March 11, 2016

The Honorable Nikki R. Haley
Office of the Governor

1205 Pendleton Street
Columbia, SC 29201

Dear Governor Haley:

| have submitted a copy of my exit interview for your review. Please note that | am very sorry that my
career with the SC Department of Mental Health ended this way. | appreciated the opportunity to serve
the clients and community of Orangeburg, Bamberg, and Calhoun Counties. This makes it a Great Day in
South Carolina.

Sincerely,

%A&LM%

Sarah M. Thomas
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