75 H O SPITALS (OUT UT ST A l t )  

bOO ME D1CAL

CLASS TOTALS

F3R ACTUAL AVERAGE D ATA, ThE HL AN I s T Ht "L IG H TE D  AvL k AGE.

11 1 IV  1 0 ,5 6 0  1 7 ,5 5 b
1 1 1 7 ,3 2 6  1 7 ,3 z 6

12 115 1 0 ,5 6 0  1 7 ,5 5 6

7 I V , 6 0 2  1 V .2 2 2  1 5 ,7 6 5  
2 1 7 ,3 2 6  N /A  N /A
6 I V , 6 2 5  l * , 3 b 9  1 5 ,7 7 5

0
0
0
0
0

I t  115 1 0 ,5 6 0  1 7 ,5 5 6  6 I V , 6 2 5  I V , 3 6 9  1 5 ,7 7 5

TOTALS FOR CLASS 3 5 1 0  GRAPHIC ARTIST ILLUSTRATuR 12 115 M IN IP L M : 1 0 .1 V 0  1 5 ,6 6 3  
MAXIPCM: l v , 6 5 b  t l . v i Z  
H1DPC1M  1 2 ,5 3 b  1 7 ,b O 0  
ACT AVG : 1 0 ,5 6 0  1 7 ,5 5 b

7 1 2 ,3 3 1  l t , z 5 0  1 2 ,9 V a  
t  l t , C / 6  1 6 ,5 9 2  1 9 ,5 5 2  
6 1 5 , lbO  1 5 ,5 /V  l S . b Z t  
b ( IV ,6 2 5 1 1 V ,3 69  1 5 ,7 7 5

O'
is

3 5 1 0  GRAPHIC ARTIST -  ILLUSTRATOR

P e r fo r a s  g e n e r a l  a r t  d u t ie s  w h ic h  in c lu d e  th e  p r e p a r a t i o n  o f  
p la n n in g  maps and  g r a p h ic  m a t e r ia l s  f o r  r e p o r t s  a nd  p r e s e n t a t i o n s ;  
d e s ig n s  and c o n s t r u c t s  e x h i b i t s  and  d is p la y s  to  i l l u s t r a t e  h i s t o r i ­
c a l  o r  e d u c a t io n a l  p ro g ra m s  f o r  a s t a t e  a g e n c y . An a s s o c ia t e  
d e g re e  and one ( 1 )  y e a r  g r a p h ic s  e x p e r ie n c e ;  o r  h ig h  s c h o o l  g r a d u a ­
t i o n  and th r e e  ( 3 )  y e a r s  g r a p h ic s  e x p e r ie n c e .

Table 4 .4
C ontinued



e .  H e a lth  and L ab o ra to ry  S e rv ic e s

The su rv ey  r e s u l t s  t h i s  y e a r  r e f l e c t  th a t  th e  c la s s e s  in  H e a lth  
and L ab o ra to ry  S e rv ic e s  a r e  o n ly  m a rg in a l ly  c o m p e t i t iv e .  W hile most 
c l a s s e s  in  t h i s  o c c u p a t io n a l  c a te g o ry  w ere c o m p e tit iv e  due to  re c e n t 
g rad e  changes made by th e  S t a t e  P e rso n n e l D iv is io n ,  o th e r  c la s s e s  
a re  p lanned  fo r  s tu d y  in  F is c a l  Y ear 1984-85.

The N ursing  c l a s s e s  w i l l  be rev iew ed in O c to b e r . The S ta t e  
P ersonnel D iv is io n  a l s o  p la n s  to  rev iew  th e  s a l a r y  ran g es  of th e  
Speech and H earin g  T h e r a p i s t s ,  A n e s th e t i s t s ,  and Homemakers.

X-Ray T e c h n o lo g is ts  w ere upgraded in  M arch. S a la ry  d a ta  in t h i s  
r e p o r t ,  which was based on l a s t  y e a r ’ s s a l a r y  ra n g e s , su p p o r te d  th e  
u p g rad es .

C la s s e s  Surveyed C la sse d  P u b lished

1) L icen sed  P r a c t i c a l  N urse I L icen sed  P r a c t ic a l  N urse I I
2) L icen sed  P r a c t ic a l  N urse I I P u b lic  H e a lth  N urse
3) P u b lic  H e a lth  N urse S ta f f  N urse
4) S t a f f  N urse Head N urse
5) Head N urse N urse S u p e rv is o r
6) N urse S u p e rv iso r
7) D i r e c to r ,  N ursing  I

D i r e c to r ,  N ursing  I

8) D i r e c to r ,  N ursing  I I D e n tis t  I I
9) D e n t is t  I f t iy s ic ia n  I

10) D e n t is t  I I Speech and H earin g  T h e ra p is t  I
11) P h y s ic ia n  I A n e s th e t i s t
12) P h y s ic ia n  II X-Ray T e c h n o lo g is t  I I
13) P s y c h i a t r i s t  I I I D en ta l A s s i s ta n t  I
14) P h a rm ac is t
15) Speech and H earin g

T h e ra p is t  I
16) R e s p ir a to ry  T h e ra p is t
17) A n e th e t i s t
18) X-Ray T e c h n o lo g is t I
19) X-Ray T e c h n o lo g is t  I I
20) N ursing  A s s i s ta n t
21) D en ta l A s s i s ta n t  I
22) Pharmacy Tech
23) Homemaker
24) M ic ro b io lo g is t  I
25) M ic ro b io lo g is t  IV
26) C hem ist I
27) C hem ist IV

Homemaker

0 0 6 4 7 9

- 6 5 -



IMPS ANNi AL SALARY SURVEY ~ P A *T  1
U A IA  ANALYSIS bY CATEGORY H11P1N CLASS

SUMMARY RLPu kT

S .C . PERSONNEL D IV IS IO N  
PROGRAM NUMBER PDD1OOCA

Run u a I c 0 7 /1 0 /6 9  
PAGE NUMotR 109

c l a s s : 5002 L lC tN S L O  PRACTICAL NURSt H  6 1 6  PO SITIO NS P IN : 1 1 .9 3 1

AN ALY SIS
t l t L D  C A ltu G R Y  CODE ANu 1 l i l t

R tS P  NUM 
RPING PUSNS

M IG : 1 5 ,9 2 0  ACT AVG: 1j ,2 5 9  C - k : 9 1 .9

SC RID
HIGH RNK Mt AN MEDIAN U3

ACTUAL AVG 1GX SERVICE AND P lN A N L t
12X MANUFACTURING 

100 INDUSTRY

700 STATE GOVERNMENT 
750 LOCAL GOVERNMENT 

7 00  GOVLRNMtNl

6 10  S T A lt  SUPPORTED SCHOOLS
8 30  NUN-GuVLRNM CNTAL/NUN-PRUE11 SLUG
6 50  H0SP1 T ALS 1 IN S T A ID
375  HOSPITALS ( uUT U t STATE >

8 0 0  Mt D1CAL

CLASS TOTALS

PQR ACTUAL AVERAGE D ATA, ThE Mt AN IS  THE R tl& M T tD  A V LR A G t.

9 3 ,3 3 5 1 1 ,0 2 8 1 5 ,8 7 0 6 1 5 ,3 9 0 1 3 ,5 3 0 15 ,2 9 0
1 2 1 8 ,5 3 9 l b , 5 39 2 l b , 939 N /A N /A

10 3 ,3 3 6 11 ,0 2 8 l b , 5 3 9 7 1 9 ,3 5 2 1 3 ,7 5 0 15 , 782

5 3 60 1 3 ,1 9 9 1 7 ,7 9 2 5 1 5 ,3 7 3 15 ,2 5 3 15 ,9 1 b
2 70 1 8 ,2 8 3 1 9 ,8 0 2 3 1 9 ,5 8 5 1 9 ,0 5  J N /A
6 8 2 5 1 2 ,1 5 7 1 5 ,9 5 9 5 1 3 ,9 6 2 1 3 ,5 2 0 15 ,1 75
2 211 1 9 ,3 0 0 1 6 ,9 3 1 3 1 5 ,0 6 1 1 5 ,6 1 6 N /A

15 1 ,9 6 6 1 2 ,1 5 7 1 9 ,8 0 2 12 1 9 ,2 0 6 19 ,6 1  1 I t ,2 5 5

25 5 ,8 0 2 1 1 ,0 2 8 1 9 ,8 0 2 16 1 9 ,3 0 1 19 ,3 0 0 15 .51 7

TOTALS FLR CLASS 5 00 2  LICENSED PRACTICAL NURSt I I 25 9 ,6 0 2  M IN IM U M : 9 ,7 3 2  1 9 ,6 8 5
MAXIMUM: 1 2 ,8 5 5  2 0 ,5 5 0  
M IDPOINT 1 2 ,1 0 5  1 7 ,6 1 7  
ACT AVG: 1 1 ,0 2 8  1 9 ,8 0 2

19 1 2 ,0 1 3  1 2 ,1 0 6  1 2 ,9 6 6  
13 1 6 ,5 6 7  1 6 , 6 8 /  1 7 ,5 3 5  
10 1 5 , <58 1 9 ,1 8 6  19 ,8 2 0  
18 (1 9 ,3 0 1  1 1 9 ,3 0 0  1 5 ,5 1  /

4 0 0 2  LICENSED PRACTICAL HURSE I I

A s s is t s  a d o c t o r  o r  r e g i s t e r e d  n u r s e  i n  th e  c a r e  and t r e a t ­
m ent o f  p a t i e n t s  and r e s id e n t s  in  a h o s p i t a l  o r  o t h e r  h e a l t h  c a r e  
f a c i l i t y ;  p e r fo rm s  a v a r i e t y  o f  c o m p le x  p a r a p r o f e s s io n a 1 n u r s in g  
ta s k s  and r e la t e d  w o rk  as r e q u i r e d ;  may a c t  a s  s u p e r v i s o r  o v e r  a 
s m a l l  g ro u p  o f  s u b o r d in a te  p a t ie n t  c a r e  w o r k e r s  i n  an a s s ig n e d  
c l i n i c a l  r e h a b i l i t a t i v e  o r  home c a re  s e t t i n g .  R e q u ire s  l i c e n s u r e  
as a p r a c t i c a l  n u rs e  and one y e a r  e x p e r ie n c e .

T able 4 .5
H ealth  and L aboratory  S e rv ice s
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S .C .  PERSONNEL D IV IS IO N 1984 ANNUAL SALARY SURVEY -  PART I RUN D A T t 0 7 /1 0 /8 4
PROGRAM NUMBER PD0100CA DATA ANALYSIS BY CAIEGORY W ITH IN  CLASS PAGE NUMBER 10b

SUMMARY REPORT

C LA S S : 4 0 1 3  STAFF NURSE 4 36 PO SITIO NS P IN : 1 5 ,7 0 1 MAA: 2 2 ,2 5 4 M ID : l b , ' i l l  ACT AVG: 1 7 ,6 2 7 C -R : 9 2 .9

AN ALY SIS RE SP NUM SC WTO
F IE L D CATEGORY CUOE AND T IT L t RPTNG PUSNS LOW HIGH KNK MEAN ME01AN 03

ACTUAL AVG 10X SERVICE ANU FINANCE 0
12X MANUFACTURING 0

* 100  INDUSTRY 0

700 STATE GUVERNMtNT 10 2 ,0 5 4 15 .8 1 0 1 9 ,5 6 0 3 l b , 68 3 1 7 ,0 6 2 1 7 ,2 2 5
-* 750 LOCAL GOVERNMENT 1 1 1 8 ,1 6 0 1 8 ,1 6 0 2 l b , 160 N /A N/A

700  GOVERNMENT 11 2 ,0 5 5 15 ,8 1 0 1 9 ,5 6 0 4 1 6 ,6 8 4 1 7 ,1 3 1 1 7 ,7 1 9

610  STATE SUPPORTED SCHOOLS 6 1 ,3 6 2 9 ,5 3 5 2 0 ,3 6 1 5 1 8 ,6 4  7 1 8 ,1 5 5 l b  , 5 3 3
830 NON-GOVERNMLNTAL/NON"FRUF1 T SCHO 4 2 ,0 3 6 1 9 ,1 9 8 2 4 ,8 5 6 5 2 0 ,8 0 2 20 ,6 4 4 21 ,2 1 6
850  H O S P I1AL S ( IN  STATE) 10 2 ,7 0  7 I t  ,4 8 4 2 1 ,4 z 4 10 1 9 ,5 6 7 1 9 ,4 0 6 1 9 ,5 3 1
875 H OSPITALS (OUT OF S T A T t) 3 1 ,4 5 b 1 8 ,4 0 0 2 1 ,0 5 0 4 1 9 ,8 0 3 1 9 ,0 5 3 N/A

HOO MEDICAL 23 7 ,5 6 1 9 ,5 3 5 2 4 ,8 5 6 21 1 9 ,7 7 9 1 9 ,1 9 c 2 0 ,2 1 7

CLASS TOTALS 34 9 , b ib 9 ,5 3 5 2 4 ,8 5 b 24 1 9 ,1 1 b 1 8 ,6 0 6 1 5 ,5 3 1

FOfc ACTUAL AVtRAGE D ATA, The MEAN IS  THE WEIGHTED AVERAGE.

TOTALS FCk CLASS 4 0 1 3  STAFF NURSE 9 , t I t  MINIMUM : 1 2 ,3 4 4 2 0 ,b o 3 2 t 1 6 ,4 ^ 0 l b , 7 75 I  7 ,2 6 1
m axim u m : 1 7 ,1 3 9 2 9 ,4 4 5 lb 22 ,4  79 2 2 ,1 9 5 2 4 ,8 8  7
M1DPLINT 1 6 ,4 6 6 2 5 ,1 6 4 21 1 9 ,4 4 8 1 5 ,5 6 0 2 0 ,7 7 1
ACT AVG: 9 ,5 3 5 2 4 ,b 6 6 2 4 ( 1 9 , l l b l l f c , 606 1 5 ,5 3 1

O'
00

©
©
©
&
X
N

4 0 1 3  STAFF NURSE

P r o v id e s  p r o f e s s io n a l  h e a l t h  c a r e  on an i n - p a t i e n t  o r  o u t ­
p a t i e n t  b a s is  and s u p e r v is e s  LPN’ s o r  o t h e r  n u r s in g  a s s i s t a n t s .  
R e q u ire s  l i c e n s u r e  as a r e g i s t e r e d  n u r s e .

T able 4 .5
C ontinued



1 9 8 *  ANNUAL SALArY SURVEY -  PARI 1
UATA AN ALY SIS  bY LA IE G LkY  M l I h lN  CLASS

SUMMARY REPORT

S .C .  PERSONNEL D IV IS IO N  
PROGRAM NUMbER PDD100CA

RUN Da TE O /Z lO Z o *  
PAGE NUMbtR 11U

CLASS: * 0 1 *  H lA D  NUkST

ANALYSIS
F IE L D

1 7 *  P L s IT IU N S

CATEGORY CODE ANU T I ILL

MIN: 1 9 ,1 u 3 MAX 2 7 ,0 7 7  M iu :  2 3 ,0 9 0  Ac I AVG: 2 0 , 5 1 /  L - k :  c b .Y

rESP NUM 
kP IN G  PUSNS LUM

SC kTD
HIGH RNR M.LAN M tO IAN

ACTUAL AVG 1OX SERVICE AND FINANCE
12X MANUFACTURING 

100 INDUSTRY

700 STATE GOVERNMENT 9 2 ,6 6 6 1 8 ,0 1 5 2 5 ,7 9 3 * 2 0 ,3 1 0 1 8 ,9 1 0 1 9 ,9 5 0
750 LOCAL GOVERNMENT 0

700 GOVERNMENT 9 2 ,6 8 6 1 6 ,0 1 5 2 5 ,7 9 3 * 2 0 ,3 1 0 1 6 ,9 1 0 1 9 ,9 5 0

b lO  STATE SUPPORTED SCKOULS 6 396 2 3 ,6 0 b 2 9 , *  7* 7 2 * ,b * 6 2 5 ,7 0 3 2 6 ,1 2 9
630  NON-GOVERNMENTALZNUN-FRUf IT  SCHu * 126 2 5 ,6 6 7 3 2 ,2 1 9 5 2 6 ,2 0 5 2 8 ,2 5  / 28 ,6 6 3
8 50  MUSPITAL S ( IN  STATE) 10 2 13 2 2 ,0 * 8 2 8 , * 1 3 11 2 * .2 6 1 2 3 ,6  7e 2 * ,7 3 1
875  HOSPITALS (UUT OF STATE ) 2 60 2 7 ,0 0 0 2 9 ,3 7 0 3 2 8 ,6 2 0 2 6 ,1 8 5 NZA

6 00  MEDICAL 22 795 2 2 ,0 * 8 3 2 ,2 1 9 23 2 5 , 5 0 / 2 5 , * 6 * 2 7 ,*  15

CLASS TOTALS 31 3 ,* 8 1 1 8 ,0 1 5 3 2 ,2 1 9 26 2 1 , * 9 7 2 *  , * * 0 2 6 ,1 2 9

FOk ACTUAL AVERAGt DATA, THE MEAN IS  TmL WEIGHTED AVERAGE.

TOTALS FC k CLASS * 0 1 *  MEAD NURSE 31 3 , * 8 1  M lN IM LM i
MAXIMUM:
M IO PCINT 1 8 ,0 02  3 2 ,2 1 9  
ACT AVG! 1 8 ,0 1 5  3 2 ,2 1 9

1 * ,6 1 2  2 6 ,7 * 9  
2 0 ,7 9 1  3 7 ,8 9 0

19 1 9 ,9 6 *  1 9 ,0 * 3  2 z , 100
16 2 7 ,5 6 6  2 6 ,6 9 *  3 0 , 5 6 /
17 2 3 ,7 2 5  2 3 ,2 5 *  2 5 ,8 3 1  
2 t ( 2 1 , * 9 7 ) 2 * , * * O  2 6 ,1 2 9

4 0 ’ 4 HEAD HURSE

U n d e r g e n e r a l  s u p e r v i s io n  p la n s  f o r  and p r o v id e s  n u r s in g  c a r e  
i n  a d e s ig n a te d  u n i t  o r  a re a  w i t h  r e s p o n s i b i l i t y  f o r  th e  a s s e s s ­
m e n t o f  n u r s in g  needs and th e  d e le g a t io n  o f  a s s ig n m e n ts  t o  p r o f e s ­
s i o n a l  and n o n p r o f e s s io n a l  n u r s in g  p e r s o n n e l .  R e q u ire s  a BA i n  
n u r s in g  and o ne  y e a r  o f  e x p e r ie n c e  as a r e g i s t e r e d  n u r s e .

Table 4 .5
C ontinued



1 9 8 *  ANNUAL SALARY SURVEY -  PAR I 1
0A1A AN ALYSIS BY CATEGORY W ITH IN  CLASS

SUMMARY REPORT

S .C .  PERSONNEL D IV IS IO N  
PROGRAM NUMBER P0D100CA

Run DATE 0 7 / 1 0 / 8 *  
PAGE NUMBER 1 1 /

C LASS: * 0 3 0  NURSE SUPERVISOR 1 7 *  PO S ITIO N S  M IN : 2 0 , 6 6 /  MAX: 2 9 ,2 8 6  M ID : / * , 9 7 *  ALT AVG: 2 3 ,6 5 2  C -R : 9 * . 7

A N A LY S IS
F IE L D CATEGORY CUOE AND T ITLE

RESP NUM 
RPTNG POSNS LOW

SC
HIGH RNK

WTD
MEAN M tD IA N 03

ACTUAL AVG 10X SERVICE AND FINANCE
12X MANUFACTURING 

1 00  INDUSTRY

700 STATE GOVERNMENT 10 1 ,1 3 9 1 9 ,9 3 7 2 7 ,3 9 8 3 2 3 ,1 5 6 23 ,0 5 8 2 3 ,5 0 0
750 LOCAL GUVERNMENT 0

700 GOVERNMENT 10 1 ,1 3 9 1 9 ,9 3 7 2 7 ,3 9 8 3 2 3 ,1 5 6 2 3 ,0 5 8 2 3 ,5 0 0

8 1 0  STATE SUPPORTED SCHOOLS 5 1* 7 2 2 ,9 6 4 3 6 ,1 3 0 5 2 5 ,9 7 3 2 8 , 6 9 * 3 u ,O 4 *
8 3 0  NON-GOVERNMENTAL/NON-PROFIT SCHU 2 57 2 9 ,8 3 9 3 1 ,3 6 6 3 3 0 ,3 7 5 3 0 ,6 0 3 N /A
8 5 0  H0SP1TALS ( IN  STa IE ) 10 63 2 2 ,0 * 8 3 1 ,0 9 6 8 2 5 ,1 6 7 2 *  ,2 8 5 2 6 ,3 3 3
8 7 5  H OSPITALS (UUT OF S T A T t) 2 29 2 9 ,2 * 5 3 0 ,7 2 2 3 2 9 ,5 0 0 2 9 ,9 8 4 N /A

bOO MEDICAL 19 296 2 2 ,0 * 6 3 6 ,1 3 0 16 2 6 ,9 9 6 2 7 ,4 9 6 3 0 ,7 5 1

CLASS TOTALS 29 1 ,4 3 5 1 9 ,9 3 7 3 6 ,1 3 0 18 2 3 ,9 * 6 24 , 2 * 2 2 6 ,9 7 0

FOR ACTUAL AVERAGE D ATA, THE MEAN IS  THE WEIGHTED AVERAGE.

TOTALS FOR CLASS * 0 3 0  NURSE SUPERVISOR 1 6 ,5 8 8  2 9 ,8 3 5  
< 3 ,2 1 2  3 7 ,3 1 0

29 1 , * 3 5  MINIMUM :
MAXIMUM:
M1DPLINT 2 0 ,6 6 1  3 1 ,0 7 0  
ACT AVG: 1 9 ,9 3 7  3 6 ,1 3 0

I t  2 1 ,3  75 2 0 ,6 6 3  2 2 ,7 4 6  
1 * 2 5 ,5 5 6  2 9 ,0 0 0  3 2 ,1 0 5  
15 < 5 ,4 6 3  2 4 , 6 * 4  2 b . 174 
1 8 ( 2 3 , 9 4 8 ) 2 4 , / * /  2 8 ,9 7 0

0
0

6
4

8
1

4 0 3 0  HORSE SUPERVISOR

S u p e r v is e s  p r o f e s s io n a l  and n o n p r o fe s s  1o n a 1 n u r s in g  p e r s o n ­
n e l ;  p la n s ,  o r g a n is e s ,  and d i s t r i b u t e s  w o rk  a s s ig n m e n ts  t o  
s u b o r d in a t e s  i n  a c l i n i c a l  s p e c i a l t y ,  i n s t i t u t i o n  o r  d e s ig n a te d  
a r e a .  R a s te r s  i n  n u r s in g  o r  BA i n  n u r s in g  and 2 y e a r s  e x p e r ie n c e  
as a r e g i s t e r e d  n u r s e .

Table 4 .5
C ontinued



S .C . TERSLNNEL U lV lS lD N  
PROGRAM NuMofch P00100C A

1 9 6 * ANNUAL SALARY SURVEY -  P A R I 1 
UAIA AN ALYSIS bY L A ItG L e Y  W ITHIN  CLASS 

SUMFAr.Y k tP U kT

NUN G A lt 0 I / l u / 8 a  
FAGt NUHttR  11 *

C LASS: * 0 5 5  D lR tC T U R , NURSING I 2 *  PuS IT Iu n S F I s :  2 t ,3 * 9  m ax : 3 1 ,6 7 6  r i b :  2 / . 0 1 2  a c T A V c : 2 t , o 6 5  L - k : 9 b .to

AN ALY S1S 
F IE LD CATEGORY CODE ANu 1 1 ILL

R tS P  HUM 
fPTnG PUSNS

SC a TO
LOW HIGH RNR MfcAN M EUlAN

ACTUAL AVG 1GX SERVICE ANU FINANCE
1 /X  MANUFACTURING 

1 0 0  INDUSTRY

700 STATE GUVtRNFENl 
750 LOCAL GUVtkNMENT 

7 00  GOVERNMENT

8 1 0  STATE SUPPURTEO SCHOOLS
8 3 0  NON -G uVERN M tN TAL/N O N -TR U FIT SCHU
8 5 0  H O S P IIA LS  ( IN  ST ATfc)
6 7 5  HOSPITALS (UUT UF STATE »

8 0 0  MEDICAL

CLASS TOTALS

FOR ACTUAL AVERAGE DATA, THE MEAN IS  THe WEIGHTED AVERAGE.

16

1 *5 2 1 .9 2  7 3 1 ,8 * 6 5 2 7 ,3 9 * 2 b ,3 5 2 2F ,2 9 7

1 *5 2 1 ,9 2 7 3 1 , 6 * 6 5 2 7 ,3 9 * 2 6 ,3 5 2 26 ,2 9 7

16 3 1 ,0 5 5 3 3 , * 2 6 3 3 1 , 9 * * 3 2 , 2 *  1 N/A
1 3 5 ,6 8 0 3 5 ,8 6 0 2 3 5 ,8 8 0 N /A N /A

25 2 7 ,7 6 6 3 2 ,0  7* 5 2 9 , 7bb 2 9 , 8 9 * 31 ,0 8 3

* 2 2 7 ,7 6 6 3 5 ,6bC 8 3 0 , 7 *  1 31 ,0 6  J 32 , 750

18 7 21 ,9 2 7 3 5 ,8 8 0 12 2 8 , 1 * 6 2 8 ,9 8 7 31 • 0 8 3

TOTALS FOR CLASS * 0 5 5  DIRECTOR, NURSING 1 16 187 M IN IF C H : 1 7 ,6 5 *  2 7 ,2 6 9
MAXIMUM: 2 7 ,7 5 6  * 2 , 2 2 *  
M10PL1NT 2 3 , * 6 7  3 3 ,1 5 0  
ACT AVG: 2 1 ,9 2 7  3 5 ,8 8 0

5 2 3 ,0 2 7  £ 2 ,3 3 2  2 5 ,1 0 0  
1) 3 3 ,5 7 5  3 3 , 7 * 5  3 5 ,6 8 0  
11 2 8 ,1 6 2  2 6 ,1 3 1  2 9 ,9 0 *  
1 2 ( 2 6 ,1 * 6 > 2 6 ,9 6 7  3 1 ,0 8 3

4 0 5 5  DIRECTOR, NURSING I

P la n s ,  o r g a n iz e s  and d i r e c t s  a l l  n u r s in g  a c t i v i t i e s  in  a 
m ed ium  s iz e d  s t a t e  h o s p i t a l  o r  m e n ta l r e t a r d a t i o n  f a c i l i t y .  
R a s te r s  i n  n u r s in g  and  2 y e a r s  e x p e r ie n c e  as  a r e g i s t e r e d  n u r s e .

T able 4 .5
C ontinued



1984 ANNUAL SALAkY SURVEY -  PARI 1
DATA ANALYSIS BY CATEGCkY N IT H lN  CLASS

SUMMARY REPURT
kt *  PERSONNEL d iv is io n  

OGRAM NUMBER POOIOOCA
RUN U A R  0 7 /1 0 /6 4  
PAGE NUMBER 120

CLASS: 4 20 6  DENTIST I I  16 PGSIT1UNS MINS 3 7 ,2 1 3  MAX: 5 2 ,7 4 5  M lb :  4 4 ,9 7 9  ACT AVG: 4 3 .7 8 6  C -R : 9 7 .5

AN ALYSIS
F IE L D CATEGORY CUOE ANU T IT LE

RESP NUM SC MTU
RPTNG POSNS LOM HIGH RNK MEAN M tO IA N  G3

ACTUAL AVG 10X SERVICE ANU FINANCE 0
12X MANUFACTURING 0

1 0 0  IN D U S T R Y  0

700 STATE GOVERNMENT 
750 LOCAL GOVERNMENT 

700  GOVERNMENT

6 1 0  STATE SUPPORTED SCHOOLS
6 3 0  NON-GQVERNMENTAL/NON-PROFIT SCHO
8 50  HOSPITALS ( IN  STATE)
6 75  HOSPITALS (OUT OF S T A R )

6 0 0  MEDICAL

CLASS TOTALS

F J k  ACTUAL AVERAGE D ATA, THE MEAN IS  THE FLIG HTED AVERAGE.

10 128 3 5 ,7 0 8  5 4 ,8 9 4
0

10 126 3 5 ,7 0 6  5 4 ,8 9 4

0
0
0
1 1 4 3 ,0 9 8  4 3 ,0 9 6
1 1 4 3 ,0 9 8  4 3 ,0 9 6

11 129 3 5 ,7 0 6  5 4 ,8 9 4

4 4 5 ,2 5 0  4 1 ,6 7 b  4 3 ,7 2 5

4 4 5 ,2 5 0  4 1 ,6 7 6  4 3 ,7 2 5

1 4 3 .0 9 6  N /A  NZA 
1 4 3 ,0 9 b  N /A  N /A

4 4 5 ,2 3 3  4 2 ,0 2 9  4 4 ,2 0 6

TOTALS FOR CLASS 4206  O tN T lS T  I I 11 129 M IN 1M LM : 2 6 ,6 1 1  5 0 ,4 6 5  
m a x im u m : 3 9 ,8 0 4  7 1 ,2 6 4  
M ID PO INT 3 5 ,0 6 4  5 4 ,6 9 4  
ACT AVG: 3 5 ,7 0 8  5 4 ,8 9 4

3 3 3 ,6 2 3  3 1 ,6 3 6  3 5 ,0 0 9  
3 5 0 ,1 0 1  5 0 ,4 6 5  5 1 ,8 9 4  
3 4 1 ,9 6 2  4 0 ,5 4 5  4 3 ,8 4 2  
4 ( 4 5 , 2 3 3 ) 4 2 , 0 2 9  4 4 ,2 0 e

N;

4206  DENTIST I I

8

U n d e r l im i t e d  s u p e r v i s io n  p r o v id e s  c l i n i c a l  s e r v ic e s  i n  
p r e v e n t i v e ,  r e s t o r a t i v e  and c u r a t i v e  d e n t i s t r y ;  p e r fo r m s  p r o f e s ­
s i o n a l  w o rk  r e q u i r i n g  a n a ly s i s  o f  s e r io u s  d e n t a l  p ro b le m s  and  th e  
p la n n in g  o f  v a r io u s  i n t e r r e l a t e d  a c t i v i t i e s  w i t h i n  a d e n t i s t r y  
p ro g ra m . G r a d u a t io n  f ro m  an a p p ro v e d  s c h o o l  o f  d e n t i s t r y  and 3 
y e a r s  d e n t a l  e x p e r ie n c e .

T able 4 .5
Continued



s . c .  personnel d iv is io n  
PROGRAM NUMBER PODIOOCA

1964 ANNUAL SALARY SURVEY -  P A R I 1
DATA ANALYSIS BY CATEGORY W ITH IN  CLASS 

SUMMARY REPORT

RUN
PAGE

U A l t  0 / /1 U /6 4
NUMBER 122

CLASS: 4211 P H Y S IC IA N  1 b P L S IU J N S m in : 3 7 ,2 1 3 m a x : 5 2 ,7 4 5 M ID : 4 4 ,9 7 9  ACT a vg : 34 ,964 C -R : 7 7 . 7

ANALYSIS RE SP NUM SC wTU
F IE LD CATEGORY CbOE ANU TITLE RPTNG PUSNS LOW HIGH RNK Mt AN MEDIAN G3

ACTUAL AVG 1UX SERVICE AND FINANCE 0
12X m anufacturing 0

100  INDUSTRY 0

700 STATE GOVERNMENT 10 2 3 6 2 5 ,0 2 0 5 5 ,8 4 b 9 4 4 , 70 7 4 3 ,5 4 4 4 t ,6 9 1
750  L O u A l GOVERNMENT 0

700 government 10 2 3 6 2 5 ,0 2 0 6 5 ,6 4 6 9 44 , 707 4 3 ,5 4 4 4E ,591

6 1 0  STATE SUPPORTED SCHOOLS 0
6 3 0  N Q h-GuVERNM tNTAL/NO N’ PROF1 T SCHU 1 1 4 1 ,7 4 3 4 1 ,7 4 3 2 4 1 ,7 4  3 N /A N /A
b 5 0  HOSPITALS ( IN  STA IE ) 1 33 1 7 ,4 7 c 1 7 ,4 7 2 1 1 7 ,4 7 2 N /A N/A
b 76 HOSPITALS (UUT UF STa Tl ) 0

6 0 0  MEDICAL 2 34 1 7 ,4 7 c 4 1 ,7 4 3 2 1 6 ,1 6 0 2 9 ,6 0 6 N /A

CLASS TOTALS 12 2 72 1 7 ,4 7 2 5 5 ,h 4 n 10 4 1 ,3 9 2 4 l  ,9 b 9 4 4 ,9 6 9

FOR ACTUAL AVERAGE D ATA, THE MEAN is  The WEIGHTED AVERAGE.

TOTALS FQk CLASS 4211 P H Y S IC IA N  I 12 27c M IN IM U M : 1 6 ,0 9 1 4 6 ,4 2 6 4 3 3 ,3 2 9  3 6 ,0 4 5 3 6 ,3 1 0
MAXIM UM : 1 7 ,4  72 5 9 ,9 0 4 6 4 t ,C 0 7  6 0 ,9 4 0 5 4 ,6 4 0
M ID PO INT 1 7 ,4  72 5 0 ,6 3 4 5 4 0 ,6 6 b  4 2 ,6 7 6 4 6 ,3 1 1
ACT a v g : 1 7 ,4  72 5 5 ,6 4 6 1 0 ( 4 1 ,3 9 2 ) 4 1 ,9 6 9 4 4 ,9 6 9

co

ss
4 2 ’ ’ PHYSICIAN I

U n d e r g e n e r a l  s u p e r v i s io n  p r o v id e s  p r o f e s s io n a l  m e d ic a l c a r e  
and t r e a tm e n t  s e r v ic e s  f o r  p a t i e n t s  i n  s t a t e  i n s t i t u t i o n s ,  
h o s p i t a l s ,  c l i n i c s  o r  o t h e r  m e d ic a l  p r o g r a m s ;  p e r f o r m s  p r o f e s ­
s i o n a l  d u t ie s  g o v e rn e d  g e n e  r a l l y  by b ro a d  I n s t r u c t i o n s ,  o b j e c t i v e s  
and p o l i c i e s .  G r a d u a t io n  fro m  an a p p ro v e d  s c h o o l  o f  m e d ic in e  and 
c o m p le t io n  o f  i n t e r n s h i p  o r  one  y e a r  r e s id e n c y  t r a i n i n g .

Table 4 .5
C ontinued



S .C . P tkS uN N E L D IV IS IO N  
program numlek puuiooca

1 9 b *  ANNUAL SALARY SUKVEY -  F’AkT 1
U A lA  AN A LY S IS  PY C AIEC LkY  W ITH IN  CLASS

SUMHAkY k tP U k T

koN
PAGE

U A lc o /Z lO Z o *
NUMtlEk 130

C LA S S : 4268  SPEtC M LHE AkI NG IH E k A P IS l 1 5 P b S IT lU N S p i n : 1 3 ,9 5 7 m a x : 1 9 ,7 8 * M lb : 1 6 , e 70 A t I AVG: 1 5 ,7 1 b 9 3 .  c

ANALYS1S kESP NUM SC -TO
F IELD C A itu O k V  Code ANU TITLE. kP INC PUSNS LOW HIGH KNK Mt AN M tO IA N 03

A C lO A l AVG 10X St k V lC l  ANU F l.VANCt 0
12X MANUFACTUklNG 0

100 industry 0

700 STATE GUVtkNMENT 10 1 25 1 3 , * 6 * 1 9 ,4 9 1 8 l b , 0 62 1 7 ,7 0 9 i t  ,2 4 0
750  LOCAL G U V LkN M tM 0

700 GdVtkNMENT 1C 125 1 3 ,9 6 * 1 9 ,4 9 1 6 1 8 ,0 6 2 1 7 ,7 0 9 I t  ,2 * 0

b lO  S TA T t SUPPOkTEO SCHLULS 3 6 1 6 ,6 3 6 2 2 ,7 1 3 * l b , l i b 2 2 ,4  1 2 NZA
6 3 0  NON-GOVEkNMiNT A L /N b k -P k ltF  I I SLHO 2 2 2 1 ,0 0 6 2 6 ,0 3 8 3 2 * .5 2 3 2 4 ,5 2 3 NZA
8 5 0  H0SP1 1 AL S ( IN  STATE:) 1 2 2 1 ,9 8 6 2 1 ,9 o b 2 21 ,9 8 6 NZA NZA
6 7 5  H 0S P 1 IA LS  (OUT JE oT A T E 1 1 2 2 * ,5 0 0 2 4 ,5 0 0 2 i * ,5 0 0 NZA NZA

8 0 0  MEUlCAL / 1 * 1 6 ,6 3 b 2 6 ,0 3 b b 2 0 , * 9  7 2 2 ,4  1 t 2 3 ,6 0 7

CLASS TOTALS 17 139 1 3 , * 6 * 2 8 ,0 3 6 15 l b  ,3 0 b lb  ,2 6 * 21 ,4 9  7

FJk ACTUAL average 0 A 1 A , The MEAN is  THE - t l& H T t b  AVl k AGE.

TOTALS FCk CLASS 4 2 6 t  SPEECHCHEAkINo T H tR A P lS T  I 17 139 M IN 1M LM : 1 2 ,0 3 b 2 0 ,6 6 4 I t 16 .0 4  7 1 5 ,3 6 2 1 7 ,0 6 3
MAXIMUM: 1 7 ,9 7 6 2 b ,0 3 b 16 2 3 ,3 3 2 2 2 ,6 5 4 2 5 ,6 0 1
M ID P C IN T 1 5 ,7 5 6 2 4 ,3 * 6 I t 1 5 ,6 0 5 1 9 ,4 9 1 2 1 ,0 6 0
ACT AVG : 1 3 .4 b * 2 6 ,0 3 b 1 5 ( 1 6 , 3 0 b 11b ,2 6 * 2 1 ,4 9 7

2-

4 2 6 8  SPEECH AND HEARING TH ER APIST I
o  -----------------------------------------

U n d e r  g e n e r a l  s u p e r v i s io n  p r o v id e s  e v a l u a t i o n  and t h e r a p e u t i c  
s e r v ic e s  f o r  p e rs o n s  w i t h  c o m m u n ic a t iv e  a nd  h e a r in g  d i s o r d e r s ;  
d e f in e s  t h e r a p e u t i c  o b j e c t i v e s ,  d e v e lo p s  le s s o n  p la n s ,  c a r r i e s  o u t  
t h e r a p e u t i c  p r o c e d u r e s  and c l i e n t  a p p r a i s a l s .  R e q u ire s  a BA i n  

wD s p e e c h  a nd  h e a r in g  t h e r a p y ,  s p e e c h  p a t h o lo g y ,  o r  a u d io lo g y .
QD

T able 4 .5
C ontinued



S .C . P tR jL N r .fL  D IV IS IO N  
PRUGkaM NUMrifcR P'OOloOoA

I 9c4  ANNUAL SALARY SUhYtY - P A k l 1 
OAlA ANALYSIS hY CAlfcGtkY n 11 h lh  CLASS 

SOMPAk Y RLK,* I

kuN D A |L 0 7 / lu / o 4  
PAGt NOM otx 1j 4

CLASS: 4408  AM  S lH L  1 1ST

AN A LY S IS  
P i t  LD

14 PO S ITIO N S  p i n : a 5 ,24 j  m a x : 52 ,9 4 4  r i b :  2 b , 0 9 j  ACT a y g : 2 t , b jO  c - k :  l u l . b

CA lE uG kY  Cbbfc ANU 1 I l L t
h t  SP NOM SC " ID

kP IN G  PDSNS LOW P IG rt kNK Ml AN M tD IA N  WJ

A C lU A l AVG IGA S lk V IC I  AND I IS A M !
12X MANLtf AC lO h If.G  

i o o  industry

700 S l A l t  oUVls NMLNI 5 54 2b ,0 7 j 5 1 ,7 5 2 5 J O ,52 7 J O ,4 6 5 JG ,o  11
750  LOCAL G d V tkU rtf N I 0

tOO U A t t M U S l 5 54 2 0 ,0  7 5 5 1 ,7 5 2 5 5 o ,5 z  7 J G ,4 6 5 j G . b l l

b lO  SI A l t  S U P P d h ltO  SLPGUIS 5 40 2 0 ,4 2 1 5 5 ,9 0 5 5 J O ,6 4 o J O , 7 4 j 5 < , lb b
C iO  N uN-GoVLkNM t N IA L /N G N -I k b P l 1 SCHU 55 2 0 ,5 b  J 52 ,b 9 P 5 J i  , J95 JO ,6C fc N/A
b 5 0  rtUSPI 1ALS I IN  j l A  I t  ) 5 b 2 6 ,0 6  7 5 9 ,9 5 0 2 5 4 ,5  74 2 7 ,4 4 c . 2 6 , 2bb
0 7 5  r td S P lIA L S  (G U I cP S lA l t  J 1 2*3 5 1 ,0 0 0 5 1 ,0 0 0 2 J l , OOG N /A N/A

GOO H EuICAL a l b b < 6 ,0 6 7 5 9 ,9 o C 9 J 2 •2  1 v 5 G ,5 b 9 J 2 ,6 9 o

CLASS lo lA L S I 7 2 1 0 2 6 ,0 6  7 5 9 ,9 5 0 15 5 1 ,7 7 7 J O ,4 6 5 J l ,4 5 5

AVLRAOt O A lA ,  I h t  H  AN IS  I Pl " t l G h l t O  A V tr .A G l.

CLASS 4 4 0 8  A N L S T H t l lS l  17 210 MIN1PLM : 2 t ,2 b C 5 4 ,5 5 9 15 2 4 ,9 2 4 i 4 , 07b A b ,0 5 b
MAX 1 plm : < 7 , 70b 4 5 , 74C 9 5 5 ,9 5 9 J < ,7 6 0 J 5 ,2 b  7
M 1UPL1NI a5,022 5 7 ,5 8 0 1G 2 9 ,z 4 0 A b , 1Gb J G ,J 6 1
ACT AYG : 2b ,0 b  7 5 9 ,9 5 0 1 5 < 5 1 , 7 7 7 I5 L .4 6 5 J l  ,4 b b

©
©
©

s
4 4 0 8  ANESTHETIST

W ork i n v o l v e s  a d m in is t e r in g  a n e s t h e s ia  to  s u r g i c a l  p a t i e n t s .  
E m p lo y e e s  a re  r e s p o n s ib le  f o r  a d m in is t e r in g  a n e s t h e t i c  a g e n ts  t o  
p a t i e n t s  i n  a o p e r a t in g  room  o r  d e l i v e r y  room  f o r  p r e - o p e r a t i v e  
c a re  o f  p a t i e n t s  u n d e r  th e  s u p e r v i s io n  o f  a p h y s i c i a n ,  and  f o r  th e  
a v a i l a b i l i t y ,  m a in te n a n c e ,  and c a re  o f  a d e q u a te  a n e s t h e t i c  a g e n ts ,  
i n s t r u m e n t s ,  and e q u ip m e n t .  E m p lo y e e s  e o r k  u n d e r  th e  s u p e r v i s io n  
O f a h o s p i t a l  a d m i n i s t r a t i v e  o f f i c i a l  and r e c e iv e  p r o f e s s io n a l  
d i r e c t i o n  f r o m  a s u rg e o n  d u r in g  an o p e r a t i o n .  G r a d u a t io n  fro m  an 
a c c r e d i t e d  s c h o o l  o f  n u r s in g  and c o m p le t io n  o f  n u r s e  a n e s t h e t i s t  
t r a i n i n g .

Table 4 .5
Continued



S.C. PERSONNEL D IV IS IO N  
PROGRAM NUMBER PDO1OOCA

1 9 6 * ANNUAL SALARY SURVEY -  PART 1 
OATA ANALYSIS BY CATEGORY W ITH IN  CLASS 

SUMMARY RtPORT

RUN DATE 0 7 / 1 0 / 6 *  
PAGE NUMBER 156

CLASS: * * 1 3  X-RAY TECHNOLOGIST 11 25  POSIT1UNS p in : 1 2 ,9 0 5  MAX: 1 6 ,3 1 6  M IG : 1 5 ,6 1 1

A N ALY SIS
F IE L D CATEGORY CODE ANU T ITLE

RESP num 
RPTNG POSNS LOW

ACT AVG: 1 5 ,9 6 7

03

C -R : 1 0 2 . *

SC WTD
HIGH RNK MEAN MEDIAN

ACTUAL AVG 10X SERVICE ANO FINANCE
12X MANUFACTURING 

100 INDUSTRY

700 STATE GOVERNMENT 
750 LOCAL GUVtRNMENT 

700 GOVERNMENT

6 10  STATE SUPPORTED SCHOULS
630  NON-GOVEKNMLNTAL/NON-ERUF 1 T SCHCl
6 50  H USP1IA LS ( IN  STATE)
6 75  H 0S P 1IA LS  (OUT OF S T A l t )

6 0 0  MEDICAL

CLASS TOTALS

FOR ACTJAL AVERAGE D A TA , THE MEAN IS  THE WEIGHTED AVERAGE.

TOTALS FOR CLASS *  *  13 X-RAY TECHNOLOGIST 11 <

11
o

230 9 ,7 7 9 2 1 ,3 9 0 9 1 7 , * 3 6 1 6 ,2 * 6 l b , 0 16

11 2 30 9 ,7 7 9 2 1 ,3 9 0 9 1 7 , * 3 6 1 6 ,2 * 6 1 6 ,0 1 b

6 5 * 1 5 ,1 5 6 1 6 ,6 6 6 5 1 6 ,5 5 1 1 7 ,2 2 2 1 7 ,6 0 0
3 63 1 6 ,2 6 3 2 0 ,0 9 3 * 1 9 ,3 6 6 1 6 ,7 b 2 N /A
* 29 1 3 ,7 0 7 1 6 ,1 3 6 3 1 5 , * * * 1 5 ,9 1 2 1 6 ,* 3 2
3 56 1 7 ,1 1 6 2 0 ,2 0 0 * 1 7 ,6 5 2 1 9 ,1 7 6 N/A

15 202 1 3 ,7 0  7 2 0 ,2 0 0 13 1 7 ,5 7 6 1 7 ,7 7 6 l b , 725

2b * 3 2 9 ,7 7 9 2 1 ,3 9 0 21 1 7 ,5 0 1 1 7 ,1 7 0 I E , 506

M IN IM U M : 7 , e b b 1 7 ,0 * 0 23 1 * ,2 0 9 1 5 ,9 2 1 1 6 ,1 3 2
MAXIMUM: 1 2 ,7 6 6 2 5 , 7 * 0 22 2 0 ,1 6 6 2 0 • 5b5 2 1 ,6 7  7
MIDPOINT 1 0 ,3 2  7 2 1 ,3 9 0 23 1 7 ,1 7 b 1 7 , 2 9 0 1 6 , * 0 5
ACT avg : 9 ,7 7 9 2 1 ,3 9 0 2 1 (1 7  ,5 0 1 )1  7 ,1 7 0 l b ,  50o

4 4 ’ 3 X-RAY TECHNOLOGIST I I

U n d e r g e n e r a l  s u p e r v i s io n  p e r fo rm s  d i v e r s i f i e d  d u t ie s  i n  th e  
o p e r a t io n s  o f  s p e c ia l i z e d  x - r a y  e q u ip m e n t in  a h o s p i t a l  o r  c l i n i c ;  
p e r f o r m s  s p e c ia l i z e d  x - r a y  p r o c e d u r e s  as p r e s c r i b e d .  G r a d u a t io n  
fro m  an a p p ro v e d  2 y e a r  s c h o o l  o f  x - r a y  te c h n o lo g y  and 2 y e a r s  
e x p e r ie n c e  i n  c l i n i c a l  x - r a y  p ro g ra m s ; o r  BA i n  r a d i o l o g i c  te c h n o ­
lo g y  •

Table 4 .5
Continued



S . t .  P tRSuNNEL D IV IS IO N  
PROGRAM NUMBER POulOOCA

150<t ANNUAL SALARY SURVEY -  PART 1
Ua TA ANALYSIS BY L A ItG L R Y  m IT h IN CLASS

SUMPAk Y ktPURT

RON
PagE

OA1L 0 / / lb / 0 4
NUMotR L

C LA S S : 4450  DENIAL a ss is ta n t 1 lo  P LS 1TIU N S  H N i 9 ,0 6 6 MAX : 1 2 ,0 5 0 M i l , : 1 0 , 9 5 b  ACT a v g : 1 1 ,5 7 6 f n  I 1 0 5 ,6

A N ALY SIS *ESP NUM SC n ib
F IE L D CATEGORY CuDE ANo T iT L t RP INC PL/SNS LUW Ml Gm RNK Mt AN Mt 01 AN 04

actual avg lu x St nV l e t  AnD FINANCE 0
u x manufacturing 0

100 IhU U S lFY 0

700 STA T l GOVERNMENT 11 407 9 , /  5G 1 5 ,0 2 4 5 1 0 , 7 b l 1 1 ,3  70 1 i  « t» 1 Z
750 LOCAL GUVlmNMINT 0

/OO G u .tR N M tM 11 407 9 ,7 5 0 1 3 ,0 2 4 5 1 0 , 7 b 1 1 1 ,5 7 0 I l , 6 l2

b lO STATt SUPPUkTtD SCHOOLS 4 46 d ,4  54 1 5 ,0 6 0 2 1 0 ,6 b S 9 ,0 fc4 9 ,4 6 9
0 50 NUN-GuVtkNMLNT A L /N tiN -T  RUF 1 T Soht) 2 24 1 0 ,7 5 4 1 2 ,6 9 b 2 1 2 ,5 4 6 1 1 ,7 2 6 N /A
e 50 HUST'l TALS ( IN  STATE) 2 14 1 0 ,7 9 5 1 5 ,9 4 6 2 1 1 , 2 /0 1 2 , 5 11 N/A
075 H U jP l TALS luU T  uF STATt ) 0

OU0 M tD lL A L b <55 « ,4 5 4 1 5 ,0 6 0 4 1 1 ,5 1 5 1 0 , 7 /5 I l ,6 9 b

CLASS TOTALS 19 4 90 0 ,4 5 4 1 5 ,0 6 0 0 1 0 ,6 7 1 1 1 ,2 9 9 12 ,aO9

FOR ACTUAL AVERAGt D ATA, THE MLAN I s  T u t « t  IGh TED A V tkA G E .

TOTALS FOR CLASS 4 4 5 0  DtNTAL ASSISTANT 1 19 4 9o  m in im u m : b ,0 0 4 I l , / 5 l 14 9 , 6 6 /  9 ,7 4 9  1 0 ,l 9o
m axim u m : lu , 6 0 b 1 7 ,4 9 0 16 l4 , b 9 4  1 4 ,6 5 0  1 5 ,2 5 2
m id p o in t 9 , 3 b l 1 5 ,0 6 0 14 1 1 , 740 1 1 ,5 l > 1 2 ,7 2  5
ALT AVG: b ,4  44 1 5 ,0 6 0 b ( 1 0 , 671 ) 1 1 ,2 9 9  1 1 , 6 09

4450  DENTAL A S SISTAN T I

U n d e r  g e n e r a l  s u p e r v i s io n  o f  a d e n t i s t ,  p r o v id e s  t e c h n ic a l  
s u p p o r t  and c h a i r s i d e  a s s is t a n c e  t o  d e n t i s t s .  R e q u ire s  an a s s o ­
c i a t e  d e g re e  i n  d e n t a l  a s s i s t i n g .

Table 4 .5
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1 9 6 *  ANNUAL SALARY SURVEY -  P A R I 1
DATA ANALYSIS 8Y CATEGORY W ITH IN  CLASS

SUMMARY REPORT

S .C . PERSONNEL 01V1S1UN  
PROGRAM NUHbER POOIOOCA

RUN DATE 0 7 / 1 0 / 8 *  
PAGE NUMBER 1 *6

CLASS: * * 9 l  homemaker

AN ALYSIS 
F IELO

162 PO SITIO NS

CATEGORY CUOE ANO TITLE

m in : 6 .0 6 0  m a x : 1 1 . * 2 *  M io :  9 . 7 * 2  ACT AVg : 9 ,9 1 2  C -R : 1 0 1 .7

RESP
RPTNG

NUM
PUSNS LUM

SC MTU
HIGH RNK MbAN ME01AN G3

ACTUAL AVG 10X SERVICE ANO FINANCE
12X MANUFACTURING

ioo  industry

700 STATE GOVERNMENT 
750  LOCAL GOVERNMENT 

700 GUVERNMENT

6 10  STATE SUPPORTED SCHOOLS
8 30  NUN-GOVERNMENTAL/NUN-PRUE 1T SCHU
6 50  HOSPITALS ( IN  STATE)
6 75  HOSPITALS (UUT UP STATE)

6 0 0  MEUlCAL

CLASS TOTALS

FOR ACTUAL AVERAGE D ATA, THt MEAN I s  T HE WEIGHTED AVERAGE.

8 * 3  9 ,3 1 2  1 6 ,9 6 *  6 1 1 ,9 2 7  1 0 ,6 3 9  1 1 ,3 2 3

6 * 3  9 ,3 1 2  1 6 ,9 8 *  6 1 1 ,5 2  7 1 0 ,6 3 5  11 ,3 2 3

9 ,6 1 0  9 ,6 1 0

9 ,b lO  9 ,6 1 0

1 9 ,6 1 0  N /A

1 9 , 6 l 0  N /A

6 *5  9 ,3 1 2  1 6 ,9 6 *  6 1 1 ,5 2 3  1 0 .J 9 C  lC ,b o 6

TOTALS FOR CLASS * * 9 1  HuMEmAKl R to*9 M IN IM U M ! 7 ,6 2 0  l * , 6 0 2  
m a x im u m : 1 1 ,5 6 2  < 1 ,9 0 0
M1UPU1NT 
ACT AVG:

9 ,6 * 2  1 6 ,2 7 6  
9 ,3 1 2  1 6 ,9 6 *

7 5 ,> 9 6  6 ,9 6 2  9 , t O *  
9 1 3 ,7 9 6  l k , 9 9 7  l J . l o e  
c 1 1 ,5 7 0  1 0 ,6 9 5  1 1 ,0 3 7  
6  ( 1  1 , 5 < J ) 1 0 , 3 ^ 0  1 0 ,6 3 6

4 4 9 ’ HOMEMAKER

U n d e r g e n e r a l  s u p e r v i s io n  p e r fo r m s  h o m e m a k in g  s e r v ic e s  s u c h  
as c h a n g in g  b e d s , b a t h in g  p a t i e n t s ,  o r  p r e p a r i n g  m e a ls  f o r  
i n d i v i d u a l s  o r  f a m i l i e s  who a re  e l d e r l y ,  h a n d ic a p p e d ,  r e t a r d e d ,  
i l l  o r  in  need  o f  e m e rg e n c y  a s s is t a n c e ;  p e r f o r m s  th e s e  h o m e m a k in g  
s e r v ic e s  to  h e lp  i n d i v i d u a l s  o r  f a m i l i e s  and t o  im p ro v e  t h e i r  
l i v i n g  c o n d i t i o n s .  Any t r a i n i n g  and e x p e r ie n c e  t h a t  s u g g e s ts  
p o s s e s s io n  o f  th e  r e q u i r e d  k n o w le d g e ,  s k i l l s  and  a b i l i t i e s .8

Table 4 .5
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f .  Human S e rv ic e s

L as t y e a r ’ s s a l a r y  su rvey  in d ic a te d  th a t  th e  Human S e rv ic e s  
c a te g o ry  had s e v e r a l  problem  a r e a s  c a u s in g  th e  c a te g o ry  to  be o n ly  
m a rg in a l ly  c o m p e t it iv e  w ith  s a l a r i e s  p a id  by o th e r  em ployers in th e  
la h o r  m ark e t. T h is  prom pted e x te n s iv e  su rv e y s  by th e  S ta t e  P erso n n e l 
D iv is io n  which r e s u l te d  in numerous u p g ra d e s . As a r e s u l t  of l a s t  
y e a r ’ s s a la r y  su rvey  and th e  work th a t  fo llo w e d , Human S e rv ic e s  i s  
now c o m p e tit iv e  w ith  th e  la b o r  m a rk e t. However, th e  M ental H e a lth  
W orkers and M ental H e a lth  S p e c i a l i s t s  a p p e a r  to  be low a g a in s t  
p r e v a i l i n g  la b o r  m arket s a l a r i e s ;  th e  S ta t e  P e rso n n e l D iv is io n  p la n s  
to  s tu d y  them in  F is c a l  Year 1984-85.

C la s s e s  Surveyed C la s s e s  P u b lish ed

1) V o ca tio n a l R e h a b i l i t a t io n  Coun­
s e l o r

Voc.it lo n a l R e h a b i l i t a t io n  Coun­
s e l o r

2) E l i g i b i l i t y  D e te rm in a tio n  W orker E l i g i b i l i t y  D e te rm in a tio n  W orker

3) S o c ia l  S e rv ic e s  W orker I S o c ia l  S e rv ic e s  W orker I

4) S o c ia l  S e rv ic e s  W orker 11 S o c ia l S e rv ic e s  W orker I I

5) S o c ia l  S e rv ic e s  S u p e rv is o r S o c ia l  S e rv ic e s  S u p e rv is o r

6) M ental H e a lth  C o u n se lo r I M ental H e a lth  C o u n se lo r I

7) M ental H e a lth  C o u n se lo r I I I M ental H e a lth  W orker

8) S o c ia l Work S p e c i a l i s t M ental H e a lth  S p e c i a l i s t

9) M ental H e a lth  Worker A c t iv i ty  T h e ra p is t

10)

ID
12)

13)

14)

15)

M ental H e a lth  S p e c i a l i s t

M ental R e ta rd a t io n  D ir e c to r  I I

A c t iv i ty  T h e ra p is t

P sy c h o lo g is t  I

P sy c h o lo g is t  I I I

C h ief P sy c h o lo g is t

P s y c h o lo g is t  I

0 0 6 4 9 3
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S .C . PLRSuNNtL D IV IS IO N  
PROGRAM NUMaER PDU1OOCA

l 5 t *  ANNUAL SALARY S U hV t* -  PARI 1 
DAIA ANALYSIS LY C A ltG b *Y  wIT h IN CLASS 

SUMFAk Y R tPU kT

kUN G A It 0 7 / 1 0 / 6 *  
Paul N u n a tr t 156

CLASS: 5005 v a c R E K A b lL IlA T IO N  Co UNS 150 P b S IT IU N S  f i n : 1 6 , 3 /5 max : 2 3 , 1 * 5 M IO : 1 9 , 737 ACT AVG: 2 1 ,1 1 5

AN ALYSIS K t SP NUM SC ta ll)
F IE L D  C A lIu L ik Y Code and t it l e rp ing PUSNS LUk HIGH rnk MEAN MEDIAN 03

ACTUAL AvG 10X SERVICE ANU FINANCE 0
12X MANUFACTURING 0

100 industry 0

700 STATt GOVERNMENT 10 601 1 0 ,6 9 0 Z 3 .3 6 0 3 2 0 ,7 2 3  1 7 ,0 2 1 < 0 ,0 0 2
750 LOCAL Gu Vl RNMENI 0

700 uUVtfcNMtNT 10 a O l 1* ,b 9 0 2 3 ,3 6 0 3 2 0 ,7 2 3  1 7 ,0 2 1 2 0 ,0 0 2

610  ST A l t  SUPPORTED SLHOULS 2 5 1 7 ,9 3 * 1 6 ,5 3 3 1 l a , 0 5 *  l a , 2 3 * N/A
630 NON-GuVE RNMLNT ALZNEIN•F'kbF 11 SCMU 1 1 2 1 ,7 0 5 2 1 ,7 0 5 2 2 1 ,7 0 5  n/A N/A
650  MOSPI I ALS ( IN  STATE! 0
a 75 MOSPI I ALS (OUT OF STATE) 0

cOO MEDICAL 3 6 1 7 ,9 3 * 2 1 ,7 0 5 2 l a , 6 62  1 6 ,5 3 3 N/A

CLASS TOTALS 13 c o  7 1* ,6 9 0 2 3 ,3 6 0 * < 0 ,7 0 6  1 7 ,9 3 * 2 0 ,0 0 <

FOR ACTUAL AVEkAGt DATA, The MEAN IS  T h t "L IG H TE D  AVERAGE.

TOTALS FUR CLASS 5C 05 VuC R tM A b lL l lA T Iu N LUUNS i j ao7 m in im u m : 12 , b * * 1 7 , * 1 0 * 1 5 ,0 6 2  1 5 ,0 7 2 1 5 ,5 2  7
MAX1MUM: ZO ,3 5 Z 2 6 ,0 0 0 6 2 2 ,5 7 1  < < ,u 9 0 2 * , 0 * t
M ID PO INT 1 6 , 7<o < 1 ,7 0 5 * l a , 617 la , 3 9 b 1 9 ,3 0 a
ACT avg : 1 * ,6 9 0 2 3 ,3 6 0 * ( 2 0 ,7 0 6  1 1 7 ,9 3 * 2 0 ,0 0 2

L - k :  1o7 . o

5 0 0 5  VOCATIONAL R E H A B IL ITA T IO N  COUNSELOR

P e r fo ra te  J o u rn e y m e n  l e v e l  d u t i e s ;  d e s ig n s  and im p le m e n ts  
r e h a b i l i t a t i o n  p ro g ra m s  f o r  p h y s i c a l l y  o r  m e n t a l l y  d is a b le d  c l i e n t s ;  
s u p e r v is e s ;  s u b o r d in a te  e m p lo y e e s ,  v o lu n t e e r s ,  p r a c t i c i n g  s t u d e n t s  
and I n t e r n e .  T h is  i s  th e  s e c o n d  in  a th r e e  c la s s  s e r i e s .  R e q u ire s  
a m a s te r 'a  d e g re e  i n  r e h a b i l i t a t i o n  e x p e r ie n c e .

Table 4 .6  
Human S erv ices



S .C .  PERSONNEL d iv is io n  
PROGRAM NUMBER PDD1OOCA

i - , 8 *  ANNUAL SALARY SURVEY -  P A R I 1 
DATA AN A LY S IS  BY CATEGURY W IT H IN  CLASS 

SUMMARY REPORT

RUN DATE 0 7 / 1 0 / 8 *  
PAGE NUMBER 156

C LASS : 5205  E L IG IB IL IT Y  DETERMINATION wRK 7 2 *  P U S 1I10N S  P IN : 1 1 ,9 3 1  M A * : 1 6 ,9 1 0  M lU ! l * , * 2 0  ALT AVG: 1 3 ,7 2 1  C -R : 9 5 .<

ANALYSIS
F IE L D  CATEoUKY CODE ANU TITLE

R tS P  NUM SC wTU
RPING POSNS LOR HIGH RNK Mt AN HE01AN R3

ACTUAL AVG 10X SERVICE AND FINANCE 0
12X MANUFACTURING 0

100 INDUSTRY 0

700 STATE GOVERNMENT 
750  LOCAL GOVLRNMENT 

700 GOVERNMENT

11 5 , * 6 0  1 0 ,7 6 *  1 5 ,8 9 6
0

11 5 , * 8 0  1 0 ,7 6 *  1 5 ,8 9 8

5 1 * ,1 2 5  1 3 , * 3 6  l* ,O 6 2

5 1 * ,1 2 5  1 3 , * 3 6  l * , 0 6 2

b lO  STATE SUPPORTED SCHDULS 0
o 3 0  NON-GuVERNM tNTAL/NUN-PRUF1 T SCHU 0
6 50  HOSPITALS ( IN  S TA T L) 0
6 75  H U S P IIA LS  (bUT OF ST a I E )  0

«00  MEDICAL 0

CLASS TOTALS

FOR ACTUAL AVERAGE DATA, THE MIAN IS  TH t WEIGHTED AVERAGE.

11 5 , * 8 0  1 0 ,7 6 *  1 5 ,6 9 8 5 1 * , 1 2 5  1 3 , * 3 6  1 * ,U 6 2

TJTALS F jk  CLASS 5 2 0 5  E L IG IB IL IT Y  Ot TE *M J t.A T 1 UN WR 11 5 , * 6 0  M IN IM U M : 9 ,7 3 2  1 3 , * 2 2
MAXIMUM: 1 * ,5 5 6  1 9 ,9 5 6  
M ID P U 1N I 1 2 ,6 0 6  1 6 ,6 6 9  
ACT AVG: 1 0 ,7 6 *  1 5 ,6 9 8

* 1 1 ,5 2 2  1 1 ,5 2 1  
o 1 7 , 126 1 7, l  36 
5 1* ,3 2 5  1* ,3 6 0  
5 ( 1 * ,  U S )  1 3 , *  36

1 1 .9 1 6  
1 6 , lO o  
1 * .  72 / 
1 * , 0 6 2

5 2 0 5  E L IG IB IL IT Y  DETERMINATION WORKER

P e r fo r m s  g e n e r a l  c a s e w o rk  d u t ie s  i n  a c o u n ty  s o c ia l  s e r v ic e s  
o f f i c e  by d e t e r m in in g  c l i e n t  e l i g i b i l i t y  f o r  fo o d  s ta m p s , e c o n o m ic  
a s s is t a n c e  o r  a g e n c y  s e r v i c e s :  o r  by a r r a n g in g  m e d ic a l  t r a n s p o r t a ­
t i o n ,  c h i l d  c a re  o r  o t h e r  s e r v i c e s .  W o rk e rs  in  t h i s  c la s s  a re  
a s s ig n e d  t o  th e  f o l l o w i n g  p ro g ra m  a r e a s :  fo o d  s ta m p s ,  e a r l y
p e r i o d ic  s c r e e n in g  d ia g n o s is  and t r e a t m e n t .  T i t l e  XX p u rc h a s e d  
s e r v i c e s ,  d a y  c a re  l i c e n s i n g ,  WIN c h i l d  c a r e ,  CETA c h i l d  c a r e ,  
a d m i n i s t r a t i v e  p a p e rw o rk  f o r  th e  WIN p r o g ra m ,  and a s s is t a n c e  p a y ­
m e n ts  i n  a l l  c a t e g o r ie s  e x c e p t  n u r s in g  home e l i g i b i l i t y .  W o rk e rs  
i n  t h i s  c la s s  may a ls o  c a r r y  o u t  b a s ic  c a s e w o rk  s e r v ic e  p la n s  
d e v e lo p e d  by a h ig h e r  l e v e l  s o c ia l  s e r v ic e s  w o r k e r .

T able 4 .6
C ontinued



S .C . PERSONNEL D IV IS IO N  
PROGRAM NUMBER POOIOOCA

1 9 6 *  ANNUAL SALARY SURVEY -  PAR I 1 
D A IA  AN ALY SIS  6Y CATEGORY M IT H IN  CLASS 

SUMMARY RtPORT

RUN DATE 0 7 / 1 0 / 8 *  
PAGE NUMBtR 160

CLASS: S2O7 SOCIAL SERVICES MURKER I IS O  P O S IT IO N S  P IN :  1 3 , * 2 2  MAX: 1 9 ,0 2 3  M ID : 1 6 ,2 2 2  ACT AVG: 1 5 , * 7 5  C -R : 9 5 . *

ANALYSIS RESP NUM SC MID
F IE L D  CATEGORY CODE AND T IT L E  RPTNG POSNS LON HIGH RNK MEAN MEDIAN 03

ACTUAL AVG 10X SERVICE AND FINANCE 0
12X MANUFACTURING 0

100 INDUSTRY 0

700 STATE GOVERNMENT 11 2 , * 5 6 1 2 ,0 * 6 1 6 ,0 0 * 6 1 6 ,2 6 * 1* , * 6 0 1 6 ,6 1 9
750 LOCAL GOVLRNMENT 1 1 1 6 ,9 3 7 1 6 ,9 3 7 2 1 6 ,9 3 7 N /A N /A

700 GOVERNMENT 12 2 , * 5 7 1 2 .0 * 6 1 6 ,0 0 * 7 1 6 ,2 6 5 1 5 ,0 1 6 1 6 ,9 3 7

B IO  STATE SUPPORTED SCHOOLS 5 25 1 2 ,9 3 3 1 5 ,2 * 6 1 1 * .6 3 6 1* ,9 3 2 1 * ,9 5 6
b 30  NQN-GUVERNMENTAL/NON“ PkUF I T SCHU 2 3 1 5 ,9 6 * 1 6 ,5 5 * 3 1 7 ,6 9 1 1 7 ,2 5 9 N /A
B50 HOSPITALS ( IN  STATE) 5 2B 1 * ,8 9 2 2 1 ,2 5 6 5 1 7 ,1 9 9 1 7 ,2 0 2 1 7 .2 B 5
b 7 5  H 0S P 1 IA LS  (OUT UF STATE) 2 16 1 7 ,7 0 1 2 0 ,0 0 0 3 1 6 ,9 9 * 1 6 ,6 5 1 N /A

BOO MEDICAL 1* 72 1 2 ,9 3 3 2 1 ,2 5 b 9 I6 ,7 9 e l o , 2 * t 1 7 ,5 3 5

CLASS TUTALS 26 2 ,5 2 9 1 2 .0 * 6 2 1 ,2 5 b 15 1 6 ,2 6 0 1 5 ,7 5 0 1 7 ,3 *  1

FOR ACTUAL average DATA, The mean is  the m e ig h ted  averag e .

TOTALS fur CLASS 5 2 0 7  SuCIAL S E R V lC tS  wUKKER I 26 2 ,5 2 9  m in im u m : 1 U ,9 *1 1 4 ,2 6 2 1* 1 3 .5 7 1 1 3 ,3 7 3 1 * , 5 3 i
m a x im u m : 1* ,b 9 2 2 5 ,6 3 * 15 1 9 ,2 6 2 1 9 ,2 * 6 2 1 ,0 7 5
M ID PO INT 1 3 ,0 2 1 2 2 ,5 5 « 1* 1 6 , * 1 1 1 6 , 2 5 2 1 6 ,9 9 0
ACT a vg : 12 , 0 * d 2 1 ,2 5 b 1 5 ( 1 6 ,2 6 0 ) 1 5 ,7 5 0 1 7 ,3 * 1

Oc
NJ

©
©

8
52 0 7  SOCIAL SERVICES WORKER I

P e r fo r m s  e n t r y  l e v e l  p r o f e s s io n a l  s o c ia l  w o rk  f o r  a l l  s e r v ic e s  
e x c e p t  i n t a k e  a nd  a s s e s s m e n t f o r  a d u l t  and c h i l d  p r o t e c t i v e  s e r v ic e s  
c a s e s .  T y p i c a l  c a s e lo a d s  i n c l u d e  f o a t e r  home h o u s in g ,  a l t e r n a t e  
p la c e m e n t  f o r  a d u l t s ,  p e rm a n e n t f o s t e r  c a r e ,  e a s y  a d o p t io n s ,  p r e - o r  
p o s t  p r o t e c t i v e  s e r v ic e  c a s e s  and m u l t 1 - p r o b le m  c a s e s  t h a t  r e q u i r e  
s k i l l e d  c o u s e l in g  by th e  s o c i a l  w o r k e r .  R e q u ir e s  a b a c h e lo r 's  
d e g re e  in  s o c i a l  w o r k .

Table 4 .6
Continued



5 .G .  PER Suh NIL D IV ISIO N  
PROGRAM NOMbtk PDblOOCA

m i  annual salary sorvpy - p a r i i  
DATA ANALYSIS bY CATfcGLRV N l lH lN  CLASS 

SUMMARY REPORT

NUN D A lt O 7 / 1 0 /o q  
PAOt NUMbfcM 162

GLASS! 5 2 0 6  SOCIAL S t k V l t L S  Wb'kKtP I I * 6 9  P b b ll lU N S  m in ; 1 5 ,0 9 7  M A * j 2 1 , * 0 0 M io :  l n , 2 * e  a l I a v g : 1 6 ,joO G - k :  o9 . j

a n a l y s is
H I L O  C A lto u K Y  CUDfc AND 7 IT L t

R tS P  NUM SC wTU
RPING POSNS LUM HIGH RNk MfcAN Ml 01 AN 03

ACTUAL AVG 1 OX S t k V lL l  ANO P IN A N c t o
1<X MANUFACTURING 0

100  IN uUSTkY o

700 SI A 11 GUVlkNM tNT 
750 LOCAL GuVtkNMPNT 

700 G O V tkN M tM

6 1 0  ST A l t  SUPPORTED SCMbULS
b 3 0  N O N -G O V L kN M tN T A L /N b N -P kU P lI SCHu
6 5 0  H0SP1 1 AL S I IN  STA T l )
6  75 H 0S P 1IA LS  I OUT UP STATE )

6 0 0  M lb lC A L

CLASS TOTALS

FOR ACTUAL AVLPAG1 OATA, THt Mi AN I s  T HL R l lG H l tO  A V IR A G t.

9
o

2 ,3 3 6 1 3 ,7 6 * 2 0 ,1 5 0 6 1 6 ,3 7 0 1 7, 796 lb .1  71

9 2 ,3 3 6 1 3 ,7 6 * 2 0 ,1 5 0 6 1 6 ,3 7 0 1 7 ,7 9 6 In ,1 7 1

* * 6 1 6 ,1 * * 1 9 ,2 2 3 * 1 7 ,6 5 3 1 7 ,1 1 2 1 7 , 7b*
< 2 * 1 6 ,3 6 6 2 3 ,2 9 6 3 le , 5 7 3 2 0 ,6 3 < N /A
3 7 1 6 ,7 6 2 2 1 ,3 2 0 * 1 9 ,2 5 2 1 9 , 0 J< N /A
1 5 1 9 ,0 5 3 1 9 ,0 5 3 2 1 9 ,0 5 3 N /A N /A

10 o * 1 6 ,1 * * 2 3 ,2 9 6 10 1 6 ,1 3 2 1 6 ,9 0  7 19 ,1 3 b

19 2 , * 2 0 1 3 ,7 6 * 2 3 ,2 9 6 1 7 1 6 ,* 3 1 l b , 2 3 5 19 • 1 3b

TOTALS FOR CLASS 5< 0 b  SOCIAL S t k V l t i S  RuRM k 11 19 2 , * 2 u  M IN IM U M : 1 2 ,b b *  lb , 7 < u  
m ax im u m : 1 7 ,2 * *  < 5 , * i b  
M IDPOINT 1 6 ,5 1 0  < 2 ,0 6 9  
ACT AVG: 1 3 ,7 b *  2 3 ,2 9 6

l J  1 5 ,5 3 9  1 5 ,o O U  1 6 ,6 2 0  
1 /  2 < ,0 0 6  < 2 ,7 1 0  < * ,2 6 3  
1 * 1 9 ,1 6 2  1 9 , ^ 2 6  <G ,1J>, 
17 I 1 6 ,*3 1 1 1  6 ,<  35 1 9 ,1 3 0

<*

oo
f f )

3

5 2 0 8  SOCIAL SERVICES WORKER I I

U n d e r l i m i t e d  s u p e r v i s io n  p e r fo rm s  s p e c ia l i z e d  f a m i l y  and c h i l d  
c a s e w o rk  i n  p r o t e c t i v e  s e r v ic e s ,  a d o p t io n s ,  o r  p e rm a n e n c y  p la n n in g :  
i n t a k e s  and a s s e s s e s  c a s e s  o f  c h i l d  a b u s e  o r  n e g le c t  and c a s e s  o f  
a d u l t  a b u s e ,  n e g le c t ,  o r  e x p l o i t a t i o n ;  h a s  a u t h o r i t y  to  t e r m in a t e  
p a r e n t a l  r i g h t s  o r  o b t a in  c u s to d y  o f  an a d u l t ,  d e p e n d in g  on th e  
d i f f i c u l t y  o f  th e  c a s e ;  h ig h e s t  o f  th r e e  c la s s e s  o f  n o n - s u p e r v is o r y  
s o c ia l  s e r v ic e  w o r k e r s .  R e q u ire s  a m a s te r 's  d e g re e  in  s o c ia l  w o rk .

Table 4 .6
Continued



S .C .  PERSONNEL D IV IS IO N  
PROGRAM NUMbER PDDIOOCA

l 9 t annual salary survey -  part i  
u A lA  ANALYSIS bY CAILGUrY R lT h lN  CLASS 

NUMMARY RtPuRT

RUN D A lt  0 7 /1 0 /6 4  
PAUL N UM ttR  164

C LASS : 521 2  SOCIAL SERVICES SUPERVISOR 97 P U S H  IONS P IN : l b , 329 MAX: 2 3 ,1 4 5  M ID : 1 9 , 7 3 /  A t 1 AVC: 1 9 ,5 b 0  L -R J  9 9 ,<

ANALYSIS
F IE L D CATEGORY CUDE ANU T H LE

k l s P num
RPTNG POSNS L U "

SL "TO
H1GM kNA MEAN MEDIAN L3

A c IJA L  AVG iOX SERVICE AND FINANCE
12X MANUFACTURING 

100 INDUSTRY

700 STATE GOVERNMENT 11 1 ,2 2 0 l b ,  652 2 6 ,7 6 4 b 2 0 ,6 2 6 2 0 , 5  70 2 2 ,5 4 7
7 50  LOCAL GOVERNMENT 0

700 GOVERNMENT 11 1 ,2 2 0 1 6 ,6 5 < 2 6 ,7 6 4 b 2 0 ,6 2 6 2 0 , 5 ZG 2c .5 4  7

tt lO  STATE SUPPORTED SCHOOLS 5 10 2 0 ,3 2 9 2 3 ,9 o 2 6 2 2 ,b 5 f c 2 1 ,7 7 e 2 1 ,7 9 9
6 3 0  non- guvernmental/ non- fro f IT  SCHU 1 3 2 3 .4 9 3 2 3 ,4 9 3 2 2 3 ,4 9 3 N /A N/A
b 5 0  HOSPITALS ( IN  STATE) 6 7 1 9 ,5 9 4 3 5 ,9 6 3 7 2 7 ,1 6 3 2 7 ,1 6 6 2 b  , 0 4 1
6 75 HOSPITALS (OUT UF STa TL) 1 1 2 1 .6 1 1 2 1 ,6 1 1 2 2 1 ,6 1 1 N /A N /A

600  MEDICAL 13 21 1 9 ,5 9 4 3 5 ,9 6 3 14 2 4 ,3 3 1 23 ,4 9 3 2 5 ,2 6 2

CLASS TOTALS 24 1 .2 4 1 1 6 ,6 5 2 3 5 ,9 6 3 21 2 o .b b 5 2 1 ,7 9 9 24 ,1 5 b

AVERAGE D ATA, THt MEAN I s  THE WEIGHTED AVERAGE.

CLASS 5212  SOCIAL SERVICES iu P L R V IS O k  24 1 ,2 4 1  M IN IM U M : 1A ,6 7 b 2 5 , 2  51 1 7 1 6 •3 3 1 1 7 , 995 2 0 ,3 0 1
m ax im u m : 1 9 ,5 6 0 4 1 ,0 3 6 21 2 7 ,1 5 3 2 5 , 6 / 5 2 9 ,3 6 9
MIDPL1NT 1 6 ,6 5 2 3 3 ,1 4 4 2 0 2 2 ,6 4 9 2 1 ,5 1 0 2 4 ,1 9 0
ALT AVG: l b , 652  3 5 ,9 6 3  2 1 (2 0  ,b « 5  12 1 , 799 2 4 ,1 5 6

52 1 2  SOCIAL SERVICES SUPERVISOR

8
S u p e r v is e s  u p p e r  l e v e l  S o c ia l  S e r v ic e  W o rk e rs  in v o lv e d  in  a d u l t  

o r  c h i l d  p r o t e c t i v e  s e r v i c e s ,  a d o p t io n s ,  and p e rm a n e n c y  p la n n in g :  
a s s ig n s  c a s e lo a d s  and  r e s p o n s i b i l i t i e s  t o  S o c ia l  S e r v ic e  W o r k e r s ;  
and s e r v e s  as a c o n s u l t a n t  f o r  c o m p le x  c a s e s ;  p r o v id e s  s p e c i a l i s e d  
s o c ia l  s e r v ic e s  c o n s u l t a t i o n  to  o t h e r  a g e n c ie s ,  o r g a n i s a t io n s ,  and 
i n s t i t u t i o n s ;  d i f f e r s  fro m  l o v e r  s u p e r v i s o r y  c la s s e s  by c o m p le x i t y  
o f  c a s e s  and l e v e l s  o f  S o c ia l  S e r v ic e  W o rk e rs  s u p e r v i s e d .  R e q u ir e s  
a m a s te r 's  d e g re e  i n  s o c ia l  w o rk  and  one y e a r  o f  s o c ia l  w o rk  
e x p e r ie n c e  p e r f o r m in g  c h i l d  o r  a a d u l t  p r o t e c t i v e  s e r v ic e s  o r  
p e rm a n e n c y  p la n n in g  ty p e  w o r k .

T able 4 .6
Continued



PERSONNEL D IV IS IO N  1 9 b *  ANNUAL SALARY SURVEY -  PART 1
PROGRAM NUMBER PDD100CA DATA ANALYSIS BY CAIEGORV W ITH IN  CLASS

RUN
PAGE

DATE 0 7 / 1 0 / 8 *
NDMb Ek 166

SUMMARY REPORT

C LA S S : 5301  MENTAL HEALTH COUNSELOR *2  PO SITIO NS p i n : 1 9 ,5 1 7 MAX : 2 0 ,5 7 6 M ID : 1 7. 5 * 6  ACI a v g : 1 5 , * 1 8 C -R : 8 7 . 9

AN ALY SIS K t SP NUM SC MID
F IE LO CATEGORY CUDE AND T ITLE RPING PUSNS LUM HIGH KNK ME AN Mt D I AN 03

ACTUAL AVG 10X SERVICE ANO FINANCE 0
I2 X  MANUFACTURING 0

100 INDUSTRY 0

700  STATE GOVERNMENT 6 * * 2 11 , 2 * * 1 8 ,3 6 0 6 1 7 ,0 8 3 1 6 .5 9 C 1 7 ,7 3 3
750 LOCAL GOVERNMENT 0

700 GUVExNMENT 6 * * 2 1 1 , 2 * * 1 8 ,3 8 0 6 1 7 .0 8 3 1 6 ,5 9 0 1 7 ,7 3 3

8 1 0  STATE SUPPORTED SCHOOLS 1 1 1 * , 0 1 * l * , 0 1 * 1 1 * , 0 1 * N /A N/A
8 3 0  NON-GUVtRNM tNTAL/NUN-PRuF IT  SCHO 0
8 5 0  HOSPI I ALS ( IN  STATE) 2 19 1 3 ,5 2 0 1 * ,5 1 B 1 1 3 ,9 9 3 1* ,0 1 9 N/A
8 75 HOSPITALS (OUT UF STATE) 0

oOO Mt D1CAL 3 2 0 1 3 ,5 2 0 1 * ,5 1 6 1 1 3 ,9 9 * 1* ,0 1 * N/A

CLASS TOTALS 9 * 6 2 11 , 2 * * 1 8 ,3 6 0 6 1 6 ,9 * 9 15 ,9 2 * 1 6 ,5 9 0

FOR ACTUAL AVERAGE D A IA , TMt Mi AN IS  I Mt H t lG M ltO  A V tR A G t.

TOTALS FUk CLASS 5301  MtNTAL H tA L T h  CuUNSLLU* 9 * 6 2  m in im u m : 1 0 ,6  96 1 5 , C9b <• 1 A ,xO 0 1,. ,9 1 9 1 * ,5 2 U
MAXIMUM: 1 * ,8 9 a 2 3 , 9 * 0 5 1 9 ,7 9 0 1 9 , A* 7 2 2 ,5 6 0
M IDPOINT 13 , * 0 5 1 9 ,3 2 6 5 1 6 , *  77 lb , 1 A 3 1 8 ,7 0 9
AC T A VG: 11 , 2 * * lb .A b O 6 ( 1 6 , 9 * 9 ) 1 5 , 9 2 * lb , 5 9 u

5 5 0 ’ MENTAL HEALTH COUNSELOR

U n d e r g e n e r a l  s u p e r v i s io n  p e r fo r m s  e n t r y  l e v e l  c o u n s e l in g  and 
e d u c a t io n a l  d u t ie s  f o r  p a t ie n t s  in  a c o m m u n ity  m e n ta l h e a l t h  p ro g ra m  
s e t t i n g ;  c o u n s e ls  i n d i v i d u a l s  e x p e r ie n c in g  te m p o ra r y  d i f f i c u l t i e s  i n  
h a n d l in g  f a m i l y ,  v o c a t i o n a l ,  s o c ia l  o r  o t h e r  l i f e  c r i s e s ;  p r o v id e s  
s u p p le m e n ta r y  c o u n s e l in g  s e r v ic e s  f o r  i n d i v i d u a l s ,  i n  m e n ta l h e a l t h  
c e n t e r  p ro g ra m s , who a re  u n d e r g o in g  i n t e n s i v e  p s y c h i a r t i c  t r e a t m e n t .  
R e q u ire s  a m a s te r  a d e g re e  i n  g u id a n c e ,  c o u n s e l in g ,  o r  th e  s o c ia l  
sc  i  e n c e s .

Table 4 .6
Continued



s , t .  personnel d iv is io n  
PROGRAM NUMBER PD0100CA

1964  ANNUAL SALAk Y SUk VEY -  PA R l 1 
uATA ANALYSIS BY LA IIG G R Y  R lT M lN  CLASS

SUMMARY report

Run
PAUL

D A lt  O /Z lO Z b 4
NUMcLn 1 7 t

C LASS : 5 3 6 3  M th lA t  H EALIH wURRt R 5 3 7  PO S ITIO N S M n : b .O eO m a x : 1 1 ,4 2 4 Ml u : 9 ,7 4 2  act AVg : t  ,0 7 3 c - R : 69  • 0

AN ALY SIS R tS P NUM SC R iu
F IE LD CATEGORY CODE AND T ITLE RPTNG POSNS LUM HIGH kNK Mt AN MEDIAN 43

actual avg 10X SERVICE AND FINANCE 0
12X MANUFACTURING 0

100 industry 0

7U0 STATE GOVERNMENT
750 LOCAL GOVERNMENT

11 9 ,s 3 2
0

11 9 ,3 3 2

6 ,5 3 2

6 ,5 3 2

1 3 ,9 9 4

1 3 ,9 9 4

11

11

11 ,091

11 ,091

1 1 ,0 3 3  1 1 ,9 6 6

1 1 ,0 3 3 11 ,966700 GOVERNMENT

6 1 0  STATE SUPPORTED SCHOOLS 1 10 9 ,4 4 3 9 ,4 4 3 2 9 ,4 4 3 NZA NZA
6 3 0  NON-Gu VERNMENTAL/NON-PRUH1 ScHU 0
6 30  HOSPITALS ( IN  STATE) 1 2 1 2 ,2 7 2 1 2 ,2  72 2 1 2 ,2 7 2 NZ A NZA
o 75  HOSPITALS (OUT OF ST A l t ) 0

6 0 0  MEDICAL 2 12 9 ,4 4 3 1 2 ,2 7 2 3 9 ,9 1 5 10 ,6 5 b NZA

CLASS TOTALS 13 9 ,3 4 4 6 ,5 3 2 1 3 ,9 9 4 13 1 1 ,0 6 9 1 1 ,0 3 3 1 1 ,96b

for actual AVERAGE D ATA, THE mean i s  The H k IG H lE D  AVERAGE,

to tals  for CLASS 5 3 6 5  M tNTAL HEALTH MURKER 1 ■» 9 ,3 4 4  m in im u m : 7 , 7 i2 1 1 , 12b 11 9 ,1 4 2 b • 9 lb 9 , 6 9 2
MAXI MOM: 1 0 ,7 0 4 I t , 344 I t 1 3 , t9 7 1 3 , 2 9 6 1 4 ,0 7 0
M ID P O IN I 9 ,5  6b 1 3 ,2 7 2 11 1 1 , lb 6 1 1 ,«-U2 1 1 ,7 5 3
ACT AVG: 6 ,5 3 2 1 3 ,3 9 4 1 3 ( 1 1 . 0 b 9 I 1 1 , 0 3 3 1 1 ,5 6 b

5 3 8 5  MENTAL HEALTH WORKER

<73
W
©
©

U n d e r d i r e c t  s u p e r v i s io n  p e r f o r m  b a s ic  t h e r a p e u t i c  c a r e  o f  
p a t ie n t s  i n  a m e n ta l h o s p i t a l  and a s s i s t s  p a t i e n t s  i n  t a k i n g  c a re  o f  
t h e i r  b a s ic  p e r s o n a l  n e e d s ;  a s s i s t s  i n  b a t h in g ,  d r e s s in g ,  u n ­
d r e s s in g ,  and f e e d in g  p a t i e n t s ;  e s c o r t s  p a t i e n t s  to  and  f ro m  t r e a t ­
m ent s e s s io n s  and a c t i v i t i e s ,  ta k e s  and  r e c o r d s  b lo o d  p r e s s u r e ,  
t e m p e r a t u r e ,  p u ls e  and r e s p i r a t i o n  u n d e r  d i r e c t  s u p e r v i s io n .  The 
e n t r y  l e v e l  o f  a t h r e e  c la s s  s e r i e s .  R e q u ir e s  a t e n t h  g ra d e  
e d u c a t io n .

T able 4 .6
C ontinued



1 9 6 *  ANNUAL SALARY SURVEY -  PARI I
DATA ANALYSIS bY CATEGORY W ITH IN  CLASS

SUMMARY REPORT

S .C . PERSONNEL D IV IS IO N  
PROGRAM NUMBER PDD1OOCA

RUN DATE 0 7 / lO / b *  
PAGE NUMBER 17*

CLASS: 53B 7 MENTAL HEALTH SPECIAL 5 6 0  PO SITIO NS M IN ! 9 , * 3 0  MAX: 1 3 ,3 6 5  M ID : 1 1 ,3 9 7  ACT AVg : 1z ,737 C -R : 1 1 1 .0

ANALYSIS
F IE LD  CATEGORY CODE AND T IT L E

R tS P  NUM 
RPTNG PUSNS

SC RTD
LOR HIGH RNK MtAN MEDIAN G3

ACTUAL AVG 10X SERVICE AND FINANCE 0
12X MANUFACTURING 0

1 00  INDUSTRY 0

700 STATE GOVERNMENT 
750 LOCAL GOVERNMENT 

700 GOVERNMENT

B lO  STATE SUPPORTED SCHOUIS
6 30  NON-GuVERNM LNTAL/NUN-PRUF1 T SCHO
6 50  HOSPITALS ( IN  STA TE 1
675 HOSPITALS (OUT UP STATE)

6 0 0  MEDICAL

11
0

t  ,0 7 2 11 . I B * 1 7 ,3 9 0 9 1 3 ,5 2 2 1* ,0 6 5 1 5 ,2 1 2

11 2 ,0 7 2 1 1 ,1 8 * 1 7 ,3 9 0 9 1 3 ,5 2 2 1* ,0 6 5 1 5 ,2 1 2

1
A

3 1 3 ,0 2 1 1 3 ,0 2 1 2 1 3 ,0 2 1 N /A N/A
0
0
0
1 3 1 3 ,0 2 1 1 3 .0 2 1 2 1 3 ,0 2  1 NZA N /A

12 2 ,0 7 5  l l . l o *  1 7 ,3 9 0 10 1 3 ,5 2 1  1 3 ,6 6 7  1 5 ,0 * *CLASS TOTALS

FOR ACTUAL AVERAGE D ATA, THt MEAN I s  THE WEIGHTED AVLRAGE.

TOTALS FOR CLASS 5367  MENTAL HEALTH SPECIAL 12 2 ,0 7 5  M IN IM U M : 9 ,5 7 9  1 2 ,9 2 5  
MAXIMUM: 1 3 ,0 9 2  1 9 ,b b 0  
M IDPOINT 1 1 ,6 6 2  1 6 ,1 3 *  
ACT A *G : 1 1 ,1 b *  1 7 ,3 9 0

13 1 1 , Oz* lu , b b 5  1 1 ,3 1 0  
l z  1 6 ,1 6 9  1 5 ,7 3 7  1 7 .3 9 0  
13 1 3 ,5 9 7  1 3 ,1 3 1  l * , b 2 o  
1 0 ( 1 3 ,5 2 1 ) 1 3 ,6 6 7  1 5 , 0 * *

©
©
©
CA
o

5387 RENTAL HEALTH S P E C IA L IS T

U n d e r g e n e r a l  s u p e r v i s io n  p e r f o r m s  s p e c i a l i z e d  c a r e  o f  p a t ie n t s  
i n  a m e n ta l h o s p i t a l ;  p la n s  a nd  im p le m e n ts  p a t i e n t  a c t i v i t i e s ;  
s u p e r v is e s  and a s s is t s  lo w e r  l e v e l  M e n ta l  H e a l t h  W o r k e r s ;  a d m in is ­
t e r s  o r a l ,  i n t r a - m u s c u la r  o r  o t h e r  t y p e s  o f  m e d ic a t io n s  and r e c o r d s  
t h e i r  a d m i n i s t r a t i o n s ;  m a in t a in s  r e c o r d s  d r u g s  u s e d ; and s t e r i l i z e s  
in s t r u m e n t s  as p r e s c r ib e d  by n u r s e s .  R e q u i r e s  a t e n t h  g ra d e  e d u c a ­
t i o n  and tw o  y e a r s  e x p e r ie n c e  i n  p a t i e n t  c a r e .

Table 4 .6
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S .C . PERSONNEL D IV IS IO N  
PROGRAM NUMBER POOIOOCA

1985 ANNUAL SALARY SURVEY -  PANT 1 
DATA A N ALY SIS  BY CATEGORY W ITH IN  CLASS 

SUMMARY REPORT

RUN OATfc O7Z1OZB5 
PAGE NUMBER 178

C LASS: 5 50 7  A C T IV IT Y  TH tR A P IS T  1 9 7  P O S IT IO N S  M IN : 1 2 ,9 0 5 M ID : 1 5 ,6 1 1  alt AVG: 1 5 ,6 2 1  C -R : 9 3 .7

ANALYSIS
F IE L D CATEGORY CODE ANO T ITLE

R t SP 
RP TNG

NUM
POSNS

SC
HIGH RNK

WTO
MEAN M tO I AN 03

ACTUAL AVG 10X SERVICE ANO FINANCE
12X MANUFACTUR1NG 

100 INDUSTRY

700  STATE GUVtRNMENT 8 305 1 0 ,9 9 9 1 6 ,5 6 0 5 1 5 ,1 1 6 15 ,2 3 5 15 ,9 5 5
750 LOCAL GOVERNMENT 0

700 GOVERNMENT 8 305 1 0 ,9 9 9 1 6 ,5 6 0 5 1 5 ,1 1 6 15 ,2 3 5 1 5 ,9 5 5

falO STATE SUPPORTED SCHOOLS 5 11 1 0 ,5 5 3 1 8 ,3 5 0 5 1 5 ,3 9 2 15 ,6 8 3 1 5 ,1 1 1
8 30  NON-GGVE RNME NT ALZNON-PRGF 1 T SCHU 3 13 1 5 ,5 3 5 1 9 ,8 0 2 3 1 7 ,0 2 7 1 7 ,5 9 3 NZA
8 50  HOSPITALS ( IN  STATE) 3 3 1 5 ,9 1 5 1 7 ,8 0 5 5 1 6 ,0 3 0 1 5 ,3 7 1 NZA
8 75  HOSPITALS (OUT OF STATE) 2 3 1 6 ,5 1 5 1 6 ,0 0 0 3 1 7 ,0 1 0 1 7 ,2 5 b NZA

8 0 0  MEDICAL 13 30 1 0 ,5 5 3 1 9 ,8 0 2 11 1 5 ,9 o 0 1 5 ,5 3 8 1 7 ,6 5 9

CLASS TOTALS 21 335 1 0 ,5 5 3 1 9 ,8 0 2 15 1 5 ,1 9 2 1 5 ,9 5 5 1 6 ,5 3 8

AVERAGE DATA, THE HEAN IS  T h t WEIGHTED AVERAGE.

CLASS 5 5 0 7  A C T IV IT Y  THERAPIST I 21 335 M IN IM U M : fa ,911 1 7 ,5 2 2 15 1 3 , 5 6 1 1 3 ,5 9 9 1 3 ,9 3 7
MAXIMUM: 1 2 ,1 7 5 2 3 ,5 8 1 15 1 9 ,5 7 5 1 9 ,2 1 9 2 1 ,^ 5 1
M IU P O lN l 1 0 ,5 5 3 2 0 ,5 0 1 16 1 6 ,5 0 5 1 6 ,2 2 5 1 7 ,3 5 5
ACT AVG: 1 0 ,5 5 3 1 9 ,8 0 2 1 5 ( 1 5 ,1 9 2 ) 1 5 ,9 5 5 1 6 ,5 3 8

5 5 0 7  ACTIVITY THERAPIST I

U n d e r g e n e r a l  s u p e r v i s io n  p e r fo r m s  e n t r y  l e v e l  t r e a tm e n t  in  an 
a s s ig n e d  a r e a  o f  t h e r a p y  s u c h  as R e c r e a t io n e  1 , M u s ic a l ,  A r t ,  H o r t i ­
c u l t u r a l ,  B lb i o t h e r a p y  o r  D a i l y  L i v i n g  S k i l l s ;  le a d s  g r o u p / i n d i v i -  
d u a l th e r a p y  s e s s io n s ,  u s u a l l y  a t  th e  d i r e c t i o n  o f  a t r e a tm e n t  te a m : 
a s s i s t s  i n  p la n n in g  and o r g a n i s in g  t r e a tm e n t  p ro g ra m s , p a r t i c i p a t e s  
in  t h e  d ia g n o s t i c  e v a l u a t i o n  o f  p a t ie n t s  and th e  i d e n t i f i c a t i o n  o f  
p a t i e n t  b e h a v io r s .  R e q u ire s  a b a c h e lo r 's  d e g re e  i n  one  o f  th e  
s c ie n c e s  l i s t e d  a b o v e .

Table 4.6
Continued



S .C .  PERSONNEL D IV IS IO N  
PROGRAM NUMBER PDD1OOCA

1 9 6 *  annual Salary survey - pari i 
DATA A N ALY SIS  BY CATEGORY W ITH IN  CLASS 

SUMMARY REPORT

RUN D A lE  0 7 / 1 0 / 6 *  
PAGE NUMbbR 160

C LA S S : 5 5 3 1  PSYCHOLOGIST I 10 P O S IT IO N S  p in : 1 5 ,7 0 1  max: 2 2 ,2 5 *  M ID : 1 6 ,9 7 7  ALT AVG: 1 3 ,6 3 b  C -R : 7 2 .9

AN A LY S IS
F IE L D  CATEGORY CODE AND T IT L E

RESP NUM SC wTD
RPTNG POSNS LOW HIGH RNK MEAN MEDIAN G3

ACTUAL AVG 10X SERVICE AND FINANCE 0
12X MANUFACTURING 0

100  INDUSTRY 0

700 STATE GOVERNMENT 
750 LOCAL GOVERNMENT 

700 GOVERNMENT

11 391 1 5 ,9 7 3  2 6 ,9 « 0  12 1 6 ,9 6 3  1 7 ,7 5 b  1 9 ,6 0 6
0

11 391 1 5 ,9 7 3  2 8 ,9 6 0  12 1 6 ,9 6 3  1 7 ,7 5 b  1 9 , 6 0 b

610  STATE SUPPORTED SLHOULS
6 30  NON-GCVEkNMENTAL/NON-PRUFIT  SCHO
6 5 0  H O SPI1ALS ( IN  STATE 1
875  HO SPITALS (UUT OF STATE) 

bOO MEDICAL

2
0
0
0
2

3 1 6 ,9 0 6  1 8 ,5 9 7  3 1 6 ,5 3 *  1 6 ,5 0 3  N /A

3 ! 6 , * 0 b  1 8 ,5 9 7  3 1 6 ,5 3 *  1 8 ,5 0 3  N /A

CLASS TuTALS

FOR ACTUAL AVERAGE D A TA , The MEAN IS  THE WEIGHTED AVERAoE .

13 3 9 *  1 5 ,9 7 3  2 8 ,9 6 0 1* 1 6 ,9 7 9  1 6 ,2 6 5  I t , 797

TOTALS FUR CLASS 5531 PSYCHOLOGIST I 13 3 9 *  M IN IM U M : 1 3 ,9 2 1  2 2 ,2 7 2  
MAXIMUM: 1 7 ,9 2 8  3 5 , b ob  
M ID PO INT l b , * b b  2 6 ,9 a 0  
ACT A»G : 1 5 ,9 7 3  2 6 ,9 8 0

9 l b , 739 l b , 392 lb , 9 b 2  
10 2 * , b b l  2 * . 1 6 0  2 6 , 3 7 3

9 2O ,7uO  1 9 , b 7 *  2 1 .3 9 u  
1 * ( 1 6 , 9 7 9 ) 1 b , 2 b5  l b , 797

a
\C

©
©
©

©
GJ

5 5 3 t PSYCHOLOGIST I

An e n t r y  l e v e l  c l a s s ;  a d m in is t e r s  and s c o r e s  r o u t in e  p s y c h o ­
l o g i c a l  t e s t  b a t t e r i e s ;  p r o v id e s  s u p p o r t i v e  c o u n s e l in g  t o  c l i e n t s :  
c o n d u c ts  b a c k g ro u n d  i n t e r v i e w s  w i t h  new a d m is s io n s ;  c o n d u c ts  i n d i v i ­
d u a l  o r  g ro u p  p s y c h o th e r a p y  u n d e r  c lo s e  s u p e r v i s io n ;  a s s i s t s  i n  th e  
d e v e lo p m e n t ,  m a in te n a n c e ,  and m o n i t o r i n g  o f  t r e a t m e n t  p ro g ra m s , and  
i n s t r u c t s  and m o n i t o r s  p a r a p r o f e s s io n a 1 s t a f f  i n  th e  im p le m e n t a t io n  
o f  b e h a v io r  t e c h n iq u e s .  R e q u i r e s  a m a s te r ’ s d e g re e  i n  a p p l ie d  p s y ­
c h o lo g y .

Table 4 .6
Con



g . E n g in g e e r in g  S e rv ic e s

L a s t y e a r ,  th e  S t a t e  P ersonnel D iv is io n  u n d erto o k  a s e r i e s  of 
co m p reh en siv e  s t u d i e s  in  E n g in ee rin g  S e r v ic e s .  The work c u lm in a te d  
w ith  u p g ra d e s  f o r  many e n g in e e r in g  c la s s e s  b r in g in g  them to  a com­
p e t i t i v e  p o s tu re  in  th e  la b o r  m a rk e t. W hile th e  E n g in e e r in g  S e rv ic e s  
o c c u p a t io n a l  c a te g o ry  i s  now c o m p e t i t iv e ,  th e r e  s t i l l  ap p ea r to  be 
p ro b lem s w ith  s e l e c te d  c l a s s e s .  Most n o ta b ly ,  t h i s  su rvey  r a i s e s  
q u e s t io n s  ab o u t th e  s a l a r y  ra n g e s  of th e  S e n io r  F ie ld  T e c h n ic ia n  and 
th e  E n g in e e r in g  T e c h n ic ia n  c l a s s e s .  The S ta t e  P ersonne l D iv is io n  w i l l  
rev iew  th e s e  c l a s s e s  d u r in g  F is c a l  Y ear 1983-84.

C la s s e s  Surveyed  C la s s e s  P u b lish ed

1) E nvi ro n m e n ta l is t Envi ro n m e n ta l is t

2) E n v iro n m e n ta l is t  Manager E n v iro n m e n ta l is t  Manager

3) E n v iro n m en ta l Q u a lity  Manager C iv i l  E n g in e e r in g  A s s o c ia te

4 ) E n v iro n m en ta l Q u a lity  D ir e c to r E n g in e e r in g  T e c h n ic ia n

5) C iv i l  E n g in e e r in g  A s s o c ia te S e n io r  F ie ld  T ech n ic ian

6) S e n io r  C iv i l  E n g in e e r in g  
A s s o c ia te

7) E n g in e e r in g  T e c h n ic ia n

8) C h ie f  E n g in e e r in g  T e c h n ic ia n

9) S e n io r  F ie ld  T e c h n ic ia n

0 0 6 5 0 4

-9 0 -



19bA ANNUAl SALARY SURVEY -  PARI 1
DATA ANALYo IS fcY C A ltG lR Y  k l l U N  CLASS

SUMMARY RLPUKT

S.C. PtRSONMtL ul Viol UN 
PRUCRAM NUMBER F'DDIOOCA

RbN LA I t  0 7 / lU /O a  
PAGE NUMbLrt. Id 6

CLASS: 6001 ENVIRONMENTALIST

AN ALY SIS
F IE L D

I tie  POSITIONS

CATEGORY Cl DE ANU 1 1 ILL

P IN : 1a ,517 m ax : 2 0 ,5 7 6  M IO : 1 7 ,5 ao a c , a v g : 1 7 ,1 5 7  u -R :  9 7 .6

K t SP NUM 
kPTHO PUSNS LUM

SC „  1C
HIGH RNK K IA N  ML 01 AN

ACTUAl AVG 1UX SERVICE ANO FINANCE
12X MANUFACTURING 

100 INDUSTRY

700 STATE CUVtKNHEM  
750 LOCAL GOVERNMENT 

700 GOVERNMENT

t i o  state supported schools
0 3 0  NON-GgVERNMI N TAL/NUN-PKUF1 l  SCHO
b 5 0  HUSF'I 1 ALS ( IN  STATE )
6 7 5  H O S P ilA L S  (OUT oF STa T I) 

oOO M EulCAL

CLASS TOTALS

FOR ACTUAL AVERAGE D ATA, T u t MEAN IS  T HL •.t lG H T E C  AVLk AUL .

1 ,0 5 5  1 3 ,AGA 2 1 ,7 5 1  
1 1 3 ,9 7 1  1 3 ,9 7 1

1 ,0 5 6  13,A bA  2 1 ,7 5 1

6 l b , A l l  1 6 , 6 9 /  I t ,  50A
1 1 3 ,9 7 1 N /A N/A
6 1 6 ,A 0 6  1 6 , 3 6 c  1 L ,A A 7

12 1 ,0 j 6 13,AbA  2 1 ,7 5 1  6  lb ,A U o  1 6 , 3 6 6  16,Aa 7

TOTALS F U * CLASS 6001 El.V IxuN M tN  1 A l 1 ST 12 1 ,0 5 6  M IN IM U M : 1 1 ,6 0 9  1 7 , u a O
m axim u m : 1 6 ,0 0 1  2 6 ,5 * 2  
M IDPOINT 1 3 ,9 7 1  2 1 ,6 0 0  
ACT AV&: 1 3 ,5 6 9  2 I , 751

7 1 A , 1 5 7  l A , j AU  1 5 . 0 A 2  
6  2 1 , 0 6 6  2 1 , 5 9 6  2 2 , 5 0 0  
6  1 7 , 6 1 2  1 6 , 0 3 6  1 6 , 7 3 2  
b ( 1 6 , A O o 1 1 6 , 3 6 6  l b , A A 7

6001  ENVIRONWEHTALIST

P e r fo r m s  e n t r y  l e v e l  p r o f e s s io n a l  w o rk  w i t h i n  an a s s ig n e d  g e o ­
g r a p h i c a l  r e g io n .  P la n s ,  im p le m e n ts ,  and e v a lu a te s  e n v i r o n m e n ta l  
s a n i t a t i o n  p ro g ra m s  s u c h  as i n s e c t  and r o d e n t  c o n t r o l ;  p u b l i e  w a te r  
s a n i t a t i o n ;  sew age t r e a tm e n t  and s o l i d  w a s te  d is p o s a l .  I n s p e c t s  
fo o d  s e r v ic e  e s ta b l is h m e n ts  f o r  g e n e r a l  s a n i t a r y  c o n d i t i o n s .  I s s u e s  
p e r m i t s  o r  recom m ends d i s c i p l i n a r y  a c t i o n  when v i o l a t i o n s  a re  fo u n d .  
R e q u ire s  a m a s te r ’ s d e g re e  i n  a p u b l i c  h e a l t h  r e la t e d  f i e l d  o r  a 
b a c h e lo r 's  d e g re e  in  a r e la t e d  f i e l d  and 2 y e a r s  r e la t e d  e x p e r ie n c e .

Table A.7
E ng ineering  S erv ices



S .C . PERSONNEL D IV IS IO N  
PROGRAM NUMbEk PDDIOOCA

1 9 b * ANNUAL SALARY SURVEY -  PART 1 
GAIA ANALYSIS bY CAIEGCr Y r IT h I n CLASS 

SUMMARY k tP u R T

RUN UAlfc 0 / / 1 U / 8 *  
PAGE N U M btR  l o o

C LASS : 6003  E N V lkJN M E N lA L 1ST MANAGER 37 PO SITIO NS

CATEuURY CODE ANU T 1Tl E

m in : 1 9 ,1 0 5  m a x : 2 7 ,0 7 7  M i l ) :  2 j ,U9O A t I a vg : 4 j , * b 3  c- r : 1 0 1 .7

ANALYSIS 
E 1EL0

k t  sP 
RPTNG

NUM
PUSNS LOR HIGH

w lU  
K t AN ML01AN GJ

ACTUAL AVG 1 0 *  SERVICE AND E I NANCE
12X MANOEACTUk1NG 

100 INDUSTRY

700 STATE GUVEkNMENT 
750 LOCAL GOVERNMENT 

700 GOVERNMENT

b lO  STATE SUPPORTED SCHOOLS
830  NON-GuVERNMtNTAl /NON-PROE1T SCHU
850 H 0S P I1 A LS  ( IN  STATE!
b75 M 0S P 1IA LS  (OUT UE S TA T U  

HOO MEDICAL

CLASS TOTALS

EUR ACTUAL AVERAGE D A T A , THE MEAN I s  T Mt n t lG H T E b  AVERAGt.

1 *2  l b , 652  3 2 , * 5 5  9 22 ,6 3 6  2 9 ,8 7 0  3 C , / * 6

1 *2  1 6 ,6 5 2  3 2 , * 5 5  9 2c .6 3 0  2 9 ,8 7 0  3 0 .7 * 6

1 *2  l b , 652  3 2 , * 5 5  9 2 2 , 6 3 6  2 9 ,8 7 0  3 O ,7 *b

TOTALS EUk CLASS 6 0 0 3  CNV IRuNMtN T AL 1 ST MANAGER 1*4 M IN IM U M : 1 3 ,6 7 6  2 5 , / b l  
MAXIMUM: 1 9 ,6 2 7  * 2 , 1 3 2  
M ID PO INT 1 6 ,6 5 2  3 2 ,7 7 2  
ACT AVG: 16 ,65 c 3 2 , * 5 5

9 2 U ,9 b b  2 l , 3 * 6  2 2 ,5 9 2  
6 3 1 ,5 8 3  3 2 , * 5 5  3 5 ,7 2 *  
9 2 b , 285 2 7 ,3 9 b  2 7 ,9 9 b  
9 ( 2 2 , 6 5 6 ) 4 9 , 8 7 0  5 0 ,7 * 6

6 0 0 3  EWVIRONMEWTALIST MANAGER

Top l e v e l  p o s i t i o n  in  a t h r e e  c la s s  s e r i e s ;  m anages a s t a t e w id e  
p ro g ra m ; p la n s ,  d e v e lo p s ,  and s u p e r v is e s  e n v i r o n m e n ta l  h e a l t h  and 
s a n i t a t i o n  p ro g ra m s ; p a r t i c i p a t e s  w i t h  o t h e r  p r o f e s s io n a l  and  com­
m u n i t y  g r o u p i  i n  s t u d y in g ,  p la n n in g ,  and Im p le m e n t in g  h e a l t h  s e r ­
v i c e s ;  c o n d u c ts  and e v a lu a te s  h e a l t h  s t a t i s t i c s  and d a ta  t o  s u p p o r t  
p ro g ra m  o b j e c t i v e s .  R e q u ire s  a m a s t e r 's  d e g re e  i n  th e  n a t u r a l  o r  
p h y s ic a l  s c ie n c e s ,  p u b l i c  h e a l t h  o r  a r e la t e d  t e c h n ic a l  f i e l d  and 
t h r e e  y e a r s  e x p e r ie n c e  i n  e n v i r o n m e n ta l  h e a l t h  q u a l i t y  p ro g ra m s .

Table 4 .7
Continued



S .C . PERSONNEL D IV IS IO N  
PROGRAM NUMbER PDU1OOCA

1 9 8 *  ANNUAL SALARY SURVEY -  PART 1 
OATA AN A LY S IS  8Y CATEGURV W ITH IN  CLASS 

SUMMARY REPORT

RUN DATE 0 7 / 1 0 / 8 *  
PAGE NUMbER 19*

CLASS: 6221  C IV IL  ENGINEERING A S S O C lA T t 9 2  P O S IT IO N S  M IN : 1 8 ,3 6 b  MAX: 2 6 ,0 3 6  M IO : 2 2 ,2 0 2  ACT AVG: 2 0 ,6 * 2  C -R : 9 2 .6

ANALYSIS
F IE LD  CATEGORY CODE ANU T ITLE

RESP NUM SC RTO
RPTNG POSNS LOR HIGH RNK MEAN MEDIAN G3

ACTUAL AVG 10X SERVICE AND FINANCE 0
12X MANUFACTURING 0

100 INDUSTRY 0

700 STATE GOVERNMENT 
760  LOCAL GOVERNMENT 

700 GOVERNMENT

10 1 ,0 1 8  1 9 ,0 1 1  2 * . 6 2 3
6 13 1 6 ,6 7 8  2 6 ,3 2 0

16 1 ,0 3 1  1 6 ,6 7 8  2 6 ,3 2 0

6 2 0 ,9 6 0  2 0 ,6 3 6  2 2 ,6 9 2  
*  2 1 ,0 2 0  2 0 , * * *  2 2 ,0 * 6  
9 2 0 ,9 6 0  2 0 ,6 3 6  2 2 ,3 1 3

b lO  STATE SUPPORTED SCMOULS 0
b 3 0  NON-GdVERNM ENTAL/NUN-PRUFIT SCHO 0
8 6 0  HOSPITALS ( IN  STATE) 0
8 76  HOSPITALS (OUT UP STATE ) 0

«00  MEDICAL 0

CLASS TOTALS

FOR ACTUAL AVERAGE D ATA, THE MEAN IS  THE REIGHTEU AVERAGE.

16 1 ,0 3 1  1 6 ,6 7 b  2 6 ,3 2 0 9 2 0 ,9 6 0  2 0 ,6 3 6  2 2 ,3 1 3

TOTALS FUR CLASS b 2 2 1 C IV IL  ENGINEERING ASSOCIATE 16 1 ,0 3 1  M IN IM U M : 1 * , o u 7 2 6 ,6 6 3  
m a x im u m : 1 8 , t u b  3 6 ,3 7 2  
MJUP01NT 1 6 ,6 7 b  3 0 , * 6 3  
ACT AVG: 1 6 ,6 7 8  2 6 ,3 2 0

7 1 8 ,  < 0 8  1 8 , 0 3 6  1 9 , 2 1 2  
7 2 6 , 1 3 2  2 6 , 0 8 *  . 6 , 6 9 .  

b  2 1 , 6 6 9  2 1 , 6 8 b  , 2 1 * 3 /  
9 ( 2 0 , 9 6 0 ) 2 0 , 6 3 6  2 2 ,3 1 3

y£3
U>

©
©
9 )
tn
©

6 2 2 ’ C IV IL  ESCIHEERIHG ASSOCIATE

P e r fo rm s  e n t r y  l e v e l  c i v i l  e n g in e e r in g  w o rk  i n v o l v i n g  s ta n d a r d  
p r o c e d u r e s  and p r a c t i c e s  i n  th e  a re a  o f  d e s ig n ,  c o n s t r u c t i o n ,  m a in ­
te n a n c e ,  t e s t i n g  and r e s e a r c h ,  o r  t r a f f i c  and p la n n in g ;  d e s ig n s  
s im p le  p r o j e c t s ;  i n s p e c t s  c o n s t r u c t i o n  p r o j e c t s ;  s e r v e s  as c h i e f  o f  
a s u r v e y  p a r t y ;  a s s i s t s  a r e s i d e n t  e n g in e e r ;  r e c e iv e s  c lo s e  s u p e r ­
v i s i o n .  R e q u ir e s  a b a c h e l o r 's  d e g re e  i n  e n g in e e r i n g .

Table 4 .7
C ontinued



S .C . P cR S U N l.tL  D IV IS IO N  
PROGRAM NUMoER POOIOOCA

1989 ANNUAL SALARY SURVEY -  PART 1
UATA AN ALY SIS  fcY CATfcOukY R IT M IN  CLASS 

SUNPAsY RtPORT

RUN
FAGfc

O A ll  U 7 / lU Z o 9  
NUMBER 19b

C LASS: 6731 ENGINEERING TLCHN1C 1 AN 101 P O S IT IO N S P IN : fc, 718 max: 1 2 ,3 5 6 M io : 1 0 ,5 3 1  ACT AVO: 9 ,U lO l - k : 8 5 .5

a n a l y s is
F IF L O CATEGORY CODE ANu T ITLfc

k tS P
RPTNG

NUM
PUSNS LOR MICH

SC mTD
RNK MLAN P.L01AN 03

ACTUAL AVC 1OX SERVICE ANU FINANCE
1ZX MANUFACTURING

100 INOUSTRY

0
C
0

700 STATt GUVtRNMINT 10 879 b . 826 1 9 ,5 5 6 10 1 Z , z 3 0 1 1 ,8 5 0 lz , 3 2 6
750 LOCAL GOVERNMENT 3 5 11 . 107 1 6 ,7 0 6 9 1 9 , 079 1 9 ,1 6 5 NZA

700 GOVERNMENT 13 889 b , 8 2e 1 6 ,7 0 6 13 l z , Z90 1 2 ,1 9 9 1 < .9 0 5

b lO  STATt SUPPORTED SLHGULS 0
fc30 N clh-G uV t RNMt NT ALZ NON-PkUF 1 I SCMO 0
850  HUSPITAL S ( IN  S TA T t 1 0
b75 HOSPITALS (OUT OF S T A T t) 0

8 0 0  MEDICAL 0

CLASS TOTALS 13 089 b . 826 1 6 ,7 0 6 13 l z . Z 9 0 1 2 ,1 9 9 I z ,9 0 5

FOR ACTUAL A V tk A G t DATA, THE MEAN IS  THE WEIGHTED A V LR A G t.

TOTALS FOR CLASS 6731 ENGINEERING TECHNICIAN j 3 b «9  m in im u m : 7 ,9 6 0 1 9 , b o b 13 10 ,5 6 9 1 0 , azb 1 1 .0 3 z
m a x i mum: 9 ,4 2 2 Z l ,0 9 1 1Z 19 ,6 Z 9 1 9 ,9 6 9 1 5 .5 3 1
MIDPC1N1 b ,8 2 6 1 7 ,7 0 9 1Z 12 ,6  7b 1 Z .9 3 O 1 3 ,2 9 0
ACT AVG: b ,8 z 6 1 6 , 7 u t 1 3 ( 1 i ,Z 9 0 )1 <  , 199 1 2 .9 0 5

oa
©
cn
©
QD

6731 ENGIKEERIHC TEC H HIC IAN

U n d e r d i r e c t  s u p e r v i s io n ,  p e r f o r m s  e n t r y  l e v e l  r o u t in e  t e c h n i ­
c a l  d u t ie s  i n  th e  a re a s  o f  m a p p in g ,  t r a f f i c  d a ta  c o l l e c t i o n ,  p la n  
d a ta  r e d u c t io n ,  t r a f f i c  and p la n n in g ,  h ig h w a y  d e s ig n ,  s u r v e y in g ,  
c o n s t r u c t i o n ,  i n s p e c t i o n ,  o r  m a t e r i a l s  r e s e a r c h  and t e s t i n g ;  a s s i s t s  
i n  i n s t a l l i n g ,  i n s p e c t i n g  and m a in t a i n in g  t r a f f i c  c o u n t e r s ;  e x t r a c t s  
p h y s i c a l  d a ta  fro m  ro a d  and b r id g e  p la n s ;  a s s i s t s  i n  m a k in g  r o u t in e  
e n g in e e r in g  c o m p u t a t io n s ;  a s s i s t s  i n  l a b o r a t o r y  t e s t i n g  o f  m a t e r ia l  
u sed  i n  h ig h w a y  and b r id g e  c o n s t r u c t i o n .  R e q u ir e s  a h ig h  s c h o o l  
g ra d u a  t i o n .

Table 4 .7
C ontinued



S .C . PERSONNEL OIV1S1ON  
PROCRAM NUMbER POOIOOCA

1985 ANNUAL SALARY SURVEY -  PART I 
GAIA A N A IY S IS  BY CATEGORY W ITH IN  CLASS 

SUMMARY RtPURT

Run uaie  0 / / 1 0 / 8 5  
PAGE NUMBER 202

CLASS: 6 7 7 8  SENIOR F IE LD  TECHNICIAN 67 P O S IT IO N S  M IN : 1 2 ,5 0 8  M A *: 1 7 ,5 8 7  M IU : 1 5 ,9 9 7  A LT AVG: 1 3 ,2 7 2  C -R : 8 8 .5

ANALYSIS
F IE L D  CATEGORY CLIDE ANU T ITLE

RESP NUM SC WIU
rptnl pusns low hig h  rnk MEAN m ed ian  U3

ACTUAL AVG 1 0 *  SERVICE ANO FINANCE 0
1 2 *  MANUFACTURING 0

100 INDUSTRY 0

700 STATE GUVLRNMEN1 7 393 1 6 ,0 5 0 2 5 ,1 5 5 8 1 9 ,3 7 / 1 7 ,9 7 6 2 1 ,1 0 b
760  LOCAL GOVERNMENT 0

700 government 7 393 1 6 ,0 5 0 2 N , 1 *<• 8 1 9 ,3 7 7 1 7 ,9  76 2 1 ,1 0 8

8 1 0  STATE SUPPORTED SCHOOLS 0
8 3 0  N O N -GOVtRNM LNTAL/NUN-FROFI I SCHU 0
8 5 0  H0SP1TALS ( IN  STATE) 0
8 7 6  HOSPITALS (OUT OF STATE) 0

8 0 0  MEDICAL 0

CLASS TOTALS 7 393 1 6 ,0 5 0 2 5 ,1 5 5 8 1 9 ,3 7 / 1 7 ,9  76 2 1 ,1 0 6

FOR ACTUAL AVERAGE DATA, THt MIAN IS  ThE WEIGHTED AVERAGE.

fOTALS FUR CLASS 6 7 7 8  S IM U R  T IL L D  TECHNICIAN j 393 M IN IM LM : 1 2 ,6 1 2 1 6 ,5 2 5 8 1 5 ,7 9 6 1 5 ,0 /2 1 5 ,6 9 0
m axim u m : 1 6 ,7 8 0 2 5 ,1 5 5 o 2 1 ,8 6 7 2 2 ,3 2 5 2 3 ,2  7 7
MIDPOINT 1 5 ,6 9 6 1 9 ,6 5 1 t 1 6 ,3 3 1 1 6 ,9 3 0 1 9 ,5 6  7
ACT AVG : 16 ,0 5 0 2 5 ,1 5 5 6 ( 1 9 , 3 7 7 ) 1 7 , 9 7 6 2 1 , 10b

s
9)
cnc

6 7 7 8  SENIOR FIELD  TEC H NIC IAN

U n d e r g e n e r a l  s u p e r v i s io n  p e r fo rm s  s p e c i a l i z e d  d u t ie s  i n  th e  
i n s p e c t i o n  and i n v e s t i g a t i o n  o f  p u b l i c  f a c i l i t i e s  f o r  c o m p lia n c e  
w i t h  h e a l t h  and s a n i t a t i o n  l a v s ;  I n s p e c t s  l o d g in g ,  r e c r e a t i o n  a r e a s ,  
w a te r  t r e a t m e n t ,  a i r  p o l l u t i o n  c o n t r o l ,  and  fo o d  s e r v ic e  f a c i l i t i e s ;  
I s s u e s  p e r m i t s  and  s u b m its  w r i t t e n  r e p o r t s ;  c o l l e c t s ,  e v a lu a t e s ,  
i n t e r p r e t s  and r e p o r t s  b i o l o g i c a l ,  c h e m ic a l  o r  e n g in e e r in g  d a t a ;  
c o n d u c ts  i n s e c t  and r o d e n t  c o n t r o l  p ro g ra m s . The  to p  l e v e l  o f  a 
t h r e e  c la s s  s e r i e s .  R e q u ire s  a b a c h e l o r 's  d e g re e  i n  th e  n a t u r a l  o r  
p h y s i c a l  s c ie n c e s  o r  a r e la t e d  t e c h n ic a l  f i e l d .

T able 4 .7
C ontinued



h . Law E nfo rcem en t, L ic e n s in g  and P u b lic  S a fe ty  S e rv ic e s

The r e s u l t s  of a n a ly z in g  the  d a ta  in  t h i s  o c c u p a t io n a l  c a te g o ry  
re v e a l  th a t  many of th e  c l a s s e s  do no t a p p e a r  to  be c o m p e t i t iv e . The 
G l a s s i f i c a t i o n  and C om pensation  S e c tio n  i s  c u r r e n t l y  in v o lv ed  in  a 
com prehensive  pay s tu d y  of a l l  c l a s s e s  th a t  have a r r e s t  a u th o r i t y  and 
law en fo rcem en t t r a i n i n g  re q u ire m e n ts .

C la s s e s  Surveyed C la sse d  P u b lish ed

1) Highway T ro o p er O f f ic e r Highway T ro o p e r F i r s t  C la s s

2) Highway T ro o p er F i r s t  C la s s Highway T ro o p er S e rg e a n t

3) Highway T ro o p er S e rg ean t T e le-C om m unications O p era to

4) Highway T ro o p er C a p ta in C o r r e c t io n a l  O f f i c e r  I

5) T ele-C om m un ications O p e ra to r Warden I

6) C o r r e c t io n a l  O f f i c e r P u b lic  S a fe ty  O f f i c e r

7) C o r r e c t io n a l  O f f i c e r  T ra in e e P u b lic  S a fe ty  S e rg ean t

8) C o r r e c t io n a l  O f f i c e r  S u p e r­
v is o r  I I

9) C h ie f C o r r e c t io n a l  O f f ic e r  I I

10) Warden I

11) Warden 111

12) P u b lic  S a fe ty  O f f i c e r

13) P u b lic  S a fe ty  S e rg e a n t

14) C h ie f of P u b lic  S a fe ty  I

13) C h ief of P u b lic  S a fe ty  I I I

C h ie f of P u b lic  S a fe ty  I

0 0 6 5 1 0



PE RSLNNE L 0 1 V 1 S I UN 
PROGRAM NUMBER PUOIOOCA

19b4 ANNUAL SALARY bUkVE Y -  PART 1 
DATA ANALYSIS BY CAIFGLRY W ITH IN  CLASS 

SUMMARY RFPJRT

RUN L>A I i  0 7 / 1 0 /o a  

PAGE N uM btK 2 0 6

.L A S S . 7061 HIGHWAY TRUbf’ LR F IR S T CLASS 9 9 9  P O S IIIU N S  M lN : 1 5 ,0 9 7  M A * : 2 1 ,4 0 0  H lL> ! l b , 2 48  ACT AVG, l b , 466 l - K : l U i . Z

CATEuORY CODE ANu T l l L l
ANALYSIS

F IE L D
R t jP  

kPTNG
NUM

POSNS LOW HIGH
sTO

MEAN Mt 01 AN

ACJJAL AVG 1OX S tR V IC t ANO F lN A N c t
1ZX MANUFACTURING 

IOO INDUSTRY

700 STATE GOVtKNMENT 
750 LOCAL GUVLRNMINT 

700 GOVERNMENT

6 10  S IA T t SUPPORTED SLHOOLS
830  NON-GuVtRNM I NTAL/NON-PROF IT SCHU
b 50  M0SP1 I AL S ( IN  ST A I t  )
b75  H OSPITALS (OUT OF S T A T t)  

bOC M tu IC A L

CLASS TOTALS

fJR ACTUAL AVERAGt D ATA, T u t MIAN I s  IML W tIG M T tO  A V E R A G t.

< .5 4 1  1 4 ,3 6 4  2 4 ,7 1 9  
192 1 3 ,5 2 4  1 8 ,6 6 9

2 .7 3 3  1 3 ,5 2 4  2 4 ,7 1 5

7 2 0 ,4 6 5  1 8 ,9 9 3  < G , /4 5  
2 1 7 ,7 7 0  1 7 ,5 o O  1 7 ,7 1 3
8 2 0 ,2 7 b  l b . b z b  1 6 ,9 9 3

13 2 ,7 3 3  1 3 ,5 2 4  2 4 ,7 1 9  b 2 0 ,2 7 6  ld , 6 < b  1 8 ,9 9 3

J lA L S  For CLASS 7061 H lbH nA Y  Tk OOPER F IR S T class 13 2 , 7 3 3  M I N I  MUM:
MAXIMUM: 
M IDPOINT 
act a vg :

1 2 ,2 9 1  2 1 ,8 0 4  
1 6 ,0 3 6  3 2 ,7 0 6  
1 4 ,1 6 4  2 7 ,2 5 5  
1 3 ,5 2 4  2 4 ,7 1 9

5 1 5 ,1 0 4  1 4 ,6 5 2  1 5 ,1 0 3  
9 2 2 ,6 1 5  < 2 ,1 7 5  2 3 ,3 7 2  
b l b , b 5 9  1 8 ,2 7 b  1 9 ,3 0 1  
b ( 2 0 , <76 1 1 6 ,6 2b  1 8 ,9 9 3

7 0 6 ’ HIGHWAY TROOPER PIR ST CLASS

B e s id e s  u s u a l  H ig h w a y  P a t r o l  O f f i c e r  d u t i e s ,  p r o v id e s  on th e  
ro a d  t r a i n i n g  f o r  n e w ly  a p p o in te d  p a t r o l  o f f i c e r s  and o t h e r  s p e c ia l  
a s s ig n m e n ts  s u c h  as m o to r  v e h i c l e  e s c o r t s .  R e q u ire s  one  y e a r  
e x p e r ie n c e  as a P a t r o lm a n .  T h is  i s  th e  s e c o n d  o f  a s e v e n  c la s s  
s e r i e s .

Table 4 .8
Law E nforcem ent, L icensing  and P u b lic  S a fe ty



H U  ANNUAL SALARY SURVEY -  PART 1
D A lA  ANALYSIS bY CATt&LRV W ITH IN  CLASS

SUMMARY REPORT

S .C . PERSONNEL D IV IS IO N  
PROGRAM  NUM bER P D O lO O C A

RUN U A lt  U //1 U /O M  
PAUt NUMritR 2Ot>

C LASS: 7 0b 3  HIGHWAY TROuPtR StRGEA.Nl b7 P l.S lT IO N S

Category code anu t i tle

m in : 1 7 ,6 6 2  MAX: 2 b ,0 3 3  m i l : 2 1 ,3 9 7  ALT avg: 2 3 ,9 0 0  C -R : 1 * 2 .u

analyst S 
F IE L D

R ts P  NUM 
RPTNG PUSNS LOR

SC
FUCK RNK

- ID
MEAN MEDIAN

ACTUAl AVC IOX SERVICE ANU FINANCE
U X  MANUFACTURING 

100 INDUSTRY

7u0 state government 
7b0 LOCAL GOVERNMENT 

700 GOVERNMENT

6 10  STATE SUPPORTED SCHOOLS
6 30  N0N” GUVEkNMIN TA L/N U N -FR O F1 T SCHO
bbO H U S P lIA L S  I IN STATE)
o7b  HO SPI I ALS (UUT UP STATE) 

oOO MEDICAL

CLASS TOTALS

FOR ACTUAL AVERAGE DATA, ThE MEAN IS  T H i WEIGHTED AVERAGE.

0
0
0

b
8

lb

0
0
0
0
0

16

bd<t 3 b , 2 9 ,
9b  l3 , b 0 0  2 1 ,6 8 7

9 7 9  l3 , b 0 0  A b ,291

b 2 7 ,9 7 7  t 9 , 9 1 2  2 b ,v 9 b  
1 2 0 ,2 2 7  lo .Z fc fc  2 0 ,7 9 b  
6 2 6 ,  779 2 2 ,0 6 b  2 < t.o b l

9 7 9  13,bO O  3 b , 291 6 2 6 ,7 7 9  22  ,0 6 b  2V ,o o l

TOTALS FUR CLASS 7 06 3  HIGHWAY TROOPER SERGEANT lb  9 7 v  M IN IM U M : 1z ,379  3 0 ,9 d b  
MAXIMUM: 1 3 ,bOO 9 0 ,6 9 6  
M ID PO INT 1 3 ,2 b O  3 b ,b b b  
ACT AVG: 13,bO G  3 b , 291

o 1 7 ,b z 9  1 7 ,3 1 b  l b . b f l o  
9 Z b , 096 29 »Ubb z 7 ,2 1 o  
e 21 ,2 b 9  z o ,9 z 2  2 3 , b l  I 
6 (2 b  , 779 )22  , u6b z 9 ,d 6 1

7 0 6 3  HIGHWAY TROOPER SERGEANT

P e r fo rm s  s u p e r v i s o r y  d u t ie s  o v e r  h ig h w a y  p a t r o l  a c t i v i t i e s  i n

o
©
©
01

N

an a s s ig n e d  c o u n ty  o f  th e  s t a t e ,  
c la s s  s e r ie s .

T h is  i s  th e  s e c o n d  o f  a s e v e n

Table 4 .8
C ontinued

StRGEA.Nl


S .C .  PERSONNEL d iv is io n  
PROGRAM NUMBER POD 1 0 OCA

1989 ANNUAL S M k V SURVEY -  P A R I J 
DATA ANALYSIS BY CATEGORY W JThlN  CLASS 

SUMMARY REPORT

RUN D A lC  0 7 / 1 0 / 8 9  
PAGE NUMbfcK 212

C LA S S : 7 12 3  IELE-CUM M UNIL AT IONS U P tR A lU R 69  P G S IIIU N S  M IN : 1 0 ,6 0 7  m a x : 1 5 ,0 3 3  M io :  1 2 ,8 2 0  A t I a v g : 1 2 ,9 3 3  C -Rs 9 7 . u

AN ALYSIS
F IE L D  CATEGORY COOL ANU T 1 TLt

R tS P  NUM SC WTO
kP IN G  PUSNS LOW HIGH RNK MEAN MEDIAN o3

ACTUAL AVG 10X SERVICE ANU FINANCE 0
12X MANUF ACTURING 0

100 INDUSTRY 0

700 STATE GOVERNMENT 
750 LOCAL GOVERNMENT 

700 GOVERNMENT

6 1 0  STATE SUPPORTED SCHOOLS 
6 3 0  N O N -GOVERNM iNTAL/NON-TkUFIT 
6 5 0  H O S P II ACS I IN  iTATE 1 
6 75  HOSPITALS (UUT UF STATE ) 

bOO MEDICAL

11 9 5 6  1 1 ,7 0 0
16 12 1 9 , 5 9 6
27 1 ,0 7 7 9 ,5 9 6

2 9 ,7 1 9  11 1 3 ,7 9 6  1 9 ,0 6 9  1 5 ,2 0 1
1 9 , 122 5 11 ,9 9 6  11 ,5  72 12 ,2 1 7
2 9 ,7 1 9  15 1 3 ,5 9 9  1 2 , 5 0 /  1 3 ,o 9 7

0
SCHU 0

0 
0 
0

CLASS TOTALS

F 3 k  ACTUA L AVERAGE D A T A , T in  HI AN I 3  T H l W E IG H T E D  AVI k AGE •

2 7 1 ,0 7  7 9 ,5 9 6  2 9 ,7 1 9 15 1 3 ,5 9 9  1 2 ,5 0 7  1 3 ,0 9 7

TOTALS F Ok CLASS 7123 Tl Lt-COMMUN ICAT IO .iS  OPERATIC t  / 1 , 0 7 7  M IN IM U M : 6 , 0 0 9  2 1 , oom 
M A X IM U M : 1 0 , 0 0 0  3 2 , 7 0 6  
M I D P O I N T  9 , 5 0 0  < 7 , 2 5 6  
ACT A V G : 9 , 5 9 0  2 9 ,  7 1 9

19 1 1 ,0 5 3  1 0 ,5 9 1  1 1 ,6 7 1  
19 1 5 ,5 5 7  1 9 ,0 3 0  1 6 ,6 0 6  
l o  1 3 ,< 6 6  1 2 ,9 3 0  1 9 ,0 6 3  
1 5 ( 1 3 , 5 9 9 ) 1 2 , 3 0 /  1 3 ,6 9 7

7 1 2 3  TELE-COMMUNICATIONS OPERATOR

P e r fo r m s  r e s p o n s ib le  d u t ie s  i n v o l v i n g  th e  o p e r a t i o n  o f  s h o r t  
wave r a d io ,  t e le p h o n e  and t e l e t y p e  i n  th e  f i e l d  o r  o f f i c e ;  r e s p o n ­
s i b l e  f o r  r e la y i n g  r a d io  m e ssag e s  t o  and fro m  m o b i le  r a d io  u n i t s  and 
to  o t h e r  d is p a t c h e r s ;  o b t a in s  and d is p a t c h e s  i n f o r m a t i o n  to  o t h e r s .  
R e q u ire s  s i x  m o n th s  o f  e x p e r ie n c e  i n  r a d io  and t e l e t y p e  d i s p a t c h in g .

T able 4 .8
Continued



I9 o 9  ANNUAL S *L *k Y SURVEY -  PART 1
DATA AN A LY S IS  bY C A lkG L h Y  R 11 m I N CLASS

SUMMARY k tP O R T

S .C . PERSONNEL D IV IS IO N  
PROGRAM NUMbER POUIOOCA

kUN bA I c 0 7/ lb/o<« 
PAUL N U M btk 21>«

C LASS: 7301 CORRECTIONAI U  F ILE R 5 1 7  P U S H  1 UNS M IN : 1 1 ,9 3 1  m a x : 1 6 ,9 1 0  M io :  1 9 ,s 2 u  ACT avg : 1 2 ,9 9 1  C -R : o 9 .  7

ANALYSIS 
F IELD CATEGORY CODE ANO T IT LE

k t  SP 
RPT NG

NUM
PUSNS LUM HIGH

SC «TU
RNK MEAN MEDIAN U3

ACTUAL AVG 10X SERVICE ANO FINANCE
12X MANUFACTURING 

lo o  industry

ioo state government 
750 LOCAL government 

700 GOVtkNMtNT

o lO  ST A l t  SUPPORTED SCHUOLS
6 30  MON-GOVERNMLNTAL/NON-PROF JT SCHU
bSO HOSPITALS ( IN  S T A T tl
b75  HOSPITALS (OUT OF S T A T tl 

6 00  MEDICAL

CLASS TOTALS

FOR ACTUAL AVERAGE D ATA, THE MEAN I s  THE WEIGHTED AVERAGE.

1 6 ,3 9 1  1 2 ,3 6 0  1 7 ,7 1 6  
93 1 1 ,1 0 0  1 9 ,2 5 0

1 9 ,3 6 2  1 9 ,1 1 2  1 9 ,bow 
1 3 ,0 6 2  1 2 ,2 9 7  1 2 ,9 3 5

19 1 6 ,3 d 9  1 1 ,1 0 0  1 7 ,7 1 6  13 1 9 ,3 5 9  1 3 ,7 2 o  19 ,2 2 3

19 1 6 ,3 0 9  1 1 ,1 0 0  1 7 ,7 1 6  13 1 9 ,3 5 9  1 3 ,7 2 b  1 9 ,2 2 3

TOTALS FOR CLASS 7301 CORRECTIONAL OFFICER 1 19 1 6 .3 6 M  M IN IM U M : 1 0 ,9 0 0  1 5 ,0 5 9  
MAXIMUM: 1 1 ,1 0 0  2 2 ,6 5 9  
M ID PO INT 1 0 ,6 0 0  1 6 ,9 5 9  
ACT AVG: 1 1 ,1 0 0  1 7, 716

9 1 1 ,6 7 0  1 1 .6 9 3  l t , 5 d d  
9 1 6 ,6 9 7  1 6 ,0 3 1  1 9 ,1 0 0  
9 1 9 ,3 6 3  1 3 ,7 7 9  1 5 ,9 1 3  

1 3 (1 9  ,3 5 9 )  1 3 ,7 2 6  1 9 ,2 2 3

§

7501  CORRECTIONAL OFFICER

P e r fo r m s  J o u rn e y m a n  l e v e l  d u t i e s  m a in t a i n in g  d i s c i p l i n e ,  
s a f e t y ,  a n d  s e c u r i t y  am ong  in m a te s  i n  m ed ium  o r  m aximum s e c u r i t y  
c o r r e c t i o n a l  f a c i l i t i e s  o r  on o u t s i d e  w o rk  a s s ig n m e n ts .  C o n d u c ts  
s e c u r i t y  c h e c k s  a nd  i n s p e c t i o n s .  V r i t e s  r e p o r t s  on  in m a te  i n f r a c ­
t i o n s  and d a i l y  a c t i v i t i e s .  R e q u i r e s  a h ig h  s c h o o l  d ip lo m a  and 
one  y e a r  e x p e r ie n c e .

Table 4 .8
Concinued



S .C . PERSONNEL 0 I vis io n  
PROGRAM NUMBER PDDIOOCA

1 9 8 *  ANNUAL SALARY SURVEY -  PARI 1 
G AIA A N A LY S IS  8Y CAIEGLRY W ITH IN  CLASS 

SUMMARY REPURI

RUN U A lE  0 / /1 O / B *  
PAGE NUMBER H i

CLASS: 7 3 3 3  WARDEN 1 13 P U S H  IONS M IN : iO ,b b 2  m a x : 2 9 .2 b b  M ID : 2 * , 9 7 *  ACT AVg :  i J , / 3 0  G-R 9 5 .0

AN ALY SIS
F IF L D  CATEGORY CODE AND T ITLE

RESP NUM SC wTU
RPTNG POSNS LOW HIGH RNK MEAN MEDIAN 03

ACTUAL AVG 1OX SERVICE AND FINANCE
12X MANUFACIURINC 

100  INDUSTRY

700  SI A l t  GOVERNMENT 
750  LOCAL GOVERNMENT 

700 GOVERNMENT

8 1 0  STATE SUPPORTED SCHOULS
8 3 0  NON-GOVERNMENTAL/NUN-PROF 1 I SCHU
8 5 0  MUSP1TALS ( IN  STATE 1
B 75 HOSPITALS (OUT UF STATE)

8 0 0  MEDICAL

CLASS TOTALS

OR ACTUAL AVERAGE DATA, THE MEAN b  THE WEIGHTED AVERAGE.

0
0
0

9 105 1 6 ,1 3 6 3 3 ,0 0 0 8 2 * ,5 9 8 2 7 ,8 5 5 2 9 ,7 6 *
1 8 1 1 ,6 6 1 11 ,6 6 1 1 1 1 ,6 6 1 N/A N /A

10 113 1 1 ,6 6 1 3 3 ,0 0 0 8 2 3 ,6 8 2 2 7 ,2 9 0 2 9 ,7 6 *

0
0
0
0
0

10 113 1 1 ,6 6 1 3 3 ,0 0 0 8 2 3 ,6 8 2 2 7 ,2 9 u 2 9 ,  I b l

OTALS FOR CLASS 7333  W ARDEN i 113 M IN IM U M : 1 1 ,0 6 0 i  7 ,0 7 2 7 2 1 ,3 2 5 2 1 ,3 5 7 2 3 ,  7 2 0
m axim u m : 1 3 ,8  7* * 5 ,0 0 0 9 3 3 ,2 3 * 3 2 , 9 * 2 3 7 ,5 7 6
MIDPOINT lc . 2 5 1 3 5 ,2 2 0 9 2 7 , * 5 6 2 7 ,9 0 5 3 1 , 3 7 *
ACT avg : 11 ,6 6 1 3 3 , 0 0 0 8 ( 2 3  , 6 0 2  12 7 ,^ 9 0 2 9 ,  70s

©
©
©
Cl
H
Cl

7 333  WARDEN I

P la n a ,  o r g a n iz e s ,  and  d i r e c t s  th e  o p e r a t io n s  o f  a m in im um  
s e c u r i t y  p r i s o n .  R e q u ir e s  a c o l l e g e  d e g re e  In  th e  b e h a v io r a l  
s c ie n c e s  and  t h r e e  y e a r s  e x p e r ie n c e  i n  c o r r e c t io n s  a d m i n i s t r a t i o n .

T able  4 .8
C ontinued



1 9 6 *  ANNLaL SALARY SURVEY -  P A R I 1
DATA ANALYSIS bY L A ItC L R Y  W ITHIN  CLASS

SUMMARY R tPuRT

S .C . P tR S u N N tL  U lV lS IU N  
PROGRAM NUMbER PDD100CA

Run uaI c y / z ib / o M  
PAGE: NUMbtR 2 2 c

C LASS : 7 3 *2  P U rL IC  SAFETY OFFICER z * 6  P G s I lIU N s  p i n : I 2 , * o b  max : 1 7 ,5 8 7  m id : J <*, w  1 a l T AVG: I s , 6 6 *  L - k :  9 2 . *

AN ALYSIS
F IE L D CATEGORY CuDE AND 1 1 TLt

RESP MUM SC " ID
RPTNG PUSNS LOW HIGH KNK Hl AN MEDIAN 03

ACIDAL AVG 1OX SERVICE AnO FINANCE 0
i2 x  MANUFACTURING o

100 INDUSTRY 0

700 STATE GOVERNMENT 
750 LOCAL GOVERNMENT 

700 GOVERNMENT

10 9 6 9  11 ,8 6 0  1 5 ,6 9 6  5 1 *  , 1 *  5 1 3 ,1 5 6  l * , 6 l 2
7 2 6 5  1 2 ,1 9 6  1 7 ,1 * 3  5 1 5 , * 7 *  1 * ,9 * G  I t , 6 *5

17 1 ,Z 5 *  1 1 ,6 6 0  1 7 ,1 * 3  9 1 * , * * 7  1 3 ,6 1 6  1 5 , lb 5

6 10  STATE SUPPORTED SCHOOLS 0
b 3 0  N O N - G u V E R N M E N T A L /N O N -P R D F 1 T S L h O  0

G50 N 0S P IT  ALS ( IN  STA TE I 0
8 75  HO SPITALS (OUT UF S T A T t)  0

600  MEDICAL 0

CLASS T u lA LS 17 1 ,2 5 *  1 1 ,6 6 0  1 7 ,1 * 3 9 1 * , * * 7  1 3 ,8 1 6  1 5 ,1 6 5

F 3 R  A L ID A L  A V E R A G E  D A T A , THE M tA N  I s  THE W E IG H T E D  A V E R A G E .

TOTALS FuR CLASS 7 3 *2  P u P L IL  SAFtTY  OPF1GLR 17 1 ,2 5 *  M lN IM LM : 1 0 ,0 6 2  1 5 ,3 6 3
MAXIMUM: i * , 2 2 0  2 3 ,1 0 1  
M IDPOINT 1 2 ,6 6 6  1 9 ,3 9 6  
ALT AVG: 11 ,8 6 0  1 7, 1 *3

6 l z , l c s  1 1 ,6 * 3  1 2 ,6 6 *  
9 I 7 , 3 i 3  1 6 , su2  l e , * 2 l  
6 l * , 7 * b  1j , o*2  1 5 ,5 * 0  
9 ( 1 * , * * 7 ) 1 3 , e lo  1 5 ,1 6 5

oNJ

7 3 4 2 PUBLIC SAFETY OFFICER

s
&
01
M
0)

P e r fo r m s  law  e n fo r c e m e n t  d u t ie s  f o r  th e  p r o t e c t i o n  and s e c u r i t y  
o f  p e r s o n s  a nd  p r o p e r t y  o f  a s t a t e  f a c i l i t y .  P a t r o l s ,  i n v e s t i g a t e s  
and i n i t i a t e s  a p p r o p r ia t e  a c t i o n  t o  m a in ta in  o r d e r  and d e t e c t  v i o ­
l a t i o n s  o f  s t a t e  la w s  and f a c i l i t y  s e c u r i t y  r e g u l a t i o n s .  R e q u ire s  
h ig h  s c h o o l  g r a d u a t io n  and one y e a r  law  e n fo r c e m e n t  e x p e r ie n c e  and 
c e r t i f i c a t i o n  by a Law E n fo rc e m e n t T r a i n i n g  C e n te r .

Table 4 .8
C ontinued



s . C ;  personnel d iv is io n  
PROGRAM NUMbER PDDlOOCA

l9 b 4  ANNUAL SALARY SURVEY -  PARI 1
DATA ANALYSIS bY LAIEGDRY W ITH IN  CLASS

SUMMARY REPORT

RUN
PAGE

G A Tt 0 7 /1 0 /6 4
NUMBER 220

C LASS : 7354 PURL IC SAFETY SERGEANT 51 P O S IT IO N S  P IN : 1 4 ,5 1 7 m ax : 2 0 ,5 7 b m id : 1 7 , 54b ALT a v g : 1 7 ,1 3 b C -R : 9 7 .7

ANALYSIS R ts P NUM SC h TD
F IE L D CA IEGUk Y CODE ANO T 1 TLE RP I NG POSNS LUU HIGH RNK MEAN MEDIAN G3

A L lU A l AVI. 10X S tR V lC E  ANO F IN A N L t 0
12X MANUFACTURING 0

100 INDUSTRY 0

700 STATE GOVERNMENT 8 14 1 1 3 ,0 1 3 2 0 ,5 0 ? 3 lb , 9 7 b 1 5 .H 4 0 IE ,5 b b
750 LOCAL GUVlRNMtNT 7 53 lfc ,5B 3 2 0 ,0 0 0 6 1 7 ,9 b B I B , 5 72 19 ,4 4 3

700 GUVERNMEnT 15 194 1 3 ,0 1 3 2 0 ,5 0 2 b lb ,7 U 2 lb , b b b I B , 771

c lO  STATE SUPPORTED SLHUULS 0
C30 N U N -G U VER NM INTAL/NO N-PR U f1 T SCHU 0
0 5 0  HUSPI 1 ALS ( IN  STA I t  1 0
» 7 5  H O S P llA L S  (OUT OF ST A l t  I 0

bOO M tu lC A l 0

C l ASS TOTALS 15 194 1 3 ,0 1 3 2 0 ,5 0 2 B I B , 70^ 1b ,b o b l b , 771

FJR ACTUAL AVtFAbL DAT A, The MIAN IS  T n l WEIGHTED AVtmAGE.

TOTALS FUR CLASS 7.354 PUBLIC  S A I t lY  S lk u tA N l 194 m in im u m : i l  ,5 2 1 1 7 ,4 5 1 o 1 4 , zu e 1 3 , o 2 b 1 5 , lb 5
MAX I MUM : 1 5 ,4 0 0 2 4 ,4 o 7 fc 1 9 , Ib O 1 9 ,9 2 3 t 1 ,4 0 0
M 1UPG IN I 1 3 , 7 /0 2 0 , SbO 9 1 7 ,1 9 1 1 / ,  790 1 o  , 4 2  4
AL T avg : 1 3 ,0 1 3 2 0 , 5 u t b i l e , 7 u 2 11b , u b o 1 o , 7 7 i

o

©
©
©
W
•Q

7 7 5 4  PUBLIC SAFETY SERGEANT

P e r fo rm s  s s  a f i r s t  l i n e  s u p e r v i s o r  in  e n f o r c in g  s t a t e ,  c o u n t y ,  
a n d  m u n ic ip a l  la w s ,  r u le s  and r e g u l a t i o n s  f o r  th e  p r o t e c t i o n  and 
s e c u r i t y  o f  p e rs o n s  and p r o p e r t y  o f  a s t a t e  f a c i l i t y .  R e q u ire s  a 
h ig h  s c h o o l  d ip lo m a  and tw o  y e a r s  e x p e r ie n c e  i n  la w  e n fo r c e m e n t  and 
c e r t i f i c a t i o n  by th e  s t a t e  law  e n fo r c e m e n t  t r a i n i n g  c o u n c i l .

Table 4 .8
Continued



1 9 8 *  ANNUAL SALARY SURVEY -  PART 1
DATA AN ALYSIS BY LA1EGURY M U H IN  CLASS

SUMMARY REPORT

s . c .  personnel d iv is io n  
program number pooiooca

RUN DATE 0 7Z 1 0Z 69  
PAGE NUMBER 2 3 0

CLASS: 7361 C HIEF OF PUBLIC SAFETY J 6 P O S IT IO N S  M N :  1 6 ,9 6 2  MAX: 2 9 ,0 7 1  M ID : 2 0 ,6 2 0  ACT AVG: 2 2 ,6 1 7  C -R : 1 0 9 .7

ANALYSIS
F1 E L 0  CATEGORY COOE ANO T IT L E

RESP NUM SC «TD
RPINC POSNS LOM HIGH RNK MEAN M tO IA N  03

ACTUAL AVG 10X SERVICE ANO FINANCE 0
12X MANUFACTURING 0

100 1N0USTRY 0

700 STATE GOVERNMENT 
760 LOCAL GOVERNMENT 

700 GOVERNMENT

7
6

13

26  1 9 ,3 7 0  
6 1 9 ,0 0 0

33 1 9 ,0 0 0

2 2 ,3 6 0  1 
3 3 ,6 1 7  6 
3 3 ,6 1 7  6

1 7 ,6 6 6  17 
2 3 ,6 9 1  26 
1 9 ,2 9 6  20

,9 6 2  2 0 ,9 2 6  
,2 2 9  2 6 ,6 2 0  
,O bb  2 3 ,1  79

B IO  STATE SUPPUR1E0 SCHOOLS
8 30  NON-GUVERNMENTALZNON-PROFII SCMU
8 60  H0SP1 TAL S U N  STa IE  1
6 76 HOSPITALS (OUT OF ST A IE )

6 0 0  MEDICAL

0
0
0
0
0

CLASS TOTALS 13 33 1 9 ,0 0 0  3 3 ,6 1  7 6 1 9 ,c 9 0  2 U ,0 6 b  2 3 ,1 7 9

for actual average d a t a , THE MEAN IS  THE WEIGHTED AVEk AGE.

TOTALS FOR CLASS 730 1 CHIEF OF P u b L IC  SAFETY 1 13 33 M IN IM U M : 1 2 ,3 6 0  2 3 ,7 3 3  
MAXIMUM: 1 6 ,0 0 0  3 3 ,6 1 7  
M IDPOINT 1 9 ,0 0 0  2 6 ,7 6 0  
ACT AVG : 19 ,0 0 0  3 3 ,6 1  7

6 1 6 ,7 1 2  1 6 ,0 9 6  1 7 ,2 3 2
7 2 3 ,0 2 6  C 2 ,9 6 6  2 6 ,3 9 2  
6 1 9 ,9 1 0  1 9 ,3 2 0  2 0 ,9 6 9  
6 ( 1 9 , <90 )2  0 , U66 < 3 ,1 7 9

o

7361 CHIEF OF PUBLIC SAFETY I

f a c i l i t y .  R e q u ire s  
i n  la w  e n fo r c e m e n t ,  

and c e r t i f i c a t i o n  byo
o
J)
Cl
k-*
x

D i r e c t s  th e  p u b l i c  s a f e t y  f o r c e  o f  a s m a l l  
a h ig h  s c h o o l  d ip lo m a  and f i v e  y e a r s  e x p e r ie n c e  
i n c l u d in g  tw o  y e a r s  i n  a s u p e r v i s o r y  c a p a c i t y ,  
th e  s t a t e  la w  e n f o r c e r e n t  t r a i n i n g  c o u n c i l .

Table 4 .8
Continued



i .  I n s t i t u t i o n a l  and T rad es  S e rv ic e s

R ecent s t u d i e s  in  th e  L a b o r/T ra d e s  c l a s s e s  and Highway M ain tenance  
W orker c la s s e s  have been in s tru m e n ta l  in  b r in g in g  th e  I n s t i t u t i o n a l  and 
T rad es  S e rv ic e s  c a te g o ry  to  a c o m p e t i t iv e  p o s tu re  in th e  la b o r  m ark e t. 
The T rad es  c l a s s e s  a re  now very  c o m p e t i t iv e .

Some p rob lem s w ere n o te d , how ever, in  t h i s  r e p o r t .  The S ta te  
P ersonne l D iv is io n  w i l l  rev iew  th e  G roundskeeper and S u p e r in te n d e n t of
C u s to d ia l  S e rv ic e s  c l a s s e s  t h i s  f i s c a l

C la ssed  Surveyed

1) G roundskeepe r

2) G roundskeeper S u p e rv is o r  II

3) C u s to d ia l W orker

4) S u p e rv is o r  of C u s to d ia l  
S e rv ic e s  I I

5) Cook I

b) L ab o re r

7) T rad es  H e lp e r

8) T rad es  W orker

9) T rad es  C ra ftsm an

10) M aste r C ra ftsm an

ID T rad es  S u p e rv is o r  I

12) T rad es  S u p e rv is o r  I I

13) Highway M ain tenance  W orker I

14) Highway M ain tenance  W orker IV

15) A utom otive M echanic

lb ) A utom otive M ain tenance  Tech I

17) A utom otive M ain tenance  Tech I I

18) A utom otive M ain tenance  Tech I I I

19) V eh ic le  O p e ra to r

20) Pi l o t

y e a r .

C la s s e s  P u b lished

G roundskeepe r

G roundskeeper S u p e rv iso r  I I

S u p e rv iso r  of C u s to d ia l 
S e rv ic e s  I I

Cook I

T rad es  Worker

T rad es  S u p e rv iso r  I

T rad es S u p e rv iso r  I I

Highway M ain tenance Worker I

Highway M ain tenance W orker IV

A utom otive M echanic

A utom otive M ain tenance  T echn i 
c ia n  I I

P i lo t

0 0 6 5 1 9

-1U5-



1984 ANNUAL SACArvY SUaVtY -  P A k l 1
Oa TA AN ALYSIS BY C A ltO U kY  H lT H lN  Cl ASS

SUMMARY k tP u k T

S .C . P E R S uN N tl D IV IS IO N  
PRGCk AM NUMbtk POOIOOCA

kON u A l t  0 7 /1 0 /b 4  
PACt N U M btk 234

CLASS: 7401 GRUUNOSKttPI k IGA PO S ITIO N S  p i n :

ANALYSIS
F lfcLO  CATEGORY CODE AND T I T t t

ACTUAL AVG 1UX S tk V lG l ANU FINANCE
12X M ANUtACTUkINC 

IOO INDUSTRY

700 ST A l t  G U VtkN M tN T 
750 LOCAL G U VtkN M tN T 

700 GUVtkNMtNT

010  S T A ll S U P P U k ltO  SCHOOLS 
b 30 N U N -G uV LkN M LN T A L /N U N -P kU t1 T SCHO 
850  H 0S P 1 IA LS  ( I N  S T A T tl
b75 H0SP11ALS (OUT I t  S T A T tl 

8U0 MEDICAL

CLASS TOTALS

FOk ACTUAL A V tk A G t DATA, T«t MEAN I s  I t i i  N tlG M T tD  A V tk A G t.

TOTALS FUR CLASS 7401 CkUUNOSM t  PI k b i

t  ,0 0 0 MAX : 11 ,4 2 4 M lu : 9 ,  742 AC I AVU : 9 ,1 4 6

a t  j P 
kp INC

NUM
PUSNS LUN HIGH

SC
kNK

-TO
Mt AN MEDIAN 03

3 1 1 7 9 ,1 4 7 1 5 ,8 5 2 4 1 5 , 72b 1 4 ,7 1 2 N/A
14 142 8 ,1 9 0 1 9 ,5 3 1 12 1 7 ,0 3 5 1 2 ,1 3 7 1 5 ,0 4 9
17 2 59 8 ,1 9 0 1 9 ,5 3 1 15 1 0 ,4 4 4 1 2 , 9 3 / 1 5 ,1 04

11 5 ,  102 7 , b id 1 2 ,8 2 b 9 8 ,2 0 1 9 ,9 4 b 10 ,0ob
lb 85 7 , 758 1 2 ,2 2 0 15 9 ,7 7 b 9 ,9 5 9 1C ,4  73
27 5 ,2 4  7 7 ,7 5 8 1 2 ,8 2 b 23 b ,2 b b 9 ,9 4 b 10 ,*»ob

b 24 7 ,9 7 4 1 0 ,0 2 9 4 8 ,4 8  7 9 ,3 0 9 9 ,8 2  7
3 25 11 ,0 4 5 1 2 ,5 2 2 4 1 1 ,0 1 0 1 1 ,1 2 8 N/A
7 24 9 ,1 9 4 1 2 ,3 5 5 b 1 0 ,3 0 9 1 0 ,3 1 7 10 ,514
i 9 9 ,4 0 5 1 1 ,9 b 0 4 1 0 ,1 0 1 1 0 ,2 5 0 N/A

19 82 7 .9 7 4 1 2 .5 2 2 1 7 1 0 ,1 7 4 10 ,25C I t  ,637

03 5 ,5 8 b 7 , 758 1 9 ,5 3 1 53 8 ,0 9 1 1 0 ,2 5 0 11 ,295

,5 d b  MINIMUM : b ,b  14 1 9 ,5 3 1 5 0 9 ,5 0 9 b ,  79b 1 0 ,1 0 9
MAXIMUM: h ,5 4 b 1 9 ,b7 7 35 1 2 ,1 3 7 1 1 ,0 5 2 1 2 ,5 9 4
M IU P O IN I 7 ,5 a l 1 9 ,5 3 1 <» i. 10 , bad 1 0 ,3 5 0 11 .231
ALT AVG: 7 ,7 5 8  1 9 ,5 3 1  5 3 (  c , 091 ) 1 0 ,2 5 0  1 1 ,2 9 5

C -k :  ' t i . ' i

o
O'

oo
8
O

7401  GROUHDSKF.EPER

P e r fo rm s  m a n u a l l a b o r  and o p e r a te s  e q u ip m e n t i n  th e  m a in te n a n c e  
o f  g ro u n d s ,  y a r d s  and la w n s .  O p e r a te s  p o w e r m o w e rs , edge  t r im m e r s ,  
and  o th e r  l i g h t w e i g h t  p o w e r e q u ip m e n t .  P la n t s ,  p r u n e s ,  a nd  w a te r s  
g a rd e n  v e g e t a b le s ;  p e r f o r m s  g e n e r a l  g a r d e n in g .

T able 4 .9
I n s t i t u t i o n a l  and Trades S e rv ice s



j . C .  P tkS U N N tC  U IV 1S IU N  
>RUCkAM NUMckK PDGIOOCA

19> <• annual salary sunwL y - paki i 
U A lA  AN ALY SIS  b i  CAKCCrC W ITH IN  CLASS

SUMMAk T k tP U P T

kuN  G A |c  C Z / lO /b a  
PAGt N U M otk 2 3 0

•LASS: 7912 G k llU N u S k tt P tk S U P tk V lS L k  I I  19 P f.S lT ld N S  " I N ! l / , 4 U b >-ax : 1 7 ,5 b 7 M io : 1 4 , 997 Ac 1 AVC: 14 ,2 6 4 t - K  • 9 5 .  i

At.ALYS 1 S t-LSP nom SC w lu
F IL L O CATt GbK 1 CULL ANu T 1 IL L kP lN G PUSNS LUH HIGH rcNK Mt AN MEDIAN G J

ACTUAL AVG 10X S tk V IC t ANU FINANCE 0
12X MANUFACTURING 3 3 2 2 ,3 3 5 2 9 ,9  00 9 2 5 ,2 0 5  2 3 ,8 0 0 N /A

IOC i INUUSTr Y 3 3 2 2 ,3 3 5 2 9 ,9 0 0 9 2 5 ,2 0 5  2 3 ,b tC N /A

700 STATI GOYtkNMfcNT 1 1 159 1 1 ,3 6 0 1 8 ,2 3 7 7 1 5 ,5 3 9  1 9 , 9 / 0 16 ,5 0 5
760 LdCAL GUVLRNMLNT 9 19 1 3 , t t lb 2 3 ,4 4 / 9 l b , 310 1 5 , 9 / / 1 7 , 729

700 GUkLKhMtNT 2 0 173 11 ,3bO 2 3 ,9 9 2 15 1 5 , 5 9 /  1 4 , 9 /6 1 7 ,4 5 0

010  S T A R  SUFPUkTfcO SCHOOLS 9 t* 1 2 ,3 9  7 2 3 ,6 1 6 3 1 4 , 7 7 l 19 ,0 0 4 15 ,594
030  N JN -G uV LkN M LN T A L /N uN -1R G F 11 SCHU 3 9 1 3 ,5 6 2 2 9 ,9 6 1 3 1 7 ,0  7 7 1 6 , 7 /3 N/A
o 50  h u S P l1 AC 5 ( IN  STa T L 1 9 9 1 9 ,0 9 0 3 0 ,9 5 1 9 2 1 , 796 21 ,2 4  7 23 ,b lb
0 /6  K U 5 P IIA L S  (uUT UF ST A I t  I 4. 3 19 ,6 2 2 l b , b i b 3 1 7 ,3 2 6  16 , 6 5 t N/A

(idO n t  u IC A L 13 19 1 2 ,3 9 7 3 0 ,9 5 1 10 1 7 , 12b 1 6 , 7 /3 21 ,1 4 7

CL A 65 ld T  ALS 36 195 1 1 ,3bO 3 0 ,9 5 1 z7 1 5 ,6 9 4  1 5 ,7 5 0 I t . ,o /b

Ok ACTUAL AVEPAGC Li AIA, lu t  Mt AN 1$ T ML R tlG H T tO  A V tkA G fc .

□ TALS FUF CLASS 7412 GKU UNO Sk 11 PL k S U P LkV IS d k  I I 195 m i n i m u m : 9 ,7 1 4  3 0 ,9 5 1  
MAXIMUM: 1 3 ,5 6 2  3 6 ,1 2 0  
M lG P C lN l l l , l b 7  3 0 ,9 6 1  
ACT AVG: 11 ,3 (30  3 0 ,9 5 1

21 1 9 ,6 9 3  1 3 ,2 5 5  1 6 ,3 9 1  
23 2 0 , lb 5  1 9 ,9 3 6  22  ,3 2 9  
21 1 7 ,1 5 1  1 6 ,0 7 2  1 6 , i7 o
2 7 1 1 5 , 6 9 9 ) 1 5 , 75o l b , o / o

§

7 4 ’ 2 GROUNDSKEEPER SUPERVISOR I I

S u p e r v is e s  g r o u n d s k e e p in g  p e r s o n n e l  i n  th e  c a re  and m a in te n a n c e  
o f  g r o u n d s  and f a c i l i t i e s ,  g r o u n d s k e e p in g  v e h i c l e s  and  e q u ip m e n t;  
d i r e c t s  r e f u s e  p ic k u p  and  d is p o s a l  o p e r a t i o n s , 1 i g h t  o r  h e a v y  
e q u ip m e n t o p e r a t i o n s ,  s t r e e t  a nd  s to rm  d r a in a g e  s y s te m s  c le a n u p s ;  
and th e  h a n d l in g  a nd  a p p l i c a t i o n  o f  h e r b ic id e s  and  p e s t i c i d e s .
R e q u ir e s  a p e s t i c i d e  c e r t i f i c a t e  
g r o u n d s  m a in te n a n c e ,  la n d s c a p in g

and f o u r  y e a r s  o f  e x p e r ie n c e  in  
o r  r e la t e d  w o r k .

T able 4 .9
C ontinued



S .C .  PERSONNEL D IV IS IO N  1 9 8 * ANNUAL SALARY SURVEY -  PART 1 RON OATt 0 7 / 1 0 / 8 *  
PROGRAM NUMBER PDD100CA DATA AN ALYSIS BY CATEGORY R lT H lN  CLASS PAGE NUMBER 2 *0  
. SUMMARY REPORT

CLASS: 7 51 0  SUP OF CUSTUOIAL SERVICE 11 8 9  P O S IT IO N S m in : 1 0 ,1 9 b m a x : 1 * , * 5 5 M ID : 1 2 ,3 2 6  ACT AVG: 1 2 ,3 9 0  C -R : 1 0 0 .5

AN ALY SIS RESP NUM SC MTU
F IE L D CATEGORY CUOE ANU T ITLE RPTNG POSNS LUM HIGH RNK MEAN MEDIAN G3

ACTUAL AVG 1OX SERVICE AND F 1NANCE 3 3 1 6 ,8 8 * 2 8 ,2 0 0 * 2 1 , * 7 6 1 9 , 3 * * N/A
12X MANUFACTURING 7 8 8 ,1 1 2 2 9 , * 0 0 7 1 6 , * 1 8 lb , 9 b  7 2 0 , * 6 6

100 INDUSTRY 10 11 8 ,1 1 2 2 9 , * 0 0 10 1 7 ,7 9 7 1 7 ,7 9 * 2 0 ,6 * 0

700  STATE GOVERNMENT 11 395 1 1 ,1 8 7 1 * ,6 6 1 8 1 3 ,3 3 7 1 2 ,9 0 3 1 3 ,6 *2
7 50  LOCAL GOVERNMENT 10 31 9 ,0 9 0 3 2 ,2 3 1 7 1 5 ,0 1 1 1 5 ,1 * 3 1 7 ,5 8 1

700 GOVERNMENT 21 * 2 6 9 ,0 9 0 3 2 ,2 3 1 1* 1 3 , * 5 9 1 3 ,5 *  7 1* ,5 2 3

b lO  STATE SUPPURTEO SCHOuLS 5 * 9 9 ,1 2 5 l * , 6 0 2 * 1 2 ,1 2 7 12 ,8 3 9 1 3 ,3 1 2
8 3 0  N O N -G uV E R N M lN TA L/N U N -P kU F1 I SCHU * *  7 1 2 ,9 3 8 2 * , 6 * E 5 1 3 ,9 7 2 1 3 ,3 0 0 1 3 ,3 5 0
8 5 0  H0SP1 1 ALS ( IN  STATE 1 7 37 1 0 ,6 0 8 1 8 ,2 6 2 6 1 3 ,1 7 5 1 2 ,9 0 6 1* ,*6 7
8 7 5  HOSPITALS (UUT UF STATE 1 2 1 7 1 5 ,3 7 1 2 9 ,1 * 1 3 1 6 .1 8 1 22 ,2 5 b N/A

800  MEDICAL lb 150 9 ,1 2 5 2 9 ,1 * 1 15 1 3 , * 2 3 1 3 ,3 0 0 1 * ,9 8 7

CLASS TOTALS *9 5 87 8 ,1 1 2 3 2 ,2 3 1 37 1 3 ,5 3 1 1 3 ,7 6 * 1 6 ,9 3 6

FOk actual average D ATA, THE MEAN I s TmL ^L IG H T E D  AVi k AOE.

T3TALS FGa CLASS 7 51 0  SUP uF CUSTUOIAL S E R V IC t 11 *9 58 7 M IN IM U M : 7 ,7 5 o 3 1 , 3 9 * 3b 1 3 ,0 1 0 1 1 ,7 9 * 1 *  , 5 *  3
MAXIMUM: 8 ,1 1 2 3 6 ,1 2 0 35 1 7 ,5 0 5 1 5 ,9 0 5 1 9 ,1 0 0
M lG P U lN 1 8 ,1 1 2 3 2 , * * 0 36 1 5 , 2 * 3 1 3 ,7 7 * 1 7 ,0 2  7
AC T AVG: 8 ,1 1 2 3 2 ,2 3 1 37 (1 3 ,5 3 1  J 1 3 ,7 6 * 1 6 ,9 3 0

o
00

7 S W  SUPERVISOR OF CUSTODIAL SERVICE I I

A s s ig n s  and r e v ie w s  w o rk  o f  a l a r g e  g ro u p  o f  c u s t o d ia l  w o r k e r s  
e n g a g e d  i n  th e  c a r e ,  c le a n in g  and g e n e r a l  m a in te n a n c e  o f  a n um b e r o f  
b u i l d i n g s ;  p r o v id e s  an i n - s e r v i c e  t r a i n i n g  p ro g ra m  f o r  new em­
p lo y e e s ;  r e q u i s i t i o n s  and is s u e s  s u p p l i e s  to  c r e w s ;  m akes d a i l y  
i n s p e c t i o n  r o u n d s ;  m a in ta in s  r e c o r d s  o f  s u p p ly  u s a g e s ,  p e r s o n n e l  
a b s e n c e s  and t im e  r e c o r d s ;  n o te s  and  r e p o r t s  dam aged o r  m a l f u n c ­
t i o n i n g  e q u ip m e n t ;  and p la n s  w o rk  s c h e d u le s .  R e q u ire s  c u s t o d ia l  
e x p e r ie n c e .

T able 4 .9
C ontinued



s . c .  personnel d iv is io n  
program number p D O lo o ta

198 * ANNUAL SALARY SURVEY -  PART 1
DATA ANALYSIS BY CATEGORY W ITH IN  CLASS

SUMMARY REPORT

kUN
PAGE

DATE 0 7 / 1 0 / 8 *
NUM8ER 2 *2

C LASS : 7622  COOK I 1 09  PO SITIO NS P IN : 8 ,3 8 3 MAX : 1 1 ,8 8 0 M ID : 1 0 ,1 3 1  ACT AVG: 9 , * 2 6 C -R : 9 3 ,0

A N ALY SIS RE SP NUM SC wTD
F IE L D category cude ano t it l e RPTNG POSNS LOW HIGH RNK MEAN MEDIAN 03

ACTUAL AVG 1UX SERVICE and FINANCE 2 5 9 ,  *2 0 1 3 , *  16 2 1 1 ,8 1 0 11 , * 1 8 N/A
12X MANUFACTURING 1 1 1 1 ,9 6 0 1 1 ,9 6 0 2 1 1 ,9 6 U N /A N/A

100 industry 3 6 9 , * 2 0 1 3 , *  16 3 1 1 ,8 9 1 11 ,9 6 0 N/A

700 STATE GOVERNMENT 11 5 ,6 9 * 7 ,8 1 8 1 2 ,0 8 3 8 o ,5 8 8 1 0 ,0 0 b 10 ,6 2 2
750 LOCAL GOVERNMENT 10 6 b« 6 ,2 1 6 1 1 , 8 2 / * 8 , b l  3 o ,6 9 5 9 ,6 5 0

700 GOVERNMENT 21 b ,  3b2 6 ,2 1 6 1 2 ,0 8 3 11 8 ,6 1 2 9 , * 0 2 1 0 ,0 9 6

810  STATE SUPPORTED SCMOULS 6 * 9 8 ,8 8 7 1 1 ,2 0 7 5 1 0 ,* 1  1 1 0 ,5 6 1 10 ,6 * 8
830  NON-GOVLRNM tNTAL/NO N-FRO FIT SCMU * 36 1 1 ,3 3 6 1 2 ,3 3 * 5 1 2 ,0 * 9 1 2 .1 1 6 1 . ,1 8 8
b 50  MOSPI IA LS  ( IN  STATE ) 9 50 10 , * 8 3 1 3 , 9 / b 10 1 1 ,8 8 7 12 ,2 9 3 l x ,3 6 6
8 75 H OSPITALS (OUT UP STa Tl ) 3 19 1 1 ,3 3 6 1 * ,bOO * 1 2 ,5 9 2 1 3 ,5 2 0 N /A

bOO MEDICAL 22 1 5 * 8 ,8 8  7 1 * , 8 0 0 21 1 1 ,5 * 2 1 1 ,6 2  7 1 2 ,3 2 *

CLASS TOTALS * 6 6 , 5 * 2 6 ,2 1 6 l * , 8 O 0 33 8 ,6 8 * 1 0 ,6 0 8 1 2 ,0 0 2

FDR ACTUAL AVERAGE DATA , THE MEAN I s  THE WEIGHTED AVtRAGE.

T3TALS FUR CLASS 7622 CuUK 1 * 6  6 ,5 * 2  M IN IM U M : 5 ,2 3 2 12 , * 2 0 30 9 ,1 0 5  9 , i * * 1 0 ,0 * 6
m a x im u m : 7 ,2 0 0 1 5 ,6 9 3 29 1 2 ,2 6 *  1 2 ,2 0 3 1 3 ,3 5 6
M ID PO INT 6 ,2 1 b 1 3 , 6 / 6 32 1 0 ,6 6 6  1 0 , 5 6 / 1 1 . 7o*
ACT a v g : 6 ,2  16 1 * ,8 0 0 33 ( 6 , 6 6 * 1 1 0 , 6 0 e l x , 0 0 x

o
\O

7 6 2 2  COOK I

U n d e r g e n e r a l  s u p e r v i s io n  p e r fo rm s  e n t r y  l e v e l  d u t ie s  o f  a 
r o u t in e  o r  s t a n d a r d iz e d  n a tu r e  in  th e  p r e p a r a t i o n  and c o o k in g  o f  
f o o d ;  d e te r m in e s  a m o u n ts  o f  fo o d  to  be c o o k e d ;  p r e p a r e s  fo o d  f o r  
s p e c ia l  d i e t s ;  i n s t r u c t s  fo o d  s e r v ic e  p e r s o n n e l  in  fo o d  p r e p a r a t i o n ,  
c o o k in g  s a f e t y  and s a n i t a t i o n  p r o c e d u r e s ;  and i n s p e c t s  p r e p a re d  fo o d  
f o r  pa 1 a t a b i  1 i t y , a p p e a ra n c e  and c o n fo rm a n c e  w i t h  m e n u s , r e c ip e s ,  
and d i e t s .  R e q u ire s  one  y e a r  o f  e x p e r ie n c e  i n  q u a n t i t y  c o o k in g  and 
fo o d  s e r v i c e .

8
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S .C . PERSONNEL D IV IS IO N  
PROGRAM NUMbtR PODIOOCA

l«9fc* ANNUAL SALARY SURVEY -  PART 1 
DATA AN ALYSIS BY LAIEGUk Y W ITH IN  CLASS 

SUMMARY REPORT

RUN DAIl 0 7 / 1 0 / b *  
PAUL NUMbtR 2 *b

C LASS : 7770 TRADES mORKLR

AN ALYSIS 
E I E LU

3 p u s h i uns

CATEotiRY Ci.DE AND T IT L E

ACTUAL AVG 1DX SERVICE ANU FINANCE
12X m anufacturing  

.  100 INDUSTRY

700 STATE GUVLmNMENT 
750 LOCAL GU»LRNMtNT 

700 GOVERNMENT

<j io  state  supported slhuols
8 30  NON-GOVtRNMtNT AL/N UN -PR UF I I SCHU
o 50  H U S H IA L S  ( IN  STATE)
b 75  HOSPITALS (OUT UF S T A T t)

<100 MEDICAL

CLASS TuTALS

FOR ACTUAL AVERAGE D ATA, THE MEAN I s  TH t N L lG H T tO  AVERAGE.

TOTALS FuR GLASS 777G Tk AGLS hURKER

1 0 ,6 0 7 MAX : 1 5 ,0 3 3 M lu : l l , 8 / 0  ACT AVG: 1 1 ,1 3 b

RE SP NUM SC mTO
RPInG PUSNS LUM HIGH RNK Me AN MEDIAN G3

J 1 9 * 1 5 ,3 b * 1 8 ,5 6 * *  1 5 ,9 2  7 1 7 ,5 5 6 N/A
b 1 *1 1 0 ,6 1 6 2 2 ,7 3 * 8 l b , 5 3 9  1 5 ,5 9 2 1 7 ,1 6 0

1 1 335 1 0 ,8 1 6 2 2 ,7 3 * 11 1 7 ,0 2 6  1 6 ,0 5 b l b ,0 6 0

10 8 2 * 9 ,1 b * 1 3 ,O i5 7 1 1 ,7 0 9  1 1 ,3 5 b l i  , * 3 b
10 9b 9 , I 3 b 1 3 ,0 * 6 7 1 0 ,1 * 3  1 1 ,2 9 3 1 1 ,0 * 5
lO 92 2 9 ,1 3 8 1 3 ,0 * 6 13 1 1 ,5 * 3  1 1 ,3 0 0 l l  ,2 7 3

5 96 9 ,2 2 0 1 5 ,6 2 1 3 1 1 ,b 6 u  1 0 ,1 0 9 1 2 ,0 5 *
3 33 1 2 ,7 9 2 2 0 ,7 3 8 *  1 5 ,0 3 6  1 A .0 6 1 N/A
2 1 7 1 0 .6 0 6 1 1 ,6 0 b 2 1 1 ,3 7 1  1 1 ,1 0 7 N /A
i 30 1 3 ,9 9 b 1 5 ,0 0 0 3 I * , l 3 2  1 * , * 9 9 N /A

12 I 76 9 ,2 2 0 2 0 ,7 3 b 9 1 1 ,7 9 6  1 3 ,3 9 5 1* ,061

A3 1 , * 3 3 9 ,1 3 8 2 2 , 7 3 * 31 1 2 ,9 7 9  1 2 ,3 0 b 1 * ,531

I , * 3 3  m in im u m : 7 ,1  76 2 0 , 9 * 6 25 1 1 ,5 2 b  l u , 9 3 b 1 1 , 1 0 6
MAXIMUM : 1 0 ,2 7 0 2 3 , 2 3 * 2 i  1 5 ,1 9 5  1A »oA* 1 6 ,7 2 3
M IDPOINT 9 ,5  71 2 2 ,0 9 0 2 3  1 3 ,3 6 6  1 2 ,9 2 7 1 *  , 00 9
ALT AVG: 9 ,1  i o 2<., 73* 31 ( 1 2 , 9  79 I I I , 3 0 b 1 A .5 3 1

L - h : t>o .Y

o
©n
M
N
4*

7 7 7 0  TRADES WORKER

T h ia  i s  s e m i - s k i l l e d  to  s k i l l e d  w o rk  in  T r a d e s ,  t y p i c a l l y  c o n ­
s t r u e d  as th e  a p p r e n t i c e s h ip .  In c u m b e n ts  f u n c t i o n  w i t h  a r e la - t i v e  
d e g re e  o f  s k i l l  i n  t h e i r  p a r t i c u l a r  t r a d e s  d i s c i p l i n e  and w o rk  u n d e r  
th e  d i r e c t i o n  o f  f u l l - f l e d g e d  t ra d e s m e n .

Table 4 .9
C ontinued

Ci.DE


b .C .  H k s L M . lL  O IV IS IU N  I S H  ANNUAL SALAkY SUkYtY -  PAR I 1 kU .\ O A |t  O /Z 1 0 Z 8 5
PROGRAM f.OMfctR PUvlO OLA O A lA  ANALYSIS bY L A ltG L R Y  wIT h IN CLASS PaGL N OM otk /5 5

SUMPAkY RIPuHT

C LASS : 777b T kA U tS  S U P tk V lS o k  1 151 PO S ITIO N S PIN  : l b , 329 ma* : 2 3 ,1 5 5 P lu : 1 9 , 7 3 /  AC I a v g : 1 8 , /  9 b

ANAL YSI S k t  >P NOM SC k 10
F l iL O  CATtGOKY CODE Ahi, 1 1 1LI PPING PUSNS LOk HIGH kNK Mt AN M tU lA N L3

AC1UAI AVG 1OX S tk V lC l  ANU f 1NANCt 2 1 3 / 9 , b 5 0 2 9 , 8 / 0 3 2 9 ,6 9 5  < 9 ,7 3 0 NZA
1 /X  MANORAC1Uk 1 NG 1 1 32 1 7 ,b 3 o 3 b , 1 9 / 11 /9 .0 9 9  2 5 ,8 5 s / t  ,2 5 5

1UO INGUSTkY 13 55 1 7 ,fo3e 3 b , 1 9 / 13 2 9 , / 7 1  2 b ,5 < 5 2 9 ,5 7 0

700 S i A l t  G U V lk U M tM b 50 7 1 3 ,5 5 8 1 9 ,5 5 9 3 l b , 9 b l  l b , 1 9 b I t ,7 0 5
750 LOCAL G U V iR N M tM b 15 1 2 ,5 1 2 l b , 755 3 1 5 , 3 / 0  1 5 ,0 8 c l b , 3  73

700 G U V tK N M tN l lb 522 1 2 ,5 1 2 1 9 ,5 5 9 5 1b ,h b b  1 5 ,7  5 j l b ,7 0 5

« IO  STATE S U P P O k ltb  SLhUu IS 3 12 1 2 .5 1 5 21 , b b l 2 1 9 ,7 8 3  1 7 ,9 o  7 NZA
c 3 0  N UN -G uVt kNMl NT A l Zi.ON-1 h U H  I SCHd 1 7 1 8 , b ib 2 1 ,2 5 8 3 2 0 ,9 5  / 19 ,9 3  7 NZA
b 5 0  HOSPI 1 AL S ( IN  S T A lt ) 1 1 t 0 ,8 0 0 2 0 ,8 0 0 2 2 0 ,8 0 0  NZA NZA
8 75  H J u P l 1 AL S (OUT u t ST ATI ) c 1 7 1 9 , 8 0 / 2 5 ,5 0 0 3 Z 1 • M Z t» £ 4 *6 5 1 NZA

n o t  M tO lLA L 8 5 7 1 2 ,5 1 5 2 5 ,5 0 0 7 2 0 ,8 3 9  Z 0 ,3 0 l 21 , / 5 b

CLASS lu T A L S 37 b is 1 2 ,5 1 2 3 b , 1 9 / 23 lb , 0 9 b  1 9 ,0 0 5 2 3 ,5 8 0

F3k ACTUAL A V LrA G t DATA, IH l M tA t, IS  1 H l « L 1G h l t b  AYt KAGL .

T3TALS F u r  CLASS 7778 IP A G tS  SUP»t>VISUk 1 3 / b is  M IN IM U M : 9 ,5  90 3 0 , 1 oO 1 7 l b  , 9 c 9  i 5 ,  /  1 3 1 8 , s 5 b
MA A 1MUM: 1 3 ,1 0 5 5 5 , / 7b 1 7 / 5  , Gb 7 / < . , / / / < .7 ,2 9 5
M lO P U lN I l i  , 9 5 5 3 7, 7 /c lb /O  , 5 t 8  l b . 7 3 / / 3 ,0 o u
ACT a vg : 1 / .5  1 / 3 b , 1 9 / 2 3 U e ,G 9 b )  1 9 ,0 0 5 2 0 , 5 8 0

§ 7 7 7 8  TRAPES SUPERVISOR I

P o s i t i o n s  in  t h i s  c la s s  i n v o l v e  th e  s u p e r v i s io n  o f  o ne  o r  m ore  
c re w s  o f  w o r k e r s  e n g a g e d  in  g e n e r a l  m a in te n a n c e  and  c o n s t r u c t i o n  
a c t i v i t i e s .  P o s i t io n s  as a r u l e  s u p e r v i s e  r a t h e r  th a n  a c t u a l l y  
p e r fo r m  w o rk ,  and a re  r e s p o n s ib le  f o r  p e r f o r m a n c e  r e v ie w ,  i n s p e c ­
t i o n ,  r e q u i s i t i o n i n g  m a t e r ia l s  and s c h e d u l in g  w o r k .

T able 4 .9
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S .C . PERSONNEL D IV IS IO N  1 9 b *  ANNUAL SALARY SURVEY -  PARI 1 RUN DATE O7Z1OZ8*
PROGRAM NUMBER POOIOOCA DATA AN ALY SIS  BY CATEGORY W ITH IN  CLASS PAGE NUMBER 256

SUMMARY REPORT

CLASS: 7779  TRADES SUPERVISOR I I  *  PC S1TIU NS P IN : 1 9 ,1 0 3 MAX : 2 7 ,0 7 7 M ID : 2 3 ,0 9 0  ACT AVG: 2 1 ,2 1 5

AN ALYSIS RESP NUM SC WTD
F IE L D CATEGORY CODE AND T IT L E RPTNG PUSNS LUM HIGH RNK MEAN ME01AN 03

ACTUAL AVG 10X SERVICE AND FINANCE 2 * 2 5 ,0 9 5 3 6 ,2 0 * 3 3 3 . * 2  7 3 0 ,6 5 0 NZA
12X MANUFACTURING 6 30 1 9 ,8 1 2 * 3 , 2 0 0 a 2 5 ,2 7 3 3 0 ,7 0 5 3 3 ,5 2 7

1 00  INDUSTRY 10 3 * 1 9 ,8 1 2 * 3 , 2 0 0 10 2 6 ,2 3 3 3 0 ,7 0 5 3 * ,86b

700 STATE GOVERNMENT 7 2 0 1 1 5 , 7 * * 2 2 , 2 * 5 3 1 9 ,8 3 3 l b , 6 2 0 2 0 ,0 9 2
750 LOCAL GOVERNMENT 5 23 1 5 ,5 5 b 2 1 ,6 8 * 2 1 6 ,1 9 7 1 6 ,7 1  7 I t , 315

7 00  GOVERNMENT 12 3 0 * 1 5 ,5 5 b 2 2 ,2 * 5 * 1 9 ,5 5 0 I B , 5 7 * 1 9 ,9 12

b lO  STATE SUPPORTED SChOOLS * 12 1 1 .6 2 2 3 3 , * 2 6 * 2 3 ,7 3 b 2 5 ,0 2 2 2 7 ,7 2 8
b30 N O N -G uVERN M tN TAL/N U N-PR U FIT SCMD 0
850  HOSPITALS ( IN  STATE) 2 * 2 5 ,1 8 9 3 5 ,7 5 5 3 2 7 ,8 3 1 3 0 , *  72 NZA
875 HOSPITALS (UUT UF S T A lL ) 0

fcOO Mb DICAL b 16 1 1 ,6 2 2 3 5 ,7 5 5 6 2 * , 7 6 1 2 6 , * 5 9 3 0 ,5 7 7

CLASS TOTALS 28 3 5 * 1 1 ,6 2 2 * 3 ,2 0 0 18 2 0 , * 3 5 2 2 ,2 b  1 2 9 ,9 1 0

FOR ACTUAL AvtRAGE DATA, THE MEAN lb  The WEIGHTED AVERAGE.

TOTALS FUR CLASS 7779 Tk AOES SUPERVISOR 11 *6 3 5 *  M IN IM U M : 1 1 , 3 1 0 * 3 , 2 0 0 16 2 0 ,7 5 * 2 0 , 1 * 0 < 3 ,9 * 1
m a x im u m : 1 0 ,7 1 7 5 2 ,1 2 b 1 1 2 7 ,b o 5 2 3 , 2 9 b 3 *  , 1 7*
M lU P o lM 1 *  , 8 2 0 * 3 , * * 0 1 3 2 *  ,3 1 9 2 l , 3 2 0 2 6 , b l 0
ACT AVG: 1 1 . 6 2 2 * 3 , 2 0 0 l b  ( 2 0 , * 3 5  ) 2 2 , t O l < 9 , 9 1 0

7 7 7 9  TRADES SUPERVISOR I I

In c u m b e n ts  o f  p o s i t i o n s  a s s ig n e d  to  t h i s  c la s s  a d m i n i s t r a t i v e l y  
s u p e r v i s e  and p la n  th e  w o rk  o f  s e v e r a l  m a in te n a n c e  o r  c o n s t r u c t i o n  
c re w s  e n g a g e d  in  e i t h e r  s p e c i a l i z e d  o r  g e n e r a l  t r a d e s  a c t i v i t i e s .

T able 4 .9
C ontinued



S .C . PERSONNEL D IV IS IO N  1 9 b *  ANNUAL SALARY SURVEY -  P A R I 1 RUN DATE 0 / / 1 0 / 6 *
PROGRAM NUMbER POD1OOCA DATA ANALYSIS BY CAIEGLRY W ITH IN  CLASS PAGE NUMbtR 2 5 b

SUMMARY REPORT

CLASS: 7761 HIGHWAY MAINTENANCE wORKER 1 7 20  PLS IT1U N S M IN : 6 ,9 6 6  MAAS 1 0 ,9 8 5  M lU :  6 ,9 7 6  A C l AVG: b ,1 9 *  C -R : 9 1 . 3

AN A LY S IS  RESP NUM SC HID
F IE L D  CATEGORY CODE AND T IT L E  RPING PUSNS LUr H IGH RNK Mt AN MEDIAN G3

ACTUAL AVG 1GX SERVICE ANO FINANCE 0
12X MANUFACTURING 0

100 INDUSTRY 0

700 STATE GOVERNMENT
750  LOCAL GUVtRNMENT

700 GOVERNMENT

9
6

15

5 ,6 6 1
59

5 ,  720

6 ,7 1 0  1 2 ,6 9 5  
8 ,6 3 5  1 2 ,0 2 0

10
7

16

1 0 ,5 2 2  1 0 ,6 * 6 1 1 ,1 9 7  
1 0 ,7 *2  
1 1 ,1 9 7

1 0 ,0 6  7 
1 0 ,5 1 7

1 0 , * * 5
1 0 ,6 7 76 ,6 3 5 1 2 ,6 9 5

6 1 0  STATE SUPPORTED SCHOOLS 0
6 3 0  NON-GuVtRNMLNT AL/NON-PROE 1 T SGHO 0
b 5 0  H O S P llA L S  ( IN  o lA T t ) 0
b 7 5  HUSP11ALS (OUT UP STa IE ) 0

800 MEDICAL 0

CLASS TOTALS 15 5 ,7 2 0 6 ,6 3 5 1 2 ,6 9 5 16 1 0 ,5 1 7 1 0 ,6  7 7 1 1 ,1 9 7

FOR ALTUAL AVERAGE D ATA, THE MEAN IS  THE WEIGHTED AVERAGE.

TOTALS FJr CLASS 7 7 b l HlGHwAY MAINTENANCE WURKtR I 15 5 ,7 2 0  M IN IM U M : 7 ,2 * 2 1 0 ,9 2 0 9 9 ,0 1 6  b , 9 a t 9 , 5 3 /
m a x im u m : 9 ,6 2 6 1 5 ,5 1 6 13 1 2 ,5 1 1  l z ,0 1 2 1 3 , * 3  7
M IL P O lM b ,6 3 5 1 3 ,1 7 1 1 *  1 0 ,7 5 2  1 0 ,0 0 6 1 1 ,1 9 7
act avg : 6 ,6 3 5 1 . ,6 9 5 1 6 ( 1 0 ,5 1 7 ) 1 0 ,6 7 / 1 1 ,1 9 /

006S
27

7 7 8 1  H IG H WAY M A IN T E N A N C E  WORKER I

U n d e r d i r e c t  s u p e r v i s io n  p e r fo r m s  s im p le  a n d  r o u t in e  la b o r  f o r  
g e n e r a l  m a in te n a n c e  o f  h ig h w a y s  a nd  b r id g e s ;  s e r v e s  as a f la g m a n ;  
and t r a i n s  in  th e  o p e r a t i o n  o f  dump t r u c k s ,  s w e e p e rs ,  m o w e rs , and 
o t h e r  r e la t e d  h ig h w a y  m a in te n a n c e  e q u ip m e n t .

Table 4 .9
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S .C , PtRSONNEL U I U M I N  
PROGRAM NOMbER PDulOOCA

1 9 b * ANNUAL SALARY SURVEY -  PART 1 
DATA ANALYSIS bY CATfcGLRY RITh IN CLASS 

SUMPAR Y REPUR T

RUN Gate U / /1 U /O *  
FAGt NUMbLR 2bo

CLASS: 7 7 b *  h IGhwAY MAINTENANCE WORKER IV ^ b *  P fS lT IC lN S  P IN : 1 0 ,b u 7  MAX: 1 5 ,0 3 3  M io :  1 2 ,o 2 0  ACT AVG5 1 2 , Iv b  C - k :  9 9 .6

AN A LY S IS
F IE L D CATEGORY CODE AND T ITLE

R tS P  NUM 
RPTNG PUSNS LOW

SC h TD
HIGH kNK Mt AN MEDIAN LO

ACTUAL AVG lu X  SERVICE ANO FINANCE 0
12X MANUFACTURING 0

IOC INuUSTRY G

700 S TA T t GUVtkNMENl 
/5 0  LUCAL GOVERNMENT 

700 GUVERNMtNT

o 2 ,3 2 1  1 3 ,1 * 6  l b , *7 1  
12 123 9 ,5 0 0  lb , 0 b 7
<0 t . s m  >7,500 l b , *7 1

9 I t , 2 8 0  l * , l * c  l * , b 9 2  
9 1 3 ,2 7 0  1 3 ,7 0 0  1 5 , lu *  

17 1 5 ,2 2 9  1 3 ,9 * 9  1 5 ,1 0 *

b lO  STATE SUPPORTED SCHOOLS 0
0 3 0  N O N - G u V t K N M E N T A L /N U N - P k U F I T  SC H U  0
8 50  HOSPITALS ( IN  STATE) 0
6 75  H U S P IIA L S  (uUT UF STATE) 0

8 0 0  MEDICAL 0

CLASS Tu TALS 20  2 , * * * 9 ,5 0 0  1 8 , *  71 17 1 * ,2 2 9  1 3 ,9 * 9  1 5 ,1 0 *

FOR ACTUAL AVERAGE DATA, I h t  MEAN IS  THE n t lG H T tD  AVERAGE.

TOTALS FuR CLASS 7 7 « *  H1GHRAY MAINTl NANuE hUrRE* IV 20 2 , * * *  M IN IM U M : b ,5 uU 1 3 ,8 2 *  
m a x im u m : 1 1 ,5 0 0  2 0 , 7 /2  
M IDPOINT 1 0 ,0 0 0  lb , 9 2 b  
ACT AVG: 9 ,5 0 0  l b , *7 1

1b l l , b t 3  1 1 ,7 5 3  l2 . 9 b o  
13 l b , *9 9  l b , 8 *3  l b , 5 b /  
15 1 * ,1 bO 1 * . * 7 1  1 5 ,9 1 5  
1 7 (1 *  ,2 2 9 ) 1 3 ,9 * 9  1 5 ,1 0 *

8Z
S

90
0

77 8 4  HIGHWAY MAINTENANCE WORKER IV

U n d e r  g e n e r a l  s u p e r v i s io n  p e r f o r m s  s k i l l e d  d u t ie s  i n  th e  o p e r a ­
t i o n  o f  h e a v y  d u t y  and c o m p le x  m o to r iz e d  e q u ip m e n t i n  th e  c o n s t r u c ­
t i o n  and  m a in te n a n c e  o f  ro a d w a y  and b r id g e  s y s te m s . O p e ra te s  la r g e  
m o to r  g r a d e s ,  c o m b in a t io n  f r o n t - e n d  lo a d e r  and b a c k h o e ,  b u s h h o g , 
c o u n t e r t im e  p a in t  m a c h in e ,  a s h p h a l t  d i s t r i b u t o r ,  t r a c t o r  t r a i l e r ,  
d r a g l i n e ,  vaccum  ty p e  h ig h w a y  s w e e p e r ,  and D r o t t  e x c a v a t o r .  A c t as 
c re w  le a d e r  and p e r fo rm s  s k i l l e d  m a n u a l l a b o r ,  i x r p e n t r y  and c o m p le x  
r e p a i r  w o rk .  H e q u ire s  a v a l i d  v e h i c l e  o p e r a t o r 's  l i c e n s e  and th r e e  
y e a r s  o f  e x p e r ie n c e  as a h ig h w a y  m a in te n a n c e  w o r k e r .

Table 4 .9
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S .C . P iR S L N N ll D IV IS IO N 1915 ANNUAL SALARY SUkYLY -  p a r t 1 Ron b A i t  u z / l b / o s
PROGRAM N UH btK  PDulOOCA DATA ANALYSIS b i  CAILGCRY e lT h lN  C lASS PAbt NOM olk cO5

SUMP Ah V Rl Pu *  T

C LASS: 7800 AU lb  t . tC H A N lt 3 9 7  P b S iT lJ N S p i n : 1 2 , 5ub m ax  : 1 7 ,5 8 7 M io : 1 5 ,9 9  7 AC T A Vb : 1 5 , 7 6 3 c - k : l o b . i

A N A LY S IS r l SP NuM SC n TO
FIELD CA H  b ilk  Y CbUt ANO l 1 IL L KPlNG PL'SNS LUM Ml Gm IN K Mt AN Mt 0 1 A N 0 3

ACTUAL AVG 1DX S ta V Ic l  ANO I IN A N C t 2 67 2 1 ,0 > Z Z 9 ,5 Z 5 3 Z 9 ,5 6 b 2 3 ,9  76 »./A
1ZX MAi.DP a LTOk ING 5 75 1 5 ,0 9 1 3 0 ,3 5  7 5 z b , 10 b 21 , 3 z l 2 3 ,5 1 9

100  INDUSTRY 7 15 1 1 5 ,0 9 1 3 0 ,3 5  7 6 Z 5 ,Z 7 o 2 1 ,6 3 c Zb , t l 7

7bO ST A l t  G U V lkN M tN I 11 1 ,3 5 2 1 1 ,8 0 9 1 6 ,2 6 8 5 1 5 ,3 5 9 1 9 ,3  72 1 5 ,b l l
750 LOCAL GUVLrNMLNT 16 52 1 0 ,0 3 9 1 6 ,0 e 7 5 1 3 , 63o 1 3 ,6  7c 1 5 ,7 6 6

700 G U VLKN P tN l 27 1 ,3 9 5 1 0 ,0 3 5 I t , 2 6 b b 1 5 .Z 9 7 15 ,5  2 1 1 5 ,6 5 5

o lO  ST ATI SUPPORTED S L h b o lS 3 8 1 0 ,9 5 1 1 7 .1 6 0 3 1 5 ,Z O t 1 5 ,9 1 c NZA
c 3 0  N UN-GuVt RNML N I AL/N UN -l-RU F I T SCHU 1 2 1 6 ,8 6 9 1 6 ,8 6 9 2 l b , 669 N /A N/A
8 50 HUSP 1 I ALS ( IN  ST A I t  ) 0
6 75 M O S P IIA LS  CbUT LP S1 A TL ) 0

<300 M Lm ICAL 5 10 1 0 ,9 5 1 I 7 , I t o 5 1 5 , 75U 1 0 ,3 9 1 1 6  , 8 6 9

CLASS TOTALS 3b 1 ,5 5 5 1 0 ,b 3 5 3 0 ,3 5 7 16 1 6 ,2 0 5 1 5 ,9 5 0 I t , 059

PUR ACTUAL AVEPAGt Li A IA , TMfc Mi AN IS  T h t e t l G h l i O  A V tk A G t.

TOTALS f u r  CLASS 7600 AUT( M ELrtAN IL .IB 1 ,5 5 9  m i n i m u m : 6 ,237 3 0 ,3 5 7 2 1 1 3 ,3 5  7 1 2 ,5 6 1 1 3 , 8 5 c
MAXI MUM: 1 3 , 2 j 7 3 0 ,3 5  7 1 7 1 t , b t  1 i t ,  965 1 9 ,5 7 1
MJ UPUIN I 1 0 , b 3 b 3 0 ,3 5  7 19 1 5 ,6 7 7 i 5 , c lO 1 6 ,6 1 3
ACT AvG : 1 0 ,8 3 5 3 0 ,3 5 7 1 6 I l b ,2 0 5  ) 1 5 ,9 5 0 1 6 ,0 9 5

a
a
f f i
w
IS3
ZD

7 8 0 0  AUTO MECHANIC

P e r fo r m s  J o u rn e y m a n  l e v e l  d u t ie s  i n  th e  m a in te n a n c e  and  r e p a i r  
o f  a u t o m o b i le s ,  t r u c k s ,  b u s e s ,  d ie s e l  e n g in e s  and r e la t e d  a u to m o t iv e  
e q u ip m e n t .  R e p a i r s ,  o v e r h a u ls  and r e p la c e s  t r a n s m is s io n s ,  v a lv e s ,  
c l u t c h e s ,  b r a k e s ,  g e n e r a t o r s ,  i g n i t i o n  s y s te m s  and o t h e r  a u to m o t iv e  
p a r t s  and e q u ip m e n t .  P e r fo rm s  r e g u la r  m a in te n a n c e  i n s p e c t i o n s  and 
r e p a i r s .

Table 4 .9
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«.(.» personnel d iv is io n  
’ ROGRAM NUMbER P00100CA

1984  annual Salary survey - part 
DATA AN ALYSIS BY CATEGORY W ITH IN  CL 

SUMMARY REPORT

1
ASS

RUN DATE 0 7 /  
PAGE NUMbtR

1 0 /8 4
26b

C LASS: 7804 AUTO ma INT TECHNICIAN 11 6 P O S IT IO N S FIN  : 1 3 ,4 2 2 MAX : 1 9 ,0 2 3 M ID : 1 6 ,2 2 2  ALT AVG: 1 4 ,9 6 0 C -R : 9 2 .2

A N A LY S IS RtSP NUM SC WTO
F IE L D CATEGORY CUDE ANU T 1 TLE RPTN& PUSNS LOW HIGH RNK MLAN MEDIAN 03

ACTUAL AVG 1 0 *  SERVICE AND FINANCE 3 55 1 2 ,0 5 3 2 3 ,5 6 8 3 2 2 ,0 7 5  1 9 ,1 5 7 N /A
12X MANUFACTURING 2 24 1 6 ,9 5 2 2 1 ,7 9 5 3 2 1 ,3 9 5  1 9 ,3 7 6 N /A

100 INDUSTRY 5 79 1 2 ,0 5 3 2 3 ,5 8 8 5 2 1 ,8 6 9  1 9 ,1 5 7 2 0 ,4 7 8

700 STATE GOVERNMENT 3 308 14 ,8 8 0 1 6 ,1 9 5 3 1 5 ,4 0 2  1 5 ,5 0 b N /A
750 LOCAL GUVLRNMENT 8 30 1 3 ,0 1 9 1 7 ,6 7 7 3 1 5 ,0 6 9  1 3 ,9 6 1 1 4 ,6 4 3

ZOO government 11 338 1 3 ,0 1 9 1 7 ,6 7 7 5 1 5 *3 7 2  1 4 ,6 4 3 1 5 ,5 4 9

8 1 0  state supported schools 0
8 30  NON-GuVEwNM LNTAL/NDN-PkUPIT SCHU 1 1 1 7 ,5 7 6 1 7 ,5 7 6 2 1 7 ,5 7 6  N /A N /A
8 50  HOSPITALS ( IN  STATE) 0
875  HOSPITALS (JUT UP STATE) 0

8 0 0  MEDICAL 1 1 1 7 ,5 7 6 1 7 ,5 7 6 2 1 7 ,5 7 6  N /A N/A

CLASS TOTALS 17 418 1 2 ,0 5 3 2 3 ,5 6 8 10 1 6 ,6 0 5  1 5 ,5 0 8 1 7 ,< 6 4

FOR ACTUAL AVERAGE DATA , THE MEAN IS  T H t WEIGHTED AVERAGE.

TOTALS FUK CLASS 7b04 AUTC M A IN ! TECHNICIAN l i 17 S l b  MINIMUM 5 9 ,7 8 0 2 2 ,1 5 2 6 1 3 ,6 3 5  1 <. • 644 1 4 ,7 3 3
maximum: 12 ,9  79 2 4 ,0 2 4 6 1 8 ,3 5 5  l b , 390 1 9 ,3 6 9
M IDPOINT lz  ,0 5 3 2 3 ,0 8 6 9 1 6 ,0 7 8  1 6 ,1 3 4 1 6 ,5 4  o
ACT AVG: 1 2 ,0 5 3 2 3 ,> 6 8 1 0 ( 1 6 ,6 0 5 ) 1 5 ,5 0 8 1 7,z64

O '

7804  AUTOMOTIVE MAINTENANCE TECHNICIAN I I0
0

6
5

3
0

In c u m b e n ts  o f  p o s i t i o n s  a s s ig n e d  
jo u rn e y m a n  and  c a p a b le  o f  r e l i a b l y  d i  
m e c h a n ic a l m a l f u n c t io n s  i n  v e h i c l e s  an

to  t h i s  c la s s  a re  e x p e r ie n c e d  
a g n o a in g  and r e p a i r i n g  
d o t h e r  m o to r iz e d  e q u ip m e n t .

Table 4 .9
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S .C . PERSONNEL D IV IS IO N  
PROGRAM NUMbER PODIOOCA

1 9 6 *  ANNUAL SALARY SURVEY -  PART 1 
DATA AN ALYSIS BY CATEGORY W ITH IN  CLASS

SUMMARY REPORT

Run date o z / i o / b *  
PAGE NUMBER 2 7 *

76b6 P IL O T  11 1 PE.S1 T I UNS M IN : 2 0 ,6 6 2 max : 2 9 ,2 8 6 M ID : 2 * . 9 7 *  acT a v g : 2 * ,9  70

AN ALY SIS RESP NUM SC h TD
F IE L D CATEGORY CUDE AND T IT L E RPTNG POSNS LOM HIGH RNK MEAN MEDIAN 03

ALTUAL AVG 10X SERVICE AND FINANCE 1 1 2 6 ,0 0 * 2 6 ,0 0 * 2 2 6 ,0 0 * N /A N/A
12X MANUFACTURING 0

100 INDUSTRY 1 1 2 6 ,0 0 * 2 6 ,0 0 * 2 2 6 ,0 0 * N / A N /A

700  STATE GOVERNMENT 9 *  7 1 6 ,3 2 7 2 9 , *  16 * 2 0 ,6 * 6 22 ,0 2 9 2 *  ,6 9 7
7 6 0  LOCAL GOVERNMENT 1 1 2 1 ,7 7 6 2 1 ,7 7 6 1 2 1 ,7 7 6 N /A N/A

700 GOVERNMENT 10 * 6 1 6 ,3 2 7 2 9 , * 1 6 * 2 0 ,6 7 1 2 1 , 9 0 * < * ,6 9 7

C-r : lu o .u

6 1 0  STATE SUPPURTED SCHOULS
6 3 0  NON-GuVLRNM tNTAC/NUN-PRUF1T SCHO
6 6 0  HUSP1IALS ( IN  STA TE)
6 7 6  HOSPITALS (OUT UR STATE)

60G MEDICAL

CLASS TOTALS

F3R ACTUAL AVERAGE DATA, THE MEAN Ih  T Mt WEIGHTED AVERAGE.

0
0
0
0
0

11 * 9  1 6 ,3 2 7  2 9 , * 1 6  6 2 0 ,6 6 1  z 2 ,O < 9  2 6 , <6b

TOTALS TOR CLASS 76o6 P ILOT l i 11 *9  M IN IM U M : l < , 0 3 6  2 * , 0 2 *
MAXIMUM: 1 6 , * 7 6  3 6 , * 7 6  
M 1D P 01M  1 6 ,7 0 c  3 0 ,2 6 1  
ACT avg : 1 6 ,3 2 7  2 9 ,9 1 6

*  1 7 ,9 9 6  1 7 ,7 7 2  2 0 ,6 2 6  
3 2 6 ,7 2 6  2 7 ,6 0 *  < .6 , / J u
*  2 2 ,3 6 1  < 2 ,6 3 6  2 * ,C 3 6  
6 ,2 0 ,6 6 1  ) . < , 0 2 9  2 6 ,2 6 0

7 8 8 8  PILOT I I

T h is  i s  t h e  jo u rn e y m a n  l e v e l  i n  t h e  t h r e e  l e v e l  P i l o t  c la s s  
s e r i e s .  P o s i t io n s  a re  r e s p o n s ib le  f o r  th e  p i l o t i n g  o f  s i n g le  
e n g in e  f i x e d  w in g  o r  h e l i c o p t e r  a i r c r a f t .  In c u m b e n ts  m u s t be 
l ic e n s e d  as a c o m m e rc ia l  p i l o t ,  in s t r u m e n t  r a t i n g  and r a t i n g  f o r  
th e  c a te g o r y  and  c la s s  o f  a i r c r a f t  to  be f l o w n .  P o s i t io n s  may p e r ­
fo rm  p r e - f l i g h t  a d m i n i s t r a t i v e  w o rk  a s  w e l l  a s  r e la t e d  a d m in is ­
t r a t i v e  m a t t e r  in  s u p p o r t  o f  th e  a g e n c y 's  m is s io n .  As n e c e s s a r y ,  
in c u m b e n ts  o f  p o s i t i o n s  may be a s s ig n e d  to  f l y  s u p p o r t  m is s io n s  f o r  
o t h e r  s t a t e  a g e n c ie s .

T able 4 .9
Continued



j .  A^r i c u l t u r e  and N a tu ra l R eso u rces  S e rv ic e s

The m a jo r i ty  o f th e  c l a s s e s  in  t h i s  c a te g o ry  w ere c o m p e t i t iv e .  
The C l a s s i f i c a t i o n  and C om pensation  S e c t io n  i s  sch ed u led  to  s tu d y  
G e o lo g is ts  and B io lo g is t s  t h i s  f i s c a l  y e a r .  N otew orthy in  a n a ly z in g  
th e  d a ta  was th e  c l a s s  of F o r e s te r .  The S t a t e ' s  s a l a r y  range  f a l l s  
s h o r t  in  th e  la b o r  m a rk e t, hu t th e  a c tu a l  av e rag e  s a l a r y  paid  to  
f o r e s t e r s  w ork ing  w ith  th e  S t a t e  I s  c o m p e t i t iv e  w ith  th e  la b o r  m arket 
The le n g th  of s e r v ic e  of em ployees in  t h i s  c l a s s  p ro b a b ly  c o n t r ib u t e s  
to  t h i s  u n u su a l s i t u a t i o n .  No a c t io n  i s  p lan n ed  f o r  th e  im m ediate 
f u t u r e ,  but t h i s  w i l l  be a c l a s s  th a t  w a r ra n ts  a c lo s e r  s tu d y  in  th e
n ex t co u p le  of y e a r s .

C la s s e s  Surveyed C la s s e s  P u b lish ed

1) A g ru c u ltu ra l  Aide Program A s s i s ta n t - E x te n s io n  
S e rv ic e

2) Program A s s i s ta n t - E x te n s io n  
S e rv ic e

G e o lo g is t

Meat I n s p e c to r G e o lo g ic a l Program Manager

4) F ie ld  I n s p e c to r B io lo g is t

5) G e o lo g is t F o r e s te r

6) G e o lo g ic a l  Program M anager F o re s t  M anager

7) B io lo g is t

8) F o r e s te r

9) F o re s t  Manager

0 0 6 5 3 2

-1 1 8 -



1 9 6 4  ANNUAL SALARY SURVEY -  PARI 1
DATA AN ALYSIS 6Y CATEGORY W ITH IN  CLASS

SUMMARY RtPURT

s . c .  personnel d iv is io n  
PROGRAM NUMBER PDDIOOCA

RUN DATE 0 /Z 1 0 Z 8 4  
PAGE NUMBER ZZB

C LASS: 8201 PGM ASSISTANT EXTENSION SERV 1 P O S IT IO N S

CATEGORY CUDE ANU T MILE
ANALYSIS

F IE L D

ACTUAL AVG 10X SERVICE ANU E1NANCE 
12X MANUFACTURING 

1 00  INDUSTRY

M N :  8 ,0 b 0  m ax : 1 1 ,4 2 4  M IO : 9 ,  742 ACT AVG : 9 , 7 4 /  C -R : l u o . o

kE SP NUM 
RPTNG PUSNS LOR

SC
HIGH RNK

MID
MEAN MEDIAN G 3

700 STATE GUVERNMtNT 2 289 8 ,8 3 2 9 ,4 2 9 1 B .9 9 7 9 ,1 3 1 NZA
750 LOCAL GOVERNMENT 0

700  GOVERNMENT 2 289 8 ,8 3 2 9 ,4 2 9 1 0 , 9 9 / 9 ,1  J l NZA

B IO  STATE SUPPORTEO SCHOOLS
0 30  non- governm entalznun- p r u f it  SCHU
B50 HOSPITALS ( IN  STATE)
B7S H 0S P 1 IA LS  (OUT OF STATE)

GOO MEDICAL

CLASS TOTALS

FOR ACTUAL AVERAGE DATA, THE MEAN I s  TH t WEIGHTED AVERAGE.

2 09  b , b 3 t  9 , 4 / 9  1 a , 9 9 /  9 , l d l NZA

TOTALS FUR CLASS B201 PGM ASSISTANT EXTENSION SE*V M IN IM U M : 7 ,4 b 0 7 , 4 / 5 1 7 ,4 6 8 7 ,4 6 0 NZA
MAXI MUM: 1 0 ,1 0 9 1 0 , 1 9 / 1 1 0 ,1 9 1 1 0 ,1 9 1 NZA
M IDPOINT b ,8 2 b f c , 0 J 2 1 0 , fat 9 0 , 0 / 9 NZA
ACT AVG: B ,8 3 2 9 , 4 / 9 1 ( b ,9 9 7 ) 9 ,1 3 1 NZA

8201 PBOCRAM ASSISTAHT-EXTEW SIOS SERVICE

U n d e r  g e n e r a l  s u p e r v i s io n  a s s i s t s  th e  c o u n ty  e x te n s io n  s t a f f  i n  
t e a c h in g  n u t r i t i o n a l  e d u c a t io n  and r e la t e d  s u b je c t s  t o  f a m i l i e s  and 
y o u th  g r o u p s  and  r e c r u i t i n g  and  t r a i n i n g  v o lu n t e e r  le a d e r s  to  w o rk  
w i t h  th e  4H g r o u p s ;  m a in ta in s  r e c o r d s  c o n c e r n in g  th e  n e e d s  and p r o ­
g r e s s  o f  f a m i l i e s  and y o u t h s ;  m akes r e f e r r a l s  to  o t h e r  a g e n c ie s  when 
a p p l i c a b l e ;  e n c o u ra g e s  p ro g ra m  p a r t i c i p a t i o n  and r e in f o r c e s  
e x p e r ie n c e s  w i t h  home p r a c t i c e s .  R e q u ir e s  a h ig h  s c h o o l  g r a d u a t io n  
and one y e a r  e x p e r ie n c e  w i t h  y o u th  o r  f a m i l y  p ro g ra m s .

T able 4 .10
A g ric u ltu re  and N a tu ra l Resources



1 9 b *  ANNUAL SALARY SURVEY -  PARI 1
DATA ANALYSIS 6Y CATEGORY W ITH IN  CLASS

SUMMARY REPORT

s .c .  PERSONNEL d iv is io n  
PROGRAM NUMBER PDDIOOCA

RUN O A Tt O /Z lO /B *  
PAGE NUMBER 2 b *

CLASS: 6 5 7 *  GEOLOGIST 7 P O S IT IO N S  P IN : 1 5 .7 0 1  m a x : 2 2 .2 5 *  M IO : l b , 9 77  ACT AVG: 1 5 ,9 2 7  C -K : b i . 9

ANALYSIS
F IE L O  CATEGORY CODE AND T IT LE

RESP NUM SC nTD
RPING POSNS LOR HIGH RNK MEAN MEDIAN 03

0
0
0

ACTUAL AVG 10X SERVICE AND FINANCE
12X MANUFACTURING 

100  INDUSTRY

700 STATE GOVERNMENT 
750 LOCAL GOVERNMENT 

700 GOVERNMENT

610  STATE SUPPORTED SCHOOLS 
8 30  NON-GUVERNMENTALZNUN-PROF IT  
6 50  H OSPITALS ( IN  STA IE )
6 75  HOSPITALS (OUT OF STa TE) 

bOO MEDICAL

CLASS TOTALS

FOR ACTUAL AVERAGE DATA, THE MEAN IS  THE RE1GHTED AVERAGE

1 1
0

11

51 1 5 ,0 7 2

51 1 5 ,0 7 2

3 1 ,8 3 0

3 1 ,6 3 0

8

b

1 9 ,2 6 2

1 9 ,2 6 2

1 7 ,2 5 6

1 7 ,2 5 6

16 ,0 6 6

lb , 0 b 6

SCHO
0
c
0
0
0

11 51 1 5 ,0 7 2 3 l , b 3 0 6 1 9 ,2 6 2 1 7 ,2 5 6 1 6 ,0 6 6

TOTALS FUR CLASS 6 5 7 *  GEOLOGIST 11 51 M IN IM U M ! 1 2 ,0 3 8  2 6 ,0 5 2  
MAXIMUM: 1 5 ,6 6 0  3 7 ,6 0 b  
M IG P LIN T 1 5 , 3 k  3 1 ,6 3 0  
ACT AVG: 1 5 ,0 7 2  3 1 ,0 3 0

*  1 5 ,9 * 1  1 5 ,2 1 3  1 5 ,9 0 *  
5 2 3 ,1 5 *  2 1 .  71* 2 * .  725 
5 1 9 ,5 * 7  io , 0 b 7  2 0 ,0 7 9  
e (1 9  ,2 6 2  11 7 ,4 .56  lb ,G o o

o

8574  GEOLOGIST

U n d e r  d i r e c t  s u p e r v i s io n  p e r fo rm s  b e g in n in g  l e v e l  p r o f e s s io n a l  
w o rk  i n  r o u t in e  g e o lo g ic  o r  h y d r o lo g i c  i n v e s t i g a t i o n s  t h a t  may 
i n c lu d e  s t r a t i g r a p h i c ,  s t r u c t u r a l  and g e o lo g ic  s t u d ie s ;  a s s is t s  i n  
th e  r e v ie w  o f  w a te r  a n d  w a s te  t r e a tm e n t  f a c i l i t i e s  w h ic h  may Im p a c t  
on g r o u n d w a te r ;  a s s i s t s  in  c o l l e c t i n g  and i n t e r p r e t i n g  r o u t in e  
g e o lo g ic  o r  h y d r o lo g i c  d a ta  and a s s i s t s  in  p r e p a r in g  g e o lo g ic  o r  
h y d r o lo g i c  m a ps . R e q u ire s  a b a c h e lo r ’ s d e g re e  i n  g e o lo g y ,  h y d r o lo g y  
o r  g e o lo g i c a l  e n g in e e r in g .

Table 4 .10
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1989 ANNUAL SALARY S ukY tY  -  F 'A k l 1
DATA ANALYSIS bY L A lL G L k Y  N l l h I N  LLA5S

bUMMAkY R iP U kT

5 .C .  PE k SUN M L  D IV IS IO N  
PRObRAM NDMblk PDUlUDLA

kUN DAT t U /Z  lb Z d 9  
PAGt NUMLc < ZOO

CLASS: B597 G IULU G IC AL PKUGkAH M ANAolk 5  P U S I T I U n S p i n : 2 3 , 2 9 3  M A * :  3 2 , 9 9 9  M I D !  z b ,  0 9 3  A t !  A V G : 2 b , J 2 l  C - k S  9 0 . 1

ANAL YSIS
F I E L D  C A T E u L k Y  CUDE A N b  T IT L E

R tS P  NUM SC wTD
RPTNb PUSNS L Ij« h lG h  hNK Mt AN MLD1AN G3

A L T U A t AVG 1 0 X  S E R V I C E  AND F IN A N C E
l z X  M A N D F A C T D k 1 NG 

1 0 0  IN D U S T R Y

7 0 0  ST A T E  G U V tk N M E N T  
7 5 0  L O C A L  G U V fcK N M L M  

7 0 0  G U V tk N M E N T

b l O  S T A l t  S U P P U k l l D  S L h U U L S
d 3 0  N j N - G u V t K N M l N T A L / N U N - P k O I  1 1  SC H U
6 5 0  H O SF 'l I A L S  I IN  S T A l t )
0 75 Hu SP H A L S  (UUT UE ST A l l )  

dOO MEDICAL

C L A S S  T O T A L S

E O k ACTUA L A V L k A G t D A T A , T rtt H tA N  I s  T H t  . .L I G H T E D  A V L k A G t .

0
0
0

10
0

10

0
0
0
0
0

1 0

5 9  29 • 30b 9 9 ,3 b b

5 9  29 ,3 0 b  9 9 ,3 b d

9 3 3 ,6 9 6  7 9 ,0 1 b  3 z , 779

9 3 3 ,6 9 0  z 9 , 0 1 t  3 . ,7 7 9

5 9  2 9 , 3 0 6  9 9 , 3 f d  9  3 3 , 6 9 b  Z 9 , 0 1 c  3 «  ,  7 7 9

TOTALS FUk CLASS 0 5 9 7  GEOLOGICAL PkuGkAM M ANAbtk 10 59 M IN IM U M : l b , 029  3 6 .6 0 0
m a x im u m : 3 0 ,3 2 9  5 2 ,1 1 b  
M ID PO INT z 9 ,9 3 6  9 9 ,3 r t t i  
ACT AVG: 29 ,3 0 6  9 9 ,3 o d

7 2 9 ,1 1 3  2 3 ,5 2 7  2 5 ,9 9 5  
6 3 6 ,1 3 3  3 2 ,6 5 9  3 6 , 9 2 9  
6 s 0 , l z o  z 7 ,9 5 o  3 2 ,  Id  7 
9 ( 3 3 , b 9 0 ) 2 9 ,0 1 b  3 z , 779

8 5 9 7  GEOLOCICAL PROCRAH MANAGER

©
©
©
Cfl
u
cn

U n d e r l i m i t e d  s u p e r v i s io n  p e r f o r m s  a d m i n i s t r a t i v e  l e v e l  w o rk  in  
p la n n in g ,  c o o r d i n a t i n g ,  and d i r e c t i n g  a p ro g ra m  a re a  i n  a g e o lo g ic  
o r  h y d r o lo g i c  s e c t io n  o f  an a g e n c y ;  p r o v id e s  t e c h n ic a l  c o n s u l t i n g  i n  
a s p e c i a l i z e d  a r e a ;  s u p e r v is e s  th e  c o m p le t io n  o f  t e c h n ic a l  r e p o r t s  
and r e c o m m e n d a t io n s ;  p r e p a r e s  d r a f t s  o f  n e e d e d  l e g i s l a t i o n  and 
p o l i c i e s ;  c o n f e r s  w i t h  g o v e rn m e n t ,  i n d u s t r y ,  c o n s u l t a n t s  and  
e n g in e e r s  on c o m p le x  t e c h n ic a l  g e o lo g ic  p r o b le m s .  R e q u ire s  a 
m a s t e r 's  d e g re e  in  g e o lo g y ,  h y d r o lo g y  o r  g e o l o g i c a l  e n g in e e r in g  
and t h r e e  y e a r s  e x p e r ie n c e  i n  g e o lo g ic  o r  h y d r o lo g y  i n v e s t i g a t i o n s .

Table 4.10
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l 9 t *  ANNUAL SALARY SbkVLY -  PARI 1
DATA ANALYSIS bY CATtOLAY U l l h I N  CLASS

SUMMARY H tP ukT

S .C . P tkSbVN cL D IV IS IO N  
P^UCPAm NbMbtR PbulOOCA

RUN b A l t  O / / lU /b « ,  
Paul N b h o tr f ib a

C LASS : 8 6 b b  B IO LO G IS T i l  PO S IT IO N S  p i n : 1 3 ,9 6 7  m ax : 19 ,7m* m I o : l b , b 7 o  A b l AVG: I S , 399 c - k : 9 1 .3

AN A LY S IS
H I L O CATtGGRY C o l t  ANu I l l L l

n tS P  NUM SC r TU
RPING PGSNS LUM H lG h  RNK MIAN M tO lA R  03

ACTUAL AVG lb X  S tR V lC L  ANO t lN A N C t U
12X MANUFACTURING 0

100 INDUSTRY 0

700 STATt G uW iKNM tN I
760 LOCAL GUVLRNMtNT

700 uUYtRNM tNT

10
0

10

*9 7  1 6 ,0 0 0  2 * , 0 6 6 10

10

1 6 ,0 1 3

1 6 ,0 1 3

1 7 ,6 2 6

1 7 ,6 2 b

IL  ,0 3 3

IL  ,0 3 3*9 7 1 6 ,0 0 0 2 *  ,0 6 b

o lO  S TA T t S U P P b k ltb  stMOOLS 0
6 3 0  NdN-GUVlRNM l N T A L /N G N -F R O F l1 SCHb 0
cbO M U S P I1AL S ( IN  S T A T t) 0
6 76 M USP1IALS (GUT o t S T A T t) 0

,,00  Mt b lC A L 0

CLASS T b lA L S 10 *9 7 1 6 ,0 0 0 2 *  ,0 6 b 10 l b , 013 1 7 ,6 2 6 I t , 033

F3R ACTUAL A V tR A G t O A TA , Tb t MtAN IS  T u t K k iG H ItU  A V tk A U t.

TOTALS POk CLASS « 6 8 6  M IULUG IST 10 *9 7  m in im u m : 1 2 , 8 * *  1 6 ,3 9 0  
MAXIMUM: 1 6 ,6 6 0  2 7 ,9 9 b  
M IDPOINT 1 6 ,0 0 0  2 3 ,1 9 3  
ACT AVG: 1 6 ,0 0 0  2 * . 0 6 b

b 1 * ,9 6 3  l * , 6 b l  1 6 ,0 3 b  
10 2 2 ,1 2 0  2 1 , 9 0 6  2 2 , 6 7 1

9 l b , 636 1 6 ,0 3 1  lb , b 6 b  
1 0 ( 1 6 , 0 1 3 ) 1 7 ,6 2 b  l b , 0 33

K)

oo
(75
ww
CT5

8 5 8 6  B IO LO C IST

U n d e r d i r e c t  s u p e r v i s io n  p e r fo rm s  e n t r y  l e v e l  p r o f e s s io n a l  
d u t ie s  i n  b i o l o g i c a l  r e s e a r c h  o r  m anagem en t o f  f i s h ,  w i l d l i f e  o r  
m a r in e  s p e c ie s ;  c o n d u c ts  gam e, f i s h  and  m a r in e  s u r v e y s ;  p a r t i c i ­
p a te s  in  s t o c k in g  n a t iv e  and e x o t i c  s p e c ie s ;  c o l l e c t s  and e x a m in e s  
s p e c ie s  f o r  d is e a s e ,  p h y s i o l o g i c a l  c o n d i t i o n s  and s to m a c h  a n a l y s i s .  
R e q u ire s  a b a c h e lo r 's  d e g re e  in  b io l o g y ,  c h e m is t r y ,  o r  w i l d l i f e  
m a n a g e m e n t.
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1 9 8 *  ANNUAL SALARY SURVEY -  PART 1
DATA ANALYSIS bY CAlEGLRY W ITH IN  CLASS

SUMMARY RtPURT

s . c .  personnel d iv is io n  
PROGRAM NUMBER POD10OCA

RUN DATE 0 7 Z 1 0 /b *  
PAGE NUMbtR 290

CLASS: 873 1  FORESTER

A N A LY S IS  
F 11 LO

12 P L s lI lO N S

CATEGORY CODE ANu T ITLE

P IN : 1 5 , 7 u l  MAX: 2 2 ,2 5 *  M ID : 1 8 ,9 7 7  ALT AVG: I 6 , * * u  f R : b b .6

REsP num 
rptng posns LUW

SC wTU
HIGH RNK MEAN MEDIAN

ACTUAL AVG 1OX SERVICE AND FINANCE
12X MANUFACTURING 

1 00  INDUSTRY

700 STATE GOVERNMENT 
750 LOCAL GOVERNMENT 

700  GOVERNMENT

8 10  STATE SUPPORTED SCHOOLS
b 30  NON-GOVErNMLNTA L /N U N -P R uE IT  SCHO
b 5 0  HOSPI I ALS ( IN  STA TE I
8 75  M O S P IlA LS  (OUT OF STATE) 

bOO MEDICAL

CLASS TOTALS

FOR ACTUAL AVERAGE DATA, THE MEAN IS  T Mt a tlG H T E O  AVERAGE.

0
0
0

10
0

10

0
0
0
0
0

10

2 56  1 5 ,2 9 *  2 0 ,0 9 6  b 1 7 ,1 6 7  1 7 ,2 0 3  1 7 ,7 7 5

25b  1 5 ,2 9 *  2 0 ,0 9 6  8 1 7 ,1 6 7  1 7 ,2 0 3  1 7 ,7 7 5

2 56  1 5 ,2 9 *  2 0 ,0 9 6  b 1 7 ,1 6 7  1 7 ,2 0 3  1 7 ,7 7 5

TOTALS FOr CLASS b 7 3 l  FoRESTE r 10 25b  M IN IM U M : 1 2 , 6 * *  1 5 ,6 6 0
MAXIMUM: 1 9 ,6 c 7 2 3 , b i b  
M IDPOINT 1 6 ,6 5 2  1 9 ,0 3 8  
ACT AYG: 1 5 ,2 ^ *  2 0 ,0 9 6

1 l * , 2 * b  l * , i 9 2  l * , o b O  
3 2 1 ,6 9 3  2 1 , 7 5 2  2 l , o 5 o  
3 l ? , 9 7 u  1 7 • b9b  t o , 128 
6 ( 1 7 , 1 6 7 ) 1 7 , 2 0 3  1 7 ,7 7 5

8731 FORESTER

©
©
tn
w

U n d e r g e n e r a l  s u p e r v i s io n  p e r fo rm s  e n t r y  l e v e l  w o rk  i n  a 
g e n e r a l  f o r e s t r y  p ro g ra m ; a s s i s t s  i n  th e  a d m i n i s t r a t i o n ,  p r o t e c ­
t i o n ,  d e v e lo p m e n t ,  m a na g e m en t and u t i l i z a t i o n  o f  f o r e s t  r e s o u r c e s ;  
s e l e c t i v e l y  m a rk s  and m e a s u re s  t r e e s  and p r e p a r e s  r e p o r t s ;  e x a m in e s ,  
i d e n t i f i e s ,  and recom m ends m e a s u re s  f o r  f o r e s t  i n s e c t  and d is e a s e  
c o n t r o l ;  c a r r i e s  o u t  e x p e r im e n t a l  r e s e a r c h  and d e m o n s t r a t io n  w o r k .  
R e q u ire s  a b a c h e lo r 's  d e g re e  in  f o r e s t r y  and s p e c i a l i z e d  t r a i n i n g  in  
m a n a g e m e n t, s u p e r v i s io n ,  f o r e s t  e c o n o m ic s ,  i n s e c t s  a nd  d is e a s e ,  and  
p r e s c r ib e d  b u r n in g  te c h n iq u e s  and tw o  y e a r s  o f  f o r e s t r y  e x p e r ie n c e .
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S .C .  PERSONNEL D IV IS IO N  
PROGRAM NUMbER PDO1OOCA

1989 ANNUAL S *LA kY  SURVEY -  PA R I 1 
DATA AN ALY SIS  BY CATEGORY W ITH IN  CLASS 

SUMMARY REPORT

RUN DATE 0 7 /1 0 /8 9  
PACE NUMBER 2V2

CLASS: 8 7 3 3  FOREST MANAGER 22  P U S 1 IIU N S  p i n : l b , 368 MAX: 2 6 ,0 3 6  M ID : 2 2 ,2 0 2  AC I  AVG: 2 9 ,3 6 0  C -R : 1 0 9 .7

AN A LY S IS
F IE L D  CATEGORY COOE AND T IT LE

RESP NUM SC wTD
RPTNG PUSNS LOM HIGH RNK MEAN MEDIAN w3

ACTUAL AVG 10X SERVICE AND FINANCE 0
12X MANUFACTURING 0

1 00  INDUSTRY 0

700 STATE GOVERNMENT 
760 LOCAL GOVERNMENT 

700  GOVERNMENT

9
0
9

199  1 8 ,7 6 1  3 1 ,9 9 9

199 1 8 ,7 6 1  3 1 ,9 9 9

5 2 9 ,0 6 7  2 9 ,1  76 2 6 ,8 9 2

6 29 ,0 6  7 29 ,1  76 2 6 ,6 9 2

b lO  STATE SUPPORTED SCHOOLS 0
8 30  NON-GOVERNMENTAL/NUN-PRUFII SCHO 0
8 60  HOSPITALS ( IN  STATE) 0
876  HOSPITALS (Out OF STATE) 0

8 0 0  MEDICAL 0

CLASS TOTALS

FOR ACTUAL AVERAGE DATA. THE MEAN IS  THE wEIGHTEO AVERAGE.

9 199 1 8 ,7 6 1  3 1 ,9 9 9 6 2 9 .0 6 7  2 9 , 1 76 2 6 ,8 9 2

TOTALS FOR CLASS 8 7 3 3  FuR E S l MANAGE* 9 199 M IN IM U M : 1 6 ,3 9 7  2 9 ,6 6 2  
MAXIMUM: 2 2 ,1  76 3 9 ,3 3 6  
M ID PO INT l b , 761 3 1 ,9 * ,9  
ACT AVG: l b , 7 o l  3 l,9 < t9

6 1 9 ,3 8 0  1 8 ,7 8 0  2 0 ,2 6 9  
b 2 9 ,6 2 b  2 8 ,6 2 2  3 0 ,8 7 9
7 2 9 ,9 6 9  c 3 ,6 6 7  2 6 ,6 6 3  
6 ( 2 9 , 0 6 7 ) 2 9 , 1 7 6  2 6 ,8 9 2

to

©
©
©
w
CJ
00

8 7 3 3  FOREST MANAGER

T o p  o f  t h r e e  c la s s  s e r ie s .  U n d e r  g e n e r a l  s u p e r v i s io n  p la n s  and 
a d m in is t e r s  f o r e s t  m anagem en t p r o g r a m s ;  re com m ends  and p ro m o te s  good  
f o r e s t r y  m a nagem en t p r a c t i c e s  to  la n d o w n e r s ;  p r e p a r e s  f o r e s t  m a nage ­
m ent p la n s ;  d e v e lo p s  p ro g ra m s  f o r  t h e  c o l l e c t i o n ,  s a le  and d i s t r i b u ­
t i o n  o f  f o r e s t  t r e e  s e e d s  and s e e d l i n g s ;  a s s i s t s  la n d o w n e rs  i n  th e  
c o n t r o l  o f  i n s e c t  and d is e a s e  o u t b r e a k s ;  w o rk s  w i t h  FHA in  i n c o r ­
p o r a t in g  f o r e s t  v a lu e s  i n t o  fa rm  lo a n s .  R e q u ire s  a b a c h e lo r 's  
d e g re e  i n  f o r e s t r y  and th r e e  y e a r s  e x p e r ie n c e  as a f o r e s t e r .

Table 4 .10
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5. SALARY FREQUENCY BY GRADE

The f i n a l  f o u r  e x h i b i t s  of t h i s  r e p o r t  a r e  s c a t t e r  d iag ram s d e p ic t in g  
th e  r e l a t i o n s h i p  betw een  S outh  C a r o l in a ’ s s a l a r y  range m id p o in ts  ( f o r  
which c l a s s e s  w ere su rv e y e d ) and re p o r te d  a c tu a l  av e rag e  s a l a r i e s .  The 
s a la r y  ran g e  m id p o in ts  in  each  ca se  a r e  found on th e  h o r iz o n ta l  a x is  and 
a r e  d en o ted  by g ra d e . The re p o r te d  s a l a r i e s  f a l l  a lo n g  th e  v e r t i c a l  a x i s .  
(A v a s t  m a jo r i ty  of th e  p lo t t e d  p o in t s  r e p r e s e n t  more th an  one re p o r te d  
s a l a r y .  )

S a la ry  d a ta  does n o t a p p e a r  f o r  c la s s e s  above g rad e  45 a s  l e s s  than 
tw e lv e  c l a s s e s  w ere s u rv e y e d . T r a d i t i o n a l ly ,  c l a s s e s  in  th e  h ig h e r  g rade  
ra n g e s  a r e  n o t su rv ey ed  a s :

(1 ) Survey p a r t i c i p a t i o n  i s  s t r i c t l y  v o lu n ta ry  and th e r e  i s  a 
l im i t  to  th e  tim e  and e f f o r t  any em ployer w i l l  d e v o te  to  
a su rv e y . S in c e  l e s s  th an  one p e rc e n t of a l l  s t a t e  
em ployees in  th e  c l a s s i f i e d  s e r v ic e  f a l l  w ith in  g ra d e s  46 
th ro u g h  59, d a ta  sh o u ld  be c o l l e c te d  th a t  i s  r e le v a n t  to  
a s i g n i f i c a n t  p r o p o r t io n  of s t a t e  jo b s  and em ployees.

(2 ) Upper management le v e l  jo b s  a r e  t y p i c a l l y  un iq u e  in  some 
c h a r a c t e r i s t i c s  and th u s  c a n n o t be e a s i l y  m atched on th e  
b a s i s  of g e n e r ic  jo b  d e s c r ip t i o n s .  F in d in g  a p p r o p r ia te  
job  m atches w ould depend f i r s t  on a d e ta i l e d  a n a ly s i s  of 
com pensable  jo b  f a c t o r s ,  a le n g th y  p ro c e s s  u n s u i ta b le  f o r  
a su rv ey  of t h i s  ty p e .

0 0 6 5 3 9

-1 25-



GRAPH 4 .  1
SALARY FREQUENCY BY GRADE 

SALARY PLOT GRAPH
1 9 8 4  SALARY SURVEY -  GRADES 1 0  THRU 17

1 * . * 3b 
l * , 2 b b  
1* , IS*
1 3 ,  ' i H t  
1 J . b b 3  
1 3 ,  l O t  
1 3 , be 1 
13 . ‘t i e  
1 3 ,2 7 0  
1 3 ,1 2 *  
k c  ,S 7 b  
11 , e  J  3 
12 , e b o  
1 2 ,3 * 2  
I t  , 3 b e  
I t  .2 3 1  
i t  ,  1U3
I  1 ,b 6 U
I I  ,C l*  
1 1 , e e e  
1 1 ,3 2 3  
1 1 , 3 / 7  
1 1 ,2 3 2  
1 1 ,0 't t t  
, 0 ,b * 0  
1C , 7b3 
l b , t * b  
1 0 ,3 0 3  
1 0 , JbC 
1 0 ,2 1 2  
i o , o e 7

b , b21 
b ,  /7 b  
b , td O  
3 , «t d * 
b , 33 b 
b , i b 3  
b ,0 *  / 
t , bO2 
b , / b e 
b , 1 1 1 
o , * e b  
b , 3 1 b 
b , 1 / d 
b ,0 2 b  
/ ,b b 2  
7 , / 3 7 
/ , 3 b l  
/ ,  s S t  
7 , 3uO

Or l u t  J ! 1 1 1 1 1 1 1 1 1 1 2  
C 1 2 3 * b t  / b S C

(+) S .C . s a l a r y  ra n g e  m id p o in ts  

( . )  R e p o rte d  a c u ta l  av e ra g e  s a l a r i e s 0 0 6 5 4 0
-1 2 6



GRAPH 4 . 2
SALARY FREQUENCY BY GRADE 

SALARY PLOT GRAPH
1 9 8 4  SALARY SURVEY - GRADES 18 THRU

2 t , t / e  1
t U . ^ O  |
2O ,31*i I •
< 0 ,1 3 2  1
, 9 , 9 6 0  1 ,  9
1 9 , /6 o  |
I 9 ,6 d fc  |
1 , fOM |
1 9 ,2 2 2  1 • •
19,v«lO  | • •
i « , fc6« | • •
1 fc , t  /o  I • •
i  o , * 9«, i • •
, fc,3 1 2  1 • • •
1 6 ,1 3 0  1 • 9 9
i 7 ,9  <♦ fc I • • •
1 ? ,  /fcc 1
1 / ,6d«» 1 • • •
1 / ,  *»02 1 • • • •
, 7 ,2 2 v  1 • • • •
1 7 ,  0 3 fc  I • • • •
, 6  , e 6 o  | • • • •
I t  ,fc7*« I • • •
i t , * ,9 <  |
1 1 ,3 1 0  I
1 6 , 1 2 /  1 a . a 1
1 6 ,9 * 6  I
, 6 , 7 6  3 |
i t ,  6 c  1 1 *  • •
i ‘j i JV9 1 • • • a a t
1 6 , 2 1 /  1 . . . • • •
1 6 ,0 3 6  1 . . . • •
1 <♦, c 6  3 | ,  , . a 1 a
,* < •6 /1  | , . .
, <», nHS | . . .
, <• , 30 / | . ♦ a a
,* , ,1 2 6  I , • • • •
1 3 ,9 * 3  1 . . , • • •
1 3 ,7 6 1  1 . . . t • •
1 3 , 6 / 6  | . • . . • • •
, 3 , 3 9 /  | . • •
, 3 , 2 1 6  I . . 1 . • • •
, 3 , 0 3 3  | a a a • •
1 2 ,0 6 1  | a . . . •
1 2 , 6 6 9  | . 1 .
,  2 ,  *,6 /  1 a a a
1 2 ,3 0 6  1 . . .
1 2 , 1 2 3  1 1 . .
1 1 . 9 * 1  | .
, 1 , 7 6 9  | . . .

Gk a u LS : 1 1 2 2 2 2 2 2 2 2 2
r  S r  1 i  3 «♦ 6 fc 7 fc

(+) S .C . s a l a r y  ra n g e  m id p o in ts  

( . )  R ep o rted  a c tu a l  a v e ra g e  s a l a r i e s

0 0 6 5 4 1

-1 2 7 -



GRAPH 4 . 3
SALARY FREQUENCY BY GRADE 

SALARY PLOT GRAPH
1 9 8 4  SALARY SURVEY -  GRADES 2 6  THRU 35

2 8 ,7 0 4  |
2 8 ,4 3 1  | •
2 8 ,1 5 8  |
2 7 ,8 8 5  | • •
2 7 ,6 1 2  I •
2 7 ,3 3 9  | •
2 7 ,0 6 6  I • •
2 6 ,7 9 3  I • • •
2 6 ,5 2 0  | .
2 6 ,2 4 7  | • •
2 5 ,9 7 4  | •
2 5 ,7 0 1  | • •
2 5 ,4 2 8  | • •
2 5 ,1 5 5  | • •
2 4 ,8 8 2  I • • •
2 4 ,6 0 9  | • • • •
24 , 336 | • •
2 4 ,0 6 3  | • • • •
2 3 , 790 | . ♦
2 3 ,5 1 7  |
2 3 ,2 4 4  | • • •
2 2 ,9 7 1  | • • • •
2 2 ,6 9 8  | • • • •
2 2 ,4 2 5  | • • • •
22 , 152 I • • • •
2 1 ,8 7 9  | • • •
2 1 ,6 0 6  |
2 1 ,3 3 3  | . .  .
2 1 ,0 6 0  | * • • • • ♦ •
2 0 ,7 8 7  | .  . . • • •
2 0 ,5 1 4  | .  .  .  . • •
2 0 ,2 4 1  | . . .  .
1 9 ,9 6 8  | . . . • • •
1 9 ,6 9 5  | .  .  . . • •
1 9 ,4 2 2  I .  .  .
1 9 ,1 4 9  | .  .  .  . • • •
1 8 ,8 7 6  | • • • ♦ • • •
1 8 ,6 0 3  | • • • • • • •
1 8 ,3 3 0  | . .  .  . • •
1 8 ,0 5 7  | .  .  ♦ . • •
1 7 ,7 8 4  | • • • • • •
1 7 ,5 1 1  | .  ♦ .  . •
1 7 ,2 3 8  | .  .  .  .
1 6 ,9 6 5  | • • • • •
1 6 ,6 9 2  1 ♦ .  .  .
1 6 ,4 1 9  | • • • •
1 6 ,1 4 6  I .  .
1 5 ,8 7 3  I . .
1 5 ,6 0 0  | .  .
1 5 ,3 2 7  | .  .

♦  -

GRADES: 2 2 2 2 3 3 3 3 3 3 3 3
6 7 I 9 0 1 2 5 6 | 0 0 6 5 4 2

( + ) b . C. s a l a r y  ra n g e  m id p o in ts ^

( . )  R e p o rte d  a c tu a l  a v e rag e  s a l a r i e s

-1  28-



GRAPH 4 . 4
SALARY FREQUENCY BY GRADE 

SALARY PLOT GRAPH
1 9 8 4  SALARY SURVEY -  GRADES 36 THRU 45

‘•‘u  757 I 
<><.,284 | 
4 3 ,8 1 1  I 
4 3 ,3 3 7  J 
4 2 ,8 6 4  |
4 2 ,3 9 1  | 
4 1 ,9 1 8  | 
4 1 ,4 4 4  | 
4 0 ,9 7 1  | 
4 0 ,4 9 8  | 
4 0 ,0 2 5  | 
3 9 ,5 5 2  I 
3 9 ,0 7 8  | 
3 8 ,6 0 5  | 
38 ,1  32 | 
3 7 ,6 5 9  | 
3 7 ,1 8 5  | 
3 6 ,7 1 2  I 
3 6 ,2 3 9  | 
35 , 766 | 
3 5 ,2 9 3  | 
3 4 ,8 1 9  | 
3 4 ,3 4 6  | 
3 3 ,8 7 3  | 
3 3 ,4 0 0  | 
3 2 ,9 2 6  | 
3 2 ,4 5 3  I 
3 1 ,9 8 0  | 
3 1 ,5 0  7 | 
3 1 ,0 3 3  | 
3 0 ,5 6 0  | 
3 0 ,0 8 7  | 
2 9 ,6 1 4  | 
2 9 ,1 4 1  | 
2 8 ,6 6 7  | 
2 8 ,1 9 4  | 
2 7 ,7 2 1  I 
2 7 ,2 4 8  | 
2 6 ,7  74 | .
2 6 ,3 0 1  | .
2 5 ,8 2 8  | .
2 5 ,3 5 5  | .
2 4 ,8 8 2  | ♦
2 4 ,4 0 8  | .
2 3 ,9 3 5  | .
2 3 ,4 6 2  | .
2 2 ,9 8 9  | .
2 2 ,5 1 5  | .
2 2 ,0 4 2  | .
2 1 ,5 6 9  | .

*

006S43
SRAOES: 3 3 3 3 4 4 4 4 4 4 4 4

6 7 8 9 0 1 2 3 4 5 6 7

( + )  S . C .  s a l a r y  r a n g e  m i d p o i n t s

( . )  R ep o rted  a c t u a l  a v e ra g e  s a l a r i e s

-1 2 9 -
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INDUSTRY

Georgetow n S te e l  C orp.
S e ib e l s ,  B ruce & Co.
Duke Power Company
C o lo n ia l  L i f e  and A c c id e n t In s u ra n c e  Co. 
M id -C a ro lin a  E l e c t r i c  Co-Op, In c .
B ankers T r u s t
C i t iz e n s  and S o u th e rn  N a tio n a l Bank 
F i r s t  N a tio n a l Bank of S .C .
S o u th e rn  Bank & T r u s t  Co.
S .C . S ta te  P o r ts  A u th o r i ty  
Cone M ills
A m erican Can Co.
S ta u f f e r  C hem ical Co.
Dupont Company 
O w ens-C orning F ib e r g la s  
K im b e r ly -C la rk  C orp .
G r a n i t e v i l l e  C o .-G regg  M il l  
B ad ische  C orp .
R ie g e l T e x t i l e  C orp .
E vening  P o s t P u b lish in g  Co. 
R a y b e s to s -M a n h a tta n , I n c .
H anes Corp.
U n iro y a l T e x t i l e  
La-Z-Boy C h a ir  Co.
Grove M an u fac tu rin g  Co.
P e r f e c t io n  A m erican Co.
3M T e c h n ic a l  C eram ic P ro d u c ts  
H e r i ta g e  S p o r tsw e a r  
Wellman I n d u s t r i e s ,  In c .
G en era l E l e c t r i c  Co.
N orw ich -E aton  P h a rm a c e u tic a ls  
A1umax of S .C . ,  I n c .
Union C a rb id e  C orp.
H er M ajesty  I n d u s t r i e s ,  I n c .
Sangamo E s to n , I n c .
U tic a  Tool Co.
P ra tt-R e a d  Company 
D efender I n d u s t r i e s  
W estinghouse  E l e c t r i c  C o rp .
Arrow A utom otive I n d u s t r i e s  
K o h le r Company 
R o ck w ell-D rap e r D iv is io n  
C ooper I n d u s t r i e s ,  In c .
NCR C o rp o ra t io n  
T upperw are Company 
D art I n d u s t r i e s ,  In c .
B ow ater C a ro l in a  C orp.
C ooper A ir T o o ls  
G en era l E l e c t r i c  Co.
T herm -O -D isc, In c .
T e x tro n , I n c .
F low ers B aking Co. of S .C .

Beecham, In c .
FMC C o rp o ra tio n  
L ib e r ty  L ife  In s u ra n c e  Co. 
C a ro l in a  Power and L ig h t 
A p p lied  E n g in e e r in g  Company 
Cummins C h a r le s to n ,  I n c .

0 0 6 5 4 S
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SALARY AND BENEFITS SURVEY PARTICIPANTS
F is c a l  Y ear 1983-84

STATE GOVERNMENT

Alabama
A rkansas
F lo r id a
G eo rg ia
M is s i s s ip p i
M isso u r i
N orth  C a ro lin a
V ir g in ia
West V ir g in ia
K entucky
L o u is ia n a

LOCAL GOVERNMENT

C h a r le s to n  County S chool D i s t r i c t  
Greenwood D i s t r i c t  50 
G re e n v il le  County S ch o o ls  
G eorgetow n C ounty S c h o o ls  
York School D i s t r i c t  2 
L ex in g to n  School D i s t r i c t  5 
F lo re n c e  S chool D i s t r i c t  1

C ity  o f C h a r le s to n  
C ity  o f G re e n v il le  
C ity  o f C olum bia 
C ity  o f Rock H i l l  
C ity  of L a n c a s te r  
C ity  o f S p a rta n b u rg  
C ity  o f N orth  C h a r le s to n  
C ity  of Conway 
C ity  o f N orth  A ugusta 
C ity  o f A nderson 
C ity  o f Sum ter 
C ity  of Greenwood

HOSPITALS

Alabama U n iv e r s i ty  H o s p ita l  
A rk an sas  U n iv e r s i ty  H o s p i ta l  f o r  

M edical S c ie n c e s
M is s i s s ip p i  U n iv e r s i ty  H o s p i ta l  
M is so u r i U n iv e r s i ty  M edical C e n te r  
G eo rg ia  M edical C o lle g e
V ir g in ia  M edical C o lleg e  H o s p i ta l  
C h a r lo t t e  M em orial H o s p i ta l  & 

M edical C e n te r
V a n d e rb i l t  U n iv e r s i ty  H o s p ita l  
Emory U n iv e r s i ty  H o s p ita l  
N .C. B a p t i s t  H o s p ita l  
O chsner F o u n d a tio n  H o s p ita i

C h e s t e r f i e ld  County 
C h a r le s to n  County 
B erk e ley  County 
York County 
O rangeburg  County 
A iken County 
A nderson County 
Sum ter County 
G re e n v i l le  County

N orth  T r id e n t  R eg io n a l H o s p ita l  
S t .  F ra n c is  X av ie r H o s p i ta l  
R ic h la n d  M em orial H o s p ita l
S .C . B a p t i s t  H o s p i t a l  
L ex in g to n  County H o s p ita l  
G r e e n v i l le  H o s p ita l  System 
P ro v id en ce  H o s p ita l  
S e l f  M em orial H o s p i ta l  
A nderson M em orial H o s p ita l  
Piedm ont M edical C e n te r  
B a p t i s t  M edical C e n te r  in Birm ingham 
Wake County M edical C en te r 
F o rs y th  M em orial H o s p ita l

-1 3 0 - 0 0 6 S 4 6
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STATE EMPLOYEE COMPENSATION
( B a s e d  On An A n n u a l  In c o m e  O f $ 1 0 , 0 0 0 )

LEGEND

□ Base P ay

H SS Paym ents

□ R e tirem en t
plus

In te res t

n H ealth , LTD, 
ano
Life

Insurance

W orkmen’s
Comp

Unemployment
Comp

TOTAL CASH COMPENSATION

0 0 6 5 4 8

-1 1 2 -



CASH FRINGE BENEFITS PAID BY STATE

ITEM

ANNUAL INCOME

$ 3 0 ,0 0 0 .0 0$1 0 ,0 0 0 .0 0 $ 2 0 ,0 0 0 .0 0

S o c ia l  S e c u r i ty 700.00 1 ,4 0 0 .0 0 2 ,1 0 0 .0 0

R e tirem en t 700.00 1 ,4 0 0 .0 0 2 ,1 0 0 .0 0
I n t e r e s t 30.00 6 0 .0 0 9 0 .0 0

H e a lth ,  LTD &
L ife  In s u ra n c e 737 .52 737 .52 73 7 .5 2

Workmen’ s Comp. 40 .00 8 0 .0 0 120 .00

Unemployment Comp. 40 .00 8 0 .0 0 120 .00

T o ta l  C ost of Cash 
F r in g e s $ 2, 247.52 $ 3, 757 .52 $ 5, 2 67 .52

Z of Annual Income 22. 5% 1 8 .8Z 1 7 .6Z

STATE NON-CASH CONTRIBUTIONS

ANNUAL INCOME

ITEM $1 0 ,0 0 0 .0 0 $ 2 0 ,0 0 0 .0 0 $ 3 0 ,0 0 0 .0 0

15 DAYS ANNUAL LEAVE 576.92 1 ,1 5 3 .8 4 1 ,7 3 0 .7 7
15 DAYS SICK LEAVE 576.92 1 ,1 5 3 .8 4 1 ,7 3 0 .7 7

HOLIDAYS (12) 461.54 923 .08 1 ,3 8 4 .6 2

SUBTOTAL 1 ,6 1 5 .3 8 3, 230 .76 4 ,8 4 6 .1 6

Z of Annual Income 16. 2Z 16. 2Z 16. 2Z

TOTAL COMPENSATION $13 ,861 .90 $ 2 6 ,9 8 8 .2 8 $ 4 0 ,1 1 3 .6 8

FRINGE BENEFITS AS Z 
OF CASH COMPENSATION

3 8 .6Z 3 4 .9Z 3 3 .7Z

006S49
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We w ould lik e  to  e x te n d  our a p p r e c i a t i o n  to  th e  D iv is io n  
o f  R esearch  and S t a t i s t i c a l  S e rv ic e s  f o r  t h e i r  a s s i s t a n c e  in  
g ra p h ic  p r e s e n ta t io n s  c o n ta in e d  in  t h i s  r e p o r t ,  and to  th e  S outh  
C a ro l in a  E d u c a tio n a l T e le v is io n  N etw ork f o r  p r i n t i n g  th e  r e p o r t .

0 0 6 5 5 0



e x h i b i t
SEP 2 7  1 9 8 4  N O . 3 

STATE BUDGET A COMTROL BOARD

STATE AGENCIES REQUEST

12 COMPUTERS = SI 7 .600 .000

COMPUTERS ARE EXPENSIVE

0 0 6 5 5 1 i



E X H I B I T
SEP 2 71984 no. 3 

STATE BUDGET H CONTROL BOARD

CONTINUE IQ IMPLEMENT

THE

INFORMATION RESOURCES MANAGEMENT

CONCEPT

0 0 6 5 5 2



E X H IB IT
S E P  2  7 1 9 8 4  no. 3 

STATE BUDGET 8  CONTROL BOARO

TODAY'S STATE TYPICAL 
PROCESSOR UTILIZATION

0 0 6 5 5 3



50%

30%



In form ation processing Center (IPC) Concept

• • *r "f»

1 Large Processor5 Processors 
5 Times the Power 

For each $1.00 spent
5 Operating Systems

6 Rooms
5 A ir  Conditioning 
5 Sets of People

5 Times the Power 
25 W ill buy the same Power 

1 Operating System 

1 Room •‘ »
1 A ir  Conditioning
1 Set o f People 0 0 6 5 5 5 .



Applications
S ta ff

&
Users

MULTI-VENDOR 
7 DAY -  24 HOURS A  DAY

Made Possible by  2 Years Implementation of the 
State Plan on Technology

a n d  0 0 6 5 5 6

Utilization of the Latest Market Offerings



BENEFITS OF THE INFORMATION PROCESSING

CENTER (IPC) CONCEPT

OIWECTLY REDUCE THE NUMBER ANO COST OF THE STATE’S

COMPUTERS.

INDIRECTLY REDUCE THE NUMBER AND COST OF THE

STATE’S:

.OPERATIONS AND TECHNICAL SUPPORT STAFFS—

WHICH ARE IN SHORT SUPPLY

. COMPUTER SOFTWARE COSTS

COMPUTER SYSTEM SPACE ANO ENYIROMENTAL 

REQUIREMENTS (POWER,AIR,ETC.)

.AGENCY MANAGEMENT WILL HAVE FULL CONTROL OF ITS

PROCESSING REQUIREMENTS AND DESTINY BY RETENTION

OF THEIR INFORMATION TECHNOLOGY OEYELOPMENT AND

PROGRAMMING STAFF.
0 0 6 5 5 7



.EACH PARTICIPATING AGENCY WILL NOT BE CONTINUALLY 

CONCERNED WITH TECHNOLOGY UPGRADES, BUT CAN 

CONCENTRATE ON ITS AONtfll STRATI YE ANO MISSION 

FUNCTIONS

. THE AGENCY END USER WILL HA YE ACCESS TO FASTER 

COMPUTER PROCESSING, MORE POWERFUL SOFTWARE AND 

A MUCH GREATER VARIETY CF PROCESSING OPTIONS AT  

AN INFORMATION PROCESSING CENTER, THAN THE AGENCY 

COULD HAVE AFFCRDED IN THE PAST.

B X H I B I T
SEP 2 7 1984 no. 3 

r < T r  >’ "'>GET S CONTROL BOARD

0 0 6 5 5 8



I

WHILE THE INFORMATION PROCESSING CENTER WOULO 

BE COST EFFECTIVE

PROVIDE A HIGHER QUALITY OF SERVICE

PROVIDE FEATURES AND OPTIONS NOT

AFFORDABLE TODAY.

THE CONCEPT BCES REPRESENT A CHANGE:

.HOWEVER, AGENCY MANAGEMENT HAS SHOWN 

THE WILLINGNESS AND IN IT IA T IV E  TO ACCEPT

THIS TREND OF THE FUTURE

THE REAL EFFECT IS :

I M L S I A I O L ^

TECHNOLOGY AT A COST THAT IS EAR LESS THAN

• L d l IHUIWG OUR PRESENT COURSE OF ACTION

0 0 6 5 5 9



TELECOMMUNICATIONS

MAJOR PROJECTS

VOICE COMMUNICATIONS SYSTEMS

CENTREX UPGRADE/REPLACEMENT

EMEEDDED EASE TELEPHONE SYSTEMS

GOALS

SHORT TERM : COST REDUCTION /STABILIZATIO N

LONG TERM : CONTROL RATE OF INCREASE

IMPROVE EFFICIENCY /EFFECTIVENESS 
0 0 6 5 6 0



\ZOICE_COMMUNICATIONS SYSTEMS

CENTREX UPGRADE/REPLACEMENT 

(COLA./CHAS. CENTREXS)

STATE PAYS $5.5 M./YR FOR LOCAL CENTREX SERVICE 

(CCLA. & CHAS. CENTREXS)

DIRM CURRENTLY SOLICITING AND EVALUATING OPTIONS

AWARD EXPECTED DECEMBER.1984

0 0 6 5 6 1



VOICE COMMUNICATIONS (CONT)

END RESULLTANDJM PACTO N 8 5 -86  BUDGET:

IMPROVE TELEPHONE EQUIPMENT ON DESK

STABILIZE COST OF EQUIPMENT ON DESK

EXPAND AVAILABLE FEATURES A T  SAME COST: 

TOUCHTONE 

CONFERENCING

CALL FOWARDING

CALL TRANSFER

CALL WAITING

+++♦+

REDUCE PRESSURE FOR FUTURE AGENCY BUDGET
INCREASES FOR TELECOMMUNICATIONS SERVICES

0 0 6 5 6 2



EMBEDDED BASE SYSTEMS

47 SYSTEMS-TOTAL PURCHASE PRICE $4,925,000

RECOMMEND STATE BUY 35 SYSTEMS FOR $1,400,000

APROX. SAVINGS TO STATE OF $215,000/YR.

SYSTEMS HAVE 5-7  YR. USEFUL LIFE

FINANCING- RECOMMEND BOARD BORROW MONIES TO BUY: 

AGENCIES WILL REPAY BASED UPON CURRENT TELE­

COMMUNICATIONS BUDGET
E X H I B I T

SEP 2 71984 no.. 8 

STATE BUDGET & CONTROL BOARO
PAY OFF PERIOD APROX. 2 YRS

AFTER REPAYMENT: AGENCY TELECOMMUNICATIONS 

COSTS WILL BE REDUCED BELOW PRESENT LEVELS

0 0 6 5 6 3



1985-86 APPROPRIATION REQUIREMENTS

e x h i b i t

1984- 85 Revenue

1985- 86 Estimated Revenue

Available Revenue Increase

SEP 2  7  1 9 8 4  no. 4 

STATE BUDGET & CONTROL BOARD

1985-86

$2,349,809,412

1,475,300,000 *

$ 125,490,588

REQUIREMENTS:

Mandatory
Reserve Fund (Deficit) 
Debt Service 

Total Mandatory

12,914,003
-1,301,053
11,612,950

A n nua I ization-Statewide 
24th Pay Period 
Merit Increments 84-85 
50% New Positions 
Part IV Supplemental

Total Annualization Statewide

1,753,925
7,377,612
8,806,628

22,885,873
40,824,038

Employer Contributions Rate Increases
Health Insurance 

State Employees 
Public Schools

Social Security 
State Employees 
Public Schools

Worker's Compensation 
Dental Insurance-State 6 Retirees 
Public School Employees 
Retirement Supplement
General Assembly Retirement 

Total Rate Increases

5,382,384
7,911,444

358,404 
363,936 

1,433,616 
6,681,083 
6,588,000 

- 1,096,107 
400.000 

28,022,760

To Maintain 100% Funding
Education Finance Act 33,549,092
Aid to Subdivisions 15,080,000
Higher Education 14,000,000
Tech Education (90% Tech Formula) 6,600,000

Total 100% Funding 69,229,092

GRAND TOTAL OF REQUIREMENTS FOR FY 1986 149.688,840

Employee Pay Increase per 1% 8,020,300
* Inventory Phase-out not considered in revenue-included in Aid to Subdivisions

apreqest
0 0 6 5 6 4



E X H I B I T

PART IV SUPPLEMENTAL APPROPRIATIONS
S E P  2  7  1 9 8 4  N0 4

THAT ARE RECURRING COSTS

STATE BUDGET & CONTROL BOARD

Education
School Buses 
Textbooks

Total Education

$12,593,016
3,720,016

16,313,032

Tech Ed
Educational Equipment 4,000,000

Educational Television Commis sion
Equipment 480,614

Legislative Printing 
Computer Service 300,000

School the J)eaf 6 the Blind
Contractual Services 30,000
Supplies 50,000

Total School fo r the Deaf £• Blind 80,000

Tax Commission
Computer Services 1,000,000

Indus trial Commission
Computer Services 208,500

Gover nor's Office
Office Administration 50,000
SLED 53,727

Total Governor's Office 103,727

In fo rmation Resources Management
Shared Network 300,000

Dues and C ontributions
Small Business 100,000

GRAND TOTAL $22,885,873

supprec
0 0 6 5 6 5
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d  A  n  i  15 1 1
1 9 8 5  -  86 APPRO PRIATIO N R E Q U IR E M E N T ^  7  1994 NO. 4 

9 / 1 0 / 8 4  SECOND ESTIM A TE STATE BUDGET & CONTROL BOARD 

2 , 3 4 9 , 8 0 9 , 4 1 2

2 , 4 7 5 , 3 0 0 , 0 0 0

$ 1 2 5 , 4 9 0 , 5 8 8

1 9 8 4 -  8 5  R evenue

1 9 8 5 -  86 E s t im a te d  R evenue

A v a i l a b l e  R ev en u e  In c r e a s e  1 9 8 5 - 8 6

REQUIREMENTS
M a n d a to r y :

R e s e rv e  Fund ( D e f i c i t ) 1 2 ,9 1 4 , 0 0 3
D e b t S e r v ic e - 1 , 3 0 1 , 0 5 3

T o t a l  M a n d a to ry 1 1 ,6 1 2 , 9 5 0
A n n u a l i z a t i o n - S t a t e w i d e

2 4 th  Pay P e r io d 1 , 7 5 3 , 9 2 5
M e r i t  In c r e m e n ts  8 4 -8 5 7 , 3 7 7 , 6 1 2
50% New P o s i t io n s 8 , 8 0 6 , 6 2 8
P a r t  IV  S u p p le m e n ta l 2 2 ,6 8 5 , 8 7 3

T o t a l  A n n u a l i z a t i o n  S t a t e w id e 4 0 ,8 2 4 , 0 3 8

E m p lo y e r  C o n t r i b .  R a te  In c r e a s e s
H e a l t h  In s u r a n c e

S t a t e  E m p lo ye es 5 , 3 8 2 , 3 8 4
P u b l ic  S c h o o ls 7 , 9 1 1 , 4 4 4

S o c ia l  S e c u r i t y
S t a t e  E m p lo y e e s 3 5 8 ,4 0 4
P u b l i c  S c h o o ls 3 6 3 ,9 3 6

W o r k e r 's  C o m p e n s a tio n 1 , 4 3 3 , 6 1 6
D e n ta l  I n s u r a n c e - S t a t e  & R e t i r e e s 6 .6 8 1  0 8 3P u b l i c  S c h o o l E m p lo ye es 6 , 5 8 8 , 0 0 0
R e t i r e m e n t  S u p p le m e n t ( 1 , 0 9 6 , 1 0 7 )
G e n e ra l A s s e m b ly  R e t i r e m e n t 400 000T o t a l  R a te  In c r e a s e s 2 6 ,0 2 2 . 7 6 0 '

To M a i n t a in  100% F u n d in q
E d u c a t io n  F in a n c e  A c t 3 3 ,5 4 9 , 0 9 2
A id  t o  S u b d iv is io n s 1 5 ,0 8 0 , 0 0 0
H ig h e r  E d u c a t io n 1 4 ,0 0 0 ,0 0 0
T ec h  E d u c a t io n  (90%  Tech F o r m u la ) 6 , 6 0 0 , 0 0 0

T o t a l  1 0 0 *  F u n d in g 6 9 .2 2 9 . 0 9 2
G ra n d  T o t a l  o f  R e q u ir e m e n ts  f o r  FY 1 9 8 6 1 4 9 ,6 8 8 ,8 4 0

E m p lo y e e  P ay In c r e a s e  p e r  IS  8 , 0 2 0 , 3 0 0
I n v e n t o r y  P h a s e - o u t  n o t  c o n s id e r e d  in  r e v e n u e - in c lu d e d  i n  A id  t o  S u b d iv is io n s

0 0 6 5 6 8



PART IV  SUPPLEMENTAL APPROPRIATIONS  
THAT ARE RECURRING COST

E d u c a t io n
S c h o o l B uses 1 2 ,5 9 3 , 0 1 6
T e x tb o o k s 3 , 7 2 0 , 0 1 6

T o t a l 1 6 ,3 1 3 , 0 3 2

T ec h  Ed
E d u c a t io n a l  E q u ip m e n t 4 , 0 0 0 , 0 0 0

ETV
E q u i o m ent 4 8 0 ,6 1 4

L e g i s l a t i v e  P r i n t i n g
C o m p u te r S e r v i c e 3 0 0 ,0 0 0

S c h o o l f o r  th e  D e a f  & B l in d
C o n t r a c t u a l  S e r v ic e s 3 0 ,0 0 0
Sudd! ie s

T o t a l
5 0 .0 0 0
8 0 ,0 0 0

T ax  C o m m is s io n
C o m p u te r S e r v ic e s 1 , 0 0 0 , 0 0 0

I n d u s t r i a l  C o m m is s io n
C o m p u te r S e r v i  ces 2 0 8 ,5 0 0

G o v e r n o r 's  O f f i c e
O f f i c e  A d m i n i s t r a t i o n 5 0 ,0 0 0
SLED 5 3 ,7 2 7

T o t a l 1 0 3 ,7 2 7

IRM
S h a re d  N e tw o rk 3 0 0 ,0 0 0

D ues a n d  C o n t r i b u t io n s
S m a ll B u s in e s s 1 0 0 ,0 0 0

GRAND TOTAL 2 2 , 8 3 5 , 8 7 3

0 0 6 5 6 9


