
MINUTES OF BUDGET AND CONTROL BOARD MEETING

MARCH 7 197 3

A m e e t in g  o f  t h e  B u d g e t  a n d  C o n t r o l  B o a rd  w as h e l d  i n  t h e  

G o v e r n o r ’s O f f i c e  o n  M arch  7 ,  1 9 7 3 , a t  4 :4 5  p .  m . B o a rd  m em b ers  i n

a t t e n d a n c e  w e r e :

G o v e rn o r  J o h n  C. W est 
S e n a t o r  R e m b e r t C .  D e n n is  
M r. R . J .  A y co ck  
M r. G ra d y  L . P a t t e r s o n ,  J r .
M r. H e n ry  M i l l s

A l s o  i n  a t t e n d a n c e  w e re  M e s s r s .  P .  C . S m ith  an d  W. T .  P u tn a m .

T h e  f o l l o w i n g  b u s i n e s s  w as c o n d u c t e d .

SALARIES OF AGENCY HEADS - I n  i t s  m e e t in g  o f  D e c e m b e r  1 5 , 1 9 7 2 , 

t h e  B u d g e t  a n d  C o n t r o l  B o a rd  a u t h o r i z e d  th e  P e r s o n n e l  D i v i s i o n  t o  h i r e  

t h e  c o n s u l t i n g  f i r m  o f  F r a n k  C . B row n a n d  C o . ,  I n c . ,  t o  m ake a  s t u d y  o f  

t h e  c u r r e n t  s a l a r i e s  o f  S o u th  C a r o l i n a  S t a t e  A g en cy  h e a d s .  T h i s  r e p o r t  

h a s  b e e n  c o m p le te d  a n d  h a s  b e e n  p r e s e n t e d  t o  a l l  m em bers o f  t h e  B o a r d .

M r. P .  C . S m ith  r e p o r t e d  t h a t  he  h a d  m e t w i th  a  s u b c o m m it te e  

c o m p o se d  o f  M r. P a t t e r s o n  a n d  M r. M i l l s .  T h i s  s u b c o m m it te e  h a d  s t u d i e d

t h e  r e c o m m e n d a t io n s  o f  th e  c o n s u l t a n t s  an d  h a d  p r e p a r e d  s p e c i f i c  s a l a r y

p r o p o s a l s  f o r  a l l  a g e n c y  h e a d s .  A l i s t  o f  t h e s e  p r o p o s e d  s a l a r i e s  w as

d i s t r i b u t e d  t o  e a c h  B o a rd  m em b er.

M r. S m ith  c a l l e d  t h e  B o a r d 's  a t t e n t i o n  t o  t h e  f a c t  t h a t  t h e

s a l a r i e s  o f  m o s t  a g e n c y  h e a d s  p r e s e n t l y  f a l l  w i t h i n  t h e  r a n g e  reco m m en d ed  

by  t h e  c o n s u l t i n g  f i r m ,  a n d  t h a t  t h e  c u r r e n t l y  p r o p o s e d  5 . 5  p e r c e n t  i n ­

c r e a s e  w o u ld  t a k e  c a r e  o f  m o s t  o f  t h o s e  who w e re  p r e s e n t l y  u n d e r  t h e

p r o p o s e d  s c h e d u l e .

T he  B o a rd  d i s c u s s e d  t h e  c o n s u l t a n t s '  r e p o r t  a t  l e n g t h  a n d  c o n ­

c l u d e d  t h a t  i t  w as w e l l  d o n e .

T he B o a rd  m em bers t h e n  d i s c u s s e d  t h e  s p e c i f i c  s a l a r y  reco m m en ­

d a t i o n s  a s  p r o p o s e d  by t h e  s u b c o m m i t t e e  a n d  u n a n im o u s ly  a p p r o v e d  t h e  fewr:_ i
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c h a n g e s  w h ic h  t h a t  g r o u p  h a d  m ade t o  t h e  c o n s u l t a n t s '  r e p o r t .  A l s o ,  

t h e  B o a rd  m ade t h e  f o l l o w i n g  c h a n g e s  t o  t h e  s u b c o m m it te e  r e p o r t .

A . T he p r o p o s e d  s a l a r y  o f  th e  S t a t e  H e a l t h  O f ­

f i c e r  w as r a i s e d  f ro m  $ 3 6 ,0 0 0  t o  $ 3 8 ,5 0 0 .  M r. R. J .  A y co ck  

a b s t a i n e d  fro m  v o t i n g  on  t h i s  i t e m .

B . T he  p r o p o s e d  s a l a r y  f o r  t h e  C h a irm a n  o f  th e  

A B C  C o m m iss io n  w as i n c r e a s e d  fro m  $ 2 3 ,5 0 0  t o  $ 2 4 ,5 0 0 .

C . T he p r o p o s e d  s a l a r y  f o r  e a c h  o f  t h e  tw o A 

B C C o m m is s io n e r s  w as i n c r e a s e d  fro m  $ 2 1 ,5 0 0  t o  $ 2 2 ,5 0 0 .

T h e  c o r r e c t e d  p r o p o s e d  s a l a r y  s c h e d u le  w as u n a n im o u s ly  a p p r o v e d .

I t  was a g r e e d  t h a t  t h e  c o n s u l t a n t s '  s t u d y  w o u ld  b e  m ade a v a i l ­

a b l e  t o  th e  p u b l i c ,  b u t  w o u ld  f i r s t  b e  p r e s e n t e d  t o  a  j o i n t  m e e t in g  o f  

t h e  Ways a n d  M eans C o m m it te e  a n d  t h e  S e n a t e  F in a n c e  C o m m itte e  t o  be h e l d  

a t  9 :3 0  a .  m . on  t h e  m o r n in g  o f  M arch  8 ,  1 9 7 3 .

A c o p y  o f  th e  c o n s u l t a n t s '  s t u d y  h a s  b e e n  r e t a i n e d  i n  t h e s e  f i l e s  

a n d  i s  d e s i g n a t e d  a s  E x h i b i t  I .

A c o p y  o f  t h e  o r i g i n a l  p r o p o s a l  o f  t h e  s u b c o m m it te e  i s  b e i n g  r e ­

t a i n e d  an d  i s  d e s i g n a t e d  a s  E x h i b i t  I I ,  w h i l e  a c o p y  o f  t h e  f i n a l  s a l a r y  

s c h e d u l e  a s  a p p r o v e d  by t h e  B o a rd  h a s  b e e n  d e s i g n a t e d  a s  E x h i b i t  1 1 1 .

GENERAL SERVICES D IV ISIO N  -  I n  a  l e t t e r  d a t e d  M arch  6 ,  1 9 7 3 , M r.

F .  E . M c E a c h e rn , D i r e c t o r  o f  t h e  G e n e r a l  S e r v i c e s  D i v i s i o n  a d v i s e d  t h e  

B o a rd  t h a t  t h e  I n s u r a n c e  S i n k i n g  F und w as h o l d i n g  $ 3 ,7 5 0 .2 4  o f  D r a in a g e  

B o n d s f o r  t h e  S ix  a n d  T w e n ty  D i s t r i c t  o f  A n d e r s o n  C o u n ty .  T h e s e  b o n d s  

w e re  i s s u e d  in  1917 an d  w e r e  d u e  t o  m a tu r e  i n  1 9 4 2 . T h e s e  b o n d s  h a v e  b e e n  

d e t e r m in e d  t o  be w o r t h l e s s ,  an d  M r. M c E a c h e rn  a s k e d  f o r  p e r m i s s i o n  t o  c h a r g e

th e m  o f f  o f  t h e  b o o k s .

T h e  B o a rd  a p p r o v e d  t h i s  r e q u e s t .

A l s o  i n  t h e  l e t t e r  o f  M arch  6 ,  1 9 7 3 , M r. M c E a c h e rn  r e m in d e d  t h e

B o a rd  o f  a  r e c o m m e n d a t io n  by  t h e  G o v e r n o r 's  M an ag em en t R e v ie w  C o m m itte e
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c o n c e r n i n g  m ore  s t r i n g e n t  c o n t r o l  o f  S t a t e - o w n e d  a u t o m o b i l e s  an d  r e q u e s t e d  

p e r m i s s i o n  t o  d e v e l o p  an  i n v e n t o r y  s y s te m  d e s i g n e d  t o  p r o v i d e  a d d i t i o n a l

c o s t  i n f o r m a t i o n  on  s u c h  v e h i c l e s .

T he B o a rd  a p p r o v e d  t h i s  r e c o m m e n d a t io n .

A c o p y  o f  M r. M c E a c h e rn ’ s l e t t e r  h a s  b e e n  r e t a i n e d  in  t h e s e  f i l e s

a n d  i s  d e s i g n a t e d  a s  E x h i b i t  IV .

DR. JAMES MORRIS -  COMPENSATION - M r .  P . C . S m ith  a d v i s e d  t h e

B o a rd  m em bers t h a t  h e  h a d  n o t  y e t  c o n c lu d e d  h i s  n e g o t i a t i o n s  w i t h  D r .

J a m e s  M o r r i s  w i t h  r e s p e c t  t o  c o m p e n s a t io n  f o r  D r .  M o r r i s ' s  p a r t i c i p a t i o n

o n  t h e  B o a rd  o f  E c o n o m ic  A d v i s o r s .  M r. S m ith  a s k e d  f o r  som e i n d i c a t i o n

f ro m  th e  B o a rd  a s  t o  a p p r o x i m a t e l y  how  much s h o u l d  be p a i d  f o r  t h i s  p o s i ­

t i o n .  The B o a rd  m em bers i n d i c a t e d  t h a t  th e y  f e l t  t h a t  $ 3 5 0 0  t o  $ 4 0 0 0  s h o u ld  

be a d e q u a t e  c o m p e n s a t io n .

DR. ARCHIBALD RUTLEDGE -  ADDITIONAL PAYMENTS -  I n  i t s  m e e t in g

o f  F e b r u a r y  2 1 ,  1 9 7 3 ,  th e  B u d g e t a n d  C o n t r o l  B o a rd  r e c e i v e d  a  r e q u e s t  f o r  

a n  a d d i t i o n a l  p a y m e n t t o  D r. A r c h i b a l d  R u t l e d g e ,  P o e t  L a u r e a t e  o f  S o u th  

C a r o l i n a ,  i n  t h e  a m o u n t o f  $ 1 2 0 0 . T he B o a rd  t e n t a t i v e l y  a p p r o v e d  th e  s p e n d in g  

o f  t h i s  a m o u n t f ro m  th e  C i v i l  C o n t i n g e n t  F und b u t  r e q u e s t e d  t h a t  M r. P .

C . S m ith  i n v e s t i g a t e  th e  f i n a n c i a l  s t a t u s  o f  D r .  R u t l e d g e  t o  s e e  i f  t h i s

n e e d  a c t u a l l y  e x i s t e d .

M r. S m ith  p r e s e n t e d  t h e  B o a rd  m em bers w i th  a c o p y  o f  a  l e t t e r

f ro m  M iss  R u th  W i l l i a m s ,  a n  a t t o r n e y  w i th  t h e  f i r m  o f  S i n k i e r ,  G i b b s , S im o n s  

a n d  C .u e r a r d , i n d i c a t i n g  t h a t  s h e  h a d  c o n t a c t e d  th e  g r a n d s o n  o f  D r .  R u t l e d g e  

a n d  h a d  b e e n  a d v i s e d  t h a t  t h e  p a y m e n t w o u ld  be a  d e t r i m e n t  r a t h e r  t h a n  a 

h e l p .  The l e t t e r  f u r t h e r  s t a t e d  t h a t  D r . R u t l e d g e  was n i n e t y  y e r r s  o l d ,  

s e n i l e ,  a n d  w o u ld  p r o b a b l y  g i v e  t h e  m oney a w a y .

I n  v ie w  o f  t h i s  i n f o r m a t i o n ,  th e  B o a rd  r e s c i n d e d  i t s  a c t i o n  o f

F e b r u a r y  2 1 ,  1 9 7 3 .

A c o p y  o f  t h e  l e t t e r  f ro m  M iss  W i l l i a m s  h a s  b e e n  r e t a i n e d  i n  t h e s e

f i l e s  a n d  i s  d e s i g n a t e d  a s  E x h i b i t  V . r;.
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CERTIFYING AGENCY -  REVENUE SHARING -  M r. P .  C . S m ith  a d v i s e d

t h e  B u d g e t  a n d  C o n t r o l  B o a rd  t h a t  i t  w o u ld  b e  n e c e s s a r y  f o r  t h e  S t a t e  o f  

S o u th  C a r o l i n a  t o  h a v e  a  s i n g l e  a g e n c y  w h ic h  w o u ld  be r e s p o n s i b l e  f o r  

c e r t i f y i n g  i n f o r m a t i o n  f o r  t h e  p u r p o s e  o f  r e v e n u e  s h a r i n g .  T h i s  i n f o r m a ­

t i o n  w o u ld  i n c l u d e  m u n i c i p a l  b o u n d a r i e s ,  p o p u l a t i o n  f i g u r e s  an d  o t h e r  d a t a

T he B o a rd  u n a n im o u s ly  a p p r o v e d  a r e c o m m e n d a t io n  t h a t  l e g i s l a t i o n  

b e  i n i t i a t e d  t o  m ake th e  S e c r e t a r y  o f  S t a t e  th e  o f f i c i a l  c e r t i f y i n g  o f f i c e

f o r  S o u th  C a r o l i n a .

T h e r e  b e i n g  n o  f u r t h e r  b u s i n e s s ,  t h e  m e e t i n g  w as a d jo u r n e d  a t

5 :4 5  p .  m.

r:; 3
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RCPLT TO

2315 LE JEUN E ROAD 

m i a m i , Fl o r id a  3 3 1 3 *

T E L  i 3 0 5  * * 5 - 8 7 2 1

Mr. F . E a r l  E l l i s  
S t a t e  D i r e c t o r  o f  P e r s o n n e l  
S t a t e  o f  S o u th  C a r o l in a  
P e r s o n n e l  D i v i s i o n
700 Knox A b b o tt  D r iv e  
C ay c e , S o u th  C a r o l in a  29033

D e ar Mr. E l l i s :

We s u b m it  h e r e w i th  a r e p o r t  c o v e r in g  o u r  s tu d y  o f 
s a l a r i e s  f o r  a p p o i n t i v e  p o s i t i o n s  in  th e  s e r v i c e  o f  th e  
S t a t e  o f  S o u th  C a r o l i n a .

T h is  r e p o r t  h a s  b een  p r e p a r e d  to  r e c o r d  o u r  w o rk , 
o u r  c o n c l u s i o n s  an d  re c o m m e n d a t io n s , an d  a p ro p o s e d  
m eth o d  o f  im p le m e n ta t io n .

The s t a t e m e n t s ,  c o n c l u s i o n s  and  re c o m m e n d a tio n s  
c o n t a i n e d  in  t h i s  r e p o r t  r e f l e c t  o u r  o b j e c t i v e  ju d g m e n t 
b a s e d  on f a c t - f i n d i n g ,  a n a l y s i s  and  a p p r a i s a l  c o n s i s t e n t  
w i th  th e  s c o p e  o f  o u r  a s s ig n m e n t .

O ur re c o m m e n d a tio n s  w e re  r e a c h e d  w i th  a v iew  to w ard  
p r o v i d i n g  a c o m p e n s a t io n  s y s te m  w h ich  w i l l  be f a i r  to  
e m p lo y e e s ,  t a x p a y e r s  and  th e  S t a t e  G o v e rn m e n t.

We h av e  a p p r e c i a t e d  t h i s  o p p o r t u n i t y  to  be o f  s e r v ­
i c e  to  t h e  S t a t e  o f  S o u th  C a r o l i n a ,  an d  w ish  to  e x p r e s s  
o u r  g r a t i t u d e  f o r  th e  c o u r t e s y  and  o u t s t a n d i n g  c o o p e r a t io n  
e x te n d e d  by th o s e  we i n t e r v i e w e d  and  by you and m em bers 
o f  y o u r  s t a f f .

R e s p e c t f u l l y  s u b m i t t e d ,

C&eouJb (o
FRANK C. BROWN & COMPANY, INC.
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I

ASSIGNMENT

F ra n k  C. Brown & Com pany, I n c . ,  was r e t a i n e d  by 

th e  S t a t e  o f  S o u th  C a r o l in a  to  c o n d u c t  a s tu d y  o f  th e  

c o m p e n s a t io n  o f  i t s  a p p o i n t i v e  p o s i t i o n s ,  w i th  th e  

o b j e c t i v e s  o f :

1 . D e te r m in in g  th e  c o n t e n t ,  r e s p o n s i b i l i t y  and  

l e v e l  o f  d i f f i c u l t y  o f  e a c h  p o s i t i o n .

2 . R a n k in g  th e  p o s i t i o n s  th r o u g h  th e  u s e  o f

so u n d  p o s i t i o n  a n a l y s i s  and  e v a l u a t i o n

t e c h n i q u e s ,  to  e s t a b l i s h  e q u i t a b l e  i n t e r n a l

p o s i t i o n  r e l a t i o n s h i p s .

3 . S u r v e y in g  s a l a r i e s  f o r  p o s i t i o n s  o f  s i m i l a r  

c o n t e n t  in  o t h e r  g o v e rn m e n ts  and  a g e n c i e s ,

th r o u g h  p e r s o n a l  c o n t a c t  to  a s s u r e  a c c u r a t e  

c o m p a r is o n s  and  th r o u g h  u t i l i z a t i o n  o f  p u b ­

l i s h e d  d a t a  a s  w e l l  a s  i n f o r m a t i o n  a v a i l a b l e

fro m  o u r  own r e s o u r c e s .

F r a n k  C B r o w n  & C o m p a n y . I n c .
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4 . D e v e lo p in g  recom m ended s a l a r y  s t r u c t u r e s  an d  

l e v e l s  f o r  th e  p o s i t i o n s  i n c l u d e d  in  t h e  s t u d y .

5 . W ork ing  c l o s e l y  w i th  S t a t e  p e r s o n n e l  a s s i g n e d

to  th e  p r o j e c t ,  to  a c q u a in t  them  w ith  th e  

s tu d y  and  to  f a c i l i t a t e  im p le m e n ta t io n .

6 .  P r e p a r i n g  and p r e s e n t i n g  t h i s  r e p o r t  sum m ar­

i z i n g  th e  s tu d y ,  o u r  re c o m m e n d a tio n s  and

s u g g e s t e d  m eth o d s o f  im p le m e n ta t io n .

The a s s ig n m e n t  c o v e r e d  a t o t a l  o f  83 p o s i t i o n s  

w i th  103 in c u m b e n ts ,  i n c l u d i n g :

73 a p p o i n t i v e  h e a d s  o f  a g e n c i e s ,  e d u c a t i o n a l

and  o t h e r  i n s t i t u t i o n s

5 s u b o r d i n a t e  a p p o i n t i v e  a g e n c y  p o s i t i o n s

5 c o m m is s io n s

The s tu d y  d e a l t  p r i m a r i l y  w ith  s a l a r i e s .  O th e r  

c o m p e n s a t io n  e le m e n ts  and p e r q u i s i t e s  w e re  e x am in ed  

a l s o ,  to  i n s u r e  a c c u r a t e  c o m p a r is o n s  w i th  c o m p e n s a t io n

in  o t h e r  s t a t e s .

f f l .  12

F r a n k  C B r o w n  a C o m p a n y . I nc
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I I

OUR APPROACH

We c a r r i e d  o u t  t h e  a s s ig n m e n t  in  t h e  f o l l o w i n g

s e r i e s  o f  s t e p s :

1 . I n d i v i d u a l  i n t e r v i e w s  w ere  c o n d u c te d  w i th  

102 o f f i c e r s  an d  e m p lo y e e s ,  to  d e te r m in e  th e  

s c o p e ,  d u t i e s ,  r e s p o n s i b i l i t i e s  and  r e l a t e d  

d a ta  p e r t a i n i n g  to  e a c h  p o s i t i o n ,  and to  

o b t a i n  f a m i l i a r i t y  w i th  th e  o r g a n i z a t i o n  

h e a d e d  by e a c h  in c u m b e n t .

2 .  A d d i t i o n a l  d a t a  w e re  o b t a in e d  from  th e  

P e r s o n n e l  D i v i s i o n ,  to  s u p p le m e n t  i n f o r m a t io n

d e r i v e d  in  th e  i n t e r v i e w s .

3 .  The p o s i t i o n  i n f o r m a t i o n  th u s  o b t a i n e d  was 

a n a l y z e d ,  an d  a l l  a p p o i n t i v e  p o s i t i o n s  w ere  

e v a l u a t e d  a n d  r a n k e d  on th e  b a s i s  o f  th e

f o l l o w i n g  j o b  f a c t o r s :

A. K now ledge  -  t h e  e d u c a t i o n a l  and  e x p e r i e n c e  

r e q u i r e m e n t s  o f  th e  p o s i t i o n .

R__ l i
F r a n k  C B r o w n  A C o m p a n y . I n c
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B. M e n ta l R e q u ire m e n ts  -  ju d g m e n t ,  a n a l y t i c a l  

a b i l i t y ,  c r e a t i v i t y ,  p l a n n i n g  an d  d e c i s i o n ­

m ak in g  .

C. A d m i n i s t r a t i v e  R e s p o n s i b i l i t y  -  c o m p le x i ty  

o f  th e  o r g a n i z a t i o n  and  r e q u i r e m e n t s  f o r  

o r g a n i z i n g ,  c o - o r d i n a t i n g ,  s u p e r v i s i n g  

and d i r e c t i n g  p e r s o n n e l .

D. F i n a n c i a l  R e s p o n s i b i l i t y  -  c o n t r o l ,  c o l ­

l e c t i o n ,  s a f e g u a r d i n g ,  a l l o c a t i o n  and

d is b u r s e m e n t  o f  f u n d s .

4 .  C o m p e n sa tio n  d a ta  f o r  p o s i t i o n s  o f  c o m p a ra b le  

s c o p e  an d  r e s p o n s i b i l i t y  w ere  a s s e m b le d ,  

th ro u g h  p e r s o n a l  v i s i t s  to  o t h e r  a g e n c ie s  and  

s o u r c e s ,  from  p u b l i s h e d  s u r v e y s  and from  o u r  

own r e s e a r c h  s o u r c e s ;  and  c o m p ared  w i th  

p r e s e n t  S o u th  C a r o l in a  c o m p e n s a t io n .

5 .  S a l a r y  s t r u c t u r e s  w e re  d e v e lo p e d ,  an d  e a c h  

p o s i t i o n  a s s ig n e d  to  an a p p r o p r i a t e  l e v e l  

on th e  b a s i s  o f  b o th  p r e v a i l i n g  pay r a t e s  

and i n t e r n a l  r e l a t i o n s h i p s  am ong th e  S t a t e ' s  

j o b s  .

15
F r a n k  C. B r o w n  & Co m p a n y . I nc
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6 . O th e r  re c o m m e n d a tio n s  on r e l a t e d  a s p e c t s  o i  

c o m p e n s a t io n  w e re  p r e p a r e d .

7 . A s u g g e s t e d  a p p ro a c h  to  im p le m e n ta t io n  o f  

th e  r e c o m m e n d a tio n s  was d e v e lo p e d .

8 . A c o n c i s e  r e p o r t  s u m m a r iz in g  an  e x t e n s i v e  

c o l l e c t i o n  an d  a n a l y s i s  o f  d a t a  was p r e p a r e d .

£ 1 .  16
F r a n k  C. B r o w n  ft C o m p a n y . In c .
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I I I

COMPARATIVE PAY LEVELS

In  m ak in g  c o m p a r is o n s  o f  S o u th  C a r o l i n a  c o m p e n s a t io n  

f o r  th e  p o s i t i o n s  i n c lu d e d  w i t h i n  th e  s c o p e  o f  th e  s t u d y ,

t h r e e  d i f f e r e n t  s e t s  o f  d a t a  w e re  u t i l i z e d .

W here r e g i o n a l  c o m p a r is o n s  w ere  m o st a p p r o p r i a t e ,  

th e  c o m p e n s a t io n  f o r  s i m i l a r  p o s i t i o n s  in  th e  f o l l o w in g

te n  S o u t h e a s t e r n  s t a t e s  w as u s e d :

A labam a

F l o r i d a

G e o rg ia

K e n tu c k y

L o u is  i a n a

M i s s i s s i p p i

N o r th  C a r o l in a

T e n n e s s e e

V i r g i n i a

W est V i r g i n i a

In  th o s e  c a s e s  w h e re  r e g i o n a l  o r  g e o g r a p h ic  

c h a r a c t e r i s t i c s  w e re  o f  l e s s  s i g n i f i c a n c e ,  b u t  c o m p a r is o n s

18
F r a n k  C B r o w n  ft C o m p a n y . I n c .
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on a b r o a d e r  b a s i s  w i th  s t a t e s  o f  s i m i l a r  p o p u l a t i o n  

s i z e  seem ed  m ost a p p r o p r i a t e ,  th e  f o l l o w i n g  s i x  s t a t e s

w e re  a d d e d  t o  th e  a b o v e  l i s t :

C o lo ra d o

C onnec t  ic u  t

Ma r y l a n d

M in n e s o ta

O reg o n

W a sh in g to n

The r e s u l t s  o f  t h e  c o m p a r is o n  f o r  a p p o i n t i v e  p o s i t i o n s  

a r e  s u m m a riz e d  g r a p h i c a l l y  on E x h i b i t  1 , f o l l o w i n g .  As 

th e  co m p u ted  t r e n d  l i n e s  i n d i c a t e ,  S o u th  C a r o l in a  

s a l a r i e s  te n d  to  be so m ew h at lo w e r  th a n  p r e v a i l i n g

l e v e l s  f o r  p o s i t i o n s  o f  lo w e r  an d  medium r e s p o n s i b i l i t y ,  

an d  to  a p p r o a c h  c l o s e l y  to  th e  l e v e l s  p a id  in  o t h e r  

s t a t e s  f o r  h ig h e r  p o s i t i o n s .  D a ta  u se d  a r e  w i th  a v e ry

few  e x c e p t i o n s  as  o f  J a n u a r y  1, 1973 .

13
F r a n k  C. B r o w n  A C o m p a n y . I nc
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EXHIBIT I

ANNUAL
SALARY

(0 0 0 )

COMPARISON OF SOUTH CAROLINA 
SALARIES WITH PREVAILING LEVELS

NOTE: E x c lu d in g  M embers o f  
C o m m iss io n s  and  
U n i v e r s i t y  and  

C o l le g e  
P r e s i d e n t s

20 F r a n k  C B r o w n  a  C o m p a n y . I n c .
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In  m ak in g  th e  a b o v e  c o m p a r i s o n s ,  due  c o n s i d e r a t i o n  

w as g iv e n  to  S ta te - o w n e d  c a r s ,  (a n d  in  a few  i n s t a n c e s ,  

h o u s in g  an d  s p e c i a l  a l lo w a n c e s )  w h ic h  a r e  p r o v id e d  f o r  

in c u m b e n ts .  In  m o st c a s e s ,  s u c h  p e r q u i s i t e s  a r e  

common p r a c t i c e  in  o t h e r  s t a t e s  a s  w e l l .  In  some s i t ­

u a t i o n s  i n v o l v i n g  h o u s in g  f o r  h e a d s  o f  i n s t i t u t i o n s ,  

a n y  f i n a n c i a l  a d v a n ta g e  i s  c o u n t e r b a l a n c e d  by th e  

r e s i d e n t ’ s  c o n t i n u i n g  f u l l - t i m e  p r e s e n c e  on th e  i n s t i t u

t i o n ’ s  g r o u n d s .

21
F r a n k  C. B r o w n  ft Co m p a n y , in c .
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IV

RECOMMENDED SALARY LEVELS

In  d e t e r m i n i n g  recom m ended  s a l a r y  l e v e l s ,  we g av e  

c o n s i d e r a t i o n  t o  a l l  o f  th e  c h a r a c t e r i s t i c s  c o n s id e r e d

d e s i r a b l e  in  a f o r m a l  s a l a r y  p ro g ra m .

1 .

2 .

E q u i t a b l e  r e l a t i o n s h i p s  among th e  d i f f e r e n t  

p o s i t i o n s  c o v e r e d .

C o m p e t i t iv e  s a l a r i e s ,  a s  a g a i n s t  pay l e v e l s  

p r e v a i l i n g  in  o t h e r  s t a t e s  ( w i th  p r o p e r  

r e c o g n i t i o n  o f  any  f a c t o r s  w h ich  make S o u th  

C a r o l i n a  p o s i t i o n s  d i f f e r e n t  o r  u n u s u a l ) .

3 .  A p p r o p r i a t e  d i f f e r e n t i a l s  b e tw ee n  th e  s a l a r i e s  

o f  t h o s e  in c lu d e d  in  th e  p ro g ram  and  t h e i r

s u b o r d i n a t e s .

4 .  R e a s o n a b le  and  p r o p e r  c o s t .

5 . F e a s i b i l i t y ,  in  te rm s  o f  a d o p t io n  w i th o u t  

u n d u e  d i s r u p t i o n  o f  e s t a b l i s h e d  p r a c t i c e ,  

c o n t i n u i n g  u s e f u l n e s s ,  and  a p p l i c a b i l i t y  in  

v iew  o f  S o u th  C a r o l i n a ’ s o r g a n i z a t i o n

s t r u c t u r e .

F r ank  C B r o w n  A C o m r a n < I nc
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APPOINTIVE POSITIONS

The recom m ended s a l a r y  s t r u c t u r e  f o r  a p p o i n t i v e  

p o s i t i o n s  ( e x c e p t  C om m ission  m em bers and  h e a d s  o f  

c o l l e g e s  a n d  u n i v e r s i t i e s ,  w h ic h  a r e  show n s e p a r a t e l y ) ,  

a r e  l i s t e d  in  t h r e e  e x h i b i t s  w h ich  f o l l o w .  E x h i b i t  2 

p r e s e n t s  th e  recom m ended s a l a r y  r a n g e s ,  e a c h  w ith  a

m in im um , m id p o in t  and  maximum s a l a r y . The m id p o in t in

e a c h  c a s e h as b een  r e l a t e d  t o p r e v a i l i n g  pay l e v e l s in

o t h e r  s t a t e s .  The minimum i s in te n d e d to  r e p r e s e n t th e

lo w e s t  r a t e  to  be p a id  to  a q u a l i f i e d  a p p o i n t e e ;  th e  

maximum i s  th e  h i g h e s t  p e r m i s s i b l e  p ay m en t r e f l e c t i n g  

o u t s t a n d i n g  p e r fo rm a n c e  and s e r v i c e .  The r a n g e s  from  

minimum t o  maximum a r e  som ew hat n a r r o w e r  th a n  i s  g e n ­

e r a l l y  fo u n d ,  to  a l lo w  f o r  t h e  a b s e n c e  o f  an y  c e n t r a l  

c o n t r o l l i n g  a u t h o r i t y  o v e r  s a l a r i e s  o f  t h i s  g ro u p  in  

t h e  S t a t e  o r g a n i z a t i o n .

In  c o m p u tin g  th e  ra n g e  m i d p o i n t s ,  we h av e  p r o v id e d  

f o r  t h e  f a c t  t h a t  th e  p ro p o s e d  r a n g e s  w ould  be a d o p te d  

in  J u l y  1 9 7 3 , and  w ou ld  re m a in  in  e f f e c t  f o r  a t  l e a s t  

o n e  y e a r  t h e r e a f t e r  -  a p e r io d  d u r i n g  w h ich  p r e v a i l i n g  

s a l a r y  l e v e l s  may be e x p e c te d  to  i n c r e a s e ,  a s  th e y  h av e  

in  th e  r e c e n t  p a s t .

F r a n k  C. B r o w n  a C o m p a n y . In c .
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EXHIBIT 2

RECOMMENDED SALARY RANGES

LEVEL MINIMUM MIDPOINT MAXIMUM

A $ 9 ,6 0 0 $ 1 1 ,4 0 0 $ 1 3 ,2 0 0

B 1 0 ,4 0 0 1 2 ,3 0 0 1 4 ,2 0 0

C 1 1 ,4 0 0 1 3 ,3 0 0 1 5 ,2 0 0

D 1 2 ,4 0 0 1 4 ,4 0 0 1 6 ,4 0 0

E 1 3 ,6 0 0 1 5 ,7 0 0 1 7 ,8 0 0

F 1 5 ,0 0 0 1 7 ,2 0 0 1 9 ,4 0 0

G 1 6 ,6 0 0 1 8 ,9 0 0 2 1 ,2 0 0

H 1 8 ,5 0 0 2 0 ,8 0 0 2 3 ,1 0 0

J 2 0 ,4 0 0 2 2 ,9 0 0 2 5 ,4 0 0

K 2 2 ,6 0 0 2 5 ,2 0 0 2 7 ,8 0 0

L 2 5 ,0 0 0 2 7 ,8 0 0 3 0 ,6 0 0

M 2 7 ,4 0 0 3 0 ,6 0 0 3 3 ,8 0 0

N 3 0 ,5 0 0 3 4 ,0 0 0 3 7 ,5 0 0

P 3 4 ,0 0 0 3 8 ,0 0 0 4 2 ,0 0 0

• 1 .  25
F r a n k  C. B r o w n  ft C o m p a n y . I n c .
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E x h i b i t  3 l i s t s  th e  p o s i t i o n s  a l l o c a t e d  to  e a c h  

l e v e l  and  r a n g e .  E x h i b i t  4 i s  an  a l p h a b e t i c a l  l i s t i n g

o f  th e  sam e i n f o r m a t i o n .

Recommended s a l a r i e s  f o r  c h a irm e n  an d  m em bers o f  

th e  f i v e  c o m m is s io n s  i n c lu d e d  in  th e  s t u d y ,  and f o r  

p r e s i d e n t s  o f  c o l l e g e s  and  u n i v e r s i t i e s ,  a r e  shown in  

E x h i b i t  5 . I t  i s  b e l i e v e d  t h a t  s i n g l e  s a l a r i e s ,  r a t h e r  

th a n  s a l a r y  r a n g e s ,  a r e  m ore a p p r o p r i a t e  and w o rk a b le  

f o r  t h e s e  c a t e g o r i e s .

2ii
F r a n k  C B r o w n  ft C o m p a n y . I nc
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EXHIBIT 3

APPOINTIVE POSITIONS BY SALARY LEVEL

LEVEL A: $ 9 ,6 0 0  -  $ 1 1 ,4 0 0  -  $ 1 3 ,2 0 0
PRESENT
SALARY

D i r e c t o r , C o n f e d e r a te  R e l i c  Room an d  Museum $ 8 ,5 0 0

E x e c u t iv e D i r e c t o r ,  S t a t e  L i c e n s i n g  B oard  f o r  
C o n t r a c t o r s 9 ,8 7 5

D i r e c t o r , C om m ission  on S t a t u s  o f  Women 6 ,8 0 0

LEVEL B: $ 1 0 ,4 0 0  -  $ 1 2 ,3 0 0  -  $ 1 4 ,2 0 0

LEVEL C: $ 1 1 ,4 0 0  -  $ 1 3 ,3 0 0  -  $ 1 5 ,2 0 0

C o m m is s io n e r , S o u th  C a r o l in a
R e a l E s t a t e  C om m ission 1 6 ,0 0 0

LEVEL D: $ 1 2 ,4 0 0  -  $ 1 4 ,4 0 0  - $ 1 6 ,4 0 0

E xecu  t  iv e D i r e c t o r ,  S o u th  C a r o l in a
R e c r e a t i o n  C om m ission 1 4 ,5 2 0

LEVEL E: $ 1 3 ,6 0 0  -  $ 1 5 ,7 0 0  -  $ 1 7 ,8 0 0

E xecu  t  iv e D i r e c t o r ,  C h i l d r e n ’ s  B u reau  o f
S o u th  C a r o l in a 1 4 ,0 4 7

D i r e c t o r , S o u th  C a r o l in a  D a ir y  C om m ission 1 6 ,7 6 8

D i r e c t o r , S t a t e  B o ard  o f  N u r s in g  f o r
S o u th  C a r o l in a 1 5 ,6 4 9

F r a n k  C B r o w n  a C o m p a n y , in c .
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LEVEL F: $ 1 5 ,0 0 0  -  $ 1 7 ,2 0 0  -  $ 1 9 ,4 0 0

PRESENT
SALARY

E xecu t  iv e D i r e c t o r ,  S o u th  C a r o l in a
C o u n c i l  on A ging $ 1 8 ,0 0 0

M a rk e t in g D i r e c t o r ,  S t a t e  A g r i c u l t u r a l
M a r k e t in g  C om m ission 1 6 ,6 4 1

E x e c u t iv e D i r e c t o r ,  S o u th  C a r o l in a  A r t s
Commiss io n 1 6 ,1 0 4

D i r e c t o r , C onsum er F in a n c e  D i v i s i o n ,
S t a t e  B oard  o f  Bank C o n tro l

S t a t e  D i r e c t o r ,  S o u th  C a r o l in a
C om m ission  on Human A f f a i r s 1 7 ,0 0 0

S u p e r i n t e n d e n t ,  Jo h n  de l a  Howe S c h o o l 1 6 ,5 6 0

D i r e c t o r , S o u th  C a r o l in a  Land R e s o u rc e s  
C o n s e r v a t io n  C om m ission 1 4 ,5 2 0

S u p e r i n t e n d e n t ,  S o u th  C a r o l i n a
O p p o r tu n i t y  S c h o o l 1 6 ,4 5 8

D i r e c t o r , D e p a r tm e n t o f  V e te r a n s  A f f a i r s 1 9 ,6 1 0

LEVEL G: $ 1 6 ,6 0 0  -  $ 1 8 ,9 0 0  -  $ 2 1 ,2 0 0

C h ie f  Bank E x am in e r 2 0 ,5 0 0

E xecu  t i v e D i r e c t o r ,  S o u th  C a r o l in a  C om m ission  
f o r  th e  B lin d 1 6 ,5 0 0

D i r e c t o r , S o u th  C a r o l in a  C i v i l  D e fe n s e
A gency 1 9 ,6 1 0

S u p e r i n t e n d e n t ,  S o u th  C a r o l i n a  S c h o o l f o r  
th e  D eaf and B lin d 1 8 ,5 0 0

E x e c u t iv e D i r e c t o r ,  S o u th  C a r o l in a  S t a t e
H o u sin g  A u th o r i t y 2 0 ,7 8 0

D i r e c t o r , S t a t e  B oard  o f  J u v e n i l e  P la c e m e n t  
and  A f t e r c a r e 1 5 ,5 7 0

s t a t e  L i b r a r i a n  1 6 ,4 2 4

IL. 28
F ran k  C  Br o w n  a C o m p a n y , I n c .
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PRESENT
SALARY

LEVEL F : $ 1 5 ,0 0 0  -  $ 1 7 ,2 0 0  -  $ 1 9 ,4 0 0

E x e c u t iv e D i r e c t o r ,  S o u th  C a r o l in a
C o u n c i l  on A g ing $ 1 8 ,0 0 0

M a r k e t i  ng D i r e c t o r ,  S t a t e  A g r i c u l t u r a l
M a r k e t in g  C om m ission 1 6 ,6 4 1

E x e c u t iv e D i r e c t o r ,  S o u th  C a r o l in a  A r ts
Commiss io n 1 6 ,1 0 4

D i r e c t o r , C onsum er F in a n c e  D i v i s i o n ,
S t a t e  B oard  o f  Bank C o n t r o l

S t a t e  D i r e c t o r ,  S o u th  C a r o l in a
C om m ission  on Human A f f a i r s 1 7 ,0 0 0

S u p e r i n t e n d e n t ,  Jo h n  de  la  Howe S c h o o l 1 6 ,5 6 0

D i r e c t o r , S o u th  C a r o l i n a  Land R e s o u rc e s  
C o n s e r v a t io n  C om m ission 1 4 ,5 2 0

S u p e r i n t e n d e n t ,  S o u th  C a r o l in a
O p p o r tu n i t y  S c h o o l 1 6 ,4 5 8

D i r e c t o r , D e p a r tm e n t o f  V e te r a n s  A f f a i r s 1 9 ,6 1 0

LEVEL G: $ 1 6 ,6 0 0  -  $ 1 8 ,9 0 0  -  $ 2 1 ,2 0 0

C h ie f  Bank E x a m in e r 2 0 ,5 0 0

E x e c u t iv e D i r e c t o r ,  S o u th  C a r o l in a  C om m ission  
f o r  th e  B l in d 1 6 ,5 0 0

D i r e c t o r , S o u th  C a r o l i n a  C i v i l  D e fe n s e
A gency 1 9 ,6 1 0

S u p e r i n t e n d e n t ,  S o u th  C a r o l in a  S c h o o l f o r  
th e  D eaf and  B lin d 1 8 ,5 0 0

E x e c u t iv e D i r e c t o r ,  S o u th  C a r o l in a  S t a t e
H o u sin g  A u t h o r i t y 2 0 ,7 8 0

D i r e c t o r , S t a t e  B o ard  o f  J u v e n i l e  P la c e m e n t 
and  A f t e r c a r e 1 5 ,5 7 0

S t a t e  L i b r a r i a n  1 6 ,4 2 4
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PRESENT
LEVEL H: $ 1 8 ,5 0 0  -  $ 2 0 ,8 0 0  -  $ 2 3 ,1 0 0  SALARY

D i r e c t o r , S o u th  C a r o l in a  A e r o n a u t ic s
Commiss io n $ 1 9 ,4 5 0

D i r e c t o r , S o u th  C a r o l in a  C om m ission  on 
A lc o h o lis m 1 9 ,5 0 0

D i r e c t o r , S o u th  C a r o l in a  D e p a r tm e n t o f
A r c h iv e s  a n d  H i s to r y 2 1 ,1 5 4

E x e c u t iv e D i r e c t o r ,  S o u th  C a r o l in a
C r im in a l  J u s t i c e  Academy 2 1 ,3 8 7

E x e c u t iv e D i r e c t o r ,  S t a t e  E l e c t i o n
Commiss io n 1 8 ,5 0 0

E x e c u t iv e D i r e c t o r ,  S t a t e  C om m ission  on
H ig h e r  E d u c a t io n  F a c i l i t i e s 1 9 ,5 0 0

D i r e c t o r , P r o b a t i o n ,  P a rd o n  and  P a r o l e  B oard 2 0 ,0 0 0

D i r e c t o r , D i v i s i o n  o f  R e s e a rc h  and
S t a t i s t i c a l  S e r v i c e s 2 2 ,9 0 0

E x e c u t iv e D i r e c t o r ,  S o u th  C a r o l in a  W ate r 
R e s o u rc e s  C om m ission 2 0 ,1 1 5

LEVEL J : $ 2 0 ,4 0 0  -  $ 2 2 ,9 0 0  -  $ 2 5 ,4 0 0

G e n e r a l  M an ag er, S o u th  C a r o l in a  E d u c a t io n a l  
T e l e v i s i o n  C e n te r 2 2 ,5 3 3

E x e c u t i v e D i r e c t o r ,  S o u th  C a r o l in a
E m ploym ent S e c u r i t y  C om m ission 2 2 ,7 5 5

D i r e c t o r , Game a n d  F r e s h  W ate r F i s h  D i v i s i o n 2 0 ,1 8 3

C o m m is s io n e r , S o u th  C a r o l in a  D e p a r tm e n t o f
L a b o r 2 0 ,7 8 0

D i r e c t o r , M arin e  R e s o u rc e s  D i v i s i o n 2 4 ,0 0 0

E x e c u t iv e D i r e c t o r ,  S o u th  C a r o l in a  D e p a r tm e n t 
o f  P a r k s ,  R e c r e a t i o n  and T o u rism 2 2 ,6 9 2

D i r e c t o r , S t a t e  R e t i r e m e n t  S y s te m s 2 8 ,3 1 2

z: &
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PRESENT
SALARY

S t a t e  D i r e c t o r ,  D e p a r tm e n t o f  Y outh
S e r v i c e s  $ 2 0 ,7 8 0

LEVEL K: $ 2 2 ,6 0 0  -  $ 2 5 ,2 0 0  -  $ 2 7 ,8 0 0

D i r e c t o r ,  D i v i s i o n  o f  A d m i n i s t r a t i o n  2 4 ,4 4 0

S t a t e  F o r e s t e r  2 2 ,6 9 2

D i r e c t o r ,  D i v i s i o n  o f  G e n e ra l  S e r v i c e s  2 4 ,9 0 0

A s s i s t a n t  C o m m is s io n e r ,  S t a t e  C om m ission  on
H ig h e r  E d u c a t io n  2 5 ,5 1 0

C h ie f  I n s u r a n c e  C o m m is s io n e r  -----------

C h ie f ,  S o u th  C a r o l in a  Law E n fo rc e m e n t
D i v i s i o n  2 4 ,4 4 0

S u p e r i n t e n d e n t ,  P ee  Dee C e n te r  2 5 ,0 7 8

E x e c u t iv e  D i r e c t o r ,  S o u th  C a r o l in a  P o l l u t i o n
C o n t r o l  A u t h o r i t y  2 3 ,0 0 0

D i r e c t o r ,  D i v i s i o n  o f  T e c h n o lo g y  U t i l i z a t i o n  2 2 ,6 9 0

LEVEL L : $ 2 5 ,0 0 0  -  $ 2 7 ,8 0 0  -  $ 3 0 ,6 0 0

S u p e r i n t e n d e n t ,  C o a s t a l  C e n te r  2 6 ,5 0 0

D i r e c t o r ,  S o u th  C a r o l in a  D e p a r tm e n t
o f  C o r r e c t i o n s  2 4 ,8 7 3

S u p e r i n t e n d e n t ,  M id la n d s  C e n te r  2 6 ,5 0 0

D i r e c t o r ,  P e r s o n n e l  D i v i s i o n  2 4 ,3 1 2

S u p e r i n t e n d e n t ,  W h it te n  V i l l a g e  2 8 ,6 2 0

D i r e c t o r ,  S o u th  C a r o l in a  W i l d l i f e  and
M a r in e  R e s o u rc e s  D e p a r tm e n t 2 4 ,8 8 0

H .  30
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PRESENT
SALARY

LEVEL M: $ 2 7 ,4 0 0  -  $ 3 0 ,6 0 0  -  $ 3 3 ,8 0 0

D i r e c t o r ,  S t a t e  D e v e lo p m e n t B oard $ 3 6 ,3 6 5

C o m m iss io n e r , S t a t e  C om m ission  on
H ig h e r  E d u c a t io n

C o m m iss io n e r , S t a t e  D e p a r tm e n t o f
M en ta l R e t a r d a t i o n 3 1 ,7 6 2

C o m m is s io n e r , S o u th  C a r o l i n a  D e p a r tm e n t 
o f  S o c i a l  S e r v i c e s 2 7 ,0 0 0

S t a t e  A u d i to r 2 7 ,9 8 0

A s s o c i a t e  E x e c u t iv e  D i r e c t o r ,  S t a t e  B oard 
f o r  T e c h n ic a l  and  C o m p re h e n s iv e
Educa t i o n 3 1 ,0 0 0

C o m m is s io n e r , S o u th  C a r o l i n a  D e p a r tm e n t 
o f  V o c a t io n a l  R e h a b i l i t a t i o n 2 7 ,7 1 0

LEVEL N: $ 3 0 ,5 0 0  -  $ 3 4 ,0 0 0  -  $ 3 7 ,5 0 0

D ep u ty  C o m m is s io n e r , D i v i s i o n  o f  Com m unity
M en ta l H e a l th  S e r v i c e s 3 5 ,2 4 2

S u p e r i n t e n d e n t ,  C r a f t s - F a r r o w  S t a t e  H o s p i t a l 3 4 ,2 4 2

S u p e r i n t e n d e n t ,  S o u th  C a r o l i n a  S t a t e  H o s p i t a l 3 5 ,2 4 2

E x e c u t iv e  D i r e c t o r ,  S t a t e  B o ard  f o r
T e c h n ic a l  an d  C o m p re h e n s iv e  E d u c a t io n 3 4 ,2 8 7

S u p e r i n t e n d e n t ,  W ill ia m  S . H a l l  I n s t i t u t e 3 5 ,2 4 2

LEVEL P : $ 3 4 ,0 0 0  -  $ 3 8 ,0 0 0  -  $ 4 2 ,0 0 0

S t a t e  H e a l th  O f f i c e r 3 3 ,2 0 0

C o m m is s io n e r , S t a t e  D e p a r tm e n t o f  M en ta l
H e a l th 3 5 ,7 4 2
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EXHIBIT 4

RECOMMENDED SALARY LEVELS -  ALPHABETICAL LISTING

POSITION LEVEL SALARY RANGE

A d m i n i s t r a t i o n ,  D i v i s i o n  o f -  
D i r e c t o r

A e r o n a u t i c s  C o m m issio n  -  
D i r e c t o r

A g in g , C o u n c i l  on  -  E x e c u t iv e  
D i r e c t o r

A g r i c u l t u r a l  M a r k e t in g
C om m ission  -  M a r k e t in g  

D i r e c t o r

A lc o h o l is m , C o m m issio n  on -  
D i r e c t o r

A r c h iv e s  and  H i s t o r y ,
D e p a r tm e n t  o f  -  D i r e c t o r

A r t s  C om m issio n  -  E x e c u t iv e  
D i r e c t o r

A u d i t o r ,  S t a t e

Bank E x a m in e r , C h ie f

B l in d ,  C o m m issio n  f o r  th e  -  
E x e c u t iv e  D i r e c t o r

C h i l d r e n ’ s  B u re au  -  E x e c u t iv e  
D i r e c t o r

C i v i l  D e fe n s e  A gency -  
D i r e c t o r

C o a s t a l  C e n te r  -
S u p e r i n t e n d e n t

K $ 2 2 ,6 0 0  -  $ 2 7 ,8 0 0

H 1 8 ,5 0 0  -  2 3 ,1 0 0

F 1 5 ,0 0 0  -  1 9 ,4 0 0

F 1 5 ,0 0 0  -  1 9 ,4 0 0

H 1 8 ,5 0 0  -  2 3 ,1 0 0

H 1 8 ,5 0 0  -  2 3 ,1 0 0

F 1 5 ,0 0 0  -  1 9 ,4 0 0

M 2 7 ,4 0 0  -  3 3 ,8 0 0

G 1 6 ,6 0 0  -  2 1 ,2 0 0

G 1 6 ,6 0 0  -  2 1 ,2 0 0

E 1 3 ,6 0 0  -  1 7 ,8 0 0

G 1 6 ,6 0 0  -  2 1 ,2 0 0

L 2 5 ,0 0 0  -  3 0 ,6 0 0

f ;  32
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POSITION LEVEL SALARY RANGE

Community M en ta l H e a l th
S e r v i c e s ,  D i v i s i o n  o f  -

D epu ty  C o m m iss io n e r  N

C o n f e d e r a te  R e l i c  Room and
Museum -  D i r e c t o r  A

C onsum er F in a n c e  D i v i s i o n  -
D i r e c t o r  F

C o n t r a c t o r s ,  L i c e n s i n g  B oard
f o r  -  E x e c u t iv e  D i r e c t o r  A

C o r r e c t i o n s ,  D e p a r tm e n t  o f  -
D i r e c t o r  L

C r a f t s  -  F a rro w  S t a t e  H o s p i t a l -
S u p e r i n t e n d e n t  N

C r im in a l  J u s t i c e  Academy -
E x e c u t iv e  D i r e c t o r  H

D a iry  C om m ission  -  D i r e c t o r E

D eaf and B l in d ,  S c h o o l f o r  th e _
S u p e r i n t e n d e n t  G

D ev e lo p m en t B oard -  D i r e c t o r M

E d u c a t io n a l  T e l e v i s i o n  C e n te r  -
G e n e ra l  M anager J

E l e c t i o n  C om m ission  -
E x e c u t iv e  D i r e c t o r  H

Em ploym ent S e c u r i t y  C o m m iss io n -
E x e c u t iv e  D i r e c t o r  J

F o r e s t e r ,  S t a t e  K

Game and  F r e s h  W ate r F i s h
D i v i s i o n  -  D i r e c t o r  J

G e n e r a l  S e r v i c e s ,  D i v i s i o n
o f  -  D i r e c t o r  K

$ 3 0 ,5 0 0  -  $ 3 7 ,5 0 0

9 ,6 0 0  -  1 3 ,2 0 0

1 5 ,0 0 0  -  1 9 ,4 0 0

9 ,6 0 0  -  1 3 ,2 0 0

2 5 ,0 0 0  -  3 0 ,6 0 0

3 0 .5 0 0  -  3 7 ,5 0 0

1 8 .5 0 0  -  2 3 ,1 0 0

1 3 .6 0 0  -  1 7 ,8 0 0

1 6 .6 0 0  -  2 1 ,2 0 0

2 7 .4 0 0  -  3 3 ,8 0 0

2 0 .4 0 0  -  2 5 ,4 0 0

1 8 ,5 0 0  -  2 3 ,1 0 0

2 0 ,4 0 0  -  2 5 ,4 0 0

2 2 ,6 0 0  -  2 7 ,8 0 0

2 0 ,4 0 0  -  2 5 ,4 0 0

2 2 ,6 0 0  -  2 7 ,8 0 0
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POSITION L.EVEL SALARYf RANGE

H e a l th  O f f i c e r ,  S t a t e P $ 3 4 ,0 0 0 - $ 4 2 ,0 0 0

H ig h e r  E d u c a t io n ,  C o m m iss io n e r  
f o r M 2 7 ,4 0 0 — 3 3 ,8 0 0

H ig h e r  E d u c a t io n
C om m ission  -  A s s i s t a n t  

Commiss i o n e r K 2 2 ,6 0 0 2 7 ,8 0 0

H ig h e r  E d u c a t io n  F a c i l i t i e s ,
C om m ission  on -  E x e c u t iv e  

D i r e c t o r H 1 8 ,5 0 0 2 3 ,1 0 0

H o u sin g  A u th o r i t y  -  E x e c u t iv e  
D i r e c t o r G 1 6 ,6 0 0 - 2 1 ,2 0 0

Human A f f a i r s ,  C om m ission  on -  
S t a t e  D i r e c t o r F 1 5 ,0 0 0 - 1 9 ,4 0 0

I n s u r a n c e  C o m m is s io n e r , C h ie f K 2 2 ,6 0 0 - 2 7 ,8 0 0

Jo h n  de l a  Howe S c h o o l -  
S u p e r i n t e n d e n t F 1 5 ,0 0 0 — 1 9 ,4 0 0

J u v e n i l e  P la c e m e n t  and
A f t e r c a r e ,  B oard  o f  -  

D i r e c t o r G 1 6 ,6 0 0 2 1 ,2 0 0

L a b o r ,  D e p a r tm e n t o f  -  
C o m m iss io n e r J 2 0 ,4 0 0 - 2 5 ,4 0 0

Land R e s o u rc e s  C o n s e r v a t io n  
C om m ission  -  D i r e c t o r F 1 5 ,0 0 0 - 1 9 ,4 0 0

L i b r a r i a n ,  S t a t e G 1 6 ,6 0 0 - 2 1 ,2 0 0

Law E n fo rc e m e n t D i v i s i o n  -  
C h ie f K 2 2 ,6 0 0 - 2 7 .8 0 0

M arin e  R e s o u rc e s  D i v i s i o n  -  
D i r e c t o r J 2 0 ,4 0 0 - 2 5 ,4 0 0

M e n ta l H e a l th ,  D e p a r tm e n t 
o f  -  C o m m iss io n e r P 3 4 ,0 0 0 4 2 ,0 0 0
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POSITION LEVEL SALARY RANGE

M e n ta l R e t a r d a t i o n ,  D e p a r t ­
m ent o f  -  C o m m iss io n e r M $ 2 7 ,4 0 0 — $ 3 3 ,8 0 0

M id la n d s  C e n te r  -  S u p e r i n t e n ­
d e n t L 2 5 ,0 0 0 - 3 0 ,6 0 0

N u r s in g ,  S t a t e  B oard  o f  -  
D i r e c t o r E 1 3 ,6 0 0 - 1 7 ,8 0 0

O p p o r tu n i t y  S c h o o l -  
S u p e r i n t e n d e n t F 1 5 ,0 0 0 - 1 9 ,4 0 0

P a r k s ,  R e c r e a t io n  and  T o u r ism , 
D e p a r tm e n t o f  -  E x e c u t iv e  

D i r e c t o r J 2 0 ,4 0 0 2 5 ,4 0 0

P ee Dee C e n te r  -  S u p e r i n t e n d e n t K 2 2 ,6 0 0 - 2 7 ,8 0 0

P e r s o n n e l  D i v i s i o n  -  D i r e c t o r L 2 5 ,0 0 0 - 3 0 ,6 0 0

P o l l u t i o n  C o n t r o l  A u t h o r i t y  -  
E x e c u t iv e  D i r e c t o r K 2 2 ,6 0 0 - 2 7 ,8 0 0

P r o b a t i o n ,  P a rd o n  an d  P a r o l e  
B o ard  -  D i r e c t o r H 1 8 ,5 0 0 - 2 3 ,1 0 0

R e a l E s t a t e  C o m m issio n  -  
Commiss i o n e r C 1 1 ,4 0 0 - 1 5 ,2 0 0

R e c r e a t i o n  C o m m issio n  -  
E x e c u t iv e  D i r e c t o r D 1 2 ,4 0 0 - 1 6 ,4 0 0

R e s e a r c h  and  S t a t i s t i c a l
S e r v i c e s ,  D i v i s i o n  o f  -  

D i r e c t o r H 1 8 ,5 0 0 2 3 ,1 0 0

R e t i r e m e n t  S y s te m s  -  D i r e c t o r J 2 0 ,4 0 0 - 2 5 ,4 0 0

S o c i a l  S e r v i c e s ,  D e p a r tm e n t  
o f  -  C o m m is s io n e r M 2 7 ,4 0 0 - 3 3 ,8 0 0

S t a t e  H o s p i t a l  -
S u p e r i n t e n d e n t N 3 0 ,5 0 0 3 7 ,5 0 0
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POSITION______________  LEVEL

T e c h n ic a l  an d  C o m p re h e n s iv e  
E d u c a t io n ,  B oard  f o r  -

E x e c u t iv e  D i r e c t o r  N

T e c h n ic a l  and  C o m p re h e n s iv e  
E d u c a t io n ,  B oard  f o r  -  

A s s o c i a t e  E x e c u t iv e
D i r e c t o r  M

T e c h n o lo g y  U t i l i z a t i o n ,  D i v i s io n  
o f  -  D i r e c t o r  K

V e te r a n s  A f f a i r s ,  D e p a r tm e n t
o f  -  D i r e c t o r  F

V o c a t io n a l  R e h a b i l i t a t i o n ,  
D e p a r tm e n t  o f  -

C o m m is s io n e r  M

W ater R e s o u rc e s  C om m ission  -
E x e c u t iv e  D i r e c t o r  H

W h itte n  V i l l a g e  -
S u p e r i n t e n d e n t  L

W i l d l i f e  a n d  M arin e  R e s o u rc e s
D e p a r tm e n t  -  D i r e c t o r  L

W illia m  S . H a l l  I n s t i t u t e  -
S u p e r i n t e n d e n t  N

Women, C om m ission  on S t a t u s  o f  -  
D i r e c t o r  A

Y outh S e r v i c e s ,  D e p a r tm e n t
o f  -  D i r e c t o r  J

SALARY

$ 3 0 ,5 0 0

2 7 ,4 0 0

2 2 ,6 0 0

1 5 ,0 0 0

2 7 .4 0 0

1 8 .5 0 0

2 5 ,0 0 0

2 5 ,0 0 0

3 0 .5 0 0

9 ,6 0 0

2 0 .4 0 0

RANGE

$ 3 7 ,5 0 0

3 3 .8 0 0

2 7 .8 0 0

1 9 .4 0 0

3 3 .8 0 0

2 3 ,1 0 0

3 0 ,6 0 0

3 0 ,6 0 0

3 7 ,5 0 0

1 3 ,2 0 0

2 5 .4 0 0
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POSITION______________  LEVEL

T e c h n ic a l  an d  C o m p re h e n s iv e  
E d u c a t io n ,  B oard  f o r  -

E x e c u t iv e  D i r e c t o r  N

T e c h n ic a l  and  C o m p re h e n s iv e  
E d u c a t io n ,  B o ard  f o r  -  

A s s o c i a t e  E x e c u t iv e
D i r e c t o r  M

T e c h n o lo g y  U t i l i z a t i o n ,  D i v i s i o n
o f  -  D i r e c t o r  K

V e te r a n s  A f f a i r s ,  D e p a r tm e n t
o f  -  D i r e c t o r  F

V o c a t io n a l  R e h a b i l i t a t i o n ,  
D e p a r tm e n t  o f  -

C o m m is s io n e r  M

W ate r R e s o u rc e s  C om m issio n  -
E x e c u t iv e  D i r e c t o r  H

W h it te n  V i l l a g e  -
S u p e r i n t e n d e n t  L

W i l d l i f e  an d  M a r in e  R e s o u r c e s
D e p a r tm e n t  -  D i r e c t o r  L

W ill ia m  S . H a l l  I n s t i t u t e  -
S u p e r i n t e n d e n t  N

Women, C o m m issio n  on S t a t u s  o f  -  
D i r e c t o r  • A

Y outh  S e r v i c e s ,  D e p a r tm e n t
o f  -  D i r e c t o r  J

SALARY RANGE

$ 3 0 ,5 0 0  -  $ 3 7 ,5 0 0

2 7 ,4 0 0  -  3 3 ,8 0 0

2 2 ,6 0 0  -  2 7 ,8 0 0

1 5 ,0 0 0  -  1 9 ,4 0 0

2 7 .4 0 0  -  3 3 ,8 0 0

1 8 .5 0 0  -  2 3 ,1 0 0

2 5 ,0 0 0  -  3 0 ,6 0 0

2 5 ,0 0 0  -  3 0 ,6 0 0

3 0 .5 0 0  -  3 7 ,5 0 0

9 ,6 0 0  -  1 3 ,2 0 0

2 0 .4 0 0  -  2 5 ,4 0 0

0

F r a n k  C. B r o w n  ft C o m p a n y , in c .
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EXHIBIT 5

RECOMMENDED SALARIES

SALARY

COMMISSIONS PRESENT RECOMMENDED

S o u th  C a r o l in a  A lc o h o l ic
B e v e ra g e  C o n tr o l  C om m ission :

C hairm an $ 2 3 ,2 7 4 $ 2 3 ,5 0 0

Commiss i o n e r s 2 1 ,1 5 4 2 1 ,5 0 0

S o u th  C a r o l in a  Em ploym ent 
S e c u r i t y  C om m ission :

C o m m iss io n e rs 1 5 ,0 0 0 1 6 ,0 0 0

S o u th  C a r o l in a  I n d u s t r i a l
Commiss i o n :

C hairm an 2 4 ,4 0 0 2 5 ,0 0 0

C o m m iss io n e rs 2 2 ,2 7 0 2 3 ,0 0 0

S o u th  C a r o l i n a  P u b l i c  S e r v i c e  
Commiss i o n :

C hairm an 1 9 ,1 6 0 2 3 ,5 0 0

Commiss i o n e r s 1 8 ,6 4 0 2 1 ,5 0 0

S o u th  C a r o l in a  Tax C o m m issio n :

Cha irm an 2 4 ,4 0 0 2 5 ,0 0 0

C o m m iss io n e rs 2 2 ,3 6 0 2 3 ,0 0 0

i ; 36

F r a n k  C. B r o w n  & C o m f a n v . I n c .
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SALARY

COLLEGES AND UNIVERSITIES PRESENT RECOMMENDED

P r e s i d e n t ,  The C i t a d e l $ 2 8 ,9 3 7 $ 3 2 ,0 0 0

P r e s i d e n t ,  C lem son U n i v e r s i t y 3 6 ,1 7 2 4 0 ,0 0 0

P r e s i d e n t ,  C o l le g e  o f  C h a r l e s t o n 2 8 ,9 3 7 3 2 ,0 0 0

P r e s i d e n t ,  F r a n c i s  M ario n  C o l le g e 2 8 ,9 3 7 3 2 ,0 0 0

P r e s i d e n t ,  M e d ic a l U n i v e r s i t y  o f  
S o u th  C a r o l in a 4 4 ,1 6 9 4 6 ,5 0 0

P r e s i d e n t ,  S o u th  C a r o l in a
S t a t e  C o l le g e 2 8 ,9 3 7 3 2 ,0 0 0

P r e s i d e n t ,  U n i v e r s i t y  o f
S o u th  C a r o l in a 3 6 ,1 7 2 4 0 ,0 0 0

P r e s i d e n t ,  W in th ro p  C o l le g e 2 8 ,9 3 7 3 2 ,0 0 0

a?
F r a n k  C  B r o w n  a  C o m p a n y . I n c .
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GENERAL RECOMMENDATIONS

ADMINISTRATION OF THE PROGRAM

No c h a n g e s  a r e  s u g g e s t e d  in  e x i s t i n g  a r r a n g e m e n ts

and  a u t h o r i z a t i o n s  f o r  re c o m m e n d a tio n s  an d  a p p r o v a l s  o f  

a p p o i n t i v e  p o s i t i o n  s a l a r i e s  an d  s a l a r y  a d j u s t m e n t s .

H ow ever, e f f e c t i v e  a p p l i c a t i o n  and m a in te n a n c e  o f  

th e  r e c o m m e n d a tio n s  w o u ld  be made e a s i e r  i f  a s i n g l e  

a g e n c y  w ere  d e s i g n a t e d  a s  a c e n t r a l  r e c o r d - k e e p i n g

l o c a t i o n  and  s o u r c e  o f  i n f o r m a t i o n .  We recom m end th e

P e r s o n n e l  D i v i s i o n  a s  t h e  m o st a p p r o p r i a t e  o r g a n i z a t i o n  

f o r  t h i s  p u r p o s e .  I t  a l r e a d y  i n c l u d e s  a s t a f f  e x p e r ­

i e n c e d  in  s a l a r y  a d m i n i s t r a t i o n ,  and  i s  r e s p o n s i b l e  

f o r  th e  C l a s s i f i c a t i o n  an d  C o m p e n sa tio n  S y s te m  w i th  

w h ic h  th e  p ro g ra m  f o r  a p p o i n t i v e  p o s i t i o n s  m ust be 

k e p t  in  p r o p e r  a l i g n m e n t .

PAY DIFFERENTIALS

The recom m ended  s a l a r y  r a n g e s  a n d  l e v e l s  e s t a b l i s h  

a d e q u a te  d i f f e r e n t i a l s  b e tw e e n  th e  s a l a r i e s  o f  a g e n c y  

h e a d s  and t h e i r  im m e d ia te  s u b o r d i n a t e s .  S p e c i a l

a t t e n t i o n  s h o u ld  be g iv e n  to  t h i s  a s p e c t  o f  th e  p ro g ra m

in  th e  f u t u r e ,  t o  a v o id  s u c h  p ro b le m s  a s :

f_ 33
F r a n k  C B r o w n  a C o m p a n y . I n c .
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1 . Undue c o m p r e s s io n  o f  s a l a r i e s  a t  th e  h i g h e s t  

o r g a n i z a t i o n  l e v e l s  i n  any  a g e n c y .

2 . U n i n t e n t i o n a l  c e i l i n g s  w h ich  p r e v e n t  c l a s s i f i e d  

e m p lo y e e s  fro m  a d v a n c in g  n o r m a l ly  w i t h i n

t h e i r  s a l a r y  r a n g e s .

MAINTAINING AND UPDATING THE PROGRAM

The recom m ended s a l a r y  r a n g e s  and l e v e l s  s h o u ld  be

re v ie w e d  f o r m a l l y  w h e n e v e r  e c o n o m ic  c o n d i t i o n s  h av e  

c h a n g e d  s u f f i c i e n t l y  to  w a r r a n t  s u c h  a r e - e x a m i n a t i o n .  

U n d er p r e s e n t  c o n d i t i o n s ,  th e  e x p e r i e n c e  o f  o t h e r

o r g a n i z a t i o n s  i n d i c a t e s  t h a t  s u c h  a r e v ie w  w i l l  be

n e e d e d  a t  l e a s t  e v e r y  tw o y e a r s .  In  t h e  i n t e r v e n i n g

y e a r s ,  an y  g e n e r a l  p ay  a d j u s t m e n t s  f o r  o t h e r  S t a t e

e m p lo y e e s  s h o u ld  be e x te n d e d  to  t h e  a p p o i n t i v e  

p o s i t i o n s ,  a s  was d o n e  i n  1972 .

s h o u ld  be

e s  t a b l  i s h e d .

1 a l s o  be n e e d e d

i n  t h e  s c o p e  o r

a s  m a jo r  r e o r g a n -

g ro w th  .

N ewly c r e a t e d  a p p o i n t i v e  p o s i t i o n s

f o r m a l l y  a d d e d  to  th e  p la n  a s  th e y  a r e  

C h an g es  in  s a l a r y  l e v e l  d e s i g n a t i o n  w il

when t h e r e  a r e  s i g n i f i c a n t  a l t e r a t i o n s

r e s p o n s i b i l i t i e s  o f  a n y  p o s i t i o n ,  s u c h

i z a t i o n  o r  e x p a n s io n  o t h e r  th a n  n o rm a l

c _  ao
F r a n k  C. B r o w n  & C o m p a n y . In c .
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PER DIEM ALLOWANCES

A lth o u g h  e x p e n s e  a l lo w a n c e s  f o r  t r a v e l  a r e  n o t  

n o r m a l ly  c o n s i d e r e d  a d i r e c t  form  o f c o m p e n s a t io n ,  we 

f i n d  t h a t  th e  p r e s e n t  p e r  d iem  a l lo w a n c e  o f  $21 f o r  

t r a v e l  to  c i t i e s  w i th  a p o p u l a t i o n  o v e r  2 5 0 ,0 0 0  i s  

i n a d e q u a t e ,  an d  in  f a c t  r e p r e s e n t s  a ’’n e g a t i v e ” 

c o m p e n s a t io n  e l e m e n t .  A llo w a n c e s  by o t h e r  o r g a n i z a t i o n s  

u s in g  a p e r  d iem  s y s te m  a r e  now g e n e r a l l y  h i g h e r ;  th e  

F e d e r a l  G o v ern m en t now u s e s  a r a t e  o f $32 p e r  d a y .

We recom m end t h a t  c o n s i d e r a t i o n  b e  g iv e n  t o  h i g h e r

a l lo w a n c e s  f o r  l a r g e r  c i t i e s  -  f o r  e x a m p le , $25  an d

$30  f o r  c i t i e s  o v e r  5 0 0 ,0 0 0  and  o n e  m i l l i o n ,  r e s p e c t i v e l y .

F r a n k  C B r o w n  a  C o m p a n y , in c .
M A M A t I M I N T  C O M U I T A N Y I
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VI

IMPLEMENTATION

Upon a c c e p t a n c e  an d  a p p r o v a l  o f  th e  re c o m m e n d a tio n s  

by th e  S t a t e  o f  S o u th  C a r o l i n a ,  we s u g g e s t  th e  f o l l o w i n g  

im p le m e n ta t io n  s t e p s :

1 . D e s i g n a t i o n  o f  an  a g e n c y  t o  be r e s p o n s i b l e  

f o r  m a i n t a i n i n g  r e c o r d s  an d  c o - o r d i n a t i n g  

i n f o r m a t i o n  on th e  p ro g ra m .

2 . N o t i f i c a t i o n  o f  th e  b o a r d s ,  a g e n c i e s ,  com m is­

s i o n s  a n d  a u t h o r i t i e s  a f f e c t e d  r e g a r d i n g  th e  

s p e c i f i c  p r o v i s i o n s  a p p ro v e d  f o r  t h e i r  

a p p o i n t i v e  p e r s o n n e l .

3 . I n c r e a s e s  t o  t h e  recom m ended  minimum of th o s e  

s a l a r i e s  now be low  t h a t  l e v e l ,  t im e d  in  

a c c o r d a n c e  w i t h  n o rm a l b u d g e t in g  p r o c e d u r e s .

4 . I n c r e a s e s  t o  recom m ended  l e v e l s  o f  th e  s a l a r i e s  

o f  c o m m is s io n e r s  a n d  c o l l e g e  and  u n i v e r s i t y  

p r e s i d e n t s .  (T he i n c r e a s e s  i n v o lv e d  in  t h e s e  

tw o  s t e p s  t o t a l  $ 6 5 ,5 8 8 ,  o r  2 .9%  o f  th e  

in c u m b e n t s ’ s a l a r i e s ) .

F r a n k  C  Br o w n  A C o m p a n y . In c
M A N A S t M t W Y  C O N B W L Y A M Y *
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5 . No c h a n g e s  in  th o s e  s a l a r i e s  w h ich  a r e  a t  o r  

a b o v e  th e  maximum s u g g e s t e d  f o r  th e  p o s i t i o n ,  

u n t i l  s u c h  t im e  a s  th e  s a l a r y  ra n g e  i s  

a d j u s t e d  u p w ard  f o r  one  o f  th e  r e a s o n s  c i t e d

in  S e c t i o n  V.

6 .  A ss ig n m e n t o f  r e s p o n s i b i l i t y  f o r  p e r i o d i c  

r e v ie w  an d  u p d a t i n g  o f  s a l a r i e s .

41
F r a n k  C. Br o w n  a C o m p a n y . I nc
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O f L SALARIES OF AGENCY HEADS

/ f  x / M  z r  U  
/►xaacw ?  ,  z * X >

o

L e v e l T i t l e
P r e s e n t
S a l a r y

Amount
I n c r e a s e

P e r c e n t
I n c r e a s e

P r o p o s e d
S a l a r y

RANGE $ 9 ,6 0 0  - $ 1 3 ,2 0 0

A D i r . ,  C o n f e d e r a t e  R e l i c  Room $ 8 ,5 0 0 1 ,1 0 0 1 2 .9 7 . 9 ,6 0 0
E x . D i r . ,  B o a rd  f o r  C o n t r a c t o r s 9 ,8 7 5 1 ,1 2 5 1 1 .4 1 1 ,0 0 0
D i r . ,  Comm, o n  S t a t u s  o f  Women 6 ,8 0 0 2 ,8 0 0 4 1 .2 9 ,6 0 0

RANGE $ 1 0 ,4 0 0  -  $ 1 4 ,2 0 0

B (N one)

RANGE $ 1 1 ,4 0 0  - $ 1 5 ,2 0 0

C Comm., R e a l  E s t a t e  B o a rd 1 6 ,0 0 0 - 0 - - 0 - 1 6 ,0 0 0

RANGE $ 1 2 ,4 0 0  - $ 1 6 ,4 0 0

D E x . D i r . ,  R e c r e a t i o n  C o m m iss io n 1 4 ,5 2 0 800 5 .5 7 . 1 5 ,3 2 0

RANGE $ 1 3 ,6 0 0  - $ 1 7 ,8 0 0

E E x . D i r . ,  C h i l d r e n ’ s B u re a u 1 4 ,0 4 7 1 ,4 5 3 1 0 .3 7 . 1 5 ,5 0 0
D i r . ,  S .  C . D a i r y  C o m m iss io n 1 6 ,7 6 8 922 5 .5 1 7 ,6 9 0
D i r . ,  S t a t e  B o a rd  o f  N u r s in g 1 5 ,6 4 9 861 5 .5 1 6 ,5 1 0

RANGE $ 1 5 ,0 0 0  - $ 1 9 ,4 0 0

F E x . D i r . ,  C o u n c i l  o n  A g in g 1 8 ,0 0 0 990 5 .5 7 . 1 8 ,9 9 0
M k g t. D i r . ,  A g . M kg t. C o m m iss io n 1 6 ,6 4 1 919 5 . 5 1 7 ,5 6 0
E x . D i r . ,  A r t s  C o m m iss io n 1 6 ,1 0 4 886 5 . 5 1 6 ,9 9 0
D i r . ,  C o n s .F i n .  D iv . -  B d . o f  Bank C o n t r o l  ----- - - - . . . 1 8 ,5 0 0
D i r . ,  Comm, o n  Human A f f a i r s 1 7 ,0 0 0 940 5 . 5 1 7 ,9 4 0
S u p t . , J o h n  de  l a  Howe S c h o o l 1 6 ,5 6 0 910 5 . 5 1 7 ,4 7 0
D i r . ,  L and  R e s o u r c e s  C o n s v . Comm. 1 4 ,5 2 0 800 5 .5 1 5 ,3 2 0
S u p t . ,  O p p o r t u n i t y  S c h o o l 1 6 ,4 5 8 902 5 . 5 1 7 ,3 6 0
D i r . ,  D e p t .  o f  V e te r a n s  A f f a i r s 1 9 ,6 1 0 - 0 - - 0 - 1 9 ,6 1 0

RANGE $ 1 6 ,6 0 0  - $ 2 1 ,2 0 0

G E x . D i r . ,  Comm, f o r  t h e  B l in d 1 6 ,5 0 0 100 0 .6 7 . 1 6 ,6 0 0
D i r . ,  C i v i l  D e fe n s e  A g en cy 1 9 ,6 1 0 1 ,0 8 0 5 . 5 2 0 ,6 8 9
S u p t . ,  S c h o o l  f o r  D e a f & B l in d 1 8 ,5 0 0 1 ,0 2 0 5 . 5 1 9 ,5 2 0
E x . D i r . ,  S t a t e  H o u s in g  A u t h o r i t y 2 0 ,7 8 0 4 2 0 2 . 0 2 1 ,2 0 0
D i r . ,  J u v .  P la c e m e n t  & A f t e r c a r e 1 5 ,5 7 0 1 ,0 3 0 6 . 6 1 6 ,6 0 0
S t a t e  L i b r a r i a n 1 6 ,4 2 4 1 ,5 7 6 9 . 6 1 8 ,0 0 0

[ .  46



2

L e v e l T i t l e
P r e s e n t
S a l a r y

A m ount
I n c r e a s e

P r e c e n t
I n c r e a s e

P r o p o s e d
S a l a r y

H

RANGE $ 1 8 ,5 0 0  -  $ 2 3 ,1 0 0

D i r . ,  A e r o n a u t i c s  C o m m iss io n 1 9 ,4 5 0 1 ,0 7 0 5 .5 7 . 2 0 ,5 2 0
D i r . ,  C o m m iss io n  on A lc o h o l i s m 1 9 ,5 0 0 1 ,0 7 0 5 .5 2 0 ,5 7 0
D i r . ,  A r c h iv e s  & H i s t o r y 2 1 ,1 5 4 1 ,1 6 6 5 .5 2 2 ,3 2 0
E x . D i r . ,  C rim . J u s t i c e  Academ y 2 1 ,3 8 7 1 ,1 7 3 5 .5 2 2 ,5 6 0
E x . D i r . ,  S t a t e  E l e c t i o n s  C om m ission 1 8 ,5 0 0 1 ,5 0 0 8 .1 2 0 ,0 0 0
E x . D i r . ,  H ig h e r  E d u c . F a c i l i t i e s — — — 1 8 ,5 0 0
D i r . ,  P r o b a t i o n ,  P a r o l e  & P a rd o n  Bd. 2 0 ,0 0 0 1 ,1 0 0 5 .5 2 1 ,1 0 0
E x . D i r . ,  W a te r  R e s o u r c e s  C om m ission 2 0 ,1 1 5 1 ,1 0 7 5 .5 2 1 ,2 2 0

J

RANGE $ 2 0 ,4 0 0  -  $ 2 5 ,4 0 0

Commr. o f  B a n k in g 2 0 ,5 0 0 1 ,5 0 0 7 .3 7 . 2 2 ,0 0 0
G e n e r a l  M a n a g e r , ETV 2 2 ,5 3 3 1 ,2 3 7 5 .5 2 3 ,7 7 0
E x . D i r . ,  E m ploym ent S e c . C om m ission 2 2 ,7 5 5 1 ,2 5 5 5 .5 2 4 ,0 1 0
D i r . ,  Game & F i s h  D i v i s i o n 2 0 ,1 8 3 1 ,1 0 7 5 .5 2 1 ,2 9 0
C om m r., D e p a r tm e n t  o f  L a b o r 2 0 ,7 8 0 1 ,1 4 3 8 .3 2 2 ,5 0 0
D i r . ,  M a r in e  R e s o u r c e s  D iv i s io n 2 4 ,0 0 0 1 ,3 2 0 5 .5 2 5 ,3 2 0
E x . D i r . ,  P a r k s ,  R e c r e a t i o n  & T o u r is m 2 2 ,6 9 2 1 ,2 4 8 5 .5 2 3 ,9 4 0
D i r . ,  D e p a r tm e n t o f  Y o u th  S e r v i c e s 2 0 ,7 8 0 1 ,1 4 0 5 .5 2 1 ,9 2 0
D i r . ,  D iv . o f  R e s e a r c h  & S t a t i s t i c s 2 2 ,9 0 0 1 ,2 6 0 5 .5 2 4 ,1 6 0

K

RANGE $ 2 2 ,6 0 0  -  $ 2 7 ,8 0 0

D i r . ,  D iv . o f  A d m i n i s t r a t i o n 2 4 ,4 4 0 1 ,3 4 0 5 .5 2 5 ,7 8 0
S t a t e  F o r e s t e r 2 2 ,6 9 2 1 ,2 4 8 5 .5 2 3 ,9 4 0
A s s t .  C om m r., Comm, on  H ig h e r  E d u c . 2 5 ,5 1 0 1 ,4 0 0 5 .5 2 6 ,9 1 0
C h ie f  I n s u r a n c e  C o m m iss io n e r — . . . . . .
C h i e f ,  S . C . Law E n fo rc e m e n t  D iv . 2 4 ,4 0 0 2 ,6 0 0 1 0 .6 2 7 ,0 0 0
S u p e r i n t e n d e n t ,  P ee  Dee C e n te r 2 5 ,0 7 8 1 ,3 8 2 5 . 5 2 6 ,4 6 0
E x . D i r . ,  P o l l u t i o n  C o n t r o l  A u t h o r i t y 2 3 ,0 0 0 1 ,2 7 0 5 . 5 2 4 ,2 7 0
D i r . ,  D i v i s i o n  o f  T e c h . U t i l i z a t i o n 2 2 ,6 9 0 1 ,2 5 0 5 .5 2 3 ,9 4 0

RANGE $2 5 ,0 0 0  -  $ 3 0 ,6 0 0

D i r . ,  D iv . o f  G e n e r a l  S e r v i c e s 2 4 ,9 0 0 2 ,1 0 0 8 .4 7 . 2 7 ,0 0 0
D i r . ,  S t a t e  R e t i r e m e n t  S y s te m 2 8 ,3 1 0 6 8 8 2 . 4 2 9 ,0 0 0
S u p e r i n t e n d e n t ,  C o a s t a l  C e n te r 2 6 ,5 0 0 1 ,4 6 0 5 . 5 2 7 ,9 6 0
D i r . ,  S . C . D e p t .  C o r r e c t i o n s 2 4 ,8 7 3 1 ,3 6 7 5 . 5 2 6 ,2 4 0
S u p e r i n t e n d e n t ,  M id la n d s  C e n te r 2 6 ,5 0 0 1 ,4 6 0 5 . 5 2 7 ,9 6 0
D i r e c t o r ,  P e r s o n n e l  D iv i s i o n 2 4 ,3 1 2 6 8 8 5 . 5 2 5 ,0 0 0
S u p e r i n t e n d e n t ,  W h i t te n  V i l l a g e 2 8 ,6 2 0 1 ,5 7 0 5 . 5 3 0 ,1 9 0
D i r . ,  W i l d l i f e  & M a rin e  R e s o u r c e s 2 4 ,8 8 0 1 ,3 7 0 5 .5 2 6 ,2 5 0
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P r e s e n t Amount P r e c e n t P r o p o s e d
L e v e l T i t l e Sa l a r y I n c r e a s e I n c r e a s e S a l a r y

RANGE $ 2 7 ,4 0 0  - $ 3 3 ,8 0 0

M D i r . ,  S t .  D e v e lo p m e n t B o a rd 3 6 ,3 6 5 - 0 - - 0 - 3 6 ,3 6 5
C om m r., Comm, o n  H ig h e r  E d u c a t io n 2 9 ,5 0 0 — — —
C om m r., D e p a r tm e n t  o f  M e n ta l  R e t a r d . 3 1 ,7 6 2 1 ,7 4 8 5 .5 3 3 ,5 1 0
C o m m r., D e p a r tm e n t  o f  S o c i a l  S e r v i c e s 2 7 ,0 0 0 1 ,4 9 0 5 .5 2 8 ,4 9 0
S t a t e  A u d i t o r 2 7 ,9 8 0 1 ,5 4 0 5 .5 2 9 ,5 2 0
A s s o c .  E x . D i r . ,  T e c h . & C om pr. E d . 3 1 ,0 0 0 1 ,7 1 0 5 . 5 3 2 ,7 1 0
C om m r., V o c a t i o n a l  R e h a b i l i t a t i o n 2 7 ,7 1 0 1 ,5 2 0 5 .5 2 9 ,2 3 0

RANGE $ 3 0 ,5 0 0  - $ 3 7 ,5 0 0

N D p ty . C om m r., Com. M e n ta l  H e a l th  S r v s . 3 5 ,2 4 2 1 ,9 3 8 5 .5 3 7 ,1 8 0
S u p e r i n t e n d e n t ,  C r a f t s - F a r r o w 3 4 ,2 4 2 1 ,8 8 8 5 . 5 3 6 ,1 3 0
S u p e r i n t e n d e n t ,  S . C . S t a t e  H o s p i t a l 3 5 ,2 4 2 1 ,9 3 8 5 .5 3 7 ,1 8 0
E x. D i r . ,  T e c h .  & C om pr. E d u c a t io n 3 4 ,2 8 7 1 ,1 8 3 5 . 5 3 6 ,1 7 0
S u p e r i n t e n d e n t ,  W i l l i a m  S . H a l l  I n s t . 3 5 ,2 4 2 1 ,9 3 8 5 .5 3 7 ,1 8 0

RANGE $ 3 4 ,0 0 0  - $ 4 2 ,0 0 0

P S t a t e  H e a l t h  O f f i c e r 3 3 ,2 0 0 2 ,8 0 0 8 . 4 3 6 ,0 0 0
C om m r., D e p t .  o f  M e n ta l  H e a l th 3 5 ,7 4 2 2 ,7 5 8 7 .7 3 8 ,5 0 0
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P r e s e n t A m ount A m ount P r e c e n t P r o p o s e d
COMMISSIONS S a l a r y I n c r e a s e I n c r e a s e I n c r e a s e S a l a r y

(E a c h ) ( T o t a l )

ABC -  C h a irm a n 2 3 ,2 7 4 2 2 6 226 .97% 2 3 ,5 0 0
-  C o m m is s io n e r s  ( 2 ) 2 1 ,1 5 4 34 6 692 1 .6 4 2 1 ,5 0 0

ESC -  C o m m is s io n e r s  ( 3 ) 1 5 ,0 0 0 1 ,0 0 0 3 ,0 0 0 6 .6 7 % 1 6 ,0 0 0

I n d .  Comm. - C h a irm a n 2 4 ,4 0 0 1 ,6 0 0 1 ,6 0 0 6 .5 % 2 6 ,0 0 0
- C o m m is s io n e rs  ( 5 ) 2 2 ,2 7 0 1 ,7 3 0 8 ,6 5 0 7 .8 2 4 ,0 0 0

PSC -  C h a irm a n 1 9 ,1 6 0 4 ,3 4 0 4 ,3 4 0 2 2 .6 5 % 2 3 ,5 0 0
-  C o m m is s io n e r s  ( 6 ) 1 8 ,6 4 0 2 ,8 6 0 1 7 ,1 6 0 1 5 .3 4 2 1 ,5 0 0

T a x  Comm. -  C h a irm a n 2 4 ,4 0 0 2 ,6 0 0 2 ,6 0 0 1 0 .6 % 2 7 ,0 0 0
-  C o m m is s io n e r s  ( 2 ) 2 2 ,3 6 0 2 ,6 4 0 5 ,2 8 0 1 1 .8 2 5 ,0 0 0

COLLEGES & UNIVERSITIES

P r e s  i d e n t , The C i t a d e l 2 8 ,9 3 7 1 ,5 9 2 5 .5% 3 0 ,5 2 9
P r e s  i d e n t , C le m so n  U n iv . 3 6 ,1 7 2 1 ,9 8 9 5 .5 3 8 ,1 6 1
P r e s  i d e n t , C o l .  o f  C h a r l e s t o n 2 8 ,9 3 7 1 ,5 9 2 5 .5 3 0 ,5 2 9
P r e s  i d e n t , F r a n c i s  M a r io n 2 8 ,9 3 7 1 ,5 9 2 5 .5 3 0 ,5 2 9
P r e s  i d e n t , M ed. U n iv .  o f  S C 4 4 ,1 6 9 2 ,4 2 9 5 .5 4 6 ,5 9 8
P r e s  i d e n t , S . C. S t a t e  C o l. 2 8 ,9 3 7 1 ,5 9 2 5 .5 3 0 ,5 2 9
P r e s  i d e n t , U n i v e r s i t y  o f  S C 3 6 ,1 7 2 1 ,9 8 9 5 .5 3 8 ,1 6 1
P r e s  i d e n t , W in th r o p  C o l . 2 8 ,9 3 7 1 ,5 9 2 5 .5 3 0 ,5 2 9

TOTAL COST FOR RECOMMENDED INCREASES $ 1 4 1 ,5 8 9
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P r e s e n t A m ount P e r c e n t P r o p o s e d
L e v e l T i t l e S a l a r y I n c r e a s e I n c r e a s e S a l a r y

RANGE $ 9 ,6 0 0  ■■ $ 1 3 ,2 0 0

A D i r . ,  C o n f e d e r a t e  R e l i c  Room $ 8 ,5 0 0 1 ,1 0 0 1 2 .9% 9 ,6 0 0
E x . D i r . ,  B o a rd  f o r  C o n t r a c t o r s 9 ,8 7 5 1 ,1 2 5 1 1 .4 1 1 ,0 0 0
D i r . ,  Comm, on S t a t u s  o f  Women 6 ,8 0 0 2 ,8 0 0 4 1 .2 9 ,6 0 0

RANGE $ 1 0 ,4 0 0 -  $ 1 4 ,2 0 0

B (N o n e )

RANGE $ 1 1 ,4 0 0 -  $ 1 5 ,2 0 0

C Comm., R e a l  E s t a t e  B o a rd 1 6 ,0 0 0 - 0 - - 0 - 1 6 ,0 0 0

RANGE $ 1 2 ,4 0 0 -  $ 1 6 ,4 0 0

D E x . D i r . ,  R e c r e a t i o n  C o m m iss io n 1 4 ,5 2 0 800 5 .5% 1 5 ,3 2 0

RANGE $ 1 3 ,6 0 0 -  $ 1 7 ,8 0 0

E E x . D i r . ,  C h i l d r e n ’ s B u re a u 1 4 ,0 4 7 1 ,4 5 3 10 .3% 1 5 ,5 0 0
D i r . ,  S .  C . D a i r y  C o m m iss io n 1 6 ,7 6 8 922 5 .5 1 7 ,6 9 0
D i r . ,  S t a t e  B o a rd  o f  N u r s in g 1 5 ,6 4 9 861 5 .5 1 6 ,5 1 0

RANGE $ 1 5 ,0 0 0 -  $ 1 9 ,4 0 0

F E x . D i r . ,  C o u n c i l  o n  A g in g 1 8 ,0 0 0 99 0 5 .5 % 1 8 ,9 9 0
M k g t. D i r . ,  A g . M k g t. C o m m iss io n 1 6 ,6 4 1 919 5 . 5 1 7 ,5 6 0
E x . D i r . ,  A r t s  C o m m iss io n 1 6 ,1 0 4 886 5 .5 1 6 ,9 9 0
D i r . ,  C o n s . F i n . D i v .  -  B d. o f  B ank C o n t r o l — - - - — 1 8 ,5 0 0
D i r . ,  Comm, on  Human A f f a i r s 1 7 ,0 0 0 940 5 . 5 1 7 ,9 4 0
S u p t . ,  J o h n  de l a  Howe S c h o o l 1 6 ,5 6 0 9 1 0 5 .5 1 7 ,4 7 0
D i r . ,  L an d  R e s o u r c e s  C o n s v . Comm. 1 4 ,5 2 0 800 5 . 5 1 5 ,3 2 0
S u p t . ,  O p p o r t u n i t y  S c h o o l 1 6 ,4 5 8 902 5 . 5 1 7 ,3 6 0
D i r . ,  D e p t .  o f  V e t e r a n s  A f f a i r s 1 9 ,6 1 0 - 0 - - 0 - 1 9 ,6 1 0

RANGE $ 1 6 ,6 0 0 -  $ 2 1 ,2 0 0

G E x . D i r . ,  Comm, f o r  t h e  B l in d 1 6 ,5 0 0 100 0 .6 % 1 6 ,6 0 0
D i r . ,  C i v i l  D e fe n s e  A g e n c y 1 9 ,6 1 0 1 ,0 8 0 5 . 5 2 0 ,6 8 9
S u p t . ,  S c h o o l  f o r  D e a f  & B l in d 1 8 ,5 0 0 1 ,0 2 0 5 . 5 1 9 ,5 2 0
E x . D i r . ,  S t a t e  H o u s in g  A u t h o r i t y 2 0 ,7 8 0 4 2 0 2 . 0 2 1 ,2 0 0
D i r . ,  J u v .  P la c e m e n t  & A f t e r c a r e 1 5 ,5 7 0 1 ,0 3 0 6 . 6 1 6 ,6 0 0
S t a t e  L i b r a r i a n 50 1 6 ,4 2 4 1 ,5 7 6 9 . 6 1 8 ,0 0 0
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L e v e l T i t l e
P r e s e n t
S a l a r y

A m ount
I n c r e a s e

P e r c e n t
I n c r e a s e

P r o p o s e d
S a l a r y

H

RANGE $ 1 8 ,5 0 0  -  $ 2 3 ,1 0 0

D i r . ,  A e r o n a u t i c s  C o m m iss io n 1 9 ,4 5 0 1 ,0 7 0 5 .5 7 . 2 0 ,5 2 0
D i r . ,  C o m m iss io n  on A lc o h o l i s m 1 9 ,5 0 0 1 ,0 7 0 5 .5 2 0 ,5 7 0
D i r . ,  A r c h i v e s  & H i s t o r y 2 1 ,1 5 4 1 ,1 6 6 5 .5 2 2 ,3 2 0
E x . D i r . ,  C r im . J u s t i c e  A cadem y 2 1 ,3 8 7 1 ,1 7 3 5 .5 2 2 ,5 6 0
E x . D i r . ,  S t a t e  E l e c t i o n s  C o m m iss io n 1 8 ,5 0 0 1 ,5 0 0 8 .1 2 0 ,0 0 0
E x . D i r . ,  H ig h e r  E d u c . F a c i l i t i e s — — . . . 1 8 ,5 0 0
D i r . ,  P r o b a t i o n ,  P a r o l e  & P a r d o n  B d. 2 0 ,0 0 0 1 ,1 0 0 5 .5 2 1 ,1 0 0
E x . D i r . ,  W a te r  R e s o u r c e s  C o m m iss io n 2 0 ,1 1 5 1 ,1 0 7 5 .5 2 1 ,2 2 0

J

RANGE $ 2 0 ,4 0 0  -  $ 2 5 ,4 0 0

Commr. o f  B a n k in g 2 0 ,5 0 0 1 ,5 0 0 7 .3 7 . 2 2 ,0 0 0
G e n e r a l  M a n a g e r ,  ETV 2 2 ,5 3 3 1 ,2 3 7 5 .5 2 3 ,7 7 0
E x . D i r . ,  E m p lo y m en t S e c .  C o m m iss io n 2 2 ,7 5 5 1 ,2 5 5 5 .5 2 4 ,0 1 0
D i r . ,  Game & F i s h  D i v i s i o n 2 0 ,1 8 3 1 ,1 0 7 5 .5 2 1 ,2 9 0
C om m r., D e p a r tm e n t  o f  L a b o r 2 0 ,7 8 0 1 ,1 4 3 8 .3 2 2 ,5 0 0
D i r . ,  M a r in e  R e s o u r c e s  D i v i s i o n 2 4 ,0 0 0 1 ,3 2 0 5 .5 2 5 ,3 2 0
E x . D i r . ,  P a r k s ,  R e c r e a t i o n  & T o u r is m 2 2 ,6 9 2 1 ,2 4 8 5 .5 2 3 ,9 4 0
D i r . ,  D e p a r tm e n t  o f  Y o u th  S e r v i c e s 2 0 ,7 8 0 1 ,1 4 0 5 .5 2 1 ,9 2 0
D i r . ,  D iv .  o f  R e s e a r c h  & S t a t i s t i c s 2 2 ,9 0 0 1 ,2 6 0 5 .5 2 4 ,1 6 0

K

RANGE $ 2 2 ,6 0 0  -  $ 2 7 ,8 0 0

D i r . ,  D iv .  o f  A d m i n i s t r a t i o n 2 4 ,4 4 0 1 ,3 4 0 5 .5 2 5 ,7 8 0
S t a t e  F o r e s t e r 2 2 ,6 9 2 1 ,2 4 8 5 .5 2 3 ,9 4 0
A s s t .  C o m m r., Comm, o n  H ig h e r  E d u c . 2 5 ,5 1 0 1 ,4 0 0 5 .5 2 6 ,9 1 0
C h i e f  I n s u r a n c e  C o m m is s io n e r . . . . . . . . . . . .
C h i e f ,  S .  C . Law E n f o r c e m e n t  D iv . 2 4 ,4 0 0 2 ,6 0 0 1 0 .6 2 7 ,0 0 0
S u p e r i n t e n d e n t ,  P ee Dee C e n te r 2 5 ,0 7 8 1 ,3 8 2 5 .5 2 6 ,4 6 0
E x . D i r . ,  P o l l u t i o n  C o n t r o l  A u t h o r i t y 2 3 ,0 0 0 1 ,2 7 0 5 .5 2 4 ,2 7 0
D i r . ,  D i v i s i o n  o f  T e c h .  U t i l i z a t i o n 2 2 ,6 9 0 1 ,2 5 0 5 .5 2 3 ,9 4 0

RANGE $ 2 5 ,0 0 0  -  $ 3 0 ,6 0 0

D i r . ,  D iv .  o f  G e n e r a l  S e r v i c e s 2 4 ,9 0 0 2 ,1 0 0 8 .4 7 . 2 7 ,0 0 0
D i r . ,  S t a t e  R e t i r e m e n t  S y s te m 2 8 ,3 1 0 6 8 8 2 . 4 2 9 ,0 0 0
S u p e r i n t e n d e n t ,  C o a s t a l  C e n te r 2 6 ,5 0 0 1 ,4 6 0 5 .5 2 7 ,9 6 0
D i r . ,  S .  C . D e p t .  C o r r e c t i o n s 2 4 ,8 7 3 1 ,3 6 7 5 .5 2 6 ,2 4 0
S u p e r i n t e n d e n t ,  M id la n d s  C e n t e r 2 6 ,5 0 0 1 ,4 6 0 5 .5 2 7 ,9 6 0
D i r e c t o r ,  P e r s o n n e l  D i v i s i o n 2 4 ,3 1 2 688 5 .5 2 5 ,0 0 0
S u p e r i n t e n d e n t ,  W h i t t e n  V i l l a g e 2 8 ,6 2 0 1 ,5 7 0 5 .5 3 0 ,1 9 0
D i r . ,  W i l d l i f e  & M a r in e  R e s o u r c e s 2 4 ,8 8 0 1 ,3 7 0 5 .5 2 6 ,2 5 0
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P r e s e n t A m ount P e r c e n t P r o p o s e d
L e v e l T i t l e S a l a r y I n c r e a s e I n c r e a s e S a l a r y

RANGE $ 2 7 ,4 0 0  - $ 3 3 ,8 0 0

M D i r . ,  S t .  D e v e lo p m e n t B o a rd 3 6 ,3 6 5 - 0 - - 0 - 3 6 ,3 6 5
Commr. ,  Comm, on H ig h e r  E d u c a t i o n 2 9 ,5 0 0 — — —
C om m r., D e p a r tm e n t  o f  M e n ta l  R e t a r d . 3 1 ,7 6 2 1 ,7 4 8 5 .5 3 3 ,5 1 0
C om m r., D e p a r tm e n t  o f  S o c i a l  S e r v i c e s 2 7 ,0 0 0 1 ,4 9 0 5 .5 2 5 ,4 9 0
S t a t e  A u d i t o r 2 7 ,9 8 0 1 ,5 4 0 5 .5 2 9 ,5 2 0
A s s o c .  E x . D i r . ,  T e c h .  & C om pr. E d . 3 1 ,0 0 0 1 ,7 1 0 5 .5 3 2 ,7 1 0
C om m r., V o c a t i o n a l  R e h a b i l i t a t i o n 2 7 ,7 1 0 1 ,5 2 0 5 .5 2 9 ,? 3 0

RANGE $ 3 0 ,5 0 0  - $ 3 7 ,5 0 0

N D p ty . C om m r., Com. M e n ta l  H e a l th  S r v s . 3 5 ,2 4 2 1 ,9 3 8 5 .5 3 7 ,1 8 0
S u p e r i n t e n d e n t ,  C r a f t s - F a r r o w 3 4 ,2 4 2 1 ,8 8 8 5 .5 3 6 ,1 3 0
S u p e r i n t e n d e n t ,  S . C . S t a t e  H o s p i t a l 3 5 ,2 4 2 1 ,9 3 8 5 .5 3 7 ,1 8 0
E x . D i r . ,  T e c h .  & C om pr. E d u c a t i o n 3 4 ,2 8 7 1 ,1 8 3 5 .5 3 6 ,1 7 0
S u p e r i n t e n d e n t ,  W i l l i a m  S . H a l l  I n s t . 3 5 ,2 4 2 1 ,9 3 8 5 .5 3 7 ,1 8 0

RANGE $ 3 4 ,0 0 0  - $ 4 2 ,0 0 0

P S t a t e  H e a l t h  O f f i c e r 3 3 ,2 0 0 5 ,3 0 0 1 6 .0 3 8 ,5 0 0
C om m r., D e p t .  o f  M e n ta l  H e a l th 3 5 ,7 4 2 2 ,7 5 8 7 .7 3 8 ,5 0 0

f l  5?



- 4 -

P r e s e n t Am ount A m ount P e r c e n t  • P r o p o s e d
COMMISSIONS Sa l a r y I n c r e a s e I n c r e a s e I n c r e a s e S a l a r y

(E a c h ) ( T o t a l )

ABC -  C h a irm a n 2 3 ,2 7 4 1 ,2 2 6 1 ,2 2 6 5 .2 6 % 2 4 ,5 0 0
-  C o m m is s io n e r s  ( 2 ) 2 1 ,1 5 4 1 ,3 4 6 2 ,6 9 2 6 .3 6 2 2 ,5 0 0

ESC -  C o m m is s io n e rs  ( 3 ) 1 5 ,0 0 0 1 ,0 0 0 3 ,0 0 0 6 .6 7 % 1 6 ,0 0 0

I n d .  Comm. -  C h a irm a n 2 4 ,4 0 0 1 ,6 0 0 1 ,6 0 0 6 .5 % 2 6 ,0 0 0
- C o m m is s io n e rs (5 ) 2 2 ,2 7 0 1 ,7 3 0 8 ,6 5 0 7 .8 2 4 ,0 0 0

PSC -  C h a irm a n 1 9 ,1 6 0 4 ,3 4 0 4 ,3 4 0 2 2 .6 5 % 2 3 ,5 0 0
-  C o m m is s io n e r s  (6 ) 1 8 ,6 4 0 2 ,8 6 0 1 7 ,1 6 0 1 5 .3 4 2 1 ,5 0 0

T a x  Comm. - C h a irm a n 2 4 ,4 0 0 2 ,6 0 0 2 ,6 0 0 1 0 .6 % 2 7 ,0 0 0
-  C o m m is s io n e rs (2 ) 2 2 ,3 6 0 2 ,6 4 0 5 ,2 8 0 1 1 .8

* '
2 5 ,0 0 0

COLLEGES & UNIVERSITIES

P r e s i d e n t , The C i t a d e l 2 8 ,9 3 7 1 ,5 9 2 5 .5 % 3 0 ,5 2 9
P r e s  i d e n t , C lem so n  U n iv . 3 6 ,1 7 2 1 ,9 8 9 5 .5 3 8 ,1 6 1
P r e s  i d e n t , C o l .  o f  C h a r l e s t o n 2 8 ,9 3 7 1 ,5 9 2 5 . 5 3 0 ,5 2 9
P r e s  i d e n t , F r a n c i s  M a r io n 2 8 ,9 3 7 1 ,5 9 2 5 . 5 3 0 ,5 2 9
P r e s  i d e n t , M ed. U n iv . o f  S C 4 4 ,1 6 9 2 ,4 2 9 5 . 5 4 6 ,5 9 8
P r e s  i d e n t , S . C . S t a t e  C o l • 2 8 ,9 3 7 1 ,5 9 2 5 . 5 3 0 ,5 2 9
P r e s  i d e n t , U n i v e r s i t y  o f  S c 3 6 ,1 7 2 1 ,9 8 9 5 . 5 3 8 ,1 6 1
P r e s  i d e n t , W in th ro p  C o l . 2 8 ,9 3 7 1 ,5 9 2 5 . 5 3 0 ,5 2 9

TOTAL COST FOR RECOMMENDED INCREASES $ 1 4 7 ,0 8 9

u  '



F u r m a n  E . M c E a c h e r n , Jr 
D IR B C TO R

O l i n  of So uth  Car o lin a

D IV IS IO N  OF G E N E R A L S E R V IC E S
B udget  and  C o n tr o l  Board

3 0 0  G E R V A IS  S T R E E T  

C O L U M B IA . S C . 2 9 2 0 1

M arch  6, 1973

JEx h iG
7,

B U IL D IN G B  A N D  O R O U N O S  

D E P A R TM E N TA L BKRVICBB  

IN S U R A N C E  FO R  F U B L IC
B U IL D IN O S

F R IN T IN O  A N D  O F F IC E
S U F F L IS S  

P U R C H A S IN G  

• IN K IN O  F U N D B  
•U R F L U S  P R O P E R TY

F R O C U R E M E N T  

•T A T E  F IR E  M A R S H A L

T o

F  rom :

P . C. S m ith
F . E . M c E a c h e rn , J r .  - M

S u b jec t: B udget & C o n tro l B o ard  M eeting

It is  re q u e s te d  th a t the  fo llow ing i te m s  be added  to  y o u r  agenda fo r  the
B u d g et & C o n tro l B o ard  m ee tin g  on M arch  7:

1. T he  In s u ra n c e  Sinking Fund is  hold ing  $ 3 ,7 5 0 .2 4  in  si^c and tw enty
bonds o f A n d e rso n  C oun ty . T h ese  w e re  da ted  19T7 m a tu rin g  1942. The file  
d o es  n o t r e f le c t  h is to ry  of th e se  bon d s n o r  the  r e a s o n  fo r th e ir  f o r f e i tu r e .
A nn u a l a u d it r e p o r t  s u g g e s ts  th a t th is  i te m  be c h a rg e d  off.

I t is re c o m m e n d e d  th a t the B u d g et & C o n tro l B o a rd  a u th o r iz e  th is  
D iv is io n  to  c h a rg e  o ff $ 3 ,7 5 0 .2 4  fo r  s ix  and tw enty  bonds a s  u n c o lle c ta b le  
an d  th a t the  bonds be  p la c e d  in  the  A rc h iv e s  fo r  sa fe  k eep in g  or fu tu re  r e c o rd s .

2 . T he G o v e rn o r 's  M an ag em en t R ev iew  C o m m iss io n  R e p o rt re c o m m e n d s  
m o re  s t r in g e n t  c o n tro l of S ta te -o w n e d  p a s s e n g e r  v e h ic le s . It is  fe lt th a t the 
f i r s t  s te p  in  su c h  a d i r e c t io n  w ould  e m b ra c e  e s ta b lis h in g  an  in v en to ry  sy s te m  
fro m  tim e  of p u rc h a s e  to  d is p o sa l of e ac h  in d iv id u a l v e h ic le . T h is  cou ld  be
a c o m p u te r  p r o g r a m  and  can  be d e s ig n e d  to d ev e lo p  a d d itio n a l c o s t  in fo rm a tio n  
a t  a t im e  w hen i t  m ig h t be d e s i r a b le .

I t  is re c o m m e n d e d  th a t the  B u d g et & C o n tro l B o a r d .d ire c t  the D iv is io n  
o f G e n e ra l S e rv ic e s  to e s ta b l is h  a n  in v e n to ry  s y s te m  fo r  a l l  S ta te -o w n ed  
p a s s e n g e r  v e h ic le s  and d e v ise  a re p o r t in g  s y s te m  to  the B udget and C o n tro l 
B o a rd  re g a rd in g  the n u m b e r of v e h ic le s ,  a g e n c ie s  in v o lv ed , in d iv id u a l cu s to d ian s  
and  su ch  o th e r  in fo rm a tio n  as  m a y  be tim e ly .

F E M jr : lc
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Z ' W c / y  7 / 9 7 J

S I N K L E R  G I B B S  S I M O N S  & G U E R A R D  

A T T O R N E Y S  & C O U N S E L L O R S  A T LAW
P R O F E S S I O N A L  A S S O C I A T I O N

l E L t P K O h t  7 3 E - 3 3 6 e  

A P IA  C O O E  6 0 3

H U G E R  S I N H I E R  
C h a r l e s  m  c i s e s  

A L B E R T  S IM O N S .  J R  
T H E O D O R E  B G U E R A R O

O . D A N A  S lN K L E R
T H O M A S  C  B U IS T
R U T H  w i l l i a m s

2  P R I O L E A U  S T R E E T

C H A R L E S T O N ,  S .  C .  2 0 4  0  2

P O S T  O F F IC E  B O *  3 4 0

T H O M A S  A H U T C H E S O N  
R O B E R T  H H O O D  

C H A R L E S  r .  A l l S T O C K

F e b ru a ry  26 , 1973

Mr. R o b e rt Hickm an, D i r e c to r
D ep artm en t o f  P a r k s , R e c r e a t io n  & T ourism
M id d leb u rg  O f f ic e  P a rk ,  2702 M id d leb u rg  D r.
C o lum bia , S outh  C a r o l in a

D ear Bob:

D onald R u t le d g e ,  C h a r le s to n  a t to r n e y  and g ra n d so n  
o f  A rc h ib a ld  R u t le d g e , in fo rm s  me t h a t  he and h i s  u n c le  
send  to  A rc h ib a ld  R u tle d g e  $7500 .00  q u a r t e r l y .  H is money 
i s  h a n d le d  by th e  T r u s t  D ep artm en t o f  th e  C i t i z e n s  & 
S o u th e rn  N a t io n a l  Bank. He f u r t h e r  t o ld  me t h a t  tn e  fa m ily  
p r e f e r r e d  t h a t  no more money be g iv e n  d i r e c t l y  t o  A rc h ib a ld  
R u tle d g e , b e c a u se  he g iv e s  i t  away to  th e  n u rse s  t h a t  s e rv e  
hint. Don seem ed to  be a p o lo g e t ic  f o r  h i s  g r a n d f a t h e r 's  
a c t io n s  in  th in k in g  t h a t  he needs more money. Don sa y s  
h i s  g r a n d f a th e r  i s  n in e ty  y e a r s  o f  age and i s  s e n i l e .

I f  I can  be o f  any f u r t h e r  a s s i s t a n c e  to  y o u , p le a s e  
c a l l  me.

Yours v e ry  t r u l y

SINKLER GIBBS SIMONS & GUERARD

RW:dkz

Ruth W illia m s
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