Office of the Governor
State of South Carolina

Application for Boards, Commissions, and Committees

Your nomination will not be complete until this application is filed. Please return the application to:
Office of the Governor, Attn: Katie Philpott, 1205 Pendleton Street, Columbia, South Carolina 29201.

1] Your Name:
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Lasy’ / First Middle
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2] Name of Board, Commission, or Committee you are being considered for:
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3] Your Current Address, City, Zip Code and County: X"‘vﬁ Your Congressional District:

4] Home Telephoney ,“1 ) < 1) N 1 & 5] Office Telephoné::f}&;éé g%ﬁs’!; §73 4;6] Fax!{ X 4 §&§ 55 5002
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9] Drivers License # {v{v ) 1) Ci ULy 10] Social Security #: i\%, AR

11] Voter Registration # 2384 “I89 U C? 12] Date of Birth: \_ |~ ) \ g I A gf
U A YA Y e
13] Race:i_, VWU CR Y vy 14] Sex:  Male / Female
S
15] Level of Educational Background Completed:
Some High School
High School graduate or equivalence (G.E.D.)
Some College
College graduate X A \ N
P S AT Y. L T S o . YWAIYIYSTY A Py
Professional degree (please specify) S/ 3 WIASTCr S ¢ Vv e e v S dwamasivg

16] Present Employer \_Y\C ey W U Y e 5&”3% N IYATC

Address | U\ {:«"% vt Kownd  Oveena e Y0 27605
Current Position J\SS © (vt e Lh VT Wuiine x,“gﬂ oW i O UL W e WHEvewg)
17] Years of residence in South Carolina: 1 & VAL I

7

S

18] Have you ever been arrested for a crime other than a minor traffic violation? |V O If so, give details.*



19] Have you filed state and federal income tax returns for the past five years? | CSr not, give details.*
20] Are you or any company in which you have a controlling interest delinquent in any local, state or federal
taxes? 3\\; N

If s0, give details.*

21] Have you ever defaulted on any state or federal student loan?

If so, give details.*

22] Have you been treated for any alcohol, drug addiction, or substance abuse for the preceding five years? {\; U
If so, give details.*

23] Have you been party (plaintiff or defendant) in any state or federal litigation for the preceding five years? [\ U
If so, give details.*

24] Have you ever served in the military? ?\;
Were you honorably discharged?

If not, give details.*

25] Have you ever been terminated from employment for cause? i\x

If so, give details.*

26] Have you or any employer in the preceding ten years been investigated, reprimanded, fined, or suspended for doing

28] Have you ever been disciplined or fined by any professional or regulatory agency?

\M\ [e]

If so, give details.*
9] Do you ser ve on any local or state board commlssxon committee, or elected office? |
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30]
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re you a reglsteted lobbyist in the State of South Carolina? §\_
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31] Do you or any member of your immediate family receive any income, compensation or benefits from state and |
“x f! D
aget 1cxes in South Carolina?

ocal
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If so, give detall E §i vt o

\
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32] Do you or any member of your immediate family have any interest in any business that has, is. or wil

3 , ill do business
with the State of South Carolina or the entity for which you are applying? O

If so, give details.*

r

33] Are you or any member of your immediate family associated with any business regulated by the entity to wi
are applying? \"J G If ves, give details. *

hich you




g
34] Have you or any member of your immediate family sold, leased, or rented personal property to any state or local

Nt - )
public agency in South Carolina? WO If so, please identify *:

a) the type of property,
b) the name of the agency(s) involved,
¢) the value of the transaction(s).

35] Do you or any member of your immediate family owe a debt in excess of $500 to any creditor regulated by the entity
to which you are applying? ?\J U Ifso, give details.* (Do not disclose debt promised or loaned by a bank, savings

and loan or other licensed financial institution.)

36] Do you or any member of your immediate family owe a debt in excess of $500 to any creditor seeking a business

H

relationship with the entity for which you are applying? %Eg o If so, give details.* (Do not disclose debt

promised or loaned by a bank, savings and loan or other licensed financial institution.)

37] Do you or any member of your immediate family receive compensation from any individual or business that contracts

with the entity for which you are applying? /& Ifyes, please identi fy *:

a) the individual or business,

b) the amount of compensation paid to you,
¢) the nature and amount of the contract,

d) the governmental entity involved.

. vk & § P _— N
38] 1L gﬂ{s \ %E j . }{\L%J % /_, agree that, if [ am appointed to the \3{\. % U }g\f ,
[ will attend all stated or called mg@‘{ings of this entity. If I am absent from three consecutive meetings, or if I am
absent from half of the meetings within a six-month period, then I will resign my appointment. However, if the
Chairperson excuses my absence prior to the meeting, in recognition of circumstances beyond my control (iliness,
family emergency, etc.), then I am entitled to retain my position,

*Use extra sheet if necessary.

CERTIFICATION OF APPLICANT

Personally appeared before me, the applicant, who being duly sworn, disposed, and says that all his/her statements are
true, accurate and complete: and that he/she knows and agrees that any misrepresentation or omission of the facts may
result in his/her being disqualified or being discharged should he/she already be appointed by the Governor. He/she
authorizes the State Law Enforcement Division to conduct a background investigation including, but not limited to, a
criminal history, driving record and credit check. He/she also authorizes the Governor’s Office to provide the nominating
authorities with copies of this application, the criminal history and credit report and any other information gathered in
processing this appointmen{k

Coaut (M ol

Applicant’s Signature.

\ | )
Sworn and subscribed M 0 #: day of M ,Ewo Thousand and %A@v .

it 7 |
N tary&?ublic “forgfltt?%:;lina

My commission expires -, X017




SENATE CONFIRMATION
CONFIDENTIAL PERSONAL DATA QUESTIONNAIRE

NOTICE: The information requested herein is needed to assist the Senate in its screening of candidates.

This document is made available to and used by the appropriate Committee of jurisdiction and is
not made public. Since this questionnaire is the initial step in the appointment and confirmation

process, it should be returned to the Governor’s Office as soon as possible. Please use additional
sheets as necessary to complete this document.

Office or Seat to which you are being appointed: Luy é\ N §; 15 ON

1.

|’}

NAME: Mr. W ‘
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TELEPHONENUMBER:  (homo (53213 77
(Ofﬁce){y (&4} &)= 5

| L
RESIDE IN SENATE DISTRICT#: ng CONGRESSIONAL DISTRICT#:

Date and Place of Birth:L19 - 2? 497 Social Security #: U050 5l

IRl amws Wtw S lc
Are you a cmzen of South Carolina? Have you been a resident of this state for at least the immediate
past 5 years? ™ Ves

SCDL# or SCHD#: UL 99 TU LS yoter Registration Number: 225 5 1% G 0
Family Status: Are you single ()

married )

widowed ( )or

divorced ()?
(a) If married, state the date of your marriage and your spouse’s full name. 0q- L9 L?é"“?

s é@xaﬁ%’x}f Eé%iwéa\f‘gg ?%” \ ;é‘%

(b) If you have e ever been divorced, state the/date, name of the moving party, court, and grounds. No
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() State the names of your children and their ages. If your children are old enough to work, include
the occ pation of each child.

}“’?’ij Efﬁ WU ——
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. e
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6. Have you ever served in the military? If so, give the dates, branch of service, highest rank attained,
serial number, present status, and the character of your discharge or release. f\j )

7. List each college and graduate or professional school you attended, including the dates of your
attendance, the degrees you received, and if you left an institution without receiving a degree, the reason

for your departure.

?\s' %21&%%&{;{4\?;\;@3%{1; IRER RN

Cevaten) Mithin Rzm s;zi} g
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8. List the states in which you have been licensed and/or admitted to a professional practice and the year of
cach license and/or admission. Also, list any states in which you took a professional license exam, but
were never admitted to the practice. If you took an exam more than once in any of the states listed
please indicate the number of times you took the exam 1n each, stag;e 18

}
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9. List the significant activities in which you took part during your attendance at college, graduate, and/or

professional school. Give the dates you were involved in these activities and list any leadership positions

A you held. . - \ [ ¢ S
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10.  Briefly descrlbe any contmumg education during the past five years. j‘} ce a,{%"ééf\i E“‘ﬁ g {}
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11.

14

15.

16.

List all published books and articles you have written and give citations and dates of publication for

cach. ‘?\; j Eﬁ\

If an attorney, list all courts in which you have been admitted to practice and list the dates of your
admission. Give the same information for administrative bodies which require a special admission to

practice. r A

AV /I

Have you ever held public office? If so, list the periods of your service, the office or offices involved,
and whether you were elected or appointed. y | |
g P N f ;{\3

Have you ever been an unsuccessful candidate for elective, judicial, or other public office? If so, give
details, including dates. T\% /, gz

Since completing your education, list any occupation, business, or profession in which you have been
engaged other than holding public office. Give details, including a description of your occupation,
business, or profession, the dates of your employment, and the name of your business or employer.

See WDnehad fServvae

Are you now an officer or director or involved in the management of any business enterprise? Explain
the nature of the business, your duties, and the term of your service. I /{}%

PDQ Page 3



17. Provide a complete, current financial net worth statement that itemizes in detail:

a) the identity and value of all financial assets held, directly or indirectly, including, but not limited to,
bank accounts, real esta‘[e1 trusts, investments, and other financial holdings

P 3 1 .
See ochphed

b) the identity and amount of each liability owed, directly or indirectly, which is in excess of $1 ,000,
including, but not limited to, debts, mortgages, loans, and other financial obligations.

N MWon e
Nee attndaed

A sample net worth statement is provided with this questionnaire for you convenience. You may use
any other comparable form if it was prepared within the past six months.

18. Describe any financial arrangements or business relationships which you have, or have had in the past,
that could constitute or result in a possible conflict of interest in the position you seek. Explain how you
would resolve any potential conflict of interest. w j j{l\

19. Have you ever been arrested, charged, or held by federal, state, or other law enforcement authorities for
violation or for suspicion of violation of any federal law or regulation, state law or regulation or county
or municipal law, regulation or ordinance? If so give details but do not include traffic violations for
which a fine of $125 or less was imposed. {\ ) g Y
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24.

Have federal, state, or local authorities ever instituted a tax lien or other collection procedure against
you? Have you ever defaulted on a student loan? Have you ever filed for bankruptcy? If so, give

details. ?\! j flg

Have you ever been sued, personally or professionally? If so, give details. %\v fé }:\i\\

Have you ever been disciplined or sited for unprofessional conduct or a breach of ethics by any court,
administrative agency, bar association, disciplinary committee, or other professional group? Have you
ever been the subject of a formal complaint, or is there a complaint pending against you before such a
group? If so, give the details and describe any final disposition. E\E ) %

Are you now or have you ever been employed as a “lobbyist,” as defined by S.C. Code §2-17-10(14)? If
s0, give the dates of your employment or activity in such capacity and specify by whom you were
directed or employed. %’*\é I 303

Since being notified of your possible appointment, have you accepted lodging, transportation,
entertainment, food, meals, beverages, money, or any other thing of value as defined by S.C. Code §2-
17-10(1) from a lobbyist or lobbyist’s principal? If so, please specify the item or items you received, the
date of receipt, and the lobbyist or lobbyist’s principal involved. Rﬁ 5};’2

Itemize (by amount, type, and date) all expenditures, other than those for travel and room and board,
made by you, or on your behalf, in furtherance of your candidacy for the position you seek. f‘w / %
/
; .

A
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26.

27.

28.

29.

List the amount and recipient of all contributions made by you or on your behalf to the appointing ?‘v / A
authority or members of the General Assembly within six months of the filing of this questionnaire. ' d I\

Have you directly or indirectly requested the pledge of any member of the General Assembly as to your
confirmation for the position for which you are being appointed? N ) %
7

Have you requested a friend or colleague to contact members of the General Assembly on your behalf?

If so, give details.s \ }{
: N /R

Have you or has anyone on your behalf solicited or collected funds to aid in the promotion of your
candidacy? If so, please specify the amount, solicitor, donor, and date of the solicitation. j\j fﬁ g‘\

List all professional organizations of which you are a member and give the titles and dates of any offices
you have held in such groups.

See ehinithed v

List all civic, charitable, educational, social, and fraternal organizations of which you are or have been a
member during the past five years and include any offices held in such a group, any professional honors,
awards, or other forms of recognition received and not listed elsewhere.

See wiitahed fvvime
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32.

33.

34.

List any local, county or statewide board, commission, council or other body on which you currently
serve which constitutes the holding of an ofﬁce under the proyisions of Article VI, S%ctlon 3 of the
S@thh Carolina Constltutlon to wit: | L K-S C R\ ‘?\,5 DAV i Y{2¢ YA }é L
e T L0120 o ey a&‘wm 20V5- %iﬁﬁ}iﬂ
No person may hold two offices of honor or profit at the same time. This limitation does not apply
to officers in the militia, notaries public, members of lawfully and regularly organized fire
departments, constables, or delegates to a constitutional convention.

Provide any other information which may reflect positively or negatively on your candidacy, or which
you believe should be disclosed in connection with consideration of appointment to the position that you
seek.

St ig‘ﬁ"\i}‘?‘ﬁ 0\ Hﬁ Ay v T Phe MO

R

List the names, addresses and telephone numbers of five persons, including your banker, who will
provide letters of reference. Letters should be addressed the South Carolina Senate and must be mailed
with your completed application to: Office of the Governor, ATTN: Katie Philpott, 1205
Pendleton Street, Columbia, SC 29201.

é o o
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N Med He g%%%‘m SUO N VI Fant Sivech Avider iy 3L &840
CEREN D RN
@ o Cove O Ny oe
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L357Y - 60 Wi
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\treeY (temwile QQ

249605
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YOUR SIGNATURE WILL BE HELD TO CONSTITUTE A WAIVER OF THE
CONFIDENTIALITY OF ANY PROCEEDING BEFORE ANY PROFESSIONAL GRIEVANCE
COMMITTEE OR ANY INFORMATION CONCERNING YOUR CREDIT.

[ HEREBY CERTIFY THAT MY ANSWERS ARE TRUE AND COMPLE TE TO THE BEST OF MY
KNOWLEDGE.

Date: wg \* lﬁ‘ a\§ Signature: i\\ {}Lﬁa \ ﬁ\ Q;&L |
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Addendum to Question 34 of the Senate Personal Data Questionnaire

Question 34 asks for a list of five individuals willing to provide letters of reference. These letters are required
by the Senate before they will consider a nomination. It is the responsibility of the nominee to contact and
request a letter of reference from each individual and include the letters with the application materials when

they are mailed.

Tips and Guidelines for Letters of Reference:

L. It is required by the Senate that one letter come from your banker. This requirement is somewhat outdated in
that, in an era of ATM’s and online banking, a good number of people do not have a direct personal relationship
with a bank employee anymore. A letter from a branch manager or account manager stating that the banking
relationship is sound and that accounts are in good standing will suffice.

2. Try to get letters from as many different perspectives as possible. Avoid requesting letters from the same
type of individual. For example, letters from a colleague from work, a pastor or fellow church member, a
fellow member of a civic or community organization, and a longtime neighbor would give a well rounded
perspective of a nominee’s involvement in the community. Letters from a nominee’s attorney, insurance agent,
doctor, or personal friends are also acceptable— anyone with whom the nominee has a longstanding relationship.
It is even better if they are a prominent member of the community.

3. Letters should be addressed to the South Carolina Senate in the following manner:

South Carolina Senate
State House
Columbia, South Carolina

Dear Ladies and Gentlemen of the Senate,

4. Length and content. Letters should be brief — one page or shorter. Letters should let the Senate know who
the author is, the author’s relationship with the nominee, how long the author has known the nominee, and any
other relevant information necessary to provide a good reference.

5. Nominees are responsible for collecting letters of reference. Nominees should ask that letters of reference be
mailed or delivered directly to them. Once all letters are collected, they should be mailed to the Governor’s
Office with the rest of the application materials.

***Please note: Letters need to be included in your complete application packet,
which is returned to the Governor’s office. ***
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Student and Group Transcript Report

Page 1 of 18

OFFICIAL TRANSCRIPT
Greenville Health System

CAROL A MOODY

Transcript Range: Jan. 1, 2010 - Jan. 1, 2015

TOTALS FOR CAROL A MOODY
ESTIMATED TIME

Report Date: March 2, 2015 10:11 AM

CONTINUING EDUCATION CREDIT EARNED

NUMBER

COMPLETIONS
B CREDIT UNITS DISCIPLINE EARNED COURSES
232 375:07 o : e : :
CEU Seglstered 0.20 y
urses
Registered
Contact Hours NUrses 138.25 37
SCNA Contact Registered 23 80 15
Hours Nurses
Est. .
Name - Completion Date
Time: P
[™Jstandard of Care 0:20 12/26/2014
I 1Plan of Care 0:30 12/26/2014
Lejadershlp Gran'd Rounds:- Conscious Leadership - The 1:00 12/19/2014
Practice of Presenting/Centering
HIPAA, Data Use Agreements and Social Media 0:40 11/30/2014
[*]General Ebola Information 0:10 11/30/2014
fﬁStal?dard Prec?utlons: B!oodborne Pathogens and Other 0:10 1113012014
Potentially Infectious Materials (PA)
[*JHand Hygiene Annual Update 0:10 11/30/2014
}(GHS) Basic Infection Prevention and Control 1:00 11/30/2014
*. AONE Care Innovation & Transformation Initiative 0:00 10/01/2014
LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED
CREDIT TYPE CREDIT UNITS  DISCIPLINE LICENSE # (STATE)
g?{?@ai Contact :4%;"53 Contact Registered Nurses (8C)
[Z]PPC Legal Considerations:Protecting Your Patient- .
Protecting Your License-CLASSROOM 1:00 09/1072014
LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED
4:00 09/03/2014

http://www.healthstream.com/HRS/HLC/ST.aspx7c=52bcaa22-eec0-e411-8cec-005056b16...

3/2/2015



Student and Group Transcript Report Page 2 of 18

FINEC Update: Prescription for Nurse Engagment- Best
Practices for Enfranchising Frontline Staff in Organizational
Transformation

GHS Environment of Care o 0:05 | 09/02/2014
Employee Expense Management (EEM): Approving Reports 0:20 09/02/2014
[CJ(GHS) Harassment in the Workplace 000  09M022014
| (kGHS) Committed to a Drug-Free Workplace 0:25 09/02/2014
?Lx;gﬁégﬁtive Coaching for GHS Nursing Leaders- 2:30 08/20/2014
@Employee Expense Managemen”kc"(E'EM) | ’ ” 2:30 | 08/1 8/2014

F9PPC: Shared Governance-A Paradigm Shift: Tips for
Frontline Staff Engagement-SCNA 7.9.14 Providership# 1210- 0:00 07/16/2014
028PR11/13-10/15ppc

@PPC: Shared Governance-A Paradigm Shift: Tips for .

Frontline Staff Engagement-CLASSROOM 1:00 07/09/2014
Leafdersmp Grand Rounds: Conscious Leadership - 1:00 06/12/2014

Integrity

*" GHA Nurse Leadership Institute 0:00 06/06/2014
LEARNING EVENT COMMENTS | ... T’DMINISTRATOR-ENTERED
CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)
External Contact 9.00 Contact Registered Nurses (SC)

Hours Hours

#2014 SC Action Leadership Summitt Il 0:00 06/03/2014
LEARNING EVENT COMMENTS o ADMINISTRATOR-ENTERED
CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)
External Contact 5.50 Contact Registered Nurses (SC)

Hours Hours

@Ea.riy Heart At“cack Care for Nursing and 0:15 05/25/2014
Physicians/Providers
@LDR: Leadership Development Retreat - April 2014 8:00 04/23/12014
FIDealing With Disruptive Behavior 0:50 04/23/2014
[™ICreating Value at GHS 0:50 04/23/2014

FIPPC: Patient Quality, Safety, Service and the GHS Nurse .
Leader-SCNA 3.12.14 Providership#1210-028PR11/13-10/15ppc 0:00 032072014

CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)
SCNA 1.25 SCNA Registered Nurses (5C)

Contact Hours

http://www healthstream.com/HRS/HLC/ST.aspx?c=52bcaa22-eec0-e411-8cec-005056b16... 3/2/2015



Student and Group Transcript Report

Page 3 of 18

[FJPPC: Patient Quality, Safety, Service and the GHS Nurse

Leader-CLASSROOM 1:00 0371212014
IPPC: Patient Quality, Safety, Service and the GHS Nurse .
Leader-CLASSROOM 1:00 03/11/2014
Found-at_n.)nal Serlgs:_Conscmus Leadership - 1:45 02/27/2014
Responsibility & Curiosity
@LDR: Leadership Development Retreat - January 2014 8:00 01/22/2014
I JEmployee Rounding 0:50 01/22/2014
I JGHS PPC- A Special Presentation for DON, NM, CNS/CNE- 0:00 12116/2013
SCNA 12.10.13 Providership#1210-028PR11/13-10/15ppc )
CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)
1.60 SCNA .
SCNA Contact Hours Registered Nurses (SC)
@GHS PPC- A Special Presentation for DON, NM, CNS/CNE- .
CLASSROOM 1:30 12/10/2013
# “ H . * - " _ .
= 1Q: In-1prc'J'vmg Patient's Experience "See Blue-Every Patient 0:00 12/03/2013
Every Time
LEARNING EVENT COMMENTS AD’MINISTRATOR-ENTERED‘
CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)
External Contact 1.00 Contact .
Hours Hours Registered Nurses (8C)
[JICD-10 An Introduction for GHS Management 0:15 11/29/2013
[*IGreenville Health System - Harassment in the Workplace 0:00 11/29/2013
MlInformation Security Review 0:25 11/29/2013
[~ IStandard Precautions: Bloodborne Pathogens and Other .
Potentially Infectious Materials (PA) 0:10 11/29(?013
IMSDS to SDS in 2013 and Beyond 0:15 11/29/2013
fﬂHand Hygiene Annual Update 0:10 11/29/2013
[™1(GHS) Basic Infection Prevention and Control 1:00 11/29/2013
[“jLeadership Grand Rounds: Conscious Leadership - Basic 1:45 11/21/2013
Concepts
‘ @LDR: Leadership Development Retreat - October 2013 8:00 10/23/2013
% SC Organization of Nurse Leaders Membership Meeting 0:00 10/18/2013

LEARNING EVENT COMMENTS

CREDIT UNITS DISCIPLINE

ADMINISTRATOR-ENTERED

LICENSE # (STATE)

http://www.healthstream.com/HRS/HLC/ST .aspx?c=52bcaa22-cec0-e411-8cec-005056b16...  3/2/2015



Student and Group Transcript Report Page 4 of 18

CREDIT TYPE - ; — . ,

Elétfrrsnal Contact EIZSrsC ontact Registered Nurses (SC)

*. SC Safe Care Commitment Year 1 Fall Meeting 0:00 10/17/2013

LEARNING EVENT COMMENTS ; ; ; ADMINISTRATOR-E‘NTERED
CREDIT TYPE CREDIT UNITS  DISCIPLINE LICENSE # (STATE)
External Contact 6.00 Contact Registered Nurses k (SC)

Hours Hours

FSINLS-Tap Dancing Through Life: It Is All About Rhythms-

SCNA 9.25.13 Providership # 1210-028PR08/13-09/15nls 0:00 09/30/2013
CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)
4.00 SCNA .
SCNA Contact Hours ReglsIered Nurses (SC)
I INLS-Tap Dancing Through Life: It Is All About Rhythms- .
CLASSROOM 4:00 09/25/2013
“.. ANONE Care Innovation and Transformation Initiative 0:00 09/18/2013
LEARNING EVENT COMMENTS . ADMINISTRATOR-ENTERED
CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)
External Contact 11.25 Contact .
Hours Hours Registered Nurses (SC)
I “IControl Dramas: Understanding Human Complexity in the
Workplace 8.19.13-SCNA Providership #1210-028PR08/13- 0:00 08/21/2013
07/15nls
CREDIT TYPE CREDIT UNITS DISCIPLINE ; LICENSE # (STATE)
1.25 SCNA .
SCNA Contact Hours Registered Nurses (SC)
@Control Dramas: Understanding Human Complexity in the .
‘Workplace-CLASSROOM 1:00 08/19/2013
LDR: Leadership Development Retreat - July 2013 8:00 07/17/2013
¥ GHA Nurse Leadership Institute E1813 0:00 06/07/2013
LEARNING EVENT COMMENTS ; B ADMINISTRATOR-E‘NTER‘ED
CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)
External Contact 9.00 Contact .
Hours Hours Registered Nurses (SC)
?..8C Safe Care Commitment Meeting 0:00 05/31/2013
LEARNING EVENT COMMENTS ’ ADMINISTRATOR-ENTERED
CREDIT TYPE CREDIT UNITS  DISCIPLINE LICENSE # (STATE)
i
External Contact 6.50 Contact Registered Nurses (SC)

Hours Hours

http://www healthstream.com/HRS/HLC/ST.aspx?c¢=52bcaa22-eec0-e411-8cec-005056b16...  3/2/2015
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%.. Authentic Leadership Boot Camp 0:00 05/23/2013

LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED
CREDIT TYPE CREDIT UNITS  DISCIPLINE LICENSE # (STATE)

External Contact 2.50 Contact .

Hours Hours Registered Nurses (SC)

. Crucial Accountability 0:00 05/23/2013

LEARNING EVENT COMMENTS ADMINISTRATORENTERED
CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)

External Contact 1.25 Contact .

Hours Hours Registered Nurses (8C)

¥ Cultural Variations at the End-of-Life 0:00 05/23/2013

LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED
CREDIT TYPE CREDIT UNITS  DISCIPLINE LICENSE # (STATE)

External Contact 1.25 Contact .

Hours Hours Registered Nurses (8C)

£ Dare to Change Practice: Every Alarm Is Actionable 0:00 05/23/2013

LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED
CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)

External Contact 1.00 Contact Registered Nurses (SC)

Hours Hours

. Dare to Speak Out When It's Not a Matter of Life or Death: .
Addressing Day-to-Day Ethical Concerns 0:00 05/23/2013

LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED
CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)

External Contact 3.00 Contact :

Hours Hours Registered Nurses (SC)

# ; . .

Ewden'ce Based and Chapter Best Practice Poster 0:00 05/23/2013

Presentations

LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED‘
? . Malpractice and Other Legal Issues in Professional Nursing 0:00 05/23/2013 ,
LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED
CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)

External Contact 1.25 Contact .

Hours Hours Registered Nurses (8C)

% Money Matters, Patient Safety Depends on It: Budgeting 0-00 05/23/2013

and Acuity for the ICU Nurse

http://www healthstream.com/HRS/HLC/ST.aspx?c=52bcaa22-eec0-e411-8cec-005056b16...  3/2/2015
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LEARNING EVENT COMMENTS |

Page 6 of 18

ADMINISTRATOR-ENTERED

LICENSE # (STATE)

(SC)

05/23/2013
ADMINISTRATOR-ENTERED

LICENSE # (STATE)

(8C)

05/23/2013

ADMINISTRATOR-ENTERED

LICENSE # (STATE)

(SC)

05/23/2013
ADMINISTRATOR-ENTERED

05/23/2013
ADMINISTRATOR-ENTERED

LICENSE # (STATE)

(SC)

05/23/2013
ADMINISTRATOR-ENTERED |

CREDIT TYPE CREDIT UNITS DISCIPLINE

5);t§rg\al Contact }1—i .C())l(J)rgontact Registered Nurses

. Patient Safety Summitt 0:00
LEARNING EVENT COMMENTS

CREDIT TYPE CREDIT UNITS DISCIPLINE

External Contact 5.00 Contact )

Hours Hours Registered Nurses

#. Power, Persuasion or Influence: Which Skill Do You Really 0:00
Need to Create Change ’
LEARNING EVENT COMMENTS

CREDIT TYPE CREDIT UNITS DISCIPLINE

E)étfrrsrml Contact }1—i .gSrSContact Registered Nurses

¢ Research Poster Presentations 0:00
LEARNING EVENT COMMENTS

“. SuperSession: Keynote Address 0:00
LEARNING EVENT COMMENTS

CREDIT TYPE CREDIT UNITS DISCIPLINE

External Contact .75 Contact .

Hours Hours Registered Nurses

¢, SuperSession: President's Address 0:00
LEARNING EVENT COMMENTS

?. Too Tired to Care: Dealing with Fatigue While Building 0:00
Resiliency )
LEARNING EVENT COMMENTS

CREDITTYPE CREDIT UNITS DISCIPLINE

E)étfrr:al Contact ;,ggrgontact Registered Nurses

£ True Coilaboration: A Critical Care Team's Response to the 0:00

Boston Marathon Tragedy
LEARNING EVENT COMMENTS

CREDIT TYPE CREDIT UNITS DISCIPLINE

Registered Nurses

05/23/2013

ADMINISTRATOR-ENTERED

LICENSE # (STATE)

(8C)

05/23/2013

ADMINISTRATOR-ENTERED

LICENSE # (STATE)
(SC)

http://www.healthstream.com/HRS/HLC/ST.aspx?c=52bcaa22-eec0-e411-8cec-005056b16...  3/2/2015
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External Contact 1.25 Contact
Hours Hours
[=JInnovation and Leadership: Unleash Creativity and Non- 1:10

Linear Thinking

#:.11th Annual South Carolina Nursing Excellence 0:00
Conference: Growing and Sustaining Excellence )

LEARNING EVENT COMMENTS

Page 7 of 18

04/29/2013

04/19/2013

ADMINISTRATOR-ENTERED

CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)
External Contact 6.25 Contact .

Hours Hours Registered Nurses (SC)
LDR: Leadership Development Retreat - April 2013 8:00 04/17/2013

[~]When Things Go Wrong 0:50 04/17/2013
@Strata Operating Budget End User Training 3:00 04/12/2013

% AONE- Creating a Cultural Blueprint for a Highly-Engaged .

Healthcare Organization 0:00 03/22/2013

LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED
CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)

External Contact 1.00 Contact Registered Nurses (SC)

Hours Hours

%:. AONE- Nurse Managers: Exploring Effective Behaviors for .
these Critical Leaders 0:00 03/22/2013

LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED
CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)

External Contact 1.00 Contact .

Hours Hours Registered Nurses (SC)

*. AONE- Poster Discussion (2) 0:00 03/22/2013

LEARNING EVENT COMMENTS

CREDIT TYPE CREDIT UNITS DISCIPLINE

External Contact 1.25 Contact

Hours Hours Registered Nurses

7. AONE- The Power of Brainstorming: Utilizing Brainstorming
to Create Purposeful, Innovative and Outcomes-Focused 0:00
Nursing Leaders.

LEARNING EVENT COMMENTS

CREDIT TYPE CREDIT UNITS DISCIPLINE

External Contact 1.00 Contact

Hours Houres Registered Nurses

ADMINISTRATOR-ENTERED
LICENSE # (STATE)

(5C)

03/22/2013

ADMINISTRATOR-ENTERED

LICENSE # (STATE)

(8C)

http://www healthstream.com/HRS/HLC/ST.aspx?c=52bcaa22-cec0-e411-8cec-005056b16... 3/2/2015
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#. AONE-Regional Meeting 0:00
LEARNING EVENT COMMENTS

Page 8 of 18

03/22/2013
ADMINISTRATOR-ENTERED |

CREDIT TYPE CREDIT UNITS  DISCIPLINE LICENSE # (STATE)
External Contact .75 Contact .

Hours Hours Registered Nurses (SC)

# AONE- Are You a Genius or a Genius-Maker 0:00 03/21/2013

LEARNING EVENT COMMENTS

CREDIT TYPE CREDIT UNITS DISCIPLINE
External Contact 1.25 Contact .
Registered Nurses
Hours Hours
¢. AONE- Poster Discussion Session 0:00

LEARNING EVENT COMMENTS

ADMINISTRATOR-ENTERED

LICENSE # (STATE)

(SC)

03/21/2013

ADMINISTRATOR-ENTERED

CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)
External Contact 1.25 Contact .

Hours Hours Registered Nurses (SC)

€ - i H . i .

" AONE- Reaching New Heights: A Multi-Hospital System 0:00 03/21/2013

Approach Maximizing Nursing Work Efficiency
LEARNING EVENT COMMENTS

ADMINISTRATOR-ENTERED

CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)
External Contact 1.00 Contact .

Hours Hours Registered Nurses (8C)

F wew .

:AONE-Positive Psychology: A New Framework for 0:00 03/21/2013

Leadership Development
LEARNING EVENT COMMENTS

ADMINISTRATOR-ENTERED .

CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)
External Contact 1.00 Contact .
Hours Hours Registered Nurses (SC)
- AONE Tu.rmng Adversity in to an Opportunity for Change 0:00 03/21/2013
and Innovation
LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED
CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)
External Contact 1.50 Contact .
Hours Hours Registered Nurses (8C)
% AONE Care and Innovation and Transformation Initiative 0:00 03/06/2013

LEARNING EVENT COMMENTS

CREDIT TYPE CREDIT UNITS DISCIPLINE

Registered Nurses

ADMINISTRATOR-ENTERED

LICENSE # (STATE)
(SC)

http://www.healthstream.com/HRS/HLC/ST.aspx?c¢=52bcaa22-eecO-e411-8cec-005056b16...  3/2/2015
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External Contact 11.75 Contact
Hours Hours
f*JEmployee Survey Ambassador Training 1:00 02/20/2013
FIPNU:Protecting Your Patient-Protecting Your License- . 11221201
CLASSROOM 1:15 0 2013
Roleﬁof Unit/System Council Chairpersons in the Journey of 1:00 01/22/2013
Professional Excellence
“IRole .of Unit Champions of Excellence in the Journey of 1:00 01/22/2013
Professional Excellence
™ CLS:Strategies to Decrease CHF Readmissions-SCNA . /
1.17.13 1210-028PR12/12-11/14cls 0:00 01/21/2013
CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)
1.00 SCNA .
SCNA Contact Hours Registered Nurses (8C)
|CLS:Strategies to Decrease CHF Readmissions- .
CLASSROOM 1:00 01/17/2013
JLDR: Leadership Development Retreat - January 2013 8:00 01/10/2013
| MGHsuMc: Corpora.te Compliance Overview for GHS 0:30 12/26/2012
Managers and Physicians
{ﬂWorkplace Violence (PA) 0:50 12/26/2012
Gre_env:lle Hospital System - Working Safely and Hazardous 0:00 12/26/2012
Chemicals
[™]Greenville Health System - Harassment in the Workplace 0:00 12/26/2012
Greenville Hospital System - Drug Free Workplace 0:00 12/26/2012
[“Fire Safety (PA) 0:10 12/26/2012
@Emergency Preparedness (PA) 0:11 12/26/2012
ffEElectrical Safety (PA) 0:10 12/26/2012
@PNU:Privacy in Healthcare:Minimizing Risks;What You Do
Not Know Can Hurt You SCNA 10.23.12 0904-011PR03/11- 0:00 10/28/2012
03/M13pnu
CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)
1.20 SCNA .
SCNA Contact Hours Registered Nurses (8C)
[Z]PNU:Privacy in Healthcare:Minimizing Risks;What You Do .
Not Know Can Hurt You-CLASSROOM 1:00 1072312012
FILDR: Leadership Development Retreat - October 2012 8:00 1071072012

ﬁf—’eopée: The HML Discussion - A Tool, Not a Threat

0:50

10/10/2012

http://www.healthstream.com/HRS/HLC/ST.aspx?c=52bcaa22-eecO-e411-8cec-005056b16. .
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~JFinance: Managing Monthly and Daily Variances 0:55 10/10/2012
|~ INEC Update: .Ir?stlllmg Frontline Accountability - Building 3:30 09/25/2012
Peer Accountability
CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)
External Contact 3.50 Contact Registered Nurses (SC)
Hours Hours
—JPNU: Health Care Finance 2012 for Direct Care Nurses -
What's Quality Got to Do with I1t? SCNA 7/25/2012 0904- 0:00 07/30/2012
011PR03/11-03/13pnu
CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)
1.20 SCNA ,
SCNA Contact Hours Registered Nurses (SC)
I IPNU: Health Care Finance 2012 for Direct Care Nurses - . /
What's Quality Got to Do with It? 1:00 07/252012
fﬂLDR: Leadership Development Retreat - July 2012 8:00 07/11/2012
[FJinfection Prevention Education - Live 2012 1:00 07/02/2012
L:‘awso-n Accounts Payable: Coding and Approving Non-PO 1:30 06/26/2012
Invoices in Lawson
% Nurse Leadership Institute E2212 0:00 06/08/2012
- LEARNING EVENT COMMENTS ’ADM’INISTRATQR—ENTERED
CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)
E{)(()tuerrsnal Contact a.SSrSContact Registered Nurses (SC)
Strata Operating Budget End User Training 3:00 05/09/2012
[“JLDR: Leadership Development Retreat - April 2012 8:00 04/18/2012
{ﬁKronos Timekeeper Responsibility Changes 0:30 04/02/2012
mAONE 45th Annual Meeting & Exposition 21:00 03/24/2012
LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED
™Looking at the Past to Improve the Future 1:00 03/08/2012
@Upstate SC Chapter of AACN Winter Conference 2012 - .
CLASSROOM 4:00 01/31/2012
@Upstate SC Chapter of AACN Winter Conference 2012 SCNA .
Providership #0904-011PRO1/12-12/14aacn 4:00 01/31/2012
LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED |
PNU: Care of th riatric Patient in 2012: isitivity ar
™ are of the Bariat atient in 2012: Sensitivity and 1:00 01/25/2012

New Treatment Options - CLASSROOM

http://www.healthstream.com/HRS/HLC/ST.aspx?c=52bcaa22-eec0-e4 1 1-8cec-005056b16...  3/2/2015
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mPNU: Care of the Bariatric Patient in 2012: Sensitivity and

Page 11 of 18

New Treatment Options SCNA Providership #0904-011PR03/11 1:00 01/25/2012

-03/13pnu

LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED
ﬁLDR: Leadership Development Retreat - January 2012 8:00 01/18/2012

MIStandard Precautions: Bloodborne Pathogens and Other . /

Potentially Infectious Materials (PA) 0:10 1212612011

™SBAR Communication Tool 0:35 12/26/2011

1Documenting Code STATs 1:05 12/26/2011

—1Hand Hygiene Annual Update 0:10 12/26/2011

FWorkplace Violence (PA) 0:10 12/26/2011

Gre.enV|He Hospital System - Working Safely and Hazardous 0:00 12/26/2011

Chemicals

[~}Greenville Health System - Harassment in the Workplace 0:00 12/26/2011

[ “1Greenville Hospital System - Drug Free Workplace 0:00 12/26/2011

[*JFire Safety (PA) 0:10 12/26/2011

0:11 12/26/2011

9 Electrical Safety (PA) 0:10 12/26/2011

{ﬁSoar Like an Eagle in a World Full of Ducks 1:00 10/25/2011

Sc?uth Carolina Organization of Nurse Leaders 2011 Fall 6:45 10/21/2011

Meeting !
LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED
6.75 SCHA nursing contact hours E
ﬁPNU: Failure to Rescue - SCNA 10.19.11 - Providership .
#0904-011PR03/11-03/13pnu 0:00 1072012011

CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)

1.20 SCNA . ,

SCNA Contact Hours Registered Nurses (5C)

@Parﬁnenng to I-!eal: Teaming up Against Healthcare- 1:00 10/19/2011
Associated Infections

["IPNU: Failure to Rescue - CLASSROOM 1:00 10/19/2011

[ |HeartCode® BLS Part 1 - G-2010 1:36 10/07/2011

0:20

™ Greenville Hospita! System - HIPAA Privacy Rule

http://www healthstream.com/HRS/HLC/ST.aspx?c=52bcaa22-eec0-e411-8cec-005056b16...
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@lnspired Care for Leadership - SCNA 10.5.2011 - 0:00 10/06/2011

Providership #0904-011PR09/11-08/13LDR

CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)
3.70 SCNA .

SCNA Contact Hours Registered Nurses (SC)

{ﬁLeadershlp Grand Rounds: Curiosity and Learning (October 1:00 10/06/2011

2011)

LEARNING EVENT COMMENTS . . o ADMINISTRATOR-ENTERED
@LDR: Leadership Development Retreat - October 5, 2011 8:00 10/05/2011
Finspired Care for Leadership - CLASSROOM 3:30 10/05/2011
ﬁlnstructions for BLS (CPR) Self Serve (Online Training) 0:00 09/28/2011
FJAHA 2010 Guidelines BLS (CPR) Update 0:29 09/28/2011
[J(GHS) Basic Infection Prevention and Control 1:00 08/31/2011
INEC Update: Instilling Frontline Accountability - Best
Practices for Enhancing Individual Investment in 3:30 08/23/2011
Organizational Goals
CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)

External Contact 3.50 Contact Registered Nurses (SC)

Hours Hours
—]PNU: Accountability Starts With Me - SCNA 7.20.11 - .

Providership #0904-011PR03/11-03/13pnu 0:00 07/21/2011
CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)
1.10 SCNA .

SCNA Contact Hours Registered Nurses (SC)

[JPNU: Accountability Starts With Me - CLASSROOM 1:00 07/20/2011
™INurse Leadership Institute E1711 0:00 06/10/2011

LEARNING EVENT COMMENTS ; ; ; ADMINISTRATOR-ENTERED
9.0 external contact hours
;{?VIE)DR: Leadership Development Retreat - May 26, 2011 - DAY 4:00 05/26/2011
@LDR: Leadership Development Retreat - May 25, 2011 - DAY

ONE 8:00 05/25/2011

MIPNU:Management of Nursing Risk:The Important Role of
Nurses and Power in Reporting - SCNA 4.27.11 Providership 0:00 05/01/2011
#0904-011PR03/11-03/13pnu

[~ JPNU: Management of Nursing Risk: The Important Role of .
Nurses and Power in Reporting- CLASSROOM 1:00 04/27/2011

@AONE 44th Annual Meeting & Exposition 0:00 04/16/2011
ADMINISTRATOR-ENTERED

http://'www healthstream.com/HRS/HLC/ST.aspx?c=52bcaa22-eec0-e4 1 1-8cec-005056b16...  3/2/2015
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LEARNING EVENT COMMENTS
18.6 external contact hours

™The Future of Nursing: A Call to Lead? 2011 Annual Nursing 0:00 03/25/2011

Summit

LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED
50 extérnal contact hburs - o : B
CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)

E)étfr?al Contact ac?SrsC ontact Registered Nurses (SC)

IGreat Catches - Identification of Impairment and Supporting .
the Recovering Professional - CLASSROOM 1:00 03/22/2011

|Execution: Getting Things Done When You are Not in

: /
Charge 1:00 02/23/2011

| 1Standard Precautions: Bloodborne Pathogens and Other .

Potentially Infectious Materials (PA) 0:10 02/17/2011
|15 Moments of Hand Hygiene-Exposure Category 1 & 2 0:05 02/17/2011
Employees
I Conflict of Interest 0:10 02/17/2011
[ |Greenville Hospital System - Infection Prevention and 0:00 02/17/2011
Control

| {ﬁBu:ld‘mg VYIII: Unleashing the Joy in Nursing 1:00 02/09/2011

Professionalism
[~ Nursing Executive Center: CNO Session 10:00 02/07/2011

LEARNING EVENT COMMENTS ; ADMINISTRATOR-ENTERED.
|__IPNU: Great Catches-Identification of Impairment &

Supporting the Recovering Professional - SCNA Providership 0:00 01/30/2011

#0904-011PR04/09-03/11pnu 1.26.2011

CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)
1.10 SCNA :

SCNA Contact Hours Registered Nurses (8C)
@PNU:'Great Catches - Identnﬁcatl?n of Impairment & 1:00 01/26/2011
Supporting the Recovering Professional - CLASSROOM
@LDR: Leadership Development Retreat - January 2011 8:00 01/19/2011

1:45 01/18/2011
0:10 12/26/2010
; ille Hospi A .

@Grgenwlle ospital System - Working Safely and Hazardous 0:00 12/26/2010
Chemicals
@Greenvme Health System - Harassment in the Workplace 0:00 12/26/2010

http://www.healthstream.com/HRS/HLC/ST.aspx?c=52bcaa22-eecO-e411-8cec-005056b16...  3/2/2015
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[ﬁGreenville Hospital System - Drug Free Workplace 0:00 12/26/2010
i |Fire Safety (PA) 0:55 12/26/2010
FEmergency Preparedness (PA) 0:11 12/26/2010
ﬁElectrical Safety (PA) 0:10 12/26/2010
5 Moments of Hand Hygiene for Exposure 3 Employee 0:05 12/26/2010
G_reenvxlle Hospital System - HIPAA Privacy Rule for 0:20 12/26/2010
Service/Support Staff
f"iCreating an Environment Where All Team Members Feel 1:30 11/24/2010
Valued & Respected
FILDR: Leadership Development Retreat - October 2010 8:00 10/27/2010
[*Jimpact of Linen Usage 1:00 10/26/2010
LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED
12010 ANCC National Magnet Conference 22:00 10/15/2010 ,
LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED
NEC Update: Fostering Critical Thinking Skills in the Front 3:30 10/05/2010
Line
| V\{hat V\{e Need to Know and Do to Cure Our Epidemic of 1:00 09/30/2010
Medical Mistakes
Cultfjre Ea{s Strategy for Lunch: The Role of Culture in 1:00 09/30/2010
Improving Patient Safety
“Eighth Annual Research Symposium - Be a Research .
"Survivor:Strategies, Challenges and Rewards - AHEC 5:45 09/24/2010 :
LEARNING EVENT COMMENTS ADMINISTRATORE‘NTERED‘
™JThe Manager's Tool Kit - Part One: Listening and Feedback 1:00 09/23/2010
ﬁSBAR Communication Tools for Auxiliary Staff 0:15 09/23/2010
[jusing SBAR Communication Tools 0:21 09/23/2010
[“INarcotic Waste 0:12 09/22/2010
fﬁLDR: Leadership Development Retreat - July 2010 8:00 07/21/2010
[™JPNU: Watson's Caritas Science: Intentional Caring in
Practice - SCNA 7.14.10 Providership #0904-011PR 04/09- 0:05 07/15/2010

03/ 1pnu

CREDIT TYPE CREDIT UNITS  DISCIPLINE

LICENSE # (STATE)

http://www.healthstream.com/HRS/HLC/ST.aspx?c=52bcaa22-eecO-e411-8cec-005056b16...  3/2/2015
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SCNA 1.00 SCNA Registered Nurses (8C)
Contact Hours

]PNU: Watson's Caritas Science: Intentional Caring in . 41201

Practice - CLASSROOM 1:00 07/14/2010

@(GHS) Caring for Patients with Different Languages and 0:35 07/01/2010

Cultural Needs

@GHS Standards of Behavior 0:06 07/01/2010

AIDET Departmental Tralnlng 1:00 07/01/2010

FAIDET Departmental Training 1:00 06/30/2010

"INurse Leadership Institute E0610 9:00 06/11/2010 |

LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED‘

IINTI: Achieving the Elusive Target: Hand-off Communication . /

Between the OR and Critical Care 0:45 05/20/2010

LEARNING EVENT COMMENTS ADMINISTRATOR—ENTERED,

NTI: Bad Things Happen in Good Hospitals - Learning from 1:15 05/20/2010

Patient Care Errors

LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED

[™INTI: Creating a Culture of Certification: Best Practice 1:15 05/20/2010

Roundtable

LEARNING EVENT COMMENTS AD’MkI‘NISTRATOR—ENTERED’

[INTI: Creating Safe Passage-Using the National Quality ) /

Forum Safe Practices for Better Health Care 1:15 05/20/2010

LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED ‘

@NT!: Creative Solutions Poster Presentations 4:00 05/20/2010

LEARNING EVENT COMMENTS | ADMINISTRATOR-ENTERED

INTE: Crucial Conversations - Where Hospitals Get Stuck 1:15 05/20/2010

LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED

[TINTI: Death Panel, Devices and Drugs: How Will the Health .

Care Reform Help My Patient? 1:15 05/20/2010

LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED
1:16 05/20/2010

http://www.healthstream.com/HRS/HLC/ST.aspx?c=52bcaa22-eecO-e411-8cec-005056b16...  3/2/2015
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FIINTI: Disaster Planning Beyond the ED: An Integrated Plan
for Critical Care Units

LEARNING EVENT COMMENTS

[ZINTL: Distinguished Research Lecture - How | Learned my

Page 16 of 18

ADMINISTRATOR-ENTERED

ABC's: Asking, Back-to-Basics, Collaboration, Discovery 1:15 05/20/2010
LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED
FEINTI: NTI Voices 3:00 05/20/2010
LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED
FINTI: Opening Session 1:00 05/20/2010
LEARNING EVENT COMMENTS ADMINISTRATORfENTERED ,
. INTI: Pandora s.Box: The Unintended Consequences of 1:15 05/20/2010
Health Technologies
LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED
I INTI: Philips Grant Session-Meaning of Intensive Care Unit
Experience as Perceived by the Nurses, Patients and Family 1:15 05/20/2010
Members
| LEARNING EVENT COMMENTS _ ADMINISTRATOR-ENTERED
I INTI: Research Poster Presentation 3:00 05/20/2010 ;
LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED
[™INTI: Stopping the Revolving Door: Creating the Perfect .
Discharge for Heart Failure Patients 0:45 05/20/2010
LEARNING EVENT COMMENTS ADMINISTRATOR—ENTERED :
FANTE: Super Session 2:30 05/20/2010
LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED
FINTI: What are we Doing for this Patient? The Nurse's Role .
in Clarifying the Goal of Care 1:15 05/20/2010
LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED
e ked, helmed : I-
lOverworked, Overwhelmed and Overstressed: HELP 2:00 05/06/2010

AHEC
LEARNING EVENT COMMENTS

ADMINISTRATOR-ENTERED

http://www.healthstream.com/HRS/HLC/ST.aspx7c=52bcaa22-eec0-e411-8cec-005056b16...  3/2/2015
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LEARNING EVENT COMMENTS

{72010 South Carolina Nursing Excellence Conference 4:00 04/30/2010

LEARNING EVENT COMMENTS ADMINISTRATOR-ENTEREDE

LDR: Leadership Development Retreat-April 2010 8:00 04/21/2010

[™Fitness for Duty/Impairment 0:30 04/13/2010

" Just Culture: Paving the Way to a Patient Safety Culture 0:30 04/13/2010

F1PNU: Just Culture - SCNA 4.7.10 - Providership # 0904- .

011PR 04/09-03/11PNU 0:05 04/08/2010

CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)
1.10 SCNA .

SCNA Contact Hours Registered Nurses (SC)

FIPNU: Just Culture - CLASSROOM 1:00 04/07/2010

@Wls_dom at Work:_ The Importance of the Older and 2:00 03/30/2010

Experienced Nurse in the Workplace

LEARNING EVENT COMMENTS ADMINISTRATOR-ENTERED

CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)
2.00 SCNA :

SCNA Contact Hours Registered Nurses (SC)

External CEU .20 CEU Registered Nurses (8C)

@Creatmg a Co?esuve Culture: Stop the Bullying - 2010 5:00 02/12/2010

MaryAnn Parson's Lectureship

LEARNING EVENT COMMENTS ADMINISTRATOR—ENTERED

ﬂLDR: Leadership Development Retreat-January 2010 Day 3.05 01/28/2010

Two

[JLDR: Leadership Development Retreat-January 2010 Day 7:00 01/27/2010

One

INursing Leadership Needs Assessment - GMMC - 2010 0:05 01/23/2010

ﬁPNU: What to Say When You Can't Find the Words: The

Etiquette of Dying and "Tough Diagnosis” Talk - 1/20/10 SCNA 1:00 01/23/2010

0904-011PR 04/09/03/M11pnu

CREDIT TYPE CREDIT UNITS DISCIPLINE LICENSE # (STATE)
1.10 SCNA .

SCNA Contact Hours Registered Nurses (8C)

FPNU: What to Say When You Can't Find the Words: The 1:00 01/20/2010

Etiquette of Dying and Tough Diagnosis Talk - CLASSROOM )

@Mobiiizing the Immobile Pafient 1:00 01/20/2010

ADMINISTRATOR-ENTERED

http://www .healthstream.com/HRS/HLC/ST .aspx?c=52bcaa22-eec0-e411-8cec-005056b16...  3/2/2015



Student and Group Transcript Report Page 18 of 18

FIMoving the Critically Ill Inmobile Patient 1:00 01/20/2010
LEARNING EVENT COMMENTS B ’ ADMHWSTRATORENTERED
“AAIDET Departmental Training 1:00 01/01/2010

% Estimated Times are stated in hours:minutes format.

Legend:
™Course 7. Learning Event

- HealthStrears™  Copyright © 2015 HealthStream, Inc. All Rights Reserved.

Build 13.01.28.895.170

O:HLCWEB10
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CAROL ANN MOODY

2317 Roper Mountain Road Home: (864) 297-7798
Simpsonville, South Carolina 29681 Work: (864) 455-8734

CAREER SUMMARY

Highly motivated nursing leader with progressive and diverse experience in the healthcare field. Expertise
in the areas of : operations, project coordination, program integration and human resources management.
Versatile, results-oriented performer with strong interpersonal and communication skills. A visionary
leader and change agent with a strong commitment to building collaborative teams.

PROFESSIONAL EXPERIENCE & ACCOMPLISHMENTS

GREENVILLE HEALTH SYSTEM UNIVERSITY MEDICAL CENTER 1996 — Present
Greenville, South Carolina

Senior Administrator/Associate Chief Nursing Officer October 2011 - Present

Provide leadership in the achievement of the GHS — UMC mission, vision and strategic goals within
Greenville Memorial Hospital. Responsible for the day to day operations/management of nursing services
across multiple service lines at GMH, providing direct and indirect supervision to over 1500 nursing FTE’s.
Accountable for the delivery of quality patient care services, customer satisfaction and financial results.
Work collaboratively with all clinical services to ensure consistency of standards across the system. Act in
the absence of the CNO for GMH.

Interim Chief Nursing Officer November 2010 - September 2011
Responsible for all patient care and nursing services throughout the Greenville Health System, including
but not limited to: a 746-bed tertiary facility, two community hospitals, a short stay surgery hospital, a long
term acute care facility, home health, and long term care. Report to the system Chief Operating
Officer/President for Greenville Memorial Hospital. Provide direct and indirect supervision for over 3000
nursing FTE’s with a budget of over $150 million (excluding capital).

Director of Nursing, Critical Care & Cardiovascular Services July 2004 — October 2010
Greenville Memorial Hospital
Provide nursing leadership for twelve nursing units/departments with an annual budget of $180 million and
15 direct reports. Serve in a liaison role for: Heart Life, Diabetes Management, Cardiac Prep and
Recovery, the Cardiac Cath Lab, and the South Carolina Associates Cardiac and Vascular Disease Practice.
Participate on several committees, coordinating a number of department specific and system-wide projects.
¢ Lead AML CABG, CAP and CHF Health Quality Initiative teams; co-lead the DVT team
e  Chair, Falls and Restraint Committee
DON Advisor, Pain Committee
DON Advisor, Nursing Education Council
Facilitated design and implementation of the Career Advancement for RN Excellence (CARE)
Program with an emphasis on recognition of clinical excellence, staff retention, and promotion of
professional development; currently Chair, CARE Committee

® @& »

Director of Nursing, Medicine/Oncology/Resources August 2001 — June 2004
Greenville Memorial Hospital

Provided nursing leadership for nine nursing units/departments with an annual budget of $70 million and
12 direct reports. Served in a liaison role for: Hemodialysis, Radiology, GI Lab, Medical Clinic, the
Surgery Orthopedic Clinic and the Center for Family Medicine. Participated on several committees:
coordinated a number of department specific and system-wide projects.



Director of Nursing, Supplemental Staffing Office (SST), August 1999 — August 2001
Central Bed Management & Nursing Administrative Supervisors

Greenville Memorial Hospital

Provided nursing leadership for these three key support departments. Based on the growth of SST,
successfully eliminated the use of per diem staff in 2000 and the use of travel nurses in 2001 in the acute
care hospitals. Participated on several committees, coordinating a number of department specific and
system-wide projects. From August 1999 — May 2000, due to the absence of a Chief Nursing Officer
(CNO), assumed responsibility for many CNO activities including, but not limited to: system level project
management, daily communication with key members of the Corporate Office and the GHS Leadership
Team, facilitated a successtul JCAHO accreditation for nursing in February 2000, and in collaboration with
an external consultant, redesigned the role of the CNO within the hospital system.

Director of Nursing, Supplemental Staffing Office (SST) March 1998 — August 1999
Greenville Memorial Hospital

Designed and implemented a supplemental staffing office for the hospital system; the goal was to eliminate
the use of external per diem staff and travelers within the acute care hospitals. Participated on several
committees; coordinated a number of department specific and system-wide projects.

Interim Manager June 1997 — February 1998
North Greenville Hospital

Provided managerial oversight of the Emergency Room, the ambulatory clinics and the ancillary
departments (radiology, lab, and admitting/registration) for this small community hospital in Travelers
Rest.

Clinical Nurse Specialist, Emergency Trauma Center May 1996 — May 1997
Greenville Memorial Hospital

Responsible for staff and leadership development with an emphasis on customer service, recruitment,
retention and recognition of staff.

FRANKLIN SQUARE HOSPITAL CENTER 1988 - 1996

HELIX HEALTH SYSTEM

Baltimore, Maryland

Helix Health System was the largest integrated health care system serving the Baltimore community with
total revenues in excess of $600 million.

Nurse Manager, Education and Support Services 1994 — 1996

Manager, Recruitment & Retention Services 1991 - 1994

Managed the Nursing Education Department, centralized staffing/scheduling office, the supplemental
staffing pool and nurse recruitment with budgetary responsibility for $500,000. Served as an internal
consultant for the system; participated on several key committees. Coordinated special hospital-wide and
nursing projects; administered recruitment, retention and recognition activities for nursing services.

Nurse Recruiter 1988 — 1991

Launched the recruitment process for professional nursing staff; coordinated the development of
recruitment tools which included advertising campaigns, brochure development, video production, and
career fair materials. Designed and implemented recruitment, retention and recognition plans for nursing
services. Participated in market analysis and research to maintain a competitive position in the Baltimore
health care market.

RICHMOND MEMORIAL HOSPITAL 1986 —- 1988
Richmond, Virginia



Nurse Manager, Pediatrics

Managed a 20-bed pediatric unit with an annual budget of $350,000 and fourteen direct reports. Co-
chaired the nursing quality assurance committee. Revised the nursing orientation and transition program
for new graduates; developed an internship program and a proposal for a sick child day care program.

MEDICAL COLLEGE OF VIRGINIA 1985 - 1986
Richmond, Virginia

Assistant Head Nurse (Clin B), Adult Medical/Oncology Unit
Coordinated the nursing care provided on the evening shift for a 30-bed adult medical/oncology unit.

Managed, supervised and evaluated ten employees.

JOHNS HOPKINS HOSPITAL 1981 - 1985
Baltimore, Maryland

Senior Clinical Nurse 1982 —- 1985
Assisted the Head Nurse in the management of a 15-bed adolescent medical/surgical unit. Participated in
the interviewing, hiring, and orientation of new employees, staffing/scheduling of staff, and unit based

education.

Clinical Nurse 1981 — 1982
Provided comprehensive primary care to adolescent patients on a 24-bed medical surgical unit.

AWARDS
South Carolina Nursing Excellence
Nursing Workforce Leadership Award (2013)

South Carolina Palmetto Gold (2005)
LICENSURES & CERTIFICATIONS

Registered Nurse Licensure in South Carolina
(inactive in MD, NY and VA)

Certified Nursing Administration — Advanced (NEA -BC)
American Nurses Association (May 2008 - Present)

PROFESSIONAL MEMBERSHIPS

American Association of Critical Care Nurses (AACN)
Upstate SC Chapter of AACN (Treasurer 2011)

American Organization of Nurse Executives

LifePoint Advisory Council
Vice President (2007 - 2013)

South Carolina Board of Nursing
Vice President (2011 —2014)
President (2015 — Present)

South Carolina Organization of Nurse Executives
Past President (2003 —2005)
Member At Large (2002, 2008 - 2010)



District 1 Chair (2000 —2001)

Sigma Theta Tau
Gamma Mu Chapter

COMMUNITY ACTIVITIES
Meals on Wheels for Greenville County
Board of Directors (2015 - Present)

EDUCATION

Master of Science in Administration, 1992
Central Michigan University, Michigan

Bachelor of Science in Nursing, 1981
Niagara University, New York

References Available Upon Request



Confidential Financial Statement
Net Worth

Provide a complete, current financial net worth statement which itemizes in detail all
assets (including bank accounts, real estate, securities, trusts, investments, and other
financial holdings) and all liabilities (including debts, mortgages, loans, and other
financial obligations).

ASSETS

Cash on hand in banks
U. S. Government securities—add schedule
Listed securities—add schedule
Accounts and notes receivable:
Due from relatives and friends
Due from others
Doubtful
Real estate owned—add schedule
Real estate mortgages receivable
Cash value—Ilife insurance
Other assets—itemize:

Total assets L0 g{%% if\j@‘ﬁa ij

CFS Page |



LIABILITIES

Notes payable to banks—secured

Notes payable to banks—unsecured

Notes payable to relatives

Notes payable to others

Accounts and bills due

Unpaid income tax

Other unpaid tax and interest

Real estate mortgages payable—add schedule
Chattel mortgages and other liens payable
Other debts—itemize:

Total liabilities — N 1
Net worth K\ CC K EE 7y %\\f"%i

CONTINGENT LIABILITIES

As endorser, comaker or guarantor
On leases or contracts

Legal claims
Provision for Federal Income Tax
Other special debt

CFS Page 2



GENERAL INFORMATION

Y %% iy

Are any assets pledged? ii\f 6

(Add schedule) L\
Are you defendant in any suits or legal actions? (AVAS
Have you ever taken bankruptcy? i\ &

I HEREBY CERTIFY THAT MY ANSWERS ARE TRUE AND COMPLETE TO THE
BEST OF MY KNOWLEDGE.

PR
-~ — r v O
P | A 4 ) , A {d 4PN
Date: & 10~ 15 Signature: \ AN \ UL | LOUN S
{x’i
%O\‘%%
.
S

CFS Page 3
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This is a Preliminary Report

EnTiSiON ‘ Bradley Moody & Carol Moody
Liabilities

Total Liabilitles $0.00 $0.00 $-255,000.00 $ -255,000.00
Net Worth $512,538.95 $616,327.63 $475,000.00 $1,603,866.58

*This information is included for purposes of this Statement and is not included in the analysis of this Envision plan.

This Net Worth statement represents a portfolio of securities and assets and liabilities owned by you based on our records of transactions processed through us or supplemental information supplied by you. This report may not include all accounts in
your household. The above statement does not in any way supersede your statements, policies or trade confirmations, which we consider the onfy official and accurate records of your accounts or policies. We rely on you to review the accuracy and
completenass of this analysis. This statement may differ from the Firm's profile infarmation on your accounts.

01/29/2015 © 2015 Wells Fargo Advisors, LLC and Wealthcare Capital Management, Inc. & Wealthcare Capital Management IP, LLC. All Rights Reserved. Page 5 of 65



February 27, 2015

South Carolina Senate
State House

Columbia, SC 25201
Dear Ladies and Gentlemen of the Senate:

Carol Moody has been a member of the Wells Fargo banking community since before we acquired
Wachovia Bank and all of her accounts are sound and in good standing. | am her Relationship Manager
and work directly with her for all of her banking needs.

Sincerely,
"

-

K: o

Josh Paddock
Regional Bank Private Banker
Wells Fargo Bank, N.A.
NMLSR ID: 582033
667 Fairview Rd
Simpsonville, SC 29680
864-607-3810
joshua.paddock@wellsfargo.com

fu

Together we'll go far




15 Oregon Street ® Greenville, SC 29605 Ph: 864.233.6565 @ Fax: 864.2351264

March 2, 2015

South Carolina Senate
State House
Columbia, SC 29201

Dear Ladies and Gentlemen of the Senate:

Carol Moody, Associate Chief Nursing Officer at Greenville Memorial Medical Campus, is a member of the
Board of Directors of Meals on Wheels of Greenville County. I serve as Executive Director for Meals on Wheels
and work closely with the board of directors on the management and future planning for the organization.

Carol was nominated for our board in 2014. Through the recruitment and orientation process, my interaction
was very positive. She was always engaged and become knowledgeable on information for the organization. Carol
was approved by the Board of Directors and began serving a three year term in January of 2015. Meals on
Wheels is beginning strategic planning involving new healthcare initiatives and I believe Carol will play a vital role
in this planning. Her years of experience as a nurse, leadership skills and commitment to helping our community
are an advantage that will impact our mission of serving the homebound of Greenville County.

To conclude, Meals on Wheels is proud to have Carol Moody serve on our Board of Directors and I fully
support recommending her. If you have any questions regarding this letter or recommendation, please do not
hesitate to contact me using the information on the letterhead.

Sincerely,

’ /]
é L -l &/i[/
Catriona Carlisle

Executive Director



March 2, 2015

South Carolina Senate
State House
Columbia, SC 29201

Dear Ladies and Gentlemen of the Senate:

My name is Tina Jury and I am the Executive Vice President of Patient Care Services and CNO at
AnMed Health. Ialso am the immediate past president of the South Carolina Organization of Nurse
Leaders (SCONL).

I have known Carol Moody for over 10 years as a nurse leader colleague in the Upstate of South
Carolina as well as a fellow member of SCONL. We have served together on various committees
and work groups of the SCHA as well as SCONL. 1 have always found Carol to be extremely
professional and passionate about health care. She works tirelessly to ensure that standards are
maintained and followed in her organization as well as all state organizations in which she
participates.

As the president of SCONL, I was asked to present an issue to the Board of Nursing for clarity.
Through Carol’s leadership we were able to clarify the issue in a professional manner. This clarity
has helped many other Nurse Leaders in our state make decisions within their organizations with
confidence.

Carol has always been a consummate professional and dedicated to elevating healthcare standards. 1
have enjoyed my professional relationship with her and personally grown from knowing her. 1 feel
her contributions to the Board of Nursing are substantial and I would encourage your support of her
for reappointment.

Sincerely,
o
Tina Jury, MSN, RN, NEA-BC

Executive Vice President Patient Care Services/CNG
AnMed Heaith

800 North Fant Streer ® Anderson, South Caroling 29621 » 864.512.1000



Diane Rancourt
316 Skylark Circle
Greer, SC 29650

March 7, 2015

South Carolina Senate

State House

Mt lia QY 0N
LOiUNIoia, S L¥oua

Dear Ladies and Gentlemen of the Senate:
I am the administrator of the Greenville branch of SouthernCare, a nationwide hospice company.

Carol Moody has been a friend and mentor for approximately 8 years. Over this time she has
consistently demonstrated the values and attributes required to be a nurse leader and a member of
the South Carolina State Board of Nursing. Her highest priorities are the safety and welfare of
the patients whose lives she impacts in her day to day activities as a senior manager at Greenville
Health Systems.

On a personal level she functions as a mentor for me in my role as an administrator providing
valuable advice as a nurse and an objective perspective of management issues.

Please consider her for reappointment to the Board of Nursing so she can continue to promote
nursing excellence in South Carolina.

Respectfully,
Diane Rancourt RN, BSN
Administrator

SouthernCare




March 6, 2015

South Carolina Senate
State House

Columbia, SC 29201

Dear Ladies and Gentlemen of the Senate:

My name is Kathy Becker and | an Account Leader for Studer Group, a division of Huron
Healthcare Solutions.

I have known Carol Moody for over 14 years as a nurse leader colleague in the Upstate of South
Carolina. Carol was a member of my leadership team when | served as the Associate Chief
Nursing Officer for the Greenville Health System. | have always found Carol to be extremely
professional and passionate about keeping the patient at the center and focus of healthcare.
She works tirelessly to ensure that patients always receive exceptional care

I have always found Carol to conduct herself in an exceptionally professional manner
dedicated to elevating healthcare standards for all patients. | believe that her contributions to
the Board of Nursing have been substantial and | encourage your support of her for
reappointment.

Sincerely,
/ TN
g\@iﬁi&% \‘%@%‘f}iﬁiw%w
Kathy Becker, MBA. RN
Account Leader

Studer Group



