
. MINUTES OF BUDGET AND CONTROL BOARD MEETING

OCTOBER 10 1972

-  o -

The S t a t e  Budget and C o n tro l  Board h e ld  a luncheon  m e e tin g  a t  

th e  G o v e rn o r 's  M ansion a t  1 :00  p . m. on O c to b e r  10, 1972, w ith  th e  f o l ­

low ing  Board members in  a t te n d a n c e :

G overnor John  C. West 
Mr. G rady P a t te r s o n  
Mr. R. J .  Aycock 
Mr. H enry M il ls

A lso  in  a t te n d a n c e  were M e ss rs . P . C. S m ith , W. T . Pu tnam , F.

E. E l l i s ,  F . E . M cEachern and D r. W. H. H a l l .

The fo l lo w in g  b u s in e s s  was t r a n s a c t e d .

MENTAL HEALTH COMMISSION - C o n s t ru c t io n  - D r. H a ll r e q u e s te d  

t h a t  th e  Board ap p ro v e  th e  c o n s t r u c t io n  o f a w arehouse and deep  f re e z e  

f a c i l i t y  a t  a c o s t  o f  $3 5 0 ,0 0 0  and f u r t h e r  a sk ed  th a t  th e  funds be p ro ­

v id e d  from th e  p a t i e n t  fee  a c c o u n t .

G o v ern o r West c a l l e d  D r. H a l l 's  a t t e n t i o n  to  th e  f a c t  t h a t  a

c u r r e n t  s tu d y  s u g g e s te d  a c e n t r a l  food and w arehouse f a c i l i t y  in  w hich 

th e  D epartm en t o f  M en ta l H e a lth  would p la y  an  im p o rta n t p a r t .  D r. H a ll  

a g re e d  to  h o ld  h i s  r e q u e s t  in  abeyance  u n t i l  he had an o p p o r tu n i ty  t o  r e ­

v iew  th e  s tu d y .

LOCATION OF NEW OFFICE BUILDING - D r. W illiam  H. H a l l ,  Mr. P.

C. Sm ith  and Mr. F . E. M cEachern a d v is e d  th e  Board th a t  th ey  had engaged 

in  e x te n s iv e  c o n v e r s a t io n s  c o n c e rn in g  a s i t e  fo r  a new S ta te  o f f i c e  b u i ld in g .  

They a g re e d  t h a t  th e  o r i g i n a l l y  p ro p o sed  s i t e ,  d i r e c t l y  a c ro s s  B u ll  S t r e e t  

from  th e  H e a d q u a r te rs  B u ild in g  o f th e  M en ta l H e a lth  C om m ission, was n o t a s  

d e s i r a b l e  as  an e i g h t  a c re  s i t e  w hich i s  lo c a te d  betw een th e  M en ta l H e a lth
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Com m ission B u i ld in g  and th e  Sims B u i ld in g  (B oard o f H e a l th ) .  However, 

th e  p r o p e r ty  in  q u e s t io n  is  p r e s e n t ly  owned by th e  Commission fo r  th e  

B l in d ;  and D r. F re d  C raw ford  h a s  i n d ic a te d  t h a t  he w ishes to  r e t a i n  t h i s  

t r a c t  fo r  a r e s i d e n t  and food s e r v i c e  f a c i l i t y .

The B udget and C o n tro l  B oard a sk ed  t h a t  the  com m ittee  meet f u r ­

t h e r  to  lo c a te  a s u i t a b l e  s i t e  f o r  th e  Com m ission fo r  th e  B lin d  and to

make f u r t h e r  recom m endations  to  th e  B oard .

COLONIAL DRIVE - POSSIBLE RELOCATION - D r. W illiam  H a ll  a d v is e d

th e  Board th a t  a t  some tim e in  th e  f u tu r e  th e  M ental H e a lth  Commission

may w ish to  a p p ro a c h  th e  S t a te  Highway D epartm en t and th e  C ity  o f Colum­

b ia  w ith  a r e q u e s t  to  r e l o c a t e  a p a r t  o f  C o lo n ia l  D rive and asked  th e  

B oard f o r  any r e a c t i o n  w hich i t  m ig h t have to  such  a p r o p o s a l .

A f te r  v ie w in g  a s k e tc h  o f  th e  p o s s ib l e  r e l o c a t i o n ,  th e  Board 

a g re e d  to  back su c h  a p la n  i f  th e  M en ta l H e a lth  Commission so d e s i r e s .

PERSONNEL DIVISION -

ANNUAL LEAVE GUIDELINES - Mr. F . E. E l l i s ,  D ir e c to r

o f th e  P e r s o n n e l  D iv i s io n ,  p r e s e n te d  a p ro p o s a l  f o r  e x te n s iv e  

a n n u a l le a v e  g u id e l in e s  p e r t a i n i n g  to  a n n u a l leav e  fo r  S ta te  em­

p lo y e e s  and a sk e d  th e  B o a rd ’s a p p ro v a l  o f th e s e  p r o p o s a ls .

M r. G rady L . P a t t e r s o n  q u e s t io n e d  Mr. E l l i s  e x te n s iv e ­

ly  in  o rd e r  to  a s s u r e  th e  B oard t h a t  th e  g u id e l in e s  d id  n o t  e x ­

ceed  th e  sco p e  o f a u t h o r i t y  o f  th e  B udget and C o n tro l Board and 

w e re , in  f a c t ,  c o n s i s t e n t  w ith  th e  law . Mr. E l l i s  a s s u re d  the  

Board t h a t  i t  had th e  l e g a l  a u t h o r i t y  fo r  th e  fo rm u la t io n  o f a l l  

o f  th e  r u l e s  c o n ta in e d  in  h i s  p r o p o s a l .

The Board a p p ro v e d  th e  r u l e s  and r e g u la t io n s  fo r  a n ­

n u a l  le a v e  a s  p ro p o se d  by Mr. E l l i s ,  b u t in  i t s  a p p ro v a l the  

members made i t  v e ry  c l e a r  t h a t  i t  was n o t t h e i r  i n t e n t i o n  to  

ex ceed  any a u t h o r i t y  w hich i t  m igh t have  o r  to  n e g a te  any p o r t io n
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o f  th e  L e g i s l a t i v e  A c t .

A copy o f  th e  p ro p o s a l  s u b m it te d  by Mr. E l l i s  has  been 

r e t a in e d  in  th e s e  f i l e s  and i s  d e s ig n a te d  a s  E x h ib it  I .

RETIREE’S INSURANCE - M r. E l l i s  recommended t h a t  th e

S t a te  pay $4 p e r  m onth on th e  in s u r a n c e  fo r  r e t i r e e s  o f  th e  S ta te  

o f  S o u th  C a r o l in a .  The Board ap p ro v e d  t h i s  recom m endation .

DEPARTMENT OF CORRECTIONS - SALARY SUPPLEMENT - In  i t s

m e e tin g  o f A ugust 17 , 1972, th e  B udget and C o n tro l  B oard had r e ­

c e iv e d  a r e q u e s t  from  th e  D e p a rtm en t o f  C o r r e c t io n s  p e r t a in i n g  

to  a s a l a r y  su p p lem en t fo r  D r. L. P . E lam , J r .  A t t h a t  t im e ,  i t  

was r e p o r te d  t h a t  D r. Elam was e a r n in g  a s a l a r y  o f  $22 ,228  w ith  

a s a l a r y  su p p lem en t o f  $ 6 ,5 0 0  w hich  was p a id  fo r  e x t r a  work w hich 

he was d o in g  w ith  a d ru g  p ro g ram . The B oard was a d v is e d ,  a t  t h a t  

t im e , th a t  th e  su p p lem en t was p a id  e n t i r e l y  from F e d e ra l  fu n d s  

and c o u ld  be r a i s e d  to  $ 1 0 ,4 0 0  u n d e r th e  p r o v is io n s  o f  th e  g r a n t .  

The D epartm en t a sk e d  t h a t  th e  a d d i t i o n a l  su p p lem en t be p e r m i t t e d .

In  th e  p re v io u s  m e e t in g ,  th e  B eard  d e c l in e d  to  a c t  

upon t h i s  r e q u e s t  and ask ed  t h a t  M r. E l l i s  o b ta in  a d d i t i o n a l  i n ­

fo rm a tio n  c o n c e rn in g  D r. E lam ’s d u t i e s  and th e  r e q u ire m e n ts  o f

th e  d ru g  p rog ram .

Mr. E l l i s  r e p o r te d  t h a t  D r. Elam w as, in  f a c t ,  w o rk ing  

a p p ro x im a te ly  tw e n ty  h o u rs  a week on th e  d ru g  program  in  a d d i t i o n  

to  h i s  norm al w o rk in g  h o u r s .  He a l s o  i n d ic a te d  t h a t  th e  d ru g  

program  was o f a tem p o ra ry  n a tu r e  and w ould be te rm in a te d  a t

th e  end o f  two more y e a r s .

In  v iew  o f  the  above f a c t s ,  th e  Board app roved  th e

a d d i t i o n a l  s a la r y  su p p lem en t f o r  D r. E lam , but in d ic a te d  t h a t  

i t s  a p p ro v a l  was b ased  upon th e  f a c t  t h a t  the  program  was a l ­

rea d y  e s ta b l i s h e d  and  funded  and t h a t  i t s  a c t i o n  sh o u ld  n o t be

i b i s
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c o n s tru e d  a s  s e t t i n g  a p r e c e d e n t .

REWARD - G overnor Jo h n  C. West a d v is e d  th e  Board th a t  he would

l i k e  to  o f f e r  a  $ 5 ,0 0 0  rew ard  f o r  th e  a p p re h e n s io n  o f th e  k i l l e r  o r  k i l l e r s  

o f  h ighw ay p a tro lm a n  Roy C a f fe y .

The B oard app roved  o f  t h i s  a c t i o n  and o f  th e  paym ent o f  th e  r e ­

ward from th e  C i v i l  C o n tin g e n t Fund.

GENERAL SERVICES DIVISION -

TIDELANDS REGULATIONS - Mr. Furman M cE achem , D i r e c to r  

o f  th e  G e n e ra l S e r v ic e s  D iv i s io n ,  a d v is e d  th e  B oard t h a t  he had 

been w o rk in g  w ith  th e  O f f ic e  o f  th e  A tto rn e y  G e n e ra l f o r  th e  d e v e l ­

opment o f  r e g u l a t i o n s  p e r t a in i n g  to  e x c a v a t io n  in  th e  t id e l a n d s  

o f  th e  S t a t e  and t h a t  th e  p ro p o sed  r e g u l a t i o n s  had now been com­

p l e t e d .  He recommended t h a t  th e  Board a p p ro v e  th e s e  recom m enda­

t io n s  and f i l e  them  w ith  th e  O f f ic e  o f th e  S e c r e t a r y  o f  S t a t e .

The Board gave i t s  a p p ro v a l  to  th e  r e g u l a t i o n s  and d i ­

r e c te d  Mr. P . C. Sm ith  to  f i l e  them w ith  th e  S e c r e ta r y  o f  S t a t e .

A copy of th e s e  r e g u l a t i o n s  h a s  been r e t a in e d  in  t h i s  

f i l e  and  i s  d e s ig n a te d  a s  E x h ib i t  I I .

LACE HOUSE IMPROVEMENTS - Mr. M cEachem  a d v is e d  the

Board t h a t  F e d e r a l  funds w ere a v a i l a b l e ,  on an  e q u a l  m a tc h in g  

b a s i s ,  f o r  th e  a c q u i s i t i o n  and im provem ent o f  th e  p r o p e r ty  a d ­

j a c e n t  t o  th e  Lace H ouse. The c o s t  o f th e  e n t i r e  p r o j e c t  would 

be a p p ro x im a te ly  $ 3 0 0 ,0 0 0 , and i t  i s  a n t i c i p a t e d  t h a t  th e  S t a te  

can  p ro v id e  a la r g e  p o r t i o n  o f i t s  s h a re  by in -k in d  c o n t r i b u t i o n s .

The Board ap p ro v ed  th e  a p p l i c a t i o n  o f  th e  F e d e r a l  funds 

p ro v id e d  S t a te  fu n d in g  c o u ld  be a r r a n g e d .

LANDSCAPING - STATE HOUSE GROUNDS - Mr. M cEachem  r e ­

m inded th e  B oard o f  i t s  a p p ro v a l  in  1969 f o r  th e  la n d s c a p in g  o f

th e  S t a t e  House g ro u n d s . He s t a t e d  t h a t  M id land  C o n s t r u c t io n
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Company was th e  low b id d e r  fo r  th e  c o m p le tio n  o f t h i s  la n d s c a p in g  

p r o j e c t ,  and a d v is e d  th e  Board t h a t  he now p la n s  to  c o n tin u e  t h i s

w o rk .

SALE OF PUBLICATIONS - M r. M cEachern a d v is e d  the  B udget

and C o n tro l  Board t h a t  d u r in g  th e  y e a r  1970 a book e n t i t l e d  The 

S t a t e  House Of S ou th  C a ro l in a  was p u b lis h e d  and d i s t r i b u t e d  w id e ­

ly  th ro u g h o u t th e  S t a t e ,  b u t t h a t  a number o f  th e  volum es r e ­

m ain on h an d . The Board app roved  h i s  recom m endation  t h a t  he be

p e rm i t te d  to  d e te rm in e  a s u i t a b l e  s e l l i n g  p r ic e  and to  p la c e  th e  

p ro c e e d s  from th e  s a l e  o f  th e s e  books in  th e  O f f ic e  Supply  Re­

v o lv in g  Fund.

SPACE RENTAL - The Board ap p ro v ed  th e  r e n t in g  o f  o f f i c e

sp a ce  as  d e s c r ib e d  below :

H ig h e r E d u c a tio n  F a c i l i t i e s  Com m ission - 2611

F o r e s t  D riv e  - 747 sq u a re  f e e t  a t  an a n n u a l r e n t a l  r a t e  

o f  $ 3 ,9 2 2 .

H ig h e r E d u c a tio n  F a c i l i t i e s  Com m ission - 1316

Main S t r e e t  - 819 sq u a re  f e e t  a t  an a n n u a l r e n t a l  r a t e

o f  $ 3 ,3 8 0 .

Com m ission On Aging -  1821 G adsden S t r e e t  - 

300 s q u a re  f e e t  a t  a m on th ly  r e n t a l  r a t e  o f  $175.

Com m ission On A ging -  1809 G adsden S t r e e t  - 

200 s q u a re  f e e t  a t  a m onth ly  r e n t a l  r a t e  o f  $85.

AUTOMOBILE ACQUISITION - The Budget and C o n tro l  Board ap 

p roved  th e  a c q u i s i t i o n  and d i s p o s a l  o f  s e v e r a l  v e h ic l e s  a s  recom ­

mended by Mr. Furman M cEachern.

A l i s t  o f  th e s e  v e h ic le s  h a s  been r e t a in e d  and is  d e s ig ­

n a te d  a s  E x h ib i t  I I I .

T1DELAND PERMITS -  The Board app roved  num erous p e rm its
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fo r  t id e  la n d  c o n s t r u c t io n  as recommended by Mr. M cEachern.

A l i s t  o f  th e s e  p e rm its  has been r e t a in e d  and i s  d e s i g ­

n a te d  as E x h ib i t  IV.

HIGHWAY DEPARTMENT - The South  C a ro lin a  Highway D ep artm en t n o t i ­

f ie d  th e  Budget and C o n tro l  Board t h a t  a l o t  on S e n a te  S t r e e t  was a v a i l a b l e

a t  a p r i c e  of $ 4 0 ,0 0 0  and re q u e s te d  p e rm is s io n  to  o b ta in  t h i s  p r o p e r ty .

The Board ap p ro v ed  t h i s  r e q u e s t .

The B oard was a l s o  a d v is e d  th a t  p r o p e r ty  on Shop Road was a v a i l ­

a b le  and  t h a t  t h i s  p r o p e r ty  was im m ed ia te ly  a d ja c e n t  to  the  p r e s e n t  H igh­

way D epartm ent f a c i l i t i e s .  I t  was s t a t e d  t h a t  t h i s  p ro p e r ty  co u ld  be o b ­

ta in e d  fo r  a p p ro x im a te ly  $340 ,000  and would be v e ry  d e s i r a b le  f o r  th e  p o s ­

s i b l e  r e l o c a t i o n  o f  th e  m ain o f f i c e  o f  th e  Highway D epartm en t.

The B oard ap p ro v ed  o f th e  a c q u i s i t i o n  o f t h i s  p ro p e r ty  by th e  

Highway D epartm en t i f  i t  saw f i t  to  do s o .

A draw ing  o f  t h i s  p ro p e r ty  has been r e t a in e d  in  th e s e  f i l e s  and

i s  d e s ig n a te d  a s  E x h ib i t  V.

T here  b e in g  no f u r t h e r  b u s in e s s ,  th e  m ee tin g  was a d jo u rn e d  a t

2 :3 0  p . m.
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STA TE OF SO U TH  C A R O LIN A

P E R S O N N E L  D IV IS IO N  O C T . / * ,  / f

F. E. E LL IS  
■ TATE D IRECTO R

T E L E P H O N E  
(SO 3) 7 8 8 -3 3 3 4

7 0 0  K N O X  A B B O T T  D R IV E  

C A Y C E , S O U T H  C A R O L IN A  2 9 0 3 3

O ctober 10, 1972

TO: MEMBERS, BUDGET AND CONTROL BOARD

Our co rrespondence  of Septem ber 12, 1972, transm itted  to you 
our p roposed  gu idelines on annual leave for your review  and con­
s id e ra tio n . Since tha t tim e, we have amended the proposed gu idelines 
to elim inate the tw elve (12) months limit on b reak s  in se rv ice . This 
limit was in tended  to put a ceiling  on the length  of a b reak  in se rv ice , 
beyond which time all p rev ious periods of State serv ice  would not be 
c red ited  in determ ining  an em ployee’s total length  of se rv ice . In 
exam ining the s ta tu te  more c lo se ly , it ap pears  that the in ten t of the 
L eg is la tu re  w as to give c red it for all p r io r  se rv ice  before and after 
the effective date of the law re g a rd le ss  of the length  of any break  
in se rv ic e .

Y ours t r u ly ,

F . E. Ellis
State D irector of P ersonnel

FEE: jfs

en c lo su res

cc: The H onorable P C . Smith
S e c re ta ry , Budget and Control Board
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P E R S O N N E L  D IV IS IO N

F. E. E L L IS  
• T A T I  D IR E C TO R

T E L E P H O N E  
(0031  7 B 8 -3 3 3 4

7 0 0  K N O X  A B B O T T  D R IV E  

C A Y C E , S O U T H  C A R O L IN A  2 9 0 3 3

September 12, 1972

TO: MEMBERS, BUDGET AND CONTROL BOARD

Enclosed fo r  your review and consideration is  a copy of the 
guidelines which we would propose to issue to a ll State agencies 
in the name o f the Budget and Control Board fo r  administering the 
recently enacted Annual Leave Law. These guidelines have been 
reviewed in  d e ta il w ith  the Attorney General. I t  is  his opinion 
tha t the statements as drafted could not properly be used as 
o f f ic ia l  regulations since they go beyond the language o f the Act 
in providing in te rp re ta tio n s  and procedures based upon adm in is tra tive  
constructions o f the law, but he agrees tha t they could be used as 
"gu ide lines". This is  a p ractice  followed commonly by the U. S. 
Department o f Labor, the EEOC and other Federal agencies in adminis­
te ring  the Fa ir Labor Standards Act, the C iv il Rights A ct, e tc. In 
the case o f the M aternity Leave Law, i t  is  the opinion o f the Attorney 
General tha t in te rp re tiv e  guidelines w il l  not be necessary due to the 
sp e c ific  wording of the Law, and th a t we need issue only a copy o f the 
enacted s ta tu te .

The barrage o f in q u ir ie s  from State agency o f f ic ia ls  and ind iv idua l 
employees concerning the app lica tion  of the new Annual Leave and Mater­
n ity  Leave Laws, and the repeated requests fo r the dissemination of 
guidelines and in s tru c tio n s  d ic ta te  a high p r io r ity  to releasing these 
m ateria ls. The statements in our guidelines have been drafted and edited 
w ith great care with a view to assuring f a i r  and equitable treatment to 
a ll employees w ith in  the provisions o f the Law, providing adm inistrators 
w ith c le a r, understandable d e fin it io n s , rules and in s tru c tio n s , and safe­
guarding the fis c a l re s p o n s ib ility  o f the State.

With the approval o f the Board, we would propose to  re-produce these 
m ateria ls in  quantity  and release copies to each o f the departments, agencies, 
commissions, e tc . ,  o f the State on o r before September 20, 1972. Please le t  
me know as soon as possible i f  you have any s ig n if ic a n t reservations or wish 
some p a rtic u la r explanations.

Thank you fo r  your continuing assistance.

Yours t ru ly ,

F. E. E ll is
State D irector o f Personnel

FEE/jb
enclosures
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SECTION 1

ANNUAL LEAVE GUIDELINES

The Jure 2, 1972, Annual Leave Act fo r  State 
employees establishes a standard annual leave 
earning rate that sha ll apply to a l l  State 
employees except teaching personnel and 
o f f ic ia ls  of academic rank at State-supported 
in s t itu t io n s  of higher learn ing .

Section 1-1. DEFINITIONS

For the purpose of these gu ide line s , the fo llow ing  
d e fin it io n s  apply:

(a) Agency: an in s tru m e n ta lity  of State government, 
such as, but not lim ite d  to , the fo llo w in g :
A u th o rity , Board, Bureau, Commission, Committee, 
Council, Department, D iv is io n , or In s t itu t io n  of 
Higher Learning.

(b) Permanent fu l l- t im e  employee: one who has completed 
s ix  (6) months of s a tis fa c to ry  serv ice ; one who is  
scheduled to work the agency's o f f ic ia l  workweek 
(but ir. no event less than 37.5 hours per workweek); 
and who is  not a temporary or student employee.

(c) Permanent pa rt-tim e  employee: one who has completed 
s ix  (6) months of s a tis fa c to ry  serv ice ; who is 
scheduled to work no less than one-half (%) the work­
week of a fu l l- t im e  employee of tha t agency; or who 
is scheduled to  work the fu ll- t im e  schedule per work­
week fo r  not less than s ix  (6) calendar months per 
year; and who is  net a temporary or student employee.

(d) Day: the to ta l hours in  a workday tha t an employee 
is re g u la rly  scheduled to  work.

(e) Year: calendar year, from January 1 through 
December 31.

Section 1-2. ELIGIBILITY

Annual leave sha ll be accrued by and granted to:

(a) permanent fu l l- t im e  employees, and

(b) permanent pa rt-tim e employees,

in accordance w ith the d e fin it io n s  and in  the amounts as 
prescribed herein.
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Section 1-2. -V'L'Ab LEAVE RECORD

leave record shall be maintained by the employing 
agency fo r each employee covered under the provisions 
o f the Act, which sha ll be subject to aud it by the 
State Budget and Control Board. Such record s h a ll:

-  be balanced no less frequently  than once 
each calendar year,

- ind ica te the number of leave days earned 
during the current calendar year,

-  ind icate the number of leave days used 
during the current calendar year,

-  ind ica te the number of days carried  forward 
from the previous calendar year, but not 
exceeding the maximum accrual authorized,

- include any other inform ation the agency 
may requ ire , and

- be subject to inspection by the employee no 
less than once per calendar year, should the 
employee so request.

Section 1-4. ANNUAL LEAVE EARNINGS

A. FULL-TIME EMPLOYEES

1. FIVE (5) DAYS PER WORKWEEK SCHEDULE

(a ) Service o f less than s ix  (6) months

F u ll- tim e  employees w ith  less than six 
(6) months service dc not accrue annual 
leave.

(b) Service o f ten (10) years or less

F u ll-tim e  employees, upon tne completion 
of th e ir  f i r s t  s ix  (6) months o f serv ice , 
on f iv e  (5) days per workweek schedule 
w ith State service o f less than ten (10) 
years, shall earn annual leave dating 
from date o f employment a t the ra te  of 
one and one-fourth (U4) working days 
per f u l l  month of service in each 
calendar year.

(c) Service o f mo^e than ten (10) years

F u ll-tim e  employees on a f iv e  (5) days per 
workweek schedule w ith  State service of more 
than ten (10) years, sha ll earn annual leave 
at the ra te o f:
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1 one and one-four:h J b ) working days 
per f u l l  month o f service in each 
calendar year, plus

2. one and one-fourth ( lb )  working days 
fo r  each year o f continuous service 
in excess o f ten (10) years,

except that the maximum number o f working 
days o f annual leave that may be accrued 
in  any one year shall not exceed th ir ty  (30).

2. WORKWEEK SCHEDULES OF MORE THAN FIVE ( 5) DAYS

Fu ll-tim e  employees on regu la rly  scheduled workweeks 
o f more than f iv e  (5) days shall earn annual leave 
at rates tha t produce the equivalent earnings o f the 
employees on a f iv e  (5) days per workweek schedule:
For example:

(a) F ive and one-half (5b) days per work week 
schedule

During the f i r s t  ten (10) years o f serv ice , 
the earnings ra te fo r  employees on a f iv e  and one- 
h a lf (5b) days per workweek schedule sha ll be 
1.375 working days per month per calendar year.
In ad d ition , employees a fte r  ten (10) years of 
service shall earn 1.375 working days o f leave 
fo r  each year o f continuous serv ice , except tha t 
the maximum number o f working days tha t may be 
earned in any one year shall not exceed th i r t y -  
three (33).

(b) Six (6) days per workweek schedule

During the f i r s t  ten (10) years o f  serv ice , the 
earnings rate fo r  employees on a s ix  (6) days 
per workweek schedule shall be 1.5 working days 
per month per calendar year. In a d d itio n , employees 
a fte r  ten (10) years o f service sha ll earn 1.5 working 
days o f leave fo r  each year o f continuous serv ice , 
except tha t the maximum number o f working days tha t 
may be earned in any one year sha ll not exceed th i r t y -  
s ix  (35).

B. PART-TIME EMPLOYEES

1• Se rv ice of  le s s than s ix  (6) months

Part-tim e employees w ith less than s ix  (6) months o f 
service do not accrue annual leave.
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I • Service  o f more t han s ix (6 ‘ months

P art-tim e  employees, upon the completion cf 
th e ir  f i r s t  s ix  (6) months o f service , sha ll 
earn annual leave dating from date of employ­
ment on a pro-ra ta  basis tha t produces the 
equ iva len t earnings o f the employees on a f iv e  
(5) days per workweek schedule. (See Section 1-1. 
DEFIMITIQMS, Item (c ) , Permanent Part-tim e Employee)

Section 1-5. MAXIMUM ACCUMULATION

A. FULL-TIME EMPLOYEES

I • Fiv e  (5) days per workweek schedule

F u ll- t im e  employees on a f iv e  (5) days per work­
week schedule sha ll be permitted to carry over 
from one calendar year to the next any unused 
earned annual leave up to a to ta l accumulation 
o f  fo r ty - f iv e  (45) days; EXCEPT THAT, employees 
o f  a m erit system agency that p rev ious ly  provided 
fo r  a n.aximum accumulation in excess o f  fo r ty -  
f iv e  (45) days and who had been cred ited  w ith  a 
maximum accumulation in excess o f  fo r ty - f iv e  (45) 
days as of June 2, 1972, shall not f o r f e i t  the 
excess, but sha ll re ta in  such excess leave which 
s h a ll be the maximum amount the employee may carry 
over in to  fu tu re  years. I f  the employee subsequently 
reduces the amount o f such leave carried over, the 
reduced amount, i f  in excess o f fo r ty - f iv e  (45) days, 
s h a ll become the employee's maximum carry  over in to  
fu tu re  years. I f  the employee fu r th e r  reduces the 
amount o f such leave carried over to fo r ty - f iv e  (45) 
days o r less , fo r ty - f iv e  (45) days sha ll become the 
maximum amount o f unused annual leave the employee 
may th e re a fte r accumulate.

2. Workweek schedules o f more than five  (5) days

F u ll- tim e  employees on re g u la rly  scheduled workweeks 
o f  more than f iv e  (5) days sha ll be perm itted to 
ca rry  over from one calendar year to the next any 
unused earned annual leave up to  a to ta l accumulation 
th a t is  equivalent to the maximum accumulation o f 
fo r ty - f iv e  (45) days fo r  employees on a f iv e  (5) 
days per workweek schedule. For example:

(a ) Five and one-half (5;i)  days per workweek schedule

The maximum accumulated annual leave fo r  employees
re g u la rly  scheduled to work f iv e  and one-ha lf (5*-s)
days per workweek shall be fo rty -n in e  and one-half
(49*s) working days.
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(b) Six (6) days_£5£ w s _ c h e d u  1 £

The maximum accumulated annual leave fo r  
employees re g u la rly  scheduled to work s ix  
(6) days per workweek sha ll be f i f t y - f o u r  
(54) working days.

B . PERMANENT part - t im e  employees

Permanent pa rt-tim e  employees sha ll be perm itted to 
carry over from one calendar year to the next any 
unused earned annual leave up to a to ta l accumulation 
th a t, on a p ro -ra ta  basis, produces the equiva lent 
maximum accumulation o f the employees on a f iv e  (5) 
days per workweek schedule.

Section 1-6. EARNED LEAVE IN EXCESS OF MAXIMUM ACCUMULATION

A ll e l ig ib le  employees sha ll be e n tit le d  to bring in to  any 
calendar year the maximum accumulation as authorized in  
Section 1-5. Any e l ig ib le  employee th a t does b ring  the 
maximum accumulation in to  a calendar year sha ll a lso be 
e n tit le d  to earn and use annual leave up to a maximum as 
authorized in Section 1-7 (A) during th a t calendar year. 
However, only the maximum accumulation as authorized in  
Section 1-5 may be ca rried  over in to  the next calendar 
year.

Section 1-7. USING AND SCHEDULING LEAVE

A- MAXIMUM DAYS USED PER YEAR

The maximum number of earned or accumulated working 
days o f annual leave tha t may be used in any one 
calendar year sha ll not exceed:

1. For employees on a f iv e  (5) days per workweek 
schedule - th i r t y  (30) working days,

2. For employees on re g u la rly  scheduled workweeks 
o f more than f iv e  (5) days - a to ta l number o f 
working days tha t are equivalent to t h i r t y  (30) 
working days fo r  a f iv e  (5) days per workweek 
schedule, or

3. For employees on a part-tim e schedule -  the 
pro-ra ta  portion o f the th i r t y  (30) working 
days maximum tha t is  applicab le to  employees 
on a f iv e  (5) days per workweek schedule.
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B. SCHEDULING LEAVE

Tc . degree pc. b le , employees* requests fo r 
sp e c ific  periocs of annual leave sha ll be honored. 
However, cons i.>. \  cr o f workloads, work d i s t r i ­
bu tion , and si i u 'o . ' j r s  may necessitate changes. 
Approval of the appo ir. .ng a u th o rity  is  required fo r :

1. the sp e c ific  perioo-, that employees sha ll be on 
annual 1 eave , and

2. the length o f any annual leave, i . e . ,  the number 
o f consecutive working days in  any one leave 
period.

C. UNITS OF ANNUAL LEAVE

The a -p o in t;r., ...thority shall estab lish  po lic ie s  or, 
the u ng and .^neduling of annual leave but in no 
event shali leave be used and charged in un its  o: less
than one (1) hour.

D. HOLIDAY DURING LEAVE

A holiday observed by the employing agency while an 
employee is  on a period o f annual leave tha t fa l - .• 
a day tha t the employee would otherwise nave series.. en 
to work shall not be charged as a day of annual leave.

Section 1-8. LEAVE COMPUTATION

For ease o f adm in is tra tion , records on leave earned, leave 
taken, and leave accumulated should be converted to the 
hourly equivalent. By so doing, varied work schedules can 
be re a d ily  equated to the base o f a f iv e  (5) day workweek 
schedule.

Section 1-9. CREDITED SERVICE

A. EMPLOYEES HIRED PRIOR TO JUNE 2, 1972

Employees as o f June 2, 1972, sha ll carry forward a ll 
service as a State employee p r io r to June 2, 1972, fo r 
purposes o f determining annual leave earnings.

B. CUMULATIVE SERVICE

Subsequent to June 2, 1972, employees who terminate 
employment w ith the State and who are rehired sha ll 
be given c re d it fo r  the period o f service p r io r to 
term ination but shall not be given service c re d it fo r 
the period between term ination and reemployment. (No 
p r io r leave accrual sha ll be re in s ta te d .)
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C. LEAVES WITHOUT PAY AND EDUCATIONAL LEAVES

Periods o f authorized leave w ithout pay of over f iv e  
(5) working days in any one pay period and periods of 
educational leave shall not be credited as service fo r 
determining annual leave earnings.

D. ANNIVERSARY DATE

Employees’ anniversary dates shall be adjusted fo r  the 
to ta l length o f periods o f authorized leave w ithout pay 
of over f iv e  (5) working days in any one pay period, 
periods of educational leave, and fo r  periods of breaks 
in  service as defined above.

E. CREDITING LEAVE FOR SERVICE OF OVER TEN (10) YEARS

The additiona l leave earnings based upon service o f over 
ten (10) years shall be granted to employees each calendar 
year on th e ir  adjusted anniversary dates.

Sec t i  on 1-10. TRANSFER

Employees who transfe r from one State agency to another sha ll 
tra ns fe r th e ir  accumulated unused leave up to tha t to ta l amount 
authorized adjusted to the scheduled workweek of the gaining 
agency.

In the case of an employee tra ns fe rring  from a m erit system 
agency who has a maximum accumulation in excess of tha t 
cu rren tly  authorized by the gaining agency, the excess shall 
be paid in lump sum to the employee by the losing agency at 
the time o f tra ns fe r.

An employee’ s transfe r from one State agency to another shall 
not constitu te  a break-in -service.

Section 1-11. HIRING ADDITIONAL EMPLOYEES

Additiona l employees shall not be hired to replace employees 
or. annual leave. When a vacancy occurs due to term ination of 
employment, a replacement may be employed.

Section 1-12. TERMINATION OF EMPLOYMENT

Upon term ination o f employment w ith the S tate, employees shall 
be paid in lump sum fo r the authorized unused annual leave 
earnings accumulated to th e ir  c re d it, except tha t:

1. the to ta l number o f working days used by an 
employee in that calendar year, plus
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2. the to ta l number o f working days paid in  lump 
sum to such employee,

shall not exceed the maximum allowable number o f working days 
accumulation as defined in  Section 1-5.

No additional annual leave earnings apply during the period 
represented by the lump sum payment and service cred its  are 
no . given fo r such period.

Section 1-13. PARENT UPON DEATH OF EMPLOYEES

Upon the death o f an employee while in  ac tive  serv ice , the 
legal representative sha ll be e n tit le d  to payment in  lump sum 
fo r  the authorized unused annual leave earnings accumulated to 
his or her c re d it up to the date of death, except tha t:

1. the to ta l number o f working days used by the employee 
in  that calendar year, plus

2. the to ta l number o f working days paid in  lump sum to 
the employee's legal representa tive,

shall not exceed the maximum allowable number o f working days 
accumulation as defined in  Section 1-5.

Section 1-14. QUESTIONS AND PROBLEMS

State agencies tha t have problems regarding the adm inistra tion 
o f annual leave or questions about the po lic ie s  herein are to 
contact the State Personnel D iv is ion  fo r assistance. As needed, 
in te rp re tive  memoranda shall be issued by the State Personnel 
D iv is ion to c la r i fy  in te n t or to give examples tha t w i l l  be 
he lp fu l in  carrying out the provisions o f the Annual Leave Act.
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ANNUAL LEAVE COMPUTATION PROCEDURE

Number o f hours in an employee's workweek = Percent (%) o f fu l l- t im e  
Number o f hours in  the employing agency's f iv e  (5) day workweek th a t 
fu ll- t im e  f iv e  (5) day workweek the employee works

(Number o f hours in  a f u l l ­
time employee’ s workday)

x (U4) = Hourly equivalent annual leave
earnings o f a fu l l- t im e  employee

(% o f fu ll- t im e  f iv e  (5) 
day workweek the employee 
works)

x (Hourly equivalent annual 
leave earnings o f a f u l l ­
time employee)

Number hours 
o f annual leave 
earned by an 
employee per 
month*

* The number hours o f annual leave earned by an employee per month also 
represents the same number hours o f add itiona l annual leave earnings 
that sha ll be cred ited to an employee fo r  each year o f continuous State 
service in excess o f ten (10) years.

(Number hours o f annual leave earned x (12 months) = Number hours o f 
by a? employee per month) annual leave earned

by an employee per 
year

Number hours of annual leave earned x (2 )** = The maximum number hours o f
by an employee per yea r)

*★ Twice the hourly earnings per year.

(Number hours o f annual leave x (3 )***  
earned by an employee per year)

annual leave th a t an employee 
may earn or use in any s ing le  
calendar year

= The maximum number  hours o f annual 
leave tha t an employee may carry 
over from one calendar year to the 
next

* * *  Three times the hourly earnings per year.



ANNUAL LEAVE EARNINGS

EXAMPLES

(1 .) F u ll- t im e , 37^ hour workweek, 7-s hour workday, 5 days per workweek.

(a .) 37.500 hours = 100% (% o f fu l l- t im e  f iv e  (5) day workweek
37.500 hours tha t the employee works)

(b ). (7.500 hours) x (1^) = 9.375 hours (Hourly equivalent annual
leave earnings o f a f u l l ­
time employee)

(c .)  (100%) x (9.375 hours) = 9.375 hours (Number hours o f annual
leave earned by an employee 
per month)

(d .) (9.375 hours) x (12 months) = 112.500 hours (Number hours o f
annual leave earned 
by an employee per 
year)

(e .) (112.500 hours) x (2) = 225.000 hours (The maximum number hours
o f annual leave tha t an 
employee may earn o r use 
in any s ing le  calendar 
year)

( f . ) (1 12.500 hours) x (3) = 337.500 hours (The maximum number hours
o f annual leave th a t an 
employee may carry over 
from one calendar year 
to the next)

1833



(2 .) F u ll- tim e , 40 hour workweek, 8 hour workday, 5 days per workweek.

(a .) 40.000 hours = 100% (% of fu l l- t im e  f iv e  (5) day workweek
40.000 hours tha t the employee works)

(b .) (8.000 hours) x ( l 1*) = 10.000 hours (Hourly equiva lent annual
leave earnings o f a f u l l -  
time employee)

(c .)  (100%) x (10.000 hours) = 10.000 hours (Number hours o f annual
leave earned by an employee 
per month)

(d .) (10.000 hours) x (12 months) - 120.000 hours (Number hours o f
annual leave earned 
by an employee per 
year)

(e .) (120.000 hours) x (2) -  240.000 hours (The maximum number o f
hours o f annual leave 
th a t an employee may earn 
o r use in  any s ing le  
calendar year)

( f . )  (120.000 hours) x (3) = 360.000 hours (The maximum number hours
o f annual leave tha t an 
employee may ca rry  over 
from one calendar year to  
the next)
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(a .)  45.000 hours = 100% (% o f fu ll- t im e  f iv e  (5) day workweek 
45.000 hours th3 t the employee works)

(b .)  (9.000 hours) x (1*») = 11.250 hours (Hourly equivalent annual
leave earnings of a f u l l -  
time employee)

(3 .) F u n -tim e , 45 hour workweek, 9 hour workday, 5 days per workweek.

(c .)  (100%) x (11.250 hours) = 11.250 hours (Number hours o f annual
leave earned by an employee 
per month)

(d .)  (11.250 hours) x (12 months) = 135.000 hours (Number hours annual
leave earned by an 
employee per year)

(e .)  (135.000 hours) x (2) = 270.000 hours (The maximum number hours
of annual leave that an 
employee may earn or use 
in any s ing le  calendar 
year)

( f . )  (135.000 hours) x (3) = 405.000 hours (The maximum number hours
o f annual leave that an 
employee may carry over 
from one calendar year 
to  the next)
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(a .) 13.750 hours = 50% (% of fu ll- t im e  f iv e  (5) day workweek th a t
37.500 nours the employee works)

(4 .) Part-tim e (^ ) ,  37% hour workweek, 7% hour workday, 5 days per workweek.

(b .) (7.500 hours) x (1%) = 9.375 hours (Hourly equivalent annual
leave earnings of a f u l l -  
time employee)

(c .)  (50%) x (9.375 hours) = 4.6875 hours (Number hours of annual
leave earned by an employee 
per month)

(d .) (4.6875 hours) x (12 months) = 56.250 hours (Number hours annual
leave earned by an 
employee per year)

(e .) (55.250 hours) x (2) == 112.500 hours (The maximum number hours
o f annual leave tha t an 
employee may earn or use 
in  any s ing le  calendar 
year)

( f . )  (56.250 hours) x (3) =- 168.750 hours (The maximum number hours
o f annual leave that an 
employee may carry over
from one calendar year to 
the next)
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(5 .) Part-tim e (*J , 40 hour workweek, 8 hour workday, 5 days per workweek.

(a .) 20.000 hours = 50% (% o f fu l l- t im e  f iv e  (5) day workweek
40.000 hours th a t the employee works)

(b .) (8.000 hours) x (V4) = 10.000 hours (Hourly equivalent annual
leave earnings o f a f u l l ­
time employee)

(c .)  (50%) x (10.000 hours) - 5.000 hours (Number hours o f annual
leave earned by an 
employee per month)

(d .) (5.000 hours) x (12 months) = 60.000 hours (Number hours of
annual leave earned 
by an employee per 
year)

(e .) (60.000 hours) x (2) = 120.000 hours (The maximum number hours
o f annual leave th a t an 
employee may earn or use 
in any s ing le  calendar 
year)

( f . )  (60.000 hours) x (3) = 180.000 hours (The maximum number hours
o f annual leave tha t an 
employee may carry over 
from one calendar year 
to  the next)
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(a .) 22.500 hours = 50% (% o f fu ll- t im e  f iv e  (5) day workweek
45.000* hours th a t the employee works)

(6 .) Part-tim e (h ), 45 hour workweek, 9 hour workday, 5 days per workweek.

(b .)  (9.000 hours) x (U4) = 11.250 hours (Hourly equ iva lent annual
leave earnings o f a f u l l -  
time employee)

(c .)  (50%) x (11.250 hours) = 5.625 hours (Number hours annual
leave earned by an 
employee per month)

(d .)  (5.625 hours) x (12 months) = 67.500 hours (Number hours o f
annual leave 
earned by an ' 
employee per year)

(e .)  (67.500 hours) x (2) = 135.000 hours (The maximum number hours
of annual leave th a t an 
employee may earn o r use 
in any s ing le  calendar 
year)

( f . )  (67.500 hours) x (3) = 202.500 hours (The maximum number hours
o f annual leave tha t an 
employee may carry over 
from one calendar year to 
the next)
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(7 .)  F u ll- t im e , 45 hour workweek, 7’‘2 hour workday, 6 days per workweek.

(a -) 45.QQ0 hours = 120% (% o f fu ll- t im e  f iv e  (5) day workweek
37.500 hours tha t the employee works)

(b .) (7.500 hours) x ( l l4) = 9.375 hours (Hourly equiva lent annual
leave earnings o f a f u l l ­
time employee)

(c .)  (120%) x (9.375 hours) = 11.250 hours (Number hours o f annual
leave earned by an 
employee per month)

(d .) (11.250 hours) x (12 months) = 135.000 hours (Number hours o f
annual leave earned 
by an employee per 
year)

(e .) (135.000 hours) x (2) = 270.000 hours (The maximum number hours
o f annual leave tha t an 
employee may earn o r use 
in any s in g le  calendar 
year)

( f . )  (135.000 hours) x (3) = 405.000 hours (The maximum number hours
o f annual leave tha t an 
employee may carry over 
from one calendar year to 
the next)



(8 .) F u ll- tim e , 48 hour workweek, 8 hour workday, 5 days per workweek.

(a .) 48.000 hours = 120% (% o f fu ll- t im e  f iv e  (5) day workweek
40.000 hours tha t the employee works)

(b .) (8.000 hours) x (H )  = 10.000 hours (Hourly equivalent annual
leave earnings o f  a f u l l -  
time employee)

(c .)  (120%) x (10.0C0 hours) = 12.000 hours (Number hours o f annual
leave earned by an 
employee per month)

(d .) (12.000 hours) x (12 months) = 144.000 hours (Number hours o f
annual leave earned 
by an employee per 
year)

( e . ) (144.000 hours) x (2) -  288.000 hours (The maximum number hours
o f annual leave th a t an 
employee may earn o r use 
in  any s ing le  calendar 
year)

( f . )  (144.000 hours) x (3) = 432.000 hours (The maximum number hours
o f annual leave tha t an 
employee may carry over 
from one calendar year 
to  the next)



(9 .)  F u ll- tim e , 54 hour workweek, 9 hour workday, 6 days per workweek.

(a .) 54.000 hours - 120% (% o f fu l l- t im e  f iv e  (5) day v/orkweek
45.000 hours th a t the employee works)

( b . ) (9.000 hours) x (1%) = 11.250 hours (Hourly equivalent annual
leave earnings o f a f u l l ­
time employee)

(c .)  (120%) x (11.250 hours) = 13.500 hours (Humber hours of annual
leave earned by an 
employee per month)

(d .) (13.500 hours) x (12 months) = 162.000 hours (Number hours o f
annual leave earned 
by an employee per 
year)

( e . ) (162.000 hours) x (2) = 324.COO hours (The maximum number hours
o f annual leave than an 
employee may earn or use 
in any s ing le  calendar 
year)

( f . )  (162.000 hours) x (3) = 486.000 hours (The maximum number hours
o f annual leave tha t an 
employee may carry over 
from one calendar year 
to the next)
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(10.) Part-tim e (^ ) ,  45 hour workweek, 7-*s hour workday, 6 days per
workweek.

(a .) 22.500 hours = 60% (% o f fu l l- t im e  f iv e  (5) day workweek
37.500 hours tha t the employee works)

(b . ) (7.590 hours) x (1U) = 9.375 hours (Hourly equ iva lent annual
leave earnings o f a f u l l ­
time employee)

(c .)  (60%) x (9.375 hours) = 5.625 hours (Number hours o f annual
leave earned by an 
employee per month)

(d .) (5.625 hours) x (12 months) = 67.500 hours (Number hours o f
annual leave earned 
by an employee per 
year)

(e . ) (67.500 hours) x (2) = 135.000 hours (The maximum number hours
o f annual leave tha t an 
employee may earn o r use 
in  any s ing le  calendar 
year)

( f . ) (67.500 hours) x (3) = 202.500 hours (The maximum number hours
o f annual leave th a t an 
employee may carry over 
from one calendar year 
to  the next)
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(a .) 24.000 hours = 602 (% o f fu l l- t im e  f iv e  (5) day workweek 
40.000 hours tha t the employee works)

(11 .) Part-time (*$), 48 hour workweek, 8 hour workday, 6 days per workweek.

(b .) (8.000 hours) x (1’4) = 10.000 hours (Hourly equivalent annual
leave earnings o f a f u l l ­
time employee)

(c .)  (602) x (10.000 hours) = 6.000 hours (Number hours o f annual
leave earned by an 
employee per month)

(d .) (6.000 hours) x (12 months) = 72.000 hours (Number hours o f
annual leave earned 
by an employee per 
year)

(e .) (72.000 hours) x (2) = 144.000 hours (The maximum number hours
o f annual leave that an 
employee may earn or use 
in  any s ing le  calendar 
year)

( f . )  (72.000 hours) x (3) -  216.000 hours (The maximum number hours
o f annual leave that an 
employee may carry over 
from one calendar year 
to  the next)
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(12.) Part-tim e (’i ) ,  54 hour workweek, 9 hour workday, 6 days per workweek.

(a .) 27.000 hours
45.000 hours

(b .) (9.000 hours) x

(c .)  (60%) x (11.250

(d .) (6.750 hours) x

(e . ) (81.000 hours) ;

( f . ) (81.000 hours) j

60% (% of fu l l - t im e  f iv e  (5) day workweek 
that the employee works)

(lU) = 11.250 hours (Hourly equivalent annual
leave earnings o f a f u l l ­
time employee)

hours) = 6.750 hours (Number hours o f annual 
leave earned by an 
employee per month)

(12 months) = 81.000 hours (Number hours o f
annual leave earned 
by an employee per 
year)

(2) = 162.000 hours (The maximum number hours
o f annual leave tha t an 
employee may earn or use 
in  any s ing le  calendar 
year)

(3) = 243.000 hours (The maximum number hours
o f annual leave th a t an 
employee may carry over 
from one calendar year 
to the next)



(R 1531, S426)

An Act To Provide Auraal Leave Par State Employees; And 
To Repeal Acts Nos. 691 And 883 Oi 1042, Rel .ting Thereto. 

He it enacted by the General Assembly oi" ti »• State of South Carolina:

SECTION 1. This act shall apply to all State agencies, dep rtments 
and institutions and shall be administered by ea-h such .. ;vncy, de­
partment, and institution under such regulation; as uae. be adopted 
by the State Budget and Control Board to carry out the provisions 
of this act. The personnel records of .ail agencus, deputmeut; and 
institutions coming under the provisions of this act s'n .11 1’’ subject 
to audit.

SECTION 2. Any full-time or permanent State employee snail be 
entitled to annual leave with pay which shall be computed as allows:

For the I’ st ten years of State service, be shall earn one and one- 
fourth working dav’s leave for ea< h mouth, o. full-time employment 
per year. Thereafter, lie shall earn an ad litional one am'. < ue-tomth 
working day’s annual leave for each yeai of conn smote. >• rvicc, i.ot 
to exceed thirty days. No employee shall be required to use ail bis 
annual have in tiny one year. Any unused annual 1 a\< may be 
accumulated, not to exceed forty-live days. 1'vovnicc, i: x’r:ar. that 
any emplo ee of a State department having an existing i *rit system 
who as of the elective (late of this act has accumulated annual 'eave 
in excess of forty-five days may carry over and retain such excess 
leave which sh.ul he the maximum amount the employee may carry 
over into future years If the employee subsequent!} reduces the 
amount of such leave carried over, the reduced amount, if in excess 
of forty-five days, shall become the employee’s maximum carry-over 
into future years. It the employee further reduces the amount of such 
leave carried over to forty-live days or less, forty-five days shad 
become the maximum amount of unused annual leave the employee 
may thereafter accumulate. It shall be at the discretion of tiie depart­
ment beads to determine the maximum number of consecutive days 
any emp' .yte may have in any one period of leave.

SECTION 3. Upon termination from State employment, an em­
ployee may lake both annual leave and a lump sum payment for no­
l i  -.cd leave, bill m no event shall sutii combination exceed lolly live 
days i ■> vpl provided foi m Section 2. If an employe, dies, hi legal 
represent:.live shall he entitled to a lump sum payn nt for his unused 
leave, not to exceed forty-live days, except as provided for in Section 2.
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SECTION 4. No department li *a l shall hire ad lition i employees 
to replace employees on annual leave, but vat.mJcs may be filled 
immediately for persons whose services have been tciminated.

SECTION 5. All employees of the Slate as of the effective date of 
this act shall receive full credit for employment prior to such date. 
In the event an employee transfers from one State agency to another, 
his annual leave balance shall also he transferred.

SECTION G. Leave, as authorized by this act, shall he ’used upon 
a five-day work week with office hours from 8:30 a. in. until 5:00 
p. m.. Monday through Friday, except where service' are maintained 
se\en days a week; provided, however, these provisions shill not 
apph to teaching personnel and officials of academic rank at state- 
supported institutions of higher learning. The State Budget and Con­
trol Board, through the State Personnel Division, ma;, establish, by 
appropriate regulation, procedures for the c.putable calculation of 
leave for loose employees who work a difierent number of days, 
including jh nnaucnt part-time employees.

SECTION 7. Credit for m ice shall not be granted tor any break 
in 'ervice, nor for any authorize 1 leave without pay.

SECTION 8. Acts Nos. 691 and 883 of 1962 are repealed.

SECTION 9. This act shall take effect upon approval by the 
Governor.

In (lie Semite House the 1st d.i\ of June

In the Year of Our Lord One Thousand Nine Hundred and Seventy- 
Two.

E a k i .C hh M o k iu s , I k .,

President of the Senate.

Solomon Blatt,
Speaker of the House of Representatives.

Approved the 2nd day of June, 19/2.

J ohn  C. W est,
Governor.

Printer’s No. 215—S.
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(KI55O, S353)

An Act To Authorize M eternity Leave For State Employees.

lie it enacted by the General Assembly oi t’n State of South Carolbia :

SECTION 1. All permanent util-time and pertnan mt part-time 
State employee' who work at least tve.. \ p r vci ». tout
i a including • caches, taculiy. mJ ‘V.-.A < f uwden.ic r in k , shad 

e! titled to maternity lea e  wiib-ut ta \ attm the . '.pi .i. n of 
01 ■ war (t > rice . Such 1. tv- hull be tor a period 'u p  to -ix 
months, bat mav be extend. ’ mt not tr »re than an additional six 
months bv the eniplo; wA appointing and. t ity \'ith  the apj r.»v.d or 
the St ic I’.udcm and C«mtn ’ F - rd. Credit tor c.n.thc.vv' State 
service -hall be gi\eu to permanent State m .p’. .ees hir 1 : u v  to 
the effective date of thic act
SECTION 2 Employees of St.in ag-ncies, departments. conttni - 
>i<»ns. hoards, division?’, c-nmciA. aumnities. bur-au- committees, 
« ■ ces and ediuatimia! institution art d : urn m be State emj ’ »w - 
for the purposes of this act.

SECTION 3 Au employee seeking the ’ eram here..: -h *’ -<-p -t
the existence of pregnancy as - ■ as s b co~ >u ci t t’.rnv d.
m.d u n.. event later that, the i  ’ :■ • A u .  -.A . An cm ;’ we
on maternity leave is obligated o -ctum to t.mv no later titan the 
expiration nt strli leave or n uhorizrd v.eudon there, t: fa.:-.' t » 
return shall constitute a re’igu.aia-n <»« <•»» pbwment.

SECTION 4. At the expirauon • • pm: id <<t maternity i-nw. t . e
appointing authority sha’l reinstate the entp. n t . to tic
tun  or one of equal status and pay. it posstb’e.-I empor.u v aj • mt-
ments mav be made to fib p tti '  <>• -ing p.rions *-f m.ueti itv
lenvt A permanent nq lawmen: may b- t.t.A • aith tl.e '.pp’-.wl of
the State lh' 1 yet and Cunt: 1’. h but t l . ' einp. '•< »•
shall be noticed in n d v a o t .  v-iting tlw  nm-tatewent wi’t be
• ah- t-» a p'>sh' i »■' vqutl an • a\ • m b i> ; “ -:bh-.

SECTION 5. \n  »-mp »ce nay exhaust accumu ated amnia’ ’ c .t  
net t< exceed thirty day s b» o;\ v  ter” ,_ a pin a oe-mu ot ut.u--u- y
h ave v .tlv.ut j-ay. or n ty •• » v  p- - tit
tun ual leax • as ot the cm ■”

SECTION 6 An etnt ’-pec • .wd o*’ r,a —
shall no< ° c cumulat’ d I- lea’ .if. tutv 

u • incr- .s- as a rut ' p :

>• such a ciunul. 
»y leave.

•\ lerve wit’ • 
g r r  •• tit
of u: a » ;
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S TA TE  OF SO U TH  C A R O LIN A  

P E R S O N N E L D IV IS IO N

P. C. E L L IS  
■ T A T I  D IRECTO R

T E L E P H O N E  
(8 0 3 )  7 5 8 -3 3 3 4

7 0 0  K N O X  A B B O T T  D R IV E  

C A Y C E , SO UTH C A R O L IN A  2 9 0 3 3

O ctober 10, 1972

TO: MEMBERS, BUDGET AND CONTROL BOARD

Our co rrespondence  of Septem ber 12, 1972, transm itted  to  you 
our p roposed  gu idelines on annual leave for yo u r review  and co n ­
s id e ra tio n . Since that tim e, we have am ended the p roposed  g u id e lines 
to elim inate the twelve (12) months limit on b re a k s  in se rv ice . This 
limit was in tended to put a ceiling on the length  of a b reak  in s e rv ic e , 
beyond which time all p rev ious p e rio d s  of State se rv ice  would no t be 
c red ited  in determ ining an em ployee's total leng th  of s e rv ic e . In 
exam ining the sta tu te  more c lo se ly , it ap p ea rs  tha t the in ten t of the 
L eg isla tu re  was to give c red it for all p r io r  se rv ice  before and afte r 
the effective date of the law reg a rd le ss  of the leng th  of any b re a k  
in se rv ice .

State D irector of P ersonnel

FEE: jfs

enclosu res

cc: The H onorable P. C. Smith
S ec re ta ry , B udget and Control Board
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(K155O. S353)

An Act To Authorize M aternity Leave For State Employees.

He it enacted by the General Assembly of ’n State < ’ South Carolina:

SECTION 1. Ail perm.'lent nili-tinw and permanent part-time 
State employees who ’vork at least tv e .p  h- •- p r  vex x. t out 
i. a including teachers, tacu’.tx ::J ‘V A « t ;c den.ic i 1:1.0 s ad 
«... entitled to maternity leave xxitin.u: tax the < '.p.« i t of
one year < f s r  ice. Such 1< v*’ 'tall be for a peev'd up to -ix 
mouths, but r av be extendi ’ At to t more than an a bbti ,nal six 
months bv the eu p 'o ;. C> appointing am’ rite xut'i the appov.J of 
the State Bmlg t and C onin’ F -ard. Credit for on.tim vu. State 
x.rvae -hail he given to permanent State c;. p! ees Inr I pti-m to 
t’ne effective date of thi« act
SECTIONS. Employees of State ag-ocies, deparfmnts eornini - 
siuns, boards, divisions. council*. au... u;:ie>. b”.r- a: > t .. c.nnt< • .■>, 
unices anti educational institution- are . iv. ’•> be Sta e em; <o 

the purpose* of t!as a t .
SECTION 3. An employee >eekiu-.; tbr ’ er.ee here..- *b yep- -t 
the existence Ot pregnancy as - • as h con I t: :• c  : i.rm d.

ti. -» f. \n  cm ;’ xee.nd ii no event later than the *
on maternity leave is oWigat**d n return to oiitv no burr than the 
expiration of su b leave or aphorized xte- don cro t; ta to 
return .dial! constitute a redg: a.h u o» employment.

SECTION 4. At the expiradon o ’ a period «.t maternity ■'•axe. t. e 
appointing authority shall reinstate the employe? to :!• :»si-
tion or one of equal status and pay. it po^ib’-rTem por iv aj> mt- 
ment* may be made to fib p -hi •* o ring period* ..f uwterr.ity 
leave A jiern.anent rej lace-ueii: may b* m a. .itb the •■itt-’-.x.i, of 
the State B Iget ami Con:: ’ lU u d . but tb • vinpl u ’ vc

be notified in advance n. v riling that reinstatement xvd! b- 
•uadc to a t osi‘ a of e«jual na’ an! ’ ax. u Mt b i> ; ° "

SECTION 5. \n  empl ,ec ay exhaust accumu.ated annua’ '• ixe 
nut to exceed thirtv <lav> !>• ore . tori’ ;^.n a pe-iod .»* mat- - : - y  
1 axe vnh it pay. or t n :• i v  !<*• nt <’r c. cu-mtl. ‘ d 
mmual leax .t- of the ofo-A -f m.-mr:..’? ive.

SECTION 6 An em t’oyev C ..ed o- m a ........• ’erne v.-.t’ .
J , J! j ui '•>• cumula - <1 cl e.i' .U'» tim •

iccm , as accrut oee,J" O i
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v.ci. no leave or pay beneUw may be earned during such ; t .< ' >«f 
maternity leave.
SECTION 7. The State Dud/et and Control Hoard, through t e 
Divirion of Personnel, niav » la.undga’e stub rr..c< and n?4 uat. 
in ac io idau .e  with law a- > he r.e\«-s rv t«» , i . . .- - te r  it- p - 
virions hereof, including the pv..er to ociu ■ an use <>» ue. . \c 
pr »r to the maternity ’.un i without j n r:

SECTION 8. This act shall take meet upon a-prova'. by the 
Governor.

In the Senate House the /tit day of June

In the Yea: of Our Lord One Thousand Nine Hundred and Seventy - 
Two.

E arl*: Eh Morris, J r..
President o] the Senate.

Solomon P*.a" t,
N fravcr of the I I  vse  o; P e f r c s e n i -  a

Approved the lath day of June 1972.

J ohn C. W est,
O’U 'P W .

Printer’s No. 300—S.
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• • STATE OF SO U TH  C A R O LIN A  

P E R S O N N E L  D IV IS IO N

F . C. E L L IS  
I T A T I  D IRECTO R

T E L E P H O N E  
(0031 7 B 8 -3 3 3 4

7 0 0  K N O X  A B B O T T  D R IV E  

C A Y C E . S O U T H  C A R O L IN A  2 9 0 3 3

O ctober 10. 1972

TO: MEMBERS. BUDGET AND CONTROL BOARD

Our co rrespondence  of Septem ber 12, 1972, transm itted  to you 
o u r p roposed  guidelines on annual leave for you r review  and con­
s id e ra tio n . Since that tim e, we have am ended the p roposed  gu idelines 
to elim inate the tw’elve (12) months limit on b re a k s  in se rv ice . This 
limit wTas in tended  to pu t a ceiling on the length  of a b reak  in se rv ice , 
beyond which time all p rev io u s  periods of State se rv ice  would not be 
c red ited  in determ ining an em ployee's total leng th  of se rv ice . In 
exam ining the statu te  more c lo se ly , it ap p ea rs  tha t the in ten t of the 
L eg isla tu re  was to give c red it for all p r io r  se rv ice  before and after 
the effective date of the law re g a rd le ss  of the leng th  of any b reak  
in  se rv ice .

Y ours tru ly ,

F . E. Ellis
State D irector of P ersonnel

FEE: jfs

en c losu res

cc: The Honorable P . C . Smith
S e c re ta ry , Budget and Control Board
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S T A T E  O F S O U T H  C A R O L IN A  

PERSONNEL DIVISION

~ Z ' - - U S  
J -  -.’ I  3 SECTOR

7 0 0  K N O X  A O B O T T  D R IV E  

C A Y C E , S O U T H  C A R O L IN A  2 9 0 3 3

September 12, 1972

-El.EP-’OVE 
*®03» 7 5 » -a 33<

TO: MEMBERS, BUDGET AND CONTROL BOARD

Enclosed fo r  your review and consideration is  a copy o f the 
guidelines v/hich we would propose to issue to a l l  State agencies 
in  the name o f the Budget and Control Board fo r  adm inistering the 
recently  enacted Annual Leave Law. These guidelines have been 
reviewed in d e ta il w ith the Attorney General. I t  is  his opinion 
th a t the statements as drafted could not properly be used as 
o f f ic ia l  regula tions since they go beyond the language o f the Act 
in providing in te rp re ta tio n s  and procedures based upon ad m in is tra tive  
constructions o f the law, but he agrees that they could be used as 
“gu ide lines". This is a practice  followed commonly by the U. S. 
Department o f Labor, the EEOC and other Federal agencies in adminis­
te rin g  the Fa ir Labor Standards Act, the C iv il Rights A c t, e tc . In 
the case of the M atern ity Leave Law, i t  is  the opinion o f the Attorney 
General that in te rp re tiv e  guidelines w i l l  not be necessary due to the 
s p e c ific  wording o f the Law, and tha t we need issue only a copy o f the 
enacted s ta tu te .

The barrage o f in q u irie s  from State agency o f f ic ia ls  and in d iv id u a l 
employees concerning the app lica tion  o f the new Annual Leave and Mater­
n ity  Leave Laws, and the repeated requests fo r  the dissem ination o f 
guidelines and in s tru c tio n s  d ic ta te  a nigh p r io r i ty  to re leas ing these 
m ateria ls . The statements in our guidelines have been d ra fted  and ed ited 
w ith great care w ith  a view to assuring fa i r  and equitab le  treatment to 
a l l  employees w ith in  the provisions o f the Law, provid ing adm in istra tors 
w ith c^ear, understandable d e fin it io n s , rules and in s tru c tio n s , and safe­
guarding the f is c a l re s p o n s ib ility  o f the State.

With the approval o f the Board, we would propose to re-produce these 
m ateria ls in q u a n tity  and release copies to each o f the departments, agencies, 
commissions, e tc . ,  o f the State on o r before September 20, 1972. Please le t  
me know as soon as possible i f  you have any s ig n if ic a n t reservations or wish 
some p a rtic u la r  explanations.

Thank you fo r  your continuing assistance.

Yours t ru ly ,

1S19
F. E. E ll is
State D irecto r o f Personnel

FEE/jb
enclosures



SECTION 1

ANNUAL LEAVE GUIDELINES

The - e 2, 1972, Annual Leave Act fo r State 
e -p '; : :s establishes a standard annual leave 
earning ra te that shall apply to a l l  State 
e ployees except teaching personnel and 
o f f ic ia ls  o f academic rank a t State-supported 
in s t itu t io n s  of higher learning.

Section 1-1. DEFINITIONS

For the purpose o f these gu ide lines, the fo llow ing 
d e fin it io n s  apply:

(a) Agency: an in s tru m e n ta lity  of State government, 
such as, but not lim ite d  to , the fo llow ing :
A u tho rity , Board, Bureau, Commission, Committee, 
Council, Department, D iv is ion , or In s t itu t io n  of 
Higher Learning.

(b) Permanent fu ll- t im e  employee: one who has completed 
s ix  (6) months of sa tis fa c to ry  serv ice ; one who is  
scheduled to work the agency's o f f ic ia l  workweek 
(but in  no event less than 37.5 hours per workweek); 
and who is not a temporary or student employee.

(c) Permanent part-tim e employee: one who has completed 
s ix  (6) months of sa tis fa c to ry  service ; who is 
scheduled to work no less than one-half (v2) the work­
week of a fu ll- t im e  employee o f that agency; or who 
is scheduled to  work the fu ll- t im e  schedule per work­
week fo r  not less than s ix  (6) calendar months per 
year; and who is not a temporary or student employee.

(d) Day: the to ta l hours in a workday th a t an employee 
is regularly scheduled to work.

(e) Year: calendar year, from January 1 through 
December 31.

Section 1-2. ELIGIBILITY

Annual leave shall be accrued by and granted ,c .

(a) permanent fu ll- t im e  employees, and

(b) permanent part-tim e employees,

in accordance w ith tne d e fin it io n s  and in  the amounts as 
prescribed herein.

185(»



c.

Section - ‘ 'T’AL LEAVE RECORD

leave record shall be maintained by the employing 
agency fo r  each employee covered under the provisions 

the Act, which shall be subject to aud it by the 
State Budget and Control Board. Such record sh a ll:

- be balanced no less frequently  than once 
each calendar year,

- ind ica te  the number o f leave days earned 
during the current calendar year,

- ind ica te  the number o f leave days used 
during the current calendar year,

- ind ica te  the number o f days carried  forward 
from the previous calendar year, but net 
exceeding the maximum accrual authorized,

- include any other inform ation the agency 
may requ ire , and

- be subject to inspection by the employee no 
less than once per calendar year, should the 
employee so request.

Section 1-4. ANNUAL LEAVE EARNINGS

A. FULL-TIME EMPLOYEES

1. FIVE (5) DAYS PER WORKWEEK SCHEDULE

(a ) Service o f less than s ix (6) months

F u ll-tim e  employees w ith less than six 
(6) months service do not accrue annual 
leave.

(b) Service of ter, (10) years or less

Fu ll-tim e  employees, upon the completion 
of th e ir  f i r s t  s ix  (6) months of serv ice , 
on f iv e  (5) days per workweek schedule 
w ith State service o f less than ten (10) 
years, shall earn annual leave dating 
from date o f employment a t the ra te  o f 
one and one-fourth (1^) working days 
per f u l l  month of service in each 
calendar year.

(c) Service of more than ten (10) years

F u ll- tim e  employees on a f iv e  (5) days per 
workweek schedule w ith State service o f more 
than ten (10) years, sha ll earn annual leave 
a t the rate o f:

1851
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1. one and one-fourth (1^) working days 
per f u l l  month of service in each 
calendar year, plus

2. one and one-fourth (1^) working days 
fo r  each year o f continuous service 
in  excess o f ten (10) years,

except that the maximum number of working 
days o f annual leave that may be accrued 
in any one year shall not exceed t h i r t y  (30).

2. WORKWEEK SCHEDULES OF MORE THAN FIVE (5) DAYS

F u ll-tim e  employees on regula rly  scheduled workweeks 
o f more than f iv e  (5) days shall earn annual leave 
a t rates tha t produce the equivalent earnings o f the 
employees on a five  (5) days per workweek schedule:
For example:

(a ) and one-half (5^) days per workweek 
schedule

During the f i r s t  ten (10) years o f se rv ice , 
the earnings rate fo r  employees on a f iv e  and one- 
h a lf (5li)  days per workweek schedule sha ll be 
1.375 working days per month per calendar year.
In a d d itio n , employees a fte r ten (10) years of 
service shall earn 1.375 working days o f leave 
fo r  each year o f continuous serv ice , except tha t 
the maximum number o f working days th a t may be 
earned in any one year shall not exceed th i r t y -  
three (33).

(b) S^x (6) days per workweek schedule

During the f i r s t  ten (10) years o f se rv ice , the 
earnings rate fo r  employees on a s ix  (6) days 
per workweek schedule shall be 1.5 working days 
per month per calendar year. In a d d it io n , employees 
a fte r  ten (10) years o f service s h a ll earn 1.5 working 
days o f leave fo r  each year o f continuous serv ice , 
except that the maximum number of working days tha t 
may be earned in  any one year sha ll not exceed th i r t y -  
s ix  (36).

B. PART-TIME employees

1• Service of  less than s ix  (6) months

Part-tim e employees w ith less than six (6 ) months o f 
service do not accrue annual leave.
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Service o f  more than s ix  (6) nonths

Part-tim e employees, upon the completion o f 
th e ir  f i r s t  s ix  (6) months of serv ice , shall 
earn annual leave dating from date o f employ­
ment on a pro-ra ta basis that produces the 
equivalent earnings o f the employees on a f iv e  
(5) days per workweek schedule. (See Section 1-1. 
DEFINITIONS, Item ( c ) , Permanent Part-tim e Employee)

Section 1-5. MAXIMUM ACCUMULATION

A. FULL-TIME EMPLOYEES

1. Five (5) days per workweek schedule

F u ll-tim e  employees on a fiv e  (5) days per work­
week schedule sha ll be permitted to carry over 
from one calendar year to  the next any unused 
earned annual leave up to a to ta l accumulation 
o f fo r ty - f iv e  (45) days; EXCEPT THAT, employees 
o f a m erit system agency that previously provided 
fo r a maximum accumulation in excess o f fo r ty -  
f iv e  (45) days and who had been credited w ith a 
maximum accumulation in  excess o f fo r ty - f iv e  (45) 
days as o f June 2, 1972, shall not fo r fe i t  the 
excess, but sha ll re ta in  such excess leave which 
sha ll be the maximum amount the employee may carry 
over in to  fu ture  years. I f  the employee subsequently 
reduces the amount of such leave carried over, the 
reduced amount, i f  in excess o f fo r ty - f iv e  (45) days, 
sha ll become the employee’ s maximum carry over in to  
fu tu re  years. I f  the employee fu r th e r reduces the 
amount o f such leave carried  over to fo r ty - f iv e  (45) 
days o r less, fo r ty - f iv e  (45) days shall become the 
maximum amount o f unused annual leave the employee 
may th e re a fte r accumulate.

2. Workweek schedules o f more than f iv e  (5) days

F u ll- tim e  employees on regu la rly  scheduled workweeks 
o f more than f iv e  (5) days shall be permitted to 
carry  over from one calendar year to the next any 
unused earned annual leave up to a to ta l accumulation 
th a t is  equivalent to the maximum accumulation o f 
fo r ty - f iv e  (45) days fo r  employees on a f iv e  (5) 
days per workweek schedule. For example:

(a) Five and one-half (5^) days ner workweek schedule

The maximum accumulated annual leave fo r  employees 
re g u la rly  scheduled to work f iv e  and one-half (5 ls) 
days per workweek shall be fo rty -n in e  and one-half 
(49l0  working days.

1S53
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!~) Six  (6) days per workweek schedule

The maximum accumulated annual leave fo r  
employees re gu la rly  scheduled to work s ix  
(6) days per v/orkweek sha ll be f i f t y - f o u r  
(54) working days.

5. PERMANENT PART-TIME EMPLOYEES

Permanent pa rt-tim e  employees sha ll be perm itted to 
carry over from one calendar year to the next any 
unused earned annual leave up to a to ta l accumulation 
th a t, on a p ro-ra ta  basis, produces the equivalent 
maximum accumulation o f the employees on a f iv e  (5) 
days per workweek schedule.

Section 1-6. EARNED LEAVE IN EXCESS Of MAXIMUM ACCUMULATION

A ll e l ig ib le  employees sha ll be e n tit le d  to bring in to  any 
calendar year the maximum accumulation as authorized in 
Section 1-5. Any e l ig ib le  employee tha t does bring  the 
maximum accumulation in to  a calendar year sha ll a lso be 
e n t it le d  to  earn and use annual leave up to a maximum as 
authorized in Section 1-7 (A) during tha t calendar year. 
However, only the maximum accumulation as authorized in 
Section 1-5 may be ca rried  over in to  the next calendar 
year.

Section 1 -7. USING AND SCHEDULING LEAVE

A. MAXIMUM DAYS USED PER YEAR

The maximum number o f earned or accumulated working 
days o f annual leave tha t may be used in any one 
calendar year sha ll not exceed:

1. For employees on a f iv e  (5) days per workweek 
schedule - th i r t y  (30) working days,

2. For employees on regu la rly  scheduled workweeks 
o f more than f iv e  (5) days - a to ta l number o f 
working days that are equivalent to t h i r t y  (30) 
working days fo r a f iv e  (5) days per workweek 
schedule, or

3. For employees on a part-tim e schedule - the 
p ro -ra ta  portion o f the th i r t y  (30) working 
days maximum tha t is applicable to employees 
on a f iv e  (5) days per workweek schedule.

165 i
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B. SCHEDULING LEAVE

To the degree possible, employees' requests fo r 
sp e c ific  periods of annual leave shall be honored. 
However, considerations of workloads, work d i s t r i ­
bu tion , and s im ila r factors may necessitate changes. 
Approval o f the appointing au tho rity  is  required fo r :

1. the spec ific  periods that employees sha ll be on 
annual leave, and

2. the length o f any annual leave, i . e . ,  the number 
o f consecutive working days in  any one leave 
period.

C. UNITS OF ANNUAL LEAVE

The appointing au tho rity  shall establish p o lic ie s  on 
the using and scheduling o f annual leave but in  no 
event shall leave be used and charged in un its  o f less 
than one (1) hour.

D. HOLIDAY DURING LEAVE

A holiday observed by the employing agency w hile  an 
employee is  on a period o f annual leave tha t fa l ls  on 
a day that the employee would otherwise have scheduled 
to work shall not be chargeo as a day of annual leave.

Section 1-8. LEAVE COMPUTATION

For ease of adm in is tra tion , records on leave earned, leave 
taken, and leave accumulated should be converted to the 
hourly equivalent. By so doing, varied work schedules can 
be re a d ily  equated to the base o f a f iv e  (5) day workweek 
schedule.

Section 1-9. CREDITED SERVICE

A. EMPLOYEES HIRED PRIOR TO JUNE 2, 1972

Employees as o f June 2, 1972, shall carry forward a ll 
service as a State employee p rio r to June 2, 1972, fo r 
purposes of determining annual leave earnings.

B. CUMULATIVE SERVICE

Subsequent to June 2, 1972, employees who term inate 
employment w ith the State and who are rehired shall 
be given c re d it fo r the period of service p r io r  to 
term ination but shall not be given service c re d it fo r 
the period between term ination and reemployment. (No 
p r io r leave accrual shall be re ins ta ted .)

i s o :



- 7 -

C. LEAVES WITHOUT PAY AND EDUCATIONAL LEAVES

Periods o f authorized leave without pay of over f iv e  
(5) working days in any one pay period and periods o f 
educational leave sha ll not be credited as service fo r 
determining annual leave earnings.

D. ANNIVERSARY DATE

Employees' anniversary dates sha ll be adjusted fo r  the 
to ta l length o f periods o f authorized leave w ithout pay 
of over f iv e  (5) working days in  any one pay period, 
periods of educational leave, and fo r  periods of breaks 
in service as defined above.

E. CREDITING LEAVE FOR SERVICE OF OVER TEN (10) YEARS

The additional leave earnings based upon service o f over 
ten (10) years sha ll be granted to employees each calendar 
year on th e ir  adjusted anniversary dates.

Section 1-10. TRANSFER

Employees who transfe r from one State agency to another sha ll 
transfe r th e ir  accumulated unused leave up to tha t to ta l amount 
authorized adjusted to the scheduled workweek o f the gaining 
agency.

In the case of an employee tra ns fe rring  from a m erit system 
agency who has a maximum accumulation in  excess of tha t 
currently authorized by the gaining agency, the excess sha ll 
be paid in lump sum to the employee by the losing agency at 
the time of transfe r.

An employee's tra ns fe r from one State agency to another sha ll 
not constitu te  a break-in -serv ice.

Section 1-11. HIRING ADDITIONAL EMPLOYEES

Additional employees sha ll not be hired to replace employees 
on annual leave. When a vacancy occurs due to term ination of 
employment, a replacement may be employed.

Section 1-12. TERMINATION GF EMPLOYMENT

Upon termination of employment w ith  the State, employees sha ll 
be paid in lump sum fo r  the authorized unused annual leave 
earnings accumulated to  th e ir  c re d it, except th a t:

1. the to ta l number o f working days used by an 
employee in th a t calendar year, plus
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2. the to ta l number o f working days paid in  lump 
sum to such employee,

shall not exceed the maximum allowable number o f working days 
accumulation as defined in Section 1-5.

No add itiona l annual leave earnings apply during the period 
represented by the lump sum payment and service c red its  are 
not given fo r  such period.

Section 1-13. PAYMENT UPON DEATH OF EMPLOYEES

Upon the death o f an employee while in active  serv ice , the 
legal representative shall be e n tit le d  to payment in  lump sum 
fo r the authorized unused annual leave earnings accumulated to 
his or her c re d it up to the date o f death, except tha t:

1. the to ta l number of working days used by the employee 
in  tha t calendar year, plus

2. the to ta l number o f working days paid in  lump sum to 
the employee's legal representative,

sha ll not exceed the maximum allowable number o f working days 
accumulation as defined in  Section 1-5.

Section 1-14. QUESTIONS AND PROBLEMS

State agencies tha t have problems regarding the adm in istra tion 
of annual leave or questions about the po lic ie s  herein are to 
contact the State Personnel D iv is ion  fo r assistance. As needed, 
in te rp re tiv e  memoranda shall be issued by the State Personnel 
D iv is ion to c la r i fy  in te n t or to give examples tha t w i l l  be 
he lp fu l in  carrying out the provisions o f the Annual Leave Act.



ANNUAL LEAVE COMPUTATION PROCEDURE

Number of  ftc jrs  in an employee 's  workweek = Percent (%) o f fu l l- t im e  
Number o f hours in the employing agency's f iv e  (5) day workweek that 
fu l l- t im e  f iv e  (5) day workweek the employee works

(Number of hours in a fu l l  
time employee's workday)

(% o f fu l l- t im e  fiv e  (5) 
day workweek the employee 
works)

x (P i) = Hourly equi 
earnings of

x (Hourly equivalent 
leave earnings o f 
time employee)

a len t annual leave 
a fu ll- t im e  employee

annual = Number hours 
a f u l l -  o f annual leave 

earned by an 
employee per 
month*

The number hours o f annual leave earned by an employee per month also 
represents the same number hours of add itiona l annual leave earnings 
th a t sha ll be cred ited  to an employee fo r  each year o f continuous State 
service in excess of ten (10) years.

(Number hours o f annual leave earned x (12 months) = Number hours of 
by an employee per month) annual leave earned

by an employee per 
year

(Number hours o f annual leave earned x (2 )** = The maximum number hours o f 
by an employee per yea r) annual leave tha t an employee

may earn or use in  any s ing le  
calendar year

* *  Twice the hourly earnings per year.

(Number hours o f annual leave x (3 )** *  = The maximum number hours of annual 
earned by an employee per year) leave tha t an employee may carry

over from oie calendar year to  the 
next

* * *  Three times the hourly earnings per year.

1 * 5 ‘



(1 .) F u ll- t im e , 37*2 hour workweek, T2 hour workday, 5 days per workweek.

ANNUAL LEAVE EARNINGS

EXAMPLES

(a .) 37.500 hours = 100% (% o f fu l l- t im e  fiv e  (5) day workweek
3 7 .5 0 0 hours tha t the employee works)

(b). (7.500 hours) x (1%) = 9.375 hours (Hourly equivalent annual
leave earnings o f a f u l l -  
time employee)

(c .)  (100%) x (9.375 hours) = 9.375 hours (Number hours o f annual
leave earned by an employee 
per month)

(d .) (9.375 hours) x (12 months) = 112.500 hours (Number hours o f
annual leave earned 
by an employee per 
year)

(e .)  (112.500 hours) x (2) = 225.000 hours (The maximum number hours
of annual leave th a t an 
employee may earn o r use 
in any s ing le  calendar 
year)

( f . )  (112.500 hours) x (3) = 337.500 hours (The maximum number hours
of annual leave th a t an 
employee may carry over 
from one calendar year 
to the next)



(2 .)  F u ll- tim e , 40 hour workweek, 8 hour workday, 5 days per workweek.

(a .) 40.000 hours = 100% (% o f fu l l- t im e  f iv e  (5) day workweek
40.000 hours th a t the employee works)

(b .) (8.000 hours) x ( I 1;)  = 10.000 hours (Hourly equivalent annual
leave earnings o f a f u l l -  
time employee)

(c .)  (100%) x (10.000 hours) = 10.000 hours (Number hours o f annual
leave earned by an employee 
per month)

(d .) (10.000 hours) x (12 months) = 120.000 hours (Number hours o f
annual leave earned 
by an employee per 
year)

(e .) (120.000 hours) x (2) = 240.000 hours (The maximum number o f
hours o f annual leave 
th a t an employee may earn 
o r use in any s ing le  
calendar year)

( f . )  (120.000 hours) x (3) = 360.000 hours (The maximum number hours
o f annual leave tha t an 
employee may carry over 
from one calendar year to 
the next)



(a .)  45.000 hours = 100% (% o f fu l l- t im e  f iv e  (5) day workweek
45.000 hours th a t the employee works)

(b .) (9.000 hours) x (1M = 11.250 hours (Hourly equivalent annual
leave earnings o f a f u l l ­
time employee)

(3 .) F u ll- tim e , 45 hour workweek, 9 hour workday, 5 days per workweek.

(c .)  (100%) x (11.250 hours) = 11.250 hours (Number hours o f annual
leave earned by an employee 
per month)

(d .) (11.250 hours) x (12 months) = 135.000 hours (Number hours annual
leave earned by an 
employee per year)

(e .) (135.000 hours) x (2) = 270.000 hours (The maximum number hours
o f annual leave that an 
employee may earn or use 
in  any s ing le  calendar 
year)

( f . )  (135.000 hours) x (3) = 405.000 hours (The maximum number hours
o f annual leave tha t an 
employee may carry over 
from one calendar year 
to  the next)
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(4 .)  P a r t - t i ; *  (%)9 37'i hour workweek, 7^ hour workday, 5 days per workweek.

(a .) 13.750 hours = 50% (% o f fu l l- t im e  f iv e  (5) day workweek tha t
37.500 hours the employee works)

(b .) (7.500 hours) x ( l i t )  = 9.375 hours (Hourly equivalent annual
leave earnings o f a f u l l ­
time employee)

(c .)  (50%) x (9.375 hours) = 4.6875 hours (Number hours o f annual
leave earned by an employee 
per month)

(d .) (4.6875 hours) x (12 months) = 56.250 hours (Number hours annual
leave earned by an 
employee per year)

( e . ) (56.250 hours) x (2) = 112.500 hours (The maximum number hours
o f annual leave tha t an 
employee may earn o r use 
in any s ing le  calendar 
year)

( f . )  (56.250 hours) x (3) = 168.750 hours (The maximum number hours
o f annual leave tha t an 
employee may carry over 
from one calendar year to  
the next)

1



(5 .)  P a r t- t ire  (lJ , 40 hour workweek, 8 hour workday, 5 days per workweek.

(a .)  20.000 hours = 50% (% of fu l l- t im e  f iv e  (5) day workweek
40.000 hours tha t the employee works)

(b .) (8.000 hours) x (V4) = 10.000 hours (Hourly equivalent annual
leave earnings o f a f u l l -  
time employee)

(c .)  (50%) x (10.000 hours) = 5.000 hours (Number hours o f annual
leave earned by an 
employee per month)

(d .) (5.000 hours) x (12 months) = 60.000 hours (Number hours o f
annual leave earned 
by an employee per 
year)

(e .)  (60.000 hours) x (2) = 120.000 hours (The maximum number hours
o f annual leave tha t an 
employee may earn or use 
in  any s ing le  calendar 
year)

( f . )  (60.000 hours) x (3) = 180.000 hours (The maximum number hours
of annual leave th a t an 
employee may carry over 
from one calendar year 
to the next)

I M r
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(a .) 22.500 hours = 507, (% of fu l l- t im e  f iv e  (5) day workweek
45.000 hours tha t the employee works)

(6 .) P a r t- t i ( ’J ,  45 hour workweek, 9 hour workday, 5 days per workweek.

(b .) (9.000 hours) x ( U )  = 11.250 hours (Hourly equivalent annual
leave earnings o f a f u l l ­
time employee)

(c .)  (502) x (11.250 hours) = 5.625 hours (Number hours annual
leave earned by an 
employee per month)

( d . ) (5.625 hours) x (12 months) = 67.500 hours (Number hours o f
annual leave 
earned by an 
employee per year)

(e .)  (67.500 hours) x (2) = 135.000 hours (The maximum number hours
o f annual leave tha t an 
employee may earn or use 
in  any sing le calendar 
year)

( f . )  (67.500 hours) x (3) = 202.500 hours (The maximum number hours
o f annual leave tha t an 
employee may carry  over 
from one calendar year to 
the next)



(7 .)  F u ll- t in e ,  45 hour v/orkweek, 7^ hour workday, 6 days per workweek.

(a-) 45.000 hours = 120% (% o f fu l l- t im e  f iv e  (5) day workweek
3/.500 hours tha t the employee works)

( b . ) (7.500 hours) x ( lh ) = 9.375 hours (Hourly equivalent annual 
leave earnings o f a f u l l ­
time employee)

(c .)  (120%) x (9.375 hours) = 11.250 hours (Humber hours o f annual
leave earned by an 
employee per month)

( d . ) (1 .2 5 0  hours) x (12 months) = 135.000 hours (Number hours of
annual leave earned 
by an employee per 
year)

(e . ) (135.000 hours) x (2) - 270.000 hours (The maximum number hours
o f annual leave tha t an 
employee may earn or use 
in  any s ing le  calendar 
year)

( f . )  (135.000 hours) x (3) = 405.000 hours (The maximum number hours
o f annual leave th a t an 
employee may carry over 
from one calendar year to 
the next)



(8 .)  F u ll- tim e , 48 hour workweek, 8 hour workday, 6 days per workweek.

(a .) 48.000 hours - 120% (% o f fu ll- t im e  f iv e  (5) day workweek
40.000 hours that the employee works)

( b . ) (8.000 hours) x (V4) = 10.000 hours (Hourly equivalent annual
leave earnings o f a f u l l ­
time employee)

(c .)  (120%) x (10.000 hours) = 12.000 hours (Number hours o f annual
leave earned by an 
employee per month)

( d . ) (12.000 hours) x (12 months) = 144.000 hours (Number hours o f
annual leave earned 
by an employee per 
year)

( e . ) (144.000 hours) x (2) = 288.000 hours (The maximum number hours
of annual leave th a t an 
employee may earn o r use 
in any sing le calendar 
year)

( f . )  (144.000 hours) x (3) = 432.000 hours (The maximum number hours
of annual leave tha t an 
employee may carry over 
from one calendar year 
to the next)



(9 .)  F u ll- tim e , 54 hour workweek, 9 hour workday, 6 days per workweek.

(a .) 54.000 hours = 120% (% o f fu l l- t im e  f iv e  (5) day workweek
45'.000”  hours tha t the employee works)

( b . ) (9.000 hours) x (V4) = 11.250 hours (Hourly equivalent annual
leave earnings o f a f u l l ­
time employee)

(c .)  (120%) x (11.250 hours) = 13.500 hours (Number hours of annual
leave earned by an 
employee per month)

(d .) (13.500 hours) x (12 months) = 162.000 hours (Number hours of
annual leave earned 
by an employee per 
year)

( e . ) (162.000 hours) x (2) = 324.000 hours (The maximum number hours
o f annual leave than an 
employee may earn or use 
in any s ing le  calendar 
year)

( f . )  (162.000 hours) x (3) = 486.000 hours (The maximum number hours
o f annual leave that an 
employee may carry over 
from one calendar year 
to the next)
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(10.) Part-tim e (l2)> 45 hour workweek, 7*s hour workday, 6 days per
workweek.

(a .) 22.500 hours = 60% (% o f fu l l- t im e  f iv e  (5) day workweek
3*7.500 hours tha t the employee works)

( b . ) (7.500 hours) x (1^) - 9.375 hours (Hourly equ iva lent annual
leave earnings o f a f u l l ­
time employee)

(c .)  (60%) x (9.375 hours) = 5.625 hours (Number hours o f annual
leave earned by an 
employee per month)

( d . ) (5.625 hours) x (12 months) = 67.500 hours (Number hours o f
annual leave earned 
by an employee per 
year)

(e . ) (67.500 hours) x (2) = 135.000 hours (The maximum number hours
o f annual leave tha t an 
employee may earn o r use 
in  any sing le  calendar 
year)

( f . ) (67.500 hours) x (3) = 202.500 hours (The maximum number hours
o f annual leave th a t an 
employee may carry over 
from one calendar year 
to  the next)

>



(11.) P art-tim e (^ ) ,  48 hour workweek, 8 hour workday, 6 days per workweek.

(a .)  24.000 hours = 60% (% o f fu ll- t im e  f iv e  (5) day workweek 
40.000 hours th a t the employee works)

(b .) (8.000 hours) x (1’4) = 10.000 hours (Hourly equivalent annual
leave earnings o f a f u l l ­
time employee)

(c .)  (60%) x (10.000 hours) = 6.000 hours (Number hours o f annual
leave earned by an 
employee per month)

(d .)  (6.000 hours) x (12 months) = 72.000 hours (Number hours o f
annual leave earned 
by an employee per 
year)

( e . ) (72.000 hours) x (2) = 144.000 hours (The maximum number hours
o f annual leave th a t an 
employee may earn o r use 
in any s ing le  calendar 
year)

( f . )  (72.000 hours) x (3) = 216.000 hours (The maximum number hours
o f annual leave th a t an 
employee may carry  over 
from one calendar year 
to the next)

I



(12.) P a r t- t i-e  (*2) , 54 hour workweek, 9 hour workday, 6 days per workweek.

(a .)  27.000 hours = 60% (% o f fu l l- t im e  f iv e  (5) day workweek
45.000 hours that the employee works)

(b .) (9.000 hours) x ( l ’i )  = 11.250 hours (Hourly equivalent annual
leave earnings o f a f u l l -  
time employee)

(c .)  (60%) x (11.250 hours) = 6.750 hours (Number hours o f annual
leave earned by an 

* employee per month)

(d .) (6.750 hours) x (12 months) = 81.000 hours (Number hours o f
annual leave earned 
by an employee per 
year)

( e . ) (81.000 hours) x (2) = 162.000 hours (The maximum number hours
o f annual leave tha t an 
employee may earn or use 
in  any s ing le  calendar 
year)

( f . )  (81.000 hours) x (3) = 243.000 hours (The maximum number hours
o f annual leave tha t an 
employee may carry over 
from one calendar year 
to the next)



(R1531, S426)

An Act To Provide Annual Leave For State Employees; And 
To Repeal Acts Nos. 691 And 883 Of 19C2, Relating Thereto. 

He it enacted by the General Assembly of the State of South Carolina:

SECTION 1. This act shall apply to all S ate agencies. departments 
and iii'titutions and shall be administered by each such agency, de­
partment. and institution under such regulations as may he adopted 
by the State Budget and Control Board to carry out the provisions 
of this act. The personnel records of all agencies, departments and 
institutions coming under the provisions of this act shall h” subject 
to audit.

SECTION 2. An> full-time or permanent State employe shall be 
entitled to annual leave with pay which shall lx* computed as follows:

For the f. st ten years of State service, he shall earn one and oiie- 
iourth working day’s leave for each month of lull time employment 
pci ye.u. 'i'll'leant r, lie shall cam an additional one and ..uc-tourth 
working day’s annual le.ive for each year of toiilm uou - service, not 
to exceed thirty days. No employee shall be required to use all his 
annual leave in any one \ear. Ati) unused annual leave may be 
accumulated, not to exceed forty-tive days Provided, c, .cc:ar, that 
any emplo cc f a State department having an existing l i te rs :  system 
who as of the effective date of this act has accumulated annual leave 
in excess of forty-five days may cany over and retain >utii excess 
leave which slu'd he the maximum amount the employee may carry­
over into future years. If the employee $ub.«;uently reduces the 
amount of such leave carried over, the reduced amount, it in excess 
of iort\-live days, shall become the employee's maximum carry-over 
into future years. If the employee further reduces the amount of such 
leave carried over to forty-five days or less, forty-five days shall 
h' comc the maximum amount of unused annual leave the employee 
may thereafter accumulate It shall lie at the discretion of the depart­
ment heads to determine the maximum number of consecutive days 
any employee may have in any one period of leave.

SECTION 3. Upon termination from Slate employment, an em­
ployee ma} take lx»ti. annual leave ami a lump sum paymem ior un­
used lean. but in no event shall such combination exceed hnty-live 
days ew ep t .is provided .’or m Section 2. If an employee dies, hi legal 
representative shall be entitle 1 to a lump sum payment for bis unused 
leave, not to exceed fort} -live days, except as provided for in Section 2.



SECTION 4. No department head sliall hire additional employees 
to replace employees on annual leave, hut vacancies may b- filled 
utiiu'diatcl; for persons whose services have been terminated.

SECTION 5. All employees of the State as of the effective date of 
thi art shall receive full credit for employment prior to such date. 
In the event an employee transfers from one State agency to another, 
his annual leave balance shall also be transferred.

SECTION 6. Leave, as authorized by this act. shall he based upon 
a five day  work week with office hours from 8:30 a. m. until 5:00 
p. m.. Monday through Friday, except where services are maintained 
seven days a week; provided, however, these provisions shall not 
appiv to teaching i^ersonncl and officials of academic rank at state- 
supported institutions of higher learning, 'file State Budget and Con­
trol Board, through the State Personnel Division, may establish, by 
ippropriate regulation, proccduris for the equitable calculation of 
h ive lor those employees who w r it  a different number of days, 
in* haling |ximaueut part-time employees.

SECTION 7. Credit for service shall not be granted for any break 
it o-rvicc, nor for any authorized leave without pay.

SECTION 8. Acts Nos. 691 and 883 of 1962 are repealed.

SECTION 9. This act shall take effect upon approval by the 
Governor.

in the Senate House the 1st day of June

In the Year of Our Lord One Thousand Nine Hundred and Seventy- 
Two.

E aiu.e E . Morris, J r.,
President of the Senate.

Solomon’ Blatt,
Speaker oj the House of Representatives.

Approved the 2nd day of June, 1972.

J ohn C. W est,
Governor.

Printer’s No. 215—S.
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An Act To Authorize Maternity Leave For State Employees.

Be it enacted bv the General Assembly ot : ;< Slate of S o .it’. t . r o lu a i

SECTION 1. Ml permanent full-time ; nd perma: . t part-tim e 
State employees who oik at least tveuu  !■< " s p r v. etS. i out 
nut inc! ; ling ’cache, j , lacuh . . and h. « t tc  alen • utu s .ail
lie eiuidcd to (.intern :y lea e w it’ m t a a ° “r the 
one war <f .- r. ice. Such b av’ 'hall be tor

e.ph 'i* n of 
period ' up to -i.x 

months, but mav be extendi d 'u ; more t n rut a ' .it’ »nai six 
mouth- by the en:p!o; - any :ntir«j atm ;ity wit’1, the apj io \.J  of 
the S: te Budg -t a”d C< ntr- 1 B ard. Credit : >r cm.tiu.m-> State 
-w . • e -hall be g i't ■ to permaneut Sta.t. w  ;>■ w*es ho I to
the effective date of th.i- act.

SECTION 2. EmCoyec- of State ae I’cies, departm -”w. comini - 
dmis, I oards, divisions, councils atuhorities. bur a: c .. amti-cs,
- ces and educati. nai institution' re -
b . the yur] >ses O' this act

SECTION 3. A n e m ilo w e o  
tl •> ■ xi'te: e of ptagmanev as 
.a,d in no event later than tli.

re d n to l c >; ..‘e eu r, »\ e • »

here. " rep. rt
as •i coe lit. . -c m  i.rui <!.

..... i . :h 11. n :. An cur ’ \ ve
-eturn to dm-'. no burr than the

•iod \ 'a ndon :;,eta fa h;-> to
return dnall con.'titute a redye it: it «•. empb-ynieut.

SECTION 4. At the ex ir.rion ce p-.n id ..t mate' ; itv leave. the 
app inting authority shall reinstate the 'i ij -ye* to - m< : ■•si- 
li ai or one of equal status and pav. if p i.-.dhie." letupor uv a; ”o’f.t- 
m ent' mav be made to till p dii - during ]Kriob' . •ni’ei;. ty 
b .ve. A p rn.auent re; law n lent ma; mu 1 with the :pp- o.h of 
tin State Budget and Cot..: • B ’. , but the eni; . •><» • u . vc 
di.dl In m.ti.ied in advanct u. u riling tii.u rmn-tatemmit will b?

-u i, ismade to a j osi* u of equal s ty m

SECTION 5. \n  • uipl nee urn;. e \i atm accumulated annual ’ a te  
i it t exceed t 'i r ty  da > b ma • p t i - . .  upon a pe-im: o; uiao :; • y 
brave v rlv ut pay* or mat rt ciw  p a? u: ’ -turn .•timal. 
at . nai leoo as of the th w ’b- i te <-r m-i- rm leave.

SECTION 6. A n e m t’oye t-diced or • -.a • -~b ’< w h’" v :  ’ y
s'i.a!' 11 . ' me a cumulated ■>. b X v  • turn*

v uka- .m - as a- rue * up to b< • d oi ;h. b e : h



i vcr. no leave or [ a  bene:,.- ma> k  earned (laving s ' ck ; rh ' "f 
maternity leave.
SECTION 7. The State Budget and Control Board, thrw-di ’ <■ 
Dtvi-iou of Persounk nm  ■ v, m u > ’c such ru!e< and r 4 a” 
in accordance with lau u \  be r.eax-'in  to ha - te r  t’ p i” 
vi>ion« hereof, inch •.ding the fo..vr to  dun the u»e 01 aC ..ve 
pr a- to the maf«: hty k u  ’vc.kout 1 a per- <
SECTION 8. This act shall take meet u; . approval uy the 
P . ivrrncr

In the Senate House the /th da\ of June 

In the Year of Our Lord One Thousand Mire Hundred and Seveutv- 
Tuo.

E ' ri.»: E. M orris, J r.,
1'nsidctd cj f'n' Senate.

Sj w v  >n Ik.V.T,
caver of ' k  o; Ecfrcj. >.< :* " »’

Approved the 1-th day of June 1972.

Jo h n  C. V. i> t .

G\ :•* ’ /.or.

Printer’s Xo. 300— S.
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V I I .  A c q u i s i t io n  o f  C a r s

It is  r e c o m m e n d e d  t h a t  th e  B o a r d  a p p r o v e  a c q u i s i t i o n  o f  1973 v e h ic l e s  a s  sh o w n  b e lo w .

A g e n c y E x c h a n g e P u r c h a s e
P R T 1969 J e e p  w a g o n 1973 A M C  J o e p

S L E D (39) 4 d o o r  s e d a n s (39) 1973 4 d s
O ld s  a n d  B u ic k s

1971 O ld s  88 1973  O ld s  88
(10) 1973 2 d o o r  h a r d to p s  
a s s i g n e d  to  u n d e r c o v e r  
n a r c o t i c  a g e n ts

D e p a r tm e n t  o f C o r r e c t i o n s 1970 F o r d  w a g o n  w /  135 . 000 
M ile s

1973  F o r d  w a g o n

G e n e r a l  S e r v i c e s (5) 1 9 6 8 ,1 9 6 9 ,1 9 7 0  4 d s (5) 1973 4ds
(12) 1973 s e d a n s  fo r
m o to r  p oo l a s s i g n m e n t

S L E D 1973  F o r d  4 d h t to  b e  
a s s i g n e d  to  tw o  a g e n ts  
a t  C r im in a l  J u s t i c e  A c a d .

M e n ta l  H e a l th 1973  4 d s  a s s ig n e d  f o r  
p r i m a r y  u s e  o f A f t e r c a r e  
& I n d u s t r i a l  T h e r a p i s t s

W ild lif e  R e s o u r c e s 1969 F o r d  C u s to m 1973 F o r d  G a la x ie

• 1973  F o r d  4 d s  (M o to r  Pool)

P R T 1973 C h e v . w a g o n  f o r  
p a r k  s u p e r in te n d e n t

I n d u s t r i a l  C o m m is s io n 1970 P o n t ia c  C a ta l in a 1973  B u ic k  L e S a h r e

A B C  C o m m is s io n (7) 1971 F o r d  4 d s (7) O ld s  C u t l a s s  o r
w /  4 4 , 500  m i l e s  a v e r a g e C h e v r o le t  Im p a la  4 d s

C o m m is s io n  f o r  th e  B lin d 197 3 D odge  C u s to m  
S p o r tm a n  fo r  t r a n s p o r t a ­
t io n  of c l i e n t s  f ro m  a r e a s  
th ro u g h o u t  th e  S t a t e

W in th r o p  C o l le g e (2) 1973 4ds to  r e p l a c e  
v e h ic l e s  w ith  a d v a n c e d  
m i l e a g e

V o c a t io n a l  R e h a b i l i t a t io n 1969 F o r d  s ta t io n  w a g o n 1973 D odge  p a s s e n g e r  v an

B d . fo r  T e c h .  & C o n ip . E d u c .

1873
(3) 1973 4d s (2 )to  b e  
a s s i g n e d  to  C e n te r  D ir 's .

(1) a s s ig n e d  to  A s s o c .  
E x e c .  D i r .



A g e n c y  E x c h a n g e

E m p lo y m e n t  S e c u r i t y  C o m m . 1967 F o r d  w a g o n

P u r c h a s e

1973 F o r d  o r  P ly m o u th  
w ag o n

V I I I .  I n te r im  A c t io n  - T id e la n d  P e r m i t s
In a c c o r d  w ith  e s t a b l i s h e d  p r o c e d u r e s  th e  a t t a c h e d  s h e e ts  of p e r m i t s  h a v e  b e e n  
g r a n t e d  a f t e r  r e v i e w  a n d  r e c o m m e n d a t i o n s  by a l l  S ta te  a g e n c i e s  in v o lv e d .



P e r m i t s

>T J U T  
W T . f *  f  t i l * -

B e a u f o r t  C o u n ty

G r a y ,  R ic h a r d  L . - C o n s t r u c t  a  " T " - s h a p e d  p i e r  w i th  f lo a t  in  B e a u f o r t  R iv e r

M a r s h a l l ,  R ic h a r d  C . , I I I  - C o n s t r u c t  a  w h a r f  in  th e  B e a u f o r t  R iv e r

M a r s h a l l ,  R o b e r t  B . - C o n s t r u c t  a  p i e r  in  F a c t o r y  C r e e k

C ha r l e s t o n  C o u n ty

B e r k e le y  E l e c t r i c  C o o p e r a t iv e ,  In c . - C o n s t r u c t  a 46K V  a e r i a l  t r a n s m i s s i o n  l in e  a c r o s s  
B o h ic k e t  C r e e k

B u t l e r ,  F l o r e n c e  R. a n d  T h e ln in g ,  J . C . - M o d ify  a n  e x is t in g  p ie r  in  S h e m  C r e e k

C a r o l in a  Y a c h t  C lu b  - C o n s t r u c t  a  p i e r  in  th e  C o o p e r  R iv e r

C h a r l e s t o n  C o u n ty  P i h l i r  W o rk s  D e p a r tm e n t  - C o n s t r u c t  a  b o a t  r a m p  in S to n o  R iv e r
C h a r l e s t o n  C o u n ty  P u b l ic  W o rk s  D e p a r tm e n t  - P e r f o r m  m a in te n a n c e  e x c a v a t io n  in 

S a n d h u r s t  C a n a l

H u m b le  O il & R e f in in g  C o m p a n y  - C o n s t r u c t  p r o t e c t i v e  p i le  c l u s t e r s  a n d  do lph ins in  C o o p e r  
R iv e r

J o h n s o n ,  W. E . , J I I  - C o n s t r u c t  a f lo a t in g  d o c k  in  A d a m s  C r e e k

P o u ln o t ,  E d w in  H. , I I I  - C o n s t r u c t  a d o c k  h o u s e  w ith  a n  o v e rh a n g in g  r o o f  in C o n c h  C r e e k

S a m 's  R e s t a u r a n t  - C o n s t r u c t  f lo a t in g  d o c k s  in  F o l ly  R iv e r

S c h a d , O . L . - A p p ro v a l  o f  p la n s  f o r  a n  e x is t in g  p i e r  a n d  f lo a t  in H a m lin  C r e e k

S ta te  P o r t s  A u th o r i ty  - C o n s t r u c t  a d o c k  e x te n s io n ,  t r a n s i t  s h e d , o p e n  s t o r a g e  a r e a  a n d  
to  f il l  s h o r e w a r d  o f th e  b u lk h e a d  l in e  in T ow n  C r e e k

S ta te  P o r t s  A u th o r i ty  - P e r f o r m  m a in te n a n c e  d r e d g in g  in  C o o p e r  R iv e r

C o l le to n  C o u n ty

B r e la n d .  J .  M . - C o n s t r u c t  a w h a r f  in  th e  E d i s to  R iv e r

G e o r g e to w n  C o u n ty

B r o w n 's  F e r r y  W a te r  C o m p a n y  - C o n s t r u c t  a n  8 "  c a s t  i r o n  w a te r  m a i n  a c r o s s  th e  B la c k  R iv e r

S e a b o a r d  C o a s t  b i n e  R a i l r o a d  C o m p a n y  - I n s t a l l  r i p r a p  in th e  v ic in i ty  o f a  p r o p o s e d  r a i l r o a d  
s p u r  in  G r a v e l ly  G u lly  C r e e k
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P e r m i t s

R ic h la n d  - L e x in g to n  C o u n t ie s

C ity  o f W e s t  C o lu m b ia ,  S. C . - C o n s t r u c t  a 4 2 "  g r a v i t y  s e w a g e  p ip e  a c r o s s  th e  C o n g a r e e  
R iv e r

lfr?
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STATE OF SOUTH CAROLINA )
) RULE AND REGULATION

S . C . STATE BUDGET AND CONTROL BOARD )

P ro m u lg a te d  u n d e r  a u t h o r i t y  o f  S e c t i o n  1 -2 0 5  a n d  S e c t i o n  7 0 - 1 ,

1962 S o u th  C a r o l i n a  C ode  o f  L aw s.

WHEREAS, t h e  S t a t e  o f  S o u th  C a r o l i n a  has  t i t l e  t o  th e  S u b m erg ed  

L a n d s ,  ( t h e  a r e a  b e lo w  t h e  u s u a l  low  w a te r  m a r k ) ,  t h e  T i d e l a n d s ,  ( t h e  

a r e a  b e tw e en  th e  u s u a l  h i g h  w a te r  m ark  a n d  t h e  u s u a l  low w a te r  m ark ) , an d

t h e  w a te r s  o f  th e  S t a t e ;  a n d

WHEREAS, t h e  S t a t e  o f  S o u th  C a r o l i n a  has  t i t l e  t o  th e  b e d s  o f

t h e  r i v e r s ,  s t r e a m s  a n d  l a k e s ,  ( t h e  a r e a  b e lo w  t h e  u s u a l  h ig h  w a te r  m a r k ) ,  

a n d  t h e  W a te rs  o f  t h e  S t a t e ;  a n d

WHEREAS, t h e  S t a t e  o f  S o u th  C a r o l i n a  has t i t l e  to  th e  w a t e r s  o f

th e  t i d e l a n d s ,  s u b m e rg e d  l a n d s ,  r i v e r s ,  s t r e a m s  and  l a k e s ,  t h e  b e d s  o f  w h ich  

h a v e  been  a c q u i r e d  i n  f e e  o r  e a s e m e n t  by t h e  F e d e r a l  g o v e rn m e n t o f  t h e

U n i t e d  S t a t e s ;  a n d

WHEREAS, t h e  S o u th  C a r o l i n a  S t a t e  B udget a n d  C o n t r o l  b o a r d  h as  

d e te r m in e d  t h a t  i t  i s  n e c e s s a r y  i n  t h e  i n t e r e s t  o f  t h e  S t a t e  t o  r e q u i r e  

a  p e rm i t  f o r  a n y  c o n s t r u c t i o n  o r  e x c a v a t i o n  b e lo w  t h e  u s u a l  h ig h  w a t e r

m ark  o f  W ate rs  o f  t h e  S t a t e .

NOW, THEREFORE, IT  IS  ORDERED:

1 . T h a t a  p e r m i t  s h a l l  b e  r e q u i r e d  f o r  an y  c o n s t r u c t i o n  o r  

e x c a v a t io n  b e lo w  t h e  u s u a l  h ig h  w a t e r  m ark  o f  a l l  n a v i g a b l e  w a te r s  w i t h i n  t h e

S t a t e  o f

S e r v i c e s

ATTEST:

.........  ......a l l *. ‘
P a t  C. S m ith  
S e c r e t a r y
S . C . S t a t e  B u d g e t a n d  C o n t r o l  B o a rd

F i l e d  i n  t h e  O f f i c e  o f  t h e  S o u th  C a r o l i n a  S e c r e t a r y  o f  S t a t e  t h i s  

______  day  ___________________ , 19 _____ .

S o u th  C a r o l i n a .

2 .  T h a t t h e  p e r m i t  s h a l l  b e  i s s u e d  by t h e  D i v i s i o n  o f  G e n e r a l

0 .  F ra n k  T h o rn to n
S o u th  C a r o l i n a  S e c r e t a r y  o f  S t a t e




