
SECRETARY OF LABOR
WASHINGTON, D.C.

DEC 1 7 2014

The Honorable Nikki R.Haley
Governor of South Carolina
1205 Pendleton Street
Columbia, SC 29201

Dear Governor Haley:

As a member of the International Labor Organization (lLO), the United States is required to
transmit to its competent national authorities every labor standard adopted by the International
Labor Conference. Depending on the subject covered by the particular instrument(s), this
usually includes not only the u.S. Congress, but also the states and the governments of the U.S.
territories.

By this letter, I am therefore transmitting to you, for information and appropriate action, the
Protocol and Recommendation concerning Forced Labor, adopted by the ILO Conference on
June 11,2014.

Enclosed is a letter from the U.S. Department of Labor transmitting the Protocol and
Recommendation to the State Department for transmittal to the U.S. Congress, as well as the
official texts of the instruments. The Administration has made no recommendation with respect
to proposed legislation or other action to implement the Recommendation or Protocol.
Ratification of the Protocol is not an option because the United States has not ratified
Convention No. 29 on Forced or Compulsory Labor, 1930,which the Protocol supplements.

We would welcome any comments or questions that you might have concerning this matter.
Please have a member of your staff contact Carrianna Suiter, Office of Congressional and
Intergovernmental Affairs, at 202-693-4600, with any such comments or questions.

Sincerely,

~E.P~EZ0-0
Enclosures



OCT - 7 201'1

U.S. Department of Labor Deputy Undersecretary
for International Affairs
Washington, D.C.20210

The Honorable Bathsheba N. Crocker
Assistant Secretary of State for
International Organization Affairs
U.S. Department of State
Washington,D.C. 20520

DearMs. Crocker:

The Department of Labor formally requests that the Department of State submit to the U.S.
Congress for its information the International Labor Organization (ILO) Protocol and
Recommendation concerning Forced Labor, adopted on June 11,2014, by the 103rd Session of
the International Labor Conference (ILC) in Geneva, Switzerland.

As a member of the ILO, the United States is obligated to submit all international labor
conventions and recommendations adopted by the ILC to the competent national authorities.
The obligation to submit instruments does not, however, imply any obligation to propose the
ratification of conventions or to accept or implement recommendations. A protocol is a type of
convention that partially revises or supplements an existing convention to allow for adaptation to
changing conditions, thus making the convention more relevant and up to date. A protocol may
therefore be ratified only by those ILO member states that have ratified the original convention.
ILO recommendations are not legally binding and are thus not open to ratification.

The Protocol and Recommendation were adopted under the "single-discussion" procedure in the
ILC Standing Orders that permits the negotiation and adoption of ILO standards at one session of
the Conference. This discussion, however, was preceded by a meeting of experts on forced labor
and trafficking for labor exploitation in February 2013.

The Protocol supplements ILO Convention No. 29 on Forced or Compulsory Labor, which was
adopted in 1930and is one of the ILO's eight fundamental worker rights conventions. The
Protocol creates new obligations to prevent forced labor, protect victims and provide access to
remedies, such as compensation. Among other important obligations, it requires governments to
take measures to better protect workers, in particular migrant laborers, from fraudulent and
abusive recruitment practices and emphasizes the role of employers and workers in the fight
against forced labor. Article 1(3) of the Protocol reaffirms the definition of forced labor in
ConventionNo. 29 and provides that therefore the measures in the Protocol shall include specific
action against trafficking in persons for the purposes of forced or compulsory labor. The
Recommendation provides technical guidance on implementation of the Protocol and the
Convention. Together, the Protocol and Recommendation serve to bring Convention No. 29 into



the modem era to address practices such as human trafficking and strengthen global efforts to
eliminate contemporary forms of forced labor.

Both instruments were adopted by a very wide margin, easily exceeding the required two-thirds
majority. The Protocol was approved by a vote of 437-8, with 27 abstentions, and the
Recommendation was approved by a vote of 459-3, with 12 abstentions. The United States
played an active role in the negotiation of the instruments and the entire tripartite U.S. delegation
(two government delegates, one worker delegate, and one employer delegate) voted in favor of
their adoption. At the present time, we are making no recommendations with respect to
proposed legislation or other action to implement the Protocol or Recommendation. Ratification
of the Protocol is not an option as the United States has not ratified Convention No. 29.

Development of the Executive Branch communication on the Protocol and Recommendation
involved sending draft copies of this letter to members of the Tripartite Advisory Panel on
International Labor Standards (TAPILS), to allow for the inclusion of their comments. TAPILS
is a subgroup of the President's Committee on the ILO (PC/ILO), and advises the PC/ILO on
legal matters relating to ILO conventions and recommendations.

Copies of the texts of the Protocol and Recommendationare enclosed. We are available to
answer questions from the relevant congressional committees as they may arise.

As the subject matter of the Protocol and Recommendationon Forced Labor is appropriate, in
part, for action by the states, this Department will transmit the instruments to the states and the
Commonwealth of Puerto Rico for information and appropriate action. We will also ensure that
the Protocol and Recommendation are transmitted to the various territories and possessions of
the United States.

Sincerely,

Carol Pier
Deputy Undersecretary

Enclosures



International Labour Conference
Conference internationale du Travail
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Proto~ol to Conventien 29

..PRlA'.:'f ~:: L'TO '
THE FORCED LAHOtTL CONVENTION, 1930

The General Conference -of the: International Labour Organization,
Having been convened at -Geneva by the Governing Body of the

. International Labour Office;and havingmet in its 103rdSession
on 28May 2014,and

Recognizing that the prohibition of forced or compulsory labour
forms part of the body of fundamental rights, and that forced
or compulsory labour violates the human rights and dignity of
millions .of women and men, girls and boys, 'contributes to the
perpetuation of poverty and stands.inthe wayiof the achievement
of decent work for all, and

Recognizing the vital role played by the Forced Labour Convention,
1930 (No. 29);hereinafter referred to as "the Convention", and
the Abolition of Forced' Labour Convention, 1957 (No. 105), in
combatingall forms of forced or compulsorylabour; but that gaps
in their implementationcall for additionalmeasures, and

Recalling that the definition of forced or compulsory labour under
Article 2 of the Convention coversforced or compulsory labour
in all its forms and manifestations and is applicableto all human
beingswithout distinction, and

'Emphasizingthe urgencyof.eliminating-forcedand compulsorylabour
in all its forms.and manifestations, and

Re-callingthe obligationof Members that have ratified the Convention
.. - to make forced ~ compulsory labour punishable as a penal

offence,and to ensure that-the penalties imposed by laware really
adequate and.are strictlyenforced, and

Noting that the transitional period providedfor In the.Conventionhas
expired, and the'provisionsof.Article 1; paragraphs 2 and 3, and
Articles 3 to 24 are no longer applicable,and

Recognizing that the context and forms of forced or compulsory
labour have changed and trafficking in persons for.the purposes
of forced or compulsory labour, which may involve sexual
ex.ploitation,is the subject of growing international concern and

. requires urgent action for its effectiveelimination, and

Notingthat there is an increased number of workerswho are.in forced
or compulsorylabour in the private economy,that certain sectors
of the economy are' particularly vulnerable, and that certain
groups of workers have a higher risk of becoming victims of
forced or compulsorylabour, especiallymigrants, and

Noting that the effective and sustained suppression of forced or
compulsory labour. contributes to ensuring fair competition
among employersaswellas protection for workers, and

2

---- --



Protocole a 18corwention 29

PROTOCODS RELATIF
A LA CONVENTION'SUJeLE!I'RAVAII:. FORCE, 1930
La Conference generate: de, l'Organisation internationale du Travail,
Convoquee a' Geneve' pat le Conseil d'administration du Bureau

international du Travail" et.s'y etant reunie le 28 mai 2014, en sa
103c session;

Reconnaissant CIIuel'interdiction du 'travail force ou obligatoire fait
,partie des droits fondamentaux, etquele travail force ou obligatoire
constitue une violation des: droits humains et une atteinte a la
dignite de-millions de femmes et d'hommes, de jeunes filles et de
jeunes garcons, contribue a perpetuer la pauvrete et fait obstacle
a la realisation d'un travail decent .pour tous;

Reconnaissant le role fondamental joue par la convention (n9_29)sur
le travail force, 1930 _. ci-apres designee 'la «convention» _ et la
convention (n° 105) sur l'abolition du travail force, 1957, dans la
lutte contre toutes les formes de travail force ou obligatoire, mais
que des lacnnes dans leur mise en ceuvre demandent des mesures
additionnelles;

Rappelant que la definition du travail force ou obligatoire a I'article 2
de Ia convention couvre le travail force ou obligatoire sous toutes
ses formes et manifestations et qu'elle s'applique a tous les etres
humains sans distinction;

Soulignant qu'il est. urgent d'eliminer le travail force ou .obligatoire
sous toutes ses formes et manifestations;

Rappelant que les Membres ayant ratifie la convention ont l'obligation
de rendre le travail force' ou obligatoire passible de sanctions
penales et de s'assurer que: les sanctions imposeespar la loi sont
reellement efficaees et strietement appliquees; .: .,

Notant que la periode .transitoire prevue dans la convention a expire
et que les dispositions de l'artiele >1,paragraphesZ. et 3, et des
articles 3 .a 24 ne sont plus.applicables; .

Reconnaissant que -le contexte et ·le8·formes du . travail- force ou
obligatoire ont cha~ge et que la traite des personnes a des fins
de travail force, ou .obligatoire, qui Ipeut impliqner l'exploitation
sexuelle, fait l'objet d'une preoccupation internationale
grandissante et requiert des mesures urgentes en vue de son
elimination effective;

Notant qu'un nombre accru de' travailleurs sont astreints au travail
.forceou obligatoire dans l'economie privee, que 'certains secteurs
de l'economie sont particulierement vulnerables et que certains
groupes de travailleurs sont davantage exposes au risque de devenir
victimes de travail force ou obligatoire, en particulier les migrants;

Notant que la suppression effective et durable du travail. force ou
obligatoire contribue a assurer une concurrence loyale entre les
employeurs ainsi.qu'une protection pour les travailleurs;
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Recalling the relevant international labour standards, including, in
particular, the Freedom of Association and Protection of the Right
to Organise Convention, 1948 (No. 87), the Right to Organise
and Collective Bargaining Convention, 1949 (No. 98), the Equal
Remuneration Convention; 1951 (No. 100), the Discrimination
(Eraployment and, Occupation) .Convention, 1958. (No. 111), the
Minitnum Age Convention, 1973 (No. 138), the Worst Forms
of Child Labour Convention, 1999 (No. 1S2), the Migration for
Employment Convention (Revised), 1949 (No. 97), the Migrant
Workers (Supplementary Provisions) Convention, 1975 (No. 143),
the Domestic Workers Convention, 2011 (No. 189), the Private
Employment Agencies Convention, 1997 ,(No. 181)" the Labour
Inspection Convention, 1947 (No. 81),; the -Labour Inspection
(Agriculture) Convention, 1969, (NQ,,·129), as well as the ILO
Declaration on Fundamental Principles aad Rights at Work
(1998), and the ILO' Declaration on Social Justice for a Fair
Globalization (200S), and

Noting other relevant. international instruments, in particular the
Universal Declaration of Human Rights (1948), the International
Covenant on Civil and Political Rights (1966), the International
Covenant on, Economic, Social and Cultural Rights (1966), the
Slavery Convention (1926), the Supplementary Convention on the
Abolition of Slavery, the SlaveTrade, and Institutions and Practices
Similar to Slavery (1956), the United Nations Convention against
Transnational Organized Crime (2000), the Protocol to Prevent,
Suppress and Punish Trafficking in Persons, especially Women and
Children (2()00), the Protocol against the Smuggling of Migrants
by Land, Sea and Air .(2000),the International Convention on the

. Protection of the.Right'S ofAll Migrant Workers and Members
, of Their Families (1990), the Convention against Torture and
'Other, Cruel, Inhuman or Degrading. Treatment or Punishment
(1984), the Convention. on the Elimination, of, All Forms of
Discrimination against Women (1979); and the Convention on the
Rights: of Persons with Disabilities (2006),' and '

Having decided. upon the adoption of certain proposals to, address
gaps in. implementation of the' Convention. and reaffirmed
that .measures ot prevention, .protection, and remedies, such as
:compensation and rehabilitation, are necessary to achieve the
effective and sustained suppression of forced or compulsory
labour, pursuant to the fourth item on the agenda of the session,
and

Having determined that these proposals shall take the form of a
Protocol to the Convention;

adopts this eleventh day of.June two thousand and fourteen the following
Protocol, which may be cited as the Protocol of 2014 to the Forced Labour
Convention, 1930.
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Rappelant les normes'· intemationales du travail pertinentes, en
particulier la convention (n~ ,87) sur la liberte syndicale et
la protection du droit: syrtdical; i1948, la- convention (n'' 98)
sur Ie droit: d'o'fg.anisatiOIi et fde negociation collective, 1949,
la convention. (n" 100) 'sur 'l'egalite de remuneration, 1951, la
convention (n? Hl) concernant 'fa discrimination. (emploi et
profession);' 1958', la convention (n° 138) sur ..rage minimum,
1973, la convention (n° 182) Sur les pires formes de travail des
.enfants, 1999, la convention (n°'97) sur les travailleurs migrants
(revisee), 1949, la convention (no143)sur les travailleurs migrants
(dispositions complementaires), 1975,' la convention (n° 189) sur
les travailleuses- et travailleurs domestiques, 2011, la convention
(n° 181) sur les agences d'emploi privees, 1997, la convention
(n°81) sur l'inspection du travail, 1947,et la convention (n° 129) sur
l'inspection duotravail (agriculture), 1969, ainsi que la Declaration
de l'OIT relative aUKprincipes et droits fondamentaux au travail
(1998) et la Declaration de l'Ol'F. stir la justice sociale pour une
mondialisation equitable (2008);

Notant d'autres instruments internationaux pertinents, en particulier
la Declaration uriiverselle des droits de l'hoinme (1948), Ie Pacte
international relatif aux droits civils et politiques (1966), le Pacte
international relatif aux droits economiques, sociaux et culturels
(1966), laConvention relative a l'esclavage (1926), la Convention
supplementaire relative a l'abolition de l'esclavage, de la traite des
esclaves et des institutions et pratiques analogues 8 l'esclavage
(1956), 1a Convention des Nations Unies .contre la criminalite
transnationale organisee .(2000) et Ie Protocole additionnel
visant a prevenir, reprimer et punir Ia traite des personnes, en
particulier des femmes et des enfants (2000) 'et Ie Protocole
coatre le trafic illicit.e de migrants' par terre, air et mer (2000),
Ia Convention internationale sur la protection des droits de tous
les travailleurs migrants et des membres de leur faniille (1990),
la. Convention contre Ia torture et .autres p'eines OU traitements
crueIs, inhumains on degradants. (1984), la Convention sur
l'elimination de'toutes les fornies ,de discrimination a ·regard des
femmes (1979) et la Convention relative aUKdroits des personnes
handicapees (2006);

Apres avoir deeide 'd'adopter diverses- propositions visant·8 combler
les lacunes dans la mise en reuvre ·de la convention et reaffirme
que.les mesures de prevention et de·protection et les mecanismes
de recours et de reparation, tels que' l'indemnisation et la
readaptation, sont necessaires pour parvenir a la suppression
effective et durable- du travail force ou obligatoire, au titre du
quatrieme point a l'ordre du jour de la session;

Apr~s avoir decide que ces propositions prendraient la forme d'un
protocole relatif 8 la convention,. '

adopte, ce onzieme jour de juin deux mille quatorze, Ie protocole ci-apres,
qui sera denomme Protocole de 2014 relatif a la convention sur Ie travail
force, 1930.
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ArticleI
1. In givingeffect to Its-obligations-underthe Convention to suppress

forced or compulsory laboun.each-Member shall take effectivemeasures to
prevent and eliminate its use"1:0proy.id¢~tovictimsprotection and access to
appropriate and effective.remedies,such as compensation, and to sanction
the perpetrators of forced or compulsorylabour.

Z. Each Member shall develop a national policy and plan of action
for the effectiveand sustained suppressionof forced Or compulsory labour
in consultation with employers' and workers' organizations, which shall
involvesystematicaction by the competent authorities and, as appropriate,
in coordination with employers'iand.workers' organizations, as well as with
other groups .concerned..

.3. The definition of forced or compulsory labour: contained in the
Convention is reaffirmed, and therefore the measures referred to in this
Protocol shall include specific action against trafficking in persons for the
purposes of forced or compulsory labour.

Article 2
The.measures to be taken for the prevention of forced or compulsory

labour shall include:
(a) educating and informing people, especially those considered to be

particularly vulnerable, in order to prevent their becoming victims of
forced or compulsory labour;

(b) educatingand informingemployers,in order to prevent their becoming
involvedin forced or compulsory labour practices;

(c) undertaking efforts to ensure that:
(i)· the .coverage and. enforcement of legislation relevant to the

prevention of forced Of compulsory labcur. including labour
law as .appropriate, applyto all workers and all sectors of the
economy;.and . li

(ii)· labour inspection servicesand other services responsiblefor the
implementation of this legislationare .strengthened;

(d). protectingpersons,particularlymigrant workers,frompossibleabusive
and .fraudulent practices .during the recruitment .and .·placement
process;

(e) supporting due .diligence by both the public and' private sectors to
prevent and.respond to' risks of forced or compulsory labour; and

(f) addressingthe root causes and factors that heighten the risks of forced
or compulsory labour.

Article 3
Each Member shall take- effective measures for the identification,

release, protection, recovery and rehabilitation of all victims of forced or
compulsory labour, as well as the provision- of other forms of assistance
and support.
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Article 1
1. En s'acquittant de ses obligation~' en' vertu de la convention de

supprimer le travail force ou obligatoire; tout Membre doit prendre des
mesures efficaces pour en prevenir et ·'eJ.iniiner l'utilisation, assurer aux
victimes une protection 'et ua acces '8 des .mecanismes de recours et de
reparation appropries et efficaces, tels que l'indemnisation, et reprimer les
auteurs de travail force ou obligatoire.

2. Tout Membre doit 'elaborer, en consultation avec les organisations
d'employeurs etde travailleurs, une politique nationale et un plan d'action
national visant la suppression effective 'et durable du travail force ou
obligatoire, qui prevoient une action systematique de la part des autorites
competentes, lorsqu'il y a lieu en coordination avec les organisations
d'employeurs et de travailleurs, ainsi qu'avec d'autres groupes interesses.

3. La definition du travail force ou, obligatoire' figurant dans la
convention est -reaffirmee et, par consequent; les mesures visees dans Ie
present protocole doivent inclure une action specifique centre la traite des
personnes 8 des fins de travail force ou obligatoire.

Article 2
Les mesures qui doivent ~tre prises pour prevenir le travail ..force ou

obligatoire doivent comprendre:
a) l'education et l'information 'des' personnes, notamment celles

considerees comme particulierement vulnerables, afin d'eviter qu'elles
ne deviennent victimes de travail force ou obligatoire;

b) I'education et l'information des employeurs, afin d'eviter' qu'ils ne se
trouvent impliques dans des pratiques de travail force ouobligatoire;

c) des efforts pour garantir que:
i) le champ dapplioation et le controle de l'application de la legislation

pertinente en matiere de prevention dutravail force ou obligatoire,
y.compris la legislation du travail en tant que de besoin, couvrent
tous les travailleurs et tous les secteurs de l'economie;

ii) les services de finspection du 'travail et autres services charges de
faire 'appliquez:cette legislation sont renforces; I _i' :

d) la protection des personnes, en particulier des travailleurs. migrants,
contre d'eveatueljes: pratiques abusives ou frauduleuses au cours du
processus de recrutement et de placement;

e) un appui a la diligence raisonnable dont doivent faire preuve les
secteurs tant public que prive pour prevenir les risques de travail' force
ou obligatoire et y faire face;

f) une action contre les'causes profondes et les facteurs qui' accroissent Ie
risque de travail force ou obligatoire. '

Article,3
Tout Membre doit prendre des mesures efficaces pour identifier,

liberer et proteger toutes les victimes de travail force ou obligatoire et pour
permettre leur retablissement et leur readaptation, ainsi que pour leur
pr~ter assistance et soutien sous d'autres formes.
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-Article 4
. 1. Each Member shall-ensurethat all victimsof forced or compulsory

labour, irrespective of their.presence or legalstatus in the national territory,
have.access to appropriate and effeetiee-remedies, such as compensation.

2; Each Member shall,' dn accordance with the basic principles of
its legal system, take the necessary' measures to ensure that competent
authorities are entitled not to prosecute or impose penalties on victims of
foreed or compulsory labour for their involvement in unlawful activities
which they have been compelled to commit as' a direct consequence of
being subjected to forced or compulsory labour.

Article 5
Members shall cooperate with each other to ensure the preventionand

elimination of all forms of forced or compulsory labour.

Article 6
The measures taken to apply the provisionsof this Protocol and of the

Convention shall 'be .determined by national laws or regulations or by the
competent authority, after consultation with the organizationsof employers
and workersconcerned.

Article 7
The transitional provisions of Article 1;.paragraphs 2 and 3, and

Articles 3 to 24 of the Conventionshall be deleted.

Article 8
L A Member'may ratify this Protocol at the same time as or at any

time -after its ratification of the.Convention. by communicating'its formal
ratification to the Director-General of the International Labour.Office for
registration.

2. The Protocol shall come'into force twelvemonths:after the date on
which ratifications of two Members.have been registered by the Director­
General. Thereafter, this' Protocol shall come into force for a Member
twelve months after the date on which its ratification is registered
and the Convention shall be binding on the Member concerned with the
addition of Articles 1 to 7 of this Protocol.

Article 9
1. A Member which has ratified this Protocol may denounce it

whenever the Convention is open to denunciation in accordance with its
Article 30, by an act communicated to the Director-General of the
International Labour Office for registration. .

2. Denunciation of the Convention in accordance with.its Articles 30
or 32 shall ipso jure involvethe denunciation of thisProtocol,
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Article 4
1. Tout Membre doit veillera ce.quetoutes les victimes de travail force

ou obligatoire, independamment de leur.presence ou de leur statut juridique
sur le territoire national, aienteffeetivement acces 8 des mecanismes de
recours et de reparation appropries et efficaces, tels que l'indemnisation.

2. Tout Membre don, conformement .aux principes fondamentaux de
son systeme juridique, prendre les mesures necessaires pour que les aurorites
competentes ne soient pas tenues d'engager de poursuites ou d'imposer de
sanctions aTencentre de- victimes de travail force ou obligatoire pour avoir
pris part 8 des activites illicites qu'elles auraient ete contraintes de realiser
et qui seraient une consequence. directe de .leur soumission au travail force
ou obligatoire.

Article 5
Les Membres doivent cooperer entre eux pour assurer la prevention et

l'elimination de toutesles formes de travail force ou obligatoire.

Article 6
Les mesures prises pour appliquer les dispositions du present protocole

et de la convention doivent etre determinees par la legislation nationale ou
par l'autorite competente, apres consultation des organisations d'employeurs
et de travailleurs interessees.

Article 7
Les dispositions transitoires de l'article 1, paragraphes 2 et 3, et des

articles 3 8 24 de la convention sont supprimees,

Article 8
1. Un Membre peut. ratifier le present protocole en meme temps qu'il

ratifie la convention, OU.8 tout moment apres la ratification de celle-ci, 'en
communiquantsa ratification formelle au Directeur' general du Bureau
international du Travail aux fins d'enregistrement.

2. Le protocole entre en vigueur douze mois apres que les ratifications
de deux Membres ont ete. enregistrees pa.r le Directeurgeneral. Par ·la
suite, le present. protocole entre en vigneur pour chaqne .Membredouze
mois apres la date de l'enregistrement de sa ratification. A -compter de ce
moment, le Membre interesse. est lie par la conventiontelle que completee
par les articles 1 8 7 du present protocole.

Article 9
1. Tout Membre ayant ratifie Ie present protocole peut le denoncer

8 tout moment ou la convention est elle-meme ouverte a denonciation,
conformement a son article 30, par un acte communique au Directeur
general du Bureau international du Travail aux fins d'enregistrement.

2. La denonciation de la convention, conformement 8 ses articles 30
ou 32, entratne de plein droit la denonciation du present protocole.
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3. Any denunciation in accordance .with paragraphs 1 or 2 of this
Article shall not take effect until one year after the date on which-it is
registered.

Article 10
1. The Director-General of the International Labour Office shall

notify .all Members of· the International' Labour .Organization of
the registration of all Fatificatrons, declarations· and denunciations
communicated by the Members of ;theOrganization. .

2. When notifying the Members of the' 'Organization of the
registration of th.e second ratification, the Director-General shall' draw
the attention of the Members of the Organization to the date upon which
the Protocol shall come into force.

Article 11
i The Director-General of the International Labour Office shall

communicate to the Secretary-General of the United Nations, for
registration in accordance with article 102 of the Charter of the United
Nations,full particulars of all 'ratifications,declarations and denunciations
registered by the Director-General.

Article 12
The English and French versions of the text of this Protocol are

equally authoritative.
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3. 'Ioute denonciation effectuee conformement aux .paragraphes 1 ou
2 du present article ne.prend effet.qu'une.annee apres avoir ete enregistree,

Article 10
1. Le Directeur general du Bureau .internationaldu Travail notifie a

tous lesMembres de l'Organisation internationale du Travail l'enregistrement
de toutes les ratifications, declarations et denonciations qui lui sont
communiquees par les Membres de l'Organisation,

2. En notifiant aUK Membres de l'Organisation l'enregistrement de la
deuxieme ratification, le Directeur general appelle l'attention des Membres
de l'Organisation sur la date a laquelle le present. protocole entrera en
vigueur.

Article 11
Le Directeur general.du Bureau international du Travail communique

au Secretaire general des Nations Unies, aux fins d'enregistrement
conformement a l'article 102 de la Charte des. Nations, Unies, des
renseigaements complets au sujet de toutes les ratifications, declarations et
denonciations qu'il aura enregistrees.

Article 12
Les versions anglaise et francaise du texte du present protocole font

egalement foi.
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The foregoing :s the authentic text of ,the Protocol duly adopted
by the General Conference :of the International Labour Organization
during its One hundred and: third ISessionwhich was held at Geneva and
declared closed the twelfth day of June 2014. I.

IN FAI~H WHEREOF' we have"appended 'our signatures this
twelfth day of June 2014.
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Le texte qui precede est Ie texte authentique du protocole dument
adoptee .par la Conference generate .de rOrganisation internationale du
Travail dans sa cent troisieme. session qui s'est tenue a.Geneve et qui a ete
declaree close le douzieme jour-de juin-2014.L!>

EN FOI DRQUOI ont appose leurs signatures, ce douziemejour de
juin 2014:

The President of the Conference,
Le President de LaConference,

DANIEL FUNES DE RIOJA

The Director-General of the International Labour Office,
Le Directeur general du Bureau international du Travail,

GUY RYDER
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The text of the Protocol as here
presented is a true copy of the text
authenticated by the signatures of the
President of the International Labour
Conference and of the Director-General
of the International Labour Office.

Certified true and complete copy,

Copie certifiee conforme et complete,

Le texte du proto cole presente ici
est une copie exacte du texte authentique
par les signatures du President de la
Conference internationale du Travail
et du Directeur general du Burtau
international du Travail.

For the Director-General of the International Labour Office:
Pour IeDirecteur general du Bureau international du Travail:

Geo ges POLITAKIS
Dep Iy LegalAdviser

of Ole International Labour Office.
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Recommendation 203

RECOMMENDATION
ON SUPPLEMENTARY MEASURES FOR

THE EFFECTIVE SUPPRESSION OF FORCED LABOUR
The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the
International Labour Office, and having met in its 103rd Session
on 28 May 2014, and

Having adopted the Protocol of 2014 to the Forced Labour Convention,
1930, hereinafter referred to as "the Protocol", and

Having decided upon the adoption of certain proposals to address
gaps in implementation of the Forced Labour Convention, 1930
(No. 29), hereinafter referred to as "the Convention", and
reaffirmed that measures of prevention, protection, and remedies,
such as compensation and rehabilitation, are necessary to achieve
the effective and sustained suppression of forced or compulsory
labour, pursuant to the fourth item on the agenda of the session,
and

Having determined that these proposals shall take the form of a
Recommendation supplementing the Convention and the Protocol;

adopts this eleventh day of June of the year two thousand and fourteen
the following Recommendation, which may be cited as the Forced Labour
(Supplementary Measures) Recommendation, 2014.

1. Members should establish or strengthen, as necessary, in
consultation with employers' and workers' organizations as well as other
groups concerned:
(a) national policies and plans of action with time-bound measures

using a gender- and child-sensitive approach to achieve the effective
and sustained suppression of forced or compulsory labour in all its
forms through prevention, protection and access to remedies, such as
compensation of victims, and the sanctioning of perpetrators; and

(b) competent authorities such as the labour inspectorates, the judiciary and
national bodies or other institutional mechanisms that are concerned
with forced or compulsory labour, to ensure the development,
coordination, implementation, monitoring and evaluation of the
national policies and plans of action.

2. (1) Members should regularly collect, analyse and make available
reliable, unbiased and detailed information and statistical data, disaggregated
by relevant characteristics such as sex, age and nationality, on the nature
and extent of forced or compulsory labour which would allow an assessment
of progress made.

(2) The right to privacy with regard to personal data should be
respected.
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Recommandation 203

RECOMMANDATION
SUR DES MESURES COMPLEMENTAIRES EN VUE

DE LA SUPPRESSION EFFECTIVE DU TRAVAIL FORCE
La Conference generale de l'Organisation internationale du Travail,
Convoquee a Geneve par le Conseil d'admirtistration du Bureau

international du Travail, et s'y etant rennie le 28 mai 2014,en sa
103csession;

Apres avoir adopte le Protocole de 2014relatif a Ia convention sur Ie
travail force, 1930,ci-apres designe le «protocole»;

Apres avoir decide d'adopter diverses propositions visant a combler
les lacunes dans la mise en eeuvrede la convention (n° 29) sur
Ie travail force, 1930 - ci-apres designee la «convention» - et
reaffirme que les mesures de prevention et de protection et les
mecanismesde recours et de reparation, tels que l'indemnisation
et la readaptation, sont necessairespour parvenir a la suppression
effective et durable du travail force ou obligatoire, au titre du
quatrieme point a l'ordre du jour de la session;

Apres avoir decide que ces propositions prendraient la forme d'une
recommandation completant la convention et le protocole,

adopte, ce onzieme jour de juin deux mille quatorze, la recommandation
ci-apres,qui sera denommee Recommandation sur Ie travail force (mesures
compiementaires),2014.

1. Les Membres devraient etablir ou renforcer, selon que de besoin,
en consultation avec les organisations d'employeurset de travailleurs ainsi
que d'autres groupes interesses:
a) des politiques et des plans d'action nationaux contenant des mesures

assorties de delais et fondees sur une approche soucieuse des enfants
et du principe de l'egalite entre hommes et femmes pour parvenir a
la suppressioneffectiveet durable du travail force ou obligatoire sous
toutes ses formes, par la prevention, la protection et l'acces a des
mecanismes de recours et de reparation. tels que l'indemnisation des
victimes,et la repression des auteurs;

b) les autorites competentes telles que les services de l'inspection du
travail, les institutionsjudiciaireset les organismesnationaux ou autres
mecanismes institutionnels competents en matiere de travail force ou
obligatoire, afin d'assurer J'elaboration, la coordination, la mise en
ceuvre,Ie suiviet l'evaluationdes politiqueset plans d'actionnationaux.
2. 1) Les Membres devraient regulierement collecter, analyser et

diffuser des informations et des donnees statistiques fiabIes, impartiales et
detaillees, ventilees selon des criteres pertinents, teis que Ie sexe, l'age et la
nationalite, sur la nature et l'ampleur du travail force ou obligatoire. ce qui
permettrait une evaluation des progres accomplis.

2) Le droit a la protection de la vie privee, s'agissant des donnees
personnelles, devrait etre respecte,
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PREVENTION

3. Members should take preventive measures that include:

(a) respecting, promoting and realizing fundamental principles and rights
at work;

(b) the promotion of freedom of association and collective bargaining to
enable at-risk workers to join workers' organizations;

(c) programmes to combat the discrimination that heightens vulnerability
to forced or compulsory labour;

(d) initiatives to address child labour and promote educational
opportunities for children, both boys and girls, as a safeguard against
children becoming victims of forced or compulsory labour; and

(e) taking steps to realize the objectives of the Protocol and the Convention.

4. Taking into account their national circumstances, Members should
take the most effective preventive measures, such as:
(a) addressing the root causes of workers' vuinerability to forced or

compulsory labour;
(b) targeted awareness-raising campaigns, especially for those who are

most at risk of becoming victims of forced or compulsory labour,
to inform them, inter alia, about how to protect themselves against
fraudulent or abusive recruitment and employment practices, their
rights and responsibilities at work, and how to gain access to assistance
in case of need;

(c) targeted awareness-raising campaigns regarding sanctions for violating
the prohibition on forced or compulsory labour;

(d) skills training programmes for at-risk population groups to increase
their employability and income-earning opportunities and capacity;

(e) steps to ensure that national laws and regulations concerning the
employment relationship cover all sectors of the economy and that
they are effectively enforced. The relevant information on the terms
and conditions of employment should be specified in an appropriate,
verifiable and easily understandable manner, and preferably through
written contracts in accordance with national laws, regulations or
collective agreements;

(f) basic social security guarantees forming part of the national social
protection floor, as provided for in the Social Protection Floors
Recommendation, 2012 (No. 202), in order to reduce vulnerability to
forced or compulsory labour;

(g) orientation and information for migrants, before departure and upon
arrival, in order for them to be better prepared to work and live abroad
and to create awareness and better understanding about trafficking
for forced labour situations;
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PREVENTION

3. Les Membres devraient prendre des mesures preventives qui
comprennent:
a) le respect, la promotion et la realisation des principes et droits

fondamentaux au travail;
b) la promotionde la liberte syndicaleet de la negociationcollectivepour

permettre aux travailleurs a risque de s'affilier a des organisations de
travailleurs;

c) des programmes visant a combattre la discrimination qui accroit la
vulnerabilite au travail force ou obligatoire;

d) des initiativesde lutte contre le travail des enfants et de promotion des
possibilites d'education pour les enfants, garcons et filles, afin de les
proteger du risque de devenir victimes de travail force ou obligatoire;

e) des actions visant a realiser les buts du protocole et de la convention.
4. Tenant compte de leur situation nationale, les Membres devraient

prendre lesmesures preventivesles plus efficaces, telles que:
a) une action contre les causes profondes de la vulnerabilite des

travailleurs au travail force ou obligatoire;
b) des campagnesde sensibilisationciblees, en particulier a l'intention de

ceux qui sont le plus exposes au risque de devenir victimes de travail
forceou obligatoire,pour les informer, entre autres, de la maniere dont
ilspeuvent se proteger contre des pratiques d'emploiet de recrutement
frauduleuses ou abusives, de leurs droits et responsabilites au travail
et de la maniere dont ils peuvent obtenir une assistance en cas de
besoin;

c) des campagnes de sensibilisation ciblees concernant les sanctions
encourues en cas de violation de l'interdiction du travail force ou
obligatoire;

d) des programmesde formationprofessionnelledestines auxpopulations
a risque, afin d'accroitre leur employabiliteainsi que leurs capacite et
possibilitesde gain;

e) une action visant a garantir que la legislation nationale concernant
la relation de travail couvre tous les secteurs de l'economie et qu'eUe
est effectivement appliquee. L'information pertinente relative aux
conditions d'emploi devrait etre specifiee de maniere appropriee,
verifiable et aisement comprehensible, de preference sous la forme
d'un contrat de travail ecrit, conformement a la legislation nationale
ou aux conventionscollectives;

f) les garanties elementaires de securite sociaIe qui composent Ie socle
national de protection sociale, tel que prevu par la recommandation
(rr' 202) sur les socles de protection sociale, 2012, afin de reduire la
vulnerabilite au travail force ou obligatoire;

g) des servicesd'orientation et d'information pour lesmigrants, au depart
et a l'arrivee, afin que ceux-ci soient mieux prepares a travailler et a
vivre a I'etranger et afin de sensibiliser aux situations de traite a des
fins de travail force et d'en permettre une meilleure comprehension;
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(h) coherent policies, such as employment and labour migration policies,
which take into account the risks faced by specific groups of migrants,
including those in an irregular situation, and address circumstances
that could result in forced labour situations;

(i) promotion of coordinated efforts by relevant government agencies with
those of other States to facilitate regular and safe migration and to
prevent trafficking in persons, including coordinated efforts to regulate,
license and monitor labour recruiters and employment agencies and
eliminate the charging of recruitment fees to workers to prevent debt
bondage and other forms of economic coercion; and

(j) in givingeffect to their obligations under the Convention to suppress
forced or compulsory labour, providing guidance and support to
employers and businesses to take effective measures to identify,
prevent,mitigate and account for how they address the risks of forced
or compulsory labour in their operations or in products, services or
operations to which they may be directly linked.

PROTECTION

5. (1) Targeted efforts should be made to identify and release victims
of forced or compulsory labour.

(2) Protective measures should be provided to victims of forced or
compulsorylabour. These measures shouldnot bemade conditional on the
victim'swillingnessto cooperate in criminal or other proceedings.

(3) Steps may be taken to encourage the cooperation of victims for
the identification and punishment of perpetrators.

6. Members should recognize the role and capacities of workers'
organizations and other organizations concerned to support and assist
victimsof forced or compulsory labour.

7. Members should, in accordance with the basic principles of their
legal systems, take the necessary measures to ensure that competent
authorities are entitled not to prosecute or impose penalties on victims of
forced or compulsory labour for their involvement in unlawful activities
which they have been compelled to commit as a direct consequence of
being subjected to forced or compulsory labour.

8. Members should take measures to eliminate abuses and fraudulent
practices by labour recruiters and employmentagencies, such as:

(a) eliminating the charging of recruitment fees to workers;
(b) requiring transparent contracts that clearly explain terms of

employmentand conditions of work;
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h) des politiques coherentes, telles que des politiques de l'emploi et de
migration de main-d'eeuvre,qui prennent en consideration les risques
auxquels sont confrontes des groupes particuliers de migrants, y
comprisceuxen situationirreguliere,et quiportent sur lescirconstances
pouvant conduire a des situations de travail force;

i) la promotiond'effortscoordonnespar lesorganismesgouvernementaux
competents avec ceux d'autres Etats pour permettre une migration
sure et reguliere et pour prevenir la traite des personnes, y compris
des efforts coordonnes visant a reglementer, autoriser et controler
l'activite des recruteurs et des agences d'emploi et a eliminer les frais
de recrutement mis a la charge des travailleurs afin de prevenir la
servitude pour dettes et autres formes de contrainte economique;

j) en s'acquittant de leurs obligations en vertu de la convention de
supprimer Ie travail force ou obligatoire, orienter et appuyer les
employeurset les entreprises afin qu'ils prennent desmesures efficaces
pour identifier, prevenir et attenuer les risques de travail force ou
obligatoire, et pour informer sur la maniere dont ils apprehendent ces
risques, dans leurs activites ou dans les produits, services ou activites
auxquels ils peuvent etre directement lies.

PROTECTION

5. 1) Des efforts cibles devraient etre deployes pour identifier et
liberer les victimes de travail force ou obligatoire.

2) Des mesures de protection devraient etre accordees auxvictimesde
travail forceou obligatoire.Cesmesuresne devraient pas etre subordonnees
a la volontede la victimede cooperer dans le cadre d'une procedure penale
ou d'autres procedures.

3) Des mesures peuvent etre prises pour encourager les victimes a
cooperer a l'identification et a la condamnation des auteurs des infractions.

6. Les Membres devraient reconnaitre le role et les capacites des
organisations de travailleurs et autres organisations interessees en matiere
d'appui et d'assistance aux victimesde travail force ou obligatoire.

7. LesMembresdevraient,conformementaux principes fondamentaux
de leur systeme juridique, prendre les mesures necessaires pour que les
autorites competentes ne soient pas tenues d'engager de poursuites ou
d'imposer de sanctionsa l'encontrede victimesde travail forceou obligatoire
pour avoir pris part a des activites illicites qu'elles auraient ete contraintes
de realiser et qui seraient une consequence directe de leur soumission au
travail force ou obligatoire.

8. En vue d'eliminer les abus et les pratiques frauduleuses des
recruteurs et des agences d'emploi, les Membres devraient prendre des
mesures telles que:
a) eliminer les frais de recrutement mis a la charge des travailleurs;
b) exiger des contrats transparents stipulant clairement les conditions

d'emploi et de travail;
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(c) establishing adequate and accessible complaint mechanisms;

(d) imposing adequate penalties; and
(e) regulating or licensing these services.

9. Taking into account their national circumstances, Members should
take the most effective protective measures to meet the needs of all victims
for both immediate assistance and long-term recovery and rehabilitation,
such as:

(a) reasonable efforts to protect the safety of victims of forced or
compulsory labour as well as of family members and witnesses, as
appropriate, including protection from intimidation and retaliation for
exercising their rights under relevant national laws or for cooperation
with legal proceedings;

(b) adequate and appropriate accommodation;
(c) health care, including both medical and psychological assistance, as

well as provision of special rehabilitative measures for victims of forced
or compulsory labour, including those who have also been subjected to
sexual violence;

(d) material assistance;
(e) protection of privacy and identity; and
(f) social and economic assistance, including access to educational and

training opportunities and access to decent work.

10. Protective measures for children subjected to forced or compulsory
labour should take into account the special needs and best interests of the
child, and, in addition to the protections provided for in the Worst Forms
of Child Labour Convention, 1999 (No. 182), should include:

(a) access to education for girls and boys;
(b) the appointment of a guardian or other representative, where appropriate;
(c) when the person's age is uncertain but there are reasons to believe him

or her to be less than 18 years of age, a presumption of minor status,
pending age verification; and

(d) efforts to reunite children with their families, or, when it is in the best
interests of the child, provide family-based care.

11. Taking into account their national circuinstances, Members should
take the most effective protective measures for migrants subjected to forced
or compulsory labour, irrespective of their legal status in the national
territory, including:
(a) provision of a reflection and recovery period in order to allow the

person concerned to take an informed decision relating to protective
measures and participation in legal proceedings, during which the
person shall be authorized to remain in the territory of the member
State concerned when there are reasonable grounds to believe that the
person is a victim of forced or compulsory labour;
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c) etablir des mecanismes de traitement des plaintes adequats et
accessibles;

d) imposer des sanctions adequates;
e) reglementer ou autoriser ces services.

9. Tenant compte de leur situation nationale, les Membres devraient
prendre les mesures de protection les plus efficaces pour repondre aux
besoins de toutes les victimes, tant pour ce qui est d'une assistance immediate
que de leurs retablissement et readaptation a long terme, telles que:
a) des efforts raisonnables pour proteger la securite des victimes de

travail force ou obligatoire, ainsi que des membres de leur famille et
des temoins, selon que de besoin, y compris la protection contre tout
acte d'intimidation et toute forme de represailles du fait de l'exercice
de leurs droits en vertu de la legislation nationale applicable ou de leur
cooperation dans Ie cadre d'une procedure judiciaire;

b) un logement adequat et approprie;
c) des soins de sante comprenant une assistance medicale et psychologique,

ainsi que des mesures speciales de readaptation pour les victimes de
travail force ou obligatoire, y compris celles qui ont egalement subi des
violences sexuelles:

d) une aide materielle;
e) la protection de la vie privee et de l'identite;
f) une aide sociale et economique, y compris l'acces a des opportunites

d'education et de formation et l'acces au travail decent.

10. Les mesures de protection destinees aux enfants victimes de
travail force ou obligatoire devraient prendre en consideration les besoins
particuliers et l'interet superieur de l'enfant et, outre les protections prevues
dans la convention (n" 182) sur les pires formes de travail des enfants, 1999,
devraient inclure:
a) l'acces a l'education pour les filles et les garcons;
b) la nomination d'un tuteur ou d'un autre representant, s'il y a lieu;
c) lorsque l'age de la personne est incertain mais qu'il y a des raisons de

penser qu'eUe est agee de moins de 18 ans, une presomption du statut
de mineur, dans l'attente de la verification de son age;

d) des efforts visant a reintegrer les eIifants dans leur famille ou, lorsque
l'interet superieur de l'enfant l'exige, a les placer en milieu familial.

11. Tenant compte de leur situation nationale, les Membres devraient
prendre les mesures de protection les plus efficaces a l'intention des migrants
victimes de travail force ou obligatoire, quel que soit leur statut juridique
sur Ie territoire national, notamment:
a) l'octroi d'une periode de reflexion et de retablissement, Iorsqu'il y a des

motifs raisonnables de penser que la personne est victime de travail
force ou obligatoire, afin de lui permettre de prendre une decision
eclairee Quant aux mesures de protection et a sa participation a des
procedures judiciaires, periode pendant laquelle la personne sera
autorisee a rester sur Ie territoire de I'Etat Membre concerne;
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(b) provision of temporary or permanent residence permits and access to
the labour market; and

(c) facilitation of safe and preferably voluntary repatriation.

REMEDIES, SUCH AS COMPENSATION
AND ACCESS TO JUSTICE

12. Members should take measures to ensure that all victims of
forced or compulsory labour have access to justice and other appropriate
and effective remedies, such as compensation for personal and material
damages, including by:

(a) ensuring, in accordance with national laws. regulations and practice,
that all victims, either by themselvesor through representatives,have
effective access to courts, tribunals and other resolution mechanisms,
to pursue remedies, such as compensation and damages;

(b) providing that victims can pursue compensation and damages from
perpetrators, including unpaid wages and statutory contributions for
social security benefits;

(c) ensuring access to appropriate existing compensation schemes;
(d) providing information and advice regarding victims' legal rights and

the services available,in a language that they can understand, as well
as access to legal assistance,preferably free of charge; and

(e) providingthat all victimsof forced or compulsorylabour that occurred
in the member State, both nationals and non-nationals, can pursue
appropriate administrative, civil and criminal remedies in that State,
irrespective of their presence or legal status in the State, under
simplifiedprocedural requirements, when appropriate.

ENFORCEMENT

13. Members should take action to strengthen the enforcement of
national lawsand regulations and other measures, including by:
(a) givingto the relevantauthorities,suchas labour inspection services,the

necessarymandate, resources and training to allowthem to effectively
enforce the law and cooperate with other organizations concerned
for the prevention and protection of victims of forced or compulsory
labour;

(b) providingfor the impositionof penalties, in addition to penal sanctions,
such as the confiscationof profits of forced or compulsory labour and
of other assets in accordance with national lawsand regulations;

(c) ensuring that legal persons can be held liable for the violation of the
prohibition to use forced or compulsory labour in applyingArticle 25
of the Convention and clause (b) above;and
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b) I'octroi d'un titre de sejour temporaire ou permanent et l'acces au
marche du travail;

c) des mesures facilitant le rapatriement sur et de preference volontaire.

MECANISMES DE RECOURS ET DE REPARATION,
TELS QUE L'INDEMNISATION ET L'ACCES A LA JUSTICE

12. Les Membres devraient prendre des mesures pour s'assurer que
toutes les victimes de travail force ou obligatoire ont acces a la justice et
a d'autres mecanismes de recours et de reparation efficaces et appropries,
tels que l'indemnisation pour Ie prejudice moral et materiel subi, y compris
a travers:
a) la garantie, conformement a la legislation et a la pratique nationales, que

toutes les victimes ont, seules ou par l'intermediaire d'un representant,
effectivement acces aux tribunaux ou a d'autres mecanismes de
reglement des differends pour presenter des recours a des fins de
reparation, telle que l'indemnisation et les dommages et interets;

b) des dispositions prevoyant que les victimes peuvent demander une
indemnisation et des dommages et interets, y compris pour les salaires
non verses et les cotisations obligatoires au titre des prestations de
securite sociale, de la part des auteurs des infractions;

c) la garantie de l'acces a des regimes d'indemnisation appropries existants;
d) l'information et le conseil aux victimes au sujet de leurs droits et des

services disponibles, dans une langue qui leur est comprehensible,
ainsi que l'acces a une assistance juridique, de preference gratuite;

e) des dispositions prevoyant que toutes les victimes de travail force ou
obligatoire, perpetre dans un Etat Membre, ressortissantes nationales
ou etrangeres, peuvent presenter dans cet Etat des recours appropries
administratifs ou judiciaires, civils ou penaux, independamment de
leur presence ou de leur statut juridique dans ledit Etat, en vertu de
regles procedurales simplifiees s'il y a lieu.

CONTROLE DE L'APPLICATION

13. Les Membres devraient prendre des dispositions pour renforcer
l'application de la legislation nationale et des autres mesures, et notamment:
a) doter les autorites competentes, telles que les services de l'inspection

du travail, des attributions, des ressources et des moyens de formation
necessaires pour leur permettre de faire appliquer effectivement la
legislation et de cooperer avec d'autres organisations interessees aux
fins de la prevention et de la protection des victimes de travail force
ou obligatoire:

b) prevoir, outre les sanctions penales, l'imposition d'autres sanctions,
telles que la confiscation des profits tires du travail force ou obligatoire
et d'autres biens, conformement a la legislation nationale;

c) s'assurer, en appliquant l'article 25 de la convention et l'alinea b)
ci-dessus, que les personnes morales peuvent etre tenues responsables de
la violation de l'interdiction de recourir au travail force ou obligatoire;

11



(d) strengthening efforts to identify victims, including by developing
indicators of forced or compulsory labour for use by labour inspectors,
law enforcement services, social workers, immigration officers, public
prosecutors, employers, employers' and workers' organizations,
non-governmental organizations and other relevant actors.

INTERNATIONAL COOPERATION

14. International cooperation should be strengthened between and
amongMembersand with relevant international and regional organizations,
which should assist each other in achieving the effective and sustained
suppressionof forced or compulsory labour, includingby:

(a) strengthening international cooperation between labour law
enforcement institutions in addition to criminal law enforcement;

(b) mobilizingresources for national action programmes and international
technical cooperation and assistance;

(c) mutual legal assistance;
(d) cooperation to address and prevent the use of forced or compulsory

labour by diplomaticpersonnel; and
(e) mutual technical assistance,includingthe exchangeof information and

the sharing of good practice and lessons learned in combating forced
or compulsory labour.
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d) intensifier les efforts dans le domaine de l'identification des victimes,
y compris en definissant des indicateurs du travail force ou obligatoire
qui pourraient etre utilises par les inspecteurs du travail, les forces
de l'ordre, les agents des services sociaux, les agents des services de
l'immigration, le ministere public, les employeurs, les organisations
d'employeurs et de travailleurs, les organisations non gouvernementales
et les autres acteurs concemes,

COOPERATION INTERNATIONALE

14. La cooperation internationale devrait etre renforcee entre les
Membres et avec les organisations internationales et regionales concernees,
lesqueis devraient se preter mutuellement assistance en vue de parvenir a la
suppression effective et durable du travail force ou obligatoire, notamment
par:
a)

b)

le renforcement de la cooperation internationale entre les institutions
chargees de l'application de la legislation du travail outre celle
concernant l'application du droit penal;
la mobilisation de ressources pour les programmes d'action nationaux
ainsi que pour la cooperation et l'assistance techniques internationales;

c) l'entraide judiciaire;
d) la cooperation pour combattre et prevenir Ie recours au travail force

ou obligatoire par le personnel diplomatique;
e) une assistance technique mutuelle, comprenantl'echange d'informations

et la mise en commun des bonnes pratiques et des enseignements tires
de la Iutte contre le travail force ou obligatoire.
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The foregoing is the authentic text of the Recommendation duly
adopted by the General Conference of the International Labour
Organization during its One hundred and third Session which was held at
Geneva and declared closed the twelfth day of June 2014.

IN FAITH WHEREOF we have appended our signatures this
twelfth day of June 2014.
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Le texte qui precede est le texte authentique de la recommandation
dument adoptee par la Conference generals de l'Organisation internationale
du Travail dans sa cent troisieme session qui s'est tenue a Geneve et qui a
ete declaree close le douzieme jour de juin 2014.

EN FOI DE QUOI ont appose leurs signatures, ce douzieme jour de
juin 2014:

The President of the Conference,
Le President de la Conference,

DANIEL FUNES DE RIOJA

The Director-General of the International Labour Office,
Le Directeur general du Bureau international du Travail,

GUY RYDER
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The text of the Recommendation as
here presented is a true copy of the text
authenticated by the signatures of the
President of the International Labour
Conference and of the Director-General
of the International Labour Office.

Certified true and complete copy,
Copie certifiee conforme et complete,

Le texte de la recommandation
presente ici est une copie exacte du texte
authentique par les signatures du
President de la Conference internationale
du Travail et du Directeur general du
Bureau international du Travail.

For the Director-General of the International Labour Office:
Pour le Directeur general du Bureau international du Travail:

l::fJt.y L:~\.JI/\dviser
of tho h.lc,rndion",i l.ubour Office
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