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MEMORANDUM

TO

FROM
Budget and C o n tro l Board D iv is io n  D i r e c to r s  

W illiam  A. M cIn n is , D eputy  E x e c u tiv e  D i r e c to r

SUBJECT: Summary o f  Board A c tio n s  a t  S ep tem ber 13, 1985 M eeting

T h is  l i s t i n g  o f  a c t i o n s  i s  n o t  th e  m in u te s  o f  th e  r e f e r e n c e d  m e e tin g . I t  i s  
an u n o f f i c i a l  (m ean ing  i t  h a s  n o t been  ap p ro v ed  by th e  B oard) summarv o f  th e  
Board a c t io n s  ta k e n  a t  t h a t  m e e t in g . The m in u te s  o f  th e  m ee tin g  a r e  p re s e n te d  
in  a s e p a r a t e ,  much more d e t a i l e d  docum ent w h ich  becom es o f f i c i a l  when 
ap p ro v ed  by th e  B oard a t  a su b s e q u e n t m e e tin g .

1. R ece iv ed  a s  in fo rm a t io n  a s t a t u s  rev iew  on th e  f e d e r a l  b u d g e t;

2 . Was a d v is e d  t h a t  th e  1984-85 C om prehensive  S a la r y  and B e n e f i t s  su rv e y  
shows th a t  a v e ra g e  S ta te  s a l a r i e s  t r a i l e d  th e  m ark e t by a b o u t 32 and th a t  
th e  D iv is io n  o f Human R eso u rce  Management w ould make i t s  recom m endations 
r e g a r d in g  S t a t e  em ployee pay f o r  1986-87 in  Novem ber;

3 . R ece iv ed  l e g a l  a d v ic e  r e l a t i n g  to  p o t e n t i a l  c o n t r a c t u a l  m a t te r s  and 
i n s t r u c t e d  s t a f f  on a l t e r n a t e  c o u rs e s  o f  a c t i o n  to  ta k e  in  l i g h t  o f t h a t  
a d v ic e ;

4 . R a t i f i e d  a c t i o n s  tak en  d u r in g  e x e c u t iv e  s e s s i o n ;

5 . Was a d v is e d  by th e  Board o f  Economic A d v is o rs  o f  a p o s s ib l e  1 .52  rev en u e  
s h o r t f a l l  in  1985-86 and t h a t  th e  p r e l im in a r y  w ork ing  e s t im a te  o f g e n e ra l  
fund  rev en u e  f o r  1986-87 i s  $ 2 ,7 6 1 ,0 0 0 ,0 0 0 ;

6 . A ccep ted  th e  recom m endation  o f  th e  Budget D iv is io n  and  a u th o r iz e d  s t a f f  to  
In c lu d e  in  a b a s e  budget f o r  1986-87 a s  a s t a r t i n g  p o in t  f o r  f i n a l  
d e l i b e r a t i o n s  in  November th e  fo l lo w in g :  $ 1 8 ,8 6 4 ,4 6 4  fo r  a n n u a l i z a t io n s ;  
$ 1 4 ,3 9 6 ,7 7 7  f o r  s u p p le m e n ta l  r e c u r r in g  i te m s ;  $ 1 1 ,5 8 6 ,6 3 6  f o r  em ployer 
c o n t r i b u t i o n s  r a t e  I n c r e a s e s ;  $ 4 5 ,6 6 2 ,5 9 8  f o r  r e q u i r e d  fu n d in g  i te m s ;  and 
$ 1 3 ,0 1 0 ,6 2 5  f o r  v a r io u s  recommended I te m s ; and

7. A u th o riz e d  B udget D iv is io n  s t a f f  to  n o t i f y  a g e n c ie s  o f  th e  p o s s i b i l i t y  o f  
a 1 .5 2  rev e n u e  s h o r t f a l l  in  1985-86 and o f  th e  g e n e r a l  rev en u e  o u tlo o k  f o r  
1986-87 and to  u rg e  a g e n c ie s  to  d e v e lo p  a l t e r n a t e  b u d g e ts  f o r  1985-86 in  
a n t i c i p a t i o n  o f  th e  p o s s i b i l i t y  o f  a 1 .52  rev e n u e  s h o r t f a l l ,  n o t in g  t h a t  
f lo w -th ro u g h  fu n d s  would be s u b je c t  to  r e d u c t io n  i f  th e  s h o r t f a l l  
m a t e r i a l i z e s .
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MINUTES OF STATE BUDGET AND CONTROL BOARD MEETING

Septem ber 13, 1985 9 A. M.

The Budget and C o n tro l Board met a t  9 A. M. on F r id a y ,  S ep tem ber 13 , 1985, 

in  148-149 D ennis B u i ld in g , w ith  th e  fo llo w in g  members in  a t te n d a n c e :

G overnor R ic h a rd  W. F i l e y ,  C hairm an;
Mr. G rady L. P a t t e r s o n ,  J r . ,  S t a te  T r e a s u r e r ;
R e p r e s e n ta t iv e  Tom G. Mangum, C hairm an, House Ways and Means C om m ittee.

Mr. E a r le  E. M o rr is  and S e n a to r  Rem bert C. D ennis w ere a b s e n t .  G eorge 

Lusk r e p r e s e n te d  Mr. M o rris  and S e n a to r  Jam es M. W addell, J r . ,  r e p r e s e n te d  

S e n a to r  D e n n is .

A lso  a t t e n d in g  w ere : 
W illiam  T. Putnam 
W illiam  A. M cInnis 
D r. J e s s e  A. C o les  
P h y l l i s  Mayes

E x e c u tiv e  D i r e c to r  
S e c re ta ry
D i r e c to r ,  Budget D iv is io n
D i r e c to r ,  D iv is io n  o f Human R eso u rce  Management

1986-87 BUDGET PREPARATION PROCESS

In th e  a b sen ce  o f Board o f Economic A d v iso rs  C hairm an Jam es M o r r is ,  

G o v e rn o r’ s O f f ic e  s t a f f  member Elmer W h itte n  p re s e n te d  a b r i e f  rev iew  of th e  

f e d e r a l  b u d g e t s t a t u s .

G overnor R ile y  announced  th a t  th e  B oard would h o ld  an e x e c u t iv e  s e s s io n  to  

c o n s id e r  a l e g a l  and c o n t r a c tu a l  m a tte r  l a t e r  d u r in g  t h i s  m e e tin g .

Ms. P h y l l i s  M ayes, D i r e c to r  o f th e  D iv is io n  o f Human R esou rce  M anagem ent, 

a d v is e d  th e  Board t h a t  she i s  d e f e r r in g  u n t i l  November h e r  recom m endations 

r e g a r d in g  S ta te  em ployee pay  f o r  1986-87. She n o te d  t h a t  th e  an n u a l 

co m p reh en siv e  s a la r y  and b e n e f i t s  su rv e y  shows th a t  S t a te  governm ent pay i s  

a b o u t 32 below  th e  m arket on th e  a v e ra g e . She a ls o  n o te d  t h a t  i t  i s  e x p e c te d  

t h a t  th e  la b o r  m ark e t w i l l  r i s e  a p p ro x im a te ly  62 w hich  m eans t h a t ,  i f  th e  

S t a te  do es  n o th in g , S ta te  em ployee pay on th e  a v e ra g e  w i l l  be ab o u t 92 below  

th e  m a rk e t. Ms. Mayes i n d ic a te d  h e r  i n t e n t i o n  I s  t o  come back  to  th e  Board in  

November w ith  agency head pay recom m endations a s  made f i n a l  by th e  W addell 

c o m m ittee . She a ls o  in d ic a te d  h e r  i n t e n t i o n  to  p ro p o se  a p la n  f o r  u s in g  

p e r s o n a l  s e r v ic e  d o l l a r s  In  a more f l e x i b l e  m anner by m an ag ers  and to  

recommend ways to  r e d i r e c t  p e rs o n a l s e r v i c e  d o l l a r s  d u r in g  th e  c u r r e n t  f i s c a l  

y e a r .

In fo rm a tio n  r e l a t i n g  to  Ms. Mayes r e p o r t  h as  been  r e t a in e d  in  th e s e  f i l e s  

and i s  i d e n t i f i e d  a s  E x h ib i t  1.
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EXECUTIVE SESSION

Upon a m otion by R e p re s e n ta t iv e  Mangum, seconded  by Mr. P a t t e r s o n ,  the  

Board a g re e d  to  c o n s id e r  in  e x e c u tiv e  s e s s io n  th e  l e g a l  and c o n t r a c t u a l  m a t te r  

G overnor R ile y  had announced e a r l i e r .

RATIFICATION OF EXECUTIVE SESSION ACTION

F o llo w in g  c o n s id e r a t io n  o f e x e c u tiv e  s e s s io n  i t e m s ,  th e  m ee tin g  was opened

an d , upon a m otion by Mr. P a t te r s o n ,  seconded by R e p r e s e n ta t iv e  Mangum, the

Board r a t i f i e d  the  fo llo w in g  a c t io n  ta k e n  d u r in g  e x e c u t iv e  s e s s io n :

R ece ived  le g a l  a d v ic e  r e l a t i n g  to  p o t e n t i a l  c o n t r a c t u a l  m a t te r s  and gave 
s t a f f  i n s t r u c t io n s  on a l t e r n a t e  c o u rs e s  o f a c t i o n  to  fo llo w .

1986-87 BUDGET PREPARATION PROCESS (CONTINUED)

Board o f  Economic A d v iso rs  Chairman James A. M o r r i s ,  accom panied  by 

members B a rb a ra  Feinn  and Bobby Bowers, ap p e are d  b e f o r e  th e  Board to  p r e s e n t  

th a t  B o a rd ’ s p re l im in a ry  p la n n in g  e s t im a te  o f g e n e ra l  fund  rev en u e  f o r  

1986-87 . D r. M o rris  em phasized  th a t  th e  f ig u r e  to  he p r e s e n te d  i s  n o t th e  

f i r s t  o f f i c i a l  e s t im a te  r e q u i r e d  by law b u t i s  in s t e a d  a p la n n in g  e s t im a te .

D r. M o rris  then  re a d  th e  fo llo w in g  p re p a re d  s ta te m e n t :

A f te r  two q u a r t e r s  o f reduced  r a t e s  o f  g row th  th e  
n a t io n a l  and S t a te  econom ies g iv e  s ig n s  o f  i n c r e a s in g  
v ig o r .  L ead ing  i n d ic a to r s  a re  p o in t in g  to  c o n tin u e d  
e x p a n s io n , r e in f o r c e d  by money su p p ly  i n c r e a s e s  and an 
im proved b a la n c e  o f  t r a d e  o u t lo o k , based  on d e c l i n e s  o f 
th e  v a lu e  o f  th e  d o l l a r .  Consumer sp en d in g  s h o u ld  
in c r e a s e  w ith  p e rs o n a l  incom e, d e s p i t e  h ig h  d e b t  
l e v e l s ,  w ith  th e  o u t lo o k  fo r  a u to m o b ile  s a l e s  and home 
b u i ld in g  im p ro v in g . The nagg ing  p roblem s o f  in a d e q u a te  
a c t i o n s  in  W ashington to  narrow  th e  f e d e r a l  b u d g e ta ry  
d e f i c i t ,  which p la c e s  a g r e a t e r  bu rden  on th e  FED to  
r e s t r a i n  money su p p ly  in c r e a s e s ,  c o n tin u e d  to  c lo u d  th e  
o u t lo o k . Unemployment i s  s t i l l  to o  h ig h  b u t i t  i s  
en c o u ra g in g  th a t  employment i s  s t i l l  ex p an d in g  
m o d e ra te ly . A lso  s i g n i f i c a n t  i s  th e  la c k  o f s e r io u s  
i n f l a t i o n a r y  p r e s s u r e s  and a s la c k  in  c a p a c i ty  
o p e r a t io n s  w hich p ro v id e s  g r e a t e r  f l e x i -  b i l i t y  in  
m onetary  p o l ic y .

In  e s se n c e  th e  o u tlo o k  ov er th e  n e x t y e a r  i s  f o r  grow th
in  r e a l  income o f ab o u t 3X w ith  m odest i n c r e a s e s  in
p r i c e s .  The South  C a ro lin a  economy sh o u ld  grow a p a c e ,
s t im u la te d  by c o n tin u e d  ex p a n sio n  in  th e  s e r v i c e  in d u s -  n n f l l
t r i e s  and by im provem ent in  m a n u fa c tu r in g  a s  t r a d e
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p o l ic y  becom es more r e a l i s t i c  and  th e  v a lu e  o f th e  
d o l l a r  d e c l i n e s .  T here  a r e  s t i l l  many u n c e r t a i n t i e s  in  
th e  econom ic s i t u a t i o n  and i t  i s  n o t d i f f i c u l t  to  d e p ic t  
more p e s s im is t i c  s c e n a r io s .  The p r o b a b i l i t i e s  o f  
c o n tin u e d  grow th a t  m o d era te  p r i c e  l e v e l s  i s  h ig h  and 
th e  revenue  p r o je c t i o n  fo r  FY 1986-87 i s  b a se d  on t h i s  
s c e n a r io .

Based on th e  summer do ldrum s and th e  s m a l le r  base  
b e c au se  of a  m odest s h o r t f a l l  i n  FY 1984-85 th e  o u tlo o k  
a t  t h i s  tim e i s  f o r  a s h o r t f a l l  t h i s  f i s c a l  y e a r  f o r  
somewhat more th a n  1%. I t  i s  to o  e a r l y  to  be d e f i n i ­
t i v e  abou t th e  d i r e c t i o n  o r  amount in v o lv e d  and a b e t t e r  
judgm ent can  be made a t  th e  tim e  th e  f i r s t  o f f i c i a l  
f o r e c a s t  i s  made o f  FY 1986-87 re v e n u e s  on November 1 s t!

The accom panying t a b l e  p ro v id e s  a t e n t a t i v e  p la n n in g  
e s t im a te  o f rev e n u e s  f o r  FY 1986-87 . I t  i s  based  on th e  
reduced  e s t im a te  f o r  FY 1985-86 and a f o r e c a s t  o f  
c o n tin u e d  econom ic g ro w th .

[ S e c r e ta r y ’ s N o te : The accom panying in fo rm a tio n  showed a 
p r e l im in a r y  w orking e s t im a te  o f  g e n e ra l  fund re v e n u e  fo r  1986-87 
o f  $ 2 ,7 6 1 ,0 0 0 ,0 0 0 .]

Board member B arbara  F e in n  a d v is e d  th e  Board o f what she c h a r a c te r i z e d  as 

v e ry  good news r e g a rd in g  p e r  c a p i t a  incom e f o r  Sou th  C a r o l in ia n s .  She n o te d  

th a t  South C a ro lin a  h a s  moved to  44 in  ra n k in g  among th e  S t a t e s  a n d , f o r  th e  

f i r s t  t im e , has p e r  c a p i t a  income above $ 1 0 ,0 0 0 . She n o te d  t h a t  th e  a v e ra g e  

in  th e  U n ited  S t a te s  i s  $ 12 ,789  w hich p la c e s  Sou th  C a ro l in a  a t  ab o u t 80% o f 

th e  U .S . a v e ra g e .

Board member Bobby Bowers e x p re s s e d  th e  hope t h a t  t h i s  y e a r  w i l l  be no 

w orse th an  i s  p r e s e n t ly  i n d ic a te d .

In fo rm a tio n  r e l a t i n g  to  D r. M o rr is ' p r e s e n t a t io n  has been r e t a in e d  in  

th e s e  f i l e s  and i s  i d e n t i f i e d  a s  E x h ib i t  2 .

Budget D iv is io n  D i r e c to r  C o le s  th en  rev iew ed  th e  s i t u a t i o n  f a c in g  th e  

Board a s  i t  began  th e  budget p r e p a r a t i o n  p ro c e s s  f o r  1986-87 by n o t in g  t h a t  

th e r e  a re  a  number o f  re q u ire m e n ts  w hich th e  Board h a s  to  c o n s id e r ,  in c lu d in g  

m andated p ro g ra m s, th e  v a r io u s  l i m i t a t i o n s  and the  s p e c i f i c  r e s e r v e  fund and 

th e  c a p i t a l  e x p e n d itu re  fu n d .

D r. C o le s  n o ted  th a t  t h e r e  a re  two s p e c i f i c  re q u ire m e n ts  in  law  r e l a t i n g  

to  th e  p r o b a b i l i t y  o f  a 1.5% rev en u e  r e d u c t io n  fo r  1985-86 . He c i t e d  in
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p a r t i c u l a r  §144 w hich a u th o r i z e s  th e  B oard to  make r e d u c t io n s  in  th e  b u d g e ts  

and §135 w hich r e l a t e s  to  a l l o c a t i n g  fu n d s  on a q u a r t e r l y  b a s i s .

D r. C o le s  recom mended, w ith  r e g a r d  to  th e  p o t e n t i a l  1.5Z rev en u e  

r e d u c t io n ,  th a t  s t a f f  be a u th o r iz e d  t o  a l e r t  a g e n c ie s  o f  t h i s  s i t u a t i o n .  He 

eraphasized  th a t  n o t ic e  now i s  v e ry  im p o r ta n t  in  t h a t  IZ now c o u ld  e q u a te  to  2Z 

in  J a n u a ry  i f  re m e d ia l a c t io n s  a re  d e la y e d  u n t i l  t h a t  t im e .

D r. C o le s  a l s o  p o in te d  o u t t h a t  1986-87 m ust b e  v iew ed in  th e  p e r s p e c t iv e  

o f 1985-86 and t h a t  a 7.7Z g e n e ra l  fund  re v e n u e  in c r e a s e  i s  p r o je c te d  a g a in s t  

th e  a d ju s te d  b a se  fo r  1985-86. He n o te d  t h a t ,  in s te a d  o f  $ 1 9 8 ,0 0 0 ,0 0 0  o f  new 

money, th e  a d ju s te d  f ig u r e  would be some $ 3 7 ,0 0 0 ,0 0 0  l e s s  th a n  t h a t  o r  a b o u t 

$ 1 6 1 ,0 0 0 ,0 0 0 . He p o in te d  o u t t h a t  a g e n c ie s  had r e q u e s te d  and l e g a l  

re q u ire m e n ts  would c a l l  f o r  ab o u t $ 5 6 0 ,0 0 0 ,0 0 0  o f a d d i t i o n a l  funds fo r  

1986-87.

He a l s o  n o ted  t h a t  th e  S t a te  governm ent i s  a la b o r  i n te n s iv e  o p e r a t io n  in  

th a t  38Z o f  th e  c o s ts  a r e  f o r  p e rs o n a l  s e r v i c e .  He n o te d  t h a t  th e  Board h a s  

in  th e s e  h e a r in g s  rev iew ed  ab o u t 93Z o f th e  a g e n c ie s  o f  th e  governm ent and 

th a t  4 ,3 6 4  new S ta te - fu n d e d  p o s i t i o n s  have been r e q u e s te d .

D r. C o les  th en  rev iew ed  th e  h an d o u t m a te r i a l  w hich p r e s e n te d  s c h e d u le s  A 

th ro u g h  F . He n o ted  th a t  a n n u a l i z a t io n s  (S c h e d u le  B) w ould r e q u i r e  some 

$ 1 8 ,8 6 4 ,4 6 4 ; t h a t  s u p p le m e n ta l r e c u r r i n g  ite m s  (S c h e d u le  C) would r e q u i r e  

$ 1 4 ,3 9 6 ,7 7 7 ; t h a t  em ployer c o n t r i b u t i o n s  r a t e  i n c r e a s e s  (S c h e d u le  D) would 

r e q u i r e  $ 1 1 ,5 8 6 ,5 3 6 ; t h a t  r e q u i r e d  fu n d in g  i te m s ,  in c lu d in g  r e s e r v e  fund 

t r a n s f e r ,  c o n s t i t u t i o n a l  o f f i c e r  pay  i n c r e a s e s ,  c a p i t a l  e x p e n d i tu re  fund 

a p p r o p r i a t i o n s ,  and a id  to  s u b d iv i s io n s , would r e q u i r e  $ 4 5 ,6 6 2 ,5 9 8 ; and t h a t  

recommended ite m s  (S c h ed u le  F) w ould r e q u i r e  $ 1 3 ,0 1 0 ,6 2 5 .

He a l s o  n o ted  t h a t  no p r o v is io n  i s  made in  th e s e  f ig u r e s  f o r  any e x p a n s io n  

o f  program s o r  fo r  S t a te  em ployee pay a d ju s tm e n ts .  He n o te d  t h a t  a IZ 

in c r e a s e  fo r  S ta te  em ployees now c o s t s  a p p ro x im a te ly  $ 9 ,0 0 0 ,0 0 0 .

D r. C o les recommended t h a t  th e  Board a llo w  s t a f f  to  p u t  th e  f ig u r e s  

p r e s e n te d  i n to  a b a s e  bud g e t to  p ro v id e  a s t a r t i n g  p o in t  f o r  th e  B o a rd 's  

c o n s id e r a t io n  in  November when th e  f i n a l  re v e n u e  f o r e c a s t s  a r e  a v a i l a b l e .  He 

em phasized  t h a t  he i s  n o t a s k in g  th a t  th e s e  recom m enda tions  be c o n s id e re d  now 

a s  th e  B o a rd 's  recom m endation b u t  t h a t  th e y  be p u t in  a s  a m ethodology  f o r  

g e t t i n g  a good b a se  to  work w ith  in  November.
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M inutes o f  S ta te  Budget and C on tro l Board M eeting
R egular S e ss io n  —  September 13, 1985 —  Page 5

F o llo w in g  a b r i e f  d i s c u s s io n ,  upon a m o tio n  by Mr. P a t t e r s o n ,  seconded  by 

S e n a to r  W ad d e ll, th e  Board a c c e p te d  B udget D iv is io n  D i r e c to r  C o le s ’ 

recom m endations r e g a rd in g  th e  in c lu s io n  o f th e  ite m s  p r e s e n te d  a s  a t e n t a t i v e  

b a se  f o r  f u r t h e r  c o n s id e r a t io n  when th e  o f f i c i a l  rev en u e  e s t im a te  i s  a v a i l a b l e  

in  November.

W ith re g a rd  to  n o t i f y in g  th e  a g e n c ie s  o f  th e  c u r r e n t  y e a r  rev en u e  o u t lo o k , 

R e p r e s e n ta t iv e  Mangum s tr o n g ly  urged  t h a t  th e  a g e n c ie s  be made aw are o f th e  

o u t lo o k  f o r  1986-87 . Board members a g re e d  w ith  Mr. Mangum's s u g g e s t io n .

In  th e  e n s u in g  d i s c u s s io n ,  G overnor R i le y  u rged  t h a t  agency  h ead s  be asked  

to  d e v e lo p  a l t e r n a t e  b u d g e ts  w ith  a 1 .5 2  r e d u c t io n  and Mr. P a t te r s o n  n o te d  

t h a t  th e  e a r l i e r  th e  a d ju s tm e n ts  a re  made th e  w id e r  th e  b a s e  th ey  can be 

sp re a d  o v e r .  D r. C o les c a u tio n e d  th e  Board a g a in s t  any e x em p tio n s  a t  t h i s  

t im e . The Board a l s o  em phasized  t h a t  th e  r e d u c t io n  would a f f e c t  flow  th ro u g h  

funds a s  w e ll  a s  a l l  o th e r s .

F o llo w in g  t h i s  d i s c u s s io n ,  upon a m o tion  by Mr. Mangum, seconded  by Mr. 

P a t t e r s o n ,  th e  Board a u th o r iz e d  Budget D iv is io n  D i r e c to r  C o le s  to  n o t i f y  th e  

a g e n c ie s  o f  th e  p o s s i b i l i t y  o f  a 1 .52  rev en u e  s h o r t f a l l  in  1985-86 and to  

n o t i f y  them o f  th e  revenue  o u tlo o k  f o r  1986-87 and to  ask  a g e n c ie s  to  b e g in  

d e v e lo p in g  a l t e r n a t e  b u d g e ts  ta k in g  a 1 .52 r e d u c t io n  i n to  a c c o u n t . I t  was 

u n d e rs to o d  t h a t  a g e n c ie s  would n o t f i l e  th e s e  docum ents w ith  th e  Board a t  t h i s  

t im e .

D r. C o le s  e x p re s s e d  h i s  a p p r e c ia t io n  to  th e  Board members f o r  t h e i r  

p a r t i c i p a t i o n  in  th e  p ro c e s s  th u s  f a r .  He n o te d  t h a t  th e  a g e n c ie s  do v e ry  

much a p p r e c ia t e  h av in g  th e  o p p o r tu n i ty  to  e x p la in  t h e i r  p rog ram s to  th e  B oard.

In fo rm a tio n  r e l a t i n g  to  D r. C o le s ’ p r e s e n t a t io n  has  been  r e t a in e d  in  th e s e  

f i l e s  and i s  i d e n t i f i e d  a s  E x h ib it  3 .

Upon a m o tio n  by Mr. P a t te r s o n ,  th e  m ee tin g  was a d jo u rn e d  a t  a p p ro x im a te ly  

11:50 A. M.

[ S e c r e t a r y ’ s N o te : in  co m p lian ce  w ith  S e c t io n  9 o f A ct 593 o f  1978 ( th e  
Freedom o f  In fo rm a tio n  A c t) ,  p u b lic  n o t ic e  o f  t h i s  m ee tin g  was g iv en  on 
num erous o c c a s io n s  d u r in g  May, J u n e , J u ly  and A ugust to  news m edia 
r e p r e s e n t a t i v e  a s  a p a r t  o f th e  f u tu r e  m e e tin g  item  in c lu d e d  In  th e  agenda o f 
r e g u la r  Board m e e t in g s .]
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HIGHLIGHTS STATE BUDGET t  CONTROL BOARD
1984-65 Coinprehensi ve Salary end Benefits Survey

September 1965

The greatest challenge to effective management le the efficient 
use of people. During thia period of economic uncertainty, Human 
Resource managers are being asked to develop innovative concepts to 
meet this challenge. The key to success for any of these new concepte 
ie productivity enhancement. The annual Comprehensive Salary and 
Benefits Survey is a flexible tool that measures the state's market 
standing, identifies trends, and makes appropriate recommendations.

41

Trends noted this year were:

Most respondents consider intrinsic 30b worth, as determined 
by prevailing market conditions, to be the most important 
factor in determining the salary range of a 30b. In addition, 
we see increasing emphasie on employee productivity, within 
the limitations of the budget, to determine annuel pay 
increases.

The state policy for premium pay does not coincide well with 
market findings and should be reviewed. Employers withir. 
South Carolina indicated awarding a greater average shift 
differential than the state does for its non-nursing classes . 
And all states reaponcing to the survey reported paying shift 
differentials based on a percentage of the employee's salary, 
rather than a set amount per hour, as we currently do.

State pay ranges are competitive with the market. However, 
actual average salaries trailed the market by about 3X. 
Proiections of a t>*. increase in the cost of labor again next 
year will cause actual average salaries for state employees 
to ail about 9?g below the market on July 1.

Data 1nd1cates that the lower pay grades are more closely 
aligned with prevailing market conditions than the higher 
grades are. This suggests that it may not be necessary to 
uniformly ad3uet ail salenee to achieve market parity.

Analysis of typical Employee Compensation Profiles indicates 
that the Benefit Ratio (the ratio of the total benefits 
compared to the base salary) decreases ae an employee 
progresses through the renke of state government. This ie 
particularly noticable at the executive level, where the 
Benefit Ratio of a top state executive could be 4^ less than 
that of hie employees. This is the opposite of what usually 
occurs in the market.

South Carolina leads the market m  non-cash benefits, such as 
vacations and paid holidays, and is competitive with cash 
benef its.
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I

INTRODUCTION

1. PURPOSE AND TIMING OF REPORT

In 1975 the State Personnel Division (now called the 
Division of Human Resource Management) conducted the first annual 
Comprehensive Salary and Benefits Survey. The purpose of the 
survey was to develop information on compensation practices in 
the labor market as they affect employment with state government. 
With each succeeding year, the scope of the survey has been 
expanded and the techniques employed have been refined in order 
to obtain more complete and accurate data on salary levels, pay 
practices and employee benefits. The results of this year's 
survey, which are summarized in this report, represent the 
continuation of this commitment by the South Carolina Division of 
Human Resource Management.

Data for this report was collected in April and analyzed 
during May and June 1985. All salary data represents Fiscal Year 
1984-85 levels except those responses pertaining to salary 
increase projections. Those figures represent the best 
projections by employers of salary increases for the coming year 
as of April 1985.

2. SURVEY OBJECTIVES

The objectives of this year's study were to:

A. Compare general pay practices of South Carolina state 
government with those of competing employers to 
determine:

(1) whether specified benchmark classes are 
competitive with the labor market;

(2) whether the state's pay schedule, on the whole, is 
competitve with labor market rates.

B. Compare selected benefits offered by State government

1 0C 4292



APPROACH

1. INTRODUCTION
This chapter is a discussion of the design and methodology 

employed in the 1984-85 Comprehensive Salary and Benefits Survey.

2. SURVEY DESIGN

The survey instrument used to collect the data in this report 
consisted of two distinct sections: the first dealt with general 
questions on pay practices, including questions about employee 
benefits: the second, specific questions about salary data for
selected benchmark classes. The design of each section is discussed 
below:

A. General Compensation

This section included areas of particular concern this year, 
such as questions pertaining to shift differentials paid in 
the labor market, as well as questions that are of concern 
to state government each year. Examples of the latter type 
of information include questions about salary increase 
projections and the Employee Compensation Profile. Information 
from this sect ion is particularly valuable for long-term planning 
of human resource management assets.

B. Salaries
This section includes salary summaries 
benchmark classes compared with the labor
step in designing this section was
benchmark classes. Considerations m  the 
i ncluded:

for each of the 
market. The first 
the selection of 
selection process

<1) easily recognizable entry-level and top-level jobs 
representing the spectrum of various jobs in a series,

*2) high population classes,

<3> classes representing each occupational area of State
government,
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INTRODUCTION

1. PURPOSE AND TIMING OF REPORT

In 1975 the State Personnel Division (now called the 
Division of Human Resource Management) conducted the first annual 
Comprehensive Salary and Benefits Survey. The purpose of the 
survey was to develop information on compensation practices in 
the labor market as they affect employment with state government. 
With each succeeding year, the scope of the survey has been 
expanded and the techniques employed have been refined in order 
to obtain more complete and accurate data on salary levels, pay 
practices and employee benefits. The results of this year's 
survey, which are summarized m  this report, represent the 
continuation of this commitment by the South Carolina Division of 
Human Resource Management.

Data for this report was collected m  April and analyzed 
during May and June 1985. All salary data represents Fiscal Year 
1984-85 levels except those responses pertaining to salary 
increase projections. Those figures represent the best 
projections by employers of salary increases for the coming year 
as of April 1985.

2. SURVEY OBJECTIVES

The objectives of this year's study were to:

A. Compare general pay practices of South Carolina state 
government with those of competing employers to 
determ ine:

(1) whether specified benchmark classes are 
competitive with the labor market;

(2) whether the state's pay schedule, on the whole, is 
competitve with labor market rates.

B. Compare selected benefits offered by State government
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with those offered by other employers in 
market to identify market trends.

the labor

3. CONTENTS OF REPORT
Chapter II is a brief description of the approach and 

methodology used by the Division of Human Resource Management to 
the survey objectives. Chapter III is comprised of 
narrative descriptions of comparisons of benefits 
state government and other labor market employers, 
includes summaries of salary comparisons for state

benchmark classes with similar jobs in the labor market. The 
appendix of this report provides a list of survey participants.

accomplish 
visual and 
offered by 
Chapter IV
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APPROACH

1. INTRODUCTION

This chapter is a discussion of the design and methodology 
employed in the 1984-85 Comprehensive Salary and Benefits Survey.

2. SURVEY DESIGN

The survey instrument used to collect the data in this report 
consisted of two distinct sections: the first dealt with general 
questions on pay practices, including questions about employee 
benefits: the second, specific questions about salary data for
selected benchmark classes. The design of each section is discussed 
below:

A. General Compensation

This section included areas of particular concern this year, 
such as questions pertaining to shift differentials paid in 
the labor market, as well as questions that are of concern 
to state government each year. Examples of the latter type 
of information include questions about salary increase 
proiectiona and the Employee Compensation Profile. Information 
from this section is partlcularly valuable for long-term planning 
of human resource management assets.

B. Salaries
This section includes salary summaries for each of the 
benchmark classes compared with the labor market. The first 
step in designing this section was the selection of 
DenchmarK classes. Considerations in the selection process 
i ncluded:

<. 1 ) easily recognizable entry-level and top-level jobs 
representing the spectrum of various jobs m  a series,

<2> high population classes,

<3) classes representing each occupational area of State
government,
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(4) classes representing a wide range of grade levels

(5) classes which may be used again in future 
increase the validity of annual labor market 
in comparison with state government.

3. METHODOLOGY

surveys to 
projections

A system of stratifled-biased sampling was used to collect the 
data. For the purpose of this study, the labor market is defined as 
the large industries, hospitals, municipalities and school diatiicts 
in South Carolina; all county governments in our state; and all 13 
states which compose the Southeast. This population was selected 
because it is necessary to make systematic comparisons between South 
Carolina and other employers of reasonably comparable size, business 
scope and proximity in order to develop valid data. Additionally, m  
order to reliably predict market trends relevant to state government 
employment, the population had to represent a cross-sect ion of the 
workforce. An additional reason for selecting this population was to 
guarantee representation of every county in the sampling. Every 
employer identified as part of the competing labor market was invited 
to participate. Criteria for selection were:

A. States

All 13 southeastern states were included
year. Information from the other states is
both to set salary levels for jobs endemic 
government and to guage the relative standing 
Carolina with other southeastern states.

aqa l n t h i s
important 

to state 
of South

B. Local Governments

(1) Counties. Every county
participate in the study.

in th. state was asked to

The Municipal Association of South 
for the numbers of employees of 
m  South Carolina. Each city in

100 or more people was asked to

t2> Municipalities.
Carolina was consulted 
every city government 
South Carolina employing 
participate in the survey.

(3) School Districts. The South Carolina Department
Education was consulted for information on numbers 
employees for each school district in the
largest district in each county was asked to 
When two or more districts m  a 
was invited to participate.

of 
of

s t a t e .  The 
p a r  t  i c  i p a t  e . 

’’ l a r g e , ” e a c hcounty were

C. INDUSTRY

004295
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TABLE 2.1
CLASS SELECTION WORKSHEET

CLASS
CODE CLASS TITLE

NUMBER OF 
POSITIONS

COMPA
RATIO

0342 Word Processing Spec 114 91.3
0343 Word Processing Supv 26 98.8
0511 Admin Spec A 3.910 94.2
0521 Executive Secretary 348 98.7
0713 Supply Clerk III 2 112.8
0775 Director of Procurement 6 104.7
1007 Accountant 161 95.4
1008 Senior Accountant 147 97.5
1014 Accounting Manager 65 100.81017 Director of Accounting 11 98.6
1018 Director of Finance 5 104.11040 Director of Internal Audits 11 104.4
1409 Director of Budgeting 4 107.32081 Attorney I 15 86.4
2086 Attorney VI 8 104.9
2202 Personnel Spec I 47 96.5
2214 Personnel Dir IV 9 100.52237 Staff Dev 6. Trng Spec III 55 93
2805 Computer Prog I 25 86.92812 Computer Prog III 63 87.92827 Data Proc Mgr I 19 109.92829 Data Proc Mgr III 6 108.6
2845 Programmer Anlyst I 119 88.22847 Programmer Anlyst III 65 97
2848 Senior System Anlyst 66 102.82849 Systems Manager 21 108.4
2858 Software Systems Mgr 1 99.5
3008 Dir Info Resources Mgmnt I 1 100
3010 Dir Info Resources Mgmnt III 1 105.8
3101 Public Info Spec 22 88.5
3105 Public Info Dir 12 97.23149 Statistician I 6 87.2
3150 Statistician II 9 89.9
3462 Librarian 14 105
4001 LPN I 177 92.9
4002 LPN II 627 94.3
4004 Public Health Nurse 658 90
4013 Staff Nurse 475 97.7
4030 Nurse Supervisor 184 99.54057 Director of Nursing III 7 109.2
4212 Physician II 60 106.7
4228 Public Health Physician IV 12 111.6
4244 Psychiatrist III 38 113.24261 Pharmacist 57 99.7
4412 X-Ray Technologist I 34 96.1
4414 X-Ray Technologist Supv 7 97
4441 Nursing Assistant 308 98.7
4836 Microbiologist I 5 95.9
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4839 Microbiologist IV 7 97.8
4841 Chemist I 24 86.9
4844 Chemist IV 11 95.3
4921 Medical Tech I 93 96.5
4924 Medical Tech IV 8 109.7
5003 Voc Rehab Counselor III 17 109.1
5004 Voc Rehab Counselor I 28 88.6
5351 Social Worker I 17 90.3
5355 Social Worker V 23 97.9
5385 Mental Health Spec I 354 88.7
5387 Mental Health Spec III 517 111.6
5531 Psychologist I 12 91.3
5570 Chief Psychologist 10 102.8
6221 Civil Engineer I 97 93.8
6226 Civil Engineer VI 6 109.8
7060 Highway Patrol Officer 85 81.8
7061 Highway Patrol First Class 503 101.6
7066 Highway Patrol Captain 13 114.2
7304 Correction Officer I 4 38 89.4
7308 Correction Officer Super II 47 95.9
7333 Warden I 10 91.4
7340 Warden IV 4 100.6
7501 Custodial Worker I 433 97
7622 Cook I 93 104.7
7769 Trades Helper 225 94
7771 Trades Craftsman 548 95.3
7772 Master Craftsman 161 99.8
7778 Trades Supervisor I 619 88.3
7781 Hwy Maint Worker I 619 88.3
7791 Hwy Maint Foreman 95 97.3
7803 Auto Maint Tech I 164 96.9
7805 Auto Maint Tech III 85 99.5
8574 Geologist I 5 85.4
8586 Wildlife Biologist I 31 90.2
8589 Wildlife Biologist IV 16 103.3
8599 Principal Geologist 1 102.4

TOTAL 13462

G042S7
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(1) Manufacturing. The 1985 Industrial Directory of South 
Carolina was used to determine the number of employees at 
each industrial plant in South Carolina. Every industry 
with 300 or more employees was asked to participate in the 
survey. In cases where a county did not have an industry 
employing at least 300 people, the largest industry in the 
county was asked to participate. Again every county in
South Carolina was represented in the sample.

(2) Service 
Institutions 
savings and 
The larger
Also included in 
insurance companies 
previous years.

and Finance, 
was consulted
loan organizations registered in 

ones were asked to participate
this section were organizations such as 

which had responded to surveys

The State Board of Financial 
for a listing of banks and 

South Carolina, 
in the survey.

the
in

D. MEDICAL

The South Carolina Hospital Association was consulted for 
information pertaining to the number of employees at each 
member hospital in South Carolina. This information was not 
readily available, but the association did have information 
on the number of beds at each hospital. Selection of 
respondents for this section of the report was made under 
the premise that a relationship exists between the number of 
beds in a hospital and the number of people that the 
hospital employs. Every registered hospital in the state with 
100 or more beds was invited to participate.

Each respondent received a 
Riley, inviting its participation 
responses. Additionally, each 

of the survey asthe results 
partlcipants 
appl i cable;, 
(minimum, 
employees 
received,

cover letter, signed by Governor 
and promising confidentiality of its 
respondent was promised a summary of 

soon as it is available. Survey
titles (if 

salary ranges 
paid) of all

were asked to report appropriate 30b 
numbers of positions allocated and annual 

midpoint, maximum and actual average salary 
m  each class reported. The package that each respondent
of course, included the two-part questionnaire, but the 

survey instruments varied somewhat, depending upon the category to 
which a respondent belonged (i.e.j Local Government, Manufacturing, 
etc.). While each of the benchmark classes was of vital concern to 
the Division of Human Resource Management, it
not ail of them were pertinent to all the

was readily 
respondents

obvious that 
from every

category. For example, it was intuitively obvious that a respondent 
from the municipal category probably would not employ medical 
technologists. Therefore, the survey instruments mailed to 
municipalities did not include questions pertaining to medical 
technologists. This editing process was conducted prior to mailing 
the survey instrument in order to save time for the participants.

4. ANALYSIS GF DATA
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Th&l E 2.2
DIS“ RIPl " I O  OF STATE JOBS AND 8En u* hRh5 

by job c l a s s if ic a t io n

yjWBtR OF NuNBtR OF *  OF JOBS IN NUMBER OF *  OF

OCl u MTIONAv CLASSIFICATIONS JOBS
surveyed

IN CA’ EGORY CLASSIFICATIONS Cl a s s if ic a t io n s
AFFECTEDCATEGORY IN CATEGORY SURVEYED AFFECTED

C le ric a l anc O ffice  Suoport
Services 59 6 10.17* 20 *7 .46*

F isca l Services 151 7 4.6** 3* 22.52*

A dm in is tra tion  ano
Personnel 29l 1* * . f i l * 7V 2*.05*

Inform ation ano Education

Services 39* 7 1.7S* 42 iO.66%

neaitn ano Laboratory
Services 253 15 7.51* 65 25.69*

Human Services 2 l0 6 3.01* 35 I t . 67*

tnvironmenxai Services 132 2 1.52* 13 13.6**

Law Enforcement, Licensing
ana Pudl i e  Safety 236 T 2 .5 ** 61 25.63*

In s t itu t io n a l anc Trace
Services 133 10 7.52* *2 3 i.e s *

f lo r ic u ltu re  anc Natural
Services 156 4 2.53* 1* 6.66*

TOTALS 2,0 :9 d* *09

AVERAGES *. 72* 22.66*

This year ail data from both sections of the questionnaire were 
tabulated on computer. State benefits were compared with those 
offered by employers in each of the other major labor market, 
categories (1 . e . ; Medical. Private Sector, etc. ) and against the 
aggregate labor market. The results are displayed in this repoit in 
both graphic and tabular format.

Analyzing salary data was more complex. Again, responses lor 
each benchmark class were subdivided according to the participants 
particular labor market category. Each benchmark class was analyzed 
against the surveyed labor market data. Comparisons were made against 
both the major category of the respondents and the aggregate labor 
market. While different employers have different policies concerning 
the width of salary ranges, the constant factor in the analysis is 
that state midpoints are established at levels reasonably competitive 
with the actual average salaries paid by other employers tor similar 
jobs. Therefore. whlie all salary range data was valuable, the most 
important data was the direct comparison between state midpoints and 
actual average salaries in the labor market. In addition, other 
statistics were used, such as the "compa ratio,” which describes the
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relationship of the state actual average salary 
benchmark class compared with the midpoint of the sta 

same class. Data on both salary and gener 
were weighted by the number of employees re 

Except in cases where it was obvious that 
it was assumed that the respondents had m

matches since each had been provided with a brief job 
every benchmark class on the survey instrument. It was 
that each reported its salary information accurately.

for that 
questions 
respondent 
was made.

for any given 
te salary range 
al compensation 
ported by each 
a bad job match 

ade proper job 
description of 
further assumed

2.3
DISTRIBUTION of state jobs AnD benchmarks 

BY POSITIONS

uCt.RAT i  jNAu
CATtuUR*

NUMBER i X  

POSITIONS
IN CATEGORY

NUMBER OF 
POSITIONS 

surveyed

> OF POSITIONS
IN CATEGORY 

SURVEYED

number OF
POSITIONS
AFFECTED

% OF
POSITIONS
AFFECTED

C le r ic s ; anc O ffice  Suooort
Services 10,837 4,745 43 .79x 10,094 93.14%

F isca l Services 1,324 403 30. 44% 621 46.90%
A dm in is tra tion  arc

Personnel 4,635 606 13.07% 2,223 47.96%
I r,f or«at ion anc tou can  on

Services 3.626 79 2.18% 621 17.13%
•« a itn  arc Laooratory

Services 6,341 4,003 63.13% 4.641 73.19%
Mu»an Services 9,334 1,010 10.82% 5,515 59.09%
Environmental Services 2.133 115 5.39% 484 22.69%
Law Enforcement, Licensing

arc Public Safety 5,075 1,146 22.58% 3,846 75.78%
in s t i tu t io n a l ano Traoe

Services 6.856 2,788 31.48% 6,666 75.29%
A g ricu ltu re  and Natural

Services 1,676 59 3.52% 264 15.75%

TOTALS 53,837 14,954 34,977
AVERAGES 22.64% 52.69%

Table 2.1, Class Selection Worksheet, lists the benchmark classes 
with their assigned grades, numbers of allocated positions and total 
number of employees in each grade. Tables 2.2 and 2.3 indicate that 
the 84 classes surveyed impact on 409 classes, 34,977 positions, or 
52.69 percent of the state's classified workforce. Data from the 190 
respondents represent average salaries and benefit levels for 552,081 
employees in the labor market.
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table e.4
EMPLOYERS surveyed by category

EMPLOYER CATEGORY
NUMBER OF

employers surveyed
NUMBER OF 
RESPONDING

TOTAL
EMPLOYEES

State Government 13 9 423,723

Local Government 136 62 38,733

Sub- Total Government 151 71 462.446

.Manufacturing 312 97 62,859

Service ano Finance 20 10 11,332

SuD-Total Industry 332 107 74,381

In-S tate no so ita is 37 12 15,234

Suo-Totai Meoicai 37 12 15,234

TOTALS 520 190 552,061
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Ill

PAY PRACTICES AND BENEFITS

1. INTRODUCTION
This chapter provides a general comparison of South Carolina's 

compensation practices, including selected benefits, with those of 
other labor market employers. It includes commentary on significant 
trends in the very fluid field of salary and benefits management.

2. SALARY AND BENEFIT TRENDS

As was evident in previous surveys, public sector employers and

PROJECTED SALARY INCREASES (FY 8 5 -8 6 )
( E x c lu d e s  B o n u s e s )

to tals

M e r it
□

G enera l
□

T o ta l
o

R£SPONDENT CATEGORIES

a w  )  /

11 0U 4302



TftBut 3.1
PROJECTED PAY INCREASE POLICIES 

f is c a l *ear 1965-%

NUMBER Of AVERAGE AVERAGE AVERAGE
EMPl u VER CATEGORY EMPLOYEES AFFECTED GENERAL INC MERIT TOTAL INC

State Governeent 368,077 *.9» 1.7% 6.6%
uocal Government 3b, 233 5.3% 0.5% 5.6%

Subtotal 6overr«er»t 42n ,310 4 .9 * 1.6% 6. 5%

Service ano Finance 7,242 0.6% 5.2% 5.6%
Manufacturing 55,703 2.7% 3.5% 6.2%

SuDtotax Industry 62, 945 d. 5* 3.7% 6.2%

In -S ta te  Mosoitais 9.461 1.6* 3.6% 5.6%

Suotota i fteGicai 9, *6 i 1.6% 3.6% 5.6%

TOTALS *9 6 .7l6 «.5% 1.9% 6. *%

private sector employers utilize different strategies to award annual 
pay increases. South Carolina's six percent general increase 
coincides both with the funding level of the average increase for the 
labor market and the pay out method of public sector employers. While 
the private sector emphasizes alignment of pay increases with 
strategic business goals through merit or incentive salary Increases,

0C43O3
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the public sector continues to emphasize general or coac-ot-living 
increases. This trend is apparent in Graph 3.1. However, there is 
evidence to suggest a new trend in the public sector. During the 
double digit inflation years of the mid and late 1970's, most public 
sector employers who had previously administered strong merit pay 
programs implemented higher cost-of-1iving increases than ever before. 
This was reflected in "across the board" type increases designed to 
maintain employee salaries at levels of parity with Consumer Price 
Index factors. The CPI became the single most important barometer for 
awarding public sector pay increases. It appears that public sector 
employers, on the whole, have become more sophisticated in their 
approach to awarding pay increases. While it is beyond the scope of 
this study to explain the reasons, it definitely seems that the public 
sector is more closely following market trends than CPI factors in 
recent years, at least to the extent that funding levels closely 
coincide with funding levels in the market. The disturbing feature to 
this apparent trend is that the pay out methods used by the public 
sector have not changed. South Carolina and other public sector 
employers continue to favor across-the-board increases in the same 
manner as we did during the years of high inflation. Graph 3.2 is an 
overview of South Carolina's history of merit pay increases.

The single biggest concern of most employers today is

SHir 1 BIH I HENI IAI.S
(As a P e rcen tag e  o f  Income)

PERCENT Second S h i f t

Touts
RESPONDENT CATEGORIES

L _
T h ird  S h i f t

□

f r v *  )  }
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C &nts

SHII I BIF I f  KEN HALS
(C ents per H our)

Second S h i f t
8 0 -------

TOTALS
ftESEVMDEMr CA fEGOREES

□
T h ird  S h i f t

□

CrtfiH i  4

containing the coat of employee benefit programs. The coat of health 
care programs is the faateat growing payroll expenae for moat 
employers. As a result, they are experimenting’ with several creative 
programs designed to stem health care coat increases without causing 
employees to suffer. Some of the more common alternatives ore:

A. the use of "hold harmless, ** "reasonable and customary** 
and "usuaal, customary and reasonable** screens to 
physicians' charges;

B. the establishment and maintenance of data base analysis 
systems which provide the manager with regularly 
scheduled analysis of claims data;

C. the use of lower cost alternative health care settings, 
such as Health Maintenance Organizations or Preferred Provider 
Organizations;

D. and the establishment and maintenance 
or wellness programs for employees. It
that 50 percent of all hospital costs are 
less than 20 percent of the population.

of prevention
is estimated

i n c u r r e d  by

004305
14



Traditionally, the Division of Human Resource Management includes 
statewide compensaton or benef it issues in the Comprehensive Salary 
and Benefits Survey on an "as needed” basis. This year the issue of 
shift differentials was examined in the survey. The present state 
policy for non-nursing classes engaged in shift work allows agencies 
to pay an average of 20 cents per hour for the second and third 
shifts. The policy was approved by the Budget and Control Board in 
March 1975. Market employers reported using a number of different 
methods to compensate for shift work, but all fell into one of two 
broad categories. Employers paid either a fixed amount in addition to 
the normal employee hourly wage, similar to South Carolina's present 
system, or a percentage of the employee's base hourly wage in 
addition to the normal salary. The outstanding feature of this part 
of the survey was that every state responding positively to the shift 
differential question indicated that it compensated employees for 
shift work by the percentage method. South Carolina was the only 
southeastern state paying a flat amount for a shift differential. 
Graphs 3.3 and 3.4 show the market shift differentiaIs paid by the 
respondents.

TA&l E 5.2
PAID mQUDAY POLICIES 
ri5ca. fear :9tk-1985

NUMBER Of AVERAGE NUMBER 
DPuOYEft CATEGORY EMPLOYEES AFFECTED OF HOLIDAYS

S tate  fiovenw nx *25, 723 11
Loca. Government 57,587 10.56

Suotota l Government * 6 i , i l 0 10. %♦

Service anc "inar.cs 11,552 7
xanL^act 62,858 9

ulS tO tai i ■’» TA 4 QA ' 1 '  iJV 8 .70»

i Fi ’ &tat8 'tc s c ita .s “7 A» 4, ru

-u o to ta l * ac isa . c * •? 5 .0«

•r.j  nu J r a r - 3.%«

* •‘"BOTBSEFitE r»£ ajei jiSfu .»•' t‘c
«rs. afftctso □>

3. SUMMARY OF PAY INCREASE PROGRAMS

There is no greater challenge to an employer than that of 
managing the human resources of the organization in an efficient and 
effective manner. Ultimately, it is the personnel of the organization 
that determine the quality and quantity of its productivity 
regardless of whether it is goods or services delivered. While
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»any human resource management tools are available to the 
employer, compensation is perhaps the most crucial. An organization's 
compensation program, including its employee benefit programs, impacts 
directly on an employer's ability to recruit qualified applicants and

PAID HOLIDAYS

16

12 H
1? 00

II 00 10 5b

b 70

5.00

I
LX“L ut'.Wlt

sec: *
r .x:

Respondents

1  -
I abor M arket 

□

South
C a ro lin a

f t f  SPtfNPFNf CATFGPP'FS

8 H

4 H

0
sw

f  *>

retain valuable employees.

Employers surveyed this year were 
Division of Human Resource Management 
increases for the coming budgetary year, 
what percentages of the increase were 
increases, merit increases and bonuses, if 
Table 3.1 explain the responses. It has a 
this report that the private sector is emph 
pay programs while the public sector see 
increases.

requested to provide the 
with estimates of salary 
They were asked to explain 
earmarked for general 

applicable. Graph 3.1 and 
lready been established in 
asizmq merit or incentive 
ms to prefer general pay

4. SUMMARY OF BENEFITS

The selected benefits examined and discussed in this report are: 
paid holidays; vacation and sick leave; and the Employee Compensation 
Profile <ECP), which details ail benefits as a percentage of the 
total compensation offered by an employer.

004307
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A. Paid Holidays

State employees 
one of which 
employee prior 
also receive 
even numbered 
empowered to 
policy is very

are guaranteed 11 holidays every year, 
is flexible, that date selected by the 

to January 1 each year. State employees 
a holiday on General Election Day during 
(election) years, and the Governor is 

declare Christmas Eve a holiday. This
competitve with the labor market. Graph

3.5 and Table 3.2 reflect the state's standing.

VACATION LEAVE POLICIES
Number o f

Days Reported
40 ---------

30 -

20 h

10 I-I b

5 years

• I
^ B

20 02

1
. J

19 3bjSE2l 25 

1 57 19 6 9 B l

I ! 1
2 17

2
J

1.10
. . J

1

15 years 25 years

Years o f  Service

Government
□

In d u s t iy
□

Medical
□

Labor
Market

South
C aro lin a

3 (

B. Vacation Leave

The
rate
month

state awards vacation leave to employees at the 
of one and one quarter days per month for each 

during the first ten years of
the date of employment. After
state employee earns an 
year for each continuous 

of his or her 
leave at a 

during 
enjoy

earned vacation compared with policies offered 
other employers in the labor market. Graph 3.6 and

worked 
oncommencing 

of service, 
a quarter 
Durinq the

employment, 
ten years 

additional day anda 
a
first half 

employee earns vacation
the labor market. However,

career, state employeesthe
of
by
Table 3.3 demonstrate this point.

year of 
career, 

competitive 
the latter

service. 
a state 

rate with 
stages of

a very liberal policy
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TABlE 3.5
VACATION LEAVE POUCIES 

F iscal year 1904-1965

MJH8l 3 I r

tRPLCtm CATEGORY EMPLOYEES A-.-_CT3) 1 vear 5 re a rs 10 re a rs  15 ears 20 Years 25 te a rs

19.29
. w«

20.56
14.06

21.83
C *" 4vJ. 'U

21.68 
15.72

S ta te  Government 
uocai Government

425,725 
56.555

12.76 
.0 .27

*6.22
.0 .6 6

Suctotai Covernaent 462,05b 12.55 15 .7 t *8.77 20.02 21.57 V4«d>

Service ano Finance 1 If i i t 10.95 1 u. lb. 03 * 6 .3 / A <4U -• 4 . •.'>LXi LU

Manufacturing 62,455 S. 38 12.14 14.79 17.42 19.91 < ACui • Vd

SuDtotai Industry 73.707 8.77 12.27 14.98 1 e j4 I • J t 20.09 **•' 1 A-v

in -5 ta te  n o so ita is 10,574 12.92 15.25 17.25 19.56 20.81 54 *7
l . 4 .  ‘

Suotota. R»eical 10,574 12.92 a c idt 4 T
4 < •  U d 19.56 20.01 ’ k*'w a • *  1

TOTALS 54b, 4*7 12.05 15.28 10.25 19.68 21.19 21.54

C. Sick Leave
State employees accrue sick leave at a rate of one and a 
quarter days per month regardless of length of service. They 
begin to earn sick leave commencing on the first 
day of employment. While this policy does not appear to 
be particularly liberal in comparison with the data

SICK LEAVE
(S o u th  C a ro lin a  Compared w i th  th e  Labor M a rk e t)

Nunber o f Days L abor
M arke t

□

South
C a ro l in a
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TftBut 3 . h
SICK -£Avt X L  I I  ICS 

F isca l Ye-- i96*-l935

NLiXBtK OF
CATEGORY £XPLOYEES AFFECTED I Year 5 Years 10 Years l£  Years 2: 'ears 25 Yeara

Stare Government 423,723 J 3.C“3 13.39 13.29 13.29 T<J 4 i. -

i_oca. Government 36. L*5. :3 .50 13. X: 13.50 13.50 13.52 '* t

Suctotal Government 4b l,9 "4 1 •} T 'iUi i«J« Ul 13.31 « 7 71IWi * 7 71

Service anc Finance 6 .X iu .30 IV. uv 1C. 55 1 A CC a J<j
4 a ec *V. JvJ

*ar.uracturmg LC, 004 30.79 33.50 43.23 53.69 CT A7 U • • J-> 20.75

Subtotal Inc n t.-y -T “ “ 2 24.1b 30.03 w < • * 1 40 .2v -3.55 45.5*

in -b ta te  io s o ita is 6, 333 11.25 11.93 « •. AT .wlU ' • C •«A- 12.9 ' 12.32

□usxotai xecica. 8,333 12.32 .1 .% iu«u- • A C9 - A AA • “■ TA 1U

TOTAl S -3 6 ,7l6 14.40 1 T. Jw r v .• w« J j 15.25 ■ e nA< w. OU AT lUi Vw

iron respondents, a closer 
this response is
conclusions require a 
analysis. Many of the
d is c o u n t e d  b e c a u s e there

examination reveals 
m isleading,

very conservative 
private sector

that the data for 
and accurate

approach to 
respondents were

correlation
between their programs and those offered by the state. 
For example, some private sector employers offer a "general
leave" 
employees 
year, but 
leave. 
employees 
miss work 
br l nq 
o r  d e r
had no formal policy for sick 
employee's work history and

or 
to
max 1 ng no
In other 
to apply

was very 11ttle

"paid time off"
take a specified number 

distinction between 
instances, employers

program, 
of leave 
sick leave

due to illness.
for short term disability each

borne require

enabling 
days each 
and annual 

require 
time they

E v e r y  e f f o r t  w a s  
H o w e v e r . b e c a u s e  
p o l i c i e s ,  i t  i s  
s t i l l  e x i s t  i n

employees to
a doctor's excuse to work following a brief absence m  
to receive leave. And in yet other cases, employers

leave; it is doled out based on an 
perceived value to the employer,

made to eliminate responses like these, 
of the diversity of labor market sick leave 
probable that responses similar to these 
the final data. It must, therefore, be

concluded that the state policy for employee sick leave is very 
competitive with policies offered by competing employers. Graph 
3.7 and Table 3.4 depict market levels for sick leave programs.

D. Employee Compensation Profile

The ECP, Graph 3.8, is an excitinq new tool developed by the 
staff of the Division c»f Human Resource Management to analyze the 
total compensation packaqe of an employee and isolate its 
individual components. This is particularly important in the 
rapidly changing field ot compensation and benefits management 
because it is not enough to know the total cost of the payroll
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if it is to be managed effectively: the employer must also be 
able to identify the elements composing the cost and the 
relative impact of each on the payroll. The ECP is a foundation 
tool for better understanding those elements which compose a 
total compensation package. Graph 3.8 is the typical Employee 
Compensation Profile for a state employee earning 510,000 a year.

5. SUMMARY

South Carolina's benefit programs remain competitve overall with 
the labor market. It is noted, in particular. that state non-cash 
beneftis, such as vacation and holidays are higher than the market 
average, while the state pays less for cash benefits, such as 
insurance. While all state employees enjoy the same basic benefits, 
those m  the lower grades actually receive more benefits in comparison 
with their base salaries than do those in the higher qrades. The 
relationship between the cost of the benefit pacKaqe and the base 
salary is called the Benefit Ratio. Under our current
compensation and benefits management. as an employee
through the ranks in state government, he can expect to see a decrease 
in the benefit ratio in his ECP. This is evident in Graph 3.9 and

system of 
progresses
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3.10, which show a series of typical ECP's for different salaries. 
The steady decrease in the benefit ratio of state employees at the 
higher grades is the result of a fixed rate of contribution by the 
employer for certain benefits. This problem obviously impacts most 
negatively on those state jobs with higher salaries, and is 
particularly noticable at the executive level, since the market 
generally allows greater benefits for its executives. It is 
recommended that more study be conducted to identify the impact, both 
potential and real, of this problem and develop remedies if required.
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IV

LABOR MARKET

1. INTRODUCTION

This chapter contains a brief description of South Carolina's 
overall position in the labor market and analysis of the data for 
each benchmark class, presented to the reader by major occupational 
category.

2. SOUTH CAROLINA'S OVERALL POSITION IN THE LABOR MARKET

The
competitive 
collected. 
represented 
included som 
some which 
ad 3ustments. 
on individua 
workforce as 
indicate tha 
market will 
for next ye 
percent in or

was
was

were
survey results indicate that South Carolina 

with the labor market in April when the data
Again this year, all occupational categories 

by the selected benchmark classes. The benchmarks
e classes that were suspected of being low, as well as 
were known to be competitve because of recent pay 

Adequate data was received to make reliable predictions 
1 state job classifications and the state

a whole. Current market projections for 
t the prevailing rate of salary increases
be six percent. If we project that six percent increase 
ar, South Carolina must adjust its pay ranges by six 
der to maintain the market equity.

classif ied 
next year 

across the

While our salary ranges were generally competitive with those 
found in the marketplace, our compa ratio (the relationship of our 
actual salary levels to the midpoint of the range) was 96.4 percent. 
This is important because salary range midpoints are established at 
the market level. The ideal compa ratio, where the employee is 
receiving compensation at the midpoint of his range, is 100 percent. 
A compa ratio below 100 percent indicates that state employees are not 
compensated at market levels, even though their salary ranges are 
competitive. Furthermore, the only way an employee can reach a point 
where his ot ner salary is competitive is by moving through the salary 
range. This can be done only through an effective merit pay delivery 
system. In recent years. South Carolina's merit pay, or lack of it, 
has had the effect of impeding the progress employees could make 
towards achieving a competitive salary.
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3. SALARY LEVELS BY OCCUPATIONAL AREA

In the sections that follow, salary survey results will be 
presented according to their major occupational categories. General 
observations concerning both individual classes and the categories as 
a whole will be made in the narratives preceding each section.

»• «-
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A. Clerical and Office Support Services

Survey results showed that classes m  this category 
were generally competitive with the market. A factor 
contributing to this was the recent Clerical Study. In 
addition, classes from this category are surveyed at 
least twice a year. As was true last year, the Executive 
Support Specialist class continues to be monitored 
closely.

0 0 4 31 6
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SUMMARY REPORT

RUN LATE 0 7 /0 8 /6 5  
PAGE NUMBER 2

c l a s s :  C3*2 h L R L  PROCESSING SPEC 11* PuSlTIONS m I n : 1 2 ,1 6 1 MAX : 1 7 ,2 3 6 M IC : 1 * ,6  96 ACT Ave: 1 2 ,*2 1 C-RJ 9 1 .3
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FIELC CATEGORY CCCE AND TITLE PPTNG POSNS L U m HIGH RNK MEAN MEDIAN G3

ACTUAL AVL 1GX SERVICE AND FINANCE 7 1* 1 0 ,6 5 6 2 * .7 5 0 5 16 ,*C 9 1 3 ,7 6 7 1 6 ,611
12X FANtF ACTuUNG I t 62 9 ,3 6 0 1 9 ,6 3 2 8 13 .1 5 2 1 3 ,1 5 8 IS , * * *

IOC INDUSTRY 23 76 9 ,3 6 0 2 * .7 5 0 12 13 . 752 1 3 ,2 0 0 IS .6 7 5
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SUMMARY REPORT

-  PART 1
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RUN
PAGE

CATE 0 7 /0 6 /8 5
NUMBER *

CLASS: C 3 *3  h ORE PROCESSING SUPV 26 POSITIONS M IN: 1 * ,2 2 7 MAX : 2 0 ,1 6 * MIC: 1 7 . 195 ACT A VC : 1 6 ,9 8 1 C-R: 9 6 .6

ANALYSIS RE SP NUM SC HID
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IOC INDUSTRY 13 106 12 ,* 6 6 3 3 ,9 0 * 7 1 3 ,* 7 7 1 5 ,6 2 5 2 * .5 0 0

600 STATE GOVERNMENT t 120 1 * .2 9 5 1 6 ,3 0 0 * 15 ,5 2 * 1 6 ,7 7 * 1 7 .3 3 9
65C LOCAL (COUNTIES) 1 1 1 7 ,5 9 0 1 7 ,5 9 0 2 1 7 .5 9 0 N/A N/A

70C GOVERNMENT 7 121 1 * ,2 5 5 16 , SCO 5 1 5 ,9 3 7 17 .C 23 1 7 .6 2 3

700 LOCAL (SCHOOL D IS TR IC TS ) C
770 LOCAL ( MLMC1FAL H IE S )  C
810 STATE SUPPORT EC SCHOOLS C
650 MCN-GOVERNMENTAL/NON-PRLE1T SCHO C

80C MEDICAL 0

CLASS TOTALS 2 t 22 9  1 2 ,  *8 6  3 3 , SC* 11 1 * ,7 7 7  1 6 ,7 7 * I t  ,6 1 6

TOTALS PCS CLASS 0 2 * 3  NOR 0 PROCESSING SuPV 2Q

Wxj

229 r i H l t W .  1 3 ,0 2 *  2 7 ,S *O  
MAXIMUM: 1 5 ,0 3 b  3 f ,5 8 O  
MIDPOINT 1 2 ,5 3 0  3 2 ,1 2 0  
ACT AVG: 12 . * 6 6  3 2 ,9 0 *

7 1 5 ,7 1 7  1 3 ,5 *2  l * ,7 U 0  
11 22 ,651 <rO, 713 23 ,*7 5  
5 1 5 ,2 6 6  16 ,911  1 6 ,7 0 0  

1 1 ( 1 * ,7 7 7 ) 1 6 ,7 7 *  1 6 ,6 1 6
P Ok ACTUAL AVERAGE O AlA, THE MIAN IS  THE WEIGHTED AV c P AGE AM IS NOTED EY THE PARENTHESIS > ( )



r

S.L . Pl r Su M . l l U  . IS U  .
F,ow*AF NU  i f l U v  iCCCi

1585 ANNUAL SALARY SURVEY 
[ J  .  ANALYSIS r Y CATEGORY I

SLMMAPY P tF E M

-  R A k T 1
THIN CLASS

RON LATE O 7 /O b /r5  
FACE NUMBER b

c l a s s : v S I2  $ e. l r t a , y 3,< 10 R S J T IL ’.S M il.:  1C ,(C 5 «A a : 1 5 ,2 2 2 M IL : I j . C o S ACT a r : 1 . .3 1 1 C -R : 9 9 .2

ANALYSIS RLSF n u m iC HTE
t a  Lu c - t s g z ir y  s e c t a n :  t i t l e RP 'M PLISNS LU* hICH MEAN MEDIAN 02

A C T u AL Av C IOX S IH IC E  ANO FINANCE 7 71 1 / ,59c 3 3 ,2 6 0 t 13 .5 7 5 1 /  ,660 15 ,2 3 7
U A  FANLFACTU INC 75 359 9 ,8 9 0 2 6 ,0 2 1 6 7 15 . 109 1 5 ,0 3 3 1 6 ,9 e 7

l o t  1NJLSTRY £2 985 9 .66 0 3 3 ,2 6 0 79 15 ,0 2 3 1 9 ,9 1 3 1 6 ,967

ooc s t a t e  g o v e r n m e n t 5 13 • 333 1 1 ,s03 1 9 ,9 5 / 7 12 .6 2 / 1 3 ,0 2 3 1 3 ,7 7 7
650  I L L a l  (C C l M I E S I 12 66 9 ,5 0 0 1 5 ,7 2 2 6 11 .1 7 9 1 1 , ?3b 1 2 ,7 9 2

70S Gi V tr  NMc N T 58 19 .125 8 .3 5 2 2 0 ,2 2 9 2 7 12 , 769 1 2 , lb7 1 3 ,366

7uv ECCAL (SCHOLL D IS TR IC TS ! z < 633 e .3 5 2 2 0 ,2 2 5 6 11 .6 5 3 1 1 , 132 1 2 .5 5 9
77C ILCAu (H L M  C1FAL IT U S ) 19 6 3 1 1 ,3 9 3 1 7 ,6 7 2 9 12 .6 5 7 12 .52C 1 3 ,7 1 3
6 1C STAR GuFFCmTEC sc h c lls c
t 5 0  NLN-GwVERNrttNTAL/N’jN -P H E F IT  SCK c

cCU ME 0 1C Al 12 1C9 9 ,2 5 6 1 5 ,8  70 9 19 .c c e 1 2 ,7 8 2 1 9 ,6 3 3

c lass  t c t a l s IS . 19 ,7L9 6 .3 3 2 3 3 ,2 6 0 208 12 ,6 6 1 1 3 ,5 2 3 1 5 ,5 7 5

6 L ' ACTLAL AVuhACL t i l t ,  Tbt M| AN IS Tbi uEIGbTEu AVctAOE.

1 U U S  F t-  CLASS O' 11 SECrtTA A '
M
CD

152 1 9 ,7 0 9  *1N1ML'M:
HAAlML f  t 
M u P C lN T  
ACT a v o :

3 ,b 5  7 26 ,000  
3 ,5 0 0  9C .9 76  
3 ,0 8 9  3 - , * a e  
3 ,3 5 2  3 2 .2 9 0

92 11 ,790 1 1 .3 1 6  12 ,71 o  
SC 1 6 ,309  1 5 ,8 6 1  1 7 ,8 9 9  
95 1 3 ,9 9 6  1 3 ,5 6 7  1 5 , le 9  

1 0 8 (1 2 ,6 8 1 1 1 3 ,5 2 3  1 5 .5 7 5

ECm ACTLAL AVERAGE ( A U ,  THE *1(AN IS THE WEIGHTED AVEFACt A M  IS NtTLC 6V THE TAKEM bdSIS

65
C

V0
D

1> (



S . C .  P F R S C N N E L  I  IV  1 S IE N  
TR JoR A R  M R  h t  R R L i l l t C A

1565 ANNUAL SALARY SbrVIY  -  PART 1 
C a T a ANALYSIS EY C a T E C E R Y  kJT h lf. CLASS 

SUMMARY REPOT

RCN LATE 0 7 /0 b /6 5  
PAGE NUMBER 8

v 5 i i  EXECUTIVE SECRETARY .-*5 RuSlTIO NS M I n : 1 3 ,1 5 1 m a ) : 1 3 ,6 *2 r I t : 1 5 .8 9 7  ACT AVC*. 1 5 ,6 9 0

ANALYSIS PE Sf ’.UR SC WTD
f I I I  u CATEGORY CODE AM  TITLE RP IN t p u s n s Lub H ltR RNK MEAN MEC1AN C3

ACTUAL Avt 10X SERVICE ANO R1NANCE < < 3 1 7 ,1  72 * 9 ,06b 10 z O ,3 5 5  lb ,6 b ?  2 C ,*U 6
12X R A N l F A C T l H M 6< IS * 1 2 , CEO 3 0 , 5 76 *5  1 7 ,5 0 1  1 7 ,6 9 2  2 C .1 6 5

IOC INOLSTRY 71 157 12 ,06 0 *9»C 6b 5* 1 7 ,5 1 9  17 .6 C 0  2 6 ,3 5 1

60G STATE GuVEKNHENT c 2 ,371 1 5 ,8 2 6 2 1 ,2 6 * 10 1 6 ,6 0 2  1 6 ,1 5 2  1 7 ,1 * 9
65C LCCAL (CCCNTIES) 11 ; 7 1 0 ,5 5 7 1 7 ,5 5 0 3 1 3 ,2 6 1  1 3 ,* 1 2  1 5 ,1 7 7

TOC GLYERNHcNT 51 2 ,*7 7 1 0 ,0 9 2 2 * ,561 26 1 6 ,* 9 2  1 5 ,6 5 *  1 7 ,1 * 9

700 LLCAl (SCHCCL D IS TR IC TS ) 15 59 1 0 ,0 5 2 2 * ,561 10 1 3 ,7 6 7  1* ,7 5 0  I t  ,6 6 2
77C ICC A,. (M UNICIPAL ITIfc S) i ; 20 1 2 ,1 3 0 2 2 ,7 5 5 6 1 5 ,7 0 0  1 5 ,5 6 5  I t , 166
6 1 0  STATE SCPFORTEC SChOCLS c
65C RCN“GCYeRNMtN1AC/N3N”PR( R IT  SCHC c

806 MEDICAL i ; 32 1* ,2C6 22 , *6 * 9 1 6 ,6 7 6  16,1:30 1 6 ,0 9 6

CLASS TOTALS 13* 2 ,666 1 0 ,0 9 2 * 9  ,C6b e7 1 6 ,5 6 0  1 7 , 1C8 1 5 ,0 9 6

ELK A C T LA L  AVERAGE L A T A , T rE  MEAN IS  THE hE IC mTEU A V E R A G E .

N>
vO0

0
4

3
2

0

TLTALS fu k  CLASS U521 E A E tc T i/f  SECRETARY 13 * 2 ,6 6 6  H H Ir t lH :  7 ,8 2 6  3 C .3 6 6
MAXIMUMS 1 1 .0 0 0  * 6 ,6 7 2  
MIDPOINT 1 0 ,0 0 0  3 5 ,5 2 0  
ACT AVC: 1 0 ,0 9 2  * 5 ,0 8 6

66 1 * ,5 1 7  1 3 ,5 5 9  1 5 ,6 2 *  
77 1 5 , * * 3  1 9 ,*0 9  2 0 ,8 6 6  
61 1 6 ,9 5 *  1 6 ,3 7 5  1 6 ,1 5 3  
8 7 ( 1 6 ,5 6 0 ) 1 7 ,  106 1 9 ,0 9 6

ECR ACTUAL AVERAGE LATA, THE MEAN IS THE -EICriTEO AVERAGt ARE IS  NLI6D EY THE FARENTHES1S > ( )



S .C . PlASC.NNLL L IV I S U N 1565 ANNUAL SAL AR Y SUAVE Y -  PART 1 RUN LATE 0 7 /0 6 /6 5
F h ^ jk -M  NUTttEn E l O * CCCA CATA ANALYSIS EY CATFCORY E.1THIN CLASS PAGE NUMBER 10

SUMMARY REPEAT

CLASS: U 7 i j  SUFFLV CLeKK I I I 2 POSITIONS m i n : 1C ,296 m a x  : 1 * ,7 3 2 M IO: 12 ,5 6A ACT AVG: 1 * ,1 7 5 C -R : 1 1 2 .6

AHAlVS IS RE SF NUM SC RTC
F I lL l i CATEGORY CIDE ANO TITLE AP TNG POSNS LU* HIGH RNK MEAN MEDIAN 03

ACTUAL AVt 1 0 * SERVICE ANO F INANCE A A 1 1 .6 5 7 17.7AA 3 15.13A 15 .5A 3 1 7 ,* 7 2
1 2 * m a n u f a c t u r i n g 23 AA 9 , ICO 5 3 ,6 7 ^ 15 1 7 ,5 5 6 1 5 ,5 7 2 21 , * 7 5

1GC I NO ISTRY 27 A6 9 , ICO 5 3 ,6 7 2 17 1 7 ,3 9 3 1 5 .5 7 2 1 5 ,6 5 3

600 STATE GOVERNMENT E 1 .7 3 3 1 1 .6 7 2 l b ,  A 76 A 12 ,66A 1 3 , AAA 1A.36A
65C LOCAL (COUNTIES) A 7 9 .8A 2 1 5 .5 C 5 2 13.C 55 1 2 ,5 6 7 1 2 ,7 7 6

70C GOVERNMENT 2C 1 .75 2 9 .8A 2 1 6 ,7 6 5 7 12 ,671 1 3 ,1 5 2 1 * , 3 6 *

7Uv LOCAL (SCHOOL D IS T R IC T S ) A A 1 0 ,1 7 6 1 6 ,7 6 5 3 1A ,C36 1A ,6C1 1 5 .7 *5
77C LOCAL (M UM C IFAL 1T1ES) A 6 1 2 ,1 5 1 1 A ,071 1 1 3 ,2 5 0 1 2 ,6 9 1 12 ,5 2 6
61C STATE SUPPORTED SCHLLLS C
65 0 rON-GJVERNHENTAL/NON-PRCFIT SCHO C

30C MEDICAL r 7 1 1 ,0 6 6 1 7 ,5 9 7 3 12 .F 7 7 1 2 ,6 6 6 1 2 ,5 * 6

Class  t c t a ls 52 1 ,bC 7 9 , ICO 5 3 ,6  72 25 1 2 ,7 5 6 1A .C 52 1 6 ,7 6 5

U H  ACTUAL AVfAACL L A lA , THE MEAN IS THE n E J G h TEO  AVERAGE.

10IALS FOR CLASS 0712  SUPPLY CLERK I I I 52 1 ,6 0 7  MINIMUM: 7 ,6 0 0  * 6 ,3 6 * AC 13 ,5 3 3  1 2 .0 2 2  1 A .9 5 5
m a x i m u m : 9 ,9 6 A  6 5 ,6 6 0 35 17 .77A  1 5 ,621  1 9 ,5 5 9
MIDPOINT 9 ,1 0 0  5 6 ,0 3 2 36 1 5 ,5 9 5  13, 739 1 7 ,0 6 9
ACT AVG: 9 ,1 0 0  5 2 ,8 7 2 25 ( 1 2 ,7 9 8  ) 1A ,0 5 2  1 6 ,7 6 5

E l k  a c t u a l  AVERAGE L A lA , THE WEAK IS  Tm E h E I G h TEO AVERAGE ARC IS  NCTEO 6V THE FARENTHESIS - - - - - - - - - - - - - - - - - - -
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B. Fiscal Services
Classes within the Fiscal Services occupational 

category ore generally very competitive with their labor 
market counterparts in the salaries incumbents receive. 
This is the result of the Accounting and Finance Study 
conducted two years ago, when reallocations ranging from 
one to four grades were made.

G04323
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S.C . PERSONNEL I  IV 1S1CN 
PROGRAM NUMBER FCC1CCCA

1985 ANNUAL SALARY SURVEY -  PART 1 
CATA ANALYSIS fcY CATEGCRY R ITH IN  CLASS 

SUMMARY REPCRT

RUN CATE 0 7 /0 8 /8 5  
PAGE NUMBER 19

CLASS: 1CC7 ACCLUNTANT l t l  POSITIONS m i n : I t ,6 A 3 m a x :  2 3 ,5 6 9 m i d : 2 0 ,1  16 ACT AVG: 1 5 ,1 6 1 C -R : 9 5 . a

ANALYSIS RE SF NUM SC n TD
F ILLL CATEGORY CCCE ANC TITLE RP TNC POSNS UOR HIGH RNK MEAN MEDIAN 03

a c t u a l  a v c 10X SERVICE ANO FINANCE A 7 1 3 .6 0 0 A 2 ,016 2 2 2 ,5 1 9 15 .C 67 1 6 ,3 3 3
12X m a n u f a c t u r i n g AC 77 1 2 .2 6 5 A 7 ,6 3 2 3A 23 .51A 2 5 , ICO 2E ,E0C

100 INDUSTRY AA EA 12 ,2 6 5 A 7 ,6  32 35 2 3 , AfcA 2 9 ,9 5 0 2E,EOO

6CC STATE GOVERNMENT 5 1 .052 15 ,UCO 1 9 ,7 1 0 2 17 .C 68 1 6 , A1A 1 7 ,7 8 2
65C LLCAU (CCUNTIES) 7 1A 9 .6 C 0 2 0 .5 3 9 2 1A,69A 1A ,ec5 I t  , 5 5 t

70U GOVERNMENT 32 1 .051 9 , 60 0 2b,ECO 7 17 .C 39 1 5 ,7 5 0 IE ,2CC

700 LOCAL (SCHOOL L1STR IC TS) 11 IE 11 ,2 2 3 2 8 , ECO A 1 5 ,631 1 5 ,3 5 0 2C.9G0
77C LLCAU { M U N IC IF A L IT 1t S > € 7 12.E5A 2A ,C3A 2 17.EE5 15 .C 17 1 6 ,6 0 9
fclC STATE SvPPJRTEE SCHOLLS u
tSO FLN” j u VtRNMENTAL/NON"PRCFIT SCHO c

s o t M.tJlCAL E 22 1 5 ,3 9 2 2 1 .7 7 7 3 1 7 ,7 3 7 1 8 ,3 1 5 1 5 ,0 1 1

CLAsS T j T A L S EA 1 .1 5 7 9 .6 C 0 A 7 .632 A 3 1 7 ,5 0 2 19 , 157 25 ,2 0 0

FUR A C TU A L A V E R A ll L A T A , THE MIA N  IS  TEE * E 1 C h T E 0  A V E F a G E .

tjj

t o t a l s  F v. i> c l a s s  i c c 7 a c c l o n t a n t EA 1 ,1 9 7  m i n i m u m : 8 ,9 0 5  9 2 ,690 92 IE ,05 3  1 6 ,5 5 0  21 ,89 2
m a x i m u m : 9 ,6 0 0  6 3 ,8 5 6 92 2 5 .5 3 C  23.AJA 31 ,758
MIDPOINT 9 ,6 0  0 5 3 ,2 9 6 39 2 1 ,7 5 3  1 9 ,2 9 5  26 ,80 0
ACT AVC: 9 ,6 0 0  9 7 ,6 32 A3 (1 7 ,5 0 2 ) 1 9 ,1 5 7  2 5 ,2 0 0

ACTUAL A, L U  US LA U , iHt ^EA.N IS  THE *E !G -T tJ  AfctRAGt AM.C IS NCTED EY THE F A R tN lH tS lS > ( 1



S .C . PERSONNEL C IV 1S IC N  1985 ANNUAL SALARY SURVE Y -  PART 1 RUN CATE 0 7 /0 8 /8 5
PROGRAM NLMEER FCD1CCCA CATA ANALYSIS EV CATEGORY WITHIN CLASS PAGE NUMBER 16

SUMMARY REPORT

CLASS: 1CC6 SENIOR ACCOUNTANT 197 POSITIONS m in : 2 C .2 9 9 m ax : 26 .7C 1 M IC: 2 9 ,9  75 ACT AVC* 2 2 .8 6 5 C-R : 9 7 .5

ANALYSIS RESF NUM SC WTO
FIELD CATEGORY CODE AND TITLE RP TNC POSNS LOh HIGH RNK MEAN MEDIAN G3

ACTUAL AV C IGA SERVICE ANO FINANCE 9 7 1 5 ,5 0 0 9 9 ,9 2 0 9 3 8 ,0 9 7 2 5 ,7 5 0 2 7 ,0 0 0
12X M AN'UF AC TUR I NG 33 56 1 8 .0 C 0 5 8 ,2 9 0 26 3O.C5 3 2 9 ,5 9 9 3 2 ,9 2 0

10U in o l s t r y 37 63 1 5 .5C 0 5 8 ,2 9 0 31 3 0 ,9 9  7 2 9 ,9 0 0 3 2 ,9 2 0

600 STATE GOVERNMENT 9 662 1 8 ,0 0 7 2 9 ,6 2 6 3 21 »t09 2 2 ,2 5 1 2 3 ,0 6 6
650  LOCAL (COUNTIES) 9 7 1 5 ,1 6 0 2 9 ,1 9 6 2 1 3 ,0 9 0 1 7 ,6 9 6 1 9 ,7 5 9

70C GOVERNMENT IE 699 i 5 , i e o 2 9 ,1 9 6 5 21 ,581 2 0 ,6 9 6 2 2 ,1 9 1

700 (GCAL (SCHOOL D IS TR IC TS ) < 2 2 0 ,5 0 0 2 3 ,2 5 9 1 21 .677 2 1 ,6 7 7 N/A
77C LLCAL (M U N IC IP A L IT IE S ) 3 3 1 9 ,0 6 8 2 9 ,1 9 3 2 2 2 ,9 9 6 2 0 ,5 5 6 N/A
61C STATE SUPPORTED SCHOOLS C
650 EON-GOVERNMENTAL/NON-PRCEIT SCHO L

800 MEDICAL f 5 1 6 ,9 9 9 3 2 ,1 5 7 3 2 2 .6 1 9 1 9 ,9 6 9 2 3 ,5 6 7

c lass  to tals tc 962 1 5 ,1 6 0 58 ,2 9 0 37 2 2 ,2 0 0 2 9 ,7 6 6 3 1 ,1 0 9

f LR ACTUAL AVERAGE LATA, THE MfAN IS  THE H E IG m TED AVERAGE.

T IT A lS  F IR  CLASS lCCk SENIOR a CCC l m TA N T  

u>

t o 962 MINIMUM: I t , 808 5G .599  
MAXIMLM: 16, 999 7 5 ,9 2 0  
MIDPOINT 1 5 ,999  6 ? ,2 3 2  
ACT AVC: 1 5 ,1 6 0  5 6 ,2 9 0

36 2 3 ,1 3 0  2 2 ,5 b 6  2 6 ,5 2 0  
25 3 3 ,6 5 7  3 1 ,5 9 5  3 8 ,7 9 2  
36 2 6 ,2 3 6  2 7 ,0 7 2  3 2 ,3 9 9  
3 7 I2 2 .2 C O 1 2 9 ,766 3 1 ,1 0 9

C
C

4325

FLR ACTUAL AVERAGE CATA. THE MEAN IS  THE WEIGHTED AVERAGE ANC IS NfTED EV THE F A R E N Ik E S IS > ( )



S.C . PERSONNEL L IV IS IC N
PROGRAM NUMBER FCGICOtA

1985 ANNUAL SALARY SURVEY - PART 1 
LATA ANALYSIS BY CATfGLRY R ITH IN  CLASS 

SUMMARY REPCRT

RUN CATE 0 7 /0 8 /8 5  
PAGE NUMBER 18

CLASS: 1014 ACCULNTINC MANAGER 65 POSITIONS H IM 2 4 ,6 3 7 MAX : 3 4 ,9 2 0 MIC: 2 5 , 776 ACT AVG: 3C .C 14 C-RS 1 0 0 .8

ANALYSIS RE SF NUM SC R Tt
E IELC CATEGORY CODE ARC TITLE RP TNG PUSNS LOR HIGH RNK MEAN MEDIAN 03

a c t u a l  a v c 10X SERVICE ANO F INARCt 6 9 2 6 ,6  18 9 1 ,9 3 6 c 4 1 ,4 5 3 3 5 ,2 6 2 3 8 ,6 3 3
12X FANLFACTURINC 45 59 23 .0C 0 7 1 ,5 5 2 33 3 6 ,9 5 1 3 6 ,2 6 4 4 2 ,2 5 6

IOC 1NDLSTRY 51 66 23.0CC 91 ,536 37 3 7 ,5 4 7 36.CCQ 4 2 .2 5 6

600 STATE GOVERNMENT 8 349 2 1 ,4 0 7 3 2 .4 1 3 3 26 ,6 3 9 2 7 ,2 8 7 2 8 ,3 6 4
650 LOCAL (CCUNTIES) 1 1 2 4 ,5 2 0 2 4 ,5 2 0 1 2 4 ,5 2 0 N/A N/A

7uv GOVERNMENT 12 35 3 19.0C6 3 2 .4 1 3 3 26 ,6 0 6 2 5 ,8 1 4 2 8 ,3 5 3

7G0 LOCAL (SCWCCL D IS TR IC TS ) C
77G LLCAL (M U N IC IF A L lT ltS ) 2 3 1 9 ,0 0 6 2 5 ,5 4 0 1 2 3 ,4 6 6 2 5 ,4 5 1 N/A
H O  STATE SUPFJRTEl S C HC X l S t
85u NCN-GJVERN3EN TAL/N3N-FRC FI T SCHl C

80L MEDICAL C

CLASS TOTALS Ci 421 1 9 ,006 91 ,536 29 2 8 ,3 7 4 3 2 ,8 0 5 4 6 ,2 9 0

FUR ACTUAL AVtR/GE DATA, THE MEAN IS THE ^LIGHTED AVERAGE.

i l t - l s  c l a s s  i c i r  a c C k. u n t p g  * a \ a c e f 63 4 /1  MINIMUM: l> ,0 6 7  5 4 .4 3 0
MAXIMUM: 2 1 ,7 7 0  5 7 ,7 5 0  
m I L P j IN T  1 3 ,4 6 0  8 1 ,2 2 0  
ACT A ve: 1 7 ,OOt 9 1 ,9 2 6

4C 2 5 ,9 8 8  2 7 .66C  3 5 ,6 0 0  
44 42 ,5 2 4  4 0 ,3 7 5  45 ,b44  
44 36 ,6 1 8  2 4 .2 9 4  42 ,17 7  
35 ( 2 8 ,3  74 ) 3 2 ,6 0 5  4 0 .2 9 0

FCk A C T U A L  A V i F A G t  L A T A ,  T H L 1 5  T n t  W t I G M T E u  A V E R A G E  A N L  U  N t T E D  LY T H E  l A R E N T H t S l S > ( I

©
o



t  •

S .C  .  P l h  SC'NNE L L  I V  I  S IG N  
F R J O R A * '  N U r t l R  I L L I C C C A

1 9 o 5  ANNUAL S A L A R Y  S U R V E Y  -  M r . T  1 
LATA A N A L Y S IS  EY Ca TEGEk Y k I T H i N  C LA S S  

SUMMARY F E P E R T

RUN CATfc 0 7 /0 8 /6 5  
PAGE NbHeER 20

1017 LIE GF ACCOUNTING i i  p o s i t i o n s M 1 N I 3 < , * i  1 m a x  : * 6 ,3  C 7 m i l : 39 , 36* ACT AVG: 3E ,8 2 6

ANAL YSIS RE SF NbM SC RTL
FIELD CATEGORY CGCE ANu TITLE RPTNC POSNS LO* HIGH RNN MEAN MEDIAN 03

MUTUAL AVC i JX SERVICE AN m F IN A N C c 2 3 7 ,* 0 0 * 6 , CCC 2 * 1 ,7 0 0 *1  ,7C0 N/A
12 X F A N l F ACTllFINC 1 1 *7 ,3C O * 7.3CG 2 * 7 , SCO N/A N/A

IOC i n d u s t r y - 3 37 ,*C O * 7 , 3CC 3 * 3 ,5 6 7 *6 ,C C 0 N/A

to o STATc GCVfcRM’ ENT 9 E 1 3 0 ,2 5 2 * 5 ,9 9 6 * 3* , 161 3 6 ,6 1 2 3 9 ,2 9 2
650 LLCAL (CCLNTIES) i 3 8 ,9 c 2 2 6 ,2 5 5 1 Id ,  756 1 9 , n o N/A

70C g l v e r n m c n t 12 t * 6 ,902 * 5 ,9 9 6 * 3 3 , 6 1 1 3 3 ,5 3 3 3E ,0 9 6

C -R i 9 8 .6

700 LLCAL (SCM2CL C ISTSIC TS)
770 LLCAL (M U N IC IP A LIT IE S ) 
fclO STATE SUPPORTED SCrtLLLS 
fc50 N C N -G J V E k N M E N TAL/N3N-PRLPIT SChL 

80C Mc J I C A l

CLASS TOTALS

FLR ACTUAL AVtRAGt (A T A , THE MEAN IS Tht «( ICrtTEO AVEFAGE.

C
t
C
c
c

15 fc 7 3 ,9C 2  *7 ,3 G G  6 3 3 ,9 5 *  3 6 ,6 1 2  * 1 ,6 0 3

TLTALS F LR CLASS 1C17 DIR GF ACCENTING 15 87 M iN lM L P : 
m a x i m u m : 
MIDPOINT 
ACT a v c :

3 ,9 0 2  * t , 0 0 0  
3 ,9 0 2  6 1 ,3 0 0  
3 ,9 0 2  5 C ,*0 0  
3 ,9 0 2  * 7 ,3 0 0

* 26 ,561 2 6 ,7 * 8  26 ,* 6 2  
3 3 7 ,7 9 2  3 7 ,1 6 *  * 3 ,3 8 0
* 3 1 ,7 7 3  3 2 , * * 6  3 5 ,1 0 0  
6 ( 3 3 ,9 5 *  13 6 ,6 1 2  *1 ,6 0 3

FGR ACTUAL AVtRAuE LA TA , THE MEAN IS  ThE wE IGrtTEO AVEF/GE ANC IS  NETED bV Tht PARENTHESIS )> (

co
CJr:
•Q



S .C . PERSONNEL I  IV 1SICN 
PROGRAM NUMBER PCD1CCCA

1985 ANNUAL SALARY SURVEY -  PART 1 
CATA ANALYSIS tv CATEGORY R IT H IN  CLASS 

SUMMARY REPCRT

RUN CATE 0 7 /0 8 /8 5  
PAGE NUMBER 22

CLASS: 1C1E DIE LF FINANCE 5 POSITIONS M IN : 3 5 .C 6 7 MAX : 5 0 .1 C 5 M ie : 5 2 ,5 8 6  ACT AVC: 5 5 ,3 1 9 C -R : 1 0 5 .1

ANALY SIS RE SF NUM SC WTC
E 1ELC CATEGORY CODE ANO TITLE RP TNG POSNS LOR HIGH RNK MEAN MEDIAN 03

ACTUAL AVC 10X SERVICE ANO F INANCE 7 7 2 7 ,0 0 0 9 9 ,9 9 9 7 6 2 .3 6 8  6 0 ,5 8 0 7 3 ,CCO
12X e a m p a c t u p i n g 30 30 2 7 .0 C 0 6 0 ,  COO 25 5 0 ,6 2 9  5 0 ,2 5 3 5 7 ,6 8 6

IOC INLLSTRY 37 37 2 7 , CCO 9 9 ,5 9 9 30 5 3 .C 1 2  5 3 ,7 6 0 6 C .5 55

to e STATE GOVERNMENT 7 50 3 3 ,9 0 6 5 9 ,5 0 0 3 3 9 ,5 9 6  3 7 ,2 2 3 5 5 ,0 6 6
650 LOCAL (COUNTIES) 5 9 1 7 ,7 6 8 5 2 .5 3 6 1 2 9 ,6 6 3  3 2 ,1 3 5 3 3 .1 7 2

70 t GOVERNMENT 56 61 1 7 ,7 6 6 5 9 , SCO 6 3 5 ,6 5 1  3 2 ,2 1 6 3 7 .9 6  1

700 LOCAL (SCHOOL D IS T R IC T S ) 16 16 2 2 .5 3 3 5 6 ,6CC 3 35 .C52 3 3 ,5 5 5 5 C .9 1 0
77C LOCAL (M U N IC IP A L IT IE S ) 15 15 2 0 ,5 5 6 5 7 ,8 2 5 2 3O.C26 2 8 ,5 1 9 3C .2 95
610 STATE SUPPORTED SCm COL S 
650 RCN-GOVERNMENTAL/NON-PRLfIT SCMU 

90C MtO 1CAL

CLASS TOTALS 65 l i e  1 7 ,7 6 6  9 9 ,9 9 9 35 5 1 ,2 3 2  3 9 , CCO 5 9 ,9 8 5

FOR ACTUAL AVEEAtt CATA, THE MEAN IS THt r E IG H T E D  AVERAGE.

TCTALS FOR CLASS 1C16 DIR OF FINANCE 65 116 MINIMUM: 1 5 ,5 9 3 i t  ,7 2 0 36 36 ,161 2 2 ,7 2 0 53 .2 5 2
MAXIMUM: 1 7 ,7 6 8 7 5 ,9 9 9 3C 9 t ,6 5 5  5 3 ,0 0 0 59 ,9 1 9
MIDPOINT 1 7 ,7 6  8 7 5 ,9 9 9 2t 5 1 ,321 3 9 ,5 0 0 51 ,071

w ACT a v c : 1 7 ,7 6 8 9 5 ,9 9 9 j i (5 1  ,232 ) 3 9 ,6 0 0 59 ,9 6 5
xj
EUR ACTUAL AVEEAUi LATA, Th E MEAN IS  T r i WEIGHTED AVeRAGE ANL IS NCTIL 6Y THE PARENTHESIS ................................................ > I >
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S .C . PERSONNEL t IV IS IC h
PROGRAM NUREER M u ltO C A

19b5 ANNUAL SALARY SURVEY -  PART 1
LATA ANALYSIS tY CATFGCRY R ITH IN  CLASS 

SUMMARY REPCRT

RLN
PAGE

CATE 0 7 /0 8 /6 5
NUMbER 24

CLASSi 1C4U C1R LE IN I  AuCITS 11 POSITIONS M I n :  2 6 ,6 7 4  m a x :  4 2 ,6 6 6 M ie :  3 6 ,2 3 0  ACT AVG: 3 7 ,6 1 5 C -R : 1 0 4 .4

ANALYSIS
PIELC CATEGORY CODE ANO TITLE

RE SF 
RP TNG

HUM
POSNS LO- HIGH

SC
RNK

HTD
MEAN MEDIAN 03

ACTUAL AVI 1UX SERVICE AND PINANCE 4 4 5 0 ,0 0 0 7 4 ,6 6 0 5 5 9 ,7 2  0 5 7 .C 0 J 5E ,CCO
12X MANUFACTURING *• 5 2 9 .0 C 0 4 6 ,3 3 2 3 3 7 .2 7 4 3 5 ,6 7 5 3 7 ,6 2 6

IOC in d u s t r y 6 9 29 .C C 0 7 4 , EEC 7 47 .25C 4 6 ,2 2 2 5 3 ,0 0 0

600 STATE GOVERNMENT 6 24 2 7 ,0 6 6 4 3 ,9 0 8 3 35 ,5 8 2 3 7 ,2 8 1 3 7 ,9 6 1
65C LLCAL (COUNTIES) 3 3 2 5 ,7 1 5 3 0 ,6 5 9 1 2 7 ,6 2 7 2 7 .C 6 6 N/A

70C GOVERNMENT 12 33 1 5 ,4 8 7 4 3 ,6 0 6 3 31 ,6 3 1 2 8 ,6 6 3 3 7 ,1 1 6

700 LOCAL (SChOOL D IS T R IC T S ) 3 6 1 5 ,4 8 7 25.C C 0 1 1 7 ,7 2 9 1 9 ,4 2 5 N/A
77C LOCAL (M U N IC IP A L IT IE S ) C
£10  STATE SUPPORTED SCHOOLS C
850  EON-GCVERNMENTAL/NON-PRCF1T SCHC c

60C MEDICAL c

CLASS TOTALS 21 42 1 5 ,4 8 7 7 4 ,8 8 0 9 3 4 ,5 7 8 3 5 ,6 7 5 4 1 ,9 5 4

FOR ACTLAL AVERAGE CA1A, THE MEAN IS  THE R F IG h TED  AVERAGE.

TOTALS FCR CLASS 1C4L C1R GE ITT AULITS 42 MINIMUMS 1 2 ,9 9 9  6 4 ,4 6 0  
MAXIMUM S 1 9 ,4 2 5  9 7 , 760 
MICPUINT 1 7 ,3 3 1  6 1 .2 2 0  
ACT AVG: 1 5 ,4 8 7  7 4 ,6 6 0

5 3G ,582 2 6 ,3 5 0  36 .3 0 6  
11 66 ,63 6  6 2 ,6 3 6  50 ,0 2 2

5 3 7 ,1 6 7  2 3 ,9 5 0  6 2 ,1 3 8  
6 (3 6  ,976  13 5 ,6 7 5  61 ,9 5 6

i  1

FC« ACTUAL AVERAGE LA1A, THE MEAN h  Th E -SIGHTED AVtRAGE AM  IS  SITED 6Y THE FARENTHES1S

0
0

4
X

9

1



S .C . PERSONNEL L lV lS IC N  
PROGRAM NUMBER FCC1CGCA

1985 ANNUAL SALARY SURVEY -  PART 1 
DATA ANALYSIS EY CATECERY N IT H IN  CLASS 

SUMMARY REPCRT

RUN CATE 0 7 /0 8 /8 5  
PAGE NUMBER 26

15C9 LIR  EF EULGETING 5 POSITIONS M IN! 3 1 ,1 7 5 MAX ! 5 5 ,1 8 7 M IE ! 3 7 ,6 8 0  ACT AVG! 5C .5 53

ANALYSIS RE SF NUM SC WTD
E IELG CATEGORY CCOE AND TITLE RP TNG POSNS UUM HIGH RNK MEAN MEDIAN 03

ACTUAL AV C 10X SERVICE ANO F INANCE 3 3 5 1 ,5C 0 9 9 ,9 9 9 5 6 7 ,1 6 6  60 , COO N/A
12X m a n u f a c t u r i n g 5 5 36 .5C 0 5 9 ,7 0 0 3 5 5 ,3 3 8  5 0 ,6 2 5 53.C0C

IOC INCLSTRY 7 7 36 .5 C 0 9 9 ,9 9 9 6 5 5 ,1 2 1  53.C C 0 5 9 ,6 5 0

600 STATE GOVERNMENT 6 57 2 9 ,7 0 0 59 ,5 0 0 3 3 6 ,0 2 8  3 3 ,8 2 7 3 7 ,7 3 0
65C LOCAL (COUNTIES) 3 3 2 9 ,1 9 6 3 3 ,5 5 0 1 3 1 ,5 8 2  32 .C C 0 N/A

70G GOVERNMENT 13 62 2 9 ,1 9 6 5 9 ,5C 0 3 3 5 .8 9 8  3 3 ,5 5 0 3 7 ,7 9 9

70C LOCAL (SCHOOL D IS T R IC T S ) 0
77C LOCAL (M U N IC IP A L IT IE S ) 2 2 3 7 ,8 6 7 3 9 .5 C 0 1 3 3 ,6 8 5  3 8 ,6 8 5 N/A
810 STATE SUPPORTED SCHOOLS G
650 NLN-GOVERNMENTAL/NON-PRCE I T SCHO C

300 MEDICAL C

CLASS TOTALS 2G 69 2 9 ,1 9 6 9 9 ,9 9 9 8 37 , 757 3 7 ,7 9 9 5 2 ,9 9 8

C -R : 1 0 7 .3

EUR ACTUAL AVERAGE CATA, THE MEAN IS TEE WEIGHTED AVEEAGE.

TLT-uS FOE CLASS 15C9 DIR ^F 3LLGET1NG 09 MINIMUM! 2 2 ,3 6 0  96 .7 2 0  
MAXIMUM! 3 2 ,0 0 0  9 5 ,9 9 9  
MICPC.’ NT 2 6 .5 5 6  9 5 ,9 9 9  
ACT AVG: 2 ) ,1 9 6  9 5 ,9 9 9

15 36 ,162 3 3 ,5 0 0  3 9 ,5 0 0  
7 55 ,56 5  3 9 ,0 2 5  56 ,0 5 3

11 5 U .1 75 2 7 ,1 3 5  5 1 ,5 0 0  
8 (3 7 ,7 5 7 ) 3 7 ,7 9 9  5 2 .9 9 8

FLR ACTUAL AVERAat CATA, IHE MEAN IS  THE n F I G n TEC AVERAGE A M  IS  NCTED EY THE (ARENTHES1S > ( )

0
0

4
3

3
0



C. Administration and Personnel Services
Again thio year the majority of the classes in the 

Administration and Personnel Services category were 
competitive with the labor market. However, some 
problems were noted. The most significant problem was 
with the Systems Manager classification. As a result of 
this study, the Systems Manager positions will receive 
closer evaluation by the Division of Human Resource 
Management.

40 0 0 4 3 3 1



ISbS ANNuAL SALARY SURVEY -  PART 1
I a T a ANALYSIS EY CATFGLRY k IT H IN  CLASS

SL'MHARY RFPLrT

S . C  .  P E R S O N N E L  I  i v  I S i O N
P R O G R A M  N L M f c t R  F L C i C E L A

RUN CATE 0 7 /0 8 /8 5  
PAGE NUMBER 28

C L A S S * < 0 6 1  A T T L R N E Y 15 POSITIONS M IN ! 1 5 ,*7 C  MAX: 2 7 ,5 9 6  M IL : 2 3 ,5 3 *  ACT AVG: 2 C ,3 *5  C-R : 6 6 . *

ANALYSIS 
F I E l L CATEGORY CODE ANL TITLE

RESP NUM SC MTL
RPTNC PCSNS L O m  HIGH RNK MEAN MEDIAN 03

ACTUAL AV C 10X SERVICE ANO FINANCE C
12X FANCFACTURING C

IOC INDUSTRY C

60C STATE OCVtRNMFNT 
6 5 0  LOCAL (COUNTIES) 

70C GOVERNMENT

t

12

9 t  1 7 ,5 7 1  28 ,611  
3 < * ,1 0 2  2 5 ,1 3 3  

102 1 7 ,5  71 *O,CCO

3 22 ,2 7 3  1 8 ,5 5 9  2 1 .1 5 9  
* 2* ,5  13 2 *  ,3C 3 N/A  
6 2 2 ,5 1 5  2 3 .6 8 8  2 5 ,1 3 3

70C LOCAL (SCHOOL D IS T R IC T S )
77C LOCAL (M U N IC IP A L IT IE S )
6 1 0  STATE SUPPORTED SCHOOLS 
6 5 0  FLN-GCVERNMENTAL/NON-PROFIT SCHO 

30C MEDICAL

0
3 3 1 8 ,5 0 0  *0 ,C C 0  3 2 8 ,2 7 8  2 6 ,3 3 *  N /A
C 
C 
C

CLASS TOTALS 12 1C2 1 7 ,5 7 1  *0 ,C C 0 6 2 2 ,5 1 5 2 3 ,6 8 8  2 5 ,1 3 3

FOR ACTUAL AVERAGE LATA, THE MEAN IS  TPt WEIGHTED AVERAGE.

TOTALS FOR CLASS < C t1 a T T l R N E Y  I
A

12 102 MINIMUM: 1 5 ,6 0 6  *C ,0 0 0  
MAXIMUM: 1 9 ,5 0 0  *C ,0 0 0  
MIDPOINT 1 3 ,5 0 0  *C ,0 0 0  
ACT AVG: 1 7 ,5 7 1  *C ,0 0 0

6 21 ,2 2 2  1 8 ,7 2 0  2 0 ,8 7 8
7 2 9 ,6 6 7  2 6 ,3 8 *  3 2 ,9 6 6  
7 2 * .9 9 1  2 3 .2 0 8  26 ,2 * 7  
6 (2 2  ,5 1 5  )2 3 ,6 6 6  2 5 ,1 3 3

FCR ACTUAL AvcFAGE LATA. THE MEAN IS  THE mE IG H T E O  AVERAGE ANL IS  N U L L  c Y THE PARENTHESIS > ( )

Q
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8



S .L . 311- J U .M  L I IV 1 * i t \  
PRu&kAP PCS I l C L a

1 9 E 5  ANNUAL SALAk T S b P V tY  -  PAm T 1 
C A T * A N A L Y S IS  EY C A T F G L R V  r - I T h l N  C LA S S  

SUHHAk V R E P C R 1

RUN LATE 07Z 08 /C 5  
PAGE NUMelk 30

C L A S S : <Ofct A l T l k t . t t  ,1 8 PGS.T10NS M N :  3S ,A *5  “ A * : 55 .S C 9 P i t :  * 7 ,6 7 7  ACT AVC: 5C .C 25 C-R : 1 0 * .9

ANAL YS I S
H i l t  C A l- i t f tY  CGCE ANC TITLE

ACTUAL AVC 1C* SiRVlCE ANu FINANCE
12* R A N U F A C T v F ING 

iOu 1N3LSTRT

twO H a Tc GuVERNHtNT 
4 5 0  IXCAL (COUNTIES)

7CC GCVfkNFtl.T

703 LOCAL ( S C h GCL C IS T R IC T S )
77C LLCAu (M U N IC IP A L IT IE S )  
fe lt  STATE SbPPORTEl SCHLGLS 
ESC lON-GCVERNMEN T A L / N j N - P R L H  T SCbb 

dOC HE C 1CAL

CLASS TOTALS

Rf SP 
RP TNt

NUH
P3SNS Lbk H I GH

SC
,NR

-TC
HE AN MEDIA* 03

C
C
C

♦ A 2 6 ,2 6 6 6 i  , 36* 2 3 5 .3 5 0 35 ,CCO 3 5 .1 2 6
C
E ♦ 7 1 1 ,081 6 1 ,3 6 * 2 3A ,4 5 5 3 3 ,5 4 5 3 5 ,2 5 6

C
3 1 1 ,0 6 1 3 6 .9 3 A 1 2* .5 3 * 2 3 .5 4 7 N/A

C
c
c

4 *7 1 1 ,0 6 1 6 1 ,3 4 * 2 3A ,4 5 9 3 3 .5 t5 3 5 ,2 5 6

PGR ACTUAL AVERAGE LATA, TbE H A N  IS TuE WEIGHTED AVERAGE.

TLTALS Puk CLASS 2CPP ATTORNEY V I « *7  M lN lH L k : 1 1 ,0 8 1  «»1
k A A lk lk :  1 1 ,0 8 1  6 *  
k lb P G IN T  1 1 ,0 8 1  51  
ACT AVG: 1 1 .0 6 1  61

760 2 < 7 ,0 2 2 ^A.SbO 2 9 ,6 5 6
356 2 39 ,027 3 6 ,9 3 1 *7 ,6 0 6
760 2 32 ,626 2 3 ,*4 9 36 ,632
36* t. 13* ,4 5 5  133 .565 3 5 ,2 5 6

G
C

C
vO

O

PCR ACTUAL AVERAGE LATA, THu H( AN IS  Tw€ »EIGHTEG AVERAGE ANC IS  NCTfcC tY THE PARENTHESIS )



S.C . PERSONNEL L IV IS ILN
PROGRAM NUMBER FLC1CCCA

1985 ANNUAL SALARY SURVEY -  PART 1
EATA ANALYSIS EY CATEGORY R ITH IN  CLASS

SUMMARY REPORT

RUN CATE 0 7 /0 8 /8 5
PACE NUMBER 32

2202 PERSONNEL SPEC 1 *7 POSITIONS M IN : 15.3EE MAX : 21 ,8 1 0 m ic : I E , 599 ACT AVGJ 1 7 ,9 *3

ANALYSIS RE SP NUM SC MTC
F IELC CATEGORY CODE ANU TITLE RPTNC POSNS LGw HIGH RNK MEAN MEDIAN 03

ACTUAL AVC 10X SERVICE ANO F IRANCE 3 17 ,7 6 3 1 9 ,5 0 0 3 1 8 ,*2 1  18.GG0 N/A
12X NAME AC TCR I NG 5C ee 1* ,5C6 * 2 ,6 9 2 *3  25 .* 2 0  2 5 ,1 1 7 2 9 ,8 5 0

IOC INGLSTRY 52 71 1* ,5C8 *2  , t 9 2 *5 2 5 ,1 2 *  2 * ,C C 0 2 9 ,6 5 0

600 STATE GOVERNMENT 5 36 7 1* ,2 8 3 2 *  ,3 1 0 * 1 6 .F 2 7  1 7 ,3 1 6 I E . 220
650 ICCAL (COUNTIES) E 9 11 ,82 6 19 .6C 7 3 1 6 .3 6 *  16 .1C 5 1 7 ,6 8 2

7UC GuVERNMcNT 33 335 11 ,826 * 0 ,9 C l 13 1 7 ,1 5 8  1 6 ,5 * 9 2 1 .2 5 6

700 LOCAL ( SCHOOL CISTR1CTS) 7 9 13 ,8 6 * *O ,9C 1 6 3O ,e37  3 5 ,6 5 6 3 6 ,3 9 6
77C LOCAL (M U N IC IP A L IT IE S ) 5 10 12 ,151 2 3 ,1 6 6 3 15 .7C 7  1 * ,3 3 1 1 5 ,5 6 0
t i c STATE SUPPORTEC SCHOOLS C
E>50 n c n - s g v e r n m e n t a l / n o n - p r l e it  SCHO C

600 MED 1CAL 1C 19 1 1 , * * 0 2 3 , * 0 0 * 1 6 ,7 8 7  1 6 ,5 8 * 1 7 ,9 3 0

CLASS t o t a l s 96 *2 5 11 , * * 0 * 2 ,6 9 2 60 1 8 ,* 7 2  1 9 ,5 5 * 2 6 ,2 0 0

C-R: 9 6 .5

FOR ACTUAL AVERAGE LA lA , ThE MEAN IS THE WEIGHTED AVERAGE.

T L T - L S  F U R  C L A S S  <_ 2 C 2 P E R i U N N - . L  S P E C  I 9o *2 5  H IN IM LP : 
m a x i m u m : 
MIUPuIKT

7 ,0 * 3  3 5 ,6 9 6  
1 2 ,1 0 5  5C.3JO  
1 0 ,3 6 7  * 1 ,9 0 0

61 19 ,212 1 7 ,*6 6  23 ,6 0 0  
55 26 ,365 2 * , 2 a6 3 *  ,9 *5  
57 2 2 ,7 5 6  2 0 ,9 6 0  2 9 ,*6 ^  
6C11E, *72 ) 1 9 ,5 5 *  26 ,20 0

FOR ACTUAL MLEAGE L A lA , THE 4fAN IS

ACT AVC: 11 , * * 0  * 2 ,6 9 2

THi WEIGHTED AVOAGE ANC IS NOTED EY THt (ARENTHtSlS ................................ ........... > ( )

©
©



S .O . PERSCNNEL CIV1S1CN 1985 ANNUAL SALARY SURVEY -  PART 1 RUN CATE 0 7 /0 8 /8 5
FRGGRAM NUPbER FCD1CCCA CATA ANALYSIS BY CATEGLRY WITHIN CLASS PACE NUMBER 3 *

SUMMARY REPCRT

CLASS: 2219 PERSCNNEL C1R IV 9 POSITIONS M IN ! 3 3 ,7 1 7 MAX : 9 7 ,7 9 3 MIC: 9 0 , 755 ACT AVG: 9 0 ,9 7 6 C-R: 1 0 0 .5

ANALYSIS PE SP NUM SC WTC
F 1ELC CATEGORY CCCE AND TITLE RP TNG POSNS LOW HIGH RNK MEAN MED IAN 03

ACTUAL AVG 10X SERVICE ANO F1NANCE E 8 26.0CO 9 9 ,9 9 9 7 9 9 ,5 8 2 9 6 ,5 0 9 51 ,CCO
12X h a n l f a c t u r i n g 59 63 1 7 ,1 6 0 7 2 ,1 7 6 26 9 0 ,7 9 2 3 9 ,5 5 0 96 ,8C1

10C INDLSTRY 62 71 1 7 ,1 6 0 9 9 ,5 9 9 32 91 . 762 9 0 .8 2 7 9E ,2 9 5

600 STATE GOVERNMENT 6 29 2 9 ,7 0 0 9 1 ,1 1 8 2 3 6 .2 9 7 36 .2C 1 9 6 ,6 1 2
65C LOCAL (COUNTIES) € 5 2 3 ,see 9 1 ,9 2 0 2 30 .C 9 9 2 7 ,8 5 2 3 0 ,9 3 5

70C GOVERNMENT 32 * 8 2 1 ,5 0 0 9 9 ,0 0 5 9 3 5 ,8  70 3 6 .8 C 3 9C,7 6 9

700 LOCAL (SCHOOL D IS T R IC T S ) 15 15 3 9 ,0 0 0 9 9 ,0 0 5 7 39 ,C 93 9 0 ,2 5 1 9 1 ,5 3 2
770 LOCAL (M U N IC IP A L IT IE S ) 9 9 2 1 .5 C 0 3 7 ,6 0 6 1 2 8 ,0 8  7 2 6 .6 2 2 2 5 ,7 1 3
810 STATE SUPPORTED SCHOOLS C
850 NCN-GOVERNMENTAL/NON-PROF1T SCHC C

60U MEDICAL 6 6 2 5 ,5 0 0 9 0 ,0 0 0 1 3 3 ,9 5 3 3 3 ,2 8 5 3 S .6 2 9

CLASS TOTALS ICO 125 1 7 ,1 6 0 9 9 ,9 9 9 90 39 . 112 3 8 ,6 0 9 9 2 ,2 6 9

FUR ACTUAL AVEFACE C A lA , THE MEAN IS THE WEIGHTED AVERAGE.

*
*

TOTALS ECR CLASS 2219 PERSONNEL H R  IV 10 0 125 m I M m l m : 17 . 160 96 .72 0 9 7 32 ,98 6 2 2 .9 6 9 IO  ,9 6 0
MAX1MUH : 17 . 160 9 5 ,9 9 9 26 9 6  ,1 1 1 9 3 , lU6 53 ,9 0 0
MIGPU1N1 17 , 160 9 5 ,9 9 9 92 3 9 ,9 5 5 3 7 ,6 1 8 95 ,bU0
ACT AVG: 1 7 , 160 9 5 ,9 9 9 9 C (2 9 ,1  12 ) 2 8 , 6 0 9 9 3 ,2 6 9

FtR ACTUAL AVERAGE IA T A , THE MEAN IS  THE WEIGHTED AVERAGE ANt IS NCTED LY THE FARtNTnESIS > ( 1



S .C . PERSONNEL L1V1SICN 1985 ANNUAL SALARY SURVEY -  PART 1 RUN CATE 0 7 /0 8 /8 5
PROGRAM NUM6EP FDC1C0CA CATA ANALYSIS fcV CATEOLRY R1TH1N CLASS PAGE NUMBER 36

SUMMARY REPCRT

CLASS: 2237  STAFF LEV £ TRNG SPEC I I I  55 POSITIONS M IN! I E . 721 MAX : 26 ,5 3 * MIC? 22 ,6 2 7  ACT AVC: 2 1 ,0 * 2  C-R : 9 3 .0

A N a l Y S IS RE SP NUM SC MTO
F ItL D CATEGORY CCOE AND TITLE RP TNG POSNS L O h HIGH RNK MEAN MEDIAN 03

a c t u a l  a v c 10X SERVICE ANO F I NANCE ft 5 1 2 , 7dO 7 7 ,5 8 * 3 28 ,66 3 1 6 ,0 5 3 1 5 ,2 7 5
12A FANuFa c t u r  in g I t 13 1 5 , SCO 5 5 , 7 * * 10 3 3 ,9 5 1 3 2 ,*C 0 3 f , * 1 0

IOC INOLSTRY 15 lb 1 2 ,7 8 0 7 7 ,5 8 * 12 3 2 ,* 8 6 3 1 ,  ICO 3 6 .* 1 0

60C s t a t e  g o v e r n m e n t 9 262 1 8 ,7 7 5 2 3 ,8 6 5 7 20 ,6 *1 2 1 ,2 7 3 21 ,5 * 0
65C LOCAL (COUNTIES) G

7CC GOVERNMENT I t 273 1 8 ,7 7 5 3 7 ,7 5 0 1* 2 1 ,0 6 1 2 2 ,7 2 3 2 6 ,6 0 0

7GC LOCAL (SCHOOL D IS TR IC TS ) t 10 2 6 , oe* 3 7 ,7 5 0 7 31 ,E96 3 3 .C 7 9 3 * .5 5 5
77C LOCAL (M U N IC IP A L IT IE S ) 1 1 2 2 ,5 2 6 2 2 ,5 2 6 2 2 2 ,5 2 6 N/A N/A
faio STATE SUPPORTFC SCHOOLS C
650 FON-GOVERNMENT A l /N O N - P n O F 1 T SCHO G

SOU MEO 1C AL 8 13 1 9 ,2 8 2 2 6 .2 C 0 6 2 2 ,2 3 2 2 2 , 2C* 2 2 , * 8 5

CLASS TOTALS 35 30* 1 2 ,7eo 7 7 , 5E* 32 21 . 787 2 2 ,9 2 0 3 1 ,8 2 2

FOR ACTUAL AVERAGE CATA, THE MEAN IS THE r E IC H T E O  AVERAGE.

t o t a l s F CLASr 22 3 7 STAFF CE V C T«\NG SPEC I I I 39 3 0 * MINIMUM: 1 3 ,9 7 5  5 ( ,3 6 8  26 2 3 ,3 9 0  2 0 ,3 6 * 25 ,6 * 6
rA XlM LM : l * , 5 0 0  8 5 ,2 5 0  20 ,6 22 2 6 ,1 1 2 37 , * 7 7

«£• MIDPOINT l * , 5 0 0  7C,7 2 0  21 2 7 ,8 0 6  23,COo 30 ,bt>3
a c t  AVG: 1 2 ,7 6 0  7 7 ,5 6 *  32 ( 2 1 ,7 6 7  )2 2 ,9 2 0 31 .3 2 2

K >  a c t u a l  A VERA G E C A T A , THE MEAN 15 Tru wfIGriTED AvtRAGE ANL IS n CTED  fcV THE F A R E N 1 H E S 1 S

0
0

4
3

3
6



S .C . PERSONNEL E1V1S1LN 1965 ANNUAL SALARY SURVEY -  PART 1 RUN LATE 0 7 /0 8 /8 5
ERGGRAH NLHbER ELC1CGCA LATA ANALYSIS 6Y CATFGLRY WITHIN CLASS PAGE NUMBER 38

SUMMARY EEPCRT

CLASS: 2eC5 CCMEuTEE ERLG I 25 PCS1TI0NS H IN i 1 * ,7 9 * max : 2 0 ,5 7 1 M I t :  1 7 ,8 82  ACT AVG: IS ,5 3 2 C -ft: 8 6 .9

ANALYSIS RE SF NUM SC HTC
E IELO CATEGORY CODE AND TITLE RP TNG POSNS LO* HIGH RNN KEAN MEDIAN 03

ACTUAL avc 10X SERVICE AND F 1NANCE 6 11 1 2 ,3 6 0 * 2 ,0 1 6 6 2 3 ,7 6 2 2 0 ,8 6 2 2 2 ,1 * 3
12X m a n u f a c t u r in g 15 23 1 2 ,6 1 0 3*,C 2O 1* 2 0 ,0 6 9 19.CC8 2< ,6 6 0

IOC in d u s t r y 25 2* 1 2 ,3 6 0 *2 ,C 1 6 19 2 1 ,2 6 * 1 9 ,0 5 1 2 2 ,* 8 6

600 STATE GOVERNMENT 6 32* 1 3 ,6 3 2 2 1 ,6 2 * 7 17 , * 6 3 1 6 ,9 5 7 IE ,3 5 9
65C LOCAL (COUNTIES) 8 6 1 3 ,5 1 * 1 9 ,6 0 7 * 1 5 ,5 7 7 1 5 ,6 2 0 1 6 ,2 2 6

70C GOVERNMENT 20 350 1 3 ,2 6 1 2 1 ,9 8 3 1* 1 7 ,*1 9 1 6 ,6 6 8 1 5 ,0 0 0

700 LOCAL (SCHOOL D IS T R IC T S ) 5 6 1 3 ,2 6 1 1 9 ,3 1 3 * 1 5 ,9 7 3 1 6 ,5 0 0 1 7 ,7 5 0
770 LOCAL (M U N IC IP A L IT IE S ) 2 * 1 5 ,5 0 7 2 1 ,5 8 3 2 1 9 ,7 *5 1 8 .7 * 5 N/A
610 STATE SUPPORTED SCHGOLS C
650 NCN-GOVERNHENTAL/NON-PROEIT SCHO C

60C HEO 1CAL 6 12 1 5 ,9 9 5 1 9 , 176 7 1 7 ,0 *1 1 6 ,5 3 7 1 7 ,1 5 5

CLASS TOTALS 51 356 1 2 ,3 6 0 * 2 ,0 1 6 38 1 7 ,7 3 8 1 7 , 109 2 0 ,1 8 2

FOR ACTUAL AVERAGE LATA, THE MEAN IS THE WEIGHTED AVERAGE.

TLTALS EUR CLASS 2EC5 COMPUTER PRLG I
A
O'

396 MINIMUM: 
MAXI MUM : 
MIDPOINT 
ACT a v g :

1 3 ,7 6 0  
1 i ,2 0 0  
1 0 ,0 0 0  
1 2 ,3 6 0

3 6 ,* 0 0  
5 7 ,6 1 6  
* 7 ,2 1 6  
* 2 ,0 1 6

30 16 ,325  1 5 ,3 * 8  1 7 ,3 1  3 
28 22 ,969  2 1 ,* 7 8  2 *  ,99 9  
3C 1 9 , * * 6  1 9 ,0 6 *  2 0 ,5 2 8  
3 8 (1 7 ,7 3 6 )1 7 ,1 0 8  2 0 ,1 6 2

2.
?P

t’0
0

5 1

E LR ACTUAL AVERAGE f A TA , THE MIAN IS  THt »E 1G8TED AVERAGE ANL IS  NCTED eY THE PARENTHESIS > ( )



S .C . PERSLNNtL l I . I S I L x  1985 ANNUAL SALARY SURVEY -  PART 1 RlN CATE 0 7 /0 fc /b 5
FRDGRAM N U Fct* FCDltoCA LATA ANALYSIS EY CATEGCRY H T h IN  CLASS PAGE NUM6ER 50

SUMMARY RtRCi'T

CLASS: C e ii  LtMFCTER FRCG I I I  63 POSITIONS K |N t IE,GGC m a )  : 2 5 ,5 1 5 F I t : 21 ,75 7  ACT A VC: 1 9 ,1 1 5  C-R: 8 7 .9

ANALYSIS RE SF NOM SC MIC
F U L L  CATEGORY CCDF AND TITLE RP TNG PJSNS LOR hlGH RhK MEAN MEDIAN 03

ACTUAL AVC 10X SERVICE AND FINANCE 13 17 , a be 5 j,6 b C 3 3 5 ,7 0 5  3 0 ,1  78 N/A
12X FANUPa c t l r i n g 12 2 * 2 1 ,9 6 0 3 6 ,9 9 9 13 2 5 , 10e 2 6 ,1 6 2 31 .IC C

IOC INDLSTRY IS 27 1 7 ,eee 5 3 ,6 6 0 15 2 3 ,5 6 0  2 8 , CCO 3 1 ,5 6 0

60 0  STATE GOVERNMENT 9 559 1 7 ,6 1 5 2 7 ,6 b t 6 2 2 ,C3b 2 3 ,5 5 0 2 6 ,2 6 0
tSC  LLCAL (CCONTIFSl 2 2 1 8 ,5 5 0 2 0 ,7 5 6 2 1 9 ,5 5 9  1 9 ,5 5 9 N/A

7CC GOVERNMENT IS 526 15 .0C 0 2 7 ,6  66 11 22 , (C 2  2 0 .7 5 8 2! , 169

7uC LCCAL (SCHOGl L IS TR IC TS ) 1 2 1 9 ,6 6 9 1 9 ,6 6 5 2 1 9 ,6 6 9  N/A N/A
77C LLCAL (M U N IC IP A L IT IE S ) 3 3 1 5 ,0 0 0 2 5 ,2 3 9 2 1 9 ,5 8 5  1 6 ,5 1 7 N/A
610  STATE SUPPORTED SCriCLLS c
6 5 0  FCN-GCVERNMENTAL/NON-PRCFIT SCML t

60C MfcC ICAL t 15 l b , 750 2 2 , 5 6 0 5 1 9 ,6 5 5  1 9 ,5 0 0 2 C .9 5 6

CLASS TOTALS 3 t tCb 1 5 ,0 0 0 5 3 ,6 6 0 4.8 2 2 ,2 3 8  2 2 ,5 9 0 2 6 ,6 2 0

F LR AC TLAL A V l RAGE LATA, THE MEAN IS  TbE WEIGHTED AVERAGE,

T L T a u S FOR CLASS 2F12 C J m R L T E R  PROi I I I 36 e o t m i n i m u m : 1 9 ,0 1 b  5 C .3 5 2  25 2 C .7 6 3  1 9 ,3 5 5  22 ,56 9
a m a x I m l m  : 1 5 ,0 0 0  0 3 ,8 5 6  23 2 9 ,3 1 5  2 7 ,0 0 5  3 3 ,6 0 0

MIDPOINT 1 5 ,0 0 0  52 ,2 0 b  22 25 ,6 5 5  2 3 ,1 3 6  27 ,9 5 0
ACT AVC : 15 ,0 0 0  5 2 ,6 8 0  2 b (22 ,336  )2 2 ,9 9 0  26 ,5 2 0

F Lr. ACRAL AVEFAGE LATA, THL MfAN IS  THE »E IGbTEO AVERAGE ANC IS N fT tC  EY THE F A H cN lH tS IS  ................................................> ( )

0
0
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3i 8



4*'

S .C .  PERSCNNEL L IV I  
PROGRAM NUMfcER FDD1

SICN
COCA

1585 ANNUAL 
LATA ANALYSIS

c

SALARY 
BY CATE 
UMMARY

SURVEY -  PART 1
CCRY W ITHIN CLASS 
REPLRT

RUN
page

CLASS: 2827 CATA PRCCES MGR 1 19 POSITIONS m in : 2 6 .6 2 2 MAX : 5 0 ,6 5 2 MIC: 3 5 ,8 3 7  ACT AVG: 3 6 ,3 0 2

ANALYSIS RESF HUM SC WTC
F IELC CATEGORY CCDE AND TITLE RP TNt POSNS LOm HIGH RNK MEAN MEDIAN 03

ACTUAL AVC 10X SERVICE AND FINANCE 5 10 1 6 ,6 2 9 6 5 ,6 6 6 3 53 ,5 2 8 3 2 .9 1 8 91 ,5 3 6
12X FANLFACTUR1 NG 16 19 22,OCO 9 8 .C 9 2 3 3 2 .6 2 2 3 3 ,3 6 0 3 7 ,6 1 0

IOC INDLSTRY 22 29 1 6 ,6 2 9 6 5 ,6 6 8 5 3 9 ,9 6 2 3 3 ,3 6 0 3 7 ,9 6 0

60 0 STATE GOVERNMENT 6 57 2 5 ,1 5 5 55 ,655 3 3 5 ,6 5 8 3 3 .7 3 2 3 6 ,0 5 5
65C LOCAl (CCUNTIES) 2 2 2 6 ,5 0 0 3 0 ,2 6 3 1 2 9 ,3 9 2 2 9 ,3 9 2 N/A

700 GOVERNMENT 15 56 1 5 ,5 5 0 5 5 ,6 5 5 3 3 3 ,5 0 3 2 9 ,7 3 3 3 5 ,9 1 7

700 LOCAL (SCHOLL D IS T R IC T S ) 5 5 1 7 ,3 7 0 3 6 ,0 5 5 1 2 5 .0 0 8 1 9 ,6 5 0 2 7 ,0 6 2
77C ILCAL (M U N IC IP A L IT IE S ) 5 9 1 5 .5 5 0 2 5 ,6 7 0 1 25 , 918 2 6 ,1 2 6 26 ,OCC
8 1 0 STATE supported  SCHLCLS C
650 N0N-G0VERNMENTAL/N0N-PRCF1 T SCHL C

80C MEDICAL 5 9 1 5 ,2 9 0 2 9 ,0 1 6 1 21 , 791 2 1 .5 2 9 2 6 .7 6 6

CLASS TOTALS 55 91 1 5 ,2 5 0 6 5 ,6 6 8 7 3 5 ,3 0 2 2 9 ,7 3 6 3 6 ,0 7 5

FCR ACTUAL AVERAGE LATA, Tht MEAN IS THl WEIGHTED AVERAGE*

t c t a l s  fcr  g l a s s  * e ; 7  c a ta  p r o c e s  <gr i
*0»

55 91 MINIMUM: 1 2 ,0 *9  5 5 ,7 0 5
MAXIMUM: 1 5 ,1 1 2  7 2 ,2 5 5  
MIDPOINT 13 ,591  5 5 ,6 9 6  
ACT AVG: 15 ,2 9 0  6 5 .6 8 6

15 2 5 ,6 5 5  2 5 ,6 5 0  3 0 ,1 0 0  
15 3 5 ,2 0 5  2 5 ,8 5 0  5 1 ,1 6 3  
13 3C .530 2 9 ,5 0 6  35 ,8 6 3  

7( 35 , aC2 > 2 9 ,7 3 6  36 ,0 7 5

FCR ACTUAL AVERAGE LATA, THE MEAN IS  THE WEIGHTED AVERAGE ANC IS  NTTEO fct THE PARENTHESIS

©
©
U
C3
CD

> ( )



S.C . PFfr SCNNE L U V  IS ICN  
PROGRAM NUMBER PCOlCOCA

19e5 ANNUAL SALARY SUPUY - PART 1 
LATA ANALYSIS EY CATFCLRY R lTH lN  CLASS 

SUMMARY REPCRT

RUN CATE 0 7 /0 8 /6 5  
PACE NUMBER 44

fcs25 ATA PPCCES MGR I I I  6 PUSlUG NS MINS 2 2 ,7 1 7 MAX: 4 7 ,7 9 3 M ICS 4 0 , 755 ACT AVC: 44 ,2 4 k

ANALYSIS RESP NUM SC WTO
FIELD CATtGGRY CODE ANO TITLE RP TNG POSNS LOR HIGH RNK MEAN MEDIAN G3

ACTUAL AVC 10X SERVICE ANO FINANCE 4 9 3 6 .7 0 0 7 4 ,8 t 0 2 62 .8 0 7  3 9 ,6 4 3 41 ,5 6 0
12X RANUFACTURI NG 12 14 3 3 , CCO 5 9 ,7 6 0 7 44 , 794 4 3 ,9 2 0 51 ,6 9 0

IOC INDUSTRY 17 23 33 ,CCO 7 4 ,8 6 0 6 51 , 843 4 1 ,5 8 0 51 ,6 9 0

600 STATE GOVERNMENT 8 26 3 0 ,8 9 2 4 9 ,5 9 4 4 39 ,94 4  4 0 ,4 5 2 44 .424
65C ILCAL (COUNTIES) 3 2b,CCO 3 8 ,6 2 5 1 33 .C 91 3 4 ,6 4 7 N/A

70C GOVERNMENT 12 40 26 ,0C 0 4 9 ,5 9 4 4 3 9 ,3 1 0  3 8 .C 8 5 42 , 348

700 LLCAL (SCHOOL D IS TR IC TS ) 1 1 3 5 ,1 4 3 3 5 ,1 4 3 1 3 5 ,1 4 3  N/A N/A
770 LOCAL (M U N IC IP A L IT IE S ) C
810 STATE SUPPCRTEO SCHOOLS C
650 PGN-GGVERNMENTAL/N0N-PRLP1T SCHO 0

BOG MEO 1CAL 6 6 1 9 ,0 0 1 5 0 , COO 2 3 0 ,5 3 2  2 9 ,1 1 0 32 .2 4 9

CLASS TOTALS 35 69 19.CC1 7 4 ,8 6 0 12 4 2 ,7 2 4  3 8 ,5 5 6 47 .9 1 4

F Lk AC TLA.. AVERAGE LATA, THE MEAN IS THE WEIGHTED AVERAGE.

ILTALS PGP LuASS <829 CATA PRGCES MGR I I I 69 M1NIMLM: 1 7 ,9 9 2  6 5 ,5 2 0  
MAX1MLM: 2 0 ,0 1 0  9 8 ,3 8 4  
MIDPOINT 1 9 ,0 0 1  8 1 ,9 5 2  
ACT AVG: 1 9 ,0 0 1  7 4 ,8 8 0

18 3 3 ,6 8 5  3 2 ,9 1 6  3 9 ,4 5 5  
16 46 ,72 2  4 0 ,5 3 6  5 2 ,6 7 0  
14 4C ,1 79 3 7 ,4 4 0  45 ,566  
1 2 (4 2 .7 2 4 )3 8 ,5 5 6  4 7 ,9 1 4

ELK ACTUAL AklRAGE L A lA , THE MEAN IS  THE WEIGHTED AVERAGE ANL IS NCTEO EY THE PARENTHESIS > ( )

004340



t . v  . ?t R SCNNE L L I V I l ie  * 
P E ^ v k AN NGMEER I C C K C C a

1965 ANNUAL SALARY SURVEY - PART 1 
[ A U  ANALYSIS EY CATEGLRY h IT H iN  CLASS 

SUMMARY R E P C r T

RUN CATE C 7 /0 8 /o 5  
PAGE NUMetR 96

LLASS: .6 9 5  RRLC At ALYST I 119 PLSJUONS MINJ 2C .29S m a x : 2 o , 7 0 1  H C »  2 9 ,9 7 5  ACT AVG: 2 1 ,5 6 9  C-R: 6 8 .2

ANAL VS IS RE SR NCR SC MTC
E I E l C CATEGORY CODE ANC TITLE RP TNL PDSNS u o * H I GH RNK 9 t  AN MEG IAN 03

ACTUAL AVC lGx SERVICE AND E1NANCE 9 19 2 0 , 3o6 9 9 ,5 1 2 9 29 ,6 6 0 2 6 ,1 7 3 i f  ,309
12A RAf.c^ACTuR INC IE 95 1 6 ,5 0 0 9 2 , EC 2 15 27 .C 9 9 2 6 .S 9 5 3C ,C1C

ICC INCES TRY 22 59 1 6 ,5 0 0 9 9 ,5  12 18 2b »962 2 6 ,6 2 2 3L ,G 10

to e  STATE GOVERNMENT E 5C 1 1 6 .3 5 9 2 3 .9 8 3 9 21 • (  20 2 j , G57 21 .629
65u LCCAU (C C U sTlE L) 4. 2 2 0 , 79b 2 9 ,9 9 6 2 25 .C 5 7 25.G S7 N/A

7Cv G L V IR N M c NT 11 5C9 1 5 ,9 b 0 2 9 ,9 9 6 5 2 1 ,6 2 1 2 0 , C69 2 2 ,3 9 1

70o LCCAU ( SChCCE C IS T R IC T S ) c
77C LOCAL (M U N IC IP A L IT IE S ) 1 1 1 5 ,9 e 0 1 5 ,9 8 0 1 1 5 ,9 6 0 N/A N/A
E1C STATE SUPPORTEC SCMuCLS c
850 NCN-iOVERNMENTAU/NDN-PRCEIT SC h o  c

bOG MED 1CAL G

CLASS TOTALS 33 56 3 1 5 ,9 6 0 9 9 ,5 1 2 22 2 2 .1 3 1 25.CC0 2 7 ,6 5 0

E LA ACTUAL AVERAGE EAlA, The MEAN IS  Tht m E IC H IE D  AVERAGE.

T L T a l S RCR CLASS 2695 PRuG ANALYST 1 33 563 r iM M L M : i9 ,1 3 3  9 2 ,8 0 2
MAXIMUM: 1 6 .5 0 0  6 2 ,8 5 6  
MILPOINT 1 6 ,5 0 0  5 2 .2 0 8  
ACT AVC: 1 5 ,9 6 0  * * , 5 k

IS  21 ,6 3 0  2 0 ,5 0 0  2 2 ,3 9 0  
2 1 31 ,9 5 6  3 1 ,7 5 8  39 ,77 5  
2C 26 ,6 7 3  2 6 ,5 9 2  28 ,51 9  
2 2 (2 2 ,1 3 1 1 2 5 ,0 0 0  2 7 ,o 5 0

RCR ACTUAL AVERAGE CA lA , Tht 91 AN IS  TMt n E I G m TEG  AVtRAGE ANC 13 NCTEC eY THE (A «E N T H tS lS > ( )

0
0

4
3

4
1



S .C .  PERSONNEL D IV IS IC N  1965 ANNUAL SALARY SURVEY -  PART 1 RUN CATE 0 7 /0 6 /8 5
PROGRAM NUMfcER PCD1C0CA CATA ANALYSIS EY CATEGCRY R lT H lN  CLASS PACE NUMBER 98

SUMMARY REPCR1

CLASS! 2897 PREG ANALYST 111 65 POSITIONS M IN ! 2 2 , 76C MAX: 3 2 ,6 2 1 M IC! 2 7 ,6 9 9  ACT AVC! 2 6 ,8 7 9  C-R! 9 7 .0

ANALYSIS RESP NUM SC MTD
FIELD CATEGORY CCDE ANO TITLE RPTNC POSNS LON HIGH RNN MEAN MEDIAN 03

a c t u a l  AVC 10X SERVICE ANO FINANCE 5 29 2 1 ,2 1 3 5 0 ,5 9 9  3 25 ,5 3 8  2 5 ,2 9 1  2 7 ,3 9 6
12X FAME ALTERING I f 99 2 2 ,5 1 6 9 2 ,6 6 0  16 3 1 ,1 0 9  3 0 .1 2 3  3 9 ,5 6 0

IOC INDUSTRY 23 73 21 ,2  13 5 0 ,5 9 9  18 2 8 ,6 9 6  30 .C C 0 3 9 ,5 6 0

eCC STATE GOVERNMENT 5 b t6  2 2 ,0 2 8 3 1 ,e 7 6  6 2 6 ,1 7 3  27 .CC0 2 7 ,9 1 6
65C CECAL (COUNTIES) i 2 2 9 ,5 2 0 25.C C 0 1 2 9 ,7 6 0  2 9 ,7 6 0  N/A

TOC GOVERNMENT 19 673  1 9 ,7 3 9 31 ,6 7 6  6 2 6 ,1 5 3  2 5 ,2 2 o  2 7 ,3 9 3

70C LOCAL ( SCHOOL D IS TR IC TS ) C
770 COCA*. (M U N IC IP A L IT IE S ) □ 3 1 9 ,7 3 9 2 5 .9 5 1  1 2 2 ,6 9 9  2 2 ,6 9 1  N/A
6 1C STATE SUPPORTED SCHOOLS t
65C FCN-COVERNMENTAl/NON-PRCNIT SCHO c

BOC MEDICAL c

CLASS TOTALS 37 796 1 9 ,7 2 9 5 0 ,5 9 9  23 2 6 ,9 2 2  2 8 ,1 9 5  3 1 ,0 5 6

FOR ACTUAL AVERAGE LATA, THE MEAN IS THE WEIGHTED AVERAGE.

TCTAvC PuR CLASS 2 f9 7  PROG ANALYST I I I 3 7 796 MINIMUM! 1 6 ,2 2 9  96 ,8 0 0  2C 29 ,3 1 3  2 3 ,2 u 0  26 ,70 0
(A MAXIMUM: 2 2 ,3 1  6 7 2 ,5 9 2  29 36 ,5 6 3  3 6 ,0 5 9  90 ,695

MID PuIN T 1 9 ,7 3 9  5 9 ,6 9 6  23 3C .319  < 9 ,9 7 2  33 ,360
ACT AVu: 1 9 ,7 3 9  5 C .5 99  2 3 ( 2 6 ,9  22 128 ,195  31 ,05e

ELK ACTUAL A * i «AC-E CA lA , ThE MIAN IS ThE IO T E C  AVERAGE ANL IS NCTEC tY The PARENTHESIS ----------------------------------------> ( )

Zf
cC

fc
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S .C . PERSONNEL ( .V IS IO N  1965 ANNUAL SALARY SURVEY -  PART 1 RUN CATE 0 7 /0 6 /6 5
PFu - rAF NLFfctR PLCltOCA LATA ANALYSIS fcY CATEGORY r IT H IN  CLASS PAGE NUMfeEk 50

SUMMARY REPORT

CLASS: 2 c * t SR SYSTEM ANALYST t 6  POSITIONS m i n : 2 * ,  t 27 h a x : 3 *  ,920 M IC: 2 9 ,7 7 3  ACT AVGJ 3 6 ,6 2 2 C -R : 1 0 2 .6

ANAL YSIS RE SF NUF SC RTC
P X EL C CATEGORY CODE ANu TITLE FP TNG PCSNS LGw HI GF <NK MEAN MEG I AN 03

ACT UAL AV C 1UX SERVICE ANO F INANCE • 21 2 2 .2 0 0 6 8 .C 1 6 * 35 , F 15 3 1 , * c l 3 2 ,9 0 7
12X FANLPACTUF I NG 12 i t 2 7 ,6  GO * 1 ,50C 11 3 5 ,2 3 9 3 5 , ICO 2 6 .6 5 0

IOC INO LSTr Y IE 59 22 ,2C0 6 6 ,C lb 1* 3 3 .5 6 9 3 * , * 6 6 3 6 ,6 5 0

to o STATc GOVERNMENT 9 *95 2 5 .5 6 7 3 3 ,7 * 1 V 31 ,C37 2 8 ,7 5 2 3 2 , * 1 2
650 LOCAL (COUNTIES) 1 1 21 ,b t2 2 1 ,6 6 2 1 21 , (6 2 N/A N/A

700 GOVERNMENT 1C *5 6 21 .662 3 3 ,7 * 1 5 31 ,C13 28 .6C 6 3 2 ,* 1 2

70C LOCAL (SCHOOL D IS T R IC T S ) c
77C LOCAL (M U N IC IP A L IT IE S ) L
e i c STa Tl s u p p j r t e c  SCHOOLS C
65C NLN-GCVERNMENTAL/N3N-PRCFIT SChO L

dOC MED ICAL f b 2 2 .2 5 7 3 2 ,2  *G 2 2 5 ,9 *0 2 5 , 1C6 2 5 ,5 7 *

Cl a s s  t o t a l s 33 563 21 ,662 6 3 .C 1 6 19 3 1 ,*2 5 3 1 ,6 7 6 3 * . * 6 6

F Ok ACTUAL AVE FACE LATA, THL - T an IS  The r E IGrlTEC AVERAGE .

TOTAL., Fu r CLASS m *E Sr SYS TEF ANALYST 3 3 5 6 2  m in im u m : 16 ,2 2 * 5 * .7 0 * 21 2 6 ,2  65 2 5 ,9 6 0 2 7 , * j *
<A m a x im u m : 2 2 ,2 0 0 7C ,512 IS 3 7 ,1 5 *  2 6 .5 1 9 *0  ,6 0 6Fj MIDPOINT 2 0 .6 9 * 5 6 ,6 9 6 19 31 ,* e 6  2 1 , 3G* 3 *  .3 1 7

ACT AVC: 21 ,6 6 2 6 F .0 1 6 19 (31  ,* 2 5  )3 1 ,6 7 6 2* ,* 6 6

F Or ACTUAL AVtFAGE L a Ta , the MF AN IS  TMl HE IGHTED AVERAGE ANO IS NfTEO tV THE P A R E N TH E S IS ------- ->  ( )

g
&



19o5 ANNUAL SALARY SURVEY -  PART 1
CATA ANALYSIS bY CATFGLRY R lTN lN  CLASS

SUMMARY REPENT

S..C. PE RSLNNEL I  IV I S1CN 
FROGRAF NLMbER FDDiCCLA

RUN LATE 0 7 /0 6 /6 5  
PAGfc NUMBER 52

c l a s s : i £49  S Y S T E M S  MANAGER

ANALYSIS 
F IELD

21 POSITIONS

CATEGORY CCDE ARC TITLE

A C TU A L AVC 1OX SERVICE AND F INANCE 
12X MNCFACTURING 

IGC INDUSTRY

600 STATE GOVERNMENT 
65C LOCAL (COUNTIES)

7OG GOVERNMENT

70C LOCAL (SCHOOL D IS TR IC TS )
770 LLCAL ( M L N IC IP A lIT IE S )
E1G STATE SUPPORTED SCHOLLS 
o50 FLN-GCVtRNMENTAL/NON-PRCH T SCMO 

oOu m e d i c a l

CLASS TOTALS

f u r  a c t u a l  a y l f z c e  l a t a , t h e  m e a n  i s  t h e  r e  i g h t e c  a v e r a g e .

2 6 ,6 4 7 MAX : 3 7 ,7 6 9 M i t : 32 ,,208 ACT AVGS 3 4 .9 2 6

RESF NUM SC MTD
RPTNC POSNS LD * HI GN RNK MEAN MEDIAN 0 3

6 35 2 4 ,9 6 6 7 4 ,6 6 0 5 4 4 ,9 6 9 4 0 ,3 6 6 4 1 ,6 6 9
2C 26 2 6 ,6 0 0 6 1 , COG 15 4 1 ,7 7 4 4 1 ,7 1 5 46 , 14U
i t t  1 24 ,9 e 6 7 4 ,6 6 0 19 4 3 ,6 0 7 4 1 ,2 3 9 4 5 ,3 9 6

(. 191 2 7 ,1 6 6 4 1 ,9 0 5 5 3 6 ,4 2 1 3 4 ,5 6 4 3 6 ,5 7 2
C
5 191 2 7 ,1 6 6 4 1 ,9 0 5 5 3 6 ,4 2 1 3 4 ,5 6 4 3 6 .5 7 2

0
(
c
I
A. 2 25 .0C 2 3 6 ,3 4 4 2 30 ,6  73 3 0 ,6 7 3 N/A

27 254 24 ,9e 6 7 4 ,e tc <4 3 6 ,1 0 2 3 6 ,7 6 0 4 2 ,2 0 3

C-R: 1 0 6 . A

TLTALi N^N CLASS «. t *9  SYSTEMS FANAGtR 37 254 M lNlMLM: 2 0 , 3 6 ’j  6 * .5 2 0
MAXIMUM: /5 .2 2 0  9 6 ,3 3 *  
MIDPOINT 2 4 ,9 6 o  6 1 ,9 5 2  
ACT AYG: 2 4 ,9 S o  7 4 ,6 6 0

27 31 ,331 3 0 ,4 0 0  34 ,2 2 6
2fr 4 5 ,8 7 7  4 3 ,5 0 0  52 ,142
tb  3 t ,5 2 C  3 7 ,0 6 0  4 2 ,1 9 6
2 4 ( 3 6 .1C2 )3 6 , 7oC 42 ,20 3

F I *  ACTUAL A Y tr -L t  LATA, iMe **(AN IS  Tht WEIGHTED AVERAGE AM IS  NCTEO LY THE FARENThESIS > ( )



RUN CATE 0 7 /0 b /8 5
PAGE NUMBER 59

S .C . PERSCNNLL L Iv  I I lL N  
P R L j RAF NUMfctk FCC1CCCA

1985 ANNUAL SALARY SURVEY -  PART 1 
CATA ANALYSIS fcY CATEGCRY r I T H I N  CLASS 

SUMMARY REPLRT

C L m S S : * 8 5 t  S L P T wARE SYS MGR

ANALYSIS 
P IE L L

1 POSITIONS K IN : 2 1 .1 7 9

CATEGORY CCCE AND TITLE
R E S P  N U M  

R P T N G  P O S N S

max: 9 « » ,ie 7

L O R

H C :  3 7 ,6 8 0

SC
HIGH RNK

ACT AVG: 3 7 ,9 8 7

G3
HTD

HE AN MEDIAN

C-R: 9 9 .5

ACTUAL AVC 10X SERVICE AND FINANCE
I2 X  PANUP ACTURI NG 

100 INOLSTRY

6CC STATE GOVERNMENT 
65C LOCAL (COUNTIES)

ZOO GOVERNMENT

700 LOCAL (SCHOCL D ISTR IC TS)
77C 10CAL (M U N IC IP A L IT IE S , 
e i c  STATE SUPPORTED SCHOOLS 
E5C EON-GOVERNHENTAL/NON-PROPlT SChO 

60G MEDICAL

CLASS TOTALS

PLR ACTUAL AVEPACE LATA, TME MEAN IS  THE REIGHTED AVERAGE.

C
7
7

6
C
t

c
c
0
c
c

13

8 3 0 ,0 0 0  5 2 ,3 2 0  
8 3 0 ,0 0 0  5 2 ,3 2 0

70 2 9 ,0 9 2  9 7 ,2 9 0

70 2 9 ,0 9 2  9 7 ,2 9 0

7 9 9 ,1 9 9  9 6 ,9 5 3  9 7 ,3 0 9  
7 99 , 199 9 6 ,9 5 0  9 7 ,3 0 9

3 3 7 ,0 9 2  3 5 ,6 8 2  3E ,289

3 3 7 ,0 9 2  3 5 ,6 8 2  3 6 .2 8 9

78 2 9 ,0 9 2  5 2 ,3 2 0  9 3 7 .E 2 1  9 3 ,1 0 0  9 6 ,6 7 5

T L T A l S FOR CLASS 285E S O P T r ARE  SYS MGR 13 78 MINIMUM: 2 0 ,8 7 8  9 1 ,1 3 6
MAXIMUM: 3 2 ,9 6 8  6 8 ,6 7 0  
MIDPOINT 2 6 ,2 9 7  5 1 .9 2 0  
ACT AVG: 2 9 ,0 9 2  5 2 ,3 2 0

e 30 ,9 0 3  3 1 .1  75 3 5 ,9 6 9  
9 9fe,8 5 9  5 0 ,1 0 0  5 5 ,5 9 9  
8 3 9 ,5 7 2  9 1 ,8 0 0  9 5 ,7 3 1  
9 (3 7 ,8 2 1  )9 3 . 100 96 ,67 5

PuR ACTUAL AVERAGE CATA, THE MEAN IS  THE r E 1GMTE0 AVERAGE ANC IS  NCTEC EY THE PARENTHESIS > I )004345



D. Information and Education Services
The Information and Education Services occupational 

category compared favorably with the labor market, when 
taken as a whole. However, some problems were noted in 
the Director of Information Resources Management series 
and it will require further study by the Division of 
Human Resource Management. Of importance is that the 
Student Services Study, now in progress, will also impact 
heavily on classes in this category.

*
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S .C . PERSONNEL C IV IS1CN 
PROGRAM NUMfcLR PCD1CCCA

IS 85  ANNUAL SALARY SURVEY -  PART I 
CATA ANALYSIS tv CATEGCRY n I T h IN  CLASS 

SUMMARY REPCRT

RUN CATE 07/08/85 PAGE NUMBER 56

c l a s s :  2C0fc c i r  i n p c  r e s o u r c e  r g m t  i 1 PO SITIONS m i n : 3 1 .1 7 A  m a * :  5 5 , ie 7  M IC : 3 7 ,6 8 0  ACT AVG: 3 7 ,tc O  C-R: 1CO.O

ANALYSIS
FIELC CATEGCRY CCDE AND TITLE

RESP NUM SC MTC
RPTNG PJSNS LOM HIGH RNK MEAN MEDIAN C5

ACTUAL AVC 10* SERVICE ANO FINANCE C
12* MANUFACTURING C

IOC INDUSTRY C

600 STATE GOVERNMENT 1 2 5 8 ,1 3 6 8 t 136 2 5 8 .1 3 6 N/A N/A
65C LOCAL (COUNTIES) c

70C GOVERNMENT I 2 5 8 ,1 2 6 8 9 136 2 5 8 ,1 3 6 N /A N/A

70C LOCAL ( SCHOOL D IS T R IC T S ) t
77C LOCAL (M UNICIPAL I T IE S ) C
610 STATE SUPPORTED SCHOOLS C
E5C NLN-GCVERNMENTAL/NON-PROF1T S C hO G

80C MEDICAL C

CLASS TOTALS 2 5 3 ,1 2 6  5 6 ,  136 2 5 9 ,1 3 6 N/A N/A

FUR a c t u a l  AVERAGE CATA, THE MEAN IS  THE » E 1 G h TED  AVERAGE.

TOTALS FOR CLASS 3CCE C I*  1NPJ RESOURCE MGMT I 2 m i n i m u m : 5 3 ,2 6 2 5G ,232 2 5C ,2 ez N/A
MAXIMLM : 55,G3C 55 ,C30 2 5 5 ,0 2 0 N /A N/A
MIOP01NT 5 7 ,6 5 6 5 7 ,6 5 6 2 5 7 ,6 5 6 N/A N/A
ACT a v g : <•3,136 5E , 126 2 ( 5 6 ,1 3 6 ) N / m N/A

> ( IF 0* ACTUAL AVERAGE CATA, Th E MEAN IS  THE WEIGHTED AVERAGE ANC IS  NCTED EY Tht PARENTHESIS

2.
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S .C . PERSONNEL I  I V I S J L n  
PROGRAM NLMEER FCU1C0CA

1965 ANNUAL SALARY SURVEY -  PART 1 
LATA ANALYSIS BY CATEGORY R lTHlN  CLASS 

SUMMARY REPERT

RUN CATE 0 7 /0 0 /8 5  
PAGE NUMBER 56

CLASS: 3C1C C1R INFL FESCLRCES MGMT I I I  1 POSITIONS M I n :  3 7 .9 2 7  MAX: 5 3 ,7 6 1  MIC: 9 5 ,6 9 9  ACT AVG* 9E .50C  C-R : 1 0 5 .6

ANALYSIS RESP NUM SC RTC
FIE LC  CATEGORY CCCE ANO TITLE RPTNG POSNS LOR HIGH RNK MEAN ME01AN G3

ACTUAL AVC 1GX SERVICE ANO FINANCE C
12X MANUFACTURING C

IOC INOLSTRY 0

600 STATE GOVERNMENT 3 6 3 7 ,6 1 9  5 7 ,1 9 7 2 5 2 ,9 0 1  98 .2C 9 NZA
65C LOCAL (COUNTIES) C

7oc g o v e r n m e n t 3 6 3 7 ,6 1 9  5 7 ,1 9 7 2 5 2 ,9 0 1  9 8 ,2 0 9 N/A

70C LOCAL (SCHOOL D IS TR IC TS ) 0
77C L G C A l  (M U N IC IP A L IT IE S ) t
olO s t a t e  s u p p o r t e d  s c h o o l s c
K5C fCN-GJVERNMENTAL/NON-PRCFIT SCHO G

oOC MEDICAL C

CLASS TOTALS 3 6 3 7 ,6 1 9  5 7 ,1 9 7 2 5 2 ,9 0 1  9b ,zC 9 N/A

FC k  ACTUAL AVERAGE L A T a , THE MEAN IS THE WEIGHTED AVERAGE.

t o t a l s  f o r CLASS 3C lu  DIR 1NF3 R l SO U R CES  MGMT I I I 3 6 m i n i m u m : 2 6 ,9 0 9  9 6 ,2 0 9  3 9C ,2 15 9 9 , C37 N/A
m a a i m l m : 3 7 ,6 1 9  6C .1 51  2 96 ,65 6 9 6 ,2 0 9 N/A

y M10P01NT 32 ,99 6  52 .C 99  3 99 ,29 9 9 6 ,2 0 9 N/A
ACT AVG: 3 7 ,6 1 9  5 7 ,1 9 7  i ( 5 2 ,9 C 1 )9 6 ,2 0 9 N/A

> ( )F t *  ALTvAL AVLRACE LATA, THt RIAN IS THE r E I G h Tl O AVERAGE ANL IS  NETEL EY THE F A R E N T M c S IS



S . C .  s » l * S C h M t  1 1V I S K N  
E L 0  u A A R N v I E i  * FC^ICCCm

1 9 c ‘ ANNUAL SALARY SURVLY -  PART 1 
tATA ANALYSIS EY CATECfRY R lT b lh  CLASS 

SLRHAPY RLPIRT

RUN CATE 0 7 /0 8 /6 5  
PACE NUPfitk 62

1C5 PLLLlC ihR_ L iR  12 P w S IT IC M  FINS 2< .7 7 E PAR: 3 2 ,6 2 1 F i t s 2 7 ,6 9 9  ACT AVC: 2 6 .9 2 2

ANALYSIS RE SF 
RP Tht

NUR
POSNS LG* HIGH

SC
RNK

wTC 
He AN MEC1 AN G3E IE L l CATEGORY CODE AM  I IT lE

A lK A l  A,C 10A SERVICE At J FINANCE
1<» EANLrACTLFING

I
c

5 2 7 ,0 0 0 9 9 ,9 5 9 t 9 8 ,C00 3 0 ,5C 0 9C .5C 0

IOC IN3LSTRY f 5 Z 7 > C C 0 9 9 ,9 9 9 6 9 8 ,COO 3 8 ,5 0 0 9 C .5 00

600 STATZ GOVERNMENT
65C LCCAL ( C C L m T J E S ) c

f 5 1 6 ,0 0 3 36 ,C59 9 2 3 ,6 9 3 2 9 ,0 9 3 2 6 ,5 5 1

7GC Gl V E R N P c NT IS 91 1 6 ,0 0 3 3 6 ,9 1 6 10 2 9 ,9 0 1 2 9 ,5 3 5 3 2 ,1 9 0

70C LCCAL (SCHOOL D IS T R IC T S )
770 LCCAL ( *L N lC I PAL IT IE S )
E1C STATE SOPPJRTEC SChCLLS
65C fLN-G 3VE*N HENTAL/NLN-PRLHT SChL

9
<
c
0

9
2

2 9 ,5 3 6
2 9 ,9 6 3

36 ,91 8  
2 9 ,6 7 0

5
3

3 3 ,6 7 1
2 9 ,5 6 7

3 9 ,3 6 9
2 9 ,5 6 7

3 5 , 99b
N/A

oGC HED I l a l 7 7 1 9 .2 C 6 9 2 , COO 5 2 7 ,1 3 1 2 5 ,3 2 8 3 i ,9 3 b

CLASS TJTALS 27 1C 3 19 ,20 6 9 9 ,9 9 9 19 2 5 ,7 3 2 2 9 ,6 7 3 3 9 , 72b

IS THE r E IGHTED AVER AGE.f Lk ACTUAL AVtRAlE CA lA , Twt HfAN

y»

TCTALS FOR CLASS i l t S  P U tU C  II-FC OIR 103 N M W H  12 .5 8 9  9 6 ,7 2 0  
HAAIHLP: 1 9 ,2 0 6  9 9 ,9 9 9  
F1LP01R.T 1 9 ,2 0 6  9 5 ,9 9 9  
ACT AVC: 1 9 ,2 0 6  9 9 ,9 9 9

lo  2 7 ,9 0 7  2 9 ,5 7 1  < 8 .9 9 3  
I t  3 5 ,7 7 5  3 9 ,6 0 b  3 8 ,5 6 0  
17 31 .99C  2 9 ,6 3 7  3 9 ,3 5 9  
1 9 (2 5 ,7 3 2 1 2 9 .6 7 0  3 9 ,7 2 8

2 7

U n  ACTUAL ALlRACE LATA, IKE m (A N  IS  THt »»EIC*TE3 AVEMGE Ahi IS  NCTEC EY THE F A R E N T h E S IS > ( 1
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1905 ANNUAL SALARY SURVEY -  PART 1
CATA ANALYSIS 6Y CATEGCRY R IT H IN  CLASS

SUMMARY REPCRT

S .C . PERSONNEL LJV1SICN  
PROGRAM NUMBER FDD1CCCA

RUN CATE 0 7 /0 8 /8 5  
PAGE NUMBER 60

CLASS: 3101 PLELIC INFO SPEC 22 POSITIONS M IN: 1 3 .6 7 5 MAX : 1 9 ,5 1 7 M ID I 1 6 ,5 5 8  ACT AVC: 1 5 ,6 5 0

a n a l y s is
F I EL D

RESP
RPTNC

NUM
POSNS LOw HIGH

SC
RNK

WTO
MEAN MEDIAN 03CATEGORY CODE AND TITLE

ACTUAL AVC 10X SERVICE ANO F INANCE 6 6 1 1 ,7 0 0 3 6 ,2 7 2 5 21 ,5 7 5 1 9 ,5 3 6 2 3 ,6 5 0
12X MANUFACTURING 1 1 22 .C C 0 2 2 .COO 2 2 2 , COO N/A N/A

IOC in d l s t r y 7 7 1 1 ,7C 0 3 8 ,2 7 2 6 21 ,6 3 5 2 0 .5 7 1 2 5 ,3 6 5

600 STATE GOVERNMENT 8 92 1 5 ,6 1 6 2 1 , CC9 6 1 6 .5 3 8 1 6 ,5 0 3 I t  ,5 5 6
650 LOCAL (COUNTIES) 1 1 1 1 .2 7 7 1 1 ,2 7 7 1 11 .2 7 7 N /A N/A

700 GOVERNMENT 15 103 11 .2 7 7 2 7 ,7  36 15 1 6 ,5 2 6 1 6 , 7C3 1 7 ,6 3 2

700 LOCAL (SCHOOL D IS T R IC T S ) t 6 l i . e e i 2 7 ,7 3 6 5 1 8 ,5 6 9 1 7 ,1 6 2 2 1 ,6 6 9
77C LOCAL (MLNIC1RAL I T I t S )  
t l C  STATE SUPPORTED SCHOLLS
650 f d n - s c v e r n m e n t a l / n g n - p r c h t  SCHO

5
C
t

5 1 2 ,8 5 7 1 9 ,7 6 1 3 1 6 ,1 9 6 1 6 .C 7 3 1 6 ,2 0 0

80L MEC ICAL 7 6 1 2 .6 C 5 1 8 ,5  70 7 1 6 ,5 7 0 1 6 .C 9 9 1 7 ,511

FUR ACTLAL AVERAGE

CLASS TOTALS

LATA, THE MEAN IS  Th£ WEIGHTED AVERAGE.

33 1 10 11 ,2 7 7 3 8 ,2 7 2 25 1 6 ,6 /5 1 6 ,5 0 0 IE ,5 6 5

TCTALS POR CLASS 31C1 PUBLIC TMPC SPEC
33 l id M 1NIM L M : 

MAXIMUM: 
MIDPOINT  
ACT AVC:

F M  .C H A I  A V U A U  U U .  Ih t  l U h  IS  Thl M  IGHIEO » « < «  , H  IS  „ [ , t O  H  THE I .R E M H E S IS

i 1 • 2 7 7 3 5 ,1 5 2  
1 1 ,2 7  7 5 6 ,9 9 2  
1 1 ,2 7 7  5 t , 0 7 /  
1 1 ,2 7  7 3 F ,2  72

19 1 5 ,5 6 1  1 5 ,3 3 2  1 6 ,5 /1  
15 2 1 ,0 1 0  2 0 ,3 1 9  22 ,6 l (  
I t  1 6 ,1 j 6 1 6 ,9 0 0  1 8 , dO, 
25 ( 1 6 ,8 /5  ) 1 6 ,9 0 0  18 ,58^

004350

> ( )



• ■»»

t . C .  Pf P S C N M l t IV  IS 1CN 
tPQGMAP N v P ttF  F C C lU L A

1965 ANNUAL SALARY SURVEY -  PART 1 
U T A  ANALYSIS EY CATFGLRY ►ITHIN CLASS 

SUKPARY R IP IR T

RUN LATE 0 7 /0 8 /8 5  
PAU NUPfclR o *

• 4••• <

C L -> S : 3 1 *5  STA TIS TIC IA N  i fc F0S1TI0N S K IN : 17.2CE PAX: < * ,5 2 3  H f  : 2 C .9 2 0  ACT A V t: I t , 2*5  t-F C  8 7 ,2

ANALYSIS PE SF NOP SC 4TC
t l t l L CATEGORY CCDf ANO t it l e PP INC POSNS L3b H1CP -6NK MEAN HEDIAN 63

ACTUAL AV C 10X St FVICE AND F INANCt
12X tANLrACTLR1NG

IOC INOLSTPY

C
1
1

1 2 5 .2 C 0  2 5 ,2 0 0
1 25.2CG  2 5 ,2 0 0

2 2 5 ,2 0 0
2 2 5 ,2 0 0

N/A
N/A

N/A
N / A

60C STATE GCVERNPENT ( 167 1 3 ,1 6 5 20  ,693 * 17 .5 6 3 1 7 .1 5 7 1 5 ,6 * *
650 LOCAL (COUNTIES) c

70C UVtRNPENT 6 167 1 3 ,1 6 5 2 0 ,6 5 3 * 1 7 ,5 8 3 1 7 . 157 1 5 ,6 * *

700 LLCAL (SCHOOL D IS T R IC T S ) 0
77C LOCAL (P L N IC IF A L 1 T IE S ) C
61C STATE SUPPORTED SCHOOLS 0
65C PON-GUVERNMENTAL/NON-PRCt1T SCHC C

90C HED ICAL C

CLASS TOTALS ltE  1 3 *1 6 5  2 5 ,2 0 0 5 1 7 ,6 2 8  16 .C 37  2C.C065

tbR ACTUAL AUFACE E A lA , THE PtAN IS THE wElGHTEO AVEFAGE .

r
©

TOTALS FOR CLASS 3 1 *5  S TA TIS T IC IA N  I 168 P1N1HLP: 
PAA1MUP: 
P1DPCI1NT 
ACT AVG:

1 1 ,0 7 6
1 7 ,9 * 0
l * , 1 0 5
1 3 ,1 6 5

2 1 ,2 * 0
3 1 ,6 6 0
2 6 ,5 5 6
2 5 ,2 0 0

2 1* ,758  1 5 ,0 3 6  1 5 ,0 9 5
3 2 2 ,6 6 3  2 0 .6 * 6  2 3 ,8 * 1  
3 1 6 ,5 1 8  1 7 ,8 6 2  19 , * * 8  
5 ( 1 7 ,6 2 8 ) 1 8 ,0 3 7  2 0 ,0 0 6

9

FOR AClCAL AVERAGE CATA, THE HtAN IS  THE H E IG h TEO  AVEFAGE ARC IS  hCTEO EV THE PARENTHESIS > ( )

a



S .C . PERSONNEL C1VIS ICN  
FROGRAM NUMBER PC01CCCA

1985 ANNUAL SALARY SURVEY -  PART 1 
LATA ANALYSIS 6Y CATEGLRY RlTM lN CLASS 

SUMMARY REPLRT

RUN CATE 0 7 /0 8 /8 5  
PAGE NUMBER 66

CLASS: 3150 STA TISTIC IA N  11 9 POSITIONS MIN? 2C »299 MAX : 2 6 ,7 0 1 MIC: 2 9 , 9 75 ACT a v c : 22 .C 05

ANALYSIS RE SP NUM SC HTO
FIELD CATEGORY CCCE AND TITLE RPTNt POSNS L O m MICH RNK MEAN MED IAN 03

ACTUAL AVC 10X SERVICE ANO FINANCE C
12X MANUFACTURING 1 1 2 6 ,7 0 0 2 6 .7C 0 2 2 6 ,7 0 0 N/A N/A

IOC INDUSTRY 1 1 2 6 .7 0 0 2 6.7C 0 2 2 6 .7 0 0 NZA N/A

600 STATE GOVERNMENT E 131 1 6 ,1 7 9 3 3 ,5 3 6 9 1 8 ,1 2 0 1 9 ,1  jo 2 3 ,0 3 0
65C LOCAL (COUNTIES) 1 1 2 5 ,0 2 9 2 5 ,0 2 9 2 26 .C 29 N/A N/A

70C GOVERNMENT 13 176 1 6 ,1 7 9 9 2 ,9 9 9 6 1 9 ,9 6 3 23 .C 3J 2 9 ,5 1 5

700 ILCAU (SCHOOL D IS TR IC TS ) 9 96 21 ,968 9 2 ,9 9 9 9 2 3 ,2 9 5 26.CC9 2 8 ,0 0 8
77C LOCAL (M U N IC IP A L IT IE S ) C
b lC  STATE SUPPORTED SCHOOLS 0
850 MON-GCVERNMENTAL/NON-PROEIT SCHG c

90C MED IC A l C

CLASS TOTALS 19 1 79 1 6 ,1 7 9 9 2 ,9 9 9 9 1 9 ,*2 9 2 3 .3 0 5 2? ,86 5

C-R: 8 9 .9

FOR ACTUAL AVERAGE L A Ia , THE MEAN IS THE "LIGHTED AVERAGE.

TLTALS RCR CLASS 31SC S TA TISTIC IAN I I 19 179 MINIMUM: 1 3 .9 6 8  9C .9 92
MAXIMUM: 2 0 ,8 6 0  9 9 ,3 9 5  
M IC P C IM  1 5 ,5 6 0  9 2 ,9 9 9  
ACT A V t: 1 6 ,1 7 9  9 2 ,9 9 9

6 19 ,992 18 ,193  2 2 ,6 5 0  
c 2 8 ,6 9 8  2 6 ,0 5 6  3 1 ,9 9 9  
5 29 ,053  2 3 ,2 2 3  25 .97 7  
St 19 ,529  ) 2 3 . 305 2 5 ,8 6 5

ELK a c t u a l  AVtMAGt LATA, THE m e a n  i s  t h e  WEIGHTED AVERAGE a n C i s  n c t e d  m y  the  PARENTHESIS

0
0

4
3

5
2

)> (



S .C  .  ? (  (• SCNNE L L IV  I S K N  
PROGRAM NU’FcfcR  P C D l t C L A

1965 ANNUAL SALARY SUPVEY -  PART 1 
LATA ANALYSIS EY CATEGCRY wlTHlN CLASS 

SUMMARY RIPCRT

RUN LATE 0 7 /0 6 /6 5  
PAGE NUMBER 66

CLASS: 2 *6 2  LiEEARIAN 1* p o s it io n s m i n : 1 7 ,3 0 6 m a x : 2 * .5 2 3 MIC: 2 0 ,9 2 0  ACT AVC: 2 1 ,9 6 5  C -R : 1 0 5 .0

ANALYSIS RE SP NUM SC MTC
F U L L  CATEGORY CCDE AND TITLE PPTNC PCSNS LCw HIGH RNN MEAN MEDIAN Q3

ACTUAL AVt 10X SERVICE AND FINANCE C
12X MNLFACTUR I NG t

IOC INDUSTRY C

60 0  STATE GOVERNMENT 5 152 1 * ,3 6 6 1 6 ,9 3 3 1 1 6 ,5 7 5  1 6 , 5 * *  1 7 ,2 * 0
65C LOCAL (COUNTIES) 7 9 9 ,7 0 0 2 * .1 2 0 2 1 6 ,6 9 0  1 6 ,1 6 5  1 5 , C 9*

70C GOVERNMENT 3* 5C7 9 ,7 0 0 2 * .5 6 6 9 2 0 ,2 3 1  1 9 ,2 5 6  2 1 .6 6 *

700 L C C A l  (SCHOOL D IS TR IC TS ) IE 3*6  1 8 .2 2 9 2 * ,9 6 6 8 21 .5 2 9  2 1 ,6 3 2  2 2 ,5 5 *
770 L L C A l  (M U N IC IP A L IT IE S ) C
t i o  s t a t e  s u p p o r t e d  s c h c c ls C
65 0  fON-GOVERNMENTAL/NON-PROFIT SCHU C

80C MEDICAL C

CLASS TOTALS 3 * 5C7 9 ,7 0 0 2 * .9 6 6 9 2 0 ,2 3 1  1 9 ,3 9 6  2 1 ,6 8 *

FUR ACTLAL AVERAGE LATA, THE MEAN IS THE WEIGHTED AVERAGE.

TOTALS P.R CLASS 3*62  LlfaRARlAP 3 *  507 m in im u m : 9 ,7 0 0  2 C .7 7 7  5 15 ,2 6 *  1 5 ,1 2 5  1 6 ,3 5 5
m a x im u m : 9 ,7 0 0  3 2 ,8 2 1  15 2 * .0 1 2  2 3 .* 9 7  26 ,8 1 5

N) MIDPOINT 9 ,7 0 0  2 * ,9 e 6  12 1 9 ,* 7 9  1 9 ,*0 5  21 ,7 3 5
ACT AVC: 9 ,7 0 0  2 * ,9 6 6  5 (2 0 ,2 3 1  119, 396 21 .8 8 *

FLR ACTUAL AVERAGE CATA, THE MEAN IS  THE WEIGHTED AVERAGE ANC IS NCTED EY THE PARENTHESIS ...........

©
g



E. Health and Laboratory Services
The Health and Laboratory Services occupational 

category is competitive with the labor market. This can 
be attributed to several factors. Selected classes in 
the nursing series are regularly monitored by the 
Division of Human Resource Management and adjusted as 
necessary to insure that the state retains qualified 
nurses. In addition, hiring rates in the various 
geographical areas of the state have been monitored, and 
the Division of Human Resource Management has approved 
special hiring rates (above the minimum) and premium 
pay(i.e., shift differentials) as needed to insure the 
competitive posture of the state for employees in the 
health field.

0 0 4 3 5 4
63



1965 ANNUAL SALARY SURVEY -  PART 1
LATA ANALYSIS PY CATEGORY N lTh lN  CLASS

SUMMARY PfPCRT

S .C . PERSONNEL I IV  I SICh 
FKu&RAF NUPttR TGCICCCA

RUN CATE 0 7 /0 6 /8 5  
PAGE NUMBER 70

CLASS! *C C I LPT. 1

ANALYSIS 
F I EL £

177 POSITIONS

C A TE G O R Y  CCCE AND T IT L E

M IN: 1 1 ,6 5 3  m a x : 1 6 ,5 7 *  P IC : l« , , I3 3  ACT AVG: 1 2 ,1 3 * C-R 9 2 .9

RESF 
RP TN(

NUP
POSNS LOR hIGP

SC
RNK

m TC
MEAN MEDIAN 03

ACTUAL AV C 1 0 a SERVICE ANJ f i n a n c e

12X fA N L fA C T l R IN G  
IOC INDUSTRY

fcOC STATE GOVERNMENT 
65C LCCAu (COUNTIES)

70C  G u rftn N M S N T

70C LLCAl (SCHOOL D IS T R IC T S )
7 70 ICCAL (MUNICIPAL 1T1E S)
E10 STATc SUPFOPTEC SCHELLS 
650 TLN“ GOVERNMENTAL/N3N“F k(. f 1 T SChu 

Gu l  MtCICAL

CLASS TOTALS

FCR ACTLAL AVERAGE l A T A ,  iM t MfAN IS TP1 r E IG M T E D  AVERAGE.

f 1 ,31 2  11 ,5 c 3  1 * ,1 1 5  
C
t 1 .31 2  1 1 ,5 F 3  1* , 1 15

* 1 3 ,2 1 2  1 2 ,6 5 5  1 3 ,2 2 7

* 1 3 ,2 1 2  1 2 ,6 5 5  1 3 ,2 2 7

I f

327 lO .tC fe  1 * . * 1 *

1 ,6*5 10.6C6 1 *,* 1*
5 1*,C C 3 1 3 ,3 5 *  1 2 ,5 6 6

6 1 3 ,3 7 *  13.CC0 1 2 ,7 * 3

t e t a l s  f o p  C l a s s  * o c :  l p n  i 15 1 ,6 * 9  MINJMLP: , 3 ,1 3 0  1 2 ,8 1 3
P A A IM L P :  1 1 , 7 3 1  I f , 0 2 *  
M ID P O IN T  1 0 .C U 6  I S , 2 0 5  
ACT A V t: 1 0 ,6 0 6  1 * , *  1 *

7 11 .5 36 1 1 ,572  12 , * 2 6  
t  1 5 ,5 * *  1 5 ,*3 2  1 6 ,6 * 7  
* 1 3 ,3 5 1  13 ,677  1 3 ,6 6 *  
6 ( 1 3 ,3 7 * 1 1 3 ,GUO 1 3 ,7 * 3

FOR ACTUAL m V i p A G l CA1A, THE MEAN IS  THE r F I G h T c L AVtFAGI AN( IS N(TEU EY THE FA R E M rttS lS 0 ( )004
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1965 ANNUAL SALARY SURVEY -  PART 1
CATA ANALYSIS BY CATEGCRY NlTMlN CLASS

SUMMARY REPORT

S.C . PERSONNEL L 1 V IS I l N 
PEOGRAM NCMtER PLD1CCCA

RUN CATE 0 7 /0 8 /6 5  
PAGE NUMBER 7 *

CLASS: *CGA FLELlC PEALTH NURSE

ANALYSIS 
F IELC CATEGORY CODE AND TITLE

t5 8  POSITIONS M IN : 1 6 ,6 * 3  MA*: 2 3 ,5 e 9  M IC: 2 0 *1 1 6

LON
RESP NUN 

PPTNC POSNS

ACT AVG: I E , 106

Q3

C -R : 9 0 .0

SC HTD
HIGH RNK MEAN MEDIAN

ACTUAL AVC 1 0 * SERVICE ANO FINANCE
12X f a n l p a c t u r in g  

100 INOLSTRY

COO STATE GOVERNMENT 
65 0  LOCAL (COUNTIES)

7 0 0  G O VERN M EN T

700 LOCAL (SCHOOL D IS T R IC T S )
77C LOCAL (M U N IC IP A L IT IE S )
61C STATE SUPPORTED SCHOOLS 
650 FCN-GOVERNMENTAL/NON-PRCEIT SCNC 

SOC MEDICAL

CLASS TOTALS

FOR ACTUAL AVEFACE LATA, THE MEAN IS THE m E IG H T E O  AVERAGE.

2 , * 3 6  1 5 ,8 *0  22 .6 5 3

2 ,* 3 6  1 5 ,6 * 0  2 2 ,6 5 3

6 1 9 ,0 2 2  1 9 ,9 7 0  2 0 ,5 2 3

7 1 9 ,0 2 3  1 9 ,2 7 9  2 0 . * 6 2

2 2 O ,*A 0  2 0 , * * 0  2 2 0 ,A *0 N/A N/A

9 2 . * 2 6  1 5 ,8 * 0  2 2 ,6 5 3  7 19 .C 23 1 9 ,2 7 9  2 C ,*e 2

T C T a l S F v R CLASS ACC* PudLlC HEALTH NURSE 9 2 , * 3 6  MINIMUM: 1A .A 96 I t , 036
MAXIMUM: 1 9 ,2 3 6  2 7 ,2 0 *  
MIDPOINT 16.9AA 2 2 .0 9 2  
ACT AVC: 1 3 ,8 * 0  2 2 ,6 5 3

3 1 6 ,1 2 1  1 6 ,2 2 *  1 6 , * 6 *  
5 2 3 .6 C 3  22 ,9 5 6  2 5 ,3 3 *  
5 19 ,5 9 6  1 9 ,5 5 0  2 0 ,6 0 9  
7( 1 9 .0 2 3 )  1 9 ,2 7 9  2 0 . * 6 2

FOR ACTUAL AVtFAGE CATA, THE HEAR IS  THE M E IG h TED A V E k AGE ANC IS  NCTED EY THE PARENTHESIS > ( )

©©
8



S .C . PERSUNNIL I  IV lS IC N  1965 ANNUAL SALARY SURVEY -  PART 1 RUN LATE 0 7 /0 6 /8 5
FRLSRAM NUMBER RCDltCCA L i U  ANALYSIS 6Y CATEGCRY R ITH IN  CLASS PAGE NUMBER 76

SUMMARY REPLRT

*U 1 -  STALE NLRSt *7 5  POSITIONS MINT 1 6 ,6 * 3 m a x : 2 3 ,5 8 9 H E : 2 C , l lo  ACT a v g : 1 9 ,6 * 6

ANALYSIS RE SP NUM SC wTL
F I E l C CATc&dRY c c d e  a n d  t i t l e RP TNG POSNS LOw HIGH 3NK MEAN MEDIAN 03

ACTUAL AV C IDA SERVICE ANO F 1NANCE G
12X EANLrACTURING 5C 73 1 2 ,* 2 0 3 7 ,* *G 31 2 1 ,3 7 6  2O .Ces 2 2 ,6 * 6

IOC INDUSTRY 50 73 1 2 ,* 2 0 3 7 , * * 0 31 2 1 .3 7 6  2 0 .0 8 6 2 2 ,6 * 6

600  STATE GOVERNMENT 9 1 ,5 6 3 1 5 , *  18 1 9 ,5 7 2 1 17 ,6 7 6  1 6 ,2 * 0 I E , 8*2
650 LOCAL (CLUNTIES) 3 1 7 ,SCO 1 9 ,1 5 5 1 18 .6C 3 1 8 ,2 2 8 N/A

700 GCVERNMENT 32 1 ,6 * 2 1 0 ,5 * * 2 5 ,9 6 9 3 1 7 ,7 7 *  1 6 ,8 6 0 1 6 ,6 0 0

700 LUCAL ( SCHOCL D IS TR IC TS ) 21 76 1 0 ,5 * * 25 ,969 3 15 ,6 5 1  1 5 ,5 6 8 1 7 , 2 * *
77C L L C A l  (M U N IC IP A L IT IE S ) C
610 STATE SUPPORTED SCHCULS C
85G EON- GCVERNHENTAL/NON- PRLR I T SCHU 0

80C HED IC A l 12 1 .9 6 3 1 7 ,3 * 7 2 0 ,2 1 6 6 1 9 ,5 3 3  1 9 ,* 0 6 1 9 ,7 1 8

CLASS TOTALS 9 * 3 ,696 1 0 ,5 * * 3 7 ,* * C 36 1 8 ,7 6 9  1 6 ,7 2 6 2 1 ,0 6 0

EUR ACTUAL AVERAGE LATA, THE MEAN IS THE WEIGHTED AVERAGE.

TUIAuS EUR CLASS <»Cli STAFF NURSE

<r
>4

3 ,6 9 e  m i n i m u m : 9 ,2 3 7  3C .160  
MAXIMUM: 1 3 ,5 * *  * 2 , * 3 2  
MIDPOINT 1 0 ,5 * *  3 6 ,2 9 6  
ACT AVG: 1 0 , 5 0  3 7 , 0 0

37 16 , * 9 7  1 6 ,0 6 9  1 7 ,* 8 2  
35 22 , * 6 5  2 1 ,6 5 *  2 *  .8 * 2  
33 1 9 . * 1 *  1 8 .6 3 5  2 0 ,9 1 5  
2e< 1 6 ,7 8 9 )1 8 ,7 2 6  21 ,0 6 0

EUR ac tual  AVERAGE LATA, THE MEAN IS  THE WEIGHTED AVERAGE ANC IS  NCTEO EY THE RARENTHES1S > ( )

&
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V
00



RbN CATE C 7 /0 b /8 5
PACE SUP BE n la

S.C . PE* SLUht . t  i .  I S U *  
FKcCnAk N C f f i « M u l l t C A

1 5 b ‘  A N N U L  S A L A k Y  S b k V lY  -  F A k T  1 
l a t a  a n a l y s i s  EY C a T F S L R Y  H T H l N  c l a s s  

S b k k .A k Y  K fc P tk T

C l A LS T  h C 2C  h tk '.t  SLTttV lSCR I k *  E u S I T I O S S  P i s :  2 1 . 6 C 1  M A X : 3 1 , < * 3  k i t :  2 k , * 7 2  ACT A Y L :  U . 3 3 1  C - r i l  9 9 . 5

u .aly: i £F 1E.LL c a t e g o r y  ; c c e  a m . t i t l e
ktS F SUP SC kTC

kPTNC PCSNS LtDb h ILP  <NK MEAN HECIAN G3

AtTk.Au AV C 10X SEFVICc. ANO FINANCE
1 A X kASvPACTvklNC 

100 isD lS T kT

tb v  STATE uJVt ■kNk'ENT 
652 LLCAL (C L L .T 1E S )

7Ct CJYlkSkLsT

70S LLCAL ( SCHJCb D IS TR IC TS )
770 U C A l (M wM C lP A L lT I t 5 )  
t i C  STATE SuPPJkT EC SCHCLcS 
65C kLS-SCVERN^ESTAL/S3N-Pk( F 1 T SCuC 

60c HELICAL

CLASS TOTALS

FOR Ak.TCAL AYHACL LATA, THE MEAN IS THE WEIGHTEL AVERAGE.

C
C
(

5 1 ,1 1 *  I d , 777 27 , * 2 9
t
5 1 ,1  1*. I d ,  777 2 7 , * 2 5

C
C
(
C

1C 53 2 0 , ECO 2 t i , t e e

15 1 . I t  7 1 6 ,7 7 7  2 6 , ECO

2 2* ,3 * 0  2 3 ,3 * 0  2 * ,6 9 5

2 2* , :-*C 2 3 ,3 * 0  2 * ,6 9 5

2 2 * .5 * 2  2 5 , * 1 3  2 5 ,9 0 7

3 2 * .  350 2 * ,2 1 8  2S .7 9 0

1LTALS FCk
<po>

CLASS *C.'C NbkiE S dftkV lS O H k IM H L k J 1 5 ,6 2 7 2 3 ,*0 O * 1 9 ,6fc2 19, 302 21 ,077
kAXIHLH 5 2 3 ,1 5 0 3 1 ,5 1 2 2 2 7 ,6 * * 2 7 .* 5 6 29 .560
kiO PCINT 2 0 ,7 1 3 2 7 ,* 5 6 2 2 3 ,6 3 2 2 3 ,3 6 0 2* ,32 0
a c t  a y g : 1 3 ,7 7  7 2 6 ,6 0 0 3 ( 2 * , 35G ) Z * ,2 6 6 25 ,79 0

004359

FCk ALTCAL A U t-A bt SATA, THE M AN IS  THE kf ICHTEO AYtkAGE A M  IS MTEC 6Y Tht PARENTHESIS > ( )

AtTk.Au
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S .C  . P f R S tN N L L  f IV  IS 1 D N  
FRdG RAM  N O M IE R  P D D I l C C A

1985 ANNUAL SALARY SURVIY -  PART 1 
LATA ANALYSIS EY CATEGIRY M T H IN  CLASS 

SUMMARY R IP IR T

RUN LATE 0 7 /0 8 /8 5  
PAGE NUMBER 80

CIA 5S: *C 57 DIR LP M R S  I I I 7 POSITIONS M J n : 2 7 .7 1 9  MA>: 3 9 ,2 6 0  M IC* 3 3 ,* 9 7  ACT AVG: 3 6 ,5 6  7 C -R : 1 0 9 .2

A N A l YS 1S 
p n i l CATEGORY CCCE AM  TITLE

RESP NUM SC wTC
RPTNt POSNS LOh HIGH RNK MEAN MEDIAN 03

ACTUAL AH 10X SERVlCt ANJ FINANCE t
12X PANLFACTURING C

IOC INDUSTRY C

tOC STATE GOVERNMENT 
65C L C C A l  (COUNTIES) 

700 GLVfRNMtNT

7CC IO C A l  (SCHOOL D IS T R IC T S )
77C IO C A l  ( MUN1C1F A L IT 1I S ) 
i l C  STATE SUPPORTED SCHOOLS 
c5C )0N-33VERNMENTAL/N3N-PR0P1T SCMO 

800 M t v 10 A L

t 71 2 6 ,6 5 8  38 , CIS 2 3 1 ,* 2 1  31 , * 2 *  3 2 ,7 2 *
C
I 71 2 6 ,6 5 6  3 b ,C IS  2 3 1 ,* 2 1  3 1 , * 2 *  3 2 ,7 2 *

c
c
c
c
5 13 2 9 ,1 2 0  3 9 ,5 0 6  2 3* . 339 3 * , 5 t 9  3 ’. ,1 6 2

CuASS TOTALS 13 f *  2 6 ,6 5 8  35,5Cfc 3 3 1 , f 73 3 2 .C 9 2  3 3 ,7 * *

k "  ACTUAL AVtRACl LATA, THE M (tN  IS THE „E IGHTEC AVERAGE.

TOTALS k * C l a s s  *cs ? „ i r UP M RS I I I 13 3 * m i m m l m : 
m a x i m u m : 
MIDPOINT 
ACT AVC:

1 9 ,6 3 0  2 5 ,7 9 5  
2 9 ,1 2 0  * 9 ,6 1 0

5 26 ,539  2 6 ,0 0 *
* 36 ,8 2 9  3 5 ,6 6 8
* 3 1 ,1 3 6  2 9 ,7 0 0  
3(31  ,8 7 3 )3 2 ,0 9 2

2 7 ,6 5 0  
37 ,5 7 9  
3 2 ,* 2 6  
3 3 ,7 * *

2* ,9fct 
2 6 ,6 5  a

* 1 ,7 * 5
3 9 ,5 0 6

F t -  ACTUAL A V L R A Gi L a  IA , The MIAN IS TMC k E IC H T E L  AVERAGE a m  i s  NLTEO EV THE F A R L N T H tS IS ------- )

0
0

4
3

6
0



RUN CATE 0 7 /0 6 /8 5
PAGE NUMBER 82

1965 ANNUAL SALARY SURVEY -  PART 1
CATA ANALYSIS BY CATEGCRY R ITH IN  CLASS

SUMMARY RIPERT

S.C . PE RSLNNEL I IV 1SICN 
PROGRAM NUKEER RDDICCCA

CLASS: RRYS1CIAN11

ANALYSIS
FIELD

60 POSITIONS

CATEGORY CODE AND TITLE

m in : 99,371 MAX! 62,690 MIC: 53,630
REST NUM 

RP TNC POSNS

ACT AVG: 5 7 ,2 3 1

03

C -R : 1 0 6 .7

SC MTD
LOR HIGH RNN MEAN MEDIAN

ACTUAL AVC 10X SERVICE ANO FINANCE
12X MANUFACTURING 

IOC INDUSTRY

COO STATE GOVERNMENT 
65C ICCAL (COUNTIES)

70C GOVERNMENT

700 EOCAL (SCHOOL D IS T R IC T S )
77C (LCAC (M U N IC IP A L IT IE S )
61C STATE SUPPORTED SCHOOLS 
6 5 0  RON-GOVERNMfcNTAL/NON-PRORIT SCht 

HOG MEDICAL

CLASS TOTALS

FOR a c t u a l  AVERAGE (A 1 A , Tht *t(AN IS THE m E IG H T E D  AVERAGE.

510 92,370 65.6C6
510 9 2 ,3 7 0  6 5 ,6 C t

2 5 3 ,7 9 6  5 2 .1C 3  5 3 ,1 6 6

2 5 3 ,7 9 6  52 ,1C 3  5 3 ,1 6 6

1 90,OCO 90 .C C 0 2 9 0 , COO N/A N/A

511 9 2 ,3 7 0  90.CCO 3 5 3 .E 6 7  5 2 ,6 3 9  5 3 ,9 6 7

o
TLTALS FOR CLASS 9212 P M * S IC IA H I 511 m in im u m : 3 7 ,9 6 9  7 5 ,6 8 0  

MAXIMUM: 5 2 ,9 0 8  9 5 ,9 9 9  
MIDPOINT 9 3 ,7 0 9  9 6 ,9 1 6  
ACT AVC: 9 2 ,3 7 0  9 ( ,C 0 0

9 97 ,092 9 2 ,0 0 0  9 6 ,5 0 0  
5 66 ,512  6 1 ,6 6 8  7 0 ,9 6 0  
5 5fc ,3 9 0  5 3 ,1 6 6  5 9 , 8 9 n 
3 (5 3 .8 6 7  ) 5 2 , 6 j 9 5 3 ,9 6 7

EUR A v T U A L  AVtRACE (A T A , THE MlAN IS  THE N E IG H T E D  AVtRAGE ANC IS  NCTED EY THE EARENTHESIS > I )



1985 ANNUAL SALARY SURVIY -  FART 1
LAlA ANALYSIS EY LATfGLRY l I T H I N  CLASS

SUMMARY RLPLRT

RUN CATE 0 7 /0 8 /8 5
PAGE NUMBER 80

S.C . Pl I- SO NM l C IV IS1CN 
FRJGRAP NLPEER FLDltCCA

CLASS: 9C5 7 LIP OF M R S  I I I 7 POSITIONS M IN : 2 7 , 719

ANAuYSIS 
F I £ L L CATEGORY CCLE AM  TITLE

R E S F NUP 
RPTNt POSNS

“ A>: 39 ,280

1 0 *

P IC : 3 3 ,9 9 7

SC
HIGH RNK

ACT AVG: 3 6 ,5 6 7

03
HlC

MEAN MEOIAS

C-R: 1 0 9 .2

A L T L A L  AfcC 10X SERVICE ANJ F INANCE 
12X MANUFACTURING 

1GC INDUSTRY

t o e  s t a t e  g o v e r n m e n t  
6 5 C  L L C A l  ( C O U N T IE S )

7GU GOVERNMENT

7GC LOCAL (SCHOOL D IS TR IC TS )
7 7 C  L O C A L  ( M M C I F A L  I T U  S )
L 1 C  S TA TE  S D P P O R TE C  SCHOOLS  
c 5 C  lON-GOVtRNMENTAL/NON-PROFIT SCPO 

SOL H tD  IC A L

71 2 6 ,6 5 8  38 , CIS 2 3 1 ,9 2 1  3 1 ,9 2 9  3 2 ,7 2 9

71 2 6 ,6 5 8  3 b ,C IS  2 3 1 ,9 2 1  3 1 ,9 2 9  3 2 ,7 2 9

M A M  T O T A L S

K k  ACTUAL AVLFACE LATA, TPE MfAN IS  TPE m F IG H T E C  A V E R A G E .

13

13 2 9 .1 2 0  39,5G b

F9 2 6 ,6 5 8  39 ,5C b

2 3 9 ,3 3 9  3 9 ,5 6 9  3 5 ,1 8 2

3 3 1 .E 7 3  3 2 ,0 9 2  3 3 ,7 9 9

T C T A u S  FwR C LA S S  9 C 5 7 „ JR CF M R S  I I I

651

13 89 P IM M L P : 1 9 ,6 3 0  3 5 ,7 9 5
PAXIMLP: 2 9 ,1 2 0  9 9 ,6 1 0  
MIDPOINT 2 9 ,9 b 6  9 1 ,7 9 5  
ACT AVC: 2 6 ,6 5 3  3 9 ,5 0 6

5 26 ,5 3 9  2 6 ,0 0 9  2 7 ,6 5 0  
9 36 ,8 2 9  3 5 .6 8 8  37 ,579  
9 3 1 ,1 3 6  29 , 700 32 ,92 6  
3 (3 1  ,8 7 3 )3 2 ,0 9 2  3 3 .7 9 9

F t -  A L T L A L  A V LR A G t ( » lA  , TPc M A N  I S  The M l  C H T t  L AVERAGE ANC IS  NCTEO IT  THE F A R L N T H c S IS ) ( I



RUN CATE 0 7 /0 8 /8 5
PAGE NUMBER 82

1985 ANNUAL SALARY SUFVEY -  PART 1
CATA ANALYSIS EY CAIFGLRY W ITHIN CLASS

SUMMARY RfPCRT

S.C . Pf R 51M 4 L I IV lSJLN  
PROGRAM NLMEER PDD1CCCA

CLASS’. *2 1 2  FFYS1C1AM 1 to  POSITIONS m i n :  * * ,3 7 1  MAAS 6 2 ,6 9 0  MIC: 5 3 ,6 3 0  ACT AVG: 5 7 ,2 3 1  C-R : 1 0 6 .7

ANALYSIS
FIELD CATEGORY CCDE AND TITLE

RESP NUM SC WTD
FPTNG POSNS LOR HIGH RNN MEAN MEDIAN Q3

ACTUAL AVC 10X SERVICE AND FINANCE
12X FANLFACTURING 

IOC INDUSTRY

to o  s t a t e  g o v e r n m e n t  
65C ICCAL (COUNTIES)

70C GOVERNMENT

700 LOCAL (SCHOOL D IS TR IC TS )
770  LOCAL (MUNICIPAL IT U  S)
61C STATE SUPPORTED SCHOOLS 
6 5 0  FON-GOVERNMEN TAL/NON-PROF I T SCHO 

80C MEDICAL

CLASS TOTALS

FOR ACTUAL AVEFACI (A lA ,  THE MIAN IS  T h E k I I G h TED AVERAGE.

C
c
c

6
t
6

0
C
C
0
1

9

510  * 2 ,3 7 0  6 5 ,6 0 6

510  * 2 ,3 7 0  6 5 ,6 0 6

1 9 0 ,0 C 0  90,C C 0

511 * 2 ,3 7 0  9 0 , COO

o
t i t a l s  i c r  c l a s s  * i i *  p m v s i c i a m i 9

2 5 3 ,7 9 6  5 2 .1 C 8  5 3 ,1 6 6

2 5 3 ,7 9 6  5 2 ,1 C 3  5 3 ,1 6 6

2 9 0 , COO N/A N/A

3 5 3 ,6 6 7  5 2 ,6 3 *  5 3 ,9 6 7

511 MINIMUM: 3 7 , * 6 *  7 9 ,8 8 0  
MAXIMUM: 5 2 ,9 0 8  9 9 ,9 9 9  
MIDPOINT * 3 , 7 0 *  9 6 ,* 1 8  
ACT AVC: * 2 ,3 7 0  9 ( , COO

* *7  ,0 *2  * 2 ,0 0 0  * 6 ,5 0 0  
5 66 ,512  6 1 ,6 6 8  7 0 ,9 8 0  
5 56 ,3 9 0  5 3 , 166 59 ,8 9 *  
3 ( 5 3 ,6 6 7 ) 5 2 ,6> * 5 3 ,9 6 7

FUR ACTUAL AVLFAGI [A T A , THE MIAN IS  THE WEIGHTED AVtRAGE ANC IS NtTED EY THE IARENTHES1S > ( )



1965 ANNUAL SALARY SURVEY -  FART 1
CATA ANALYSIS BY CATEGLRY U T K IN  CLASS

SUMMARY REPLRT

S .C . PERSONNEL L IV I i  11 fw 
PRUGRAF NUMBER fCD ltC CA

RUN CATE 07/0e/65 PACE NUMBER 8*

CLASS: 522E F L fc llL  EcAvTrt FhY IV 12 F C S 1U 0N S  m i n : 51.SCE MAX: 7 3 ,5 7 3  M l t :  5 * .7 5 3  ACT AVC: 6 5 ,9 9 1  C"R! 1 1 1 .6

a n a l y s i s  
t ILLC CATEGORY CEDE AND TITLE

REST NUM SC MTU
RPTNG POSNS LC* H l t h  RNK MEAN MEDIAN 03

ACTUAL AVC 10X SERVICE AND F 1NANCE
12X FANLCACTURINC 

IOC INDLSTRY

60 0  STATE GOVERNMENT 
65C LOCAL (COUNTIES)

70C GOVERNMENT

70C LOCAL (SCHJCL D IS T R IC T S )
77C LOCAL ( M LNIC IFA L1T IE S )
61C STATE SUPPORTED SCHOOLS 
65 0  tON-GCVERNMENTAL/NON-PROFIT SCHO 

80C MEDICAL

CLASS TOTALS

FOR ACTUAL AVLRAGE C a Ta , THE MEAN IS THE WEIGHTED AVERAGE.

1 10 5 5 ,0 0 0  7 0 ,5 5 6  2 5 7 ,5 2 9  6 0 ,3 5 1  6 * , CIO

110 55 .C C 0 7 0 ,5 5 6  2 5 7 ,5 2 9  6 0 ,3 5 1  6 5 ,0 1 0

110 5 5 ,0 0 0  7 0 ,5 5 6  2 5 7 ,5 2 9  6 0 ,3 5 1  6 5 ,0 1 0

►*
TCTALS FOR CLASS 522B PU6L1C HEALTH PHY IV 6 110 MINIMUMS 

MAXIMUM : 
MIDPOINT 
ACT AVC:

3 7 ,0 0 0
5 9 ,5 1 6
5 9 ,2 2 5
5 5 ,0 0 0

5 6 ,5 8 8  
8 1 ,9 6 0  
6 5 ,9 5 2  
7C .556

3 56 ,71 1  5 5 ,5 0 2  5 6 .8 8 5
2 6 6 ,9 5 0  7 0 ,0 5 6  71 ,678
3 5 7 ,3 2 6  5 6 ,2 6 1  6 0 ,8 5 2  
2 ( 5 7 ,5 2 9 ) 6 0 ,3 5 1  65 ,01 0

FCR ACTUAL AVERAGE CATA, THE MEAN IS  THE WEIGHTED AVERAGE ANC IS  NCTEO BY THE PARENTHESIS > ( 1

29
C

T
00



S .C  .  PE R SO N N EL I  IV  1 S 10N  
PROGRAM N U P fc tR  P C D IC C C A

15o5 ANNUAL SALARY SURVEY -  PART I 
CATA ANALYSIS fcY CATFCLRY P lTH lN  CLASS 

summary report

RUN CATE 0 7 /0 8 /8 5  
PAGE NUMBER 86

CLASS: A2A<» f SYLE 1 ATP 1ST I I I 38 POSITIONS P IN : A 7 ,5 9 3  m a x : 6 8 ,0 2 3  MIC: 5 E .0 0 8  ACT AVG: fc*,67C  C -R : 1 1 3 .2

A N A L Y S IS
P l t L t  CATEGORY CCCE ANL TITLE

RE SF NUM SC MTC
RPTNG POSNS 1 0 -  H I GN RNN MEAN MEDIAN 63

A L T l AL AVC 1GX SERVICE AND FINANCE
1 2 X  P A N L F A C T u R IN C  

IO C  I N 3 L S T - Y

600 STATE GCVI RNMENT 
65C LLC A l (COUNTIES)

70C GCVTRNNENT

70C LOCAL (SCHOOL D IS TR IC TS )
77C IO C A l  (M UNICIPAL IT U S )
E iO  STATE SUPPORTED SCHOOLS 
E50 NLN-GOVERNMEN TAL/NON-PRt F I T SChc 

oGC MEDICAL

C l a s s  T O T A L S '

P L -  A CTLA L A V iP A C t L A T A , TP-E “ IA N  IS  Thk -T IG P -T E O  A V U A - G t .

(
t
t

t
C
I

C
c
c
t
t

t

i l l  5 6 , A l t  6 7 .5 7 z

352 5 6 , A l t  6 7 ,5 7 2

352 5 6 . A lb  6 7 ,5 7 2

M
N)
T O IA l j  M  CLASS A , * *  PSYCh1 ATFI ST I I I 6 35 2 M IN IM I M: 

m a a I m l m : 
MIDPOINT 
ACT AVC:

2 6 3 ,1 3 0  6 2 ,7 2 3  t * , 3 f c l

2 6 3 ,1 3 0  6 2 •7 2 3  6 * ,3 fc l

2 6 3 ,1 3 0  62 , 729 t *  ,361

<•2 .572 6 7 ,2 0 0  
53 , A16 9 2 ,6 2 0  
A 3 ,A lb  7 1 ,5 1 6  
53 »A 1 6 6 7 ,5 7 2

5 5 3 ,2 5 7  5 1 .5 8 7  5 7 .1 A 9  
t  7 / .0 C 1  7 1 ,2 6 5  7A .9 85  
5 6 1 ,tS 2  6 2 ,5 5 1  6A ,5 0 0  
< (6 3 ,1 3 0 )6 2 ,7 2 8  tA  ,381

FOR ACTUAL AVERAGE LATA. THE *(A N  IS  Tp-l r E I C h TEO AVERAGE ANL IS  NOTED EY THE F A R c N T h E S IS > ( )

oo



RUN CATL 0 7 /0 8 /8 5
P A G E  N U M B E R  0 8

* .G . Pr - SCM.t L t  : t . 
P R <j k  A t' N u F 11 * f i .. 11 C i  A

19c5 ANNUAL SALARY S u H fY  -  U * T  1 
L a t a  A N - l Y S J j  LY CATECtRY H T H lN  CLASS 

SLM M Ak Y i>tP(RT

C l A jS i  * A t  J ♦ f i r * At i I J z7 K C IT J _ .\S  h n : 21 .5C 1  » a > :  31 .C *3  H C :  2 t , * 7 2  ACT AVC: 2 < ,3 8 *  C-RX 9 9 .7

•i.alYI is 
r iel r CAt_».->Y -Cut AN. TITLE

RESP NUN SC < K
RPTNG P3SNS LG * HIGH « N n MEAN M c C IA N  03

A ul l  AL AV C 10A Si R VICE AN.) F J NANCE 
12A F AMP AC TtR I NG 

lO t I N J L S T r Y

M .  STAT_ MVE6NMENT 
CSC I L C a L ICCGATJES)

7CG GOVERNMENT

70C IL C A l. ( S C h j GL D IS T R IC T S )
7 7 C  LGCAL ( W L N I C l F A L l T l t S )  
f - 1 0  STATE S U P P O R TE E  S C H L C L S  
e t c  F L N “ 3 J V l R N M e N T A L /N G N “ P R L F 1 T S C hL  

oOG bfc v IG Au

313 2 2 ,6 0 u  2 6 ,3 * 9  3 2 6 ,1 3 8  2 5 ,1 2 2  2 5 ,5 * 8  

313 2 2 , SCO 2 8 ,3 * 5  3 2 6 ,1 3 6  2 5 ,1 2 2  2 5 ,5 * 6

c l a s s  t o t a l s

FLR A C lG A L  A . l R A C c t - l A ,  THE MFAN iS  T b t  W E IG H T E D  A V E R A G E .

f
G
C
C

I I

21

1G7 2 0 ,5 * 6  35 .G 27  6 2 9 ,7 1 *  2 7 ,3 5 2  2 5 , 2 * *  

*1 0  2 3 ,9 * 6  3 5 .C 2 7  10 Z 7 ,C *9  2 5 ,e C 0  2 7 ,9 3 *

t g t - l ;  pcr c l n - s * . t i  p h a r m a c is t 21 *2 0  M IM M lM I 1 7 ,7 7 2  2» ,516
m a a I m l m : 2 5 ,* 8 0  3 5 ,1 *1  
MIGPGINT 2 1 .7 0 8  3C .311  
ACT AVG: 2 3 ,9 * 6  3 5 ,0 2 7

11 22 ,518 2 1 ,* 0 3  2 3 ,6 0 2  
1C 3C .508  3 0 ,9 3 0  3 2 ,0 2 9  
1C 2 6 ,3 0 3  2 6 ,1 6 6  2 6 ,0 9 0  
1 0 (2 7 ,0 * 9  1 2 5 ,8 6 0  2 7 ,9 3 *

H R  ACTUAL A V E R A G l LATA, Tbt MEAN IS  THE r F IG H T E O  A tftM C t AM  IS N fTE t cY THE FARfcNTHESlS-------------------------- ---------- - >  ( 1

w
ct

oo



RON CATE 0 7 /0 b /b 5
PAGE NUMBER 90

s . c . p i  r i c m . . l  i : /  i t  i t s  
R’R o j RAR NCELLR I I .  , LCx.fi

1565 ANNUAL SALARY SUR5EY - P /nT  1 
LfiTfi ANALYSIS EY LATECCRY h I T H I N  CLASS 

SUMMARY RLPCP1

L L - j J  9<»n > - r /Y  T tC EN elLG IST I 39 p o s i t i o n s  m i n : 1 3 ,0 7 5 MAX : 1 9 ,9 1 7 M t : I t  ,5 9 3 ACT AVC. IS ,5 0 5 C-R: 9 6 .1

►n a l y s IS PL SR NUE SC -TL
F1ELC CATS GLRY CLLE ANL TITLE RP TNC PJSNS LO- h IG H RNk MEAN M £O IA \ G3

A L T l AL A.C IGA SERVICE ANj FINANCE C
k >  EANUPACTuRINC c

ILL INDUSTRY (

GO? STATS GOVt RNMEN T E ; t 9 1 3 ,3 o 9 2 0 ,9 7 3 5 15 ,091 1 5 ,6 1 9 I t  ,0 9 5
65C KCAL (COUNTIES) C

7uL GCVIRNM’ NT f 109 1 0 ,3c9 2 0 ,5 7 3 3 15 ,691 1 5 , t H I t  .0 9 5

700 ILCfi^ (SCHJCL D IS T R IC T S ) c
773 LLCAL (M U N IC IP A L IT IE S I 0
610 STATE SUPPORTFC SCHCLLS (
b5C NLN-a JVERNMENTAL/NCN-PFCF 1 T SC He 0

suC M E J ltA l 12 l i t 1 9 ,0 9 0 ib  ,9 5 0 5 15 , (1 2  1 5 ,3 o 2 I t  ,6 9 0

300 10 .3E 9  2O .S 73 5 1 5 ,t2 8  1 5 .9 1 3  I t . 936c l a s s  t o t a l :

FC« ACTUAL AVERAGE LATA, Tut MAN IS T h [ - E I G h TEO  AVERAGt.

TOTALS L «  CLASS 9912 A-RAY TZCHNCLvG1ST I <0 303 MlNlMLM: 3 ,5 1 9  I t , 787
MAXlMLM: 1 3 .9 0 5  2 1 ,7 1 0  
MIDPOINT 1 3 ,9 6 2  1 7 ,9 3 0  
ACT AVC: 1 3 ,3 0 9  2C .9 73

11 13 ,378 . 1 3 ,6 9 9  1 9 ,1 6 5  
7 IE .1 5 7  1 8 ,1 1 7  1 9 ,0 1 9  
E 15 ,6 1 6  1 5 ,6 9 3  16 ,0 0 6  
5 (1 5  ,6 2 0 ) 1 5 ,9 1 0  1 6 ,9 ^ 6

H R  ACTUAL AVERAGE LATA, THE MIAN Is  Tut -LIGHTED AVERAGE ANL IS  NCTED EY THE RARENTHESIS > ( )

004



1585 ANNUAL SALARY SURVEY -  PART 1
LATA ANALYSIS BY LATEGCRY k lT H IN  CLASS

SUMMARY REPLRT

RUN CATE: 0 7 /0 8 /8 5
PAGE NUMBER 92

S .C . PERSCNNLL L I V IS IL N  
PROGRAM NUMBER FDO1COCA

CLASS: A A I* X-RAY TECR SUPV 7 POSITIONS M IN: 1 7 , 3Cfc MAX: 2 A .5 2 3  M IC ! 2G.92O ACT AVG: 2 6 ,2 5 7  C-R : 9 7 .0

ANALYSIS
PIELL CATEGORY CCCE ANO TITLE

RESF NUP SC WTC
RPTNG POSNS LG* HIGH RNK MEAN MEDIAN 03

a c t u a l  A»6 10X SERVICE ANO FINANCE 6
12X Fa n l p a c t l r i n g  (

IOC INDUSTRY C

tOO STATE GOVERNMENT 
tSC L L C A l  (COUNTIES) 

70v GOVERNMENT

76 1 5 ,2 8 6  2A , AAA

76 1 5 ,2 8 b  2A.AAA

5 2 0 ,1 8 5  1 9 ,6 6 o  2 1 ,3 6 0

5 2 0 ,1 8 5  1 9 ,6 6 6  2 1 ,3 6 0

7 0 6  IC C A L  ( S C M G ul D I S T R I C T S )
7 7 C  LO CAL ( M L N I C I P A L I T I E S )  
p i c  s t a t e  s u p p o r t e d  s l m l c l s  
6 5 C  t L N - jG V E R N ^ E N T A L /N J N - P R f  E I T SC h l, 

3GC M E D IC A L

I
C
c
c
7 25 1 8 ,0 1 2  2 5 .2 1 C  3 1 9 ,3 5 2  1 9 ,A 0 6  2 C ,7 G t

CLASS TOTALS

FL« ACTuAL AVtRAGt L A lA , The H a n  IS THE « E 1 G h TEC AVERAGE.

15 1(1 1 5 ,2 8 6  2 5 ,2 1 6 7 1 9 ,5 7 9  19 ,A 0b  2 1 ,2 6 7

1
6
E

si
01

t l t a l s  f uh C l a s s  a a i a  x - r a y  t e c h  s j p v 15 101 m i n i m u m : 1 1 ,9 1 8 2 5 ,2 1 0 5 1 6 ,1 7 7  1 6 ,1 2 0 1 7 ,A90
MAXIMUM: 1A ,8 5 z 2 7 .2 0 A 3 21 ,5 3 7  2 1 , 8 6 a 22 ,9 9  7
MIDPOINT 1 2 ,5 2  1 2? ,2 1 0 a 1 8 ,6 5 3  1 8 ,5 1 2 19 .7 1 7
ACT AVC: 15 ,28 6 2 5 ,2 1 0 7 1 1 9 ,9 7 5 ) 1 5 ,A06 21 .2 6 7

F(jk A ~ T L A u AtrRAbu LATA, U.L MEAN IS  THt l F I G h TEO AVERAGE AND IS NCTED PY THE TARENTHLSIS > ( )

G
04366



S .C . PERSONNEL LIV1S1CN  
PROGRAM NLM6ER FCDICOCA

1965 ANNUAL SALARY SURVEY -  PART 1 
l a t a  a n a l y s is  by c a te g o r y  n it h in  c l a s s  

SUMMARY REPLRT

RUN CATE 0 7 /0 6 /8 5  
PAGE NUMBER 94

CLASS: 4441 NURSING ASSISTANT 3ce POSITIONS m i n : t ,E 8 5  m a x : 1 2 ,5 9 2  MID: 10 , 738 ACT AVG: 1C ,5 97  C -R : 9 6 .7

ANALYSIS 
F IELO CATEGORY COOE ANC TITLE

RESP NUM SC WTO
RPTNG PQSNS LOR HIGH RNR MEAN MEDIAN 03

ACTUAL AVG 10X SERVICE ANO FINANCE
12X MANUFACTURING 

IOC INDUSTRY

600 STATE GOVERNMENT 
650 LOCAL (COUNTIES)

70C GOVERNMENT

C
C
G

2 ,9 5 5 7 ,9 9 2 1 3 ,9 5 5 6 1 1 ,4 6 3 1 0 ,9 2 7 1 1 ,4 2 2

2 ,9 5 5 7 ,9 5 2 1 3 ,9 5 5 6 1 1 ,4 6 3 1 0 ,5 2 7 1 1 ,4 2 2

70C LOCAL (SChCCL D IS T R IC T S ) C 
77C LOCAL (M U N IC IP A L IT IE S ) G 
81C STATE SUPPORTED SCHOOLS C 
650 NON-GOVERNMENTAL/NON-PRLPIT SCHG C

eOO MEDICAL 1G 5 2 0 9 ,9 4 2 1 2 ,2 9 2 7 1 0 ,9 3 7 1 0 .9 7 2 1 1 ,1 8 0

CLASS TuTALS 15 3 ,4  75 7 ,9 9 2 1 3 ,9 5 5 12 1 1 ,4 0 1 1 0 ,9 2 7 1 1 ,3 0 5

FOR ACTUAL AVERAGE CA lA , THE MEAN IS THE WEIGHTED AVERAGE.

>4
O'

TLTALS f o r  c l a s s  H441 n u r s i n g  a s s i s t a n t 19 3 ,4  75 m i n i m u m : 7 ,7 0 4  1 2 ,1 3 2
m a x i m u m : 1 3 .3 3 7  H .5 2 1  
MIDPOINT 3 .7 9 6  1 * ,3 1 2  
ACT AVG: 7 ,9 9 2  1 3 .9 5 5

13 5 ,1 6 1  9 ,1 5 2  9 ,7 0 4
9 1 2 ,4 4 6  lc .0 4 3  1 3 ,1 6 7  
E 1 0 ,6 1 1  10 ,504  1 1 ,1 6 1

12( 1 1 ,401 ) 1 0 ,9 2 7  11 ,3 0 5

FOR ACTUAL AVERAGE l a t a , THE m ean  IS  THE mFIGHTED  AVERAGE ANL IS NCTED EY THE (AR tNTHESlS004367

)



RUN LATE 0 7 /0 8 /8 5
PAGE NUMbER 96

S .C . PER S lN M l  i 1* ISICN  
PRdGRAR N tM E t* ROSHCLA

CLASS: 983C f*itR C6 IlL L L lS T

1935 ANNUAL SALARY l C h l  Y -  U H  1 
LATA ANALYSIS EY CATEGERY WITHIN CLASS 

SUMMARY REPCRT

5 POSITIONS p i n : I t , e t c  KA X : 2 2 , te 9  R l t :  1 9 ,3 9 3  ACT AVG: l t ,5 9 t>  C-R: 9 5 .9

ANALYS IS REST NOR SC WTD
F IL i L CATeGCRY CCCE ANU TITLE RP TN( FGSNS L9w HIGH r n k  m e a n  MEDIAN 03

ACTUAL AV C 10X SERVICE ANO RlNANCt C
12X RANLFACTURINC 9 16 .0C 0 2 6 , CGO 2 2 9 , CGO 22.CC0 N/A

IOC INCLSTKY < 9 ls.CCO 2 6 , COO 2 29 , CGO 2 2 , CUJ N/A

60C STATE GOVERNMENT 5 923 1 3 ,5 3 6 2 2 ,5 0 5 3 17 ,<29 18 .C 97 IE .222
65C ICUAt (COUNTIES) C

7CC GOVERNMENT c 923 1 3 ,5 3 6 2 2 ,5 0 5 3 17 .<29 13 .C 97 I E ,222

700 LCCAL (SCH3CL D ISTR IC TS) C
77C LOCAL (M U N IC IP A L IT IE S ) c
61C STATE SUPPORTED SCHCCUS c
65C RGN-GOVERNMENTAL/NON-PRCH T SCHG t

30C MEDICAL 2 22 16,6*«C 1 9 ,5 3 1 2 1 9 ,900 18.CE6 N/A

CLASS t o t a l s 13 999 1 3 ,5 3 6 2 6 , CGO 5 1 7 ,769 18.C 9 7 I E ,916

FIR  ACTUAL A V l RAGE LATA, THE MAN IS  THE WEIGHTED AVERAGE.

>4
t l t a l s  f c r  c l a s s  9 e s < h i c r l c i o l g u s t 13 999 MINIMUM: 1 3 ,9 6 8  2C .8 00  

MAXIMUM: 1 3 ,0 0 0  3 1 ,2 0 0  
MIDPOINT 1 6 ,0 0 0  2 < ,0 0 0  
ACT AVG: 1 3 ,5 3 6  2 6 ,0 0 0

9 15 ,598  1 5 ,012  1 5 ,9 2 6  
6 2 2 ,6 2 1  2 3 ,1 1 9  2 3 ,6 6 0  
5 1 6 ,950  1 6 ,167  19 ,99o  
5 (1 7 ,7 6 8 )1 6 ,0 9 7  1 6 ,9 1 6

FGR ACTUAL AVERAGE LATA, THE MAN IS  THE WEIGHTED AVtRAGE A M  IS  NCTED EY THE RAWENTHESIS > ( )

89
C

V
00



S.C. PFRSCNNEL L IV 1S1CN PROGRAM NUMBER PGD1CCCA 1965 ANNUAL SALARY SURVEY -  PART 1 
CATA ANALYSIS BY CATFGLRY R1THIN CLASS 

SUMMARY RtPCRT

RUN CATE O 7/O 8Z85  
PAGE NUMBER 98

CLASSS *6 3 9  M1CRLBIULLGIST IV 7 POSITIONS M IN: 22 .C 8 9  MAX: 3 3 ,5  76 M IC: 2 6 ,6 3 2  ACT AVC: 2 t . 007 C -R : 9 7 .8

ANALYSIS 
F IELD CATEGORY CCDE ANC TITLE

RESP 
RP TNG

NUM
POSNS L0». HIGH

SC
RNK

WTD
MEAN MEDIAN 03

ACTUAL AVC 10X SERVICE ANO F INANCE
12X FANLFACTURING 

IOC INDUSTRY

600  STATE GOVERNMENT 
65C LOCAL (COUNTIES)

70C GOVERNMENT

700 LOCAL (SCHOCL D IS T R IC T S )
77C ICCAL (MUNICIPAL I T I t  S)
61C STATE SUPPORTED SCHOOLS 
65G RON-GOVERNMENTAL/NON-PRCFIT SCHO 

80C MEDICAL

CLASS TOTALS

FCR ACTUAL AVERAGE C a T A ,  THE MEAN IS THE WEIGHTED AVERAGE.

C
C
C

9
C
9

0
C
C
C
2

11

1G5 2 5 ,* 2 8  3 2 ,* 1 6

105 2 5 ,* 2 6  3 2 ,* 1 6

6 2 3 ,3 7 9  3 5 ,7 6 6

111 2 3 ,3 7 9  3 5 ,7 8 6

"40»
TCTALS FCR CLASS *E 39 MICROE10 ILG I ST IV

6 2 9 ,2 7 0  2 8 ,1 * 7  3 C ,9 *6

6 2 9 ,2 7 0  2 8 .1 * 7  3 0 ,9 * 6

2 2 5 , * * 7  2 9 ,5 6 3  N/A

7 2 9 ,0 6 *  2 8 ,  1*7 3 1 ,0 7 5

11 111 MINIMUM: 1 9 ,6 3 0  2 7 ,0 6 0
MAXIMUM: 2 7 ,5 3 9  *C ,5 9 0  
MIDPOINT 23 ,eO 8 3 2 ,8 2 5  
ACT AVG: 2 3 ,3 7 9  3 5 ,7 8 6

* 22 ,5 1 6  2 1 ,9 1 2  2 3 ,6 6 6  
6 3 3 ,6 2 6  3 1 ,7 7 2  3 7 ,9 2 6  
C 2 7 ,8 6 0  2 6 ,0 0 *  3 0 ,6 3 2  
7 ( 2 9 ,0 6 *  ) 2 8 .1 * 7  31 ,0 7 5

FCR ACTUAL AVERAGE LATA, THE MEAN IS  THE h E IG H T E O  AVERAGE ANC IS  NCTED EY THE PARENTHESIS > ( )

(0



S .C .  PERSONNEL L1V1S1CN 1905 ANNUAL SALARY SURVEY -  PART 1 RUN CATE 0 7 /0 8 /8 5
PROGRAM NUM'fcER FCCltOCA DATA ANALYSIS EY CATEGORY RITH1N CLASS PAGE NUMBER 100

SUMMARY REPCRT

CLASS: 5651 CHEMIST I 25 POSIT IONS M IN: 16.CC2 MAX: 2 2 ,6 6 5 M i t : 1 9 ,3 5 3  ACT AVG: l t , 6 i e C-R: 8 6 .9

ANALYSIS RE SP NUM SC MTC
FIELC CATEGORY CODE *NC TITLE RP TNG P3SNS LOw HICM RNN MEAN MEDIAN 03

a c t u a l  a v c 10X SERVICE ANO P INARCE C
12X m a n l f a c t u r i n g 13 22 1 8 ,5 0 0 3 5 ,7 0 0 15 2 5 .5  35 2 7 ,6 5 0 2 9 ,6 0 0

IOC INCLSTRY 12 22 Id  ,5 0 0 3 5 ,7 0 0 15 2 5 ,5 3 5 2 7 ,6 5 0 2 5 ,6 0 0

tCO STATE GOVERNMENT 9 256 1 3 ,7 1 5 2 1 , C50 5 1 7 ,2 3 6 1 6 ,0 6 2 1 7 ,5 b 6
650 LOCAL (C C L N T ItS ) C

70C GOVERNMENT 9 256 1 3 ,7 1 5 2 1 , C50 5 1 7 ,2 3 6 1 6 ,0 6 2 1 7 ,5 6 6

700 LOCAL ( SCM3CL D IS TR IC TS ) C
77C ICCAc (M U N IC IP A L IT IE S ) C
61C STATE SUPPORTED SCHOOLS C
650 MGN-GOVERNNE fc TAL/NQN-PKL'R I T SCMC l

60C m e d ic a l  c

c l a s s  t o t a l s

FU6 a c t u a l  a v e r a g e  C A IA , THE m e a n  i s  T h e  WEIGHTED AVERAGE.

2,'i. i t o  1 3 ,7 1 5  3 5 , 7C0 lfc 1 7 ,5 7 2  2 1 ,7 2 5  2f ,0 9 5

TLTALS FOR CLASS 5E51 CHEMIST I 22 2dO MINIMUM: 1 3 ,1 0 9  2 5 ,1 6 0  
MAXIMUM: 1 3 ,6 0 0  5 2 .6 8 0  
M1LPG1NT 1 6 ,0 5 5  3 < ,5 2 0  
ACT AVG: 1 3 ,7 1 5  3 5 ,7 0 0

15 15 ,2 0 8  1 9 ,032  22 ,0 2 8
16 2 6 ,3 9 3  2 6 ,8 1 0  3 2 ,9 5 2  
15 2 3 ,7 7 6  2 3 ,8 1 5  2 7 ,6 1 2  
16( 1 7 ,9 7 2  )2 1 .7 2 5  26 ,0 9 5

FOR ACTUAL AVtRAGE [ A lA , THE m i a n  is  THE wt I C m TED AVERAGE ANL IS NCTEC EY ThE PARENTHESIS > ( )



s . c . u * i i u - «
H l i k A f  M l* l E R I SC ILL C A

1935 ANNUAL SALARY SUf VI V - PART 1 
CAlA AtALYSlS cY CATEOER’ Y h lT H lN  CLASS 

s l h h / a y  p i p c r t

CLASS* 9 c *9  C m H 1ST i t

A N A L Y S I S
H E L L CATEGORY CODE AND T 1 T LF

A I I L A L  A t L  1 C A  S E P . t l l l  At.J  F IN A N C E
12A FANLFACTLRINC 

ICC I n O C S TR Y

t C )  S T A R  G L V t R N h E M  
6 5 3  I L C A L  ( C C v M l E S l  

7 0 S  wl *  E *  N * *c N T

700 LOCAL ( SthGCt D IS TR IC TS )
77C I L C A l  (P L M C IP A L  H i t  S) 
fclC STATE SUPFSRTEL SCMLCLS 
661 t L N -S .V t RNRfcMAL/NON-PR t H  T SCHO 

dOC PtU 1C AL

c lass  totals

FCR ACTLAL AVERACt LATA, The MEAN IS Tht - E I C h TED AVERAGE.

RLN CAT t  0 7 /0 8 /6 5  
PAGE WUMdER 102

R( SP

C
K
1C

9
C
9

C
C
C
C
1

m a x  : 33 ,5  76 F I t : 2 8 , 6 j 2 ACT AVC: 4? ,29 1

MlM SC wTC
POSNS LO " H I uH It M l MEAN MEL IAN 63

2 2 2 0 ,0 2 0 5 9 ,2 8 0 10 9 1 ,9 8 9 9 1 ,2 7 2 9 6 .6 5 8
22 2 0 ,0 2 0 59,<.8O 10 9 1 ,9 8 9 9 1 ,2 7 2 9 t  ,6 5 6

78 c 5 ,1 5 2 9 0 ,7 6 8 7 30 , ( 6 3 2 9 .2 6 5 3( .8 2 6

78 2 5 , 1S2 9 0 ,7 8 8 7 30 .C 6  3 2 9 ,2 8 5 3C,8 2 6

2 3 6 ,3 1 3 3 6 ,3 1 3 2 3 8 ,3 1 3 N/A N/A

1C2 2 0 ,0 2 0 5 9 ,2 8 0 17 3 2 ,6 8 9 3 5 ,0 6 0 9 1 ,0 0 0

T C T A L j  FOR CLASS 9t *<• CHEMIST IV 20 102 MiNlMLMS 1 6 .2 0 0  * 5 .1 6 0
MAXIMUM 2 9 ,2 9 0  7 2 ,9 2 0  
MICPU1NT 2 0 . ItO  5 6 ,8 0 0  
ACT AVC: 2 0 .0 2 0  5 9 ,2 8 0

13 2 6 ,1 0 9  2 5 ,8 0 6  33 ,20 0  
19 92 ,06 9  3 7 ,9 2 6  99 ,800  
19 3 9 ,9 2 9  3 2 .8 6 5  91 ,500  
17(32 ,6 8 9  > 35 ,0 60  91 ,000

FOR ACTLAL AVtRALE DATA, Tht MEAN IS  THE WEIGHTED AVERAGt AM  IS NCTEO tY THE PARENTHESIS 0 ( >

0
0

4
37

1



1S85 ANNUAL SALARY SURVEY -  PART 1
[ATA ANALYSIS EY CATEGLRY R1THIN CLASS

SUMMARY REPLRT

S.C . PE RSCNNtL t  IV 1S1LN 
FROGRAM NubetR FTO1CCCA

RUN CATE 0 7 /0 8 /8 5  
RAGE NUMBER 10*

C L A j S :  *S21 MELICAL TECh I

ANALYSIS
H E L L

S3 POSITIONS

CATEGORY CODE ANC TITLE

m i n : I t .G C i  m a x :  2 2 ,6 8 *  M IC! I S , 3 *3

RE SR SUM 
RPTNt POSNS Lu»

ACT AVC: I E , 658

G3

C-R: 9 6 .5

SC MTU
HIGH 7NK MEAN MEDIAN

ACTUAL A V I 10X SERVICE AND FINANCE
12X MANUFACTURING 

IOC 1NDLSTRY

to o  STATE GOVERNMENT 
650  LOCAL (COUNTIES)

7 0 l  GOVERNMENT

700 LOCAL (SChJCL D IS T R IC T S )
77C LOCAL (M LNIC IFAL H IE  S)
E1C STATE SUPPORTED SCHOOLS 
c5G MCN-j o VERNM EN  TAL/NON-PRtE 1 T SCbC 

bOU MEDICAL

CLASS TLTALS

FOR ACTUAL AVLFAGE (ATA, TbE *(A N  IS TFE mE IC M T E O  AVERAGE.

c
c
c

s
t
s

c
t
c
G

12

3S8 1 * ,5 C 9  1 9 , 7C* 2 1 7 ,*5 6  1 7 ,6 6 2  I t , 222 

358 1 * ,5 C 9  1S .7 C * 2 1 7 ,* 5 6  1 7 ,6 8 2  I t  ,2 2 2

2 *6  1 5 ,COO 2 0 ,S *5  b 1 7 ,7 9 9  18.2C C  I S , 531

6C * 1 * ,5 C 9  2 0 ,S *5 7 1 7 ,5 9 6  1 8 ,1 * 3  I t , 657

T IT - L i  FOR CLASS *9 2 1  m E C IC A l  TE C h I 21 60 * M1MMLM: 1 2 .0 9 0  I t , 732
MAXIMUM! 1 3 ,0 9 6  2 * .3 9 8  
MICP01NT 1 5 ,5 1 6  2 C .9 25  
ACT AVG: I n , 509 2 C ,9 *5

10 15 ,5 2 6  1 5 ,371  1 6 ,7 9 6
5 21 ,09 6  2 0 ,8 6 2  22 ,07 9
5 I E , 121 1 7 ,8 8 2  19 ,262
7 ( 1 7 ,5 9 6 )1 8 ,  1*3 18 ,65 7

FLR ACTUAL AVfcFAGi. lA lA ,  Tut *tA N  IS  Tut hE I t r T t C  AVERAGE ANL IS NOTES 6Y TbE F A R E M h tS IS > ( )



** i

S .C . PERSONNEL L lV lS IL N  1585 ANNUAL SALARY SURVEY -  PART 1 RUN CATE 0 7 /0 8 /8 5
PROGRAM KM fiEn FCC1CCCA CATA ANALYSIS tY CATEGCRY ► IThlN CLASS PACE NUMBER 106

SUMMARY REPORT

CLASS: * 5 2 *  HELICAL TECH IV o POSITIONS M IN: 23 ,6 fc9  MAX: 3 3 ,5 7 6  M IL: 2 8 ,6 3 2  ACT AVC: 3 1 ,* 2 0  C-R : 1 0 9 .7

ANALYSIS REST NDM SC MTO
F1ELL CATEGORY CODE ANL TITLE FPTNG PQSNS lC *  HIGH RNK MEAN MEDIAE 03

ACTLAL AV G 10X SERVICE ANO FINANCE C
12M FA N l F ACTURI NG C

IOC INDUSTRY C

600 STATE GOVERNMENT
65C ILCAu (COUNTIES)

70C GOVERNMENT

5
C
t

6 1

6 l

2 0 , 6 * *  3 5 ,2 * 6 3

3

23 , E15

2 9 ,e i5

3 0 ,6 2 *

3 0 ,6 2 *

3 6 ,9 5 7

3 6 ,9 5 72 0 , 6 * * 3 5 ,2 * 6

70C LOCAL (SCHOOL D IS TR IC TS ) c
77C LOCAL (M U N IC IP A L IT IE S ) c
810 STATE SUPPORTED S C H G L l S c
650 NCN-GCVERNMENTAL/NON-PRCFIT SCHG C

80C MEDICAL 3 17 1 7 ,1 8 0 2 7 ,0 * 0 1 1 9 ,5 6 3 2 3 ,3 7 9 N/A

CLASS TOTALS 12 76 1 7 ,1 8 0 3 5 ,2 * 6 3 2 6 ,6 0 3 2 7 ,3 0 2 3 0 ,8 2 6

FOR ACTLAL AVERAGE CATA, THE MEAN IS THE WEIGHTED AVERAGE.

TOTALS FOR CLASS * 5 2 *  MEDICAL TECH IV 12 78 m in im u m : 1 5 ,1 3 3 28 ,20 5 6 22 ,03 0  2 2 ,2 * 6  2 5 ,0 6 6
a> MAXIMUM: 2 1 ,3 6 1 3 5 ,8 1 6 6 3 1 ,3 6 5  2 9 ,* 7 2  3 7 ,2 * 8
N> MIDPOINT 1 7 ,9 0 8 3 3 ,3 6 * 6 2 6 ,3 1 7  2 6 ,2 2 2  3 0 ,5 6 *

ACT AVG: 1 7 ,1 8 0 3 5 ,2 * 6 3 ( 2 6 . 6 C 3 1 2 7 ,302 3 0 ,8 2 6

FOR ACTUAL AVERAGE CATA, THE *(A N  IS  THE WEIGHTED AVERAGE ANL IS  NCTEO EY THE F A R E N TH E S IS ........................... - ..................> ( >

C
04373



F. Human Services
The Human Services occupational category provides a 

special challenge to the Division of Human Resource 
Management, as can be seen from the data resulting from 
this year's study. Generally, jobs in this category are 
peculiar to government; that is, the majority of the jobs 
in this category cannot be compared against jobs in the 
private sector. Furthermore, difficulty in analysis is 
frequently encountered because jobs vary significantly 
from state to state, as do the economic conditions of the 
different states. Taken as a whole, the Human Services 
category had the highest compa ratio (the actual average 
salaries for this category were greater than the 
midpoints of their salary ranges), but the salary ranges 
were only marginally competitive, at best, with those 
found in the market. Of particular concern are classes 
in the Mental Health Specialist series. At the time this 
study was conducted, a parallel study of Mental Health 
Specialists in the Southeast was also underway. It is 
anticipated that problems noted with this series will be 
corrected in the near future.

0 0 4 3 7 4
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RUN CATE 0 7 /0 8 /8 5
PAGE NUMBER 108

S.C . PERSONNEL L IV1SIEN  
PROGRAM NUMBER PCDICCCA

CLASS: 5CC3 VCC REFAE COUNSELOR I I I

1985 ANNUAL SALARY SURVEY -  PART 1 
CATA ANALYSIS eY CATEGCRY U TH 1N  CLASS 

SUMMARY REPCRI

17 POSITIONS M I n : 1 5 .4 7 0  MAX: 2 7 ,5 9 8  N IC : 2 3 ,5 3 4  ACT AVG: 2 5 ,6 7 9  C -R : 1 0 9 .1

ANALYSIS
FIELD CATEGORY CODE AND TITLE

RESF NUN 
RPTNC POSNS LOR

SC WTO
HIGH RNK MEAN MEDIAN 03

ACTUAL AVC 10X SERVICE ANO FINANCE
12X MANUFACTURING 

IOC 1N0LSTRY

6 0 0  STATE GOVERNMENT 
6 5 0  LOCAL (COUNTIES)

70C GOVERNMENT

70G LOCAL (SCHOOL D IS TR IC TS )
77C LOCAL (M U N IC IP A L IT IE S )
81G STATE SUPPORTED SCHOOLS 
85 0  MON-GCVERNMENTAL/NON-PROF IT  SCHO 

80C MED 1CAL

CLASS TOTALS

FLR ACTUAL AVERAGE L A lA , THE MEAN IS THE WEIGHTED AVERAGE.

556 2 0 ,3 9 1  2 6 ,0 3 0  2 2 3 ,9 6 8  2 3 ,6 0 3  2 * .5 6 3  

558 2 0 ,3 9 1  2 8 ,0 3 0  2 2 3 ,9 6 8  2 3 ,6 0 3  4 * ,5 6 3

556  2 0 ,3 9 1  2 8 .C 2 0  2 2 3 ,5 6 3  2 3 ,6 0 3  2 * .5 6 3

TOTALS FOR CLASS 5CC2 VGC Rt HAE COUNSELOR 111 558 M1N1MLM: 1 5 ,1 3 8  2 1 ,5 9 4  
MAXIMUM: 2 2 ,4 5 2  2 5 ,4 8 5  
MIOPCINT 1 3 ,1 2 0  2 5 ,5 4 0  
ACT AVG: 2 0 ,3 9 1  2 E .0 3 0

2 1 7 ,5 5 4  1 7 ,6 4 0  1 8 ,1 8 0  
4 26 ,34 0  2 6 ,1 9 6  2 7 ,5 6 1  
2 21 .6 7 9  2 1 ,8 6 4  22 .4 3 6  
2 (2 3 .9 6 6 )2 3 ,6 0 3  2 4 ,5 6 3

FOR ACTUAL AVERAGE L A lA , THE MEAN IS  THE WEIGHTED AVERAGE AND IS NlTED EY THE PARENTHESIS0
0

4
3

7
5

> ( )



RUN LATE 0 7 /0 6 /8 5
PAGE NUMBER 110

S .C . PERSONNEL I  IV IS1CN 
PROGRAM NUMfctR FLL1CCCA

C L A S S : 5 C C 9  VOC REMAO C O U N SELO R  1

1985 ANNUAL SALARY SURVEY -  PART 1 
LATA ANALYSIS 6Y CATEGORY R IT H IN  CLASS 

SUMMARY REPORT

2b POSITIONS M IN : 14 .G 02 MAX: 22 ,6 8 9  M IC : 1 9 ,3 9 3  ACT AVG: 1 7 ,1 3 6  C“ R : 8 9 .6

ANALYSIS
F U L L C ATEG O R Y CODE ARC T IT L E

REST NUM 
PPTNC POSNS

SC HTC
LOR HIGH RNK MEAN MEDIAN 03

ACTUAL AVC 10X SERVICE ANO FINANCE
12X MANUFACTURING 

10G INDUSTRY

t v O  STATE G O VER N M EN T  
4 5 G  LOCAL ( C O U N T IE S )

7G C  G O VERNM ENT

7GC I L C A l  (SCHOOL D IS TR IC TS )
7 7 0  LOCAL ( M U N I C I P A L I T I E S )
6 1 C  STATE S U P T u R T E L  SCHOOLS  
c 5 L  E O N -C u V E R N M E N T A L /N O N -F K  H  T SChC  

o O t  M E D IC A L

555 12 ,516  1 8 ,7 6 3  3 1 7 ,1 6 2  1 6 .C 5 9  1 4 ,9 9 9

555 12 ,5 1 6  l b , 763 3 1 7 ,1 8 2  1 6 .C 5 9  14 ,99 9

CLASS TOTALS

E OR A CTUA L A k E R A G t C A )a , ThE M EAN IS  THE W E IG H T E D  A V E R A G E .

555 1 2 .5 1 6  1 8 ,7 6 3  3 1 7 ,1 6 2  1 6 .C 59  1 4 ,9 9 9

T C T A l S R m R C l a _S  5 U -  VOC OLbAF C u j S S E l CR I 555 MINIMUM: 1 2 ,0 6 9  1 4 ,9 9 9  
MAXIMUM.: 1 9 ,1 9 2  2 9 ,7 5 6  
MIDPOINT 1 * ,5 5 6  2 4 ,1 9 6  
ACT A V t: 1 2 ,5 1 6  I f , 783

3 19 ,25 9  1 3 ,9 6 5  1 5 ,6 9 2  
9 21 ,6 7 3  2 1 ,8 6 6  23 ,399  
3 1 7 ,7 2 9  1 6 ,2 9 9  1 9 ,2 3 6  
3 ( 1 7 ,1 8 2 ) 1 6 ,0 5 9  1 6 ,9 9 9

FOR A CTUA L A v L R A L f OATa , THE M fA t . IS  THE - E IC b T E D  AVERAGE ANL IS  N C T tO  EY THE F A R E N T h fc S lS > ( )

s-:
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S .C . P i . - iO r .L L  L i v lS IL s  
H  j  5 k  V  N u 6 r  i F ) S L 1 C C L A

15e5 ANNUAL SALAR* SURVEY -  FART 1 
LATA ANALYSIS EY CATEGIRY M T h lN  CLASS 

SLMKAM RIPCRT

RON LATE O 7 /O e /b 5  
PAGE NUMbER 112

Cl Aj S: 5 ’ 51 Sl C ;-L  R L -n Ek I 17 M S 1T1JN S  M r . :  i < , f 5 <  « a > :  1 7 ,5 2 5  M t :  1 5 ,2 3 5  ACT A V t: 1 2 ,7 9 $  C -R : 9 0 .3

CATEGORY CLfE A M  TITLE
RISE NCR SC «TD

RPTNC POShS L J * HlCp RNK MEAN ME C l a n  CL

A l T l AL i d  lo X  SERVILE ANJ FINANCE
1 £ X RANLrACTOR INC 

IOC INDUSTRY

tJ O  STATZ wLVERNMtNT 
650  LI CAL (COUNTIES)

70C G l V F R N M N T

73C L C C a l  (SCH JLl D IS TR IC TS )
77C LOCAL (M U N IC IP A L IT IE S )  
o lO  STATE SUPPORTED SCHOLLS 
? 5 t  RON"GJVERNMENTAL/SQN’ PRGPIT SCHL 

30c MEDICAL

CLASS TLTALS

PER a c t u a l  AVERAGE LATA, THE MEAN IS THE r E IG H T E D  AVERAGE.

c
L
c

«.
c
5

L
C
t
I
I

17

1 ,5 1 6  1 2 ,0 3 9  1 6 , GIG

l ,5 G t  1 2 ,0 3 9  1 3 , CtC

29 1 1 ,2 1 1  1 8 ,E 2 5

1 ,5 2 5  1 1 ,2 1 1  1 6 ,6 2 9

t 1 9 ,6 2 9  1 9 ,3 5 5  16.C6C

6 1 9 ,5 2 9  1 9 ,3 5 5  16 , CEO

6 1 5 ,t9 b  1 7 ,1 5 1  I E , 229

15 1 9 ,6 6 9  1 5 ,6 9 1  1 7 ,1 5 1

T U 4 L >  CLASS 525 1 SOCIAL «. TAKER 1

<r

1 7 1 ,5 3 5  MINIMUM! 9 ,6 ^ 0  1 6 ,2 2 5
m a x i m u m :  1 2 ,3 9 6  2 2 ,9 5 6  
MIDPOINT 1 1 ,2 7 5  1 6 ,7 5 1  
ACT AVG: 1 1 ,2 1 1  1 6 ,3 2 5

13 1 3 ,536  13 ,576  15 ,915  
12 16 ,521  1 3 ,5 7 9  2 0 ,1 3 9  
1C 15 ,6 3 9  1 6 ,0 0 3  16 ,576  
1 5 (1 5 ,5 6 9 )1 5 ,6 5 1  1 7 ,191

6C.R ACTUAL AVERAGE LA lA , THE MfAN IS  THL mE IG H T c u  AVERAGE ANC IS  NtTED EY THE PARENTHESIS > ( )

££
C

V
O

O



KIN LATfc 0 7 /0 8 /6 5
PAGE NUMBER 11*

s .c  . P ir  3C M .lL  i i*  : ; i ; n
RkubRAR M F 'rL h  RivlCUCA

CLASS: 5,-65 LtC lAL r.L*-KEA V

15e5 ANNUAL SALARY SbRVlY -  PART 1 
L a TA  ANALYSIS EY C A T fttR Y  e lT H lN  CLASS 

Sg H H A r Y r e p o r t

23 POSITIONS M s :  2 t . 2 * 5  m a x : 2 8 ,7 2 1  H C :  2 * , * 7 5  ACT a v g : < 3 ,5 * 5  C-R : 9 7 .9

At.ALT , IS
H IL L Ca Tl GLRY CCCL ARC T IT l L

r l s r  n u k  sc < n r
RPTNC PCSNS Luw nlGH RNK MtAh MECIA* C3

A L ltA L  AVI iCX Sl K T IC E  ARJ FINANCE G
12M RAM PAt TURING G

IOC 1NJLSTAY G

to o  s t a t e  g c v e r w e n t f 5 11 17,6fco 2e  ,c £ * 3 21 . * 3 * 2 2 .7 5  7 2 3 ,8 * *
630 LI,CAL (CCUNTIES) c

7uC S 'VlfNM ENT 6 511 1 7 ,8 6 8 2e ,6 6 * 2 21 , * 3 * 2 2 .7 5 7 2 3 ,6 * *

7 .1  LLGAu (SCP3CL D IS TR IC TS ) C
770 LEGAL ( H U M C I P A l I T I E S ) c
E10 STATE SbPPJRTEC SCHGu L S c
651 RCN-3CVERN1ENTAL/N0N-PRCPIT SGHC c

LOC HEC ICAL ft 13 1 8 ,2 3 3 2 6 .5 5 6 2 2 0 ,5 5 5 2 0 .5 5 2 2C .6 23

CLASS TLTAIS 13 5 2 * 1 7 ,8 6 6 2 6 ,6 6 * * 21 , *12 2 1 ,1 1 2 2 3 , * * 5

RL* ACTUAL AVLRACt LATA, THE HlAR IS THE WEIGHTED AVERAGE.

TLTALS PC* GLAfS 5355 S C C IA l - I R * i R V 13

tt
>1

5 2 * H lN lH G H : 1 3 ,0 1 2  2 6 ,1 5 7  
KAXIRLK: 1 9 ,2 3 6  3 2 ,3 7 6  
M10PG1NT 1 6 ,9 * *  2 6 ,9 5 8  
ACT AVG: 1 7 ,6 6 0  2 E , 86*

2 1€ ,5 6 * 1 8 ,0 3 6  1 9 , * * *
5 2 7 ,0 *2  2 7 ,2 0 *  2 6 ,7 * 2
* 22 ,5 2 * 2 2 ,0 0 9  2 3 ,3 6 3
* (2 1  .*1 2  12 1 ,11 2  2 3 , * * 5

R L* ACTUAL A V E R A lc  LA IA , THE 1111. IS  THE WEIGHTED AVERAGE AND IS NCTLD EY THE PARENTHESIS > ( 1

004378



S.C . Pf SSCNNLL L IV IS K N  
PROGRAM NOHbER FCD1CCCA

1965 ANNUAL SALARY SURVEY -  PARI 1 
L a TA ANALYSIS EY CATrCLRY u lTM lN  CLASS 

SUMMARY REPORT

RUN LATE 0 7 /0 6 /6 5  
PAGE NUMBER 116

CLASS: 5365 MENTAL MtALTH SPEC 1 359 POSITIONS P IN : 6 , * 9 3  PAX: 1 2 , ICS P IC * I G , 326 ACT AVC: 9 ,1 5 5  C-RJ 8 8 .7

ANALYSIS 
1 IELL CATEGORY CCCE AND t i t l e

RESP NGN SC MID
RPTNt POSNS LC- HIGH RNN MEAN MECIAN 6,3

t
C
c

ACTUAL AV t  1GX StxVlCE AND FINANCE
12X FANLFACTUR1 NG 

IOC INDUSTRY

600  STATE GOVERNMENT 
65C L ltA u  (COUNTIES)

7uC OCVfRNPcNT

70G LOCAL (SCHGCt D ISTR IC TS)
77C LOCAL (P u M C IP A L lT IE S )  
e lC  STATE SuPPDRTEt SCHOOLS 
c5C NON-GOVERNMcNlAL/NCN-PrCHT 

oOC MEO 1C AL

CLASS TOTALS

FC m a c t u a l  A V tP A lt TATA, THE M.Ea N IS Tht - E I G h TED AvERACL.

5
(
5

(
C

e ,06  3

o ,06  3

8 ,9 8 2

8 ,9 6 2

19 ,5 6 5

1 9 ,5 6 5

o

6

11 ,6 5 7

11 ,6 5 7

1 1 ,CC3

1 1 , CC3

1 2 ,0 9 3

1 2 ,0 9 3

c
u
2 9 7 ,6 6 2 1 5 ,9 6 9 2 9 ,7 6 0 1 1 ,6 5 8 N/A

11 fc ,06  7 7 ,6 6 / 1 5 ,9 5 9 9 1 1 ,6 5 6 11 ,CC3 1 2 ,6 9 9

Tl T A u S FCr C l a s s  S ’ IS m l M A L  HEALTH SPEC

*

11 6 ,0 6 7  MINIMUM: 7 ,0 6 2  l ‘ , * 1 9
MAXIMUM: 1 7 ,5 9 0  1 6 ,7 3 2  
MIDPOINT 7 ,1 9 9  1 5 ,5 5 0  
ACT A V t: 7 ,o 62  1 5 ,9 5 9

6 9 ,7 6 1  9 ,5 5 9  1 0 ,3 /9
11 1 3 ,9 6 3  13 ,620  1 5 ,3 1 3  
11 1 1 ,7 5 7  1 0 ,9 5 /  1 2 ,5 9 o  

5 ( 1 1 ,6 5 6 ) 1 1 ,0 0 3  1 2 ,699

004379

FCR ACTUAL A V E m a CE EA1A, THE •MAN IS  T^t -LIGHTED A V l RAGE AM IS NCTlt 6Y THE FA R EN lH tS IS > ( )



S.C . pf R SCM.LL i IV IS 1C, 
PKC’GnAF NLMtEP fw v lC C U

1 9 6 5  ANN U AL S A L A R Y  S L F V IY  -  P A R T  1 
LA TA  m N A L Y S IS  EY ( A T E L L R Y  V ITH IN CLASS 

SUMMARY R L P L R T

RUN LATE 0 7 /0 6 /6 5  
PAGE NUMBER 116

C lA S jJ  *.J t7  - t U A L  P t/L T n  SPEC I I I 517 POSITIONS m i n : 5 , 5 9 5  *A X : 19 ,166  M IL :  1 2 ,0 3 0  ACT AVG: 1C .484 C -R : 1 1 1 .6

ANALYSIS 
F 1ELL CATEGORY CEDE ARC T IT L t

RISE NCR SC " T l
FPTNC POSNS L G r HlCF- HNK MEAN MEDIAN 03

ACTUAL AVC 10X SERVICE ANO F IN A IC E  C
12X MANUFACTURING C

IOC INCLSTRY C

LUO STAR GOVERNMENT 
t5 C  LOCAL (COUNTIES) 

70C G LV E R N M c NT

5 2 ,1 5 6  1 2 ,0 6 9  1 6 ,t fc t  6 1 3 .E 7 9  1 3 ,6 1 3  1 4 ,2 0 6
C
5 2 ,1 5 6  1 2 ,0 6 9  1 8 ,6 6 6  6 1 3 ,6 7 9  1 3 ,6 1 3  1 4 ,2 0 6

70C LLCAL (SCHOOL D IS T R IC T S ) C 
77C LOCAL (M U N IC IP A L IT IE S ) C 
61C STATE SUPPORTED SCHOOLS L 
650 K N - G u V E R N M E N T A L /N O N -P R C F  IT SChO C

SOU MEDICAL

CLASS TOTALS

FOR ACTUAL AVERAGE LA lA , THE MEAN IS THE m E I G h TE D  AVEPA&E.

TOTALS FOR CLASS 52E7 MENTAL HEALTH SPEC 111

0>

for  a c tu a l  a v e fa g e  l a t a , the mean  i s  the m e ig h t e o  a v e r a g e  and

2 1 3 ,7 5 9  1 3 ,7 5 9 2 1 3 .7 5 9  N/A N/A

2 ,2 C 0  1 2 ,0 6 9  1 6 ,6 6 6 7 1 3 ,6 7 9  1 3 ,7 6 6 1 4 ,2 0 6

10 2.2OC MlNlMLM: 1 3 ,2 0 0 1 2 ,8 2 6 11 11 ,166 1 0 ,8 6 9 1 1 .5 0 2
m a x i m u m : 14 ,0 0 4 1 6 ,6 8 6 1C 16 .35 4 1 6 ,4 3 0 16 .8 4 7
m i d p o i n t 1 2 .3 9 6 1 6 .3 5 6 11 13 ,612 1 3 ,349 1 3 ,6 0 1
ACT AVG: 1 2 .0 6 9 1 6 ,6 8 6 7(1 13 ,8 7 9  1113 ,766 14 ,2 0 8

IS NCTED EY THE PARENTHESIS ................................................ > ( )



S .C . PERSCNML L1V I f  l ( h  
PROGRAM NLMtER EDU1COCA

1985 ANNUAL SALARY SURVEY -  PART 1 
LATA ANALYSIS fcY CATFGtRY R IT H IN  CLASS 

SUMMARY REPCRT

RUN CATE 0 7 /0 8 /8 5  
PAGE NUMBER 1 /0

CLAbS: 5531 P S Y C h G L L G IS T  I

ANALYSIS 
E IELC

12 POSITIONS M IN : 17.3C8

CATEGORY CCDE AND TITLE
RE SP NUM 

RPTNG POSNS

MAX: 2 9 ,5 3 3

LOm

MIC: 2 0 ,9 2 0

SC
HIGH RNK

RTO
MEAN

ACT AVG: 1 9 ,1 0 7

MEDIAN 03

C -R : 9 1 .3

A CTUA L AVC 10X SE RVICE AND F INANCE 
12X MANUFACTURING 

IOC INDUSTRY

60C STATc GOVERNMENT 5 9 19 1 5 ,1  18 3 0 ,3 0 3 5 1 9 ,9 0 0 1 9 .C 57 1 5 ,3 9 6
65C LLCAL (COUNTIES) 0

70G GOVERNMENT 3C 9E9 1 5 ,1  18 3 9 ,2 9 5 26 2 0 , <26 2 3 ,6 2 2 3 ( ,3 0 5

700 LOCAL (SCHOCL D IS T R IC T S ) 21 70 1 9 ,9 3 6 3 9 ,2 9 5 22 2 7 ,8  75 2 6 ,5 2 6 3 1 ,6 5 6
77C LLCAL (M U N IC IP A L IT IE S ) C
81C STATE SUPPORTED SCHOLLS C
85C NCN-G2VERNMEN TAL/NON-PROF I T SCHC 0

oOt MED 1C AL 1 1 3 3 ,0 0 0 3 3 , CCO 2 3 3 .COO N/A N/A

CLASS TOTALS 31 9 85 15 ,1  18 3 9 ,2 * 5 27 20 ,< 5 1 2 3 ,7 3 9 3C .86  7

E v k  ACTUAL A Y L E A G c LATA, THE -EAN IS THE WEIGHTED AVERAGE.

T L T A L j  FOR CLASS 5 5 -1  p s y c h g l o c i s t  I

§

31 985 MINIMUM: 1 9 ,7 5 0  3 3 ,8 8 7
MAXIMUM: 1 9 ,7 1 6  9 9 ,0 5 7  
MIDPOINT 1 7 ,8 8 2  3 5 ,5 9 5  
ACT AYC : 15 ,11  8 3 * ,2 9 5

23 21 ,559 2 0 ,0 6 7  2 9 ,1 2 0  
29 2 5 ,9 9 8  2 9 ,3 9 8  39 ,6 1 9  
25 2 5 ,5 6 7  2 3 ,7 3 9  2 9 ,8 1 2  
2 7 (2 0 ,6 5 1 > 2 3 ,7 3 9  3 0 ,8 8 7

ELN AC’ LAL AVtkAUE L A T a ,  Th £ MEAN IS  THE WEIGHTED AVERAGE A M  IS NfTED EY THE PARENTHESIS ........................................ ........> ( 1
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V
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RUN CATE 0 7 /0 6 /8 5
p a c e  n u m b e r  122

S .C . PERSONNEL E IV JSION 
PROGRAM NuMbER FCD1CCCA

CLASS: 557C CMILF FEYOrtOLCCI ST

1955 ANNUAL SALARY SUFVEY - PART 1 
CATA ANALYSIS EY CATEGORY U T K IN  CLASS 

SUMMARY REPORT

10 POSITIONS K IN : 2E .622  m a x :  <>0,652 K IC : 39 ,837  ACT AVG: 3 5 ,6 0 2  C -R : 1 0 2 .8

ANALYSIS 
F 1ELL CATEGORY CCOE ANC TITLE

REST NUM SC WTO
RPTNG PCSNS LC« HIGH RNK KEAN MEDIAN 03

ACTUAL AVI 10X SERVICE AND FINANCE t
12X FANLFACTURING 0

IOC INDLSTRY ©

CUC STATE GOVERNMENT 
65C LOCAL (C 0 L M 1 E S )  

70© GuVlRNKENT

5 9<, 2 6 ,9 0 0  5 0 ,5 9 9  3 39 .C 99  3 5 .C 7 9  3 5 ,5 3 5
C
5 <»9 2 6 ,9 0 0  5 0 ,5 9 9  3 39 ,C 59 3 5 ,C 7 9  3 5 ,5 3 5

70© ICCAL ( S C k CCL D IS T R IC T S ) C
77C LOCAL (M U N IC IP A L IT IE S ) t
GIG STATE SUPPCRTEC SCHCCLS ©
65© NCN-GCVERNKENTAL/NON-PRLFIT SCHu C

60© MEDICAL ©

c l a s s  t o t a l s 99 2 b ,9D 0  5 0 ,5  99 3 39 ,© 99 3 5 ,0 7 9  3 5 ,5 3 59

P L *  - C T l A L  a V E F A C E  L A I a ,  THE H A N  IS  ThL W E IG H T E D  A V E R A G E .

TOTALS FOR Cu a SS 557©  Cm IEP PSYCHCLCGIST

PuF ACTUAL A V l RACE LA T - , T K l *EAN IS  Tht RE IG m TED  AVtRAGE A M  IS

9 99 m i n i m u m : 2 3 ,1 9 6 > 5 ,1 1 2 2 25 ,762 < 5 ,6 2 0 4.5 ♦ o92
m a x I m l m : 3 2 .3 7 6 5 0 ,5 9 9 □ 3E ,7  19 3 7 ,2 9 6 39 ,92 3
M1DPL 1NT 2 6 .2 9 2 9 1 ,3 9 0 2 31 ,6 1 0 3 1 ,0 2 0 32 ,u2*»
ACT AVC : 2 6 ,9 0 0 5 C .5 9 9 □( 3 9 ,0 9 9  )3 5 ,0 7 9 35 ,53 5

NOTED tY The F A R L N T k E S I S ------- I )

©
£
a



G. Engineering Services
Classes in the Engineering Services occupational 

category continue to present a problem to the Division of 
Human Resource Management. The 1983 Engineering Services 
study alleviated many of the problems with salary poature 
in the market, but some problems were noted in last 
year's Comprehensive Salary and Benefits Survey and 
again this year. The Civil Engineering series was 
significantly low compared to the market data. This 
aeries and the parallel engineering series are being 
studied by the Division of Human Resource Management. 
Special attention will be focused on required knowledge, 
skills and abilities for similar positions in the 
marketplace. The Division of Human Resource Management 
will determine if South Carolina's positions are 
comparable and what adjustments, if any, will be 
necessary.

00428392



F'l c S J U l  i. 1 V J S I v '«
r ► v « * ’«v^l I •> » I - . C ( L A

19 < \ \L A l  SAL AM  S I M M  -  H r !  1 
.T a A M lV iJ S  IV  C A TE G IM  r l T n ’.S CLASS 

SlttM AM  R’ F O T

RON LATE 0 7 /0 3 /6 5  
PAGE NUMBER l iV

z < i C i * I l E M 1S:L $7 P. SI T ILf.S M s : , 5 ,  -7 ( MA >: 2 7 ,5  5 t R I t : 2 3 , 5 3* ACT A VOX 2 2 ,0 7 c

- I . A l VS : . R i  SR NOR SC H i t
M IL S c u e  a ? s t i t l e RP TNC PjSR S L J * P 1 tb 3hK 1c AN MEG I A9 03

» I  I ,  AI t V ( 1 - a fE R VICE AND F IN -NC * C
1* a RAMFACTvR in c *1 15* 2 1 ,0 0 0 *.>»«. C L *1 > 1 .5 5 1 2 9 , ECO 2 2 , ItC

10 b 1S .A S T-V *1 15* 2 1 ,0 0 0 *3 ,2 C C *1 3 1 ,5 9 1 29 , fcUO 3 2 ,1 6 0

t , s t a t -  g c v m s m m I t 1* 1 7 ,t a «. 3 , t  t 3 *1 , 1C1 2 1 .2 3 7 21 .5 5 *
ts c  ib-CAu ( c c c M i t S i < < 1 ^ ,7 5 0 2 *  ,5 * 0 2 2 0 ,1 3 5 2U« 135 N/A

/ . C GeVERNMNT i* t S t 1 5 ,7 5 0 2 5 , 75C c 2 1 ,1 3 0 2 1 .5 5 * 2 2 ,*9 C

7 0 . ICCAu I S C K u l L I -U 1 C T S I c
770 ILCAL ( M c M C lU U U E  S) ( 1C 2 0 ,7 * 5 2 5 , 75t 5 2 3 ,1 1 0 2 2 ,7 6 3 2 2 ,5 9 7
c 1 C SlAlfc SUFRJMEC S C b lc lS (
tSG f C NMlVcKNMENTA I/NON-PRC R I T SCbt c

Ob V MED IC AL c

I *  ASS l i n t s 5 t £20 1 5 ,7 5 0 * 3 ,2 0 0 *fc 2 3 , t 05 2 3 ,2 5 3 2 1 ,0 9 9

TtAL AVERAGE (A T *., Ibfc M A S  IS Tbt »ElGbTEG AvERACt.f LR

T k T A l S M  CLASS C < ; i  - I v IL  M f l l . t c *  I o20 M M M L M  1 3 ,0 0 0  i t  ,00 0  
M A M iM lM  1 3 ,7 5 0  5 2 ,6 0 0  
M lbPC lN T 1 ^ ,7 5 0  * 3 ,2 0 0  
ACT A V t:  1 3 ,7 5 0  * 2 ,2 0 0

5C 23 ,fcC2 2 3 ,7 3 0  2 5 ,3 * 8  
*6  3* ,59 1  3 5 ,5 0 0  2 8 ,0 6 *  
*fc 2 5 ,1 1 9  2 9 ,5 7 8  3 3 ,1 1 1  
* b (23  , 6 C5 )2 8 ,3 5 6  31 .0 9 9

PCA ACTUAL AVEAAGt G AT*. Tbl .* ( A N IS  Tbt H IC K  I t  J AV » >Ct AN( IS M U G  tV TbE RAHtMTbfcSIS > ( >



S .C . PERSlNNLL L i . l ' I C N  19b5 ANNUAL SALARY SURVEY -  PARI 1 RUN CATE 0 7 /0 8 /6 5
PfiJGR«M N L M It* F C C K ttA  CATA ANALYSIS EY CATEGERY h I T h IN  CLASS PAGt NUMBER 126

SUMMARY RtPCRT

v L «• S S • C a  < C IV IL  3 t I  I <t t  n V I b POSITIONS m in : 3 . ,9 2 1 *AX : 9 6 , J C 7 ► IL : 3 9 ,3 6 9  ACT A V t: 9 3 ,2 1 7  C -« : 1 0 9 .6

a n a l y s i s RE SF NUN SC r t c
FIELD CATEGORY CCDE ANj TITLE PP TNG POSNS L O h HIGH •<NK McAN MEDIAN G3

A t l lA L  a v (  1CX SERVIC E ANO F 1NANCE G
12X I A M F A C T u R in g 92 i t s 2 6 ,7 8 1 9 1 ,5 2 0 lb  9 1 ,5 1 9  9 0 ,3 3 3 9 9 ,6 6 0

IOC INDUSTRY 92 1ES 2 6 ,7 3 1 9 1 ,5 2 0 16 9 1 ,5 1 9  9 0 ,3 3 3 9 9 ,6 8 0

bOu STATE GOVERNMENT E 966 3 0 ,1 9 0 5 5 ,0 3 0 2 39 ,6 0 2  3 9 ,7 2 3 9 1 ,3 5 2
t5C  l l c a l (CCLNTIES) 7 6 2 3 ,e 2 0 3 9 ,1 9 9 1 3 2 , (6 1  3 1 ,3 6 5 3 5 , 9G0

70C GCVIR NMtNT 21 6 GO 2 2 .0 2 7 5 5 , C30 2 3 9 , (9 6  3 3 .2C 3 3 t,0 C 5

70C l l c a l (SCHOLL CI S TR U TS ) C
770 LOCAL (M U N IC IP A L IT IL S ) 6 6 2 2 ,0 2 7 3 3 ,2 6 0 1 2 8 ,6 5 2  2 9 .9 1 8 3 2 .C 2 9
E1C STATE SUPPORTEC SC m C L L S t
650 tC N ” GCiV£RN*1EN TAL/NON-PRLF J T S C h L C

60C MEDICAL G

CLASS TOTALS t 3 6 6 9 2 2 ,0 2 7 91 ,5 2 0 1 7 3 6 ,5 6 6  3 6 , 70C 9 3 ,1 3 6

FLR ACTUAL AVEPAtt LATA, THE MIAN IS t h e  m E IGHTED AVERAGE .

1CTALS f o r  CLASS 6226 C IV IL  ENGINEER VI 63 639 MINIMUM: 1 7 ,3 6 6  8 2 ,5 7 6  29 31 ,78 3  3 0 ,6 2 6  35 ,02 0
w MAXIMUM : 2 3 ,3 7 9  9 9 ,9 9 9  3C 9 5 ,6 2 6  9 9 ,9 2 9  5 0 ,9 6 9

MIDPOINT 1 9 ,9 9  7 9 9 ,9 9 9  26 3 6 ,7 7 6  3 7 ,2 2 2  9 3 ,5 9 5
ACT AVG: 2 2 ,0 2  7 91 ,5 2 0  1 7(36  ,5 6 6 )3 8 ,7 0 0  9 3 ,1 3 6

FOR ACTUAL AVERAGE LATA, THE MIAN IS t h e  h e  i g h t e d  a v e r a g e  a n l IS  NCTED EY THE P A R E N T H E S IS ------- )

004385



H. Low Enforcement, Licensing and Public Safety Services
The Law Enforcement, Licensing and Public Safety 

Services occupational category was the most competitive 
occupational category in the state this year. Classes in 
this category, on the whole, were very competitive with 
their counterparts in the labor market. In 1984, the 
Division of Human Resource Management completed a Law 
Enforcement study, taking into account both salary data 
and occupational requirements. As a result, numerous 
classes were reallocated. The Law Enforcement category 
has been carefully monitored since the study.

004386
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1985 ANNUAL SALARY SURVtY -  PART 1
CATA ANALYSIS PY C a TFG C R Y  k I T H I N  CLASS

SUMMARY RfcPLRT

R U N  CATE 0 7 /0 8 /8 5
PACE NUMbER 128

S.C .  PERSCNNLL L IV I S ICN 
FRuGRiAN NURrtR FCD1CCCA

c l a s s ; 7ctc h ic e n a y  p a t r o l  o f f ic e r 85 POSITIONS m i n : 1 5 .3 8 8  MAX: 21 .81G  H C :  I t , 599 ACT A V t: 1S .2C 5 C-R: 8 1 .8

A N A L Y S IS  
F IfclC CATEGORY CODE AND TITLE

RISE NUN 
RPTNC PQSNS LDi

SC h TC
Ml Gt RNK MEAN MEDIAN G3

ACTUAL AVC 10X SERVICE ANO FINANCE
12X EANLFACTURINC 

IOC INDLSTRY

tOO STATE GOVERNMENT 
65C LOCAL (COUNTIES)

70C GOVERNMENT

70G IC C Ac. ( SCHJCL D IS T R IC T S )
77C LOCAL (M U N IC IP A L IT IE S )
DIG STATE S U 'P P j R TE C  SCHO OLS  
8 5 0  r C N - iu V E R N M E N T A L /N J N - P R r H  T SG 8 0  

oOC MEDICAL

CLASS TOTALS

FLn ACTUAL AVERAGE L A lA , THE MEAN IS THE WEIGHTED AVERAGE.

7 2 ,7 2 5  1 3 ,0 8 0  2 0 .3 6 1
C
7 2 ,7 2 5  13.G8C 2 0 ,3 8 1

7 2 ,72 5 1 3 ,0 8 0  2 0 ,3 8 1

TulAcS F 0 a  CLASS 7CCC HIGHWAY FATRJL OFFICER

7 1 7 ,8 3 6  1 6 ,2 * 9  1 7 ,3 7 0

7 1 7 ,8 3 6  1 6 ,3 * 9  1 7 ,3 7 0

7 1 7 ,8 3 6  1 6 ,2 * 9  1 7 ,3 7 0

M I N I  M l m : 1 2 ,5 6 * 1< .5 2 ) 3 1* ,6 8 * 15 , G36 15 ,8 7 6
m a a I m l m : 1 9 ,7 2  9 2 8 . 9 3 2 5 2 2 ,5 1 5 2 2 .5  79 z * .1 * 7
M it-P b lN I 1 5 ,5 1 6 2 2 . 1 10 18 , * 0 0 1 9 ,2 8 7 19 ,8 7 3
ACT AVC: 1 3 ,0 8 0 ? ( ,3 e i 7( 1 7 ,8 3 6  ) 1 6 , 3*9 17 ,3?U

> (FLR ACTUAL AVtRAGt CA1A, THE MEAN IS THE "LIGHTEO AVERAGE Af.l IS NC1E( 8Y TH: f AR. HTHt .3
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RUN LATE 0 7 /0 6 /8 5
PAGE NUMBER 132

1965 ANNUAL SALARY SUFVEY -  PART 1
LATA ANALYSIS EY CATEGCRY U T K IN  CLASS

SUMMARY RIPLRT

S .C . PERSONNEL L IV IS iC N  
F F O C R a M NCM c ER F C O IC O C a

C L A S S : 7 C 6 t  M C M w A Y  F A lR u L  C A P T 1A N 13 FA S H IO N S  MIN: 2 6 . (9 7  MAX: 3 7 ,7 6 9  M IL : 3 2 ,2 0 8  ACT A9C: 3 6 ,7 9 3  C -R : 11A .2

ANALYSIS 
F IELL L A T E u U R Y  CCDE ANC T IT L E

RtSF NUM SC HTC
RPTNt POSNS LOw MICK RNK MEAN MEDIAN C3

ACTUAL AVC 10X SERVICE ANO FINANCE I
12X m a n u f a c t u r i n g  G

IOC INOLSTRY C

6 0 0  s t a t e  g o v e r n m e n t  
6 5 C  LOCAL ( C C u M I t S )  

70C  G O VERN M EN T

7 16 7 27 .62R  39.CE.9 3 3 * ,2 5 1  3 3 ,1 3 9  36 , * 5 9
C
7 16 7 2 7 ,6 2 9  39 .C E 9  3 3 9 ,2 5 1  3 3 ,1 3 9  3 6 ,9 5 9

700 LLCAL (SChJLL D ISTR IC TS)
77C LCCAL (M U N IC IP A L IT IE S )
5 1 0  STATE SUPPORTED SCHCOLS 
65C  MLN-GOVERNMENTAL/NON-PRLFIT SCF.L 

eOv MEDICAL

CLASS TOTALS

FLk a c t u a l  AVERAGE l a t a , THE m { a n  IS T h e  WEIGHTED A VtFAG t.

16 7 27 ,62 9  39 .G E 9 3 3 9 ,2 5 1  3 3 ,1 3 9  3 6 ,9 5 9

T L T A L S  F O R  C L A S S  7 C 6 6  H IG H W A Y  F A T w ^ L  C A F T 1 A N

<£O'

lo7  M1MMLM: 2 1 ,0 2 9  A t , 205  
MAXIMUM: 3 0 ,7 5 6  9 7 ,0 7 b  
•ILP C 1N T 2 5 ,1 5 2  3 3 ,3 6 9  
ACT AVC: 2 7 .62 9 3 5 ,0 3 9

3 23 ,693 2 2 ,5 e 9  2 5 ,1 2 5  
3 36 ,967 36 .U 59 37 ,610  
2 2 9 ,3 6 6  Z 9 .3 1 9  32 .105  
2( 39 ,251 > 33 ,1 39  36 ,95 9

F t *  ACTCAL AVERAGE LATA, The 9(AN 12 The wE I G H T E j  AVERAGE ANC IS NCTED tY ThE FARENThtSiS > ( >

6
3
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RUN LATE O 7/O b /b5
PACE NUMbtR 130

1965 ANNUAL SALARY SURVEY - PARI 1
LATA ANALYSIS fcY GATEGLKY P lT h lN  CLASS

SUMMARY ktPLRT

S .G . Ft S' SLr.f.fc L I  IV ISICN  
f-kU vM r NUMctR FCD1CCU

C L A j S : 7 j C *  CLRFtCTlON i F H C i k  I o3b POSITIONS k i n :  1 2 .1 6 1  m a x : 1 7 ,2 3 b  K its  l * , 9 b 6  ACT a v c : 1 3 ,3 7 5  C-R: 8 9 . *

a n a l y s i s  
e i l l D c a te g o r y  code ano t it l e

RISE NUN SC MTD
FPTNC POSNS LO* MICH «NK MEAN MEDIAN 03

ACTUAL AVC 10X SERVICE ANO FINANCE t
12X NANLFACTORING C

IOC INOLSTRY C

bGO STATE GOVERNMENT 
65C LOCAL (COUNTIES) 

70C GOVERNMENT

t  lb ,7 S 3  12 ,5 0 9  lb ,2 b *  
13 123 7 ,7 0 0  lb ,» l fc
21 IP ,6 7 b  7 ,700  lb ,5 1 b

b 1* ,0 1 7  1 * ,C 33 1* , 2 * *  
5 1 3 ,1 9 7  1 2 ,5 1 1  1 3 ,3 6 t  

10 1 * ,G 1 2  12 .S E 3 1 * ,1 7 O

70G LOCAL (SCNJCL CISTR1CTS) C
77C LOCAL (M U N IC IP A L IT IE S ) C
6 1 0  STATE SUPPORTED SCHOOLS G
6 5 0  NON’ GGVERNMENTAL/NON-PRCP1T SCNO (

bOC MEOICAL 0

CLASS TOTALS 21 1 6 ,6 7 6  7,7CO lb ,5 1 b  10 1 * ,C 1 2  1 2 ,5 6 8  l * , 1 7 0

FOR ACTLAL AVERACE LATA, THE MEAN IS THE NE1GHTE0 AVERAGE.

TOTALS FOR CLASS 73C* COR*tCT IEN OFFICER 
w

2 1 1 6 ,6 7 6  M INIM UM :
MAXIMUM: 
MIDPOINT  
ACT AVG:

7 ,7 0 0  1 3 ,6 7 2  
7 ,7 0 0  2 0 , bb* 
7 ,7 0 0  1 6 .6 * 6  
7 ,7 0 0  1 6 ,5 1 8

11 11 ,6 * 6  1 2 ,0 9 0  1 2 ,7 3 3  
11 1 6 ,0 6 3  1 6 ,9 * *  1 6 ,8 2 1  
5 1 3 ,6 9 3  1 3 ,9 *3  1 5 ,6 7 2  

1C (1* .012  ) 1 2 .986  l * , 1 7 0

FOR ACTLAL AVERAGE LATA, THE MEAN IS  THE REltHTED AVERAGE ANO IS  NCTED EY THE PARENTHESIS > ( )



S .C .  PERSONNEL C IVIS1CN  
PROGRAM NUMkER FCD1CCCA

1985 ANNUAL SALARY SUEVEY - PART 1 
CATA ANALYSIS fcY CATEGCRY H T H IN  CLASS 

SUMMARY REPLRT

RUN CATE 07/08/85 PAGE NUMBER 136

CLASS: 7308 CCRRECTILN OFFICER SUPER 11 *7  PO SITIONS

CATEGCRY CODE AND TITLE
ANALYSIS 

F 1ELL

m i n : l t .C G i

RE SP 
RP TNt

RAX: 22 ,6 8 *

LOR

MIC: 1 9 ,3 * 3

NUM
POSNS

ACT AYC: I E , 55*

Q3

C-R: 9 5 .9

SC MTD
HIG H  RNK MEAN MEOIAN

ACTUAL AVC 10X SERVICE ANO FINANCE
12X MANUFACTURING 

IOC INDUSTRY

tOO STATE GOVERNMENT 
650  LOCAL (COUNTIES)

700 GOVERNMENT

700 LOCAL (SCMCCl C I S T R U T S )
770 LOCAL (M U N IC IP A L IT IE S )
810  STATE SUPPORTED SCHLOLS 
65C N0N-G3VERNMEN TAL /NON-PRGEI T SCHL 

80C MEDICAL

CLASS TOTALS

EUR ACTUAL AVERAGE CATA, THE MEAN IS THE r E IG H T E C  AVERAGE.

C
c
c

E
1C
IE

0
C
c
c
c

IE

811 1 8 ,8 6 /  3 0 , * 0 8  
22 1 3 ,0 7 3  2 3 .C 6 7

623 1 3 ,0 7 3  3 0 ,* 0 8

9 1 9 .E 38  2 2 ,7 6 7  2 * .3 2 *  
6 16 .E 31 1 7 ,9 7 7  1 5 ,8 1 *  

1* 1 9 ,7 5 3  20 .C C 2 2 2 ,6 6 8

633 1 3 ,0 7 3  3 0 , * 0 8  1* 1 9 ,7 5 3  2 0 ,0 0 2  2 2 ,6 8 8

TLTALS EJR C l a s s  73CE CuRRECTUN UrFICER SUPER 11

8
1 6 833 MINIMUM: 1 3 ,0 7 3  2 1 .0 2 *

MAXIMUM: 1 3 ,0 7 3  3 2 ,1 0 8  
MIDPOINT 1 3 ,0 7 3  2E .931  
ACT AVC: 1 3 ,0 7 3  J C ,*0 8

12 16 ,56 3  1 6 ,3 9 9  1 7 ,9 2 1
11 2 3 ,3 8 2  2 3 ,2 6 5  26 ,9 2 8
12 2 0 .1 * 6  2 0 ,* 6 6  22 ,2 6 7  
1 *( 1 5 ,7 5 3  ) 2 0 , 002 22 ,6o 6

oo
Cd

FOR ACTUAL AVERAGE [A lA ,  IHE KfAN IS  THE HtlG nTED AVERAGE A M  IS NOTED EY THE FARtNTHcSIS > ( )



S .C . PERSONNEL L IV IS IE N
PROGRAM NUM.bEk FDD1CCCA

1985 ANNUAL SALARY SURVEY -  PART 1
CATA ANALYSIS fcY CATEGORY H lTH lN  CLASS 

SUMMARY REPORT

RUN
PAGE

CATE 0 7 /0 8 /8 5
NUMBER 138

CLASS: 7333 h A F C E N  I 10 POSITIONS M IN : 2 * ,6 3 7 RAX: 3 * ,9 2 0 M IC : 2 9 ,7 7 8 ACT AVG: 2 7 ,2 0 5 C-R: 9 1 . A

ANALYSIS RESF NUM SC HTC
F I ELD CATEGORY CODE AND TITLE RP TNG POSNS LCN HIGH RNK MEAN m e d i a n 03

ACTUAL AVC 10X SERVICE ANO F 1NANCE 0
12X ► ANUFACTUR I NG c

IOC INDUSTRY c

COO STATE GOVERNMENT 7 7* 26 ,5 8 6 3 7 ,9 2 0 7 2 9 ,7 6 1 31 ,2 * 3 32 ,1 5 0
6 5 0  LOCAL (COUNTIES) 5 5 16 ,5 5 5 2 7 .1 5 1 1 2 2 ,5 2 * 2 1 ,9 1 2 23 ,7 9 0

7GC GOVERNMENT 12 79 16 .5 5 5 3 7 ,9 2 0 7 2 9 ,3 0 3 2 7 , 8 5 * ’ 31 ,2 * 6

700 LOCAL (SCHOOL D IS T R IC T S ) C
770 LOCAL (M U N IC IP A L IT IE S ) C
fclG STATE SUPPJRTEC SCHOOLS t
8 5 0  NON-GJVERNMENTAL/NON-PROF 1T SCHO C

oCG MEDICAL c

CLASS TOTALS 12 79 16 ,5 5 5 3 7 ,9 2 0 7 2 9 ,3 0 3 2 7 ,6 5 * 31 ,2 * 6

FOR a c t u a l AVERAGE EATA, THE MEAN IS THE HE l td  TED AVERAGE.

TOT « L S FOR CLASS 7 223 HARDEN 1 12 79 MINIMUM: 1 5 ,5 5 5 2? ,17 6 3 21 ,6 9 t  22.C2O 2 3 ,9 6 8
MAXIMUM: 1 5 ,5 5 5 * S ,0 0 0 6 3 2 ,1 3 7  33, 722 3 6 ,0 5 *

O MIDPOINT 1 6 ,5 5 5 3 3 ,0 0 0 * 2 6 ,6 9 2  2 7 ,* 9 6 2 9 ,3 1 9
ACT a v c : 1 6 ,5 5 5 3 7 ,9 2 0 1 (2 9 ,3 0 3  1 2 7 ,6 5 * 31 ,2 * 8

FOR ACTUAL AVERAGE EATA, THE MEAN IS Th e *E IC-h TED AVERAGE ANE IS  SITED EY THt FARENTHESIS ------- ->  ( )

cc



S .C . PERSONNEL L IV IS l lN  
FRGGRAR NUMBER PDD1CGCA

15E5 ANNUAL SALARY SUFVIY -  PART 1 
LATA ANALYSIS eY CATEGLRY k lT h lN  CLASS 

SUMMARY REPORT

RUN CATE 07/08/85 PAGE NUMBER 190

CLASS: 7 j*L  wARLEN IV

ANALYSIS 
F 1ELC

9 PU SH  IONS

CATEGORY CCDE ARC TITLE

M IN ! 2 8 .8 2 2  m a x : 9 0 .8 5 2  M IC: 3 9 ,8 3 7  ACT A VC : 35 .C 91  C -« : 1 0 0 .6

RESF NUM 
RP1NG POSNS LON

SC MIC
HIGH RNN MEAN MEDIAN 83

ACTLAl AVI 10X SERVICE AND F INANCE
12X FANvFACTLRING 

IOC INDUSTRY

tOC STATE GOVERNMENT 
6SC LOCAL (COUNTIES)

70L GOVERNMENT

7UC L L C A l  (SCHOOL D IS TR IC TS )
77C LOCAL (M U N IC IP A L IT IE S )
61C STATE SUFPORTEO SCHOOLS 
ESC FGN-iOVERNMENTAL/NOh-PRLF I T SCHL 

bOC MEDICAL

Cl a s s  t o t a l s

FOR ACTUAL AVERAGE I A T a ,  THE MEAN IS THE WEIGHTED AVERAGE.

25 3 2 ,6 7 6  9 5 ,7 9 0  
1 2 7 ,0 6 6  2 7 .C 6 6

26 2 7 ,0 6 6  9 9 ,7 9 0

9 35 ,5 9 3  3 9 ,5 5 3  9( ,5 8 3
1 27 .C 66 N/A N/A9 35,602 39,508 9C.916

26 2 7 ,0 6 6  9 5 ,7 9 0  9 35 ,< 0 2  3 9 ,5 0 3  9 C .9 16

TLTA^j FOR CLASS 72*1 *AROtN IV 26 MINIMUM: 2 1 ,1 9 8  3 * , 30b 
m a x i m u m : 3 2 ,9 6 3  5 3 ,5 3 0  
MIDPOINT 4 ^ ,0 6 6  9 1 ,9 6 0  
ACT A\C : 4 7 ,0 6 6  99,7-»0

9 2 t ,59E 2 8 ,1 0 3  2 9 ,8 9 2  
6 9 3 ,9 5 7  9 3 ,6 9 6  9 9 ,7 9 0  
6 3 5 ,6 8 5  2 5 ,6 5 2  9 0 ,5 9 8  
9 (3 5 ,6 0 2 ) 3 9 ,5 0 8  9 0 , 9 l 6

F O m ACTLAL AVLRAuf U l A ,  THl -fA N  IS  THE wElCMTtJ AVtRAGL ANt IS  NfTEC EY THE R A m E N T h E S IS

O
o
GJ
CO
U
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I. Institutional and Trades Services
The Institutional and Trade Services occupational 

category was very competitive with the market in terms of 
the salary ranges in this category. However, this 
category had the lowest compa ratio, implying that the
salary ranges 
salaries of 
significantly 
this
state

are competitive but the actual average 
employees in thia category fall

below market averages. To some degree,
is offset by the benefits package offered by the

Few employers in the market offer employees in 
these occupations a benefits package that competes with 
the state's. The below market salaries could be resolved 
by the implementation of an effective merit pay system 
which would allow employee salaries to progress through 
their indiviual ranges. Notably low in this category 
were the Highway Maintenance Worker series and the Master 
Craftsman classification.

0 0 4 3 9 4
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S .C . PERSONNEL L B IS IC N  1965 ANNUAL SALARY SURVEY -  FAfcT 1 RUN CATfc 0 7 /0 8 /6 5
(RUGRAP NUPctR RODICCCA CATA ANALYSIS {Y CATEGLRY R IT H IN  CLASS PAGE. NUPoER 1*2

SUMMARY REPLRT

C LA .S: 75v 1 CLSTLCUL WORKER I *3 3  POSITIONS P IN : t,9 6 fc pax : 1 1 ,6 * * P i t : 9 ,3 0 6  ACT AVG: 5 ,0 2 6 C-R : 9 7 .0

ANALYS1S RE SF NUP SC MIL
F 1 ELD CATEGORY CCCE ANO TITLE RPTNt P3SNS LOP HIGH RNK MEAN MEDIAN G3

ACTUAL AVt 10X SERVICE ANO FINARCfc ft 27 7 .2 7 0 1 2 .0 3 0 5 8 ,621  1 1 . CSC 1 1 ,3 9 0
12X MANUFACTURING 5fc 3( 1 6 ,9 6 6 19 .5C 5 *8  1 1 .3 2 2  1 1 ,6 7 7 1 3 ,562

IOC INCLSTRY 61 3(6 6 ,9 6 6 1 9 .5 C 5 52 11 , 13* 1 1 ,6 2 7 1 3 ,3 5 *

6 0 0 STATE GOVERNMENT 6 10 ,672 9 ,0 * 7 1 0 ,6 2 9 9 9 ,7 2 3  9 ,6 5 6 9 ,6 6 *
65 0 LOCAL (COUNTIES) 11 S3 7 ,0 0 0 1 1 .7 1 0 6 9 ,3 0 6  8 ,7 * 6 5 ,6 2 *

70C GOVERNMENT 5* 12 ,379 7,OCO 1 * ,5CC 39 9 ,7 * 6  9 ,6 2 3 1C ,* 3 0

700 LOCAL (SCHOOL D IS T R IC T S ) L* 1 ,*1 6 7 ,2 0 0 1 * ,5 0 0 16 9 , 9 * 9  9 ,7 6 9 1 C ,*1 7
77C LOCAL (PUM C1FAL 1T IE S ) 11 36 8 ,0 C 0 1 1 ,6 6 5 9 9 , * 9 *  9 , SCI 1C.53C
e i c STATE SUPPORTED SCHOOLS t
65 0 FON-SGVERNHfcNTAL/NON-PRCF1T SCHO c

60G MED 1CAL 12 *5 7 8 ,2 9 9 1 1 ,2 3 2 12 1 0 ,6 2 6  9 ,5 3 2 1C ,105

CLASS TCTAIS 127 13 ,2 2 * 6 ,9 6 6 1 9 ,9 0 5 l t l  9 ,7 9 6  1 0 ,1 0 9 1 1 ,6 7 0

FOR ACTUAL AVERAGE CATA, THE MEAN IS  THE o fltM T E O  AVERAGE.

TOTAl S FDR c l a s s  7 » g i  c u s t o d ia l  p l r k e r  i 12 7 1 3 ,2 2 *  MINIMUM: 2 ,6 1  * 1 9 ,9 0 5 121 9 ,5 7 2  8 ,6 9 * 1 0 ,6 6 0
m a x im u m  : 5 ,9 6 6 1 5 ,9 0 5 56 1 1 ,7 2 0  1 1 .*1 9 1 3 ,0 5 2

2 MIDPOINT 766 1 5 ,9 0 5 92 1 C ,5 *9  1 0 ,1 0 9 1 1 ,5 7 6

FOR ACTUAL AVERAGE CATA, THE MEAN IS  THE WEIGHTED AVERAGE ANC IS  NfTEO 6Y THfc

ACT AVG: 6 ,9 6  6 1 5 ,9 0 5 1C1( 9 ,7 9 6 )1 0 ,1 0 9 1 1 ,8 7 0

PARENTHESIS - - - - 1



S .C . pf ( M H U
T P u j  n A P N v p t I " P L 1L v i  A

1565 ANMAL SALARY SLUET -  PART 1 
L A T a ANALYSIS EY C a TE C C R T  R lT h lN  CLASS 

SuRMAPY M P I H

RvN LATt G 7 /0 O /6 5  
PACE NURBER !<•«•

ClA _ 7 t fc.. CL*. * 1 •»3 p o s i t i o n . S m i n : E.EcS * a x : 1 2 ,5 5 2 RIL : 1 0 ,7 33 ACT AVG: 1 1 ,< * 6

. ; . ^ l > s is St ST NOR SC „ K
P 1E L L CAKGwRY CCCE ARC TITLE PP 1 M P2SKS LC « H IC K 9 NX MEAN MEC1 A m 03

ACTUAL A', C 1 J X !tP  VICE a n o  r iNAf CL C
12 X p a n l F a c t j p  i n c i t 3 ,3 2 0 i t , * t o 3 1 * ,*5 o 1 * ,6 1 0 N/A

lCv If . 01 ST * Y a 36 c,32C 16 ,*6 C 3 1* ,* 5 6 1 * ,6 1 0 N/A

t OL STATE COVE RNRlNT £ 1 ,t5 C 1 0 ,0 *5 1 1 ,*C 7 3 1 3 ,E7^ 1 0 ,6 6 3 I t , 5 * *
t ‘,0 LOCAL (C C v .T ItS ) •» c 6 .0 C 0 1 1 ,*< 7 2 9 ,5 2 2 1 0 ,*3 3 1 1 . to o

7 v 0 0 _ V IP N R E n T < 3 ,cC t 6,CCC 1 3 ,5 *1 7 1 0 , i t t 9 ,5 5 5 1 ( ,6 9 *

700 L L C A l  (S C R u CL c i s t r i c t s ) 15 1 ,5C9 7 ,0 3 3 13 ,5 *1 * 9 ,7 3 3 9 ,5 6 3 I t ,0 7 *
77C ICCAL (R tM C lP A L  H IE S ) 1 1 6 ,9 * 2 8 ,5 * 2 1 8 ,5 * 2 N/A N/A
c lO i t  a t :  s c p p z r t l f  s c m l c l s C
ttO P u N -j^V tP N -’ FN TAC/NuN-FRLP 1 T S C h C c

bOC RE .  ICAL 11 5 5 9 ,3 6 5 1 2 ,6 6 7 7 11 ,397 1 1 ,*6  1 1 1 ,9 7 1

CLASS TOTALS * ( 3 .055 6.0CO l o , * 6 0 15 1 3 .3 2 * 1C ,233 1 1 ,* 1 7

C-R: 1 0 * .7

P LR  A C lv A L  A U R P O E  [ A l A ,  T h t  R F A f. IS  THE a EIGHTED A V U  AGE .

U I . l j  P2P CtA 7e;<  i *0  3 ,6 9 9  RINJMLR: 5 ,9 5 6  I t , *6 3  21 5 ,C 5* 8 ,8 * 7  9 ,6 9 3

ACT A V I'

E i>  ACTUAL AvtPACt LATA, TRt “ IAN IS  T r i  WEIGHTED A .L P A C l a n L IS n FTEC  ET THE FARtNTHESIS —

RAXIRLR: 6 , COO 2 3 ,8 9 5
R I l P C I M  5 ,0 0 0  U , t 6 6  

6 ,0 0 0  l ( , * 6 0

15 12.2C 6 1 2 ,0 6 7  1 3 ,1 3 6  
21 1 0 .5 6 *  1 0 ,*9 1  1 1 ,3 1 *  
1 5 ( 1 C ,3 2 * )1 0 ,2 3 0  11 . * 1  7

9G
?t

na

> ( 1



S .C . PERSONNEL CIVIS1CN 1985 ANNUAL SALARY SURVtY -  PART 1 RUN CATE 0 7 /0 8 /8 5
PROGRAM NUMbER FCD1CCLA CATA ANALYSIS 8* CATEGCRY R ITH IN  CLASS PAGE NUMBER 156

SUMMARY REPLRT

CLASS: 7765 TRALES h e lp e r 225 POSITIONS M IN: 5 ,6 0 5 m a x : 1 3 ,6 2 1 M IC: 1 1 ,6 1 5  ACT AVG: 1 6 ,9 2 2 C -R : 9 5 .0

ANALYSIS REST NUM SC NIC
F 1EL0 CATEGORY CCCE AND TITLE RR TNG POSNS L O m HIGH RNN He AN MEOIAN 03

a c t u a l  AVG 10X SERVICE AND FINANCE C
12X MANUFACTURING 19 122 7 ,0 7 2 2 2 ,6  72 19 1 7 ,2 8 2 1 5 ,0 6 1 1 6 .5 7 6

IOC INDUSTRY 15 122 7 ,0 7 2 2 2 ,6 7 2 19 1 7 ,2 8 2 15 ,C61 1 6 ,5 7 8

600 STATE GOVERNMENT b 96 7 8 ,9 7 6 1 2 ,3 7 5 5 1 1 .2 7 9 1 0 ,5 6 1 1 1 ,5 9 8
650 LOCAL (COUNTIES) 5 36 9 , 9 e l 1 7.CC0 5 12 . '6 7 1 1 ,5 2 1 1 2 ,5 2 2

70G GOVERNMENT 22 1 ,2 5 5 7 .5 2 6 1 7.CG0 18 11 ,21 6 1 1 ,CCO 1 1 ,9 1 6

700 LOCAL (SCHOOL t lS T R IC T S ) 15 1 55 7 ,5 2 6 1 6 ,1 6 6 11 1 2 ,5 6 0 1 1 ,7 3 1 12 ,0 8 7
770 LOCAL (M LNICIFAL 1T1ES) ft 1C 7 8 ,8 7 t 1 0 ,2 1 1 1 9 .6 9 2 9 ,8 8 5 5 ,5 5 9
b lC STATE SUPPORTED SCHOLLS C
esc )ON“ GQVERNMENTAL/N3N-PRCF I T SCHL c

800 MED ICAL ft 23 1 0 .< 3 5 1 5 ,2 5 0 5 11 .6 5 7 1 1 ,3 7 8 1 1 .7 21

CLASS TOTALS 56 1 .3 5 9 7 ,0 7 2 2 2 ,6 7 2 50 11 .8 5 0 1 1 .7 3 1 1 2 ,7 2 8

FOR ACTUAL AVERAGE [ A id ,  THE M [ a N IS  THE WEIGHTED AVERAGE.

TOTALS f o r  C l a s s  7769 TRACES h e l p e r 56 1 ,3 9 9  MINIMUM: 6 , 9 t 8 2 1,611 23 1 0 ,8 5 5  1 0 ,1 8 2 1 2 ,1 5 7
MAXIMUM: 9 ,3 3 5 2 2 ,7 3 3 25 15 ,2 2 8  1 3 ,5 7 6 15 ,828
MIDPOINT } ,3 7 < 2 2 .6  72 21 1 2 ,5 6 8  1 1 .951 1 3 ,6 7 0
ACT AVC: 7 ,0 7 2 2 2 ,6 7 2 5C( 1 1 , 8 5 0  11 , 731 1 3 ,7 2 8

FOR ACTUAL AVERAGE LATA, THE MEAN IS  THE • .E I G m TEO AVtRAGE ANC IE NCTED EY THE F A R E N lH tS IS ---------------- ------------------------> ( I

004397



i . C .  PERSONNEL L lV lS lL '.  1965 ANNUAL SALARY SUEVEY -  PART 1 RUN DATE 0 7 /0 8 /6 5
PROGRAM NuM.fitk f'OClLCCA LATA ANALYSIS 6Y CATEGORY R lT h lN  CLASS PACE NUMbER 148

5UMMARY REPOT

C l a s s : 7 7 7 i T - a LE S  CEArTSMAN 548 POSITIONS p i n : 1 4 ,2 /7  m a x :  2 0 ,1 6 4  E I L : 1 7 ,1 9 5  ACT AVC: I t , 381 C-R : 9 5 .3

ANALYSIS
H E L D CATEGORY CCOE ANL TITLE

RESF 
RP TNG

NUN
POSNS LOw HIGH

SC
RNK

wTD
MEAN MEU1 AN 03

ACTUAL AVC 10X SEE V IC t AND F INANCE 1 I 1 5 ,2 2 9 1 5 ,2 2 9 1 15 ,2 2 9 N/A N/A
12X EANUPACTURING to 5 9 3 1 1 ,0 2 6 2 7 ,3 2 1 49 2 1 »F65 1 5 ,0 4 6 20 ,6 2 1

IOC INDUSTRY t l 954 11 ,G z t 2 7 ,2 2 1 49 2 1 »E79 1 6 ,5 6 3 2 0 ,6 1 1

tOC STATE GOVERNMENT 7 1 ,5 4 0 1 1 .1 2 4 I t  ,4  16 2 1 5 ,2 5 3 1 5 ,5 1 8 I t ,1 0 4
65C LUCAL (CCCNTIES) 9 41 1 0 ,3 1 6 2 3 ,0 6 7 3 1 2 ,4 4 4 1 4 ,5 2 8 1 5 ,3 3 6

70C GOVERNMENT 3t 1 ,7 7 5 5 ,3 7 t 2 3 ,0 6 7 7 1 5 ,1 1 6 1 3 ,6 7 3 15 ,7 2 2

70G LUCAL (SCHOCL D IS T R IC T S ) I t 141 9 ,3 7 6 2 2 ,7 7 5 4 15 ,< 7 0 1 3 .7 4 7 1 4 ,3 6 0
770 LOCAL (M U N IC IP A L IT IE S ) 4 53 1 0 ,4 3 7 1 5 .5C 7 1 1 1 .7 3 4 1 1 ,6 2 4 1 1 .6 5 3
fe lt  STATE SUPPORTED SCHOLLS c
650 FUN-GCVERNMEN TAL/NON-PRCFIT SCHC c

30C MED ICAL 7 a 12 ,0C2 1 7 ,4 5 1 2 1 4 ,0 3 6 1 4 ,2 9 4 14 , 747

LLASS TOTALS 104 2 ,751 9 ,3 7 6 2 7 ,3 3 1 56 1 7 ,5 1 6 1 6 ,7 6 6 1 5 ,4 6 9

EUR ACTUAL AVERAGE EATA, THE MEAN IS THE WEIGHTED AVERAGE.

TCTALS EUR CLASS 7771 TRACES CRAFTSMAN 10 4 2 ,7 9 1  MINIMUM: 6 .3 5  2 2 4 ,7 7 3 57 1 5 ,1 3 9 1 4 ,4 6 2 1 7 ,9 9 2
MAX IMUM: 1 0 ,4 0  0 3 6 ,0 7 8 30 18 ,4 8 3 1 8 ,3 5 9 2 0 ,4 6 7

M MIDPOINT 9 ,3 7 6 2 t ,6 0 1 42 I t . 757 16 ,254 1 9 ,2 0 0
ACT AVC: 9 ,3 7 6 2 7 ,3 3 1 5 6 0 7 ,5 1 6 ) 1 6 ,7 8 6 1 9 ,4 6 9

ECK ACt u a l AVERAGE DATA, THE MEAN IS THt WEIGHTED AVEtAGE ANL IS  NETEC EY THE FARENTHESIS ------- )

8s
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S .C . PERSONNEL C1VISICN  
FRCj RAF NUM6ER FLOICCCA

1985 ANNUAL SALARY SURVEY -  PART 1 
CATA ANALYSIS EY CATEGCRY R IT H IN  CLASS 

SUMMARY REPLRT

RCN CATE 0 7 /0 8 /8 5  
PAGE NUMBER 150

CLASS: 7772 MASTtR CRAFTSMAN 161 POSITIONS m i n : i t . co ; max : 2 2 ,6 8 5 M t : 19 ,3 5 3  ACT A VC: 1 5 ,3 0 2 C-R • 9 9 .8

ANALYSIS Rt SF NUM SC MTD
F 1ELL CATEGORY CODE and t it l e RPTNG P2SNS LC ► b I G h RNK MEAN MEDIAN C3

ACTUAL AVC 10X SERVICE AND FINANCE 1 5 2 3 .3 2 5 2 3 ,3 2 5 2 2 3 ,3 2 5  N/A N/A
12X f a n l f a c t l r in g 55 1 ,7 7 3 1 2 ,5 1 2 2 9 ,1 8 2 32 2 3 ,2 6 5  21 .C C 0 2 2 ,3 0 5

IOC in d u s t r y 5t 1 ,7E 2 1 2 ,5 1 2 2 9 ,1 8 2 23 2 3 ,2 7 0  2 1 .C 9 9 2 2 ,3 2 5

6GC STATE GOVERNMENT » 5 78 1 5 ./C 9 1 6 ,5 5 3 1 17 , <.96 1 7 ,6 6 3 I t ,122
65C LOCAL (C LLN TIFS ) 4 3 1 5 ,5  19 1 5 ,8  75 1 1 5 ,5 7 1  1 5 ,1 5 7 N/A

70C GCVEPN**£NT 4. 4 5 5 5 1C ,920 3 1 , ICG 6 1 7 ,5 5 5  1 6 ,7 9 9 I t  ,5 0 2

7uC LLCAU (SChJCL D IS T R IC T S ) 12 73 1C ,920 3 1 ,1LC 5 1 7 ,1 1 6  1 7 ,1 8 7 1 5 .7 0 6
77C ILCAL (M U N IC IP A L IT IE S ) 4 5 16 .C 83 1 9 ,2 5 2 2 1 3 ,8 5 0  1 7 ,7 1 3 N/A
t i c  s ta t e  s u p p o r te d  s c h l c l s c
85C FLN-GOVERNMtNTAL/NJN-PRCF1T SthL t

80C MEDICAL 1, 11 1 2 ,9 3 c 2 2 .1 2 1 2 1 7 ,7 5 7  1 8 ,8 1 6 I t  ,6 2  7

CLASS TOTALS 72 i  ,35  2 1 0 ,5 2 0 3 1 , ICO 39 2 1 ,8 6 0  1 9 ,2 8 5 2 2 ,6 7 2

F uR ACTUAL AVtRAGE L A T A , Tht MIAN IS ThE hE IG h TED AVERAGE.

t l t a l s  for c l a s s  7772 m a s te r  c f a f t s m a n 73 4. ,3 5 2  MINIMUM: 3 ,9 6 5  2 5 ,1 8 2  59 18 ,1C 5 1 7 ,5 5 8 21 , 9 0 0
m a x im u m : 13,21 9 3 8 ,5 0 0  26 2 1 ,3 5 8 / I  * 3e2 23 .97 5
MIDPOINT 1 3 ,3 3 3  3 2 ,7 5 0  26 1 5 ,6 2 2 1 8 ,751 22 .90 9
ALT AVC : ID ,92 0 3 1 ,1 0 0  29 ( 21 ,8  tO ) 19 , 386 22 ,672

FLm ACTUAL a v l f a u e LATA, ThL MEAN IS  The •E IG M T cU AVtRAGE AM IS NfTEL EY ThE F ARE S l H t S I S -------- ......................................> ( )

0
0

4
3

3
9



S.C . Pi A S IN N l L L i .  IS IU .
M M t  *  (IC '.C C  LA

19£‘ ANNUAL SALARY SLFVfY -  F A r T 1
L a T a ANALYSIS rY G A T L C L m Y n I T h IN  GLASS 

SUHf*A£ Y F fP lH T

A UN CATt 0 7 /0 8 /6 5  
PAGE NUMbtR 152

C lA .S J 7 7 7c 7 *  A t c G SUFc^wlSS* 1 l e t  K S iT Iu N S  K IM  17 .3C 4  HA>: 2 * ,5 3 3 ► IL :  2 u ,9 2 )  ACT AVG: 2 1 ,7 0 6  C-P.: 9 9 . u

i ►. A U Y 5 I l M  SF NUH SC 4TC
F U L L C A 1 ; wC Y v LL t  A h v I  1 T L t ► PTNt PJSNS Lut> hlGH RNK MEAN MEL IAN G3

ACTUAL A, ( iwA St NV I CL ANO L INANGu C
1 2  a ►ANuPACT L k »NG 25 120 1S.CCJ 3b ,CCC 25 31 ,7 1 0 3 0 ,5 * 0 3 2 .6 * 3

lUC It.J lS T f-Y 25 120 1d , OCO 36 ,CGC 25 31 , 71C 3 0 ,5 * 0 3 2 .6 * 3

tu o  STAT- uCVtxNHLNT t *3 6 1 6 ,3 2 * 2 0 ,7 6 1 2 1 9 , 2 t l 1 9 ,2 2 8 2 ( ,2  3 *
65 0  LCCAu ( C l L n T I I S ) * 6 1 5 ,7 2 2 1 c ,5 *5 1 1 7 ,2 5 3 1 7 ,2 1 3 1 7 ,5 0 6

7uG G ^ /L N N F c NT 31 * 6 0 ic ,5C G 3 1 ,9 5 5 10 1 9 ,2 0 0 1 6 ,6 6 6 2 G,6 2 2

700 LtCAL (SCH2CL C1STRICTS) 15 2* 1 5 ,2 1 6 31 .555 7 1 9 , SCI 1 9 , 1C8 2 3 ,5  72
770 L L C A l  (MUNICIPAL IT IE S ) t 12 1 2 ,5 0 0 2 1 ,7 * 3 3 1 3 .7 1 5 2 0 , * 7 7 2C.72O
C iv  STATE S U P P C k T L L  SCnCCLS (
65C ►CN-COVEkNMtNTAU/NON-PhCF1T SCHL t

300 MLL' IC A l 7 20 1 8 ,7 5 1 2 7 ,5  I t * 21 ,3 * 3 2 0 .2 1 7 2 2 ,0 0 7

GtASS TOTALS t  3 6 < C 1 2 ,5CG 36 .C C 0 37 2 1 ,6 5 1 2 1 ,7 * 3 2 5 ,1 6 *

FL* A J U L  AtcFACL L A Ia , IMS -IA N  IS THl -flG H lfc O  AV6FAGL.

TLTAl S Fk>  CLASS 7 7 i t  TRa LES S I H k /IS C F 63

6
0

 T

62u H lh lM lP :  1 1 ,0 1 7  3 2 ,7 0 0  
p a a z h i p i  1 5 ,0 1 7  * 6 ,2 0 0  
t lu P C lN T  1 2 ,6 * 3  *C ,2 0 0  
ACT A \G : 1 2 ,5 0 0  3 6 ,0 0 0

*3  2 0 ,*C 3  1 9 ,1 0 8  2* ,3 3 0  
3* 27 ,b6O  2 5 .2  7 2 36 , 33 7 
35 2 3 ,9 * 9  2 1 ,7 5 7  3 0 ,3 3 5  
37 (21  ,651  121, 7 *3  2 9 ,1 6 *

Ten ACTUAL a v LFACI LATA, Tht -(A N  IS TM -LIGHTED AVEFAGc AM  IS  NfTLD 6Y Tut FAMNTHfcSIS > ( 1

co



RUN CATE 0 7 /0 8 /8 5
PAGE NUMBER 15*

S .C . PERSONNEL L IV IS IC N  
PROGRAM NtMfatR ECDICGCa

19b5 ANNUAL SALARY SURVEY -  PART 1 
CATA ANALYSIS 6Y CATEGORY H T H IN  CLASS 

SUMMARY REPCRT

CLASS: 7761 HmY MA1NT hCRKER I 619 PUS1TILNS MINS 6 ,9 6 6 MAX : 1 1 ,6 * * M I t : 9 , 306 ACT AVGJ E .2 2 1 C -R : 8 8 .3

ANALYSIS RE SP NUM SC HTD
E J IL L CATEGCRY CCOE ANC TITLE RPTNC POSNS LOR HIGH RNK MEAN MED I AN 03

ACTUAL avc 1CA SERVICE ANO E INARCE C
12X m a n u f a c t u r in g t

IOC INOLSTRY C

600 STATE GOVERNMENT 6 5 ,1 6  1 9 ,8 0 * 1 2 ,5 6 * 7 11 ,C25 1 0 , 6 * * k  ,9 e *
65 0  LLCAL (CCUNTI ESI 6 51 9 ,1 6 9 1 3 ,6 9 6 7 11 , * 3 3 1 0 ,6 6 7 1 1 ,5 6 9

70C GOVERNMENT 19 5 ,3 2 0 7 ,o e 6 1 5 ,6 5 * 19 11 ,C 20 1 0 ,6 2 1 ,1 1 .6 * *

70C LOCAL (SCHOOL D IS TR IC TS ) C
77C LOCAL (M U N IC IP A L IT IE S ) 7 6b 7 ,0 6 6 1 5 ,6 5 * 7 1 0 ,*b 2 1 0 ,5 6 6 1 2 ,2 8 3
fclC STATE s u p p o r t e d  SCHOOLS C
85C RGN-GOVERNMENTAL/NON-PROE 1 T SCHL C

eou m e o ic a l C

CLASS t o t a l s 15 5 ,3 2 0 7 ,0 6 6 1 5 ,6 5 * 19 11 ,C20 1 0 ,6 2 1 1 1 ,6 * *

H R  ACTUAL AYEEACE LATA, THE MEAN IS THE REIGHTEU AVERAGE.

O
X

I

TLTALS PCR CLASS 7 7 t 1 HwY M AIN! r CRNER 1 15 5 ,3 2 0  MINIMUM:
MAA1MLM: 
MIDPOINT 
ACT a y g :

7 ,9 b 2  1 2 ,2 5 1  
9 ,1 6 9  1 9 ,0 5 b  
9 ,1 6 9  I S , 6 5 *  
7 ,0 6  b IS ,  6 5 *

2U 9 ,3 6 1  9 ,< 0 2  9,5to9
15 1 3 ,0 7 *  1 2 ,5 3 2  13 ,9 9 *  
IS  1 1 ,1 3 7  1 0 ,7 3 6  1 1 ,6 * *  
1S( 1 1 ,0 2 0 )1 0 ,8 2 1  11 , 6 * *

EUR ACTUAL AYEEAGE CATA, THE MEAN IS THE rE IG h TEO AVERAGE ARC IS  NfTED LY THE PARENTHESIS > ( )

o
o
AO



S,0  • ’ f « L lV lS 10 '4
P R ^ G k A * ' N u P.ELR  F tv iC tC A

1985 ANNUAL SALARY SURVFY -  PART 1 
LATA ANALYSIS fcY CATEGCRY N lTH lN  CLASS 

SUMMARY RIPLRT

RUN LATE 0 7 /0 8 /6 5  
P age n u m b e r  ISo

CLASS: 775 . npY P A IM  F O r l Mc N 55 POSITIONS PINA 1 2 , t 9 t  PA*: 1 7 ,5 2 9  P i t :  1 5 ,2 o 5  ACT a v g : 1 9 ,6 7 6  C -r : 9 7 . A

ANALYSIS 
T 1EL b C A T c v Cj k Y CODE a m  T I T l I

RESP NLP 
RPTNG POSPS

SC HTG
L O r h i g h  < n k  *EAN m e d i a n G3

ACTUAL AV C 10X SERVICE AND FINANCE
1 2 * RANtPa C T U P ING 

IOC INOISTRY

to e  STATE GOVERNMENT 
650  LOCAL (COUNTIES)

7UC CCVtFNPcNT

7Ou LOCAL (SCHOOL L IS T R IC T S )
77C LOCAL (M U N IC IP A L IT IE S )
610  STATE SUPPORTED SCHOOLS 
63 0  NCN-GOVERNMENTAL/NON-PRLH T SChO 

fiOC MEDICAL

CLASS TOTALS

PUR A C TU A L A V L R A u E L a T A ,  THE “ (A N  IS  THE r E IG H T E D  A V E R A G E .

C
I
c

7 
•  

2 1

C
6
c
I
0

21

396 1 2 .9 9 6 19 ,S 13 5 17 ,C26 1 6 , CEO I t ,7 6 5
33 1 2 ,3 2 3 1 9 ,9 6 9 5 19 , SCO 15 .C 77 1 7 .3 5 9

355 1 2 ,3 2 3 21 ,CC9 11 1 6 ,5 3 6 1 9 ,5 6 6 17 .C 63

19 1 2 ,9  16 21 ,CC9 3 19 ,C95 13 .7 2 C IS .9 3 7

355 1 2 ,3 2 3 21 .C C 9 11 1 6 ,5 3 8 1 9 ,5 6 6 1 7 ,0 6 3

t o t a l s  Pl *  c la s s  7751 hry p a in t  f ir e m e n

ZO
fc

VO
O

2 1 1 ,39 5  m in im u m : 1 3 ,9 0 0  I E , 598
m a x im u m : 1 2 ,3 2 3  2 !  ,5 3 6  
MIDPOINT 1 2 ,3 2  3 2 1 ,0 0 9  
ACT AVG: 1 2 ,3 2  3 2 1 .0 09

11 1 2 ,9 9 6  1 2 ,5 9 7  1 3 .6 7 1  
11 1 7 ,6 6 6  1 7 ,7 0 6  1 9 ,5 6 7  
1C 15 ,261 1 9 ,1 9 6  17 ,255  
11( 1 6 ,936  ) 1 9 ,5 6 6  17 ,063

:« ACTUAL AVERAGE LATA, the MEAN is  THE WEIGHTED AVERAGE ANC IS  NCTEC EY THE PARENTHESIS --------- ---------------— ---------- >  ( )



S .C . P F R S C n M L  l iv 1S1CN 
FRLGRAF NLFfccR PL01CCCA

1565 ANNUAL SALARY SURVIY -  PART 1 
CATA ANALYSIS fcY CATFCLRY F IT K IN  CLASS 

SUMMARY H P L R T

RUN LATE 0 7 /0 6 /d 5  
PACE NUMfcER 153

CLASS: 78C- a l TL m a  IKT TECH I l t 5  POSITIONS m i n : 1 1 ,2 5 3 MAX : 15 ,9 3 5 FIC : 1 3 ,5 6 6  ACT AVC: 1 3 ,1 6 9 C-R: 9 6 .9

a n a l y s i s RE SF NUF SC WTC
F ItL b CATEGORY CCCE ANU I ITLE RP TNC POSNS L0» HIGH RNK MEAN MEblAN 03

A lT L -L  AVC 10X SERVICE ANO F INAKC: C
12X RANLFACTLRIKG 2 6 1 6 ,5 3 3 1 9 ,5 ( t 3 1 9 ,2 5 7  1 6 ,5 7 3 N/A

IOC 1N31STSY <■ e 1 6 ,5 3 3 19.5CC 3 1 9 .2 9 7  1 6 ,5 7 9 N/A

to o STATE GOVERNMENT 6 557 1 2 ,6 3 5 16 ,566 6 1 3 ,3  70 1 3 ,3 6  1 1 5 ,0 7 5
65C (GCAL (COUNTIES) 11 15 9 , j tO 1 7 ,1 1 6 6 1 5 ,2 7 6  1 3 ,5 2 6 1 5 ,361

7cc c: V IR N M c M 31 55 9 7 ,3 6 0 1 7 ,1 1 6 16 1 3 .3 5 6  1 3 ,2 7 2 15,66.3

700 I L C A l  (SChJLL LISTR1CTS) C
770 ItC A L  ( f l N I C I F A L I T IE S ) 15 33 1 1 ,5 5 2 1 6 ,< 7 3 6 1 3 ,3 2 6  1 2 ,7 1 6 15 ,551
t lC  STATE SLPftRTEC SCHELLS 
c5C NCN’ GCVERNMtNTAL/NQN*PRC'F I T SCrL 

fcLw KtJlC AL

Cl a s s  TOTALS

FUR ACTUAL A V c F A C l  LATA, THE MlAN IS Tut m L IC H T E O  A,TRACE,

tC 7 9 ,3 tC  1 9 ,5 C t <.0 1 3 ,5 7 5  1 3 ,5 5 0  15 , 255

TLT ALj F S> CLA 7rC S M AlfT  k . d  I 33 607 FiN lM LFS  
FAX IM L F : 
F I l . P l . IK T 
ACT AVC:

9 .3 6 0  1 5 ,5 3 6
7 .3 6 0  2 1 ,7 5 7
7 .3 6 0  1 5 ,5 0 6
7 .3 6 0  1 5 ,5 0 6

21 12 .212 11 ,6 2 7  1 /  ,9 o 0
22 1 6 ,5 5 3  1 6 ,6 7 2  1 6 ,2 5 0  
21 1 5 ,1 5 6  1 5 ,1 5 0  1 5 ,6 0 6  
2L 1 1 3 ,5 75 ) 1 3 ,5 5 0  15 ,255

FL« AvTvAL A V f . l t  LATA, I m l  MF-N 1 .  Trt NElCiETEO A» t R I CF A\L IS NLTLC LY Tm E RARtNThFSlS004403
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1965 /M<CAL SAuA"s SLEUY -  PART 1 
i a u  a e a l y s i s  e y  c a t i c i e y  h y m n  c l a s s  

SL p e a ^ y U P C E T

H h  CATE 0 7 /0 6 /6 5  
P tC t NuPeEE 16J

76CV - l U  - / I f . ’ TCCb 111 fc-S K S I T I S n S N f . : ; t , c c 2 bA> S <2 , t c * f  I I : 19 , 3 *3  ACT a v g : 1 5 ,236

U.ALYS IS E l ST NOP SL -TC
E itv w  CAlxuuMY WCC1 Atb TITLE EP 7M E OShS LC A HlCE RE.K *  2 C IA i 05

A llvA L - U  lvA S L E w IC E  AKJ FlhALCt C
12X H N l F A C T L *  160 < < t 17 ,9 C 9 2 2 ,1 1 2 < < i ,< c / 20 .C 31 N/A

1C w 1 ‘<u IS I  L Y A i  2 17 .9C 9 2 2 ,1 5 2 2 2 1 , (9 7 20 .C 31 N/A

6 v C ! T A Tx 0 J V fc ■% hF E E» T f 9 t 2 1 * ,5  2C 2 1 .CtC 2 17 , C5< 1 7 , * t 2 1 7 ,t3 2
6 5 -  IL CAL (C iO M t l lS ) u A A 11 , * * 0 2 1 , 3C3 * 1 7 ,7 0 2 1 6 ,5 * 3 IE ,* C *

7CC v l / fA N b c \T a 1 ,0C 1 11 , * * c 2 1 .3C 3 7 17, C b 7 1 7 ,CSC IE ,<.31

7CC ILCAu (SL6JLL C IST91CTS) c
77C I L C A l  (f-L M C IF A L  IT H  S) n 27 1 3 ,2 3 2 < 0 ,9 6 2 3 16 , *C * 1 7 ,2 6 * IE ,231
f 1C STATE S l F E C R T E C  SCrlLCLS t
653 T CS’ O j/tR T . TLMAL Z h jN ’ PLC E 1 T SCHL (

b O l  ME 3 IC A l c

C l a s s  t o t a l s < E 1 ,02  9 1 i , * * 0 2 2 ,1 1 2 6 1 7 ,2 1 2 1 7 ,2 3 2 I E , 363

EL« ACTUAL - V E E A v ; [A lA , THE. - 1 A’. IS lb f  *»EICHT£D A / E E a O E .

i n - i s  f o  c la s s  nc*. ac ts  h i m  tech  m

ET
T

2fc 1 ,0 /5  * I M h l h : 2 3 ,6 9 6  2 1 ,* 7 6  
P A A lH ir :  11 , * * o  2 1 ,1 3 6  
r  10* 2 1 M  11 , * * 0  2 2 ,1 5 2  
ACT AVC: 1 1 , * * 0  2 2 ,1 5 2

5 1* ,70b  1 * ,* 6 5  l b . l l o  
7 1 5 ,7 2 *  1 9 ,5 6 0  21 ,6 *2  
7 1 7 ,216  1 7 ,*6 7  1 6 ,3 *3  
6 1 1 7 ,2 1 2 )1 7 ,2 3 2  1 6 ,3 6 3

» uK ACTcAL AVIHG E t A , The M a K IS  Tbt "E IG bTEJ AVEEAOE AhC IS  NfTEtl tY THE EAEEM HESIS .......................................... > ( )



J. Agriculture and Natural Resources Services

The Agriculture and Natural Resources Services 
occupational category, taken as a whole, was competitive with 
the market. There were some trends and problem areas which 
were noted, however. The position of Principal Geologist was 
low compared with similar positions in the market and will be 
evaluated by the Division of Human Resource Management at the 
conclusion of this study. In reviewing the professional 
series in this category, we find them generally competitive 
with the market. We do see a trend, however, in this category 
that does not appear as prevalent in any other occupational 
category. The compa ratio for the lower levels is very low, 
while it is relatively high (above 100 percent) for the upper 
levels. This is especially evident in the Wildlife Biologist 
series. The Wildlife Biologist I (CC 8586) has a compa ratio 
of 90.2, while the Wildlife Biologist IV <CC 8589) has a compa 
ratio of 103.3. This is the result of two apparent factors.
First, in recent years the merit pay system has been 
inadequate. This has prevented employees in the lower classes 
from being able to move through their salary range. Hence, 
the actual average salaries for the lower levels are below the 
midpoint, which is established at the market level
in the higher classifications have compa 
percent. It requires several 
classifications in a series,
to move through the salary range to the point where the actual 
average salary exceeds the midpoint. And since the merit pay 
delivery system of recent years has been poor, we can only 
assume that those employees with compa ratios above 100 

have been with state government longer than the 
This would suggest that

Employees 
ratios above 100 

years to reach the higher 
It requires several more years

state employee, 
in this category are strong and turnover

retention 
is not a 

poor merit pay delivery system 
most dramatically

percent 
average 
f actors
problem. The combination of a
with otherwise high job satisfaction is 
evident in this occupational category.

C04405
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S.C . PE R SLt r.fcL L IV ;.rk'- PkuuKî  NCMttM TD31CCCA 1 9 3 5  ANNUAL SA LA RY SURVEY -  P A R T  1 
CATA A N A L Y S IS  EY C ATEGCRY R l T h l N  C l A S S  

SUHMAPY R IP L k T

RUN CATE 07/0o/b5 PAGE NUMoER 1C><?

L I m . S :  * -S 7 v CEELCG1ST 5 P Jj ITICNS P I n : I t , tAL MA>: 2 3 ,5 8 5  H L :  2 C .1 1 6  ACT AVC: 1 7 ,lb C  C"R: 8 5 . »

ANALYSIS
FIELD CATiO3RY CUCt AkC TITLE

REST NUP 
RPTNG FOSNS LO*

SC RTD
HlGP RNK HCAN MEDIAN G3

ALTIAL AVC 1 0 a  SERVICE AND FINANCE12X ►AMFACTCRIRG 1GG INDUSTRY
to e  STATE GOVERNMENT 
85C LLCAL (CCCNTIESJ 

7GC GE VERNMEhT

7 0 0  LCCAc ( SCMu CL D IS TR IC TS )
77C LLCAL ( PLNIC IFA L I T 11S )
8 1 0  STATE SUPPORTED SCHELLS 
85C kLN-G jVcRNM tNTAL/N3N-PRrP I T SC K  

bOC MEDICAL

CLASS TOTALS

PUR ACTUAL AVERAGE LATA, THE MEAN IS THE mE IG h TED a v e r a g e .

2 9  l v , 0 0 5  2 7 , 2 2 2  5

29 1V,OC5 2 7 ,2 2 3  5

1 9 , 1 5 V  1 6 , 8 5 3  1 5 , 3 < 0

17 ,19V  lfe .b v e  1 5 ,3 2 0

39 1V.0CV 2 7 ,2 2 3  5 19 ,15V  1 6 ,6 5 8  1 5 ,3 2 0

TOTALS FLr CLASS LS7V GEOLOGIST 1

<J>

39 MINIMUM! 1 3 ,6 6 8  2 E .0 5 2  
MAXIMUM! 1 7 ,2 3 2  3 7 ,6 0 8  
MIDPOINT 1 6 ,6 5 8  3C .876  
ACT AVG! 1V .00V  2 7 ,2 2 3

V 1 7 ,099 1 6 ,5 6 5  1 6 ,9 0 6  
5 2 * ,6 t 6  2 3 ,5 3 8  2 3 ,9 1 0  
v 2 0 ,6 5 2  1 9 ,5 5 0  2 0 ,3 0 7  
5 ( 1 9 ,1 5 5 ) 1 6 ,6 5 6  1 9 .3 2 0

TER ACTUAL AVERAGE LATA, THE <1 AN IS THE WEIGHTED AVtRAGE ANC IS NfTED EY THE TARfcNTMESIS > ( )

0
0

4
4

0
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1965- ANNUAL SALARY SURVEY -  PARI 1
CATA ANALYSIS tY CATEGCRY R lT H IN  CLASS

SOMMARY REPORT

S .C . PERSONNEL 11V1S1CN 
PROGRAM NUM6ER FDD1CLLA

RUN CATE 0 7 /0 6 /8 9  
PACE NUMBER 169

CLASS: 65fct m JLLLIFE  HCLCGIST I 31 POSITIONS riN S  1 9 ,7 9 9  m a x : 2 0 .9 7 1  M IL: 1 7 ,8 6 2  ACT AVG: 1 6 ,1 2 9  C-R: 9 0 .2

ANALYSIS
FILED CATEGORY CCDE AM  TITLE

RESR NUM SC MTO
RPTNG POSNS LOR HIGH RNN MEAN MEDIAN 03

ACTUAL AVL 10X SERVICE AND FINANCE C
1 2 * MANUFACTURING C

IOC 1N0LSTRY C

t o e  h a t e  government 
6 5 C  LOCAL (C O U N T IE S )

700 GOVERNMENT

70C LOCAL (SCHOOL DISTRICTS)
77C LOCAL (M U N IC IP A L IT IE S )
S IC  STATE SJPFuRTEL SCHOOLS 
85C ELN-iOVERNMENTAL/NON-PRCEIT SChO 

600 MEDICAL

CLASS TOTALS

FOR ACTUAL AVERAGE LA1A, THE MEAN IS THE REIG m TEO AVERAGE.

t
c
6

C
C
c
c
c

I

170 1 5 .J 3 7  2 5 ,7 1 9

170 1 5 ,3 3 7  2 5 ,7 1 5

170 1 5 ,3 3 7  2 5 ,7 1 5

TLTALS M R  CLASS 6566 *IL C L  iF t  L ILuCGIST b

9T
T

7 1 7 ,2 3 1  1 8 ,6 5 5  l * - , t Ob 

7 1 7 ,2 3 1  1 8 ,6 ^ 5  1 9 ,6 0 6

7 1 7 , 2 3 1  1 8 , 6 5 6  1 9 , 6 0 6

1 7C M1N1MIL M: 1 3 , 9 6 8  1 9 , 7 9  7 
M A X IM L M : 1 7 , 2 3 2  2 6  , 9  73  
M ID P O IN T  1 5 , 9 6 9  2 3 , 3 6 0  
ACT A V t :  1 5 , 3 3  7 2 5 , 7 1 5

t  15 ,613  1 5 ,059  1 5 ,7 8 0  
c 22 ,995  2 3 ,3 < 6  29 ,199  
6 1 9 ,101  1 6 ,7 3 7  1 9 ,6 0 o  
7 ( 1 7 ,2 3 1 ) 1 8 ,6 5 6  1 9 ,6 0 8

F u r  ACTLAL AVERAGE. LATA, TrO MEAN IS TM h E I G m TLO AVERAGE ANL IS M U D  FT THE FARLNThcSIS ) ( )



1985 ANNUAL SALARY SURVEY - PARI 1
LATA ANALYSIS EY CATEGLRY H T H IN  CLASS

SUMMARY RIPLRT

S.C . Pl R SLNNE L I IV IS ILS 
ERCCRRl N L P tfk  H D lC tC A

RUN CATE 0 7 /0 8 /6 5  
PACE NUMbER lbb

CLASS: v, I l L L I f l E IC l C G IS T  IV lb  POSITIONS P IN : 2 2 ,7 7 6  MAX: 3 2 ,6 2 1  P IC : 2 7 ,6 9 9  ACT AVC: 2 6 ,6 1 5  C -R : 1 0 3 .3

ANALYSIS
F U L L CATEGORY ccde a m  t it l e

R IS E  NUP  
R P TN G  p o s n s LOi

SC
hlC P RNK

410
MEAN MEDIAN 03

AlTLAi. AVC 10X SERVICE AND FINANCE
12X FA N L f ACTUk1NC 

IOC INDUSTRY

COC STATE GOVERNPENT 
65C LG C A l  ( C C L s T I l S )

70C CLVERNPENT

70C LC C A l  ( SCHJE.L L IS T R IC T S )
77C LOCAL (P L M C 1 F A L IU E  S)
F10 STATE SbRPCkTEC SCHLCLS 
c5 0  FC N -D C V cR N ^M A l/N G N -P R C FlT  SCHO 

eoc - e g  i c a l

CLASS TOTALS

M R  ACTUAL AVERAGE LATA, THE -(A N  IS Tht REIG h TED AVERAGE.

1 13 21 ,3  97 3 7 ,3 92

113 21 ,3 5 7  3 7 ,3 5 2

5 2 5 ,7 7 2  2 6 ,3 C 5  3 2 ,6 0 9

R 2 5 ,7 7 2  2 6 .3 C 5  3 2 ,6 0 9

113 2 1 ,3 5 7  3 7 ,3 5 ^  5 2 5 ,7 7 2  2 6 .3 C 5  3 2 ,6 0 9

TL I E M ASS cS tS  - I L l L I F Z  E IC l C G IS T  IV 113 P IN IM LP : 1 5 ,22  5 21 ,o06  
RAXIPLP: 2 b ,<6.0 5 2 ,5 0 *  
P I0 P 2 IM  2 3 ,6 5 5  3 5 ,8 7 8  
ACT AVC: 2 1 ,3 9 7  3 7 ,3 9 2

3 22 ,5 73 c l ,9 1 2  25 ,0 3 d  
t  35  ,3 5 0  3 5 ,2 5 6  3 6 ,1 0 5  
5 2 fc ,lC 9  26,9bO  2 9 .9 2 7  
5 (2 5 ,7  72 ) 2 6 ,3 0 5  32 ,o 0 9

M k- ACTUAL AVERAGE I A lA , THU -(AN IS Tn£ hEIG HlEO  AVERAGE ANE IS N fT lC  IY ThE RARtNTHESIS > ( 1

C
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APPENDIX

3M
A.O. Smith Water Products 
AT&T Nassau Metals 
AVX Corp-Myrtle Bch Fac only 
Abbott Laboratories 
Admiral Div of Magic Chef 
Aiken Co School District 
Aircap Ind.-Eastern Div.
Alumax of South Carolina 
American Hoechst Corp 
Applied Engineering 
Arrow Automotive 
Badische Corp 
Bamberg County 
Bamberg School District One 
Bankers Trust
Baptist Medical Center-Cola 
Beaufort Co School District 
Beaufort County
Becton Dickinson VACUTAINER Sys 
Beecham Products 
Berkeley County 
Berkeley County Schools 
Calhoun County Public Schools 
Campbell Soup Co-Sumter Plant 
Caro-Knit-Div of Ti-Caro,Inc 
Celanese Fibers Operations 
Champion
Charleston Co School District 
Charleston Memorial Hospital 
Charm Corp
Cheraw Yarn Mills
Cherokee County
Cherokee Memorial Hospital
Chester County School Dist
City of Aiken
City of Anderson
City of Beaufort
City of Cayce
City of Charleston
City of Columbia
City of Florence
City of Georgetown
City of Lancaster
City of North Charleston
City of North Myrtle Beach
City of Rock Hill
City of Spartanburg
City of Sumter
Clarendon Co Sch District Two 
Clarendon Co School Dist One 
Clearwater Finishing

Clover School District Two 
Colonial Life & Accident Ins 
Commonwealth of Virginia 
Conbraco Industries
Cone Mills Corp
Cooper Air Tools
County of Aiken
County of Chesterfield
County of Edgefield
County of McCormick
County of Orangeburg
Craftey Creations
Crescent/Xcelite, Div Cooper Ind 
Cryovac
Cummins Engine Co
Damon International, Ltd
Dillon School District Two
Dorchester County
Dorchester School District Two
Draper Corp
E.G. & G. Rotron
E.I. Dupont de Nemors & Co
E.I.du Pont-Cooper River Plant
ESCOD Industries
East Cooper Community Hospital
Emerson Electric Co
Ethyl Corp
Evening Post Publishing
Exxon Chemical Americas
FMC Corp
Fairfield Co Schools
Federal-Mogual Corp
Floorcoveringe Div-Dan River Inc 
Florence Public Schools Dist One 
Florence School District Three 
Foster Ind.-Div.of Wagner Mfg. 
Gas Turbine, General Electric 
General Nutrition Corp
Georgetown County
Georgetown County Schools 
Georgetown Steel Corp 
Grand Strand General Hospital 
Greenville County 
Greenville Hospital System 
Greenwood Mills 
Hanes Hosiery
Hanes Hosiery, Inc
Her Majesty Ind., Inc
Heritage Sportswear
Homelite Div of Textron Inc 
Horry Co. Nat. Bank 
International Paper

0 0 4 4 1 0
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Ithaca Ind.-Anderson Hosiery Div 
James River Corp 
Kendal1-Oakland Plant 
Kentucky State Government 
Kerr Fin
Klear-Knit, Inc
Kohler Co
L'egga Products
La France Div Riegel Textile 
Lancaster County 
Laurens-Pierce Glass Co 
Lexington Co School Diet Five 
Lexington County Hospital 
Lexington School District One 
Lexington School District Two 
Liberty Life Insurance 
Lockheed Missiles and Space 
Louis Rich Co 
Louisiana State Civil Svc 
M . Lowenstein Corp 
Marlboro Co Board of Educ 
Marlboro County 
Mary Black Memorial Hospital 
McLeod Regional Medical Ctr 
Mid-Carolina Electric 
Mobay Chemical Corp 
Monsanto
NCR Corp-Clemson Development Ctr 
National Bank of SC 
National Lock Cabinet Hardware 
Newberry County Schools 
Nytronics Components Group 
Orangeburg School District Three 
PLUSA
Pilliod of Carolina
Professional Medical Products 
Richland Memorial Hospital 
Riegel Textile Corp 
Robert Bosch Corp
Rock Hill National Bank
Rock Hill School Diet Three 
SC National Bank 
SC State Porte Authority 
Saint Francis Xavier Hospital 
Salem Carpets 
Salley Mfg Co
Saluda School District One 
School District of Edgefield Co 
School District of Greenville Co 
Seibels Bruce & Co
Self Memorial Hospital
Southern Bank

Southern Packaging & Storage 
Spartanburg County 
Spartanburg District Three 
Spartanburg School District Six 
Spartanburg Steel Products 
Square D Co 
Stanley Tools
State of Arkansas
State of Florida
State of Georgia
State of Missouri
State of North Carolina
State of Tennessee
Sumter Co School District Two 
Sumter County 
Sumter School District 17 
TNS Mills
Texize,Div Dow Chemical Co.
The Ducane Co
The Kendall Co
The Singer Co
The Torrington Co
Therm-O-Disc
Torrington Co
Tupperware
Uniroyal, Inc
United Merchants-Conway Mill 
Waccamaw Pottery 
Westinghouse Electric Corp 
Williamsburg County 
York County

E X H I B I T
SEP 1 3  1985 no. 1

STATE BUDGET & CONTROL BOARD
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Economic and Revenue Outlook - FY 1985-86

A fte r two quarters of reduced rates o f growth the national and state 

economies give signs o f increasing v igor. Leading ind ica tors are po in ting
CQ

to continued expansion, reinforced by money supply increases and an improv^, 

balance o f trade outlook, based on declines in the value o f the d o lla r. W 
Consumer spending should increase w ith personal income, despite high debt 

leve ls , w ith the outlook fo r  automobile sales and home-building improving. f f l  

The nagging problems o f inadequate actions in  Washington to  narrow the 

federal budgetary d e f ic i t ,  which places a greater burden on the FED to re ­

s tra in  money supply increases, continues to cloud the outlook. Unemployment 

is  s t i l l  too high but i t  is encouraging tha t employment is  s t i l l  expanding 

moderately. Also s ig n if ic a n t is the lack o f serious in fla tio n a ry  pressures 

and a slack in  capacity operations which provides greater f le x ib i l i t y  in 

monetary p o licy .

In essence the outlook over the next year is  fo r growth in  real income 

o f about three percent w ith modest increases in p rices. The South Carolina 

economy should grow apace, stimulated by continued expansion in  the Service 

industries and by improvement in manufacturing as trade po licy  becomes more 

re a lis t ic  and the value o f the d o lla r declines. There are s t i l l  many un­

ce rta in tie s  in the economic s itu a tio n  and i t  is  not d i f f i c u l t  to depict more 

pessim istic scenarios. The p ro b a b ilit ie s  o f continued growth at moderate 

price levels w ith  reasonable price movements is  high and the revenue pro­

je c tio n  fo r FY 1986-87 is  based on th is  scenario.

Based on the summer doldrums and the smaller base because o f a modest 

s h o rtfa ll in  FY 1984-85 the outlook at th is  time is  fo r  a s h o rtfa ll th is  

f is c a l year o f somewhat more than one percent. I t  is  too early  to  be 

d e f in it iv e  about the d ire c tio n  or amount involved and a be tter judgement 

can be made at the time the f i r s t  o f f ic ia l  fo recast is  made of FY 1986-87
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Economic and Revenue Outlook - FY 1985-86 

Page (2 c o n 't . . . )

E X H I B I T
SEP 13 1985 no. 2 
STATE BUDGET & CONTROL BOARD

The accompanying tab le provides a te n ta tive  planning estimate of 

revenues fo r FY 1986-87. I t  is based on a reduced estimate fo r  FY 1985-86 

and a forecast o f continued economic growth.

Board of Economic Advisors 
September 13, 1985
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WORKING ESTIMATE FOR FISCAL YEAR 1905-66 ANO PRELIMINARY WORKING ESTIMATE FOR FISCAL YEAR 1906-0T 
( IN  MILLIONS OF DOLLARS)

PART 1. SECTION 120

REVENUE
CATEGORY

OF ACT 201 OF 1905 BEA
0EA FORECAST (THE APPROPRIATION ACT) WORKING 

5 /0 /0 5  JUNE 14. 1905 ESTIMATE
FY 1905-06 FY 1905-06 FY 190S-06

DOLLAR
NET CHANGE 

FROM
FY 1904-05

PERCENT
CHANGE

FROM
FY 19B4-05

BEA
WORKING
ESTIMATE

FY 1906-07

DOLLAR
NET CHANGE 

FROM
FY 1905-05

PERCENT
CHANGE

FROM
FY 1905-06

SALES * 902 2 9 06 .0 094 0 6 5 .7 7 .9 962 .0 6 0 .0 7 .6

INDIVIDUAL 9 5 7 .4 1 ,0 0 6 .2 gV*1 9 6 2 .0 111.2 13.1 1 .0 5 6 .0 9 4 .0 9 .0

CORPORATION 1 0 2 .0 193.3 1 9 9 .0 6 .0 3 .5 210 .0 11.0 5 .5

ALL OTHER 4 5 1 .0 454 1 4 6 7 .0 2 0 .7 4 .6 492.0 2 5 .0 5 .4

REGULAR SOURCES 2492 6 2 ,5 5 9  6 2 ,5 2 2 .0 204 5 0 .0 2 .7 2 0 .0 1 90 .0 7 .9

MISCELL SOURCES 30 7 4 0 .6 - r  .M  4 1 .0 (34 0 ) (4 5 .9 ) 41 .0 0 .0 0 .0

TOTAL GENERAL
FUND REVENUE 2 ,5 3 1 .3 2 ,6 0 0 .2 2 ,5 6 3 .0 169.6 7 .1 2 ,7 6 1 .0 4 9 0 -0 7 .7

J7 . a * /Co 8

EDUCATION IMPROVEMENT ACT 223 5 240.5

NOTE: ECONOMIC 0ASE FOR BOARD OF ECONOMIC ADVISORS' WORKING ESTIMATE FOR FY 1905-06 INCORPORATES ADJUSTMENTS 
COLLECTIONS FOR FY 1964-05 AND NET IIFACTS FROM LEGISLATIVE ACTIONS 
NET OF EDUCATION IfPROVEMENT ACT FUNDS.
DENOTES MINUS SIGN.

BOARD OF ECONOMIC ADVISORS 
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WORKING ESTIMATE FOR FISCAL YEAR 1905-66 AND PRELIMINARY WORKING ESTIMATE FOR FISCAL YEAR 1906-01  
(IN  MILLIONS OF DOLLARS)

PART 1, SECTION 120

REVENUE
CATEGORY

BEA FORECAST 
5 /0 /0 5

FY 1965-06

OF ACT 201 OF 1905 
(THE APPROPRIATION ACT) 

JUNE 14, 1965
FY 1 90 5 -06

BEA
WORKING 
ESTIMATE 

FY 1905-06

DOLLAR
NET CHANGE 

FROM
FY 1904-05

PERCENT
CHANGE

FROM
FY 1904-05

BEA
WORKING
ESTIMATE

FY 1906-07

DOLLAR
NET CHANGE 

FROM
FY 1965-06

PERCENT
CHANGE

FROM
FY 1905-06

SALES - 9 0 2 .2 9 0 6 .0 0 94 .0 6 5 .7 7.9 9 6 2 .0 6 0 .0 7.6

INDIVIDUAL 9 5 7 .4 1 ,0 0 6 .2 9 62 .0 111.2 13.1 1 ,0 5 6 .0 9 4 .0 9 .0

CORPORATION 1 8 2 .0 1 9 3 .3 199.0 6.0 3 .5 2 1 0 .0 11 .0 5 .5

ALL OTHER 4 5 1 .0 4 5 4 .1 4 67 .0 2 0 .7 4 .6 4 9 2 .0 2 5 .0 5 .4

REGULAR SOURCES 2492 6 2 ,5 5 9 .6 2 ,5 2 2 .0 204.5 0 .0 2 .7 2 0 .0 1 90 .0 7.9

MISCELL SOURCES 30. 7 4 0 .6 4 1 .0 (3 4 .0 ) ( « . 9 ) 4 1 .0 0 .0 0 .0

TOTAL GENERAL
FUND REVENUE 2 ,5 3 1 .3 2 ,6 0 0 .2 2 ,5 6 3 .0 169.6 7.1 2 ,7 6 1 .0 190 0 7.7

EDUCATION IMPROVEMENT ACT 2 23 .5 2 40 .5
iz»

NOTE: ECONOMIC BASE FOR BOARD OF ECONOMIC ADVISORS WORKING ESTIMATE FOR FY 1905 -66  INCORPORATES ADJUSTMENTS FOR FINAL REVENUE 
COLLECTIONS FOR FY 1964-05 AND NET IMPACTS FROM LEGISLATIVE ACTIONS.

• :  NET OF EDUCATION IMPROVEMENT ACT FUNDS.
(  ) :  OENOTES MINUS SIGN.
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James A Morris, Ph D , Chairman 
Barbara A Feinn, Ph D 
John T. Weeks 
Bobby M Bowers

E X H I B I T
SEP 1 3  1985 no. 2

STATE OF SOUTH CARO LINA STATE BUDGET & CONTROL BOARD 

BOARD OF ECONOM IC ADVISO RS

Rembert C Dennis Building 
Suite 345
1000 Assembly Street 
Columbia, S C. 29201 
803/758-8663

T o : S o u th  C a r o l i n a  B u d g e t  and  C o n t r o l  B o a rd  
S u b j e c t :  G e n e r a l  F u n d  R e v e n u e s  f o r  A u g u s t ,  1985

G e n e r a l  F u n d  R e v e n u e s  c o l l e c t e d  f r o m  R e g u la r  S o u r c e s  
( S a le s  T a x ,  In c o m e  T a x ,  A l l  O t h e r  T a x e s )  i n c r e a s e d  in  
A u g u s t  by  5 .6  p e r c e n t  o v e r  t h e  s a m e  m o n th  in  t h e  l a s t  
F i s c a l  Y e a r .  S a le s  T a x  r e c e i p t s  i n c r e a s e d  by  1 5 .9  
p e r c e n t .  In c o m e  T a x  c o l l e c t i o n s  w e r e  up 2 .7  p e r c e n t  and 
A l l  O t h e r  T a x e s  w e r e  d o w n  6 .7  p e r c e n t  f r o m  A u g u s t  1 9 8 4  
p a r t i a l l y  d u e  t o  t i m i n g  in  c o l l e c t i o n s  o f  s o m e  m a jo r  
i t e m s  i n  t h i s  c a t e g o r y .  T h e  1 5 .9  p e r c e n t  i n c r e a s e  i r, 
S a le s  T a x  c o l l e c t i o n s  r e f l e c t s  b r o a d  b a s e d  in c r e a s e s  in  
s a l e s  a n d  i s  t h e  f i r s t  m o n th  s i n c e  t h e  c a p s  o n  m a j c r  
i t e m s  w a s  e f f e c t i v e  t h a t  c o m p a r i s o n  c a n  b e  m a d e  o n  a 
s i m i l a r  b a s i s .  R e v e n u e s  f r o m  M i s c e l l a n e o u s  S o u r c e s  
d e c l i n e d  by  9 5 .8  p e r c e n t ,  b u t  t h i s  w a s  e s s e n t i a l l y  t h e  
r e s u l t  o f  t i m i n g  o f  t r a n s f e r s  f r o m  t h e  H e a l t h  I n s u r a n c e  
R e s e rv e  F und  and  t h e  E a rn e d  F u n d s  A c c o u n t  t o  t h e  G e n e ra l 
F und  a n d  i s  t h e r e f o r e  n o t  a m e a n in g f u l  c o m p a r is o n .

On a c u m u l a t i v e  b a s i s  f o r  t h e  F i s c a l  Y e a r ,  R e g u la r  
S o u r c e  R e v e n u e s  a r e  up  b y  4 .7  p e r c e n t .  R e s u l t s  in  
A u g u s t  c o n t i n u e  t o  be  s o m e w h a t o f f  t a r g e t ,  b u t  a p a t t e r n  
o f  g r o w t h  h a s  n o t  d e v e l o p e d  y e t ,  r e f l e c t i n g  t h e  
u n c e r t a i n t i e s  In  t h e  e c o n o m y .

B o a rd  o f  E c o n o m ic  A d v is o r s  
J .  A . M.

S e p te m b e r  1 3 , 1985
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GENERAL FUND REVENUES

P e rc e n t Changes

CATEGORY

A u g u s t 1985

% CHANGE CUMULATIVE $ CHANGE

A ugust 1984 
to

A u g u s t 1985

J u l

J u 1

y - A u g u s t
t o

y - A u g u s t

FY 1985

FY 1986

SALES TAX- TOTAL 1 5 .9 $ ** 5 .0 $ * *
CASUAL SALES -1 2 .1 -1 3 .3

INCOME TAX-TOTAL 2 .7 .2
INDIVIDUAL 2 .4 - 1 .2
CORPORATION 8 .7 2 6 .6

ALL OTHER - 6 .7 18.3

TOTAL-REGULAR SOURCES 5 .6 4 .7

TOTAL-MISCELLANEOUS SOURCES -9 5 .8 -9 3 .1

GRAND TOTAL—
GENERAL FUND REVENUE -1 0 .4 - 3 .3

**E x c lu d e s  th e  one p e rc e n t f o r  th e  E d u c a tio n Fund.

Board o f  Econom ic A d v is o rs  
9 /1 3 /8 5
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M o n th ly  E c o n o m ic  S u m m a ry : A u g u s t  1985

T h e  D e p a r tm e n t  o f  C o m m e rc e  r e p o r t e d  t h a t  r e a l  g r o w t h  In  th e  
U n i t e d  S t a t e s  In  t h e  s e c o n d  q u a r t e r  w a s  2 .0  p e r c e n t .  P e r s o n a l  
In c o m e  g r o w t h  In  c u r r e n t  d o l l a r s  n a t i o n w i d e  w as 4 .8  p e r c e n t  In  
J u l y  a n d  h a s  b e e n  I n c r e a s i n g  a t  l e s s  t h a n  a f i v e  p e r c e n t  r a t e  
f o r  t h e  l a s t  f o u r  m o n th s .  L a s t  y e a r  p e r s o n a l  In c o m e  g re w  n e a r l y  
14 p e r c e n t .  C o n s u m e r e x p e n d i t u r e s  g re w  m o re  th a n  In c o m e  a t  5 .0  
p e r c e n t  In  J u l y ,  a n d  h a v e  b e e n  I n c r e a s i n g  m o r e  t h a n  In c o m e  In  t h e  
l a s t  s e v e r a l  m o n th s  a s  c o n s u m e r s  h a v e  b e e n  s a v i n g  l e s s  a n d  
b o r r o w i n g  m o r e  In  r e s p o n s e  t o  f a l l i n g  I n t e r e s t  r a t e s .  New 
c o n s t r u c t i o n  o f  a l l  t y p e s  w a s  up  1 .2  p e r c e n t  In  J u l y ,  b u t  new 
h o u s in g  s t a r t s  f e l l  2 .4  p e r c e n t  In  J u l y  a s  t h e  b a c k lo g  o f  u n s o ld  
h o m e s  r e m a in e d  a t  a r e l a t i v e l y  h ig h  s i x  m o n th s  s u p p ly .  D u r a b le  
g o o d s  o r d e r s  In  J u l y  w e r e  a l s o  d o w n  m o r e  t h a n  t w o  p e r c e n t .  
I n d u s t r i a l  p r o d u c t i o n  r e m a in e d  s l u g g i s h  In  J u l y  as  b u s i n e s s  
I n v e n t o r i e s  c o n t i n u e d  t o  g r o w .  C i v i l i a n  e m p lo y m e n t  k e p t  p a c e  
w i t h  t h e  I n c r e a s e  In  J o b  s e e k e r s .  On t h e  I n t e r n a t i o n a l  f r o n t ,  
t h e  v a l u e  o f  t h e  d o l l a r  c o n t i n u e d  t o  f a l l  a n d  t h e  U .S . e n t e r e d  
I n t o  an a g r e e m e n t  w i t h  t h e  Common M a r k e t  t o  l i m i t  f i n i s h e d  s t e e l  
e x p o r t s  t o  t h e  U .S . T h e  t r a d e  d e f i c i t  f e l l  by  n e a r l y  t h r e e  
b i l l i o n  d o l l a r s  In  J u l y  f r o m  J u n e ’ s r e c o r d  l e v e l .

M o n e y  s u p p l y  g r o w t h  h a s  b e e n  e x c e e d i n g  F e d e r a l  R e s e r v e  
t a r g e t s  t h i s  y e a r .  I n c r e a s i n g  f e a r s  am o n g  som e a n a l y s t s  t h a t  t h e  
F e d e r a l  R e s e r v e  w i l l  t i g h t e n  c r e d i t .  T he  F e d e r a l  R e s e r v e  d id  n o t  
e x t e n d  a n y  a d d i t i o n a l  c r e d i t  In  A u g u s t .  S h o r t  t e r m  I n t e r e s t  
r a t e s  and  lo n g  t e r m  m o r tg a g e  r a t e s  m o ve d  up In  A u g u s t ,  a l t h o u g h  
t h e  p r im e  r a t e  h e ld  a t  9 .5  p e r c e n t .

T he  S o u th  C a r o l i n a  e c o n o m y  a p p e a r s  t o  h a v e  s lo w e d  a l i t t l e  
i n  J u l y .  A l t h o u g h  e m p lo y m e n t  w a s  up  s i x  t h o u s a n d  o v e r  J u n e ’ s 
r e v i s e d  l e v e l .  I t  s t i l l  w as b e lo w  M a y ’ s l e v e l .  J u n e ’ s e m p lo y m e n t  
f i g u r e  w a s  r e v i s e d  d o w n w a r d  by  1 7 ,0 0 0  j o b s .  T h e  u n e m p lo y m e n t  
r a t e  s e a s o n a l l y  a d j u s t e d  r o s e  t o  6 .7  p e r c e n t  In  J u l y  f r o m  5 .9  
p e r c e n t  In  J u n e .  A ls o ,  a v e r a g e  w e e k ly  e a r n in g s  o f  m a n u f a c t u r in g  
w o r k e r s  f e l l  2 p e r c e n t  In  J u l y ,  In  l a r g e  p a r t  due  t o  f e w e r  h o u r s  
w o r k e d .  New c a r  s a le s  w e re  o f f  In  J u l y ,  b u t  o t h e r  s a le s  w e r e  up 
f r o m  J u n e ’ s l e v e l .  O v e r a l l ,  J u l y ’ s s a le s  w e re  3 .8  p e r c e n t  a b o v e  
s a le s  In  J u l y  o f  l a s t  y e a r .

T h e  o u t l o o k  f o r  t h e  t h i r d  q u a r t e r  i s  f o r  g r o w t h  t o  b e  
s l i g h t l y  m o r e  t h a n  s e c o n d  q u a r t e r  g r o w t h .  E c o n o m ic  a c t i v i t y  
s h o u ld  r e v i v e  a l i t t l e  In  t h e  f o u r t h  q u a r t e r .  T h e r e  h a s  a l r e a d y  
b e e n  a m o d e s t  r e s p o n s e  t o  f a l l i n g  I n t e r e s t  r a t e s  In  t h e  f i r s t  
h a l f  o f  t h e  y e a r  w h ic h  s h o u ld  p i c k  up I n  t h e  f o u r t h  q u a r t e r .  
E v e n  t h o u g h  t h e  m a n u f a c t u r i n g  s e c t o r  h a s  n o t  y e t  s h o w n  a n y  
s i g n i f i c a n t  s ig n  o f  r e c o v e r i n g  as  a r e s u l t  o f  t h e  f a l l i n g  d o l l a r ,  
I t  c o u l d  r e v i v e  a l i t t l e  l a t e r  I n  t h e  y e a r  I f  t h e  d o l l a r  
c o n t i n u e s  t o  f a l l  a n d  I n v e n t o r y  l e v e l s  a r e  c o r r e c t e d .

B o a r d  o f  E c o n o m ic  A d v i s o r s  
S e p te m b e r  1 3 , 1985
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* T' ° *  HDO,,C "<>'“ ,0E STATE BUDGET S CONTROL BOARD
1982 1983 1984 2Q 84 30 84 4Q 84 k ? as 3385 Jine Jul Aug

Inoote and Expenditures

Personal Inoore ({ b llllcn  annually S.A.) 2.447 2,647 3.013 2.982 3.407 3,099 3,142 3.175 3,164 3,176 3,189
Disposable 1 noons (J billion annual ly S.A., 2,181 2,340 2,578 2,532 2,606 2,&a 2.653 2,728 2,766 2.696 2,708
Expenditures (S billion  annually S-A.) 1,992 2,157 2,342 2.330 2,361 2,397 2.443 2.498 2,500 2.5,0 2.52,

Production Emplomerrt, Construction, Inventories, FMIces

Industrial Production (S-A.) 138.6 147.7 163.4 163.1 163.7 165.1 165.2 165.4 165.3 ,65.5 165.7
C ivilian Ertploirorrt (million nsa) 99.3 100.8 10B.I 10(5.2 107.0 106.2 106.0 106.8 107.0 106.4 106.9
Ihenplcvnertt Rate (S-A.) 9.7 9.6 7.5 7.3 7.5 7 J 7.3 7.3 7.3 7.3 7.3
Business Inventories (J billion end nsa) 500.9 509.3 360.2 544.9 559.0 560.4 578.2 580.1 577.9 580.1
Construct Ion (J billion  annually S.A., 230.1 262.2 311.7 317.2 349.7 329.6 320.9 341.4 340.5 345.4 349.5
Ccnsuner Price index (nsa) 289.1 298.4 311.2 309.7 313.1 315.4 317.4 321.2 321.3 322.3 322.8

Mner and Interest Rates

Federal Reserve O ed It (J b llllcn ) 159.7 ,71.3 175.4 174.5 176.9 181.0 181.5 ,88.3 186.0 188.4 ,90.5 190.0
Afcney Stock Ml ( { b ll l lc n  nsa) 491.9 537.8 540.0 538.1 543.1 550.5 568.7 592.1 577.5 595.3 603.4 604.9
Installment red I t  ($ bllllcn  period end) 356 396 469 418 440 4 9 477 489 488.7 497.4
M m  Rate (percent) 14.9 10.8 12.0 12.3 12.9 11.5 10.5 10.0 ,0.0 9.5 9.5 9.5
6 Mxrrt Treasiry BI 11 (percent) 11.1 8.7 9.7 10.2 10.5 9.0 8.5 7.7 7.9 7.4 7.2 7.4
FMA Atrtgaga ftete (percent! ,5.3 ,3.1 13.8 14.5 14.2 13J 13.0 ,2.4 12.6 ,1.6 ,1.7 ,2.1

Ftrelgp Trade

Merchandise Trade Balanoe ({ b llllcn ) (36.5) (61.1) (107.6) (26.3) (33.3, (22.9) (32.9) (36.6) (12.7) (13.4) (10.5)
Mark (MarVS) 2.43 2.55 2.83 2.7, 2.92 3.00 3.2, 3.00 3.05 3.06 2.89 2.77
Yen (Y/$, 249.1 257.6 237.6 229.8 243.0 246.8 256.9 245.9 250.2 248.8 238.7 236.7

SOUTH CARXINA HDO4IC IAOICATCRS

Perscnai Inca® 27,765 29,923 33,248 32.922 33,678 34,113 34.785
MorAg. Employment (1,000 nsa, 1.161 1,180 1.270 1,258 1,283 1,303 1,302 1,327 1,333 1,322 1.32B
Avg. keenly Earnings, AtenufacftrIng 255.2 2B5.4 297.1 295.4 296.5 303.0 299.8 302.8 301.0 3,0.2 303.7
UTenployrerrt Rate (S.A.) 10.8 10.0 7.1 7.0 7.0 7.1 7.0 6.1 5.9 5.9 6.7
Nbm Car Reg Istrat lens 85,428 107.156 124,368 34,185 32,127 26.732 34,515 35,198 11,986 11,591 11,154
Tamable Retail Sales ({M l lllcn) 16,442 18,537 20,664 5.189 5,685 5,(26 4,952 5,504 1.790 1,760 2,257

Ir r a s  and ExpendI tires -  Annual Rates of Change

EMrscrial Inoote 3.5 8.2 13.8 8.4 8.7 6.9 5.5 4.2 (8.2) 4.5 4.8
Disposable I neo® 6.8 7 J 10.2 8.0 8.5 6.5 0.7 ,1 .3 ,9.7 (30.0) 5.4
Expend 1 tire s 7 J 8 J 8.6 9.3 5.3 6.1 7.7 9.0 8.2 5.0 5.0

Product len Erpicyment, Construct ler,, Inventories - Rate of Charge In Period

Indtartrlal Production (8.2) 6.6 10.6 2.1 1.5 (0 J ) 0.1 0.1 (0.1) 0.1 0.1
C ivilian EmplOieent (0.9) 1.5 4.3 0.2 (0.7) (0.2) 0.8 0.0 (0.3) 0.5
B^lness inventories ( , . , ) 1.7 10.0 3.7 1.9 0 J 4.8 2.5 (0.4) 0.4
Na> Ccnstructlcn (2.9) 13.9 18.9 26.7 8.9 (5.7) (2.6) 6.4 0.6 1.4 1.2
Oonsunar fT lae  index 6.1 3.2 4.3 1.1 1.1 0.7 0.6 1.2 0.4 0 J 0.2

Afcney and Interest - Rate of Change In Period

Federal Resale O edlt 5.1 7.3 2.4 3.1 1.4 2.3 0.3 3.7 (0.1) 1.3 1.1 (0.3)
Atney Stock Ml 8.8 9.3 0.4 1.9 0.9 0-2 3.3 4.1 (1.9) 3.1 1.4 1.6
Instal iment Q-edlt 6.0 11J ,6 .2 4.7 5.3 (k 6 ,.7 2.5 0.7 1.8
Prime Rate (21.3) (27J) ,1.1 ,1.1 5.0 (10.9) 0.0 (4.8) (4.8) (5.0, 0.0 0.0
6 Mxrtt Treasury 8111 (19.3) (21.1) ,1.5 13.3 3.1 (1 4 J ) (8.7) (9.4) (0.0) (6.3) (2.8) 2.8
FHA Mortgage Rate (6.1) (14.4) 5.3 9.4 (2.5) (6-3) (2 J ) (4.6) (2.3) (7.9, 0.9 3.4

Foreign Trade -  Rate of Change In Period

Mrk 7.5 4.9 0.3 7.7 2.7 6.9 (5.0) 0.0 0.0 (5.6, (4.2)
Yen 12.9 (4.6) (0.4) 3.9 1.6 4.1 (2.7) (0 J ) (0.6) (4.1, (0.8,

Soutti Carolina ixxraaic Indicators -  Rate of Change In Period

Pwscnai Inacme 6.8 7.8 11.1 2.1 2.3 1.4 2.0
Nat-Ag. Employment (2.6) 1.6 7.6 3.3 1.9 1.6 0.0 1.9 0.5 (0.8) 0.5
Avg. Meekly Earnings, Manutactirlng 2.2 11.8 4.1 9.1 0.4 2.2 ( , . , ) 1.0 1.6 3.1 (2.0)

Nm> Car Registrations (13.2) 25.4 16.0 (12.4) 17.1 (16.8) 29.1 2.0 3.1 3.3 (3.7,
TaMOIe Ratal 1 Seles 2.3 13.1 11.1 9.6 (2.3) (11.1) (2.1) 11.1 (8.4) (1.7, 2B.2

Board of Economic Ad* Is m  
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STATE BUDGET & CONTROL BOARD

Schedule A

Summary o f P rojected Minimum Cost fo r  Fiscal Year 1986-87

A nnua liza tions  (S chedu le  B ) 18,864,464
Supplemental R e c u rr in g  (Schedule C) 14,396,777
Em ployer C o n tr . Rate Inc. (Schedule D) 11,586,636
R equired F un d in g  (Schedule  E) 45,662,598
Recommended Items (S chedule  F) 13,010,625

Total M inimum Costs 103,521,100

-  1 - 004420
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STATE BUDGET & CONTROL BOARD

Schedule B

AN N U ALIZATIO N -STATEW ID E

Personal Service

L o n g e v ity  
New Positions

900,000
8,299,857 9,199,857

AN N U ALIZATIO N -D EPAR TM EN TAL

C o rrec tion s  
Mental R etardation 
Mental Health
Mental H ea lth -C on tinuum  of Care 
HHSFC-Com m unity Long Term  Care

7,404,466
582,022
581,504

80,375
1,016,240 9,664,607

T o ta l A nnua liza tion 18,864,464

H H S F C -ln d ig e n t Care
E a rly  Period ic Screen ing D iagnosis 
and T rea tm ent Program

DSS - AFDC (E xpansion  M ed ica lly  In d ig e n t)

C a rry  Forw ard  P rov iso

C a rry  Forw ard  P rov iso  
C a rry  Forw ard  P roviso
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Schedule C

E X H I B I T
SEP 1 3  1S35 no. 3
STATE 8U0GET & CONTROL BOARD

SUPPLEMENTAL TO RECURRING

G overnor's  O ffice  (School o f A r t )

G overno r's  O ffice  (C om m unity S e r.)

S ecre ta ry  o f State 
C om ptro lle r General 
B udge t and C o n tro l Board 

Local G overnm ent 
IRM
State A u d ito r

ABC
Tax Commission 
Clemson PSA 
Mental R e tardation 
W ater Resources 
A id  to  S ubd iv is ion  
Foster Care Review Bd.

FTE (15.00)

50,000

800,000

250,000
300,000
640,000

Tota l Supplemental To R e c u rr in g

-  3 -

850,000

98,000
431,050

1,190,000

90,000
500,000
206,777
551,000
300,000

9,729,950
450,000

14,396,777
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Schedule D

EMPLOYEE BENEFITS (RATE INCREASE)

Insu ra n ce :
Health - Retirees (10%) 2,585,166
Health - A c tive  (9.5%) 2,864,357
Health - Public School Employees (9.5%) 4,112,410 9,561,933

Denta l - Retirees (10%) 287,191
Denta l - A c tive  (10%) 422,309
Denta l - Public School Employees (10%) 619,348 1,328,848

Social S e c u rity : (.05%)
State Employee 398,337
Pub lic  School Employees 363,936 762,273

R etiree Supplem ents -225,569

Jud ic ia l R e tirem ent 135,100
S o lic ito rs  R etirem ent 24,051 159,151

Tota l Employee B enefits
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Schedule E

REQUIRED FUNDING ITEMS

Reserve Fund T ra n s fe r  6 ,606,483

D17 G ove rno r's  O ffice
G o ve rn o r's  S a lary  Increase 7,500
F rin g e  548

8,048

E08 S e cre ta ry  o f State
S a la ry  Increase 6,500
F rin g e  475

6,975

E12 C o m p tro lle r General
S a la ry  Increase 6,500
F rin g e  475

6,975

E16 State T re a s u re r 's  O ffice
S a la ry  Increase 6 ,500
F rin g e  475

6,975

E20 A tto rn e y  General
S a la ry  Increase 6 ,500
F ring e  475

6,975

E24 A d ju ta n t General
S a la ry  Increase 6 ,500
F rin g e  475

6,975

E28 E lection Commission
General E lection Expenses in 1986 1,175,000

004424
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F31 B & C B d .-C a p ita l Exp . Fund 28,498,959

H63 D ept. o f Education 
S a la ry  Increase 
F ringe

6,500
475

6,975

J02 Health & Human Service Finance Comm. 
M M IS -E lectron ic  Claims Process 202,000

P16 D epartm ent o f A g r ic u ltu re  
S a la ry  Increase 
F ringe

6,500
475

6,975

R36 D ept. o f Labor
To implem ent the e leva to r and 
amusement p a rk  r ide  codes. 
FTE 's (22 .00)

250,000

X22 A id to  S u bd iv is io ns  ( In v .  Phaseout) 8,873,283

Total R equ ired  Fund ing 45,662,598

00442S
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Schedule F

RECOMMENDED ITEMS

E16 State T re a s u re r
Cash M gmt. System 435,224

E25 State G uard
Personal Serv ice 
C o n tr ib u tio n s  
No FTE

45,934
6,890 52,824

F02 B & C B d .-E x e c u tiv e  D ire c to r 
Rent Non S tate P ro p e rty 10,000

F12 General S e rv ices D iv is ion
State Owned Rent (204 p e r sq . f t . ) 275,310

F16 Motor Vehic le  Management 
Rent Non State P ro p e rty 9,000

F27 State A u d ito r
Rent Non State P ro p e rty 24,333

H03 Commission on H ighe r Education 
Rent Non State P ro p e rty 25,000

H59 State Board fo r  Tech . & Comp. Ed 
Rent Non State P ro p e rty 11,352

H63 Dept. o f Education
Rent Non S tate P ro p e rty 11,180
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K87 State L ib ra ry
N on-S ta te  Rent (M t. Vernon M ill)
M oving Cost

96,960
163,500 260,460

H95 Museum Commission
Rent Non State (M t. Vernon M ill)
M oving Cost

2,088,700
25,000 2,113,700

J02 HHSFC
Rent Non State (R o b e rt M ills B u ild .) 435,404

J12 D ept. o f Mental Health
Fund ing  o f A gency w ide D e fic it 7 ,500,000

J20 Alcohol and D rug  Abuse Comm.
Rent Non State P ro p e rty 4,380

P26 Sea G ran ts  C onsortium
Rent Non State P ro p e rty 14,000

R20 Insurance  Commission
Rent Non State (O ld  Col. L ife  B ld g .)  
M oving Costs

40,396
72,985 113,381

R28 Consumer A f fa ir
Rent Non State P ro p e rty 4,555

R44 Tax Commission
Costs in c u rre d  fo r  m oving
Rent Non State (M t. Vernon M ill)

896,600
800,630 1,697,230

R52 State E th ics Commission
Rent Non State P ro p e rty 2,100

S08 N u rs in g  Board
Rent Non State P ro p e rty 6,192

S36 Real Estate Commission
R ent Non State P ro p e rty 5,000

Total1 Recommended Items 13,010,625
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