MINUTES OF BUDGET AND CONTROL BOARD MEETING

MAY 11 1972

The Budget and Control Board met in the Governor’s Office at
9:30 a. m. on Thursday, May 11, 1972, with all Board members in attendance
The meeting was also attended by Messrs. P. C. Smith and W. T. Putnam.

The following business was transacted.

PERSONSEL DIV1SION - Mr. Earl Ellis, Director of the Personnel
Division appeared before the BudgeL and Control Board to discuss the fol-
lowing m atters.

SALARIES OF MEDICAL PERSONNEL - SUPPLEMENTAL PAY - Mr. Ellis
reported that the Personnel Division had recently completed a study
of the professional medical classifications and recommended general
elevation of several classes of employees to higher pay grades to
reflect more competitive salaries.

Mr. Ellis also recommended salary supplements for medical
personnel who were eligible for Board Certification and for those
who were actually certified in their particular specialization.

The supplements would amount to $1,000 per annum for Board eligi-
bility and an additional $2,000 per annum (or a total of $3,000
per annum) for Board Certification.

Mr. Ellis was asked if his recommendations would also extend
to employees who are certified in other fields such as accounting
or law. He stated that his present recommendation concerns only
the medical profession.

The Board gave its approval to these recommendations. A copy
of a letter setting forth the proposal has been retained and is
designated as Exhibit 1.

SALARIES - MENTAL HEALTH COMMISSION - Mr. Ellis called the
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Board’s attention to bis letter of May 4, 1972, and an attached
letter of April 27, 1972, which was written by Dr. William S. Hall,
Commissioner of Mental Health. Both of these letters set forth

the critical situation with respect to maintaining an adequate
staff of physicians and psychiatrists.

Dr. Hall appealed to Mr. Ellis to adjust the current pay scale
for medical personnel and requested that the Board relax its posi-
tion with regard to not approving salaries in excess of that of
the department head.

Mr. Ellis advised the Board that its approval of his recom-
mendations pertaining to salary supplements (see foregoing item)
would give some relief to the problem of salary levels, but remuner-
ation for physicians will continue to be a serious problem until
they are permitted to earn more than Dr. Hall or until his salary
is raised.

The. Board members restated their views that a department head
should earn more than his subordinates and determined that the pro-
blem at hand should be approached by ascertaining a proper salary
for Dr. Hall and other department heads who are confronted with
similar problems.

Mr. Ellis was requested to prepare letters for the Ways and
Means Committee and the Senate Finance Committee calling their at-
tention to the critical nature of the problem of salaries of vari-
ous agency heads and asking if some thought might be given to the
providing of relief cither now or at the next session of the Gen-
eral Assembly.

Governor West asked Mr. Ellis to provide each Board member
with a copy of his study and recommendations with respect to the
salaries of all agency heads.

GRIEVANCE CORJITTEK - APPOINT?TENT - The Board was presented
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with a list of ten nominees to fill the pending vacancy on the
State Employees' Grievance Committee.

The Board took note of the fact that the incumbent, C. W
Anderson of the Forestry Department, had served faithfully and
well; and therefore, reappointed him to a full three-year term.

A copy of the nominations has been retained and is designated
as Exhibit 11. ,

GRIEVANCE COMMITTEE APPEAL - ELIZABETH B. OLINGER - In a
letter dated April 14, 1972, Mr. Earl Ellis advised the Board
of a hearing before the State Employees' Grievance Committee as
a result of an appeal by Elizabeth B. Olinger, of the Greenville
Technical Education Center. In this appeal Miss Olinger claimed
that she had been effectively demoted without cause.

The Grievance Committee found that all legitimate grievances
of the petitioner had been rectified and that further complaints
were unwarranted.

The Board declined to act on this ruling, thereby permitting
the findings of the Grievance Committee to stand.

A copy of the grievance procedures has been retained and is
designated as Exhibit I11I.

GRIEVANCE COMMITTEE APPEAL - SALLY ANN WILLIAMS - In a let-
ter dated May 3, 1972, Mr. Earl Ellis advised the Board of a hearing
before the State Employees' Grievance Committee as a result of an
appeal by Sally Ann Williams of the Mental Health Commission. In
this appeal Miss Williams claimed that she had been dismissed from
the Mental Health Commission on improper charges.

A fter a hearing the State Grievance Committee found that the
dismissal was justified and its recommendation upheld the previous
findings of the Grievance Committee of the Mental Health Commission.

The Budget and Control Board found no reason to act upon this



ruling, thereby permitting the findings of the State Grievance
Committee to stand.
A copy of the grievance procedures has been retained and
is designated as Exhibit IX.
ASSOCIATION OF COUNTIES - Messrs. John Greer, R. B. Shetterly,
Dick Blank and Doug Reuter appeared before the Board on behalf of the As-
sociation of Counties concerning the six percent cut in State aid which was
effected by the Budget and Control Board during the fiscal year 1970-71.
The group stated that it did not protest the legality of the re-
duction but did make the following requests:
1. That the amount of the cut be restored to the counties.

2. That, in the event of future cuts, the counties be con-
sulted and given sufficient notice to adjust their budgets.

The Board indicated its pleasure that the legality of the action
was not questioned; however, Governor Vest advised the group of a ruling
of the Attorney General's Office upholding such action. (A copy of this
opinion has been retained and is designated as Exhibit 1V.)

As to the first request, the group was advised that the Budget
and Control Board had no authority to restore the amounts cut and no funds
to do so. Also, they were advised that, since the fiscal year in which the
funds were cut has now ended, an additional appropriation would be necessary
to provide monies for such a restoration.

Governor West pointed out that, if his recommended tax program is
accepted this year, the counties could expect a windfall of roughly the same
amount as the 1970-71 reduction.

The Board agreed the counties and municipalities should be contacted
in advance of any future cuts and assured the group that such action would be
taken.

STATE PORTS AUTHORITY - Messrs. "Hootie" Johnson, Don Welch and

Luther Rosebrock appeared before the Board on behalf of the State Ports



Authority to request permission to make certain major changes in the five-
year expansion plan of the Authority. These new plans would also call for
a diversion of Capital Improvement Bond funds to certain new projects.

The new plan calls for changes in three areas:

1. Abandonment of plans to develop a facility on the east
bank of the Cooper River.

2. Substantial additional improvement to properties already
owned on the west bank of the Cooper River.

3. Purchase of property and development of a facility on the
Wando River. (This terminal would connect with rail lines
by use of a rail-car ferry.)

The Board approved the new plans, of which a detailed copy has been
retained and is designated as Exhibit V.

MEDICAL UNIVERSITY - Dr. William McCord, President of the Medical
University, appeared before the Board, along with several members of his staff
to present a request for funds to establish a consortium between the Medical
University and the Greenville, Spartanburg and Columbia hospitals.

Dr. McCord explained that the requested program would provide for
the locating of twenty students, twenty interns, and twenty resident physicians
in each of the aforementioned hospitals and would provide an adequate training
staff in order that the programs might be accredited. The cost of this pro-
gram to the State of South Carolina for the fiscal year beginning July 1,
1972, would be $722,973.00.

It was also explained that separate agreements with each of the
hospitals would be made and, if the program worked satisfactorily, it could
be expanded to Florence, Orangeburg, Greenwood and probably other local hos-
pitals .

Governor West questioned Dr. McCord as to the existing residency
programs in each of the hospitals and expressed concern that local programs
might not be continued if the State instituted the plan as requested. He
was assured that proper safeguards would be established to see that the

program of the State provided for a d d physicians and did not in any



way encourage the curtailment of local programs.

Governor West commented on the pressing need for a residency pro-
gram for general practitioners as well as public health and requested Dr.
McCord to give particular attention to these two specialties. He also sug-
gested that the possibility of using other hospitals first should be explored
for the specific purpose of placing general practitioners in smaller communi-
ties. .

Governor West suggested the possibility of some Federal partici-
pation in this project and arranged for Dr. McCord to meet with Colonel
W hitmire of the Governor's staff to explore this avenue of funding.

It was agreed that Dr. McCord should appear before the Senate
Finance Committee to outline his proposed program and to request funding
for the next fiscal year, and Senator Brown agreed to arrange such a hearing.

A detailed statement of anticipated expenditures has been re-
tained and is designated as Exhibit VI.

SUMTER COUNTY - ASSISTANT SOLICITOR - The Budget and Control Board
was advised by the Sumter County delegation that the Federal funds which are
presently being used to pay the Assistant Solicitor of the Third Judicial
Circuit would not be available during the fiscal year 1972-73 and requested
that $8,600 be provided from the Civil Contingent Fund to continue the sa-
lary during the year.

The Board approved this request.

DEPARTMENT OF CORRECTIONS - SALE OF PROPERTY - The Board gave its
approval to the Department of Corrections for the sale of approximately five
acres of land in Kershaw County. This land will be conveyed to the Good
Hope Methodist Church for $2,850. (The selling price was determined by Mr.
S. W. O'dell, a reputable appraiser in the community.)

UNIVERSITY OF SOUTH CAROLINA - CONSTRUCTION CONTRACT - In a letter

dated April 17, 1972, the University of South Carolina advised the Budget
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and Control Board that Ruscon Construction Company had requested that the
University agree to increase its construction contract for the College of
Business Administration by $28,552.17. This amount was claimed for costs
which were incurred in complying with new Federal safety standards.

O fficials of the University had declined to pay the additional
amount as the law was signed on December 29, 1970, and bids for the project
were not received until March 31, 1971. When advised of this refusal, the
contractor requested that the matter be referred to the Budget and Control
Board for a final decision.

A fter studying the facts, the Board agreed with officials of the
University and declined to increase the amount stated in the original con-
tract.

Information which was received from the University of South Caro-
lina concerning this matter has been retained and is designated as Exhibit
VII.

GENERAL SERVICES DIVISION - VARIOUS APPROVALS - Mr. Furman E.
McEachern appeared before the Board to ask approval of various requests
pertaining to the purchase of vehicles, the renting of space, construction
permits over water areas and equipment purchases. The Board approved each
of these requests. (A listing of these requests has been retained in these
files and is designated as Exhibit VIII.)

GENERAL SERVICES - EDGAR A, BROWN BUILDING - Governor West asked
Mr. McEachern about the possiblity of constructing a heliport on the
Edgar A. Brown Building. Mr. McEachern agreed to consult the architects
and the construction company to determine if this was possible and to get
estimates of its cost.

Mr. P. C. Smith asked about space allocations in the Edgar A.
Brown Building and was advised by Mr. McEachern that all affected agencies
have been contacted and that space is being allocated through the use of a

system developed by the Planning and Grants Division, which is referred to



as SIAM.

GENERAL SERVICES DIVISION - SENATE ELEVATOR - Senator Brown re~
poited that the elevator on the Senate side of the State House was giving
considerable trouble and requested that Mr. McEachern make every effort
to see that it was repaired promptly.

There being no further business, the meeting was adjourned at

12:30 p. m. <



STATE OF SOUTH CAROLINA T* -4 z
PERSONNEL DIVISION

<u»

r.c.niis
STATI L.Rf .1(1" (m
i Wy

700 KNOX ABBOTT DfTIVr
CAYCE, SOUTH CAROLINA 22033

April 28, 1372
7O MtIJWS, BUDCGET cc. ttcl toard

The Pcrsor.n i bivisic: as recmitly completed a study of the prof rsioral radical

cltssificov:.: is wit-T:. ¢ e <ee-« Classification ard Co:n:insatie’ . n. C -Tvs
resulting i this s v iriv ive general reallocation of several classes to
higher pay erases tt r rloct r.nre cometitive salaries for profess: iul medical
elr_sto_nnel are i. kepirg Un specific Radical and administrative responsi-
ilities.
In addition, sCyy nt« are rccoiwended for individuals who are eligible
for Board Cr;: m . r those who are certified in their assign" pre-,
of sneci.;; - i 'm -A + these encu; Sert$"wefe co pensated for possc-ssing
such'croc?. ial « Wci cf.inn their positions based on attain er.t of s t;
credentials -.i.her : r c: kb content alone, which is the traditional t ,s
for classifying fjr proposal to grant supplements for retain-'nt in
specialized ai; ‘j* .V »i ividuais at i tat rates for extraorevi?r * <j'n «
rials and sn 1 glley- » Jeb classifications to be based on job content alone.
. . levents 711 coi of $1,000.00 per annun for Board eligibility and an
edition'; ' .300.../ (or a total of $3,000.00 rer annum) for L ~rd
$'rtiicatio.j. Suppj 'ts will h? awarded only to encumbents of classified
positions.

The board’s approval k the granting of the additives outlined above is requested.

Yours truly,

E. E. Ellis
State Director of Personnel

CC. Toe Honorable P. C. Smith
Secretary, Budget and Control board
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STATE OF SOUTH CAROLINA
PERSONNEL DIVISION

F. E. ELLIS TELEPHONE
state director (803) 758-3334

fr/il,4<7 32

700 KNOX ABBOTT DRIVE M a Y /f / P *
)

CAYCE, SOUTH CAROLINA 29033

April 26, 1972

Governor John C West, Chairman
State Budget & Control Board
State House

Columbia, South Carolina

Dear Governor West:

The terms of the appointments to the State Employee Grievance Committee began
July 1, 1971. The initial terms were staggered from one to three years. The
first one year appointment expires on June 30, 1$72. A replacement for this
member of the Committee should be appointed no later than May 31, 1972, so that
adequate notice can be given to the new appointee and the employing agency.

The attached list of names was compiled from individual nominations submitted
by the various agencies in response to a letter from this office. Our letter
reminded the agencies of the criteria established to insure equitable
representation in the membership of the Committee with regard to age, sex, race,
job classification, and geographical location. In view of the limitations
imposed by the selection criteria, the nominations were few in number, however
the individuals whose names appear on the list have the full confidence and
support of their agencies.

The Commission of Forestry submitted two names to be considered, one of which

is the incumbent, Mr. C W Anderson of Chesnee. The agency urges that

Mr. Anderson be considered for reappointment. There is nothing in the law that
would preclude the reappointment of a member. This would, however, be a full
three year term. According to the Chairman, Mr. Robert Stoudemire, Mr. Anderson
has rendered commendable service to the Committee.

Please advise ne of your selection for appointment to the Committee at an early
date. W will prepare the official letters of notification to the employee and
to the head of the agency involved.

A list of the present Committee members is enclosed for your information.

Yours truly,

F E Ellis
Start$ Director of Personnel

FEE:bjc
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AENCY NOMNATIONS FCR APPONTVENT TO STATE BVRLOYEE GREVANCE COWMITTEE
TO (B EFECTIVE JULY 1, 1972

NAVE ACENCY JOB TITLE RACE
Merck, J. T. Technical Education Security Officer 06
Vau hn, T. C Vocational Rehabilitation Personal Adjustment Instructor 03
Boirky, W F Mental Retardation Vehicle Operator |1 o4
Miller, V. H Highway Department Highway Maint. NMen 111 09)
Gau't, David Board of Health X-Ray Technician, Non-reg. 06
Rid] ay, Louis Parks, Recreation & Tourism Park Ranger | 06
Hayes, R E Parks, Recreation & Tourism Park Ranger | 06
*Anderson, C W Commission of Forestry Fire Warden 07}
Lemon, R L. Commission of Forestry Fire Warden 073
Barnado, T. F W ildlife Resources Area Manager | 06

*Mr. Anderson is the incumbent of the current one year term. The Commission of Forestry requested that Mr. Anderson

be re-appointed to serve a full three-year term on the Committee.



STATE EMPLOYEE GRIEVANCE COMMITTEE

Nene and Title

Mrs. Willie J. Brown
Nursing Assistant |
Department of Mental Health

Mrs. Margaret Dubose
Deputy Warden |
Department of Corrections

Mr. Curtis Anderson
Fire Warden
Forestry Commission

Mr. Bruce R Templeton
Drector

Life, Accident & Health Div
Department of Insurance

Mr. Charlie Redding
Painter 1l
The Citadel

Mr. Robert H Stoudemire
Associate Professor

University of South Carolina

Miss Madelyn F. Walker
Secretary 1l

South Carolina State College

Term

3 Years

2 Years

1 Year

3 Years

2 Years

3 Years

2 Years
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STATE OF SOUTH CAROLINA

PERSONNEL DIVISION Z'zll
F. E. ELLIS -HP 7. » TCI.CTKONE
STATE DIRECTOR 1603) 758-3334
X f vy i-ic
700 KNOX ARBOTT DRIVE / W // /7 7 X
CAYCE, SOUTH CAROLINA 29033
April 37/
lo'.  r.L~rrR7 OF FHic tbCji’i CfA'IROlI LOARD
7e Sent. jij.lo/Ccf 0O"Z?veuce Connitzee held a hoa*’5.c -
the *nr< : ¢' RZunst?Z, ? ‘'/linger, concerninc 'r.fsor ¢ | »
v, t>? -r: il ; Z;Z isZ! Sdecstiuf. Center, VArcli ... .
e<u«;»d in n;-r pr c- cer'oZsd erem her peeitien ?> &+ 'm
Sr.Z'< res' ‘1. follow* ng the neering on Ar i .ot

«1s bfp'ision. a ccty or wr,ci is attached.

{"eelves at vef-yu: 2?. Robert H. StoudcsZe. G«aj-
Zr.Lvun.. Cw.ir. 5 .- 1-»k€@> vhieh rrevic? e: [o Z w?2»cC

on the speciic i.r rs r'inch Hiss 01i*gMN's -r— 1 * | .-
*!p p«json tcP.en by Agency in its reply to ;Zc AZ;. ® I
Ly,

A cei.-f: te Tenser ent <f +he bpoking is being prepare; ew.'si'Zt. wl.-.l.
f?r review by mes?rs r.r |>iP-*ara should such be dense?.

u-.oer the Crievanc' Act, t'<board Ms thirty ;iC! duy.,, Invh'c\ee Zdum &
*As dac.’$<on datin'., ire.* Ar/ri'i 17,i37<.

et is the inter'ion 7?7? the Ciutc iolec-s * Ce.T'itts-- Hr' h? tz
5i.s\e. ri.'ifre: eeivrsier in?: rc indicat.on of i?c St to e 7 Mozt
re -.ogl oub’ ;;; or eel{'e'< s0O oarties until ZT S; "« - '

PerIsiQ* *'oT'?*r @ '?"™ cco'idr cc inth® 'r,C*Zs :e*r ra g&c'vVv
<port;l :.ted.

or. h vd Haskel’ of »JZs Uivision attended the H??r->»<» on r-m =,

tc.azf, j.id would hiu-hy to LDDCci' before the Boa'd to ©never v.y COONeXwe

o ?ry jec cf further assist: ,.e? prior to ycu<* ..c-cting to dcZiLs*o'.e .
MShioti* plfnSF iri*. t'f

Yours':itruly.

F. F. tni's b
rZjcc’f Scute hirectcr c: Krsorine'l

Enclosures
cc: Ib-.: borcfVte P. C. Smith
S:?oreto*y. Sueoet arc; Contiel Beard
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NOTICE TO BUDGET ANO CONTROL BOARD OF GRIEVANCE COMMITTEE ACTION

GRIEVANCE HEARING

appellants NAVE  ....Elizabeth 8 Olinger---------=---m-msmrmeeeeev

JOB CLASSIFICATION: _ ?fead. an

AGENCY: State Committee for DATE: April 6, 1.97.2
Technical Education

nature of CASE __Alleged Demotion

FINDINGS: (Use additional pages if necessary.)

After studying carefully all the material and files on the case and after hearing
the testimony, as giveri in a hearing on April 6, 1972, before the State Employee
Grievance Committee, the Committee does not feel that Miss Elizabeth B Olinger
has in fact been demoted from her position as Head Librarian of Greenville
Technical Education Center. The Committee unanimously agrees in this conclusion.

(See Attachment)
RECOMMENDATION:

The Grievance Committee does not feel that Miss Elizabeth B. Olinger has in fact
been demoted from her position as Head Librarian of Greenville Technical Education
Center.

Signatures of Committee Membtrs:

COMMUTE!. CHAIRMAN

ACTION BY BUDGET AND CONTROL BOARD

DECISION: (Use reverse side or additional pages if necessary.)

COMMENTS:

Signature: Date
BUDGET AND CONTROL BOARD

FORM GC IDA—1M—10-71

<cldu



NOTICE TO BUDGET AND CONTROL BOARD OF GRIEVANCE COMMITTEE ACTION
GRIEVANCE HEARING

appellants NAVE _J 1 zabeth B. Olinger

job classification. _ Mead Librarian

AGENCY: __State Committee for DATE: April 6, 1972
Technical Education
NATURE OF CASE: A1 Dem° ti On

FINDINGS: (Use cidditionol pages it necessary.)

After studying carefully all the material and files on the case and after hearing
the testimony, as given in a hearing on April 6, 1972, before the State Employee .
Grievance Committee, the Committee does not feel that Miss Elizabeth b. Olinger
has in fact been demoted from her position as Head Librarian of Greenville
Technical Education Center. The Committee unanimously agrees in this conclusion.
recommendation: A ee Attachment)

The Grievance Committee does not feel that Miss Elizabeth B. Olinger has in fact
been demoted from her position as Head Librarian of Greenville Technical Education
Center.

Signatures of Committee Members:

Signature Data April.6,-1972
COMMtnfE CHAIRMAN

ACTION BY BUDGET AND CONTROL BOARD

DECISION: (Use reverse side or additional page* if necessary.)

COMMENTS:

Signature: D ate
BUDGET AND CONTtOl BOARD

FORM OC WB-IM-10-71
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*

(ATTACHMENT)

FINDINGS

The Con ittee fully acknowledges that there was a reorganization of the Library
function whereby a Director of Learning Resources wes created. This reorgani-
zation has necessitated the Library becoming a subunit of Learning Resources
Division. Reorganization has caused changes in the lines of authority, purchasing
procedures and other adninistrative matters. All of these appear to be within the
authority of the officials of the Greenville Technical Education Center.

Acknowledging that top management has the authority to specify general rules
concerning administrative procedures and that employees must work under such rules,
it is the opinion of the Grievance Committee that the Librarian at Greenville
Technical Education Center is permitted to function within the specifications
established for Librarians by the accredited associations and Greenville Technical
Education Center.

The Grievance Committee feels that human relationships within the Learning Resources
Center must be improved. From the evidence presented, the Director of Greenville
Technical Education Committee is also aware of this need and is trying to resolve
confli cts.

Furthermore, the Committee expresses its great concern about the policies used to
inquire into the background of employees of Greenville Technical Education Center.
The Committee is particularly disturbed about the investigation not being made
until many months after the original employment date. As a normal rule, the
Committee believes that if employees are to be investigated, this should be done
prior to employment.

The Committee is puzzled why one of Miss Olinger's witnesses, employed by the

Greenville Technical Education Center, did not appear and why she failed to notify
Miss Olinger or the Committee.
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February 29, 1972

State Employee Grievance Committee
In Care Of Mr. F. E. Ellis, Director
State Personnel Division

700 Knox Abbot Dr.

Cayce, S.C. 29033

S G STATE
Dear Sirs:

| wish to appeal tne decision of the Staite Committee for Technical Education
regarding a grievance associated with changes that have been made in my position
as Librarian of Greenville Technical Education Center. The grievance was
considered at Step 1of th Grievance and Appeal Procedure for Permanent
Employees of the South Carolina State Committee for Technical Education by

M artin R. Pautz, Director of Learning Resources; at Step Il by Thomas E.
Barton, Jr., Director of Greenville TEC; at Step JIl, Paragraph 1, by Henry
Heriot, Personnel Director of the State Committee for Technical Education;

at at Step HI, Paragraph 11, by O. Stanley Smith, Jr., Executive Director of

the State Committee for Technical Education.

My grievance is that 1 have been demoted, without cause, from my position
as chief administrative officer of the Library at Greenville TEC, a position
which I held prior to January 3, 1972. These duties have been assumed by-

M artin R. Pautz, Director of Learning Resources, who on January 3 assumed
my physical oince, control over ail Library personnel, records, physical
facilities and financial matters. Despite the restoration, at least on paper,
of some of the functions which 1discharged prior to January 3 -- as a result
of earlier steps in the grievance procedure -- | continue to function in essence
as an assistant librarian without administrative control of the Library, with
all essential decisions affecting the operation of the Library being made by
Pautz as Director of Learning Resources.

In the response of the State Committee for Technical Education, it was stated
that "The Director of a Technical Education Center is the sole administrative
authority within that center" and that 1 have no right to question his decisions

in matters affecting the organization of the Center. |If the Director’s decisions
regarding personnel are to be final, then there would obviously be no need

for a grievance procedure such as the one provided by the Legislature. The
existence of such a procedure indicates to me that employees do have the right
to question the Director’s decisions when they feel that their rights as employees
of the State of South Carolina have been violated.

Secondly, the Executive Director of the State Committee for Technical Education
indicates that he feels that I "have in no way been demoted"” and that |I "do not
have a grievance. " 1believe that a careful reading of the evidence clearly
indicates that the functions of the Librarian prior to January 3, 1972, at
Greenville TEC are now in essence assumed by the Director of Learning

Resources.
21th



State Employee Grievance Committee P. 2 February 29, 3972

Despite changes which were made as a result of earlier steps during the
grievance procedure, I remain unable to function as chief administrative
officer of the Library, The following facts attest to that inability:

(1) The office space and all administrative records of the Library were assumed
by Pautz on January 3. To date, only the financial ledgers have been surrendered
to me (on February 24, 1972). | still do not have correspondence, budget and
other administrative files necessary to the operation of the Library.

(2) The clerk which was assigned to the Library was also assumed by Pautz

on January 3. As a result oi Step 111, Paragraph 1, of the grievance procedure,
another clerk was authorized for the Library, at a lower grade level, but my
attempts to fill this position have been thwarted by the Business Manager,

by Pautz, and by Barton, who authorized the hiring of the clerk but has not

yet seen to its implementation, now a month later.

(3) I am unable to make decisions regarding the expenditure of funds allocated

to the Library. AIll purchase orders must be signed by Pautz; orders which 1
initiate are not approved. Jf lam the chief administrative officer of the Library,
surely I should be able to make decisions regarding which materials are to be
purchased for the Library collection.

(4) Early in January, 1was told by Pautz that 1 was not even to raise the Library
fine from to 30£ a day without getting his express approval. In January Pautz
also unilaterallly changed the book jobber for the Library, despite the satisfactory
service rendered by the previous jobber, without consultation with me. Pautz
canceled my order for official Library stationery (the mailing address for the
Library differs from that of Greenville TEC). The cost of this purchase was
included in this year’s Library budget. On February 29, | was told by Pautz

that he would decide which periodicals would be sent for binding and what bindery
would be used. Cleaidy all these matters are internal to the operation of the
Library and clearly the function of the chief administrative officer of the Library.

(5) On February 29 Pautz also informed me that he, not I, would handle all contacts
with outside agents (book salesmen, jobbers, published representatives et al, ).

In order to be aware of st j'vices and materials available to the Library, it is
essential that the person with responsibility for the operation and maintenance

of the Library collection meet with these outside agents. If Pautz is to handle
these contacts, then he has assumed an essential part of the administrative
function of the Library, previously the responsibility of the Librarian.

| seek the full restoration of my position as chief administrative officer of the
Greenville TEC Library, together with all perquisites and responsibilities
which existed prior io January 3, 1972.



State Employee Grievance Committee P. 3 February 29, 1972

| feel that my grievance has not to this date had a fair hearing. During Steps |

and Il | v.as subjected to numerous threats of dismissal and reprisals. At
Step Ill, Paragraph 1, 1was not permitted an opportunity to discusss my
grievance in private. At Step Ill, Paragraph IlI, no further investigation of
my position was made and | have no knowledge of any further investigation
which was conducted. | am hopeful that you will grant me an impartial
hearing.

All documents submitted at Step Ill, Paragraph Il, of the Grievance and Appeal

Procedure are attached, together with the reply of the Executive Director of
the State Committee for Technical Education.

Sincerely yours.

/

Elizabeth B. Olinger
Librarian, Greenville Technical Education Center
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Attachment A - //3 a
SOUTH CAROLINA
state committee for technical education
1429 SLNAIE SThtti. COLUMBIA, SOUTH CAROLINA 29201 =« 803/753-3171

February 4, 1972 . 0. STANLEY SMITHJR.
im o EXECUTIVE DIRECTOR

LETTER OF TRANSMITTAL OF DECISION
OF APPEAL FROM CENTER DIRECTOR

Grievant's Name - Elizabeth B. Olinger
Social Security Number - 410-62-3028

Place of Employment - Greenville TEC

Date of Receipt of Appeal - January 25, 1972

Center Director - Thomas E. Barton, Jr.

Enclosed is a copy of the decision of the Personnel
Director of the State Committee for Technical Education
concerning the appeal of Miss Elizabeth B. Olinger from a
decision of Mr. Thomas E. Barton, Jr., Center Director
of Greenville TEC. This decision will become the final
decision of the State Committee for Technical Education
unless within five (5) working days after receipt of this
letter of transmittal and decision the grievant or the Center
Director requests further review.

Copies mailed to:

"Pss Fliz.rbcH P. Olinger
Mr. Thomas E. Barton, Jr.
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GRIEVANCE

Appeal of Elizabeth B. Olinger, Social Security Number 410-62-3028, Greenville
TEC Librarian, from tbe grievance decision of Center Director Thomas E. Barton,
Jr.

Issues

1. Has grievant been demoted without cause from the former position
as Chief Administrative O fficer of the Greenville TEC Library?

2. Is grievant’s current position that of Librarian or Assistant
Librarian?

3. Was grievant unjustly deprived of the office she occupied prior
to January 3?

4. Was grievant unjustly deprived of secretarial help?

Findings of Fact

Grievant became employed by Greenville TEC as Assistant Librarian
on June 9, 19/1. After this date Mr. Martin R. Pautz, the Librarian, resigned
his position to take a new position out-of-state. On August 1, 1971, grievant
was appointed to the position of Acting Librarian and on October 1 was appointed
to the office of Librarian. On November 30, Mr. Pautz sent a memorandum to

all library personnel stating that lie would soon be returning to Greenville TEC
as Director of the Learning Resources Center. The memorandum further stated
that in that position he would be responsible for all library as well as audiovisual

functions. Grievant was asked to vacate the office she was currently using as
Librarian and move into a different office. Grievant, on January 4, wrote to
Mr. O. Stanley Smith, Executive Director, State Committee for Technical
Education, indicating that she felt that a set of circumstances had developed
which, in her opinion, constituted a serious grievance and that she intended to
file a formal complaint concerning the grievance. Grievant than filed Step 1

of her grievance with the Center Director, Mr. Thomas E. Barton, Jr. In

this letter to the Center Director grievant requested an immediate conference
with the Director and stated that she would pursue her grievance to the untimate
authority if she did not receive satisfaction. Grievant at this point officially stated
her grievances as follow’s:

1. Mr. Pautz informed grievant that he would reoccupv his old
office currently being used by grievant and that grievant consulted the Center
Director and was assured that no decision would be made on that r until
a personal discussion could be held by Mr. Pautz, Mr. Barton and grievant.

2. When grievant returned to work on January 3, Mr. Pautz presented
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h, s ‘led by the Center Director which, in effect, ordered her
oi er seer, .ary and vacate her office.

3. Gricvant contended that this decision violated her rights as an
oyee of the state and, further, constituted a violation of her rights under
the equal employment opportunity laws.

4. Gricvant asked that all rights and perquisites belonging to the
director of the library, including office space and full-time secretary, be
restored.

5. On January 6, Mr. Martin R. Pautz responded for Mr. Barton to
¢he Step 1 grievance. The response pointed out that in forming a learning
-esources center cc rtain functions were common to both the audiovisual depart-

"nt and the library and that in an effort to avoid duplication of functions and
i »aintain a sound cost structure it was necessary to provide specific duties and
that required typing and clerical help would be provided, but that the clerk
previously assigned to the library would be needed elsewhere. The memo further
pointed out that convi tiencc of operation was the factor that necessitated the
movement of gricvant from one office to another. 1In conclusion the response,
pointed out that grit:vant's rights as a woman and as a state employee had not
been infringed upon, that title and pay remained unchanged, important profes-
sional responsibilities had been assigned, and that a recently hired male
audiovisual specialist with a masters degree had no private secretary and no
privileges not extended to gricvant. As a matter of fact, at this point there was
a question of whether or not the audiovisual specialist could have a private office.

Gricvant, on January 11, wrote a letter to the Center Director, Mr.
Thomas E. Barton, Jr. , and in effect stated that she was not satisfied with the
decision rendered in Step 1. Gricvant again restated the sequence of events
leading up to her grievance. Gricvant called attention to a memorandum issued
by the Center Director on January 3 which gricvant contended removed her from
the position of Chief Administrative O fficer of the Library without cause. Gricvant
concluded by requesting that all the rights and perquisites of her position as duly
appointed Chief Administrative O fficer of the Library, including office space and
full-time secretarial services be restored to her. Gricvant further indicated
that she felt that she had been effectively demoted in that the responsibilities
she handled as Assistant Librarian were now given to her under the title of
Librarian.

On January 18, Mr. Thomas E. Barton, Jr. ,replied to Step 2 of the
grievance. In his reply the Center Director pointed out that as early as 1968
the ultimate goal of the library was to begin a broad, comprehensive, diversified
operation in order to better serve students and community.

The Center Director further indicated that this new concept is a
learning resource center and that in the learning resource center gricvant will
remain as librarian for the institution with the same duties and responsibilities
somewhat modified. The modification referred to the creation of a new support
function in the area of the acquisition and the processing of all types of media.

4153
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The Center Director specifically slated that the Learning Resource
Center did not take away grievant's title, that grievant was still responsible for
managing the library as provided for in her job description, that the new Director
of Laarning Resource would in no way effect grievant's position as Librarian;
however, in the future grievant would report to the Center Director through the
Learning Resource Center Director.

The Center Director acknowledged that the request for secretarial
assistance was legitimate and that if secretarial services were required the
Director of Learning Resource would provide them.

The decision of the Center Director at Step 2 of the grievance procedure
was not acceptable to grievant. Grievant, therefore, appealed the Center Director’s
decision to the Personnel Director for Technical Education as required under the
grievance procedure for Technical Education.

Grievant's appeal was received by the Personnel Director on
January 25, 1972.

Additional Findings of Fact

A careful study of the appeal and all supporting statements was made
at the Step 3 level. The reading of the re cord failed to provide a clearcut definition
of issues. In order to obtain additional information the Personnel Director met
in Greenville TEC on January 31 with grievant and with the Center Director. The
following is a synopsis of the information, position of parties to the grievance
and current offers to redress any existing wrong.

Personnel Director stated in the presence of the Center Director and
grievant that his purpose was to obtain additional information so that a decision
could be made at the Step 3 level. The facts as enumerated above were restated
and the position taken by grievant and the position taken by the Center Director
appeared to be basically the same. At this point the Personnel Director asked
grievant if it would be agreeable to her if he, the Personnel Director, functioned
as a mediator or conciliator in the grievance procedure with the thought in mind
that the grievance could be redressed at that point. Grievant agreed to this
procedure and the Personnel Director asked the grievant exactly what action
would have to be taken in order for her to be satisfied that she was not being
m istreated. Grievant in her appeal to the Personnel Director had asked that
her grievance be redressed in two particulars:

1. That she be reinstated as Chief Administrative O fficer of the
Greenville TEC Library with all functions and perquisites existing January I,

1972, including the librarian's office and the full-time secretarial assistance.

2. That the Center Director be enjoined from carrying out threats
and making further threats of reprisals against her.

215 i
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Grievant's requests for redress were considered in inverse order.
A full discussion took place concerning the Center Director's threats. It
developed that an unfortunate failure to communicate had led to the feeling on
grievant's part that she was being threatened. At this point grievant express ed
confidence in the integrity of the Center Director, stated that she did not feel
threatened, and ached that we not consider the threat portion of her grievance
any further, that she was specifically abandoning that portion of her grievance.
Acknowledgement was made by the Center Director that errors in the area of
human relations had occurred with specific emphasis on the manner in which
grievant was advised to vacate her office and in the manner in which grievant's
subordinates were notified of the return of Mr. Pautz as Director of Learning
Resource. (This notification was made to each individual rather than through
the Librarian.) The Center Director at this point reassured grievant that no
hard feelings or reprisals would develop and that no one could put anything in
her personal file without the permission of the Center Director. At this point
a full discussion took place concerning the duties and responsibilities of the
Chief Administrative O fficer of the library, including all of the necessary job
responsibilities. A list of job duties and responsibilities was produced which
had been drawn up by grievant, listing all of the responsibilities that she felt
she should have as head librarian. These responsibilities had already been
agreed to by the Center Director and, in the presence of the Personnel Director,
were once again affirmed and the positive statement was made that the Librarian
would be responsible for all duties so listed. At this point grievant stated that
in addition to the agreed upon responsibilities she also felt that she should have
a copy of the financial records of the library. This was agreed to by the Center
Director, and at a later point the Center Director instructed the Business
M anager to make available to grievant a full set of financial records dealing with
the library. This instruction to the Business Manager was issued in the presence
of Personnel Director and the grievant.

Grievant then informed the Personnel Director and Center Director
that she felt she should have a secretary. The Center Director agreed that she
would have a full-time secretary. The question of grievant's former clerk or
secretary came up and the Center Director pointed out to grievant that she
could have the same individual as her secretary but that it would not be fair to
the girl involved because if she functioned as grievant's secretary she would
have a grade of 6 or 7 but that if she functioned as secretary for the Director
of Learning Resource she would be graded higher. Grievant understood this
and agreed to take some person other than her old secretary. The reinstatement
of a full-time secretary to grievant caused some concer.n with the Business
M anager over the question of funding. At this point the Personnel Director asked
the grievant if she would be willing to share this secretary with her counterpart
in the audiovisual department. In other words, both the Librarian and the head
of the audiovisual section use the same secretary. This was quite agreeable
with grievant and she affirm atively stated that she was pleased with this arrange-
ment. Grievant felt that the department of media which consists of a media
acquisition anu a media processing section should not be placed on a stall level
between the Librarian and the Director of Learning Resource but should be
placed under the Librarian. A compromise was agreed upon. The media section
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would be placed between the audiovisual director and the Librarian with both
divisions having equal accessibility. At this point grievant was asked by the
Personnel Director if any other action was required in order to satisfy her
request for a redress of wrongs. Grievant indicated that there was nothing
further that she desired, that she was pleased with the arrangement, that she
had confidence in her Center Director, that she felt she could operate success-
fully in a professit nal capacity with the Director of Learning Resource.
Grievant then said that she hoped everything promised v/ould be accomplished
because if it were accomplished she would be well pleased. At this point the
Personnel Director suggested to grievant that he not respond to the grievance

at a step 3 level for a period of ten (10) days. This 10-day period would give
the Center Director ample time to implement all matters agreed upon. Personnel
Director further suggested that at the end of 10.days grievant notify him and
state either (a) all conditions had been fulfilled, she was happy in her position
and no longer had a grievance, that she was withdrawing the grievance since it
had been settled at a lower level, or (b) the Center Director had not performed
in accordance with his promises and she, therefore, requested a decision at

the Step 3 level. At this point Personnel Director, the grievant and the Center
Director, and the Business Manager who was present at this time, expressed
complete accord and satisfaction. At the request of the Center Director, the
Director of the Learning Resource Center was called in to the conference and
the Personnel Director stated to him that he, the Personnel Director, had made
certain recommendations to the Center Director that had mutually been agreed
upon by the grievant and the Center Director and that if such recommendations
were implemented in good faith there would no longer b< a grievance on the part
of the Librarian. Personnel Director stated that the Center Director would give
full details to the Director of Learning Resource Center. At this point conference
was adjourned.

On Wednesday morning, February 2, 1972, Personnel Director
received a letter from grievant written immediately after the conference of
January 31. In this letter grievant completely repudiated the accord and
satisfaction achieved at the January 31 meeting and instructed the Personnel
Director to issue a formal decision by Tuesday, February 8, as required by
the grievance procedure. Personnel Director contacted grievant by phone in
an attempt to determine why the agreement reached on January 31 was being
arbitrarily voided without the opportunity to implement the agreement to resolve
all points of difference. Grievant’s reply was that she had not understood that
she was not to get a decision from the Personnel Director. Grievant was
assured that a decision would be given.

Decision

It is the decision at this level of appeal that the grievance of the
Librarian has been adequately redressed at the Center level and that at this
point grievant has been fully restored to her perition of status tkority r-nd
responsibility that existed prior to her filing a grievance.
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R casons

Grievant, in conference with the Personnel Director and the Center
Director, agreed that all of her legitimate requests for restoration of status
and re. ponsibility had been accomplished. As a matter of fact it developed that
after the conference of January 31 had been concluded the Cc: ter Director went
a step further than requested by grieve nt in that he placed media acquisitions
and processing under the Librarian rather than a supportive section between
the Librarian and the audiovisual director.

In the telcp! one call between Personnel Director and grievant on
February 2, when sp ciUc. ily asked what was lacking in making grievant happy,
grievant replied that she. ilust have her same office back and her same secretary.
It is felt at this point that these arc frivolous demands and have already been
adequately disposed of by the Center Director in a manner of integrity and to
the best interests of the entire learning resource facility.

It is the opinion of the Personnel Director that grievant has failed
and refused to cooperate in settling her grievance. The Center Director had
agreed to a weekly conference, with grievant in the future so that grievant could
be assured that no one was sabotaging her reputation as to her professional
competence as a librarian.

In conclusion, it is the considered opinion of the Personnel Director
that grievant's over; . pe.dtion with respect to responsibility and authority has
been enhanced and that sh. currently exercises the responsibilities of a Chief
Librarian and not the responsibilities of an Assistant Librarian. Grievant has
failed to grasp the concept of the division of authority and responsibility that
must exist within a Learning Resource Center. Simply stated, grievant has
failed to realize that the Director of the Learning Resource Center has the
ultimate responsibi it\ to the Center Director for the entire functioning of
resource facilities both printed and non-printed, and that within that broad
realm of responsibility grievant's duties as Chief Librarian are professionally
described and are in full compliance with the responsibilities recommended by
the American Library Association and the accrediting division of the Southern
Association.

*157?



STATE OF SOUTH CAROLINA
PERSONNEL DIVISION

F. E ELLIS TELEPHONE
*TATE DIRECTOR (803) 798-3334

700 KNOX ABBOTT DRIVE
CAYCE. SOUTH CAROLINA 29033

May 18, 1972

Miss Elizabeth B. Olinger
Route 4, Box 186
Piedmont, South Carolina 29673

Dear Miss Olinger:

In compliance with the State Employee Grievance Act, you are hereby
advised of the final decision on your appeal to the South Carolina State
Employee Grievance Committee of your allegation of demotion by the State
Committee for Technical Education.

The decision of the Committee, which was not modified by the State
Budget and Control Boarc, is that you have not, in fact, been demoted
from your position as Head Librarian of Greenville Technical Education
Center. A copy of the Committee's findings and decision is enclosed for
your information.

If you have any questions, please advise.

Yours truly

F. E Ellis

State Director of Personnel
FEE:cdc
Enclosure

cc. Members, Budget and Control Board
Mr. Robert H Stoudemire
Mr. 0. Stanley Smith



STATE OF SOUTH CAROLINA
PERSONNEL DIVISION

o S
s cTo +803) 73B-3334

700 KNOX ABBOTT DRIVE
CAYCE, SOUTH CAROLINA 29033

May 18, 1972

Mr. 0. Stanley Smith

Executive Director

State Committee for Technical Education
1429 Senate Street

Columbia, South Carolina 29201

Dear Mr. Smith:

In compliance with the State Employee Grievance Act, you are hereby
advised of the final decision on the appeal of Miss Elizabeth B. Olinger
to the South Carolina State Employee Grievance Committee of her allegation
of demotion by the State Committee for Technical Education.

The decision of the Committee, which was not modified by the State
Budget and Control Board, is that she has not, in fact, been demoted from
her position as Head Librarian of Greenville Technical Education Center.
A copy of the Committee's findings and decision is enclosed for your
information.

If you have any questions, please advise.

Yours truly

F. E Ellis

State Director of Personnel
FEE:cdc
Enclosure

cc: Members, Budget and Control Board
Mr. Robert H Stoudemire
Miss Elizabeth B. Olinger
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Februa-y 10, 1972

You have requested that this office render an opinion
concerning the following question: Does the Executive Memoran-
dum, dated November 23, 1970, advising each department and
agency that a reduction equal to six percent (6;.-) of its total
general fund appropriations for 1970-71 is effected immediately,
apply to the State revenues earmarked by statute to the counties?

This opinion requires an initial determination into
the validity of the power granted to the Budget and Control
Board (the Board) uo effect appropriation reductions. The fact
that the power was granted could hardly be disputed, as is
stated in Part 1, Section 91, General Appropriations Act for

1970-71,

The State Budget and Control Board shall have
full power and authority to survey the progress
of the collection of revenue and the expenditure
of funds : all departments and institutions,
and is he *ehy authorised and directed to make
such reJ ictions of approprlaticns as may se

nccev.'.:. ? prevent a deficit; . . . (ernpnasis
addedj®

This power granted by the Legislature to the Board
appears to be a valid exercise of the Legislature’s delegatory
authority. Tt is established lav/ that while the power to enact
a law is within the exclusive domain of the Legislature, that
ody can validly confer authority or discretion as to its exe-
utlon to be exercised under and in pursuance of the law itse If,
‘cople, ex rel. Thompson v. Brnctt, 76 A.L.R. 1CM, 37" 111. o2,
76 N.E. 108; Pf£epnwqgrrd~cjunty v. Duke Power Company, 8| F.2d 9be.

0 violence is done to the principle of separation of governmental



powers when law, complete in itself, declaring legislative policy
and establishing grimar;, standards for carrying it out, is dele-
gated to an administrative agency for execution. Cole v. Manning
240 S.C. 260, 125 S.E.2d 621. There is no question but this Ilaw
is complete; it sets forth the authorization of the Board and
directs the Board to make such reductions of appropriations as
may be necessary to prevent a deficit. |If a deficit is imminent,
the Board has no discretion but is bound to make appropriation
reductions in accordance with the legislative mandate. These
powers thus granted are well within constitutional standards,
Hodge v. Pollack, 223 S.C. 342, 75 S.E.2d 752, and are necessary
to insure the complete operation and enforcement of the law.
Heywood v. South Carolina Tax Commission, 240 S.C. 347, 126 S.E.2
15.

Having concluded that the powers Involved are capable
of valid delegation, it must be determined if the State Budget
and Control Board is the proper agency to administer these powers
This can only be answered in the affirmative, the delegation of
such power is valid if there is a rational and substantial rela-
tion between the appointive agency and the law to be administered
Ashmore v. Create" Greenville Sewer D istrict, 211 S.C. 77, 44
S.E.2d 8. In this instance, the quote from Judge Lide as appears
in the case of i'loyd, et al. v, Thornton, 220 S.C. 414, 68 S.E.2d
344, seems most appropriate,

We are unable to conceive of a case where there

Is a more rational and substantial relation to

thn law to bo administered by the appointees
than that involves in une statute before us.



This quote is as applicable to the situation at hand as it was
when made, for no ether agency bears a relation to the control
of revenues of the State as dees the Budget and Control Board.

It is thus the opinion of this office that the powers
delegated by the legislature pursuant to Section 91, B”rt 1 of
the General Appropriations Act of 1970-71 are valid, and the
Budget and Control Board is a proper agency to exercise these
powers in the effective administration of the Ilaw.

The State Budget and Control Board is empowered and
directed to take action of this nature without the benefit of
an Executive Memorandum; however, in this instance the action
taken did comply with the Memorandum. The Memorandum was
directed to each department and agency of the State, and the
guestion is raised as to whether counties are Inciudea in either
of these two categories. The case law in this State is clear
as held in countless instances that counties are but agencies
of the State. Chesterfield County v. State highway Department,,
191 S.C. 19, 3 S.E.2d 686; Parker v. Bates, Treasurer, et al.
216 S.C. 52, 56 S.E.2d 723. Any assertion that counties were
not included within the term, agency, as used within the Execu-
tive Memorandum would be unwarranted and contra to the judicial
definition of counties.

The dictate within the Memorandum that "the reduction
shall not affect funds required to meet an existing contractual
obligation,” clearly does not apply to counties, for as was

styHed ¢n 4he eece OF p r 4 4 1d County v. State uiphway



Department (supra.),

All of these funds were raised under the

authority of the State and were State funds

and even if the State appropriated or appor-

tioned some of the funds to the County for

administrative purposes and directed some

special application of the funds, it was not

equivalent to a contract between the State

and the County, in the sense that a contract

might arise between the State and a private

individual, so that the State could not make

some different disposition of the funds.

Page 46
This effectively precludes the concept of "contractual relation-
ship" between the State and its counties based upon expected
disbursement of funds.

The possible contention that the appropriation reduc-
tion administered by the Board does not apply to the counties
allocable percentages of revenues as set by permanent statute
cannot be justified. Section 91 of the General Appropriations
Act for 1970-71 state "in making such reductions earmarked
revenues shall be considered as a part of the amounts appro-
priated." This, it appears clear, indicates that although funds
have been earmarked for the counties, they are to be considered
as part of the general appropriations for purposes of reducing
the same. This conclusion is based upon the principle, that
the last expression of the legislative will is the law. Feldman
v. South Carolina Tax Commission, 203 S.C. 49, 26 S.E.2d 22. It
has also been held that the provisions of the permanent statutes
can be suspended by the Annual General Appropriations Act.
State, ex rel. McLeod v. Mills, 2fj6 S.C. 21, 180 S.E.2d 638. In

the preeent ins Lance, ch «xjo&ig acting In accordance

provisions of the General Appropriations Act effected a reduction



in appropriations earmarked for the counties, if this in fact
conflicts with the permanent statutes, the results wc; Japparently
in accordance with State, ex rel. McLeod v. Mills (suora.) be to
suspend the provisions of the permanent statutes for the applicable
fiscal year.

It is, therefore, the opinion of this office, bated upon
the foregoing authorities and reasoning, that the action of the
State Budget and Control Board in applying the apprepriation re-
duction to the counties, was proper and in accordance with Section
91 of the General Appropriations Act for 1970-71 and the Governor s

Executive Memorandum, dated November 23, 1970.

Timothy G. Quinn
Assistant Attorney General

ibi



SOUTH CAROLINA STATE PORTS AUTHORITY

FIVE - YEAR CAPITAL IMPROVEMENT PROGRAM
SUMMARY STATEMENT OF AVAILABLE FUNDS
APRIL 30, 1972

SOURCE OF FUNDS
Sinlv Cupii.il Improvement bond Act ol 19/0
Bonus Authorized by Act No. 456 of 1969, Amended
1970 -
East Cooper
Victoria Bluff

Total Funus Authorized

Less Funds Committed to Projects Under Construction
(See Exhibit I for list of projects)

Balance of Funds for Projects To Be Constructed,
but Uncommitted at This Date (See Exhibit 1l
for list of projects).

NOTE: See Exhibit Il for proposed changes.

Financial Division 5/9/72

tst

7,000,000
1,500,000
$ 39,850,000

18,714,300

$ 21,135,700



PROJECT
NUMBER

W

-12 (a)
2 (b)

(a)

>>>>
& e

A-7 (a)
A-14
A-15
B-5 (a)
B-6
A-16

A-4 (a)
A-6
A-7 (b)
C (a)
B-7
A-4 (b)
A -1l

A-13
B-3

SOUTH CAROLINA STATE PORTS AUTHORITY
FIVE - YEAR CAPITAL IMPROVEMENT PROGRAM
SUMMARY OF PROJECTS UNDER CONSTRUCTION

APRIL 30, 1972

DESCRIPTION
PROJECTS UNDER CONSTRUCTION

Container Terminal at North Charleston
Bulk Handling Pier (Pier 32) at Georgetown
Gantry Crane (Pier 32) at Georgetown
Development of Truck Assembly Areas
(Purchase of Charlotte Street Property
for container stuffing facility)
Area Improvement and Site Preparation
at Union Pier
Fill and pave open storage at Columbus Street
Main O ffice Building at Charleston
Sewage Disposal System at North Charleston
Container Handling Equipment at North Charleston
Paving & Lighting at North Charleston
Sewage Disposal at Columbus Street and
Union Pier
Replace Transit Sheds at North Charleston
Heavy L ift Crane
Dock Extension at Columbus Street
East Cooper Land Purchase
Passenger Terminal at Union Pier
Rebuild Berth No. 4 at North Charleston
Purchase Property Adjoining Columbus Street
Terminal for Phase B
Land at Victoria BIluff
Container Crane (Pier 15) at North Charleston

TOTAL

EXHIBIT |

PROJECT COST
APPROVED

$ 4,303,800
1,000,000
550,000

80,000

272,000
117,000
763,000
284,500
250,000
256,000

309,000
844,000
700,000
3,335,000
100,000
850,000
900,000

1,000,000
1,500,000
1,300,000

$ 18,714,300



SOUTH CAROLINA STATE PORTS AUTHORITY

FIVE - YEAR CAPITAL IMPROVEMENT PROGRAM

EXHIBIT I

SUVMARY OF PROJECTS TO BE CONSTRUCTED FOR WHICH FUNDS HAVE NOT BEEN COMMITTED

PROJECT
NUVMBER

B-4 (a)
B-4 (b)

A-5 (b)

B-5 (a)

A-l

A-2

Phase C

A-10

A-12 (b)

A-12 (c)

A-13

DESCRIPTION

PROJECTS TO BE CONSTRUCTED FOR WHICH FUNDS HAVE
NOT BEEN COMMITTED

Charleston

Container Stuffing Shed at Columbus Street

Container Stuffing Shed, Maintenance Shops &
Fumigation Tanks at North Charleston

Development of Truck Assembly Areas - Purchase
Property at Columbus Street and Develop for
Parking

Balance From Dock Extension Project - Columbus
Street

Container Handling Equipment - Columbus Street
and North Charleston

Additional Covered Storage at Columbus Street

Additional Covered Storage at North Charleston

Railroad 4 Dock Facilities East Bank of Cooper
River

TOTAL
Grain Elevator
Increase Grain Elevator Capacity
Georgetown
Balance From Bulk Handling Equipment Project
Improvements and Additions - Dock and Transit
Sheds
TOTAL
Port Royal

Dock Facilities

GRAND TOTAL

PROJECT COST
APPROVED

$ 707,000

609,000

356,000
319,000
1,176,000
1,206,700
45,000
11,700,000

$16,120,700

$ 1,090,000

$ 950,000

1,000,000

$ 1,950,000

$ 1,975,000

$21,135,700



EXHIBIT 111

SOUTH CAROLINA STATE PORTS AUTHORITY
FIVE - YEAR CAPITAL IMPROVEMENT PROGRAM

SUVMMVIARY OF PROJECTS TO BE RETAINED (AND/OR REVISED*), PROJECTS TO BE ELIMINATED,

PROJECT
NUMBER

A-5 (b)

B-5 (a)

A-12 (b)

A-12 (c)

A-13

(a)
(b)

o W
AN

> >

AND NEW PROJECTS

ESTIMATED
PROJECT
DESCRIPTION COSTS
PROJECTS TO BE RETAINED (AND/OR REVISED¥*)
Charleston
Development of Truck Assembly Areas -
Purchase Property at Columbus Street
and Develop For Parking $ 356,000
Additional Funds Required for Purchase
of Two Tracts of Land to Provide New
Interchange with Southern Railway 150,000 $ 506,000
Balance from Dock Extension Project -
Columbus Street 319,000
Container Handling Equipment - Columbus
Street 6 North Charleston $1,176,000
Revised Estimates for Equipment Purchases
Include One Transtainer for North
Charleston at $350,000 and Container
Handling Equipment at Columbus Street
at $425,000 (401,000)* 775,000
TOTAL $ 1,600,000
Georgetown
Balance from Bulk Handling Equipment
Projects $ 950,000
Improvements and Additions - Dock 4 Transit
Sheds 1,000,000
TOTAL $ 1,950,000
Port Royal
Dock Facilities S 1,975,000
GRAND TOTAL $ 5,5 25,000
PROJECTS TO BE ELIMINATED
Charleston
Container Stuffing Shed at Columbus Street $ 707,000
Container Stuffing Shed, Maintenance Shops &
Fumigation Tanks at North Charleston 609,000
Additional Covered Storage at Columbus Street 1,208,700

Additional Covered Storage at North Charleston 45,000



SUMMARY OF PROJECTS TO BE RETAINED (AND/OR REVISED¥),

PROJECT
NUMBER

Phase C

A-10

Financial

AND NEW PROJECTS

DESCRIPTION
PROJECTS TO BE ELIMINATED (CON'T)
Charleston (Con’t)

Railroad & Dock Facilities East Bank of
Cooper River
Increase Grain Elevator Capacity

TOTAL

NEW PROJECTS

Site Improvements for Container Storage and
Handling - North Charleston or Columbus
Street

Relocate Service Roadway & Provide Drainage
for Site Improvements at North Charleston

Pave Land Areas and Provide 338 Trailer Spots
at North Charleston

Addition to Project A-4 (b) - Rebuild Berth
No. 4 at North Charleston - To Accommodate Container
Crane and Container Handling Equipment

Purchase Land, Pave, Fence & Provide U tilities For
Tractor Trailer Service & Storage Yard

Union Pier 1150° Dock Extension, Transit Shed
(400" x 750’) and open storage area (90,000
sq. ft.)

Purchase of Land Adjacent to Union Pier Property

Union Pier Additional Fill and Paving

Greenville-Spartanburg Airport - Inland Port
Purchase of Equipment for Handling of Air
Freight

Purchase of Land for Future Port Development

TOTAL

RECAP

Projects To Be Retained (And/Or Revised*)
New Projects

TOTAL

" 2- 21Gb

Division 5/9/72

EXHIBIT 11
PAGE 2

PROJECTS TO BE ELIMINATED,

ESTIMATED
PROJECT
COSTS

$11,700,000
1,090,000

$15,359,700

$ 2,450,000
260,000

500,000

1,150,000
250,000
7,550,700

120,000
230,000

100,000
3,000,000

$15,610,700

$ 5,525,000
15,610,700

$21,135,700
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A?d'ca! University of South Carolina

80 BARRE STREET / CHARLESTON, SOUTH CAROLINA 29401

April 25, 1972
[-1A
Mr. P. C. Smith, Secretary 1
State Budget and Control Board

Post Office Box 11333
Columbia, South Carolina 29202

Dear Mr. Smith:

This is a request for funds to support the consortium agreement between
the Medical University of South Carolina's College of Medicine and the
Greenville, Spartanburg and Columbia Hospitals for the 1972-73 fiscal year.

The Chairman of the Commission on Higher Education is aware that we
are making this request directly to the Budget and Control Board, and, in the
interest of time, he will present this budget proposal to the Commission at its
Moy 4 meeting.

The estimated combined budget for the consortium for the 1972-73 year
is $722,973. Since the consortium will be phased in during the year, it will
probably not be necessary for the total amount of funding to be made available
on July 1, 1972.

A detailed budget and justification for the consortium program for the
197 2-73 fiscal year are enclosed for your information.

Your assistance in this matter will be greatly appreciated.
Yours very sincerely,
e (

William M. McCord, M .D., Ph.D.
President

WmMMcC/bpw

Enclosures
cc: Dr. R. Cathcart Smith

Jsil'AL



MEDICAL UNIVERSITY OF SOUTH CAROLINA

CONSORTIUM PROGRAM
Fiscal Year 1972-73

In an effort to provide the kind and quality of health care desired by the
people in every area of South Carolina, three major health centers have developed
with the Medical University a consortium of community hospitals. The establishment
of this consortium between the Medical University, the Greenville Hospital System,
the Spartanburg General Hospital, and the Columbia Hospital of Richland County
will improve medical education, the community hospitals, and health care delivery
to the state in the following ways:

Improve the standards of medical practice.
Increase the attraction of more outstanding physicians from outside sources.
Increase the retention of trained physicians from the training programs.

Provide an excellent source of continuing medical education for physicians
practicing within the community.

Increase the availability of quality medical care for the medically indigent
in the state.

Provide more residency training in South Carolina.

Increase the amount of clinical material available for medical student
training.

The establishment of the consortium will be a meaningful step toward
meeting the objectives of the Carnegie Report, which recommended the development
of area health education centers in Columbia and the Greenville/Spartanburg area.
In terms of student supervision and patient care supervision, it is essential that
the training offered students at the community hospitals be equal to that offered on
campus at the Medical University.

At each regional medical center, it is necessary to fund a program to insure
that the following requirements are met:

1. . hospitals.



2. Develop 3 suitable combination of medical specialists at the
participating hospitals.

3. Select competent faculty for appointment to the Medical University
staff.

4. Provide adequate training facilities, including medical reference
libraries.

5. Provide compensation for the increased cost to the student.

The budget, as presented in Attachment A, and its justification, as
presented in Attachment B, represent the full annual programmatic budget
required to begin the consortium at each of the state's three health centers.
The total requirement for 1972-73 will be a State appropriation of $722,973.



Reference
Lines

10

CONSORTIUM FOR COMMUNITY HOSPITALS
IN SOUTH CAROLINA

PROPOSED COMBINED BUDGET

Tor the Three Community Hospitals
1972 - 1973

PERSONAL SERVICES:

Unclassified:
Director of Medical Education 3 @ $35,000
Geographic Full-Time Chiefs of Service
15 @ $24,000

Classified:
Secretaries (Grade Il) 6 @ $6,178

Tringe Benefits
Student Stipends 60 @ $1,000

Special Payments
Total Personal Services

CONTRACTUAL SERVICES:

Travel

SUPPLIES

CONTINGENCIES

EQUIPMENT

Grand Total

2178

ATTACHMENT A

$ 105,000
360,000
37,068
502,068
61,905
60,000

15,000

$ 638,973

$ 15,000

6,000

3,000

60,000

$ 722,973



Reference
Lines

ATTACHMENT B

BUDGET JUSTIFICATION AND EXPLANATION

The Director of Medical Education for each of the three hospitals
will be an assistant dean of the College of Medicine of the Medical
University of South Carolina. His salary is budgeted in the range of
a strict full-time professor and department chairman.

The five geographic full-time Chiefs of Service at each hospital
will be appointed to provide a mixture of medical specialists. Their
salaries are budgeted in the range of a professor of medicine.

One secretary is to be assigned to the Assistant Dean/Director of
Medical Education. Her primary duty will be to support the functions
of the Assistant Dean/Director of Medical Education.

Each of the Medical Specialists/Chiefs of Service will require
secretarial assistance. However, only one (1) additional secretary
is being requested from the State to give housing assistance to the
students, assistance in finding employment for student wives, and
to maintain student schedules. Student records alone will require a
major portion of one person’s time in order to maintain up-to-date
student transcripts and course electives. There is also the task of
duplicating instructional materials, student announcements and other
student material.

Fringe benefits are computed at 12.33% of total salaries.

The students participating in the consortium will be required to
spend the chosen period of clinical experience in the community where
the hospital is located. This move to Greenville, Spartanburg or
Columbia will require additional expense to the student. The $100 per
month per student will be used to encourage the married student to
move his family into the community served by the hospital rather than
to commute back and forth to Charleston.

Enrichment of the programs at each of the community hospitals
will be cncouraged by the provision of funds for the support of outside
consultants. Authorities in special fields of medicine will be invited
to further the education of the students, residents and interns. The
visiting lecturer usually stays several days at the host institution
giving lectures, holding seminars, and conducting ward rounds.

t 2174
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10

BUDGLT JUSTIFICATION AND EXPLANATION (Cont'd)

This allocation for travel covers the commuting arrangements for
the six (6) faculty members at each hospital, as well as the visiting
lecturers, and travel to professional meetings.

Office supplies, secretarial supplies and educational supplies
are included in this budget figure.

Since this is a new program, there will undoubtedly arise some
costs of an unforeseen nature.

Eight (8) offices at each hospital will need to be equipped with
desks, chairs, filing cabinets, typewriters, etc. Audiovisual
equipment for instructional purposes is requested.
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Mr. P. C. Smith

State Auditor and Secretary
State Budget and Control Board
P. 0. Box 11333

Columbia, South Carolina 29211

Dear Mr. Smith:

Subject: College of Business Administration
State Project 27-76

Ruscon Construction Company, general contractor for subject project,
has submitted a request for a Change Order in the amount of $28,552.17 for
costs to be incurred in complying with new Federal Safety Standards. As
indicated in the contractor’s letter of October 1, 1971 (Enclosure 1), this
sum is required to provide carpentry service in constructing guardrails
around . p<ri etcr oF tach lii<r for the duration or the project, as well
as the cost of materials and additional safety equipment. Feeling that the
contractor should have been well aware of the imminence of implementation of
the new safety standards and that payment is not authorized for additional
costs occasioned by new laws or regulations, the University has denied this
request for extra compensation. The contractor has requested referral to the
State Budget and Control Board for final decision (Fnclosure 2). We request.
decision in principle, not in amount, which we feel is excessive.

Following lengthy hearings, new Federal legislation on safety was passed
and signed into law on December 29, 1970. The new safety standards are defined
in the "Safety and Health Regulations for Construction, Bureau of Labor Standard
Department of Labor,” dated April 17, 1971 which, after several delays, were
implemented on September 28, 1971. The Association of General Contractors, of
which Ruscon Construct ion Compsi is a member, published numerous articles on
the new safety regulations in their week! bulletin (examples attached as
Enclosures 3 and 4) much in advance of our receipt of bids on March 31, 1971 for

construction of the College of wusiness Administration. It is our judgment that
the contractor should have been well aware of the scope of these new safety
standards and should have provided for their cost in his basic bid. In the

interest of safety of his workmen, the contractor should have e.iploye.d many of
the safety precautions incorporated in the new regulations regardless of whether
required to do so by Federal law.

2176



The contract documents for the Business Administration building include
two conditions, one found in A.”.A. Document A201 and the other on page IB-2 4

of the specifications, copies attached as Enclosures 5 and 6, which require
contractor compliance with applicable laws, ordinances, rules, regulations and
lawful orders of any public authority having jurisdiction lor the safety of

persons or property or to protect them from damage, injury and loss. Thus,

we feel the contractor should bear the expense of compliance with new Jaws and
regulations, just as he would be expected to absorb increases in taxes, labor
and material costs, etc. We did not and do not feel this request lor additional
compensation in the a uunt of $28,552.17 is justifiable and, accordingly, reco.i-

mend denial of the request.

If you have any questions regarding this matter or desire to discuss thi;
m atter in greater depth, please do not hesitate to call me at 777-3126.

Yours very truly,

Thomas B. Faris
Director
Physical Facility Planning

TBF/bra
Enclosures

cc: Mr. L. P. Hamilton
Mr. H. Brunton

P 2177
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Cctobet 1,

Ccjoer, ..a.-v»an ¢ .\cr..m

2021 Milivooa A* nue

Columbia, South Curolirm - .\d
Attention: >h. Euforv. Go;.

RE: College of Business Auministration

University of South Carolina
Columbia, South Carolina

Gent lemon:

The Safety and Health Regulations for Construction,
1971, vent

of labor Standards, dated April 17,

r,’ 71

P O GHAWfA d07 Q A " OZ’
Department of Labor, Eureau
into effect or. September 28, 1971.

This represents a cha..; e in our contract ana the cost to comply with the additional

safety and health require .ts was not

We have pr«-p.mu ..a voii,....< uf oo-ts .or

from September 28,

the

included

in our bid

implementacion of this
1971 to the completion of the project.

to the O.tr.cr.

program

Our breakdown of additional costs is as follows:
1. Labor L Insurance
1 carpenter 2 84.02/A.r. x 40 Hrs. 160.00
3 Laborers 0 $2.0C/Hr. 40 Hrs. 240.0C
400.00
msurnr.cc Co-ts: 51.60
Ih.H hackly L~bor L Insurance Costs: 451.60/An.
From September 25, 1971 thru August 17, 1972 X 46 WKks.
Total Labor G It...-ranee $20,773.60
Lu...... ., r»;.c. Ib.tcr~ais c oa.es lax $ 1,500.00
0. on. . milty .~ K-ip.-vitSv S 1,200.00
Jlvel 23,473.60
.V . Overhead Cost: 2,347.36
25,320.96
Profit 2.532.10
26,403.06
i. Cos 149.11
.. .L v, S; 328,552.17
£tJCLOSURE 4 |
> ]
MUilfcT txtc V.Cfc PRCS.OCNT TACASUACR

< e r.ossllil

CnArteti. y.itSON. »R.

C.C.MCAFEE



reaped .u".1ly

..roua e: lAvatv-Il;
Qui:t3 ($28,552.17)/

WHN/grew
cc: Job Supt.
P408-10

v_ .\.ucre2 .ty-"?..0 bollcra

Very truly your3,

rusccn CO. S:.;1c;;ox CO.

/
<] 's
W, H. Nog1 11

f 2179
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March 21, 1972

Geiger, McElveen & Kennedy
2521 Millwood Avenue
Columbia, South Carolina 29205

A ttention: Mr. Buford Goff

RE: College of Business Administration
University of South Carolina
Columbia, South Carolina

Gentlemon:

Reference is made to our change order request of October 1, 1971, for
additional moneys to comply with the Safety and Health Regulations
for Construction, Department oi Labor, Bureau of labor Standards dated
April 17, 1971.

We have been advised verbally by the Ovzner’s representative, Mr. Ed Sass,
that the State Budget and Control Board would have to make the final
decision. We, thereiore, request that this claim be forwarded to the
State Budget and Control Board for their review and consideration.

Very truly yours,

RUSCON CONSTRUCTION CO.

z
-7

V. K. ‘Norrell 'V

Vice President

VHN /gmw

cc: Job Supt
P-40S-4

*

.. Enclosure 2
1HibO

e CeH feCwt i EMORY Q INFISGCKV.Ck = T

A A.
CM/h.U-- Y j'(gJﬁ., k WILLIAM H-.NOHRELL.V.Ck P-IvVOIxT WilTON R 2EAUST. Y.cl Pxt* »».«»

PAJ., W HUSO >H.C*CCwT<«C OAVtO K.ShCPPAHO.V.ccPrssiOlrT ROBERT R.SHARPE,
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w> .dt wiin" an 1<ft th It it cirig ,0 k .4 i
's| IMLti -ii>doil @a'i 1 s ih'li.o job
AMALIL” 1w 10,0d - thats
P ILIt- ejit (">«s I
i.mtasti piop.’-ds
tl.it..." &l'cd oh peamvi-11 >-tme.ti s
1l Ik i- h'gh am yon 3 *A to pit pan
i wi.itl.hi',

tsilisidef as e'i blv etlm.)'

exttp! Ciat again, m tl ix ’» ' the
im-ti, ' >t which "od tied. AAhat
am J . t>vet- HV tg.n?,i
cost*' AAn t ito y ti tii.n! to tost?
AA |..,-- adelineator on om huh many
art lut'-j >e.mi films h.0e .dt! r.stdm’t
lint *>h,1- 1 QGhlli-atoi ! : works a.most
<ontinulmisly. ||e is super. is a , dented
aiti't. O.ir renderings *>! n b thus, of
.mil: xb in thr eounirx 1 its ixpeiis.x<
u t — "Qil'll

i-xp. itll * i fit more out ol »pit. 1 tin
] sub nf this Ini” I Ib; 11be kind

to him and sax one of the arth!hi » said that
thi* had ®evii said bv both sides. "1 dest'l\i
i ec\ bri'jtis*- I\v go, to xmrk with
flaw damn contractor’. Hes Lnt a g«
p >int. 1 me.ui xmi know the iirchi,'ctnr.il
( Jdriii’nt lit ins, has to work with the
others. you know ‘tippy-,0>" around. Ini;
oxer m tin ftinstruction sub it rs the -am
thing. 1 'ay ‘Oka} guys. you’xe got to stop
wearing white socks with your b’aek shot
So they wanted to know if they could etnm
m Hawaiian sports shirts like the architect-
dnl. I said: “No! \V< aren't gome that Lu
We've cot lone hails and short hairs ai i
we've cot Macks and whites and browns and
rods; x.exe got a Turk and a 1bin,,aii.ii;.
lot nt fun. will thats different imu fin
norma, construction hus ness - the thinking
must be innovated an 1 fearless. Anu dont
base too i.any patterns t« ,0'low and you
don’t base a wh'de 'nt of guidance to rea'b
determine exactly what sou ought to lie do-
ing so son kind o! guess and bv ginu
I’ll w.iki up Liniiaiy 1 with a Si. 1SO,000
of oserhead and kind of debate. 1don’t know
whither it' the hangoxer that’s killing nu
or whether its the thinking that’s doing it.
but from out or the other, | feel terrib'e.
Then sou kind of nurse it along during the

Meetings

Jan. 22 m Iv search Committee Meet-
ing, 2:00 pm.. Chai’ottv \G( Ofiice

lan. 25-27 — ASIIKAI Semi Annual
Mi ting .uni Exp isitim, Philadelphia.
Pa.

Jan. 29 —Construction Education ( nn-
Initiec Meeting. (li.ulotte AC'. OQifice,
10. .0 AM.

Jan. 2 (-31 - Public Utilities Contrac-
tor' ib1l'lon Meeiji g Pine Needles
laidgi s .uni Coiiulis Club. Southern
Pmes, N C

lib. 5-7 « Annual \\ intei Convention
Mi | hani. at Crmtrartois Association of
Snath Carolina. Shciaton Columbia Inn.
Columbia. S C.

Icl>. 9-11 - 1971 Housing 6¢c Building
Products Show and 5Sth Annual Conven-
tion. Charlo.te Merchandise Mart. Char-
iotti \ C.

leh. 25-26 — 22nd Annual Meeting.
Carol; a Asphalt Pavement \s-fx iation,
In- B«.'<me lhatt House. 25b Peachtree
Sti.e , Ni . Atl.nt... Cca

Match 5-11 — Nati mal ACC 52nd An-
nual Convention Exhibit San Di? go,
(alti mi

Apri! 27-29 — Smithi it Industrial I.x-
poigion, ( Billotte, N C

l'agi S AAeiklj Belle m, January 7. 1971

year am! hop* it all woik'out al, n.'ht < & A
and binsJ ' o’ London leadilx pm idc ’<runs
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inoss It i les a 1 aut iul lekiti ti'hip and
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o mn i"-lip.mi< » .Hid tin x wen all the same.
Wi it a paiiil folia for a large re-
L. a <>ldly inmeh it cost us t-x.ittly
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! t a". its were doing io 1952 | pot
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the industry.
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m >d it.” AAe know (he owners aie going to go
Us i 1 hi \We cant toxei tin whole
thi j ml tiie p<ople that an now in tin
In. - i.mt itsei it all. Me would like to
*ee other good, qualified, competent, capable
pep i working in this area. It s going to help
us in tbe kmc run lhis is a good industry
and it's going to stirsise if we just kind of
push a little hit. In summary, what 1’m saying
i its not a bed of roses, but it does pros idi
the ippoitumty fo: fun and profit. Profit
xii’i, it 1 nisnt worth it and sou vant base
i. no fen without profit. Ji.it bs the wav,
is «:+ of the goal' mir organization staples
t> eis thing. It it isn’t fun ami if it doesn t
nia-t iiiofns, don’t do it A& vc also got a
his in charge of our "Don, Do It Coin-
t! e Aa . hldawhs don't we do so and

>.md h-' stss "Pent do it" I'he reason
s . lion t tin certain things is because he j»ay»:

Do: t do it* If you can think of a good
i, .son to do it. gnat, but just don I do it
unless sou base a good reason, Gentlemen,
di.u k sou. sery much.

fimipafimiiil Safely And
ileallli Hll liecomes |aw

On Dnei.ihcr 29th. Piesideiit Nison signed
ji.« Lav tin ()ie up.ition.il S.ilets anil Health
Bill, inis ait gises tin- Sitretary ol Lalxir
tile p.iwe'r tn establ.sh st.mil.nils and to issue
jii 't'fs. The 1 w eoiues from a vers liberal
imil it nu imuonil'e, of lloiisi and Simile
Sitnni»i Is o li.c hie' r o osoilieW ILIt belli | tirin
the otl.?,ai! Sfuat,- bill, but it is far from
Inm? s\huinb. Its wanted, d here s'eii s-
Usitiiivori him ' I» tbe law shigh ssi»e bene-
fu.il  Ajli<®? lilest wue tin protet timi
agint ti- iber g tlown ol plants witlrout
ai"t to itl.oh,t "' Settel.try of l.aboi has
tin-j ossii to eiiti rte standards; huwrscr. an
imp'oser mis at'pfil his sio'atam to the
()eeupationd Stilts and Health Hesiew
CGminus'mu, and .tpp«al from there to the
courts.

Other ma,or prosi‘inns of tin lLiw are

1 lhere can 1 a <isil penalty of up to
SIMM) fir t nil smliti.iii Imu. 1 It tin siol.i-

tii, mtl . TS| W bs il
iudcpi ndciit iomiiu i",i a fine m S|imo pei
das i.ill Ix ibaig'd. lhere tail k< a fine ol

up t* SIHIM in!in mij’i'e'uiiin nt of &
itamths lot gismg .nbanetd imtue ol an
ill-pi mt:on  1In o:ds niiiitlial pen dt” is fur
willlol \ ml.ttioiis tii.it e nisi a ih a’h and the

penalty lor pus is i ine of up to NitlIKKI
and or b i > dis d.ml.,, d alter toe iiisi
iotixal'n

2 1li.n 11 .i t t m ¢ 1 j Nahl
Att s sl .| Viid . mw law
.memp . . l: LV LTimi. 1 .th Lws
bet ati'. tin S ' ame that
saXs tll. s.lie ) 'S’ 1. ftp "-ti d twite.
olltl- Hildi1. « la m 1.5/
the otill 1. 1 ' Is p'tx .Ib Wolk
ds xx Il as fed' el hn.mt 1<e . -sister! pro.
ills, (in-ai wim >ii"tst: ii uitin; toyit

X be licii O 11 ebs,. 1
> Implst.-<anrmt isalk oil the |oh with
pas sihen Los fee, they an winking in an

unsafe plait u. | the eii.p'oye- s abo must
adhere to s.c ty n gu,ati 1niployees
and or the, e : -ilit ;»tses <<u .n'trepans
an inspie,ot <' an inspect: i or as] ,|»e

Secret try t0u ike .i Ite-p-1tun \ ii-sp tK
<an <pi<st:oii ¢ iploseis os'iie.s, agents ant!
cuipli set s

L thi s 105 of Llbxdis I p 11-
for ,eittin esi-' ng i atuni.il i o ts mr9d-
iral sftii;i's :t> <iiein i<o ah empb'Sirs
pending tin -<lopim n( ol new om s with

,h»' aid ol adsisoiy ioniuiitti.es. lie will abo
base the d ‘tit'in to st'ol a standard he
feels wlil ins in the gii.itest protection whin
tinic is a nuillat between (.tmscnois and
new standards.

5. L.mplnsers are requited to ktep records
anti make leports on all iiquries ami illnesses
other than those of a minor nature. Minor
injurier are defined as those which require
only fust aid tti atment and sshieh do not in-
sols ¢ medical tu itment loss of tmist iousness
and restriction of work or motion.

(> The Secretary mas grant variances to
eontpalits that tan show lustifnation for it,
such as the installation ol v in.ieluneis,
hut no exemptions are presided.

7. One j nut in tin " mas i.nisi
an employer diiluulty bi,.o: il tin- was it
is ssonled is that at! sioik ph. .s must he free
Irom “ieeogm/e.1l hazards’ winch are tins
ing or like's to cause death or sei'ous ho.lifs
harm. This term ‘recognized iz.srds” is h it
to the discretion of the inspi <tor.

S If the Seculars helieses <n the basis
of an impel turn that an employer has \in-
land the law he will issue a citation within
6 months ui tin violation this titation is to
lie posted at ui' near tin plat« of the sioLliori
and the employci has 15 days to protest the
citation issru tl.

f urther information on the standards and
on the amount of record k p;ng will be
published in the \\'ickl'i as it be-
comes asailab'i' to this oifice.

New .bsociali' .Alcnibers—

(aniliims iiiaiiih. Ax(

lhe following firms were I'eitii! to As
sociate uremia iship iii Curolinas lhant h.
ACC. AAi weltoine these new micibirs ami

they are imitetl to attend ami take pait in
ACC attixitu s.

Amt-titm | ogimciing Company
Bouti 1 B'ix I,S A
C.imr. N. ( 27529
(19) 772-13 ii»
Mei hanit.d Contracting

(‘inisnlid.ilt'd Lumber Corporation

122 South 1irsl Street

AlHitie. N <

(7T» 1»9s2 2111
institution d millwiiik. hiiiihi-i. Imildiiig
supplies, It."ir<lwari


up.ition.il
atuni.il
ioniuiitti.es
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RESPONSIBILITY, INTEGRITY

Lyt AN = Jr
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CareSines Conii'aiTars Present Chapter Miews And liccommicndnf ions
A(ILS. Dgjiar'linenl O Lalar Heari T On Draft Construction
Safety And Ifcahh Standards (PL91-54)

Testifyinti in Atlanta before representatives of the 1 S De-
partment of Labor Bureau ot Labor Standards Hon Sullivan.
J. A. Joni’s Construction Co.. Arnold Rnnion, Daniel ( onstine-
tiou Company and Hugh Jeter, Stall Satety Director, recom-
mended a lone. list ot choices to Putt I. Construction S»fi<{>
and Health Standards, which we feel are necessary if the 19<0
Occupational Safety and Health Act is to accomplish its stated
purpose. The oral and written statements <xprcssetl tin- concern
of the Caroliiias Construction Industry with the immediate eco-
nomic burden that the Standards will impose it nnphnnentc 1
and enforced as now written.

'i he detailed testimony was constructive in its identifi: ation
of iinrealisti' 1 que events and in paint!' t «'f the »-<ol *3a
clear, comase definitions.

The Association's position was prepared by members of tie
Accident Prevention Committer’ alter careful study ot the 2.2
pace listing of construction Safety Standards. A meeting was
held in ( hail >tte on 1cbniary IS when study committees were
formed to prepare specific comments on particular sections «i
the document. The wank of this committee ,s of particular im
port.mee to all contiactors since the Occupational Safety and
Health Act of 1970 will become effective Aptil 28, 1971 and
contraetors will have to comply with Safety Standards as they
are developed under this Act. Contraetors most remember that
this law covers all coietruction work both public ami private.
Safety Committee Chairman R. Y. Lee has appointed a Sub-
committee to propose plans for a program to intorui our mem-
bership of the requirements of the new safety law. 1lie Sub-
committee eomp'»s»'d of Jim D< m. Bra ( Obstruction Co.,
Chairman. Ed I-hhli. Meridian Buihling Corp.: \mohl Bullion,
Daniel Canistriotion Co., ( \ Allied. I. A Loving, Jim Ma-
loney, Tin ITirman Co., and C. C. Potent, |i'kte<arter Con-
struction Co. are planning a series of biiefuigs and seminars
designed to help our membership liecoim thoroughly familiar
with the ( .instruction Safety and Ihaltii Standards.

In addition to specifn written comimiits m impending
tit.luges in the Standards, oral testimony was given la Mr.
Sullivan. Mr. Bunion am! Mr Jeter speaking hu tla nn others
ot Caroliiias Branch. Ate( as follows:

“The eeouoiiiie hardships that may he brought alt.nit through
the immediate implementation oi these stan ia st mid i>e re-
duced eonsideiably hy setting up a time-table under which the
contraitoi would have adequate turn to bring his practices,
equipment. and manpower into gradual compliance with these
standards

‘It will he ev(leui»T> ditlnuh to Ix’t line know ’edecable
enough to comply wgh the, proposed stanJanis le. stunting
the standards. loo mans other titties and standard* arc’ refer-

enced. but ii.i 1iie liicltd_dnei tis into the hnjv ot the slatt lards.
w. ., ., el > . ]
eep‘ated ni flie 'tale:ard v ' it it is iitit ziuc.! I. it in. ici<i. neu
toli will he a pa | of the it ,i. nt.

\> it now stands tii.p" 'ii«wd| bn e t 1i.7 I-ii .cut
codes oi standards m nicer t> ban. w;at i tv n inncs nt

them in these new standards. Most employers do not have them,
nor do they know where to obtain them. We feel that the
United States Department ot laltor should incorporate all
materials comprising tin’ standard ami it should be published
well in advance ot implementation so that employeis can pre-
pare accordingly.

‘The standards do not adequately define—within the context
of the construction industry-who is responsible. In a complex
construction project—where there may well he dozens of “em-
ployers' involved in the project—who goes to jail? The owner
who employes the contractor? The contractor who employs
subcontractors? The sub contiactors who employ sul>-sul»-con-
tr.ntrrs? Or tlv MiXrinteiidevt working for the contractor or
suit-contractor." Who is the Employer in construction? We
recommend that more study he given to this question so that
the responsibility fm eomplianee tan be irrefutably fixed through
tin’ use of ckai and definitive terms.

‘The proper eel standards require the reporting of informa-
tion which in the past has Itcen privileged and confidential
information between employer, employee, insurance carriers
and state contiolled workmens compensation plans. The re-
porting of this information will I>c detrimental to the competi-
tive posture of our contractors unless the information is
handled confidentially hy the Department of Laltor. It is our
opinion that the iceord keeping and reporting requirements
will not save lisa’s, hut will he an additional burden ami ex-
pense on tin employer ami the government

'‘Our Safe'v. Committee anil our Association are quite con-
cerned that as soot: as these standards are promulgated by the
Secretarv that billions of dollars of equipment will become
obsoh t< overnight. without any recourse by the contractor.
Some of the emtiipiii* nt tan be modified to meet the new
standards at the employer’s expense, but for much tquipment
it will not |= economically feasible, arid for some equipment
it will In t<linitalb impossible to nudity to meet the inw
star ' ,rds. |’h.is.- do not misunderstand out positron we are not
equating lives saved wi’h costs—but we feel ’hat these lives
tan he protected at eoii'iderahly less expense to employers than
presently proposed.

‘It is our feeling that tins economic hardship tan he avoided
or reduced anti at the same tune | inn employers into com-
pliance with the new standards. The ,\\stx lation recommends
the following alternate solutions:

1 Wiile in a “Grandfather clause' exempting presently

owned equipment tor <&the Me of the up , inent. or Ib)
a spetifietl time period inlire po 'ceth <w - i+ . lipment
must |-e iikhlTkd to meet tie- :i«w ti-qum :iu nts.

2. Hequiii Mamif.i'tmers to im«t t! e on

pew <rpiip.iieiit m much the sane- v»v 0 .ee nnotive

3. Provide adequate time between th pJ.i; hig of the
standards requirin ' th« se "extvnsin mothtn a;i"i.s ,u. ! the

((iontnmetl on Page .1



3
?n n
a
Z1 "TV-JOBI li Lu.
At et i (¢ L'iis 10mi h tf
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Members I-.ttc’. upon request.
AM, »»d w e-

Piesirirnt: J Conper Sh kcllord, Eo'lcr.
Sram nlford Construction Co, Green-
ville, S. C

Vice-I'resirtprtt: N. Carl Monroe. N. C
Monroe Construction Co.. Greensboro,
C

Treasurer: J. rmmett eee-t-rrli. McDevitt A
Street Co., charlotte, N C

Managing Director: Henry J. pierce. Char-
lotte. h. C.

E»-Otticio: Paul N Howa'd, Jr., Howard
Construction Co.. Greensboro, N

Directors: James R Chandlee, Jr.. (72),
J. 6 Oeiertein (72), C. Preston Elovd
(72). Rotert I. Jones (71). Gray t Moore.
Jr. (71). Gus Speros (72) Vi. V. ‘Alill.am-
son, Jr. (71), Robert H Yeargtrt (71).

Advisory board Directors: & V, Cowers
(71). William R. Boyle (72), L L. Laxton
(72). r D Sloan (71)

Associate Member Advisory Board- B O.
Brooker. Jr., Chairman, Vi. L. felts, Vice
Chairman.

National AGC Directors:

Elect’'d— C. P. Ballenger. Greenville ?72).
F. J Blythe, Jr., Charlotte (73), Paul N
Howard Jr Grepnshoro (71), Eov/m L.
Jones. Jr.. Charlotte (72). N Cad Mon-
roe, Greensboro (7') A t’ G ! Il
Florence (71).

Associate — Wiliam Muirhead. Durham.
C. P Street, Charlotte. &elto t. Tee.. Jr.,
Durham. N K Dickerson, Jr.. Monroe

Appointed- P. Cr,i G a'-rll. Chadotte,
W. F. lee. Charlotte. Marvin | McCrory.
golumbia. Charles H. Shaw, Jr., Greens-

0ro.

Plan Rooms and Service CHices:

Charlotte — (Executive O(hces). (704)
372-1450. 1100 Euclid Ave. 23203.

Charleston — Mrs Audrey Ellis. 1*8 East
Bay St., Bex 448 29402, (803) 723 6115.

Columbia « Mrs Ethel W. Kreps 2419
Devine Stnet. P. O. Bor 526b. 23205.
(803) 252-4331

Florence — Mrs Kristen L 7iltken. 14,1
Pecan Street P O Po< 1CJ2, zip
29501 Tri. .603) 662 £733.

Greenville — Mrs Kathleen C M
Su te 2U. Caihoun Towers Bldg.. 2 31,
(303) 2356." 1

Triad (Formerly Greensboro)— Mrs L- i
Helms, 323 S. «'mr Read. P. O Box li. m
27409. (91> 2 2-i37i

Raleigh — M m Elizabeth Haves Mez.-x-
nine. Hciei So ‘‘alter 27:;. <
83: 3473

Asst. Manar>nr, Director: Pnoe C b’urtn

Jr.. Columbia.

Administrative Services Oivision: Thomas
P. Dunn, Charlotte.

Builders Exchange Division: Mrs w.llie
James. Charlotte

Building, Division: Hubbard L. Su .an,
Cf ari-jtte

Highway, Heavy and Bridge Divisions:
ameron w Lee Raieign

Public Utilities Division Fdm id R
O Bhen. thorn .tie.

Educ.rt on. S.-r-'v ,.nd R .. $n*
Ba«lvr ¢ Mcntyre Hu.n jv er, jr..
Cha-'-ttc

"ons D,o on Cr -)mv -

Indust’isl |
| 21, A £« jr., Crmat ¢
Safety Director- ¢« ,h jet»-r, ,r.. Charlotte

Pr« mlent Cooper sh.nkilhud is shown pre-
sntiii'4 tin" aini.” Ih i'mts Award to
Steven Arthur M an «l North Carolina
St ’e I'niversitx. 1lhis awaid is riven jin-
1n 10) lo tin- outstanding senior in construc-
tion at N. C. State.

<ju'olitiiih* Branch. VMieiated
Genera, Contractor* of Vnieriea
Annual an. lo the
Outstanding Senior in
Construction

North Carolina Slate Vnixersit)
February 1971

Kecip'-'n! of \ward
STEVEN AB Till B BKYAN

The recipient of the 19'1 ACC Outstand-
ing Seniot in ( m-timti nt Award, Steven
Arthur  Bix.m, was horn in Clievenne.
Wyoming, nit November 12. 1948. lie grail-
uated from West Columbus High Si bool in
Ctrro Gordo, Nottli Carolina. in 1967. While
in high school, he was a member of the
National Beta Club the Junior Civitan Club,
the Varsit) Baseball Tram, and the Student
( ouncil. During the summer of J966, he
attended a six-week seimnat on chemist)'
anil math .sponsored bx tin' National Science
Foundation at tin Fnixersit) of North Caro-
lina at Chapel Hill. He finished high school
with the highest average in ho class and
jeieixeil upon graduation in J967 the Chetn-
tstrv  Depaitmeiit Award and was also
awarded the school (Jiatorx Award

Mr. Bryan entered North ( amlina State
| uneisitv in 'If ( onstrnition Option enr-
rietduru in the tall of I'l'»7. wlvre he has
made tin* Deans list several semesteis. B>
fulfilling all posiribeil requirements, he
will giadu.ite with a Bachelor of Science
degree at Cnmmeniement exercises on May
15. 1971. His present grade-point axerage
i. 297. Mr. Brxan is eum-ntl' a member
of tin- \rnold \n Society, a national bono-
rarx military hater it), associated with the
\ir | o'ee Assoi tatioii, In recogmtiou of bis
seb ilarsinp and hadi islup, he was awarded
a | manual Ksvi-tance Grant b> the Air
force for his sopl. ii lire, pinior, and senior
sears a’ No th < o dina Stair* | nixerstlx.

e a:-, in- has w-uked
J> a .eiis’ri., ti ¢ ' iot<r. a building con-
stin. tiop ron-nia i i i an assistant design
~ngioni-r ti tii ginei ring IN partin<*nt
ot 1i\ bi. i al farmer s cooperative.
Ho Jathi i, italpii O. Bi)an, is fnld super-

?1S

Visin of ron-tlia |=mH f-ii Ili" v i -HI.

Cpon gnuluation Mi. Bn.in. '-lo is :,u
lied to tile foiliv I t lillshop’l Ifihl \ ilie
of foil-'illd 11" .Notlli 1 li he.l |
11 ho niilit.ii) obligation in tin- An 1 ,
as n pilot be,oti- etdertiig lie ion t m Hon
field «4 woik. His outside inli li sts in j
ni.oil) hunting and lishiog.

lor till- Okelli-m o of 1lis « -void, ,io IS
e ljii Lorl to be th-* <Intstiieso 1 S-i,. o in
the (axil liiliii-oiing (jiiotit;. H-n Il i.iss it
1971. An onlinvl', his none 11i' I>emn iu-
siiihed in bion/e upon the Memotial I'l. ;n«
commemorating in pi-nn.eii nt form, mi tpi-
<nls nf tin anno.d award if Ib" t .irehr. i
Braill'll «d the Asso. i.lh-d (a-neial t 'l.tl.e-
tois nl Ameiii a.

* X<molitin* Coniraclor*

Presenl Chapter \ iews

(Continui’il fmm Front ( ‘oxer)

eflectixe date of compliance so that
emploxers will luxe a jdie-e-0 c
liiodifiiation period to aijust to an '
prepare fm couipli.mti with the stand-
ards."

d he Carolinas Branch is indebted lo the
nienibi’ts of the \cciih lit Piexi clion <u;n-
niittee for preparing the ( bapter s posit: >n
on this matter, tlie meml tis and guests in
attendance at the |Iebruarx ISth ine« tnig
were; T, Frank Giulger, Duke I|owe: Co.;
James A. Cooper, Clement Brothers Co.: bin
B Dean, Hea Construction Co.; Hiesell 1
Jeter, Cliambeis-Cleckli', Inc.. C. .
f-'isKke-Carter Construction (o H It
zarth, Barros Construction t’o.. Ji i M.
loney. The Furman Co.; B m >uli»xan, J. \.
Jo ns Constrmt-o > Co., 1’0\  1l-e | \
Jones Construction Co.; Gerald D. Hus»..i: n\
Yeargin Construction Go.: Arthur Klhi.i, 1
A. Foxing Go.; Arnold Allied. T. A 1 »ng
Co.; Arnold Bunion, Dani> | t enstrui tie! < m
Inc.; Paul Kennedx-, Jr., GiH»- rt Fnem- « ieg
Co.; Stexe Arthur, Jhemp'Oii-\ttin.r Fax-
ing; K. E. DeSanto. 11 L. Cohie Co: tri -
tion Co.; B. W. .Mullis. Harrison-Wii.- '
B. L. Clapp. Harrison-W'richt, Bill Cha:i;'- .1
Emploxers Insurance, Emmett Sebrcil. Mi-
Dex itt Street Co., Jack Taylor, Bhti-e
Brothers (io ; Edward Finch  Meridian
Building Coip.; Warren lIngiii-s. Bal-
lenger Corp.. (. D Sexton, Bepubiie t >i-
strmtion Corp  (.enc Warren. Nell) 1
Tver Co.; Clift Worlex, I C. Worlc) Eiex-
tion Co., Baxter Mclntxre. Hugh Jetei. Sher-
ry Winstead and Henrx J. Tieree. ail A(.(.
Stafl.

Assoiiation Member Tells Win He Belongs

1 1 owe it to mxsi-If and th« firm to help
our industry* moxe forward.

2 My active support gixes our industiy a
more eflectixe voice in business and gox-
enmient a,lairs.

3. Im interested in gnrnl pulhe relations
for our industry ami m> :mmbei>hp is
essential to tins.

4. Our oflicers. directors and nation,] of-
fice keep wirrkitjg in

5. Maintaining tin iiietuhvrship is @ x e of
mx lonfnlonie.

(> Ila cost of Im1UIgillg is .ei «xtreuH li 1>j
rent for the plan | oexup).

Weekly bulletin, I<bti ar> 25, F.-71 — lage 3



.1 all employees on the Work and all other per-
sons wbo rtav be affected thereby;

2 all the Work and all materids and equ pment
to be mtop ated then n whet! er in storage
on or off the site, under T.e rare, custody or
contiol of ' * Contractor or anv of his Sub-
contract $ cr Sub-subcontractors; and

.3 other proper!. ct the site or adjacent thereto,
including tr = shrubs, lawns, walks, pavements,
roadw -ys <i.\ lures mnd utilrbcs ntt designatr d
for rcmi..:' relocation or replacement in the
course of con -truction.

.2 1bn Contractor >ha'l comply with all applicable
laws, ordinances, rule-' regulations e ..'u! orders of
any public aulhontv having jurrdicbon tor the safety
of persons or propertv or to protect them : cm damage
injury or loss. He ‘h. ¢ erect ami n »intam, as required
by existing condition' and progress of the Wotk, all
reasonable safeguards for safety and promtlion, includ-
ing posting danger signs and other warnings against haz-
ards, promulgating safe tv regulations and notifying owners
and users of adjacent utilities.

10.2.3 When the use or storaee of explosives or other
hazardous materials or equipment i< necessary for the
execution .of the Work, the Contractor shall exercise
the utmost care and shall carry on such activities under
the supervision of properly qualif -d personnel.

10.2.4 All damage er loss to any p -t. referred to in
Clauses 10.2.1.2 and 10 2.13 caused in w -ole or in part
by the Contractor, anv Subcontractor, m Sub-subcon-
tractor, or anyone directly orr ;nc y e i *ed by ary
of them or bv anyone for whose arts any of them may
be liable, shall be remedied bv the Con'mctcr, except
dam. ge or loss attributable to faulty Dn v.m. s or Speciti
cations or to the arts or omissions of the Owner or Archi-
tect or anyone employed by either ct t' cm or for whose
acts either of them may be liable. <r.h r > attributable to
the fault or negligence ot the Contract' r.

10.2.5 The Contractor shall demmate a responsible
member of his organization at the «<te whose duty shall
be the prevention of accidents. 1f.< person shall be the
Contractor's superintendent unless ofn.-rwise designated
in writing by the Contractor to the Owner and the
Architect

10.2.6 The Contractor ‘hall not load or permit any part
of the Work to be loaded so as to endanger its safety.

10.3 EMERGENCIES

10.3.1 In .m erwrgenev affecting the safety of persons
or property, the Contractor shall art. at hb» discret'on,
to prevent ; re. 'enod damage, injur,- or loss Anv addi-
tional compensation or extension of time claimed by the
Contractor on account of emergency work shall be de-
termined as provided m Article 12 for Changes in the
Work.

ARTICLE 11
INSURANCE

11.1 CONTRACTOR'S IIABHITY INSURANCE
11.1.1 The Contractor shall purchase and maintain sucn

AIA OOCt VI SI A’Cl « Ci ! »VI < 'Xp,'»< $or r,[ f(

"TRACT ICR CC*»S1UCT

insurance as will protect him from chums set forth below
which may arise out of or result fru n the Contractor's
Open.l i.s under the Contrast, whet: -r such operations
be t. 1 uitTf or by any Subcontr.it: r hv anyone di-
rectly or indirectly employed by an-. fthem, or by any-
one for whose acts any of them may i« liable:

.1 claims under workmen's cor: fmn ahon. disability
benefit and other similar <mp'o>, ee benefit acts;

.2 claims for damages became of bodily injury,
occupational sickness oi dt-u. se, or death of bis
employees;

.3 claims for damages because of bodily injury,
sickness or disease, or death of any person other
than bis employees;

.4 claims for damages insured by usual personal
injury liability coverage which are sustained (T)
by any person as a result of » offen.e directly or
indirectly related to the employment of such
person by the Contractor, or (2, by any other
person; and

.5 claims for damages because of injury to or de-
struction of tangible property, including loss of
use resulting therefrom.

11.1.2 The insurance required by Subparagraph 11.1.1
shall be written for not less than any limits ot liability
specified in the Contract Documents, or required by law',
whichever is greater, and shall include contractual liability
insurance as applicable to the Contractor's obligations
under Paragraph 4.18.

11.1.3 Certificates of Insurance acceptable to the Oa.ncr
shall be filed with the Owner prior to commencement ot
the Work. These ( eititicates shaii contain a proo ion that
coverages afforded under the policies will not be can-
celled until at least fifteen days' prior written notice has
been given to the Owner.

11.2 OWNER'S LtABIITY INSURANCE

11.2.1 The Owner shall be responsible for purchamg
and maintaining his own liability insurance and, at his
option,may purchase and maintain such insurance as will
protect him against claims which may arise from opera-
tions under the Contract.

11.3 PROPERTY INSURANCE

11.3.1 Unless otherwise provided, the Owner shall pur-
chase and maintain property insurance upon the er tire
Work at the site to the full insurable value thereof. This
insurance shall include the interests of the Owner, the
Contractor, Subcontractors and Sub-subcontractors in tl.e
Work and shall insure against the perils of fire. Extended
Coverage, Vandalism and Malicious Mischief.

11.3.2 The Owner shall purchase and maintain such
steam boiler and machinery insurance as may be required
by the Contract Documents ox by law. This insurance
shall include the interests of the Owner, the Contractor,
Subcontractors and Sub-subcontractors in the Work.

11.3.3 Any insured loss is to be adjusted with the Owner
and marie payable to the Owner as trustee for the in
sureds, as their interests may appear, subject to the re-
nuiren'nnts of anv applicable mortgagee clause and nf
Subparagrapn 11.3 8.

»TH fO U0
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Subcontr.it

specifications, or other documents, or if any error, discrepancy, con-
flict, 01 omission is noted, the bidder should immediately contact the
Architects and request clarification. The Architects will clarify the
intent o' the documents and/or correct such error, discrepance, conflict,
or omission, and will notify all bidders by addendum in cases where the
extent of work or the cost thereof will be appreciably aweeteeb No
allowance will be made after the bids are received for oversight by a
bidder.

5. | KAMINATION OP OTHFP CONDITIONS AFFECTING THE WCNK]

Each bidder shall examine and thoroughly familiarize himself
with all exirtxng cor. ei * including all_applicable laws, ordinances,
rules and reculations ; ..rill affect his work, priory to submitting
a proposal v sit the site, examine the aroum aPil A £ istincj
bui Idi.rv sz ulllit:os, .nd sha]l ascertain by i< reasonablc jueans
i 1 goj. i0j [ a0 f < work. He shall ask
the Architects Tor tonal information that he deems necessary
for him to fully be informed as to exactly what is to be expected, prior
to submitting a proposal, The drawings have been prepared on the basis
of surveys and inspections of the site, and are intended to present an
essentially accurate indication of the physical conditions at the site,
This, however, shall not relieve the bidder of the necessity for fully
informing himself as to existing physical conditions.

6 DRAWINGS AND SPE C FICATIONS:

All copies of drawings, specifications and other documents furn-
ished to bidders, -'-3 and material suppliers sh?1! be returned to
the Architects within ten days following the*opening of bids.

T PREPARATION AND S’F 'MISSION OF PROPOSALS:

Proposals to be entitled to consideration must be on the form
provided by the Architects. AIll conditions set forth in the "Form of
Proposal”™ and "Invitation for Bids" must be complied with. Figures shall
be entered on the proposal form in writing and in numerals and signatures

shall be made in writing. AIll blank spaces shall be filled in properly or
indicated as not applicable as necessary. No interlineation or alteration
w ill be made on the Proposal Form. If erasures are necessary and appear or.
the forms,each such erasure must be initialed by the person signing the
proposal. Proposals shall be placed in an opaque envelope, sealed, address-
ed and delivered in the manner and at the time stipulated in the Invitation
and/or .Advertisement for Bids. Telegraphic bids will not be considered, but
modification by telegraph of bids already submitted will be considered if

received yrior to the Vire ret fcr opening bids; telegraphic modifications
shall not reveal the amount or the original or revised bid. The Contractor
shall list in his proposal, in the space or spaces provided therefor, the
names of the plumbing, heating, air conditioning and electrical sub-con-
tractors whose sub-bid he used in preparing his proposal.

8. BID GUARANTEE:

When required by the Invitaticn/Advertisement for Bids and/or the

IB-2-4 ENCLOSURE #6)
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TRADE AND PURCHASE OF VEHICLES

Highway Department - Trade one 1969 Ford Galaxie 500 for one 1972 Ford Galaxie 500 to be
assigned to District Engineer

Trade 100 1967-70 Ford and Plymouth 4ds for 100 1972 Ford Custom 500 4ds - Patrol
Trade one 1969 Imperial 4dht for one 1972 Imperial assigned to Chief Hwy. Comm.
Trade one 1970 Ford 4ds for one 1972 Delta Olds 88 assigned to Lt. Martin

University of South Carolina - Purchase one 1972 International pick-up to be used by the
Baruch Institute

Purchase one 1972 Plymouth wagon for Union Regional Campus

Purchase one 1972 Plymouth wagon assigned to Director of Aiken Regional Campus
Exchange one 1970 Ford wagon for 1972 Dodge Colt wagon (smaller economy car)
Purchase one 1972 Chevrolet van wagon for transportation assigned to Aiken Campus
Purchase one 1972 Plymouth wagon assigned to Maint. Motor Pool

Purchase one 1972 Plymouth Satellite - Police Car

Purchase one 1972 Plymouth wagon assigned to Director of Social Prob. Research
Exchange ten 1969 4ds models for ten 1972 Ford Custom 500 4ds - Maint. Motor Pool
Purchase one 1972 Chevrolet 12 passenger wagon assigned to Inst, of Arch. & Anthrop.

Clemson - Trade one 1969 Chevrolet 4ds for one 1972 Ford Galaxie 4ds to provide necessary
transportation for fertilizer inspector

Purchase one 1972 Ford Galaxie - assigned to Univ. Extension Service
Citadel -Purchase one 1972 Chevrolet 12 passenger Sportsvan - Funds from Cit. Dev. Found.
Trade one 1969 Ford wagon for one 1972 Plymouth wagon assigned to Motor Pool

Trade one 1965 Ford and one 1968 Chevrolet for two 1972 Ford 4ds (one for motor pool
and one for official travel by faculty, athletic dept. )

State College - Trade two 1967 Chevrolet wagons and two 1964 Chev. wagons and one 1969
Ford sedan for four 1972 Plymouth wagons and one 1972 Ford Custom 500 for security

Purchase one 1972 Ford Galaxie 500 for use of college officials
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Mental Health - Purchase one 1972 Ford Galaxie 500 for use by Bldg. # 6 employees for
transportation - Motor Pool to Div. of Alcohol & Drug Addiction Services

Purchase one 1972 Ford 12 passenger club wagon assigned to Div. of Alcohol & Drug
Addiction Services

Purchase two 1972 Plymouth 4ds to be used in Community Service Program - Columbia
Area Mental Health Center

Purchase one 1972 Ford club wagon assigned to Charleston Area Mental Health Center

Purchase one 1972 12 passenger bus-type van for use in therapeutic summer camp -
Federal and Local Funds

Purchase one 1972 Plymouth Fury wagon to be used by consultants & transportation of
equipment and m aterials

Trade two 1968 Ford 4ds for three 1972 Ford Galaxie 500 4ds - two are to replace worn
out vehicles and extra car is to provide adequate transportation for staff

Purchase one 1972 Ford Galaxie 500 4ds to provide transportation for Tucker Center staff

Department of Corrections - Trade one 1957 Chevrolet bus for one 1972 Dodge 15 passenger
wagon assigned to Givens Corr. Center, Simpsonville, S. C.

Purchase three 1972 Chevrolet 12 passenger van wagons - Federal grant - Motor Pool
at pre-release centers

Juvenile Corrections - Trade one 1970 Pontiac Catalina for one 1972 Pontiac Catalina assigned
to State Director, 1970 model is high mileage car and repairs are becoming costly

Purchase one 1972 M axi-Bus for transportation of students - Federal Funds

Mental Retardation - (W hitten Village) - Trade one 1969 Ford Falcon wagon for one 1972
12 passenger wagon for transportation of students

(W hitten Village) - Purchase one 1972 Dodge 24 passenger school bus for motor pool

Attorney General - Trade one 1968 Buick Electra 4ds for one 1972 Buick Electra 4ds assigned
to the State Attorney General

ABC - Trade one 1970 Olds 88 with 50,000 miles for one 1972 Buick LeSabre

Replace a 1971 sedan which was burned in wreck & was a total loss with one 1972
Ford 4ds for investigator

John de la Howe School - Trade one 1970 Ford 4ds with 60,000 miles for one 1972 Ford Custom
4ds for transportation of children

Criminal Justice Training Academy - Purchase one 1972 Plymouth wagon assigned to Director



W ildlife Resources - Trade fifty (50) 1968 & 69 Ford and Plymouth sedans for fifty (50) 1972
Ford Custom 500 4ds assigned to Conservation O fficers

Trade four 1969 Ford Galaxie 500 4ds for four 1972 Ford Galaxie 500 4ds - assigned to
Office Staff for official travel

Purchase one 1972 International.Scout assigned for biologists for work on spoil areas
Purchase one 1972 Townsman wagon to replace vehicle with blown engine
General Services - Purchase six 1972 Ford Custom 500 4ds - assigned to Motor Pool
Francis Marion College - Purchase one 1972 Chevrolet van wagon used by Athletic Department
Purchase one 1972 Plymouth 4d wagon required to transact official college business
Governor's Office - Exchange one 1970 Cadillac limo for one 1972 Cadillac limo sedan
Midlands Center - Purchase one 1972 Chevrolet wagon for use by a half-way house

Purchase one 1972 Chevrolet wagon to be used to transport students for Sumter Day Care
Center

Trade one 1968 Ford 4ds for one 1972 Ford Custom 4ds - equipped as patrol car

Pollution Control Authority - Trade two 1970 Ford wagons and one 1969 Ford wagon for three
1972 Plymouth wagons (cars have over 60, 000 miles)

Purchase two 1972 Ford 4ds (one assigned to supervisor for travel in district & central
office - other assigned to geologist)

Industrial Commission - Trade one 1969 Pontiac for one 1972 Pontiac - assigned to Commissioner

Education Department - Trade eight (8) 1967 4ds for eight (8) 1972 Plymouth wagons - assigned
to county supervisors of Transportation & Driver Training Instructors

7rade three 1967-68 4ds for three 1972 Ford 4ds - assigned to area supervisor and
maintenance specialists

lax Commission - Trade one 1970 Olds Delta 88 and one 1970 Pontiac Executive for two 1972
Pontiac Bonneville 4ds - assigned to Chairman and a Commissioner

Technical Education - Purchase one 1972 Ford - assigned to Coordinator of Eng. Technology

Agriculture Department - Trade one 1965 Chevrolet Impala 4ds for one 1972 Ford Galaxie 500
4ds assigned to Commissioner

York TEC - Purchase one 1972 Ford 4ds - assigned to Director

Office of Economic Opportunity - Purchase two 1972 Chevrolet vans for food stamp operations
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- Purchase one 1972 Ford LTD, assigned to General Manager

Department of Corrections - Purchase two 1972 Dodge 12 passenger vans for Pre-Release

Centers - the 1968 Chevrolet 20 passenger bus will be placed in current motor pool

Purchase one 1972 Dodge Maxi-Wagon to transport construction workers

Technical Education - Purchase one 1972 Ford Custom 500 4ds assigned to Assistant Executive

Director

Purchase two 1972 Chevrolet 12-passenger vans - assigned to State Director for
Concentrated Employment Program - Vehicles to be stationed at wvarious CEP centers

College of Charleston - Purchase two 1972 Chevrolet sportsvans - Rapid expansion necessitates

purchase of these vehicles

Forestry Commission - Trade one 1966 Chevrolet wagon for one 1972 Plymouth wagon to be

assigned to nurseryman

Winthrop - Purchase one 1972 Chevrolet van wagon and one 1972 Plymouth station wagon for

Family Education / Day Care Programs

Development Board - Trade two 1969 Buick Electra 4ds for two 1972 Olds 88 4ds

Archives & History - Purchase one 1972 Plymouth wagon assigned to staff for official travel

Wildlife Resources - Purchase two 1972 Ford Custom 500 4ds - increase in personnel

necessitates need for two additional motor pool cars

Trade one 1964 Chevrolet 4ds for one 1972 International 3/4 ton pick-up assigned to boat
captain

Purchase one 1972 Chevrolet carry-all assigned to research scientists

Mental Retardation - Trade one 1968 Ford for one 1972 Ford Galaxie 900 for official travel

for the Coastal Center Division

Purchase one 1972 International 60-?passenger bus for transporting students on field trips,
etc.

Trade one 1966 Ford 4d wagon for one 1972 Plymouth wagon for official travel
Trade one 1968 Ford wagon for one 1972 Plymouth wagon for official travel
Purchase one 1972 Chevrolet van for transportation of patients

Trade one 1963 Ford carry-all wagon for one 1972 Chevrolet van wagon used 24 hours per
day for transportation of students

Trade one 1964 Pontiac 2dht for one 1972 Ford GMaxie 500 4ds for transportation of children
to and from Charleston Hospital to clinics in Newberry and Anderson

Purchase one 1972 Chevrolet 12-passenger sportsvan - assigned to Coastal Center Div.



PERMITS
T*@8 .~ fort County
Jesse L. Altman, Jr. - construct a floating dock and pier in Rock Springs Creek
Beaufort County Outdoorama, Inc. - construct an artificial fishing reef in the Atlantic Ocean
Lt. Gen. A. O. Conner - construct a wharf and floating dock at Brams Point

Ralph Crawford - construct fixed walkway, dock with small storage shed, floating dock and
connecting ramp in May River

M arvin H. Dukes - construct a wharf and floating dock in Beaufort River
S. C. Electric & Gas Co. - construct a 12 KV distribution line across Chechessee Creek
Hudson Seafood Co. - approval of a shell fill area and a marine railway

Mr. K Mrs. Walter K. Murray - approval of plans for existing pier, pavilion, ramp and
floating dock adjacent to May River

Palmetto Dunes Construction Corp. - dredge channel in vicinity of Broad Creek

United Telephone Co. of the Carolinas, Inc. - construct an aerial cable crossing over Big
Island Creek

Berkeley County

W ilson Bonnette - construct a bulkhead, boat slip and boat shed in Cooper River (West Branch)
Herbert J. Butler - construct a floating dock in Wando River

S. C. Electric & Gas Co. - construct three overhead transmission lines across Back River
Charleston County

Charles R. Allen - fill an open drainage ditch adjacent to Cooper River *
Harold L. Brossy - construct a bulkhead, floating dock and pier with a canopy in Penny's Creek

City of Charleston - perform maintenance dredging in the Ashley River
City of Charleston - relocate city storm drain into Cooper River

Charleston County Public Works Department - perform maintenance excavation in canals
leading into New M arket Creek

Raymond O. Dion - construct a rip-rap retainer bulkhead in South Edisto River

Harold I. Donnelly - construct a retaining wall and boat slip with boathouse in Elliott Cut
S. C. Electric & Gas Co. - construct a 23 KV aerial distribution line in Charleston Harbor
Etiwan Fertilizer Co. - perform maintenance dredging in Shipyard River

2130



Perkins G. Gaillard - construct a pier, floating dock and boat shed in Stono River

S. C. Highway Dept. - perform maintenance excavation of a drainage ditch adjacent to Ashley
River

H. G. Hitopoulos - Construct a wharf in Hog Inland Channel

W illiam G. Houston & Edith F. Wearn - construct a pier and floating dock in Big Bay Creek
Lewis D. Jones - approval of plans for existing pier and floating dock in Oak Island Creek

Kate Lubelsky - construct a pier in Hamlin Creek

Norman Lubelsky - construct a pier in Hamlin Creek

D. P. Morris, Jr. - approval of plans for existing dock and proposed boat house on Stono River
Jomes W. Moseley - construct a wharf on Stono River

Mrs. Romaine T. Murray - construct a wharf in Wadmalaw Sound

North Charleston Consolidated Public Service District - construct a trunk sewer line in the
marsh adjacent to the east shore of the Ashley River

S. C. State Ports Authority - rebuild existing dock on Cooper River
S. C. State Ports Authority - perform maintenance dredging in Cooper River

Salmons Dredging Corp. - perform maintenance dredging in Shipyard River

Santee Portland Cement Corp. - perform maintenance dredging in Shipyard River
Southern Bell Tel. & Tel. Co. - install a submarine cable across Church Creek
Lewis H. Trotti - construct a wharf and floating dock in Russel Creek

Charles E. Truluck - construct a bulkhead, pier and floating dock in Unnamed Canal

U. S. Navy Dept. - perform dredging in Shipyard Creek
U. S. Navy Dept. - rip-rap and fill along the existing embankment at Cooper River

Wyman J. Woods - approval of plans for an existing pier, boathouse and ramp in Stono River
Cherokee County

Colonial Pipeline Co. - proposed seasonal discharge of cooling waste water into the Broad River

Dorchester County

The Ervin Co. - excavate and construct a bulkhead, floating dock and ramp in Ashley River



Georgetown County

Rev. Carlos O. Gardner - construct bulkhead and fill in Main Creek
General Telephone Co. of the Southeast - install a submarine telephone cable across Black River
Mrs. Bright H. Hines - approval of plans for existing canals in Waccamaw River

Charles N. Jacobs - construct a pier in Sampit River
Paradise Fishing Reef Association - construct@a dock in Main Creek

U. S. Transportation Dept., Coast Guard - revalidation of permit # 348 issued October 4, 1968
to install submarine power and communication cables across Winyah Bay

Horry County

S. C. Public Service Authority - install a submarine power cable in Old River

Jasper County

State Highway Dept. of Georgia - remove unsuitable material from the proposed 1-95 right-of-
way crossing Savannah River and remove suitable fill from the Savannah River

Chelsea Plantation - construct a wharf in Hazzard Creek

McCormick County

S. C. Department of Parks, Recreation & Tourism - construct two docks with fixed piers,
ramps and floating piers, a refueling dock with fixed pier, ramp and floating pier and
two launching ramps - construct raw water intake structure, submerge 8" treated water
line and two 6" discharge pipes from water treatment facilities - all this work to be done
at Clark Hill Lake

Oconee County

Robert J. Lipshutz, Morris W. Macey, John M. Sikes, Jr. - construct a small boat basin
by removing approximately 30, 000 cubic yards of material to be deposited on adjacent
Government Land, Tugaloo River



SPACE

Labor Department - OSHA at 1710 Gervais Street - 850 sq. ft. @ $ 4. 75 per sq. ft.
$ 4,037.50 annual rental rate

Public Welfare - Extend lease for two years and two months - 29, 651 6q. ft. @ $ 4. 00 per sq. ft.
$ 118,652.85 annual rental rate

Probation, Parole and Pardon Board - one year lease at Middleburg Plaza - 4, 920 sq. ft.

@ $ 3.95 per sq. Ft.
$ 19,095.00 annual rental rate

State Housing Authority - one year lease in the Columbia Building - 952 sq. ft. @ $ 3. 65 per sq.ft
$ 3,486.00 annual rental rate

Public Service Commission - one year lease in the Owen Building - 2, 035 sq. ft. @ $ 3. 75 per

sq. ft.
$ 7,621.35 annual rental rate



EQUIPMENT PURCHASES

Parks, Recreation & Tourism - Purchase one NuArc platemaker w/trade-in of one that
the Development Board had $ 1,338.70

University of South Carolina - Purchase one Model 350 A. B. Dick Offset Press
$ 4,017. 00

Labor Department - Purchase one Model 326 A. B. Dick O ffset Duplicator and one Model 106
A. B. Dick Plat Exposure Unit

Tax Commission - Purchase one Model 369A Duplicator, one Model 675 M aster M aker,
one Model 167 Conventional Unit and one Model 680 Electronics Copier
$ 14,733.88

Public Welfare - Purchase one Addressograph Model 1275 W Tandem O ffset Duplicator
$ 10,019.10



STATE OF SOUTH CAROLINA hea /T 2k
PERSONNEL DIVISION IWAX 1],

r. E. ELLIS
+ TATA MNCCTON TELEPHONE
1*031 7M-333A

700 KNOX ABBOTT DRIVE
CAYCE, SOUTH CAROLINA 20033

May 3, 1972

The Honorable John C. West
Governor, State of South Carolina
State Budget and Control Board

P. 0. Box 11450

Columbia, South Carolina

Dear Governor \West:

The State Employee Grievance Committee held a hearing on May 2, 1972, on the
appeal of Sally An Williams, concerning her dismissal from the Department

of Mental Health. The State Grievance Committee met, following the hearing
on May 2, and rendered its decision, a copy of which is attached.

Enclosed at the request of Mr. Robert H Stoudemire, Chairman of the Grievance
Committee, is a copy of the transcription of the grievance hearing before the
S. C Mental Health Grievance and Appeal Comnitt.ee (Step 3 of the agency's
grievance procedure), which provides considerable information on all of the
iIssues on which Miss Williams' appeal is based.

A complete transcript of the hearing before the State Employee Grievance
Committee is being prepared and will be available for review by members of
the Board should such be desired.

Under the Grievance Act, the Board has thirty (30) days in which to render
its decision dating from May 5, 1972.

It is the intention of the State Employees’ Committee and endorsed by the
State Personnel Division that no indication of the State Committee's action
be made public or released to the parties until the Board has rendered its
decision. Therefore, your confidence in the interim would be greatly
appreciated.

Mr. Fred B. Haskell of this Division attended the hearing on May 2, in ny
behalf, and would be happy to appear before the Board to answer any questions.

If we may be of further assistance prior to your meeting to deliberate your
action, please let us know.

Yours truly
FEE:bjc F. E. Ellis
Enclosures State Director of Personnel

cc: The Honorable P. C. Smith
Secretary, Budget and Control Board


Comnitt.ee

NOTICE TO BUDGET AND CONTROL BOARD OF GRIEVANCE COMMITTEE ACTION

GRIEVANCE HEARING

APPELLANT'S NAME: Miss Sally Ann Williams

JOB CLASSIFICATION: Nursing Assistant 1|1

AGENCY: S* C. Department of Mental Health DATE: May 2t 1972

NATURE OF CASE: Dismissal

FINDINGS: (Use additional pages if necessary.)

The S. C. Employee Grievance Committee unanimously feels that dismissal of
Miss Sally Ann Williams as a Nursing Assistant Il is justified. The
Committee, after reviewing the evidence and testimony in this case concurs
in the findings under the Mental Health Department grievance procedures
that the patient was abused by Miss Williams on two separate occasions.

RECOMMENDATION: [ SEE ATTACHED STATEMENT ]

See Findings

Mrs® W illie J, Brown - Not eligible to participate - employee of Mental Health
Miss Madelyn Walker - Excused because of an emergency

ACTION BY BUDGET AND CONTROL BOARD

DECISION: (Use reverse side or additional pages if necessary.)

COMMENTS:

Signature: ___ Date
BUDGET AND CONTROL BOARD

FO*M GC 106-1M-10-7J 2 1 9 6



FINDINGS

The State Grievance Cormittee feels that Miss Sally Ann Williams is a
young lady having potential, ano the Committee endorses re-employment
by the S. C. Mental Health Commission in some capacity not related to
direct patient care.

The Committee recommends that the S. C. State Hospital, in their hand-

book "General Information for Nursing Service Personnel”, amend item
3, page 7, to read "Patient abuse by striking or physical violence w ill
not be tolerated. Any employee found guilty of such action will be

subject to dismissal.”
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GRIEVANCE COMMITTEE MEETING

March 13, 1972

Presiding: Mr. Hal Curtis
Chairman

Attending: Eddie Joyner, House Supervisor, SCSH
Nadine Williams, Medicare Clerk, Patient’s Personal Affairs
Branch, SCDWVH
Lillie M. Outlaw, Vocational Instructor Il, CFSH
Sara Stratton, Administrative Assistant, CGVHS
Eugene McMillan operated recording machine and administered
oaths.

W itnesses in order of appearance:

Mr. Grady B. Wingard
Mrs. Doris Wheeler

Mrs. Dorothy C. Pressley
Mrs. June Anderson
James F. Schweickert
Miss Rosetta Burden

Notes taken down are as follows:

Hal Curtis: Good morning, | am Hal Curtis, Chairman of the Grievance
and Appeal Committee 11l appointed by the Department of
Mental Health. This meeting that we are to have this
morning is to be informal. If all of you will look to
your right and left, the two ladies are stenographers
and we also have a recording device which is picking
up all our voices. When one of us is making a statement
I ask that you please speak slowly, distinctly and a
word to the stenographers, if at anytime you do not
understand the person talking, feel free to audibly

call it to our attention, they then can repeat it and
you can get the information that is required at the
hearing.

I have before me a form from the SCDVMH which is an opening
statement for each departmental grievance hearing.

"The following statement is read by the Chairman or Acting
Chairman as the ’'Opening Statement' to open all appeal
hearings before a departmental Employee Grievance
Committee.



This is the hearing of the appeal of unfair dismissal
instituted by Sally Ann Williams against South Carolina
State Hospital being held in Columbia, S. C., this 13th
day of March, 1972.

A record is being made of the hearing.

For the record, my name is Hal V. Curtis and other
members of the Employee Grievance Committee present are:
Mrs. Nadine A. Williams, Mrs. Lillie M Outlaw, Mrs. Sara
K. Stratton and Mr. Eddie Joyner. The employing facility
is represented by Mr. Grady B. Wingard. The appellant

is represented by her sister, Mrs. Doris Goodwin,

Remotivation 11, SCSH.

Your attention is called to the fact that this hearing will
be conducted as informally as is compatible with an
equitable presentation of both sides of the case. | am
the presiding officer of this Committee and it is my

duty to take whatever action is necessary to insure an
equitable, orderly, and expeditious hearing.

We will not be bound by strict rules or evidence. In the
event a member of the Committee objects to a decision to
accept evidence, the majority vote of the Committee will
govern. If either party to the case feels compelled to
offer an objection, it will be noted in the record for
subsequent consideration.

A file comprising appellant’s employment record with the
department, and records and papers pertinent to this appeal
has been furnished members of the Committee by the Personnel
O ffice. This file is being entered into the record as the

Committee’s exhibit.

Normally, the appellant or his representative will present
his case first, ans if he so desires, may make an opening
statement before the presentation of the case, or present
any documentary evidence in support of his appeal. There-
after the appellant may call and examine witnesses in
support of his case.

After the appellant has completed his presentation, the
facility will present its case, which may be prefaced by
any oral statement it may wish to make. Thereafter, it may
call and examine witnesses in support of its case.

Each side will be given the opportunity at the appropriate
time to ask questions of the witness. The presiding
officer or any member of the Committee may direct questions
to any party at any time during the proceeding.



Sally Ann W illiams:

Hal

Curtis:

Before closing the hearing, the presiding officer will
allow both parties to present a brief summary or closing

statement if they so desire.

1 wish to point out that only testimony and evidence
pertinent to the charges on which the facility's action
is based, or pertinent to the grounds on which the appeal

is based, will be allowed. Testimony or evidence which
is repetitive or cumulative in nature will not be per-
mitted.

Are there any questions by either party? None.
Are all witnesses to testify in this hearing present?

No. Let the record show that Miss Williams is requesting
a witness named Miss Rosetta Burden but she is not
present and this will be discussed later.

W itnesses are asked not to discuss this case either
before or after testifying until they are excused. This
is not intended to preclude either par y to the case from
entering into discussion with their respective witnesses.
Does any witness not understand this? None.

W itnesses are to remain available after testifying until
they are excused by the presiding officer with the consent
of both parties. After the opening statement, witnesses
shall not remain in the hearing room except when called

to testify.

After hearing this appeal, the Committee will report its
findings and recommendations to the State Commissioner of
Mental Health as soon as possible, and in no case late**
then 10 days. The State Commissioner of Mentall Health,
aiter reviewing the case, will submit copies of his final
decision as soon as possible, but no later than 20 days
to the employee, the employing facility, the Personnel
Director, and the Grievance Committee."

Are there any questions? None.

I shall continue at this time to ask you again about the
lady, Mrs. Burden. Did you receive a letter from me
about the time the meeting would be held? Asking you who

you would have representing you and asking you to let me
know?

I received the letter Friday in the mail at 1:00.

Where is that return receipt? It is in one of these files.
It it here?
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Sally Ann W illiams:

Hal Curtis:

Sally Ann Williams:

Grady B. Wingard:

Hal Curtis:

Nurse:
Grady B. Wingard:

Hal Curtis:

Eugene McMillan:
Sally Ann W illiams:
Miss W illiams is sworn in

Hal Curtis:

Did you say Friday? You received the letter on the 7th
of March and today is the 13th and | have not been
notified you v;ould have a representative - | do not know
about a Burden individual and do you have any further
guestions on the subject at this time?

Yes, | feel that when the State Deputy Commissioner

interviewed these witnesses and | asked him that he
interview her and | feel that she should have been heard

too.

Let’s clear up one thing here, Miss Williams, who is
the individual you refer to b y the Deputy Commissioner?
Mr. Fred Sons?

He is not the Deputy Commissioner.

These witnesses were also investigated by him and they
were called as witnesses to the State and should be

contacted.
You do want Mrs. Burden here?

Yes.

We have no Burton — we have Burden and she works in
nursing service.

Do you know whether or not she is on duty? Do any
of you people here think she could be summoned?

She might be on clinic duty.
Would you like for her to be summoned?

I think this would be proper at this time so we can
hear her at this hearing.

At this time we shall proceed with Miss Williams’
opening statement. | will ask all persons other than
Mr. Wingard to leave the room and will Miss Williams
please move to the seat facing me.

To you Mr. McMillan.

Please state you name, please.

Sally Ann W illiams.

at this time.

Now, for each concerned, | want to read or re-read a
statement from the opening statement. "I wish to point



Sally Ann W illiams:

Hal Curtis:

Sally Ann Williams:

Hal Curtis:

Sally Ann Williams:

Hal Curtis:

Sally Ann Williams:

out that only testimony and evidence pertinent to the
charges on which the facility’s action is based, or
pertinent to the grounds on which the appeal is repetitive
or cumulative in nature will not be permitted." Proceed
with your statement Miss Williams.

I feel that | should appeal to the South Carolina Grievanc
Committee because the investigation which was held pending
upon my termination was unfair to me and | also feel that
I was discriminated against.

The investigation that was investigated by Mr. Fred
Sons he did not investigate all the witnesses that were
involved at the time of the accident. There were also
some misunderstandings when | went to Mr. Schweickert’s
office which | thought were unfair.

State what they were.

The date of the accident, January 4, 1972, when | was
called to his office and | was in a meeting with Mr.
Schweickert and Mr. (gave no name) who was the chief
security officer before Mr. Sons took it after this
administration - he left the Department.

You are talking about an investigator named Craig?

Yes. | was in a meeting with Mr. Craig and Mr.
Schweickert and on the day of the accident | filled
out a report. | was told to come to the office at

1:30 and | explained that | had been earlier that day

and he told me he saw no reason to terminate me or dismiss
me at this time and what | had done in the process was whai
I had to do in protection of myself.

Mr. Schweickert?

Yes. Later on that day he contacted Charlestine Sanders.
I was told then the same thing he had told Sanders. |
went back to the building at 2:30. Two witnesses
Dorothy Pressley and Patricia Wheeler was at his office,
before 1 got back, so | left work the same day about
3:30 and when | got home | called him back and | asked
him at this time whether he wanted me to come back. |
wanted to know if he wanted me to come back to work. |
was off duty the next day.

He told me to stay at home until further notice and

I have been talking to several people since then, the
Relationship Counsel, Mr. Lucas, and evidently he has
been mislead on several instances because when | came

by

aeon



Hal Curtis:

Sally Ann Williams:

Hal Curtis:

Sally Ann Williams:

Hal Curtis:

Sally Ann W illiams:

Lets stay on the subject of your dismissal.

I will go back the, 1 am sorry. After I was talking

with Mr. Schweickert that same afternoon | called him
and told by him to stay at home because 1 was cfficially
dismissed. During this time supposedly they are investi-
gating several witnesses who were there at the time the
accident happened, Wheeler and Pressley, and they filled
out a request saying what they had saw happen earlier
this morning.

An incident report?

An incident report saying what they saw earlier that
morning.

Well on the day of January A about 8:30 a.m. this patient
Violet Campbell confronted me about a Christmas present
and that: she was sorry that she had not gotten me one.
Knowing in my mind we weren’t supposed to get Christmas
gifts from patients. She then started saying that some-

one had told her that | didn’t like her. 1 said who
could possibly told you that. She said “l 'mnot going
to tell you." I said well, Just well, | was on

Ward 196 calling the other patients to come to breakfast
then.

Then she started saying that she couldn’t stand me
anyway. Patricia Wheeler came up while we were talking
and | asked Mrs. Wheeler if she would ask Mrs. Campbell
to come to breakfast and she did and she said she was
not going to move.

What was this statement. | didn’t hear you.

Knowing at this particular point that | could walk

away from her - | was still standing on Ward 196

calling the other patients in for breakfast and she said
“Miss Williams | can’t stand you." She stated it four
times, | am not going to move. At this particular point
I walked to my right and she was still standing ther and
my uniform collar brushed up against her, at this point
she grabbed me by my uniform sleeve and | turned around
to my left and this was when she went up against the
wall. When she did that she was scratching my face. |
then hit her open-handed and where | struck her | cannot
say, and then was when the investigation started. The
supervisor, Mrs. Anderson, was not there at that
particular time - she was in the Allen Building doing
blood work on another patient, and she came back about
9:10 and came through Ward 194 and 196 and she saw the
patient lying there and she must have asked her what she
was doing in bed at this time. | wasn't there.



Hal Curtis:

Sally Ann Williams:

Hal Curtis:

Sally Ann Williams:

Stay right with shat you know is a fact, please.

She asked her what had happened. She told her that we
had a fight.

Did you hear this?

Yes, | heard this. She asked me what happened earlier
this morning. So | told her.

At this point she called the office and asked Mrs.
Sanders if she could have another Aid take Mrs. Campbell
up for an X-Ray. And she asked me to fill out ray
original story on what had happened on this long yellow
sheet of paper.

After this | went to the Byrnes building to see Dr.

Burnette to see about the scratches on my face. | didn’t
get any medical attention then and not even a tetanus
shot. | was sent back to the building about noon and |

got a call from Mrs. Prescott and she said Mrs. Sanders
wanted to see my so | went back down to the office. |
think it was an accident report that is what you have

in your hand isn’t it. Then Mrs. Prescott typed it up
nad | went back to the building and it was about 1:30
and | got a call from Mrs. Sanders and she said that as
of now | was officially off duty and Mr. Schweickert
wanted to see me and | went to his office and while

I was there Mr. Craig and Mr. Schweickert went over the
report and that was when Mr. Schweickert told me that the
position | was in with Mrs. Campbell with Mrs. Wheeler
and Mrs. Pressley standing there he didn’t see any reason
to terminate, dismiss or suspend me at this time - to
report back to work.

I went back to the building around 3:00. Before | could
get there Mrs. Pressley and Mrs. Wheeler and Mrs. Anderson
went up to his office and at 3:30 they were not back yet
so | left off duty.

When | got off duty and went home | called Mr. Schweickert
at his office because | had talked wit a few employees
and | was very suspicious and was concerned about what
was said and how long they had stayed in his office. This
was why | called him back. That is when he told me to
not report back to work until further notice and so Mr.
Schweickert advised me about the investigation that was
going to take place and he told me about the two witnesses
they had investigated and they had to fill out a report
and evidently, | don’t know about this but — the report
was not verified with what | had said about certain
points.



»

Hal Curtis:

Sally Ann Williams:

Hal Curtis:

Sally Ann Williams:

Hal Curtis:

Sally Ann Williams:

Hal Curtis:

Sally Ann Williams:

Hal Curtis:

Sally Ann W illiams:

You mean it didn’t agree?

With what T had said. And times in betwcerAthe
investigation up to this point I was to fill out this
Grievance Committee form and when | talked to him,

Mr. Lucas, at hone on the phone and also in his office
when | asked him certain questions about the investi-
gation he couldn’t give me any straight answers.
Similarly he had not seen some of the reports, neither
the X-Ray copy when | asked him about certain factors
about this investigation he didn’t know anything. All
he knew was what somebody had told him.

Mr. Lucas was not investigating this was He?

He was suppose to be Employees Relationship Counsel.
When | asked him certain factors like this he couldn’t
tell me anything. AIl he could tell me was what
somebody else had told him.

If | may interupt, please, he is an Employee Relations
employee individual and | feel that him not knowing to
answer your questions is irrelevant to this at the
present time, so stay on the subject if you will.
Continue please.

Getting back - to tell the truth, he was my only means
of communication because if | hadn’t gotten what | had
learned through him | didn’t have any other contact
about what Mr. Sons was doing about Mr. Schweickert -
he was my only means of communication.

You may make your statement but | can understand his
not knowing to answer.

I understand that. He was getting his information from
Mr. Schweickert and Mr. Sons. The day he called me,

Mr. Lucas called me and told me |I was terminated not the
Employee Relations counsel.

Did you state earlier that Mr. Schweickert had called you
and told you not to come back to work. | don’t think

it would have gotten to the sister if it hadn’t gotten
back to Mr. Lucas.

Mr. Lucas called me one night at home and told me | was
terminated and the same night my isister called Dr.
Doskocil and evidently he was noL aware of the case about
it because he said he hadn’t even seen my file. | got
very upset about this and | contacted a lawyer about
this. He wrote a letter to Mr. Schweickert. This was
when | got in contact with him, and he advised me of the
Grievance Committee. Mr. Lucas was my main contact.

8



f
Hal Curtis: | see the connection now. 1

Sally Ann W illiams: There was a lot of in between talking with the other 1
employees and | got a lot of calls from other people 1
who | didn’t think was involved in the case. That is 1
why | wanted Mrs. Burden here. 1
Hal Curtis: She has been summoned. 1
Sally Ann W illiams: She can verify a point in ray request for the Grievance 1
Committee pertaining to a certain factor that the witnessel
said. |
Hal Curtis: Do you have anything further? |
Sally Ann Williams: No, not unless - Not in my opening statement, | don’t

believe. Yall don’t mind if my sister could say
something pertainint to this.

Hal Curtis: No, not at your opening comment.

Mr. Wingard would you come forward please.
Eugene McMillan: State your name please.
Mr. Wingard: Grady G. Wingard.

Mr. Wingard is sworn in at this time.

Hal Curtis: Mr. Wingard, make your presentation or opening
statement.
Mr. Wingard: I would like to initially, if there is no objection

to clarify two remarks Miss Williams made; two points
which she has made statements on which help later on in
the correctness of your approach.

Number one is that the original investigation was made

by Mr. Carl Craig in this case and 1 think you have copies
of the original of the employees- investigation report..
At the particular time Mr. Craig made the initial
investigation that Mr. Sons was not on duty and Mr.

Sons made subsequent investigations but not when die
initial investigation was made.

Number two in regard to the communication between Miss
Williams and Mr. Schweickert was concerning the
grievance was a letter to Mr. Schweickert when her
attorney Mr. John R. Harper, Il, wrote a letter to Mr.
Schweickert and this letter was referred to Dr. Dockocil
and we have a copy of Dr. Dockocil's report reply to

Mr. Harper with a copy to Miss Williams specifying the
procedure to be followed in the Appeals Procedure which
continued step #2 of the procedure which she was in at
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Hal Curtis:
Mr. Wingard:

Hal Curtis:

Mr. Wingard:

Hal Curtis:

that time and the letter came from Mr. Harper and
Dr. Doskocil responded and if you would like we could
make copies and submit it to the record.

I have no definite information about the incident as

it occurred, because | was not present. The only
information | have is what you have in your hands and
statements gathered from the investigation, Miss

Burden and othero concerned... The Grievance Hearing
was continued by Dr. Doskocil and | participated in
that on February 14, 1972, - anything | might say
regarding this would be superflous information and
would be repetitive and | could not make any statements
at this particular time that would add anything to that,

Mrs. Burden did make a statement and it was forwarded
to the Committee.

Anything further, Mr. Wingard?
Nothing further at this time.

Does the Committee have any questions of Mr. Wingard
at this time?

If the committee would like | would make an opening
statement concerning the action taken by the Hospital.
If you would like to have the reason for our taking
the action, certainly the action was taken as the
result of the injury sustained by one of our patients
which was a broken clavicle. A broken collar bone.
The Hospital has had a report of the incident against
patient injury and abuse. The administration of the
Hospital took it that it was cause of patient abuse.
This was a standard procedure followed many years and in
view of the fact that the patients are loved ones and
citizens of our state we try to protect our people.
The action for dismissal was because of the severity
of the injury and the nature of the injury, and that is
the reason Miss Williams was terminated.

Thank you, Mr. Wingard, just have a seat back there.

Mr. McMillan, would you please call Mrs. Wheeler.

Mr. McMillan: State year-.tame please.

Mrs. W heeler:
Mr. McMillan swears in Mrs.

Hal Curtis:

Mrs. Doris W heeler.

Doris Wheeler.

Mrs. Wheeler, we are here to gather facts about the
alleged incident and the abuse of a patient, Mrs.
Campbell. Would you relate to this committee of your
first-hand knowledge what you actually know, as a fact
pertaining to this subject that occurred on January 4,

1972.
10



Mrs. W heeler: Yes sir.

We were in the dining room serving breakfast about
between 8:20 and 8:25 when a patient, | couldn’t

tell you who the patient was, came running down the
hall out of 196 .and said there was a fuss or fight
going on. | don’t remember which. Me and Mrs.
Pressley turned immediately around then went to Ward
196 to be of help. We were in the door, the fuss and
fight was in progress and there was arms going this
way and that way so we could not interfere in it.

Hal Curtis: Who’s arms were they?

Mrs. W heeler: Both of thems. Miss Williams and Mrs. Campbells.

We could not get anywhere close to them, there was
no room and | said there were arms going this way and
that way. When they had got to the corner | got Mrs.
Campbell by the hand and led her into the dining room
and Miss Williams followed her into the dining room
and pushed Mrs. Campbell into the food cart and said
for her never to get in her face again.

Nadine Williams: Were they actually fighting? | mean passing licks?

Mrs. W heeler: They were striking each other and arms, like | said,
arms were going this way and that way.

That was all there was until Mrs. Anderson returned
to the building and came back to the building and

stopped Mrs. Sanders and told her about it. I don’t
know what happened before | left the dining room.
Nadine W illiams: Did Miss Williams push Mrs. Campbell very hard or
shove her? Was she trying to restrain the patient?
Mrs. W heeler: Miss W illiams did not attempt to restrain the patient.
Mrs. Outlaw: You were there, did you try to restrain the patient?
Mrs. Wheeler: I did not.
Mrs. Outlaw: Would you have tried to help her at that moment?

Were you too afraid to get into the fight?

Mrs. Wheeler: I was no so much afraid, if i had tried to get into the
fight tobhelp I would have gotten it from both sides,
instead of just Mrs. Campbell.

Nadine W illiams: Did Miss Williams push the patient twice or once.

Mrs. W heeler: Twice. In the Ward and in the dining room when she

pushed her into the food tray that they send the
diets from the big dining room in.

11



Hal Curtis:

Mrs. W heeler:

Hal Curtis:

Nadine Williams:

Mrs. W heeler:

Nadine W illiams:

Mrs. Wheeler:

Hal Curtis

Mrs. Williams:

Mrs. W heeler:

Mrs. Goodwin:

Mrs. Wheeler:

Mrs. Goodwin:

Mrs. W heeler:

Hal Curtis:

Were any words exchanged at this point between Mrs.
Campbell and Miss Williams when Miss Williams came
into the dining room?

She said ”Don't you ever stand in my face againM
Are the sequence of events in this order?

There were some altercation between the patient and
Miss Williams in the hall. That broke up and was
finished. The patient then went into the dining room
and Miss Williams pushed her into the food cart or the
wall again.

Did she push her backwards or sideways?

Backwards. In the dining room, the back of her legs
hit the edge of the cart.

Did the patient fall onto the floor?

She didn't fall on the floor in the dining room, she
was just pushed into the cart and she did not fall to
the floor in the Ward. She hit the Ward wall.

She hit the wall in the Ward with her shoulder. |
believe you had a question.

Mrs. Wheeler, if you could remember back at this time
after she was pushed into the wall when you took the
patient into the dining room | fixed my uniform at

this time and looked at my face before | entered the dining

room.

1 don't know whether you straightened your dress or not
but I do know you allowed her into the dining room and
pushed her into the cart.

Mrs. Wheeler: You say Mrs. Williams pushed her twice.
You were in the dining room when the fight started. Did
Did you see her push her twice?

I said she pushed her once on the Ward and once in the
dining room.

On the Ward and then in the dining room. When she
pushed her into the wall why didn't you try to restrain
her?...

I took her to the dining room...I took her by the hand
and gave her a tray. She offered no resistance what-

soever.

At this time she (Mrs. Williams) followed you and took
the patient from you?

12



M rs.|WheeIer:

Mrs. Outlaw:

Mrs. Wheeler:

Mrs. Outlaw:

Hal Curtis:

Mrs. Wheeler:

Nadine W illiams:

Mrs. Wheeler:

Hal Curtis:

Mrs. Wheeler:

Hal Curtis:

Mr. McMillan:

Mrs. Pressley:

Mrs. Pressley is sworn

Hal Curtis:

Mrs. Pressley:

Followed me again. Picked up the tray ... that was
when Miss Williams pushed her again, before | could give
her a tray.

Mrs. Wheeler, were there any words, was Mrs. Campbell
and Miss Williams saying anything, were they saying
anything to each other --—--- that Miss Williams walked up
to Mrs. Campbell and pushed her.

I don’t know what was happening before | went to the
Ward. | don’t know. | cannot tell you.

Did they say anything to Miss Williams that would make
her come up to Mrs. Campbell and push her into the
cart?

Did you see a scratch on Miss Williams' face at any
time?

I don't remember seeing one. | don't believe there
were.

Would you say that Miss Williams was angry from what
you saw? Did the expression on her face show she was

angry?
Don't know I - | don't know what took place before the
patient came into the dining room and told us about

the fight. From what | saw in the Ward | would say she
was extremely angry.

What kind of patient is Mrs. Campbell?

She is a diabetic. She is demanding. She is
antagonistic, but I had never seen her hit an employee.

That is all Mrs. Wheeler, now Mr. McMillan you can call
Mrs. Pressley.

State you name, please.

Dorothy C. Pressley.

in at this time.

Mrs. Pressley, speak loudly and clearly so that these
ladies on your right and left side can hear what you
are saying. They are taking it down in dictation and
it will also be recorded. Speak distinctly and tell us
about the incident which occurred on January 4, 1972,
tell us what you know as fact and we would appreciate it.

I was in the dining room fixing to serve breakfast when
a patient from D. Ward came running up to me saying
there was a fight on the Ward. So | started down the
hall to D. Ward and | saw Sally Williams and Violet

13 *a



Hal

Mrs.

Hal

Mrs.

Hal

Mrs.

Hal

Mrs.

Hal

Hal

Curtis:

Pressley:-

Curtis:

Pressley:

Curtis:

Pressley:

Curtis:

Pressley:

Curtis:

Pressley:

Curtis:

Campbell, the patient, and as | walked up she just started
slinging the patient. 1 didn’t see a lick passed Sally
Ann Wi illiams slung her from one side of the Ward to the
other to the end of the hall and then she kind of hit

her ... almost down to the floor.

Mrs. Wheeler came up behind me, | believe she had started
off in front of me. She said Violet Campbell, come on
and let’s go get breakfast. Then Miss Williams came
into the dining room and got hold of her and pushed

her. Then she said don’t you ever stand up in my face
again. | don't know what she said she would do to her.
She just pushed her.

From the first signt that you saw Miss Williams and the
patient in contact, how far is that point from the
doorvay going into the dining room, as long, approximately
was it was wide as this room, as long as this room.

Is it farther? Twice this long?

About as long as this room. As long, that far.

When you first saw this contact between Miss Williams
and Mrs. Campbell, it was a distance from that wall
to this wall to the entrance into the dining room?
Yes, it was about that far.

They were separated from this first contact that you
saw for this distance and then the patient went into
the dining room and Miss Williams went from that point
in there and grabbed her again?

Now, they were right at the dining room when Mrs.
Wheeler got her. It was all the way up from where |
had first saw them right at the dining room door.

They had been in contact from the distance of this wall
to this wall at the way up the hall to the door?

Yes, sir.

That is where Mrs. Wheeler got Mrs. Campbell and took
her in and then she was followed by Miss Williams.

She walked in and got her just like this and she said
if you ever stand up in my face.

When you say like this you mean she grabbed her by the
front of the dress?

14
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Mrs. Pressley:

Hal Curtis:

Mrs. Pressley:

Hal Curtis:

Nadine Williams:

Mrs. Pressley:

Nadine W illiams:

Mrs. Pressley:

Hal Curtis:
Mrs. Pressley:
Hal Curtis:
Mrs. Pressley:

Hal Curtis:

Sally Ann W illiams:

Mrs. Pressley:

By the front of her dress and she said if you ever
stand up in my face, now I don’t know what she meant
by that and | don't know whay she said she would do to
her, 1 don’t remember that, then she pushed her.

Well we have told that once, do you have anything
further?

No, that is all.
Does the panel have any questions of Mrs. Pressley?

During the interview with Dr. Doskocil and Mrs.
Pressley, he asked a question, are you saying that you
are afraid of Miss Williams. 1 would like to ask her
the same question. Are you afraid of Miss Williams

or do you and her get along?

We always got along real good. We didn't have no
words. | worked on the Ward with her. She worked on
A Ward 194.

Would you have been afraid to walk in between her and
Mrs. Campbell and try to stop the fight?

At that time | would have been because she was so angry
I don't know what was wrong with her.

Who was angry?

Miss Williams. | had never saw her like that.

Any further questions here?

I don't think at that time | would have got the patient.
All right, thank you.

Miss W illiams, do you have a question?

Yes 1 do. Mrs. Pressley if you can recall on that same
morning you said you were all the way up the hall and th
distance between the dining room and where wer were
standing is about the same length of this room this way
from where you were standing on Ward 196 and the

dining room is the same distance is the same length of
this room lengthwise. That is what he is trying to
determine. But, if you can recall we were standing

at the entrance of 196 about three or four feet from
the dining room and maybe about six feet from where the
cart was in the dining room.

When it started you were up that hall.

15



Sally Ann W illiams:

1

Mrs. Pressley:

Hal Curtis:

Sally Ann Williams:

Hal Curtis:

Mrs. Pressley:
Hal Curtis:

Mrs. Pressley:

Sally Ann Williams:

Mrs. Pressley:

Sally Ann W illiams:

Mrs. Pressley:

Sally Ann Williams:

Hal Curtis:

Sally Ann W illiams:

Mrs. Pressley:

No, | had just come off 194 to the dining room and was
standing at the entrance to the dining room 196 and
Mrs. Campbell was standing in the door that leads

into the dining room.

I don’t know a thing about what was when it started.
1 just know when | vent up the hall I didn’t know

Ask direct questions.

You also stated that after Mrs. Wheeler carried Mrs.
Campbell into the dining room -

When you use the word carry did she physically pick
her up?

She got her by the arm and led her.
She didnt carry her she led her.
She walked.

Into the dining room, if you can remember after you

all led her into the dining room | was on 196
straightening up my uniform and | went into the patient's
restroom to look on my face to see how bad the scratch
was. Now this is where | can verify that Mrs. Burden
can verify my statement. Yall say | pushed her again
when we got to the dining cart.

That was right after just not more than a minute after
Mrs. Wheeler led her into the dining room. You walked
right in there and pushed her.

Did you and Mrs. Wheeler come together?

Wheeler went in in front of me. | come right behind.
I guess the patient must have told her, | don’t know.
But she had come in from that Ward because she was
working that Ward. | had come from 194 down the hall
from the other way.

Mr. Curtis can we ask these witnesses questions that
other witnesses stated?

No, you ask her what she has stated. You stay on this
subject with this witness. This particular one.

You also stated that we were entangled so much that
you couldn’t help me or the patient.

1 coundn’t - not the way you was doing. You was taking
her from one side of the hall to the other. Her arms
were a flappen. When we could we got her. Mrs.
Wheeler did, | didn't. She was the closest to you at
that time.

**J
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Sally Ann W illiams: No, | had just come off 194 to the dining room and was
standing at the entrance to the dining room 196 and
Mrs. Campbell was standing in the door that leads

into the dining room.

1

Mrs. Pressley: I don’t know a thing about what was when it started.
I just know when | vent up the hall I didn’t know

Hal Curtis: Ask direct questions.

Sally Ann Williams: You also stated that after Mrs. Wheeler carried Mrs.
Campbell into the dining room -

Hal Curtis: When you use the word carry did she physically pick
her up?

Mrs. Pressley: She got her by the arm and led her.

Hal Curtis: She didnt carry her she led her.

<

Mrs. Pressley: She walked.

Sally Ann Williams: Into the dining room, if you can remember after you
all led her into the dining room | was on 196

straightening up my uniform and | went into the patient’s
restroom to look on my face to see how bad the scratch
was. Now this is where | can verify that Mrs. Burden
can verify my statement. Yall say | pushed her again
when we got to the dining cart.

Mrs. Pressley: That was right after just not more than a minute after
Mrs. Wheeler led her into the dining room. You walked
right in there and pushed her.

Sally Ann W illiams: Did you and Mrs. Wheeler come together?

Mrs. Pressley: W heeler went in in front of me. | come right behind.
I guess the patient must have told her, | don’t know.
But she had come in from that Ward because she was
working that Ward. | had come from 194 down the hall

from the other way.

Sally Ann Williams: Mr. Curtis can we ask these witnesses questions that
other witnesses stated?

Hal Curtis: No, you ask her what she has stated. You stay on this
subject with this witness. This particular one.

Sally Ann W illiams: You also stated that we were entangled so much that
you couldn’t help me or the patient.

Mrs. Pressley: 1 coundn’t - not the way you was doing. You was taking
her from one side of the hall to the other. Her arms
were a flappen. When we could we got her. Mrs,
Wheeler did, 1 didn't. She was the closest to you at
that time.

*.J
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Mrs.e Outlaw:

Mrs. Pressley:

Nadine W illiams:

Mrs. Pressley:
Hal Curtis:

Mrs. Pressley:

Sally Ann W illiams:

Mi's. Pressley:

Hal Curtis:

Mrs. Pressley:
Hal Curtis:

Mrs. Pressley:

Nadine W illiams:

Mrs. Pressley

Hal Curtis:

Mrs. Goodwin:

Mrs. Pressley:

Mrs. Goodwin:

Mrs. Pressley:

Mrs. Goodwin:

Hal Curtis:

Mrs. Pressley:

What do you mean by slung?

You had her and she was slinging her from one side of
the wall to the other.

How wide is the hall.

It is about -

They are eight feet halls are they not?
I think so. Not very wide.

Don’t you think she would have hit the floor during
one of those slungs as she said.

Well, she had to hit something to break her shoulder.
I just don’t know what. She didn’t ever fall. You
had her and -

You made the statement that she broke her shoulder. Do
you know that she broke her shoulder?

They sent her and had it x-rayed.
Was it her shoulder?

It was her, yes, it was her shoulder.
Which one was it, her right or left?
I don’t know which one.

Do you have further questions? Do you Miss Williams?
Do you Mrs. Goodwin?

Mrs. Pressley, when you stated that you had never seen
Miss Williams quite so angry before -

No I never had.

Was she like this when she came in that morning or
would you say it was a result of what happened between
she and the patient. Was she calm when she came In
that morning or was she upset?

| think she was calm. I don’t remember.

Would you say this fight came on as a result of what
the patient had said earlier or would she have just
tackled anything that morning?

As you asking, if | may, do you think the patient could
have provoked Miss Williams into this.

Well, if she was upset |I didn’t notice it.
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Mrs. Goodwin:
Mrs. Pressley:

Hal Curtis:

Mrs. Pressley:

Hal Curtis:

Mrs. Pressley:

Hal Curtis:

Mrs. Pressley:

Hal Curtis:

Mrs. Pressley:
Hal Curtis:

Mrs. Pressley:

Hal Curtis:

Mrs. Pressley:

Hal Curtis:

Mrs. Pressley:

Hal Curtis:

Nadine W illiams:

You didn’t notice it.
| didn't notice it if she was.

Mrs. Pressley, in this fit of anger as you have
described, did it appear to you that Miss Williams
was trying to defend herself from this patient,
Mrs. Campbell, or was it an absolute attack of Miss
Wiilliams upon the patient, Mrs. Campbell?

Well, 1 didn't see Mrs. Campbell hit her so I don't
know what caused it, but | didn't see Mrs. Campbell
hit her and as a matter of a fact | didn't see her hit
her but she was slinging her against the wall.

Is there a lady in this room that is the approximate
size of this Mrs. Campbell.

She was tall and thin. She is more this lady's size.;

Let the record show that she pointed toward Mrs.
Stratton.

She's a lot thinner than she is. She is kind of unstable.

Has Mrs. Campbell any traits of being overbearing or
antagonistic or pushey toward employees?

Yes, now she is a hard patient to manage but-
Hard patient, what do you mean?

Well, she is just - not |I don't know if she would
hit anybody but she will aggrevate, you know, just
demand, she demands things and like that she could
aggrevate.

Well, she is an individual as far as that is concerned.
You most likely have many patients who are
antagonistic.

Yes, we do.

Or is she - would you describe her as one of your
outstanding patients that act out or demand more than
many patients? Would she win the prize of being the
hackler on the Ward?

No.
Does the panel have any further questions?

I noticed when | read the interview between Mrs.
Pressley and Dr. Doskocil that he asked you a question
I'lIl state it as he did. He said do you think she

2215
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Mrs. Pressley:

Nadine Williams:

Mrs. Pressley:

Nadine W illiams:

Mrs. Pressley:

Nadine Williams:

Mrs. Pressley:
Kai Curtis:
Mr. McMillan:

Mrs. Anderson:

Mrs. June Anderson

Hal Curtis:

Mrs. Anderson:

ought to be around or do you think she ought to
work at a plant where she can take her temper
tantrums out on a machine. Do you describe Miss
Williams as being that type of person?

At that time, they way she was that day she

shouldn’t be around patients. No she had never been
like that before. | had never saw her - | had never
had any trouble with her and | had never saw her real
mad at a patient.

Well, there must have been something that provocated thi
thing. If she has been a normal working person since
the time you have known her. How long have you known
her?

Well, she had worked on that Ward, | believe three
months but she has been in the building a long time.
You have to work with a person to know how they are. ,

So you and her as far as you are concerned got along
very well.

Yes. | never did get angry at her and | don’t think
she ever felt angry at me.

You never saw hei in any of these incidents or any
situations like this before?

No.

Thank you Mrs. Pressley. Wait in the hall please.
Would you state your name please.

June Anderson.

in at this time.

Mrs. Anderson, | would like for you to speak loudly
and clearly so these girls on your left and right

can hear you. This is being recorded and | would

like for you to relate to the incident that occurred
on January 4, 1972, at approximately 8:30 in reference
to the patient, Mrs. Campbell, and the employee, Miss
W illiams.

I was not in the building at the time of the incident.
I was called away to another building to do some blood
work which | frequently am called to do. When | got
back to the building into the building as usual |
started making rounds and 1 went onto the Ward 196
which is the Ward that the incident occurred on. As
I came through the door the patient was in bed. She
was crying and upset and instead of going any further
I went over talked to the patient and | said what has

19



Hal

Mrs.

Curtis:

Anderson:

Mrs. Campbell. And she said | had a fight. And 1
said who did you have a fight with? She said Miss

Wiilliams pushed me and | hurt my shoulder. | said now
let me see it. I cheeked it and 1| said now you just
stay in bed and take it easy until we can get it further
checked. | went on into the Ward and | went to see

Miss Williams and 1 asked Miss Williams what has
happened. There were numerous patients around and |
said come on Miss Williams going on to the Nurses
office. | said what had happened. We stopped in the
corridor outside the patient’s linen locker and she
told me.what had happened between her and Mrs.
Campbell. She stood in my way. And 1 said what do
you mean, she stood in your way. She said she was up
against the rail and this is what Mrs. Campbell had
also told me and | said what do you mean. She

said she wouldn’t move and | said well why should she
move and she said she wouldn’t move so | pushed her -
moved her. Then | said well you could have gone ,
around her. And then she said Mrs. Campbell struck
out at me. She said you don’t think | would let any
patient get away with that do you, and | said Miss

W illiams, lies Campbell is a patient and regardless what
they do you have to realize this and she kept on
talking and | said well you come on into the office
with me because this has to be reported to the office.
At that time | dialed Mrs. Sanders and | told her what
Miss Williams had told me.

Who is Mrs. Sanders:
Mrs. Sanders is my immediate supervisor.
And Miss Williams stood there because | wanted her

to hear what | had said so | repeated what Miss
W illiams had stated. You don’t think | would let

a patient get by with that do you. | told Mrs.
Sanders and she said you have her write up an
accident report which she did. | said write up an

accident report which at first she did not and | said
this has to be done regardless how you feel about it.
We have to have a statement made by you and 1 said |
want you to repeat what you have stated and she said
all right. She went up to the front Ward and sat down
and started writing it and 1 stayed on the back Ward
and Mrs. Sanders was still on the phone and she saiu be
sure that she writes up the report and comes down to the
office so then | went on up to the front Ward and I
said when you get through with this you take it and

go down Mrs. Sanders with it.

And she did. She came back to the building and she was
gone for quite a while. She came back to the building.
Before she had finished her report | said why didn’t
you ask somebody to help you with the patient if she
was fighting and she didn’t say anything and | asked
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Hal

Mrs.

Curtis:

Anderson:

her in front of Mrs. Pressley. She said it wouldn’t have
made any difference.

Miss Williams said it wouldn't have made any
difference?

If | remember right, this is what | think, and then
Mrs. Pressley was standing there and she kind of shook
her head. Then Miss Williams went on up to the office.

She came back around noon and got her things. | said
where are you going. She said | am going up to the office
Mr. Schweickert’s office. | said would you like me to

drive you up there because the Allen building is quite
a distance from Mr. Schweickert’s office regardless

what - | do have a car and it is at my disposal and |
would drive her there. She turned around to me and
said NO. Arid that is alll I heard and | did not see

her the rest of the day. She did call me at home one
day and | answered the phone. There was a child on the
phone and then Miss Williams came on the phone and
accused me and wanted to know why | did not go up with
her when she went up to the building. She said how
come you represented the other two girls. | said |
did only what | was told to do. And she said why

did you go up there. You were ther.e so long. | said
when | am told to do something, | do it, regardless
who it comes from. | daid | did not tell her on the
phone that day because | had forgotten and | said she
said why didn't you go with me but she was talking
after we had talked it dawned on ray that | had offered
to give her a ride up the hill and if she had wanted
me to go in | would have gone in with her. W talked
on the phone over at my home and she said this is not
right and 1| said | do not know anything about it. My
advice to you is go to Mrs. Sanders and go on through
with what you need to do. And | said you have that
perrogative of doing what you want. She said well you
people have not heard the end of this yet, because |
intend to go on further. I said well that is right
what you should do. | said | advise you if you feel
like that is what you want to do because after all

we all have a right to say something. That is all
and then said said you know | have lots of friends
and | said | am sure you have lots of friends because
I said you have been very nice in the budding and we
have gotten along well and you have done a good job
when you worked with us on the Ward.

I know early in the morning before 1 left the buijling

I did have to ask her would you please go back and
help work on 196. She resented me saying would you
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Hal Curtis:

Sally Ann Williams:

Mrs. Anderson:

Sally Ann Williams:

Mrs. Anderson:

Sally Ann Williams:

Mrs. Anderson:

Hal Curtis:

Mrs. Anderson:

go back and help work, because she was assigned ]94 which
is an open front Ward and | asked her if she would
please go back and hcldp the girls on the back Ward
because the back Ward needs more help than the open
Ward. She resented that. | didn’t say anything. She
walked away in a huff and 1 thought well I will talk

to her later on. This is just natural if you have
disturbed patients you need more attendants to work

on the Ward.

Do you have, Miss Williams, questions for Mrs.
Anderson?

Yes, sir. On the morning of January 4 when you asked
me to go up and work on 196 and when you came up on
196 Mrs. Pressley and | was both was in the Nurses

Station. | was beginning to write and you started,
you asked me something, you said write everything
down that happened and | looked up at you and | said

okay and then if you can remember you asked Mrs.
Pressley did she see what happened and she told you
what had happened. And she told you how we were
entangled and how we were fighting and everything,

and she told you what had happened so after this |
went on to the hospital but you just said that you
didn’t ask her what had happened, you looked at her and
she shook her head.

Mrs. Wheeler and Mrs. Pressley had come in after
from 196 and told me what had happened.

After | had gone to—

You had gone up to the Ward and various patients had
told me what had happened. | didn’t say anything
about it because | felt like;l was an outsider coming
on the Ward and | wanted to see the point of everybody
and | didn’t say anything to jeopardize you. | just
wanted to tell you for your own sake and own defense
to please write everything down clearly, because when
I first asked you you said no you would not do it

and | said please for you own good, it is better for
you to do it.

| wouldn’t do what?
You did not want to write the accident report.
Is that an accident report or an incident report?

It is an unusual occurrance report.
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Hal Curtis:

f
Mrs. Anderson:

Sally Ann Williams:

Mrs. Anderson:

Sally Ann Williams:

Mrs. Anderson:

Hal Curtis:

Sally Ann Williams:

Mrs. Anderson:

Sally Ann W illiams:

Mrs. Anderson: 0

All right, now we are clear.

When | first asked you, you hesitated and you said
NO. And then | said for your own good and for the
Institution and everybody would you please write it
out.

No, no, no. You said for the rules of the hospital.

All right, for the rules and regulations of the
hospital they have to write one out.

I didn’t have any hesitation about writing it out
I even said if | couldn’t get all of what happened
on one side could I go on another sheet.

That is right and up on 194 you said you couldn’t
get everything on one sheet. When you were on 196

I said do you want to write it here, and there was
so much commotion at that time, you said no and

you went out and went up on 194 and when | came up
there you said | con't get everything on it and |
said well then use more than one sheet for yourself
because | want you to get everything on there because
it is for your own good to have everything down.

Let me remind both of you about repeating over and
over the same thing. We have dwelled on that long
enough so be direct. If you have a question ask
her please.

Do you think when | resented you earlier by working on
Ward 196 have anything of my act of anger come out
to you be being involved with Mrs. Campbell?

I cannot say definitely because you turned around
immediately and walked away from me and in that action
somebody would say yes but | have had numerous
attendants to do that to me and | don’t pay any
attention but being working in psychiatry as long as

I have, | have just taken this for granted because to
me and as my late husband has always said that some
people get up on the wrong side each morning and tiie oth
you just don't feel good. | know you have a family and
you have to think of yourself and | felt well possibly
something didn't because really because before | had
never had that from you. You had been willing to work.
You have worked out very well on 194 and the patients
like you.

Well, | like the patients.

That would - well she started well and - | thought
well maybe she didn’t feel good.
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Hal-Curtis:
Mrs. Goodwin:
Mrs. Anderson:
Mrs. Goodwin:
Mrs. Anderson:
Mrs. Goodwin:
Mrs. Anderson:
Mrs. Goodwin:
Mrs. Anderson:
Mrs. Goodwin:
Mrs. Anderson:
Mrs. Goodwin:
Mrs. Anderson:
Mrs. Goodwin:
Mrs. Anderson:
Mrs. Goodwin:

Do you have any further questions?

Let me ak you this. When my sister called you that
afternoon it wasn’t a little child it was me.

Well, | beg your pardon, it just sounded like a child.

That is perfectly all right. But mv sister was so
upset when she came home that afternoon and | urged my
sister to call you. Let me ask you this. You are an
RN in our building, | am quite sure in the mornings

you see all the employees.

Yes, | do.

Well, would you say about 7:00 that morning she was
upset about something that happened at home or the
night before or what?

| do not remember.

Well, the afternoon my sister called you, you said
to her and | know this because | was on the
extension and | heard every word between you and my
sister. You said Miss Williams you did seem a little
upset when you came in that morning. Maybe it was
something that happened at home, | don’t know. You
stated that.

Now you said just the opposite.

All right, 1| stated that she was upset after | had
asked her to go to 196.

But she wasnt upset the morning she came into work?
I do not recall. | wasn’t even thinking about it.

Well, you can usually tell by the way a person says

good morning whether or not they have something else
on their mind. But you said that that afternoon that
she was upset that morning.

That morning after 1 had asked her to go to 196. |
did not say when she came to work th.it morning.

Well, when my sister asked you on the phone why did not
you - when you asked her if you could drive her Mr.
Schweickert's office, at that time, she had no

intention as to what Mr. Schweickert was going to say

to her, whether or not she was terminated, suspended or
dismissed, so she told you no. AIll right, | assume

that Mrs. SAnders called you on the telephone and told yoii
what was Mr. Schweickert’s decision. Well would like
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by your being the RN are you suppose to represent all the
employees of Allen building in any instances to come up.
Why at that time didn’t vou as you said you car was

at your disposal, jump in your car and go to Miss
Williams assistance in doing anything that you could
possibly tell her at that time but instead you let

Mrs. Wheeler and Mrs. Pressley go and thev told their sid
of the story and at that time you went and you aided

Mrs. Pressley and Mrs. W heeler.

Hal Curtis: Just a moment. You are getting to her job description,
personality and that will not be tolerated. Ask her a

direct question to this incident.

Mrs. Goodwin: Okay, scratch that off the record. Why didn’t vou
assist Miss Williams in the patient abuse?

Mrs. Anderson: | did not assist Miss Williams because | did not
know what was happening. | did not know. Iknew
she was going Up the hill, | had no idea why she

was going there and what it was all about.

Hal Curtis: But you knew it was related to this subject that
had occurred earlier.

Mrs. Anderson: I imagined it was. That they would ask her to go see
Mr. Schweickert and she might have asked to see him
personally, which she had a right to. And 1 did not
know what it was for. | asked her if 1 could giver her
a ride and if she felt like she wanted me to go in with
her, | would have been glad to go in with her but | did
no go in the afternoon because it was Mrs. Pressley
and Mrs. Wheeler. | was told to report to this office
at that time.

Hal Curtis: By whom?

Mrs. Anderson: Mr. Schueickert and from Mrs. Sanders from both offices.
I was told you will go there. So that is all |
have to say. As | told her over the phone, when I
am told to do something, | do it. If | had been told
to go up with Miss Williams | would have been delighted
to.

ILiL Curtis: Miss Williams do you have anything further?

Sally Ann Williams: No.

Hal Curtis: Thank you, Mrs. Anderson.

Mrs. Anderson: You are welcome.

Mr. McMillan: State you name please.

Mr. Schweickert: James F. Schweickert.
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Hal

Mr.

Hal

Hal

Mr.

Hal

Schweickert

Curtis:

Schweickert:

Curtis:

Schweickert:

Curtis:

Schweickert:

Curtis:

is sworn

in at this time.

Mr. Schweickert, please speak loudly and distinctly so
that these two ladies can hear. T would like for vou
to relate what facts you know about the incident

and unusual occurance that occurred on the morning

of January A, 1972, at about 8:30 a.m.

When you put it on the basis of facts that | k*ow

the actual involvement of anyone in the natiem

abuse | saw nothing and had no part in any of it. As
Director of Nursing my first involvement came when the
Supervisor reported to me that she had a cause of
patient abuse involving Miss Sally Ann Williams and
involving a series of witnesses and telling me that
write-ups were coining to my office. Also advising

me that Miss Williams would be coming to my office later
in the day. Miss Williams did come to my office that
day to talk to me in terms of what had happened. She
gave me her statement, that she and the patient

had had a conversation and that at some point in the
conversation the patient had struck her that she had
struck back with her open-hand and she did not know
where she had struck the patient. On that day | told
Miss Williams to go back to her work station which
apart from the Ward that the patient was on to have no
further dealings with the patient and | would handle
whatever came across my desk from that point cn. At
the same time that the incident was reported to me it
was also reported to security.

On the following day | got reports from the Supervisors,
from the witnesses, from the security and also the patient
word that she had been struck and 1 also saw the x-ray
shwoing the patient had a fractured clavicle. And on
that day | executed a dismissal on the basis of patient

abuse.

I have a question at this point Mr. Schweickert. Would
you please tell we laymen, because | have heard it
called a shoulder this morning, what a clavicle is.

It is the little bone that goes across the front of the
shoulder.

Is that what we would call the collar bone?

Yes, the collar bone. That is all | have to say unless
you have some questions to ask of me.

Now let’s go to your knowledge, first-hand knowledge,
about the follow-up of the patient, of the patient’s
care Chat day. This was reported about 8:30 and what
happened to the patient?



Mr. Schweickert:
r
Hal Curtis:

Mr. Schweickert:

Hal Curtis:

Mr. Schweickert:

HA1 Curtis:

Mr. Schweickert:

Hal Curtis:

Mr. Schweickert:

Hal Curtis:

Mr. Schweickert:

Hal Curtis:

Sally Ann W illiams:

Mr. Schweickert:

Saily Ann Williams:

Hal Curtis:

The patient was sent to x-ray.
Do you know abat what time?
I don’t without referring to, | don’t know.

But do you know whether the patient was sent to
x-ray that same day.

That same day.

Did you get an x-ray report back that you know what
the results of it was.

I did not get an x-ray report the same day. | got a
telephone call from one of the nurses stating that the
patient had been to x-ray that she had a fractured

collar bone as you prefer of a degree of separation

in which you could insert one finger. But my personal
knowledge, | didn’t see the x-ray, | had only a telephone
call advising me that this had taken place.

This (he put his fingers together as a solid joint
to describe a solid bond) when you Mr. Schweickert
said a separation meaning this in which you could
insert the index finger in here in this opening.

That was the verbal report.

From the nurse at the clinic. And that was the result
of an x-ray made on January 4?

I am certain it was that same day. | would have to
look at - on the x-ray report.

Are there any questions from the committee? Miss
W illiams do you have any questions from Mr. Schweickert?

Mr. Schweickert, did the x-ray technicians know of
how this clavicle was broken?

The x-ray technicians would have an x-ray report.

During the investigation certain time | called you on
the telephone. One time | called you concerning my
termination and also concerning my annual time and
my pay check. This doesn't have anything to do with
the patient but it pertains to what | have to say to
him. At this time when | came into your office that
day two weeks after | was terminated, why when 1 got
my first pay check the personnel didn’t give me any
knowledge of what they had paid me while | was ter-
minated and | called you on the phone that day and you
couldn't give me an answer why. You told me to take
it up with personnel.

What was your question to him?

AN
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Sally Ann W illiams: If he knew he had terminated me two weeks ago from
January 5 up until the first day period after this .and
when | called him on that same day we were to get paid
and he knew he had terminated me and all my folders,
records and everything was over in personnel why
couldn’t he tell this before | came out here?

Mr. Schweickert: I had told you, Miss Williams. | had told you that
you were terminated on the 4th of January.

Sally Ann W illiams: No you didn't.

Mr. Schweickert: I had told you.

Sally Ann Williams: Verbally, written, over the phone.

Mr. Schweickert: Verbally. You called me the following day.

Sally Ann W illiams: A fter the pay day on Friday, of before on Wednesday.

Mr. Schweickert: No, no. The episode took place on the 4th. |

believe you had the day off on the 5th and called
me and on that same day | told you you were dismissed.

Sally Ann Williams: You told me | was suspended.

Mr. Schweickert: I told you you were dismissed.
You had one day of suspension and then the investigation
and then the dismissal. And | did give you the word

on the phone that you were dismissed.

Sally Ann Williams: If you can recall, Mr. Schweickert, the day that I
called you back was that same afternoon of January -

Mr. Schweickert: You called me two or three days and there is quite
likely that | may get them confused because | did not
write them all down.

Sally Ann Williams: Well | can verify the days. January 4th, that after-
noon | called you in your office and | was asking you

Mr. Schweickert: That is right and | told you that day that you were
suspended.

Sally Ann W illiams: Now what is the difference between being suspended,
terminated and dismissed.

Mr. Schweickert: That is January 4th. | told you you were suspended.

Hal Curtis: If I hear this correctly, on January 4th, you questioned
Mr. Schweickert and he said you are suspended. Is this
correct? Is this your answer? Is that what you under-
stood?

Sally Ann Williams: No. January 4th when | left his office at 1:30 aim.

excuse me, at 3:00 p.m. that afternoon he told me
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he couldn’t see any reason to dismiss me, suspend
( or terminate me at this time, until further notice.
I called him on January 5th.

Mr. Schweickert: You called me that same afternoon on January 4th.

Sally Ann Wi illiams: This is when - January 4th - 1 didn’t call you
this is when I left your office.

Mr. Schweickert: You did call me January 4th. You were in my office

and | told you I could take no action until there was
further investigation. You called me later on in the
afternoon and | told you that you were suspended.

On January 5th | had the witness’s material, 1 had

the investigation from the security and on January 5th
you called me again, | believe, and | told you on that
day that you were dismissed. | also told you that you
had the right to appeal.

Sally Ann W illiams: You told me on January 5th | was still suspended. | *
got a letter that following Saturday in the mail
telling me that | was officially dismissed then and

I got the letter at home. If | am not mistaken it
was on Friday or Saturday. It was over at my mother’s
house. | live at 113 Senoga Drive, Hopkins. Never

changed my address here but | got the letter at home
and you told me on the letter then that | was officially
dismissed.

Mr. Schweickert: Even though | do give a verbal dismissal | always
send a letter afterwards.

Sally Ann W illiams: Yes, but there is a difference between suspended,
dismissed and terminated. In the little green
South Carolina State Hospital Rules and Regulations
Book to my knowledge a suspension is for three (3)
days, a dismissal is for a period of time and a
termination is that you are fired you can

Mr. Schweickert: Suspension can be anywhere from one day not to exceed
thirty days.

Sally Ann Williams: Well something like that.

Hal Curtis: Do you have any other direct questions for Mr.

Schweickert?

Sally Ann Williams: No.

Hal Curtis: I have a question, Miss Williams, how long were you
employed at the Department of Mental Health.

Sally Ann Williams: A year and nine months.

Hal Curtis: A year and nine months. At the time of your departure
how much annual leave did you have accrued.
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Sally Ann W illiams: Lets see. 41 hours.

Hal Curtis: How much sick leave did you have?

Sally Ann Williams: 22 hours.

Hal Curtis: Are you presently employed?

Sally Ann Williams: No.

Hal Curtis: Mrs. Burden, 1 am Hal Curtis, Chairman of this
Grievance Committee. Mr. McMillan will administer
an oath to you and at that tine we w.ll proceed
with the hearing. You will give him your attention
please.

Eugene McMillan: Would you state your name please.

Mrs. Burden: My name is Rosetta Burden.

Mrs. Burden is sworn in at this time.

Hal Curtis: Now please speak loudly, distinctly. This is being
recorded and these two ladies oi each side of you
are taking this in shorthand. So speak slowly and
distinctly so they can get it for the record. | would
like for you to relate any facts, now hcresay, but
facts that you know about the incident that occurred
on January 4, 1972, at about 8:30 a.m with a patient
named Mrs. Campbell and an employee Miss Williams.

Mrs. Burden: To be precise with you | really don’t know any facts
about it. I only know what type of patient Mrs.
Violet Campbell is.

She is a very demanding patient. When she tells you
to do something she want it done right then immediately
not later, immediately. She is very demanding. And
the morning of the incident | was in the dining room
helping serve breakfast with my back turned toward
D Ward so therefore | didn't see anything. Miss
Williams walked up behind me, | turned around and |
looked at her and she had bruscs in her face and
scratches. And X said Miss Williams what happened?
Your face is very bleeding. She said Violet just
attacked rue.

Hal Curtis: What was the word before bleeding?

Mrs. Burden: Dearly, you know when it is not really bleeding
it just bearly scratched, bruses and that was it.
I thought that was all to it. Well I know Violet
Campbell, she will attack you.

Nadine W illiams: Has she ever attacked you.
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Mrs. Burden: Yes she has.

Nadine Williams: Wiill she fight.
Mrs. Burden: Yes, she will. Definitely she will.
Hal Curtis: Go ahead with your statement. Do you have

anything further?

Mrs. Burden: Yes sir, | thought that was all there was to
it.

Hal Curtis: Have you worked, - how long have you been an
employee on this particular Ward where Mrs. Campbell
is?

Mrs. Burden: About five maybe - five months.

Hal Curtis: Have you ever had any trouble, problems with Mrs.

Campbell that you would not normally have from
a phyciatric patient?

Mrs. Burden: Yes. Well like | said she is the type of patient
that is very demanding and | don’t know exactlv what
it is but 1 don’t know if it because of the,color or
what, you know. Well if she asks you to do something
and you say, well you don’t have time to do it right
then, you know, she gets angry.

Kai Curtis: When you said color you mean her color your color?

Mrs. Burden: Both the colors. Like if 1 am a colored aid which
I am. This is a white patient. Because of my color
she says Mrs. Burden why don't you want to do this
for me? Is this because |I’ma white patient. | said
no Violet I just don't have the time. And then If |
am talking to somebody else she jumps at me and say
you’re talking to her and you don't want to do what
I am telling you to do. And she has attacked me many
time about this.

Hal Curtis: Physically attacked you?

Mrs. Burden: Yea!

Hal Curtis: Physically or verbally?

Mrs. Burden: She will grab you in a minute and hold you.

Hal Curtis: Did she ever strike you?

Mrs. Burden: Yea? Many a times.

Hal Curtis: Have you ever made an unusual occurance report about
this?
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Mrsf. Burden: Well it was just on the Ward and there really
wasn’t nothing to it.

Hal Curtis: But have you ever reported one of these attacks
upon you by the patient.

Mrs. Burden: No, | haven’t.
Because to me it is just Violet. She is always

doing something like this.

Hal Curtis: Are there any questions of the committee.

Mrs. Outlaw: Are you afraid of Mrs. Campbell?

Mrs. Burden: No,_even though she is a very strong and active
patient.

Mrs. OUtlaw: But you seem to know her well enough to know her

jestures. She doesn’t mean any harm.

Mrs. Burden: I wouldn't say that she doesn’t mean any harm.

Mrs. Outlaw: You say she has several times attacked you.

Mrs. Burden: Yes. | am not afraid of her because she is a
patient.

Nadine W illiams: Has she ever indicated to you in any kind of way

that she doesnt like black people?

Mrs. Burden: Well, she doesn’t indicate it to me but her acts
and reactions toward black aids tells me that.

Nadine Williams: You saying that she is prejudice. She doesn’t
particularly care for black aids.

Mrs. Burden: Exactly, because | know if there are aids in the
office black and white, and if you want to ask a
guestion she will skip over me and go to one of the
white aids, and then one of the aids say there is
Mrs. Burden ask her and she says No | don’t want
Mrs. Burden to tell me I want you to tell me.

Hal Curtis: Do you have any questions Miss W illiams, that you
would like to ask of Mrs. Burden.

Sally Ann Williams: You said you were in the dining room at the time the
incident happened around 8:30 | would like to verify
what the two other witnesses stated that | attacked
her the second time in the dining room. Don't you -

Mrs. Burden: I would have seen it. If it was in the middle of

the dining room definitely | would see something of
it.

33






Nadine Williams:

Mrs. Burden:

Uadine Williams:

Mrs. Burden:

Sally Ann W illiams:

Mrs. Burden:

Sally Ann W illiams:

Mrs. Burden:

Sally Ann W illiams:

Mrs. Burden:

Sally Ann W illiams:

Mrs. Bruden:

Sally Ann W illiams:

Mrs. Burden:
Hal Curtis:
Mrs. Burden:

Nadine Williams:

You did not see any attack whatsoever in the
dining room? You didn’t hear anything?

I didn’t hear nothing because it was just nothing.
I didn’t hear anything.

You did not see any attack whatsoever in the dining
room. Did Miss Williams pass through the dining
room while you were in there at that time at 8:30

No. She was standing behind me. She didn't even
move. She was just standing there finishing serving

After Mrs. Wheeler brought Mrs. Campbell to the
dining room, did you see me behind her at this time?

No 1 didn’t.

I was still in the Ward putting something on my face
and straightening my uniform.

Yes.

About twenty minutes until nine didn’t | come up
behind you and tell you what had happened. That she
had attacked me.

Definitely.

And Mrs. Campbell was sitting down eating breakfast
with her tray in front of her.

Eating breakfast, at the table.
You had served her the tray, right.
That’s right, | passed her the tray.
You served the tray?
Yes.
Mrs. Wheeler led the patient into the dining
room and you were the one who served. Me and Mrs.
Janie Williams were in the serving line. Putting

milk and coffee on the trays. And 1 just gave her
a tray just like | do everybody else. Then she

went on to her seat like - and sat down.
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Nadine Williams: Did she seem nervous or upset, I'm talking about
£ Mrs. Campbell.

Mrs. Burden: That is hard to tell because Mrs. Campbell she
always seems to be stumbling around or upset. She
just got her tray. She was always looking at you
as if something is wrong.

Hal Curtis: Was she crying?

Mrs. Burden: No. She just got her tray and went to the table.

Mrs. Goodwin: At this time did Mrs. Campbell tell you that her
shoulder was hurting? Or any part of her body?

Mrs. Burden: Well if she did I didn’t hear it.

Mrs. Goodwin: Were you in the dining room or on the Ward when
Mrs. Anderson got back?

Mrs. Burden: No, | was in the Lobby.

Mrs. Goodwin: You were in the Lobby. But the patient wasn’t
crying.

Mrs. Burden: No.

Nadine W illiams: You or Mrs. Campbell didn’t have anything to say
to each other?

Mrs. Burden: There wasn't even a word | just gave her the tray.

Hal Curtis: Thank you very much you may return back to your
Ward.

At this time Mr. Wingard will you please take this
seat and Miss Williams will you take this seat.

Miss Williams do you have any questions to ask the
representative of the State Hospital?

Sally Ann Williams: Mr. Wingard, you as head administrator of the Department
of Mental Health, do you think that | personally
struck this patient as patient abuse or in protection
of myself.

Hal Curtis: This, if 1 may interupt, Mr. Wingard may answer this
question if he so desires but at this point this
committee is the one to decide that and not be
influenced by Mr. Wingard’s coming out here with a
barrage of information that might jeopardize you.

I am saying this for your benefit. Now you may
retract that statement or you may go ahead and ask
it. | will ask Mr. Wingard to asnwer that question

if you insist.
Sally Ann Williams: Would you answer it please?
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Mr.(Wingard: As you know | have no first-hand knowledge
of the incident at all. The incident came to ray
attention | believe the following morning which
would have made it around the 5th of January. The
position that we have taken and the position of the
hospital has been that we have tried to find out
as much information about this case, as we possibly
can. We have had investigations made first of all
as | indicated earlier this morning by Mr. Craig
wc talked to a number of people | believe he also
talked to you and then after that there was a number
of questions that we wanted to be pursued to
additional information and we asked Mr. Sons the
Chief Security Officer to make an investigation.
Then after you were first terminated by Mr. Schweickert
you appealed to Mr. Lucas which was the proper thing
to do and your case was reviewed by Dr. Doskocil and
at that time Dr. Doskocil looked at the information
he had in his hands did not feel like he could
change Mr. Schweickert’s determination to dismiss
you. Then you were advised that you could make
a Grievance Appeal which you did make. And the first
step in the Grievance appeal was your talking with
Mr. Schweickert. It was Mr. Schweickert*s decision
after Step 1 he would not change the dismissal and
would let it stand. The Second step in the Grievance
procedure is that you would be heard by Dr. Doskocil.
Tfrre was one period of time there that you were not
sure that you were going to make the appeal, but as
| indicated earlier we received a letter from Mr.
Harper and we accepted that as a bona fide request
from you as your representative to continue the
proceedings. Then we had the hearing as you recall
with Dr. Doskocil and you were given an opportunity
to express your feelings and he asked a number of
questions about the incident. He talked to the
people who have been talked with here this morning.
That information has been given to the Committee.

Now to get to your basic question, this is the back-
ground as to where we stand except after Dr. Doskocil
heard you he made the decision to the termination
that he could not change or did not wish to change
the dismissal. Then he advised you to come and -
which you did. | believe somewhere you stated here
that you did strike the patient. It has been our
purpose in the hospital to see if there were any
extinuating circumstances which may have changed the
out look but up until the present time you also made
one statement in the discussion with Dr. Doskocil
that you could have withdrawn from the situation but
you didn’t apparently. As | would see the circumstances
as | see them today 1 would say that you must have
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Sally Ann W illiams:

Mr. Wingard:

Sally Ann Williams:

Mr. Wingard:

Sally Ann W illiams:

Mr. Wingard:

Hal Curtis:

terribly upset when you struck this patient, of
course, as | said in the opening remarks it is the
policy of the hospital that when a patient is
injured like this if there is no indication as to
self-defense on the part of the patient-on the
part of the employee rather, that is on occasion
a patient whos - | feel like you could have with-
drawn from the situation and that you could have
avoided the consequences which did occur with

the fracture of the lady’s clavicle.

Do you think that is the main point of the whole
incident?

As far as | ’'m personally concerned that is the only
incident that | know anything about. | know of no
other secondary issues at hand. The only thing I
know anything about is the fractured clavicle and
according to the information that I've heard here
today from Mrs. Anderson your performance is-

has been satisfactory from all standpoints.

That second point that you made when we first pointed
out about the connections that were my only means

of conversation with Mr. Lucas ----- wasn’t that the
second point or was it the first?

You mean the first this morning? The first one
I believe | made was about Mr. Sons making the

initial investigation - | raean Mr. Craig had
conducted the initial investigation because Mr.
Sons was not on duty at the time. In other words

hny investigating ’/that was done either on the 4th

or the 5th | believe, and the records should bear
this out, was initially done by Carl Craig who was
there and the second point that you referred to

was regarding the letter that Mr. Schweickert received
from Mr. Harper.

You were in the Grievance procedure and Step 1

had been held and you had talked to Mr. Schweickert
and Mr. Schweickert | assume advised you that he would
not change his decision and then the Second step was
for you to appeal to Dr. Doskocil.

Excuse me. That is what | want to get straight,
before the Step 1 of the Grievance was held | had
been through this step before me attorney had sent
this letter to him. You said | hadn’t.

I said you had been through Step 1 with Mr. Schweickert

Step 1 Miss Williams was your meeting with Mr.
Schweickert and his reply. Then your second step
was with Dr. Doskocil and Mr. Wingard and this is
the third step. Do you want to refer to your
records or notes.
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Sally Ann W illiams:

Mr. Wingard:

Sally Ann Williams:

Mr. Wingard:

Sally Ann W illiams:

Mr. Wingard:

Sally Ann W illiams:

Mr. Wingard:

Ilal Curtis:

Sally Ann Williams:

Hal Curtis:

Mr. Wingard:

Well, | hadn’t even been advised of the Grievance
Committee until | sent the letter to him.

Didn’t Mr. Lucas advise you of the Grievance
procedure.

No. | was talking - coming out here on verbal
things he had heard. | wasn’t advised of that
until after he had heard about the letter | had
sent to Mr. Schweickert.

Didn’t you sign the form though?

Yes, | had come by here an extra another day to
sign that form.

We wrote a letter to Mr. John Harper on Feb.3rd.

I believe you received a copy of this letter.

Arid in this letter to Mr. Harper it was stated

that we widh to advise you that you had completed
Step 1 of the SCDMH Employee Grievance and Appeal
procedure which has three designated sections.
Subsequently she stated to Mr. Schweickert that she
did not wish to continue to the Appeal to the
Superintendent which would have been Step 2. How-
ever we are willing to consider your letter as an
official request on Miss William’s behalf to continue
the Appeal to the Superintendent since it was received
within a specific time for Step 2 Appeal and then you
were asked to call and you made an appointment and
came in and then we did talk to you and the other
people involved in the case. But we have the form
which | think you signed as | recalled the last

time you came in and you sister was in the hospital
at that time, and you signed the form on Jan. 26.

Well that is the same day | came out here for Step
2.

No. That was Step 1 when you talked with Mr.

Schweickert. And this is dated Jan. 26 with Mr.
Schweickert. Do you have a copy of that Mr. Curtis?

Yes, sir.

Do you have any further questions of Mr. Wingard?

No.

Do you Mr. Wingard?

No. I think the only thing | would like to say is
that we have tried to give an opportunity to everyone
involved from whom we got the information about the

case. | think it is very unfortunate situation when
a person gets injured and as we tried to explain to
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Sally Ann Williams:

Mr. Wingard:

Sally Ann Williams:

Mr. Wingard:

Sally Ann W illiams:

Mr. Wingard:

Hal Curtis:

Nadine Williams:

Sally Ann Williams:

everyone concerned in the hospital. There is one
guestion | would like to ask this may be repetitive
when you were in In-Service Education were you
properly taught as to how to handle these type

of patients?

Yes, | was taught these procedures to restrain.
Call for help also. But help was there at the
time of this accident and | can’t see why and how
two healthy aid who went through the same thing as

I did - it would have made a difference if there
was one but two were there and it can’t be possible
that two of them couldn't partJus. It couldn't

have been that big of a fight.

1 could see if we was on open ground. But the
halls are two narrow for that type of situation.

Do you feel that you were extremely angry when
this incident occurred?

No, not in the beginning, because what she was
saying to me about the Christmas gift, about
she hated-me, this is obsolete. | didn’t even
give thb a second thought. But why should 1
be angry about a Christmas gift and here it was
Jan. 4 of another year.

There is another question | would like to ask
you and that is all | would like to say. Did
you strike the patient?

From the beginning on Jan. 4 all of the way up to
this point | told Mrs. Anderson, Mrs. Sanders,
Mr. Schweickcrt, you, Dr. Doskocil and these
people when | first came in that | did strike this
patient open-handed.

No other coaunents.

Now that closes the question session between you
two. Are there any questions at this time from
the Committee to either of these individuals?

Miss W illiams, how do you feel about the patient?
Are you prejudice about black and white?

No. Not descriminated-wise because just like the
other aids say she is demanding, she sometimes can
get out of hand but | also believe that this patient
can be controlled not be supervision on her own.
She is not what | would consider extremely mentally
ill. She - | would describe her as a SCHIZOPHRENIC.
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Nadine W illiams:

Sally Ann Williams:

Nadine W illiams:

Sally Ann W illiams:

Nadine W illiams:

Sally Ann Williams:

Nadine Williams:

Sally Ann Williams:

Nadine W illiams:

Sally Ann W illiams:

Hal Curtis:

Sally Ann Williams:

Nadine W illiams:

Sally Ann W illiams:

I don’t think she is extremely mentally ill.
She do and can say some things that can really
irritate you but being from my working around
her with her on the Ward with other patients
she can also be controlled and | never come in
conflict with her until this particular
incident.

Were you trying to restrain her, is this why it
started?

No, because when it started, from the point when
we started earlier from a conversation type she
was telling}-, me about she hated me and this
personalty thing and all this and we wasn’t
fighting or nothing like this.

Were your intentions to hurt Mrs. Campbell?
No, certainly.
You were not angry.

No, as extremely angry and - as has been stated
here, you know today.

When you did become very angry what provocated
that - you weren’t angry at first but later on
the more it continued the more angry you got.

I wouldn't say that. | just did what | felt

I had to do in protection of myself because no
m atter how a patient can be sometimes, you think
they won't do things and they will and | just
took precautions.

Were you afraid of Mrs. Campbell.
No, | was not afraid of her.
How long have you worked with Mrs. Burden.

She and | started to work the same day. We

were hired the same day. She went to Gibbes
Building and | went to Allen Building and during
my whole time | was employed here | hadn't

worked but three buildings and most of the time

I was at Allen. Then Burden and 1 worked together
about - around five (5) months.

Do you feel like the scuffle between Mrs. Campbell
and you had anything to do with the broken
clavicle in her left arm.

No, like | said - if the patient resulted in a
broken clavicle it must have been the result when
she went up against the wall. Now, like Mrs.
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Nadine Williams:

Sally Ann Williams:

Nadine Williams:

Sally Ann Williams:

Nadine W illiams:

Sally Ann Williams:

Nadine Williams:

Sally Ann Williams:

Mrs. Outlaw:

Sally Ann W illiams:

Mrs. Outlaw:

Sally Ann W illiams:

Mr. Wingard:

Pressley said | shoved her from side to side
and | believe that if | shoved from the position
that we was in and from what she saw, | don’t
believe her shoulder was the result of it.
Somewhere else she got injured, not -

When she fell against the wall did she fall
forward against the wall or back.

She tilted to the side and if | am not mistaken
on the left shoulder and she tilted to the side
it was the patient’s close locker room and
evidently her shoulder hit the frame of the door
I couldn’t say | hit her with my hand because |
don’t believe | could hit that hard.

This patient, is she , by her being an epileptic’
does she have a problem of walking or getting
around?

She staggers when she walks a little but it she
can walk but she do stagger.

Does she need assistance when walking?

No she doesn’t need assistance but she don’t
have a stable control of her feet and she
walks she kind of tips sometimes. One of her
legs shakes when she walks.

Is she an old lady?
She is around thirty-sevtm years old.

Can you remember where you were holding her
when you dinging her?

To my knowledge approximately right here. |
am quite sure | didn’t sling her -

You had to have held her very tightly because |
can’t see why either of you didn't go down on
the floor.

One of us should have gone down if J had slung
her that hard - nne of us should have gone on
the floor. The way 1 was holding, her lliev
really had an opportunity to restrain her in the
position that | was holding her, the other two
aids. Now at that particular point they had

an opportunity to restrain her also me because

May | add one comment. This is not direct but

I would like to clarify this it is a person
opinion | have.
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Hal Curtyis: May | do this and maybe it will cover it,
Mr. Wingard please. At this time both of you
have an opportunity to make a closing statement.
Will that take care of yours?

Mr. Wingard: I just want to clear up one remark that Miss
Sally Williams made and | believe it was what
she said and | believe | am in agreement with
what she said and 1 think it is a point which
the Committee and it is an opinion on my part
| believe that you made the statement that
you felt like she had hit the door frame. That
is my opinion also. | concur with her. It is
my opinion after hearing everything that this
is possibly the type of thing that happened.

Hal Curtis: Not the blow, if there was a blow -

Mr. Wingard: I don’t know about that but hearing the information
that | concur at this point and time | concur
with that as being the probably

Hal Curtis: I interpreted that. At this time Miss Williams
would you care to make a closing statement?

Sally Ann W illiams: Yes, sir. After being interviewed here today
hearing what witnesses, head RN of the building,
and myself being represented by my sister, |
hope that no feelings have been hurted nor the
as far as | can say | am sorry that the patient
resulted in a broken clavicle but as | also
stated in Step 2 of the Grievance Committee |
am not sorry because | came forward and | am
glad to talk to some of the head administrators
of the Department of Mental Health for my
benefit and also let them know that thing like
this do happen and 1 have seen it before,
patient abuse and | am glad that | came forward
to the Grievance Committee to be heard. And
that the Committee will take into consideration
that it was a form of patient abuse but | had to
do what | did in protection of myself and | am
aware of the fact that there are rules and
regulations of the hospital and that these things
should be kept in mind and also that 1 be given
a fair position.

Hal Curtis: Thank you. Mr. Wingard?
Mr. Wingard: Not at this time.
Hal Curtis: All of you people including the stenographic

help may be excused at this time, that is
permanently excused, and the findings of this
committee will be forthcoming in the immediate
future. Thank you all for your attendance, your
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Hal

Curtis:

patience, and cooperation.

Now that ve have heard all of the testimony
that the witnesses had to offer we have each
been nffaded all the documentary evidence
available from the investigation of Step 1,
Step 2 such as that from the very beginning

of the occurance. | would like to address
myself to the subject in this matter. W are
weighing the actions and the destination of

a young lady her that has been an employee

for a year and three quarters according to her
statement. That her supervisor, a RN, has
stated during this hearing this morning, said
she had done a very good job, and she tells us
that she did in fact strike this patient and
did this in self-defense. There has been
statements by two witnesses here in her presence
who stated how she abused or attack this
patient by striking and slinging the body from
one side of the hall to the other and | think
we should keep in mind that when an individual
sees an occurance of acting out in this way
ones adrenalin flows a little fast and they
don’t gather things just as they really do
happen but it is what their mind, eyes sees

at the moment. We must remember that all of
these people are placed under oath and one
other thing that we must keep upper most in our
mind is what is the product that we all are
dealing with. Why are we here, even if not in
patient contact and patient care. Nothing more.
This lady has been placed on training period
when she came to work here and on an inservice
training priod that she cared for patients. She
did say that she had been adequately informed and
trained to how to restrain a patient and this

is not only to keep the patient frora hurting an
employee but it is to keep the patient from
hurting oneself. Evidence did not bear out here
to my heaving that there was any restraint and
it was actually a fight. The records indicate
here that Miss Williams went to the Clinic or
for treatment for a scratch on the face small
iusiguificaul scratch right cheek. She made
the comment that she didn’t even get a tetnus
shot. Well she had had one seven months ago.

It was the decision of the doctor that she did
not need one. The one witness, Mrs. Burden,
that was for the appellant clearly stated that
she did not see a thing going on, which makes
one think what did happen.

You know we have to think of that patient that

could be your or my brother, sister, mother
whatever right here in this institution and we
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Nadine Williams:

Nadine W illiams:

you and 1 as well as Miss Williams are hired

to take care of patients. And we are taught

how to take care of ourselves from attacks of
the patients. Let’s be broad minded and above
all as honest about this from our hearings this
morning. These are suppose to be facts, heresay
and what you may thing you know about these
instance should not influence our feelings

after this hearing. If any of you have comments
to make do so at this time and then we will vote.

Mrs. Stratton.

There is one thing that has not come out and
I would like to ask that she was terminated
without notice. Is that correct?

What do you mean without notice?

I believe that if a person resigns normally

you give two weeks notice. | am not aware that
she was given any notice prior to the effective
date of her determination. The incident occurred
on Jan. 4 and she was terminated on Jan. 5.
Right?

Right. As | understand your question it is my
opinion that in the Rules and Regulations there
are certain violations tlit permit immediate
dismissal and | am confident that this suspension
of duty pending the investigation and then
dismissal for Step 1 or the immediate supervisor
and/or director of nursing caused this dismissal
and in my opinion this is proper.

| understand.

I don’t remember whi*h was brought out. Who
struck out first. Who passed the firt lick?
I don't recall ever finding out.

I think Miss Williams said she struck out first.
She said after the patient pushed her.

The patient standing, at the rail you know where
they go to breakfast when Miss Williams was going
on duty you know to help serve. Mrs. Campbell
was probably just standing in the way. You know
the way they do. You have to tell them to move.

Mrs. Campbell scratched her in the face and then
Miss Williams hit her.

Yes, that is the way | interpret it.
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Hal

Curtis:

At this time we shall vote. | think | will
suggest that we write on a piece of paper and
then 1 will read the votes aloud for the
recorder. Now we can write uphold the dis-
missal meaning she stays out or recall no
not recall.

Now that we have the votes in I shall read

them for the record: Going right around the
table from my left to right Mrs. Sara R.
Stratton - uphold the dismissal. Mrs. Lillie
Outlaw - uphold the dismissal. Mrs. Williams
dismissal upheld. Mr. Joyner - termination
upheld for abuse of Mrs. Campbell. Hal Curtis-
uphold the dismissal. It is unanimous that we
uphold the dismissal, but at the same time |
shall continue to read from the note. No there
is no need of that because employee has been
dismissed. There is no further comment. |
would like to say to the committee that | do
sincerely appreciate your help, at attentiveness
and there is one thing that came out in this
testimony this morning by the lady that was
dismissed, by her decision. She said that | have
seen this throughout. You know that is most
disturbing because these are patients they cannot
take care of themselves. This is alarming.

When we suspect patient abuse, lack of care, it
is our obligation to call it to the proper
authoritites attention. It is just as important
as anything because these are handicapped

people that our charges the same as a child.

And this disturbes me greatly and | ask you
people that wh™n you suspect anything of this
nature let it be known to the proper authorities.

Further | want to openly comment Mr. McMillan
from the personnel office for helping us with
the proceedings, setting up the room, getting
the recording equipment available, operating
it, administering the oath and giving me
guidance. Mr. McMillan | sincerely appreciate
that.

46



STATE OF SOUTH CAROLINA
PERSONNEL DIVISION

1)

F. E. ELLIS TELEPHONE
*TATE DIRECTOR (SOS) 7BS-SSSs4

700 KNOX ABBOTT DRIVE
CAYCE, SOUTH CAROLINA 29033

June 5, 1972

Dr. William S. Hall
Commissioner

Department of Mental Health
Post Office Box 485

2414 Bull Street

Columbia, South Carolina 29202

Dear Dr. Hal 1:

In compliance with the State Employee Grievance Act, you are hereby
advised of the final decision on the appeal of Miss Sally Ann Williams
to the State Employee Grievance Committee of her dismissal by the South
Carolina Department of Mental Health.

The decision of the Committee, which was not modified by the State
Budget and Control Board, is that the dismissal of Miss Williams as a
Nursing Assistant Il was justified. A copy of the Committee's findings
and decision is enclosed for your information.

If you have any questions, please advise.

Yours truly,

F. E. Ellis
State Director of Personnel

FEE:bjc
Enclosure
cc: Members, Budget and Control Board

Mr. Robert H. Stoudemire
Miss Sally Ann Williams



STATE OF SOUTH CAROLINA
PERSONNEL DIVISION

r. E. ELLIS TELEPHONE
«TATI DIRKCTOR (SO31 780-3334

700 KNOX ABBOTT DRIVE
CAYCE, SOUTH CAROLINA 29033

June 5, 1972

Miss Sally Ann Wi illiams
906 Queen Street
Columbia, South Carolina 29205

Dear Miss Williams:

In compliance with the State Employee Grievance Act, you are hereby
advised of the final decision on your appeal to the South Carolina State
Employee Grievance Committee of your dismissal by the South Carolina
Department of Mental Health.

The decision of the Committee, which is not modified by the State
Budget and Control Board, is that your dismissal as a Nursing Assistant
Il was justified. A copy of the Comnittee's findings and decision is
enclosed for your information.

If you have any questions, please advise.

Yours truly

F. E. Ellis
State Director of Personnel

FEE:bjc
Enclosure
cc: Members, Budget and Control Board

Mr. Robert H. Stoudemire
Mr. 0. Stanley Smith






