
MINUTES OF BUDGET AND CONTROL BOARD MEETING

JANUARY 23 1974

The S t a t e  B udget and C o n tro l  Board met in  th e  C o n fe ren ce  Room

o f  th e  G o v e rn o r 's  O f f ic e  a t  11 :00  a .  m. on J a n u a ry  2 3 , 1974, w ith  th e

fo l lo w in g  members in  a t t e n d a n c e .

G o v ern o r John  C. W est 
S e n a to r  Rem bert C. D en n is  
M r. R. J .  Aycock 
M r. H enry M il l s
Mr. G rady L. P a t t e r s o n ,  J r .

A lso  in  a t te n d a n c e  w ere M e ss rs . P. C. S m ith  and W illiam  T.

Pu tnam .

The f o l lo w in g  b u s in e s s  was c o n d u c te d .

ROPER MOUNTAIN PROPERTY - Mr. W il lia m  H. S tro u d , a  member o f 

th e  House o f  R e p r e s e n ta t i v e s  from  G r e e n v i l le  C ounty  a p p e a re d  b e fo re  th e  

B udget and C o n tro l  B oard to  d i s c u s s  th e  B o a r d 's  a p p ro v a l  fo r  the d i s p o s a l  

o f  th e  T r i c e n t e n n i a l  p r o p e r ty  lo c a te d  a t  R oper M o u n ta in . (See m in u tes  

o f  J a n u a ry  1 5 , 1974) M r. S tro u d  in d ic a te d  t h a t  he d id  n o t o b je c t  to  th e  

t r a n s f e r  o f  th e  p r o p e r ty  to  th e  G r e e n v i l le  C ounty  S c h o o l D i s t r i c t ,  b u t  

t h a t  he f e l t  t h a t  G r e e n v i l le  C ounty sh o u ld  be re im b u rs e d  fo r  i t s  c o n t r i ­

b u t io n  to  th e  o r i g i n a l  p r o j e c t .

G overno r West rev iew ed  th e  h i s t o r y  o f  th e  Roper M ountain p r o ­

p e r t y  and a d v is e d  M r. S tro u d  o f th e  v a r io u s  a t t e m p t s ,  by th e  S t a t e ,  to  

u t i l i z e  th e  f a c i l i t y  o r to  d is p o s e  o f th e  la n d  and commented th a t  each  

su ch  a t te m p t  had been  f r u s t r a t e d  by th e  F e d e r a l  G overnm ent. G overnor 

W est f u r t h e r  i n d ic a te d  t h a t  he f e l t  t h a t  G r e e n v i l l e  C ounty was being  

v e ry  f a i r l y  t r e a t e d  in  t h a t  i t  was r e c e iv i n g  th e  e n t i r e  p r o p e r ty .

M r. S tro u d  s t a t e d  t h a t  he d id  n o t  f e e l  t h a t  a d o n a tio n  to  th e

G r e e n v i l l e  C ounty  S c h o o l D i s t r i c t  was th e  same a s  a d o n a tio n  to  G r e e n v il le

C o u n ty , w hereupon G o v e rn o r West a sk ed  fo r  M r. S t r o u d 's  s u g g e s t io n  as to
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v h a t  d i s p o s i t i o n  s h o u ld  be made o f  th e  p r o p e r ty .

M r. S t ro u d  a d v is e d  t h a t  he had  no s u g g e s t io n s  as to  how th e

p r o p e r ty  s h o u ld  be used  b u t r e i t e r a t e d  h i s  r e q u e s t  t h a t  th e  o r i g i n a l  c o n ­

t r i b u t i o n  o f G r e e n v i l l e  C ounty  be re im b u rs e d .

At t h i s  p o i n t ,  G o v ern o r West s t a t e d  t h a t  th e  B udget and  Con­

t r o l  B oard had  b e e n  c h a rg e d  by th e  L e g i s l a tu r e  to  s im p ly  a p p ro v e  th e  

d i s p o s i t i o n  o f  th e  T r i c e n t e n n i a l  p r o p e r ty  and t h a t  th e  B oard  had n e i t h e r  

a u t h o r i t y  nor fu n d s  fo r  th e  re im b u rse m e n t o f G r e e n v i l le  C o u n ty . He f u r ­

t h e r  a d v is e d  M r. S tro u d  t h a t  i f  l e g a l  a c t i o n  were to  be ta k e n  to  r e c o v e r  

i n i t i a l  in v e s tm e n ts  in  t h i s  p r o p e r t y ,  th e n  h e  would r e q u e s t  the  A tto rn e y  

G e n e ra l to  e n t e r  a c la im  fo r  th e  am ount in v e s te d  by th e  S t a t e  o f  South

C a r o l i n a .

A f t e r  d i s c u s s in g  th e  m a t te r  f u r t h e r ,  th e  B oard r e - a f f i r m e d  

i t s  a p p ro v a l  o f  J a n u a ry  15, 1974 .

DEPARTMENT OF EDUCATION - SCHOOLBOOK NOTES - The Budget and 

C o n tro l  B oard  a p p ro v e d  a r e q u e s t  by th e  S t a t e  B oard o f  E d u c a tio n  fo r  p e r ­

m is s io n  t o  i s s u e  S choo lbook  N o tes  in  th e  amount o f  $ 6 0 0 ,0 0 0 .

A copy  o f  th e  l e t t e r  o f  r e q u e s t  h a s  b een  r e t a i n e d  in  th e s e

f i l e s  and i s  i d e n t i f i e d  a s  E x h ib i t  I .

TRAVEL ALLOWANCES - STATE EMPLOYEES - The B udget and C o n tro l  

Board a p p ro v e d  a m o tio n  by M r. G rady L. P a t t e r s o n  t h a t  a recom m endation  

be fo rw ard e d  t o  th e  G e n e ra l  A ssem bly  f o r  th e  i n c r e a s i n g  o f th e  maximum 

t r a v e l  a l lo w a n c e ,  p e r m i t te d  t o  S t a t e  e m p lo y e e s , t o  th e  fo l lo w in g  r a t e s .

D a i ly  S u b s is te n c e  In  S o u th  C a r o l in a  
D a ily  S u b s is te n c e  Out Of S t a t e  
D a ily  S u b s is te n c e  In  U rban A reas W ith 

P o p u la t io n  G r e a te r  Than 2 5 0 ,0 0 0  
A u to m o b ile  A llow ance  - P e r  M ile  

A copy  o f  th e  m o tio n  in tro d u c e d  by Mr. 

r e t a i n e d  in  t h e s e  f i l e s  and i s  i d e n t i f i e d  a s  E x h ib i t
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SOUTH CAROLINA STATE COLLEGE - BOND FUNDS - Mr. P . C . S m ith

a d v is e d  th e  B oard  members t h a t  o f f i c i a l s  o f  S o u th  C a r o l in a  S t a t e  C o lle g e  

had re q u e s te d  t h a t  th e y  be p e r m i t te d  t o  t r a n s f e r  $ 4 3 0 ,0 0 0  o f  bond fu n d s  

a u th o r iz e d  in  A ct 1555 , A c ts  o f 1972, f o r  a u t i l i t i e s  s y s te m  b u i ld i n g  

to  th e  c o m p le tio n  o f  a m ale d o rm ito ry  w hich was a l s o  a u th o r i z e d  in t h a t

A c t .

B oard members a g re e d  t h a t  th e  t r a n s f e r  s h o u ld  be made b u t

f e l t  t h a t  a u t h o r i z a t i o n  sh o u ld  be in  th e  form  of a L e g i s l a t i v e  A c t. The 

B o ard , t h e r e f o r e ,  ap p ro v e d  a m o tio n  to  recommend t h a t  t h i s  a u t h o r i z a t i o n  

be app roved  by th e  L e g i s l a t u r e .

THE CITADEL - FOREIGN TRAVEL - The B udget and  C o n t r o l  B oard

a p p ro v e d  a r e q u e s t  from  th e  C i t a d e l  f o r  t r a v e l  in  I t a l y  an d  Germany by 

C a p ta in  K. C . H anna, J r .

A copy o f  th e  l e t t e r  o f  r e q u e s t  h a s  b een  r e t a i n e d  i n  th e s e

f i l e s  and i s  i d e n t i f i e d  as E x h ib i t  I I I .

VETERANS AFFAIRS - At the  r e q u e s t  o f M r. H oyt B. H i l l ,  J r . ,  

D i r e c t o r  of th e  D ep a rtm en t o f  V e te ra n s  A f f a i r s ,  th e  B oard  app roved  a 

t r a n s f e r  of $500 from  th e  C i v i l  C o n tin g e n t  Fund f o r  c o n tin u e d  f in a n c in g  

o f  w eek ly  a d v is o r y  s e r v i c e s  to  th e  A u g u sta  V e te ra n s  A d m in is t r a t io n  H o s p i ta l

A copy o f  th e  l e t t e r  of r e q u e s t  from  Mr. H i l l  has been r e ­

t a in e d  in  th e s e  f i l e s  and i s  i d e n t i f i e d  as E x h ib i t  IV .

BOARD FOR TECHNICAL AND COMPREHENSIVE EDUCATION - The C ounty  

o f  Hampton has a g re e d  to  d o n a te  to  th e  B oard  f o r  T e c h n ic a l  a n d  Compre­

h e n s iv e  E d u c a tio n  a t r a c t  o f lan d  a t  V a r n v i l l e  f o r  c o n s t r u c t i o n  o f  a 

T e c h n ic a l  E d u c a tio n  C e n te r .  The C ounty  h a s  r e q u e s te d  t h a t  th e y  be  g iv e n  

an  o p t io n  t o  r e - a c q u i r e  t h i s  p r o p e r ty  ( f o r  a  c o n s i d e r a t i o n  o f  $ 1 .0 0 )  in  

th e  e v e n t  c o n s t r u c t i o n  on th e  p ro p o sed  C e n te r  h a s  n o t  commenced p r i o r  

t o  J u l y  1, 1977. The Board f o r  T e c h n ic a l  and  C o m p reh en siv e  E d u c a tio n  

has  a c c o r d in g ly  r e q u e s te d  th e  B o a rd 's  a p p ro v a l  o f th e  e x e c u t io n  o f  th e  

o p t io n  as r e q u e s te d  by th e  C oun ty . The r e q u e s t  was u n a n im o u s ly  a p p ro v e d .
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MEDICAL UNIVERSITY - CONSTRUCTION PROJECTS - The B udget and

C o n tro l  B oard a p p ro v e d  th e  fo l lo w in g  c o n s t r u c t i o n  p r o j e c t s  fo r  th e  Modi

c a l  U n iv e r s i ty .

R e n o v a tio n  o f  MUSC H o s p i ta l  - P hase  I $ 1 ,0 0 0 ,0 0 0
R e n o v a tio n  o f  Q u a d ra n g le  B u i ld in g s  7 5 0 ,0 0 0
S tu d e n t  and C o n tin u in g  E d u c a tio n  F a c i ­

l i t i e s  2 ,2 9 1 ,0 0 0
P u b l ic  S e r v ic e  B u i ld in g  1 ,9 0 0 ,0 0 0
R e n o v a tio n  o f  N u rs in g  B u i ld in g  2 0 0 ,0 0 0
I n s t i t u t e  f o r  Human D evelopm ent - P hase  I 2 ,0 0 0 ,0 0 0  
R a d io lo g y  - L a b o ra to ry  B u i ld in g  4 ,0 0 0 ,0 0 0
A l l i e d  H e a l th  S c ie n c e s  B u i ld in g  1 ,0 0 0 ,0 0 0
Eye I n s t i t u t e  1 ,9 0 0 ,0 0 0

LEGISLATIVE COUNCIL - In  a l e t t e r  d a te d  December 21 , 1973, 

M r. Henry’ L. Lake a d v is e d  th e  B udget and C o n tro l  Board t h a t  th e  Code 

S upplem ent f o r  1973 w ould c o s t  a p p ro x im a te ly  $ 5 0 ,0 0 0  w h ereas  th e  1973- 

74 A p p r o p r ia t io n s  A ct p r o v id e s  o n ly  $ 2 5 ,0 0 0 . He r e q u e s te d  p e rm is s io n  

to  use  $ 2 5 ,0 0 0  from  th e  b a la n c e  o f th e  1972-73  a p p r o p r i a t i o n  w h ich  h a s  

been  c a r r i e d  fo rw ard  i n t o  th e  c u r r e n t  f i s c a l  y e a r .

The B udget and C o n tro l  B oard a p p ro v e d  t h i s  r e q u e s t .

A copy o f  Mr. L a k e ’s l e t t e r  h a s  been  r e t a in e d  and  i s  i d e n t i ­

f i e d  a s  E x h ib i t  V.

PERSONNEL DIVISION - D r. J a c k  M u l l in s ,  D i r e c to r  o f th e  P e r ­

s o n n e l D iv is io n  a p p e a re d  b e f o r e  th e  B udget and C o n tro l  B oard  to  p r e s e n t

th e  fo l lo w in g  i te m s .

PROPOSED PERSONNEL ACT - D r. M u llin s  gave e a ch  B oard 

member a p r e l i m i n a r y  c r a f t  o f  a p ro p o se d  a c t  f o r  th e  c r e a t i o n

o f  a S t a t e  P e r s o n n e l  D iv is io n  and f o r  th e  e s ta b l i s h m e n t  o f  a

u n ifo rm  sy s te m  o f  p e r s o n n e l  a d m i n i s t r a t i o n .

The B oard  u n a n im o u s ly  a p p ro v e d  th e  c o n c e p t o f  th e  p ro

p osed  a c t  b u t  r e q u e s te d  t h a t  D r. M u ll in s  r e f e r  th e  p r e l im in a r y  

d r a f t  t o  th e  C om m ittee  on S t a te  E m ployees and T h e ir  E m ploym ent, 

S e n a to r  Jo h n  Drummond, C h a irm an .

A copy  o f  th e  p r e l im in a r y  d r a f t  o f  th e  p ro p o se d  a c t
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has been  r e ta in e d  in  th e s e  f i l e s  and i s  i d e n t i f i e d  a s  E x h ib i t

V I.

ANNUAL LEAVE -  D r. M u ll in s  f u r n i s h e d  B oard members

w ith  a copy of a b i l l  t o  c l a r i f y  th e  a n n u a l  le a v e  s i t u a t i o n  a s  

p e r t a in s  to  S ta te  e m p lo y e e s . The p ro p o se d  b i l l  w ould p ro v id e  

a r e s ta te m e n t  o f th e  a n n u a l l e a v e  p r o v i s i o n  and a r e p e a l  o f  A c t

1348, A cts  o f 1972.

The B oard members u n a n im o u s ly  a p p ro v e d  th e  recom ­

m en d a tio n  o f th e  p ro p o se d  b i l l  b u t  s p e c i f i c a l l y  a sk e d  f o r  th e  

i n c lu s io n  o f th e  c u r r e n t  B oard r u l i n g  l i m i t i n g  th e  am ount of 

a n n u a l le a v e  w hich may be u sed  i n  any one c a le n d a r  y e a r  t o  t h i r t y

d a y s .

A copy o f  th e  p ro p o se d  b i l l  h a s  been  r e t a in e d  in  th e s e

f i l e s  and is  i d e n t i f i e d  a s  E x h i b i t  V I I .

STATE EMPLOYEES - POLITICAL ACTIVITY - D r. M u ll in s

f u rn is h e d  Board members w ith  a p r e l i m i n a r y  d r a f t  o f  a p ro p o se d  

b i l l  p e r t a in i n g  to  p o l i t i c a l  a c t i v i t y  o f  S t a t e  e m p lo y e e s . In  

th e  e n s u in g  d i s c u s s i o n ,  i t  was p o i n te d  o u t t h a t  S t a t e  G o v ern ­

ment in  Sou th  C a r o l in a  had been  v i r t u a l l y  f r e e  o f  i n s t a n c e s  

o f p o l i t i c a l  a b u s e s  w ith  r e s p e c t  to  em p lo y ees  a n d , Mr. H enry 

M il l s  q u e s tio n e d  th e  need  f o r  a  s t a t u t e  p e r t a i n i n g  to  t h i s  m a t­

t e r  .

A f u r t h e r  s tu d y  o f  t h e  p ro p o se d  l e g i s l a t i o n  in d i c a t e d  

t h a t  th e  p rim ary  t h r u s t  o f  th e  p ro p o s e d  b i l l  was c o n ta in e d  in  

p a ra g ra p h  ” c ”  w hich  re a d s  a s  f o l l o w s :

’’H ow ever, no e m p lo y e es  o t h e r  th a n  th o s e  e l e c t e d  by 

p o p u la r  v o te  o r  a p p o in te d  f o r  s p e c i f i e d  te rm s o f  o f f i c e  s h a l l . . . .

( c )  E n g a g e , d u r in g  t h e  h o u r s  when th e y  a r e  on d u ty ,  

in  any form  of p o l i t i c a l  a c t i v i t y  c a l c u l a t e d  to  f a v o r  o r  im prove
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th e  c h a n c e s  o f any p o l i t i c a l  p a r ty  o r  any p e rs o n s  s e e k in g  o r 

a t t e m p t in g  to  h o ld  p a r t i s a n  p o l i t i c a l  o f f i c e ,  n o r engage in  

any  p o l i t i c a l  a c t i v i t y  when n o t on d u ty  to  such  an e x te n t  

t h a t  t h e i r  e f f i c i e n c y  d u r in g  w ork ing  h o u rs  w i l l  be im p a ire d  

o r  t h a t  th e y  w i l l  be t a r d y  o r a b s e n t  from  w o rk ."

I t  was u n a n im o u s ly  a g re e d  t h a t  th e  p ro p o se d  b i l l  sh o u ld  

be f u rn is h e d  t o  th e  C om m ittee on S t a t e  Em ployees and T h e ir  Em­

p loym en t and t h a t  th e  B udget and C o n tr o l  Board s h o u ld  s p e c i f i ­

c a l l y  e n d o rs e  p a ra g ra p h  number " c " .

A copy o f  th e  p ro p o sed  l e g i s l a t i o n  h as  been  r e t a in e d

in  th e s e  f i l e s  and is  i d e n t i f i e d  as  E x h ib i t  V I I I .

EDUCATIONAL LEAVE - D r. J a c k  M u llin s  p r e s e n te d  th e  

B oard w ith  an e d u c a t io n a l  le a v e  p rogram  f o r  a l l  S t a t e  a g e n c ie s  

w h ich  he had  been  r e q u e s te d  to  d e v e lo p .

In  th e  d i s c u s s io n  which f o l lo w e d ,  G overno r West a sk ed

i f  th e  Com m ission on H ig h e r E d u c a tio n  had  been  c o n s u l te d  and

was a d v is e d  by Dr. M u ll in s  t h a t  th e  p ro g ram  as  p re p a re d  d id  

n o t  in c lu d e  f a c u l t y  o r  o th e r  u n c l a s s i f i e d  em ployees in  th e

I n s t i t u t i o n s  o f  H ig h e r  L e a rn in g .

The B oard a p p ro v ed  th e  e d u c a t io n a l  le a v e  program  as

p r e s e n te d  by D r. M u l l in s .  (A copy o f  t h i s  p rogram  h a s  been

r e t a i n e d  in  th e s e  f i l e s  and i s  i d e n t i f i e d  a s  E x h ib i t  IX .)

HAZARDOUS WEATHER - D r. M u ll in s  recommended to  th e

B oard  members t h a t  a s ta n d a r d  p o l ic y  be a d o p te d  p e r t a i n i n g  to

th e  a b s e n c e  o f S t a t e  em ployees due to  h a z a rd o u s  w e a th e r  c o n d i­

t i o n s  and f u r n is h e d  each  member w ith  a copy o f  a s u g g e s te d  po ­

l i c y  .

The B oard u n an im o u sly  a p p ro v e d  th e  p o l i c y ,  as  s u g ­

g e s te d  by D r. M u l l i n s ,  w hich would r e q u i r e  em p loyees  to  e i t h e r
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make up tim e  l o s t  from  work due to  h a z a rd o u s  w e a th e r  o r  to  ta k e

l e a v e .

A co p y  o f th e  ap p ro v e d  r u l e s  p e r t a i n i n g  to  h a z a rd o u s

w e a th e r  c o n d i t i o n s  h a s  been  r e t a i n e d  in  th e s e  f i l e s  and is

i d e n t i f i e d  a s  E x h ib i t  X.

STIPEND PROGRAM - D r. M u ll in s  p r e s e n te d  e a ch  Board

member w ith  a copy o f  a p rog ram  f o r  th e  g r a n t in g  o f  e d u c a t io n a l

s t ip e n d s  and  recom m ended i t s  a p p ro v a l  in  o r d e r  to  b r in g  a d e g re e

o f  u n i f o r m i ty  t o  p r e s e n t  p r a c t i c e s .

A f t e r  a d i s c u s s io n  o f i t s  c o n t e n t s ,  th e  B udget and

C o n tro l  B oard  a d o p te d  th e  p rogram  a s  p r e s e n t e d .

A co p y  o f  t h i s  s t i p e n d  p ro g ram  h as  been  r e t a in e d  in

th e s e  f i l e s  an d  is  i d e n t i f i e d  a s  E x h ib i t  XI.

HEALTH INSURANCE CONTRACT - Upon th e  recom m endation

o f  D r. M u l l i n s ,  th e  B udget and C o n tro l  B oard a p p ro v ed  a r e v i ­

s io n  in  th e  B lu e -C ro s s  B lu e -S h ie ld  in s u r a n c e  c o n t r a c t  w hich

would have th e  e f f e c t  o f e l i m i n a t i n g  c e r t a i n  paym ents made to  

s p e c i a l i z e d  i n s t i t u t i o n s  lo c a te d  o u t s i d e  th e  S t a t e  o f S ou th

C a r o l in a .

A co p y  o f  th e  recom m endation  o f  D r. M u llin s  has been

r e t a in e d  in  t h e s e  f i l e s  and i s  i d e n t i f i e d  a s  E x h ib i t  X I I .

DUAL EMPLOYMENT - The B udget and  C o n t r o l  B oard a p ­

p ro v ed  s e v e r a l  a g e n c i e s ’ r e q u e s t s  f o r  d u a l  em p loym en t.

A co p y  o f  t h i s  l i s t ,  as p r e s e n te d  by D r. M u l l in s ,  has

been r e t a i n e d  in  th e s e  f i l e s  and  i s  i d e n t i f i e d  a s  E x h ib i t  X I I I .

PART-TIME EMPLOYEES -  ANNUAL LEAVE - D r . J a c k  M u ll in s

r e p o r te d  t h a t  s e v e r a l  p h y s ic ia n s  who w ere  w o rk in g  fo r  th e  D e p a r t ­

ment o f V o c a t io n a l  R e h a b i l i t a t i o n  on a p a r t - t i m e  b a s i s  had com­

p la in e d  a b o u t  th e  f a c t  t h a t  th e y  w ere  u n a b le  to  a c c u m u la te  a n -
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n u a l  l e a v e .  T h e r e f o r e ,  Dr. Beckman h a s  r e q u e s te d  t h a t  th e  Bud­

g e t  and  C o n tro l  B oard re v ie w  i t s  p o l i c y  c o n c e r n in g  th e  accum u­

l a t i o n  o f le a v e  f o r  p a r t - t im e  e m p lo y e e s .

B oard members a g re e d  t h a t  p a r t - t i m e  em p loyees s h o u ld

n o t  be p e rm i t te d  to  a c c u m u la te  a n n u a l  l e a v e  and u n a n im o u sly

v o te d  to  r e t a i n  th e  p r e s e n t  r u l i n g .

MERIT SYSTEM - D r. J a c k  M u ll in s  a d v is e d  t h a t  h i s  ag en cy

had r e c e iv e d  c r i t i c i s m  fo r  e n f o r c in g  m e r i t  sy s te m  r e g u l a t i o n s

when th e  P e r s o n n e l  D iv i s io n ,  i t s e l f ,  d id  n o t  a d h e re  to  th e  same

r u l e s .  T h e r e f o r e  he r e q u e s t e d ,  and  th e  B oard a p p ro v e d , p e r ­

m is s io n  f o r  th e  P e r s o n n e l  D iv i s io n  o f  th e  B udget and C o n tro l

Board t o  be c o n s id e r e d  a m e r i t  sy s te m  a g e n c y , and to  o b se rv e

a l l  r u l e s  and  r e g u l a t i o n s  a s  p e r t a i n  t o  su c h  a g e n c i e s .

REPORTING OF VACANCIES - D r. J a c k  M u ll in s  a d v is e d  th e

Board t h a t  a s t a t u t e  p r e s e n t ly  e x i s t s  r e q u i r i n g  t h a t  a l l  S t a t e  

a g e n c ie s  r e p o r t  v a c a n c ie s  t o  th e  P e r s o n n e l  D iv is io n  and to  th e  

Em ploym ent S e c u r i t y  C om m ission. H ow ever, v i r t u a l l y  no a g e n c ie s  

hav e  s t r i c t l y  c o m p lied  w ith  t h i s  law .

The B udget and C o n tro l  B oard d i r e c t e d  D r. M u ll in s  t o

i n s i s t  upon c o m p lia n c e  w ith  t h i s  law  an d  to  r e p o r t  any ag ency

w hich f a i l s  to  c o o p e r a te .

D r. M u ll in s  a d v is e d  G o v e rn o r W est t h a t  th e  l a s t  ite m

o f b u s in e s s  c o n c e rn e d  a p e r s o n n e l  m a t t e r  and  th e  B oard u n a n i ­

m ously v o te d  to  c o n tin u e  th e  m e e tin g  in  E x e c u tiv e  S e s s io n .
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ACTION INDICATED IN BUDGET AND CONTROL BOARD MEETING

OF JANUARY 23 1974

DEPARTMENT Of EDUCATION * N o t i f i c a t i o n  o f  a p p ro v a l  o f  S c h o o l-  

book N otes in  th e  am ount o f  $ 6 0 0 ,0 0 0 .

TRAVEL ALLOWANCES - N o t i f y  Ways and Means C om m ittee  o f  th e  

recom m enuation  o f  th e  B oard p e r t a i n i n g  to  in c r e a s e d  t r a v e l  a l lo w a n c e s .

LEGISLATIVE COUNCIL - N o t i f y  L e g i s l a t i v e  C o u n c il  o f  B oard  a p ­

p ro v a l  o f  t r a n s f e r  o f fu n d s  fo r  p u b l i s h i n g  Code su p p le m e n t.

STATE COLLEGE - N o t i fy  Ways and Means Com m ittee o f  th e  B o a r d 's  

recom m endation  f o r  th e  s h i f t i n g  o f  S t a t e  C o l le g e  Bond F u n d s .

THE CITADEL -  N o t i fy  th e  C i t a d e l  o f  B oard a p p ro v a l  f o r  f o r e ig n  

t r a v e l  f o r  C a p ta in  K. C. H anna.

VETERANS AFFAIRS -  T r a n s f e r  $500 from  th e  C i v i l  C o n t in g e n t

Fund to  V e te ra n s  A f f a i r s .

MEDICAL UNIVERSITY - A pprove  E - l  Forms f o r  th e  M e d ic a l U n i­

v e r s i t y  .

TECHNICAL EDUCATION - N o t i f y  T e c h n ic a l  E d u c a tio n  o f  B oard  a p ­

p r o v a l  o f  th e  i n c l u s io n  o f a r e v e r s i o n  p r o v i s i o n  in  th e  d eed  o f  p r o p e r ty  

t r a n s f e r r e d  to  th e  C om m ission by Ham pton C o u n ty .

LAND RESOURCES COMMISSION - N o t i fy  th e  Ways and Means C om m ittee 

o f  th e  B o a r d 's  reco m m en d a tio n  t h a t  th e  s a l a r y  o f  th e  E x e c u tiv e  D i r e c t o r  

o f  t h a t  Agency be in c r e a s e d  to  a f i g u r e  be tw een  $ 1 8 ,0 0 0  and $ 1 9 ,0 0 0 .
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I.
state of south Carolina

DEPARTMENT OF EDUCATION
C Y R I L  H B l l H I t  

•  T A T I  • U ^ i a i M T g M O B M T  O F  I O U C A T I O N

C O L U M B IA

January 16, 1974

Hon. P. C. Smith, Secretary 
State Budget and Control Board 
Wade Hampton State Office Bldg.
Columbia, S. C. 29201

Dear Mr. Smith:

By authority vested in Section 21-459 Code of Laws of South 
Carolina, 1962, as amended by Act No. 994, Part II, Section 10, 
Acts and Joinl Resolutions, 1966, the S. C. State Board of 
Education requests permission to issue its negotiable notes in 
the amount of $600,000.00.

The notes shall be for a one year period and dated February 7, 
1974 due February 7, 1975.

Attached hereto, please find Estimated Note Issue Necessary For 
Rental Books Purchased June 1, 1973 to December 1, 1973 and 
Excerpt from the Minutes ot the State Board of Education meeting, 
January 11, 1974, authorizing the sale of notes as listed above.

Sincerely yours,

Ralph 'pttrRam *----
Deputy Superintendent
Division of Finance and Operations

RAD:bwa

Enclosures (2)



M O T I O N
by

GRADY L . PATTERSON, J R . ,  STATE TREASURER

MOVE t h a t  t h i s  (B u d g e t an d  C o n t r o l )  B o a rd  a d o p t  an d  

recom m end t o  t h e  G e n e ra l  A ssem bly  t h a t  a l l  e m p lo y e e s  o f  t h e  

S t a t e  o f  S o u th  C a r o l in a  o r  an y  a g e n c y  t h e r e o f  w h i le  t r a v e l i n g

on t h e  b u s i n e s s  o f  th e  S t a t e  s h a l l  be  a l lo w e d  re im b u rs e m e n t

f o r  a c t u a l  s u b s i s t e n c e  e x p e n s e s  i n c u r r e d  and  p a id  n o t  to  e x ­

c e e d  t w e n t y - t h r e e  ( $ 2 3 .0 0 )  d o l l a r s  p e r  d ay  w h i le  t r a v e l i n g  in  

t h e  s t a t e  and  t h i r t y  ( $ 3 0 .0 0 )  d o l l a r s  p e r  day  w h i le  t r a v e l i n g

o u t s i d e  t h e  s t a t e .

W henever an  o f f i c i a l  o r  em p lo y ee  o f  t h e  S t a t e  i s  r e q u i r e d

in  t h e  p e r f o r m a n c e  o f  h i s  o f f i c i a l  d u t i e s  to  t r a v e l  t o  c i t i e s  

o r  u rb a n  a r e a s  o f  2 5 0 ,0 0 0  o r  g r e a t e r  p o p u l a t i o n ,  s u c h  o f f i c i a l  

o r  e m p lo y e e  s h a l l  b e  a l lo w e d  re im b u rs e m e n t  f o r  a c t u a l  e x p e n s e s  

i n c u r r e d  n o t  t o  e x c e e d  t h i r t y - f i v e  ( $ 3 5 .0 0 )  d o l l a r s  p e r  d a y .

W henever an  e m p lo y e e  o f  t h e  S t a t e  s h a l l  u s e  h i s  o r  h e r  

p e r s o n a l  a u to m o b i le  when t r a v e l i n g  on n e c e s s a r y  o f f i c i a l  b u s i ­

n e s s ,  a c h a r g e  o f  t h i r t e e n  (1 3 C ) c e n t s  p e r  m i l e  w i l l  b e  a l lo w e d

f o r  t h e  u s e  o f  s u c h  a u to m o b i le .

1 /2 3 /7 4 A d o p ted  by th e  B u d g e t an d  C o n t r o l  B oard  
J a n u a r y  2 3 , 1 9 7 4 .



o r  n e t  o»  
T M t  P M C S ip c  m

t h e : c i t a d e l
T H E  M I L I T A R Y  C O L L E 3 E  O F  S O U T H  C A R O L I N A  

C H A R L E S T O N  S  C  2 9 4 0 9

January 11, 1974

Mr. P. C. Smith
South Carolina Budget and Control Board 
Po 0. Box 11333 
Columbia, S. C. 29211

Dear Pat:

P rio r approval of the foreign trave l described below is requested 
under the provisions of Budget and Control Board "Regulations For 
Reimbursement For Travel and Subsistence Expenses," dated 4 Septem­
ber 1973O

Approval is requested to expend an estimated $550 to  underwrite 
subsistence and trav e l in Europe on the part of Capt. King C. Hanna, J r .  
A ssistan t D irector of Admissions for The C itadel.

The purpose of Captain Hanna’ s trav e l w ill be to v i s i t  during April 1974 
dependent high schools of the U.S. Armed Forces in I ta ly  and Germany 
to  counsel prospective C itadel cadets with a view to influencing them 
to  attend th is  college.

Captain Hanna’s tran spo rta tion  to  and from Europe by je t  a irc ra f t  is 
being financed from donated non-appropriated funds. Since th a t would 
otherwise be a major portion of the cost of th is  important e ffo r t  into 
a lucra tive  rec ru itin g  area, I consider the requested expenditure to be 
a very prudent one.

Your favorable consideration of th is  request w ill be appreciated.

S in c e re ly ,___

J .  W. Duckett 
Major General

JWDieab

cc: Col. J .  F. Bosch 
Vice President for 
Business A ffairs 
The Citadel
Charleston, S. C. 29409
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£ ta tr  of J&outh Carolina

Department nf Ifctcrana Affairs
HO YT B H IL L . JR 
D ir e c t o r

GRADY D M AJORS  
A s s is t a n t  D ir e c t o r

PHONE 7 5 8  2 6 0 7
2 2 7  B RO W N  STATE O F F IC E  B U IL D IN G  

1 2 0 5  P E N D LE TO N  STREET  
C O L U M B IA  S. C. 2 9 2 0 1  

J a n u a ry  2 1 , 1974
IN  REPLY REFER TO

C l a im s  R e p r e s e n t a t iv e *  

S RALPH AYERS  
JA N E  H L IV IN G S T O N  
W . A R TH U R  N EAL  
D A V ID  A OSBORN  
JO H N  K TATE  
JACK M T IL L E R

H o n o rab le  P . C. S m ith , S e c r e ta r y  
The S t a te  Budget and C o n tro l  B oard 
S t a te  o f Sou th  C a r o l in a
Wade Hampton S t a t e  O f f ic e  B u ild in g  
C o lum bia , S ou th  C a r o l in a  29201

D ear P a t :

L a s t f a l l ,  I was r e q u e s te d  by C ongressm an W illia m  J .  Bryan Dorn 
and o th e r  e l e c t e d  o f f i c i a l s  from  c e r t a i n  l o c a l i t i e s  in  o u r  S t a te  a d ja c e n t  
to  th e  A ugusta  V e te ra n s  A d m in is t r a t io n  H o s p i ta l  to  have w eek ly  i t i n e r a n t  
s e r v i c e  from  t h i s  Agency to  th e  V e te ra n s  H o s p i ta l  a t  A u g u s ta .

A c c o rd in g ly ,  w eek ly  i t i n e r a n t  s e r v i c e  to  A ugusta  i s  in  e f f e c t  
b u t f o r  t h i s  s e r v i c e  to  be  c o n tin u e d  f o r  th e  b a la n c e  o f t h i s  f i s c a l  y e a r ,  
we w i l l  need  a t r a n s f e r  from  th e  C i v i l  C o n tin g e n t  Fund i n  th e  amount o f  
$ 5 0 0 .0 0 .

The $ 5 0 0 .0 0  r e q u e s te d  a b o v e , i f  a p p ro v e d , sh o u ld  be t r a n s f e r r e d  
to  th e  f o l lo w in g  a c c o u n t :

D epartm en t o f V e te ra n s  A f f a i r s
I te m  I .  A d m in is t r a t io n

02 . C o n t r a c tu a l  S e r v ic e s  $ 5 0 0 .0 0

Your k in d  a s s i s t a n c e  in  t h i s  m a t te r  i s  a p p r e c ia te d  and w ith  b e s t  
p e r s o n a l  r e g a r d s ,  I  am

S i n c e r e ly ,

Hoyt B. H i l l ,  J r .
D i r e c to r

HBH/jg



HENRY L. LAKE
0 ' t r io r  and Code Com m im one' TELEPHONE 751-21)4

legislative (Cnuuril of tl;e (Bntcral (Assembly
AND

GJanuuittrc nn j?tatutnru ICafus

LEGISLATIVE COUNCIL
EARLE E MOPRIS. JR 

Prej'dent of the Senate, Chairman
SOLOMON 8LATT

Speaker of the House o f Representatives 
Vice Chairman 

O. FRANK THORNTON 
Secretary of State 

I .  MARION GRESSETTE 
Chairman, Judiciary Committee 
Senate

ROBERT E KNEECE 
Chairman, Judiciary Committee 
Houso of Representatives

STATE OF SOUTH CAROLINA

R. O. BOX 11417 

COLUMBIA. S. C. 29211 
December 21, 1973

COMMITTEE ON STATUTORY LAWS 

SENATORS
MARSHALL B W ILLIAMS 

J. RALPH GASQUE 
JAMES P. STEVENS

MEMBFRS OF THE HOUSE OF 
REPRESENTATIVES 

ROBERT E. KNEECE 
JOSEPH P RILEY, JR. 

WESTON ADAMS

Honorable P. C. Smith 
Secretary-
Budget and C on tro l Board 
Hampton O ffice  B u ild ing  
Columbia, S. C.

Dear P a t:

In  J u ly , 1973, the  Committee on S ta tu to ry  Laws and the  
Code Commissioner decided to  l e t  a c o n t ra c t  th i s  y ea r f o r  a 
cum ulative  supplem ent to  th e  1962 Code, r a th e r  than  a s in g l e ­
volume supplem ent such as the  one fo r  1972. A ccord ing ly , a 
c o n t r a c t  was signed  by the  M ichie Company and th e  Committee on 
S ta tu to ry  Laws fo r  th i s  supplem ent a t  a c o s t  o f $50 ,000 .00 .
The a p p ro p r ia tio n  fo r  1973-1974 fo r  a code supplem ent i s  only  
$25 ,000 .00  which i s  n o t enough to  pay fo r  the  supplem ent.
There was c a r r ie d  over from th e  f i s c a l  y ea r 1972-1973 th e  sum 
o f $300,000.00 fo r  p r in t in g  th e  1972 Code. I t  i s  req u es ted  
th a t  th i s  departm ent be p e rm itted  to  use  a p o r t io n  o f th e  sum 
which was c a r r ie d  over to  pay the  ba lan ce  o f  the  c o s t  o f  th e  
1973 supplem ent, which w i l l  be the  sum o f $ 2 5 ,000 .00 , p lu s  
th e  s a le s  ta x .

S in c e re ly ,

Henry L. Lake

HLL/rk
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PRELIMINARY DRAFT FOR COMMITTEE REVIEW

An Act to E stab lish  Uniform System s of P ersonnel A dm inistration for State G overnm ent 
and to C reate the S tate P ersonnel D iv ision .

Be it enacted by the G eneral A ssem bly of the State of South C arolina:

Section 1. It is  the p u rp o se  of th is  Act to e s tab lish  system s of pe rso n n el ad m in is tra ­

tion re sp o n siv e  to the needs of the people and essen tia l to the  effective and efficient 

opera tion  of g o v ernm en t, and w hich shall be app licab le  to a ll State ag en c ies , d e p a r t­

m ents, in s titu tio n s , b o a rd s , com m issions and au th o ritie s , except as may h e re in a fte r 

be exem pted. T hese system s shall p ro v id e  m eans to r e c ru it ,  se lec t, dev elo p , and 

m aintain an effective and re sp o n siv e  work fo rce , and shall inc lude  policies and p ro c e ­

d u re s  fo r employee h ir in g , advancem ent, t ra in in g , ca ree r developm ent, job c lass ifica ­

tion , sa la ry  ad m in is tra tio n , fr in g e  b en efits , d isc ip lin e , d isch arg e  and o ther re la ted  

ac tiv itie s , based  upon m erit and f itn e s s , w ithout re g a rd  to s e x , ra c e , re lig io n , p o liti­

cal affiliation, national o r ig in , or o ther n o n -m erit fac to rs .

Section 2 . T h e re  is  hereby  c rea ted  the S tate P ersonnel Division (h e re in a fte r re fe rre d

to as the Division! , w hich sh all be re sp o n sib le  to the State B udget and Control Board

(h ere in a fte r re fe r re d  to as the B oard) .

The A dm inistrative head of the D epartm ent shall be the State Personnel 

D irector (h e re in a fte r re fe rre d  to as the D irec to r) , who shall be appointed by the B oard . 

The D irector may employ such  staff as deem ed n e ce ssa ry  to efficiently  c a r ry  out the  p ro v i 

sions of th is  Act w ithin au thorized  fu n d in g .

Subject to such  con tro ls as may be ex e rc ised  by the  B oard , the D irector shall

have au thority  to:

(1) E stab lish  and m aintain a uniform  classification  p lan  to be app licab le  to 

all positions in the c lass ified  s e r v ic e , and determ ine  the classification  of all positions in



- 2 -

accordance  with such c lass specifications and o ther c rite ria  as may be adopted .

(2) D esign, rev ise  as n e c e ssa ry , and adm in ister a uniform  com pensation

schedule  and pay plan for all positions and em ployees, and to p re sc r ib e  and adm in ister the

pay p o lic ie s .

(3) Develop and rev ise  as n ecessa ry  specifications for all c la sse s  of p o sitions,

which shall include identification of the minimum educational tra in in g , experience  and o ther

qualifications considered  necessa ry  to a ssu re  adequate perform ance of the du ties and re ­

sp o n s ib il it ie s , and monitor the adherence  to these  qualifications fac to rs  by the  appointing

au th o ritie s  of the  respective  agenc ies.

(4) P resc rib e  employment polic ies to a ssu re  tha t appointm ents to positions

in the S tate classified  serv ice  a re  made on the b asis  of m erit and fitn ess  and w ithout reg a rd

to ra c e , se x , ag e , re lig io n , political affiliation , nation o rig in , or o th e r non-m erit fa c to rs .

(5) A dm inister a centralized  recru itm en t and app lican t re fe rra l program

as a se rv ice  to all agencies and departm en ts of the S ta te .

(6) A dm inister the exam ination, certification  and re la ted  functions of a

cen tra lized  m erit system in accordance with Federal law s and re g u la tio n s , which may

include the developm ent and validation of selection p ro ced u res  for the various c lasses

of p o s itio n s .

(7) Develop, rev ise  as n e ce ssa ry , and adm in ister p o lic ie s , reg u la tions

and p rog ram s concern ing  hours of w ork , annual leave , sick leave , m atern ity  leave, m ili­

ta ry  leave , civil leave, leave without p a y , educational leave, perform ance a p p ra isa ls ,

employee a w ard s , dual employment, d isc ip lin a ry  action , sep a ra tio n s , the o rd e r and m anner

in which reductions in force should be effected, conduct manpower m anagem ent rev iew s,

and o ther such benefits and conditions of employment as may be needed to in su re  harm on­

ious re la tions and fair and equitable treatm ent of all em ployees, all su b jec t to approval by

« 9 •
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the B o a rd .

(8) Develop and adm in ister a coordinated program  of tra in ing  and employee 

developm ent and re la ted  c a re e r  developm ent p rogram s for State em ployees.

(9) E nter into agreem ent with any m unicipality or political subd iv isions of

tho State to fu rn ish  se rv ice s  and facilities in the adm inistration of its  personnel p ro g ram . 

Any such agreem ent shall p ro v id e  for the reim bursem ent to the State of the reasonable  

cost of the se rv ices  and facilities fu rn ish ed . All m unicipalities and political su b d iv isio n s

of the State a re  hereby  au tho rized  to en ter into such agreem ents.

(10) E stab lish  and m aintain a cen tra l personnel data system on all State 

em ployees covered  by th is A ct, both c lassified  and unc lassified , with re sp o n sib ility  for 

de term in ing  the data to be reco rd ed  on employees and positions and p re sc rib in g  the 

p ro c e d u re s  and forms to be used  by all agencies in reporting  data.

(11) Review the p ay ro ll of each State agency covered by th is  Act to a ssu re  

conform ity w ith the ru le s  and  regu la tions of the State Budget and Control Board and to 

certify  such  conform ity or non-conform ity .

(12) Delegate to the heads of the respec tive  State agencies of the above r e ­

sp o n sib ilitie s  as may be co n sid ered  ap p ro p ria te . Any delegation of re sp o n sib ility  in 

accordance w ith th is  p ro v is io n  shall be by w ritten  agreem ent filed with the B oard , and 

may be term inated  or su spended  by any of the p a rtie s  to the agreem ent upon th ir ty  days

w ritten  no tice .

(13) Develop and im plem ent with Budget and Control Board ap p ro v a l, such

ru le s ,  regu la tions o r gu ide lines as may be req u ired  for the implementation of the p ro v is io n s

of th is  Act.

(14) Schedule daily  office ho u rs  of agencies with concurrence  of agency heads 

and tho B oard , p rovided  that no agency shall schedule a workweek of less than 37i ho u rs
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for its em p lo y ees .

Section 3 . The Board shall ex erc ise  final approval on p o lic ie s , ru le s , regu la tions and p ro ­

gram s inc iden t to the adm in istra tion  of the State pe rso n n el system  su b jec t to leg isla tive  

action by the G eneral Assem bly w h erever re q u ire d , and shall hear appeals of appointing 

au th o ritie s  and em ployees a ris in g  out of the adm in istra tion  of the p ro v is io n s  of Section 2 of

th is  Act.

Section 4 . T h e re  is hereb y  e s tab lish ed  a S ingle C ooperative In te ragency  M erit System of 

P ersonnel A dm inistration  for g ra n t- in -a id  agencies of the State which shall be adm in istered  

by a M erit System  Council to be composed of 7 m em bers to be appointed by the G overno r. 

P ro v id ed , h o w ev er, th a t the 9 m em bers of the 3 ex isting  Merit System  C ouncils in the

State continue to se rv e  the In te ragency  Merit System  Council d u rin g  th e ir c u rre n t tenu re  

of appointm ent and until the M erit System Council can be reduced  to 7 m em bers by a t t r i ­

tio n . The m em bers shall be p u b lic -sp ir ite d  p e rso n s  of recognized  stand ing  having in te re s t 

in the im provem ent of pub lic  adm in istra tion  and in the im partia l selection of efficient g o v e rn ­

m ent p e rso n n e l. No member shall have held po litical office or have been an officer in  a 

po litical o rgan ization  d u rin g  the year p reced in g  his appointm ent, no r shall he hold such 

office d u rin g  h is term . No member of the Council shall be a m em ber or an official of the 

ag enc ies  se rv ed  w ithin one year p rio r  to h is  appointm ent.

Each p a rtic ip a tin g  g ran t-a id ed  agency with ex is tin g  councils shall subm it 

th re e  nam es to the G overnor wrho shall appoint the m em bers from the list w ithin th ir ty  days 

afte r passag e  of th is  A ct. T h e rea fte r, appointm ents shall be made from the lis ts  of names 

subm itted  to the G overnor by the agencies se rv ed . When a vacancy occu rs  each agency 

sh a ll subm it a name for the G o v ern o r's  considera tion  to appointm ent of the un ex p ired  portion

of the te rm . M em bers of the council shall se rv e  for a term  of five y ea rs  or un til th e ir  su cces­

s o rs  have been  appointed and q ua lify , except tha t of those f ir s t  appo in ted , two shall be a p -
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pointed for four y e a rs  and th ree  shall be appoin ted  for five y e a r s .  Council m em bers may 

only be rem oved for c au se .

The G overnor shall appoint a chairm an and the council shall e lect such  o ther 

o fficers as it sees fit from its  m em bersh ip , and shall de term ine  the  length  of te rm s of the 

o ffice rs . The S tate P ersonnel D irector shall adm in ister the po lic ies and p ro c e d u re s  set 

forth by the council. It shall also designate  a reco rd in g  se c re ta ry  w hose duty  it shall be 

to keep a reco rd  of the p ro ceed in g s  of all m eetings. The council shall adopt p ro c e d u re s  for 

the conduct of its  ac tiv itie s . M eetings of the council shall be  held m onthly and at such o ther 

tim es as may be n ecessa ry  upon call of the chairm an o r a m ajo rity  of the m em bers. Four 

m em bers shall constitu te  a quo rum . The agencies se rv ed  sh a ll have the r ig h t to be r e p r e ­

sen ted  at all m eetings of the council b u t such  re p re sen ta tio n  w ill be w ithout voting p o w e r . 

The agencies  shall be notified of all m eetings sufficien tly  p r io r  to such  m eetings to a r ra n g e  

for th e ir  re p re se n ta tiv e s  to a tten d . M embers shall rece iv e  no sa la ry  b u t shall rece iv e  com­

pensation  p ro v id ed  by law for m em bers of b o a rd s , com m ittees and com m issions.

It shall be the duty  of the council:

(1) To in su re  p ro p e r adm in istra tion  of the uniform  M erit System  ru le s  and 

reg u la tio n s  in accordance with the app licab le  F edera l s ta n d a rd s .

(2) To estab lish  the g en era l po licies for the adm in istra tion  of the ru le s .

(3) To estab lish  a s ing le  office and in s u re , in acco rdance  with the M erit 

System  ru le s , such  staff as may be re q u ire d  for an efficien t opera tion  and  that r ig h ts  of 

p re se n t p e rso n n e l be p ro tec ted .

(4) To estab lish  p ro c e d u re s  w hereby the council may en te r into agreem ent

with additional State ag en c ie s , m unicipalities or political su b d iv is io n s  to fu rn ish  fac ilities  

and se rv ice s  in the adm in istra tion  of th e ir  M erit System p ro g ram s for a reasonab le  co st.

(5) To hear appeals o r e stab lish  im partial bod ies to hear such  appea ls  in its

2 3 12
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behalf.

(6) To make recom m endations, in cooperation w ith agencies s e rv e d , to the

B udget and C ontrol B oard, leg isla tive  com m ittees and o th er in te re s ted  b o d ies.

(7) To make w ritten  recom m endations to the G overnor and the agencies se rv ed

with re sp ec t to any am endm ents o r changes to th is  Act.

(8) To prom ote p u b lic  u n d e rs tan d in g  of the p u rp o se s , policies and p rac tice s

of the In te ragency  Merit System .

(9) To review  and p re s e n t ,  on behalf of the agencies s e rv ed , w ritten  recom ­

m endations to the State P ersonnel D ivision w ith respec t to any ru le s  of classification  and

com pensation , reco rd s  and re p o r ts ,  and any and all ru le s  and reg u la tio n s  effecting p ro p e r

and efficient p e rso n n e l ad m in istra tion .

(10) To in su re  that the  total cost of the m erged In te rag en cy  Merit System be

p ro ra ted  among the p a rtic ip a tin g  agenc ies  as determ ined by the council.

(11) To in su re  tha t fiscal accounting  of the budgeted  funds of the m erged

M erit System s be p laced  in the fiscal section of the State P ersonnel D ivision.

(12) To operate  u n d e r the South C arolina State C lassification  and Compensation

P la n .

(13) To in su re  that equipm ent now being used by the p re se n t M erit System

offices of each p a rtic ip a tin g  agency be made availab le  to the In te ragency  Merit System and

be c a r r ie d  on th e ir fiscal re c o rd s .

E x isting  and new equipm ent p u rch ased  in the fu tu re  shall be c a rr ie d  in the

name of the S ingle C ooperative In teragency  M erit System and belong jo in tly  to p a rtic ip a tin g

agencies in the same re la tio n sh ip  as each agency con tribu ted  to the total in itia l cost.

Section 5 . The p ro v is io n s  of th is Act sh all apply  to all S tate em ployees not he re in  exem pt

The p ro v is io n s  shall not app ly  to:
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(1) m em bers of the G eneral Assem bly and its su p p o rtin g  staffs ,

(2) officers and em ployees of the General A ssem bly and p e rso n s  employed to 

conduct tem porary  or special in q u ire s , in v estig a tio n s, or investiga tions on its  behalf,

(3) officers elected by popu lar vote and p e rso n s  appointed to fill vacancies

in such offices.

(4) ju d g e s , re fe re e s , re c e iv e rs , ju ro rs  and no ta ries  p u b lic ,

(5) m em bers of b o a rd s , com m issions, councils and adv iso ry  councils com pen­

sated on a p e r diem b a s is ,

(6) sa la ried  heads of State agencies who a re  appointed by the Governor or

a legally constitu ted  board or com m ission,

(7) members of the m ilitary  force of the State w hile engaged in m ilitary

s e rv ic e ,

(8) all inmate help in all c h a r ita b le , penal and co rrectional in s titu tio n s

and s tuden ts  employed in in s titu tio n s  of le a rn in g ,

(9) part-tim e pro fessional p e rso n n e l engaged in p ro fessional se rv ice s  w ith­

out adm in istra tive  du ties  and perso n n el employed for less than ninety  w orking days p e r

y ear,

(10) public  school su p e rin ten d e n t, p r in c ip a ls , te a c h e rs , and o ther pub lic

school em ployees,

Section 6 . The C lassification and Com pensation Plan shall not apply to:

(1) Exempt em ployees specified  in Section 5 of th is  Act;

(2) P re s id e n ts , p ro v o s ts , v ic e -p re s id e n ts , d e an s , teaching and re sea rch

staffs, and o th ers  of academ ic rank  em ployed by the State educational in stitu tions;

(3) Officials or em ployees whose sa la rie s  a re  fixed by statute; and

(4) Such o ther positions and em ployees the Board may elect to exem pt from2314
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time to tim e .

Section 7 . As in d iv id u a ls , em ployees in the State serv ice  retain all r ig h ts  and ob liga­

tions of c itizensh ip  p rov ided  in the constitu tion and laws of the State and the constitu tion

and laws of the United S ta tes . H ow ever, no em ployees other than those elected to office by 

popular vote or appointed for specified term s of office shall:

(a) D irectly  or in d irec tly  solicit or receive su b scrip tio n s  or con tribu tions

for any p a rtisan  political p a rty  or any political p u rp o se .

(b ) O rally or by le tte r solicit or be in any m anner concerned in soliciting

any a ss is tan c e , sub scrip tio n  or sup p o rt for any p a rtisan  political p a rty  or p u rp o se  from 

any p erso n  holding any position in the State se rv ice .

(c) E ngage, du rin g  the hours when they a re  on du ty , in any form of political 

activity  calcu lated  to favor or im prove the chances of any political p a rty  or any p e rso n s  seek 

ing or attem pting to hold p a rtisan  political office, nor engage in any political activ ity  when 

not on duty  to such an ex tent that th e ir efficiency during  working hou rs  will be im paired  or

that they w ill be ta rd y  or absen t from w ork .

Any employee in the State se rv ice  who violates any of the foregoing p ro v isions 

of th is  Section shall forfeit h is office or position and for one year shall be ine lig ib le  for

re instatem ent in the se rv ice .
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Section 8.

DEFINITIONS

1. Agency

Any d ep artm en t, in s titu tio n , com m ission, b o a rd , or any o ther unit of 

governm ent of the  S ta te , or two or more of them , u n d e r the control of 

an appoin ting  au th o rity  who is independen t of any o th er appointing

2.

3.

4.

5.

a u th o r ity .

A ppointing A uthority

Any p e rso n  having pow er by law , or by law fully delegated  au thority  to 

make an appointm ent of a p e rso n  for em ploym ent to any position in the

State se rv ice .

A gency Head

The chief executive of a State agency in whom is vested  final appointing

au thority  for the agency .

C lassified  S erv ice

All of those positions in the State se rv ice  w hich are  su b jec t to the c la s s i­

fication po lic ies and reg u la tio n s  as au thorized  by the p ro v is io n s  of th is

Act.

U nclassified  Serv ice

All of those positions in the State se rv ice  which a re  exem pt from the p o s i­

tion c lassification  polic ies and regu la tions or are o therw ise  p laced in an 

unc lassified  ca tego ry  au thorized  by the p ro v is io n s  of th is  Act.

Exempt Positions

All of those positions in the State S erv ice  which a re  exem pt from the

p ro v is io n s  of th is  A ct, as specified  in Section 5.

6.



7. Position

Any em ploym ent re q u irin g  the se rv ic e s  of one sa la rie d  p e rso n

or

Any office or employment in  any  agency re q u ir in g  specific  du ties  to be

perform ed  by one p e rso n .

8. R egister

The officially prom ulgated  ro s te r of p e rso n s  e lig ib le  for appointm ent 

to a c lass  of positions lis ted  in o rd e r of th e ir  final ra tin g s  on a test o r

te s ts  of fitness for such  c lass p o s itio n s .

9. C ertificate  of E lig ibles

An official lis t of the nam es of the h ig h e s t ran k in g  av a ilab le  e lig ib les  

on the re g is te rs  for the re sp ec tiv e  c la sse s  of p o s itio n s .
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AN ACT TO PROVIDE ANNUAL LEAVE FOR STATE EMPLOYEES AND TO REPEAL ACT NUMBER 1348 
OF 1972.

Be i t  e n a c te d  by th e  G e n e ra l Assem bly of th e  S t a te  o f  South  C a r o l in a :

SECTION 1. T h is  a c t  s h a l l  a p p ly  to  a l l  S ta te  a g e n c ie s ,  d e p a r tm e n ts  and i n s t i t u ­

t io n s  and s h a l l  be a d m in is te re d  by each  such  a g e n c y , d e p a rtm e n t and i n s t i t u t i o n  

u nder su ch  r e g u l a t i o n s  a s  may be ad o p ted  by th e  S t a te  Budget and C o n tro l  Board to

c a r r y  o u t th e  p r o v is io n s  o f  t h i s  a c t .  These p r o v i s i o n s ,  how ever, s h a l l  n o t a p p ly

to  te a c h in g  p e rs o n n e l and o f f i c i a l s  o f  academ ic  ran k  a t  S t a te  s u p p o rte d  i n s t i t u ­

t io n s  o f  h ig h e r  l e a r n in g .  The p e rs o n n e l  r e c o r d s  o f a l l  a g e n c ie s ,  d e p a r tm e n ts  and

i n s t i t u t i o n s  coming u n d e r th e  p r o v is io n s  o f  t h i s  a c t  s h a l l  be  s u b je c t  to  a u d i t .

SECTION 2. Any p erm an en t f u l1 - t im e  S ta te  em ployee s h a l l  be e n t i t l e d  to  a n n u a l 

le a v e  w ith  pay w hich s h a l l  be com puted a s  fo llo w s :

F or th e  f i r s t  te n  y e a r s  of S t a te  s e r v i c e ,  he s h a l l  e a rn  one and o n e - f o u r th  

w ork ing  d a y ’ s le a v e  f o r  each  month o f  f u l l - t i m e  employment p e r  y e a r .  T h e r e a f t e r ,  

he s h a l l  e a rn  an a d d i t i o n a l  one and o n e - f o u r th  w ork ing  d a y ’ s a n n u a l le a v e  f o r  ea ch  

y e a r  o f  c o n tin u o u s  s e r v i c e ;  how ever, th e  com bined r e g u l a r  and bonus e a rn in g s  s h a l l

n o t ex ceed  t h i r t y  days in  any one y e a r . No em ployee s h a l l  be r e q u i r e d  to  u se  a l l

h i s  a n n u a l le a v e  in  any one y e a r .  Any unused a n n u a l le a v e  may be a c c u m u la te d ,

n o t to  ex ceed  f o r t y - f i v e  d a y s . P ro v id e d , how ever, th a t  any em ployee o f a S ta te  

d e p a rtm e n t h av in g  an e x i s t i n g  m e r i t  sy stem  who a s  o f  Ju n e  2, 1972 had ac cu m u la te d

annual l e a v e  in  e x c e s s  o f f o r t y - f i v e  days may c a r r y  over and r e t a i n  such  e x c e s s

le a v e  w hich  s h a l l  be th e  maximum amount th e  em ployee may c a r r y  o v e r in to  f u tu r e

y e a r s .  I f  th e  em ployee s u b s e q u e n tly  re d u c e s  t h e  amount o f su ch  le a v e  c a r r i e d  o v e r  

th e  red u c e d  am ount, i f  in  e x c e s s  o f f o r t y - f i v e  d a y s , s h a l l  become th e  em p lo y ee’ s



maximum c a r r y - o v e r  in to  f u tu r e  y e a r s .  I f  th e  em ployee f u r t h e r  re d u c e s  th e  amount

o f such  le a v e  c a r r i e d  o v e r  to  f o r t y - f i v e  days o r  l e s s ,  f o r t y - f i v e  days s h a l l  become 

th e  maximum amount o f  unused  an n u a l le a v e  th e  em ployee may t h e r e a f t e r  a c c u m u la te .

I t  s h a l l  be a t  th e  d i s c r e t i o n  o f th e  d e p a rtm e n t h ead s  to  d e te rm in e  th e  maximum number 

o f c o n s e c u t iv e  days any em ployee may have in  any one p e r io d  o f le a v e ;  p ro v id e d , how­

e v e r ,  th e  t o t a l  number o f  days o f a n n u a l le a v e  used  in  any one c a le n d a r  y ea r s h a l l

n o t exceed  t h i r t y  d a y s .

SECTION 3. Upon t e r m in a t io n  from S ta te  em ploym ent, an em ployee may ta k e  b o th  a n n u a l

le a v e  and a lump sum payment f o r  unused  le a v e ,  b u t in  no ev en t s h a l l  such  c o m b in a tio n

exceed  f o r t y - f i v e  days in  a c a le n d a r  y e a r  e x c ep t a s  p ro v id e d  f o r  in  S e c tio n  2. I f  an

em ployee d i e s ,  h i s  l e g a l  r e p r e s e n t a t i v e  s h a l l  be e n t i t l e d  to  a lump sum payment f o r

h i s  unused  le a v e ,  n o t to  exceed  f o r t y - f i v e  w orking  d a y s , e x c ep t a s  p ro v id e d  fo r  in

S e c tio n  2. Such payment f o r  a n n u a l le a v e  s h a l l  be c a lc u la t e d  a c c o rd in g  to  th e  above

p ro c e d u re  d e s c r ib e d  fo r  paym ent o f a n n u a l le a v e  upon t e r m in a t io n .

SECTION 4 . No d e p a rtm e n t head s h a l l  h i r e  a d d i t io n a l  em ployees to  r e p la c e  em ployees 

on a n n u a l l e a v e ,  b u t v a c a n c ie s  may be f i l l e d  im m ed ia te ly  fo r  p e rs o n s  whose s e r v ic e s

have been  te r m in a te d .

SECTION 5. A l l  em ployees o f th e  S t a te  a s  o f June  2 , 1972, s h a l l  r e c e iv e  f u l l  c r e d i t  

f o r  em ployment p r io r  to  su ch  d a te .  F o llo w in g  th e  d a te  o f  t h i s  a c t ,  a l l  em ployees who

a re  r e - h i r e d  fo llo w in g  a b re a k  in  s e r v i c e  s h a l l  be g iv e n  c r e d i t  f o r  p r io r  S ta te  s e r v i c e

to  a maximum o f te n  y e a r s . In  th e  e v e n t an em ployee t r a n s f e r s  from  one S ta te  agency

to  a n o th e r ,  h i s  a n n u a l le a v e  b a la n c e  s h a l l  a l s o  be t r a n s f e r r e d .

SECTION 6. L eave, a s  a u th o r iz e d  by t h i s  a c t ,  s h a l l  be based  upon a f iv e - d a y  work 

week e x c ep t w here s e r v i c e s  a r e  m a in ta in e d  seven  days a week; p ro v id e d , how ever, 

t h a t  no agency  s h a l l  s c h e d u le  a workweek o f l e s s  th a n  37^ h o u r s . The S ta te  Budget 

and C o n tro l  B oard , th ro u g h  th e  S ta te  P e rs o n n e l  D iv i s io n ,  may e s t a b l i s h ,  by a p p r o p r ia t e
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r e g u l a t i o n ,  p ro c e d u re s  fo r  the  e q u i t a b le  c a l c u l a t i o n  of le a v e  fo r  th o se  em ployees 

who work a d i f f e r e n t  number of d a y s , in c lu d in g  perm anent p a r t - t im e  em p lo y ees .

SECTION 7. Em ployees s h a l l  n o t be c r e d i te d  w ith  le a v e  e a rn in g s  f o r  any month in  

w hich th ey  a r e  no t._i n pay s t a tu s  f o r  one h a l f  o r  more o f  th e  work days of th e

m onth .

SECTION 8. Act No. 13A8 of 1972 i s  h e reb y  r e p e a le d .

SECTION 9 . T h is  a c t  s h a l l  tak e  e f f e c t  upon a p p ro v a l by th e  G overno r.

♦



S e c tio n ____ . As i n d i v i d u a l s ,  em ployees in  th e  S t a te  s e r v i c e  r e t a i n  a l l  r i g h t s  and

o b l i g a t i o n s  o f c i t i z e n s h i p  p ro v id e d  in  th e  c o n s t i t u t i o n  and law s o f  th e  S t a te  and th e  

c o n s t i t u t i o n  and law s o f th e  U n ited  S t a t e s .  However, no em ployees o th e r  th a n  th o s e  

e l e c t e d  to  o f f i c e  by p o p u la r  v o te  o r  a p p o in te d  f o r  s p e c i f i e d  term s o f o f f i c e  s h a l l :

(a) D i r e c t ly  o r i n d i r e c t l y  s o l i c i t  o r  r e c e iv e  s u b s c r ip t i o n s  o r  c o n t r i b u t i o n s  

f o r  any p a r t i s a n  p o l i t i c a l  p a r ty  o r any p o l i t i c a l  p u rp o se .

(b) O r a l ly  o r  by l e t t e r  s o l i c i t  o r  be in  any m anner concerned  in  s o l i c i t i n g  

any  a s s i s t a n c e ,  s u b s c r i p t i o n  o r  su p p o rt  f o r  any p a r t i s a n  p o l i c i c a l  p a r ty  o r  p u rp o se  

from  any  p e rs o n  h o ld in g  any  p o s i t i o n  in  th e  S t a t e  s e r v i c e .

(c) E ngage, d u r in g  th e  h o u rs  when th e y  a r e  on d u ty , in  any form of p o l i t i c a l  

a c t i v i t y  c a l c u l a t e d  to  f a v o r  o r  im prove th e  c h a n c e s  o f any p o l i t i c a l  p a r ty  o r  any 

p e r s o n s  s e e k in g  o r  a t te m p t in g  to  h o ld  p a r t i s a n  p o l i t i c a l  o f f i c e ,  n o r engage in  any 

p o l i t i c a l  a c t i v i t y  when n o t on d u ty  to  su ch  an e x te n t  t h a t  t h e i r  e f f i c i e n c y  d u r in g  

w o rk in g  h o u rs  w i l l  b e  im p a ire d  o r t h a t  th ey  w i l l  be  ta r d y  o r  a b s e n t  from w ork .

Any em ployee in  th e  S t a t e  s e r v i c e  who v i o l a t e s  any o f  th e  fo re g o in g  p r o v is io n s  

o f  t h i s  S e c t io n  s h a l l  f o r f e i t  h i s  o f f i c e  o r  p o s i t i o n  and f o r  one y e a r  s h a l l  be i n e l i g i b l

f o r  r e in s ta t e m e n t  in  th e  s e r v i c e .
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1. C-ercral

A. Pu r ^  3 - to  provide a rcans by which agencies o f South Carolina 

State Govern ent nay encourage each o f th e ir  employees, w ithout 

regard to  race, c o lo r, re lig io n ,  sex, age, or nationa l o r ig in , to 

fu r th e r his education so tha t he ray become more p ro f ic ie n t in 

his present pos ition  and/or prepare him self fo r opportun ities  fo r  

advancement w ith in  State services.

These provisions re fe r to  and cover only those courses offered 

by accredited technical schools, co lleges, u n ive rs itie s  and other 

in s t itu t io n s  o f higher learn ing as part o f a curriculum  leading to 

a diploma, c e r t i f ic a te  o r degree. Nothing herein sha ll be in te r ­

preted to r e s t r ic t  any agency's a u th o rity  to develop in-house on- 

the -job  tra in in g  programs or to p a rtic ip a te  in workshops, seminars 

or other s im ila r s ing le  courses which are offered to present a 

s p e c ific  subject in a concentrated manner in a short period o f time.

However, these provisions sha ll not apply to teaching person­

nel or o f f ic ia ls  o f academic rank a t State supported in s t itu t io n s  

o f higher learn ing .

B. Agency R espons ib ility  fo r  Administering and Budgeting

The D irecto r o f each agency or his designee sha ll be responsi­

ble fo r  adm inistering the Educational Leave and T u ition  Reimbursement 

Program w ith in  his agency.

Each agency sha ll budget, approve and expend funds considered

necessary to the establishment and adm in is tra tion  o f th is  program 

w ith in  the agency.
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C. r

Leave grafted under th is  previs ion n \v  be fc r  the length of 

the school term or terns required not to  exceed 12 consecutive 

months or a to ta l o f 18 renths in a 26 nonth period. Extensions 

o f up to 12 tenths ray Le approved by the Eudget and Control 

Board.

D. Status of F'-nloyres While or Educational Leave

Employees on educational leave re ta in  a l l  r ig h ts  and p r iv i ­

leges of employment w ith the State of South C arolina, w ith the 

fo llov/ing exceptions:

1. No m e rit salary increases may be authorized fo r  any employ­

ee on fu ll- t im e  Educational Leave Without Pay or fu l l- t im e  

Agency Directed Educational Leave. The scheduled review date 

fo r  m erit increases shall be extended one f u l l  pay period fo r  

each f u l l  or p a rt ia l pay period o f leave used.

However, any employee on Agency Directed Educational 

Leave shall receive le g is la te d  general increases or increases 

re su ltin g  from grade re a llo ca tio n  o f the c la s s if ic a t io n  to 

which he was assigned a t the time leave was granted.

2. An employee on fu l l- t im e  leave sha ll not accrue annual leave, 

sick leave, holiday or compensatory time while in  leave 

sta tus. However, accrued annual and sick leave earnings sha ll 

be carried  over u n t i l  the employee re turns to work.

3. Employees on fu l l- t im e  leave w ithout pay, fo r  any purpose, are 

not covered by Workmen's Compensation.

*> *j *>*>



4. An t 1 \  going on f i l l - t v  E ’ k '.lienal L< -vr I ’i t fo u t  Pay 

s h a ll:

A. Claes'5 H Jv r  or not to  He? H's group health insurance

in e ffe c t. An employee H e chooses to  keep his group health 

insurance in  e ffe c t r ust pay the e n tire  premium (both his 

portion and the S tate 's portion) and make arrange: onts with 

the agency fo r  the t i r : - ly  pay ent of such premium.

B. Choose whether or not to  continue making his normal c o n tr i­

butions to the S. C. Retirement System. An employee who 

chooses to continue raking his normal con tribu tions must make 

arrangements w ith the agency or the Retirement System fo r the 

tim ely payment of such con tribu tions. ( I t  should be noted 

tha t unless his normal contribu tions are made, the employee 

w i l l  not earn service c re d its  towards retirem ent while in a 

non-pay s ta tus, nor w i l l  he be covered by the group l i f e  

insurance, previously known as the pre-re tirem ent death bene­

f i t ,  a fte r  the f i r s t  90 days of leave.)

Tim e-off fo r  Educational Purposes

Employees are encouraged to schedule classes during o ff-d u ty  hours, 

whenever possib le.

When a desired class cannot be scheduled during o ff-d u ty  hours, the 

agency may e le c t to ad just the employee's work schedule, i f  doing so w il l  

not in te r fe re  w ith the normal e f f ic ie n t  operations o f  the agency. (Example 

-  An agency whose normal workday is  8:30 a.m. to  5:00 p.m. may allow the 

employee to  work 9:30 a.m. to 6:00 p.m. so tha t he may meet an 8:00 a.m. 

c la s s .)
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'c t be sc' . uled during e ff-d u ty  hours and 

j i  b sc' i k s  ir, * is  ; :y, pcimar : r t ,  f u l l -  

to take am al lea.e cr may be granted 

attend classes.

When a desired class can 

i t  is  r.ct feasib le to ; ;• t  \ 

t in e  c p lc y c s  r .y  he alleged 

leave without pay in order to

I I I .  Eci'caticnal Leave ’..'it? cut fay

h. D e fin itio n  - Fu ll cr p a r t - t ir e  leave in  a non-pay status requested 

by the employee so tha t he may fu rth e r his education; such leave is 

approved in advance by the employee's supervisor, agency head, and 

agency board or commission, i f  appropriate.

B. Purpose - To enable permanent fu ll- t im e  employees of the State of 

South Carolina to improve th e ir  overa ll competence in  th e ir  present 

positions and/or provide opportun ity fo r  advancement w ith in  the 

agency.

C. E l ig ib i l i t y  - Any permanent, fu l l- t im e  employee who has s a t is fa c to r i­

ly  completed a t least s ix  months of continuous employment during h is 

current period of employment w ith the State is  e lig ib le  to apply fo r  

Educational Leave Without Pay.

D. Applying fo r Leave - An e lig ib le  employee may apply by subm itting a 

le t te r  o f request through organizational channels to the agency head 

or his designee a t lea s t s ix ty  (60) days before the f i r s t  day o f 

leave requested or w ith in  f iv e  days o f n o tif ic a t io n  o f his acceptance 

fo r  admission by the school, which ever is la te r .  The le t te r  o f 

request must include:

1. The type and purpose o f the leave requested.

2. The duration.

3. An attached copy o f the le t te r  o f acceptance from the school 

a t which the leave w i l l  be taken.



4. SvcJ c *1 r r  ir .fc rr  - t ie r  £$ i ?y be helpful to  the reviewing 

a u th o rity  in reaching i t s  cct r . in a tio n .

£• ‘ c t r  ■' - '• - insofar as possible, the employee's reauest sha ll

be acted upon and the employee n o tif ie d  no la te r than tventy-one 

days p r io r  to t;._ f i r s t  day c f leave requested.

F. Reins le t -t - Upon an employee's successful completion of a f u l l -  

time leave, the agency shall re ins ta te  the employee to h is former 

p o s itio n , a pos ition  of l ik e  status and pay, or promote him to a 

higher p o s itio n .

IV. Agency Directed Educational Leave

A. General

Agency Directed Educational Leave must be approved in  advance 

by the Budget and Control Board. Such leave may be authorized only 

when in order to  f u l f i l l  i t s  ob liga tions and in the conduct o f i t s  

business w ith in  i ts  assigned area o f re s p o n s ib ility , an agency must 

have in i t s  employ persons with sp e c ific  s k i l ls  and/or knowledge, and 

i t  may reasonably be expected tha t reasonable re c ru it in g  e ffo r ts  by 

the agency and the S. C. State Personnel D ivision w i l l  not produce a 

s u ff ic ie n t number o f acceptable candidates with these s k i l ls  and/or 

knowledge at the time they are needed by the agency.

B. D e fin it io n  - Fu ll or part-tim e leave, s p e c ific a lly  d irected by the

agency head, w ith  f u l l  sa la ry , tu i t io n ,  and agency approved fees

paid by the agency.

C. Purpose - To develop w ith in  the agency s k i l ls  and/or a b i l i t ie s  to

meet current or projected agency needs where i t  can be shown th a t

reasonable re c ru itin g  e ffo rts  may not produce these s k i l ls  and/or 

a b i l i t ie s  from the ava ilab le  labor supply.

- 5 -
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El in* * ’ TJ';* - (y r - ’t — nent, f u l l - t i r e  e ployee who has s a t is fa c to r ily  

completed at le a s t 12 months of continuous er p loy 'n t  during his 

curren t period c f c p loy ,n t w ith  the State ray be selected by the 

agency fo r  Agency Directed Educational Leave.

Selection of T i - n r ? ' n~ry v - t s  - A fte r the agency has determined tha t 

in order to  f i l l  the p o s itio n  in  question, i t  w i l l  be necessary to tra in  

a person c u rre n tly  cn the payro ll by sending him to an in s t itu t io n  o f high 

er lea rn ing , an announcement sha ll be c ircu la ted  throughout the agency 

at least 1 renth p r io r  to  the deadline fo r ap p lica ticn s .

The announcement sha ll include:

1. The po s ition  to be f i l l e d .

2. The tra in in g  being o ffe red .

3. The minimum q u a lif ic a tio n s  one must have in  order to be 

considered.

4. When and how to apply.

5. The date the se lec tion  w i l l  be made.

Final se lec tion  sha ll be made by a committee to include but not 

lim ite d  to  the immediate supervisor fo r  the position  being f i l l e d ,  the 

next higher leve l supervisor, the agency personnel d ire c to r and the 

agency head or his designee. The committee's decision may be reviewed 

by the agency’ s board or commission, as appropriate.

Request fo r  Consideration - Employees wishing to  be considered fo r  t ra in ­

ing sha ll submit a request in w rit in g  p r io r  to the announced c u t-o ff-d a te . 

Such submittal sha ll be made by the employee to his immediate supervisor, 

who may attach his recommendations before forwarding the le t te r  o f a p p li­

cation to  the agency head or h is designee.

«»*>»
a^ O a^ t
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C. ' - / le tte r  o f Request fo r S u tle r iza tio n

cf A; r.cy C irce ;; LA ra tio n a l Leave i ust Le prepared by the agency, 

ap;roved ty  t t .  ncy head and agency's hoard c r cor.r.iission, i f  

appropria te, and submitted to the Budget and Control Board fo r  approv­

al a t least C  d 'ys t< fo rc  classes arc scheduled to begin. The 

le t te r  of request ru s t include:

1. The need fo r  someone w ith  th is  s k i l l  or knowledge vzithin the 

agency.

2. A descrip tion  o f the e ffo r ts  made to re c ru it  candidates w ith 

appropriate tra in in g  and experience fo r the pos ition  in 

question, or to determine the a v a i la b i l i ty  o f such candidates 

a t the time they w i l l  be needed by the agency.

3. The purpose and duration o f the leave.

4. Such other inform ation as may be he lp fu l to  the Budget and 

Control Board in reaching i ts  determ ination.

5. The o r ig in a l and two copies o f the Agency Directed Educational 

Leave Contract, bearing the signatures o f both the employee 

and the agency head, must accompany the le t te r  o f request.

The State D irec to r o f Personnel sha ll ind ica te  the Board's

approval by signing the con tract in  the space provided. The o r ig i ­

nal and one copy shall be returned to the agency; the remaining 

copy shall be retained by the State Personnel D iv is ion .

H. Agency Directed Educational Leave Contract - An employee selected 

fo r Agency Directed Educational Leave and the agency sha ll enter 

in to  an agreement which sha ll include the fo llo w in g :



r j

a. The c olcy ? $ \ . ' l  tc  cc. f it te d  to serve the agency 

fo r  a p c r ic ’ e tl tc re t less than tv.o fu l l  pay 

periods fo r each fu l l  c r p a rt ia l pay period o f f u l l -  

t i r e  leave used. However, the service cc n i t  ent 

fo r  an employee whose fu ll- t im e  leave excc-cds ninety 

(50) days shall r.ct be less than one f u l l  year. I f  

he is placed on p a rt- t in e  leave, his service commit­

ment sha ll te  reduced proportionate ly .

b. I f  an employee fa i ls  tc  return to work w ith in  30 days 

o f completing requirements fo r graduation or terminates 

his employment w ith the agency before completing his 

ob liga to ry  service fo r  any reason other than good cause, 

repayment to  the agency must be made w ith in  30 days in 

an amount equal to  his salary per pay period m u lt ip lie d  

by the number o f pay periods remaining in his ob lig a ­

tio n . Good cause shall be lim ite d  to long-term d is a b i l i ­

ty  re su ltin g  from personal illn e s s  or in ju ry , or illn e s s  

w ith in  the immediate fam ily  (spouse or c h ild ) which makes 

i t  necessary fo r the fam ily  to re locate .

The amount o f the repayment sha ll not exceed the 

to ta l expenses paid by the agency during the leave period 

(sa la ry , tu it io n ,  fees, e tc .)  The agency may deduct the 

amount owed from checks due the employee fo r  salary and 

unused annual leave earnings.

c. In the event the employee is  ca lled in to  service by a 

branch of the United States armed forces, he may complete 

his o b lig a tio n  to the agency upon release from the m il i ta r y .

r
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d. 7'.; t. s .11 agree to authorize V, school to

send a cct y of the t plcyec's grade report to  the 

agency at t  c cr, c" tech school to rn .

• £M1 ' ~t ; : r  of > '; fJ ' to r ' ; I f ; e

a. The agency ray dismiss cr suspend the ernloyee, or cancel 

his leave only fo r good cause. Good cause includes breach 

o f con tract, fa i lu re  to meet the social or academic stan­

dards o f the school, or the established standards required 

fo r  a l l  agency employees.

b. The employee sha ll receive f u l l  salary during the period 

o f authorized leave, less fin a n c ia l aid he receives from 

other public or in s t itu t io n a l sources. The agency shall 

pay f u l l  tu it io n  and necessary fees d ire c t ly  to  the school. 

I f  the school is  at least 30 miles from both his normal 

work s ta tio n  and o f f ic ia l  residence, the employee may be 

reimbursed transporta tion  costs fo r up to two round tr ip s  

per semester. A ll other costs, including the cost o f 

books and supplies, shall be paid by the employee.

c. Upon the employee's successful completion o f h is course o f 

study, the agency may place him in the pos ition  fo r which 

he was tra ined . I f ,  fo r  any reason, the pos ition  w i l l  not 

be f i l le d  a t the time the employee becomes a va ila b le , the 

agency may re in s ta te  him to  his former p o s itio n , a pos ition  

o f l ik e  status and pay, or promote his to a higher po s itio n .

3. Leave Cancellation and Standards of Conduct

a. Academic Standing; I f  the employee fa i ls  to  maintain an
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ac? ' ic  avu'ay? "E" cr te t te r  fo r  graduate or post- 

err"';, .te  S-ucy, or "C" or be tte r fo r  a l l  o th ;r  study, 

tr>.? <: : cy ; ny carcel ’ is leave. I f  a course is  taken on 

a "p a s s -fa il"  basis, sa tis fa c to ry  performance ru s t be

ma intaincd.

b. C cr' ; c t : E: ployees cn educational leave shall be aware tha t 

they are representatives of the agency and the State and, 

as such, responsible fc r  the image they re f le c t .  Exces­

sive absence, pa rtic ip a tio n  in campus disturbances or any 

other a c t iv ity  which could bring d is c re d it to the agency 

or the State of South Carolina may re s u lt in  cance lla tion  

o f the leave and/or such other appropriate action as the 

misconduct may warrant.

c. Cancellation: Upon cancella tion o f educational leave, the 

employee shall be e ith e r re insta ted by the agency in  the 

same or l ik e  position held a t the time the leave was g ran t­

ed, or discharged, as appropriate.

2331



U n less  e x tre m e ly  s e r io u s  c o n d i t io n s  p r e v a i l ,  no announcem ent w i l l  be made 

c o n c e rn in g  t h e  c lo s in g  of S t a te  o f f i c e s .  Such announcem ent w i l l  be made by th e  

G o v e rn o r’ s O f f i c e .

C harges  fo r  a b se n c e s  o f  S t a te  em ployees due to  h a z a rd o u s  w e a th e r  c o n d i t io n s

s h a l l  b e  as fo llo w s :

I f  h a z a rd o u s  w e a th e r  c o n d i t io n s  make i t  im p o s s ib le  f o r  an employee to  g e t  to  

h i s  p la c e  o f w ork, th e  em ployee s h a l l  be a llo w e d  to :

1. Make up the  tim e  l o s t  from work a t  a tim e  sc h e d u le d  by th e  em ploying 

d e p a r tm e n t;

2. U se a c c ru e d  a n n u a l l e a v e ;  o r

3. Take le a v e  w i th o u t  p a y .

When u n a b le  to  r e p o r t  to  work due  to  w e a th e r  c o n d i t io n s ,  em ployees sh o u ld  

n o t i f y  t h e i r  s u p e r v is o r s  i f  p o s s ib l e .

I f  h a z a rd o u s  c o n d i t io n s  d e v e lo p  d u r in g  a work d ay , th e  top  a d m in is t r a t iv e  

p e rs o n n e l  o f  a g e n c ie s  in  th e  C olum bia a re a  w i l l  be n o t i f i e d  by th e  S ta te  P e rso n ­

n e l  D iv is io n  w henever i t  i s  d e te rm in e d  S t a te  em ployees sh o u ld  le a v e  e a r ly .  In

su ch  c a s e s ,  em ployees may a r r a n g e  f o r  th e  tim e  l o s t  a s  s p e c i f i e d  above.

A g e n c ie s  o u t s id e  th e  Colum bia a r e a  sh o u ld  d e a l  d i r e c t l y  w ith  emergency

s i t u a t i o n s  o n  a l o c a l  b a s i s .  In  su ch  i n s t a n c e s ,  th e  a p p o in t in g  a u t h o r i t i e s  sh o u ld  

c o n s u l t  w ith  t h e i r  c o u n te r p a r t s  in  o th e r  a g e n c ie s  o f th e  a re a  so  t h a t ,  when p r a c ­

t i c a b l e ,  c o n c e r te d  a c t i o n  may be ta k e n . Time l o s t ,  how ever, s h a l l  be ch a rg ed  In

a c c o rd a n c e  w ith  th e  p r o v is io n s  o f t h i s  p o l ic y .

Those a g e n c ie s  w hich m ust be s t a f f e d  a t  a l l  t im e s  sh o u ld  d ev e lo p  em ergency 

p la n s  f o r  p r o v id in g  t r a n s p o r t a t i o n  to  and from work fo r  th e  n e c e s s a ry  p e rs o n n e l

who c a n n o t a r r a n g e  t r a n s p o r t a t i o n  on t h e i r  own.



g’jideliras rn  ti e dlvrt.cr:’rr:T r.r a stipend fa' gram

eor

AG ENC IES CF SOUTH C A R O LE  A STATE G O V E R R 'T ’ T

i i .

i i i .

Statement cF Pci ic y

Each agency o r department o f South Carolina State Government ray 

develop a program, w ith in  the gu idelines stated herein, to o ffe r  

educational assistance fo r designated curriculums in those f ie ld s  in 

which the demand fo r  h igh ly  tra ined , entry leve l professional and 

technical personnel exceeds the output o f the schools tra in in g  them.

Such programs shall be reduced to w rit in g  and submitted to the State 

D irecto r o f Personnel fo r  approval by the Budget & Control Board.

Agency R espons ib ility  fo r  Adm in istra tion and Budgeting

The D irecto r o f each agency or h is designee shall be responsible 

fo r adm inistering the Stipend Program w ith in  his agency.

Each agency sha ll budget, approve and expend funds considered 

necessary to the establishment and adm in is tra tion  o f th is  program 

w ith in  the agency. State funds fo r  the Stipend Program shall be id e n t i­

fie d  in the Annual Appropriations Act, or the Budget and Control Board may 

approve transfe rs  o f funds fo r  th is  purpose.

D e fin it io n

Stipend - The cost of tu i t io n  and course re la ted fees plus a basic l iv in g  

allowance paid to provide support to a person, otherwise motivated to 

continue his s tud ies, as a means o f e lim ina ting  or reducing the necessity 

to engage in outside employment or to defer completion of his studies 

because o f lack of adequate fin a n c ia l resources.
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IV. n o n t o f Sti nc

Sti, ciuis u' a rued by an a ncy o f South Carolina State Government 

sha ll pay tu it io n  and course re lated fees plus an amount paid to the 

Seuucnt a t the end o f each b i-  e?hl/  pay period during the school term.

Tee amount o f th is  payment ray a hater,lined by f i r s t  m u ltip ly ing  the 

annual minimum rate fo r  the appropriate salary grade, as indicated 

below, by 60b, then d iv id in g  the product by 26 (the number o f pay periods 

in a calendar year).

A. Stipends in support o f study leading to a B. S. in  Nursing, a

Diploma in Nursing (3 year program) or c e r t if ic a te  as a th e ra p is t 

in a health re la ted f ie ld  shall be based on salary grade I I .

B. Stipends in  support o f study leading to a master's degree or the

f i r s t  30 semester hours o f graduate study in a program in which a 

Ph. D. is the terminal degree shall be based on salary grade 14.

C. Stipends in support o f study beyond (B) above sha ll be based on

salary grade 17.

Example: the stipend per pay period fo r  a master's degree program 

using the f is c a l '73-'74 pay schedule equals:

$8350.00 x 60% = $5,010.00 (base per annum)

$5010.00 *■ 26 = $192.69 (per bi-weekly pay period)

(In  most schools the academic year covers about 18 pay periods; the 

amount o f these payments during the school year would to ta l:

$192.69 x 18 = $3,468.42)

I t  should be noted that stipends awarded under th is  program 

are considered taxable income by both the South Carolina Tax Commission 

and the Federal In terna l Revenue Service. Therefore, these payments
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are s u iju c t to w ith 1 in □ fo r  incc; e taxes, South Carolina R e tire ­

ment Syste cc i t r ib u t io  .s , F .I.J .A . and any other deductions the 

ei ployoe i ■'.y authorize.

V. n rov ?u Curri c  l "  £

In i ts  program, eac.h ag ncy snail l i s t  the courses o f study fo r  which 

the agency intencs to o ffe r  one o r more stipends. For each curriculum , 

tne agency sha ll l i s t  the number o f stipends to be o ffe re d , the c la s s i f i ­

cations in to  which graduates would be placed and the number o f authorized 

positions in each c la s s if ic a t io n .

VI. l.here the Stipend ilay be Used

I f  the program o f study fo r which a stipend is awarded under these 

provisions is offered by one or more accredited in s t itu t io n s  o f higher 

learning w ith in  tne State o f South Carolina and the re c ip ie n t is  able to 

gain admission to one o f these, the stipend shall be used at said school. 

I f  no t, the stipend may be used a t any accredited school o ffe rin g  the 

program to which the re c ip ie n t is able to gain admission.

V II. Announcing Availab le Stipends

As part o f i ts  program, each agency shall estab lish  a tim etable fo r 

the selection o f rec ip ien ts  fo r each stipend to be o ffe red . In developing 

i t s  tim etab les, the agency should keep in mind the c u t-o ff  dates fo r  

accepting applications fo r  admission observed by the various schools at 

which the stipends would most l ik e ly  be used, so tha t those selected to 

receive stipends w i l l  have adequate time to apply fo r  admission.

V I I I .  E l ig ib i l i t y

Any permanent employee who has completed at least 12 months o f con tin­

uous service during his current period of employment w ith  the State may 

be selected to receive a stipend.
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IX. t  fo r  I  i r  Jnn

An c J ; .. ;s.’ i, q to 1 e co.s i ' . r ? f o r  a stipend shall submit a 

r \  .u-st in ' . r i l i i in  p r io r to th unc .J c u t-o ff  date. Such submittal 

sha ll L j made b; the t  plo; ae to his i.m ediate supervisor, who may attach 

his recoi endatioas before fo r ,’ardieg the le t te r  o f app lica tion  to the 

selection committee.

X. Selection o f Sti end deci, i ents

Final selection o f stipend rec ip ien ts  shall be made by a committee 

to include but not lim ite d  to the agency personnel o f f ic e r  and a t leas t 

two other o ff ic e rs  o f the agency appointed by the agency d ire c to r.

Recipients shall be selected on the basis o f promise of fu tu re  

benefit to the agency w ithout regard to race, co lo r, re lig io n , age, 

sex or national o r ig in .

Factors considered in the se lection process shall include:

A. Past performance reviews.

B. Demonstrated in te res t and/or career goals in the f ie ld  .

C. An in terview  w ith each candidate .

D. The candidate's a b i l i t y  to gain admittance to an accredited school.

XI. Concurrent Awards and Benefits

An employee who accepts a stipend award under these provisions may 

apply fo r and accept a research assistantsh ip  or a teaching assistantsh ip 

through the un ive rs ity  he is to attend. Recipients may also apply fo r  

any o f the various student loans ava ilab le  from governmental agencies, 

priva te  lending in s t itu t io n s , e tc. However, rec ip ien ts  may not concurrently 

accept educational assistance in  the form o f fin a n c ia l aid from any other 

public or in s t itu t io n a l source. To accept such aid w i l l  re s u lt in  the
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o f tin? sLi« i. . .. rson w’10 fo r fe its  a stipend in

c l i  ated to i . K i l l  His service commitment or take 

. ncy under t;.e ter: s o f the Training Agreement.

X II. Tr Ini Agree 2nt

An employee s J  acted to receive a stipend and the agency sha ll enter 

in to  an agree: eat which shall include the fo llow ing .

A. O bligation o f Recipient  to Agency

1. The re c ip ie n t sha ll be committed to serve the agency fo r  at least

6 months fo r each f u l l  or p a rtia l semester the stipend is received. 

The service commitment fo r those attending summer school shall be 

3 months fo r  each o f the 2 summer school sessions (6 months fo r  

the whole summer term). However, the service commitment fo r an 

employee whose fu ll- t im e  leave exceeds 90 days shall not be less 

than 1 fu l l  year.

2. I f  an employee fa i ls  to return to work w ith in  30 days o f completing 

requirements fo r  graduation or terminates his employment w ith the 

agency before completing his ob liga to ry  service fo r any reason 

other than good cause, repayment to the agency must be made w ith in  

30 days in  an amount equal to his salary per pay period m u ltip lie d  

by the number o f pay periods remaining in  his o b lig a tio n . Good 

cause shall be lim ite d  to long-term d is a b il i ty  re su lting  from 

personal illn e s s  or in ju ry , or illn e s s  w ith in  the immediate fam ily 

(spouse o r c h ild )  which makes i t  necessary fo r  the fam ily to re locate

The amount o f the repayment sha ll not exceed the to ta l expenses 

paid by the agency during the leave period (sa la ry , tu i t io n ,  fees, 

e tc .)  The agency may deduct the amount owed from checks due the 

employee fo r salary and unused annual leave earnings.
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3. In t .? event the e loyea

the United States ar: eel fo rces, he ray co: la te  his ob liga tion  

to the a< j;icy u on release from the i i l i t a r y .

is ca lled  in to  service by a branch o f

A re c ip ie n t shall take no less than the nornal course work­

load as defined by the in s t itu t io n  he attends w ith the exception o f 

his la s t term in school during which he may take as few hours as are 

necessary to complete requirements fo r  graduation.

C• O bligation o f Agency to Employee

1. The agency may dismiss or suspend the employee, or cancel his 

leave only fo r  good cause. Good cause includes breach o f con tract, 

fa i lu re  to meet the social or academic standards o f the school,

o r the established standards required o f a ll agency employees.

2. Upon the re c ip ie n t ’ s successful completion o f his course o f study, 

the agency shall appoint him to an established, fu ll- t im e  position  

in  an appropriate c la s s if ic a t io n , as set fo rth  above. I f ,  fo r any 

reason, the agency is  not able to place him in such a p o s itio n , he 

sha ll be re ferred to the State Personnel D iv is ion fo r  re fe rra l to 

other State agencies having vacancies in appropriate c la s s if ic a tio n s  

I f  the re c ip ie n t is  successfu lly placed with another agency, his 

service ob lig a tio n  sha ll be transfe rred to tha t agency. I f  he has 

not been so placed w ith in  30 days a fte r  n o tify in g  the agency o f

his having completed h is s tud ies, he shall be released from any 

fu r th e r service o b lig a tio n  to the State o f South Carolina under 

th is  agreement.

3. I f ,  fo r  any reason, a re c ip ie n t does not complete the course of 

study fo r  which the stipend was granted, the agency sha ll re ins ta te
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hi to ? ;• i ion o f l ik e  status an- , a / as tha t hold a t the tine  

he bu ’ jn leave or ro ote him to a hi her p o s itio n .

D. I ■ ' F ' Of '

1. 'P f .a'?.c. A !n: the Cl ’ loyee fa i ls  to maintain an academic

average o f "3" or b e tte r fo r graduate o r post graduate study,

or "C" o r be tte r fo r  a l l  other study, the agency may cancel his 

stipend.

2. Conduct: Recipients shall be aware tha t they are representatives 

o f the agency and the State and, as such, responsible fo r  the image 

they re f le c t.  Excessive absence, p a rtic ip a tio n  in  campus d is tu r ­

bances or any other a c t iv ity  which could bring d is c re d it to the 

agency o r the State o f South Carolina may re s u lt in  cancella tion

o f the stipend and/or such other appropriate action as the misconduct 

may warrant.

3. C ancella tion: Upon cancella tion o f the stipend, the re c ip ie n t may 

be e ith e r re instated by the agency in the same or l ik e  position

held at the time the leave was granted, or discharged as appropriate. 

X I I I .  Status o f Stipend Recipients While in School

A. Employees receiving stipends under th is  program sha ll be considered to 

be on fu ll- t im e  educational leave with part-pay.

B. While in leave s ta tus, rec ip ien ts  sha ll not earn annual leave or s ick 

leave. Accrued annual and sick leave earnings shall be carried over 

u n til the employee returns to work. They are, however, e n tit le d  to the 

normal short student holidays observed by the in s t itu t io n s  attended, 

such as Christmas and flew Year’ s, spring recess, and the short period 

between academic sessions.



TO: Budget u i.J Control Board
DATE: January 22, 1974

SUBJECT: Proposed rev is ion  to the Blue Cross-Blue Shield Master Group Contract

A r t ic le  XI, Sub Paragraph 1(a) of the Major Medical Contract w ith Blue Cross- 
Blue Shield reads as fo llows:

"This Contract and the c e r t if ic a te s  issued hereunder may be changed 
only By mutual agreement between Blue Cross and the South Carolina 
State Budget and Control Board. No such changes w il l  be e ffe c tiv e  
(a) u n til a fte r th ir ty  (30) days a fte r  a w ritte n  agreement has been 
reached or (b) u n til Such date as is mutually agreed upon by the 
Contracting p a rtie s ."

We propose tha t the Master Contract be changed by mutual agreement e ffe c tiv e  
March 1, 1974, to e lim inate the fo llow ing  statement under A r t ic le  1, Sub 
Paragraph 8:

"For purposes o f th is  Contract, Hospital shall also mean a 
Hospital w ith which any Blue Cross Plan, approved by the 
American Hospital Association, has an operating agreement."

lh '! present Contract provides tha t any in s t itu t io n  which is ,  other than 
in c id e n ta lly , a nursing home, or a place fo r :  re s t, the aged, drug ad d ic ts , 
a lco h o lics , or the treatment o f pulmonary tuberculosis or mental disorders 
is  not a Hospital fo r  insurance purposes. Four exceptions have been made 
to the Contract to provide services in the fo llow ing f a c i l i t ie s :  W illiam  
S. Hall Psychiatric In s t itu te  in  Columbia, the Palmetto Center in  Florence, 
the Holmes View Center in G reenville  and the Central Addictions F a c ility  
Demonstration Project in Columbia, a l l  o f which are State supported f a c i l ­
i t ie s .

The sole purpose of de le ting  the above statement is  to e lim inate the payment 
o f psych ia tric  benefits in  in s t itu t io n s  located outside of the State of 
South Carolina tha t e x is t only fo r  the treatment o f mental disorders but 
which are covered by an operating agreement of a Blue Cross Plan w ith 
another s ta te , since these same benefits are not ava ilab le  inside the State 
o f South Carolina.

This does not a lte r  in  any way the ex is tin g  agreements w ith in  the State o f 
South Carolina.

U3 10



REQUESTS FOR APPROVAL OF DUAL EMPLOYMENT CO

J a n u a ry  23 , 1974

NAME OF APPLICANT
REQUESTING (SECONDARY) AGENCY AND PRESENT CLASSIFICATION

DESCRIPTION OF
EMPLOYING (PRIMARY) AGENCY EMPLOYMENT__________________

AMOUNT S TERMS
OF COMPENSATION PRESENT SALARY

1. U n iv e r s i ty o f S ou th  C a ro l in a A lle n  G ibson
C u s to d ia l  W orker I 
(5 :3 0  p .m .-1 2 :3 0  a .m .)

S . C. Highway D epartm ent C u s to d ia l  D u tie s $4 ,167
8 :0 0  a .m .-4 :3 0  p.m . 
I n d e f i n i t e  D u ra tio n

$ 4 ,3 4 0 .0 0

2 . U n iv e r s i ty o f South  C a ro l in a H arvey A. Stackm an 
R ese a rc h  § S t a t i s t i c s  
A d m in is t r a t io n

D iv is io n  o f  A d m in is t r a t io n T e a c h e r , P sycho logy  546 $ 1 ,3 7 1 -Mon, Wed. F r i .  
8 :0 0 -8 :5 0  a .m .
J a n  11-May 7 , 1974

$ 1 6 ,1 5 9 .0 0

3 . U n i v e r s i t y o f S ou th  C a r o l in a B. R. S k e l to n
A s s o c ia te  P r o f e s s o r

Clemson U n iv e r s i ty I n s t r u c t o r ,  Economic 
Growth A p p a lach ian  
L e a d e rs h ip  Dev. C onf.

$334- 30 H rs .
S ep t 1 3 ,2 0 ,2 7 , 1973

$ 1 5 ,5 3 8 .0 0

4. U n iv e r s i ty o f S ou th  C a r o l in a A lan L. P o lla c k
D ir .  R e sea rch  $
D ata  System s

S ta te  P e rso n n e l D iv . T e a c h e r , E d u c a tio n  700
USC Campus

$ 1 ,0 0 0 -2  H rs ,45 M in. 
J a n  14-May 7 , 1974

$ 2 1 ,5 0 4 .0 0

5. U n iv e r s i ty o f S ou th  C a ro l in a Ed E l l i s
E d u c a tio n  Program
D ir e c to r  I I I

S. C. D epartm ent o f  
E d u c a tio n

T e a c h e r , E d u c a tio n  877
USC Campus

$ 1 ,0 0 0 -2  H rs , 45 Min. 
J a n  14-May 7 , 1974

$ 2 1 ,4 0 7 .0 0

6 . U n iv e r s i ty o f S ou th  C a ro l in a John  L. S au n d ers
E d u c a tio n  Program  
S u p e rv is o r  I I I

S. C. D epartm ent o f  
E d u c a tio n

T e a c h e r , E d u c a tio n  700
USC Campus

$900- 2 H rs , 45 Min. 
J a n  14-May 7 ,  1974

$ 1 8 ,5 0 0 .0 0

7 . U n i v e r s i t y o f S outh  C a r o l in a C h a r le s  R. S t a t l e r  
E d u c a tio n  Program  
S u p e rv is o r  I

S. C. D epartm ent o f  
E d u c a tio n

T e a c h e r , E d u c a tio n  700
USC Campus

$900- 2 H rs , 45 Min. 
J a n  14-May 7 , 1974

$ 1 6 ,6 2 8 .0 0

8 . U n iv e r s i ty o f S ou th  C a r o l in a Hugh E aker
C h ie f  P s y c h o lo g is t

D epartm ent o f  M ental
H e a lth  (Community M ental 
H e a lth )

T e a c h e r , P sycho logy  410 $ 1 ,300-M on, Wed, F r i . 
11:15 - 12:05
Ja n  14-May 7 , 1974

$ 1 8 ,9 1 9 .0 0



* > > <
REQUESTS FOR APPROVAL OF DUAL EMPLOYMENT -4

J a n u a ry  2 3 , 1974

NAME OF APPLICANT DESCRIPTION OF AMOUNT 5 TERMS
REQUESTING (SECONDARY) AGENCY AND PRESENT CLASSIFICATION EMPLOYING (PRIMARY) AGENCY EMPLOYMENT OF COMPENSATION PRISENT SALARY

9 . U n iv e r s i ty  o f  S ou th  C a r o l in a R obert L. Brown, J r . The C i ta d e l T e a c h e r , Econom ics 291 $600 -  45 H rs . $11 4 6 0 .0 0
A s s t .  P r o f e s s o r C h a r le s to n  Navy Base Nov 13-Dec 20 , 1973

10. U n iv e r s i ty  o f  S ou th  C a r o l in a Elm er K nigh t S . C. D epartm ent o f T e a c h e r , E d u c a tio n  725 $ 1 ,0 0 0 -7 :3 0  - $ 1 7 ,5 0 0 .0 0
C h ie f  S u p e rv is o r E d u c a tio n 1 0 :15p.m .

J a n  14-May 6 ,  1974

11. Palme:r C o lle g e J e s s e  P. P r a t t  I I I
D eputy D i r e c to r

S. C. P ro b a tio n  G
P a ro le  Board

T e a c h e r , P ro b a tio n  S $475 - 45 H rs .
J a n  3-M arch 19, 1974

$ 1 5 ,1 5 0 .0 0
P a ro le  C ourse

12. S. C. D epartm ent o f  E d u c a tio n M o rris  King
C hairm an , E le m e n ta ry  6 
S econdary  E d u c a tio n

Clemson C o lle g e C om m ittee f o r  E v a lu a t io n  
o f  ’’The T e a ch e r  E duc. P ro g . 
C e n t r a l  W eslyan C o lle g e

E xpenses Only $ 2 3 ,7 9 4 .0 0

S. C. D epartm ent o f  E d u c a tio n Clemmie Webber
P r o f e s s o r  o f  S c ie n c e  
E d u c a tio n

S. C. S t a te  C o lle g e SAME AS ABOVE SAME AS ABOVE $ 2 ,6 6 1 .0 0

S. C. D epartm ent o f  E d u c a tio n C e c il  Main
A s s t .  P r o f e s s o r  o f  
E d u c a tio n

W inthrop  C o lle g e SAME AS ABOVE SAME AS ABOVE $ 1 8 ,3 9 5 .0 0

S. C. D e p a rtm e n t o f  E d u c a t io n A lb a  Lew is
P r o f e s s o r  o f  E d u c a tio n

S. C. S ta te  C o lle g e C om m ittee f o r  E v a lu a t io n  
o f  ’’The T e a ch e r  Educ. P ro g . 
F r a n c is  M arion C o lleg e

E xpenses  Only $ 2 2 ,8 0 0 .0 0

S. C. D epartm ent o f  E d u c a tio n L o u ise  P e t tu s
A s s t . P r o f e s s o r  o f  
E d u c a tio n

W inthrop  C o lle g e SAME AS ABOVE SAME AS ABOVE $ 1 5 ,9 9 6 .0 0



REQUESTS FOR APPROVAL OF DUAL EMPLOYMENT 

J a n u a ry  2 3 , 1974

TO
r *
CO

REQUESTING (SECONDARY) AGENCY
NAME OF APPLICANT
AND PRESENT CLASSIFICATION EMPLOYING (PRIMARY) AGENCY

DESCRIPTION OF
EMPLOYMENT

AMOUNT 5 TERMS
OF COMPENSATION PRESENT SALARY

13. S . C. E .T .V . Network David G. P h i l l i p s
A s s o c ia te  P r o f e s s o r

U n iv e r s i ty  o f
South  C a ro l in a

M o d e ra to r , Radio Program  
"S p e ak in g  o f  M usic"

$ 1 5 .0 0  p e r  *5 H r . 
W eekly

$ 1 9 ,1 1 0 .0 0

14. G o v e rn o r’ s O f f ic e L. D. M ilne
A s s o c ia te  P r o f e s s o r

U n iv e r s i ty  o f
S outh  C a ro l in a

To im plem ent s t a t e  p la n  
f o r  Drub Abuse as r e q u i r e d  
by U .S . Government

$5 ,400 -D ec  17, 1973 
Ju n e  3 0 , 1974

$ 2 5 ,4 5 0 .0 0

G o v e rn o r 's  O f f ic e David E. S tenm ark
A s s t .  P r o f e s s o r

U n iv e r s i ty  o f
S ou th  C a ro l in a

SAME AS ABOVE SAME AS ABOVE $ 1 8 ,2 8 2 .0 0

15. S. C. D epartm en t o f
M ental R e ta rd a t io n

Jimmy Crooks
D ir .  o f  A cco u n tin g

S. C. D epartm ent o f
H e a lth  5 E n v iro n m e n ta l 
C o n tro l

P erfo rm  A ud it o f
T i t l e  I , I I , I I I  F e d e ra l 
P r o je c t

$400 - C om pletion
J a n  15, 1974

$ 1 8 ,3 2 9 .0 0

16. S . C. D epartm ent o f
M ental H e a lth

R. Gordon C ra n d a ll
C l i n i c a l  A d v iso ry  Group

Community M ental H e a lth  
(Pee Dee M ental H e a lth  
F lo re n c e ,  S . C .)

P s y c h ia t r i c  C o n s u lta n t $111- 9*5 H rs . P lu s  
T ravel-W ed Only
12 :00  p .m . t o  9 :30p .m  
I n d e f i n i t e  D u ra tio n

$ 3 5 ,9 5 5 .0 0

17. S . C. D epartm ent o f  H e a lth
6 E n v iro n m e n ta l C o n tro l

G eorge C. M eans, J r .  
P r o f e s s o r

Clemson U n iv e r s i ty A tte n d a n c e  a t  A dv iso ry  
H o s p i ta l  C o u n c il M eeting  
S ep t 12 , 1973

T ra v e l  5 S u b s is ta n c e $ 2 5 ,5 9 4 .0 0

S. C. D epartm ent o f  H e a lth  
& E n v iro n m e n ta l C o n tro l

V ince M oseley
Program  C o o rd in a to r

S. C. M edical C o lle g e SAMI- AS ABOVE SAME AS ABOVE $ 4 1 ,0 0 0 .0 0

18. D epartm ent o f  S o c ia l  S e r v ic e s G eorge S. Inman
C o n tro l  S u b s tan  I n s p e c to r

S. C. D epartm ent o f  H e a lth  
$ E n v iro n m en ta l C o n tro l

A tte n d a n c e , Drug A d v iso ry  
Com m ittee M eetings

T r a v e l ,  once p e r  
month

$ 1 2 ,7 5 5 .0 0

19. S . C. D epartm ent o f
M ental R e ta rd a t io n

A lle e n e  T. W alker
S e c r e ta r y  I I

S. C. D epartm en t o f
M ental R e ta rd a t io n

T r a n s c r ib in g  f o r  3 Day
C onf, on I n s t i t u t i o n a l  
Reform

$150 - 50 H rs . $ 6 ,7 6 5 .0 0
C o m p le tio n  Feb 1, 1974



REQUESTS FOR APPROVAL OF DUAL EMPLOYMENT

J a n u a ry  23 , 1974

NAME OF APPLICANT
AND PRESENT CLASSIFICATION EMPLOYING (PRIMARY) AGENCY

DESCRIPTION OF
EMPLOYMENT

AMOUNT 5 TERMS
OF COMPENSATIONREQUESTING (SECONDARY) AGENCY

20. A tto rn e y  G e n e r a l 's  O f f ic e Jo se p h  C. Coleman
D eputy A tto rn e y  G en e ra l

A tto rn e y  G e n e r a l 's  O f f ic e C o n s u l ta n t  f o r  p ro d u c t io n  
o f  a M a g is t r a t e s ' 6 Law 
E nfo rcem en t O f f ic e r s  Manual

$ 3 ,0 0 0  - 225 H rs .

21. S. C. S t a te  P e rso n n e l D iv . W illiam  M. M orgenro th  
P r o f e s s o r

U n iv e r s i ty  o f
S outh  C a ro l in a

I n s t r u c t o r ,  E lem ents o f  $ 1 ,8 0 0  - 81 h r s .
Management f o r  S t a t e ,  County J a n  9 -M ar. 12 , 1974 
5 M u n ic ip a l M anagers 7 :3 0 -1 0 :3 0  p .m .

22. S. C. S t a t e  P e rso n n e l D iv . Jam es N. M c D ill, J r .
D ep t. Chairm an

B e a u fo rt Tech C e n te r P a r t i c i p a t i o n  in
I n s t r u c t o r s  W orkshop- 
S u p e rv is o ry  T ra in in g

M ileag e  §
S u b s is ta n c e

S. C. S t a te  P e rso n n e l D iv . G eorge N. D om , J r .
D i r e c to r

C la rk e  H i l l  A u th o r i ty SAME AS ABOVE SAME AS ABOVE

S. C. S t a t e  P e rso n n e l D iv. Thomas M i l l e r
I n s t r u c t o r

G r e e n v i l le  Tech C e n te r SAME AS ABOVE SAME AS ABOVE

23. S. C. S t a te  P e rso n n e l D iv . C. B le a se  Graham
A s s t .  P r o f e s s o r

U n iv e r s i ty  o f
S outh  C a ro l in a

D evelop  5 I n s t r u c t
C ourse in  E lem en ts o f  
Management

$1800 - 113 H rs .
7 :3 0  - 10 :30  p.m .
J a n  9-M arch 12, 1974

24. U n iv e r s i ty  o f  S ou th  C a ro l in a R o b ert F. S a b a l i s
T e ach in g  P s y c h o lo g is t  I I

S. C. D epartm ent o f
M ental H e a lth
(Wm. S. H a ll P sch . I n s t . )

T e a c h e r , P sycho logy $1300-Mon S F r i .
2 :3 0  - 3 :4 5  p.m . 
Appx. 4 M onths

rO
J

PRESENT SALARY

$ 2 9 ,5 1 0 .0 0

$ 3 2 ,9 0 2 .0 0

$ 1 1 ,0 0 0 .0 0

$ 1 4 ,0 0 0 .0 0

$ 1 5 ,0 0 0 .0 0

$ 1 7 ,5 2 2 .0 0

$ 1 8 ,5 4 0 .0 0

a s . 7m,
(  - 3 , 0 0 * , )


