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MEMORANDUM
TO Budget and Control Board Division Directors
FROM W illiam A. Mclnnis, Deputy Executive Director

SUBJECT: Summary of Board Actions at September 13, 1985 Meeting

This listing of actions is not the minutes of the referenced meeting. It is
an unofficial (meaning it has not been approved by the Board) summarv of the
Board actions taken at that meeting. The minutes of the meeting are presented
in a separate, much more detailed document which becomes official when
approved by the Board at a subsequent meeting.

1. Received as information a status review on the federal budget;

2. Was advised that the 1984-85 Comprehensive Salary and Benefits survey
shows that average State salaries trailed the market by about 32 and that
the Division of Human Resource Management would make its recommendations
regarding State employee pay for 1986-87 in November;

3. Received legal advice relating to potential contractual matters and
instructed staff on alternate courses of action to take in light of that
advice;

4. Ratified actions taken during executive session;

5. Was advised by the Board of Economic Advisors of a possible 1.52 revenue
shortfall in 1985-86 and that the preliminary working estimate of general
fund revenue for 1986-87 is $2,761,000,000;

6. Accepted the recommendation of the Budget Division and authorized staff to
Include in a base budget for 1986-87 as a starting point for final
deliberations in November the following: $18,864,464 for annualizations;
$14,396,777 for supplemental recurring items; $11,586,636 for employer
contributions rate Increases; $45,662,598 for required funding items; and
$13,010,625 for various recommended Items; and

7. Authorized Budget Division staff to notify agencies of the possibility of
a 1.52 revenue shortfall in 1985-86 and of the general revenue outlook for
1986-87 and to urge agencies to develop alternate budgets for 1985-86 in
anticipation of the possibility of a 1.52 revenue shortfall, noting that
flow-through funds would be subject to reduction if the shortfall
m aterializes.
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MINUTES OF STATE BUDGET AND CONTROL BOARD MEETING
September 13, 1985 9 A M

The Budget and Control Board met at 9 A. M. on Friday, September 13, 1985,
in 148-149 Dennis Building, with the following members in attendance:

Governor Richard W. Filey, Chairman;

Mr. Grady L. Patterson, Jr., State Treasurer;

Representative Tom G. Mangum, Chairman, House Ways and Means Committee.

Mr. Earle E. Morris and Senator Rembert C. Dennis were absent. George
Lusk represented Mr. Morris and Senator James M. Waddell, Jr., represented
Senator Dennis.

Also attending were:

William T. Putham Executive Director

William A. Mclnnis Secretary

Dr. Jesse A Coles Director, Budget Division

Phyllis Mayes Director, Division of Human Resource Management

1986-87 BUDGET PREPARATION PROCESS

In the absence of Board of Economic Advisors Chairman James Morris,
Governor’s Office staff member Elmer Whitten presented a brief review of the
federal budget status.

Governor Riley announced that the Board would hold an executive session to
consider a legal and contractual matter later during this meeting.

Ms. Phyllis Mayes, Director of the Division of Human Resource Management,
advised the Board that she is deferring until November her recommendations
regarding State employee pay for 1986-87. She noted that the annual
comprehensive salary and benefits survey shows that State government pay is
about 32 below the market on the average. She also noted that it is expected
that the labor market will rise approximately 62 which means that, if the
State does nothing, State employee pay on the average will be about 92 below
the market. Ms. Mayes indicated her intention Is to come back to the Board in
November with agency head pay recommendations as made final by the Waddell
committee. She also indicated her intention to propose a plan for using
personal service dollars In a more flexible manner by managers and to
recommend ways to redirect personal service dollars during the current fiscal
year.

Information relating to Ms. Mayes report has been retained in these files

and is identified as Exhibit 1.
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Minutes of State Budget and Control Board Meeting
Regular Session — September 13, 1985 — Page 2

EXECUTIVE SESSION
Upon a motion by Representative Mangum, seconded by Mr. Patterson, the
Board agreed to consider in executive session the legal and contractual matter

Governor Riley had announced earlier.

RATIFICATION OF EXECUTIVE SESSION ACTION

Following consideration of executive session items, the meeting was opened
and, upon a motion by Mr. Patterson, seconded by Representative Mangum, the
Board ratified the following action taken during executive session:

Received legal advice relating to potential contractual matters and gave
staff instructions on alternate courses of action to follow.

1986-87 BUDGET PREPARATION PROCESS (CONTINUED)

Board of Economic Advisors Chairman James A. Morris, accompanied by
members Barbara Feinn and Bobby Bowers, appeared before the Board to present
that Board’s preliminary planning estimate of general fund revenue for
1986-87. Dr. Morris emphasized that the figure to he presented is not the
first official estimate required by law but is instead a planning estimate.

Dr. Morris then read the following prepared statement:

After two quarters of reduced rates of growth the
national and State economies give signs of increasing
vigor. Leading indicators are pointing to continued
expansion, reinforced by money supply increases and an
improved balance of trade outlook, based on declines of
the value of the dollar. Consumer spending should
increase with personal income, despite high debt
levels, with the outlook for automobile sales and home
building improving. The nagging problems of inadequate
actions in Washington to narrow the federal budgetary
deficit, which places a greater burden on the FED to
restrain money supply increases, continued to cloud the
outlook. Unemployment is still too high but it is
encouraging that employment is still expanding
moderately. Also significant is the lack of serious
inflationary pressures and a slack in capacity
operations which provides greater flexi- bility in
monetary policy.

In essence the outlook over the next year is for growth

in real income of about 3X with modest increases in

prices. The South Carolina economy should grow apace,

stimulated by continued expansion in the service indus- nn fll
tries and by improvement in manufacturing as trade



Minutes of State Budget and Control Board Meeting
Regular Session — Septeaber 13, 1985 — Pag* 3

policy becomes more realistic and the value of the
dollar declines. There are still many uncertainties in
the economic situation and it is not difficult to depict
more pessimistic scenarios. The probabilities of
continued growth at moderate price levels is high and
the revenue projection for FY 1986-87 is based on this

scenario.

Based on the summer doldrums and the smaller base
because of a modest shortfall in FY 1984-85 the outlook
at this time is for a shortfall this fiscal year for
somewhat more than 1%. It is too early to be defini-
tive about the direction or amount involved and a better
judgment can be made at the time the first official
forecast is made of FY 1986-87 revenues on November 1st!

The accompanying table provides a tentative planning
estimate of revenues for FY 1986-87. It is based on the
reduced estimate for FY 1985-86 and a forecast of
continued economic growth.

[Secretary’s Note: The accompanying information showed a
preliminary working estimate of general fund revenue for 1986-87
of $2,761,000,000.]

Board member Barbara Feinn advised the Board of what she characterized as
very good news regarding per capita income for South Carolinians. She noted
that South Carolina has moved to 44 in ranking among the States and, for the
first time, has per capita income above $10,000. She noted that the average
in the United States is $12,789 which places South Carolina at about 80% of
the U.S. average.

Board member Bobby Bowers expressed the hope that this year will be no
worse than is presently indicated.

Information relating to Dr. Morris' presentation has been retained in
these files and is identified as Exhibit 2.

Budget Division Director Coles then reviewed the situation facing the
Board as it began the budget preparation process for 1986-87 by noting that
there are a number of requirements which the Board has to consider, including
mandated programs, the various limitations and the specific reserve fund and
the capital expenditure fund.

Dr. Coles noted that there are two specific requirements in law relating

to the probability of a 1.5% revenue reduction for 1985-86. He cited in
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Minutes of State Budget and Control Board Meeting
Regular Session — September 13, 1985 — Page 4

particular 8144 which authorizes the Board to make reductions in the budgets
and 8135 which relates to allocating funds on a quarterly basis.

Dr. Coles recommended, with regard to the potential 1.5Z revenue
reduction, that staff be authorized to alert agencies of this situation. He
eraphasized that notice now is very important in that 1Z now could equate to 2Z
in January if remedial actions are delayed until that time.

Dr. Coles also pointed out that 1986-87 must be viewed in the perspective
of 1985-86 and that a 7.7Z general fund revenue increase is projected against
the adjusted base for 1985-86. He noted that, instead of $198,000,000 of new
money, the adjusted figure would be some $37,000,000 less than that or about
$161,000,000. He pointed out that agencies had requested and legal
requirements would call for about $560,000,000 of additional funds for
1986-87.

He also noted that the State government is a labor intensive operation in
that 38Z of the costs are for personal service. He noted that the Board has
in these hearings reviewed about 93Z of the agencies of the government and
that 4,364 new State-funded positions have been requested.

Dr. Coles then reviewed the handout material which presented schedules A
through F. He noted that annualizations (Schedule B) would require some
$18,864,464; that supplemental recurring items (Schedule C) would require
$14,396,777; that employer contributions rate increases (Schedule D) would
require $11,586,536; that required funding items, including reserve fund
transfer, constitutional officer pay increases, capital expenditure fund
appropriations, and aid to subdivisions, would require $45,662,598; and that
recommended items (Schedule F) would require $13,010,625.

He also noted that no provision is made in these figures for any expansion
of programs or for State employee pay adjustments. He noted that a IZ
increase for State employees now costs approximately $9,000,000.

Dr. Coles recommended that the Board allow staff to put the figures
presented into a base budget to provide a starting point for the Board's
consideration in November when the final revenue forecasts are available. He
emphasized that he is not asking that these recommendations be considered now
as the Board's recommendation but that they be put in as a methodology for

getting a good base to work with in November.
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Minutes of State Budget and Control Board Meeting
Regular Session — September 13, 1985 — Page 5

Following a brief discussion, upon a motion by Mr. Patterson, seconded by
Senator Waddell, the Board accepted Budget Division Director Coles’
recommendations regarding the inclusion of the items presented as a tentative
base for further consideration when the official revenue estimate is available
in November.

With regard to notifying the agencies of the current year revenue outlook,
Representative Mangum strongly urged that the agencies be made aware of the
outlook for 1986-87. Board members agreed with Mr. Mangum's suggestion.

In the ensuing discussion, Governor Riley urged that agency heads be asked
to develop alternate budgets with a 1.52 reduction and Mr. Patterson noted
that the earlier the adjustments are made the wider the base they can be
spread over. Dr. Coles cautioned the Board against any exemptions at this
time. The Board also emphasized that the reduction would affect flow through
funds as well as all others.

Following this discussion, upon a motion by Mr. Mangum, seconded by Mr.
Patterson, the Board authorized Budget Division Director Coles to notify the
agencies of the possibility of a 1.52 revenue shortfall in 1985-86 and to
notify them of the revenue outlook for 1986-87 and to ask agencies to begin
developing alternate budgets taking a 1.52 reduction into account. It was
understood that agencies would not file these documents with the Board at this
time.

Dr. Coles expressed his appreciation to the Board members for their
participation in the process thus far. He noted that the agencies do very
much appreciate having the opportunity to explain their programs to the Board.

Information relating to Dr. Coles’ presentation has been retained in these
files and is identified as Exhibit 3.

Upon a motion by Mr. Patterson, the meeting was adjourned at approximately
11:50 A. M.

[Secretary’s Note: in compliance with Section 9 of Act 593 of 1978 (the
Freedom of Information Act), public notice of this meeting was given on
numerous occasions during May, June, July and August to news media
representative as a part of the future meeting item included In the agenda of
regular Board meetings.]
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EXHIBIT

SEP 13 1985 no. 1

HIGHLIGHTS STATE BUDGET t CONTROL BOARD
1984-65 Coinprehensi ve Salary end Benefits Survey
September 1965

The greatest challenge to effective management le the efficient
of people. During thia period of economic uncertainty, Human

managers are being asked to develop innovative concepts to

meet this challenge. The key to success for any of these new concepte

ie
Benefits

productivity enhancement. The annual Comprehensive Salary and

Survey 1is a flexible tool that measures the state"s market

standing, 1identifies trends, and makes appropriate recommendations.

4

Trends noted this year were:

Most respondents consider intrinsic 30b worth, as determined
by prevailing market conditions, to be the most important
factor in determining the salary range of a 30b. In addition,

we see iIncreasing emphasie on employee productivity, within
the limitations of the budget, to determine annuel pay
increases.

The state policy for premium pay does not coincide well with
market findings and should be reviewed. Employers withir.
South Carolina indicated awarding a greater average shift
differential than the state does for its non-nursing classes .
And all states reaponcing to the survey reported paying shift
differentials based on a percentage of the employee®s salary,
rather than a set amount per hour, as we currently do.

State pay ranges are competitive with the market. However,
actual average salaries trailed the market by about 3X.
Proiections of a t%t increase in the cost of labor again next
year will cause actual average salaries for state employees
to ail about 9% below the market on July 1.

Data 1lndlcates that the lower pay grades are more closely
aligned with prevailing market conditions than the higher
grades are. This suggests that 1t may not be necessary to
uniformly ad3uet ail salenee to achieve market parity.

Analysis of typical Employee Compensation Profiles indicates
that the Benefit Ratio (the ratio of the total benefits
compared to the base salary) decreases ae an employee
progresses through the renke of state government. This ie
particularly noticable at the executive level, where the
Benefit Ratio of a top state executive could be 4n less than
that of hie employees. This 1Is the opposite of what usually
occurs in the market.

South Carolina leads the market m non-cash benefits, such as

vacations and paid holidays, and is competitive with cash
benef its.
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INTRODUCTION

1. PURPOSE AND TIMING OF REPORT

In 1975 the State Personnel Division (now called the
Division of Human Resource Management) conducted the first annual
Comprehensive Salary and Benefits Survey. The purpose of the
survey was to develop information on compensation practices in
the labor market as they affect employment with state government.
With each succeeding vyear, the scope of the survey has been
expanded and the techniques employed have been refined iIn order
to obtain more complete and accurate data on salary levels, pay
practices and employee benefits. The results of this year"s
survey, which are summarized in this report, represent the
continuation of this commitment by the South Carolina Division of
Human Resource Management.

Data for this report was collected in April and analyzed
during May and June 1985. All salary data represents Fiscal Year
1984-85 levels except those responses pertaining to salary
increase projections. Those figures represent the best
projections by employers of salary increases for the coming year
as of April 1985.

2. SURVEY OBJECTIVES
The objectives of this year"s study were to:
Al Compare general pay practices of South Carolina state
government with those of competing employers to
determine:

(@D whether specified benchmark classes are
competitive with the labor market;

(2) whether the state®"s pay schedule, on the whole, is
competitve with labor market rates.

B. Compare selected benefits offered by State government

1 0C4292



APPROACH

1. INTRODUCTION

This chapter is a discussion of the design and methodology
employed in the 1984-85 Comprehensive Salary and Benefits Survey.

2. SURVEY DESIGN

The survey instrument used to collect the data in this report

consisted of +two distinct sections: the first dealt with general
questions on pay practices, including questions about employee
benefits: the second, specific questions about salary data for
selected benchmark classes. The design of each section is discussed
below:

A. General Compensation

This section included areas of particular concern this vyear,
such as questions pertaining to shift differentials paid in
the labor market, as well as questions that are of concern

to state government each year. Examples of the Ilatter type
of information include questions about salary increase
projections and the Employee Compensation Profile. Information

from this section is particularly valuable for long-term planning
of human resource management assets.

B. Salaries

This section includes salary summaries for each of the
benchmark classes compared with the labor market. The first
step in designing this section was the selection of
benchmark classes. Considerations m the selection process
i ncluded:

<1) easily recognizable entry-level and top-level jobs

representing the spectrum of various jobs iIn a series,
*2) high population classes,

<3> classes representing each occupational area of State
government,
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competitve with labor market rates.
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with those offered by other employers in the [labor
market to identify market trends.

3. CONTENTS OF REPORT

Chapter Il is a brief description of the approach and
methodology used by the Division of Human Resource Management to
accomplish the survey objectives. Chapter 111 is comprised of
visual and narrative descriptions of comparisons of benefits
offered by state government and other labor market employers,
Chapter 1V includes summaries of salary comparisons for state
benchmark classes with similar jobs in the labor market. The
appendix of this report provides a list of survey participants.
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APPROACH

1. INTRODUCTION

This chapter is a discussion of the design and methodology
employed iIn the 1984-85 Comprehensive Salary and Benefits Survey.

2. SURVEY DESIGN

The survey iInstrument used to collect the data iIn this report
consisted of two distinct sections: the first dealt with general
questions on pay practices, including questions about employee
benefits: the second, specific questions about salary data for
selected benchmark classes. The design of each section is discussed
below:

A. General Compensation
This section included areas of particular concern this vyear,

such as questions pertaining to shift differentials paid 1In
the labor market, as well as questions that are of concern

to state government each year. Examples of the latter type
of information include questions about salary increase
proiectiona and the Employee Compensation Profile. Information

from this section 1is partlcularly valuable for long-term planning
of human resource management assets.

B. Salaries

This section includes salary summaries for each of the
benchmark classes compared with the labor market. The Ffirst
step in designing this section was the selection of
DenchmarkK classes. Considerations in the selection process
included:

<1) easily recognizable entry-level and top-level jobs

representing the spectrum of various jobs m a series,

<> high population classes,
<3) classes representing each occupational area of State
government,
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@ classes representing a wide range of grade levels

(©) classes which may be used again in future surveys to
increase the validity of annual labor market projections
in comparison with state government.

3. METHODOLOGY

A system of stratifled-biased sampling was used to collect the
data. For the purpose of this study, the labor market is defined as
the large industries, hospitals, municipalities and school diatiicts
in South Carolina; all county governments in our state; and all 13
states which compose the Southeast. This population was selected
because It Is necessary to make systematic comparisons between South
Carolina and other employers of reasonably comparable size, business
scope and proximity in order to develop valid data. Additionally, m
order to reliably predict market trends relevant to state government
employment, the population had to represent a cross-section of the
workforce. An additional reason for selecting this population was to
guarantee representation of every county in the sampling. Every
employer identified as part of the competing labor market was invited
to participate. Criteria for selection were:

A. States
All 13 southeastern states were included aga In this
year. Information from the other states is important

both to set salary levels for jobs endemic to state
government and to guage the relative standing of South
Carolina with other southeastern states.

B. Local Governments

(€@)) Counties. Every county in th. state was asked to
participate in the study.

©> Municipalities. The Municipal Association of South
Carolina was consulted for the numbers of employees of
every city government m South Carolina. Each city in
South Carolina employing 100 or more people was asked to

participate iIn the survey.

(€)) School Districts. The South Carolina Department of
Education was consulted for information on numbers of
employees for each school district 1iIn the state. The
largest district iIn each county was asked to partic ipate.
When two or more districts m a county were “large,” each

was iInvited to participate.

C. INDUSTRY
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CLASS
CODE

0342
0343
0511
0521
0713
0775
1007
1008
1014
1017
1018
1040
1409
2081
2086
2202
2214
2237
2805
2812
2827
2829
2845
2847
2848
2849
2858
3008
3010
3101
3105
3149
3150
3462
4001
4002
4004
4013
4030
4057
4212
4228
4244
4261
4412
4414
4441
4836

TABLE 2.1
CLASS SELECTION WORKSHEET

NUMBER OF

CLASS TITLE POSITIONS

Word Processing Spec 114
Word Processing Supv 26
Admin Spec A 3.910
Executive Secretary 348
Supply Clerk 111 2
Director of Procurement 6
Accountant 161
Senior Accountant 147
Accounting Manager 65
Director of Accounting 11
Director of Finance 5
Director of Internal Audits 11
Director of Budgeting 4
Attorney |1 15
Attorney VI 8
Personnel Spec | 47
Personnel Dir 1V 9
Staff Dev 6 Trng Spec 111 55
Computer Prog |1 25
Computer Prog 111 63
Data Proc Mgr 1 19
Data Proc Mgr 111 6
Programmer Anlyst |1 119
Programmer Anlyst 111 65
Senior System Anlyst 66
Systems Manager 21
Software Systems Mgr 1
Dir Info Resources Mgmnt | 1
Dir Info Resources Mgmnt 111 1
Public Info Spec 22
Public Info Dir 12
Statistician | 6
Statistician Il 9
Librarian 14
LPN 1 177
LPN 11 627
Public Health Nurse 658
Staff Nurse 475
Nurse Supervisor 184
Director of Nursing 111 7
Physician 11 60
Public Health Physician 1V 12
Psychiatrist 111 38
Pharmacist 57
X-Ray Technologist | 34
X-Ray Technologist Supv 7
Nursing Assistant 308
Microbiologist 1 5

COMPA
RATIO

91.3
98.8
94.2
98.7
112.8
104.7
95.4
97.5
100.8
98.6
104.1
104 .4
107.3
86.4
104.9
96.5
100.5
93
86.9
87.9
109.9
108.6
88.2
97
102.8
108.4
99.5
100
105.8
88.5
97.2
87.2
89.9
105
92.9
94.3
90
97.7
99.5
109.2
106.7
111.6
113.2
99.7
96.1
97
98.7
95.9
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4839 Microbiologist 1V 7 97.8

4841 Chemist 1 24 86.9
4844 Chemist 1V 11 95.3
4921 Medical Tech | 93 96.5
4924 Medical Tech IV 8 109.7
5003 Voc Rehab Counselor 111 17 109.1
5004 Voc Rehab Counselor |1 28 88.6
5351 Social Worker 1 17 90.3
5355 Social Worker V 23 97.9
5385 Mental Health Spec 1 354 88.7
5387 Mental Health Spec 111 517 111.6
5531 Psychologist 1 12 91.3
5570 Chief Psychologist 10 102.8
6221 Civil Engineer |1 97 93.8
6226 Civil Engineer VI 6 109.8
7060 Highway Patrol Officer 85 81.8
7061 Highway Patrol First Class 503 101.6
7066 Highway Patrol Captain 13 114.2
7304 Correction Officer 1 438 89.4
7308 Correction Officer Super |1l a7 95.9
7333 Warden 1 10 91.4
7340 Warden 1V 4 100.6
7501 Custodial Worker |1 433 97
7622 Cook 1 93 104.7
7769 Trades Helper 225 94
7771 Trades Craftsman 548 95.3
7772 Master Craftsman 161 99.8
7778 Trades Supervisor |1 619 88.3
7781 Hwy Maint Worker |1 619 88.3
7791 Hwy Maint Foreman 95 97.3
7803 Auto Maint Tech 1 164 96.9
7805 Auto Maint Tech 111 85 99.5
8574 Geologist 1 5 85.4
8586 Wildlife Biologist 1 31 90.2
8589 Wildlife Biologist 1V 16 103.3
8599 Principal Geologist 1 102.4
TOTAL 13462
G042S7



(@)) Manufacturing. The 1985 Industrial Directory of South
Carolina was wused to determine the number of employees at
each industrial plant iIn South Carolina. Every industry
with 300 or more employees was asked to participate in the
survey. In cases where a county did not have an iIndustry
employing at least 300 people, the largest industry 1iIn the
county was asked to participate. Again every county in
South Carolina was represented in the sample.

(@) Service and Finance, The State Board of Financial
Institutions was consulted for a listing of banks and
savings and loan organizations registered in South Carolina,
The larger ones were asked to participate in the survey.
Also included iIn this section were organizations such as the
insurance companies which had responded to surveys in
previous years.

D. MEDICAL

The South Carolina Hospital Association was consulted for
information pertaining to the number of employees at each

member hospital in South Carolina. This information was not
readily available, but the association did have information
on the number of beds at each hospital. Selection of

respondents Tfor this section of the report was made under
the premise that a relationship exists between the number of
beds in a hospital and the number of people that the
hospital employs. Every registered hospital in the state with
100 or more beds was invited to participate.

Each respondent received a cover letter, signed by Governor
Riley, 1inviting its participation and promising confidentiality of its
responses. Additionally, each respondent was promised a summary of
the results of the survey as soon as it 1is available. Survey
partlcipants were asked to vreport appropriate 30b titles af
applicable;, numbers of positions allocated and annual salary ranges

(minimum, midpoint, maximum and actual average salary paid) of all
employees m each class reported. The package that each respondent
received, of course, included the two-part questionnaire, but the

survey instruments varied somewhat, depending upon the category to
which a respondent belonged (i.e.j Local Government, Manufacturing,
etc.). While each of the benchmark classes was of vital concern to
the Division of Human Resource Management, it was readily obvious that
not ail of them were pertinent to all the respondents from every
category. For example, it was intuitively obvious that a respondent
from the municipal category probably would not employ medical
technologists. Therefore, the survey instruments mailed to
municipalities did not include questions pertaining to medical
technologists. This editing process was conducted prior to mailing
the survey instrument in order to save time for the participants.

4. ANALYSIS GF DATA
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Th&IE 2.2
DIS“RIPI"IO oOF STATE JoBS AND 8Enu* hRhb
by job classification

yjWBtR OF NuNBtR OF * OF JOBS IN NUVBER COF * OF
OCluMTIONAv CLASSIFICATIONS JOBS IN CA EQORY CLASSIFICATIONS Classifications
CATEGORY IN CATEGORY surveyed SURVEYED AFFECTED AFFECTED

Clerical anc Office Suoport

Services 59 6 10.17* 20 *7.46*
Fiscal Services 151 7 4.6%* 3* 22.52*
Administration ano

Personnel 29| 1* * fil* v 2*.05*
Information ano Education

Services 39* 7 1.7s* 42 i0.66%
neaitn ano Laboratory

Services 253 15 7.51* 65 25.69*
Human Services 210 6 3.01* 35 1t.67*
tnvironmenxai Services 132 2 1.52* 13 13.6**
Law Enforcement, Licensing

ana Pudlie Safety 236 T 2.5%* 61 25.63*
Institutional anc Trace

Services 133 10 7.52% *2 3i.es*
floriculture anc Natural

Services 156 4 2.53* 1* 6.66*

TOTALS 2,0:9 d* *09
AVERAGES *, 72 22.66*

This vyear ail data from both sections of the questionnaire were
tabulated on computer. State benefits were compared with those
offered by employers in each of the other major [labor market,
categories (@ .e.; Medical. Private Sector, etc.) and against the
aggregate labor market. The results are displayed in this repoit 1in
both graphic and tabular format.

Analyzing salary data was more complex. Again, responses lor
each benchmark class were subdivided according to the participants
particular labor market category. Each benchmark class was analyzed
against the surveyed labor market data. Comparisons were made against
both the major category of the respondents and the aggregate labor
market. While different employers have different policies concerning
the width of salary ranges, the constant factor iIn the analysis is
that state midpoints are established at levels reasonably competitive
with the actual average salaries paid by other employers tor similar

jobs. Therefore. whlie all salary range data was valuable, the most
important data was the direct comparison between state midpoints and
actual average salaries in the labor market. In addition, other

statistics were used, such as the '"compa ratio,” which describes the
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relationship of the state actual average salary for any given
benchmark class compared with the midpoint of the state salary range
for that same class. Data on both salary and general compensation
questions were weighted by the number of employees reported by each
respondent Except in cases where it was obvious that a bad job match
was made. it was assumed that the respondents had made proper job
matches since each had been provided with a brief job description of
every benchmark class on the survey instrument. It was further assumed
that each reported its salary information accurately.

2.3
DISTRIBUTION of state jobs AnD benchmarks
BY POSITIONS
NUMBER ix NUMBER OF > OF POSITIONS  number OF % CF
UCt.RATi jNAu POSITIONS POSITIONS  IN CATEGORY POSITIONS POSITIONS
CATtUUR* IN CATEGORY surveyed SURVEYED AFFECTED AFFECTED

Clerics; anc Office Suooort

Services 10,837 4,745 43.79x 10,094 93.14%
Fiscal Services 1,324 403 30. 4% 621 46.90%
Administration arc

Personnel 4,635 606 13.07% 2,223 47.96%
Ir,for«ation anc toucanon

Services 3.626 79 2.18% 621 17.13%
e«aitn arc Laooratory

Services 6,341 4,003 63.13% 4.641 73.19%
Mi»an Services 9,334 1,010 10.82% 5,515 59.09%
Environmental Services 2.133 115 5.39% 484 22.69%
Law Enforcement, Licensing

arc Public Safety 5,075 1,146 22.58% 3,846 75.78%
institutional ano Traoe

Services 6.856 2,788 31.48% 6,666 75.29%
Agriculture and Natural

Services 1,676 59 3.52% 264 15.75%

TOTALS 53,837 14,954 34,977
AVERAGES 22.64% 52.69%

Table 2.1, Class Selection Worksheet, lists the benchmark classes
with their assigned grades, numbers of allocated positions and total
number of employees 1In each grade. Tables 2.2 and 2.3 indicate that
the 84 classes surveyed impact on 409 classes, 34,977 positions, or
52.69 percent of the state"s classified workforce. Data from the 190
respondents represent average salaries and benefit levels for 552,081

employees in the labor market.
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table e.4

BMAOMESS surveyed by category

EMPLOYER CATEGORY

State Government
Local Government

Sub- Total Government

.Manufacturing
Service ano Finance

SuD-Total Industry

In-State nosoitais

Suo-Totai Meoicai

TOTALS

NUVBER CF

NUVBER OF

employers surveyed RESPONDING

10

13
136

151

312
20

332

37

37

520

62

71

97
10

107

12

12

190

TOTAL
EMPLOYEES

423,723
38,733

462.446

62,859
11,332

74,381

15,234

15,234

552,061
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PAY PRACTICES AND BENEFITS

1. INTRODUCTION

This chapter provides a general comparison of South Carolina®s
compensation practices, including selected benefits, with those of
other labor market employers. It includes commentary on significant
trends in the very fluid field of salary and benefits management.

2. SALARY AND BENEFIT TRENDS

As was evident in previous surveys, public sector employers and

PROJECTED SALARY INCREASES (FY 85-86)

(Excludes Bonuses)
M erit
O

General
O

Total
o

totals

RESPONDENT CATEGORIES

aw )/
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TBL 31
PROJECTED PAY INCREASE POLICIES
fiscal *ear 1965-%

NUVBER Of AVERAGE AVERAGE  AVERAGE

EMP1uVER CATEGORY  EMPLOYEES AFFECTED GENERAL INC MERIT  TOTAL INC
State Governeent 368,077 * O» 1.7% 6.6%
uocal Government 3b, 233 5.3% 0.5% 5.6%
Subtotal 6overr«er»t 42n,310 4.9* 1.6% 6. %
Service ano Finance 7,242 0.6% 5.2% 5.6%
Manufacturing 55,703 2.7% 3.5% 6.2%
SuDtotax Industry 62, 945 d. 5* 3.7% 6.2%
In-State Mosoitais 9.461 1.6* 3.6% 5.6%
Suototai fteGicai 9, *6i 1.6% 3.6% 5.6%
TOTALS *96.716 «.5% 1.9% 6. *%

private sector employers utilize different strategies to award annual
pay 1iIncreases. South Carolina®s six percent general increase
coincides both with the funding level of the average increase for the
labor market and the pay out method of public sector employers. While
the private sector emphasizes alignment of pay increases with
strategic business goals through merit or incentive salary Increases,

12
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the public sector continues to emphasize general or coac-ot-living
increases. This trend 1is apparent in Graph 3.1. However, there is
evidence to suggest a new trend in the public sector. During the
double digit inflation years of the mid and late 1970"s, most public
sector employers who had previously administered strong merit pay
programs implemented higher cost-of-living iIncreases than ever before.
This was reflected in "across the board"™ type increases designed to
maintain employee salaries at levels of parity with Consumer Price
Index Tfactors. The CPI became the single most iImportant barometer for
awarding public sector pay increases. It appears that public sector
employers, on the whole, have become more sophisticated in their
approach to awarding pay Increases. While i1t is beyond the scope of
this study to explain the reasons, it definitely seems that the public
sector is more closely following market trends than CPlI factors 1in
recent years, at least to the extent that funding levels closely
coincide with funding levels in the market. The disturbing feature to
this apparent trend is that the pay out methods used by the public
sector have not changed. South Carolina and other public sector
employers continue to favor across-the-board increases iIn the same
manner as we did during the years of high inflation. Graph 3.2 is an
overview of South Carolina®s history of merit pay iIncreases.

The single biggest concern of most employers today is

SHir 1 BIH | HENI IALS

(As a Percentage of Income)

PERCENT Second S hift
L_

Third S hift
O

Tauts
RESPONDENT CATEGORIES

frv* )}
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SHIlI | BIFIf KEN HALS

(Cents per Hour)

Cé&nts Second S hift
80 ——-- O
Third S hift
O
TOAS
ftESEVMDEMr CAfEGOREES
CrifiH i 4

containing the coat of employee benefit programs. The coat of health
care programs is the fTaateat growing payroll expenae for moat
employers. As a result, they are experimenting’with several creative
programs designed to stem health care coat increases without causing
employees to suffer. Some of the more common alternatives ore:

Al the use of "hold harmless, * "reasonable and customary**
and "usuaal, customary and reasonable** screens to
physicians® charges;

B. the establishment and maintenance of data base analysis
systems which provide the manager with regularly
scheduled analysis of claims data;

C. the use of lower cost alternative health care settings,
such as Health Maintenance Organizations or Preferred Provider
Organizations;

D. and the establishment and maintenance of prevention
or wellness programs for employees. It is estimated
that 50 percent of all hospital costs are incurred by

less than 20 percent of the population.

14
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Traditionally, the Division of Human Resource Management includes
statewide compensaton or benefit issues in the Comprehensive Salary
and Benefits Survey on an "as needed” basis. This year the issue of
shift differentials was examined iIn the survey. The present state
policy for non-nursing classes engaged in shift work allows agencies
to pay an average of 20 cents per hour for the second and third
shifts. The policy was approved by the Budget and Control Board 1in
March 1975. Market employers reported using a number of different
methods to compensate for shift work, but all fell into one of two
broad categories. Employers paid either a fixed amount in addition to
the normal employee hourly wage, similar to South Carolina®s present
system, or a percentage of the employee®s base hourly wage in
addition to the normal salary. The outstanding feature of this part
of the survey was that every state responding positively to the shift
differential question indicated that it compensated employees for
shift work by the percentage method. South Carolina was the only
southeastern state paying a flat amount for a shift differential.
Graphs 3.3 and 3.4 show the market shift differentials paid by the
respondents.

TASIE 5.2
PAID rQUDAY POLICIES
riea. faar -9-19%H

NUVBER Of AVERAGE NUVBER
DPuUOYEft CATEGORY  EMPLOYEES AFFECTED OF HOLIDAYS

State fiovenwnx *25, 723 11
Loca. Government 57,587 10.56
Suototal Government *61,il0 10.% ¢
Service anc "inar.cs 11,552
xanL"act 62,858
ulStOtai i W H {8 8.70»
i i’ &tat8 'tcscita.s W 1

-uototal *acisa. 5.0«

°r. r al-

j nud 3.%«

* SEOBHtE pE gl jiSfu > tc
«rs. aftcto >

3. SUMMARY OF PAY INCREASE PROGRAMS

There 1s no greater challenge to an employer than that of
managing the human resources of the organization in an efficient and
effective manner. Ultimately, it is the personnel of the organization
that determine the quality and quantity of its productivity
regardless of whether it is goods or services delivered. While

15
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»any human resource management tools are available to the
employer, compensation is perhaps the most crucial. An organization®s
compensation program, 1including its employee benefit programs, iImpacts
directly on an employer®s ability to recruit qualified applicants and

PAID HOLIDAYS

Respondents
16 1 —
| abor Market
12 Q0 o
12 H g 10 % South
Carolina
b
8 H
5.00
4 H
0 |
sSw XL ut” e
m*
r.Xx:

ftfSPUNPENf CATFGPP'FS

f»

retain valuable employees.

Employers surveyed this year were requested to provide the
Division of Human Resource Management with estimates of salary
increases for the coming budgetary year, They were asked to explain
what percentages of the increase were earmarked for general
increases, merit increases and bonuses, 1f applicable. Graph 3.1 and
Table 3.1 explain the responses. It has already been established in
this report that the private sector 1is emphasizmqg merit or incentive
pay programs while the public sector seems to prefer general pay
increases.

4. SUMMARY OF BENEFITS

The selected benefits examined and discussed iIn this report are:
paid holidays; vacation and sick leave; and the Employee Compensation
Profile <ECP), which details ail benefits as a percentage of the
total compensation offered by an employer.

16
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A. Paid Holidays

State employees are guaranteed 11 holidays every year,
one of which s Fflexible, that date selected by the

employee prior to January 1 each year. State employees
also receive a holiday on General Election Day during
even numbered (election) years, and the Governor is
empowered to declare Christmas Eve a holiday. This
policy is very competitve with the labor market. Graph

3.5 and Table 3.2 reflect the state"s standing.

VACATION LEAVE POLICIES

Number o f
Days Reported Government
S — O

Industiy
O

Medical
O

Labor
Market

10 I- South
Ib 20 @ 19 3bjSE21 5 5 17 1 Carolina

1157 169l 2110
N J .3
I

5 years 15 years 25 years

Years of Service
3(

B. Vacation Leave

The state awards vacation leave to employees at the
rate of one and one quarter days per month for each
month worked during the Ffirst ten years of employment,
commencing on the date of employment. After ten years
of service, a state employee earns an additional day and
a quarter a year for each continuous year of service.
During the Tfirst half of his or her career, a state
employee earns vacation Jleave at a competitive rate with

the labor market. However, during the Ilatter stages of
the career, state employees enjoy a very [liberal policy
of earned vacation compared with policies offered
by other employers in the Jlabor market. Graph 3.6 and

Table 3.3 demonstrate this point.

C043C8
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TARE 35
VACATION LEAVE POUCIES
Fiscal year 1904-1965

MHB1 3 Ir
tRPLCtm CATEGORY EMPLOYEES A-- CT3) 1 wear 5 rears 10 rears 15 ears 20 Years 25 tears

State Government 425725  12.76 *6.22 1929 2056  21.83  21.68
uocai Government 56555  .0.27 .0.66 W 1406 QU 1572
Suctotai Covernaent 462,050 1255 15.7t *g77 2002 2157  Vid>
Service ano Finance ufiit 1095 1. Ib.o3 *6.3/ O« 1xfd
Manufacturing 62,455 S.38 12.14 14.79 17.42 19.91 uis Skt
i ]

SuDtotai Industry 73707 8.77 12.27 1498  H©.31 2009 10

. o 5% %
in-5tate nosoitais 10,574 12.92 15.25 17.25 19.56 20.81 DT
Suotota. Reical 10574  12.92 it T ,s 1956 2001 Wkt
TOTALS 54b,4*7  12.05 15.28 1025 1968  21.19 2154

C. Sick Leave

State employees accrue sick leave at a rate of one and

quarter days per month regardless of length of service. They
begin to earn sick leave commencing on the first
day of employment. While this policy does not appear

be particularly liberal in comparison with the data

SICK LEAVE

(South Carolina Compared with the Labor Market)

Nunber of Days Labor

Market
O

South
Carolina

18
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THBLS .h
SICK -EAvt XL II'ICS

Fiscal Ye-- i96*-1935

NDBIK 0F

CATEGORY  £XPLOYEES AFFECTED | Year 5 Years 10 Years I£ Years 2: 'ears 25 Yeara

Stare Government 423,723 J3.C'3 13.39 13.29 13.29 L 4 .-

"

i_oca. Government 36. L*5. :3.50 13. X: 13.50 13.50 13.52 t
Suctotal Government 4bl,9"4 T ik Ul 13.31 il L il
Service anc Finance 6.X iu.30 IV. uv 1C. 55 (J:iA %: 4@’%
*ar.uracturmg LC, 004 30.79 33.50 43.23 53.69 ET-/}Z 20.75
Subtotal Incnt.-y T2 o41p 30.03 we*1 40.2v  -3.55  45.5*
in-btate iosoitais 6,333  11.25 11.93 ST R 12090 1232
Ousxotai xecica. 8,333 1232 1.% - A CAM gTA
TOTAI'S 36,716 14.40 1T Jw Y 1525 HEd  widl

iron respondents, a closer examination reveals that the data for

this response is misleading, and accurate
conclusions require a very conservative approach to
analysis. Many of the private sector respondents were
discounted because there was very little correlation

between their programs and those offered by the state.
For example, some private sector employers offer a '"general
leave” or "paid time off" program, enabling
employees to take a specified number of Ileave days each
year, but maxlng no distinction between sick leave and annual
leave. In other instances, employers require
employees to apply for short term disability each time they
miss work due to illness. borme require employees to
brIng a doctor"s excuse to work following a brief absence m
order to receive leave. And in yet other cases, employers
had no formal policy for sick leave; it is doled out based on an
employee®"s work history and perceived value to the employer,

Every e ffort was made to eliminate responses like these,
However. because of the diversity of labor market sick Ileave
policies, it is probable that responses similar to these
s till exist in the final data. It must, therefore, be

concluded that the state policy for employee sick leave is very
competitive with policies offered by competing employers. Graph
3.7 and Table 3.4 depict market levels for sick leave programs.

D. Employee Compensation Profile

The ECP, Graph 3.8, is an exciting new tool developed by the
staff of the Division of Human Resource Management to analyze the
total compensation package of an employee and 1isolate its
individual components. This is particularly important in the
rapidly changing field ot compensation and benefits management
because it is not enough to know the total cost of the payroll
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if 1t 1is to be managed effectively: the employer must also be
able to identify the elements composing the cost and the
relative impact of each on the payroll. The ECP is a foundation
tool for Dbetter understanding those elements which compose a
total compensation package. Graph 3.8 1is the typical Employee
Compensation Profile for a state employee earning 510,000 a year.

5. SUMMARY

South Carolina®s benefit programs remain competitve overall with
the labor market. It 1Is noted, in particular. that state non-cash
beneftis, such as vacation and holidays are higher than the market
average, while the state pays less for cash benefits, such as

insurance. While all state employees enjoy the same basic benefits,
those m the lower grades actually receive more benefits in comparison
with their base salaries than do those iIn the higher (grades. The

relationship between the cost of the benefit packKage and the Dbase
salary is called the Benefit Ratio. Under our current system of

compensation and benefits management. as an employee progresses
through the ranks in state government, he can expect to see a decrease
in the benefit ratio in his ECP. This 1is evident 1iIn Graph 3.9 and
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3.10, which show a series of typical ECP"s for different salaries.
The steady decrease in the benefit ratio of state employees at the
higher grades is the result of a fixed rate of contribution by the
employer for certain benefits. This problem obviously impacts most
negatively on those state jobs with higher salaries, and is
particularly noticable at the executive level, since the market
generally allows greater benefits for 1its executives. It is
recommended that more study be conducted to identify the impact, both
potential and real, of this problem and develop remedies if required.

004313
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IV

LABOR MARKET

1. INTRODUCTION

This chapter contains a brief description of South Carolina®s
overall position in the labor market and analysis of the data for
each benchmark class, presented to the reader by major occupational
category.

2. SOUTH CAROLINA®S OVERALL POSITION IN THE LABOR MARKET

The survey results 1indicate that South Carolina was
competitive with the [labor market in April when the data was
collected. Again this year, all occupational categories were
represented by the selected benchmark classes. The benchmarks

included some classes that were suspected of being low, as well as
some which were known to be competitve because of recent pay
ad3ustments. Adequate data was received to make reliable predictions
on individual state job classifications and the state classified
workforce as a whole. Current market projections for next year
indicate that the prevailing rate of salary increases across the
market will be six percent. ITf we project that six percent increase
for next year, South Carolina must adjust its pay ranges by six
percent in order to maintain the market equity.

While our salary ranges were generally competitive with those
found iIn the marketplace, our compa ratio (the relationship of our
actual salary levels to the midpoint of the range) was 96.4 percent.
This is important because salary range midpoints are established at
the market level. The 1deal compa ratio, where the employee is
receiving compensation at the midpoint of his range, is 100 percent.
A compa ratio below 100 percent indicates that state employees are not
compensated at market levels, even though their salary ranges are
competitive. Furthermore, the only way an employee can reach a point
where his ot ner salary 1is competitive is by moving through the salary
range. This can be done only through an effective merit pay delivery
system. In recent years. South Carolina®s merit pay, or lack of it,
has had the effect of impeding the progress employees could make
towards achieving a competitive salary.

004314
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3. SALARY LEVELS BY OCCUPATIONAL AREA

In the sections that follow, salary survey results will be
presented according to their major occupational categories. General
observations concerning both individual classes and the categories as
a whole will be made iIn the narratives preceding each section.

» €
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A. Clerical and Office Support Services

Survey results showed that classes m this category

were generally competitive with the market. A Tfactor
contributing to this was the recent Clerical Study. In
addition, classes from this category are surveyed at

least twice a year. As was true last year, the Executive
Support Specialist class continues to be monitored
closely.

004316
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CLASS: C3*3 hORE PROCESSING SUPV 26 POSITIONS MIN: 1*,227 MAX: 20,16* MIC: 17.195 ACT AVC: 16,981 C-R: 96.6
ANALYSIS RE SP NUM SC HID
E1ELC CATEGORY CODE ANC TITLE RP TNG POSN'S LOh HIGH RNN MEAN MED IAN Q3
ACTUAL AVG 10X SERVICE ANO FINANCE * 59 12,*66 15,625 1 12.577 13,629 1*,600
12X MANUFACTUFING 5 9 1* .2*8 33,5C* 7 23,279 2* ,CCO 21,160
I0C INDUSTRY 13 106 12 ,*66 33,90* 7 13,*77 15,625 2*.500
600 STATE GOVERNMENT t 120 1*.295 16,300 * 15,52* 16,77* 17.339
65C LOCAL (COUNTIES) 1 1 17,590 17,590 2 17.590 N/A N/A
70C GOVERNMENT 7 121 1*,255 16, SCO 5 15,937 17.C23 17.623
700 LOCAL (SCHOOL DISTRICTS) C
770 LOCAL (MLMCI1FAL HIES) C
810 STATE SUPPORT EC SCHOOLS C
650 MCN-GOVERNMENTAL/NON-PRLEL1T SCHO C
80C MEDICAL 0
CLASS TOTALS 2t 229 12,*86 33,SC* 1 1*777 16,77* It ,616
TOTALS PCS CLASS 02*3 NORO PROCESSING SuPV 20 229 riH ItW . 13,02% 27,S*O 7 15717 13,5%2 1,700
MAXIMUM: 15,03b 3f580 11 22 651 <rO, 713 23 ,*75
w MIDPOINT 12,530 32,120 5 15,266 16,911 16,700
X ACT AVG: 12 .*66 32,90* 11(1*,777)16,77* 16,616

POk ACTUAL AVERAGE OAIA, THE MIAN IS THE WEIGHTED AVcPAGE AM IS NOTED EY THE PARENTHESIS > ( )



65CVO0D

SL. Plrsum .11 U . ISU . 1585 ANNUAL SALARY SURVEY RAKT 1
F,ow*AF NU ifl Uv iCCCi [J . ANALYSIS rY CATEGORY I THIN CLASS
SLMMAPY PtFEM
class: vSI2 S$elrta,y 3,< 10 RSJTIL'.S Mil.: 1C,(C5 «Aa: 15,222 MIL:
ANALYSIS RLSF num
ta lu c- tsgziry Sect an: title RP'M PLISNS LU* hICH
ACTuAL AvC IOX SIHICE ANO FINANCE 7 71 1/.,59c 33,260
UA FANLFACTU INC 75 359 9,890 26,021
lot 1NJLSTRY £2 985 9.660 33,260
00C state government 5 13333 11,s03 19,95/
650 ILLal (CCIMIESI 12 66 9,500 15,722
70S Gi Vtr NMcNT 58 19 .125 8.352 20,229
7uv ECCAL (SCHOLL DISTRICTS! z< 633 e.352 20,225
77C ILCAu (HLM CIFAL ITUS) 19 63 11,393 17,672
61C STAR GuFFCmTEC schclls c
t50 NLN-GWVERNTrttNTAL/NJN-PHEFIT SCK Cc
cCU MEO 1CAI 12 1C9 9,256 15,8 70
class tctals IS. 19,7L9 6.332 33,260
6L' ACTLAL AVuhACL tilt, Tbt M/ AN IS Tbi UuEIGbTEu AVCctAOE.
R ' ' 152 19,709 *1IN1IML'M:
NllUUS Ft CLASS O' 11 SECTrtTAA HAAIML f t
fos) MuPCINT
ACT avo:
ECm ACTLAL AVERAGE (AU, THE *1(AN IS THE WEIGHTED AVEFACt AM IS NtTLC 6V THE TAKEMbdSIS

l'j.CoS

iC HTE
MEAN

t 13 .575
15 . 109
79 15,023

7 12 .62/
6 11.179

6 11 .653
9 12.657

9 19 .cce

208 12,661

3,b57 26,000
3,500 9C.976
3,089 3-,*ae
3,352 32.290

ACT ar :

1/ ,660
15,033
19,913

13,023
11,73b
12,769 12,
11,132
12.52C
12,782

13,523

RON LATE O7/Ob/r5
FACE NUMBER b

1..311 C-R: 99.2

MEDIAN 02

15,237
16,9e7
16,967

13,777
12,792

Ib7 13,366

12.559
13,713

19,633

15,575

92 11,790 11.316
SC 16,309 15,861
95 13,996 13,567
108(12,681113,523

12 ,710
17,899
15,le9
15.575

> ( 1
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S.C. PFRSCNNEL I IV 1SIEN 1565 ANNUAL SALARY SbrVIlY - PART 1 RCN LATE 07/0b/65
TRJoORAR MR htR RLi II[tCA CaTa ANALYSIS EY CaTECERY kJThIf. CLASS PAGE NUMBER 8
SUMMARY REPOT

v5ii EXECUTIVE SECRETARY -*5 RUSITIONS MiIn: 13,151 ma): 13,6*2 rit: 15.897 ACT AVC* 15,690
ANALYSIS PE Sf “UR SC WTD
flllu CATEGORY CODE AM TITLE RP INt pusns Lub HItR RNK  MEAN MEC1AN C3
ACTUAL Avt 10X SERVICE ANO RINANCE < <3 17,1 72 *9,06b 10 z0,355 Ib,6b? 2C,*U6
12X RANIFACTIH M 6< Is* 12,CEO 30,576 *5 17,501 17,692 2C.165
IOC INOLSTRY 71 157 12,060 *9»Cé6b 5* 17,519 17.6C0 26,351
60G STATE GuVEKNHENT ¢ 2,371 15,826 21,26* 10 16,602 16,152 17,1*9
65C LCCAL (CCCNTIES) 11 ;7 10,557 17,550 3 13,261 13,*12 15,177
TOC GLYERNHCNT 51 2,*77 10,092 2* ,561 26 16,*92 15,65* 17,1*9
700 LLCAI (SCHCCL DISTRICTS) 15 59 10,052 2* ,561 10 13,767 1*,750 It ,662
77C ICCA. (MUNICIPAL ITIfc S) i; 20 12,130 22,755 6 15,700 15,565 It, 166
610 STATE SCPFORTEC SChOCLS c
65C RCN“GCYeRNMtNIAC/N3N”PR( RIT SCHC c
806 MEDICAL i 32 1* ,2C6 22 ,*6* 9 16,676 16,1:30 16,096
CLASS TOTALS 13* 2,666 10,092 *9 ,C6b e7 16,560 17,1C8 15,096

ELK ACTLAL AVERAGE LATA, TrE MEAN IS THE hEICmTEU AVERAGE.

N>
\O

TLTALS fuk CLASS U521 EAEtcTi/f SECRETARY 13* 2,666 HHIrtIH: 7,826 3C.366 66 1*517 13,559 15,62*
MAXIMUMS 11.000 *6,672 77 15,**3 19,*09 20,866
MIDPOINT 10,000 35,520 61 16,95* 16,375 16,153
ACT AVC: 10,092 *5,086 87(16,560)17, 106 19,096

ECR ACTUAL AVERAGE LATA, THE MEAN IS THE -EICriTEO AVERAGt ARE IS NLI6D EY THE FARENTHES1S > ( )



S.C. PIASC.NNLL LIV ISUN
Fh~jk-M  NUTttEn E10* CCCA

CLASS: U7ij SUFFLV CLeKK 111
AHAIVS IS
FIILTi

ACTUAL AVt 10*
12*

1GC

600
65C

1565 ANNUAL SALARY SUAVEY -

PART 1

CATA ANALYSIS EY CATFCORY E.1THIN CLASS
SUMMARY REPEAT

2 POSITIONS

CATEGORY CIDE ANO TITLE

SERVICE ANO F INANCE
manufacturing

I NOISTRY

STATE GOVERNMENT
LOCAL (COUNTIES)

70C GOVERNMENT

7Uv
77C
61C
650

LOCAL (SCHOOL DISTRICTS)

LOCAL (MUMCIFAL 1T1ES)

STATE SUPPORTED SCHLLLS
rON-GJVERNHENTAL/NON-PRCFIT SCHO

30C MEDICAL

Class tctals

UH ACTUAL AVfAACL LAIA,

THE MEAN

IS THE nEJGh TEO AVERAGE.

10IALS FOR CLASS 0712 SUPPLY CLERK 111

Elk actual

AVERAGE LAIA, THE WEAK

IS TmE hEIGh TEO AVERAGE ARC

1C,296

RE SF
AP TNG

23
27

O>m

2

“TO0O>>

52

max @ 1* 732
NUM

POSNS LU*

A 11.657
AA 9 ,ICO
A6 9 ,ICO
1.733 11.672

7 9.8A2
1.752 9.8A2

A 10,176
6 12,151
7 11,066

1.bC7 9,ICO

MIO:

HIGH

17.7AA
53,677
53,672

Ib, A76
15.5C5
16,765
16,765
1A,071
17,597

53,6 72

52 1,607 MINIMUM:
maximum:
MIDPOINT
ACT AVG:

IS NCTEO 6V THE FARENTHESIS

12,5 6A
C RTC
RNK  MEAN

3 15.13A
15 17,556
17 17,393

A 12 ,66A
13.C55
12,671
3 1A ,C36
1 13,250
3 12.F77

25 12,756

ACT AVG:

RUN LATE 07/06/65

PAGE NUMBER

1*,175

MEDIAN 03

15.5A3
15,572
15.572

17,*72
21 ,*75
15,653

13, AAA
12,567
13,152

1A.36A
12,776
1*,36*

1A ,6C1
12,691

15.7*5
12 ,526

12,666 12,5*6

1A.C52 16,765

AC 13 533
35 17.77A 15,621
36 15,595 13, 739
25(12,798 )1A,052

12.022

C-R:

10

112.6

1A.955
19,559
17,069
16,765



PIN LATE O7/Gd/d5

PART 1

C/ITA ANALYSIS frYy LATfCLRY » IThlh CLASI

1935 AihtAL SALARY SURVEY
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B. Fiscal Services

Classes within the Fiscal Services occupational
category ore generally very competitive with their labor
market counterparts in the salaries incumbents receive.
This is the result of the Accounting and Finance Study
conducted two years ago, when reallocations ranging from
one to four grades were made.

32
G04323
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S.C . PERSONNEL | IV 1S1CN
PROGRAM NUMBER FCC1CCCA

1985 ANNUAL SALARY SURVEY

SUMMARY REPCRT

CLASS: 1CC7 ACCLUNTANT Itl POSITIONS min: It,6 A3
ANALYSIS RE SF
FILLL CATEGORY CCCE ANC TITLE RP TNC
actual avc 10X SERVICE ANO FINANCE A
12X manufacturing AC
100 INDUSTRY AA
6CC STATE GOVERNMENT 5
65C LLCAU (CCUNTIES) 7
70U GOVERNMENT 32
700 LOCAL (SCHOOL L1STRICTS) 11
77C LLCAU {MUNICIFALIT1tS > €
fcIC STATE SvPPJRTEE SCHOLLS u
tSO FLN”ju VtIRNMENTAL/NON"PRCFIT SCHO c
sot M.tJICAL E
CLAsS Tj TALS EA
FUR ACTUAL AVERAIl LATA, THE MIAN IS TEE *E1ChTEO0O AVEFaGE.
i
totals Fvi> class icc7 acclontant
ACTUAL A,LU BB LAU, iHt ~EAN IS THE *E !G-TtJ AfctRAGt AMC

- PART 1
CATA ANALYSIS fcy CATEGCRY RITHIN CLASS

max:

NUM
POSNS

77

1.052

1.051

22

1.157

EA

1,197

23,569

UOR

13.600
12.265
12,265

15 ,UuCo
9.6CO
9,600

11,223

12.E5A

15,392

9.6CO

mid :

HIGH

A2,016
A7,632
A7.,6 32

19,710
20.539
2b,ECO
28 ,ECO
2A ,C3A
21.777

AT7.632

minimum:

maximum:
MIDPOINT
ACT AVC:

IS NCTED EY THE FARtNIHtSIS

20,1 16

nTD

RNK  MEAN

2 22,519
3A 23.51A
35 23 ,AicA

N

17.C68
1A,69A
17.C39

~ N

15,631
17.EE5

N>

3 17,737

A3 17,502

8,905 92,690
9,600 63,856
9,600 53,296
9,600 97,632

ACT AVG:

MEDIAN

15.C67
25, ICO
29,950

16,A1A
1A,ech
15,750
15,350
15.C17
18,315

19, 157

RUN CATE 07/08/85

PAGE NUMBER

15,161

03

16,333
2E ,EOC
2E,EOCO

17,782
It ,55¢t
IE ,2CC
2C.9GO
16,609
15,011

25,200

92 |E ,053 16,550
92 25.53C 23.AJA
39 21,753 19,295
A3(17,502)19,157

> ( 1

19

21,892
31,758
26 ,800
25,200



GZEVOD

S.C. PERSONNEL CIV1SICN 1985 ANNUAL SALARY SURVEY - PART 1 RUN CATE 07/08/85

PROGRAM NLMEER FCD1CCCA CATA ANALYSIS EV CATEGORY WITHIN CLASS PAGE NUMBER 16
SUMMARY REPORT

CLASS: 1CC6 SENIOR ACCOUNTANT 197 POSITIONS min. 2C.299 max. 26.7C1 MIC: 29,9 75 ACT AVC* 22.865 C-R: 97.5
ANALYSIS RESF NUM S WTO
FIELD CATEGORY CODE AND TITLE RP TNC POSNS LOh HIGH RNK MEAN MEDIAN G3
ACTUAL AvVC IGA SERVICE ANO FINANCE 9 7 15,500 99,920 9 38,097 25,750 27,000
12X MANUFAC TUR I NG 33 56 18.0C0 58,290 26 30.C53 29,599 32,920
10U inolstry 37 63 15.5C0 58,290 31 30,997 29,900 32,920
600 STATE GOVERNMENT 9 662 18,007 29,626 3 21 »t09 22,251 23,066
650 LOCAL (COUNTIES) 9 7 15,160 29,196 2 13,090 17,696 19,759
70C GOVERNMENT IE 699 i5,ieo0 29,196 5 21,581 20,696 22,191
700 (GCAL (SCHOOL DISTRICTS) < 2 20,500 23,259 1 21 .677 21,677 N/A
77C LLCAL (MUNICIPALITIES) 3 3 19,068 29,193 2 22,996 20,556 N/A
61C STATE SUPPORTED SCHOOLS c
650 EON-GOVERNMENTAL/NON-PRCEIT SCHO L
800 MEDICAL f 5 16,999 32,157 3 22.619 19,969 23,567
class totals tc 962 15,160 58 ,290 37 22,200 29,766 31,109
f LR ACTUAL AVERAGE LATA, THE MfAN IS THE HEIGmTED AVERAGE.
TITAIS FIR CLASS ICCk SENIOR aCCCimTANT to 962 MINIMUM: 1t,808 5G.599 36 23,130 22,5b6 26,520
MAXIMLM: 16,999 75,920 25 33,657 31,595 38,792
w MIDPOINT 15,999 67,232 36 26,236 27,072 32,399
ACT AVC: 15,160 56,290 37122.2C0129,766 31,109
FLR ACTUAL AVERAGE CATA. THE MEAN IS THE WEIGHTED AVERAGE ANC IS NfTED EV THE FARENIKESIS > ( )



S.C . PERSONNEL LIV ISICN 1985 ANNUAL SALARY SURVEY - PART 1 RUN CATE 07/08/85
PROGRAM NUMBER FCGICOtA LATA ANALYSIS BY CATfGLRY RITHIN CLASS PAGE NUMBER 18
SUMMARY REPCRT

CLASS: 1014 ACCULNTINC MANAGER 65 POSITIONS HIM 24,637 MAX: 34,920 MIC: 25,776 ACT AVG: 3C.C14 C-RS 100.8
ANALYSIS RE SF NUM SC RTt
EIELC CATEGORY CODE ARC TITLE RP TNG PUSNS LOR HIGH RNK MEAN MEDIAN 03

actual avc 10X SERVICE ANO F INARCt 6 9 26,6 18 91,936 € 41,453 35,262 38,633

12X FANLFACTURINC 45 59 23.0C0 71,552 33 36,951 36,264 42,256

IOC 1INDLSTRY 51 66 23.0CC 91 ,536 37 37,547 36.CCQ 42.256

600 STATE GOVERNMENT 8 349 21,407 32.413 3 26,639 27,287 28,364

650 LOCAL (CCUNTIES) 1 1 24,520 24,520 1 24,520 N/A N/A

7uv  GOVERNMENT 12 353 19.0C6 32.413 3 26,606 25,814 28,353

7G0 LOCAL (SCwcCCL DISTRICTS)
77G LLCAL (MUNICIFALITItS)

C

2 3 19,006 25,540 1 23,466 25,451 N/A
HO STATE SUPFJRTEI SCHCXI S t

C

C

85u NCN-GJVERNS3EN TAL/N3N-FRC FI T SCHI
80L MEDICAL

CLASS TOTALS Ci 421 19,006 91 ,536 29 28,374 32,805 46,290

FUR ACTUAL AVtR/GE DATA, THE MEAN IS THE ~LIGHTED AVERAGE.

itt-1Is class icir acCkuntpg *alacef 63 4/1 MINIMUM: 1>,067 54.430 4C 25,988 27.66C 35,600
MAXIMUM: 21,770 57,750 44 42 524 40,375 45 ,b44
mILPj INT 13,460 81,220 44 36,618 24.294 42,177
ACT Ave: 17,00t 91,926 35(28,3 74)32,605 40.290

FCk ACTUAL AVIFAGt LATA, THL 15 Tnt WtIGMTEu AVERAGE ANL U NtTED LY THE IARENTHtSIS > ( I

©
0
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S.C. Plh SCNNEL LIV ISIGN 1905 ANNUAL SALARY SURVEY - Mr.T 1 RUN CATfc 07/08/65
FRJORA* NUTrtIR ILLICCCA LATA ANALYSIS EY CaTEGEkY kITHiN CLASS PAGE NbHeER 20
SUMMARY FEPERT

1017 LIE GF ACCOUNTING ii positions MINI 3<,*i 1 max . *6,3 C7 mil: 39, 36* ACT AVG: 3E,826 C-Ri 98.6
ANAL YSIS RE SF NbM SC RTL
FIELD CATEGORY CGCE ANu TITLE RPTNC  POSNS LO* HIGH RNN MEAN MEDIAN 03
MUTUAL AVC i JX SERVICE ANm FINANCc 2 37,00 *6 ,CCC 2 *1,700 *1 ,7CO N/A
12 X FANIFACTIIFINC 1 1 *7,3CO * 7.3CG 2 *7,SCO N/A N/A
IOC industry R 3 37,*CO *7 ,3CC 3 *3,567 *6,CCO N/A
too STATc GCVfcRM ENT 9 E1 30,252 *5,996 * 3,161 36,612 39,292
650 LLCAL (CCLNTIES) i 3 8,9c2 26,255 1 Id, 756 19, no N/A
70C glvernmcnt 12 t* 6,902 *5,996 * 33,611 33,533 3E,096
700 LLCAL (SCM2CL CISTSICTS) C
770 LLCAL (MUNICIPALITIES) t
fclO STATE SUPPORTED SCrtLLLS C
fc50 NCN-GJVEKNMENTAL/N3N-PRLPIT SChL c
80C McJICA1 c
CLASS TOTALS 15 ft7 3,9C2 *7,3GG 6 33,95* 36,612 *1,603
FLR ACTUAL AVtRAGt (ATA, THE MEAN IS Tht «( ICrtTEO AVEFAGE.
TLTALS FLR CLASS 1C17 DIR GF ACCENTING 15 87 MINIMLP: 3,902 *t,000 * 26 ,561 26,7*8 26 ,*62
maximum: 3,902 61,300 3 37,792 37,16* *3,380
MIDPOINT 3,902 5C,*00 * 31,773 32,**6 35,100
ACT avc: 3,902 *7,300 6(33,95* 136,612 *1 ,603
FGR ACTUAL AVtRAUE LA TA, THE MEAN IS ThE WE IGITEO AVEF/GE ANC IS NETED bV Tht PARENTHESIS > ( )



S.C. PERSONNEL 1| IV 1SICN 1985 ANNUAL SALARY SURVEY - PART 1 RUN CATE 07/08/85
PROGRAM NUMBER PCD1CCCA CATA ANALYSIS tv CATEGORY RITHIN CLASS PAGE NUMBER 22
SUMMARY REPCRT

CLASS: 1ClE DIE LF FINANCE 5 POSITIONS MIN: 35.C67 MAX: 50.1C5 Mie: 52,586 ACT AVC: 55,319 C-R: 105.1
ANALY SIS RE SF NUM SC WTC
E1ELC CATEGORY CODE ANO TITLE RP TNG POSNS LOR HIGH RNK MEAN MEDIAN 03
ACTUAL AVC 10X SERVICE ANO F INANCE 7 7 27,000 99,999 7 62.368 60,580 73,CCO
12X eampactuping 30 30 27.0C0 60,CO00 25 50,629 50,253 57,686
I0C INLLSTRY 37 37 27,CCO 99,599 30 53.C12 53,760 6C.555
toe STATE GOVERNMENT 7 50 33,906 59,500 3 39,596 37,223 55,066
650 LOCAL (COUNTIES) 5 9 17,768 52.536 1 29,663 32,135 33.172
70t GOVERNMENT 56 61 17,766 59,SCO 6 35,651 32,216 37.961
700 LOCAL (SCHOOL DISTRICTS) 16 16 22.533 56,6CC 3 35.C52 33,555 5C.910
77C LOCAL (MUNICIPALITIES) 15 15 20,556 57,825 2 30.C26 28,519 3C.295
610 STATE SUPPORTED SCmCOL S
650 RCN-GOVERNMENTAL/NON-PRLfIT SCMU
90C MtO 1CAL
CLASS TOTALS 65 lie 17,766 99,999 35 51,232 39,CCO 59,985
FOR ACTUAL AVEEAtt CATA, THE MEAN IS THt rEIGHTED AVERAGE.
TCTALS FOR CLASS 1C16 DIR OF FINANCE 65 116 MINIMUM: 15,593 it ,720 36 36,161 22,720 53 .252
¢ s MAXIMUM: 17,768 75,999 3C 9t,655 53,000 59,919

MIDPOINT 17,768 75,999 2t 51,321 39,500 51,071
W ACT avc: 17,768 95,999 J1 (51,232 )39,600 59,965
X
EUR ACTUAL AVEEAUi LATA, ThE MEAN IS Tri WEIGHTED AVeRAGE ANL IS NCTIL 6Y THE PARENTHESIS ..., > | >
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S.C. PERSONNEL t IV ISICh 19b5 ANNUAL SALARY SURVEY - PART 1 RLN CATE 07/08/65
PROGRAM NUREER MultOCA LATA ANALYSIS tY CATFGCRY RITHIN CLASS PAGE NUMbER 24
SUMMARY REPCRT
CLASSi 1C4U C1R LE INI AuCITS 11 POSITIONS MIn: 26,674 max: 42,666 Mie: 36,230 ACT AVG: 37,615 C-R: 104.4

ANALYSIS RE SF HUM SC HTD
PIELC CATEGORY CODE ANO TITLE RP TNG POSNS LO- HIGH RNK MEAN MEDIAN 03
ACTUAL AVI 1UX SERVICE AND PINANCE 4 4 50,000 74,660 5 59,720 57.C0J 5E ,CCO
12X MANUFACTURING * 5 29.0C0 46,332 3 37.274 35,675 37,626
IOC industry 9 29.CCO 74 ,EEC 7 47.25C 46,222 53,000
600 STATE GOVERNMENT 6 24 27,066 43,908 3 35,582 37,281 37,961
65C LLCAL (COUNTIES) 3 3 25,715 30,659 1 27,627 27.C66 N/A
70C GOVERNMENT 12 33 15,487 43,606 3 31,631 28,663 37,116
700 LOCAL (SChOOL DISTRICTS) 3 6 15,487 25.CCO 1 17,729 19,425 N/A
77C LOCAL (MUNICIPALITIES) C
£10 STATE SUPPORTED SCHOOLS C
850 EON-GCVERNMENTAL/NON-PRCF1T SCHC c
60C MEDICAL c
CLASS TOTALS 21 42 15,487 74,880 9 34,578 35,675 41,954
FOR ACTLAL AVERAGE CA1lA, THE MEAN IS THE RFIGh TED AVERAGE.
TOTALS FCR CLASS 1C4L Ci1R GE ITT AULITS i1 42 MINIMUMS 12,999 64,460 5 3G,582 26,350 36 .306
MAXIMUM S 19,425 97, 760 11 66 ,636 62,636 50,022
MICPUINT 17,331 61.220 5 37,167 23,950 62,138
ACT AVG: 15,487 74,660 6(36 ,976 135,675 61 ,956
FC« ACTUAL AVERAGE LAl1A, THE MEAN h ThE -SIGHTED AVtRAGE AM IS SITED 6Y THE FARENTHES1S 1



S.C. PERSONNEL LIVISICN 1985 ANNUAL SALARY SURVEY - PART 1 RUN CATE 07/08/85
PROGRAM NUMBER FCC1CGCA DATA ANALYSIS EY CATECERY NITHIN CLASS PAGE NUMBER 26
SUMMARY REPCRT

15C9 LIR EF EULGETING 5 POSITIONS MIN! 31,175 MAX! 55,187 MIE! 37,680 ACT AVG! 5C.553 C-R: 107.3
ANALYSIS RE SF NUM SC WTD
EIELG CATEGORY CCOE AND TITLE RP TNG POSNS UuM HIGH RNK MEAN MEDIAN 03
ACTUAL AvVC 10X SERVICE ANO FINANCE 3 3 51,5C0 99,999 5 67,166 60, COO N/A
12X manufacturing 5 5 36.5C0 59,700 3 55,338 50,625 53.C0C
I0C INCLSTRY 7 7 36.5C0 99,999 6 55,121 53.CCO 59,650
600 STATE GOVERNMENT 6 57 29,700 59,500 3 36,028 33,827 37,730
65C LOCAL (COUNTIES) 3 3 29,196 33,550 1 31,582 32.CCO N/A
70G GOVERNMENT 13 62 29,196 59,5C0 3 35.898 33,550 37,799
70C LOCAL (SCHOOL DISTRICTS) 0
77C LOCAL (MUNICIPALITIES) 2 2 37,867 39.5CO0 1 33,685 38,685 N/A
810 STATE SUPPORTED SCHOOLS G
650 NLN-GOVERNMENTAL/NON-PRCE I T SCHO C
300 MEDICAL C
CLASS TOTALS 2G 69 29,196 99,999 8 37, 757 37,799 52,998
EUR ACTUAL AVERAGE CATA, THE MEAN IS TEE WEIGHTED AVEEAGE.
TLT-uS FOE CLASS 15C9 DIR ~F 3LLGETING 09 MINIMUM! 22,360 96 .720 15 36,162 33,500 39,500
MAXIMUM! 32,000 95,999 7 55,565 39,025 56 ,053
MICPC.”NT 26.556 95,999 11 5U.175 27,135 51,500
ACT AVG: 2),196 95,999 8(37,757)37,799 52.998
FLR ACTUAL AVERAat CATA, IHE MEAN IS THE nFIGnTEC AVERAGE AM IS NCTED EY THE (ARENTHESI1S > ( )

0EEVYOO0



C. Administration and Personnel Services

Again thio year the majority of the classes iIn the
Administration and Personnel Services category were

competitive with the labor market. However, some
problems were noted. The most significant problem was
with the Systems Manager classification. As a result of

this study, the Systems Manager positions will receive
closer evaluation by the Division of Human Resource
Management.

40 004331



00

S.C. PERSONNEL I iv ISiON

PROGRAM NLMfctR FLCIiCELA

CLASS* <061 ATTLRNEY
ANALYSIS

FIETIL

ACTUAL AVC 10X
12X

ISbS ANNuAL SALARY SURVEY

15 POSITIONS

CATEGORY CODE ANL TITLE

SERVICE ANO FINANCE
FANCFACTURING

IOC INDUSTRY

60C
650

STATE OCVtRNMFNT
LOCAL (COUNTIES)

70C GOVERNMENT

70C
77C
610
650

LOCAL (SCHOOL DISTRICTS)

LOCAL (MUNICIPALITIES)

STATE SUPPORTED SCHOOLS
FLN-GCVERNMENTAL/NON-PROFIT SCHO

30C MEDICAL

CLASS TOTALS

FOR ACTUAL AVERAGE LATA, THE MEAN IS TPt WEIGHTED AVERAGE.

TOTALS FOR CLASS <Ctl aTTIRNEY
A

FCR ACTUAL AvcFAGE LATA. THE MEAN IS THE mEIGHTEO AVERAGE ANL

MIN!I 15*7C

RESP
RPTNC

C
C
C

t

12

O0O0Owo

12

- PART 1
laTa ANALYSIS EY CATFGLRY KkITHIN CLASS
SL'MHARY RFPLrT

MAX:

NUM
PCSNS

9t

102

1C2

12

27,596

LOm

17,571
<*,102
17,571

18,500

17,571

MIL:

HIGH

28 ,611
25,133
*O,CCO

*0,CCO

*0,CCO

102 MINIMUM:
MAXIMUM:
MIDPOINT
ACT AVG:

IS NULL c¢Y THE PARENTHESIS

23,53* ACT AVG:

SC MTL

RUN CATE 07/08/85

PAGE NUMBER

RNK  MEAN MEDIAN 03

3 22,273 18,559
* 2*,513 2* ,3C3
6 22,515 23.688

3 28,278 26,33*

6 22,515 23,688

15,606 *C,000
19,500 *C,000
13,500 *C,000
17,571 *C,000

>

6 21,222
7 29,667
7 2*.991

N/A

2C,3*5

21.159
N/A
25,133

25,133

C-R:

18,720
26,38*
23.208

6(22 ,515 )23,666

(

)

28

66.*

20,878
32,966
26 ,2*7
25,133



GCCvOO

PAmT 1

55.5C9

Lbk

26,266

11,081

11,061

11,061

Pit:

HI GH

6i,36*

61,36*

36.93A

61,34*

*7 MINIHLK:

S.L. 311-JU.M L | IV 1*it\ 19E5 ANNUAL SALAKT SbPVtY
PRU&KAP PCS I1CLa CAT* ANALYSIS EY CATFGLRV r-IThIN CLASS
SUHHAK V REPCR1
CLASS: <Ofct AITIkt.tt .1 8 PGS.TIONS  MN: 3S,A*5 AT
ANAL YS IS Rf &P NUH
Hilt CAI-itftY CGCE ANC TITLE RP TNt P3SNS
ACTUAL AVC 1C* SiRVICE ANu FINANCE C
12* RANUFACTVF ING C
iOu 1IN3LSTRT C
twO H aTc GUVERNHINT *A
450 IXCAL (COUNTIES) C
7CC GCVFkNFtLT E *7
703 LOCAL (SChGCL CISTRICTS) C
77C LLCAu (MUNICIPALITIES) 3
felt STATE SbPPORTEl SCHLGLS C
ESC ION-GCVERNMEN TAL/NjN-PRLH T SCbb c
dOC HE C 1CAL c
CLASS TOTALS 4 *7
PGR ACTUAL AVERAGE LATA, TbE HAN IS TuE WEIGHTED AVERAGE.
TLTALS Puk CLASS 2CPP ATTORNEY VI «

PCR ACTUAL AVERAGE LATA, THu H(AN IS TweE »EIGHTEG AVERAGE ANC

kAAIKIK:
kIbPGINT
ACT AVG:

IS NCTfcC tY THE PARENTHESIS

RUN LATE 07Z08/C5

PAGE NUMelk

*7,677 ACT AVC: 5C.C25 C-R:

SC -TC

,NR HEAN MEDIA* 03

2 35.350 35,CCO 35.126

2 3A,455 33,545 35,256

1 2* .53* 23.547 N/A

2 3A,459 33.5t5 35,256
11,081 «wl 760 2 <7,022 "A.SbO
11,081 6* 356 2 39,027 36,931
11,081 51 760 2 32,626 23,49
11.061 61 36* t 13* ,455 133.565

)

30

10*.9

29,656
*7,606
36,632
35,256



©
©

S.C . PERSONNEL LIV ISILN 1985 ANNUAL SALARY SURVEY - PART 1 RUN CATE 07/08/85
PROGRAM NUMBER FLC1CCCA EATA ANALYSIS EY CATEGORY RITHIN CLASS PACE NUMBER 32
SUMMARY REPORT

2202 PERSONNEL SPEC 1 *7 POSITIONS MIN: 15.3EE MAX: 21,810 mic: |E,599 ACT AVGJ 17,9*3 C-R 96.5
ANALYSIS RE SP NUM C MTC
FIELC CATEGORY CODE ANU TITLE RPTNC  POSNS LGw HIGH RNK MEAN MEDIAN 03

ACTUAL AVC 10X SERVICE ANO F IRANCE 3 17,763 19,500 3 18,*21 18.GGO N/A

12X NAME ACTCRI NG 5C ee 1* 5C6 *2,692 *3 25 .*20 25,117 29,850

I0C INGLSTRY 52 71 1* 5C8 *2 ,t92 *5 25,12* 2*,CCO 29,650

600 STATE GOVERNMENT 5 367 1*,283 2*,310 * 16.F27 17,316 IE.220

650 ICCAL (COUNTIES) E 9 11,826 19.6C7 3 16.36* 16.1C5 17,682

7UC GuVERNMcNT 33 335 11,826 *0,9CI 13 17,158 16,5*9 21.256

700 LOCAL ( SCHOOL CISTR1CTS) 7 9 13,86* *0,9C1 6 30,e37 35,656 36,396

77C LOCAL (MUNICIPALITIES) 5 10 12,151 23,166 3 15.7C7 1*,331 15,560

tic STATE SUPPORTEC SCHOOLS C
E>50 ncn-sgvernmental/non-prleit SCHO C
600 MED 1CAL 1c 19 11,**0 23,*00 * 16,787 16,58* 17,930
CLASS totals 96 *25 11 ,**0 *2,692 60 18,*72 19,55* 26,200
FOR ACTUAL AVERAGE LAIA, ThE MEAN IS THE WEIGHTED AVERAGE.

TLT-LS FUR CLASS <2C2 PERiUNN-.L SPEC | 90 *25 HINIMLP: 7,0*3 35,696 61 19,212 17,*66 23,600
- maximum: 12,105 5C.3JO 55 26 ,365 2*,2a6 3* ,9*5
MIUPuUIKT 10,367 *1,900 57 22,756 20,960 29,*6"
ACT AVC: 11 **0 *2,692 6C11E,*72 )19,55* 26,200

FOR ACTUAL MLEAGE LAIA, THE A4fAN

IS THi WEIGHTED AVOAGE ANC

IS NOTED EY THt

(ARENTHtSIS

)



S.0. PERSCNNEL CIV1S1CN
FRGGRAM NUPbER FCD1CCCA

1985 ANNUAL SALARY SURVEY -
CATA ANALYSIS BY CATEGLRY WITHIN CLASS

SUMMARY REPCRT

CLASS: 2219 PERSCNNEL C1R IV 9 POSITIONS
ANALYSIS
F1ELC CATEGORY CCCE AND TITLE
ACTUAL AVG 10X SERVICE ANO FINANCE

12X hanlfacturing
10C INDLSTRY

600 STATE GOVERNMENT
65C LOCAL (COUNTIES)
70C GOVERNMENT

700 LOCAL (SCHOOL DISTRICTS)

770 LOCAL (MUNICIPALITIES)

810 STATE SUPPORTED SCHOOLS

850 NCN-GOVERNMENTAL/NON-PROF1T SCHC

60U MEDICAL
CLASS TOTALS

FUR ACTUAL AVEFACE CAIA, THE MEAN IS THE WEIGHTED AVERAGE.

* %

TOTALS ECR CLASS 2219 PERSONNEL HR IV

FtR ACTUAL AVERAGE IATA, THE MEAN IS THE WEIGHTED AVERAGE ANt

33,717

MAX :

PE SP NUM
RP TNG POSNS

59
62

o

=

oN00 oo

ICO

100

8
63
71
29

*8

125

PART 1

97,793 MIC:

Low HIGH

26.0CO 99,999
17,160 72,176
17,160 99,599

29,700 91,118
23,see 91,920
21,500 99,005

39,000 99,005
21.5C0 37,606
25,500 90,000

17,160 99,999

125 mIM miIm:
MAX1IMUH :
MIGPU1IN1
ACT AVG:

IS NCTED LY THE FARtNTNnESIS

90, 755 ACT AVG: 90,976 C-R:

SC WTC

RUN CATE 07/08/85

PACE NUMBER

RNK MEAN MED IAN 03

7 99,582 96,509 51 ,CCO
26 90,792 39,550 96 ,8C1
32 91.762 90.827 9E,295

2 36.297 36.2C1 96,612
2 30.C99 27,852 30,935
9 35,870 36.8C3 9C,769

7 39,C93 90,251 91,532
1 28,087 26.622 25,713

1 33,953 33,285 3S.629

90 39. 112 38,609 92,269

17.160 96 .720
17. 160 95,999
17, 160 95,999
17,160 95,999

97 32,986 22.969
26 96,111 93,IU6
92 39,955 37,618
9C(29,1 12)28,609

> ( 1

3*

100.5

10 ,960
53,900
95 ,bUO
93,269



S.C. PERSONNEL L1V1SICN
PROGRAM NUMG6GEP FDC1COCA

1985 ANNUAL SALARY SURVEY
CATA ANALYSIS fev CATEOLRY R1THIN CLASS

SUMMARY REPCRT

CLASS: 2237 STAFF LEV £ TRNG SPEC |11 55 POSITIONS
ANa1YSIS
FItLD CATEGORY CCOE AND TITLE
actual avc 10X SERVICE ANO FI NANCE

12A FANuFactur ing
I0C INOLSTRY

60C state government
65C LOCAL (COUNTIES)
7CC GOVERNMENT

7GC LOCAL (SCHOOL DISTRICTS)
77C LOCAL (MUNICIPALITIES)
faio STATE SUPPORTFC SCHOOLS
650 FON-GOVERNMENTAI/NON-PnOF1T SCHO
SOU MEO ICAL
CLASS TOTALS
FOR ACTUAL AVERAGE CATA, THE MEAN IS THE rEICHTEO AVERAGE.

totals F CLASr 2237 STAFF CEV C T«NG SPEC I
*

K> actual AVERAGE CATA, THE MEAN 15 Tru wfIGriTED AVtRAGE ANL

9€EVYO0O0

MIN!

IS

IE .721

RE SP
RP TNG

n CTED

It
15

OO

35

- PART 1

MAX :

NUM
POSNS

13

30*

39

26 ,53*

LOh

12,7dO
15,SCO
12,780
18,775
18,775
26,0e*
22,526
19,282

12,7eo0

30* MIN

MIC?

HIGH

77,58*
55,7**
77,58*
23,865
37,750
37,750
22,526
26.2CO0

77,5E*

IMUM:

rAXIMLM:
MIDPOINT

act

AVG:

fev THE FAREN1HES1S

22,627

SC
RNK

10
12

1*

32

13,975
1*,500
1*,500
12,760

MTO
MEAN

28 ,663
33,951
32,*86
20 ,6*1
21,061
31 ,E96
22,526
22,232

21 . 787

5(,368
85,250 20
7C,720
77,56*

ACT AVC:

MEDIAN

16,053
32,*CO
31, ICO
21,273
22,723
33.C79
N/A
22,2C*

22,920

RUN CATE 07/08/85

PAGE NUMBER

21,0*2

03

15,275
3f ,*10
36.*10
21 ,5*0
26,600
3*.555

N/A
22,*85

31,822

26 23,390

,6 22

21 27,806
32(21,767 )22,920

C-R:

20,36*
26,112
23,C0Oo0

36

93.0

25 ,6*6
37 *77
30 ,bt>3
31 .322



2.?7Pt00

S.C. PERSONNEL E1V1S1LN
ERGGRAH NLHbER ELC1CGCA
SUMMARY EEPCRT

CLASS: 2eC5 CCMEUTEE ERLG | 25 PCSI1TIONS HINi 1*79*
ANALYSIS RE SF
EIELO CATEGORY CODE AND TITLE RP TNG
ACTUAL avc 10X SERVICE AND F 1INANCE 6
12X manufacturing 15

I0C industry 25

600 STATE GOVERNMENT 6

65C LOCAL (COUNTIES) 8

70C GOVERNMENT 20

700 LOCAL (SCHOOL DISTRICTS) 5

770 LOCAL (MUNICIPALITIES) 2

610 STATE SUPPORTED SCHGOLS C

650 NCN-GOVERNHENTAL/NON-PROEIT SCHO C

60C HEO 1CAL 6

CLASS TOTALS 51

FOR ACTUAL AVERAGE LATA, THE MEAN IS THE WEIGHTED AVERAGE.

TLTALS EUR CLASS 2EC5 COMPUTER PRLG |
A
(0]

1965 ANNUAL SALARY SURVEY -
LATA ANALYSIS 6Y CATFGLRY WITHIN CLASS

max .

NUM
POSNS

11
23

32*

350

12

356

51

PART 1

20,571

LO*

12,360
12,610
12,360

13,632
13,51*
13,261
13,261
15,507
15,995

12,360

Mlit:

HIGH

*2,016
3*,C20
*2,C16

21,62*
19,607
21,983
19,313
21,583
19, 176

*2,016

396 MINIMUM:
MAXI MUM :
MIDPOINT
ACT avg:

ELR ACTUAL AVERAGE fATA, THE MIAN IS THt »E 1G8TED AVERAGE ANL IS NCTED eY THE PARENTHESIS

17,882

SC
RNN

1*
19

*

1*

38

HTC

RUN LATE 07/08/85
PAGE NUMBER 38

ACT AVG: IS ,532 C-ft: 86.9

KEAN MEDIAN 03

23,762 20,862 22,1*3
20,069 19.CC8 2<,660
21,26* 19,051 22,*86

17 ,*63 16,957 IE ,359
15,577 15,620 16,226
17,19 16,668 15,000

15,973 16,500 17,750
19,7*5 18.7*5 N/A

17,01 16,537 17,155

17,738 17, 109 20,182

13,760 36,*00
1i,200 57,616
10,000 *7,216
12,360 *2,016

30 16,325 15,3*8 17,313
28 22,969 21,*78 2* ,999
3C 19,**6 19,06* 20,528
38(17,736)17,108 20,162

> ( )



S.C. PERSLNNtL II.ISIL x

FRDGRAM NUFct* FCDItoCA
SUMMARY RtRCi'T

CLASS: Ceii LtMFCTER FRCG I11 63 POSITIONS KINt IE,GGC

ANALYSIS RE SF

FULL CATEGORY CCDF AND TITLE RP TNG
ACTUAL AVC 10X SERVICE AND FINANCE

12X FANUPactlring 12

I0C INDLSTRY IS

600 STATE GOVERNMENT 9

tSC LLCAL (CCONTIFSI 2

7CC GOVERNMENT IS

7uC LCCAL (SCHOGI LISTRICTS) 1

77C LLCAL (MUNICIPALITIES) 3

610 STATE SUPPORTED SCriCLLS c

650 FCN-GCVERNMENTAL/NON-PRCFIT SCML t

60C MfcC ICAL t

CLASS TOTALS 3t

FLR ACTLAL AVIRAGE LATA, THE MEAN IS TbE WEIGHTED AVERAGE,

TLTauS FOR CLASS 2F12 CJmRLTER PROi |11

a

FLr. ACRAL AVEFAGE LATA, THL MfAN IS THE »E IGbTEO AVERAGE ANC IS NfTtC EY THE FAHCNIHtSIS

8 1E¥Y00

1985 ANNUAL SALARY SURVEY -
LATA ANALYSIS EY CATEGCRY H TnhlIN CLASS

m

PART 1

a) :

NOM
PJSNS

36

13
2*
27
559

526

N

15

tCh

25,515

LOR

17 ,abe
21,960
17 ,eee

17,615
18,550
15.0C0O
19,669
15,000
Ib ,750

15,000

Flt:

hIGH

5j,6bC
36,999
53,660

27,6bt
20,756
27,666
19,665
25,239
22,560

53,660

eot minimum:
max|mim :
MIDPOINT
ACT AVC:

21,757 ACT AVC: 19,115 C-R:

SC MIC

RIN CATE 07/0fc/b5

PAGE NUMG6ER

RhK  MEAN MEDIAN 03

3 35,705 30,178 N/A
13 25,10e 26,162 31.ICC
15 23,560 28,CCO 31,560

6 22,C3b 23,550 26,260
2 19,559 19,559 N/A
11 22,(C2 20.758 2!, 169

2 19,669

N/A N/A

2 19,585 16,517 N/A

5 19,655 19,500 2C.956

48 22,238 22,590 26,620

19,01b 5C.352
15,000 03,856
15,000 52 ,20b
15,000 52,680

25 2C.763 19,355
23 29,315 27,005
22 25,655 23,136
2b(22 ,336 )22,990

> ( )

50

87.9

22 ,569
33,600
27 ,950
26,520



S.C. PERSCNNEL LIVI SICN
PROGRAM NUMfcER FDD1 COCA

1585 ANNUAL SALARY SURVEY
LATA ANALYSIS BY CATECCRY WITHIN CLASS

CUMMARY REPLRT

CLASS: 2827 CATA PRCCES MGR 1 19 POSITIONS
ANALYSIS
FIELC CATEGORY CCDE AND TITLE
ACTUAL AVC 10X SERVICE AND FINANCE

12X FANLFACTURING
I0C INDLSTRY

600 STATE GOVERNMENT
65C LOCAI (CCUNTIES)
700 GOVERNMENT

700 LOCAL (SCHOLL DISTRICTS)
77C ILCAL (MUNICIPALITIES)
810 STATE supported SCHLCLS
650 NON-GOVERNMENTAL/NON-PRCF1 T SCHL
80C MEDICAL
CLASS TOTALS

FCR ACTUAL AVERAGE LATA, Tht MEAN IS THI WEIGHTED AVERAGE*

tctals fcr glass *e;,7 cata proces <gr i

(03

FCR ACTUAL AVERAGE LATA, THE MEAN IS THE WEIGHTED AVERAGE ANC

gac o

26.622

RESF
RP TNt

16
22

a0 oo

55

- PART 1

MAX :

HUM
POSNS

91

55

50,652

LOm

16,629
22,0CO
16,629

25,155
26,500
15,550
17,370
15.550
15,290

15,250

MIC:

HIGH

65,666
98.C92
65,668

55 ,655
30,263
55,655
36,055
25,670
29,016

65,668

91 MINIMUM:
MAXIMUM:
MIDPOINT
ACT AVG:

IS NTTEO fct THE PARENTHESIS

35,837

SC

RNK  MEAN

3 53,528
3 32.622
5 39,962

3 35,658
1 29,392
3 33,503

1 25.008

125

121

7 35,302

12,0*9
15,112
13,591
15,290

RUN
page

ACT AVG: 36,302

WTC

MEDIAN 03

32.918 91,536
33,360 37,610
33,360 37,960

33.732 36,055
29,392 N/A
29,733 35,917

19,650 27,062

,918 26,126 26 ,0CC

, 791 21.529 26.766

55,705
72,255
55,696
65.686

29,736 36,075

15 25,655 25,650
15 35,205 25,850
13 3C.530 29,506

7(35,aC2>29,736

> ( )

30,100
51,163
35,863
36 ,075



S.C . PFfr SCNNEL UV ISICN 19e5 ANNUAL SALARY SUPUY - PART 1 RUN CATE 07/08/65
PROGRAM NUMBER PCOICOCA LATA ANALYSIS EY CATFCLRY RITHIN CLASS PACE NUMBER 44
SUMMARY REPCRT

fcs25  ATA PPCCES MGR |11 6 PUSIUGNS MINS 22,717 MAX: 47,793 MICS 40, 755 ACT AVC: 44,24k
ANALYSIS RESP NUM sC WTO
FIELD CATtGGRY CODE ANO TITLE RPTNG POSNS LOR HIGH RNK MEAN MEDIAN G3
ACTUAL AVC 10X SERVICE ANO FINANCE 4 9 36.700 74,8t0 2 62 .807 39,643 41,560
12X RANUFACTURI NG 12 14 33,CCO 59,760 7 44,794 43,920 51,690
I0C INDUSTRY 17 23 33,CCO 74,860 6 51,843 41,580 51,690
600 STATE GOVERNMENT 8 26 30,892 49,594 4 39,944 40,452 44 424
65C ILCAL (COUNTIES) 3 2b,CCO 38,625 1 33.C91 34,647 N/A
70C GOVERNMENT 12 40 26 ,0C0 49,594 4 39,310 38.C85 42,348
700 LLCAL (SCHOOL DISTRICTS) 1 1 35,143 35,143 1 35,143 N/A N/A
770 LOCAL (MUNICIPALITIES) C
810 STATE SUPPCRTEO SCHOOLS C
650 PGN-GGVERNMENTAL/NON-PRLP1T SCHO 0
BOG MEO 1CAL 6 6 19,001 50,000 2 30,532 29,110 32.249
CLASS TOTALS 35 69 19.CC1 74,860 12 42,724 38,556 47 .914
FLk ACTLA.. AVERAGE LATA, THE MEAN IS THE WEIGHTED AVERAGE.
69 MINIMLM: 17,992 65,520 18 33,685 32,916 39,455
ILTALS PGP LUASS <829 CATA PRGCES MGR I MAXIMLM. 20010 98384 16 46 722 40,536 52.670
MIDPOINT 19,001 81,952 14 4C,179 37,440 45,566
ACT AVG: 19,001 74,880 12(42.724)38,556 47,914
ELK ACTUAL AKIRAGE LAIA, THE MEAN IS THE WEIGHTED AVERAGE ANL IS NCTEO EY THE PARENTHESIS > ( )

0vEY00



t.v . ?2tRSCNNEL LIVIlie *
PE"vkAN NGMEER ICCKCCa
LLASS: .695 RRLC At ALYST |
ANAL VS IS
EIEIC
ACTUAL AVC

ICC

1Gx
12A

1965 ANNUAL SALARY SURVEY -
[AU ANALYSIS EY CATEGLRY hITHIN CLASS
SUMMARY REPCr T

119 PLSJUONS

CATEGORY CODE ANC TITLE

SERVICE AND EINANCE
RAf.c*ACTuR INC

INCES TRY

toe

65u

STATE GOVERNMENT
LCCAU (CCUSTIEL)

7Cv GLVIRNMcNT

700
77C
E1C
850

LCCAU (SChCCE CISTRICTS)

LOCAL (MUNICIPALITIES)

STATE SUPPORTEC SCMuCLS
NCN-iOVERNMENTAU/NDN-PRCEIT SCho

bOG MED 1CAL

CLASS TOTALS

ELA ACTUAL AVERAGE EAIA, The MEAN IS Tht mEICHIED AVERAGE.

TLTa1S RCR CLASS 2695 PRuG ANALYST 1

MINJ 2C.29S

RE SR
RP TNL

m

PART 1

ax.

NCR
PDSNS

33

19

95
59

5C1
2
5C9

56 3

20,701

uo*

20,306
16,500
16,500

16.359
20,79b
15,9b0

15,9e0

15,960

HC»
HI GH

99,512
92, EC2
99,5 12

23.983
29,996
29,996

15,980

99,512

563 riMMLM:

MAXIMUM: 16.500 62,856
MILPOINT 16,500 52.208
ACT AVC: 15,960 ** 5Kk

RCR ACTUAL AVERAGE CAIA, Tht 91 AN IS TMt nEIGmTEG AVIRAGE ANC 13 NCTEC eY THE (A«ENTHtSIS

IveEr00

29,975

SC
RNK

15
18

a1 N

22

MTC
9t AN

29 ,660
27.C99
2b »962

21 ( 20
25.C57
21,621

15,960

22.131

i9,133 92,802

ACT AVG:

MEG IAN

26,173
26.5S95
26,622
2j , G57
25.GS7
20, C69

N/A

25.CCO

> (

RUN CATE C7/08/05

PAGE NUMetR

21,569

03

if ,309
3C ,Ci1C
3L,G10
21 .629

N/A
22,391

N/A

27,650

)

C-R:

IS 21,630 20,500
21 31,956 31,758
2C 26,673 26,592
22(22,131125,000

96

68.2

22,390
39,775
28 ,519
27,050



S.C. PERSONNEL DIVISICN 1965 ANNUAL SALARY SURVEY - PART 1 RUN CATE 07/06/85
PROGRAM NUMfcER PCD1COCA CATA ANALYSIS EY CATEGCRY RITHIN CLASS PACE NUMBER 98
SUMMARY REPCR1

CLASS! 2897 PREG ANALYST 111 65 POSITIONS MINI 22 76C MAX: 32,621 MIC! 27,699 ACT AVC! 26,879 C-R! 97.0
ANALYSIS RESP NUM SC MTD
FIELD CATEGORY CCDE ANO TITLE RPTNC  POSNS LON HIGH RNN MEAN MEDIAN 03
actual AVC 10X SERVICE ANO FINANCE 5 29 21,213 50,599 3 25,538 25,291 27,396
12X FAME ALTERING If 99 22,516 92,660 16 31,109 30.123 39,560
I0OC INDUSTRY 23 73 21,2 13 50,599 18 28,696 30.CCO 39,560
eCC STATE GOVERNMENT 5 bté6 22,028 31,e76 6 26,173 27 .CCO 27,916
65C CECAL (COUNTIES) i 2 29,520 25.CCO 1 29,760 29,760 N/A
TOC GOVERNMENT 19 673 19,739 31,676 6 26,153 25,220 27,393
70C LOCAL ( SCHOOL DISTRICTS) C
770 COCA* (MUNICIPALITIES) = 3 19,739 25.951 1 22,699 22,691 N/A
6 1C STATE SUPPORTED SCHOOLS t
65C FCN-COVERNMENTAI/NON-PRCNIT SCHO c
BOC MEDICAL c
CLASS TOTALS 37 796 19,729 50,599 23 26,922 28,195 31,056
FOR ACTUAL AVERAGE LATA, THE MEAN IS THE WEIGHTED AVERAGE.
TCTAVC PuR CLASS 2f97 PROG ANALYST |11 37 796 MINIMUM! 16,229 96 ,800 2C 29,313 23,2u0 26,700
A MAXIMUM: 22,31 6 72,592 29 36,563 36,059 90,695
MIDPUINT 19,739 59,696 23 3C.319 <9,972 33,360
ACT AVu: 19,739 5C.599 23(26,9 22 128,195 31 ,05e
ELK ACTUAL A*i «<AC-E CAIA, ThE MIAN IS ThE IOTEC AVERAGE ANL IS NCTEC tY The PARENTHESIS > ( )

ZfcCfcOO



S.C. PERSONNEL (.VISION 1965 ANNUAL SALARY SURVEY

PFu - rAF NLFfctR PLCItOCA
SUMMARY REPORT

CLASS: 2c*t SR SYSTEM ANALYST t6 POSITIONS  min: 2%, t27
ANAL YSIS RE &
PXELC CATEGORY CODE ANu TITLE FP TNG
ACTUAL AVC 1UX SERVICE ANO FINANCE .
12X FANLPACTUF | NG 12

IOC INOLSTrY IE

too STATc GOVERNMENT 9

650 LOCAL (COUNTIES) 1

700 GOVERNMENT 1c

70C LOCAL (SCHOOL DISTRICTS) c

77C LOCAL (MUNICIPALITIES) L

eic STaTl suppjrtec SCHOOLS C

65C NLN-GCVERNMENTAL/N3N-PRCFIT SChO L

dOC MED ICAL f

33

Class totals

FOk ACTUAL AVEFACE LATA, THL -Tan IS The rEIGrITEC AVERAGE .

TOTAL., Fur CLASS m *E Sr SYSTEF ANALYST

2

PART 1

hax:

N

UF

PCSNS

33

21
it
59
*95

*56

563

LATA ANALYSIS fo&Y CATEGORY rITHIN CLASS

3* ,920

LGw

22.200
27,6 @O
22 ,2C0

25.567

21 ,bt2
21 .662

22.257

21 ,662

MIC:

HI GF

68.C16
*1,50C
66,Clb

33,7*1

21,662
33,7*1

32,2 *G

63.C16

562 minimum:
maximum:
MIDPOINT
ACT AVC:

FOr ACTUAL AVtFAGE LaTa, the MFAN IS TMI HE IGHTED AVERAGE ANO IS NfTEO tV THE PARENTHESIS-----

J

RUN CATE 07/06/65

PAGE NUMfeEk

29,773 ACT AVGJ 36,622

SC RTC

<NK MEAN MEGI| AN 03

* 385,F15 31,*cl 32,907
11 35,239 35,ICO 26.650
1* 33.569 3*,*66 36,650

V 31,037 28,752 32,*12

1 21,(62

N/A N/A

5 31,C13 28.6C6 32,*12

2 25,9*0 25, 1C6 25,57*

19 31,*25 31,676 3*.*66

16 ,22* 5*.70*
22,200 7C,512
20.69* 56,696
21 ,662 6F.016

21 26,2 65
IS 37,15*
19 31 ,*e6

C-R:

25,960
26.519
21,3G*

19(31 ,*25 )31,676

> (

)

50

102.6

27,*j*
*0 ,606
3* .317
2* *66



S..C. PERSLNNEL 1 IV | SICN
FROGRAF NLMbER FDDiCCLA
SUMMARY REPENT

class: i£49 SYSTEMS MANAGER 21 POSITIONS 26,647
ANALYSIS RESF
FIELD CATEGORY CCDE ARC TITLE RPTNC
ACTUAL AVC 10X SERVICE AND F INANCE 6
12X MNCFACTURING 2C
IGC INDUSTRY it
600 STATE GOVERNMENT (-
65C LOCAL (COUNTIES) C
70G GOVERNMENT 5
70C LOCAL (SCHOOL DISTRICTS) 0
770 LLCAL (MLNICIPAIITIES) (
E1G STATE SUPPORTED SCHOLLS c
050 FLN-GCVtRNMENTAL/NON-PRCH T SCMO |
oOu medical A
CLASS TOTALS 27
fur actual aylfzce lata, the mean is the re ightec average.
TLTALiIi NN CLASS «t*9 SYSTEMS FANAGtR
F1* ACTUAL AYtr-Lt LATA, iMe **(AN IS Tht WEIGHTED AVERAGE AM

1905 ANNUAL SALARY SURVEY -
CATA ANALYSIS bY CATFGLRY RITNIN CLASS

37

191

191

254

PART 1

37,769

LD*

24,966
26,600
24 9eb6
27,166

27,166

25.0C2

24 9eb6

Mit:

HI GN

36,344

74 .etc

254 MINIMLM:
MAXIMUM:
MIDPOINT
ACT AYG:

IS NCTEO LY THE FARENThESIS

32 ,,208
SC MTD
RNK  MEAN

5 44,969
41,774
43,607

5 36,421

5 36,421

2 30,6 73

<4 36,102

20,365 6*.520
/5.220 96,33*
24,960 61,952
24,950 74,660

ACT AVGS

MEDIAN

40,366
41,715
41,239
34,564

34,564

30,673

36,760

RUN LATE 07/06/65
PAGfc NUMBER 52

34.926 C-R: 106.A

03

41,669
46 , 14U
45,396
36,572

36.572

N/A

42,203

27 31,331 30,400 34 ,226
2fr 45,877 43,500 52 ,142
tb 3t,52C 37,060 42,196
24(36.1C2 )36, 70C 42 ,203

> ( )



S.C. PERSCNNLL LlIv IIILN
PRLjRAF NUMfctk FCC1CCCA CATA ANALYSIS fcy CATEGCRY

SUMMARY REPLRT

CLmSS: *85t SLPTwARE SYS MGR 1 POSITIONS KIN: 21.179
ANALYSIS RESP
PIELL CATEGORY CCCE AND TITLE RPTNG
ACTUAL AVC 10X SERVICE AND FINANCE c
12X PANUP ACTURI NG 7

100 INOLSTRY 7

6CC STATE GOVERNMENT 6

65C LOCAL (COUNTIES) C

Z00 GOVERNMENT t

700 LOCAL (SCHOCL DISTRICTS) c

77C 10CAL (MUNICIPALITIES, c

eic STATE SUPPORTED SCHOOLS 0

E5C EON-GOVERNHENTAL/NON-PROPIT SChO c

60G MEDICAL c

CLASS TOTALS 13

PLR ACTUAL AVEPACE LATA, TME MEAN IS THE REIGHTED AVERAGE.

TLTA1'S FOR CLASS 285E SOPTrARE SYS MR

PuR ACTUAL AVERAGE CATA, THE MEAN IS THE rE 1GMTEO AVERAGE ANC

Grevoo

1985 ANNUAL SALARY SURVEY -

max:

NUM
POSNS

70

70

78

13

PART 1
rITHIN CLASS

9«»,ie?

LOR

30,000
30,000

29,092

29,092

29,092

HC:

HIGH

52,320
52,320

97,290

97,290

52,320

78 MINIMUM:
MAXIMUM:
MIDPOINT
ACT AVG:

IS NCTEC EY THE PARENTHESIS

37,680 ACT AVG: 37,987 C-R:

SC HTD
RNK HEAN MEDIAN G3

7 99,199 96,953 97,309

7 99,199 96,950 97,309

3 37,092 35,682 3E ,289

3 37,092 35,682 36.289

9 37.E21 93,100 96,675
20,878 91,136 e 30,903 31.1 75
32,968 68,670 9 9fe,859 50,100
26,297 51.920 8 39,572 91,800
29,092 52,320 9(37,821 )93. 100

RUN CATE 07/0b/85

PAGE NUMBER

I )

59

99.5

35,969
55,599
95,731
96 ,675



D. Information and Education Services

The Information and Education Services occupational
category compared favorably with the labor market, when
taken as a whole. However, some problems were noted in
the Director of Information Resources Management series
and it will require further study by the Division of
Human Resource Management. Of importance is that the
Student Services Study, now in progress, will also impact
heavily on classes in this category.

55 4346



S.C. PERSONNEL CIV IS1ICN 1IS85 ANNUAL SALARY SURVEY - PART | W@%
PROGRAM NUMfcLR PCD1CCCA CATA ANALYSIS tv CATEGCRY nlITh IN CLASS

SUMMARY REPCRT

class: 2COfc cir inpc resource rgmt i 1 POSITIONS min: 31.17A ma*: 55,ie7 MIC: 37,680 ACT AVG: 37,tcO C-R: 1CO.0
ANALYSIS RESP NUM SC MTC
FIELC CATEGCRY CCDE AND TITLE RPTNG PJSNS LOM HIGH RNK MEAN MEDIAN C5
ACTUAL AVC 10* SERVICE ANO FINANCE C
12* MANUFACTURING C
I0C INDUSTRY (e}
600 STATE GOVERNMENT 1 2 58,136 8t 136 2 58.136 N/A N/A
65C LOCAL (COUNTIES) [
70C GOVERNMENT | 2 58,126 89136 2 58,136 N/A N/A
70C LOCAL (SCHOOL DISTRICTS) t
77C LOCAL (MUNICIPAL ITIES) C
610 STATE SUPPORTED SCHOOLS C
E5C NLN-GCVERNMENTAL/NON-PROF1T SChO G
80C MEDICAL C
CLASS TOTALS 2 53,126 56, 136 2 59,136 N/A N/A
FUR actual AVERAGE CATA, THE MEAN IS THE »E1Gh TED AVERAGE.
TOTALS FOR CLASS 3CCE CI* 1NPJ RESOURCE MGMT | 2 minimum: 53,262 5G,232 2 5C,2ez N/A
MAXIMLM : 55,G3C 55 ,C30 2 55,020 N/A N/A
MIOPOINT 57,656 57,656 2 57,656 N/A N/A
ACT avg: <¢3,136 5E, 126 2(56,136) N /m N/A
FO* ACTUAL AVERAGE CATA, ThE MEAN IS THE WEIGHTED AVERAGE ANC IS NCTED EY Tht PARENTHESIS > ( |

2.5EVO0O



S.C. PERSONNEL I 1VISJLn
PROGRAM NLMEER FCU1COCA

1965 ANNUAL SALARY SURVEY -
LATA ANALYSIS BY CATEGORY RITHIN CLASS

PART 1

SUMMARY REPERT

CLASS: 3C1C CIR INFL FESCLRCES MGMT 111 1 POSITIONS
ANALYSIS

FIELC CATEGORY CCCE ANO TITLE

ACTUAL AVC 1GX SERVICE ANO FINANCE
12X MANUFACTURING

I0C INOLSTRY

600 STATE GOVERNMENT

65C LOCAL (COUNTIES)

70C government

70C
7iC

LOCAL (SCHOOL DISTRICTS)
LGCAI (MUNICIPALITIES)

0lO state supported schools

K5C fCN-GJVERNMENTAL/NON-PRCFIT SCHO
oOC MEDICAL

CLASS TOTALS

FCk ACTUAL AVERAGE LATa, THE MEAN IS THE WEIGHTED AVERAGE.

totals for CLASS 3Clu DIR 1INF3 RI SOURCES MGMT 11

Ft* ALTVAL AVLRACE LATA, THt RIAN IS THE rEIGhTIO AVERAGE ANL

Min: 37.927 MAX: 53,761 MIC:
RESP NUM
RPTNG POSNS LOR HIGH
Cc
C
0
3 6 37,619 57,197
C
3 6 37,619 57,197
0
t
(o}
G
C
3 6 37,619 57,197

3 6 minimum:
maaimlm:
M10POINT
ACT AVG:

IS NETEL EY THE FARENTMcSIS

95,699 ACT AVG*
SC RTC
RNK  MEAN MEO1AN

2 52,901 98.2C9

2 52,901 98,209

2 52,901 9b,zC9

26,909
37,619
32,996
37,619

96,209
6C.151
52.C99
57,197

>

RUN CATE 07/00/85

PAGE NUMBER

9E.50C

G3

NZA

N/A

N/A

C-R:

3 9C,215 99,C37
2 96,656 96,209
3 99,299 96,209
i (52,9C1)96,209

(

)

56

105.6

N/A
N/A
N/A
N/A



S.C. s»I*SChMt 11VISKN 19c’ ANNUAL SALARY SURVLY - PART 1 RUN CATE 07/08/65
ELOUAAR NviI Ei* FCACCCm tATA ANALYSIS EY CATECfRY RITblh CLASS PACE NUPfitk 62
SLRHAPY RLPIRT

1C5 PLLLIC ihR_ LiR 12 PwWSITICM FINS 2<.77E PAR: 32,621 Fits 27,699 ACT AVC: 26.922
ANALYSIS RE SF NUR SC  wTC
EIELI CATEGORY CODE AM IITIE RP Tht POSNS LG* HIGH RNK HeAN MECIAN  G3
AIKAI AC 10A SERVICE AtJ FINANCE ' 5 27,000 99,959 t 98,C00 30,5C0 9C.5CO
1<» EANLrACTLFING c
IOC IN3LSTRY f 5 Z7>CCO 99,999 6 98,C00 38,500 9C.500
600 STATZ GOVERNMENT f5 16,003 36,C59 9 23,693 29,093 26,551
65C LCCAL (CCLmTJES) c
7GC GI VERNPcNT IS 91 16,003 36,916 10 29,901 29,535 32,190
70C LCCAL (SCHOOL DISTRICTS) 9 9 29,536 36,918 5 33,671 39,369 35,99b
770 LCCAL (*LNICIPALITIES) < 2 29,963 29,670 3 29,567 29,567 N/A
E1C STATE SOPPJRTEC SChCLLS c
65C fLN-G3VE*NHENTAL/NLN-PRLHT SChL 0
0oGC HED I1al 7 7 19.2C6 92,C00 5 27,131 25,328 3i,93b
CLASS TJTALS 27 1C3 19,206 99,999 19 25,732 29,673 39,72b
f Lk ACTUAL AVtRAIE CAIA, Twt HfAN IS THE rEIGHTED AVER AGE.
y»
TCTALS FOR CLASS iltS PUtUC II-FC OIR 27 103 NMW H 12.589 96,720 lo 27,907 29,571 <8.993
HAAIHLP: 19,206 99,999 It 35,775 39,60b 38,560
FILPO1R.T 19,206 95,999 17 31.99C 29,637 39,359
ACT AVC: 19,206 99,999 19(25,732129.670 39,728
Un ACTUAL ALIRACE LATA, IKE m(AN IS THt »»EIC*TE3 AVEMGE Ahi IS NCTEC EY THE FARENThESIS > ( 1

S
S
)



S.C. PERSONNEL LJV1SICN 1905 ANNUAL SALARY SURVEY - PART 1 RUN CATE 07/08/85
PROGRAM NUMBER FDD1CCCA CATA ANALYSIS 6Y CATEGCRY RITHIN CLASS PAGE NUMBER 60
SUMMARY REPCRT

CLASS: 3101 PLELIC INFO SPEC 22 POSITIONS MIN: 13.675 MAX: 19,517 MIDI 16,558 ACT AVC: 15,650
analysis RESP NUM SC WTO
FIELD CATEGORY CODE AND TITLE RPTNC  POSNS LOw HIGH RNK MEAN MEDIAN 03
ACTUAL AVC 10X SERVICE ANO F INANCE 6 6 11,700 36,272 5 21,575 19,536 23,650
12X MANUFACTURING 1 1 22.CC0 22.COO 2 22,C00 N/A N/A
I0C indlIstry 7 7 11,7C0 38,272 6 21,635 20.571 25,365
600 STATE GOVERNMENT 8 92 15,616 21,CC9 6 16.538 16,503 It ,556
650 LOCAL (COUNTIES) 1 1 11.277 11,277 1 11.277 N/A N/A
700 GOVERNMENT 15 103 11.277 27,736 15 16,526 16,7C3 17,632
700 LOCAL (SCHOOL DISTRICTS) t 6 li.eei 27,736 5 18,569 17,162 21,669
77C LOCAL (MLNIC1RAL ITItS) 5 5 12,857 19,761 3 16,196 16.C73 16,200
tIC STATE SUPPORTED SCHOLLS C
650 fdn-scvernmental/ ngn-prcht SCHO t
80L MEC ICAL 7 6 12.6C5 18,570 7 16,570 16.C99 17,511
CLASS TOTALS 33 110 11,277 38,272 25 16,6/5 16,500 IE ,565

FUR ACTLAL AVERAGE LATA, THE MEAN IS ThE WEIGHTED AVERAGE.

TCTALS POR CLASS 31C1 PUBLIC TMPC SPEC
33 lid MINIMLM: j1.277 35,152 19 15561 15,332 16,5/1
MAXIMUM: 11,27 7 56,992 15 21,010 20,319 22 ,6I(
MIDPOINT 11,277 5t,07/ |t 16,1j6 16,900 18,dO,
ACT AVC: 11,277 3F,272 25(16,8/5)16,900 18 58~
FM .CHAI AVUAU U U. Iht IUh IS Thl M IGHIEO » « <« ,H IS ,[,tO H THE I.LREMHESIS

> ( )

0GEYOO0



B>

t.C. PFPSCNMI tIV IS ICN
tPQGMAP NvPttF FCCIULA

1965 ANNUAL SALARY SURVEY - PART 1
UTA ANALYSIS EY CATFGLRY »ITHIN CLASS

SUKPARY RIPIRT

CL->S: 31*5 STATISTICIAN i fc FOS1TIONS
ANALYSIS
titiL CATEGORY CCDf ANO title
ACTUAL AvVC 10X StFVICE AND FINANCt

12X tANLrACTLRING
I0C INOLSTPY

60C STATE GCVERNPENT
650 LOCAL (COUNTIES)
70C UVIRNPENT

700 LLCAL (SCHOOL DISTRICTS)

77C LOCAL (PLNICIFALLTIES)

61C STATE SUPPORTED SCHOOLS

65C PON-GUVERNMENTAL/NON-PRCt1T SCHC
90C HED ICAL

CLASS TOTALS

tbR ACTUAL AUFACE EAIA, THE PtAN IS THE WEIGHTEO AVEFAGE .

r
©

TOTALS FOR CLASS 31*5 STATISTICIAN |

FOR ACICAL AVERAGE CATA, THE HtAN IS THE HEIGhTEO AVEFAGE ARC

a

KIN: 17.2CE PAX: <*,523 Hf:
PE SF NOP
PP INC  POSNS L3b H1CP
C
1 1 25.2C0 25,200
1 1 25.2CG 25,200
( 167 13,165 20,693
C
6 167 13,165 20,653
0
C
0
C
C
5 ItE 13*165 25,200
9 168 PINI1HLP:
PAAIMUP:
P1DPCIINT
ACT AVG:

IS hCTEO EV THE PARENTHESIS

2C.920 ACT AVt:

SC 4TC

-6NK  MEAN  HEDIAN

25,200
25,200

NN

N/A
N/A

* 17 .563 17.157

* 17,583 17. 157

5 17,628 16.C37

11,076 21,2*0
17,90 31,660
1,105 26,556
13,165 25,200

>

RUN LATE 07/08/85

PAU NUPfcIR

It,2*5

63

N/A
N /A

15,6%*

15,6**

2C.C06

t-FC

2 1* 758 15,036
3 22,663 20.6%6
3 16,518 17,862
5(17,628)18,037

(

)

o*

87,2

15,095
23,8*1
19 ,**8
20,006



S.C. PERSONNEL C1VISICN 1985 ANNUAL SALARY SURVEY - PART 1 RUN CATE 07/08/85
FROGRAM NUMBER PCO01CCCA LATA ANALYSIS 6Y CATEGLRY RITMIN CLASS PAGE NUMBER 66
SUMMARY REPLRT

CLASS: 3150 STATISTICIAN 11 9 POSITIONS MIN? 2C»299 MAX : 26,701 MIC: 29,975 ACT avc: 22.C05 C-R: 89.9
ANALYSIS RE SP NUM sc HTO
FIELD CATEGORY CCCE AND TITLE RPTNt POSNS LOm MICH RNK MEAN MED IAN 03
ACTUAL AVC 10X SERVICE ANO FINANCE c
12X MANUFACTURING 1 1 26,700 26.7CO 2 26,700 N/A N/A
IOC INDUSTRY 1 1 26.700 26.7CO 2 26.700 NZA N/A
600 STATE GOVERNMENT E 131 16,179 33,536 9 18,120 19,1jo 23,030
65C LOCAL (COUNTIES) 1 1 25,029 25,029 2 26.C29 N/A N/A
70C GOVERNMENT 13 176 16,179 92,999 6 19,963 23.C3J 29,515
700 ILCAU (SCHOOL DISTRICTS) 9 96 21,968 92,999 9 23,295 26.CC9 28,008
77C LOCAL (MUNICIPALITIES) C
bIC STATE SUPPORTED SCHOOLS 0
850 MON-GCVERNMENTAL/NON-PROEIT SCHG c
90C MED ICA1 c
CLASS TOTALS 19 179 16,179 92,999 9 19,*29 23.305 27,865
FOR ACTUAL AVERAGE LAla, THE MEAN IS THE "LIGHTED AVERAGE.
TLTALS RCR CLASS 31SC STATISTICIAN I 19 179 MINIMUM: 13.968 9C.992 6 19,992 18,193 22,650
MAXIMUM: 20,860 99,395 c 28,698 26,056 31,999
MICPCIM 15,560 92,999 5 29,053 23,223 25.977
ACT AVt: 16,179 92,999 St 19,529 )23.305 25,865
ELK actual AVtMAGt LATA, THE mean is the WEIGHTED AVERAGE anC is ncted my the PARENTHESIS > ( )

¢SEVOO0



S.C. ?((SCNNEL LIVISKN
PROGRAM NUFcfcR PCDItCLA

1965 ANNUAL SALARY SUPVEY
LATA ANALYSIS EY CATEGCRY WwITHIN CLASS

SUMMARY RIPCRT

CLASS: 2*62 LIiEEARIAN 1* positions
ANALYSIS
FULL CATEGORY CCDE AND TITLE
ACTUAL AVt 10X SERVICE AND FINANCE

12X MNLFACTUR I NG
I0C INDUSTRY

600 STATE GOVERNMENT
65C LOCAL (COUNTIES)
70C GOVERNMENT
700 LCCA1I (SCHOOL DISTRICTS)
770 LLCA1 (MUNICIPALITIES)
tio state supported schccls
650 fON-GOVERNMENTAL/NON-PROFIT SCHU
80C MEDICAL
CLASS TOTALS

FUR ACTLAL AVERAGE LATA, THE MEAN IS THE WEIGHTED AVERAGE.

TOTALS P.R CLASS 3*62 LIfaRARIAP
N

FLR ACTUAL AVERAGE CATA, THE MEAN IS THE WEIGHTED AVERAGE ANC

©
9

min: 17,306

RE SP
PPTNC

~-

~N O

oooom

IS NCTED EY THE PARENTHESIS

PART 1

max: 2*.523

NUM
PCSNS LCw

3*

152 1*,366
9 9,700
5C7 9,700

3*6 18.229

5C7 9,700

MIC:

HIGH

16,933
2*.120
2*.566

2*,966

2*.966

507 minimum:
maximum:
MIDPOINT
ACT AVC:

RUN LATE 07/06/65

PAGE NUMBER

20,920 ACT AVC: 21,965 C-R:

SC MTC
RNN  MEAN

1 16,575
16,690
9 20,231

N

8 21 .529

9 20,231

MEDIAN Q3

16,5** 17,2*0
16,165 15,C9*
19,256 21.66*

21,632 22,55*

19,396 21,68*

9,700 2C.777 5 15,26* 15,125
9,700 32,821 15 2*.012 23.*97
9,700 2*,9e6 12 19,*79 19,05
9,700 2*,966 5(20,231 119, 396

66

105.0

16,355
26 ,815
21,735
21 .88*



E. Health and Laboratory Services

The Health and Laboratory Services occupational
category is competitive with the labor market. This can
be attributed to several factors. Selected classes iIn
the nursing series are regularly monitored by the
Division of Human Resource Management and adjusted as
necessary to insure that the state retains qualified
nurses. In addition, hiring rates in the various
geographical areas of the state have been monitored, and
the Division of Human Resource Management has approved
special hiring rates (above the minimum) and premium
pay(i.e., shift differentials) as needed to insure the
competitive posture of the state for employees in the
health field.

004354
63



S.C. PERSONNEL 11V |SICh
FKu&RAF NUPttR TGCICCCA

CLASS! *CCIl LPT. 1

ANALYSIS
FIELE

ACTUAL AVC

I0C

1965 ANNUAL SALARY SURVEY -

PART 1

LATA ANALYSIS PY CATEGORY NIThIN CLASS
SUMMARY PfPCRT

177 POSITIONS

CATEGORY CCCE AND TITLE

10a SERVICE ANJ finance
12X fANLFACTIRING
INDUSTRY

fcOC STATE GOVERNMENT
65C LCCAu (COUNTIES)

70C GurftnNMSNT

Gul

CLASS

FCR ACTLAL AVERAGE 1ATA,
tetals fop Class *oc: Ipn

FOR ACTUAL mVip AGI

o
o
N

iMt MfAN

CAlA, THE MEAN

70C LLCA1I (SCHOOL DISTRICTS)

770 ICCAL (MUNICIPAL 1T1E S)

E10 STATc SUPFOPTEC SCHELLS

650 TLN“GOVERNMENTAL/N3N“FK(. f 1T SChu
MtCICAL

TOTALS

IS TP1 rEIGMTED AVERAGE.

IS THE rFIGh TclL AVtFAGI AN( IS

MIN:

11,653  max: 16,57* PIC: I«,,133  ACT AVG:
RESF  NUP s mTC

RPTN( POSNS LOR  hIGP RNK MEAN MEDIAN
f 1,312 11,5¢3 1*,115 * 13,212 12,655

C
t 1.312 11,5F3 1*,115 * 13,212 12,655
327 l0.tCfe 1*.*1* 5 1*CC3 13,35*

*

If 1,6’5 106H6 F, ¥ 6 1337 13.cc0
15 1,6*9 MINJMLP: ,3,130 12,813 7
PAAIMLP: 11,731 1f,02* t
MIDPOINT 10.CU6 1S ,205  *
ACT AVt: 10,606 1*,*1* 6

N(TEU

EY THE FAREMTrttSIS

0 (

RUN CATE 07/06/85

PAGE NUMBER

12,13*

03

13,227

13,227

12,566

12,7*3

C-R

11 .536 11,572

15,5**
13,351

)

15,*32
13,677

70

92.9

12 ,*26
16,6*7
13,66*

(13,37*113,GU0 13,7*3



RLR LATE 07/0el/fe5
PAGE NUKbER

FART 1

LATA ANALYSIS eY CATICLRY RIThlh CLASS
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S.C. PERSONNEL L1VISIIN 1965 ANNUAL SALARY SURVEY - PART 1 RUN CATE 07/08/65
PEOGRAM NCMtER PLD1CCCA CATA ANALYSIS BY CATEGCRY NITMIN CLASS PAGE NUMBER 7*
SUMMARY REPORT

CLASS: *CGA FLELIC PEALTH NURSE t58 POSITIONS MIN: 16,6*3 MA*: 23,5e9 MIC: 20*116 ACT AVG: IE , 106 C-R: 90.0
ANALYSIS RESP NUN SC HTD
FIELC CATEGORY CODE AND TITLE PPTNC POSNS LON HIGH RNK MEAN MEDIAN Q3
ACTUAL AVC 10* SERVICE ANO FINANCE

12X fanlpacturing
100 INOLSTRY

COO STATE GOVERNMENT 2,*36 15,8*0 22 .653 6 19,022 19,970 20,523
650 LOCAL (COUNTIES)
700 GOVERNMENT 2,*36 15,6*0 22,653 7 19,023 19,279 20.*62

700 LOCAL (SCHOOL DISTRICTS)

77C LOCAL (MUNICIPALITIES) 2 20,*A0 20,**0 2 20,A*0 N/A N/A
61C STATE SUPPORTED SCHOOLS

650 FCN-GOVERNMENTAL/NON-PRCEIT SCNC

SOC MEDICAL

CLASS TOTALS 9 2.*26 15,8*0 22,653 7 19.C23 19,279 2C,*e2

FOR ACTUAL AVEFACE LATA, THE MEAN IS THE mEIGHTEO AVERAGE.

TCTalS FvR CLASS ACC* PudLIC HEALTH NURSE 9 2,*36 MINIMUM: 1A.A96 1t,036 3 16,121 16,22* 16,*6*
MAXIMUM: 19,236 27,20* 5 23.6C3 22,956 25,33*

MIDPOINT 16.9AA 22.092 5 19,596 19,550 20,609
ACT AVC: 13,8*0 22,653 7(19.023) 19,279 20.*62

FOR ACTUAL AVtFAGE CATA, THE HEAR IS THE MEIGh TED AVEKkAGE ANC IS NCTED EY THE PARENTHESIS > ( )

8



S.C. PERSUNNIL I IVISICN
FRLSRAM NUMBER RCDItCCA

1965 ANNUAL SALARY SURVEY - PART 1
LiU ANALYSIS 6Y CATEGCRY RITHIN CLASS
SUMMARY REPLRT

*U1l- STALE NLRSt *75 POSITIONS MINT 16,6*3 max. 23,589 HE:
ANALYSIS RE SP NUM
FIEIC CATc&dRY ccde and title RP TNG POSNS LOw HIGH
ACTUAL AVC IDA SERVICE ANO F INANCE G
12X EANLrACTURING 5C 73 12,*20 37,**G
I0OC INDUSTRY 50 73 12,20 37,**0
600 STATE GOVERNMENT 9 1,563 15,* 18 19,572
650 LOCAL (CLUNTIES) 3 17,SCO 19,155
700 GCVERNMENT 32 1,6*2 10,5** 25,969
700 LUCAL ( SCHOCL DISTRICTS) 21 76 10,5** 25,969
77C LLCA1 (MUNICIPALITIES) C
610 STATE SUPPORTED SCHCULS C
85G EON- GCVERNHENTAL/NON-PRLR I T SCHU 0
80C HED ICA1 12 1.963 17,3*7 20,216
CLASS TOTALS 9* 3,696 10,5** 37,**C
EUR ACTUAL AVERAGE LATA, THE MEAN IS THE WEIGHTED AVERAGE.
TUIAUS EUR CLASS <»Cli STAFF NURSE 3,69 minimum:

5
>4

EUR actual AVERAGE LATA, THE MEAN

&7CV00

MAXIMUM:

ACT AVG:

IS THE WEIGHTED AVERAGE ANC IS NCTEO EY THE RARENTHESIS

2C,lI

SC
3NK

31
31

[Eny

36

9,237
13,5**
MIDPOINT 10,5**

10,50

o ACT avg:

wTL
MEAN

21,376
21.376

17 ,676
18.6C3
17,77*

15,651

19,533

18,769

3C.160
*2,*32
36,296
37,00

MEDIAN

20.Ces
20.086

16,2*0
18,228
16,860

15,568

19,*06

16,726

RUN LATE 07/06/85

PAGE NUMBER

19,6*6

03

22,6*6
22,6*6

IE ,8*2
N/A
16,600

17,2**

19,718

21,060

37 16 ,*97 16,069
35 22 ,*65 21,65*
33 19.*1* 18.635
2e<16,789)18,726

> ( )

76

17,*82
2* .8*2
20,915
21,060



S.C. PE*SLUht. ti. ISU* 15b° ANNUL SALAKY SbkVIY - FAKT 1
FKcCnAk N C ffi« MulltC A lata analysis EY CaTFSLRY HTHIN class
Shkk.AkY KfcPtkT
CIALST hC2C htk'.t SLTttVISCR lk* EuSITIOSS Pis: 21.6C1 MAX: 31,<*3 kit: 2k,*72 ACT AYL:
u .mLE ktSF SUP SC kTC
category ;cce am. title kPTNC  PCSNS LtDb hILP <NK MEAN HECIAN
AtTk.Au AVC 10X SEFVICc. ANO FINANCE C
1AX kASVPACTVKINC C
100 isDISTKT (
tbv STATE uJVt mkNK'ENT 5 1,11* 1d,777 27 ,*29 2 2*,3*0 23,3*0
652 LLCAL (CLL.T1ES) t
7Ct CJIYIKSKLST 5 1,11~ Id, 777 27,*25 2 2* ,:*C 23,3*0
70S LLCAL ( SCHJCb DISTRICTS) C
770 UCAI (MW CIPALITIt5) C
tiC STATE SuPPJKT EC SCHCLcS (
65C KLS-SCVERN2NESTAL/S3N-Pk( F1T SCuC C
60c HELICAL 1c 53 20,ECO 2ti,tee 2 2*.5*2 25,*13
CLASS TOTALS 15 1.1t 7 16,777 26 ,ECO 3 2*. 350 2*,218

FOR AKTCAL AYHACL LATA, THE MEAN IS THE WEIGHTEL AVERAGE.

1LTALS FCk CLASS *C.'C NbkiE SdftkVISOH

b

FCk ALTCAL AUt-Abt SATA, THE MAN IS THE kf ICHTEO AYtkAGE AM IS MTEC 6Y Tht

6GEVO00

kIMHLkJ 15,627 23,*00 *

RbN CATE C7/0b/85

KAXIHLH 5 23,150 31,512 2 27,6**
kiOPCINT 20,713 27,*56 2 23,632 23,360
act ayg: 13,77 7 26,600 3(2*,35G)Z*,266

PARENTHESIS > (

PACE SUP BEn la
Uu.331 C-ril 99.5
G3

2*,695
2*,695
25,907
2S5.790

19,6fc2 19, 302 21,077

27.*56 29 .560

2* ,320

25,790

)


AtTk.Au

S.C . PfRStNNLL f IV ISIDN 1985 ANNUAL SALARY SURVIY - PART 1 RUN LATE 07/08/85
FRAGRAM NOMIER PDDIICCA LATA ANALYSIS EY CATEGIRY MTHIN CLASS PAGE NUMBER 80
SUMMARY RIPIRT
CIA 5S: *C57 DIR LP MRS 111l 7 POSITIONS MJn: 27.719 MA>: 39,260 MIC* 33,*97 ACT AVG: 36,56 7 C-R: 109.2

ANA1YS 1S RESP  NUM SC wTC
pnil CATEGORY CCCE AM TITLE RPTNt POSNS LOh HIGH RNK MEAN MEDIAN 03
ACTUAL AH 10X SERVICt ANJ FINANCE t
12X PANLFACTURING C
IOC INDUSTRY C

tOC STATE GOVERNMENT t 71 26,658 38 ,CIS 2 31,*21 31 ,*2* 32,72*
65C LCCAI (COUNTIES) C
700 GLVfRNMINT | 71 26,656 3b,CIS 2 31,21 31,*2* 32,72*
7CC I0OCA1I (SCHOOL DISTRICTS) c
77C 10CA1 (MUNIC1FALIT1IS) c
ilC STATE SUPPORTED SCHOOLS c
c5C )ON-33VERNMENTAL/N3N-PROP1T SCMO c
800 Mtv 10 AL 5 13 29,120 39,506 2 3*.339 3*,5t9 3,162
CuASS TOTALS 13 f* 26,658 35,5Cfc 3 31,f73 32.C92 33,7**
k" ACTUAL AVtRACI LATA, THE M(tN IS THE ,E IGHTEC AVERAGE.
TOTALS k * Class *cs ? ,ir UP MRS |1l 13 3* mimmliIm: 19,630 25,795 5 26,539 26,00* 27,650
maximum: 29,120 *9,610 * 36,829 35,668 37,579
MIDPOINT 2* ,9fct *1,7*5 * 31,136 29,700 32,*26
ACT AVC: 26,65a 39,506 3(31,873)32,092 33,7**
Ft- ACTUAL AVLRAGi LalA, The MIAN |S TMC kEICHTEL AVERAGE am is NLTEO BV THE FARLNTHtSIS - )

09€VY00



S.C . PERSLNNEL 1 IV 1SICN
PROGRAM NUKEER RDDICCCA

1965 ANNUAL SALARY SURVEY -
CATA ANALYSIS BY CATEGCRY RITHIN CLASS

PART 1

SUMMARY RIPERT

min: %SZL W&,@ |\:C53

RUN CATE 07/06/85

PAGE NUMBER

CLASS: RRYSI1CIAN11 60 POSITIONS ACT AVG: 57,231
ANALYSIS REST  NUM sC MID
FIELD CATEGORY CODE AND TITLE RPTNC POSNS LOR  HIGH RNN MEAN MEDIAN 03
ACTUAL AVC 10X SERVICE ANO FINANCE
12X MANUFACTURING
IOC INDUSTRY
COO STATE GOVERNMENT 50%370 BEDH 2 s3.796 52.1c3 53,166
65C ICCAL (COUNTIES)
70C GOVERNMENT 510 92,370 65,6Ct 2 53,796 52,1C3 53,166
700 EOCAL (SCHOOL DISTRICTS)
77C (LCAC (MUNICIPALITIES)
61C STATE SUPPORTED SCHOOLS
650 RON-GOVERNMfcNTAL/NON-PRORIT SCht
HOG MEDICAL 1 90,0CO 90.CCO 2 90,C00 N/A N/A
CLASS TOTALS 511 92,370 90.CCO 3 53.E67 52,639 53,967
FOR actual AVERAGE (A1A, Tht *t(AN IS THE mEIGHTED AVERAGE
0

TLTALS FOR CLASS 9212 PM*SICIAHI

EUR AvTUAL AVtRACE (ATA, THE MIAN IS THE NEIGHTED AVtRAGE ANC IS

511 minimum:
MAXIMUM:
MIDPOINT

ACT AVC:

NCTED EY THE EARENTHESIS

37,969
52,908
93,709
92,370

75,680
95,999
96,916
9(,c00

9 97,092
5 66 ,512
5 5fc,390

C-R:

92,000
61,668
53,166

3(53.867 )52,6j9

)

82

106.7

96,500
70,960
59,89n
53,967



S.C. PIFSONMI CIV IS1CN 1985 ANNUAL SALARY SURVIY - FART 1 RUN CATE 07/08/85
FRIGRAP NLPEER FLDItCCA LAIA ANALYSIS EY LATfGLRY 1ITHIN CLASS PAGE NUMBER 80
SUMMARY RLPLRT

CLASS: 9C57 LIP OF MRS 11l 7 POSITIONS MIN: 27,719 “A>: 39,280 PIC: 33,997 ACT AVG: 36,567 C-R: 109.2
ANAUYSIS RESF NUP SC HIC
FIELL CATEGORY CCLE AM TITLE RPTNt  POSNS 10* HIGH RNK MEAN MEOIAS 03
ALTLAL AfcC 10X SERVICE ANJ F INANCE

12X MANUFACTURING
1GC INDUSTRY

toe state government 71 26,658 38 ,CIS 2 31,921 31,929 32,729
65C LLCAI (COUNTIES)
7GU GOVERNMENT 71 26,658 3b,CIS 2 31,921 31,929 32,729

7GC LOCAL (SCHOOL DISTRICTS)
77C LOCAL (MMCIFAL ITU S)
L1C STATE SDPPORTEC SCHOOLS
c5C ION-GOVtRNMENTAL/NON-PROFIT SCPO
SOL HtD ICAL 13 29.120 39,5Gb 2 39,339 39,569 35,182

MAM TOTALS 13 F9 26,658 39,5Cb 3 31.E73 32,092 33,799

K k ACTUAL AVLFACE LATA, TPE MfAN IS TPE mFIGHTEC AVERAGE.

TCTAuS FwR CLASS 9C57 ,JR CF MRS 11l 13 89 PIMMLP: 19,630 35,795 5 26,539 26,009 27,650

PAXIMLP: 29,120 99,610 9 36,829 35.688 37,579
x MIDPOINT 29,9b6 91,795 9 31,136 29, 700 32,926
A

ACT AVC: 26,653 39,506 3(31,873)32,092 33.799

Ft- ALTLAL AVLRAGt (»IA, TPc MAN IS The M I CHTtL AVERAGE ANC IS NCTEO IT THE FARLNTHCcSIS ) ( |



S.C. PfR51IM4 L | IV ISJLN
PROGRAM NLMEER PDD1CCCA

CLASS *212 FFYS1Cl1AM1
ANALYSIS
FIELD

ACTUAL AVC 10X
12X

10C

too
65C

1985 ANNUAL SALARY SUFVEY

to POSITIONS

CATEGORY CCDE AND TITLE

SERVICE AND FINANCE
FANLFACTURING

INDUSTRY

state government

ICCAL (COUNTIES)

70C GOVERNMENT

700
770
61C
650

LOCAL (SCHOOL DISTRICTS)

LOCAL (MUNICIPAL ITU S)

STATE SUPPORTED SCHOOLS
FON-GOVERNMEN TAL/NON-PROF I T SCHO

80C MEDICAL

CLASS TOTALS

FOR ACTUAL AVEFACI (AIA,

0

titals icr class *ii*

FUR ACTUAL AVLFAGI

THE MIAN

[ATA, THE MIAN

IS ThE kIIG h TED AVERAGE.

pmvsiciami

IS THE WEIGHTED AVtRAGE ANC

**371

min:

RESP
FPTNG

o~ o

,O0O0O°

IS NtTED EY THE

- PART 1
CATA ANALYSIS EY CAIFGLRY WITHIN CLASS
SUMMARY RfPCRT

MAAS

NUM
POSNS

510

510

511

62,690 MIC:

LOR HIGH

*2,370 65,606

*2,370 65,606

90,0C0 90,CCO

*2,370 90,000

511 MINIMUM:
MAXIMUM:
MIDPOINT
ACT AVC:

IARENTHES1S

RUN CATE 07/08/85

PAGE NUMBER 82

53,630 ACT AVG: 57,231  C-R: 106.7

sC WD
RNN MEAN MEDIAN Q3

2 53,796 52.1C8 53,166

2 53,796 52,1C3 53,166

2 90,000 N/A N/A

3 53,667 52,63* 53,967
37,*6* 79,880  * *7 ,0*2 *2,000 *6,500
52,908 99,999 5 66,512 61,668 70,980
*3,70* 96,18 5 56,390 53, 166 59 ,89*
*2,370 9(,000 3(53,667)52,6>* 53,967

> ( )



S.C. PERSONNEL LIV Ii11fw
PRUGRAF NUMBER fCDItCCA
SUMMARY REPLRT

CLASS: 522E FLfcllL EcAvTrt FhYy IV 12 FCS1UONS min: 51.SCE
analysis REST
tILLC CATEGORY CEDE AND TITLE RPTNG

ACTUAL AVC 10X SERVICE AND F INANCE

12X FANLCACTURINC
IOC INDLSTRY
600 STATE GOVERNMENT
65C LOCAL (COUNTIES)
70C  GOVERNMENT

70C
77C

LOCAL (SCHJCL DISTRICTS)
LOCAL (MLNICIFALITIES)

61C STATE SUPPORTED SCHOOLS

650 tON-GCVERNMENTAL/NON-PROFIT SCHO
80C MEDICAL

CLASS TOTALS

FOR ACTUAL AVLRAGE CaTa, THE MEAN IS THE WEIGHTED AVERAGE.

»
TCTALS FOR CLASS 522B PU6L1C HEALTH PHY IV

FCR ACTUAL AVERAGE CATA, THE MEAN IS THE WEIGHTED AVERAGE ANC IS NCTEO BY

29CTO0O0

1965 ANNUAL SALARY SURVEY -
CATA ANALYSIS BY CATEGLRY UTKIN CLASS

FART 1

ACT AVC:

MAX: 73,573 MIt: 5*.753
NUM SC MTU
POSNS LC* Hlth RNK  MEAN
110 55,000 70,556
110 55.CCO 70,556
110 55,000 70,556
6 110 MINIMUMS 37,000 56,588
MAXIMUM : 59,516 81,960
MIDPOINT 59,225 65,952
ACT AVC: 55,000 7C.556

THE PARENTHESIS

PR R %

65,991

MEDIAN 03

2 57,529 60,351 6 *,CIO

2 57,529 60,351 65,010

2 57,529 60,351 65,010

3 56,711 55,502
2 66,950 70,056
3 57,326 56,261
2(57,529)60,351

> ( 1

C"R!

111.6

56.885
71 ,678
60,852
65,010



o]®)

S.C . PERSONNEL 1| IV 1S10N 1505 ANNUAL SALARY SURVEY - PART | RUN CATE 07/08/85
PROGRAM NUPfctR PCDICCCA CATA ANALYSIS fcY CATFCLRY PITHIN CLASS PAGE NUMBER 86
summary report

CLASS: A2A<» f SYLE 1ATP 1ST 111 38 POSITIONS PIN: A7,593 max: 68,023 MIC: 5E.008 ACT AVG: fc*,67C  C-R: 113.2
ANALYSIS RESF  NUM sC  MTC
PItLt CATEGORY CCCE ANL TITLE RPTNG POSNS  10- HIGN RNN MEAN MEDIAN 63

ALTI AL AVC 1GX SERVICE AND FINANCE (
12X PANLFACTURINC t
I0C IN3LST-Y t

600 STATE GCVI RNMENT t ill 56,Alt 67.57z 2 63,130 62,723 t*,3fcl
65C LLCAI (COUNTIES) C

70C GCVTRNNENT I 352 56 ,Alt 67,572 2 63,130 62.723 6* 3fcl
70C LOCAL (SCHOOL DISTRICTS) C
77C 10CA1 (MUNICIPAL ITUS) c
EiO STATE SUPPORTED SCHOOLS c
E50 NLN-GOVERNMEN TAL/NON-PRt FI T SChc t
0GC MEDICAL t

Class TOTALS' t 352 56.Alb 67,572 2 63,130 62,729 t* ,361

PL- ACTLAL AViPACt LATA, TPE “IAN IS Thk -TIGP-TEO AVUA-Gt.

§

TOIA1Ij] M CLASS A ,** PSYCh1ATFIST III 6 352 MINIMI M: <¢2.572 67,200 5 53,257 51.587 57.1A9
maalmim: 53 ,A16 92,620 t 7/.0C1 71,265 7A.985
MIDPOINT A3,Alb 71,516 5 61,tS2 62,551 6A ,500
ACT AVC: 53 »Al6 67,572 <(63,130)62,728 tA ,381

FOR ACTUAL AVERAGE LATA. THE *(AN IS Tpl rEIChTEO AVERAGE ANL IS NOTED EY THE FARcNThESIS > ( )



08

99.7

23,602
32,029
26,090
27,93*

*G. Pr-SCMtL t it . 19c5 ANNUAL SALARY SuHfY - U*T 1 RUN CATL 07/08/85
PR §kAt NuF1l* fi.11CiA Lata AN-1YSJj LY CATECtRY HTHIN CLASS PAGE NUMBER
SLMMAK Y i>tP(RT
CIAjSiI *AtJ efir*AtilJ z7 KCITJ_.\S hn: 21.5C1 »a>: 31.C*3 HC: 2t,*72 ACT AVC: 2<,38* C-RX
-i.a_lYIis RESP  NUN SC <K
riel I CAt_».->Y -Cut AN. TITLE RPTNG P3SNS  LG* HIGH «Nn MEAN McCIAN 03
Aull AL A/C 10A SiRVICE AN. FJNANCE
12A FAMP ACTIR | NG
IOt INJLSTrY
M . STAT_ MVEGNMENT 313 22,60u 26,3*9 3 26,138 25,122 25,5*8
CSC iLcalL ICCGATJES)
7CG GOVERNMENT 313 22,SCO 28,3*5 3 26,136 25,122 25,5*6
70C ILCAL (SChjGL DISTRICTS) f
77C LGCAL (W LNICIFALITItS) G
f-10 STATE SUPPORTEE SCHLCLS C
etc FLN“3JVIRNMeNTAL/NGN“PRLF1T SChL c
00G bfcv IGAU I 1G7 20,5*6 35.G27 6 29,71* 27,352 25,2%*
class totals 21 *10 23,9*6 35.C27 10 Z7,C*9 25,eCO0 27,93*
FLR ACIGAL A .IRACc t-1A, THE MFAN iS Tht WEIGHTED AVERAGE.
tgt-1; pcr cln-s *.ti pharmacist 21 *20 MIMMIMI 17,772 2» ,516 11 22 ,518 21,*03
maalmim: 25,*80 35,1*1 1C 3C.508 30,930
MIGPGINT 21.708 3C.311 1C 26,303 26,166
ACT AVG: 23,9*6 35,027 10(27,0*9 125,860
HR ACTUAL AVERAGI LATA, Tht MEAN IS THE rFIGHTEO AtftMCt AM IS NfTEt cY THE FARfcNTHESIS > 1

wctoo



P/InT 1

S.c. piricm..1 i:/itits 1565 ANNUAL SALARY SURSEY -
RRo jRAR NCELLR 1II. , LCxfi LfiTfi ANALYSIS EY LATECCRY hITHIN CLASS
SUMMARY RLPCP1
LL-jJ 9<»n >-r/Y TtCENelLGIST | 39 positions min: 13,075 MAX :
pnalyslS PL SR NUE
F1ELC CATSGLRY CLLE ANL TITLE RP TNC PJSNS
ALTI AL AC IGA SERVICE ANj FINANCE C
k> EANUPACTuURINC c
ILL INDUSTRY (
GO? STATS GOVt RNMEN T E ;19
65C KCAL (COUNTIES) C
7uL  GCVIRNM’ NT f 109
700 ILCfi~r (SCHJCL DISTRICTS) c
773 LLCAL (MUNICIPALITIESI 0
610 STATE SUPPORTFC SCHCLLS (
b5C NLN-aJVERNMENTAL/NCN-PFCF 1T SCHe 0
suC MEJItAI 12 lit
class total: 300
FC« ACTUAL AVERAGE LATA, Tut MAN IS Th[ -EIG hTEO AVERAGt.
<0

TOTALS L « CLASS 9912 A-RAY TZCHNCLVGI1ST |

HR ACTUAL AVERAGE LATA, THE MIAN

o
o
NN

Is Tut -LIGHTED AVERAGE ANL

RON CATE 07/0b/b5

PAGE NUMBER

19,917 Mt: It 593 ACT AVC. IS ,505 C-R:
SC -TL
LO- hIGH RNk MEAN MEOIA\ G3

13,309 20,973 5 15,091 15,619 It ,095

10,3c9 20,573 3 15,691 15,tH It .095

19,090 ib ,950 5 15,(12 15,302 It ,690

10.3E9 20.S73 5 15,t28 15.913 1t.936

303 MINIMLM: 3,519 It,787 11 13,378. 13,699
MAXIMLM: 13.905 21,710 7 IE .157 18,117
MIDPOINT 13,962 17,930 E 15,616 15,693
ACT AVC: 13,309 2C.973 5(15 ,620)15,910

IS NCTED EY THE RARENTHESIS

> ( )

90

96.1

19,165
19,019
16 ,006
16,976



S.C. PERSCNNLL LI VISILN 1585 ANNUAL SALARY SURVEY - PART 1 RUN CATE: 07/08/85
PROGRAM NUMBER FDO1COCA LATA ANALYSIS BY LATEGCRY KkITHIN CLASS PAGE NUMBER 92
SUMMARY REPLRT

CLASS: AAI* X-RAY TECR SUPV 7 POSITIONS MIN: 17 ,3Cfc MAX: 2A.523 MIC! 2G.920 ACT AVG: 26,257 C-R: 97.0
ANALYSIS RESF NUP SC WTC
PIELL CATEGORY CCCE ANO TITLE RPTNG POSNS LG* HIGH RNK MEAN MEDIAN 03
actual A»b6 10X SERVICE ANO FINANCE 6
12X Fanlpactlring (
I0C INDUSTRY C
tOO STATE GOVERNMENT 1 76 15,286 2A , AAA 5 20,185 19,660 21,360
tSC LLCA1I (COUNTIES) 6
70v. GOVERNMENT E 76 15,28b 2A.AAA 5 20,185 19,666 21,360
706 ICCAL (SCMGul DISTRICTS) |
77C LOCAL (MLNICIPALITIES) C
pic state supported slimlcls c
65C tLN-JGVERNAENTAL/NJN-PRf EIT SChl, c
3GC MEDICAL 7 25 18,012 25.21C 3 19,352 19,A06 2C,7Gt
CLASS TOTALS 15 1(1 15,286 25,216 7 19,579 19,A0b 21,267
FL« ACTuAL AVtRAGt LAIA, The H an IS THE «E1GhTEC AVERAGE.
Si
QoL
tlitals fuh Class aaia x-ray tech sjpv 15 101 minimum: 11,918 25,210 5 16,177 16,120 17,A90
MAXIMUM: 1A ,85z 27.20A 3 21,537 21,86a 22,997
MIDPOINT 12,52 1 2? ,210 a 18,653 18,512 19 .717
ACT AVC: 15,286 25,210 7119,975)15,A06 21 .267
F(ik A~TLAu AtrRAbu LATA, U.L MEAN IS THt 1FIGhTEO AVERAGE AND IS NCTED PY THE TARENTHLSIS > ( )

99€Y0O



S.C. PERSONNEL LIV1S1CN
PROGRAM NLM6ER FCDICOCA lata analysis by

CLASS: 4441 NURSING ASSISTANT 3ce POSITIONS
ANALYSIS
FIELO CATEGORY COOE ANC TITLE
ACTUAL AVG 10X SERVICE ANO FINANCE

12X MANUFACTURING
IOC INDUSTRY

600 STATE GOVERNMENT
650 LOCAL (COUNTIES)
70C GOVERNMENT
70C LOCAL (SChCCL DISTRICTS)
77C LOCAL (MUNICIPALITIES)
81C STATE SUPPORTED SCHOOLS
650 NON-GOVERNMENTAL/NON-PRLPIT SCHG
eO0O MEDICAL
CLASS TuTALS

FOR ACTUAL AVERAGE CAIA, THE MEAN IS THE WEIGHTED AVERAGE.

3

TLTALS for class H441l nursing assistant

FOR ACTUAL AVERAGE 1lata, THE mean IS THE mFIGHTED AVERAGE ANL

LI9EYOO0

1965 ANNUAL SALARY SURVEY -

PART 1

category nithin class
SUMMARY REPLRT

min: t,E85 max:

RESP  NUM
RPTNG  PQSNS

D00

2,955

2,955

[P NeXeNoXe)

=

520

15 3,475

12,592

LOR

7,992

7,952

9,942

7,992

MID:

HIGH

13,955

13,955

12,292

13,955

19 3,475 minimum:
maximum:
MIDPOINT
ACT AVG:

IS NCTED EY THE (ARtNTHESIS

10,738
SC WIO
RNR

12

RUN CATE 07/06/85

PAGE NUMBER

ACT AVG: 1C,597 C-R:

MEAN MEDIAN 03

11,463 10,927 11,422

11,463 10,527 11,422

10,937 10.972 11,180

11,401 10,927 11,305

7,704 12,132

13.337 H.521

3.796 1*,312
7,992 13.955

13 5,161 9,152
9 12,446 1c.043
E 10,611 10,504
12( 11,401 ) 10,927

)

94

96.7

9,704
13,167
11,161
11,305



S.C. PERSINMI
PRAGRAR NtMEt*

i 1* ISICN
ROSHCLA

CLASS: 983C f*itR C6 IILLLIST

ANALYS IS

FILi L

ACTUAL AvVC

10C

10X
12X

1935 ANNUAL SALARY

IChlY -

UH

1

LATA ANALYSIS EY CATEGERY WITHIN CLASS

5 POSITIONS

CATeGCRY CCCE ANU TITLE

SERVICE ANO RINANCt
RANLFACTURINC

INCLSTKY

60C
65C

STATE GOVERNMENT
ICUAt (COUNTIES)

7CC GOVERNMENT

700
77C
61C
65C

LCCAL (SCH3CL DISTRICTS)
LOCAL (MUNICIPALITIES)
STATE SUPPORTED SCHCCUS

RGN-GOVERNMENTAL/NON-PRCH T SCHG

30C MEDICAL

CLASS totals

FIR ACTUAL AVIRAGE LATA, THE MAN

1

tltals fcr class

FGR ACTUAL AVERAGE LATA, THE MAN

89CVO00

9es< hicrlciolgust

IS THE WEIGHTED AVERAGE.

IS THE WEIGHTED AVIRAGE AM

SUMMARY REPCRT

pin: It,etc

REST
RP TN(

oo w

N o o QN

13

KAX:

FGSNS

923

923

22

999

13

22,te9

Low HIGH

16.0C0 26,CG0
Is.CCO 26 ,C00

13,536 22,505

13,536 22,505

16,6*«C 19,531

13,536 26,CG0

999 MINIMUM:
MAXIMUM:
MIDPOINT
ACT AVG:

IS NCTED EY THE RAWENTHESIS

19,393 ACT AVG: 1It,59t> C-R

SC WTD
rnk mean MEDIAN 03

2 29,060 22.CcCo N/A

2 29,060 22,CUJ N/A

3 17 ,<29 18.C97 IE .222

3 17.<29 13.C97 |E,222

2 19,900 18.CE®6 N/A

5 17,769 18.C9 7 IE 916
13,968 2C.800 9 15,598 15,012
13,000 31,200 6 22,621 23,119
16,000 2<,000 5 16,950 16,167
13,536 26,000 5(17,768)16,097

RUN LATE 07/08/85

PAGE NUMbDER

( )

96

95.9

15,926
23,660
19 ,990
16,916



FRREAINDR RN

1965 ANNUAL SALARY SURVEY
CATA ANALYSIS BY CATFGLRY RI1THIN CLASS

SUMMARY RtPCRT

CLASSS *639 MI1CRLBIULLGIST IV 7 POSITIONS
ANALYSIS
FIELD CATEGORY CCDE ANC TITLE
ACTUAL AVC 10X SERVICE ANO F INANCE

12X FANLFACTURING
I0OC INDUSTRY

600 STATE GOVERNMENT
65C LOCAL (COUNTIES)
70C GOVERNMENT

700 LOCAL (SCHOCL DISTRICTS)
77C ICCAL (MUNICIPAL ITIt S)
61C STATE SUPPORTED SCHOOLS
65G RON-GOVERNMENTAL/NON-PRCFIT SCHO
80C MEDICAL
CLASS TOTALS
FCR ACTUAL AVERAGE CaTA, THE MEAN IS THE WEIGHTED AVERAGE.
or
TCTALS FCR CLASS *E39 MICROE10ILG IST IV

FCR ACTUAL AVERAGE LATA, THE MEAN IS THE hEIGHTEO AVERAGE ANC

(0

22.C89

RESP
RP TNG

©o0©e 000

NOOO©

11

- PART 1

MAX:

NUM
POSNS

1G5

105

6

111

11

33,576 MIC:

LO». HIGH

25,*28 32,*16

25,*26 32,*16

23,379 35,766

23,379 35,786

111 MINIMUM:
MAXIMUM:
MIDPOINT
ACT AVG:

IS NCTED EY THE PARENTHESIS

26,632 ACT AVC: 21t.007 C-R:

SC WTD
RNK  MEAN

6 29,270

6 29,270

2 25, **7

7 29,06*

RUN CATE 0O7/08Z85

PAGE NUMBER

MEDIAN 03

28,1*7 3C,9*6

28.1*7 30,9*6

29,563 N/A

28, 1*7 31,075

19,630 27,060 * 22,516 21,912
27,539 *C,590 6 33,626 31,772
23,e08 32,825 Cc 27,860 26,00*
23,379 35,786 7(29,06* )28.1*7

> ( )

98

97.8

23,666
37,926
30,632
31,075



S.C. PERSONNEL L1V1S1CN
PROGRAM NUMfcER FCCItOCA

CLASS: 5651 CHEMIST |
ANALYSIS
FIELC

actual avc

I0C

1905 ANNUAL SALARY SURVEY -
DATA ANALYSIS EY CATEGORY RITHIN CLASS
SUMMARY REPCRT

25 POSIT IONS MIN:

CATEGORY CODE *NC TITLE

10X SERVICE ANO P INARCE
12X manlfacturing
INCLSTRY

tCO STATE GOVERNMENT

650 LOCAL (CCLNTItS)
70C GOVERNMENT

700 LOCAL ( SCM3CL DISTRICTS)
77C ICCAcC(MUNICIPALITIES)
61C STATE SUPPORTED SCHOOLS
650 MGN-GOVERNNE fc TAL/NQN-PKL'R I T SCMC
60C medical
class totals

FU6 actual average CAIA, THE mean is The WEIGHTED AVERAGE.

TLTALS FOR CLASS 5E51 CHEMIST

FOR ACTUAL AVtRAGE [AIlA, THE mian

PART 1

16.CC2 MAX: 22,665

RE &P NUM
RP TNG P3SNS

13
12

©ono©

oO=000

22

22
22

256

256

ito

LOw

18,500
Id ,500

13,715

13,715

13,715

Mit:

HICM

35,700
35,700

21,C50

21,C50

35,7C0

2dO MINIMUM:
MAXIMUM:
M1LPGINT
ACT AVG:

is THE wt ICmTED AVERAGE ANL IS NCTEC EY ThE PARENTHESIS

19,353 ACT AVG:

SC MTC
RNN  MEAN

15 25.5 35
15 25,535

5 17,236

5 17,236

Ifc 17,572

13,109 25,160
13,600 52.680
16,055 3<,520
13,715 35,700

MEDIAN

27,650
27,650

16,062

16,062

21,725

> (

RUN CATE 07/08/85
PAGE NUMBER 100

It,6ie

03

29,600
25,600

17,5b6

17,566

2f ,095

15 15,208
16 26,393
15 23,776
16( 17,972 )21.725

)

C-R:

19,032
26,810
23,815

86.9

22,028
32,952
27,612
26 ,095



s.c. u*riiu -« 1935 ANNUAL SALARY SUfVIV - PART 1
HIlik Af MI*1ER | SCILL CA CAIA AtALYSIS cY CATEOER'Y hITHIN CLASS
slhh/ay pipcrt
CLASS* 9c*9 CmH 1ST it max 33,576 Flt:
ANALYSIS R( SP MIM
HELL CATEGORY CODE AND TI1TLF POSNS LO" HI1 uH
AIILAL AtL 1ICA SEP.tHIl AtJ FINANCE c
12A  FANLFACTLRINC K 22 20,020 59,280
ICC I nOCSTRY 1C 22 20,020 59,<.80
tC) STAR GLVIRNhEM 9 78 c¢5,152 90,768
653 ILCAL (CCvMIESI C
70S  wil* E* N**cNT 9 78 25,1S2 90,788
700 LOCAL ( SthGCt DISTRICTS) C
77C ILCA1 (PLMCIPAL H it S) C
fcIC STATE SUPFSRTEL SCMLCLS c
661 tLN-S.Vt RNRfcMAL/NON-PRtH T SCHO C
doC PtU 1ICAL 1 2 36,313 36,313
class totals 1C2 20,020 59,280
FCR ACTLAL AVERACt LATA, The MEAN IS Tht -EIChTED AVERAGE.
TCTALj FOR CLASS 9t *s CHEMIST IV 20 102 MINIMLMS
MAXIMUM
MICPUINT
ACT AVC:
FOR ACTLAL AVtRALE DATA, Tht MEAN IS THE WEIGHTED AVERAGt AM IS NCTEO tY THE PARENTHESIS

T,LEV00

28,6j2

SC
ItM 1

10
10

17

16.200
29,290
20. ItO
20.020

ACT AVC:

wTC

MEAN  MEL IAN

91,989 91,272
91,989 91,272

30 ,(63 29.265

30.C63 29,285

38,313 N/A

32,689 35,060

*5.160
72,920
56,800
59,280

0 (

13 26,109
19 92 ,069
19 39,929
17(32 ,689 >35,060

RLN CATt 07/08/65
PAGE WUMdER 102

42,291

63

96.658
9t ,656

3(.826

3C,826

N/A

91,000

25,806
37,926
32.865

33,200
99 ,800
91 ,500
91 ,000

>



S.C . PERSCNNtL t IV 1S1LN
FROGRAM NubetR FTO1CCCA

CLAjS: *S21 MELICAL TECh |

ANALYSIS
HELL

ACTUAL AVI
12X

1S85 ANNUAL SALARY SURVEY -

PART 1

[ATA ANALYSIS EY CATEGLRY RI1THIN CLASS
SUMMARY REPLRT

S3 POSITIONS

CATEGORY CODE ANC TITLE

10X SERVICE AND FINANCE

MANUFACTURING

I0C 1INDLSTRY

too STATE GOVERNMENT
650 LOCAL (COUNTIES)
701 GOVERNMENT
700 LOCAL (SChJCL DISTRICTS)
77C LOCAL (MLNICIFAL HIE S)
EIC STATE SUPPORTED SCHOOLS
c5G  MCN-jo VERNMEN TAL/NON-PRtE 1T SChC

bOU MEDICAL

CLASS TLTALS

FOR ACTUAL AVLFAGE (ATA, TbE

TIT-Li FOR CLASS *921 mECICAI

FLR ACTUAL AVfcFAGI. IAIA, Tut

*(AN IS TFE mEICMTEO AVERAGE.
TECh |
*tAN IS Tut hEItrTtC AVERAGE ANL

It.GCi

RE SR
RPTNt

o

wn ~+ n

NQoO ~o

IS NOTES 6Y

max.

SUM
POSNS

3S8

358

2*6

6C*

21

22,68* MIC!

Lu» HIGH

1*5C9 19,7C*

1*56C9 1Ss.7C*

15,C00 20,S*5

1*5C9 20,S*5

60* M1IMMLM:
MAXIMUM!
MICPOINT

ACT AVG:

TbE FAREMAtSIS

RUN CATE 07/08/85

RAGE NUMBER 10*

IS ,3*3 ACT AVC: IE ,658 C-R: 96.5

SC MTU
7NK  MEAN MEDIAN G3

2 17,*56 17,662 |It, 222

2 17,56 17,682 It ,222

b 17,799 18.2CC 1S ,531

7 17,596 18,1*3 |It, 657
12.090 1t,732 10 15,526 15,371 16,796
13,096 2*.398 5 21,096 20,862 22 ,079
15,516 2C.925 5 IE,121 17,882 19 ,262
In,509 2C,9*5 7(17,596)18, 1*3 18 ,657

> ( )



S.C. PERSONNEL LIVISILN
PROGRAM KMfiEn FCC1CCCA

1585 ANNUAL SALARY SURVEY - PART 1
CATA ANALYSIS tY CATEGCRY »IThIN CLASS
SUMMARY REPORT

CLASS: *52* HELICAL TECH IV o POSITIONS MIN: 23,6fc9 MAX: 33,576 MIL:
ANALYSIS REST NDM

F1ELL CATEGORY CODE ANL TITLE FPTNG PQSNS IC* HIGH

ACTLAL AV G 10X SERVICE ANO FINANCE C

12M FANIF ACTURI NG c

I0C INDUSTRY c
600 STATE GOVERNMENT 5 61 20,6** 35,2%6

65C ILCAu (COUNTIES) C
70C GOVERNMENT t 61 20,6** 35,2*6

70C LOCAL (SCHOOL DISTRICTS) c

77C LOCAL (MUNICIPALITIES) c

810 STATE SUPPORTED SCHGLI S c

650 NCN-GCVERNMENTAL/NON-PRCFIT SCHG c
80C MEDICAL 3 17 17,180 27,0*0
CLASS TOTALS 12 76 17,180 35,2*6

FOR ACTLAL AVERAGE CATA, THE MEAN IS THE WEIGHTED AVERAGE.

TOTALS FOR CLASS *52* MEDICAL TECH IV 12 78 minimum:
2> MAXIMUM:
N MIDPOINT
ACT AVG:

FOR ACTUAL AVERAGE CATA, THE *(AN IS THE WEIGHTED AVERAGE ANL IS NCTEO EY THE FARENTHESIS

€LEVO0D

28,632

sC

ACT AVC:

MTO

RNK  MEAN MEDIAE

3 23,E15 30,62*

3 29,ei5 30,62*

1 19,563 23,379

3 26,603 27,302

15,133
21,361
17,908
17,180

RUN CATE 07/08/85

PACE NUMBER

31,*20

03

36,957

36,957

N/A

30,826

C-R:

28 ,205 6 22,030 22,2*6
35,816 6 31,365 29,*72
33,36* 6 26,317 26,222
35,2*6 3(26.6C3127,302

>

106

109.7

25,066
37,2*8
30,56*
30,826



F. Human Services

The Human Services occupational category provides a
special challenge to the Division of Human Resource
Management, as can be seen from the data resulting from
this year®s study. Generally, jobs in this category are
peculiar to government; that is, the majority of the jobs
in this category cannot be compared against jobs iIn the
private sector. Furthermore, difficulty iIn analysis is
frequently encountered because jobs vary significantly
from state to state, as do the economic conditions of the
different states. Taken as a whole, the Human Services
category had the highest compa ratio (the actual average
salaries for this category were greater than the

midpoints of their salary ranges), but the salary ranges
were only marginally competitive, at best, with those
found in the market. Of particular concern are classes

in the Mental Health Specialist series. At the time this
study was conducted, a parallel study of Mental Health
Specialists 1iIn the Southeast was also underway. It is
anticipated that problems noted with this series will be
corrected in the near future.

004374

63



S.C. PERSONNEL LIV1SIEN

PROGRAM NUMBER PCDICCCA
SUMMARY REPCRI

CLASS: 5CC3 VCC REFAE COUNSELOR |11 17 POSITIONS  MIn: 15.470  MAX: 27,598  NIC: 23,534  ACT AVG: 25,679  C-R:
ANALYSIS RESF  NUN s wro
FIELD CATEGORY CODE AND TITLE RPTNC POSNS LOR  HIGH RNK MEAN MEDIAN 03
ACTUAL AVC 10X SERVICE ANO FINANCE
12X MANUFACTURING
IOC 1INOLSTRY
600 STATE GOVERNMENT 556 20,391 26,030 2 23,968 23,603 2*.563
650 LOCAL (COUNTIES)
70C GOVERNMENT 558 20,391 28,030 2 23,968 23,603 4%563
70G LOCAL (SCHOOL DISTRICTS)
77C LOCAL (MUNICIPALITIES)
81G STATE SUPPORTED SCHOOLS
850 MON-GCVERNMENTAL/NON-PROF IT  SCHO
80C MED 1CAL
CLASS TOTALS 556 20,391 28.C20 2 23,563 23,603 2*.563
FLR ACTUAL AVERAGE LAIA, THE MEAN IS THE WEIGHTED AVERAGE.
TOTALS FOR CLASS 5CC2 VGC Rt HAE COUNSELOR 111 558 MINIMLM: 15,138 21,594 2 17,554 17,640
MAXIMUM: 22,452 25,485 4 26,340 26,196
MIOPCINT 13,120 25,540 2 21.679 21,864
ACT AVG: 20,391 2E.030  2(23.966)23,603
FOR ACTUAL AVERAGE LAIA, THE MEAN IS THE WEIGHTED AVERAGE AND IS NITED EY THE PARENTHESIS > ( )

SLEVOO

1985 ANNUAL SALARY SURVEY -
CATA ANALYSIS eY CATEGCRY UTHI1N CLASS

PART 1

RUN CATE 07/08/85
PAGE NUMBER

108

109.1

18,180
27,561
22 436
24,563



S.C. PERSONNEL I IV ISICN 1985 ANNUAL SALARY SURVEY - PART 1 RUN LATE 07/06/85
PROGRAM NUMfctR FLL1CCCA LATA ANALYSIS 6Y CATEGORY RITHIN CLASS PAGE NUMBER 110
SUMMARY REPORT

CLASS: 5CC9 VOC REMAO COUNSELOR 1 2b POSITIONS MIN: 14.G02 MAX: 22 ,689 MIC: 19,393 ACT AVG: 17,136 C*R: 89.6
ANALYSIS REST NUM SC HTC
FULL CATEGORY CODE ARC TITLE PPTNC POSNS LOR HIGH RNK MEAN MEDIAN 03
ACTUAL AVC 10X SERVICE ANO FINANCE

12X MANUFACTURING
10G INDUSTRY

tvO STATE GOVERNMENT 555 12,516 18,763 3 17,162 16.C59 14,999
45G LOCAL (COUNTIES)
7GC GOVERNMENT 555 12 ,516 1b ,763 3 17,182 16.C59 14,999

7GC ILCA1 (SCHOOL DISTRICTS)

770 LOCAL (MUNICIPALITIES)

61C STATE SUPTuRTEL SCHOOLS

c5L EON-CuVERNMENTAL/NON-FK H T SChC

o0t MEDICAL
CLASS TOTALS 555 12.516 18,763 3 17,162 16.C59 14,999

EOR ACTUAL AKERAGt CA)a, ThE MEAN IS THE WEIGHTED AVERAGE.

5565 MINIMUM: 12,069 14,999 3 19,259 13,965 15,692
MAXIMUM.: 19,192 29,756 9 21,673 21,866 23,399
MIDPOINT 1*,556 24,196 3 17,729 16,299 19,236
ACT AVt: 12,516 |f,783 3(17,182)16,059 16,999

TCTAIS RmR Cla_S 5U - VOC OLbAF CujSSEICR |

FOR ACTUAL AVLRALf OATa, THE MfAt. IS THE -EICbTED AVERAGE ANL IS NCTtO EY THE FARENThfcSIS > ( )



S.C. Pi.-iOr.LL LivISILs

Hj5kV Nu6riF )SLICCLA

15e5 ANNUAL SALAR* SURVEY - FART 1
LATA ANALYSIS EY CATEGIRY MThIN CLASS
SLMKAM RIPCRT

RON LATE O7/Oe/b5

PAGE NUMbER

CIAjS: 5'51 SIC;-L RL-nEk | 17 MS1T1JNS Mr.: i<,f5< «a>:. 17,525 Mt: 15,235 ACT AVt: 12,79% C-R:
RISE NCR SC «TD
CATEGORY CLfE AM TITLE RPTNC POShS LJ* HICp RNK  MEAN MECI an CL
AILTIAL id loX SERVILE ANJ FINANCE c
1£ X RANLrACTOR INC L
I0C INDUSTRY c
tJO STATZ WwWLVERNMtNT « 1,516 12,039 16,GIG t 19,629 19,355 16.C6C
650 LICAL (COUNTIES) c
70C GIVFRNMNT 5 1,6Gt 12,039 13,CtC 6 19,529 19,355 16, CEO
73C LCCal (SCHJLI DISTRICTS) L
77C LOCAL (MUNICIPALITIES) C
olO STATE SUPPORTED SCHOLLS t
?5t RON"GJVERNMENTAL/SQN’ PRGPIT SCHL |
30c MEDICAL | 29 11,211 18,E25 6 15,t9b 17,151 IE , 229
CLASS TLTALS 17 1,525 11,211 16,629 15 19,669 15,691 17,151
PER actual AVERAGE LATA, THE MEAN IS THE rEIGHTED AVERAGE.
TU4L> CLASS 5251 SOCIAL «TAKER 1 17 1,535 MINIMUM! 9,6M0 16,225 13 13,536 13,576
maximum: 12,396 22,956 12 16 ,521 13,579
MIDPOINT 11,275 16,751 1C 15,639 16,003
ACT AVG: 11,211 16,325 15(15,569)15,651
6CR ACTUAL AVERAGE LA IA, THE MfAN IS THL mEIGHTcu AVERAGE ANC IS NtTED EY THE PARENTHESIS > ( )

££CVOO

112

90.3

15,915
20,139
16 ,576
17,191



s.c. Pir 3CM.IL ii*:;i;n 15e5 ANNUAL SALARY SbRVIY - PART 1 KIN LATfc 07/08/65
RkubRAR MF'rLh RivICUCA LaTA ANALYSIS EY CATfttRY elTHIN CLASS PAGE NUMBER 11*
SgHHArY report

CLASS: 5,-65 LtCIAL r.L*~KEA V 23 POSITIONS Ms: 2t.2*5 max: 28,721 HC: 2**75 ACT avg: <3,5*5 C-R: 97.9
AtALT | IS risr nuk sc <nr
HILL CaTIGLRY CCCL ARC TIT1IL RPTNC PCSNS Luw nlGH RNK MtAh MECIA* C3
ALItAL AV iCX SI KTICE ARJ FINANCE G
12M RAMPAt TURING G
I0C 1NJLSTAY G

too state gcverwent f 511 17,6fco 2e ,c£* 3 21 .*3* 22.757 23,8**
630 LICAL (CCUNTIES) [
7uC S'VIFNMENT 6 511 17,868 2e ,66* 2 21 ,*3* 22.757 23,6**
7.1 LLGAu (SCP3CL DISTRICTS) C
770 LEGAL (HUMCIPAILITIES) (o}
E10 STATE SbPPJRTEC SCHGulLS c
651 RCN-3CVERN1ENTAL/NON-PRCPIT SGHC c
LOC HEC ICAL f 13 18,233 26.556 2 20,555 20.552 2C.623
CLASS TLTAIS 13 52* 17,866 26,66* * 21,%*12 21,112 23,**5
RL* ACTUAL AVLRACt LATA, THE HIAR IS THE WEIGHTED AVERAGE.
TLTALS PC* GLAfS 5355 SCCIAI -IR *iR V 13 52* HINIHGH: 13,012 26,157 2 1€ ,56* 18,036 19, ,***
KAXIRLK: 19,236 32,376 5 27,0%*2 27,20* 26,7*2
tt M10PGINT 16,9** 26,958 * 22,52* 22,009 23,363
A1 ACT AVG: 17,660 2E,86* *(21.*12 121,112 23,**5
RL* ACTUAL AVERAIc LAIA, THE 1111. IS THE WEIGHTED AVERAGE AND IS NCTLD EY THE PARENTHESIS > ( 1

8LEVY00



S.C. PfSSCNNLL LIV ISKN
PROGRAM NOHbER FCD1CCCA

CLASS:

ANALYSIS
1I1ELL

ACTUAL AVt 1GX
12X

10C

600
65C

5365 MENTAL MtALTH SPEC 1

1965 ANNUAL SALARY SURVEY -

PARI 1

LaTA ANALYSIS EY CATrCLRY ulTMIN CLASS
SUMMARY REPORT

359 POSITIONS

CATEGORY CCCE AND title

StxVICE AND FINANCE
FANLFACTURING

INDUSTRY

STATE GOVERNMENT
LItAu (COUNTIES)

7uC OCVIRNPCNT

70G
77C
elC
c5C

LOCAL (SCHGCt DISTRICTS)
LOCAL (PuMCIPALITIES)
STATE SuPPDRTEt SCHOOLS
NON-GOVERNMCNIAL/NCN-PrCHT

oOC MEO ICAL

CLASS TOTALS

FCm actual AVtPAIt

TITAuS FCr Class S’'IS mIMAL

FCR ACTUAL AVEmaCE EA1lA, THE

6.E¥00

TATA, THE MEaN

IS Tht -EIG hTED AVERACL.

HEALTH SPEC

*MAN IS T”t -LIGHTED AVIRAGE AM

PIN: 6,93 PAX: 12,ICS PIC*
RESP NGN
RPTNt POSNS LC- HIGH
t
c
Cc
5 e,063 8,982 19,565
(
5 0,063 8,962 19,565
(
C
Cc
u
2 9 7,662 15,969
11 f,067 7,66/ 15,959
11 6,067 MINIMUM:
MAXIMUM:
MIDPOINT
ACT AVt:
IS NCTIt 6Y THE FARENIHtSIS

RUN LATE 07/06/65

PAGE NUMBER

1G ,326 ACT AVC: 9,155 C-RJ
SC MID
RNN MEAN MECIAN 6,3
o 11,657 11,CC3 12,093
6 11,657 11,CC3 12,093
2 9,760 11,658 N/A
9 11,656 11,CC3 12,699
7,062 1°,*19 6 9,761 9,559
17,590 16,732 11 13,963 13,620
7,199 15,550 11 11,757 10,95/
7,062 15,959 5(11,656)11,003

> ( )

116

88.7

10,3/9
15,313
12,590
12,699



S.C. pf RSCM.LL i IV IS 1C, 1965 ANNUAL SALARY SLFVIY - PART 1 RUN LATE 07/06/65
PKC GnAF NLMtEP fwvICCU LATA mNALYSIS EY (ATELLRY VITHIN CLASS PAGE NUMBER 116
SUMMARY RLPLRT

CIASjJ *Jt7 -tUAL Pt/LTn SPEC 111 517 POSITIONS min: 5,595 *AX: 19,166 MIL: 12,030 ACT AVG: 1C.484 C-R: 111.6
ANALYSIS RISE NCR SC "TI
F 1ELL CATEGORY CEDE ARC TITLt FPTNC POSNS LGr HICF- HNK MEAN MEDIAN 03
ACTUAL AVC 10X SERVICE ANO FINAICE C
12X MANUFACTURING C
IOC INCLSTRY C
LUO STAR GOVERNMENT 5 2,156 12,069 16,tfct 6 13.E79 13,613 14,206
t5C LOCAL (COUNTIES) C
70C GLVERNMcNT 5 2,156 12,069 18,666 6 13,679 13,613 14,206
70C LLCAL (SCHOOL DISTRICTS) C
77C LOCAL (MUNICIPALITIES) C
61C STATE SUPPORTED SCHOOLS L
650 KN-GuVERNMENTAL/NON-PRCF IT SChO C
SOU MEDICAL 2 13,759 13,759 2 13.759 N/A N/A
CLASS TOTALS 2,2C0 12,069 16,666 7 13,679 13,766 14,206
FOR ACTUAL AVERAGE LAIA, THE MEAN IS THE mEIGhTED AVEPA&E.
TOTALS FOR CLASS 52E7 MENTAL HEALTH SPEC 111 10 2.20C MINIMLM: 13,200 12,826 11 11,166 10,869 11.502
o maximum: 14,004 16,686 1C 16 .354 16,430 16 .847

midpoint 12.396 16.356 11 13,612 13,349 13,601
ACT AVG: 12.069 16,686 7(113,879 113,766 14,208

for actual avefage lata, the mean is the meighteo average and IS NCTED EY THE PARENTHESIS

................................................ > ( )



§

S.C. PERSCNML L1V If I(h
PROGRAM NLMtER EDUICOCA

CLADS:
ANALYSIS
EIELC

ACTUAL AVC

Evk ACTUAL AYLEAGc

TLTALj FOR CLASS 55-1 psychglocist

ELN AC' LAL AVtkKAUE

T8CVO0O0

5531 PSYChGLLGIST

10C

1985 ANNUAL SALARY SURVEY -
LATA ANALYSIS f&¥ CATFGtRY RITHIN CLASS
SUMMARY REPCRT

12 POSITIONS

CATEGORY CCDE AND TITLE

10X SERVICE AND F INANCE
12X MANUFACTURING

INDUSTRY

60C STATc GOVERNMENT
65C LLCAL (COUNTIES)
70G GOVERNMENT

700 LOCAL (SCHOCL DISTRICTS)
77C LLCAL (MUNICIPALITIES)
81C STATE SUPPORTED SCHOLLS

85C NCN-G2VERNMEN TAL/NON-PROF | T SCHC
oOt MED ICAL

CLASS TOTALS

LATA,

LATa,

THE -EAN

ThE MEAN

IS THE WEIGHTED AVERAGE.

IS THE WEIGHTED AVERAGE AM

MIN: 17.3C8

RE SP
RPTNG

IS NfTED EY THE PARENTHESIS

PART 1

MAX: 29,533

NUM
POSNS

31

9E9

70

985

LOm

15,1 18
15,1 18

19,936

33,000

15,1 18

985 MINIMUM:

RUN CATE 07
PAGE NUMBER

MIC: 20,920 ACT AVG: 19,107 C-R:

SC RTO
HIGH RNK MEAN

30,303 5 19,900
39,295 26 20, <26

39,295 22 27,875

33,CCO 2 33.CO0

39,2*5 27 20,<51

MEDIAN 03

19.C57 15,396
23,622 3(,305

26,526 31,656

N/A N/A

23,739 3C.867

19,750 33,887 23 21 ,559 20,067

MAXIMUM: 19,716 99,057 29 25,998 29,398
MIDPOINT 17,882 35,595 25 25,567 23,739
ACT AYC: 15,118 3*,295 27(20,651>23,739

,,,,,,,,, > ( 1

/08/85
1/0

91.3

29,120
39,619
29,812
30,887



S.C. PERSONNEL EIV JSION

1955 ANNUAL
PROGRAM NuMbER FCD1CCCA

SALARY SUFVEY - PART 1

CATA ANALYSIS EY CATEGORY UTKIN CLASS

RUN CATE 07/06/85

pace number 122
SUMMARY REPORT
CLASS: 557C CMILF FEYOrtOLCCI ST 10 POSITIONS KIN: 2E.622 max: <>0,652 KIC: 39,837 ACT AVG: 35,602 C-R: 102.8
ANALYSIS REST NUM SC WTO
F1ELL CATEGORY CCOE ANC TITLE RPTNG PCSNS LC« HIGH RNK KEAN MEDIAN 03
ACTUAL AVI 10X SERVICE AND FINANCE t
12X FANLFACTURING 0
I0OC INDLSTRY ©
CUC STATE GOVERNMENT 5 9%, 26,900 50,599 3 39.C99 35.C79 35,535
65C LOCAL (COLMI1ES) C
700 GuVIRNKENT 5 <9 26,900 50,599 3 39,C59 35,C79 35,535
700 ICCAL (SCkCCL DISTRICTS) C
77C LOCAL (MUNICIPALITIES) t
GIG STATE SUPPCRTEC SCHCCLS ©
650 NCN-GCVERNKENTAL/NON-PRLFIT SCHu C
60© MEDICAL ©
class totals 9 99 2b,9D0 50,5 99 3 39,699 35,079 35,535
PL* -CT1 AL aVEFACE LAla, THE HAN IS ThL WEIGHTED AVERAGE.
TOTALS FOR CuaSS 557© CmIEP PSYCHCLCGIST 9 99 minimum: 23,196 >5,112 2 25,762 <5,620 454092
maxImim: 32.376 50,599 U 3E,719 37,296 39,923
M1DPL INT 26.292 91,390 2 31,610 31,020 32 ,u2*»
ACT AVC: 26,900 5C.599 (39,099 )35,079 35,535

PuF ACTUAL AVIRACE LAT-, TKi *EAN IS Tht REIGmTED AVtRAGE AM

©
£
a

IS NOTED tY The FARLNTKE SIS

I )



G. Engineering Services

Classes iIn the Engineering Services occupational
category continue to present a problem to the Division of
Human Resource Management. The 1983 Engineering Services
study alleviated many of the problems with salary poature
in the market, but some problems were noted in last
year®"s Comprehensive Salary and Benefits Survey and
again this year. The Civil Engineering series was
significantly low compared to the market data. This
aeries and the parallel engineering series are Dbeing
studied by the Division of Human Resource Management.
Special attention will be focused on required knowledge,
skills and abilities for similar positions 1In the
marketplace. The Division of Human Resource Management

will determine if South Carolina®"s positions are
comparable and what adjustments, it any, will be
necessary.

. 004283



FlcSJUI i 1VJISIv« 19 <\\LAI SALAM SIMM
rew « * ‘«y™ e »l-.C(LA .Ta AMIViIJS IV CATEGIM
SIttMAM R’FOT
z<i Ci*l1 EM 1S:L $7 P. SITILf.S Ms: ,5,-7(
-ILATVS ;. Ri SR
MILS cue a?s title RP TNC
»l 1, Al tV( 1-a fERVICE AND FIN-NC* Cc
1*a RAMFACTVR inc *1
10b 1S.AST-V *1
t , stat- gcvmsmm |
tsc ib-CAu (cccMitSi <
/. C GeVERNMNT i*
70. ICCAu ISCKul LI -U1CTSI c
770 ILCAL (McMCIUUUE 59S) (
clC SIAlfc SUFRJMEC SChbicls (
tSG fCNMIVCKNMENTA I/NON-PRC RI T SCbt c
bV MED IC AL c
I* ASS lints 5t
fLR TtAL AVERAGE (AT*., Ibfc MAS IS Tbt »EIGbTEG AVERACt.
Tk TAIS M CLASS C<j;i -lvIL M fll.tc* |
PCA ACTUAL AVEAAGt GAT*. Thl *(AN IS Tht HICK It J A/ »>Ct AN( IS MUG

- Hr!

MA>:

NOR
PjSR S

15*
15*

t1*

tSt

1c

£20

1

riTn'S CLASS

27,55t

LI *

21,000
21,000

17,ta
17,750
15,750

20,7*5

15,750

020

RIt:

P 1tb

*>»«, CL
*3,2CC

*3,200

MMMLM

MAMIMIM
MIbPCINT
ACT AVit:

tvV TbE RAHtMTbfcSIS

23,53*

Hit
1c AN

SC
3hK

*1 >1.551
*1 31,591

*1 , 1C1
20,135
c 21,130

N W

5 23,110

fc 23,105

13,000
13,750
1~,750
13,750

it ,000
52,600
*3,200
*2,200

ACT AVOX

MEG | A9

29 ,ECO
29, fclO

21.237
2U« 135
21.55*

22,763

23,253

RON LATE 07/03/65
PAGE NUMBER liv

22,07c

03

22, 1tC
32,160

21 .55*
N/A

22,*9C

22,597

21,099

5C 23 ,fcC2 23,730
*6 3* 501 35,500
*c 25,119 29,578
*b (23 ,6C5)28,356

25,3*8
28,06*
33,111
31 .099

> ( >



S.C. PERSINNLL Li.lI'ICN 19b5 ANNUAL SALARY SURVEY - PARI 1 RUN CATE 07/08/65
PfiJGR«<M NLMIt* FCCKLttA CATA ANALYSIS EY CATEGERY hIThIN CLASS PAGt NUMBER 126
SUMMARY RtPCRT

vLeSSe Ca < CIVIL 3tl | <ttn VI b POSITIONS min: 3.,921 *AX 1 96,JC7 »IL: 39,369 ACT AVt: 93,217 C-«: 109.6
analysis RE SF NUN SC rtc
FIELD CATEGORY CCDE ANj TITLE PP TNG POSNS LOh HIGH «NK McAN MEDIAN G3
AtlIIAL av( 1CX SERVICE ANO F 1INANCE G
12X IAMFACTuRIing 92 its 26,781 91,520 Ib 91,519 90,333 99,660
I0C INDUSTRY 92 1ES 26,731 91,520 16 91,519 90,333 99,680
bOu STATE GOVERNMENT E 966 30,190 55,030 2 39,602 39,723 91,352
t5C 1lcal (CCLNTIES) 7 6 23,e20 39,199 1 32,(61 31,365 35,9G0
70C GCVIR NMtNT 21 6GO 22.027 55,C30 2 39,(96 33.2C3 3t,0C5
70C 1lcal (SCHOLL CI STRUTS) C
770 LOCAL (MUNICIPALITILS) 6 6 22,027 33,260 1 28,652 29.918 32.C29
E1C STATE SUPPORTEC SCmCLLS t
650 tCN”GCiVERN*IEN TAL/NON-PRLF JT SChL C
60C MEDICAL G
CLASS TOTALS t3 669 22,027 91,520 17 36,566 36, 70C 93,136
FLR ACTUAL AVEPAtt LATA, THE MIAN IS the mEIGHTED AVERAGE .
1CTALS for CLASS 6226 CIVIL ENGINEER VI 63 639 MINIMUM: 17,366 82,576 29 31,783 30,626 35,020
w MAXIMUM : 23,379 99,999 3C 95,626 99,929 50,969
MIDPOINT 19,99 7 99,999 26 36,776 37,222 93,595
ACT AVG: 22,02 7 91,520 17(36 ,566)38,700 93,136
FOR ACTUAL AVERAGE LATA, THE MIAN IS the he ighted average anl |S NCTED EY THE PARENTHESIS-—— )

G8e€v00



H. Low Enforcement, Licensing and Public Safety Services

The Law Enforcement, Licensing and Public Safety
Services occupational category was the most competitive
occupational category in the state this year. Classes in
this category, on the whole, were very competitive with
their counterparts in the labor market. In 1984, the
Division of Human Resource Management completed a Law
Enforcement study, taking into account both salary data
and occupational requirements. As a result, numerous
classes were reallocated. The Law Enforcement category
has been carefully monitored since the study.

004386
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S.C. PERSCNNLL LIV ISICN 1985 ANNUAL SALARY SURVtY - PART 1 RUN CATE 07/08/85
FRUGRIAN NURTrtR FCD1CCCA CATA ANALYSIS PY CaTFGCRY kITHIN CLASS PACE NUMbER 128
SUMMARY  RfcPLRT

class; [CIC hicenay patrol officer 85 POSITIONS min: 15.388 MAX: 21.81G HC: 1t,599 ACT AVt: 1S.2C5 C-R: 81.8
ANALYSIS RISE NUN SC h TC
F IfclC CATEGORY CODE AND TITLE RPTNC  PQSNS LDi MIGt RNK MEAN MEDIAN G3
ACTUAL AVC 10X SERVICE ANO FINANCE

12X EANLFACTURINC
I0C INDLSTRY

tOO STATE GOVERNMENT 7 2,725 13,080 20.361 7 17,836 16,2*9 17,370
65C LOCAL (COUNTIES) C
70C GOVERNMENT 7 2,725 13.G8C 20,381 7 17,836 16,3*9 17,370
70G ICCAc (SCHJCL DISTRICTS)
77C LOCAL (MUNICIPALITIES)
DIG STATE SU'PPj RTEC SCHOOLS
850 rCN-iuVERNMENTAL/NJIJN-PRrH T SG80
oOC MEDICAL
CLASS TOTALS 7 2,725 13,080 20,381 7 17,836 16,2*9 17,370
FLn ACTUAL AVERAGE LAIA, THE MEAN IS THE WEIGHTED AVERAGE.
TulAcS F0a CLASS 7CCC HIGHWAY FATRJL OFFICER MINIMIm: 12,56* 1< .52) 3 1* 68* 15,G36 15,876
maalmim: 19,729 28.932 5 22,515 22.579 z* .1*7
Mit-PbINI 15,516 22.110 18 ,*00 19,287 19,873
ACT AVC: 13,080 ? (,3ei 7(17,836)16,3*9 17 ,3?U
FLR ACTUAL AVtRAGt CA1lA, THE MEAN IS THE "LIGHTEO AVERAGE Afl IS NC1E( 8Y TH: fAR HTHt .3 > (

L9€EY00
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S.C. PERSONNEL LIVISIiCN
FFOCRaM NCMcER FCOICOCa

1965 ANNUAL SALARY SUFVEY -
LATA ANALYSIS EY CATEGCRY UTKIN CLASS

SUMMARY RIPLRT

CLASS: 7C6t MCMwAY FAIRuL CAPT1AN 13 FASHIONS MIN: 26.(97
ANALYSIS RtSF
FIELL LATEuURY CCDE ANC TITLE RPTNt
ACTUAL AVC 10X SERVICE ANO FINANCE |
12X manufacturing G
I0OC INOLSTRY C
600 state government 7
65C LOCAL (CCuMItS) C
70C GOVERNMENT 7
700 LLCAL (SChJLL DISTRICTS)
77C LCCAL (MUNICIPALITIES)
510 STATE SUPPORTED SCHCOLS
65C MLN-GOVERNMENTAL/NON-PRLFIT SCF.L
eOv MEDICAL
CLASS TOTALS
FLK actual AVERAGE lata, THE m{an IS The WEIGHTED AVtFAGt.
TLTALS FOR CLASS 7C66 HIGHWAY FATw~AL CAFTIAN
&5
Ft* ACTCAL AVERAGE LATA, The 9(AN 12 The weicHTEj AVERAGE ANC IS NCTED tY

6 32k0O0O

PART 1

MAX: 37,769 MIL: 32,208 ACT A9C: 36,793
NUM SC HTC
POSNS LOw MICK RNK MEAN MEDIAN C3
167 27.62R 39.CE.9 3 3*%,251 33,139 36,*59
167 27,629 39.CE9 3 39,251 33,139 36,959
167 27,629 39.GE9 3 39,251 33,139 36,959
lo7 M1IMMLM: 21,029 At,205 3 23,693
MAXIMUM: 30,756 97,07b 3 36,967
«ILPCINT 25,152 33,369 2 29,366
ACT AVC: 27.629 35,039

ThE FARENThAtSIS > (

>

C-R:

22,5e9
36.U59

79.319

2(39 ,251 >33,139

RUN LATE 07/06/85
PAGE NUMBER

132

11A.2

25,125
37,610
32 .105
36 ,959



S.G. FtSSLrffcL I IVISICN 1965 ANNUAL SALARY SURVEY - PARI 1
f-kUvMr NUMctR FCD1CCU LATA ANALYSIS fcY GATEGLKY PIThIN CLASS
SUMMARY ktPLRT
CLAjS: 7jC* CLRFtCTION iFHCik | o3b POSITIONS kin: 12.161 max: 17,23b Kits
analysis RISE NUN
eillD category code ano title FPTNC POSNS LO* MICH
ACTUAL AVC 10X SERVICE ANO FINANCE t
12X NANLFACTORING C
I0OC INOLSTRY C
bGO STATE GOVERNMENT t 1b,7S3 12,509 Ib,2b*
65C LOCAL (COUNTIES) 13 123 7,700 Ib,»Ifc
70C GOVERNMENT 21 IP,67b 7,700 Ib,51b
70G LOCAL (SCNJCL CISTR1CTS) C
77C LOCAL (MUNICIPALITIES) C
610 STATESUPPORTED SCHOOLS G
650 NON’ GGVERNMENTAL/NON-PRCP1T SCNO (
bOC MEOICAL 0
CLASS TOTALS 21 16,676 7,7CO 1b,51b

FOR ACTLAL AVERACE LATA, THE MEAN

TOTALS FOR CLASS 73C*
w

FOR ACTLAL AVERAGE LATA, THE MEAN

COR*tCT IEN OFFICER

IS THE NE1GHTEO AVERAGE.

21 16,676 MINIMUM:
MAXIMUM:
MIDPOINT
ACT AVG:

IS THE REItHTED AVERAGE ANO IS NCTED EY THE PARENTHESIS

RUN LATE O7/Ob/b5

PACE NUMbDtR

1*,9b 6 ACT avc: 13,375
SC MTD
«NK  MEAN MEDIAN 03
b 1* ,017 1*,C33 1* 2**
5 13,197 12,511 13,36t
10 1*,G12 12.SE3 1*,170
10 1*,C12 12,568 1I*,170
7,700 13,672 11 11 ,6*6
7,700 20,bb* 11 16,063
7,700 16.6*6 5 13,693
7,700 16,518

> (

)

12,090
16,9**
13,9*3

1C(1* .012 ) 12.986

130

12,733
16,821
15,672
1*,170



S.C. PERSONNEL CIVISICN 1985 ANNUAL SALARY SUEVEY - PART 1 W@%
PROGRAM NUMKER FCD1CCCA CATA ANALYSIS foty CATEGCRY HTHIN CLASS

SUMMARY REPLRT

CLASS: 7308 CCRRECTILN OFFICER SUPER 11 *7 POSITIONS min: It.CGi RAX: 22 ,68* MIC: 19,3*3 ACT AYC: IE ,55*% C-R: 95.9
ANALYSIS RESP  NUM sc MTD
F1ELL CATEGCRY CODE AND TITLE RP TNt POSNS  LOR HIGH RNK MEAN MEOIAN Q3
ACTUAL AVC 10X SERVICE ANO FINANCE c
12X MANUFACTURING c
IOC INDUSTRY c
tOO STATE GOVERNMENT E 811 18,86/ 30,08 9 19.E38 22,767 2*.32*
650 LOCAL (COUNTIES) 1c 22 13,073 23.C67 6 16.E31 17,977 15,81*
700 GOVERNMENT IE 623 13,073 30,08 1* 19,753 20.CC2 22,668
700 LOCAL (SCMCCI CI STRUTS) 0
770 LOCAL (MUNICIPALITIES) c
810 STATE SUPPORTED SCHLOLS c
65C NON-G3VERNMEN TAL /NON-PRGEI T SCHL c
80C MEDICAL c
CLASS TOTALS IE 633 13,073 30,08 1* 19,753 20,002 22,688
EUR ACTUAL AVERAGE CATA, THE MEAN IS THE rEIGHTEC AVERAGE.
TLTALS EJR Class 73CE CuRRECTUN UrFICER SUPER 11 16 833 MINIMUM: 13,073 21.02* 12 16,563 16,399 17,921
MAXIMUM: 13,073 32,108 11 23,382 23,265 26,928
8 MIDPOINT 13,073 2E .931 12 20.1*6 20,66 22,267
ACT AVC: 13,073 JC,*08 1*( 15,753 )20,002 22 ,606
FOR ACTUAL AVERAGE [AIA, IHE KfAN IS THE HtIGNTED AVERAGE AM IS NOTED EY THE FARINTHcSIS > ( )

QOO



S.C. PERSONNEL LIVISIEN
PROGRAM NUM.bEk FDD1CCCA
CLASS: 7333 hAFCEN |
ANALYSIS
F 1 ELD

ACTUAL AVC 10X
12X

1985 ANNUAL SALARY SURVEY

10 POSITIONS

CATEGORY CODE AND TITLE

SERVICE ANO F INANCE
»ANUFACTUR | NG

IOC INDUSTRY

COOo
650

STATE GOVERNMENT
LOCAL (COUNTIES)

7GC GOVERNMENT

700
770
fclG
850

LOCAL (SCHOOL DISTRICTS)

LOCAL (MUNICIPALITIES)

STATE SUPPJRTEC SCHOOLS
NON-GJVERNMENTAL/NON-PROF 1T SCHO

oCG MEDICAL

CLASS TOTALS

FOR actual AVERAGE EATA, THE MEAN IS THE HE Itd TED AVERAGE.

TOT «LS FOR CLASS 7223 HARDEN 1

(0]

FOR ACTUAL AVERAGE EATA, THE MEAN IS The *E IC-h TED AVERAGE ANE

C
C

MIN:

2*,637

RESF
RP TNG

N o (¢}

oO0~T00

12

- PART 1
CATA ANALYSIS fcy CATEGORY HITHIN CLASS
SUMMARY REPORT

RAX:

NUM
POSNS

7*

79

79

12

3*,920

LCN

26 ,586
16 ,555
16 .555

16 ,555

MIC:

HIGH

37,920
27.151
37,920

37,920

79 MINIMUM:
MAXIMUM:
MIDPOINT
ACT avc:

IS SITED EY THt FARENTHESIS -

RUN CATE 07/08/85

PAGE NUMBER

29,778 ACT AVG: 27,205 C-R:

SC
RNK

o~

HTC
MEAN median 03

29,761 31 ,2*3 32,150
22,52* 21,912 23,790

7 29,303 27,85*31,2*6

7 29,303 27,65* 31,2*6

15,555
15,555
16,555
16,555

2? ,176 3 21,69t 22.C20
*$,000 6 32,137 33,722
33,000 * 26,692 27,*96
37,920 1(29,303 127,65*

> )

138

91.A

23,968
36,05*
29,319
31,2*8



S.C. PERSONNEL LIVISIIN

FRGGRAR NUMBER PDD1CGCA LATA ANALYSIS eY

15E5 ANNUAL SALARY SUFVIY -

PART 1
CATEGLRY KIThIN CLASS

SUMMARY REPORT

CLASS: 7j*L WwARLEN IV 9 PUSH IONS
ANALYSIS
F 1ELC CATEGORY CCDE ARC TITLE
ACTLAI AvI 10X SERVICE AND F INANCE

12X FANVFACTLRING
IOC INDUSTRY
tOC STATE GOVERNMENT
6SC LOCAL (COUNTIES)
70L GOVERNMENT

7UC
77C

LLCA1 (SCHOOL DISTRICTS)

LOCAL (MUNICIPALITIES)

61C STATE SUFPORTEO SCHOOLS

ESC FGN-iOVERNMENTAL/NOh-PRLF | T SCHL

bOC MEDICAL
Class totals

FOR ACTUAL AVERAGE THE MEAN

Tiray KRRAAS 721 AGN V

IATa, IS THE WEIGHTED AVERAGE.

FOm ACTLAL AVLRAuf UIA, THI -fAN IS THE wEICMTtJ AVtRAGL ANt

cge ©0

MIN! 28.822 90.852 MIC:

max:

RESF
RPING

NUM

POSNS HIGH

LON

25 32,676
1 27,066
26 27,066

95,790
27.C66
99,790

26 27,066 95,790

26 MINIMUM:
maximum:
MIDPOINT
ACT A\C :

IS NfTEC EY THE RAmENThESIS

FRERbE R

39,837 ACT AVC: 35.C91 C-«:

SC MIC

RNN  MEAN MEDIAN 83

9 35,593 39,553 9(,583

9 35,<02 39,503 9C.916
21,198 3*,30b 9 2t ,59E 28,103
32,963 53,530 6 93,957 93,696
47,066 91,960 6 35,685 25,652
47,066 99,7-»0 9(35,602)39,508

> ( |

100.6

29,892
99,790
90,598
90,916



I. Institutional and Trades Services

The Institutional and Trade Services occupational
category was very competitive with the market in terms of
the salary ranges 1iIn this category. However, this
category had the lowest compa ratio, implying that the
salary ranges are competitive but the actual average
salaries of employees in thia category fall
significantly below market averages. To some degree,
this is offset by the benefits package offered by the
state Few employers in the market offer employees iIn
these occupations a benefits package that competes with
the state®"s. The below market salaries could be resolved
by the implementation of an effective merit pay system
which would allow employee salaries to progress through
their indiviual ranges. Notably low iIn this category
were the Highway Maintenance Worker series and the Master
Craftsman classification.
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S.C. PERSONNEL LBISICN
(RUGRAP NUPctR RODICCCA

1965 ANNUAL SALARY SURVEY
CATA ANALYSIS {Y CATEGLRY RITHIN CLASS

SUMMARY REPLRT

CLA.S: 75v1 CLSTLCUL WORKER | *33 POSITIONS
ANALYS1S
F 1ELD CATEGORY CCCE ANO TITLE
ACTUAL AVt 10X SERVICE ANO FINARCfc

12X MANUFACTURING
IOC INCLSTRY

600 STATE GOVERNMENT
650 LOCAL (COUNTIES)
70C GOVERNMENT
700 LOCAL (SCHOOL DISTRICTS)
77C LOCAL (PUMCI1FAL 1TIES)
eic STATE SUPPORTED SCHOOLS
650 FON-SGVERNHfcNTAL/NON-PRCF1T SCHO
60G MED 1CAL
CLASS TCTAIS

FOR ACTUAL AVERAGE CATA, THE MEAN IS THE ofItMTEO AVERAGE.

TOTAIS FDR class 7»gi custodial plrker i

2

FOR ACTUAL AVERAGE CATA, THE MEAN IS THE WEIGHTED AVERAGE ANC

t,96fc

RE SF
RPTNt

5fc
61

1

L*
11

12

127

- FAfcT 1

pax : 11,6** Pit:
NUP

P3SNS LOP HIGH

27 7.270 12.030

3(1 6,966 19.5C5

3(6 6,966 19.5C5

10 ,672 9,0*7 10,629

S3 7,000 11.710

12 ,379 7,0CO 1*,5CC

1,*16 7,200 1*,500

36 8,0C0 11,665

*57 8,299 11,232

13 ,22* 6,966 19,905

127 13,22* MINIMUM:

maximum :

MIDPOINT

ACT AVG:

IS NfTEO 6Y THfc PARENTHESIS ----

9,306 ACT

SC MIL

RUN CATfc 07/08/65

PAGE. NUPOER

AVG: 5,026 C-R:

RNK  MEAN MEDIAN G3

5 8,621 1

1.CsC 11,390

*8 11.322 11,677 13,562
52 11, 13* 11,627 13,35*

9 9,723
6 9,306
39 9,7*6
16 9,9*9
9 9,*9*
12 10,626

9,532 1C,105

It 9,796 10,109 11,670

2,61 * 19,905
5,966 15,905

766 15,905
6,96 6 15,905

121 9,572 8,69*
56 11,720 11.*19
92 1C,5*9 10,109

1C1( 9,796)10,109

1

1*2

97.0

10,660
13,052
11,576
11,870



S.C. pf (M HU 1565 ANMAL SALARY SLUET - PART 1 RVvN LATt G7/00/65

TPujnAP Nvptl" P L1LviA LATa ANALYSIS EY CaTECCRT RIThIN CLASS PACE NURBER
SURMAPY M P IH
CIA _ 7tfc. CLx* 1 »3 position.S min: E.EcS *ax: 12,552 RIL : 10,7 33 ACT AVG: 11,<*6 C-R:
M >sis St ST NOR SC . K
P1ELL CAKGWRY CCCE ARC TITLE PP 1M  P2SKS LC« HICK 9NX MEAN MEC1Am 03
ACTUAL A, C 13X ItP VICE ano r iNAfCL C
12X panlFactjp inc it 3,320 it,*to 3 1**50 1*610 N/A
ICv If.01ST*Y a 36 ¢,32C 16 ,*6C 3 1 *56 1*,610 N/A
tOL STATE COVE RNRINT £ 1,t5Cc 10,0*5 11,*C7 3 13,E7* 10,663 It,5**
t‘0 LOCAL (CCvV.TItS) » € 6.0C0 11,*<7 2 9,522 10,*33 11.too

VO O_VIPNREnT < 3,cCt 6,CCC 13,5*1 7 10,itt 9,555 1(,69*

700 LLCA1 (SCRuCL cistricts) 15 1,5C9 7,033 13 ,5*1 * 9,733 9,563 It,07*
77C ICCAL (RtMCIPAL HIES) 1 1 6,9*2 8,5*2 1 8,5*2 N/A N/A
clO itat: scppzrtlf scmlcls C
ttO PuN-j~*VtPN-"FN TAC/NuN-FRLP 1T SChC c
bOC RE. ICAL 11 55 9,365 12,667 7 11,397 11,6 1 11,971

CLASS TOTALS *( 3.055 6.0CO 10,*60 15 13.32* 1C,233 11,*17

PLR ACIVAL AURPOE [AIA, Tht RFAf IS THE aEIGHTED AVU AGE.

U I.1j P2P CtA 7e;< i *0 3,699 RINJMLR: 5,956 It,*63 21 5,C5%* 8,8*7
RAXIRLR: 6,C00 23,895 15 12.2C6 12,067
RIIPCIM 5,000 U,t66 21 10.56* 10,91
ACT AVI' 6,000 I(,*60 15(1C,32%)10,230

Ei> ACTUAL AvVtPACt LATA, TRt “IAN IS Tri WEIGHTED A.LPACI anlL IS nFTEC ET THE FARINTHESIS — > ( 1

9G ?tna

I<ecce

10*.7

9,693
13,136
11,31*
1 .*1 7



L6EVOO

S.C. PERSONNEL CIVIS1CN

PROGRAM NUMbER FCD1CCLA CATA ANALYSIS 8*

1985 ANNUAL SALARY SURVtY -
CATEGCRY RITHIN CLASS

SUMMARY REPLRT

CLASS: 7765 TRALES helper 225 POSITIONS

ANALYSIS
F 1ELO CATEGORY CCCE AND TITLE
actual AVG 10X SERVICE AND FINANCE

12X MANUFACTURING
I0C INDUSTRY

600 STATE GOVERNMENT
650 LOCAL (COUNTIES)

70G GOVERNMENT
700 LOCAL (SCHOOL tISTRICTS)

770 LOCAL (MLNICIFAL 1T1ES)
bIC STATE SUPPORTED SCHOLLS

esc )ON“GQVERNMENTAL/N3N-PRCF | T SCHL
800 MED ICAL
CLASS TOTALS

FOR ACTUAL AVERAGE [Aid, THE M[aN IS THE WEIGHTED AVERAGE.

TOTALS for Class 7769 TRACES helper

FOR ACTUAL AVERAGE LATA, THE MEAN IS THE +EIGmTEO AVtRAGE ANC

5,605

REST
RR TNG

19
15

;0 O A0

56

max:

NUM
POSNS

122
122

96 7
1,255
155
1c7
23

1.359

PART 1

13,621

LOm

7,072
7,072

8,976
9.,9el
7.526
7,526
8,87t

10.<35

7,072

MIC:

HIGH

22,6 72
22,672

12,375
17.CCO
17.CGO
16,166
10,211
15,250

22,672

56 1,399 MINIMUM:
MAXIMUM:
MIDPOINT
ACT AVC:

IE NCTED EY THE FARENIHtSIS

11,615

SC
RNN

19
19

50

6,9t8
9,335
}.37<
7,072

NIC
He AN

17,282
17,282

11.279
12 .'67
11,216
12,560
9.692
11 .657

11 .850

ACT AVG:

MEOIAN

15,061
15 ,C61

10,561
11,521
11,CCO
11,731

9,885
11,378

11.731

21,611 23
22,733 25
22672 21
22,672  5C(

> (

RUN CATE 07/08/85

PAGE NUMBER

16,922

03

16.576
16,578

11,598
12,522
11,916

12 ,087
5,559
11.721

12,728

10,855
15,228
12,568
11,850

C-R:

10,182
13,576
11.951
11, 731

156

95.0

12,157
15,828
13,670
13,728



i.C. PERSONNEL LIVISIL". 1965 ANNUAL SALARY SUEVEY - PART 1 RUN DATE 07/08/65
PROGRAM NuM.fitk f'OCILCCA LATA ANALYSIS 6Y CATEGORY RIThIN CLASS PACE NUMbER 148

5UMMARY REPOT

Class: 777i T-alLES CEArTSMAN 548 POSITIONS pin: 14,2/7 max: 20,164 EIL: 17,195 ACT AVC: It, 381 C-R: 95.3
ANALYSIS RESF NUN SC wTD
HELD CATEGORY CCOE ANL TITLE RP TNG POSNS LOw HIGH RNK MEAN MEUI1AN 03

ACTUAL AVC 10X SEEVICt AND F INANCE 1 I 15,229 15,229 1 15,229 N/A N/A

12X EANUPACTURING to 593 11,026 27,321 49 21»F65 15,046 20,621

I0C INDUSTRY tl 954 11 ,Gzt 27,221 49 21»E79 16,563 20,611

tOC STATE GOVERNMENT 7 1,540 11.124 It ,4 16 2 15,253 15,518 11,104

65C LUCAL (CCCNTIES) 9 41 10,316 23,067 3 12,444 14,528 15,336

70C GOVERNMENT 3t 1,775 5,37t 23,067 7 15,116 13,673 15,722

70G LUCAL (SCHOCL DISTRICTS) |
770 LOCAL (MUNICIPALITIES)

t 141 9,376 22,775 4 15,<70 13.747 14,360
4
felt STATE SUPPORTED SCHOLLS Cc
c
7

53 10,437 15.5C7 1 11.734 11,624 11.653

650 FUN-GCVERNMEN TAL/NON-PRCFIT SCHC
30C MED ICAL a 12,0C2 17,451 2 14,036 14,294 14, 747
LLASS TOTALS 104 2,751 9,376 27,331 56 17,516 16,766 15,469

EUR ACTUAL AVERAGE EATA, THE MEAN IS THE WEIGHTED AVERAGE.

TCTALS EUR CLASS 7771 TRACES CRAFTSMAN 104 2,791 MINIMUM: 6.352 24,773 57 15,139 14,462 17,992
MAXIMUM: 10,400 36,078 30 18,483 18,359 20,467
M MIDPOINT 9,376 21,601 42 1t.757 16,254 19,200
ACT AVC: 9,376 27,331 5607,516)16,786 19,469
ECK ACtual AVERAGE DATA, THE MEAN IS THt WEIGHTED AVEtAGE ANL IS NETEC EY THE FARENTHESIS - )

8setzoo



6EEY0O0

S.C. PERSONNEL C1VISICN
FRCj RAF NUMGER FLOICCCA

CLASS: 7772 MASTtR CRAFTSMAN

ANALYSI
F1ELL

ACTUAL AVC

S

1985 ANNUAL SALARY SURVEY

161 POSITIONS

CATEGORY CODE and title

10X SERVICE AND FINANCE

12X fanlfactlring
IOC industry

6GC STATE GOVERNMENT
65C LOCAL (CLLNTIFS)
70C  GCVEPN*ENT

7uC LLCAU

(SChJdCL DISTRICTS)

77C ILCAL (MUNICIPALITIES)

tic state

80C MEDICAL

CLASS TOTALS

FuR ACTUAL AVtRAGE LATA, Tht MIAN

tltals for class

FLm ACTUAL avifaue

supported schlcls

85C FLN-GOVERNMtNTAL/NIN-PRCF1T SthL

IS ThE hEIGhTED AVERAGE.

7772 master cfaftsman

LATA, ThL MEAN

IS The

*EIGMTcU AVIRAGE AM

min: it.co;

Rt SF
RPTNG

1
55
5t

»

RO AN

72

- PART 1
CATA ANALYSIS EY CATEGCRY RITHIN CLASS
SUMMARY REPLRT

max :
NUM
P2SNS

5
1,773
1,7E2

578

555

11

i 352

73 4,352

22,685

LC »

23.325
12,512
12,512

15./C9
15,5 19
1C,920
1C,920
16.C83
12,93c

10,520

M t:

bl Gh

23,325
29,182
29,182

16,553
15,8 75
31,ICG
31,1LC
19,252
22.121

31,ICO

MINIMUM:

maximum:

MIDPOINT 13,333

ALT AVC :

IS NfTEL EY ThE FARESIH tSIS -

19,353 ACT AVC:

SC MTD
RNK  MEAN

2 23,325
32 23,265
23 23,270

1 17,<.96
1 15,571
6 17,555
5 17,116
2 13,850
2 17,757

39 21,860

3,965 25,182
13,21 9 38,500
32,750
ID,920 31,100

MEDIAN

N/A
21.Cco
21.C99

17,663
15,157
16,799
17,187
17,713
18,816

19,285

RCN CATE 07/08/85
PAGE NUMBER

15,302

C3

N/A
22,305
22,325
It,122

N/A
It ,502
15.706

N/A
It .62 7

22,672

)

59 18,1C5 17,558
26 21,358
26 15,622 18,751
29 (21,8t0 )19, 386

/1l *3e2

21
23
22
22

150

,900
.975
.909
,672



60T

ANNUAL SALARY SLFVfY -
nlIThIN GLASS

GATLCLmY

SUHFAEY FfPIHT

S.C. PiASINNIL Li. ISIU. 19£°
MMt* (IC.CC LA LaTa ANALYSIS rY
CIA.SJ 777c 7*AtcG SUFcMwISS* 1 let KSIiTIuNS
i ®mAUY5 11
FULL CAL;wC Y vLLt Ahv | 1TLt
ACTUAL A, ( iwA StNVICL ANO L INANGu
12 a »ANUPACTLk »NG
IUC I1t.JISTF-Y
tuo STAT- uCVtxNHLNT
650 LCCAu (CiLnTIIS)

7uG GMLNNFceNT

700
770
Civ
65C

LtCAL (SCH2CL C1STRICTS)

LLCA1 (MUNICIPAL ITIES)

STATE SUPPCkTLL SCnCCLS

» CN-COVEKNMtNTAU/NON-PhCF1T SCHL

300 MLL'ICA1

GtASS TOTALS

FL* AJUL AtcFACL LAla, IMS
TLTAIS Fkew CLASS 77it TRalES
Ten ACTUAL avLFACI LATA, Tht

oo

-IAN IS THI -fIGHIfcO AV6FAGL.
S IH k/ISCF
-(AN IS TM -LIGHTED AVEFAGc AM

FArT 1

KIM 17.3C4 HA>:
M SF NUH
»PTNt PJSNS

C
25 120
25 120
t *36
* 6
31 *60
15 2%
t 12
(
t
7 20
t3 6<C
63

IS NfTLD 6Y Tut

2*,533

Lut>

1S.CCJ
1d, OCO

16,32*
15,722
ic,5CG
15,216
12,500
18,751

12,5CG

62u

»IL:

hIGH

3b ,CCC
36 ,CGC

20,761
1c ,5*5
31,955
31 .555
21,7*3
27,5 It

36.CCO

HIhIMIP:

paazhipi
tluPCINT
ACT A\G:

FAMNTHfcSIS

2u,92)

SC 4TC
RNK  MEAN

25
25

31,710
31, 71C

2 19,2tl
1 17,253
19,200

7 19,SClI
3 13.715

* 21 ,3*3

37 21,651

11,017
15,017
12,6*3
12,500

32,700
*6,200
*C,200
36,000

ACT AVG:

MEL IAN

30,5*0
30,5*0

19,228
17,213
16,666
19,1C8
20,*77
20.217

21,7*3

AUN CATt 07/08/65

PAGE NUMbDtR

21,706

G3

32.6*3
32.6*3

2(,2 3%
17,506
2G,622

23,572
2C.720
22,007

25,16*

*3 20,*C3
3* 27,b60 25.272
35 23,9*9 21,757
37(21 ,651 121, 7*3

19,108

> ( 1

C-P.:

152

99.u

2* ,330
36,337
30,335
29,16*



S.C. PERSONNEL LIVISICN
PROGRAM NtMfatR ECDICGCa

CLASS: 7761 HmY MAINT hCRKER

19b5 ANNUAL SALARY SURVEY - PART 1
CATA ANALYSIS 6Y CATEGORY HTHIN CLASS
SUMMARY REPCRT

619 PUSITILNS

ANALYSIS
EJILL CATEGCRY CCOE ANC TITLE
ACTUAL avc 1CA SERVICE ANO E INARCE

12X manufacturing
I0C INOLSTRY

600
650

STATE GOVERNMENT
LLCAL (CCUNTI ESI

70C GOVERNMENT

70C
77C
fclC
85C

LOCAL (SCHOOL DISTRICTS)

LOCAL (MUNICIPALITIES)

STATE supported SCHOOLS
RGN-GOVERNMENTAL/NON-PROE 1T SCHL

eou meoical

CLASS totals

HR ACTUAL AYEEACE LATA, THE MEAN IS THE REIGHTEU AVERAGE.

TLTALS PCR CLASS 77tl1 HwY MAIN! rCRNER 1

OoX

EUR ACTUAL AYEEAGE CATA, THE MEAN IS THE rEIGhTEO AVERAGE ARC

e]e)

MINS 6,966 MAX: 11,6**

RE SP NUM
RPTNC  POSNS LOR

6 5,161 9,80*
6 51 9,169
19 5,320 7,0e6

6b 7,066

15 5,320 7,066

M It:

HIGH

12,56*
13,696
15,65*

15,65*

15,65*

15 5,320 MINIMUM:
MAAIMLM:
MIDPOINT
ACT ayg:

IS NfTED LY THE PARENTHESIS

RUN CATE 07
PAGE NUMBER

9, 306 ACT AVGJ E.221 C-R:

SC HTD

RNK  MEAN  MED | AN 03

7 11,C25 10,6** k ,9e*
7 11,33 10,667 11,569
19 11 ,C20 10,621 ,11.6**

7 10,*b2 10,566 12,283

19 11 ,C20 10,621 11,6**

7,9b2 12,251
9,169 19,05b
9,169 1S,65*
7,06b 1S,65*

20 9,361 9,<02
15 13,07* 12,532
IS 11,137 10,736
1S(11,020)10,821

> ( )

/08/85
15*

9,5t09
13,99*
11,6**
11 ,6**



S,0 ¢« "f«
PRAG Kk A*

LIVIS10'4
NuP.ELR FtviCtCA

CLASS: 775. npY PAIM FOri1McN
ANALYSIS

T1EL Db

ACTUAL AVC 10X
12*

I0C

toe
650

1985 ANNUAL SALARY SURVFY -

LATA ANALYSIS fcY

PART 1
CATEGCRY NITHIN CLASS

SUMMARY RIPLRT

55 POSITIONS
CATcvGkY CODE am TITIHI

SERVICE AND FINANCE
RANtPacTuPrING

INOISTRY

STATE GOVERNMENT
LOCAL (COUNTIES)

7UC CCVtFENPCNT

70u
77C
610
630

LOCAL (SCHOOL LISTRICTS)

LOCAL (MUNICIPALITIES)

STATE SUPPORTED SCHOOLS
NCN-GOVERNMENTAL/NON-PRLH T SChO

fioC MEDICAL

CLASS TOTALS

PUR ACTUAL AVLRAuE LaTA, THE

totals PI1* class

i« ACTUAL AVERAGE LATA, the

Z0fcvVOO

“ (AN

IS THE rEIGHTED AVERAGE.

7751 hry paint firemen

MEAN is THE WEIGHTED AVERAGE ANC

PINA 12,t9t PA*: 17,529 Pit:
RESP NLP
RPTNG POSPS LOr high
C
|
C
7 396 12.996 19 ,S13
. 33 12,323 19,969
21 355 12,323 21 ,CC9
C
6 19 12,9 16 21 ,CC9
C
|
0
21 355 12,323 21.CC9
21 1,395 minimum:

maximum:
MIDPOINT
ACT AVG:

15,205

SC
<nk

HTG
*EAN

5 17 ,C26
5 19, SCO
16,536

3 19,C95

11 16,538

13,900 IE ,598
12,323 2! ,536
12,323 21,009
12,32 3 21.009

ACT avg:

median

16,CEO
15.C77
19,566

13.72C

19,566

IS NCTEC EY THE PARENTHESIS

RUN LATE 07/08/65

Page number

19,676 C-r:

G3

It,765
17.359
17.C63

IS .937

17,063

11 12,996
11 17,666 17,706
1C 15,261 19,196
11( 16,936 ) 19,566

( )

12,597

ISo

97.A

13.671
19,567
17 ,255
17 ,063



c0ovv00

S.C. PFRSCnML 1 iv 1SICN 1565 ANNUAL SALARY SURVIY
FRLGRAF NLFfccR PLO1CCCA

SUMMARY HPLRT

CLASS: 78C- alTL ma IKT TECH | I1t5 POSITIONS min: 11,253
analysis RE SF
FltLb CATEGORY CCCE ANU I ITLE RP TNC
AITL-L AVC 10X SERVICE ANO FINAKC: C
12X RANLFACTLRIKG 2

IOC 1N31STSY -

too STATE GOVERNMENT 6

65C (GCAL (COUNTIES) 11

7cc c: VIRNMcM 31

700 ILCA1 (SChJLL LISTR1CTS) C

770 ItCAL (FfINICIFALITIES) 15

tIC STATE SLPftRTEC SCHELLS
c5C NCN’ GCVERNMINTAL/NQN*PRC'F I T SCrL
fcLw KtJICAL
Class TOTALS

FUR ACTUAL AVcFACI LATA, THE MIAN IS Tut mLICHTEO A, TRACE,

TLT ALj FS> CLA nwC S MAIKT k.d |

FL« AvTVAL AV f.It LATA, Imi MF-N 1. Trt NEICiIETEO A»tRI G A\L IS NLTLC LY

- PART 1

NUF
POSNS

()]

557
15
559

33

tC 7

33

CATA ANALYSIS fcy CATFCLRY FITKIN CLASS

15,935

LO»

16,533
16,533

12,635
9, jto
7,360

11,552

9,3tC

FIC :

HIGH

19,5(t
19.5CC

16 ,566
17,116
17,116

16,<73

19,5Ct

607 FINIMLFS

FAX IMLF:
Firen IKT
ACT AVC:

TmE RARINThFSIS

13,566 ACT AVC: 13,169 C-R:

SC WTC

RUN LATE 07/06/d5

PACE NUMfcER

RNK  MEAN  MEbIAN 03

3 19,257 16,573 N/A
3 19.297 16,579 N/A

6 13,370 13,361 15,075
6 15,276 13,526 15,361
16 13.356 13,272 15,66.3

6 13,326 12,716 15,551

<0 13,575 13,550 15,255

9.360 15,536
7.360 21,757
7.360 15,506
7.360 15,506

21 12 .212 11,627
22 16,553 16,672
21 15,156 15,150
2L113,575)13,550

> | )

153

96.9

1/,900
16,250
15,606
15,255



t .ort u-el :;visn-. 1965 /M<CAL SAuA"s SLEUY - PART 1
*LSi.l* >». 1C. KA iau aealysis ey caticiey hymn class
Slpeay UPCET
76CV -1U -/1f.” TCCb 111 fcS KSITISnS Nf.: :t,cc2 bA>S <2 tc* fll:
U.ALYS IS El ST NOP
Eitvw CAIXxuuMY WCC1 Atb TITLE EP7M EOShS LCA HICE
AllvAL -U IVA  SLEwICE AKJ FIhALCt C
12X HNIFACTL* 160 < <t 17,9C9 22,112
1Cw 1'<ulSI LY A i2 17.9C9 22,152
6vC !TATXx 0JVcwhFEBT f 9t2 1*,52C 21.CtC
65- ILCAL (CiOMtIIS) u AA 11,**0 21,3C3
7CC VvI/IfANDbcC\T a 1,0C1 11 ,**c 21.3C3
7CC ILCAu (SL6JLL CIST91CTS) c
77C ILCA1 (f-LMCIFAL ITH S) n 27 13,232 <0,962
f 1C STATE SIFECRTEC SCrILCLS t
653 TCS’ Oj/tRT. TLMAL ZhjN’ PLCE1T SCHL (
bO1 ME3ICAI c
Class totals < 1,029 1i,**0 22,112
EL« ACTUAL -VEEAv; [AIA, THE -1A’. IS Ibf *»EICHTED A/EEaOE.
in-is fo crass NC* acts h im tech M 2fc 1,0/5 *IM hih:
= PAAIHIr:
m r10*21M
ACT AVC:
»UK ACTcAL AVIHGE tA , The M aK IS Tbt "EIGbTEJ AVEEAOE AhC IS NfTEtl tYy THE EAEEMHESIS

19,3*3

SL
REK

-TC

< <i,<c/
2 21,(97

2 17,Cb<
* 17,702
7 17,Cb7

3 16,*C*

6 17,212

23,696
11 ,**o
11 ,**0
11,**0

21,*76
21,136
22,152
22,152

ACT avg:

*2CIA

20.C31
20.C31

17 ,*t2
16,5*3
17,CsC

17,26*

17,232

Hh CATE 07/06/65

PtCt NuPeEE

15,236

05

N/A
N/A

17,t32
IE *C*
IE <31

IE ,231

IE ,363

)

5 1* ,70b 1*,*65
7 15,72*
7 17,216 17,*67
6117,212)17,232

19,560

16J

Ib.llo
21 ,6*2
16,3*3
16,363



J. Agriculture and Natural Resources Services

The Agriculture and Natural Resources Services
occupational category, taken as a whole, was competitive with
the market. There were some trends and problem areas which

were noted, however. The position of Principal Geologist was
low compared with similar positions in the market and will be
evaluated by the Division of Human Resource Management at the
conclusion of this study. In reviewing the professional
series in this category, we find them generally competitive
with the market. We do see a trend, however, 1iIn this category
that does not appear as prevalent in any other occupational
category. The compa ratio for the lower levels is very low,
while it is relatively high (above 100 percent) for the upper
levels. This is especially evident in the Wildlife Biologist
series. The Wildlife Biologist | (CC 8586) has a compa ratio
of 90.2, while the Wildlife Biologist IV <CC 8589) has a compa
ratio of 103.3. This 1is the result of two apparent factors.
First, in recent vyears the merit pay system has been
inadequate. This has prevented employees in the lower classes
from being able to move through their salary range. Hence,
the actual average salaries for the lower levels are below the
midpoint, which is established at the market level Employees
in the higher classifications have compa ratios above 100
percent. It requires several vyears to reach the higher
classifications 1iIn a series, It requires several more years
to move through the salary range to the point where the actual
average salary exceeds the midpoint. And since the merit pay
delivery system of recent years has been poor, we can only
assume that those employees with compa ratios above 100
percent have been with state government Jlonger than the

average state employee, This would suggest that retention
factors in this category are strong and turnover is not a
problem. The combination of a poor merit pay delivery system

with otherwise high job satisfaction iIs most dramatically
evident in this occupational category.
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APPENDIX

3M

A.O. Smith Water Products
AT&T Nassau Metals

AVX Corp-Myrtle Bch Fac only
Abbott Laboratories

Admiral Div of Magic Chef
Aiken Co School District
Aircap Ind.-Eastern Div.
Alumax of South Carolina
American Hoechst Corp
Applied Engineering

Arrow Automotive

Badische Corp

Bamberg County

Bamberg School District One
Bankers Trust

Baptist Medical Center-Cola
Beaufort Co School District
Beaufort County

Becton Dickinson VACUTAINER Sys
Beecham Products

Berkeley County

Berkeley County Schools
Calhoun County Public Schools
Campbell Soup Co-Sumter Plant
Caro-Knit-Div of Ti-Caro,Inc
Celanese Fibers Operations
Champion

Charleston Co School District
Charleston Memorial Hospital
Charm Corp

Cheraw Yarn Mills

Cherokee County

Cherokee Memorial Hospital
Chester County School Dist
City of Aiken

City of Anderson

City of Beaufort

City of Cayce

City of Charleston

City of Columbia

City of Florence

City of Georgetown

City of Lancaster

City of North Charleston
City of North Myrtle Beach
City of Rock Hill

City of Spartanburg

City of Sumter

Clarendon Co Sch District Two
Clarendon Co School Dist One
Clearwater Finishing
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Clover School District Two
Colonial Life & Accident Ins
Commonwealth of Virginia
Conbraco Industries

Cone Mills Corp

Cooper Air Tools

County of Aiken

County of Chesterfield

County of Edgefield

County of McCormick

County of Orangeburg

Craftey Creations
Crescent/Xcelite, Div Cooper Ind
Cryovac

Cummins Engine Co

Damon International, Ltd
Dillon School District Two
Dorchester County

Dorchester School District Two
Draper Corp

E.G. & G. Rotron

E.I. Dupont de Nemors & Co
E.l.du Pont-Cooper River Plant
ESCOD Industries

East Cooper Community Hospital
Emerson Electric Co

Ethyl Corp

Evening Post Publishing

Exxon Chemical Americas

FMC Corp

Fairfield Co Schools
Federal-Mogual Corp
Floorcoveringe Div-Dan River Inc
Florence Public Schools Dist One
Florence School District Three
Foster Ind.-Div.of Wagnher Mfg.
Gas Turbine, General Electric
General Nutrition Corp
Georgetown County

Georgetown County Schools
Georgetown Steel Corp

Grand Strand General Hospital
Greenville County

Greenville Hospital System
Greenwood Mills

Hanes Hosiery

Hanes Hosiery, Inc

Her Majesty Ind., Inc

Heritage Sportswear

Homelite Div of Textron Inc
Horry Co. Nat. Bank
International Paper
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Ithaca Ind.-Anderson Hosiery Div
James River Corp
Kendall-Oakland Plant

Kentucky State Government

Kerr Fin

Klear-Knit, Inc

Kohler Co

L"egga Products

La France Div Riegel Textile
Lancaster County
Laurens-Pierce Glass Co
Lexington Co School Diet Five
Lexington County Hospital
Lexington School District One
Lexington School District Two
Liberty Life Insurance
Lockheed Missiles and Space
Louis Rich Co

Louisiana State Civil Svc

M. Lowenstein Corp

Marlboro Co Board of Educ
Marlboro County

Mary Black Memorial Hospital
McLeod Regional Medical Ctr
Mid-Carolina Electric

Mobay Chemical Corp

Monsanto

NCR Corp-Clemson Development Ctr
National Bank of SC

National Lock Cabinet Hardware
Newberry County Schools
Nytronics Components Group
Orangeburg School District Three
PLUSA

Pilliod of Carolina
Professional Medical Products
Richland Memorial Hospital
Riegel Textile Corp

Robert Bosch Corp

Rock Hill National Bank

Rock Hill School Diet Three

SC National Bank

SC State Porte Authority

Saint Francis Xavier Hospital
Salem Carpets

Salley Mfg Co

Saluda School District One
School District of Edgefield Co
School District of Greenville Co
Seibels Bruce & Co

Self Memorial Hospital
Southern Bank

120

Southern Packaging & Storage
Spartanburg County
Spartanburg District Three
Spartanburg School District Six
Spartanburg Steel Products
Square D Co

Stanley Tools

State of Arkansas

State of Florida

State of Georgia

State of Missouri

State of North Carolina
State of Tennessee

Sumter Co School District Two
Sumter County

Sumter School District 17
TNS Mills

Texize,Div Dow Chemical Co.
The Ducane Co

The Kendall Co

The Singer Co

The Torrington Co
Therm-0-Disc

Torrington Co

Tupperware

Uniroyal, Inc

United Merchants-Conway Mill
Waccamaw Pottery
Westinghouse Electric Corp
Williamsburg County

York County

EXHIBIT
SEP 13 1985 no. 1
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Economic and Revenue Outlook - FY 1985-86

After two quarters of reduced rates of growth the national and state
economies give signs of increasing vigor. Leading indicators are pointing
to continued expansion, reinforced by money supply increases and an improv”,
balance of trade outlook, based on declines in the value of the dollar. W
Consumer spending should increase with personal income, despite high debt
levels, with the outlook for automobile sales and home-building improving. ffl
The nagging problems of inadequate actions in Washington to narrow the
federal budgetary deficit, which places a greater burden on the HD to re-
strain money supply increases, continues to cloud the outlook. Unemployment
is still too high but it is encouraging that employment is still expanding
moderately. Also significant is the lack of serious inflationary pressures
and a slack in capacity operations which provides greater fle xibility in
monetary policy.

In essence the outlook over the next year is for growth in real income
of about three percent with modest increases in prices. The South Carolina
economy should grow apace, stimulated by continued expansion in the Service
industries and by improvement in manufacturing as trade policy becomes more
realistic and the value of the dollar declines. There are still many un-
certainties in the economic situation and it is not difficult to depict more
pessimistic scenarios. The probabilities of continued growth at moderate
price levels with reasonable price movements is high and the revenue pro-
jection for FY 1986-87 is based on this scenario.

Based on the summer doldrums and the smaller base because of a modest
shortfall in FY 1984-85 the outlook at this time is for a shortfall this
fiscal year of somewhat more than one percent. It is too early to be
definitive about the direction or amount involved and a better judgement
can be made at the time the first official forecast is made of FY 1986-87

revenues on November 1st!

004412
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EXHIBIT
Economic and Revenue Outlook - FY 1985-86
Page (2 con't...) SEP 13 1986 no. 2

STATE BUDGET & CONTROL BOARD
The accompanying table provides a tentative planning estimate of
revenues for FY 1986-87. It is based on a reduced estimate for FY 1985-86

and a forecast of continued economic growth.

Board of Economic Advisors
September 13, 1985
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WORKING ESTIMATE FOR FISCAL YEAR 1905-66 ANO PRELIMINARY WORKING ESTIMATE FOR FISCAL YEAR 1906-0T
(IN MILLIONS OF DOLLARS)

PART 1. SECTION 120

OF ACT 201 OF 1905 BEA DOLLAR PERCENT BEA DOLLAR PERCENT
OEA FORECAST (THE APPROPRIATION ACT)  WORKING NET CHANGE CHANGE WORKING NET CHANGE CHANGE
REVENUE 5/0/05 JUNE 14. 1905 ESTIMATE FROM FROM ESTIMATE FROM FROM
CATEGORY FY 1905-06 FY 1905-06 FY 190S-06  FEY 1904-05 FY 19B4-05 FY 1906-07 FY 1905-05  FY 1905-06
SALES * 902 2 906.0 094 0 65.7 7.9 962.0 60.0 7.6
INDIVIDUAL 957.4 1,006.2 gV*1  962.0 111.2 13.1 1.056.0 94.0 9.0
CORPORATION 102.0 193.3 199.0 6.0 3.5 210.0 11.0 5.5
ALL OTHER 451.0 454 1 467.0 20.7 4.6 492.0 25.0 5.4
REGULAR SOURCES 2492 6 2,559 6 2,522.0 204 5 0.0 2.720.0 190.0 7.9
MISCELL SOURCES 30 7 40.6 -r M 41.0 (34 0) (45.9) 41.0 0.0 0.0
TOTAL GENERAL
FUND REVENUE 2,531.3 2,600.2 2,563.0 169.6 7.1 2,761.0 490-0 7.7
J7.a* /Co 8
EDUCATION IMPROVEMENT ACT 223 5 240.5

NOTE: ECONOMIC 0ASE FOR BOARD OF ECONOMIC ADVISORS' WORKING ESTIMATE FOR FY 1905-06 INCORPORATES ADJUSTMENTS
COLLECTIONS FOR FY 1964-05 AND NET IIFACTS FROM LEGISLATIVE ACTIONS
NET OF EDUCATION IfPROVEMENT ACT FUNDS.
DENOTES MINUS SIGN.

SePTEVBER 1 1905 EXHIBIT
SEP 13 1985 no. 2

STATE BUDGET & CONTROL BOARD
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WORKING ESTIMATE FOR FISCAL YEAR 1905-66 AND PRELIMINARY WORKING ESTIMATE FOR
(IN MILLIONS OF DOLLARS)

BEA FORECAST (THE APPROPRIATION ACT)

REVENUE 5/0/05
CATEGORY FY 1965-06
SALES - 902.2
INDIVIDUAL 957.4
CORPORATION 182.0
ALL OTHER 451.0
REGULAR SOURCES 2492 6
MISCELL SOURCES 30. 7
TOTAL GENERAL
FUND REVENUE 2,531.3
EDUCATION IMPROVEMENT ACT

PART 1, SECTION 120
OF ACT 201 OF 1905

JUNE 14, 1965
FY 1905-06

906.0
1,006.2
193.3
454.1
2,559.6

40.6

2,600.2

BEA
WORKING
ESTIMATE

FY 1905-06

094.0

962.0

199.0

467.0

2,522.0

41.0

2,563.0

223.5

DOLLAR
NET CHANGE
FROM
FY 1904-05

204.5

(34.0)

169.6

PERCENT
CHANGE
FROM
FY 1904-05

7.9
13.1
3.5
4.6
0.0

(«.9)

71

FISCAL YEAR 1906-01

BEA
WORKING
ESTIMATE

FY 1906-07

962.0
1,056.0

210.0

492.0
2.720.0

41.0

2,761.0

240.5

DOLLAR
NET CHANGE
FROM
FY 1965-06
60.0
94.0
11.0
25.0

190.0

0.0

190 0

PERCENT
CHANGE

FROM

FY 1905-06

7.6
9.0
5.5
5.4
7.9

0.0

7.7

NOTE:  ECONOMIC BASE FOR BOARD OF ECONOMIC ADVISORS WORKING ESTIMATE FOR FY 1905-66 INCORPORATES ADJUSTMENTS FOR FINAL REVENUE
COLLECTIONS FOR FY 1964-05 AND NET IMPACTS FROM LEGISLATIVE ACTIONS.

;' NET OF EDUCATION IMPROVEMENT ACT FUNDS.
(): OENOTES MINUS SIGN.

BOARD OF ECONOMIC ADVISORS

SEPTEMBER 13, 1965
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STATE OF SOUTH CAROLINA
BOARD OF ECONOMIC ADVISORS

James A Morris, Ph D, Chairman
Barbara A Feinn, Ph D

John T. Weeks

Bobby M Bowers

EXHIBIT
no. 2

STATE BUDGET & CONTROL BOARD

SEP 13 1985

Rembert C Dennis Building
Suite 345

1000 Assembly Street
Columbia, S C. 29201
803/758-8663

To: South Carolina Budget and Control Board
Subject: General Fund Revenues for August, 1985
General Fund Revenues collected from Regular Sources
(Sales Tax, Income Tax, AIlIl Other Taxes) increased in
August by 5.6 percent over the same month in the last
Fiscal Year. Sales Tax receipts increased by 15.9
percent. Income Tax collections were up 2.7 percent and
All Other Taxes were down 6.7 percent from August 1984
partially due to timing in collections of some major
items in this category. The 15.9 percent increase ir,
Sales Tax collections reflects broad based increases in
sales and is the first month since the caps on majcr
items was effective that comparison can be made on a
sim ilar basis. Revenues from Miscellaneous Sources
declined by 95.8 percent, but this was essentially the
result of timing of transfers from the Health Insurance
Reserve Fund and the Earned Funds Account to the General
Fund and is therefore not a meaningful comparison.
On a cumulative basis for the Fiscal Year, Regular
Source Revenues are up by 4.7 percent. R esults in
August continue to be somewhat off target, but a pattern
of growth has not developed yet, re flecting the
uncertainties In the economy.

Board of Economic Advisors

J.

A. M.
September

13, 1985
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GENERAL FUND REVENUES
Percent Changes

August 1985

% CHANGE CUMULATIVE $ CHANGE
August 1984 July-August FY 1985
CATEGORY to to
August 1985 July-August FY 1986
SALES TAX- TOTAL 15.9%** 5.08**
CASUAL SALES -12.1 -13.3
INCOME TAX-TOTAL 2.7 2
INDIVIDUAL 2.4 -1.2
CORPORATION 8.7 26.6
ALL OTHER -6.7 18.3
TOTAL-REGULAR SOURCES 5.6 4.7
TOTAL-MISCELLANEOUS SOURCES -95.8 -93.1
GRAND TOTAL—
GENERAL FUND REVENUE -10.4 -3.3

**Excludes the one percent for the Education Fund.

Board of Economic Advisors
9/13/85
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Monthly Economic Summary: August 1985

The Department of Commerce reported that real growth In the
United States In the second quarter was 2.0 percent. Personal

Income growth In current dollars nationwide was 4.8 percent In
July and has been Increasing at less than a five percent rate
for the last four months. Last year personal Income grew nearly
14 percent. Consumer expenditures grew more than Income at 5.0
percent In July, and have been Increasing more than Income In the
last several months as consumers have been saving less and
borrowing more In response to falling Interest rates. New
construction of all types was up 1.2 percent In July, but new
housing starts fell 2.4 percent In July as the backlog of unsold
homes remained at a relatively high six months supply. Durable
goods orders In July were also down more than two percent.
Industrial production remained sluggish In July as business
Inventories continued to grow. C ivilian employment kept pace
with the Increase In Job seekers. On the International front,
the value of the dollar continued to fall and the U.S. entered
Into an agreement with the Common Market to |Iim it finished steel
exports to the U.S. The trade deficit fell by nearly three
billion dollars In July from June’s record level.

Money supply growth has been exceeding Federal Reserve

targets this year. Increasing fears among some analysts that the
Federal Reserve w ill tighten cred.it. The Federal Reserve did not
extend any additional credit In August. Short term Interest

rates and long term mortgage rates moved up In August, although
the prime rate held at 9.5 percent.

The South Carolina economy appears to have slowed a little

in July. Although employment was up six thousand over June’s
revised level. It s till was below May's level. June’'s employment
figure was revised downward by 17,000 jobs. The unemployment
rate seasonally adjusted rose to 6.7 percent In July from 5.9
percent In June. Also, average weekly earnings of manufacturing
workers fell 2 percent In July, In Jlarge part due to fewer hours
worked. New car sales were off In July, but other sales were up
from June’'s level. Overall, July’'s sales were 3.8 percent above

sales In July of last year.

The outlook for the third guarter is for growth to be

s lig h tly more than second quarter growth. Economic activity
should revive a little In the fourth quarter. There has already
been a modest response to falling Interest rates In the first
half of the year which should pick wup In the fourth quarter.
Even though the manufacturing sector has not yet shown any
significant sign of recovering as a result of the falling dollar,
It could revive a little later In the year |If the dollar
continues to fall and Inventory levels are corrected.

Board of Economic Advisors
September 13, 1985
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EXHIBIT

SEP 13 1985 no. 2

*T°* HDO,C "<* 0E STATE BUDGET S CONTROL BOARD

1982 1983 1984 2084 30 84 4Q 84 k? as 3385 Jine Jul Aug

Inoote and Expenditures

Personal Inoore ({ blllicn annually S.A.) 2.447 2,647 3.013 2.982 3.407 3,099 3,142 3.175 3,164 3,176 3,189
Disposable 1noons (J billion annual ly S.A., 2,181 2,340 2,578 2,532 2,606 2,&a 2.653 2,728 2,766 2.696 2,708
Expenditures (S billion annually S-A.) 1,992 2,157 2,342 2.330 2,361 2,397 2.443 2.498 2,500 25,0 252,

Production Emplomerrt, Construction, Inventories, FMices

Industrial Production (S-A.) 138.6 147.7 163.4 163.1 163.7 165.1 165.2 165.4 165.3 ,65.5 165.7
Civilian Ertploirorrt (million nsa) 99.3 100.8 10B.I 10(5.2 107.0 106.2 106.0 106.8 107.0 1064  106.9
Ihenplcvnertt Rate (S-A.) 9.7 9.6 7.5 7.3 7.5 73 7.3 7.3 7.3 7.3 7.3
Business Inventories (J billion end nsa) 500.9 509.3 360.2 544.9 559.0 560.4 578.2 580.1 577.9 580.1

Constructlon (J billion annually S.A., 230.1 262.2 311.7 317.2 349.7 329.6 320.9 341.4 340.5 3454 3495
Ccnsuner Price index (nsa) 289.1 298.4 311.2 309.7 313.1 315.4 317.4 321.2 321.3 3223 3228

Mner and Interest Rates

Federal Reserve OedIt (J blllicn) 159.7 713 175.4 174.5 176.9 181.0 181.5 ,88.3 186.0 1884 ,90.5 190.0
Afcrey Stock Ml ({bIlllcn nsa) 491.9 537.8 540.0 538.1 543.1 550.5 568.7 592.1 577.5 5953 603.4 604.9
Installment redlt ($ bllllcn period end) 356 396 469 418 440 49 477 489 488.7 497.4

M m Rate (percent) 14.9 10.8 12.0 12.3 12.9 115 10.5 10.0 ,0.0 9.5 9.5 9.5
6 Mxrrt Treasiry Bl 11 (percent) 111 8.7 9.7 10.2 10.5 9.0 8.5 7.7 7.9 7.4 7.2 7.4
AVA Atrtgaga ftete (percent! ,5.3 3.1 13.8 145 14.2 133 13.0 2.4 12.6 ,1.6 1.7 2.1

Ftrelgp Trade

Merchandise Trade Balanoe ({ blllicn) (36.5) (61.1) (107.6) (26.3) (33.3, (22.9) (32.9) (36.6) (12.7) (13.4) (10.5)
Mark (MarVs) 2.43 2.55 2.83 2.7, 2.92 3.00 3.2, 3.00 3.05 3.06 2.89 2.77
Yen (Y/$, 249.1 257.6 237.6 229.8  243.0 246.8 256.9 245.9 250.2 248.8 238.7 236.7

SOUTH CARXINA HDO4IC IAQICATCRS

Perscnai Inca® 27,765 29,923 33,248 32.922 33,678 34,113 34.785

MorAg. Employment (1,000 nsa, 1.161 1,180 1.270 1,258 1,283 1,303 1,302 1,327 1,333 1,322 1.32B
Avg. keenly Earnings, Atenufacftring 255.2 2B5.4 297.1 295.4 296.5 303.0 299.8 302.8 301.0 3,0.2 3037
UTenployrerrt Rate (S.A.) 10.8 10.0 7.1 7.0 7.0 7.1 7.0 6.1 5.9 5.9 6.7
Nom Car Reglstratlens 85,428 107.156 124,368 34,185 32,127 26.732 34,515 35,198 11,986 11,591 11,154
Tamable Retail Sales ({MIllicn) 16,442 18,537 20,664 5.189 5,685 5,(26 4,952 5,504 1.790 1,760 2,257

Irras and Expenditires - Annual Rates of Change

EMrscrial Inoote 3.5 8.2 13.8 8.4 8.7 6.9 55 4.2 (8.2) 45 4.8
Disposable Ineo® 6.8 73 10.2 8.0 8.5 6.5 0.7 ,1.3 9.7 (30.0) 5.4
Expenditires 73 8J 8.6 9.3 5.3 6.1 7.7 9.0 8.2 5.0 5.0

Productlen Erpicyment, Constructler,, Inventories - Rate of Charge In Period

Indtartrlal Production (8.2) 6.6 10.6 21 15 (0J) 0.1 0.1 (0.1) 0.1 0.1
Civilian EmplOieent (0.9) 15 4.3 0.2 (0.7) 0.2) 0.8 0.0 (0.3) 0.5
B~lness inventories G- 17 10.0 3.7 1.9 0J 4.8 25 (04) 04

Na> Ccnstructlcn (2.9) 139 18.9 26.7 8.9 (5.7) (2.6) 6.4 0.6 14 1.2
Oonsunar fTlae index 6.1 3.2 4.3 11 11 0.7 0.6 1.2 0.4 0J 0.2

Afcrey and Interest - Rate of Change In Period

Federal Resale OedlIt 5.1 7.3 2.4 3.1 14 2.3 0.3 3.7 (0.1) 1.3 11 (0.3)
Atney Stock MI 8.8 9.3 0.4 1.9 0.9 0-2 3.3 4.1 (1.9) 3.1 14 1.6
Instal iment Q-edlt 6.0 11J ,6.2 4.7 5.3 (k6 .7 2.5 0.7 1.8

Prime Rate (21.3) (273) 1.1 1.1 5.0 (10.9) 0.0 (4.8) (4.8) (5.0, 0.0 0.0
6 Mxrtt Treasury 8111 (19.3)  (21.1) 1.5 13.3 3.1 (143) (8.7) (9.4) (0.0) (6.3) (2.8) 2.8
FHA Mortgage Rate 6.1)  (14.4) 5.3 9.4 (2.5) (6-3) (23) (4.6) (23) (7.9, 0.9 3.4

Foreign Trade - Rate of Change In Period

Mrk 75 4.9 0.3 7.7 2.7 6.9 (5.0 00 0.0 (5.6, (4.2)
Yen 12.9 (4.6) (0.4) 3.9 16 41 (2.7) (03) (0.6) (4.1, (0.8,

Soutti Carolina ixxraaic Indicators - Rate of Change In Period

Pwscnai Inacme 6.8 7.8 111 21 2.3 14 2.0

Nat-Ag. Employment (2.6) 16 7.6 3.3 1.9 1.6 0.0 1.9 05 (0.8) 0.5
Avg. Meekly Earnings, Manutactirlng 2.2 11.8 4.1 9.1 0.4 2.2 G.)) 1.0 16 3.1 (2.0)
N> Car Registrations (13.2) 25.4 16.0 (12.4) 17.1 (16.8) 29.1 2.0 31 3.3 3.7,
TaMOle Ratal 1 Seles 2.3 131 111 9.6 (2.3) (11.1) (2.1) 11.1 (8.4) (1.7, 2B.2

Board of Economic Ad*ls m
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EXHIBIT

SEP 13 1985 no. 3

STATE BUDGET & CONTROL BOARD

Schedule A

Summary of Projected Minimum Cost for Fiscal Year 1986-87

Annualizations (Schedule B) 18,864,464
Supplemental Recurring (Schedule C) 14,396,777
Employer Contr. Rate Inc. (Schedule D) 11,586,636
Required Funding (Schedule E) 45,662,598
Recommended Items (Schedule F) 13,010,625

103,521,100

Total Minimum Costs
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EXHIBIT

SEP 13 1985 no. 3
STATE BUDGET & CONTROL BOARD

Schedule B

ANNUALIZATION-STATEWIDE

Personal Service

Longevity 900,000
New Positions 8,299,857 9,199,857

ANNUALIZATION-DEPARTMENTAL

Corrections 7,404,466
Mental Retardation 582,022
Mental Health 581,504
Mental Health-Continuum of Care 80,375
HHSFC-Community Long Term Care 1,016,240 9,664,607
Total Annualization 18,864,464
HHSFC-Indigent Care Carry Forward Proviso
Early Periodic Screening Diagnosis
and Treatment Program Carry Forward Proviso
DSS - AFDC (Expansion Medically Indigent) Carry Forward Proviso
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EXHIBIT
SEP 13 1S35 no. 3

STATE 8UOGET & CONTROL BOARD
Schedule C

SUPPLEMENTAL TO RECURRING

Governor's Office (School of Art) 50,000
Governor's Office (Community Ser.) 800,000 850,000
Secretary of State 98,000
Comptroller General 431,050
Budget and Control Board

Local Government 250,000

IRM 300,000

State Auditor 640,000 1,190,000
ABC 90,000
Tax Commission 500,000
Clemson PSA 206,777
Mental Retardation 551,000
Water Resources 300,000
Aid to Subdivision 9,729,950
Foster Care Review Bd. 450,000

FTE (15.00)
Total Supplemental To Recurring 14,396,777

s 004422



Schedule D

EMPLOYEE BENEFITS (RATE INCREASE)

Insurance:
Health - Retirees (10%) 2,585,166
Health - Active (9.5%) 2,864,357
Health - Public School Employees (9.5%) 4,112,410 9,561,933
Dental - Retirees (10%) 287,191
Dental - Active (10%) 422,309
Dental - Public School Employees (10%) 619,348 1,328,848

Social Security: (.05%)

State Employee 398,337

Public School Employees 363,936 762,273
Retiree Supplements -225,569
Judicial Retirement 135,100
Solicitors Retirement 24,051 159,151

Total Employee Benefits
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Schedule E

REQUIRED FUNDING ITEMS

Reserve Fund Transfer 6,606,483

D17 Governor's Office

Governor's Salary Increase 7,500
Fringe 548
8,048

E08 Secretary of State

Salary Increase 6,500
Fringe 475
6,975

E12 Comptroller General

Salary Increase 6,500
Fringe 475
6,975

E16 State Treasurer's Office

Salary Increase 6,500
Fringe 475
6,975

E20 Attorney General

Salary Increase 6,500
Fringe 475
6,975

E24 Adjutant General

Salary Increase 6,500
Fringe 475
6,975

E28 Election Commission
General Election Expenses in 1986 1,175,000

004424



F31

H63

Jo2

P16

R36

X22

Total

B & C Bd.-Capital Exp. Fund

Dept. of Education
Salary Increase
Fringe

Health & Human Service Finance Comm.

MMIS-Electronic Claims Process

Department of Agriculture
Salary Increase
Fringe

Dept. of Labor

To implement the elevator and
amusement park ride codes.
FTE's (22.00)

Aid to Subdivisions (Inv. Phaseout)

Required Funding

28,498,959

6,500
475
6,975

202,000

6,500
475
6,975

250,000

8,873,283

45,662,598
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E16

E25

F02

F12

F16

F27

HO3

H59

H63

Schedule F

RECOMMENDED ITEMS

State Treasurer
Cash Mgmt. System

State Guard

Personal Service 45,934
Contributions 6,890
No FTE

B & C Bd.-Executive Director
Rent Non State Property

General Services Division
State Owned Rent (204 per sq. ft.)

Motor Vehicle Management
Rent Non State Property

State Auditor
Rent Non State Property

Commission on Higher Education
Rent Non State Property

State Board for Tech. & Comp. Ed
Rent Non State Property

Dept. of Education
Rent Non State Property

004426

435,224

52,824

10,000

275,310

9,000

24,333

25,000

11,352

11,180



K87

H95

J02

J12

J20

P26

R20

R28

R44

R52

S08

S36

State Library
Non-State Rent (Mt. Vernon Mill)
Moving Cost

Museum Commission
Rent Non State (Mt. Vernon Mill)
Moving Cost

HHSFC
Rent Non State (Robert Mills Build.)

Dept. of Mental Health
Funding of Agency wide Deficit

Alcohol and Drug Abuse Comm.
Rent Non State Property

Sea Grants Consortium
Rent Non State Property

Insurance Commission

Rent Non State (Old Col. Life Bldg.)

Moving Costs

Consumer Affair
Rent Non State Property

Tax Commission
Costs incurred for moving
Rent Non State (Mt. Vernon Mill)

State Ethics Commission
Rent Non State Property

Nursing Board
Rent Non State Property

Real Estate Commission
Rent Non State Property

Totall Recommended Items

96,960
163,500 260,460
2,088,700
25,000 2,113,700
435,404
7,500,000
4,380
14,000
40,396
72,985 113,381
4,555
896,600
800,630 1,697,230
2,100
6,192
5,000
13,010,625
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