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MEMORANDUM
To: Dr. Layton R. McCurdy, Chairman, and Members, Commission on Higher
Education

From: Dr. Bettie Rose Horne, Chair, and Members, Comn"ft,tgé |l Aéclcmic

Affairs and licensing

Please find attached the staff write-up for a proposal leading to the Doctor of
Nursing Practice from MUSC. If you wish to review the full proposal submitted by the
institution, it 1s posted on the CHE website:
http://www.che.sc.goviAcademicAffairs/CAA Meeting/Sept4-
08/Agendaltem 2¢ DNP MUSC .pdf

At the request of the Committee on Academic Affairs and Licensing, the staff
write-up includes six attachments as follows:

1. Additional information submitted by MUSC: “MUSC"s DNP Proposal Fact Sheet”

2. and 3. Enrellment and Degrees Awarded Data for all Graduate Nursing Programs

4. and 5. National Data on Nursing Doctoral Program Enrollment, Graduates, and
Employment Commitments of Graduates

6. Edited Transcription of Committee questions and institutional answers related to
the proposed DNP from the September 4, 2008, meeting

As always, please do not hesitate to call me should you have any questions.

‘dr

1333 Muin Street + Suite 200 + Columbia. SC 29201 + Phone: (R03) 737-2260 + Fax: (803) 737-2297 + Wab: www.che.sc.gov
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New Program Proposal
Doctor of Nursing Practice
Tracks in Aduit Nurse Practitioner, Family Nurse Practitioner, and Pediatric Nurse
Practitioner
Medical University of South Carolina
On-Line Delivery

Sumnmary

The Medical Universily of South Carolina requests approval for a proposal to
offer a program leading to the Doctor of Nursing Practice (DNP) with three clinical
tracks {Adult, Family, and Pediatric Nurse Practitioner) to be implemented in Full 2009,

As required by the policy on new program approval for doctoral-level programs,
this proposal was reviewed by an external evaluator prior to submission. The MUSC
Board of Trustees approved the proposal on April 1, 2008. [t was submitted to the
Commission on May 13, 2008, and reviewed by the Advisory Committee on Academic
Programs without substantive comment on July 17, 2008. Becausc of a number of
changes which had occurred since the submission of the original proposal, a revised
proposal was prepared and sent to the Commission on July 21, 2008. The original
proposal {May [3, 2008) had contained five tracks in the proposed program, but two of
these five tracks—Nursc Administrator and Nurse Educator—were removed from the
revised proposal because they were not clinically-based. This staff analysis is based on
the revised proposal, subscquent correspondence with the institution, and materials
requested by the Commitiee on Academic Affairs and Licensing after its meeting on
September 4, 2008.

At the meeting of the Advisory Commitiee on Academic Programs on July 17, in
keeping with the perceived needs of the nursing profession to create more doctoralty-
prepared faculty to address the nursing shortage, institutional representatives expressed
enthusiastic support for this new program. The program will be offered full-time to
students either as a three-year, post-baccalaureate model, or as a one-year, posl-master’s
medel. Students may take both the post-baccalaurcate and post-master’s models on a
part-ume basis. The proposal states that the proposed program is a “clinically-focused
doctoral program in nursing that will award the Master of Science in Nursing degree and
the terminal degree ol Doctor of Nursing Practice (DNP)” (underline included in
proposal).

‘The program will be offered only on-line. However, students enrolled in the
program will be required to demenstrate clinical competencies in psychomotor and
psychosocial skills through performance-based assessments which “will be conducted in
our simulation laboratory or one located near the student's residence,” since the
institution has found this practice improves student pass-tates on national certification
examinations required in order to gain designation as Advanced Practice Nurse in the
state.




The proposal states that employment opportunities for graduates of the DNP will
he exceltent. Since current Advanced Practice Nurses (prepared at the master’s level) are
employed at exceptionally high levels, it must be assumed that such employment
opportunities for DNP graduates will be at least equal to MSN-prepared nurses who have
passed their certification examinations as Advanced Practice Nurses.  The proposal
states that it is not possible to get accurate data from hospitals about their future needs
owing to the dynamic situation of employment in the healthcare industry. Thus, no data
on hospital demand for graduates is provided.

The purpose of the program is two-fold: 1) to provide sufficient breadth and
depth of preparation for advanced practice nursing, which the nafrative suggests is
inadequate in the current MSN program; and 2) to produce significant numbers of
doctorally-prepared nurses for positions as faculty members in baccalaureate and above
programs, who arc “primarily responsible™ for curriculum, consistent with a March 2008
policy of the American Association of Colleges of Nursing (AACN) that by 2015 all such
faculty be doctorally-prepared.

The revised proposal 1) limits clinical tracks in the new DNP to three; 23 states
that the Nurse Administrator and Nurse Educator tracks will lead only to the MSN, which
will make graduates of one of these tracks eligible to continue to a doctorate in the Ph.D.
program hut not in the DNP program; 3) requires that all coursework within the MSN
will be offered at the doctoral level; and 4) clarified several other points. The revised
propusal also makes clear that any student in one of the three clinical tracks within the
DNP will be able to “stop out” and receive the MSN, albeit only after taking more
semester hours than is currently the case to earn the MSN. According to institutional
officials, these added credit hours enhance the psych-mental health and geriatric portions
of the curriculum for today’s health needs.

The proposal states that the institution will award both the MSN and the DNP to
411 students who complete the DNP. Finally, the revised proposal states that students in
the clinical tracks will also be able to take a “minor” in education. This minor will
consist of a total of nine semester hours of coursework (in addition to the coursework
required in the student’s chosen DNP clinical track) for the purpose of providing students
interested in teaching nursing with skills in curriculum, instructional methods, and
cvaluation.

Depending upon the clinical track of study which a student selects, the curriculum
will consist of 69 (ANP), 78 (FNP) or 72 (PNP) credits for those entering the program at
the post-baccalaureate level (i.e., without any graduate degree in Nursing at the master’s
level) For those cntering the DNP who have already completed a master’s degree in
Nursing, the program will require a minimum of 42 additional credit hours, according (o
the chart on page 8 of the revised proposal. Thus, a student complcting the entire degree
path post-baccalaureate at MUSC will be advantaged by having to take a reduced number
of semester hours.

A total of 19 new courses, according to the revised proposal, will be added to the
Medical University’s catalogue to initiate this “practice” doctorate degree program. At
the same time, a total of 66 courses which have been offered under the MSN degree will

be eliminated. This paring down will result both from the elimination of three tracks
3}




previously offered in the MSN and from Lhe sharing of many core courses by (he
remaining tracks o be oftered in the DNP.  Onc of the tracks eliminated will be
Gerontological Nurse Practitioner which the institution argues is no longer necessary
because of its low productivity and because the redesigned core at the DNP level will
essentially incorporate gerontology.

If approved, this program at MUSC will become the second DNP program in the
state. The other program is locaied at USC-Columbia and was approved in 1999. At that
time, USC-Columbia administrators estimated that between 10-20 students per yoar
would graduate with DNP degrees after Spring 2002. Through 2006-2007 academic year
(the last year for which official data exist), the program had graduated a total of six
students since its inception.' Until 2007-2008 (when unofficial statistics show the
program graduatcd four students?) the program had graduated a total of six students since
its inception. The USC-Columbia program has never reached the minimum annual
number of graduates that USC estimated in its program proposal. A total of 52 students
were registered in the USC-Columbia DNP in the Fall 2007,

According to the MUSC narrative, a comparison of the DNP at USC-Columbia
with the proposed MUSC program is invalid, since the USC-Columbia program is
provided through blended delivery (a mix of on-site and interactive off-site delivery)
rather than on-line; advertises that it has 16 different concentrations (including several
non-clinical concentrations); and--according to the MUSC narrative (but unsubstantiated
by the USC-Columbia proposal or materials available on-linc)--is focused on
“leadership.” However, research shows that both the USC and MUSC programs arc DNP
programs by nomenclature, both contain all three of the clinical specializations to be part
of the MUSC program, both promote the concept of “nursing leadership,” and both lead
to certification of Advanced Practice Nurses once graduates pass the respective national
certification examination. As such, this program will constitute duplication within the
state, although the program modality (i.e., on-line vs. “blended™) is different.

A “web-enhanced” DNP with a track in Family Nurse Practitioner is also offered
through the Umiversity of Tennessee Health Science Center campus at Memphis
{UTHSC-Memphis). However, the proposal states that implementation of the new DNP
at MUSC will not constitute unnccessary duplication of programs in the Southern region
by pointing out that the program at UTHSC-Memphis is a post-master’s program and
offers only the Family Nurse Practitioner track. Yet, the MUSC program has a post-
master’'s model available. Historically, the Family Nurse Practitioner track has been the
most highly enrolled and market-accepted of all nurse practitioner offerings. (In 2006-
2007, the American Association of Colleges of Nursing reported that a majority of all
nurse practitioner students in the United States—S54.6%--were enrolled in the Family
Nurse Practitioner track.) Thus, by name, by delivery method and function, the MUSC
degree will also be duplicative of the vn-line UTHSC-Memphis program in the Southern
region.

' The staff paper for the 9/4/08 meeting of the Committee on Academic Aftairs had stated that there were a
total of four DNP graduates since the program began, hecause two graduates of what is now the “DNP
tbut earlier had been known as the "ND™ or “Nursing Doctorate™) were not included i the initial count,

" Likewise, the staff paper for the 9/04/08 meeting had stated there were seven graduates of the DNP this

year, becavse the first report had bundled all doctoral graduates in nursing rather than scparating them inte
Ph.D. (N=3) and DNP (N=4).
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A second partial revision to the MUSC proposal (received August 12, 2008)
projects the DNP students and graduates during the first five years of implementation as
follows: DNP students will account for a total of 31 (35.6 FTE) in the first year, rising to
61 (74.7 FTE) in the second, 94 (104.3 FTE) in the third, 118 (128.2 FTE) in the fourth,
and 142 (142.1) in the fifth year. Graduates in the program will be zero in the first and
second years; rising to I 1 in each of the third and fourth years; and then rising to 31 in
the fifth year. These numbers mirror the kind of optimistic projection presented in the
1999 proposal for the DNP at USC-Columbia, which has never been realized. [f these
estimated numbers of enrolled students and graduates arc met, the program will exceed
greatly the statewide productivity standards for doctoral programs by the fifth year of the
program’s implementation.

No new faculty, staff, and graduate assistants will be necessary to initiate the
program in its first year, according to the proposal. In the next four years, however, a
total of two new faculty (.3 FTE) will be necessary to add to the faculty. No net increase
of staff members will be added the first five years of the program.,

At the time of the next accreditation visit 10 MUSC, the Commission oOn
Collegiaie Nursing Education (CCNE), one of two national nursing professional
accreditation groups recognized by the Commission on Higher Education and the United
States Department of Education, will “roview” the DNP program. The proposal indicates
that the CCNE is “likely” to reguire preparation of all “advanced practice nurses’” at the
doctoral level by 2015, However, attendees from South Carolina at the June 26-27, 2008
National Summit on Nursing Education Capacity in Washington, DC, have reported that
a CCNE spokesperson who spoke at that meeting did not confirm any commitment by the
DDNE o change accreditation standards 1o require the DNP to be the entry-level
professional practice degree for clinical Advanced Practice Nursing.

Neither the proposal nor other information suggests an imminent crisis related to
sccreditation or need for the program will result il the DNP proposal at MUSC were not
implemented. For example, 1HMSN graduates through 2015 will be grandtathered into
advanced practice for their entire carcers; 2) the other national accrediting body for
nursing does not accredit nursing doctoral degrees; 3) the DNP 18 so novel that the
American Nurses Credentialing Center (ANCC) has not even developed a separate
credentialing examination for its graduates; 4) the DNP at USC-Columbia has a record of
low productivity thus far with respect to graduates and another program in the region is
available electronically; 5) market demand figures are not supplied in the proposal: 6)
other states including North Carolina are continuing to initiate MSN clinical track
programs; and 3) the proposal acknowledges that 140 competing DNP programs are
being developed throughout the country. (The American Association of Colleges of
Nursing reported in 2006-2007 that there were 20 institutions which actually had
functioning, implemented DNP programs.)

According to the proposal, facilities and library needs are adequate to initiate the
DNP in its first year. New costs for the program are estimated to begin at 22,000 1n year
one and include supplics/materials, cquipment, and a consultant, Estimated new costs
decrease in the second and third years of the program’s implementation to $15.000 in
cach of those ycars; costs then increase Lo $40.000 in the fourth and $53,400 in the Nith
vear. Total new costs for the first five years of the program’s implementation are listed
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in the proposal ut $145,000. These include faculty salaries, supplics/materials, library
resources, equipment, consultants, and outcomes evaluations.

The proposal also cstimates revenues for the first five years at $545,406, of which
$508,406 are shown in Table 9 of the proposal to be coming {rom “other™ legislative
appropriations which the institution defines as internal funds transfers 1o the DNP
program. The proposal does not show revenue coming from new students’ tuition, so
staff has used the tuition figures calculated from the semester credit hours estimated by
the institution.

Shown below are the estimated Mission Resource Requirement (MRR) costs to
the State and ncw costs not funded by the MRR associated with the implementation of
the proposed program for its first live years. Also shown are the estimated revenues
projected under the MRR and the Resource Allocation Plan as well as student tuition.

Estimated Program Costs and Revenue
Estimated .
P:'(:;:-:r:: Costs Estimated Program Revenue
(G)
(©) (F) Total
(A) (B) (E) )
MRR Other | Actual D Additiouat | Lot Revenue -
Cost Costs™ State ) Tuition Revenue Revenue [otal
Funding (C+D+E) Costs
(F'(x\+B)J
Year 1 | $313,387 30 N/A $715,646 50 $715.646 5402.239
Year 2 | $657.085 50 $160,494 51.498,558 $0 31,659,057 { $1001.972
Year 3 | 918,160 50 $336,811¢ $2,097 481 $0 $2.434.292 | 81,516,132
Year4 | $1.127.8399 | 30 $471,219 $2.575.412 S0 $3.046.631 $1.914.732
Year 5 | $1.250,614 | $0 $578,745 $2,855,207 $0 $3434,042 | $2.183,429

"Includes costs of an extraordinary nature not otherwise inciuded in the MRR
cost calculation {e.g., costs for a new building required to support a programy.

These data demonstrate (hat if the Medical University can meet the projected
student cnrollments and contain costs as they are shown in the proposal, the program will
be able to cover new costs with revenues it generates in the first year of implementation
and every yedr thereafter.

On Septemher 4, 2008, the Committee on Academic Affairs revicwed the
proposal. As a result of the institution’s presentation and the dialogue at that meeting, the
Committee asked that the staff supply additional information in several areas, including:

* Any additional reasons and support for the proposed program from MUSC
representatives,



e Enroilments and graduates of the graduate nursing programs over several years at
all three research institutions in the state.

e Most recent enrollments, graduates, and labor market acceptance for Ph.D.s and
DNPs in the United States.

e A transcription of the questions and answers related to the proposal from the
meeting of the Committce on Academic Affairs and Licensing.

Accordingly, staff has included this kind of information here as six attachments. Sources
for the information contained in these attachments has been noted.

In summary, MUSC insists that it is vitally important for its institutional mission
and student acceptance to offer this program. Given that situation, staff had commended
the program proposal to the Committec on Academic Affairs and Licensing on condition
that the program be reviewed in tive years for productivity and be discontinued at that
time if it fails to meet state productivity requirements.

Recommendation

The Committee on Academic Affairs and [Licensing refers the MUSC program
propusal leading to the Doctor of Nursing Practice (DNP) with concentrations in Family
Nurse Practitioner, Adult Nurse Practitioner, and Pediatric Nurse Practitioner to the full
Commission on Higher Education for further discussion in light of the additional
infarmation provided in Attachments 1-6.

Attachments: (6)




Attachment 1

Below are points provided by MUSC's College of Nursing to staff on 9/9/08 in response to
questions at the Committee on Academic Affairs and Licensing meeting of 9/4/08. This sheet
was entitled:

“MUSC’s DNP Proposal Fact Sheet”

» The Need for the DNP (also see pages 1-3 of the full proposal):

1)
2)

3)
4)

5)

South Carolina has a nursing shortage as reported by hospitals across the state,
and it is one of the unheaithiest states in that nation

The lack of faculty prevent nursing programs in the state from expanding their
enrollments

Preparing nurses with the DNP is the easiest way to salve the faculty shortage
DNP graduates are prepared with the highest level of critical thinking skills
focused on clinical practice

PhD graduates also can become faculty, but most nurses do not want to pursug

the PhD which takes twice as long as the DNP and prepares them to be nurse
researchers, not clinicians

s Nursing in South Carolina:
1} The 32, 399 registered nurses in this state are among the least educated in the

2)
3)

4)

nation:

75% have an AND degree; 25% have a BSN degree;
5% have a Masters degree; 0.4% a PhD degree
41% of newly licensed nurses come from out of state
68% of PhD prepared nurses are over age 50 and will retire in the next 10-15
years
We must feed the nurse faculty pipeline now

* Financial Implications if MUSC's DNP Request is Not Approved:

1)
2}

3)

4)

Without the MUSC DNP program, students wanting a DNP will enroll in a program
out of state—thus SC will lose these tuition dollars

MUSC's masters program will decrease enroliment—thus SC will lose these tuition
dollars
Nurses wanting a DNP will leave the state to get this degree in another state—thus
SC hospitals will fose them as a part of our nursing workforce, negatively impacting
the state’s economy .

The University of Tennessee (Ut) will be phasing out their MSN program entirely
and only offering the DNP. Their DNP has 6 specialty areas, only one of which
(Family Nurse Practitioner) will overlap with our DNP offerings. Their program is
“web-enhanced “ and not totally online thus it is not duplicative. It will, however,
cost SC students $3500 more than MUSC’s tuition each semester to attend the
University of Tennessea,

*  MUSC’s College of Nursing Performance

1)

2)

this proposal should be evaluated based on the past and current performance of

MUSC's College of Nursing as apart of the only academic health sciences center in
sC

In 2008, we have the highest enroliment in our history with 400 students




3)

1)

fach of our programs, BSN, MSN and PhD, is filled to capacity with a 95%
graduation rate
No new financial resources are requested to open the MUSC DNP program

Additional Information on Scope of Nursing Practice:

1)
2)

3)

4)

5)

ADN Graduate—Entry level bedside nurse with em phasis on technical skills

BSN Graduate—Entry level bedside nurse with ability to assume progressive
management responsibilities

MSN  Graduate—Advanced practice clinical nurse specializing in a patient
population {such as pediatrics, adult, psychiatric-mental health, etc.)

DNP Graduate—Expert advanced practice nurse clinician with ability to provide
evidence-based approaches for quality and safety improvement in various roles and
practice settings, organizational and systems leadership and management, and the
translation of research to improve practice; length of study is 3 years post-85SN

PhD Graduate—Nurse who conducts research for the advancement of nursing and
health sciences and who has expertise in theoretical, methodological, and analytic
approaches to discovery, testing, application and dissemination of new knowledge;
length of study is 6 years post-BSN
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Attachment 6
Edited Transcription of Questions and Answers about Proposed Doctor of
Nursing Practice with Tracks in Adult Nurse Practitioner, Family Nurse

Practitioner, and Pediatric Nurse Practitioner

Participants in Discussion

Dr. Bettie Rose Horne, Chair of Committee

Mr. Hood Temple, Member of Committee

Mr. Neal Workman, Member of Committee

Dr. Gail Stuart, Dean of Nursing at MUSC

Dr. Sally Stroud, Associate Dean of Nursing at MUSC

Dr. Doris Helms, Clemson

Dr. Atleen Trainer, University of South Carolina

Dr. Cheryl Cox, South Carolina Technical College System

Dr. Gail Morrison, Commission Staff

Dr. [Lynn Kelley, Commission Staff

Horne: From the Medical University we have Dr. Gail Stuart, the Dean, Dr. Sally
Stroud, the Associate Dean. Thank you for coming we appreciate it, all right. Do |
have a motion to accept for discussion the Medical University of South Carolina’s
request for a new program Doctor of Nursing Practice with three tracks Adult
Nurse Practittoner, Family Nurse Practitioner, and Pediatric Nurse Practitioner?

Workman: So moved.
Horne: All right.
Temple: Second.

Horne: This is online delivery, of course, as you know. Here we have a motion
and a second. Are there questions for Drs. Stuart and Stroud, please?

Workman: Yes, [ have a couple of questions. First, you know, [the staff paper]
gocs through and talks about how [a similar program| did not work well with the
University of South Carolina and then you point out or it has been pointed out that
there are significant differences in what was done there versus here. With an
cnrollment of five what makes your program diffcrent [from USC’s DNP]? [ see
what you're saying but you're using a forecast as to why this program is going to
work. That may be just as oplimistic as the one that USC used that was so far off
the mark in predictions for students and graduatces.

Stuart: Let me respond in two ways to that. First of ail, 1 do not want to speak for
USC, but they established their program in 1999. This degree program is onc
which really was not endorsed by the nursing profession until more recently—the
last four or five years. So they were un earlier innovator and it really didn't take
off. Now I believe they have 52 enrolled since this was endorsed by the
profession. We have had just innumerable requests from students who would
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consider not taking the master's program for this. | think you are looking at a ten-
year period in nursing where things have changed.

[n addition, we started our Ph.D. program in 2002, we faced some of the same
challenges about enrollment numbers, elc. jthat USC faced with beginning its
DNP].  We are now at capacily with 39 students in our Ph.D. program. So we
believe that there is @ demand out there, and we arc the state’s only higher
education academic health scicnces center. [ think this proposed program also
reflects where Nursing has moved in the last decade.

Workman: Specifically, having a doctorate in Nursing versus a master’s degree--
“how do you distinguish what that difference is? [ can see what is written here but
elaborate.

Stoart: In many ways the DNP is the cquivalent of an M.D. It’s the terminal
professional degree, and a masters is not a terminal degree. So, you have a scope
of practice issue but the additional coursework in the DNP rcally involves
financial aspects of the healthcare system. [t involves translating research into
practice and case management. These are the kinds of skills that [ think our
healthcare system needs now. [L will be the terminal professional degree, and so
qurses would cither have a DNP or a Ph.D. much as a physician could have a M.D.
and a Ph.D.

Temple: { have a couple of questions. One of the things is obviously that on first
read I think this gives us all some concerns because of the failure or the perceived
(ailure of the USC-Columbia program [i.e., the difference between what they said
they'd produce as graduates and what they have produced as graduates|. My first
question is--as [ look at your estimated program cost and revenue--what number of
students are you all using to show that your financial projections are likely to be a
success? The reason | ask that is if you fall short of those projected numbers of
students, how will the numbers be different? What are the assumptions for your
one, two, three, four, five years? How many students do you have to have before
you can break even and make it a success?

Stuart: We are thinking that we will have a cohort similar to the numbers we
have now for the master’s program, and we actually have the largest cohort of
students working to become master’s-prepared in the state. We are expecting that
we will hold to that same total number of students, but they will become a mix of
master’s-level and doctoral (DNP) students—and, of course, we'll have some who
will drop out. So we are seeing that number as being a constant [in the first year).
We believe we have that market.

Temple: Okay.

Stuart: Again, [ think to explain the situation of the DNP at USC-Columbia a
little bit. We have to understand that they also lost their Dean during that time
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period and also had some other transition issucs that I am sure played into [the
discrepancy between projected and actual enrollments and graduations.]

Temple: Well, we certainly don't hold that against you. [ guess practically
speaking, you do such a great job but we are talking about the need and where it
is.  Could you in this DNP program have the ability to have courses transfer into,
say, 4 nurse anesthetist {program] or something like that? Does it benefit pevple
going into other areas or is this doctoral program in nursing just something very
specialized?

Stuart: There are three clinical tracks, so it is not for nursing anesthetists, in fact,
that area——i.c., nurse anesthetist--is not in our College of Nursing. It is in the
College ol Health Professions. Really the three arcas for which we have the
greatest demand from students are Family Nurse Practitioner, Adult Nurse
Practitioner, and Pediatric Nurse Practitioner. Those are our largest tracks and
there is a market demand for those folks. So the DNP which we are proposing
docsn’t really tackle all the other specialties.

Temple: [s the end result of the salary increascs for students taking the DNP going
to justify the additional cost of the education [beyond the master’s program] to get
there or ts there [a cap to the salarics for these advanced practice nurses]? If you
are talking about pediatrics, those guys are the lowest in terms of salary to start off
with. So then you have to wonder what the benetit to these folks is going to be in
completing the DNP—a year or more in addition to the current MSN. On the
other hand, there are a lot of MSN-prepared nurses who are probably making close
to what the doctors arc making right now. So, for two reasons—those in
specialtics that don’t pay that much and those in specialtics that are paying a lot
alrcady—what would be the incentive of the DNP over the existing MSN?

Stuart: It’s one extra year of schooling over and above the traditional master’s,
and it’s hard to know what’s going to happen with the economics of healthcare,
especially with the election coming up.  But, clearly, nurses in practice make a
very good salary--better than the nurse faculty instructors who are teaching them.
So, will it add tens of thousands of dollars to their salaries? At this point in time,
we don’t know, but we do know there are good clinical salaries for nurses with
advanced practice degrees.

Temple: How is this proposed degree being received in healthcare circles? There
were some comments made early in this discussion which I tend to agree with.
How is this being received by the MD community in terms of doctoral level?
Likewise, is there a push at some point if a DNP program is successful for these
nurses to be able to write prescriptions and things of that nature? Is that going to
be part of it as well?

Stuart: Right now, a master’s prepared nurse practitioner can write prescriptions
and so these nurses will do this as well. In South Carolina the physicians are very
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supportive of advanced practice nurses. They hire nurse practitioners into their
practice for rural areas of the state. We really need those advanced practice nurses
prepared in South Carolina. In other states maybe therc is a little bit more
competition between advanced practice nurses and physicians, but basically the
AMA has endorsed it. There is a group of nurses and physicians working together
to develop a potential certification exam for the DNP. They are working on that.
But in our region, these nurses are clearly in demand to work in our community.

Temple: Do you foresee a time when an advanced practice DNP nursc could
open up a praclice in a rural area without being under the supervision of a medical
doctor, do evaluation, treatment and prescription of medicine?

Stroud: A physician and a nurse practitioner together? Or just the DNP?

Temple: Just the DNP.

Stroud: Currently not. No. The advanced practice nurse—whether it be one who
is master’s-prepared or doctorally-prepared--has to work in collaboration and have
supervision from a physician.

Workman: Is there any chance that this new degree might create a guestion in
the mind of the consumer? In other words, “Doctor, doctor which doctor.” Do
you know what I'm saying?

Stroud: | know what you're saying, but [ believe the nurse practitioner groups
have said that we will always say to patients, "I am Sally Stroud, Advanced
Practice Nurse. I have a doctorate in nursing. I am not a medical doctor.” We
would not present ourselves as a medical doctor. We are a doctor of nursing
practice.

Stuart: Any more than a pharmacist or a psychologist is a physician.

Temple: | was going to make that comment because harm D’s are called
Doctors. '

Stuart: Psychologists are as well, Now there is even a doctor’ of physical
therapy, so there are a lot of doctorally-prepared healthcare providers of different
backgrounds out there in the field. You have to be very clear to consumers that
they have to ask for and want to have a nurse practitioner take care of them if that
is what they want. A lot of them feel they are grateful for the quahity of that care.

Horne: [ think it is probably naive on our part to think, though, that the general
public is interested in and knowledgeable about all of the differences between
Ed.D.. Ph.D. M.D., DNP, and that kind of thing. T don't think we should wear
bhadges that say, “Not a real doctor.” I just think there is a lot of confusion. We
have a lot of questions here because this DNP proposal is an extremely eXpensive
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program and we are trying to be fair and get all of these questions answered. We
appreciate your patience. One of my questions is based upon the proposal’s
statements that the new program will require a total of 19 new courses, but, of
course, 66 courses previously offered under the MSN are being eliminated. So, I
really thought you would show some decreasc in faculty, but [ see, on the one
hand, no new faculty, except a graduate assistant necessary to initiate the program,
but within the next four ycars here, the program will need two more faculty. I
thought we would see that with those 66 courses disappearing, we would get to see
we are actually saving some faculty salaries.

Stuart: T.et me explain that. Right now, with the 66 courses it is a very
inefficient system. We have small numbers, very small numbers, being taught in
many of these classes--almost what [ consider tuloring, they are so small. By
consolidating the courses, we are not reducing our overall number of students.
They still need to be taught, and they will need to be taught in larger groups that
are broken down. Bul if you look at the student numbers, you can sce that our
student:faculty ratio stays the same because we’re not reducing students. We're
just reducing our inefficiencics which we feel very good about.

Horne: I am glad to heur that. Was there consultation with the University of
South Carolina? Do they have any thoughts on the program proposal?

Stuart:  Yes, we work closely with them and with our colleagues in Clemson.
This state needs us to work collaboratively together. If we can ever share
resources, we're always looking for those opportunities. And, in fact, we have a
program going right now with those two campuses regarding simulation. We’re
working more closely together. We believe that’s the way we need tratning for
nurscs to do things in the future.

Horne: Are we going to see Clemson wanting onc Ja DNP] of its own? Of
course, Dr. Stuart, you can’t speak for Clemson, but you can understand how that
has to be a question that arises in our mind. That if you're having this
collaboration with Clemson.

Workman: If your program is to be offered on-line where it can be accessed by
anyone and everyone, why have il in several institutional places?

Stuart: We see the on-line [featurc| as being a very valuable piece of this. We
have nurses all around the state who aren’t going to leave their communities or
their jobs to relocate for education, so this allows them to stay working where we
need them to grow as with their families. And we've been very successful with our
on-line program,

Temple: So apparently if it is on-line, the same things we talked about earlier with
the wet lab and all that clinical part? All the clinical supervision and laboratories
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are done by the time the students have risen to the master’s level. . . so the doctoral
level degree programs arc administrative solely?

Stuart: No, this would involve clinical courses as well. There would be some
clinical. The majority of their clinicals are in their home environment, but there
will be a period of time when they must come o Charleston for intense clinical
skills as well.

Temple: So it’s not a 100% on-line program after all?

Stuart: The coursework is 100% on-line, but in order to assess clinical skills they
will have to come on campus for a short period of time for us fo complete those
assessments.

Horne: And so by mentioning the local hospitals, clinics and what not--will you
requirc an agreement with all of those around the state as well? How will that be
handled?

Stroud: We currently do have---I think--over 300 agreements around the state.
For every agency that is willing to have our master’s students on-siie to provide
patient scrvices, we have o have an agency coniract.

Horne: So this will automatically roll in as onc more program?

Stuart: Right and the agencies are happy to have those contracts. They like
having students who learn the lutest. It is good for a hospital’s staff to have
students like that on board working with you. So, nothing will change in that
regard.

Horne: Do you have to follow the same set of proscriptions that the sitc can
Jccommodate no more than X number of studcnts per each clinical supervisor?

Stuart: Right.
Horne: You come well within those guidelines?

Stuart: Yes, absolutely.

Horne: Let us move to questions about duplication. It appears that much of the
proposed MUSC DNP is really duplication of the Tennessee program which 1s 1n
fact on-line also, correct?

Stuart: Let me point out the distinguishing features of the programs. First of all,
the University ot Tennessee program is only a post-master’s program whereas
ours will be post-baccalaurcate as well as post-master’s. So theirs is just for folks
who already have their master’s and it only duplicates our program in one track--
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family nurse practitioner. Not pediatric, not adult. But at MUSC half of our
accelerated students go right on for a graduate degree and become leaders in the
state. They want a post-baccalaureate program in order to continuc their
advancement immediately after receiving their BSN. So what Memphis represents
or Tennessce represents is just one small little piece of the pie, and that in no way
would meet the needs of the students in this statc or the registered nurses in the
state.,

Horne: Then I am reminded of in the write-up that notes there are 140 such
programs throughout the country now planned for immediate implementation.
Given that fact and given the fact that we cannot enroll students or get graduates at
the tevels they projected in USC’s program which is near Charleston, 1 think I am
not yet convinced that the need seems to be overwhelming. 1 asked Dr. Morrison
to pull some information and to tell us a little bit about these programs, which are
so expensive. In fact, this will be the fifth nursing doctoral program requested and
approved for our research institutions since 1994. That’s just a lot--just a lot of
programs for a state as small as South Carolina, particularly given that the one at
Carolina is [historically] underperforming. And, if you go back to 1986, that’s the
sixth nursing doctoral program that will have been approved in South Carolina.
Then [ have some fears that Clemson’s name may be raised. I don’t know about
the rest of you but that makes me really nervous.

Stuart: II'I may just address the issue: MUSC is the only academic health science
center in this state. We attract the core of students who want to be exposed to the
latest clinical and academic research. We are the largest producer of graduate
students for any program in this state. These students are hearing what’s being
said nationally that they need the terminal degrec--which is the DNP. My fear is
that if we do not offer this program, these students will go out of state and we will
see a reduction in our enrollment which will put us in financial jeopardy, quite
honestly.  So, we are wanting o give to the students and nurses in this state
something in-state so they don’t leave in order to fulfill their educational
expectations.

Temple: Do you believe that live years is the amount of time neccssary 1o see
whether it’s a success or not?

Stuart: You can see in the first two years we obviously will be enrolling |i.e., not
yet graduating students). So, in five years we will have our first graduates, but |
will have to say our Ph.D. program is the most successiul one in the state. Our
graduation rate is 95%. I truly believe that we can deliver.

Horne: Anticipating that answer T also asked Dr. Kelley to do a little research on
the diffcrence in these various degrees because some of them seem to overlap into
other ones, even though they might be slightly different. He says mnursing
personnel historically have made distinction between the Ph.D. as the research
degree and the DNP as the practice degree, but now we're hearing that the DNP-
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prepared faculty members will be eligible for tenure and will do “paticnt- based”
research (or “evidence-based” research as opposed to double- blind studies and
bench rescarch as do the Ph.D. students. So would you respond to that?

Stuart: Yes, [ appreciate that. The Ph.D. is a researcher. They have a research-
intended program of study. The DNP is a clinical program. They are to apply
rescarch. They are not intended to be independent researchers. They can take
someone’s research and the (indings that they have to apply in practice, but it is
not a research degree.

Kelley: But we do hear things about DNPs doing “‘evidence-based research.”
Stuart: Evidence-based practice, yes.
Kelley: But they will do research work themselves?

Stuart: Yes, they will identify a question, a problem that the patient has. Other
rescarchers will have worked with this question in answering that problem or that
question, then transfer it inlo practice. So that’s right. That’s what we need in the
healthcarc system, more evidence-based practice and evidence-bascd care.

Horne: But if the ultimate goal we are trying to meet is to prepare more teachers
for the comprehensive universities and the technical colleges that are producing
the nurses, why do we want to give another doctorate if we are just trying (o
produce more Registered Nurses?

Stuart: What we are trying to prepare ar¢ more nurscs to practice. That’s the
importance and reason for this practice degree. Will some of them [i.e., DNPs]
teach? Yes. But it is not a teaching degree. [f they want to do that, then they can
get a master’s in nursing education. These [DNP’s] are the nurses who hopefully
will populate South Carolina in these small communities that can’t aitract
physicians. Patients want the confidence to know that they are trained to be the
best they can be.

Workman: [ thought you said they could not go to a community and open up.
Stuart: They would have to have a collaborative relationship with a physician.
Workman: With an MD.

Stuart: Yes and that's a benefit as well. I think we want to see leam work and
partnership. T mean we don’t want people solo practicing. So, yes, they will form
collaborative relationships and have supervision, but they will also be able to
provide healthcare in pockets in this state where we can't really attract and retain
[enough doctors].
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Kelley: Dr. Stuart, 1 think part of the confusion is that the proposal states that
there arc two purposes for the DNP degree program, one of which is to turn out
graduates who will be faculty at baccalaureate and above institutions.

Stuart: And with this degree, of course, folks could elect to teach. That is an
option for them and we do need teachers. Institutions can hire either Ph.D. or
DNP prepared nurses or master’s prepared nurses.  Obviously in a university
setting, [ ook for more Ph.D.’s. A technical college might look for more masters.
So there’s a career opportunity for them in various settings. But this is a clinical
degree as opposed to a research degree.

Horne: God forbid that in my next transformation I become the CEO of a
hospital, but answer this question for me. T am trying to look at the bottom line,
and I'm looking for RN's and the most inexpensive RN’s that [ can attract arc
chinically strong technical college graduates. Why do [ want to hire your DNP as a
practicing nurse since you're saying the intended outcome of the DNP program is
to produce more of them for the practice setting?  Why on earth would 1 be
interested in paying for one ol those when I get two clinically sound technical
college grads?

Stuart: I'll answer that by [citing] the Inslitute of Medicine report that says that
94.000 patient deaths are preventable in the hospital due to staffing errors and
mistakes. This nurse is the one who can look at a program, look at errors, look at
a unit, and analyze patterns of care. There’s more than just the person at the
bedside. We have a system of care and hospitals that are seriously dysfunctional.
94,000 deuths per year among the population of hospital patients represent more
than homicides and suicides combined in this country. Those are people who
come into the hospital not with a terminal illness. Something bad happens to them
while they’re in the hospital. You need someone who is watching that, monitoring
that, taking the cvidence and translating it into a way to prevent those deaths and
that is what this nurse is prepared to do. The two- year nurse is simply not
prepared Lo do this. We don’t turn out the same kind of nurse. We educate
different products from what a two-year nursing program turns out.

Temple: 1 was just going to say the converse of asking the question would be the
lact that it’s cheaper to hirc a nurse anestheticist than to hire an anesthesiologist,
[t may be cheaper to hire five nurse anesthetists than one anesthesiologist. Maybe
one argument tor this program is to have a very well educated person as a DNP
supervising a whole floor of nurses.

Stuart: Right. We need to look at our system of care because hospitals are in
serious trouble. And that's where we’ve identified what we need 1o really change-
the way in which we deliver health care, particularly in hospitals.

Horne: Dori, do you want to jump in [to this conversation]|? At Clemson, do you
want one of these programs?
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Helms: No. But I do have a few points. One, we send a lot of our students to the
hospital where there is clinical work and clinical nursing and the DNPs who are
there not only oversee the nurses in the hospital but also have a lot to do with
making sure that the students we send there for their clinical work are overseen by
somebody who has the qualifications to teach and oversce them in the clinical
setting. The other thing I would say is that right now we have six vacancies in our
nursing department, and we are rcally having difficulty finding Ph.D. prepared
nurses because we are not going to hire master’s degree-prepared nurses because
they count against us in our ratings.

Cox: We'll take all the MSNs you find, and the ones you don’t hire, we'll take
them.

Kelley: Dr. Helms, when you say that hiring masters-prepared faculty “count
against you™ at Clemson, you don’t mean this by SACS, de you?

Helms: Not for SACS, but they don’t help us reach our goal jof being a top 20
research institution]. They are not research faculty. They are not doctorally
prepared so they don’t have to do research.

Kelley: You mean that they count against you for the US News and World Report
ratings?

Horne: Have you been to visit USC, Dori, to let them know you’re clamoring for

some staff and they are not stepping up and producing? They have an
undersubscribed program.

Trainer: I resent the language about the program. It is not a failing program: we
bombarded it with way too many credit hours [in the beginning. Then,] we had a
change in leadership and over the past ten years we have made modifications. . .
but the [current] enrollment number, 52, that’s significant. We're gelling inquiries
from out-of-state nurses with the Academic Common markct with the on-line
component of it. So, there is significant demand. If we can compare these people
with DNPs and be satisfied that they can function as our clinical faculty, we can
transition some of the Ph.D. faculty into the research slots. Itis a balancing act
but our program is not in disarray. '

Kelley: The staff report does not indicate that the program is in disarray. The
staff paper simply says that it has ncver turned out the minimum number of
graduates the University said it would. That’s all it says.

Trainer: I can't argue the sense of that. But I think based on the changes 1n the
program, when you look at the fact that we are enrolling more and more students

we consider it a healthy program that meets productivity. So 1 had to speak on our
behalf.




Stuart: May I also interject there are over 32,000 nurses in South Carolina? We
Just heard that the DNP is at capacity at USC with 52 earollees and there is such a
need for nurses in this state. We don’t even prepare enough—over 40% of nurses
who work in South Carolina come from out-of-state. We need to provide ongoing
education for nurses in this state. Now there are 32,000. If USC has 50 and let’s
say we have 50, that’s 100 in these programs out of 32,000. T think we have to
look at the pool that we are trying to address.

Horne: Wc don’'t disagree on that. We'rc just trying to get at the most efficient
way to make sure that the numbers are coming out in ways that make sense to the

laxpayers. We have to answer for those folks as well who don’t have a voice in
this discussion.

Helms: The purpose of USC and MUSC doing this degree is that they both have
medical schools. The only way we would ever offer this degree is if it were ever
to be required as part of the license to practice. If it ever got to the point where
you could not be a nurse practitioner without the DNP or Ph.D.--in other wordy, if
the masters degree no longer works to become an Advanced Practice Nurse---
that’s the only way we would cver come back and say, “Wait a minute. We're
going to have graduates that might not have a job.” But we have not discussed
this at all at Clemson or among the three research institutions. The level of our

collaboration among the nursing group is to say, “You do this, you do that, and we
do genetics and then we are not duptlicating.”

Stuart: Might [ also add that there is a shortage of nursing faculty in this state
and at the technical colleges. We love our master's prepared but we need doctoral

prepared nurses to teach and when we go back to our accreditation group, we have
to say that we are not producing them.

Horne: 1 would agree with that. The problem that [ see is that-and perhaps this is
an endorsement of the Study Committce’s position that we need a strategic plan- it
is like we are all in the ball park of saying, “Okay, well now clinical needs this”
and they come forward and then you can see that it is easy to assume on the part of
those who feel that they’ve been disenfranchised that this big school gets this
piece; and the next one comes forward and gets a piece--and it just goes on. Then
nursing educators go before the legislature and do the end run [to get special
fundingl. And so it does seem like we are in disarray sometimes in rying to
make sense of how this is fitting into an overall plan. In actuality, it really isn't
fitting; and that lends itself to a lot of [questioning].

Morrison: One of the frustrations is that over the last twenty years the country
has invested millions and millions of dollars in establishing doctoral programs
(Ph.D.) in nursing- over a hundred and however many there are.

Kelley: Over 106.

]
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Morrison: And so we have all these programs that have not solved the problem
of creating sufficient numbers of practitioners or faculty. There are many, many,
very small programs all over the couniry, so building a program is not always the
answer. We have tons of programs [nationally] and we all know that you recruit
your faculty and Dr. Helms recruits her program faculty nationally, not just in
South Carolina. So you have access to all of the graduates of all these hundred-
plus programs. What is it about the profession that is making this [ producing
Ph.D. graduates] such a difficult task? Are people enrolling and then stopping out
because of their ability to earn such a good living without a doctoral degree to
which you alluded earlier and they are stopping out at the master’s degree?

Stuart: [ can answer that honestly. The Ph.D. is a research degree. There are
five statistics and research methodologies courses. Honestly, that is not what most
qurses want. So it is a very small subset of nurses who want to do research and go
through the Ph.D. route. The majority of nurses are practicing clinical nurses and
that's what this degree addresses. So, if 1 had a program that had a very small
numher--and we’ve seen that in the programs that we closed when there is no
longer marketing-- [ think that it is enly sensible [to close them]. But the Ph.D. 15
not what the majority of nurses seek in higher education, and it is not where the
majority of nurses will ever work. The number of Nurse Researchers will always
be small-—-important but small. With 39 in our Ph.D. program, we are delighted to
be producing them, and I do hire the best and brightest to stay on as faculty. But
the largest group of nurses are the clinical nurses—that is, the nurses who arc
really given to patient care, not doing research. It is simply a fact thal most nurses
don’t want a Ph.l>.

Horne: Dr. Chery! Cox, you had a question?

Cox: It was [to address the question ol why yon as a CEO in a hospital would hire
two technical college graduates of associale degree nursing programs at a lower
cost campuses to one Advanced Practice Nurse.| Part of that answer is scope of
work. The people who graduate within a nurse practitioner program do a very
different job than an entry-level RN, whether they have a two- or four-year degree.
So there is a difference. They are apples and oranges; you don’t hire the 'n.D. or
the nurse practitioner to do the job of an entry-level nurse.

Cox: We do hire frequently in-state whenever we can. So we do need a local
supply. Many of the people we hire are career changers, not that they’ve moved
[from another career to become] nurses, but |they have] moved to teach nursing
from practice. Many of thosc times we have to grow our own from bachelor’s on
up, and an on-line program will be very beneficial to them. Now, whether that's a
master’s or a Ph.D., [ am not in the profession, so [ can't address that question.

But the fact that [this proposed DNP program] is an on-linc program IS very
attractive.
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MEMORANDUM

To: Dr. Layton R. McCurdy, Chairman, and Members, Commission on Higher
Fducation

From: Dr. Bettic Rose Horne, Chair, and Members, Committee \gﬁ@&a
Affairs and Licensing e

Analyses of Two New Program Proposals

Please find attached the staff summaries and analyses for two new program
proposals, Agenda items 7.02B.1-2.

As always, please do not hesitate to call me should you have any questions or
concerns about our analyses or recommendations.
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Agenda e 7.02B.1
New Program Proposal
Associate Degree in Health Sciences
Major in Emergency Medical Technology
Midlands Technical College

Summary

Midlands Technical College requests approval to offer a program leading to
the Associate in Health Scicnces degree with a major in Emergency Medical
Technology, to be implemented Fall 2009,

The proposal was submitted to the Commission for review on May 14,
2008, and approved by the State Technical College System’s Board on May 28,
2008. The proposal was reviewed without substantive comment by the Advisory
Committece on Academic Programs on July 17, 2008, and was approved
unanimously.

The purpose of the program is to prepare graduates cither as entry-level
Emergency Medical Technicians (EMT) or to advance the careers of those already
in the field who have only received non-credit (raining and/or non-degree
educational preparation thus far. The need for the program is based on the
demand by employers (both public and private) and on the increased level of
cducation and training required for entering or career progression in the ficld. The
South Carolina Department of Health and Environmental Control’s (DHEC)
recent adoption of the US Department of Transportation (USDOT) national
standards for EMT has meant that a person in the field must take advanced
training or an associate degree program. The fact that the advanced, non-
academic, training option does not allow for financial aid will make the associate
degree option much more appealing to many students. Based on a necds analysis
survey conducted by the institution for the years 2008, 2009, 2010, there was a
need for 357 full-timc (new and replacement) and 54 part-time (new and
replacement) positions in the EMT field in the college’s service area.

The curriculum consists of 70 credit hours. Of these, 29 credits are in
gencral education, 35 are in the major field, and six are electives. The curriculum
has been designed to meet the USDOT standards recently adopted by the South
Carolina Department of Health and Environmental Center (DHEC). The proposed
curriculum is similar in content to that offered by the three other technical colleges
which have been approved to offer a program in this field. These institutions are
Greenville-Technical College, Florence-Darlington Technical College and Horry-
Georgetown Technical College, each of which has a different geographical




clientele from the proposed program at Midlands Technical College. A total of
two new courses will be required for the proposed program.

The proposed program indicates that one new full-time faculty member will
be hired in the first year of the program to act also as Program Director and
Instructor. The full-time faculty member will have a bachelor's degree with a
master's degree or higher preferred in a Health/Medical-related field, teaching
experience, and administrative experience. A part-time administrative assistant
and a student assistant/contract worker will be hired to assist with the
programmatic administrative and clerical duties.

Enrollment in the proposed program is estimated to begin at 24 headcount
(22.8 FTE) in 2009-2010, the first full year of the program, increasing to 40
headcount (35.6 FTE) by FY 2010-2011, and to 40 (35.6 FTE) in 2011-2012. If
enrollment projections are met, the program will meet (he current CHE program
productivity standards for enroliment.

There will be no additional physical plant requircments for classrooms and
office space required for the program. Office space for the program’s faculty and
staff will be in an existing office on the Airport Campus. However, the institution
anticipates that EMT didactic instruction will require two regular classrooms and
approximately 1,500 square feet of space for clinical lab and storage area.

The proposal indicates that the program is subject to accreditation. The
institution will seek accreditation from the Commission of Accreditation of
Educational Programs for the Emergency Medical Services Professionals
(CoAEMSP). The CoAEMSP accreditation is expected to be awarded following
the second year of program implementation, based on CoAEMSP candidacy and
accreditation guidelines.

The College anticipates spending a total of $15,212 within the first three
years of the program’s implementation to purchase books and serials to support
the program. Six new EMT related serial titles will be selected and subscribed to
during a three-year period. The proposal states that library and learning resources
arc currently able to provide a variety of materials for this program because of the
electronic databases which are available to students and faculty members through
PASCAL.

For the first three years of the program’s operations, equipment costs are
estimated to total $18,000. Midlands Technical College has received a federal
Department of Labor, Employment and Training Administration (DOLETA)
grant, which allows some of the non-expendable and durable equipment purchased
for use in the MTC EMT-Paramecdic Certificate program to be utilized in the
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proposed associate degree program. The DOLETA grant for $49,914 will offset
some of the cost for equipment. The reallocation of existing resources is approved
and promoted by the DOLETA. The proposed program also indicates that a total
of $18,000 for three years for expendable supplies and materials will be necessary
to support the program.

Total new costs are estimated by the institution at $443,843 for the first
three years of the program. The categories for these operational costs include
taculty salaries ($312,753), program administration ($43,750), clerical/support
personnel ($42,127), supplies and materials ($18,000), library resources ($15,212),
equipment ($18.000), and accreditation ($3,000).

Shown below are the estimated Mission Resource Requirement (MRR)
costs Lo the State and new costs not funded by the MRR associated with the
implementation of the proposed program for its first three years. Also shown are
the estimated revenue projected under the MRR and the Resource Allocation Plan
as well as student tuition,

Estimated Program Costs and Revenue

Esumat:&d Estimated Program Revenue
Program Costs
N (G)
(A) (B) Aa(:t:al (D) (E) Tft:u Total
MRR Other s Additional Revenue -
State Tuition Revenue
Cost Costs* Fundin Revenue (C+D+E) Total Costs
. : (F-(A+B))
Year | $257.663 S0 N/A $79,200 $16,638 $95,838 -$161.825
Year 2 $402,316 50 $115,722 $123,504 $16,638 $255 864 S5146,45!
Year 3 $402.316 SO $180,760 $123,504 $16,638 $320,902 -SRE413

*Includes costs of an extraordinary nature not otherwise included in the MBR cost

calculation {e.g., costs for a new building required to support a program).

These data demonstrate that if Midlands Technical College can meet the
projected student enrollments and contain costs as they arc shown in the proposal,
the program will not be able to cover new costs with revenues it generates by the
third year of ity implementation. Nevertheless, the institution has provided
assurances that it has the resources necessary to implement the program
appropriately.




In summary, Midlands Technical College proposes to offer a new program
leading to an Associate in Health Science degree with a major in Lmergency
Medical Technology. The program will prepare graduales to meet the growing
demand for emergency medical technologists prepared at the USDOT National
standard level (as adopted by DHECY) in the College’s service arca.

Recommendation

The Committce on Academic Affairs and Licensing commends tavorably
to the Commission approval of the program lcading to the Associate in Health
Science degree with a major in Emergency Medical Technology at Midlands
Technical College, to be implemented in Fall 2009, provided that no “unique cost”
or other special state [unding be required or requested.




Agenda lem 7.02B.2

New Program Proposal
Master of Engineering in Industrial Engineering
Concentration in Supply Chain and Logistics
Clemson University

Clemson University requests approval to offer a new program leading to the
Masters of Engineering degree in Industrial Engineering with a Concentration in Supply
Chain and Logistics, to be implemented in January 2009. The proposed program will be
olfered solely by distance education through the internet.

The Clemson University Board of Trustees approved the proposal on February 8,
2008. The proposal was submitted to the Commission in May 2008. The proposal was
reviewed and voted upon favorably by the Advisory Committec on Academic Programs
on July 17, 2008.

According to the proposal, the purpose of the program is to provide a professional
master’s degree via the intcrnet using the combined resources and expertise of the
Department of Management in the College of Business and Behavioral Science, the
Department of Industrial Engineering, and the Department of Civil Engineering. The
proposed program will also serve to raise the visibility of the departments involved and
the University as a whole as leaders in research and education in supply chain logistics.

The proposal states that the demands placed on supply chain professionals in
industry have increascd dramatically as manufacturing and the associated supply process
have become increasingly complex. Rescarch presented indicates that those few
companies that effectively manage their supply logistics are rewarded with a
disproportionate share of their industries’ profits. According o the proposal, the proposed
program is “targeted at providing practicing supply chain professionals with the
necessary foundational and supply chain specific tools to identify opportunities for
improving their supply chains and to execute cffectively projects to take advantage of
those opportunities.” The proposal further states that several businesses, including the
Fluor Corporation, have expressed strong support for this program. In addition, Clemson
indicates that it has received questions about enrollment from working professionals who
have heard rumors of the program.

The proposed program is directly linked to and strongly supported by Clemson
University's Center for Economic Excellence in Supply Chain and Logistics, the
Clemson Rescarch Site of the Center for Engineering Logistics and Distribution, the
Clemson Institute for Supply Chain Optimization and Logistics, and the Burlington




Industries Professor of Supply Chain Management. There arc no comparable programs in
the state.

Only one Supply Chain Management program is offered completely through the
internet nationally. That program, offered by Arizona State University, leads to a Masters
of Business Administration rather than an engineering degree.

The admissions criteria for the proposed program are: 1) an undergraduate degree
from an accredited college or university; 2) A defined set of mathematical skills; and, 3)
at least one year of relevant industrial experience.

The proposed program will consist of 30 credit hours of course work in ten
courses newly created for the program. Of these, 15 credit hours are in core courses (IE
%51 Data Collection; I 852 Modeling and Decision Making; IE 853 Foundations in
Quality; TE 854 Fundamentals in Supply Chain and Logistics; and IE 857 Industrial
Safety and Risk Management), three credit hours are in management (MGT 856
Fundamentals for Supply Chain Management), and 12 credit hours are in the
concentration (IE 850 Introduction to Capital Projects Supply Chain; 1E 855 Capital
Projects Supply Chain; IE 858 Case Studics in Capital Projects Supply Chain; and IE 839
Capstone Design Project). Courses will be taught over the internet to cohotts of students
who will take one course (3 credit hours) per semester in a “lockstep” progression.

The program will be evaluated using an assessment plan derived from one
approved by the faculty of the Master in Scicnce in Engineering programs. This
assessment uses a matrix of learning objectives and courses, and ensures that each

lcarning objective for the program is evaluated for at least one course in each student’s
course of study.

Based on interest expressed by local and national companies, Clemson University
is confident that it will have more than sufficient demand te meet its goal to enroll a new
20-student cohort each year beginning in January 2009. [f enrollment and program
completion projections are met, the program will meet the Commission’s productivily
standards. :

The proposal states that in the first five years of the concentration no new faculty,
administrative. or staff members will be hired for the proposed program. The proposal
further states, however, that the program will make extensive usc of adjunct faculty with
current experience in Supply Chain Management and Logistics.

There is no specialized accrediting body for the proposed program.
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The existing physical plant and classroom facilities are adequate to provide space
for the proposed program. The only necessary physical space required for implementing
the program is a small studio which already exists and for which equipment has been
purchased.

According to the proposal, cxisting library holdings are adequate to support the
proposed program. Many of the resources for the current Industrial Engineering, Civil
Engineering, and Management degrees also support the new courses to be implemented
for the proposed program. There are no funds allotted to upgrade library resources for the
proposed program in the first five years ol the program.

New costs for the proposed program include $69,000 in the first year, decreasing
to $28,000 in the second year, and increasing Lo $40,000 in years three through five.
Catcgories of new costs in the first five years of the proposed program include graduate
assistants ($164,000) and cquipment ($53.000).

Shown below are the estimated Mission Resource Requirerment (MRR) costs to
the state and new costs not funded by the MRR associated with the implementation of the
proposed program for its first five years. Also shown are the estimated revenues projected
under the MRR and the Resource Allocation Plan as well as student tuition.

Estimated Program Costs and Revenue

Estimated

Program Costs Estimated Program Revenue

()
(C) (K) Total
(A) (B) (E)
MRR | Other | Actual | (D) | iional |  Tofal [ Revenue-
Cost Costs* State Tuition Revenue Revenue Total
- Funding (C+D+E) Costs
(F-(A+B))
Year 1| $132412 50 N/A $59,538 $75.462 $135,000 52,388
Year 2 | $264,825 $0 $70,659 $119,800 $150.200 | $340.,659 $75,835

Year 3 | $397,237 $0 $142,313 | 3177870 | $227,130 | $547,313 | S150,076
Year 4 ; $397.237 S0 $212.538 | $177,870 | $227,130 | $617,538 | $220.301

Year 5 | $397.237 50 $212,538 | $177870 | $227,130 | $617,538 | $220.301

‘Includes costs of an extraordinary nature not otherwise included in the MRR
cost calculation (e.qg., costs for a new building required to support a programy,




According to the proposal, this program is designed to be completely self-
supporting through student tuition and fees. Clemson staff stated that this is due in large
part to the differential tuition and fees for the proposed program. According to the
proposal, wition and fee revenue from the proposed program will amount to $135,000 per
year for each 20-student cohort admitted to the program, significantly higher than the
ruition income allowed for in the MRR calculation. The differential between the standard
tuition and fees and the tuition and required fecs for this program are presented in the
A Jditional Revenue” column above. These data demonstrate that if Clemson University
can meet the projected student enrollments and contain costs as shown in the proposal,
the proposed program will be able to cover new cosls with revenues it gencrates
beginning in its first year.

In summary, Clemson University is proposing a program leading to the Masters of
Science in Industrial Engineering with a concentration in Supply Chain and Logistics.
This program and concentration is a response to increasing complexity in the
manufacturing supply chain environment and (o increasing demand among employers.
The program will be offered 1s solely through the internet and is designed to be
completely self-supporting.

Recommendation

The Committee on Academic Affairs and Licensing commends favorably to the
Commission approval of the program leading to the Masters of Engineering degree in
Industrial Engineering with a concentration in Supply Chain and Logistics at Clemson
University, to be offered through the internct and to be implemented in Spring 2009,
provided that no “unique cost” or other special state funding be required or requested.
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MEMORANDUM

To: Dr. Layton R. McCurdy, Chairman, and Members, Commission on Higher
Education

From: Dr. Bettie Rose Horne, Chair, und Members. Committee on A(.ildtgﬁ X/

Aftairs and Licensing

Consideration of Reguest for Amendment to Existing License to Add New Program
The Art Institute of Charleston, Charleston, SC
A.A., Wine, Spirits, and Beverage Management

Summary

The Art [nstitute of Charleston <www artinstitute edw/charteston> requests approval
of an amendment (o its license to offer a program leading to the Associate in Arts degree in
Wine, Spirits, and Beverage Management to be implemented in January 2009. The program
will be delivered on-site.

The Art Institute of Charleston (AiCSC} is a private, proprietary branch campus of
The Art Institute of Atlanta (AiA), which has operated as an Art Instilute since 1975, AiA
and AICSC are wholly owned subsidiarics of The Art Institutes International LIC, a for-
profit entity owned by Education Management Corporation (EDMC). EDMC, headquartered
in Pittsburgh, Pennsylvania, operates 83 campuses in 26 states and Canada with a student
enrollment of over 96,000. The Commission has licensed The Art Institute of Charleston
(AICSC) since December 7, 2006, to olfer various degree programs in culinary and visual
arts.
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The Commission on Colleges of the Southern Association of Colleges and Schools
{SACS) has accredited AiA since 1985, and the Charlesten campus has been approved by
SACS as a branch campus of AiA. AiA is approved by the Georgia Nonpublic
Postsecondary Education Commission to confer diplomas and associate and bachelor
degreces.

The following information from the U.S. Department of Education shows student loan
default rates at AiA. Institution officials cxpect similar results for Charleston.

" OPEID |

" School e comwel | PRGNS | Fvaos i Fvees  FY200d ;
. Federal  Default '; '
' ; : Famity : Rate . 54 . 23 : 37 :
Art Institute of Atlanta CEducation f- - e s e e g
(The) : f Loan No.in o 75 - 5
' , 6600 Peachtree - Bachelor's . , A{FFEL) .Default ;_ ;
5009270 " Dunwoody Road ¢ Degree Propnetary i and e et
 Atlanta GA 30328- : " Federal .
1649 ; - Direct No.in Loy @ qazr | iaes
: : g ‘ Loan . Repay : : : :
!, (FDL) ! ‘

The U. S. Department of Education sanctions a school when the school’s three most
recent cohort default rates are 25 percent or higher or if a school’s current default rate is
greater than 40 percent. Except in the event ol a successful adjustment or appeal. such a
school will lose FEFEL, Direct Loan, and Federal Pell Grant program cligibility for the
remainder of the fiscal year in which the school is notified of its sanction and for the
following two fiscal years.

[nstitute officials have a 10-year lease agreement for the Carroll Building located at 24
North Market Street in downtown Charleston. The Institute currently has access to 44,513
square feet, with an additional 4,000 square feet available by March 201 1. AiCSC provides
faculty and staff offices, 12 classrooms, three computer labs, two art labs, one dratting toom,
two kitchens, a dining lab, and studio space, as well as a student lounge, supply store,
exhibition gallery, and 2000 square foot library. Additional classroom space is currently
being added to the second floor and expansion is expected to be complete in Fall 2008. Funds
have been budgeted for fiscal year 2009 to purchase equipment necessary for the Wine,
Spirits, and Beverage Management program.

AiCSC has submitted to the Commission a list of program-specific learning resources

it plans to acquire for its 2000 square foot library, which is statfed by a librarian holding a

master’s degree in Library and Information Science. Students have access to several on-line

periodicals and program-specific publication databases. AICSC enjoys the privilege of an
2




interlibrary loan system with over 40 other Art Institute campuses, as well as through the
larger EDMC Library Consortium.

The Art Institute employs at the Charleston branch a full-time campus president, a
vice president/dean of academic affairs, and directors of admissions, career services, student
finance, and individual academic departments. The campus president reports (o the
Institute’s Board of Directors. The Wine, Spirits, and Beverage Management program will
fall under the purview of the academic director for Culinary Arts until enrollment in the
program warrants employment of its own program director.

In compliance with the requirements of state licensing regulations and SACS,
members of AiCSC faculty who teach general education courses must possess a master’s
degree with 18 hours in the teaching discipline or hold a master’s degree with a major in the
teaching discipline. Faculty teaching core courses will hold credentials at the bachelor’s
degree level or higher, or will hold an Associate of Applied Science or Associate of
Occupational Science (which is the industry standard for Culinary Arts) with spectalized
levels of certification equivalent to Certified Culinary Educator, Certified Executive Chef. or
Certified Chet de Cuisine coupled with expericnce in culinary education.

To be udmitted into associate-level degree programs, prospective students must have a
General Educational Development (GED) certificate or high school diploma from a
regionally accredited high school or local school district-approved home school program with
a grade point average of 2.0 or higher. Prospective students must also participate in a
personal interview with the associate director of admissions and achieve an acceptable score
on the ACT exam or the Computer Adaptive Placement Assessment and Support System
(COMPASS) test for skills assessment. SAT, ACT, or ASSET scores may be submitted in
licu of the COMPASS test.

Transfer students who have completed fewer than 36 quarter credit or 24 semester
hours of college credit must meet the same admission requirements outlined in the chove
paragraph. Transfer students may submit official transcripts from each college attended and
may be able to transfer credit from other accredited institutions. The Institute also awards
credit for College-Level Examination Program (CLEP) exams as well as for training,
employment, or other educational experience as measured through Defense Activity for Non-
Traditional Education Support (DANTES), DANTES Subject Standardized Tests (DSST), or
as shown on American Council on Education (ACE) transcripts.

Institute officials project approximately 58 new students (46 full-time, 12 part-time)
will enrol! in the program in the first ycar. Tuition at AiCSC is currently $435 per quarter
credit hour or approximately $20,880 per academic year for full-time students. Additionally,
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students in the Wine, Spirits, and Beverage Management program must purchase a supply kit
for $635, as well as books and other supplies. Total tuition is $41,760 for the program.

The curriculum of the Wine, Spirits, and Beverage Management program consists of
112 guarter credit hours, 84 in the core and 28 in general education. There is no specialized
accrediting agency for this program. Licensure or certification is not a requircment for
employment in this field but may be advantageous; students have the opportunity to attain
Level I and {1 certifications through the Wine and Spirit Education Trust.

The Wine, Spirits, and Beverage Management program is designed to devclop
students’ awareness and sensitivity to the nuances of different types of beverages, educate
them in the history and heritage of each beverage category, and insiill in them a thorough
knowledge of wines of the world by region and component. Additionally, students will be
introduced to the ethical and legal issues involved in the service of alcoholic beverages and
will be prepared to fully understand all aspects of fiscally managing a successtful beverage
operation. According to the proposal, high growth in the United States in the sales and
consumption of wine and other specialty alcoholic beverages has increased the demand for
well-trained and cducated beverage professionals. Graduates will be prepared for entry-level
positions in careers such as beverage and bar manager for a corporale or independent
restaurant; wine or coffee bar assistant manager; assistant food and beverage director.
assistant director of food and beverage purchasing; wine buyer for a food retailer or grocery
chain; entreprencur (beverage wholesaler, importer, distributor, retailer); sales representative
for a beverage wholesaler, importer, distributor or producer; and winery tasting room
manager.

No similar degree program is offered in the State.

Recommendation

The Committee on Academic Atfairs and Licensing commends tavorably to the
Commission approval of an amendment to the license of The Art Institute of Charleston o
offer a program leading to the A.A. degree in Wine, Spirits, and Beverage Management for
implementation in January 2009.




Associate in Arts

Wine, Spirits and Beverage Management
112 quarter credits hours

GENERAL EDUCATION
28 Quarter Credit Hours

EN 101
MT 113
EN 105
SC 106
Elective
Elactive
Elective

CORE

[TV T N - S (N

English |

Ideas of Mathematics
Public Speaking
Chemistry

{Social Science)
{Hurnanities)

84 Quarter Credit Hours

CL 110
CL 114
CL 129
CL 132
CL 136
CL 201
CL 215
CL 220
CL 237
CL 343
CL 345
CtL 348
CL 389
CL 420
FB 101
FB 110
FB 120
FB 21
FB 210
FB 215
FB 225
FB 230
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Food Safety and Sanitation

Concepts and Thecries of Culinary Technigues
Planning and Cost Control

Computer Applications in the Foodservice Industry
Management Supervision and Career Development
Purchasing and Product Identification {2 credits)
Management by Menu

Food and Beverage QOperations Management
Capstone/Portfolic

Hospitality Marketing

Quality Service Management and Training

Legal Issues and Ethics for Culinarians

Externship

Exploring Wines and the Culinary Arts

Fundamentals of Bar Operations and Professional Service
Spirits, Beers, and Brews

Tea, Coffee, and Non-alcohelic Beverages (2 credits)
Beverage Purchasing, Inventory Control, and Menu Autharing
Viticulture & Vinification |

Viticulture & Vinification (|

Wines of the New World & Emerging Regions

Dining Room Cperations
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MEMORANDUM
TO: Dr. Layton R. McCurdy, Chairman, and Members, Commission on Higher
FEducation

FROM: Dr. Betue Rose Horne, Chair, and Members, Committee on%g&\jww

Affairs and Licensing

Consideration of Request for Amendment to Existing Licenses
to Add New Programs
B.S., Business Administration; B.S., Computer and Information Science; B.S.,
Electronics Engineering Technology; and B.S., Healthcare Administration
ECPI College of Technology, Charleston, Columbia, and Greenville

Summary

ECPI College of Technology www.eepi.edu requests approval of an amendment to
its license to offer programs leading to the Bachelor of Scicnce degree in Business
Administration;  Computer and Information Science; Electronics  Engineering
Tecknology; and Healthcare Administration. The programs will be delivered on site at its
branches in Charleston, Columbia, and Greenville and will also be available on-line and
through hybrid course instruction. ECPI will implement the programs when enrollments
support offering the junior- and senior-level courses. The proposal projects
implementations  beginning in  Charleston in  December 2008 with  Business
Administration and adding in January 2009 Healthcare Administration and February
2009 Computer and Information Science and FElectronics Engineering; beginning in
Greenville in January 2009 with Computer and Information Science and adding in June
2009 Business Administration, August 2009 Health care Administration, and Junuary
2010 Electronics Engineering Technology: beginning in Columbia in August 2009
Healthcare Administration. and adding in November 2009 Computer and Information
Science and January 2010 Electronics Engineering Technology and Business
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Administration.

ECPI College of Technology, L.C., is a family-owned private proprietary (for-
profit) institution; it was founded in the Commonwealth of Virginia in February 1966.
The acronym ECPI stands for electronics, communications, programming, and
information systems. In addition to its main campus in Virginia Beach, it operates in
Newport News, Norfolk, and Manassas, Virginia; and in Greenshoro, Raleigh, and
Charlotte, North Carolina.

The Commission has licensed ECPI in Greenville since April 2000, Charleston
since April 2004, and Columbia since March 2006 to offer programs leading to the
A.A.S. degree in Computer and information Scicnce; Information Technology/Web
Design; Medical Administration; Computer Electronics Engineering; and Health Science
with a concentration in Medical Assisting. Also the institution offers non-degree
programs leading to diplomas in several business/administration, computer, information
technology, and medical concentrations and certificates in several information technology
arcas.

‘The Commission on Colleges of the Southern Association of Colleges and Schools
(SACS) has accredited ECPI College of Technology since January 1998. ECPT is exempt
from state licensing in Virginia; a degree-granting school operating in Virginia for 10
years under the same ownership with no adverse action by its accreditor or the U.S.
Department of Education may be exempt from licensing in that state. ECP1 is licensed by
the Board of Governors of the University of North Carolina to offer programs leading (o
the A.A.S., A.S., and B.S. degrees in various technology, business, management, and
medical disciplines.

The following information from the U.S. Department of Education shows student
loan default rates at ECPL
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The U. 8. Department of Lducation sanctions a school when the school’s threc
mosl recent cohort defaulr rates are 25 percent or higher or if a school’s current default
rate is greater than 40 percent. Except in the event of a successful adjustment or appeal,
such a school will lose FFEL, Direct Loan, and Federal Pell Grant program eligibility for
the remainder of the fiscal year in which the school is notified of its sanction and for the
following two fiscal years.

Each site includes space to house administrative offices, medical and electronics
labs, lecture classrooms. library, and student lounges. The locations of ECPI in South
Carolina arc at 1001 Keys Drive, Greenville (29,000 square feet of space off I-385/Roper
Mountain Road); 250 Berryhill Road, Columbia (18,350 square feet of space at Synergy
Park off 1-20 at Bush River Road), and 7410 Northside Drive, North Charleston (I-26 off
Ashley Phosphate Road). In April 2008, expansion at the Charleston location added
18,000 square feet for a total of 27,500 square feet. 'The expansion included additional
space for administrative and faculty offices, library, and classrooms.

Since 2007 ECPI has added seven EBSCOHOST ontine periodical databases.
They are Business Source Premier, Computers and Applied Science, ERIC, Health
Source: Consumer Edition, Health Source: Nursing Edition, MEDLINE, and Nursing
Retference Cenler. Resources also added to the South Carolina branches include a total of
600 DVDs, videos, books, and periodicals. As of June 1, 2008, the library has site
licenses for three vendors of digitized books: Netlibrary, Credo, and Safari Books Online.
ECPI also purchased new SIRST library automation software in 2007; the new online
library is under construction and projected to be activated in Fall 2008.

In addition to administrative support personnel and full- and part-time faculty,
LCPL employs at each branch a full-time campus president, director of education,
financial aid director, registrar, and career counselor. Each campus president reports to
the institution’s president in Virginia Beach.

[n compliance with the SACS requirements, at least 25 percent of the discipline
course hours in each major must be taught by faculty members holding the terminal
degree—usually the earned doctorate—in the discipline, or the equivalent of the terminal
degree. In compliance with licensing regulations, all other faculty members must hold
master’s degrees with at least 18 graduate semester hours in the teaching discipline, or
masler’s degrees with a major in the teaching discipline.

For admission to ECPI, candidates must have earned a high school diploma or
General I'ducational Development (GED) certificate. Bachelor of Science applicants
must score 950 or greater on the SAT, 20 on the ACT, or pass the ACT Computer
Adaptive Placement Assessment and Support System (COMPASS) placement test.
Applicants scoring within defined ranges are required to take one or more prerequisite
courses (Introduction to Mathematics, Introduction to Writing). These prerequisite



courses are graded on a Pass/Fail basis and are in addition to the credit hours required in
cach program. Medical assisting program students must also provide documentation ol a
physical examination and proof of immunization prior to skills labs/clinical/externship
studies. Applicants may be required to provide medical documentation regarding any
disability or physical limitation prior to beginning class and may be asked to sign an
awareness statement.

Associate degree programs are currently offered in three (Computer and
[nformation Science, Electronics Enginecring Technology, and Health Science) of the
four new program areas. Junior- and senior-level classes will not be scheduled until a
sufficient number of students are available to support instruction. ECPI projects that it
will enroll in the B.S. programs by August 31, 2009, approximately 70 students in
Charleston, 35 in Columbia, and 75 in Greenville.

Tuition (including textbooks) is $5,925 per scmester for the first and second
academic years and $6,450 per semester for the third and fourth academic years. The total

for a program leading Bachelor of Science degree is $49,500.

B.S.. Business Administration

The program leading to the Bachclor of Science degree in  Business
Administration is 121 semester hours, Coursework includes 33 semester hours in General
Education courses and 88 semester hours in the discipline. The program is designed to
produce graduates who are equipped to meet the challenges of the fast-paced world of
business. Students gain experience through real-world assignments and then apply their
knowledge using project management skills. The curriculum for this program has been
developed by faculty and input from advisory boards in direct response to the nceds of
industry. Courses assist in developing teamwork, individual responsibility, and creative
applications of technelogy. Iixternships and capstone courscs are required.

The Association of Collegiate Business Schools and Programs (ACBSP) and the
Association of Advance Collegiate Schools of Dusiness (AACSB) are the specialized
accrediting organizations for this program. ECPI does not hold and does not plan to seck
specialized accreditation. Practitioner licensure or certification is not required for
employment. The U.S. Department of Labor, Bureau of Labor Statistics, Occupational
Outlook Handbook lists management employment opportunities for holders of business
4dministration credentials in a variety of settings including administrative services,
advertising, marketing, promotion, and sales; advocacy, grantmaking, and civic
organizations; banking; construction; education; facilities; finance; government; human
resources; insurance; labor relations; medical and health services; public relations; and
real estate.

Most four-year colleges and universities in the State offer programs in business



administration. Also for consideration by Committee on Academic Affairs and Licensing
(CAAL) at its September 4 meeting is a proposal from the University of Phoenix to add a
new site in Greenville at which it will also offer a program leading to the B.S. degree in
Business Administration.

B.S.. Computer and [nformation Science

The program leading to the Bachelor of Science degree in Computer and
Information Science is 121 semester hours. Coursework includes 34 semester hours in
General Education courses and 87 semester hours in the discipline. The program is
designed to produce broadly educated individuals with the knowlcdge and skills
necessary for success in positions that underscore the central role of information systems
technology. The curriculum is designed to foster inquiry, research, analysis, and critical
thinking while providing a broad foundation for lifelong learning. The degree provides
students with theoretical, practical, and applied skills in computer-based information
systems and the technologies that support them, as well as a broad perspective of the
business environments in which information system technologies play a strategic role.
The curriculum is based on industry needs, and students work in teams to complete
applied technology projects. An externship and capstone project are required.

The Accrediting Board for Enginecring and Technology, Inc., (ABET) accredits
college and university programs in applied science, compuiing, engineering, and
technology. ECPI does not hold and does not plan o seek specialized accreditation.
Practitioner licensure or certification i not required for employment. The U.S.
Department of Labor, Bureau of Labor Statistics, Occupational Outlook Handbook
projects that computer scientists and dalabase administrators occupations will grow much
faster than average as organizations continue to adopt and integrate increasingly
sophisticated technologies. Job increases will be driven by very rapid growth in computer
systems design and related services, which is projected to be one of the fastest growing
industries in the U.S. ¢conomy.

Several colleges and universilies in the Staie offer bachelor’s degree programs in
computer science: Clemson, Coastal Carolina, College of Charleston, Francis Marion,
State. The Citadel, U.S.C.—Columbia, U.S.C.-Upstate, Winthrop, Benedict, Furman,
Southern Wesleyan, Saint Leo, Strayer, Voorhees, and Webster. Also for consideration
by Committee on Academic Affairs and Licensing (CAAL) at its September 4 meeting is
a proposal from the University of Phoenix to add a new site in Greenville at which it will
also offer a program leading to the B.S. degree in Information Technology.

B.S.. Electronics Engineering Technology

The program leading to the Bachelor of Science degree in Electronics Engineering
Technology is 120 semester hours. Coursework includes 34 semester hours in General




Education courses, and 86 semester hours in the discipline. The curriculum 18 designed to
prepare individuals to assist in the design, development, testing, and production of
electrical/electronic equipment and components.

The Accrediting Board for Engineering and T echnology, Inc., (ABET) accredits
college and university programs in applied science, computing, engincering, and
technology. ECPI does not hold and does not plan to seek specialized accreditation.
Practitioner licensure or certification is not required for employment. The U.S.
Department of Labor, Bureau of Labor Statistics (BLS)., Occupational Outlook
Handbook, projects that employment of engineering technicians will grow about as fast
as the average for all occupations. Competitive pressures will force companies to
improve and update manufacturing facilities and product designs, resulting in more jobs
for engineering technicians. Further, the BLS projects that cmployment of electrical and
clectronic engineering technicians will grow more slowly than average. Although rising
demand for electronic goods—including communications equipment, defense-related
equipment, medical ¢lectronics, and consumer products—should continue to drive
demand, foreign competition in design and manufacturing will limit employment growth.
Job prospects will vary by specialty and location, depending on the health and
composition of local industry. Opportunities will be best for individuals with an associate
dey » or extensive job training in engineering technology.

¢ suth Carolina State University offers a program leading to the B.S. in Electrical
(' =eering Technology at its Orangeburg campus, at Trident Technical College, al the
! ity Center of Greenville, and beginning this fall, at Aiken Technical College.
Benedict College offers a program leading to the B.S. in Electrical and [Llectronic
Engineering Technologies.

B.S.. Healthcare Administration

The program leading to the Bachelor of Science degree in Healthcare
Administration is 124 credit hours. Coursework includes 33 semester hours in General
Educativn courses and 91 semesier hours in the discipline. The progeam 1y desiynied 1o
prepare individuals for management and administrative careers in healthcare operations
and scrvices with the objective of providing knowledge essential to operational and
project management in the healthcare field. The curriculum provides a basis in financial
operations, human resources, resourceé management, strategic planning and marketing.
Emphasis is placed on communication skills, organizational competencies, recognition of
individual differences, and promotion of caring behaviors in the health care community.

While the Commission on Accreditation of Healthcare Management Education
(CAHME) accredits professional master’s degree programs in healthcare management,
there is no specialized accrediting agency for baccalaureate-level programs like this one.
Practitioner licensure or certification is not required for employment. The U.S.



Department of Labor, Bureau of Labor Statistics, Occupational Outlook Handbook,
predicts that job opportunities will be good in the field of medical and health services
management as the health care industry continues to expand and diversify, requiring
managers to help ensure smooth business operations. Hospitals employ the most medical
and health services managers. Employment will grow fastest in practitioners’ offices and
in home health care agencies as many services previously provided in hospitals will shitt
to these settings.

U.5.C.-Columbia and Benedict offer programs leading to the B.S. degree in Public
Health; Clemson, Coastal Carolina, Morris, and South offer programs leading to the B.S.
degree in Health Science; South University offers a program leading to the B.S. degree in
Healthcare Management; and Webster offers a program leading to the B.A. degree in
Management, Health Care Administration. Also for consideration by the Committee on
Academic Affairs and Licensing (CAAL) at its September 4 meeting is a proposal from
the University of Phoenix to add a new site in Greenville at which it will also offer a
program leading to the B.S. degree in Health Administration.

Recommendation

The Committee on Academic Affairs and Licensing commends favorably to the
Commission approval of an amendment to the license of ECPI College of Technology to
offer in Charleston, Columbia, and Greenville programs leading to Bachelor of Science
degree in (1) Business Administration; (2) Computer and Information Science: (3}
Electronics Engineering ‘Technology; and (4) Healthcare Administration, to be
implemented when enrollments support offering the junior- and senior-level courses.



BACHELOR OF SCIENCE
BUSINESS ADMINISTRATION

121 Semester Hours

GENERAL EDUCATION
33 Semester Hours
(Three of the following)

COM110 3  Principles of Spesch
ENG105 3  College Composition |
ENG1068 3  College Compasition Il
ENG110 3  English Composition
ENG120 3  Advanced Composition
ENG230 3 Mjr Whriters in World Lit
ENG255 3 Technical Writing
SPH150 3  Communication
SPH230 3 Intercultural Cmnins

{Two of the foliowing)
MTH115 3 Finite Mathematics

MTH121 3  College Mathematics
MTHi25 3  Intermediate Algebra
MTH131 3  College Algebra
MTH140 3  Statistics

MTH200 3  Pre-Calculus
MTH201 3  Calculus

(One of the following)

ENG210 3 Critical Thinking

PHI230 3 Ethics in the Medern World
HUM205 3  Culture & Diversity

{Three of the following)

sOC101
SCC1N5

introduction to Sociclogy
Global Sncial Isstres

ECO101 3  Introduction Economics
ECC201 3 Macroeconomics
ECO202 3  Microeconomics
ECO320 23  Economic Analysis
P5Y101 3  Intro to Psychotlogy
PSY105 3 Intro to Psychology

3

3

{One of the following)

I5T120 3 Computer Applications
15T121 3 Computer Applications il plus
IsT121L A Computer Applications Lab

{One of the following)
CAP4B0 3 CAPSTONE

CORE 48 Semester Hours

FOR112 3 College Orientation

COR090 0 Career Crientation

ACCi01 3 Accountingl

ACC102 3 Accounting il

C15106 3 Computer Operating Systems
BUS120 3 Introduction to Business
BUS217 3 Applied Marketing Concepts
BUS217L 1 Applied Marketing Cncpts Lab
BUS221 3 Business Ethics

BUS471 3  Project Management

BUS471L 1 Praject Management Lab
BUS227 3 Operation Management
BUS300 3 Business QOrganizational Mgt
BUS441 3 Organizational Development
BUS441L 1 Organizational Developmnt Lab
BUS416 3 International Business

BUS226 3 Managerial Processes--Cmnctn
BUS351 3 Mgt Perspectv in Totat Quality
BUS498 3 Business Externship |

ADVANCED TECHNICAL 40 Semester Hours

CIS342
BUS420
BUS420L
BUS499

Tchnlgy Optmztn (Srch engine)
Strategic Planning/Impimnttn
Strategic Ping/Implmntn Lab
Business Externship il

ACC300 3 Cost Accounting
CIS320 3 e-Commerce and Technology
BUS304 3 Applied Management Projects
BUS304L 1 Applied Mgt Projects Lab
BUS306 3 International Marketing
BUS322 3 Strategic Management
BUS402 3 Business Policy & Strategy
BUS402L. 1 Business Policy & Strategy Lab
BLJS318 3 Six-Sigma Technigues
B13318L 1 Six-Figma Technigues Lab
BUS224 3 Change Management
Cls3a 3 Managsement Information Sys

3

3

1

3



BACHELOR OF SCIENCE DEGREE

ELECTRONICS ENGINEERING TECHNOLOGY
Concentration: COMPUTER ELECTRONICS ENGINEERING TECHNQOLOGY
120 Semester Hours

GENERAL EDUCATION

34 Semester Hours
Communication 9 Semestar Credit Hours

COM110 3 Principles of Speech
ENG110 3 English Composition
ENG120 3 Advancad Composition or
ENG220 3 Digital Rhetoric

Mathematics 6 Samester Credit Hours

MTH131 3 Callege Algabra
MTH140 3 Statistics
MTH200 3 Pra-calculus

Natural Science 4 Semester Credit Hours

BIO122 3 Envircremental Biclogy
BIO1228 i Environmantal Biology LAB
GEO102 3 Geology

GEO102L 1 Geology LAB

MAR100O 3 Marine Science

MAR100L 1 Marine Sclence LAB

PHY 120 3 Physics

PHY120L 1 Physics LAB

Humanities/Fina Arts 3 Samaster Credit Hours

ENG200 3 Majar Writers in Warld Literature
ENG210 3 Critical Thinking

PHI230 3 Ethics in the Modem World
HUMZ00 3 Art Appreciation

HUM205 3 Culture and Diversity

HUMZ210 3 Music Appreciation

SPN100 3 Spanish |

S5PN110 3 Spanish !

Social and Behavioral Sclances 6 Semester Credit Hours
ECO201 3 Macroeconomics

ECO202 3 Microeconomics

POL200 3 21st Century Political Institutions

P5¥Y105 3 introduction 10 Psychology
(raquired in 5C)

P8Y220 3 Pasitive Psychology

SOC100 3 Introduction to Sociciogy

SOC105 3 Global Sociat 1ssues

Computer Technology/Literacy 3 Semastar Credit Hours

IST120 3 Computer Applications
Capstone 3 Semaster Cradit Houra
CAP480 3 Ars & Sciences Capstona

SELF INTEGRATION 3 Semester Hours

COR030 0 Career Orientation Seminar
FOR112 3 College Orientation
CORE 29 Semester Hours

CIS106 3 Operating Systems
CIS150/

C151500 3 introduction to Networking
Ci1S151 3 Networking [t

EET110 3 Elactric Circuits |

EET1M 3 Electric Circuits Il
EET111L 1 Electric Circuits Lab
EET120 3 Semiconductor Devices
EET121 3 Electronic Sys Applications
EET130 3 Digital Systems |

EET230 3 Digital Systems il
EET230L 1 Digital Systems Lab

10

CONCENTRATION IN
COMPUTER ELECTRONICS ENGINEERING
TECHNOLOGY 27 Semester Hours

EET221L 1 Instrumentation/Msurmnt Lab
EET250/

EET250C 3 Computer Organization
EET251/

EET251C 3 Computer QOrganization Il
EET251L 1 Computer Qrganization il Lab
EET252 3 Data Communications/Ntwrkng
EETZ280 3 Intro ta Communication Sys
EET282 3 Wirgless Securily

EET310 3 Circuit Analysis

EET380 3 Digital Communications |
EET430 3 Microcontrollers

EET430L 1 Microcontroliers Lab

ADVANCED TECHNICAL {May alsc be
selected from other concentration area
courses) 27 Semester Hours of the following

C15102 3 Fundamenials of Customer Sve
cis121 3 Logic and Design

CI5202/

clg2c2c k} Intre ta Routing and Switching
C15204/

C15204C 3 intrmdt Routing and Switching
c18207 1 Routing and Switching Lab
CIS245/

C15245C 3 Windows Client and Server
C15251/

C1g251¢ 3 Advanced Windows Server
Cls2a2 3 Web interface Design

CIS3o 3 UN!X Adminiatration

CIS305 3 Advanczad UNIX Administration
CIS305L 1 Advanced UNIX Admin Lab
COM300 3 Organizational Communication
EET100 3 Intro Engineering Technology
EET200 3 Intarnship

EET231 3 Prgmbl Controllers/Robotics
EET231L 1 Prgrmbl Controllers/Fobics Lab
EET272 3 Fice Optivs Gommuration
EET272L 1 Fiber Optics Cmnetn Lab
EET273 | Fiber Optic Technology
EET274 3 Fiber Optic Design

EET284 3 Emerging Wireless Tchinlgs
EET285 3 CWNA Cartification Seminar
EET285L 1 CWHNA Certification Lab
EET280 a Data Cabling Seminar

EETZ291 3 Home Automation

EET300 3 Enginegring Tchnlgy Prict Mgt
EET301 3 Spei Tees/Enginearing Tehrilgy
EET302 3 Senior Internship |

EETIN3 3 Cooperative Education I
EETA00 3 Senior internship i

EET401 3 Cooperative Education Nl
EET402 a Capstong Project



BACHELOR CF SCIENCE DEGREE

ELECTRONICS ENGINEERING TECHNOLOGY
Concentration: COMPUTER ELECTRONICS ENGINEERING TECHNOLOGY
120 Semester Hours

GENERAL EDUCATION

34 Semester Hours
Communication 9 Semester Credit Hours

COMI10 a Principles of Spaech
ENG110 3 English Composition
EMNG120 3 Advanced Composition or
ENG220 3 Digitai Rhetoric
Mathematics 6 Semester Credit Hours

MTH131 3 Coilege Algebra

MTH140 a Statistics

MTHZ200 3 Pre-caiculus

Natural Sclance 4 Semaester Credit Hours

Blo122 3 Environmental Bislogy
BIO 1221 1 Enwrgnmental Siology LAB
GEO102 3 Geology

GEO102L 1 Geology LAB

MAR1GO 3 Marine Science

MAR100L 1 Marine Science LAB

PHY 120 3 Physics

PHY120L 1 Physics LAB

Humanities/Fine Arts 3 Semester Credit Hours

ENG20D 3 Major Writers in Worlg Literature
ENG210 3 Critical Thinking

PHI230 3 Ethics in the Modem World
HUM200 3 Art Appreciation

HUMZ05 3 Culture and Divarsity

HUM210 3 Music Appreciation

SPN100 a Spanish |

SPMN110 3 Spanish i

Soclal and Behavioral Sciences 6 Semester Credit Hours
ECO201 3 Macroaconomics

ECO202 3 Microaconomics

POL200 3 21st Century Political Institutions

P5Y105 3 Introductlon to Psychology
{required in SC)

PSY220 3 Pasitive Psychology

S0C100 3 Introduction to Saciolagy

S0C105 3 Global Social Issues

Computer Tachnology/Literacy 3 Semester Credit Hows

I5T120 3 Computer Applications
Capstone 3 Semester Credit Hours
CAP480 3 Arts & Sciences Capstone

SELF INTEGRATION 3 Semester Hours

COR090 0 Career Orlantation Saminar
FOR112 3 College Origntation
CORE 29 Semester Hours

CIS106 3 Opaerating Systams
C15150/

CiS150C 3 Introduction to Networking
CI1S151 3 Networking il

EET110 3 Electric Circuils {

EET111 3 Elactric Circuits }
EETI11L 1 Electric Circuits Lab
EET120 3 Semiconductor Devices
EET1 3 Electronic Sys Applications
EET130 3 Digital Systems |

EET230 3 Digital Systemns I
EET230L L Digital Systems Lab

CONCENTRATION IN
COMPUTER ELECTRONICS ENGINEERING
TECHNOLOGY 27 Semester Hours

EET221L 1 instrumentation/Msurmnt Lab
EET250/

EET250C 3 Computar Organization
EET251/

EET251C 3 Computer Organization |
EET251L 1 Computer Organization Il Lab
EET252 3 Data Communications/Ntwrkng
EET280 K| Intro to Communication Sys
EET282 3 Wirsless Security

EET310 3 Circuit Analysis

EET380 3 Digital Communications |
EET430 3 Microcantrollers

EET430L 1 Microcontrollers Lab

ADVANCED TECHNICAL (May also be
selected from other concentration area
courses) 27 Semester Hours of the following

CIS102 3 Fundamentals of Customer Svc
CIS121 3 Logic and Dasign

CIs202/

C15202C 3 Intro to Routing and Swilching
Cl5204/

C18204C 3 Intrmdcit Routing and Switching
CI5207 1 Routing and Switching Lab
Cl5245/

ClS245C 3 Windows Chent and Server
CI5251/

CIS251C 3 Advanced Windows Server
15282 3 Web Interface Design

C153M 3 UNIX Administration

CiS305 3 Advancad LINEX Administration
CI5305L 1 Advanced UNIX Admin Lab
COM300 3 Organizational Communication
EET100 3 Intre Engineering Technology
EET200 3 Internship

EETZ) 3 Prgrmbi Controllers/Robotics
EET231L 1 Prgrmbl Controllers/Robtes Lab
cET272 3 f.bor Optics Commuw:ation
EETZ272L 1 Fiber Optics Cminctn Latr
EET273 3 Fiber Qptic Technology
EET274 3 Flber Optic Dasign

EET284 3 Ernerging Wireless Tchnigs
EET285 3 CWNA Certification Seminar
EET285L 1 CWNA Certlfication Lab
EETZ90 3 Data Cabling Seminar

EET291 a Homae Automation

EET300 3 Engineering Tchnlgy Prict Mgt
EET301 3 Spct Tpes/Engineering Tchnlgy
EET302 3 Senlar Internship |

EET303 3 Cooperative Education i
EET400 3 Sanior Internship 11

EET401 3 Cooperative Education ill
EET402 3 Capstone Project



BACHELOR OF SCIENCE
HEALTHCARE ADMINISTRATION

124 Semester Hours

GENERAL EDUCATION
33 Semester Hours
(Three of the following)

COM110 3  Principles of Speech
ENG105 3  College Composition |
ENG1066 3  College Composition Il
ENG110 3  English Composition
ENG120 3  Advanced Composition
ENG230 3 MjrWriters in Warld Lit
ENG255 3  Technical Writing
SPH150 3 Communication
SPH230 3 Intercultural Cmntns

(Two of the following)

MTH115 3 Finite Mathematics
MTH121 3  College Mathematics
MTH125 3 Intermediate Algebra
MTH131 3  College Aigebra
MTH140 3 Statistics

MTH200 3 Pre-Calcuius
MTH201 3  Calculus

{One of the following)

ENG210 3 Critical Thinking
PHI230 3 Ethics in the Modern World
HUM205 3  Cuiture & Diversity

{Three of the following)

ECO101 3 Introduction Economics
ECO201 3  Macroeconomics
ECO202 3 Microeconomics
ECO320 3  Economic Analysis
PSY101 3  Intro to Psychology
PSY105 3 Intro to Psychology
S0OC101 3 Introduction to Sociology
SCO105 3 Global Social Issuss

{Cne of the following)

18T120 3  Computer Applications
IST121 3  Computer Applications il
ISTi21L 1 Computer Applications Lab

{Cne of the following)
CAP480 3 CAPSTONE

11

CORE

64 Semester Hours

FOR112
COR1H
ACC101
ACC102
BUS120
BUS201
BUS220
BUS221
BUS400
ECO200
ECO201
HLT101
HLT201
HLT205
HLT305
HLT312
HLT206
HLT309
HLT498
HLT499
MED104
MED201

0 G W)W WO Wwor WL oW = w

College Crientation
Career Qrientation
Accounting |
Accounting I
Introduction 1o Business
Principles ot Marketing
Business Financae
Business Ethics

Human Rescurce Mgt
Prin of Macroeconomics
Prin of Microecanomics
Health Care Admin
Ststes in Health Prisns
Medical Ethics

Hith Care Rmbrsmnt Sys
Hith Data Content/Strotr
Computers in Hith Care
Human Life Cycle

Hith Care Admin Extrn |
Hith Care Admin Extrn Il
Medical Terminology
Pathophysiology

ADVANCED TECHNICAL 27 Semester Hours

HLT320
HLT328
HLT330
HMLT410
HLT417
HLT418
HLT426
HLT428
HLT435

L 0Ll W

Long-Term Care Admin |
Professionat Prete Standards
Healith Care Quality Mgt
Community Hith Epidemiology
Operations Mgt in Health Care
Hith Care Divry Sys Nt/Intrntl
Adv Sys in Hith Care Leaders
Intro Enviranment Hith/Safety
Labor Laws/Enployae Fitn
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MEMORANDUM
To: Dr. Laywn R. McCurdy, Chairman, and Members, Commission on Higher
Education |
- - e oy SedEHERTN e o
From: Dr. Bettic Rose Horne, Chair, and Members, Committee 01’(73 ' iCWffairs and
Licensing

Consideration of Request for Amendment to Existing License
to Recruit South Carolina Residents Into New Programs
M.A.T., Early Childhood Education and M.A.T., Special Education
Walden University, Inc.; Minneapolis, MN

Summary

Walden University www.waldenu.cdu requests approval to recruit South Carolina
residents into its distance learning programs leading to the Master of Arts in Teaching degree in
(1} Early Childhood Education and {2) Special Education for immediate implementation.

Walden University, based in Minneapolis, Minnesola, is a private, online, tor-profii
institution, in the Laurcate International Universities network, which is owned by a private
investment group. The group includes Kohlberg Kravis Roberts & Co., Cit Private Equity,
S5.A.C. Capital Management, LLC, SPG Partners, Bregal Investments, Caisse de depot et
placement du Quebee, Sterling Capital, Makena Capital, Torreal S.A., Brenthurst Funds, Vulcan
Capital, and others. The laureate International Universities worldwide nctwork includes
270,000 students enrolled in 25 institutions with 58 campuses in 16 countries. Founded in 1970,
Walden offers degrees online to professionals around the world. Degree programs include

education. management, psychology, social service, nursing, health sciences, public
administration, and engincering.

1333 Main Street + suite 200 + Columbia. SC 29201 * Phone: (BU3)Y 7372200 * Fax: (803) 737-2297 « Weh: www.che.sc.gov

Dr. Garrison Walters, Executive Disector



In November 2004 CHE approved licensure for Walden to recruit South Carolina
residents into programs leading to various undergraduate and graduate degrees.

The Higher I.earning Commission of the North Central Association of Colleges and
Schools has accredited Walden since 1990. The office of Institutional Registration and
Licensing of the Minnesota Office of Higher Education approves Walden University to offer
bachelor’s, master’s, and doclorate degrees. More than 20 other states also license or approve
Walden to offer its programs to their residents.

The following information from the U.S. Department of Education shows student loan
detaull rates at Walden.

opEw | Schosl " control | PRGMS Y2008 ; Frzo0a | FY2003 |
: : Defauit 06 | 07 ¢ 12
.. Master's . Federa| ~Rate :
Walden University i Degree ¢ Family No |n ; ;
025042 . 155 5th Avenue South ~or . Proprietary i Education : Deiault 21 89 ‘8
"Minneapolis MN 55401-2511 * Doctor's " Loan o _ :
; . Degree | i (FFEL) ° ; ', : :
eare j- (FFEL) :::;alany {161 | 1252 | ac8

The U. S. Department of Education sanctions a school when the school’s three most
recent cohort default rates are 25 percent or higher or if a school’s current default rate is greater
than 40 percent. Except in the event of a successtul adjustment or appeal, such a school will lose
FFEL, Direct [.oan, and Federal Pell Grant program eligibility for the remainder of the fiscal
year in which the school is notified of its sanction and for the following two [iscal years.

The Richard W. Riley College of Education and Leadership is one of four colleges at
Walden University. The Riley College's full-time administrative staff inctudes a vice president
who reports to the president of the University; a director for Ed.D. programs; associate deans for
doctoral, master’s undergraduate, and educator licensure; and an assessment director. The Riley
College also employs 41 full-time and 508 part-time faculty meinbers.

Faculty selections are based on an carned doctoral degree in a [ield appropriatc to the
faculty member’s program, current or recent graduate teaching experience, an active research
program (including publications), experience mentoring graduate students and serving on
dissertation or thesis committees, other relevant supervisory experience, and the ability and
willingness to utilize electronic means (o communicate with Walden students, faculty,
administration, and staff. In addition, faculty members hired to teach and supervisc in the
teacher certification programs must currently hold or have held in the recent past state-issued
certification for the grade level span and subject areas related to the program in which they are
teaching or supervising teacher candidates.

| ]
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For admission into a master’s program, applicants must have a bachelor's degree with a
minimum 2.3 grade point average from a United States institution that holds regional or
specialized accreditation.  Educational Credential Evaluators, Inc. (ECE) must evaluate

credentials from a foreign institution as equivalent to a hachelor’s degree awarded by an
accredited institution.

Walden officials project that the University will enroll in the first year approximately 50
South Carolina residents into the M.A.T. programs.

For the 2007-2008 academic year tuition is $435 per credit hour for the first 37 credits
and $485 per credit for the final six credits. The total tuition for the program is $19,005.

Each of the programs leading to the M.A.T. degree includes a total of 43 semester credit
hours that students typically complete in 20 months. Each program includes a 13 semester-credit
core of the following courses:

Course Code Course Title

. Credits
TEMIC A0S Jteacher as L m—_-ir_m.r_] Learner .a.nd Frofassional Educator ._1
ENUC 4806 . JTeday's Classenarm and the Clverse Learnér 3
EDUC 6607 ‘Effective Prdr._'lu_'r;‘s.: Assessment, Teaching, and. Léa_r;a'mq . 3
cOUC EEDB t{assranm M.a:mq.l_‘ment . 3
ECULC 609 Senmar: .Dro.chsmnal E{hrc.s. Commumcat-n-jr.l, and Collaboration 1

Included in the core curriculum is the demonstrated teaching experience. Students teach
at two grade levels within a local South Carolina school district. The host school selects a
supervising teacher with appropriate grade level certification and experience. A Walden faculty
member also supervises and conducts a minimum of six site visits within the 14-week
demonstration teaching experience.

M.A.T., Early Childhood Fducation

The Early Childhood Education program offers an in-depth look at increasing positive
child development from infancy through grade three. Curriculum information is posted on the
web site of Walden. Following the core courses, the curriculum is delivered in the following
prescribed sequence:

Course Code Course Title

. Creadits
EOUC 6581 Farty Childhood Educatibn: Past, Present, and Fulure 3
SwuC ze32  Teadhing Reading P-3 3
Lo Sus3 ‘Developmentatly Appropriate Prachices for [nfants & Toddlers k!
CDUC BhEA . Fiay and Learning for the Prescﬁnﬂl Chukd 1
i3 AhREE Teaching Mathematics P-4 3
~UT BaRA Teaching Across the Confent Aricas 3
ECC 6BE7 Demanstranion Teaching: Barly Chilahood Educatian 6
EDLC 621 I:'durahﬁn.ﬂ Rescarch: Foundations 2
CoaC 3022 Educational Razeargh: Practical Appiications 3



The U.S. Department of Labor, Bureau ot Labor Statistics, Qccupational Outlook
Hundbook, projects that job prospects are expected to be favorable for preschool, kindergarten,
elementary, middle, and secondary school teachers. Employment is expected to grow by 12
percent between 2006 and 2016. Most job openings will result from the need to replace the large
numiber of teachers who are expected to retire.

Eleven public and 15 private colleges and universities in the State offer teacher education
certification programs in early childhood education.

M.A.T.. Special Education, Emotional/Behavioral Disorders (K-12)

The Special Education, Emotional/Behavioral Disorders (K-12) program offers practical
knowledge and understanding of how best to serve the educational needs and tap the potential of
<tudents with emotional and behavioral exceptionalities. Curriculum information is posted on
the web site of Walden. Following the core courses, the curriculum is delivered in the following
prescribed sequence:

Course Cade Course Title ) Credits
oG e691 I‘oundaﬁuns ni_‘.-{nemal Efjl.icétion ) 3
Lo 5602 fndivlduallzim; i—'dur:atmn for Léarners with [ nsatnlities 2
CDLC e Cucredt Issuas in Ascessment and lngervention ) ) 3
L 6694 rReading .jnd wriking Instruction for Learners With txceptlonallfi.es E)
rLC GO8s fP'.annmg Positive BL;thi'(H' Support Straﬁegres ’ _ . 3
B0 G096 . Tuiskructronal Strategic-_a frr Students with Enmt‘mndt{ﬂehawaral Cusordears 3
Eri -t',gjgg .'.‘,-f_xnmﬁstratlon Teachinq:. Emuﬂ_ﬁnal{ﬁehaviorai Dl;urdum h
Frl Ba2l E[hu'..ihonal Research: FGL}IHI.{MOHS . o 3
chUcC sz:z Educativnal Hesearch:.F‘racticai s'-\q_]plq.catlons 3

The U.S. Department of Labor, Bureau of Labor Statistics, Occupational Outlook
Handbook, projects that job prospects for special education teachers should be excellent.
Although student cnrollments in general are expected to grow slowly, continued increases in the
number of special education students needing services and the need o replacy teachers who
switch Lo teaching general education, change careers altogether, or retire will generate o greater
need.

U.S.C.-Columbia offers a program leading to the M.AT. in Special Education, Emotional
and Behavioral Disorders. In addition, the following table from the Commission’s program
inventory lists similar initial certification programs offered by independent institutions.




lasituion Degree | tastittion Progeam NameCIP CODE |
.Bob Jones University MAT. {Emotmnal Disabilities H 1005
Converse College VMLAT [Education of the Emotionally Handicapped 131005
Furman University - MA. Education of the Emotionally Handicapped 131005
Southern Weslevan University B.S. ‘Education of the Emationally Handicapped 131005

M.A.T., Special Education, Learning Disabilities {K-12)

In the Learning Disabilities (K-12) program candidates become familiar with the
characteristics ol students with learning disabilities, learn instructional methods to support
student learning, develop and design appropriate accommodations, and learn strategies for
leaching. Curriculum information is posted on the web site of Walden. Following the core
courses, the curriculum is delivered in the following prescribed sequence:

Course Code Course Titte _ . _ Cradits
ECLC 569l .Fcunda.t-rm.f. t'?f“;LlL‘r‘_‘!;ﬂ Educat.lon o . . . 3
ZLUC 6692 jlndlwdual.\.,‘zmg Fdnration for Learr;ers with Disabihibies ) 3-
CELC 6593 IL'.urrent laaies it‘\ Asﬁcssment énd Intervention . ) 3
COLUC 6nd4 Reamﬁg- aned Writing [ns.truction for Learners with Exceptinnalitics 3
EDUC 5605 Manning Pasitve Behavior Support Strategies ' 3
ELUG G697 I ee broned S‘trateg1es for Students with Learming Du-,ab‘|i‘|.t:es 2
LEHUC G898 Dmnoﬁstrattor‘. Teaching: Learming Disabul;u_e.n, . . &
Lo G621 Filuational Researcﬁ: Foundabians ) . . 3
Lo bhads . Educartional -Rese.arch: Practical Apghicabin o ' 3

The U.S. Department of Labor, Bureau of Labor Statistics, Occupationul Outlook
Handbook, projects that job prospects are expected to be excellent because of the increases in
the number of special education students needing services. Employment is expected to grow by
I5 percent between 2006 and 2016.

U.5.C.-Columbia offers a program leading to the M.A.T. degree in Special Education,
Learning Disabilities; Francis Marion University offers a program leading to the M.A.T. degree
in Learning Disabilities; and U.S.C.-Upstate offers a program leading to the B.S., Special
Education, Learning Disabilities. The following table from the Commission’s academic

inventory shows independent institutions that offer initial certification programs with similar
titles.




lustitulion Degree Instituion Program Name “CIP CODE

e . - R

Bob Jones University MAT. ELearmng Disabilitics .13!011
| , BA, b L
Converse College MAT ‘Education of the Specific Learning Disabled 131011

Furman University “MA.‘Education of the Specific Learning Disabled 131011
Southern Wesleyan University  B.S. :Education of the Specific Learning Disabled 131011

[n addition, six public and seven private colleges and universities in the State offer
teacher education certification programs in special education.

Recommendation

The Committee on Academic Affairs and Licensing commends favorably to the
Commission approval of an amendment to the license of Walden University to allow the
institution to begin recruiting immediately South Carolina residents into programs leading to the
M.A.T. degree in (1) Early Childhood Education (Birth - Grade three) and (2) Special
Education.
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MEMORANDUM
To: Dr. Layton R. McCurdy, Chairman, and Members, Commission on Higher
Education
hmj N
From: Dr. Bettie Rose Horne, Chair, and Members, Committee on Acdddniis Affairs and
Licensing

Consideration of Request for Amendment to Existing License
to Add a New Site in Greenville
B.S.. Business; B.S., Criminal Justice Administration; B.S., Health Administration; B.S.,
Human Services; B.S., Information Technology; and B.S., Management; M.B.A., Business
Administration; M.H.A., Health Administration; and M.M., Management
University of Phoenix, Phoenix, AZ

Summary

University of Phoenix (UOP) www.phoenix.cdu requests approval to establish a branch
in Greenville to offer programs leading to the Bachelor of Science degree tn (1) Business, (2)
Criminal Justicc Administration, (3) Health Administration, (4) Human Services, (5)
[nformation Technology, and (6) Munagement as well as programs leading to the Master’s
degree in (1) Business Administration, (2) Health Administration, and (3) Management. Classes
will be offercd in Greenville at the site; students may also choose courses online. After approval
by the Commission, UOP officials expect to choose a location, build or renovate it to their

specitications, and implement the programs at the new site after completion of renovations and
when enrollments are sufficient.

In March 2005 CHE approved liccnsure for a branch campus in Columbia where UQP
otfers the programs it proposes for Greenville, Classes began in May 2006 in Columbia. As of
August 31, 2006, UOP enrotled 190 students in Columbia, and currently enrolls 560 students.

1333 Main Strect * Suite 200+ Columbia, SC 29201 « Phone: 1 803) 7372260 » Fax: (803) 737-2297 + Web: www.ohe.se zov



The University of Phoenix, Inc., chartered in Arizona, is a private, [or-profit wholly-owned
subsidiary of Apollo Group, Inc. (Apollo). Management of Apollo holds 100 percent of the
voting stock (Class B Common Stock) of Apollo. One class of non-voting stock (Class A
Common Stock) is publicly traded on the NASDAQ Stock Exchange under the symbol
“APOL.”

In 1976 Dr. John Sperling, a Cambridge-educated economist and professor-turncd-
cotrepreneur, founded the University of Phoenix. Sperling anticipated the confluence of
technological, economic, and demographic forces that would herald the return of large numbers
of working adults to higher education. UOP is designed around the learning characteristics and
life situations ol the working adult population. It offers undergraduate and graduate programs in
business and management, nursing and health sciences, counseling and human services,
education, and information technology.

The 2007 annual report shows 310,000 students cnrolled in degree programs at UOP.
Apolio provides programs and services at 102 campuses and 157 learning centers in 42 states,
the District of Columbia, Puerto Rico, Alberta, British Columbia, Mexico, and the Netherlands.
Of the total enrollment of the University, about half attend classes in a face-to-face, classroom
environment; the other half attend solely online. The average age of undergraduate students is
34 and of graduate students, 36; 63 percent are female, and 37 percent are male.

The Higher Learning Commission of the North Central Association of Colleges and
Schools has accredited UOP since 1978. UOP is licensed by the Arizona State Board for Private
Postsccondary Education to offer programs leading to associate’s, bachelor’s, master’s, and
doctorate degrees. More than 30 other states license or approve UOP to operate branches in their
states,

The following information from the U.S. Department of Education shows student loan
default rates at UOP:

T e L CC o s L e e ——— e ————— e e e . . L [P M

" OPE

b School ~ Type | Control : PRGMS ' | FY2005 : FY2004 . FY2003 -
: : Default = o L es
. ‘Master's ! . Federal Rate :
-' * University of Phoenix - Degree  Family S L T
020988 : 4615 East Elwood Street +or  'Proprietary ' Education :De;ault ;6478 . 4860 : 28682
-Phoenix AZ 85040-1958 ' Doctor's | coLkean T T
" . Degree © (FFEL) ; : :
o oegree | (FFEL) ;:;’;’; | B7685 ¢ 64475 | 43830 .

The U. S. Department of Education sanctions a school when the school’s three most recent
cohort default rates are 25 percent or higher or if a school’s current default rate is greater than 40
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percent. Except in the event of a successful adjustment or appeal, such a scheol will lose FFEL,
Direct Loan, and Federal Pell Grant program cligibility for the remainder of the fiscal year in
which the school is notitied of its sanction and for the following two fiscal years.

The Untversity establishes offices and classrooms through long-term leases in local sites
that enable a maximum number of students to reach the University within 15 to 20 minutes from
their homes or places of employment. Typically a campus consists of a central site (campus) and
learning center satellites to provide specific courses or programs not ahle to be accommodated at
the central location. In Greenville, UOP will begin a learning center that will be a satellite of the
Columbia campus. A learning center typically houses two or three classrooms, a coffee bar,
sitting areas, and a large common area for students to meet together, access computers, and use
their laptops. The University has established criteria for a Greenville sitc that include: Class A
building location, excellent visibility from public thoroughfares, 10,000 — 30,000 square feet,
contiguous space, ten classrooms of 750-900 square feet each, first floor preferable, major tenant
preferable, additional administrative and clerical space, close proximity to local corporate
headquarters, after-hours climate control, after-hours building services, and building signage.
‘The institution will add classrooms and other space based on needs,

At UOP, technology is interwoven into the degree programs for local campus students and
those altending oaline. The center of the student expericnce is the rEsource®™ online portal, the
source for class assignments and electronic learning tools. The portal includes eBook, virtual
organizations, simulations, center for writing excellence, center for mathematics cxcellence, and
the University library. Full-time librarians and research specialists oversce the online collection
and assist students,

Initially, the proposed Greenville location will be administered from the Columbia campus.
Personnel serving in Columbia include directors of the campus, academic affairs, student and
financial services, and enrollment. Additionally, the Greenville center will employ managers of
academic affairs, the learning center, and enrollment, a technical support person, and three to
four enrollment counselors. Additional staff will be added based on needs for services and
support of the Columbia campus in conjunction with the needs for services and support of the
Greenville center. Students also access student services by telephone 24 hours a day, excluding
some holidays.

Most classroom-based courses meet four hours each week and are held primarily in the
evening and on weckends. Graduate courses at UOP meet for six consecutive weeks and
undergraduate courses meet for five weeks. In addition to regular course instructional sessions,
classroom-based students meet for approximately five hours each week in groups of three to six
students. The group sessions appecar on each student’s class schedule as regularly scheduled
course meetings. When a course ends, the next course usually begins the following week.
Students take one course at a time and may earn in a [2-month period a maximum of 39
undergraduate credits or 33 graduate credits.




UOP officials project that approximately 137 students will enroll at the Greenville site the

first year in its undergraduate programs and approximately 27 students will enroll in its graduate
programs.

Undergraduate tuition is $334 per credit hour and $418 per credit hour for graduate courses.
Total tuition for a B.S. degree is $40,080 (120 credit hours times $334 per credit hour) and for a
master’s degree $16,302 (39 credit hours times $418 per credit hour {or business administration)
to $22.572 (54 credit hours times $418 per credit hour for business administration/accounting).

PROGRAMS LEADING TO UNDERGRADUATE DEGREES

Members of the UOP faculty possess master's or doctoral degrees earned at regionally
accredited or international equivalent institutions of higher education. ANl candidates for the
faculty complete screening, assessment, training, and mentoring. Faculty members typically
have a minimum of five years of experience in the discipline in which they teach.

To enter an undergraduate program, an applicant must have a high school diploma,
General Educational Development (GED) certificate or foreign secondary school equivalent,
iund access to an organizational environment that allows application of the concepts learned in

UOP courses. Any applicant entering with fewer than 24 transferable credits must also have one
year of full-time work experience,

Students must have 60 credits to cnroll in the major or have completed 24 credits o enroll
in a required course. Students may transfer only lower-division courses from two-year
institutions. Students may transfer credit for courses in which they have carned a grade of “C” or
better from an institution accredited by an organization recognized by the Council for Hi gher
Education Accreditation (CHEA). UOP assesscs prior college-level learning with guidelines set
forth by the Council for Adult and Experiential Learning (CAEL). The University grants credit
for the College Level Examination Program (CLEP) and uses the American Council on
Education (ACE) recommendations for credit for prior training. Students must fulfill through
courses at UOP a minimum of 30 semester credits of the required course of study. The
maximum enrollment period for baccalaureate students is seven years.



B.S.. Business:; B.S.. Management

The curriculum for the program leading to the B.S. degree in Business is shown below
cxcept for the accounting specialization.

Semester
Credit
Bachelor of Science in Business Curriculum Hours | Totals
Liberal Arts: communication arts, math, social sciences, humanities,
science/technology 33
Interdisciplinary: additional general education or courses other than those in
| the major ficld 30

. Total General Education 63

ACC 300 Principles of Accounting

BUS 415 Business Law

BUS 475 Integrated Business Topics

CTS 319 Computers and Information Processing

LCO 365 Principles of Microeconomics

FIN 370 Finance for Business

GEN 300 Skills for Professional Development

MGT 330 Managemcat: Theory, Practice, and Application

MGT 344 Organizational Behavior and Ethical Responsibility

MGT 350 Critical Thinking: Strategies in Decision Making

MK 421 Marketing

RES 341 Research and Evaluation I

RES 342 Research and Evalnation I

 Total Major Courses 39

Specializations: Administration, Communications, ¢-Business, Finance,

(ilobal Business Managcment, Hospitality Management, Information

Systems, Integrated Supply Chain and Operations Management,

Management, M arketing, Organizational Innovation, Publjc Administration,

| Retaill Management 18
Total Curriculum 120 |
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The curriculum for the program leading to the B.S. degrec in Business with a

specialization in Accounting is shown below.

Semester
Credit

Bachelor of Science in Business Curriculum Hours | Totals

Liberal Arts: communication arts, math, social sciences, humanities,

science/technology 33

tnterdisciplinary: additional general education or courses other than those in

the major tield 21

Total General Education 54

ACC 340 Accounting Information Systems [

ACC 349 Cost Accounting

| ACC 362 Financial Accounting |

ACC 363 Financial Accounting 11

ACC 421 Intermediate Financial Accounting [

ACC 422 Intermediate Financial Accounting [1

ACC 423 Intermediate Financial Accounting IT1

ACC 440 Advanced Financial Accounting

ACC 460 Government and Non-Profit Accounting

ACC 483 Income Tax - Individual

ACC 491 Contemporary Auditing [

ACC 492 Contemporary Auditing 11

ACC 497 Advanced Topics in Accounting Research

BUS 421 Contemporary Business Law [

BUS 422 Contemporary Business Law [I

ECO 365 Principles of Microeconomics

ECO 372 Principles of Macroeconomics

FIN 320 Corporate Finance

GEN 300 Skills for Professional Development

MGT 330 Management: Theory, Practice, and Application

MGT 344 Organizational Behavior and Ethical Responsibility

MGT 350 Critical Thinking: Strategies in Decision Making

‘Total Major and Specialization Courses 66

Total Curriculum ' 120
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The curriculum for the program leading to the B.S. degree in Management is shown below.

Semester
Credit
. Bachelor of Science in Management Curriculum ) Hours | Totals
Liberal Arts: communication arts, math, social sciences, humantties, '
science/technology 33
Interdisciplinary: additional gencral education or courses other than those in
the major field 39
Total General Education 7

COMM 470 Communicating in the Virtual Workplace

1IN 324 Financial Analysis for Munagers

GEN 300 Skills for Professional De velopment

GEN 480 Interdisciplinary Capstone

MGT 300 Management: Theory, Practice, & Application
MGT 350 Critical Thinking: Strategies in Decision Making
PHL. 323 Ethics in Management

PSY 320 Huwmaun Motivation

| PSY 428 Organizational Psycholoyy

PSY 430 Team Dynamics for Managers
RES 320 Fundamentals of Research
SOC 315 Cultural Diversity

TEC 401 Human Factors in Technology
Upper-division major electives

Total Major Courses 48
Total Curriculum 120
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‘The Association to Advance Collegiate Schools of Business (AACSB) and the Association
of Collegiate Business Schools and Programs (ACBSP) arc the specialized accrediting
organizations for business and business-related programs. ACBSP accredits the undergraduate
and graduate programs in business, accounting, and management at UOP. Practitioner licensure
or cerlification is not required for employment in business or manage ment,

The US. Department of Labor. Bureau of Labor Statistics, Occupational Outlook
Handbook lists management employment opportunitics for holders of business administration
credentials in a variety of settings including administrative services: advertising, marketing,
promotion, and sales; advocacy, grantmaking, and ¢ivic organizations; banking; construction:
cducation; facilities; finance; government: human resources; insurance; labor relations: medical
and health services; public relations; and real estate.

Twelve public and 25 private colleges and universities in the State offer bachelor’s

degree programs in business administration, management, or business-related fields: also for
consideration by the Committee on Academic Affairs and Licensing (CAAL) at its September 4



nieeting is a proposal from ECPI to offer a program leading to the B.S. degree in Business
Administration.

B.S., Criminal Justice

The curriculum for the program leading to the B.S. in Criminal Justice is shown below.

Semester
Credit
Bachelor of Science in Criminal Justice Administration Curriculum Hours | Totals
Liberal Arts: communication arts, math, social sciences, humanities,
science/technology 33
Interdisciplinary: additional general education or courses other than those in
| the major field 24
Total General Education 57

CJA 303 Foundations of Criminal Justice

CJA 313 Contemporary Issues in Criminal Justice
CJA 323 Criminology

CJA 333 Policing Theory and Practice

CJA 343 Criminal Law

CJA 353 Criminal Procedure

CJA 363 Interpersonal Communication

CJA 373 Criminal Court Systems

CJA 383 Institutional and Community Corrections
| CJA 393 Criminal Qrganizations

CJA 403 Juvenile Justice Systems and Processes
CJA 413 Ethics in Criminal Justice
CJA 423 Cultural Diversity in Criminal Justice
CJA 433 Research Methods in Criminal Justice
CJA 443 Organizational Behavior and Management
CJA 453 Criminal Justice Administration
CJA 463 Criminal Justice Policy Analysis
CJA 473 Managing Criminal Justice Personnel
CJA 480 Interdisciplinary Capstone Course
| CJA 483 Futures of Criminal Justice
GEN 300 Skills for Professional Development
Total Major Courses 63
Total Curriculum 120
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There is no specialized programmatic accreditation for criminal justice. Practitioner
licensure or certification is not required for cmployment.

According to the U.S. Department of Labor, Bureau of Labor Statistics, Occupational
Outlook Handbook, opportunities in local police departments will be excellent for individuals
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who meet psychological, personal, and physical qualifications. Employment of probation
officers and correctional treatment specialists is projected to grow as fast as the average. In
addition to openings from ecmployment growth, many openings will be created by the need to
replace workers who retire and those who leave local agencies for Federal jobs and private
sector security jobs.

Other colleges and universities in the State that offer bachelor's degree programs in
criminal justice are The Citadel, Lander, South Carolina State, U.S.C.-Columbia, U.S.C.-
Upstate, Anderson, Benedict, Claflin, Coker, ITT Technical, Limestone, Morris, South, Troy,
Virginia College, and Voorhees.

B.S.. Health Administration

The curriculum for the program leading to the B.S. in Health Administration is shown
below.

Semester
_ Bachelor of Science in Health Administration Curriculum Credit Hours | Totals

Liberal Arts: communicution arts, math, social sciences, humanities, science/technology 33

Interctisciplinary: additional general education or courses other than those in the major

field 27

Total General Education 60

| GEN 300 Skills for Professional Development

| HCS 310 Feaith Carc in the United Statcs

HCS 320 Health Care Communication Strategies

HCS 330 Introduction to Fealth and Disease

HCS 405 Health Care Financial Accounting

HCS 413 Health Care Management Strategies

HC'S 427 Human Resources: Principles and Practices in Health Care

HCS 430 Legal Issues in Health Care: Regulation and Compliance

HCS 435 Ethics: Health Care and Social Responsibitity

HCS 434 Statisticat Applications

HCS 440 Economics: The Financing of Health Cure

HCS 446 Fucility Planning

HCS 449 Health Administration Capstone

HCS 451 Health Care Quality Management and Outcomes Analysis

| HCS 455 Health Care Policy: The Past and The Future

HCS 457 Public and Community Health

HCS 475 Leadership and Performance Development

HCS 483 Health Care Information Systems

HCS 490 Health Care Consumer---Trends and Marketing

MGT 331 Organizational Rehavior

| Tatal Major Courses 60

t Total Curriculum 120 |
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There is no specialized accrediting agency for the health administration bachelor’s
program. Practitioner licensure or certification is not required for employment.

The U.S. Department of Labor, Bureau of Labor Statistics, Occupational Outlook
Handbook, predicts that job opportunities will be good in the field of medical and health
services management as the health care industry continues to cxpand and diversify, requiring
managers o help ensure smooth business operations. Hospitals employ the most medical and
health services managers. Employment will grow fastest in practitioners’ offices and in home
health carc agencies as many services previously provided in hospitals will shift to these
settings.

Other colleges and universities in the State olfer bachelor’s degree programs in health
administration or similar majors. U.S.C.-Columbia and Benedict offer programs leading to the
B.S. degree in Public Health; Clemson, Coastal Carolina, Morris, and South offer programs
leading to the B.S. degree in Health Science; South offers a program leading to the B.S. degree
in Healthcare Management; and Webster offers a program leading to the B.A. degree in
Management, Health Care Administration. Also for consideration by the Committee on
Academic Affairs and Licensing (CAAL) at its Scptember 4 meeting is a proposal [rom ECPI to
offer a program lecading to the B.S. degree in Healthcare Administration.

10




B.S., Human Services

The curriculum for the program leading to the B.S. degree in Human Services is shown
below.

Semester ]

Credit
Bachelor of Science in Human Services Curricolum Hours Totals

Liberal Arts: commmunication arts, math, social sciences. humanities, |

science/technology 33

Interdisciplinary: additional general education or courses other than those in
the major field

(]
Ja

Total General Education 57

BSHS 301 Introduction to Human Services
BSHS 311 Models of Effective Helping

BSHS 321 Communication Skills for the Human Services Professional
BSHS 331 Professional, Cthical, and Legal Issues in Human Services
| BSHS 341, 411, 49! Field Experience L [T, 111

| BSHS 351 Technology in Human Scrvices

BSHS 361 Child Development

B3HS 371 Adult und Family Development
BSHS 381 Research and Statistics for the Social Sciences

, BSHS 391 Lifelong Learning and Professional Development
| BSHS 401 Cuse Management '

| BSHS 421 Cultural Diversity and Special Populations

BSIIS 431 Dependency and Addictions

BSHS 441 Advocacy and Mediation

BSHS 451 Program Design and Proposal Writing

BSHS 461 Building Community in Organizations

BSHS 471 Mental Health and Crisjs Intervention Practices
BSHS 481 Working with Groups

wuwwwwwmwwwmumcmwwu

| GEN 480 Interdisciplinary Capstone Course

Total Major Courses 63

Total Curriculum 120

The Council for Standards in Human Service Education (CSHSE) accredits human
service degree programs. UOP docs not hold and does not plan to seek specialized acereditation.
Practitioner licensure or certification is not required for employment as a social and human
service assistant. Human services personnel serve as human service worker, case management
aide. social work assistant, community support worker, mental health aide, community outreach
worker, life skills counselor, or gerontology aide. They usually work under the direction of
licensed professionals from a varicty of fields, such as nursing, psychiatry, psychology,




rchabilitative or physical therapy, or social work. The institution will provide a disclosure tc
cach applicant that the program does not lead to social worker or counselor licensure.

According to the U.S. Department of Labor, Bureau of Labor Statistics, Qeccupational
Outlook Handbook, job prospects are expected to be excellent, particularly lor applicants with
appropriate postsecondary cducation. Demand for social services will expand as the elderly
population grows and increases the need for services such as adult day care, meal delivery, and
support during medical crises. In addition, social and human service assistants provide scrvices
to the homeless, the mentally disabled or developmentally challenged, pregnant teenagers, and
substance abusers.

Other colieges and universities in the State offer bachelor’s degree programs in human
services or similar majors, South Carolina State offers a program leading to a certificate in
Human Development Consultant, U.S.C.-Beaufort offers a program leading to the B.S. degree in
Human Services, Columbia College offers a program leading to the B.A. degree in Child and
Family Studies, Springfield College offers a program leading to the B.S. degree in Human
Services, and Virginia College offers a program leading to the B.S. degree in Hcalth Services
Management,




B.S., Information Technology

The curriculum for the program leading to the B.S. degree in Information Technology is
shown below.

Semester
Credit
Bachelor of Science in Information Technology Curriculum Hours ' Tolals

Liberal Arts: communication arts, math, social sciences, humanities.

_Sscience/technology i 30
Interdisciplinary: additional general education or courses other than those in
the major field 30
Total General Education ‘ 60
BSA 310 Business Systems

| BSA 375 Fundamentals of Business Systems Development _

CIS 205 Management Information Systems

CMGT 410 Project Planning and Implementation

CMGT 445 Application Iinplementation

DBM 380 Database Concepts

ENG 221 Technical Writing Fundamentals

| GEN 300 Skills for Professional DevelopmentGeneral Siudies

NTC 360 Networking and Telecommunications Concepts

POS 410 SQL. for Business

PRG 210 Fundamentals of Programming with Algorithms and Logic

PRG 420, 421 Java Programming [, II

WEB 236, 237 Web Design [, II

Total Major Courses 45

Concentration: Business Systems Analysis, Information Systems Security,

Multimedia and Visual Communication, Networking and

Telecommunications, Softwarc Engineerin g, or Web Development (5

Total Curriculum 120

Ld [t

o o [ | ] il | 1

The Accrediting Board for Engineering and Technology, Inc., {ABET) aceredits college
and university programs in applied science, computing, engincering, and technology. Phoenix
does not hold and does not plan to seck specialized accreditation. Practitioner licensure or
certification is not required for employment.

The U. S. Department of Labor, Bureau of Labor Statistics, Occupational Outlook
Handbook, projects that computer scientists and database administrator occupations will grow
much faster than average as organizations continue fo adopt and intcgrate increasingly
sophisticated technologies. Job increases will be driven by very rapid growth in computer
systems design and related services, which is projected to be one of the fastest growing
industries in the U.S. economy.
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Other colleges and universities in the State that offer bachelor's degree programs in -~

computer/information science/technology are The Citadel, Clemson, Coastal Carolina, College
of Charleston, Francis Marion, South Carolina State, U.S.C.-Columbia, U.S.C.-Upstate,
Winthrop, Benedict, Bob Jones, Charleston Southern, Claflin, Coker, Columbia, Converse.
Furman, Lander, Limestone, Presbyterian, Saint [Leo, South, Southern Wesleyan, Strayer,
Voorhees, Webster, and Wofford. Also for consideration by the Commiltee on Academic
Alfairs and Liccnsing (CAAL) at its September 4 meeting is a proposal from ECP! (o offer a

program lcading to the B.S. in Computer and Information Science and in Electronics
Engineering Technology.

14




PROGRAMS LEADING TO GRADUATE DEGREES

Members of the UOP core faculty who will teach graduate-level courses in South
Carolina possess terminal or doctoral degrees eurned at regionally accredited or international
equivalent institutions of higher education. All candidates for the faculty complete screening,
assessment, training, and mentoring. The University has established other specific prerequisites
for each course. For example, taculty members typically have a minimum of five years of
expericnce in the discipline in which they teach.

For admission into programs leading to the master's degrees, applicants must hold: a
baccalaureate degree from an institution accredited by an accrediting agency recognized by the
Council on Higher Education Accreditation (CHEA). Applicants must have obtained a minimum
grade point average (G.P.A.) of 2.5 on 1 4.0 scale. The maximum nuraber of credits accepted for
transfer to a master’s program is six to nine semester credit hours, depending on the program.
Students must graduate with a minimum G.P.A. of 3.0,

Master of Business Administration (M.B.A.) and Master of Management (M.M.)

The curriculum for the program leading to the Master of Business Admtnistration is
shown below.

Semester

Credit
Master of Business Administration Curriculum Hours

MBA 500 Foundations of Problem-Based Learning

MBA 501 Forces Influencing Business in the 21% Century
MBA 502 Managing the Business Enterprise

MBA 503 Introduction to Finance and Accounting

| MBA 510 Managerial Decision Making

| MBA 520 Transformational Leadership

MBA 530 Human Capital Development

MBA 540 Maximizing Shareholder Wealth
MBA 550 Resource Optimization

MBA 560 Enterprise Risk

MBA 570 Sustainable Customer Relationships
MBA 580 Strategies for Competitive Advantage
MBA 590 Strategic Implementation and Alignment

| Total semester credit hours

i
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The curriculum for the program leading to the Master of Management is shown below.

Master of Management Curriculum

Semester
Credit
Hours

MMPBL 500 Foundations of Problem-Based Learning

[N

MMPBL 501 Forces Influencing Business in the 2 1 Century

MMPBL. 502 Managing the Business Enterprise

MMPBL 503 Introduction to Finance and Accounting

Lad | |t

MMPBL 510 Implementing Organizational Initiatives

[

MMPBL 520 Transformational Leadership

MMPBL 530 Human Capital Development

MMPBL 540 Conflict Management

| MMPBL 550 Creativity, Innovation, and Organizational Development

MMPBL 560 Managing in a Cross-Cultural Environment

fad [ (| L | s

MMPBL 570 Corporate Governance

L

MMPBL 580 Marketing Management

MMPBL 590 Strategies for Competitive Advantage

Total semester credit hours

S | L | e

3

management programs.

Other colleges and universities in South Carolina t
degrees in business administration, management,
Clemson, Coastal Carolina, Francis Marion, South Carolina State, U.S.C.-Columbia, Winthrop,
Bob Jones, Charleston Southern, Claflin, Embry-

Southern Wesleyan, Strayer, Troy, and Webster.
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Information on specialized accreditation, practitioner licensure, and employment is
provided in the section of this memorandum describing the undergraduate business

hat offer programs leading to master’s
and human resources are The Citadel,

Riddle Aeronautical, Gardner-Webb, South.




Master of Health Administration ( MHA)

The curriculum for the program feading to the Master’s degree of Health Administration is
shown below.

-

Semester
credit
Master of Health Administration Carriculum hours
HCS 504 Introduction to Graduate Study in Health Sciences/Nursing 3
: HC'S 514 Managing in Today’s Health Care Organizations 3
HCS 525 [eadership 3
| HCS 531Health Care Organizations and Delivery Systems 3|
| HCS 533 [ealth Information Systems 3
| HCS 535 Concepts of Population Health 3
HCS 539 Marketing for Health Care 3
| HCS 545 Health Law and Ethics 3]
HCS 549 Evatuation Methodology 3|
HCS 552 Health Carc Economics 3
| HCS 567 Entreprencurship in Health Care 3
| HCS 577 Financial Management in Health Care 3
| HCS 586 Health Care Strategic Management 3
. HCS 587 Creating Change Within Organizations 3
| HCS 588 Measuring Performance Standards 3
Total semester credit hours 45

The Commission on Accreditation of Healthcare Management Education (CAHME)
accredits professional master’s degree programs in healthcare management. UOP does not hold
and does not plan to seck specialized accreditation, Information on practitioner licensure and
employment is provided in the scction of this memorandum describing the undergraduate health
administration programs.

Other colleges and universities in the State that offer master’s degrees in health
administration are the Medical University of South Carolina, U.S.C.-Columbia, Strayer, and
Webster.

Recommendation

The Committec on Academic Affairs and Licensing commends favorably to the
Commission approval of an amendment of the license of University of Phoenix to establish a
site in Greenville to offer programs leading to the B.S. degrce in (1) Business, (2) Criminal
Justice Administration, (3) Health Admunistration, (4) Human Scrvices, (35) Information
Technology, and (6) Management and progrums leading 1o the Master’s degree in (1) Business
Administration, (2) Health Administration, and (3) Management; the Committce further
recomnmends that the Commission delegate to the staff authority to license a site in Greenville
when the facility is developed.
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MEMORANDUM

To: Dr. Layton R. McCurdy, Chairman, and Members, Commission on
Higher Education

2 .
. . k %?é‘\ Cy ANV
From: Dr. Bettie Rose Horne, Chair, and Members le{ ommittee on
Academic Affairs and Licensing

Consideration of
Guidelines for the Commission on Higher Education’s

Centers of Excellence Competitive Grants Program (Teacher FEducation)

Fiscal Year 2009-10

Background

The Education Improvement Act of 1984 provides for the establishment of a
contract program with public or private colleges in South Carolina 1o foster the
development of "Centers of Excellence” in particular areas ol need rclated to
teacher education. State funding is provided for up to five years at a decreasing
rate each year with the goal of establishing statewide resource centers that address
the needs of high need schools and districts. There are currently 15 active Centers
of Excellence. Only six of these currently receive EIA State funding; the other
nine Centers continue (o operate through support from the institutions and other
grants. (A list of Centers is attached to the enclosed Guidelines.) '

The Guidelines were substantially changed for the FY 2003-04 proposal
competition. The Education Oversight Committee and its Education [mprovement
Act Subcommittec indicated the need for higher education institutions to become
more actively involved with low performing schools and districts. The Guidelines
were changed to address this need and now require that a Center must focus its
activities on low performing schools and districts. The FY 2009-10 Guidelines
include a list of low performing schools and districts derived from the Education

1333 Main Streel » Suite 200 » Columbia, 5C 29701 » Phune: (803) 737-2260 « Fax: (8033 737-2297 + Woeh, www che s pov




Accountability Act Report Card data for 2007, Priority points will be given to
schools and districts who have an overall rating of Below Average or
Unsatisfactory and a Poverty Index of 25 percent or greater. A summary of the
requirements contained in the FY 2009-10 Guidelines is provided below:

>

Proposals must demonstrate an institutional commitment to work with low
performing schools and districts to assist them in raising student academic
achievement. The Commission is secking proposals that involve facuity

and students from across the entire campus in a concerted cffort of
assistance.

Each Cenler should also demonstrate a commitment to offering sustained,
high-quality professional development programs in its area of cxpertise.
This component of the Guidelines has been re-structured so as to be aligned
with the Education Oversight Committee’s (EOC) focus on tmproving the
quality of teaching in the State's low performing schools. For FY 2009-10,
the priority areas are aligned with the EQC’s focus on developing
innovative training programs for recruitment and retention of teachers that
will improve instruction and achievement at all grade levels in low
performing schools.  Such training programs should be focused on
developing strategies for attracling high-quality teachers, mentoring of new
teachers, assisting with classroom management strategies, using assessment
o guide instruction, developing interpersonal commuanication skills for
working with parents and the community, and assisting teachers to become
professional educators. Teacher education and arts and sciences faculty
should be included in providing services to the low-performing schools.

A proposed Ceater must offer activitics and strategies that are tied to South
Carolina state content and assessment standards and the S.C. Professional
Development Standards.  Activities should assist teachers in preparing
students for the new Palmetto Assessment of State Standards (PASS).

Collaboration on the proposal’s design must occur with a low performing
school or district.  Priority points will be given to Centers that work with
an entire school district in a high-poverty area of the state. In addition, the
proposal may work with other education stakeholders, including other
schools and districts, other higher education institutions, other Centers of
Excellence, professional education associations, parcnt groups, and the
privile sector,

The Center must have a well-defined plan for achievement. This plan
should be tied to raising the academic achievement levels of the students at
the target school(s) and district(s) in addition to recruitment and retention




of qualified teachers.

~ Institutions must demonstrate a funding commitment to a proposed center
for at least six ycars, one year beyond the live-year State funding period
cither through institutional or external support. The intent of the Centers of
Excellence Program is to create long-lasting, institutionalized resource
centers for the State that will have an impact on K-12 schools.

» The Center must demonstrate that it is using innovative practices thul are
based on sound research and have been shown (o be successful in recruiting
and retaining teachers and in improving student achicvement.

Funding for the one new center in FY 2009-10 at the current level of
funding is contingent upon level funding trom the Education Oversight Committee
for this program.

Institutions working with eligible districts and schools are encouraged to
consult the Improving Teacher Quality Higher Education Grants Guidelines [or
additional funding information focused on professional development programs.

The attached Guidelines are identical to the ones used for FY 2008-09
except tor the changes in the priority areas that will support the EOQC’s activities
for FY 2009-10 (page five of the Guidelines). For your ease of reference, staff-
recommended changes from the 2008-09 guidelines are noted in the attached
document as tracked changes. These Guidelines will be posted on the
Commission’s web site for access by institutions upon approval by the
Commission.

Recommendation

The Committee on Academic Affairs and Licensing commends favorably to the
Commission approval of the attached Guidelines for Centers of Excellence
{Teacher Fducation) for FY 2009-10,

Attachment: Draft Guidelines for Centers of Fxcellence (RFP) I'Y 2009-10
(Teacher Education)



CENTERS OF EXCELLENCE
EDUCATION IMPROVEMENT ACT
OF 1984

REQUEST FOR
PROPOSALS

FISCAL YEAR
2009-10
Focus on

Recruitment and

_Z Retention of Teachers

Administered by:
S.C. Commission on Higher
Education
1333 Main Street, Suite 200
Columbia, SC 29201

Intent to Submit Form Due:
December [, 2008

Proposal Deadline:
February 6, 2009

Review Panel Meeting:
February 27, 2009

For further information please
contact:

Dr. Paula Gregg
Phone: 803-737-2246
FAX: 803.737-2297

E-mail: pgregg @che.sc.gov




GUIDELINES FOR SUBMISSION OF PROPOSALS
CENTERS OF EXCELLENCE
EDUCATION IMPROVEMENT ACT OF 1984
2009-16 FISCAIL YEAR

PURPOSE OF THE CENTERS OF EXCELLENCE PROGRAM

The purpose of this competitive grant program is to enable eligible institutions, or groupings
of such institutions, to serve as "state-of-the-art” resource centers for South Carolina in a
specific area related to the improvement of teacher education. Teacher education
encompasses both in-service and pre-service training. These "resource centers” develop and
model state-of-the-art teaching practices, conduct research, disseminate information. and
provide training tor K-12 and higher education personnel in the Center's specific arca of
expertise. Research has shown that the single greatest factor influencing student
achievement is teacher quality. In order for the state to attain its education goals, we must
ensure that all students have access to highly qualified teachers and educational programs.
Towards this goal, the new focus of the Centers of Excellence Program will concentratc on
assisting low-performing schools and districts. The Commission envisions the Center o be
a university-wide effort. Typical activities include:

¢ developing and modeling state-of-the-art pre-scrvice preparation programs for other
institutions of higher education to emulate that focus on increasing the number of
teachers appropriately prepared to work effectively with students in low-performing
schools and with diverse needs:

¢ devcloping innovative school-hased projects to enhance student and teacher
achicvement at low-performing schools;

* conducting statewide school-based and campus-based faculty development activitics
related to State content and assessment standards;

¢ conducting research and evaluation activities related to teacher quality and student
achievement;

e serving as a state (and/or regional and national) Clearinghouse for information
dissemination on center activities;

* providing demonstration, outreach, and technical assistance programs for low
performing schools and districts and institutions of higher education as requested.

[




ELIGIBLE INSTITUTIONS

Any public or privale college/university in the State authorized by the State Board of
Education to offer one or more degree programs at graduate or undergraduate levels for the
preparation of teachers is eligible to apply. To assist in the outreach to the State's low-
performing schools, the Center should engage faculty and students from across the
university.  Although collaborative proposals involving more than one institution are
welcome, one institution must be designated as the tiscal agent.

[nstitutions which currently receive State funding for a Center of Excellence may apply for a
second Center. However, State funding is limited to a maximum of two Centers for
each institution. There is no required period of absence of funding wpon completion of
State funding for an existing Center prior (0 submission of a proposal for a new Center of
Excellence.  Institutions that do not comply with the Commission’s prograinmatic and

budgetary reporting requirements are not eligible to submit a proposal for the year following
the non-compliance.

[nstitutions interested in submitting a proposal for FY 2009-10 should submit an
“Intent to Submit Proposal” form due at the Commission on or hefore December 1,
2008. This in no way commits the institution but assists staff in preparation for the

review process. The form is attached on page 22.

CHARACTERISTICS OF A CENTER OF EXCELLENCE

1. Purpose

A Center must focus on the development and modeling of state-of-the-art teacher training
programs (in-service and pre-service) at the host institution as well as serve as a catalyst for
changing teacher training programs at other institutions of higher education which prepare
and support teachers. Centers should enhance the institution's professional development
programs as an intcgral part of its mission and focus services on low-performing schools as
tdentified under the Education Accountability Act’s annual report cards for 2006. Target
schools and districts are those that have an EAA absolute rating of average or lower and a
poverty index of > 25%. A list of these schools can he found at
http.//www.che.sc.gov/iAcademic Affairs/CentExc/CentersofEX_schools& Districts l.pdf.
{or hlm:ﬂed.sc.uov/topicsx‘researchandstatsfschoolreportcard/EOO?fdataf). Priority will be
given to proposals that work with schools and districts who have an overall rating of
Below Average or Unsatisfactory und a Poverty Index of 25% or greater. The goal of
the program is to increase higher education’s involvement in working more closely with
low-performing schools through professional development, teacher education programs, and
other units within the institution. State-of-the-art practices include but are not limited to:

* innovative practices that enable school personnel to improve student achievement:
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* cliective, sustained, high quality professional development:

¢ collaboration with major education stakcholders, including local school districts and
schools, other higher education institutions and Ceaters of Excellence, professional
associations, parent groups, and the private scetor;

* field-based teacher education programs, including professional development schools;

s technology-based instructional techni ues;
gy q

* innovalive practices for teaching children with diverse backgrounds and diverse
lcarning styles:

® assistance to tcachers in understanding state content and assessment standards and
how to help all students meet or exceed these standards.

* assistance to teachers in preparing students for the Palmetto Assessment of State
Standards (PASS).

The Center's activities must dircctly support one or more existing educational programs at
the institution. There should be clearly defined benefits for both K-12 and higher education
in the State and these should be directly linked to the training of high quality teachers and
raising student academic achicvement. The Center should demonstrate how the activities

will support the improvement of low-performing school partners and be tied to State content
and assessment standards.

2. Achievement of Excellence

A proposed Center must demonstrate a substantial likelihood of achieving success with its
K-12 partners and developing a reputation for statewide excellence within the five-year
State funding period. Annual measurable henchmarks for evaluating progress toward the
stated goals must be included in the proposal, as well as a list of specific achicvements to be
realized.

3. Institutional Commitment

A Center must be funded in part by the institution to demonstrate its comnitment to the
proposed Center's goals and objectives and its commitment to working with low-performing
K-12 schools and districts. The proposal must demonstrate a match of institutional/external
support. Support can be in-kind, release time, financial commitment, change to academic
programs, or inclusion of the project in the institution’s service learning program, among
others. Matching funds from district partners are strongly encottraged.




4. Collaboration with Related Centers, State Department of Education Initiatives, or
Major Fducation Stakeholders

A Center must design ils programs and activitics as follows:

* in collaboration with a low-performing school(s) and/or district(s) that will be the
targel of its activities;

e 1n collaboration with other Centers ol Excellence and/or Teacher Recruitment
Centers in all appropriate related activities;

e in collaboration with all parties that are affected by the Center's programs,
including other institutions of higher education, other local school districts.
professional associations, parents, and the private sector; and

¢ be consistent with ongoing related curriculum, assessmeat. teacher preparation, or
protessional development activities at the South Carolina State Department of
Education, The Educational Accountability Act of 1998, Teacher Quality Act of
2000, and the State’s NCATE partnership.

FUNDING

Commission funding ($135,000-$150,000 per year) is to be matched by institutional
and/or external funding allotments. EIA funding for a Center is for five years, contingent
on the availability of funds and annual reviews and attendance of director al required
meetings as well as submission of required accountability and budgetary information by
designated dcadlines. Each fiscal year of the grant period begins August 1 and ends
| August 31_the following vear. Upon completion of each year, an annual program
evaluation with financial report is required to be submitted to the Commission for review
prior to releasc of the next-year funds. Funding is contingent upon approval of funds
by the General Assembly.

The Commission secks to support programs that will significantly impact K-16 education
and therefore require substantial levels of funding. It also seeks assurance of the long-
term stability of programs to maximize the impuct on K-16 education. The proposal must
demonstrate a match of institutional/external support. Funding for a center will occur on
the following funding scale:

YEAR | YEAR 2 YEAR3-5 YEAR 6
100% 90% of Year | 75% of Year | 0% of Commission
Commission Commission Commission Funding and 100%
funding + Funding + 10% Funding + 25% Institutional/External
[nstitutional Institutional/External | Institutional/External | funding
and/or External | funding funding
funding




There is no set percentage amount for the match; however, the center should cnsure that
matching funds are at a level sufficient to lead to success of activities and strategies,
Support from other sources is required and is a factor in determining selection of
proposals for funding.

PRIORITIES FOR FUNDING

Proposals must address the area listed in #1 below. All proposals must focus activities on
a low-performing school(s) or district(s) as defined by the South Curoling Education
Accountability Act’s Report Card ratings
(hitp://iche.sc.aov/New Web/For[nslitutions/TeacherEdGrants.htm) for 20407, The
priorities listed below address the needs identified by the Education Oversight Commitiee
and reflect the focus of EQC activities for FY 2009-10 which is on recruitment and
retention ot tenchers, . '

1. The Education Oversight Committee has specifically requested that proposals
focus on:

* developing innovative programs in recruitment and retention of teachery that will
improve instruction and achievement at all grade levels in low performing schools.
Such traiing programs should be focused on

o developing swatesies for attracting high-quality teachers,

mentoring of new teachers,

assisting with ¢lassroon) manacement stinteaies,

UsIg assessment o vuide insiruction.

developing terpersonal communication skills tor workine with parents,
i the community,

o and uxsisting teachers to become professional cducators,

O 00 Q

¢ Teacher education and arts and sciences taculty should be included in providing
services to the low-performing schools,

2, Priority will be given to proposals that demonstrate the institution's commitment to
model as well as develop state-of-the-art programs evidenced by a commitment to
change ongoing academic programs at the institution as a result of the Center's
work.

3. Priority will be given to proposals that demonstrate g commitment to a

professional development program focused on the Center's area of expertise and
aligned  with  South  Carolina  Professional Development  Standards
('http:ﬂwww.scteachers.nr;z/educatelcdndf/rulcsmdn()licv.pdf}.
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Priority will be given to proposals in which representatives from the targeted low
performing school(s) or district(s) are actively involved in the development of the
project proposal and activities. Involving other higher education institutions, the
private scctor, other schools and/or districts, and members of the community will
enhance the proposal’s competitiveness for funding. The proposal narrative must
describe the collaboration and the previous planning activities between the
institution and the major education stakeholders. A discussion of the clearly
detined roles of all of the project’s partners (K-16) must be included.

Priority will be given to proposals which have a clear evaluation and assessment
protocol with leading indicators of progress, which would facilitate dissemination
and replication of successful strategics, programs, or incentives and show student
improvement.

Priority will also be given to proposals that draw upon the higher education
institution's demonstrated strength and experience in relevant program areas. This
experience can be demonstrated through a brief description of such evidence as:

* Quality of faculty as indicated by publications, presentations, K-12 service,
consultations, and other experience;

* Institutional support for the program as indicated by letters of support from
central administration, deans, and department heads; budget, faculty time,
facilities, and equipment atlocations; special programmatic initiatives, etc.:

» Previous collaborative efforts with major education stakeholders in related
program arcas;

* Demonstrated ability to offer high-quality professional development for K-12
school personnel. If professional development courses are to he offered, they
should meet the Commission’s Guidelines for Graduate Courses Offered for
Professional Development of School Personnel
(_http:ﬁwww.che.sc.govacwHWebeorlnstitutions/AcadPolicy.htm ).

Finally, priority will be based on the likclihood (hat the program, if funded, will
have a lasting impact on education at the school, district, and eventually the State,

Each proposal will be reviewed by a review panel consisting of an external
reviewer and member of higher education and PK-12 institutions, and other
education state agencies. The project director, institutional administration, and
other members of the partnership are expected to present the proposal to the
review panel and answer questions from the panel on Fehruary 27, 2004,




PROPOSAL DEVELOPMENT

In addition to other data that the proposing institution deems relevant, proposals should
include information organized according to the following sections (forms are included in
Appendix 1):

| 1.

Title Page (form provided)

2. Table of Contents

[ 3.-~—Abstract 1o include (limit onc page single-spaced: required):
¢ purpose ol the project
¢ activitics to be implemented
» target population (o be served
s expected outcomes
» school and/or district partners
4. Narrative. The narrative of the proposal, not to exceed 30 double-spaced pages

(with l-inch margins, 12 pt. font), must provide detailed information aboul the
proposed Center and include, at minimum, the (ollowing information:

a. The Center's Purpose/Focus: Describe the Center's area of focus and how

the Center will benefit both the institution and the targeted K-12

school/district. This section must include evidence of the demonstrated need to
be addressed.

Plan for Achievement: Include a detailed description of the activitics to be
implemented and how these will meet the Center’s goals and objectives.
Discussion of how these activities will meet the needs of teacher education and
student achievement must be included. Discuss how the proposed plan o be
implemented includes suflicient effective approaches to address objectives. In
addition, the plan must include well-defined, measurable benchmarks of
cxpected progress at the cnd of cach of the five years und should address the
following goals:

(1) Developing and modeling exemplary teacher training programs that (i)
are collaborative, (ii) field-based, (iii) use state-of-the-art technology, and
{1v) use proven strategies.

(2) Developing an influential constituency for the Center composed of
stakeholders who will work with the Center and support the Center over
the period of funding;




(3)

(4)

Achieving a position of leadership in the Stale within five years such that
the Center is a state resource in its area of expertise;

Developing a detailed research agenda that will enable higher education
faculty and K-12 personnel statewide to improve classroom ctfectiveness
and student achievement. Specifically, the plan should provide examples
of ongoing research questions that will be examined as a function of the
Center's activities, how the research will be implemented, and how the
research findings will be used to improve academic programs {pre-service
and in-service).

Evaluation Plan: Cite specific evaluation measures that will be used
annually to assess the effectiveness of the Center in accomplishing the Plan
for Achievement. The evaluation plan must address program objectives,
performance indicators, benchmarks to monitor progress toward goals, and
outcome measures to assess the effect of the activities on participants and
on student achicvement. The evaluation plan must address the Palmetto
Assessmenl of State Standards.

The proposal must identify an external evaluator for the program. The

plan should tnclude:
¢ the types ol data to be collected;

¢ when data will be collected;

» methods and procedures used for collecting data;

¢ means of analyzing the data;

¢ how information from the data will bec used to monitor success,
make changes in program design, if necessary, and

»

provide accountability information about the project’s success,
» vitae of the external evaluator.

Institutional Strengths: Cite accomplishments of existing academic,
research, or professional development programs to demonstrate a likelihood
of the Center's achicving success within a reasonable period of time.
Evidencc must be provided to justify the Center's suitability to the
institution, tn  terms of cither the institution’s mix of related
academic/research/professional development programs or the presence of
advantageous institutional or community resources. Present evidence
concerning previous institutional collaboration with the K-12 community
and other cducation stakeholders, especially as it relates (o low performing
schools or addressing student achievement.

Center Staffing: State who the Center director will be, summarize his/her
qualifications, and stipulate the director's time commitment to Center
activities (typically .5 to 1.0 FTE). Also describe other faculty and/or
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support staff, teachers, and administrators involved in the Center's program
and their projected time commitment to the Center. Abbreviated vita {2
pages) for the director and any other faculty associated with the Center's
activities should be attached to the proposal. Provide evidence indicating
that the director and/or other Center staff members will be abie Lo promote
non-programmatic as well as programmaltic aspects of the Center, including
developing internal and external constituencics and institutionalizing
funding for Center activities.

Benefit to the Institution: Explain why the institution is willing to commit
its resources to the Center. For cxample, what will be the impact of the
Center on the institution's academic/research/professional development

programs?  How will the proposed Center improve the quality of

tstitutional programs and enhance existing institutional strengths in the
Center's arca of concentration and related fields? How will the Center
impact the institution’s community outreach with K-12 schools (university-
wide)?

Institutional Commitment: Demonstrate institutional and faculty support
of the Center for the five years of State funding. Letters from faculty and
administrators in program areas related to the Center's {ocus supporting the
proposed Center may be included. Letters of support from the K-12
partners must be included. Provide evidence that of institutional support
beyond the five years of State funding.

Benefit to K-12 Districts/Schools: Describe the expected benefit to the
partner districts and/or schools and how the research base will support statf
efforts to improve low performing districts and schools. Include a
description of who will be served.

Identification of Similar and Related Centers: Provide 1 short
description of any similar Cenlters regionally or nationaily and explain how
the proposed Center will seek to benefit from other similar centers'
experiences. A list of South Carolina Centers of Excellence funded through
the Education Improvement Act is attached.

Collaborative Planning: Fully describe the collaborative planning
activities that have occurred between the institution and the partner
district(s)/school(s) (Agreement form included in Appendix 1).

Two-Year Time Line. Include the attached Two-Year Time Line to provide an
outline of Center programs and approximate dates for beginning (and concluding,
if appropriate) those programs.

1)




6. Budget: Provide a proposed budget (August | through August 31 _the tollowing
yuar), In reasonable detail for the first and second years of operation and less
detailed budget estimates for the third through f(ifth years. Budgets will indicate
all anticipated expenditures for equipment, materials, salaries and benefits, and
other operating expenses.  Proposed salary expenditures should provide sufficient
detail to identify the number of professional positions to be filted, the amount of
time associated with cach, and estimated salary for each position. The budget
should demonstrate a funding commitment of six years (one year beyond state
funding) cither through institutional or external support). No institutional
overhead is allowed. A complete justification/explanation of funding amounts
must accompany the budget summary.

No maore than 30% of the total budaet should be used for salaries and fringes,

PROPOSAL SUBMISSION, METHOD OF SELECTION AND OTHER
PROCEDURES

Proposals must be submitted in [} copies (not spiral bound) and onc disk/CD-ROM
(Word format, not pdf). The proposal must be signed by the chief executive officer of
the proposing institution, and must be addressed to the Commission on Higher Education;
Dr. Paula Gregg; Centers of Excellence Program (Teacher Education); 1333 Main Street,
Suite 200; Columbia, SC 29201. They must be received at the Commission by not later
than 3:00 p.m. on February 6, 2004, The following method of selection and other
procedures will be followed:

1. Proposals will be reviewed by a panel that includes at least one outside reviewer,
representatives from the State Department of Education and the Commission on
Higher Education staffs, and at least one representative each from the K-12 and
higher education communities.

T2

Each submitting institution will participate in a review that will include the
opportunity 1o make a brief oral presentation and respond to questions from the
review panel.  Reviews are approximately one hour in length. The proposed
project director and other representatives will be invited and encouraged to
participate in the review which will be scheduled soon after recelpt of proposals.

3. The review panel will forward its recommendations to the Committee on
Academic Affairs and Licensing and the Commission on Higher Education.

4, Approved programs will be reviewed each year by Commission staff after receipt
of the end-of-year project report Lo determine progress toward achieving
established goals und to review expenditures prior to release of funds for the
ensuing year.




No center will be awarded State funds for more than
Appendix |: Required Forms
List of Centers
List of Eligible Schools and Districts
[ntent to Submit Form

five consecutive years.

Revised 9/08




Appendix 1

COVER PAGE

SOUTH CAROLINA COMMISSION ON HIGHER EDUCATION

CENTERS OF EXCELLENCE PROGRAM

EDUCATION IMPROVEMENT ACT OF 1984

PROJECT YEAR 2004-10

Institution

Center Name

Address
Project Director/Title
 Phone
Fax
E-mail
Address
[nstitutional Contact — —
Phone
Address
Fiscal Officer/Title
Phone
| Proposed Funding Year One Five Year Total | School ur District Partners |

State Funds Requested

Institutional Funds

Other Funds

Total

Institutional Approval
Chief Executive
Officer

Date




CENTERS OF EXCELLENCE PROGRAM
DUCATION IMPROVEMENT ACT OF 1984
PROPOSED PROJECT TIMELINE
FY 2009-10 AND FY 2010-11

Institution

Center Name

Program/Activity

Begin Date Targel End Date
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BUDGET REQUEST

CENTERS OF EXCELLENCE

EDUCATION IMPROVEMENT ACT OF 1984
Project Year: 2009-10

INSTITUTION: Propesed | Institutional | CHE use
Budget Match

PROJECT DIRECTOR:

1. Key Personnel(F aculty Adminstration] ST NANES S
Rate

A. Saiaries

1

2
3
4

Total Key Parsonnel Salanies

B. Fringe Benefits TOTAL
TOTAL KEY PERSONNEL COSTS
2. Support Personnel (LIST MNAMES)

A Salaries

-

Wi o

Total Support Personnel Salaries

| B Fringe Banefits TOTAL
Tetal SUPPORT PERSONNEL COSTS
TOTAL PERSONNEL COSTS
3. Panticipant Support (District/School pasticipants)
a. Boaoks '

b. Supplies and Materiais
a. Travel

| 4 Reom and Board
| = Food

[ Tuition

g. Other - PLEASE SPECIFY

Total Participant Costs

4. Supplies and Materials tnstitution)
[ A
B

(&5
< ]
Total Supply Costs

5. Eguipment

4.




BUDGET REQUEST

CENTERS OF EXCELLENCE

EDUCATION IMPROVEMENT ACT OF 1984
Project Year: 2009-10

INSTITUTION: Proposed | Institutional | CHE use
Budget Match

Total Equipment Costs

6. Additional Costs - PLEASE SPECIFY

d.

b
c.
d

Total Additional Costs

7. Travel

a.

b.

Total Gther Travel

TOTAL PROJECT COSTS | §

Project Director(s) Typed Name & Tile

Signature
Date
Institutional Authorlty Typed Name & Titla
Slgnature
Date
Fringe Breakdown - Key Personnel
. State Urnemployment Workers
Employag Name Health | Dental | FICA | Reatirement Comp Comp Totai
Fringe Breakdown - Support Personnel
State Unamploymant Workers
| Employee Name Health | Dental ! FICA | Retrement Comp Comp Total
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BUDGET REQUEST

CENTERS OF EXCELLENCE

EDUCATION IMPROVEMENT ACT OF 1984
Project Year: 2010-11

Budget Match

INSTITUTICN: ) Proposed | Institutional |

CHE use

PROJECT DIRECTOR:

1. Key Personnel{Faculty/ Administration) LIST NAMES &
Role

A. Salaries

i

3
3
4

Total Key Personnal Salaries

B. Fringe Benetits TOTAL

TOTAL KEY PERSONNEL COSTS

2. Support Personnel (LIST NAMES)

A. Salaries

L ) e

Total Support Personnet Salaries

B. Fringe Bensfits TOTAL

Tatal SUPPORT PERSONNEL COSTS

TOTAL PERSONNEL COSTS

3. Participant Support (District'School particlpants)

a. Books

b. Supplies and Materials

¢ Travel

d. Room and Board

g. Food

f. Tuition

g. Other - PLEASE SPECIFY

Total Participant Costs

4. Supplies and Matarials (Institution)

a.

b.

G

d.

Total Supply Costs

5. Equipment

.

b,




BUDGET REQUEST

CENTERS OF EXCELLENCE

EDUCATION IMPROVEMENT ACT OF 1984
Project Year: 2010-11

INSTITUTION: '_ Proposed | Institutional | CHE use
Budget Match

Total Ecuipment Costs
6. Additional Costs - PLEASE SPECIFY
Ta

o}
C.
d

Total Additional Costs ]

7. Traval

a.
b.

Total Other Traval
TOTAL PROJECT COSTS | - ]

Project Director(s) Typed Name & Titte

Signature

Date

institutional Authority Typed Name & Titie

Signature
Date
Fringe Breakdown - Key Personnel
Stata Unemgloymant Workers
Employes Nama Health | Dental | FICA { Retirement Comp Comp Total
Fringe Breakdown - Support Personnel o
State Unemployment Workars
Employee Name Health | Oental | FICA | Relirement Comgp Comp Total




BUDGET REQUEST
CENTERS OF EXCELLENCE

‘Project Year: 2011-12

EDUCATION IMPROVEMENT ACT OF 1984

INSTITUTION: ' Proposed
Budget

Institutional
Match

CHE use

PROJECT DIRECTOR:

1. Key ParsonnaliF acultyiAdministation) LIST NAMES &
Rola

A Salaries

T

2
3
4

Total Kay Parsonnel Salaries

B. Fringe Benefits TOTAL

TOTAL KEY PERSONNEL COSTS

2. Support Personnel (LIST NAMES)

A, Salaries

EN IR X .

Total Support Personnal Salaries

B. Fringe Benefits TOTAL

Total SUPPORT PERSONNEL COSTS

TOTAL PERSONNEL COSTS

3. Panticipant Support (District’School participants)

a. Books

b. Supplies and Materiais

¢. Travel

d. Room and Board

a. Food

f. Tuition

9. Other - PLEASE SPECIFY

Total Participant Costs

4. Suppiies and Materials {Institution}

a.

b
[+
d

Total Supply Costs

5. Fouipment

a

b,




BUDGET REQUEST

CENTERS OF EXCELLENCE
EDUCATION IMPROVEMENT ACT OF 1984
Project Year: 2011-12
INSTITUTION: Proposed | Institutional {| CHE use
Budget Match
[ Total Equipment Costs
6. Additional Costs - PLEASE SPECIFY
a.
b
c.
d
- Total Additionai Costs
7 Teawel Ty
Ta
b.
Total Other Travel
TOTAL PROJECT COSTS | §
Project Director{s) Typed Name & Title
Signatura
Date
Institutional Authority Typed Name & Title
Signature
Date
Fringe Breakdown - Key Personnel
State Unemployment Workers
Employee Name Health | Dental | FICA | Retirament Comp Comp Total
Fringe Breakdown - Support Personnel
State Unemployment Workers
Employse Name Health | Dentai | FICA | Retirement Comp Comp Total ]




BUDGET REQUEST

CENTERS OF EXCELLENCE
EDUCATION IMPROVEMENT ACT OF 1984

Project Year:  2012-13
INSTITUTION: Proposed | Institutional | CHE use |
Budget Match
PROJECT DIRECTOR: '
1. Key Parsornel(Facuity Adminisiation) 08T NAVES &
Role .
A. Sglaries
1
5 _ |
. ]
4
Total Key Pamannel Salaries
A. Fringe Benefits TOTAL ’
' TOTAL KEY PERSONNEL COSTS
2. Suppurt Personnel (LIST NAMES)
A, Salaries
B
2
3
Z |
Tatal Support Personnal Salares ]
B. Fringe Benefits TOTAL
Total SUPPORT PERSONNEL COSTS
TOTAL PERSONNEL COSTS
3. Participant Support {Districé/School participants)
4. Books
b. Suppkes and Materials T
c. Traval
d. Room and Board
4. Food
f. Tuition
9. Other - PLEASE SPECIFY
Total Participant Costs
4. Supplies and Materials {institution)
a.
o}
e,
< -
Tatal Supply Costs
5. BEyuipment
- _|
|'
21




BUDGET REQUEST

CENTERS OF EXCELLENCE

EDUCATION IMPROVEMENT ACT OF 1984
Project Year: 2012-13

INSTITUTION: ' Proposed | institutional | CHE use
Budget Match

Total Equipment Costs
6. Additional Costs - PLEASE SPEGIFY
a.

o}
C.
d

Total Additional Costs

7. Travel

a.
b.

Total Other Travel
TOTAL PROJECT COSTS | &

Project Director{s) Typed Name & Title

Signature
Dats

Institutional Authonity Typed Name & Title

Signature
Data
Fringe Breakdown - Key Personnel
State Unemployment Workers
Employee Nama Health | Dental | FICA | Ratirement Comp Comp Total
Fringe Breakdown - Support Personnel
State Unemployment Workers
Employes Name Health | Dental | FICA | Relirement Comp Comp Total




BUDGET REQUEST

CENTERS OF EXCELLENCE

EDUCATION IMPROVEMENT ACT OF 1984
Project Year: 2013-14

INSTITUTION: " Proposed | institutional | CHE use
Budget Match

PROJECT DIRECTOR:

1. Key Personnal{Faculty/ Adminiatration) LIST NAMES &
Rola

A Salaries
. o

2
3
4

Total Kay Personnel Salaries

R. Fringe Benefits TOTAL

TOTAL KEY PERSONNEL COSTS
2. Support Personnel (LIST NAMES) 7
A_ Salaries

o LW MY —

Total Suppoert Pergonnel Salaries
B. Fringe Benefits TOTAL 7
Total SUPPORT PERSONNEL COSTS
TOTAL PERSONNEL COSTS
3. Participant Support {District/School participants)
a. Books

b. Supplies and Materials
c. Traved

d. Hoom and Board ]
e. Food
f. Tuition
g. Other - PLEASE SPECIFY

Total Participant Costs

4. Supplies and Materals {institution)

aral ol p
L

Total Supply Costs

5. Equipment

a,
b.




BUDGET REQUEST

CENTERS OF EXCELLENCE
EDUCATION IMPROVEMENT ACT OF 1984
Project Year: 2013-14
INSTITUTION: Proposed | institutional | CHE use
Budget Match
Total Equipment Costs )
6. Additional Costs - PLEASE SPECIFY
a.
b
C.
d
Total Additional Costs ]
7. Travel ]
— .
b.
h Total Other Travel
TOTAL PROJECT COSTS | ¢

Pratect Director(s)

Typed Name & Title

Signatura
Date

Inglitutional Authority

Typed Name & Titly

Signature
Date
Fringe Breakdown - Key Personnel
Slate Unemployment Woarkers
. Employes Name Health | Dental | FICA | Retirement Comp Comp Total
Fringe Breakdown - Support Personnel
State Unemployment Workers
Employee Name Health | Dental | FICA | Retirement Comp Comp Total




Collaborative Planning Efforts and K-16 Agreement
(Two Page Document)

Describe the collaborative planning efforts that have occurred between the institution,
school/district, and any other participating organizations or agencies. Be sure to list

dates, locations, participants and topic of discussion for each meeting/communication,

[
Lh



Partnership Agreement
South Carolina Commission on Higher Education
Center of Excellence

This cooperative agrecment reflects the overall commitment as well as the specific
responsibilitics and roles of each of the partners participating in the proposed Center of
Excellence. A copy of this form must be completed for each member of the partnership
(at a minimum, the institution ol higher education and the school/district).

.agrees to make the following contributions

(Name ol Organization) and play the following roles in the Center:

The organization assures that this proposal addresses the following nced(s) identified by
the school/district:

The organization further assures that this proposal was developed with input from the
tollowing higher education and K-12 faculty and or statf:

Lead Contact Name

Signature Date




Links to pertinent web sites:

Guidelines Centers of Excellence Program

htip://www.che.sc.vov/New Web/Forinstitutions/T'cacherEdGrants.htm

High Need LEAs (allowable districts and schools for minimum partnership
requirements)

hitps://www.che sc.gov/New_Web/Forlnstitutions/TeacherEdGrants.htm

8.C. Professional Development Standards

http:/fwww.scteac hers.org/educate/edpdf/rules/pdpolicy.pdf

Guidelines for Gradunate Courses Offered for Professional Development of School
Personnel

hitp://www .che.sc.gov/New_Wab/ Forlnstitutions/AcadPolicy.htm

Centers of Excellence A link to center web sites

http://rpsec.usca.sc.edu/CentersOfTixe/CentersList.html




Centers of Excellence

FIA State Funding
(First Year/Last
Year)

Status

Center of Excellence in Mathematics and Science Education
Dr. Culvin Wiltiums, Director

Department of Mathematicat Sciences

0-323 Martin Hall

Clemson University

Clemson, SC 29634

(8641 H56-5241 Fax: 6356-5230 calvinwig ces.clemson.edy
Website: Mprﬁcumse.muth.clcmson.gcg

[9R7-88/1900)-91

Active

Center of Excellence in Foreign Language Education
Dr. A.L. Prince, Director

PO Box 30945

Furman University

Greenville, SC 29613

L RO 1942108 Fax: 294-3001 Bill.Prince @ furman.cdu

1990-91/1993-04

Inactive

Ceunter of Excellence in Composition
Dr. Sandra Bowden. Director
School of Education
Coastal Carolina University
Conway, SC 29526
| (B43) 349-2606 Fux: 349-2990 sandybcoastal.edu

1991-92/1994-95

Inactive

Center of Excellence for the Assessment of Student Learning
Dir. Robert Johnson

Cullege of Education

tniversity of South Carolina

Columbia. SC 29208

| (RO3) 777-5273 Fux: 777-0220 rjvhnson@ewm.se.edu

1992-93/1995-96

{nactive

Center of Excellence in Rural Special Education
D Janie Hodge, Director

Tillman Hall Box 330709

Ciemson University

Clemson, SC 29634-0709

| (B64)636-1613 Fax: 656-1322 hodge @clemson.edu

1993.-9.4/1906.97

Inactive

Center of Excellence in Accelerating Learning

Dr. Christine Finnan, Director

School of Education

Colege of Charleston

Charleston, SC 20424

(843) 953-1826 Fax: (843)-953-1994 finnine @eofe.edu

1995-U6/1998-99

Inactive

Center of Excellence in Geographic Education

Dr. Jerry Mitchell, Director

Department of Geography

University of Seuth Caroling

Columbiga, 8C 29208

(RO3) 777-2986 Fax: 777-4972 E-mail: milcheit@ ywm.se.cdy
hnn:f:’w\\-'w.cus.ﬁc.cdulceta'cfindt:x.htm

1996.97/1099- 2000

Active

Center of Excellence in Educational Technology

Dr. Gary J. Senn, Direclor

Ruth Patrick Science Center

USC-Aiken

Aiken, SC 29501

18033 641-35358 Fax: 641-3615 senne @ se.edy

L Website: hitp//rpsec.usea edw/Center fOIE£/CLET. htin

1997-9772000-0|

Active




—

Centers of Excellence

E1A State Funding
iFirst Year/T.ast
Yeuar)

Statos

Center of Exccllence in Instructional Technology Training
Dr. Chris L. Peters, Dircctor

209 Tillmaa Hall

Clemson University

Clemson, SC 29634

(R04) B56-5092; 656-50093 Fax: 656-13272 chrisp@elemson_edy
Website: hup:/itcenter.clemson.cdu

1998-99/200 -2

Active

Center of Excellence for the Study of Standards-Based Educational Reform
Dr. Gilbert Hunt and Dr. Lance Bedwell (retired)

School of Education and Graduate Studies

Cuoastal Caroling University

Conway, SC 29528-6054

| (843) 349-2607 Fax: 349-2940 huntid@cousial edu bedwell@ coastal.edu

1999-0/2002-03

Inactive

Center of Excellence: SC Earth Physics Project
Dr. Tom Owens

Department of Geological Sciences

University of Suuth Carnling

Culumbia, SC 29208

(803) 777-4530 Fax: 777-0906 owens @ s¢.edu
Website: flltp:waw,seis.ac.c(luzlf.t‘-cuEghndcx.hlml

1999-00/2002-03

:\Ctive

Center of Exccllence in Eariy Childhood Professional Development

Dr. Wilheimenia Rembert and Dr. Elsheth Brown

College of Fducation

Winthrop University

Rock Hill, SC 29733

i 1803) 323-2151 Fax; 323-4639 rembertw @ winthrop.edu elsheth@hoimal.com

2000-017/2003-04

Inactive

Center of Excellence for the Education and Equity of African-American Students
Dr. Gloria Boutte

Department of Education

Benedict College

Colunibia, SC 29204

(303) 7584483 Fax: 256-1785 bouttee @benedict.odu

Web sile: LIIID‘./:’WWW.ht:MicLcdui(livision;/comduv!ct:t:eausfhn: cecenns html

2002-03/2006-07

Active

Center of Exccllence for Engineering and Computing Education
{h. Jud S, Lvons

Colicge of Engineering and Information Technotogy

University of South Carolina

Colurnbia. SC 29208

(803) 777-9552 I'ax: 777-9552 Iyonsé@se edu

L Web site: h_I_Ij‘I1)"/Ct‘t,‘t.‘.l.‘ni*‘l‘.sc.t:du/

20403-0442007-08

Active

Center of Excellence for the Advancement of Rural, Under-Performing Schools
(CEARUPS)

Dr. Jeff Priest, Head

School of Education

University of South Carolina-Aiken

Aiken, SC 29R(H

i803) 641-3268 Fax: (41-3698 {cilp@ usca.cdu

2003-04/2007-08

Active

Center of Excellence to Prepare Teachers of Children of Poverty
Dr. Tammy Pawioski, School of Education

¢ Prancis Marion University

| Florence, §C 29301

(843) 661-1475 FAX: 1843) 6614647

pawlush @ fimarion.cdy

Website: _\L\:\'w.I'muucnt-.:rnl'exudlunce.urﬁlu

04-03/2008-09

Active
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EIA State Funding
Centers of Excellence {First Year/Last Status R
Year)
Center of Excellence in Collaborative Learning
Ms. Melanie Pulaski
Chair. Education Department
University of SC-Beaufort
Beaufort, SC 20902
B43-521-4134 FAX: (R43) 521-4179 . .
PUT ASKI@usch.edy 2004-05/2008-09 Active

Website:

hup:/iwww useb.edu/a/ AcademicsUndereraduate/De oree Programs/Earlv_Childhouwd E
ducatio/Center_of_Excellence in_ Collaborative Learning/’page_id=292

Center of Excellence for Adolescent Literacy and Learning

Dr. Victoria Ridgeway Gillis

Clemson University

409 Tillman Hall e ]
Clemson, SC 29634 2005-06/2009. 10 Active
tR64) 636-5128 FAX: (864) 656-1322

rvictori@clemson.edu

| Website: hitp.//www.clemson.edu/eeals _
Center of Excellence for the Advancement of New Literacies in Middle Grades

Dr. Paula Egelson

Dr. Mary Provust

College of Charleston

2 College Wa - .

Charlcs%on‘ :,3 20424 =006-97/2010-11 Active

i (8641 953.7629 (Egelsom) Fax: (864) 953-5407

(864) 953-7133 (Provost)

cuclsonpdeole.edu

provostm@cote.edu

Center of Excellence in Middle-level Interdisciplinary Strategies for Teaching (CE-

MIST)

Dr. Gary Senn

USC Ailken 2008-09/2012-13 Active

471 University Parkway

Aiken, SC 29801

| 1803) 641-3558 Fax: 641-36(3 senng @yse edy

Center of Excellence for Inquiry in Mathematics and Science (CEIMS)

Lr. Bob Horton

t Clemson University

409B Tillman Hall, Clemson Universi . \

Clemson, SC 29634-0705 v 2008097201213 Active

Phone: {864) 656-5127; Fax: (864) 656-1322
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Intent to Submit Proposal for
Centers of Excellence Program
FY 2009-10

Project Director Name

[nstitution

Academic Department

Proposed Center of Excellence Name

Proposed School(s)/District(s)

Please provide a brief description of the area of focus of the proposcd Center. Include the
name of the target schoal and/or district.

| Please return form by December I, 2008 to;

Centers of Excellence Program (Teacher Education)
Intent to Submit

Dr. Paula Gregg

SC Commission on Higher Education

1333 Main St. Suite 200

Columbia. SC 29201




South Carolina
Commission on Higher Education

CHF,
272008
Agenda Jtemn 7.0°F

October 2, 2008

MEMORANDUM

To: Dr. Layton R. McCurdy, Chairman,
Educaiion

From;

Aftairs and Licensing

Consideration of Proposed Guidelines for the

P P\
Dr. Bettie Rose Horpe, Chair, and Members, Commhce o}

Livion Mer urdy, MDD, hairm
Mr. Daniel Ravenel, Yice Chiirm
Douglas R Forbes, 13 M.

Lir. Bettie: Rose Hon

Me. Kenneth w, Jacksc

Dr. Raghu Korrapa

Dr Lows B Lyn

Ms. Cunthja €, Mosteile

M Lunes R, Sander

M Hond Templ

Mr. Randy ‘| homa

Mr. Kenneth B, Wingas

Mr Neal ), Waorkman, §

T Mitchell Zaj,

0 Garison Walters. Fxecurjve Dlircerm

and Members, Commission on H igher

lanoe—

Imgroving Teacher Qualjt igher Education Grants Pro ram
APL 107-T10. Tiile I orf the No Child Left Behind A ct)

Project Year 2009-10

Background

Stace 1984, the Commission has been responsible for
under the Title I program of the Elemeniqry an
ESEA wag re-authorized in Fy »
legislation, severa] Programs were combined and others
former Dwight D. Eisenhower Professional Developmne
and renamed. While the program is still under Title [
entitled Improving Teacher Quality State Grangs.
the academic achievement of aj} Students by helpn
teachers and principal quality and ensure that alf e

administering federa] funds

v and Secondary Education Acy (ESEA).
001 under the N, Child Lefr Behind Act,

Under thjy

were greatly modified. The
nt Program has been modified
» this section of the law is now
The purpose of Tite I is to increase
£ schools and schoof districts improve
achers are highly qualified.

1petitive grants program with g primary focus

Quality Program provides the Commigs;
development offerings to the p-
bersonnel. The program seeks to bring to
personnel to foster mutually beneficiaf P
Uevelopment, The ultimate zoal of the )

On with the abi lity to exp

——

s less restrictive nature, the {mproving Teacher
and its professional

12 community 1o nipe content areas and other schoo|
gether higher education faculty and p-1? school
artnerships based on sustatned professional
artmership is improved student performance.

1333 Muin Stregr + St 20y » Columbia, s¢ 29201 + Phane: i803) 71727260

Fax: o863y 7173207 4 Web: www che.se o



The federal regulations stipulate that the Commission wij] only award grants to
eligible partnerships that must pe comprised of, gt 4 minimum, (1) g Private or public
institution of higher education and the division of the institution that prepareg teacher and
principals; (2) a school of arts and sciences: and (3) a high-neeq local education agency.
Additional partners may also pe included. Projects may focus op any of nine core
academic areay ¢ English, reading or language arts, mathemarics, science, foreign
languages, civics and government, cconomics, arts, history, and geography). Professional
development activitics may include teachers, principals, and/or paraprotessionals, The
focus of the Proposed projects must pe on low-pertorming schools and the Commission i
charged with ensuring an equitable Eeographic distribution of grants.

The Guideliney were modified for Fy 2002-03 to reflect the new legislation and were
developed in collaboration with the S.C. Department of Educarion, Federal regulations
require that the Comimission work jp conjunction with (he Department i meeting
statewide edueationg] needs, The priority areas derjve from the federa] legislation as weij
as those developed in the State’s C onsolidated State Plan sent to the U S, Department of
Education.

The allocation of funds to the statey is based on two methods. First, fundg to the state
are allocated based on the FY 200 amount received under the former Eisenhower
Professional Development and Class-Size Reduction programs. Second, any remaining
funds from (he federal appropriation are distributed through a formula based op the
State’s school-age population and percent of these children jp families with tcones
below the poverty level.

Under federai regulations, 2.5 percent of the Improving Teacher Quality Sture
Granrs funds for the state are allocated 1o Commission to be used for the competitive
srants program. The Commission wii] award up to $900,000. Proposed Projects muay
fequest up to $90,000 in funds. Multi-year projects are allowed and encouraged for
maximum impact. T he number of 8rants awarded wil] pe Primarily determiped by the
quality of the Proposals submitted apg the size of the aegotiated fipy) budgets in
comparison to the totg] funds availaple.

With these tunds, CHE iSsues Guidelines Jfor Proposuls for a competitive graptg
program.  The attached Guidelines represent the Commission’s proposed rules ang
regulations for the program. This Competition represents 4 important vehjcla for K-16
collaboration in service 1o the State’s teachers, principals, and paraprofessionals.




Recommendation
===nmendation
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No Child Left Behind Act
Improving Teacher Quality Higher Education Grants Program

Increase student academic achievement through strategies such as improving
teacher ang principal quality and increasing the number of highly qualified
teachers in the classroom ang highly qualifieg principais ang assistant principals
in schools,

Reduction Programs.  Any remaining funds from the federal appropriation are distributed through g
farmula based on the State's school-age Population and percent of these children in families with incomes
below the paverty level.

00l personnel. The Program seeks to bring together higher education faculty and p.12
onnel to foster Mmutually beneficial Parinerships baseq on sustained Professiona|
development. The ultimate goal of the Partnership is improved student pPerformance.

Under federa| regulations, 2.5 percent of the improving Teacher Quaiity Higher Education Grants
(ITQHE} funds for the state are allocated to the Commission to be used for the Competitive grants
program. The Commission will be awarding approximately $300,000. Proposeqd projects may request up
10 $90,000 in funds Per vear. The Commission is seeking proposals with maximum impact ang therefore
multi-year Programs (up to foyr years} are allowable. However, funding is awarded on an annuaf basis,
depending on available funds and evaluation of Project autcomes to date. The number of grants awardad

be determined primarily by the quality of the Proposals submitted ang the size of the Negotiated fina|

will
budgets in comparison to the totg funds availabie, Equitable geagraphic distribution will also be

Considered in making awards, assuming proposals are deemed to be of high quality. Priority Boinis will
he qven to drofects with Dartners in Digh-needs | EAs that are not Current partnars,
Eligible Partnershigs

Only eligible Partnerships may apply for a competitive awarg. Principal partners must include:

1) One institution of higher education (IHE) that includes jts division that Piépares teachers angd
principals;

2) Ore school of ants and sciences at the higher education institution (any department within the
institution that Provides degrees in the nine contant areas); and

3) A high-nead local education agency (LEA; See Appendix 1 of this document for a complete list of
high-need LEAs {Districts).

CLE Proposad Gui
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* another LEA (not required to be high-need)
* apublic charter schog|

* anelementary schoo Of secondary school
*  an educational service agency

* anonprofit educationaf arganization

L ]

institution, the division that Prepares teachers and principals within Such an institution
a nonprofit culturaf organization

an entity carrying out a pre-kindergarten program

a teacher or principal organization or

a businass,

A HIGH-NEED LCCAL EDUCATIONAL AGENCY (LEA) is a term used by the Unitad States Departinent
ot Education and is based upon Census Bureay data reflecting the number of children living in peveny.
No other methads May be used to determine which districts qualify as a high-nead LEA.

A high-need iocaj education agency (LEA) is definad as 2 HSTRICT:

(A)i} that servas not fewer than 10,000 children from families with incomes
below the poverty line: or (i} for which not less than 20 percent of the children
served by the agency are from tamilies with incomes below the poverty jing:

{BX}i) tor which there iz a3 high percentage of teachers not teaching in the
4cademic subjects or grade fevels that tha teachers ware trained to teach: or
() for which there S a high Peicentage of teachers with emergency,
provisional, or temporary certification or licensing.

| See Appendix 1 of this document for a ligt of all high-need LEAs,

A key component of a partnership must be collaboration by all of the partners in the development of the

innovation. For Sxample, a technical coilege may be an additiona), non-principal partner. Principals ang
teachers fram schools not considerad ‘high neeg” may participate atong with individuals from a high-need
LEA (District),

Refinitions

| Definitions of the terms used in the Guidefines can be found in Appendix 2. These definitions gre based
on those in the Title ll, Part A Non-ﬁegutatory Guidance, Further information ang definitions can pe
found at nttp://www. d.qov by entsring “Titie 11, Part A Non-ReguIatory Guidance Improving Teacher
Quality State Grants" intg Search ED.gov. When the menu of choices appears, selact the first entry.

Eligibie Projects and Project Activities

LS e S . _




ment activities in core academic subjects (English, reading or language arts,
mathematics, science, foreign languages, civics and government, economics, arts, history,

teachers tg help students master care academic subjects.__?‘r.m’nmg for principals myst be in
the core content areas that leachers teach

2) Development and  provision of assistance to LEAs and 1o their teachers, highly qualifieq

paraprofessionalg, or school principals, in providing Sustained, high quality professional development
activities that:

() Ensure that those individuals Can use chah'enging State academic content standards, student

i} May inciude intensive Programs designead to Prepare individuajs to provide instruction relateg
to the professiona] development described abave to others if their schools: ang
it} May include activities of Partnerships between one Or more LEAs, one or more of the LEA's

$chools, and one OF more IHEs for the Purpcse of improving teaching and learning at low-
Performing schools.

Project Duration and Follow-UQ Activities

All projects mysgt be of sufficient intensity and duration as to have a positive impact on the teaching angd
learning at the partner LEA(s). Multi-year Proposals are encouraged to attain maximum impact on the

offer professional developmant ag graduate courses must adhere to the Guidelines for Graduate Courses
Offered for Professionaf Development of School Personnet found at;

httgg:;..fwww.che.sc.go\r.f'Academchifairs/Gur’deHr‘.es For Grad Courses Dev.dog




in addition, the South Carolina Department of Education hasg developed “South Carolina Professiona}
Development Standards.” These standards can be found at:

'g_ttp:.'f'www.screachers.org/educare,fedprjf!rures/g:igoricz.gdf and shouid be utilized in developing the
Proposed professionay development activities,

Proposals submitted to the Commission muyst reflect thege elements of high-quality long-term Professional
developmaent,

Special Federal Reguirements

* The pPropased Program must
the minimum definition of a
Commission.

be submitted by a partnership ag defined above. Variation from
partnership wil exclude the Proposal from Consideration by the

*  The feders) legisiation requires that any partnership receiving hoth a grant from the Commission
and an award unger The Paﬂnershf;o Program for !mprovfng Teacher Preparation in section 203
he Higher Education Act

of Title 1 of (PL105-244) must coordinate activities under the two

* The Pannership mugt ensure that the services are oftered an an Bquitable basis 1o public and

private school leachers.

given to Quality Proposals that Partner with districts that have received Jittle to ng prior Partnerships,
Institutions are strongly encouraged tg partner with districts along the 1-95 corridor, Proposals Mmust
Lovide evidence of dClive participation of the faculty in both Aris & Sciences and Schoot of Education
With the professionaj development of teachers Raraprofessicnas anf_lf_ong'ﬂw_iQigﬂ_a_tQ_r_s_fn the_high-neeq

LEAS. Proposals submitted from a pannership must address ong of the priority areas listed below to be
considered for funding:

* Enhance the content ang pedagogical knowiedge of teachers, “highty qualified”
Paraprofessionals, and Principals (if appropriate) in the core academic Subjects. Such training
should be directly tied to State centent ang a5sassment standargs. Ihere must pe Strong

2vidance of im roving the content knowlad e of tha articinants. T
_______——EQ___J_______________Q______Q___.___._
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*  Develop profassional deveiopment projects that Support Title ), Part B Math and Seience
Partnerships of the 5.C. Department of Education.

*  Provide training for teachers, “highly qualified” Paraprofessionals, ang principals {if
appropriate) in the effective use of educationa) technology as an instructional ‘ool for
increasing student achievement.

*  Provide assistance to “highly qualifieq” paraprotessionals to become fully certitiad teachers.

must be inciyded. The evalyation plan must address program objectives, performance indicators,
benchmarks to monitor progress toward goals, and autcome measures to assess the effect of the
professional development on participants and on student achievement. The plan should inciude:

* the types of data to be collected:
* when data will be collected:

* methods for collecting data:

*  means of analyzing the data;

*

how information from the data wiil be used to maonitor success, make changes in program design,
if necessary, and

*  provide accountability information about the project's SUccess.

Al externaf evaluator (from outside of the institution and not affiliated with the Drofect) must be included in
the evaluation plan.

Important Dates

¢__Intent to Submit Due: November 1, 2008

+__Proposal Dye: January 8, 2009 o
* ITQ Review Panet: January 23 2009 _ -

Propos:il Develogment

Ail proposals must use the following format and must use theg forms provided at the end of thig
document, Formatting must include 1-inch mar ins and 12-puint font (either Times New Roman or Ariah,
torms are also available on the Commission’s Home Page under Academic Affairs and Grants,

Guidelines, and Request for Proposals (http://www.che,sc.gov
_Web/Forl‘nstituﬁonsz eacherEdGrants.htm).

1. Cover Sheet (form provided)

2, Abstract {fimit, one page single‘spaced)

3. Table of Contents

4, Proposal Narrative: The Proposal narrative should include the fo!lowing information and should

not exceed twenty pages double-spaced:

L F’,"l_rv_t:\_i_ii.__‘igr-‘dsiﬂlr\'__,_ | t S IT] _ e e




| 1. __Meed for the Program:
Present svidence of the demonstrated nead for the Program. Describe the needs of the
district/school that is partnering on the Project. How were the needs determined? What roles did
each of the partners play in establishing the needs? Describe how the needs were used to
establish the project’s design.

2. Purpose and Obiectivgs_;
Provide 3 description of the Purpose of the projact and its objectives, Measurahle objectives and

now the proposed activities will achieve tha objectives. There mygst be evidence of ACTIVE
Nvolvement of faculty in Ans g Scier:ces_aim_E_d_u_caticn in_the Brofessional development of the
12achars.  The scientific research base for the Proposed activities myst be included 1o
demonstrate the effectiveness on the chosen approaches. Institutions should address how the
Needs of the partners in geographical remote locations will be accomplished. |f 5 Rartner district
is at a distance greater than a one-hour drive, the Proposal must show active invoivement of

* the methods and procedures to he used to evaluate the effectiveness of the proposed
project objectives;

¢ the design for data collection and a clear description of abjectives to be Measured {not
just pre- and Post- surveys);

| s. References Cited
Pravide fui) references for &Ny materials cited in the narrative.,

| 6. Partnership Description and Cooperative Planning (form provided)
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All applications must provide a description of the partnership including Clearly defined roles of
each of the partners. Discuss how members of the partnership were involved in project planning.
There shouid he clear evidence that the propesal meets the needs of the partnering district(s).

Dissemination

Explain how information about tha project with be shared with others within the schooli, district, or
State. How will Project resuits be Made available to other teachers, paraprofessionals, and/or
principals so that they may be ysed by others 1o Improve teacher guality?

Proposed Budget (form provided)
*  Only one institution of higher education May serve as a fiscg| agent.

* The Proposed Budget form must be completed and must include 3 separate detailed
Budget JustificationiExplanation. The justitication Must provide a concise explanation of
the proposed budget Categories_and line items.  Eligible expenses are limited to those
necessary tc complete the Proposed project and guidelines are noted below,

* The federal legislation requires that no single participant in an eligible Partnership may
use more than 50 percent of the funds made available to the partnership. Provide 3
breakdown in the justification!expIanation as to how these funds are distributed among the
partners

a. All personnel costs must be explained poth in terms of percent of time spent on project

c. Under participant costs, reasonable per diem or travel costs will be allowed. Costs for field
trip expenses associated with program activities are allowable (i.e. van rental}. Stipends
may be aillowed under justifiable circumstances but participants may not also receive

d. Budgets must Clearly identity the uge of external funds {thase in addition to the requested
higher education Titte Il feders| funds) to be used in the proposed Project.  Support from

vl G lines A




external sources jg desirable ang is a factor in determining selection of Proposals to be
funded.

*  (Grants May pay the instructional salaries ang fringe benetfits: or
G

director and the fiscal agent it the amount of fungs involved s equal to or less than 10
percent of the total approved budget. Al Such changes Mmust be approved, tracked and
documented in writing to the Commission prior to the final funds request for the
project. .

10, Statement of Assurances {form Provided)

11. Intent to Submit Application {form provided)

This form must be submitted by MNovember 1 2008, so that the 5.C. Commission on Higher
Education can adequately plan for the proposal review Process,

Acknowledgement of Suggort

An acknowledgement of the South Caropiing Commission on Higher Education must appear in any
Publication of materiajs based on or developed under this project as follows:

The activity which is the subject of thig document (iournat articls, report, -
video, etc.) was Produced under 3 grant from the South Carofina

LEo Do, pl e lines Faue g

e — ey S -




Submission and Proposal Review Criteria

Submit the original and & copies (not spiral bound) of the application along with one fulf copy on CD-
ROM in Word format to;

Attre: Dr, Pauia Gregg
improving Teacher Quality Higher Education Grants Program

1333 Main Street, Suite 200
Columbia, SC 29201

Proposals must be received (not Postmarked) by no jater than 5:00 p.m. on January 9, 2009,

Proposal Panel Review

Each proposal will be rated by a panel of P-12 gng higher edueation persannel. Priority will be given to
quality proposais that Panner with districts that have received fittle to no prior Pannerships. Institutions
are strongly encouraged to partner with districts along the )-g95 corridor. Proposat avaiuation criteria
include the following:

1.

Partnership and Cooperative Planning: Does the Proposal clearly demonstrate the inclusion of
the required minimum partnerg? Is there demonstrated evidence that the Proposal was planned
cooperatively with a high-need LEA? How well doeg the praposal reflect the needs of the LEA(s)?
Are roles and responsibiiities clearly defined?

remotenessg?

Vision of Professional Develapment: Does the propasal reflect the vision of high-quanty, long-
term professional deveiopment as noteq in the Guidelines? Are there sufficient number of contact
hours, including follow-up?

Standards: Is the Proposed project tied to the State Curricylum and Assessment Standards or
Other state, local, or national standardg?




Summary Ratings

* Excellent: Probably will fa among the top 10 peércent gf Rropasals, highest funding
pricrity. (&)

Very Good: Probably will ta among the top 1/3 of Rroposals. (4)

Good: Probably wif fall among middle 1/3 of Proposals, Considered to be average. (3)
Fair: Probably wil) faly amorng the lowest 1/3 of Proposals. (2}

Poor: Proposal hag serious deficiengies, (1)

9. Review Panel Meeting: The Project director ang Participating partners will he required to meet

| with the review Panel on January 23 2009 to answer questions from the panel abaut thg
préposals.

l

Administration of Awards
=———1alon of Awards

appropriations to the Title 11 Part A Preparing, Training, ang Recruiting H.fgh-Ouafr'ry Teachers ang
Principals.

A no-cost extension can bg réquested at the eng of the grant period. However, grantees must submit a
written request with sufficient justification ag to why the Proposed activitiag cannot be complated within
the origing| timeframe. A single extension may not exceed six months in duration and must be for g
minimum of one Mmonth. '

Examples of funded Proposals are avajlable upon request ang questions may pe addressed to the
Commission staff as follows:

Or. Pauia Gregg
Coordinator, Academic Affajrg and Licensing
Phone; B03-737-2246 Fax: 803-737-2297
E-mail; pgregg@che.sc.gov

Appendices

Appendix 1 List of South Carolina hi N-need t EAs (Districts Detinitions
Appendix 2: Definitians
ADpEndix 3: Intent to Submit
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Appendix 4. Proposa) Application Form

Cover Page
Proposed Budget

Proposeq Project Time Line
Statement of Assurances
Collaborative Planning Efforts
Partnership Agreement

| Appendix 5 Links ta Pertinent Web Siteg
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Appendix 1

IMPROVING TEACHER QUALITY HIGHER EDUCATION GRANT
2009-1¢

ELIGIBLE PARTNER“HIGH NEED” LEAS

The following districtg meet the Title I, Par¢ A Non-Regulatory Guidance

requirements:
Bamberg | Saluda
Bamberg 2 Sumter 2
Barnwe]l 19 Sumter 17
Charleston Williamsburg

Chestertield
Clarendon |
Clarendon 2
Clarendon 3
Colleton
Darlington
Dillon |
Dillon 3
Florence |
Florence 2
Florence 3
Florence 4
Hampton 2
Horry
Jasper
Lee
Lexington 4
Marion |
Marion 2
Marion 7
Marlboro
McCormick
Orangeburg 3
Orangeburg 4
Orangeburg 5
Richland |
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Appendix 2

Definitionsg

1.

!\I

Arts and Sciences - hen referring to an organizationat unit of an institution of higher
education, any academic unit that offers ane or Mmore academic Mmajors in disciplines ar content
areas corresponding to the academic subjects int which teachers teach; ang B) when referring to

a) In accordance with g specific State statute authorizing the granting of chaners to schools, ig

b) Is createq by a developer as a public sehool, or Is adapted by a developer from an existing
i ' ] ision and dirac
¢) Operates in pursuit of a specific set of educational objactives determined by the 5chool's
developer ang agreed to by the authorized publie chanering agency;
d) Provides 3 Prograrn of e!ementary Or secondary education, or beth;

e} Is nonsectarian in jtg programs, admissions poiicies, employment practices, and alf other
Operaticns, and jg not affiliated with & sectarian schoq) or refligioyus fnstitution;

f)  Does not charge wition;

9) Complies with the Age Discrimination Act of 1975, Title Vi of the Civij Rights Act of 1964, Title
IX of th i ititati

h) Isa school to which parents choose (o sand thejr children, ang that admitg students on the

I} Meets all applicable Federal, State, and loca heaith and safety requirements:
k) Operates in accordance with State law; and

I} Has a written performance contract with the authorized public Chartering agency in the State

Scription of how student performance wil) be measured in Charter schools
Pursuant to State assessments that are required of other schools and Pursuant to any other
assessments Mutually agresable 10 the authorized public chartering agency and the charter
school [Titte it Part A, section 5210(1)}.

Core Academic Subjects - The term “core academic subjects means English, reading or

language arts, Mathematics, science, toreign languages, civies and government, €conomics, ants,
tistory, and geography.
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and a high-need locai educational agency; and may include another LEA, a public charter school,
an etementary schoof Or secondary school, an educationa| Service agancy, a nonprofit

5, HIGH NEED LEA - 54 term used by the Unjteq States Do JArtment of Education And s based
uDeN Census Bureauy data reflecting the NuMber of children living I Doverty. No other methads
1Ay be used 1o determine wiiich districts ualify as a ki N-need LEA

6. Highly Qualifieg Paraprofessional -A Paraprotessional who has not less than 2 years of
éxperience in g Classroom; ang post-secondary education or demonstrated Competence in a figlg
or academic subject for which there js 5 significant shortage of qualified teachers [Title It, Part A,
section 2 10274)].

7. Highly Qualifieq Teacher -
1) When the term “highty qualitied teacher is used with respect to any public elementary school
Or secondary schoo) teacher teaching in g State, it means that:

i) The teacher hag obtained fui) State certification as g teacher ( Including Certification
obtained through alternative routes to certification) or Passed the State teacher
licensing éxamination, ang holds a ficenge to teach in such State, except that when
the term is useq with respect 1o any teacher teaching in g Public charter schooal, the

sehool curricylgm {which may consist of passing a State-required Certification or
licensing test of tests in reading, writing, mathematics, ang other areas of basic
efememary school curriculum); or

b} A middle school or Secondary teacher who is new to the Professien, it means that the

i) Passing a ngorous State academic Subject test in gach of the academic subjects in
which the teacher teaches (which May consist of 5 Passing leve| of Performance on 5
State-required certification or licensing test or tes!s in each of the academic Subyjects
in which the teacher teaches): or

P 2w ¢ sdeliney T Sty I T P



3) When the term "highly qualified teacher is used with respect to an eiemenrary, middle, or
Secondary schogl teacher who g Not new tg the profession, it Mmeans that the teacher has met
the requirements of paragraph (1) above, holds at least g bachelar's degree, ang:

a) Has met the applicable standard in the clauses of subparagraph (2), which includes an
option for g test; or

b} Demonstrates Competence in alf the acadermic Subjects in which the teacher teaches
based on g high objective uniform State standard of evaluation that-

i} s set by the State for both grads appropriate academic subject mattar know!edge
and teaching skills:

ii) s aligned with chah‘enging State academic content and student academic
achievemant Standards ang developad in Consultation witk Core content Specialists
teachers principals, and schoo| administratorg

i) Provides objective, coherent information about the teachers attainment of core
content knowledge in the academic subjects in which a teacher teaches

v) s applied uniformly to al teachers in the same academic Subject and the s&me grade
level throughout the State;

v) Takes into consideration, put not be based Primarity on, the time the teacher has
been teaching in the academic Subject:

vi) Is made available to the public upan raquest: ang

vii) May involve multiple, objective measures of teacher Competency (Titia IX, Part A,
section 3101 (23)}

8. High Quality Professional Devetopment - The term “professiona) development” Includes

activities that:

b)

c)

d}

Give teachers, principals, ang administrators the knowledge ang skills to provide students
it




h)

i)

) Suppon the recruiting, hiring, and training of highly qualified teachers, Including teachers

a) Are aligned with ang directly refateq to:

*  Stats academic content standards, student academic achievemant standards, and
assessments: and

* The curricula and programs tied to the standards described in Sub clause (a) [except that
this sub clayse shall no¢ apply to activities described in clauses (i) and {iii) of section
2123(3)(B)j;

Are developed with axtensive Participation of teachers, principals, parents, and administratorg af
schools to be served under thig Act:

Are designed to give teachers
instructionaf staff, the knowledge and skills 1o provide instruction and appropriate language and

academig Support services to those children, includjng the appropriate use of Curricula and
assessments;

To the extent appropriate, provide training for teachers ang principals in the use of technology so
that technology ang technology applications gre effectively useq in the classroom tg imprave
teaching and learning in the Surricula and eore academie subjects in which the teacherg teach;

Advance teacher understanding of effective instructionaf strategies that are;

) Based on sclentifically baseq research (except that this sub clause shail not apply to activitieg
carried out under Part ) of Title ): and

) Strategies for IMproving Student academic achievement or Substantially increasing the
knowiedge ang teaching skills of teachers; and

As a whole, are regularly evaluated for their impact on increased teacher eHfectiveness ang
improved student academic achievement, with the findings of the evaluations used to improve
the quality of professiong) development:

May include activities that:

p)

q)

LR Ll abelnes

involve the forming of partnerships with institutions of higher education 1o establish schaol-based
teacher training programs that provide Prospective teachers and beginnl’ng teachers with an
ORportunity to work under tha guidance of experienced teachers and coliege taculty;

Create bragrams to enabie paraprofessionalg (assisting teachers employed by a loca|

educationa/ agency recaiving assistance under Part A of Titje ) to obtain the education
necessary for thoge paraprofessionals to become certifiag and licensed teachers; ang



r)

10,

11.

12

13,
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Provide folfow-up training tq teachers whg have participated in activitias described in
Subparagraph {A) ar another clause of thig subparagraph that is designed to ensure that the

knowledge ang skills learned by the teachars are impiemented in the classroom {Title 1%, Part 4,
section 9101(34 [},

Out-of. Fiald Teacher - A leacher who i teaching ap academic subject or g gradse fevei for
which the teacher is not highly quaiifieq (Title U, Part A, section 2102¢5)).

Paraprofessional - A paraprofessional ig an individual with instructiona| duties. Individuals who
tructiona| roles, such ag food service, cafeteria or playground SUpervision,

Personal care Services, and non-instructiona| computer assistance are not considereq to be
Paraprofessionals for Title | purposes.

Principal - The term “principar” includes an assistant principal { Title /, Part A, section 2102(6}).

pregrams; and

2. Includes research that
a. Employs systematic, empirical methods that draw on observation or experiment:
b. Invoives rigorous data analyses that are adequate to test the stateq hypotheses

and justify the general conclusions drawn:

f, Has been accepted by a Peer-reviewed journaf Of approved by a panel of

Independent experts through g comparably rigorous, Objective, ang scientitic
review [Title 1x Part A, section 8101(37)].
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Appendix 3
INTENT TO SUBMIT PROPOSAL APPLICATION FORM

Improving Teacher Quality
Higher Education Grant Program
Project Year 2009-10

Project Director Name :
Institution
Proposed Grant Title:

Partnership Hepresentatives:

1.

2. Grade Span; check those that apply to your application:
P Elementary i Migdle School ' High School

3. Core Subject Area(s); = Engiish _J Civics and Government
- Reading or Language Ars i Economics
Zi Mathematics L Arts
- Science L History
- Foreign Languages i Geography

4, Please attach a 1-page description of the Nature of the Project (include research base,

focus on teachers, principals and/ar paraprofessionals, Scope of project and content of
the project).

Please return this form by November 1, 2008, to:

Or. Paula Gregg

Improving Teacher Quality Program
S.C. Commission on Higher Education
1333 Main st Suite 200

Columbia, SC 29201
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Appendix 4

COVER PAGE

lmproving Teacher Quality
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MEMORANDUM
To: Dr. lLayton R, McCurdy, Chairman, and Members, Commission on
Higher Education
SR
From: Dr. Bettic Rose Horne, Chair, and Menmbers, ' ttce on

Academic Affairs and Licensing

Consideration of Annual Report on Complignce with the English Flucncy Act

in Higher Education, FY 2007-2008

Background

In 1991 the General Assembly passed the English Fluency in Higher
Education Act (SECTION 59-103-160 of the SC code of Laws of 1976, as
amended). This Act required each public higher education institution to submit to
the Commission a compliance plan developed to mcet the requirement that the
Institution ensures that its faculty members can communicate etfectively even

when English is not their first language.

Section {C)2) of the Act requires that each institution submit ag part of its
compliance plan an assurance that ap adequate procedure exjsts for students to

TEPOrt grievances councerning the inability of instructors to be understood in their

spoken or written English.

In Section (D)(2), the Act further requires that each

institution must report annually the number of grievances filed by students under

the provisions of (C)2) and the disposition of those grievances,

On November 3, 1994, the Commission on Higher Education required that
each institution of public higher education in South Carolina publish a clear,
complete summary of the institution’s policy on English Fluency in Higher
Education either in hoth the catalog and student handbook o in the Academic

1333 Mun Strect + Suite 200 » Columbia, SC 29211 + Phone: §803) 737-2260 0 Fax: (B30 7372207 » e
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Scction and the Student Affairs Section (for institutions with unified publication)
of the unified publication on campus policies.

At its mecting on November 2, 1995, the Commission further required that
all institutions must demonstrate each reporting year (i.e., in this case, the period
beginning July i, 2007, and ending with the conclusion of the Spring Semester
2008) that they are fully in compliance with the requirements regarding
publication of the law’s provisions in the Catalog and Student Handbook.

In order to assess the institutions’ on-going compliance with this Act and to
cnsure that there is an annual accounting of any grievances covered by the Act,
Commission staff conducts ap annual survey of the institutions’ compliance,
pelicies, and grievances.

Discussion

All institutions of public higher education submitted their reports to the
Commission on Higher Education by June 11, 2008, for the recently completed
academic year of 2007-2008. The data submitted in those teports show that all but
Iwo of the State's 33 public institutions are fully in compliance with the
publication of the required student information under (he law and Commission
policy. The institutions not ip compliance (College of Charleston and Coastal
Carolina University) each stated that the grievance procedure was omitted from its
2007-2008 student catalog, and each further stated that the policy would be
included in the 2008-2009 student and academic catalogs as required.

Since the passuge of the English Fluency Act in Higher Education by the
General Assembly in 1991, the Commission has issued sixieen annual reports
(including the current one) to the chairmen of the commiittees in the House and
Senate with jurisdiction in educational matters. In the previous fiftcen reports a
total of six student complaints have been documented. [n the current year’s
reports from the institutions, as in last year’s, no student grievance was reported.

retention of faculty who are capable of comumunicating well in the English
language for purposes of teaching and advising students, [n summary, students
appear to be satisfied in all public institutions with the level of communication
they are receiving from instructors whose first language is not English. For the
past academic year, faculty members whose first language is not English are
apparently meeting the cxpectations of the General Assembly for their ability to
communicate cffectively with students.




Bt TR

Recommendation

The Committee on Academic Affairs

to the Commission approval of
appropriate chairpersons of the edu

and Licensing commends favorably
this report and that it be transmitted to the
cation committecs of the General Assembly.
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MEMORANDUM
To: Dr. Layton R. McCurdy, Chairman, and Members, Commission on
Higher Education

From: Dr. Bettic Rose Horne, Chair, and Mem}f\ (}fﬂ%ﬁt‘é& on

Academic Affairs and Licensing

Consideration of Operating Budget for Centers of Economic Excellence,
FY 2008-2009

Rackground

Attached please find the operating budget approved by the S.C. Centers of
Economic Excellence (CoEE) Review Board, at its June 9 2008, quarterly
meeting. The Review Board is charged with overseeing the CoEE prograin and
with annually providing the Commission on Higher Education “a schedule by
which applications for funding are received and awarded on a competitive basis™
(S.C. 2-75-10). The Commission must also approve the program’s annual
operating budget: “all necessary funds for the prudent operation of the board., . "
{5.C. 2-75-70).

The CoEE program was funded with $30 million trom the South Carolina
Lducation Lottery for fiscal year 2007-08. The CoEE program had an additional

Centers in 2007-2008. Thus, the full amount the CoEE Review Board was cligible
o award in 2007-2008 was $36 million. On June 9, 2008, the Review Board
awarded $25 million dollars for the creation of the following seven Centers ot
Economic Excellence:

De Michell Zaig

Dr. Garnson Walters, Execurjve Mireclor
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' 2007-2008 Chairs to Chairs to Chairs to Total $
3 CoEE Awards Clemson MUSC USC
’7 Optoelectronics | $2,000,000 ]
Cyber-Institute | $2,000,000
Advanced Tissue 1 I | $5,000,000
Biotabrication
Cancer Stem Cell 2 $5,000,000 4
| Renal Discase Biomarker 2 | $5,000,000
Nanoenvironmental Research .
& Risk Assessment l $3,000,000
Nuclear Science and Energy ! $3,000,000 -
TotaL 3 5 3 $25,000,000 |

In addition, two 2007-2008 CoLE proposals required resubmission to the
CoEE Review Board and await determination of award by the Review Board at
the September 8, 2008, quarterly meeting. At its discretion, the Review Board
may award additional 2007-2008 funds at this meeting up to $10 million.

Potential 2007-2008 Chairs to ] Chairs to Chairs to Total $
CoKE Awards Clemson | MUSC - USC

|
L Cancer Disparities TBD $3.6M*

Medication Safety
and Efficacy
*Approved by CoEE Review Board on 9/8/2008

TBD 2M*

To date, the Review Board has awarded $169 million for the creation of 4]
Centers of Economic Excellence and 70 specialized endowed professorships.

As regards the CoEE Program annual operating budget, the 2008-2009
proposed budget contains $417.602 in increases from the 2007-2008 approved
budget. These increases include a one-time, $400,000 contract fee with The
Washington Advisory Group for the 2003-2008 CoEE Program Comprehensive
Evaluation (mandated by the CoEE Program Guidelines). This $400,000 cost will
not recur in 2009-2010.  Other total cost increases for the 2008-2000 proposed
budget are $17,602. This includes $13,030 for the program marketing agency,
$4,068 for increased rent costs and $4,768 for cmployer contributions.  The
program auditor contract decreases by $20,050 for 2008-2009.

Recommendation
Aecommendation

to the Commission approval of the budger approved by the Cenlers of Economic
Excellence Review Board for FY 2008-09.

[ ]
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CENTERS OF EcoNnoMic EXCELLENCE PROPOSED OPERATING BUDGET: FY 2008-2009

Object of FY 2007 - 2008 FY 2008 - 2609 Increase/
Expenditure Approved Proposed [Decrease]
Personal Services 124 982 126,504 ! 1,522{
Contractual Services
Auditor 40,000 19950
Consultants ] 79,620
Marketin 157,580
Other Contractual Services | 6,070 _ 1,624
Tolephone 3,618 1,407
Subtotal Contractuai Services: 270,838 f 266,849 I [3,989
Supplies 4,371 | 15,000 | 10,629
Fixed Costs = ’ ‘

I DuesfMemberships
Equipment Leases
Facilities Rentail

Liabi!ity insurance

Office Rent
Subtotal Fixed Costs; 15,368 19,840 [ 4,4?2—’
Staff Tfavel 2,800 3,000 [ 200:/
= Quinment 2,000 2,000 - ’
Zmnloyer Cantributions 28,704 33,472 ! 4,768 J
|
SUBTOTAL OPERATING: 449,063 l 466,665 ‘ 17,602
Zxternal Six-Year Evalugtion: ‘ 400,000 f 400,000
GRAND TOTAL: 449,063 | 366.665 | 417,602
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MEMORANDUM

To:

From:

Dr. Layton R. McCurdy, Chairman, and Members. Commission on Higher
Education

.
Rpae .
Dr. Bettie Rose Horne, Chair, and Mcmbers, C()Lﬁ%ﬂgg /Aﬁpﬂiﬁm
Alfairs and Licensing '

Consideration of Nominees for Elected Positions to Deans’ Committee on Medical
Education, 2008-2012 Term
Background

[n 2000 the General Assembly passed legislation in response to recommendations

made by the Commission concerning the composition of membership on the Deans’
Committee on Medical Education, Under the terms of the legislation, four of the
members of the Commilttee arc permanent members, by virtue of their offices. These are

the pre

sidents of USC-Columbia and MUSC, the Dean of the MUSC College of

Medicine and the Dean of the USC School of Medicine.

Five other members of the Committee arc to represent sclected sectors of the

medical community. These five members are to be elected by the Commission on Higher

Deans’

ation for terms of four years cach. Nominations for these positions come from the

1

Committee for consideration first by the Committee on Academic Affairs and

Licensing and then by the Commission. Flection has taken place at the October meeting
of the Commission in 2000 and 2004. Thus, another election is due for October 2008,

The law specifies that three of the five elected members by the Commission are 1o

represent the Area Health Education Consortium (AHEC) Council. For these positions
the Deans’ Committee has nominated Dr. David Garr, Executive Director of AHFC:
Dr. James Raymond, AHEC Deang' Council member and ditector of medical education,
USC School of Medicine: and Dr. Jerry Youkey, Director of Medical Education,
Greenville Hospital System, for these positions.

F533 Main Street * Suite 24 Cotonmivi, 5C 29201 » Phetie (80331 737-1240 - Fax: (8031 737-2297 Weh: waaw he s SOV



The law also specities that the Commission shall elect two other members, one of
whom represents the private sector and the other represents medical education. Dr.,
Coleman Floyd-Buckhouse, a Florence-area anesthesiologist, has been nominated to
represent the private sector; and Dr. Prakash Nagarkatti. Associate Dean for Basic
Scicnce-USC School of Medicine, has been nominated to represent medical educution,

Of the elected members 1o the Deans’ Committee on Medical Education, four of
the five who have been nominated are incumbents, including all three of the AHIEEC
representatives and Dr. Floyd-Buckhouse. The new nominee is the person who is to
represent Medical Education, Dr. Nagarkatti, All nomtnations by the Deany’ Committee
were unanimous choices. The law is silent on the question of term limitations.

Recommendation

The Committec on Academic Affairs and Licensing commends favorably to the
Commission approval of the nominations of Drs, Garr, Raymond, Youkey, Floyd-
Buckhouse, and Nagarkatti for clection to four-year terms of office ag members of the
Deans’ Committee on Medical Education to run from October 2008 to October 2017.
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Dr. Bettie Rose Horne, Chair, and Members, Comm%&zo}}f }Jni Knie ™

Informationai Report on Approved and Terminated Programs

FY 2007- 2008

Background

This report contains

eXisting programs modified, and exisling programs terminated by the Commission during
FY 2007-2008.  The term “program” as used here also includes concentrations and

options.
terminated during this year,

Eighteen new programs were added, two were modified, and thirteen were

The listing of programs approved and terminated is found in Attachments 1 and

2. The terminations are presented by institution,

This information is prescnted to

members of the Committee for information only to provide an overview of program

approval activity during the past year.

Approval of New Programs, 2007-2008

Program development occurred primarily at the undergraduate level.

There were

Seven programs developed at the baccalaurcate level and five al the associate's degree

level,
programs.

There were four new master’s degree programs developed
There were not any centers or institutes developed duri ngt

and two doctoral
his year.

Of the 18 new programs approved in FY 2007-2008. seven general areas of curricular

- growth can be identified:
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Table 1. Approved Programs for Public Institutions in S.C., 2006-2007

Curricular Area Associate | Bachelor Master
Degrees ] Degrees____ Degrees
Athletic Training 1 1

Criminal Justice

Education
Exercise and Sport
Science
Healthcare 5 I
Nursing and Related
Fields

Music !
Total 5 17

There were two programs modified and both were at the undergraduate level. The
first program modification was from Clemson to modify its existing Bachelor of Scicnce
in Chemical Engineering by adding a new concentration in Biomolecular Engincering,
The sccond modification way from USC-Columbia to modify its existing Bachelor of
Science in Generic Nursing by offering an off-site locatjon at USC-Salkehatchie and
USC-Lancaster.

Terminations of Programs, 2007-2008

Nine institutions had lermination activity during the 2007-2008 year. Clemson
terminated five concentrations, one in education and the other four in animaj food, dairy,
and poultry science. College of Charleston terminated two concentrations from its
Physics major. The University of South Carolina-Columbia lerminated two programs in
education. The University of South Carolina-Upstate terminated three concentrations
trom education programs.  The University of South Carolina-Aiken terminated irs
concealration in athletic training from the Excrcise and Sports Science program. There
were four programs terminated within the Technical College System. Aiken Technical
College terminated ts major in Electro-Mechanical Engincering T echnology, Central
Carolina Technical College terminated its major in Marketing, Midlands Technical
College terminated its major in Pharmacy Technology, und Spartanburg Community
College terminated its major in Interpreting.

Of the 17 eXisting programs and concentrations terminated in FY 2007-08, eight
general curricular areas can pe identified:

I~




Table 2. Deleted Programs for Public Institutions in S.C., 2007-2008

Curricular Area Associate Bachelor | Master Doctoral Cuncentrations,
Degrees Degrees Degrees Degrees Options and/or
Centers

Business/Marketin l
Education
Engineering
Technology 1
Exercise and Sport
Science _
Food, Nutrition, and
Culinarz Science
_ Intcmrerin |

Phal‘{rlacz Technology | |
Physics

Comparison of Newly Approved Programs with Terminated Programs

In the past year, the total of new program approvals exceeded deletions by five.
Teacher education wag the category in which most deletions occurred, and healthcare wag

new programs.  The majority of terminations Were concentrations rather thap free-
standing programs,

2007-08 Terminated
Programs, includj
lecentrations,
Options, and Centers

Approved
Programs

Two-Year
Institutions
Four-Year
Institutions

' Because ot the delay in reporting data, informatjon presented for techpicai colleges is for Fy 2005-06. No
Programs were terminated af the regional two-year Lampuses of USC in 2007-08.

3



Attachment |

FY 2007-08 Approved Programs

. AHS., Cardiovascular Technology, Piedmont Tech

.4

- AH.S., Physical Therapy Assistant, Piedmont Tech

3. AHS, Veterinary Technology, Piedmont Tech

4. A.H.S., Radiation Protection Technology, Spartanburg Communiry College
5. AHS, Occupational Therapy Assistant, Horry Georgetown Tech

6. BA and B.S., Public Heaith, USC-Columbia

7. B.S., Secondary Education, College of Charlesion

8. B.S., Music Industry, Francis Marion

9. B.S, Athletic Training, Winthrop

10.B.S., Exercisc Science, Winthrop

I1.B.S., Art Education, USC-Upstate

Primary (grades [-3), Lander
14 MAT, Eatly Childhood Education, Wimhrop
15 M.8.D., Dentistry, MUSC
16.M.R.A., Research Administration, MUSC
17.Ph.D., Criminology and Criminal Justice, USC-Columbia

[8.Ph.D., Healtheare Genetics, Clemson




Attachment 2
FY 2007-08 Terminated Programs

Clemson University
L. terminate German from the Modern Language concentration in the BA Secondary
Education program
2. terminate the concentrations of Animg] Science, Duiry Science, Food Science, ang
Poultry Science trom the program that leads to the MLS, jn Food, Nutrition, and
Culinary Sciences

University of South Camlina-Columbia
L. terminate the program leading 1o the MAT, Early Childhood Education ar (he main
“dmpus and at USC-Beaufort
2. terminate the program leading to the MEd in Community and Adult Education

College of Charleston
L. terminate the concentration of Astronomy from the AB, BA, and BS, Physics majors
2. terminate the concentration ot'Engf.’neen'ng trom the AB, BA, and BS, Physics
majors

University of South Carolina-Upstate
L. terminate the French, and Political Science conceatrations from (he BAEd,
Secondary Teacher Education program
2. terminate the Political Science concentration from the BSEd, Secondary
Teacher Education program

University of South Carolina-Ajken
L. terminate the concentration of Athlesic T, raining from the BS in Exercise and Sports
Science degree.

Aiken Technical College
. terminate the Associate in Engineering Technology degree with y mMajor in Electrp-
Mechanical Engineering Tec‘hnr)r.’ogy

Central Caroling Technieal College
L. terminute the Associate in Business degree with a major in Marketing

Midlands Technical College
L. terminate the Associate in Health Science degree with a major in FPharmacy
Technology

Spartanburg Commnnity College
I terminate the Associate in Public Service degree with 4 major in Interpreting

LA



