
6. Indirect Cost Rate and Cost Allocation Plan

X A. A current federally approved Negotiated Indirect Cost Rate Agreement (NICRA) or
current federally approved Cost Allocation Plan (CAP) has been provided -  copy 
attached. Regarding only the NICRA:

(1) Indirect Rate approved: 9.12 %

(2) Type of Indirect Cost Rate: Predetermined (i.e.
Provisional/Predetermined/Fixed)

(3) Allocation Base: See ICR Agreement

(4) Current period applicable to rate: 07/01/2014 to 06/30/2016

Estimated Indirect Costs are shown on the SF-424A budget form. If a new NICRA is 
issued during the life of the grant, it must be provided to DOL within 30 days of 
issuance. Funds may be re-budgeted as necessary between direct and indirect costs 
consistent with institutional requirements and DOL regulations for prior approval, 
however the total amount of grant award funding will not be increased. Any budget 
changes impacting the Statement of Work and agreed upon outcomes or deliverables 
require a request for modification and prior approval from the Grant Officer.
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STATE AND LOCAL GOVERNMENTS RATE AGREEMENT

EIN: 57 -63000286
ORGANIZATION:
S o u th  C a r o l in a  L t .  G o v e r n o r 's  O f f ic e  
1205 P en d leL o n  S t . ,  S u i t e  529 
C o lu m b ia , SC 29201

DATE:0 7 /0 9 /2 0 1 4
FILING R E F .: The p r e c e d in g  
a g re e m e n t  was d a te d  
0 2 /1 1 /2 0 1 3

The rates approved in this agreement are for use on grants, contracts and other 
agreements with the Federal Government, subject to the conditions in Section XXI,

SECTION I i : INDIRECT COST RATES
RATE TYPES: FIXED FINAL PROV, (PROVISIONAL) PRED. (PREDETERMINED)

EFFECTIVE PERIOD

TYPE FROM 2 2 RATE(%) LOCATION AEfItICABhfi-,22
PRED. 0 7 /0 1 /2 0 1 4 0 6 /3 0 /2 0 1 5 9 .1 2  On S i t e A l l  P ro g ra m s
PROV. 0 7 /0 1 /2 0 1 5 0 6 /3 0 /2 0 1 6 9 .1 2  On S i t e A l l  P ro g ram s

LEASE

D ire c t  s a l a r i e s  and wages in c lu d in g  a l l f r in g e  b e n e f i t s .

P age  1 o f  3 G37637
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ORGANIZATION: S o u th  C a r o l i n a  L t .  G o v e rn o r1e O f f i c e  
AGREEMENT DATE: 7 /9 /2 0 1 4

SECTION I I :  SPECIAL REMARKS

TREATMENT OF FRINGE BENEFITS.:

The fringe benefits are specifically identified to each employee and are 
charged individually as direct coats. The directly claimed fringe benefits are 
Hated below.
TREATMENT OF PAID ABSENCES

Vacation, holiday, sick leave pay and other paid absences are included in 
salaries and wages and are claimed on grants, contracts and other agreements 
as part of the normal cost for salaries and wages. Separate claims are not 
made for the cost of these paid absences.

Equipment Definition -
Equipment means article of nonexpendable, tangible personal property having a 
useful life of more than 1 year and an acquisition cost of $5,000 or more per 
unit.

Fringe Benefits -

FICA
Worker1s Compensation
Unemployment Insurance
Health Insurance
L i f e  I n s u r a n c e

NEXT PROPOSAL DUE DATE:
A proposal based on actual costs for fiscal year ending 06/30/2014 is due by 
12/31/2014.
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ORGANIZATION' S o u th  C a r o l in a  L t G o v e rn o r ’B O f f i c e  
AGREEMENT DATS: 7 /9 /2 0 1 4

SECTION H i t  GENERAL

»•. IilMnW IMMi.
Tb« r a te a  In t,h i» /Mjrttan^nt «r« a u b jo e t Ln efjy n tm .u to iy  pc admirtlafcxAti-.itl li«M .;»Viuiw ami apjily  tu  n g len n  y r c u t,  

o r  othaj- agrMrtMitt o n ly  tu  tb v  e x ta n t  th ee  fund# acu avai'JnM u. Auo«pVai»on o f  tha r a te *  la  lu fe jeo t t o  th e
follntrit>*j runditionar (I I Only v c a Lo fnm irrvil by th e  o rja r .i* * tIn n  im k c  I , * « ) u4«h1 in  JLfcrt I n d ir e c t  ouot pool n* f i n a l l y  
a ccep ted , fltjnh coot a a re  lo y a l  «iUlIgafcliaun t t f  the organ ?tat io n  and a rc  a l lo w a b le  uortar th e  povnr.ilu^ coat p v in c lp la a ,
Cjr) The Jriea aorta  th at have twen t r e a t e d  as in d ir o n t  coabfl arc n et o la in r d  e e  4 1 ra ct c c a t t ,  f.l> H o l la r  ryp«a u f c o a to  

hr.vo le a n  ar.r.nrd/i, con aiatcn r. a c c o u n tin g  t r n s tr c n t j  nnd ( t l  The if t to m itI o n  p ro v id ed  a y  th e  o n /a n llA t io n  w hich v e t  u eed  to  
♦♦rtabJiah th e  m ic e  la  c o t  l a io r  f&und t o  be M a to t lu lly  Jnartaplelc, ox  in a c cu ra te  by th n  Padarol aovuxftoprit, in  auoh 
r lt„ a t i,;r ,a  tin, r e ia |« |  m i d  bw an b jw it t o  n m e p c tlo tltm  a t  th e  d lu c fe U c n  rtf th e  F ed era l ( le v e m n o n t«

« ,  aCCTJtMTIttrt .CHMttlft t
T hia ftgrftnMr.t io  beead on tlw  ecdGUiiting ayctca  purported by tb v  orutAlaeLiari t s  be In  o f  f e e t  O uting the Afffftetettfc 
p n iin ih  vhenotD to  th e  car.bed o f  acooun*'lug fur nnetn  which a f f e c t  th e  amount u f  tn in tM reaM n t r e s u lt in g  frrnu th e  u b  o f  
t h l«  Agzptteeflfc req u ire  prim e approval e f  th e  nw thorltod  roprofliw fcetlve o t  th e  ouyiiieanr n gcuey, Bixrti change* in c lu d e#  but 
o re  n o t  U n it e d  re*, ebangco In  th e  ch a rg in g  o f  a p n r t i- a la r  typ e  nr etsnt f t t w  in d ir e c t  Vo d i r t o t ,  F a ilu r e  to  o b ta in  
approval »ny r e m it  In c o o t  d i i ib H o u u vu iM .

r  X L m k iA IO i
i f  a f .lx td  retcn la  b ,  i l i fu  Agroonunt# i t  i f  bated, c o  Ad n atiu w tn  iff th e  c o a te  f e e  t h e  c » r ic d  co v ered  b y  thn  r a t e .  ufcnn th e  
e o ie u l  uo*»fcv f a t  t b i t  p e r io d  a re  d o t a tin lo a d , tw edjuetnoirt. w i l l  bo Multi to  a r a te  o f  o fu tp xa  y « t c ( a l  i e  ooaipenuete f o r  
ih o  flj/tauentu , between th e  voefce uood t o  cn tob llah . th e  f in e d  in t o  and a c tu a l q o o to ,

D. U 3JU tf_jn T I8R J23£ll^ ^  .
The r a ta l  in  t h ia  agrooeenr- were approved In oncordanve w ith  th e  A u th ority  in  Of f iv e  o f Mwiayeawnt aw l budget C lr o a ia r  A’ 
#*>, nnd libojlrt be a p p lied  t o  g r o u t# , voctacaotw « d  och er  ngueeaaute ro vefed  by M il# C ir c u la r , eubjeefe to  any l im it a t io n #  
an A above The dryaniTUttuu may p r o v id e  onpteu o f  th e  agreem ent rn o th e r  fe d e r a l  d g en o ieu  co g i v e  th e e  e a r ly  p o t i  f lo a t  ion  
<j[ in *  Agrwaman:..

e . « m a . i
Tf *ny rpcbtral m m lrp ot, g ra n t o r  ouhor •m'ovwont i f  retAburaling in d ir  to  v co u ta  by a M enu o th e r  than the approved r a to (« J  
in  t h ia  A grieattrt. th e  o r j a n i ia t iu n  uhoMltl (II o tw tlit aveb o o c te  to  th e  a f f e c t e d  pJOifxMMi, and (a) apply th e  «p|nfov*d  
r e te f t f l  t o  th e  a p p r e c ia t e  baao to  I d e n t ify  th a  p rop er  anouftt o f  in d ir e c t  c v e te  h H o c  a b le  t o  th M 4 p rogram  r

nv the iHunwriw, OH BEHALF OF l l «  FXOBXAL OWDUOUBT,

(TJfMI) .
. .  7 - A T / /

lOATFU

A r i f  X e ir im

O ir a c ta r , C oat A l lo c a t io n  a a r v lc a a

frlTMU
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|0AT») ? O ?
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SCSEP LIMITED COMPETITION GRANT MODIFICATION 
South Carolina Lieutenant Governor's Office on Aging

Scope of Work

The Lieutenant Governor’s Office on Aging (LGOA) will offer computer skills classes to 
participants currently active in the SCSEP in South Carolina. The counties involved are 
the 16 counties currently being served by the regular SCSEP: Anderson, Cherokee, 
Greenville, Pickens, Spartanburg, Lexington, Richland, Kershaw, Sumter, Georgetown, 
Horry, Chesterfield, Darlington, Dillon, Florence and Marion. (Please see map 
attached)

Training will be implemented in classroom settings at the technical education system, 
adult education center, one stops and other convenient locations.

The computer training will be implemented primarily through partnerships with adult 
education and the technical education systems

The state program manager will communicate with participants about the training as 
well as staff from Experience Works. The state program manager will establish the 
training venues and time schedule. This information will be shared with the Experience 
Works staff. Experience Works staff will notify host agencies concerning any absences 
during the computer training. Several sessions will be held. It is anticipated 30 hours of 
basic computer skills training will be provided, less hours for intermediate and advance 
training.

Experience Works will pay the participants for the training and input training data for the 
limited competitive grant program.

The 12 certificate programs will be administered by Goodwill Industries and only be 
offered to participants in Anderson, Cherokee, Greenville, Pickens, Spartanburg, 
Lexington and Richland Counties.

The cost will remain the same, therefore, a budget modification isn't necessary.
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WORK PLAN-REVISED

1 Suirt Date Activity and 
Description

Responsible Piirty t omplclion 
Dme

6/12/14 Develop Limited 
Competition 
program package 
(PPEP). The 
package will 
consist of, but not 
be limited t 
concepts, goals, 
objectives, 
proposed activities 
and data 
collection

State Program Manager 7/15/14

1
7/8/14 Develop and 

distribute 
orientation agenda 
and PPEP
Package

State Program Manager 7/30/14

1

8/15/14 Present PPEP at 
orientations

State program Manager •Completed
8/30/14

8/15/14 Sub-grantee 
develop action 
plan for PPEP. 
Action plan will 
include but not be 
limited to the 
following, staff 
person assigned to 
PPEP, 
participation 
schedule for 
computer classes, 
participants 
identified to 
participate in the 
Quick Jobs” 
certificate 
program, cost, 
time frame, 
particpants 
interest, goals

Sub-grantee 
(Goodwill Industries)

9/30.2014

1

. . __ . . . J

j"9/30/14
1

PPEP Action Plan 
reviewed

State Program Manager 9/30/2014
— _ 1
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9/30/14 PPEP Action Plan 
approved

State Program Manager 9/30/14

10-16-14 Computer classes 
begin

Sub-grantee/State Program manager On-going

10/15/14 Participants begin 
registering for 
certificate 
program

Sub-grantee On-going

10/30/14 Monitoring 
activities for
PPEP. The 
activity will 
include but not be 
limited to the 
following; 
visiting 
classrooms, 
surveying 
participants to 
monitor progress, 
attendance, 
reviewing time 
sheets

State Program Manager, Sub­
grantee

Ongoing

11/10/14 Progress Reports 
every 2 months

State Program Manager
Sub-grantee

On-going

2/4/2015 Program 
evaluation and 
analysis (6 month 
period)

2/28/15

7/30/15 Final Report State program Manger/Sub-grantee 8/30/15
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