From: Stanton, Cheryl <CStanton@dew.sc.gov>
To: Veldran, KatherineKatherineVeldran@gov.sc.gov
Date:  9/29/2014 6:30:40 PM
Subject:  Fwd: Help SCSA make your voice heard in Columbia

Begin forwarded message:

From: "Scott, Darrell" <DScott@dew.sc.gov>

Date: September 29, 2014 at 5:44:23 PM EDT

To: "Stanton, Cheryl" <CStanton@dew.sc.gov>

Subject: FW: Help SCSA make your voice heard in Columbia

FYI

From: Frick, Jean Cecil
Sent: Thursday, September 25, 2014 10:00 AM

To: Scott, Darrell
Subject: FW: Help SCSA make your voice heard in Columbia

From: SCSA Legislative Team [mailto:kwh@dunbhillstaff.com]
Sent: Wednesday, September 24, 2014 4:34 PM

To: Clamp, Ronnie D.

Subject: Help SCSA make your voice heard in Columbia

Having trouble viewing this email? Click here

To our colleagues in the staffing industry,

Please take a moment to participate in this 10-question survey,
which will provide the SC Staffing Association and its lobbyists with
direction as it relates to better serving you at the State House.

If you have any questions, please contact John DeWorken at
John@LobbySC.com or Sunnie Harmon at Sunnie@LobbySC.com.
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Thank you.

You may find the survey by clicking this link: https://www.
surveymonkey.com/s/QV8YBSF

Be sure to check out our website at www.scstaffing.org.
Join us on LinkedIn.
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South Carolina Association of Personel & Staffing | 1459 Stuart Engals Blvd. | Suite 300 | Mt. Pleasant | SC | 29464

SC Staffing Association Fall 2014 Legislative
Survey

1. Beginning in 2015, | support the SCDEW's regulation to raise nearly $800M
from businesses to fund the Unemployment Insurance (Ul) Trust Fund Reserve
and bring it to solvency.

Beginning in 2015, | support the SCDEW's regulation to raise nearly $800M from businesses to
fund the Unemployment Insurance (Ul) Trust Fund Reserve and bring it to solvency. Strongly
Disagree

Disagree

Neutral

Agree

Strongly Agree

| am not familiar with this issue

Provide Your Comment Here:

2. | support the state's proposal that requires 40 percent of South Carolina
businesses to rebuild the Ul Trust Fund Reserve, while not requiring the other
60 percent, which is located in Tier one, to contribute.

| support the state's proposal that requires 40 percent of South Carolina businesses to rebuild
the Ul Trust Fund Reserve, while not requiring the other 60 percent, which is located in Tier one,
to contribute. Strongly Disagree

Disagree

Neutral

Agree

Strongly Agree

| am not familiar with this issue
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Provide Your Comments Here:

3. | support requiring businesses in higher tiers paying more per employee to

rebuild the Ul Trust Fund Reserve than those in the lower tiers.

| support requiring businesses in higher tiers paying more per employee to rebuild the Ul Trust

Fund Reserve than those in the lower tiers. Strongly Disagree

Disagree

Neutral

Agree

Strongly Agree

| am not familiar with this issue

Provide Your Comment Here:

4. | support the state requiring a flat fee per employee of employers in all tiers

(including Tier one) to rebuild the Ul Trust Fund Reserve.

| support the state requiring a flat fee per employee of employers in all tiers (including Tier one)

to rebuild the Ul Trust Fund Reserve. Strongly Disagree

Disagree

Neutral

Agree

Strongly Agree

| am not familiar with this issue

Provide Your Comment Here:

5. Knowing that businesses in Tier one, which represents 60 percent

businesses, do not contribute to the Ul system, | support changing the law to

have every business contribute to the Ul System.

Knowing that businesses in Tier one, which represents 60 percent businesses, do not contribute

to the Ul system, | support changing the law to have every business contribute to the Ul System.
Strongly Disagree

Disagree

Neutral

Agree

Strongly Agree

| am not familiar with this issue

Provide Your Comment Here:

6. | support removing the punitive jump within the Ul array system from tiers 12

to 13 (the so-called “Hockey Stick™).

| support removing the punitive jump within the Ul array system from tiers 12 to 13 (the so-called

“Hockey Stick”). Strongly Disagree

Disagree

Neutral

Agree

Strongly Agree

| am not familiar with this issue

Provide Your Comment Here:

7. | support the disqualification of potential employees, who are candidates for

a position, from being eligible for Ul if he or she fails a drug test during the

interview process.



| support the disqualification of potential employees, who are candidates for a position, from
being eligible for Ul if he or she fails a drug test during the interview process. Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree

| am not familiar with this issue

Provide Your Comment Here:

8. | support state-mandated paid sick leave for my employees.

| support state-mandated paid sick leave for my employees. Strongly Disagree

Disagree

Neutral

Agree

Strongly Agree

| am not familiar with this issue

Provide Your Comment Here:

9. | support staffing companies and/or their clients being eligible for Workforce
Investment Act's On the Job Training Credits and state Job
Development/Training Credits (JDCs and JTCs).

| support staffing companies and/or their clients being eligible for Workforce Investment Act's On
the Job Training Credits and state Job Development/Training Credits (JDCs and JTCs).

Strongly Disagree

Disagree

Neutral

Agree

Strongly Agree

| am not familiar with this issue

Provide Your Comment Here:

10. | support legislation that would reform the way in which local governments

regulate business license fees.

| support legislation that would reform the way in which local governments regulate business
license fees. Strongly Disagree

Disagree

Neutral

Agree

Strongly Agree

| am not familiar with this issue

Provide Your Comment Here:



