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From: Haltiwanger, Katherine

Sent: Wednesday, October 19, 2016 3:18 PM

To: Haley, Nikki

Subject: FW: Open Enrollment

Attachments: 2016 Open Enrollment Schedule.docx; Moneyplus enrollment form-2017.pdf

 
 

From: Haltiwanger, Katherine  

Sent: Wednesday, October 19, 2016 3:18 PM 
To: Adams, Chaney; BethWebb@gov.sc.gov; Brian Symmes; Camlin Moore; David Glaccum; Jay Wolfe; Jones, Sheila; 

Katie Philpott ; Mottel, Haley; Nicole Priester; Patel, Swati; Peters, Hal; Richele Taylor; Rob Godfrey; Schimsa, Rebecca; 
Scott, Abby; Smith, Austin; Veldran, Katherine 
Cc: Hart, Selina 
Subject: Open Enrollment 

 

Open enrollment has been extended through 11/15/16.   
 
Please contact Selina Hart in HR if you would like to meet with her about changes; her number is 737-

1979. 
 

Open Enrollment   
 

This year, you may make the following changes for yourself and eligible dependents: 

   Health: Enroll in, change, or drop health plans. 

   Vision:  Enroll in or drop State Vision plan. 

   Optional Life: Active employees may enroll, increase, with medical evidence* or cancel Optional Life. 
(*No guaranteed issue.) 

   Dependent Life-Spouse: Decrease, cancel or enroll your spouse with medical evidence.* (*No 

guaranteed  issue.)  

   Dependent Life-Child: Enroll in or drop eligible children throughout the year.  

   MoneyPlus: Enroll in or re-enroll* in MoneyPlus Flexible accounts. Follow this link to 2017 
MoneyPlus Enrollment Form. 

o   (*Re-enrollment is necessary to continue MSA, Limited MSA or DCSA 2017.) 

   SLTD: Enroll in, with medical evidence.* (No guaranteed issue.) 

 
Follow this link to the 2016 Benefits Advantage newsletter, which provides details of “What you can do during 
Open Enrollment,” plus all of the new and interesting benefits available in 2017. 
 
Please be sure to check out the following sections: 

   Rally is coming! (Page 2) 

   Open Enrollment is easy when you use “MyBenefits” (Page 3) 

   Open Enrollment Options – detailed (Page 4) 

   2017 Premiums (Page 9) 

   Blue “CareonDemand” video visits (Page 40) 
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NEW 2017 Plan Highlights 

   Subscriber premiums for the State Health Plan (SHP) Standard Plan, Savings Plan and Medicare 
Supplemental Plan will remain the same in 2017. (Page 1) 

   Ameda manual and electric breast pumps received from a participating provider   will be provided at 
no cost to pregnant subscribers and covered spouses. 

   The Prescription Drug Program’s formulary will change to Express Scripts National Preferred 

Formulary. 

   Telehealth services through “Blue CareOnDemand” will be a regular covered service. (Page 40) 

   The Lifetime limit for hospice service will increase to $7,500. 
 
HOW TO MAKE CHANGES 

   Follow this link to MyBenefits, to make Open Enrollment changes. This is the easiest way to make 

changes to your benefits! First-time users must register in order to access MyBenefits. Once you have 
registered, you will be able to log in and make your changes. Instructions on how to register and use 
MyBenefits may be found on page 3 of the Benefits Advantage. 

 

   HR representatives are looking forward to assisting you during Open Enrollment. We will be at various 
locations during the month of October. Please see attached schedule.  

 
 


